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1. ZUuyBoUAIO

Mpoedpog
KaBnyntpta Maipn lwavvidou-KoutoeAivn
MNavemotiuio Kumpou

Avtumpoedpog
Kabnyntng Kwvotavtivog Xpiotou
MavemotAuio Kumpou

MéAn
Opotipoc Kabnyntric Avdpéac Kapaudvocg
Fewmoviko MavemoTtiuio ABnvwv

KaBnyntng Avépéag Op@avidng
Eupwmaiko MavemotAiuio Kuompou

KaBnyntng Nwpyog AnpooBévoug
MavemoTtrpio Frederick

KaBnyntng Atdgavtog Xat{nuitong
Texvoloyiké Mavemotruio Kompou

KaBnyntn¢ Nnwpyog Xptotoidng
Imperial College, Hvwpévo Baoihelo

Kabnyntng Evayyehog Apuumétac*
Anpokpitelo MNavemotApio Opdkng

MoAttikdg Mnxavikog k. Fewpylog Kapdg
MéMog Emotnuovikol Texvikou Empueintnpiouv Kompou (E.T.EK.)

Aknyopocg K. AtdiAia Maon
MéMog Maykumpiou Alknyopikou ZUAAOYoU

K. Mdplo¢ Mouyng **
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2. Inueiwpa me Npoédpou
Eniocnuavoeig yia mv Moidomia mg Eknaideuong

H Stao@dhion TnG moldTNTAG O0TNV AvWwTEPN eKTaideuon amoteAEl Tov Bacikd 0TOXO TOU EVI-
aiov Eupwmaikol Xwpou Avwtepng Ekmaideuong oTov ommoio CUMUETEXEL EvepYd Kal N K-
npog. O ®opeag Alacpaliong kat Miotonoinong tng MNowdtntag tng Avwtepng Ekmaidevong
(AITAE), pe upnAd aioBnua €uBuvNg amévavtt 0TOUG POITNTEG KAl OTNV Kolvwvia yla Tnv
TTAPOXN AVWTEPNG eKTTaideVONG LYNANG TTOLOTNTAG, €XEl BECEL WG TTPOTEPAIOTNTA Kal Ba-
O1KO OKOTIO TNG AstToupyiag Tou tnv avaBaduion tng Kimpou oe Siebvég kal meplpepelakd
KEVTPO TIOIOTIKAG ekmaidguong. MNa tnv emitevén Tou okomoL autol cuvepydaleTal TOGO UE
TA AVTIOTOIKO EVPWTIATKA CWHATA, OTA oTToia €XEl evTayOei ueTd amd evdehexr a§loAdynon,
000 Kal JE Ta I6pupaTa avwTtePNG ekmaideuong otnv KUtrpo Kal 0T1o eEWTEPIKO.

H avwtepn ekmaideuaon, n épguva Kal n KAVoTouia KAatéXouv KATaAuTIKd pOAO oTnv UTmo-
otNPIEN TNG KOIVWVIKAG GUVOXNG, TNG OIKOVOUIKAG AVATITUENG KAl TNG AVTAYWVICTIKOTNTAG.
Ot Eupwmaikég kKovwvieg emdlwKouv TNV avéAE] TOUG O€ KOIVWVIEG TNG YVWOoNG Kal N avw-
TEPN EKMAIOELON ATTOTEAEL ONUAVTIKA CUVIOTWOA OTNV KOIVWVIKO-OIKOVOIKK) KAl TTOAITIOTI-
K} avantuén. Tautdxpova, N avaykn yia cuvexn avapdaduion mpoodvtwyv Kal SeloTATWY
ATTaAITE ATTO TNV AVWTEPN EKTTAISELON VA AVTATTIOKPIVETAL £YKAIPA KAl ATTOTEAECUATIKA, OU-
TWG WOTE VA PMOPE( va CUMPBAAEL OTNV OIKOVOUIKH AVATITUEN Kal KUPIWG 0TNV KAVOTOUO
TTAPAywyr YVWong otnv EMOTAMN KAl TEXVOAOYia, KABWG Kal OTIG EQAPUOYES TTOU TIPOKU-
TITOUV aTTO AUTEC.

H épeuva tn¢ Ernst and Young pe titho «Xuvelopopd tng Tpttofdbuiag Ekmaidevong otnv
Kompo» (2018), €6e1€e 6TL n avwtepn ekmaidevuon tng Kumpou Ba pmopouvoe va avapab-
MLOTEl o€ TTUAWVA AvATITUENG TNG OIKOVOUIag Kat va urtepdimiacidoel Ta €0oda amod auth.
Opwc, otabepr mpolnobeon, OMwG @aiveTal amd TI XWPES TTOU TO €XOUV EMITUXEL, €ival N
TIPOCEAKUON POITNTWV HE LPNAEG TIPOCSOKIEG, AOYW TNG PrUNG TWV IOPUUATWY AVWTEPNG
ekmaidevong yla moldétnTa.

AvTamokpIvopEeVa OTIC aUEAVOUEVEG KAl EMITAKTIKEG ATTAITAOELG TNG OLUYXPOVNG ETTOXNG, TA
1Opupata avwtepng ekmaidevong tng Kimpou avamnpooappolouv kal avaBewpoUv TTOANEG
ammo TIG WG TWPA TTOAITIKEG TOUG OO0V APOPA OTNV MAPOXH TTOLOTIKAG AVWTEPNG EKMaideLOoNG.

NapBdavovtag unéyn ta mo mdvw, o poAog Tou Popéa Kat TNG dlac@AAiong TG moLdTNTAG
€ival KATaAUTIKOG 6OOV aPopd OTNV UTTOCTAPLIEN TOU CUCTAMATOC AVWTEPNG EKTTAIOELONG
Kal Twv 16pupdtwv. O Oopéag dpa, emi Tou MapdvToC, KaBodNYNTIKA, SIOTI TTOAAA €ival eKEi-
va mou Xprilouv BeATiwong Kal avampocapHoYG, EVENTTIOTWVTAG OTL LEXPL TO TENOG TNG ON-
Teiag Tou mpwtou ZupBouliov (NoéuBplog 2015 — NoépPplog 2020) Ba sival og Bon, Pe T
ouvepyacia 6Awv, ToAITeiag, ISPUUATWY Kal EVPWTIATKWY OPYAVICUWY, Va Spa ETTIKOUPIKAG,
oUTWC WOTE Ta IOPUUATA VA PTTOPECOLV Va avTarmokplBolv oTi¢ alayég, Staocealilovtag,
TaUTOXPOVA, OTI Ta aKAdNUAiKA TpoodvTta mou Ba amoktnBolV amd Toug POITNTEC Kal N
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EUTEIPia TOUG, KaTA TN SIAPKELD TWV OTTOUSWV TOUG, TTAPAPEVOUV OTNV TPWTN YPAUMN TNG
QTTOOTOAAG TWV IOPUUATWV.

Ta 1dpupata avwtepnc ekmaidevong otnv Kumpo €ival kotvwvoi Tou opdauatog tng S1adi-
kaoiag Tng MmoAovia yia Tn dnuioupyia Tou Evpwmnaikou Xwpou Avwtepng Eknaidevong
Kal €xouv avTIAngOei 6T1 n eumAoKn Kat N cupBoAr Toug oTig dladikaoieg dtacpAaiiong Kal
TMOTOTOoINoNG TNG TMoloTNTAC, £101KOTEPA 0TN Sdladikacia ecwTePIKAG Slaa@ANoNC TTOLOTN-
TAG, TOUG EMTPEMEL va avadeifouv TNV moldTNTA TNG TAPEXOUEVNG ekmaideuong aAAd Kal
va avérnoouv Tn dlagavela, cuBAarlovTag £Tol 0TNV 0IKOOOUNON EUMIOTOOUVNG KAl OTNV
avayvwelon Twv akadnUaikwy mPocdvTwy MoU ATTOVEUOVTAL OTO TTAAICIO TWV TTPOYPA-
pATwv omoudwv Touc. Q¢ ek TouTou, TTpofaivouv atnv umofoAr aitnong yia afloAdynon
TWV TTPOYPAMMATWY OTTOUOWYV, TOCO TWV VEWV 000 Kal TWV UPIOTAUEVWY, TA OTTOIa AEITOUP-
youv xwpic a&lohdynon otn BAon Tou mponyoUPEVOU VOUOBETIKOU TTAQLGIOU, PEPIUVWVTAG
yla tnv gpappoyn Twv Eupwmnaikwv Mpotunwv kat KateuBuvtrpiwv Mpappwyv (European
Standards and Guidelines - ESG) kat Twv kpttnpiwv ta omoia éxel Snuoctomoirjost o Dopéag.

Exel kataotei mAéov dedopévo OTL n ToTomoinon AslToupyei TPOG OPENOC TWV POITNTWY,
TWV IOPUHATWY avwTEPNG EKTTAIOEVONG, TWV EPYOOOTWV Kal TN KOWVWVIOG YEVIKOTEPQ, KO-
Bw¢ péow autrig Stac@aliletal 6Tt 0/n amd@OLToG Ba £XEl ATTOKTHOEL TIG YVWOELS, TIG IKAVO-
™NTEC Kal TI¢ Se€16TNTEC, SNAadH Ta 1I6OTIMA Kal S1EBVWCE avayvwplopéva pabnaotakd amoTte-
Aéopata Twv ormoudwv Tou/TnC.

> UYKEKPIPEVA N TTIOTOTTOINON,
« odnyei otnv avapdaduion tng a&iag Twv tithwv omouvdwv kat otn S1EBv avayvwplor Toug
« eVIOXVEL TNV KIVNTIKOTNTA TWV QOITNTWV KAl TOU akadnuaikou TpocwiKoU

« au€dvel TIC euKalpie¢ amaoxdAnong o€ BEoeIC epyaciag, OTTOU N KATOXH TIOTOTIOINUEVWY
TitAwv ommoudwv anotelei mpolMoBeon MPOCANYNG

« SlEUKOAUVEL TNV TTPpdOoaon og epaltépw ekmaidevon otnv KOmpo Kat 0T1o ewTEPIKO
« KOBIOTA EAKUVOTIKA TNV avWTEPN eKmaideuon tn¢ Kumpou o€ eupwmaikod eminedo

« anoteAei anodelén Tng ouvOEoN EVOC TPOYPAUUATOCG OTTOUSWVY UE TOV OLKEIO EMAyYEN-
paTiké KAASO Kal Ta anmaltoUpEVa EMTAYYEAUATIKA TTPOOOVTA, €AV TO AVTIKE(UEVO TOU TIPO-
ypdupatog omoudwv oxetiCetal pe puBuIlopeva emayyelpata

« Slao@alilel yia Toug epyodOTeC 6Tl Ol amoO@olTol SIa0ETOVV TIC ATTAITOUEVES YVWOELG, IKA-
vOTNTEC KAl Oe€1OTNTEC TTOU AmAITOUVTAL YIa la CUYKEKPLUEVN B€on epyaaciag

Baotkdg otdxoc Tou Dopéa kat Bacikog 6pog eVTOANG Tou oTn vouoBeoia mmou SiEmet tnv
i6puon kat Asrtoupyia Tou gival n KaAAIEpyEla KOUATOUPAG TTOIOTNTAG KAl N GUVEXNG BeN-
Tiwon Twv IGPUHATWY avwTeEPNC eKMaideVoNG Kal TWV TPOYPAUUATWY omoudwv Touc. H
e€wteplk afloAoynon, péow tnNG omoiag SlamoTwveTal KATd méoov éva idpupa/Turiua/
TTPOYPAUUA OTTOUSWV TIANEOI TA EAAXIOTA KPITHPLA TTOIOTNTAC ATTOOKOTIEl TAUTOXPOVA OTNV
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EUTIEQIOTATWHEVN EMIONAVON TWV OETIKWV KAl 0PVNTIKWVY CNUEIWY, UE OKOTIO TNV AVATTTU-
&n ¢ avtoyvwoiag Twv IGpUHATWY, TNV auTtofeATiwon Kal avaBdaduion Touc.

H mowdtnta otnv avwtepn ekmaidevon kabopiletal amd aploteia o€ OAOUG TOUG TOUEIG,
OTIWC PIAOCOPia Kal aKadNUAIKr armooTOAr, TPOYPAUUATA, £pEuva, SISAKTIKO TIPOCWTTIKO,
unodouéc. Emiong, n motdtnTa avtikatontpiletal 0TV avayvwpelon Tou 1I6pUUATOC AVWTE-
PN ekmaidevong TG00 oTNV TOTIKA 000 Kal otn d1ebvr Kolvwvia, kabwg kal otov Babud
TIPOCEAKLUONG POITNTWV HE UPNAA akadnuaikd mpooodvTa Kat mpoadokies. H mpooapuoyn
ota Evpwmnaikd Mpdtumna kat tig KateuBuvtnpleg MNpappég ival éva pétpo — 6pLo yia moto-
TToiNoN TTPOYPAPMATWY, N omoia dpwC, armd poévn TG SevV APKEI yla TNV MTPOCGEANKUOT TTOL0-
TIKWV @oltnTwy, SNAadn @oitnTwv mou em{NnToUV MTPOOPICHUOUE Kal ISPUUATA PE @rN Kal
vPnAn Béon otnv eupwmaikn kat d1ebvr katataén, yla va goLtoouV.

O Oopéag éxel Beomioel kpitrpla MoIOTNTAG, OTN PACN TWV EVPWTTAIKWY TIPOTUTIWY, TA
ormoia gival dnuooigupéva otnv IotooeAida Tou. Ta Kpitrpla autd, Ta omoia epapudlovtal
katd tn Stadikacia tng e€wTeEPIKAG a&loAdynong Twv IPUUATWY avwTtePNG ekmaideuong,
QVTIOTOIXOUV TOOO OE TIOIOTIKOUG OC0 KAl O€ TTOOOTIKOUG SEIKTEG KAl avag@EépovTal oTnV
TTOIOTNTA TNG ATTOOTOANC TOUC, TNV ArmoTeAeoaTIKOTNTA TNS S1daokaAiag kal TnG udbnong,
OTNV €PELVA, OTIC UTTNPEGIEC TTOL TIPOCPEPOVTAL YIA UTTOCTHPIEN TWV QOITNTWYV KAl TNG POl-
TNTIKNAG (WNAG, OTIG UTTOOOUEG Kal OTOV EEOTTAIGUO.

KevTpikoi TUAWVEC TOU CUOTAUATOC EWTEPIKAC AIOAOYNONC Eival N TAKTIKE, AVTIKEIPEVIKN
Kal ave&daptntn e€wteptkn aglohdynon, n omoia mMPAYUATOTIOLETAL ATTO EUTEIPOYVWOVEC
TTOU cuppEeTEXOLV OTIC Emtponég E€wtepikng A§loAdynong (EEA) ol omoieg kataptiCovrtal
amo 1o ZupPBouAio Tou Popéa amd Eva mAouotlo Mntpwo e&eldikevpuévwy o€ a§loAoynoElq
el8IKWV ota Sidgopa emoTnPoVIKA TTedia, amd OAeC TNG XWPESC TNG Eupwmng. Ta amoteAé-
opata TG afloAdynong, Owe Kal OAEC Ol OXETIKEG EKOETELG, SNUOCIOTOIOVVTAL UE OKOTIO
™ Sdagdvela Kat TNV mMAnpo@opnon KABE evolapepouéVou.

MapdAAnAa pe Tov peydho aplBuod aflohoyrocwv ol omoieg mpaypatomolronkav, o Gopéag
TIPOERN O€ EVEPYELEC YIa TNV €vTalr Tou O VPWTAIKOUC Kal S1EBVEIC opyaviooUg SIaoPAAI-
ong Kal moTomnoinong tng mototntag. Metd and evdehexni aloAdynor Tou amno 1o Eupwmnaikd
Aiktuo yla tn Atao@diion tng Mowotntag otnv Avwtepn Eknaideuon (European Association
for Quality Assurance - ENQA) o ®opéag éxel emtuxel To 2019 va KataoTel TANPEG HEAOG TOU
€v Aoyw opyaviopou. Emiong 1o 2019, petd and a&lohdynon o Gopéag €xel TTETUXEL VA EYYPA-
@ei o1o Eupwmnaikd Mntpwo AlaogpdaAiong Motdtntag (European Quality Assurance Register —
EQAR). lNa tnv a§loAdynaon Twv [aTPLIKWV OXOAWV KAl TWV TTPOYPAMMATWY LATPIKNAG KAl LYEIAG,
o Oopéac uméBale aitnon yia alohdynor tou and tnv MNaykoopia Opoomovdia yia tyv la-
TpIkN Ekmaidevon (World Federation for Medical Education — WFME). H emitpon afloAoyn-
oNG Tou v AOyw opyaviopou emokEPOnke Tnv KOmmpo tov lovvio tou 2019 kat n a&lohéynon
mou éAafe o Popéag ATav BETIKA, UE ATTOTEAECHA TNV EYYPAPT) TOU KAl TNV avVayVWPLoH TNG
IKAVOTNTAC TOU va aloNoYe( laTPIKEG OXOAEC 0NV KUTTpo aAAd kat Siebvwc.
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H avwtepn exmaideuon tng Kumpou éxel moANG mepiBwpla BeAtiwong, moloTikng avaBdab-
MIoONC KAl avayvwplong wg EAKUOTIKOU TTpoopIopol Yia omoudéc. Mia oglpd amod PETPa, EK-
TTALOEVTIKA Kal TTOAITIKA, TTPETTIEL VA EQAPHUOOCTOUV, OUTWE WOTE VA OTAPATACEL N AVWTEPN
ekmaidevon Tng Kumpou va gival Tpooplopdq €iTe yia «QoItnTEC — EPYATES EITE WG EVKOANOG
TIPOOPICHOG YIa EVa «EVPWTATKO» SimAwa Kat rTuxio. Auth n e€EAEN mpolmoBétel alhayn
@I\ocoPiag 6owv acxolouvTal pe Béuata ekmaidevong KaBWE Kal TTOAITIKEG ATTOPATELS Ol
ormoiec dev Ba agprivouv mapdBbupa SlEUKOAUVOEWV.

Mpwtn mpoln6Beon ival n eykabidpuon dtadikactwv emMAOYAG @OITNTWV PE UPNAOUG OTO-
Xou¢ 1600 amd TNV Kumpo 6oo kat amod 1o e€wteptkd. O Qopéag, wg avefdptnto ocwpa, Oa
TIPEMeL va ageBei va XelploTei To Bépa autd petd and dlafouleloslg pe ta 1dplpata Kat pe
Baon ta Evpwmaikd Mpotuna kal KateuBuvtnpleg Mpappég, xwpig oAITIKEG TTapeUPATELS,
ol omoigg eival duvatd va emnpedlouv apvnTikA TNV motdtnTa. Méoa o€ auTtd To TAQICLO, Ol
CUMQWVIEC Kal Ta TTPWTOKOANA Cuvepyaciag Ta omoia umoypdgovTtal Heta&d tng Kompou
Kal Tpitwv Xwpwv Ba mpémnel va BETouv Ta eAAXIOTA KPITAPLA TTOIOTNTAG KAl TIG TTPOUTTO0E-
OEIC YA TNV KIVNTIKOTNTA POITNTWV KAl akadnUaikol TPoCWTTIKOU Kal, EMMioNG, va TEPIAAU-
Bavouv mpovoleg yia amd Kovou avamnmtuén TPOoYPAMATWY KAl EPEVVNTIKOU £PYOU.

DortnTég o1 omoiol Sev €XOUV IKAVOTIOINTIKO EMMESO yvWOoNG TNG AyYAIKAG KAl TAPAKOAOU-
BoUv ayyAdépwva TpoypdpaTa, amo Ta omoia HAAICTA amo@oITouV XWeI¢ Kaptd KabuoTé-
pnon o€ Xpovo goitnong, diacVpouv TNV KUTTPOo w¢ TOLOTIKO MPOoopIopd. H cuvévteuén, n
oroia, PE TTOAITIKN amo@ach, kabiepwBnke w¢ n diadikacia emMAOYAC TWV QOITNTWY aATTd
TPITEG XWPEG, TIPETIEL VA YIVETAL ATIO EUTTEIPOYVWHOVEG EI8IKOUG OTNV TIIOTOTIOINGN TOV £
médou B2 kat B1 otov mpo@opikd Adyo, cupgwva pe to Kowvd Eupwmaiko MAaiolo Avago-
PAG yia TIG TAWOOECG Kal Ot armd AeIToupyoUG UTTOUPYEIWY, Ol oTToiol Ba TIPETTEL VA CUMIETE-
XOUV HOVO WG TTapaTnENTEC. YToYR@Lol @oltntéC mou Bpiokovtal oto emninedo B1, umopouv
Va €yyPaQOoULV € TPOYPAUUa UTTOSOUNC YIa EKUAONoN TNG YAwooadc. Opwc, N €K TwV TTPO-
Tépwv emtuyia os diebveig e€eTATELG, TPV TNV €yypa@r] o€ omolodNMoTe MPAYPAUUA Kal
miptv TNV €icodo otnv Kumpo, gival amapaitntn mpoindOeon Kat AmoTEAECUATIKO UETPO YA
va anmo@euXBolv OAEC ol TTAPEVEPYELEC ATTO TIC TIPOEYYPAPES POITNTWV XWPIC akadnuaikd
TTPOCOVTA KAl XWPIG EKTAIOEVTIKO TTPOCAVATOMOUO.

Emiong, o mOAU peyahog aplBuog ISIWTIKWY OXOAWV avwTtePNnG ekmaideuong Bétel o€ kivbuvo
™ BlWOIUOTNTA TOUG e TpOTIO TTou SUCXEPAIVEL TNV TTOLOTIKY avadaduior Toug Kat dnpt-
oupyei o TOAMEC ISIWTIKEG OXOAEG TIPOBAARATA OTNV TPOCTIABELD TIPOCEAKUONG POITNTWV
ME TPOCAVATOAICUO TNV ATTOKTNON TTPOCOVTWY aAVWTEPNG EKTTAIOEVONG. Z€ TTOANEC TTEPL-
TITWOELG, APEONKE TO EMIXEIPNUATIKO KEPOOC VA KATAOTPATNYAOEL TA EKTTAOEVUTIKA TTOLOTIKA

Kpltrpla.

310 mAaiolo auto, mpoPAruata dnpiovpyei Kat N xwpic BeopobeTnuéveg TPOVoLeg MOLOTN-
Tag, ave€EAeYKTN WG Twpa Artovpyia Twv mpoypapudtwy dikaldxpnong (franchised). Xe
OPKETEC TIEPIMTWOELC TA TTPOYPAMMATA auTd ayopdlovTal amd MAVETIOTHUIA Tou e€wTEPL-
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KOU Kal «TTPOOTATEVOVTAL» OUTWE WOTE va amoTparei n aglohdynon toug otnv Kompo, pe
TN SikatoAoyia OTL TNV €uBVVN TNV €XEL N XWPEA OTNV omoia £xouv avamtuXOei. Opwg, dAot
yvwpiloupue 0TI OAa Ta Mpoypdauuata SIKAldXPNoNG ou AEIToupyouv otnv Kumpo mpoép-
xovtatl and xwpa otnv omoia o avtiotolyoc Oopéag dev ta €xel aloAoynOEL.

Q¢ Oopéag £xoupe KaTaBEoEl MPOTATELG TTPOG TO YTToupyeio MNaideiag, MoAtiopou, ABANTI-
ouov kat NeoAaiag (YMMAN) yia BeAtiwon Tng katdotaong, n omoia oTiypatifel tn Asitoup-
yia Twv 1ISlwTIKWV 6X0AwV avwTtepn ekmaideuong otnv Kumpo.

MNa ta dnuocia MAveMoTA LA ival BETIKO TO YEYOVOC OTL e TPOTTOTTOINON TNG VOoUoBeaiag
MTTOPOUV VA TIPOCPEPOUV TIPOYPAUUATA Kal TNV ayyAIKr YAwaooa. Aipetal £€Tot pia Siakpl-
on €16 BAPO¢ TwWV SNUOCIWV TTAVEMIOTNUIWVY Kal evioxVeTal n SuvatdtnTa avayvwpelong tng
avwTeEPNC eKMaideuong og TeEPIOOOTEPOUC TTPOOPIopOoUS, dedouévou OTL NON BpiokovTtal
YnAd oTic eupwmaikég kat Siebveic kataTA&elg.

Ta ISIWTIKA TAVEMOTAMIA AIAAWVTAL YIO TIPOCEAKUOT QOITNTWV PE KUPLA XWPA TIPOEAEL-
ong onuepa TNV EAAda. MpoPAnpata éxet Snuiovpynoel N aveEEAeyKTn, yia peyaio did-
OTNMa, eméktaon TG €€ amooTdoew ekmaideuong Kat 0 TTOAU peyAAoG aplOuog mTuxiwy
mou amovepnOnkav and Ta mpoypduuata autd. O Gopéag AIMAE €xel kowvomoloel ota
16puuata, mpoUmoBéoelc yia Tn SlacPAAion TNG TTOIOTNTAC TWV £ ATTOOTACEWC TTPOYPA -
MATwV Kat ouveyilel, o€ ouvepyaoia Pe EVPWTAIKA AVTIOTOIXO CWHATA, va epyaleTal TTPog
TNV KatevBuvon auTth.

Me ot1dx0 Tn ouvexn avaBdaduion TG mMoLdTNTAG, Ol GUVEPYACIEC TWV IOPUUATWVY AVWTEPNG
ekmaidevong tng Kumpou pe AAa evpwmnaikd 1dpupata, Ta omoia ivat Rén EAKUCTIKOI TTpO-
oplopoi, Ba mpémel va emblwxOel, oUTWC WOTE N Ard KOoL aAvATTTUEN TTPOYPAMMATWY Kal
n amé kowvou A SimAr amovoun titAwv (dual/double) va evioxUoel Tnv epnelpia Toug kat va
OUMBAAEL OTNV EVPUTEPN AVAYVWPLOT TOUG.

H petd-a&lohdéynon tng Astitoupyiag tou Qopéa amod 1o ZupBouAio Tou Qopéa Kal To TTPo-
OWTTIKO TTOU TOV OTEAEXWVEL, 0TN Bdon Kal Twv eEWTEPIKWV AIOAOYHCEWY ATIO TOUG EVPW-
TTaAikoUG popeic, 0Orjynoe 0tn cuvaywyn XPHOIUWV CUUTTEPACUATWY Yia TN AElTOUPYia TOU
Kal TNV 11016 TNTA TWV TTIPOYPAUMUATWY TwV SNUOCIWV Kal ISIWTIKWY TTAVETTIOTNMIWVY KAl TWV
ONUOCIWVY Kal ISIWTIKWVY GXOAWV avwTEPNG eKmaideuonc.

> € auto Boribnoe onuavtikd n Bepatikr avaiuon (thematic analysis) Twv w¢ Twpa alo-
Aoyrioswy, n omoia €dwoe To PYANEIO EMONPAVONG BETIKWV Kal apvNTIKWV OTOIXEIWV oTa
Sl1apopa mpoypdppaTa, OMwG £Xouv emonuavOei péoa amo TIG eKOEOEIC TWV EMTPOTIWV
e&wteplkic aglohoynong, os 6Aa ta emimeda MPOYPAUUATWY, CUVTOMOU KUKAOU (LOVOETH,
O1ETN KAL TPIETN), TTUXIOU, HAOTEP Kal SIOAKTOPLKOU KAl 0L OTTOlEG SNUOCIEVOVTAL AUTOUCILES
oto [TAPAPTHMA otnv ayyAikni YAWooa, 0w amattouv ta Eupwmaikd MNpotuma kat Kateu-
Buvtnpleg MNpappéc.

H i6puon kat Aertoupyia tou Qopga Tov Nogufplo tou 2015 kat n BTk a&loAdynor Tou
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amd Ta EVPWMATKA cwpata TomoBétnoe TNV KUpo wg evepyod A€oV eTaipo ota Eupwmaikd
Kévtpa AjPng amo@dcswy yia Tnv S1ac@AAIon Kal ToTomoinon TNS moldTNTAC TN AVWTE-
pN¢ ekmaidevonc. MNa tnv vAoToiNoN TWV OTOXWV AEITOVPYIAG Kal TNG amooToAng Tou Dopéa
amodidoupe evepyd pOAo ae OAOUC TOUC EUTTAEKOUEVOUC O€ BEpaTA avwTEPNG eKTTaideuoNnC
Kal BewpoUle Ta IOPUUATA AVWTEPNG EKTTAIOEVONC, TOUC QPOITNTEC KAl TOUG AKAdNUAIKOUC,
KOWVWVIKOUG Kal TTOAITEIOKOUG BeGOUC OUVEPYATEG OTNV MPOOoTIABsla akadnuaikng ava-
BaBuiong kat aploteiag.

31OV TOopéa TNG AvWTEPNG eKTTaideuong £xouv emTeuxXOel apKeTd Kal xpetadetal va yivouv
akéun meploootepa. H Aeitoupyia Tou Popéa péEXPL CUEPA KAl Ol GUGTACELG TWV OpPYaVI-
oMWV a€loAGYNONG TOU, EVETEIVAV TNV AVAYKN va urtooTnpixOei and tnv idla tnv moAiteia
o€ Oépata oteAéxwong Kal aveéapTnaoiag, yla va UmopECEL va UTTOOTNPIEEL TNV TTOLOTIKA
avapdaduion Tn¢ avwtepng ekmaidevonc.

H éA\ewpn olkovopikng aveéaptnoiag kat n e€dptnon tou Popéa og mMPooARYPEIC Kal HioBw-
on unnpeoiwv anod Ti¢ dtadikaoieg tou YTMAN Sev emetpepav otov Dopéa va poxwproeL
otnv ékdoon twv Kavoviouwv Kal oTI¢ TTPOTACELS EVOTTOiNoNG KAl TPOTTornoinong TnG VOpo-
Beoiag yia tnv Avwtepn ekmaidevon. H minpng ave€aptnoia tou Gopéa AIMNAE eivarl emita-
KTIKA avAykn n omoia emavelAnppévwg €xel emonuavOei kal and ta cwpata afloAdynong
TOU.

Ka6. Maipn lwavvidou- KoutoeAivn
Mpdéedpog ZuuPouiou Gopéa AiaopdAiong kat MoTtomoinong
¢ MoidtnTac tn¢ Avwtepnc Ekmaidevong
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3. Aiadikacia mg MnoAodvia
Eupwnaikog Xwpog Avwiepnc Eknaideuonc

2115 19 louviou 1999, éva xpovo petd tn Alakripuén tng ZopPovvng, ot apuddiol Ymoupyoi
yla TNV avwtepn ekmaideuon uméypaygav tn ZuvOrkn tng MmoAdvia Kal 6To MAAICIO KOIVWV
ONUAVTIKWV OTOXWYV, CUPPWVNOAV TNV AVATITUEN EVOC EVIAIOU KAl GUVEKTIKOU Eupwmaikol
Xwpou Avwtepng Ekmaideuong. O1 £€L KUpLOL GTOXOL TTOL TTIPOCSI0PICTNKAV KATA TNV AlOKNA-
puén Tng MmoAovia tav:

+ 'Eva ovotnua 1o omoio Ba kaBlotd ta ntuxia evavAyvwoTta Kal CUYKPIoIua Kal Tou
eniong Ba mephapBavel tnv epappoyn Tou Mapaptrpatog Aimwpatog (Diploma
Supplement).

+ 'Evav mpwto KUKAO OXETIKO HE TNV ayopd pyaciag.

+ 'Eva 6eUTEPO KUKAO TTOU VA TTIPOATTAITEL TNV OAOKARPWOT TOU TTIPWTOU KUKAOU.
+ Y0otnua Metagpopdg Kal 2uoowpeuon Motwtikwv Movadwv.

« KivnTikotnTa QOoITNTWYVY, EKMAIOEVTIKWY KAl EPEVVNTWV.

« Juvepyaocia otn Stlac@AAion moldTNTAG 0TNV eVpWTMAiKA dldoTAoN TNG AVWTEPNG
ekmaidevonc.
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4. Eupwnaika Mporna kal Aeikteg Moiomiag
otov Eupwnaiko Xwpo ¢ Avwiepng Eknaideuong

Ta Eupwmaikd Mpotuma kat ot KateuBuvtrpieg Mpapuég yia tn Alao@dhion tng Molotn-
tag (ESG) otov Eupwmaikd Xwpo Avwtepng Ekmaideuong eykpiBnkav anod toug appodioug
Ymnoupyoug yia tnv Avwtepn Ekmaidevuon 1o 2005, puetd anod mpdtaaon mou ETOIMACTNKE Ao
1o Eupwmaiko Aiktuo yia tn Alao@diion tng MNotdtntag otnv Avwtepn Ekmaideuon (ENQA)
o€ ouvepyaoia pe Tnv Evpwmaikn Goitntikr Evwon (ESU), Tnv Eupwmaikn Evwon 16pupa-
Twv Avwtepnc Ekmaideuong (EURASHE) kat tnv Evwon Evpwmnaikwv Mavemotnuiwv (EUA).

An6 1o 2005 €xel onpelwOei onuavtikg mpoodog 6oov agopd otn SlacPAAion TnG MoLdTN-
Tag, KABWC Kal o€ AMEC ypaupég dpaang TNG MmoAdvia, 6Tw¢ yia mapddelypa To mAaioclo
TTPOCOVTWY, N avayvwplon Kal mpowdnon tng Xpriong Twv HabnoIoKWY amoTEAECUATWY
Kal n dnuioupyia evOg oITNTO-KEVTPIKOU HOVTEAOU EKUABNONC Kat SidaokaAiac.

Ta Evpwmaikd Mpdtuma kat ot KatevBuvtrpleg Mpappég (ESG) yia tn Alac@dlion tng Moto-
™NTag otov Eupwmnaikd Xwpo Avwtepng Ekmaideuong mpovoouv yia ta akoAouBa:

« Eowtepikn Stac@dAion moldotntag Twv 1Idpupdtwy otn Bdon cvotnuatikwy Sdtadika-
olwv

®Dopéag Araoddaliong Kat Motonoinong

¢ Nowdtntag tng Avwtepng Eknaidevong

(AINAE)

e AfloAoynon kat Mwotonoinon
18pupdTwv/Tunpdtwv/Mpoypappdtwy

e AlaodpdAion ¢ moldTNTAC 0TV AVWwTtEpn
Eknaidsvon (AE)

o KaAAlEpyela KOUATOUPAG TTOLOTNTAC

e Edappuoyn Eupwraikwyv kputnpiwv Kot
KATELOUVTHPLWY YPAUUWV

e Evioxuon tng KWnTIKOTNTAC KL TNG
AvAanTuéng Twv SLATMAVETILOTNULOKWY
TIPOYPAUUATWV.

Ynoupyeio Naudeiag,
MoAwtilopou, ABAnTtiopoU
Kat NeoAaiag (YNMNAN)

e AleUBuvon Avwtepng
Eknaidsvong (AAE)

16pUpata Avwtepng Eknaideuong
(Mavermmotua (Anpoota, 18iwtikd) kat ZxoAég TprtoBabuag Exknaidsvong (1ZTE, 2TE))
® YIOKEWTAL 0€ EWTEPIKN IOPUUATIKY, TUNUOTIKY KOl TIPOYPAUUATIKY afloAdynon
e EykaBi8plouv unxaviopoug sowteptknig StaoddAong modtnTag
e Edappolouvv supwnaikd KPUITHPLo KAl KATEVOUVTNPLEG YPAUUES
e EvioxUouv TV KNTIKOTNTA KAL TNV AVATITUEN TwV SLAMOVETIOTNULOKWY TIPOYP O UUATWY

Awdypapua 1: EOviko 2uotua Ataopaiiong kat Iiotomoinong g IMotdtnrag e Avdtepns Exkmaidsuong
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« E€wtepikn Stao@dAhion Motdtntag twv Idpupdtwy

« E€wtepikn diaopdalion tng mowdtntag Twv Popéwv AlacpdaAiong kat MNMiotomoinong
¢ Mowdtntac.

Ot Baotikoi otéxol Twv Eupwmaikwv Mpotunwv kat KateuBuvtripiwy Mpapuwy ya tn Ala-
o@dhion tTn¢ MNoitdétntag otov Evpwmaiko Xwpo Avwtepng Ekmaidevong sivat:

« H dnuioupyia evég mhatciov yia tn Stac@dAAion TnG moldTNTAG TNV eKmaideuon Kal
otn idaockalia o€ vpwAIKO, €BVIKS Kal IGPUUATIKO emimedo.

« H dieukdluvon ¢ Slac@AAong Kat TG BeATiwong TG MOLOTNTAG TNG AVWTEPNG EK-
naidevong otov Eupwmaiké Xwpo Avwtepng Ekmaidevonc.

« H evioxuon tng aupolBaiag eumotoouvng kat n SleukdALVON TNG AVAYVWELoNG TiT-
Awv ommoudwv Kat TNG KIvNTIKOTNTAG S16A0KOVTWY Kal S10ACKOUEVWV.

« Hmapoxn mMAnpo@oplwy OXETIKA PE TNV Slao@AAion TN moldtnTag otov Evpwmaikd
Xwpo Avwtepnc Ekmaidevonc.

MapdAAnAa pe ta Evpwmaikd Mpotumna kat kat KatevBuvthpleg Npappég Motdtntag otov Eu-
pwmaiko Xwpo tn¢ Avwtepng Ekmaidevong, deikteg moidTnTag kabopilel kat To Evpwmaikd
MAaioto Mpooovtwv (European Qualifications Framework - EQF) to omoio avagépetal ota
paBnolakd amoTeAéopATa TNE POoiTNONG KATA EMiMeSO TTPOYPAUMATOC. ZUPPWVA PE AUTO N
@oitnon o€ mpoypdupata emmédou 6 (mtuyio), 7(pdotep) kat 8 (S1dakTtopikd) Ba mpémel va
Slaoc@ahifouv OTL o1 amOPOITol KAAAEPYOUV AVWTEPEC EPEVVNTIKEG OEIOTNTEC KAl UTTOPOUV
va mapdyouv VEd yVwon TO00 OTO EMOTNUOVIKO TTESIO TOU MPOYPAUMUATOG 600 Kal OlETI-
OTNMOVIKA.
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5. NopoBeaoia kai Kavoviouoi

5.1 Wneion Nopou 136(1)/2016 (9 louhiou 2015)

O No6uoc¢ yia tnv idpuon kat Aertovpyia Tou opéa Alacpdiiong kai Miotomoinong Tng mot-
otntag NS Avwtepng Ekmaidevong Yneiotnke amod tn Boulj Twv AvTimpoownwy oTI¢ 9
louAiou 2015 Kal TéBnKe o€ 1OXV e OXeTIKN Atdgaon Tou YrmoupylkoU ZupBouliou oTig 2
Nogpfpiou 2015. O Nopog givat cupatog pe Tig Sladikaoieg kat Ta Kpitripta a&loAdynong
kal motomnoinong Twv Eupwnaikwv Mpotinwv kat KatevBuvtnpiwv Mpapuwv (European
Standards and Guidelines — ESG), mou amotéAecav tnv mAéov PBactkr mpoindbeon yia
NV ARen évtaén tou kumplakol Oopéa oto Eupwmnaikd Aiktuo Atao@diiong Mowdtntag
(European Network of Quality Assurance — ENQA), kat yta tnv eyypagnr tou oto Eupwmnaiko
Mntpwo ®opéwv Alaopdaliong Mowdtntag (European Quality Assurance Register — EQAR).

Y0ppwva pe tov Nopo, o Dopéag avarappdvel Tig appodiotnteg tng Emrtpomnic A loAdyn-
onc IdiwTtikwv Mavemotnuiwv (EAIM), Tou ZupBouiiov Ekmaideutikng A&lohdynong Mioto-
moinon¢ (XEKAM) kat Tng ZupBouAeuTikng Emtpormric Tpitofdaduiag Ekmaidevonc (XETE) ta
oroia Aertoupyoucay, yia Tnv a§loAdynaon Kat moTtonoinon IGPUUATWY Kal TTPOYPAUUATWV.
>& avtiBeon pe tnv aveCaptnoia Twv amo@dacewv Tou Gopéa AIMAE, Ta mponyoupeva ow-
paTa gixav YVwHoS0TIKO Kal CUUPBOUAEUTIKO XOPAKTHPA Kal Ol ATTOPACELC, BACEL TNG OXETI-
K¢ NopoBeaiag émpeme va emkupwBouv and tov ekdotote Youpyo MNaideiag, MoAtiouoy,
ABANnTIopOU Kat NeoAaiag. Ta cupBoUAia Twv TTIo TTAVW CWHATWY Katapynonkav oto mAai-
010 Tou véou Nopou yia tn Slao@AAion Kat moTtomnoinon Tng moldtnTac.

5.2 Tpononomnoeic NopoBeaoiag

5.2.1 TporornoiNTkOG Nouog ue ap. 47(0)/2016

To ZupPouAio tou Popéa evtomilovtag acdgeleg Kal kevd otnv NopoBeoia tou Oopéa,
nmpowBnoe oto Ymoupyeio Maideiag, MoAtiopov, ABAnTIopoL kat NeoAaiag (YTMAN) oxeTt-
KO TpomomoinTtikd Nopoox€Sio To omoio £Tuxe €ykplong amd To YIToUpPYIKO ZUUBOUAIO Kal
Pneiotnke oe Noépo and tn BouA twv Avtimpoownwyv pe ap. N. 47(1)/2016. Zkomog Twv
TIPOTEIVOUEVWYV TPOTIOTIOICEWV €ival N ca@£oTtepn SLATUMWON TWV TTPOVOLWV CUYKEKPIUE-
vwv apBpwv tou Bacikol Népou kat n 816pBwon TwV VPIOTAPEVWY ACAPELWV.

Tautdxpova, elodyovtal mepaltépw nMpocbeteg petapatikég datadelc oto ApBpo 38 tou
Baoikol Népou yia tnv opaldtepn Siekmepaiwon tTwv appodiotitwy Tou Oopéa Katd To
petaBatiké otadlo kat péxpig 0tou kataotei Suvatn n €ékdoon Kavoviouwv mou Ba kpiBouv
0TI €ival avaykaiol yia tnv e@appoyn tou Nopov.

5.2.2 TporonoiNTKOG Nopog ue ap. 35 () 2019

H 8eUtepn tpomomnoinon otov Néuo tou Qopéa emABe evoYel TnG amoxwpnong Tou Hvw-



OOPEAX AIAXOAAIZHZ KAI NIZTOMNOIHEHX THX NOIOTHTAL THX ANQTEPHX EKMAIAEYZHX 21

pévou BaaoiAgiou amo tnv Eupwmaikn Evwon. Katatédnke wg mpdtaon VOPOoU Kal ETUXE €E€-
Taong evwmiov ¢ KotvoouAeutikig Emrtpomnng Maideiag kat MoAITiopoU Katl we mpoox€Sio
0TO TMAAio10 £€£TAONC YEVIKOTEPOU BEUATOC TTOU APOPOUTE TNV EVNUEPWON AVAPOPIKA PE
TIC OUVETIELEG TOU Brexit oTnv avwtepn Kal avwtatn ekmaidevon Kat I0IKOTEPA TIG avayKai-
€C EVEPYELEC TTIOU TIPETIEL VA YIVOUV OGOV aPOpPd UPIOTAUEVEG EKTTAIOEVUTIKEG OUVEPYATiec/
OUUPWViEC HETAL ekMaIdeLTIKWY IOpUHATWY TNG KOMpou Kal eKMAdeUTIKWY IOpUUATWY
Tou Hvwpuévou BaatAeiou.

Y KOTIOC TNG TTPWTNG TPOTACNC VOUOU TAV N TPOTIOTToINCoN Tou TTEPi TNG AlacpAaliong Kal
Miotomoinong tng Moldtntag tng Avwtepng Ekmaideuong kat Tng 16puong kat Attoupyiag
Dopéa yla Zuvaen O¢pata Népov, wote oto €ddagto (1) Tou dpBpou 11 autou va mpooTe-
Oei petd TIg AECEIC «KpaTWV PEAWV» N @pdon «r Tou Hvwpuévou Baotheiou». EidIkOTEPQ, N
POCONKN autry CUUPBAANAEL OTO va PNV EMNPEACTEL TO KUPOG TWV UPIOTAUEVWY EKTTAIOEL-
TIKWV CUVEPYACLWV/CUIPWVIWY, OTTWG ol cupBacelg Sikaldxpnong (franchise agreements),
Kal eTiong meKTeivel TN SuvaTOTNTA CUVAYPNG CUMPWVIWV PE 1dpULpaTa Tou Hvwuévou Ba-
olA&iov Kal HeTd TNV amoxwpnor Tou and tnv Evpwnaikr Evwon.

(http://www?2.parliament.cy/parliamentgr/008_5h/008_05_5484.htm)

523 lNpotevouevec Tponornohoelg otov Nouo e ap. 136()/2016 ewg 35
() 2019

310 MAQIOIO TWV EVEPYEIWV aVATITUENG Tou Kat BeATiwong TngG Asttoupyiag Tou, o Popéag
npoxwpnoe katd to 2018 o evépyeleg BeAtiwong Twv «mepi TNG Alac@diiong kat Moto-
moinong tng MNowdtntag tng Avwtepng Exkmaidevuong kat tng 16puong Gopéa yia Zuvaer O¢-
pata Nopwv» [N. 136(1)/2015 w35 (I) 2019]. Me Bdon TIC TAPATNPATELG TWV EVPWTTATKWY
ocwpdtwv a&lohdéynong tou Qopéa Ba mpémel va evioxuBei mepaitépw n aveéaptnaoia Tou
Dopéa kal n avtévoun Asitoupyia tou o€ oxéon pe To YTTMAN, T000 O€ OIKOVOUIKO 600 Kal
o€ Sl1oIkNTIKO emimedo. Na tnv mMAfpn aveaptnoia Tou Oopéa €xel katateOei TpomomoINTI-
KO VOoOx€O10, TO oTToio BpioKeTal yia VOUIKOTEXVIKO éAeyxo Kal emeéepyaaia otn NouIKn
Yrnnpeoia tng Anpokpatiag.

To ZupPouAio Tou Dopéa, o€ CUVEPYATIA PE TOUG KOIVWVIKOUE TOU €Taipouc otnv Kumpo
(I6pvpata avwtepng ekmaidevong, Yrmoupyeio Maideiag kat MoAtiopov, KYZATZ KAL), 0N
Bdon tng epnelpiag MOV améKTNOoE AAA KAl TNG EUTTEIPOYVWHOOUVNG TWV EVPWTTAIKWVY Op-
YQVICHWV PE TOUG omoioug cuvepyddletal Katdptioe vouooxédio e titho «O mepi tng Ala-
o@dahiong kal Motomoinong tng Motdtntag tng Avwtepng Ekmaideuong kat tng 1dpuong kat
Nertoupyiag Oopéa yia Zuvaen 6épata (TpomomoinTikog) Nouog (Ap. 2) tou 2019».

Me 1o TpOTOTOINTIKO VOUOOXESLO YivETAl TPOTTOTOINCN, AVTIKATACTACH, EKOUYXPOVIOUOG,
r/kat Katépynon mMPovoLwV Tou uPloTdpevou Nopou yia tnv e0puBun Asitoupyia Tou Oo-
p€a Kat yla va cuvdadel o Nopog pe ta Eupwmaikd MNpotuma kat KateuBuvtnpleg MNpappég
(ESG) yia tn dtac@daAion Kal moTomoinon tng moldTNTAC TS avWTEPNC KMaidsvonc.
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> KOTTOG TWV TIPOTEIVOUEVWY TPOTIOTIOICEWV Eival:

« Hoapéotepn SlAaTUMTWON TWV TIPOVOIWY CUYKEKPIUEVWY ApBpwv Kal n 816pBwon
TWV UPIOTAUEVWY ACAPELWV.

« H eicaywyn mpooOetwv mpovolwy TTou KPIivovTal anapaitnTeS Yl TNV AmOTENE-
opaTikA Asttoupyia tou Qopéa.

« H pUuBuIon TnN¢ Asrtoupyiag Twv IGPUUATWY aAvWTEPNC EKMAidELONC UE TPOTTIO TTOU
va Slac@aliletal n moldtnTa oTNV akadnUaAikr Toug ATOCTOAN KAl CUVETTWE N TTOI-
OTNTA TNG MAPEXOMEVNG eKTTaideuonc.

« H eloaywyn mpakTikwv Kal S1adIKaolwv 0To TTAAICIO TwV OTTOIWV EMITUYXAVETAL N
KOUATOUPA TIOIOTNTAG OTA I6PUUATA CUUPWVA PE TA EVPWTTATKA TTPATUTIA KAl TIG
evpwmnaikég KatevuBuvtrpleg MpappEc.

« O dlaxwplopdg tou mpoumoloylopol Tou Popéa anmd tov mpolmoAoyiopd tou Y-
MAN, wg amapaitntn mpoUnéBeon yia Tnv eyypaen Tou «Eupwmnaikd Mntpwo Qo-
péwv Alao@daAiong Mowdtntag (European Quality Assurance Register — EQAR), to
ormoio amoteAei To apuddio eupwmaikd cwpa yia tn dlamiotevon Popéwv SlaoPd-
Along moldtnTag, ot omoiol mMAnpPoLV ta Evpwmnaikd Mpdtuma kat Ti¢ KatevBuvtnpl-
€C MPAUMEG KAl TNV EYYPAYPH] TOUG OTO OXETIKO KATANOYO.

«  ANayéc ota TéAn mou emBaiAel o Qopéag otn Bdaon TG vouobeoiag ouTwe WOoTE
va tnpeital n Bacikn apxn 0Tt Kavéva idpupa dev MANPWVEL AtydTtepa and To Tpay-
MATIKO KOOTOC TNG a&loAOyNnong Kal Kavéva idpupa Oev UTTEPXPEWVETAL.

« MAAQpn¢ dloikntikn ave€aptnoia Asttoupyiag tou Qopéa.

« Mpovoleg yia d16pBwon Twv oTpeBAWOEWVY TOL €xouV NN SnuioupynBsi A\Oyw TG
OekaeTOUC aveEENEYKTNG AElTOUPYIAC TWV IOPUUATWY avwTEPNC eKTTaideuong

Katd tn Slapdépewon tou TpomomoinTikol Nopou mpaypatonoljonke SiIAAoyog Pe Toug
KOWVWVIKOUC €TAIPOUC, cumePIAAUBavopévwy, OAWV TWV IOPUPATWY avVWTEPNG EKTTAIOEL-
ong, Tou YTMMAN kai tou KYZATZ. Ot anmdPelg TwV KOWVWVIKWV €Taipwv umoARBnkav ypa-
TITWG META amd MPOokAnon Tou Qopéa, OTIWG MioNG Kat Katd Tn SIAPKEIO CUCKEYEWV TTOU
opyavwBnkav amé tov Popéa Kat mpaypatonolidnkav ota ypageia Tou.

A@oU cuvélege TIG amOYELG TwV eunmAekopévwy o Popéag uloBETnoe auTég mou §umnpe-
ToUV 1O SNUOCI0 CUUEPEPOV Slac@ali{ovTag TNV TOLOTNTA OTNV AVWTEPN eKMaideuon.

« Méoa o€ autd To TMAAICLO, O VEOC VOUOC, apoU YnPloTei amd tnv Boulr Twv Avti-
mpoownwy, Ba €xel BETIKO AVTIKTUTIO OTOUG POITNTEG KAl YEVIKA OTO GUVOAO TNG
Kowvwviag ald kat otoug epyalOUEVOUG OTNV avwTepn ekmaidevon akadnpuai-
KoUG Kal AANO TTpoowTTikd, AOyw a) TNG TIOIOTIKAG avaBAbuiong tng mapexoOUevns
ekmaidevong, B) TNG 1OSTIUNG CUUUETOXNG oToV Eviaio Eupwmaiko Xwpo Avwtepng
Exmaideuong, al\d kal Aoyw BeTikn¢ a§lohdynong tou Oopéa AIMAE anéd ta evpw-
A& cwpaTta.
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+ Me TI¢ ao@aAIOTIKEG OIKAIOEC TTOIOTNTAG OTNV TTAPEXOUEVN eKTTAISEUON, TNV EUPQ-
on ota padnolakd anmoteAéopata, TNV oUVOEDN TN AVWTEPNC EKMAIdELONC UE TNV
ayopd gpyaociag, dtac@aliCetal 6ti ol amdé@ottol Oa eival KATAANNAA KATAPTIOUE-
VoL Kal € B€0n va OTEAEXWOOUV ATTOTEAECUATIKA TNV gyxwpta Kat tn d1ebvr ayopd
€PYaoiag, wg evepyoi TTONITEG Ue KPITIKA OKEPN Kal NOIKA QVTIMETWTTIION TWV EKTTAL-
OEUTIKWV KAl EMMIOTNUOVIKWY BEUATWV.

5.3 Kavoviopoi

Metd ané S1afoVAeuon He TOUG KOIVWVIKOUE Tou Taipouc o Dopéag OploTIKOTIOINGE TOUG
«mepi NG Alao@daAiong kal Miotomoinong tng Motdtntag tng Avwtepng Ekmaidevong kat tng
16puong kat Asttoupyiag Oopéa yia Zuvaen 6éuata (Mevikoug) Kavoviopoulg, ol omoiol 0Tto
mapov otadio Bpiokovtal otnv Nopikn Yinpeoia TG ANpoKpaTiag yia VOUOTEXVIKO EAEYXO
Kal eme&epyaaia.

S KOTIOC TWV MTPOTEIVOUEVWY KavovIopwy gival n amoTteAECUATIKOTEPN EQapuoyr Twv dla-
Ta&ewv Tou Nopou Kat yevikd n puBuion Bspdtwy mou agopouv tov Qopéa, Tn Asttoupyia
Kal TIC apodIOTNTEC TOU, Ta KPITHPILA, TIC EBSSoUC Kal TI¢ Sladikaoieg yia Tnv doknon Twv
appodilotiTwy Kat e€ouatwv Tou. Tautdxpova ot Kavoviouoi, puBuifouv tn Asttoupyia Twv
1OpupdTwy, oUTWCG WoTeE va Slac@alileTal n moLdTNTA OTNV AKASNUATKA TOUG ATTOCTOAN Kal
OULVETIWG N TOLOTNTA TNG MAPEXOUEVNG ekmaideuong. Elodyouv mpakTikég kal diadikaoieg
OTO TAQIOLO TWV OToIWV EMITUYXAVETAL N AVATTITUEN KOUATOUpAG ToldTNTag oTa 1dpuuata
oVuPwva He TNV amootoArj Tou Qopéa kal Ta Eupwmnaikd Mpodtuma kal KateuBuvthpleg
Mpauuég (ESG).



24 EKOESH MOIOTHTAS

6. O ®opéeag AIMNAE

6.1 LuvBeon 1ou Luppouliou Tou Dopéa

O ®opéag doikeital amd evdekapeAéC ZupBoUAlo cuumepihapBavouévng kat tng MNpoédpou
Tou. To ZupouAio diopiletal amd to Ymoupytkd ZupBouAlo yia évte (5) €tn otn Bdon €lon-
ynong tou Yroupyou Maideiag kat MoArTiopov petd amd Sdiafovlevon pe Tnv Z0vodo Twv
Mputavewv.

J0P@wva Ue T vouoBeaia, oktw (8) péAn Tou ZupPBouliou gival akadnuaikoi otn Babuida
Tou Kabnyntr n tou OuodTipou Kabnyntn pe eumelpia og Oéuata dloiknong mavemotnuiwy
Kal oTn dlac@alion TN moldTNTAg TNG avwtePnC ekmaidevong. Avo (2) uéAn Tou Zupou-
Aiou mpoépyovTal amo emayyeEAUATIKA cwpata Kal éva (1) péAog eival TPOTTTUXIAKOG (pOoLTN-
NG ZNMEWVETAL OTL N BnTeia Tou @oitnTA 0To ZUPBOUAIo £xel Sidpkela SUO (2) ETwv.

Ta péAn Tou ZupBouAiou Tou Qopéa Aeltoupyolv ave{ApTNTA KAl AVTIKEIMEVIKA UE BACIKO
yvwpova tnv mpowBdnon tng motdtnTag TG avwtePnS ekmaideuong tng Kumpou.

611 Ta yeEAN Tou LuuBouAiou

To Ynoupylko ZuuPoUAlo, pe and@pacn tou nuepopnviag 5 NogpuPpiov 2015, mpoxwpnoe
oTtov S10pIops TWV PEAWV Tou Zupouliou Tou Qopéa Alacpdiiong kat Miotomoinong tng
Motétntag tng Avwtepng Ekmaidsvonc.

310 evdekaperéC ZupuBouAio Tou Oopéa Alacpaliong kat Motomoinong tng MNowdtntag Tng
Avwtepnc Ekmaidevonc Siopiotnkav ta akdAouBa HéAN:

KaOnyntég amo dnpoocia mavemotipia tng Anpokpartiag
1. Koutoelivn - lwavvidou Maipn - KaBnyritpla Mavemotriuiov Kumpou
2. Xpiotou Kwvotavtivog — Kabnyntrg MNavemotnuiouv Kompou

3. Xat{nuitong Atégavtog — Kabnyntig Texvoloyikou Mavemotiuiov Kumpou

KaOnyntég amo 1I81wTtika mavemoTtiia tTnG AnpoKpartiag
4. Oppavidng Avdpéac — Kabnyntrc Evpwmaikou Mavemotriuiov Kumpou
5. AnuooBévouc MNwpyog - KaBnyntrg Mavemotnuiov Frederick

Kadnyntég i Opotipot Kabnyntég mpogpxopevol amo AAAEG XWPEG

6. ApoUpyng Zmupog — OpodTipog Kabnyntng oto California State University

7. Kapapdvog Avdpéag - OpoTipog KaBnyntrig Mewmovikou Mavemotnuiov ABnvwv
8. Xplotoidng Nwpyog — KaBnyntng Imperial College London
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EXmpOoWITOl EMAYYEARATIKWY OPYAVWOEWV KOl CWHATWV
9. Kapacg lewpytog, Eknpdéowmnog E.T.E.K.

10. Maon Awihia, Ekmpéowmog Maykumplou AlKnyoptkoU ZUAAOYou

Exnpoowmnog tn¢ MNaykunpiag Opoomovdiag Portnrikwv Evwoewv (M.0.0.EN.)

11. Katooupng MixaAng, Ekmpdowmnog MN.0.O.EN.

H mpwtn cuvedpiaon tou veoouotatou ZupfouAiou Tou payuatomnoldnke oto Ymoup-
yeio Maideiag kat MNMoAitiopov otig 28 NoguPpiov 2015. O téTE Ymoupyodg MNaideiag kat MNo-
Atiopov, k. Kwotag Kadng, ouppeteixe Bipotumkd otnv mpwtn Z0vodo tou ZupfBouliov,
ETONUAIVOVTAC OTI 0 POAOC TWV HEAWY TOU ZuUBouAiou ival e€aIPETIKAC onUaAciag yla TNV
TpItoBdabuia ekmaidevon tng Kumpou kat tévioe 611 o Dopéag Ba Asitoupyei ave&dpTnta Kal
autévopa, cOPPWVA UE TN vouoBbeaia.

Katd tnv mpwtn cuvedpiaon tou Zupouliov die€nxdOnoav ekhoyég katd Tig omoieg n Kal.
Maipn lwavvidou-Koutoghivn e€eAéyn Mpodedpog Tou Zupouliou kat o Kab. Kwvotavtivog
Xpiotou e€eAéyn AvTimpoedpoc.

Evtdg tou 2016 o KaBnyntrg Apoupyng Zm0pog amoxwpnoe AOyw EINNUUEVWY KABNKO-
VTWV €KTOG EANASOC. 2T B€0n Tou SlopioTnKe pe and@acn Tou YmoupytlkoU ZupBouliou
o KaBnyntn¢ oto Mavemotriuto MNelomovvricou MavteAng ZkAAG, o omoiog, emiong, mapal-
TONnkKe 10 2017, AOyw avAAnPng akadnuaikwv kabnkoviwy evtog Kompou. H Béon mAn-
PWONKE €K VEOU HE amod@aon Tou YToupyikou ZupBouliou yia tov Stoptopud tou Kabnyntn
Evayyehou Apupméta Tou Anpokpitetou MNavemotnuiov ©pdkng.

6.2 IreAéxwon Tou ®opéa
Z0pewva pe 1o ApBpo 33 tou Nopov,

O levik6¢ AieuBuvTric Tou Ymoupyeiou, e TNV Eykpion Tou YmoupyoU, avaiauBdvel To épyo tng
e€eUpeanc kal mapaxwpenong KatdAAnAng otéync oto Qopéa, tn oTeAéywaon autoU Ue KaTAAAn-
Ao avBpwmvo duvauiké amd tn dnudoia Kai EKMAISEVTIKY UTTNPEDIQ, TNV TEXVIKY umooTApIéN
Kat TNV KAAuyn Twv S1oIkNTIKWV 66wV AsIToupyiag Tou.

To opyavéypappa tou Gopéa, To omoio €xel katatedei oto YTIMAN yia Tnv KatdAANAn ote-
Aéxwon mapouctdletat oto NMAPAPTHMA 1.
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6.21TNpocwriko Tou Dopea kal KaBhkovTta
>Tnv mapovoa edacn o Popéag OTEAEXWVETAL WG AKOAOVOWC:

Epatw lwavvou, Aloikntikog Asitoupyocg A’

EidikétnTa:

« AyyAikp O1holoyia

« Mdotep Kalwv Texvwv otn Anpioupyikn Mpaen
« Maotep otn Anpooia Awoiknon (MPSM)
Ka@nkovta:

1) Z& cuvevvonon pe TNV MNpdedpo Kal Toug UTTOAOITTIOUG AEITOUPYOUC UEPIUVA YIa TNV €V-
puBbun Asttoupyia Tou Oopéa.

2) Mpoumoloyiopog Dopéa Kal olkovoulkd Bépata

3) Nouikd ©épata- emkolvwvia pe Tov SIknyopo Kat unnpeacieg - Nopol, Kavoviouoi, eyku-
KALOL, avakoIvwaoelg, MNpoTdoelg YmoupyikoU KTA.

4) Emkoivwvia pe 1o ZupBouAio kat to YIMAN

5) Z0vodbol ZupPouAiou (Etolpacia tng nuepriotag d1dtaéng, tTnENoN MPAKTIKWVY ETIKOIVW-
via pe ta MéAn tou ZupBouliou, KTA.)

6) ZUVTOVIOPOG / TapakoAoUBNnaon vhomoinong Twv amo@dcswv Tou XupBouliou Kat Slek-
TeEpaiwon amo@Acewv.

7) AigBvomoinon Qopéa: E@apuoyr Kal CUVTOVIOUOS TwV SLadIKACIWVY yia TNV TTEPLOSIKN
a&lohéynon tou Qopéa oe Eupwmaikolg kat AleBveic Opyaviopoug (mx ENQA, EQAR).
Eqpappoyn kat cuvtoviopog twv Siadikaciwv yia tnv évta&n tou Popéa og AAoug Eupw-
maikoug kat AteBveic Opyaviopoug (mx WFME), Mvnuévia cuvepyaaiag

8) Aladikaoiec Slao@Aaliong eowTepIKAG moloTnTag Tou Popéa (YreuBuvn Agitoupyog)
9) Mpoowmikd Aedopéva (YrreuBuvn Aeitoupydc)

10) EkBéoeic Dopéa — Zuvtoviouodg, etolpacia (EkBéoelc autoalohoynong Oopéa, etnola
€kBeaon, ékBeon molotnTag Gopéa KTA.)

11) lotocehida Dopéa — Emomteia yia Snuiovpyia / Stapudp@waon mepleXOUEVOU (KEIMEVWVY)
12) Alopydavwon Zuvedpiwy, Zepvapiwy, Huepidwv

13) ‘O, Tt dA\o TG avateBei oTo MAaiolo Twv appodiotitwy Tou Popéa

Avon NMpokoma, Amoomacuévn Ekmaideutikdg Asitoupyog

EidikétnTa:
« XNUIKOG
KaBnkovrta:

1) ZuvTtoviopdg Slevépyelag 1IOPUUATIKWY/TUNMATIKWV/TPOYPAMMATIKWV a&loAOYNOEWY —
Kataptiopog EEA, emkolvwvia, KaBodriynon Katd tnv EMITOTIOU EMIOKEYPN
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2) YieuBuvn Aeitoupyoc yia kabodriynon 1dpupdtwy o€ Bépata I8pUUATIKAC a&loAdynong

)

3) YAomoinon ano@doswv Zupfouiiou

4) Alepelivnon KATAYYEAIWV / TTAPATTOVWV

5) ANM\nA\oypagia pe 1dpupata avwtePng ekmaideuong

‘Epeuva Kal ETOINACIO ONUEIWUATWY TTPOC TO ZUKPBOUVAIO avVAPOPIKA UE:
+ 2TOIXElQ TPOYPAUMATWY OTTOUSWV
+ AIdaKTIKS MPOOWTIKO I6pupdTWY
« Eupwmaikd kat S1e6vr KpITrpla Kal TTPAKTIKEC, KTA.

6) ‘O,T1 Ao TnG avatebei oto mAaiolo Twv appodlotitwy Tou Popéa

EAévn AgAnytdvvn, Aroorracpévn Ekmaideutikdg Asitoupyodg

EidikétnTa:
« Aaokdha - MaBnpatikn Maideia, Mdotep, AIdaKTOpPIKO

KaBnkovta:

1) Zuvtoviopdg dievépyelag I0PUUATIKWV/TUNUATIKWV/TTIPOYPAMUATIKWY a&loOAOYAOEWY —
Kataptiopog EEA, emkowvwvia, kaBodriynon Katd Tnv EMTOTIOU EMICKEYN.

2) Yhormoinon ano@doswv Zupfouliov

3) Algpelivnon KatayyeAIwyY / Tapamnovwyv

4) ANAnAoypagia pe 1dplpaTa avwtepng eKmaideuong

5) ‘Epguva Kal €Tolacia CnUEIWPATWY TTPOG TO ZUUBOUAIO ava@OopIKA WE:
« 2TOIXEIO TTPOYPAUUATWY OTTOVSWV
+ AIOOKTIKO TPOCWTIIKO I6pupdTWY

« Eupwmaikd kat S1e6vr) KPITrPLa KAl TIPAKTIKEC, KTA.
6) Evtuna — KatapTIopOg, EMKAlpomoinon

7) ‘O,1t &A\o tn¢ avateOei oto mAaiolo Twv appodiotitwy Tou Popéa

MNnwpyog AAetpdpng, Amoomacpévog EKmaideutikog Aettoupyog
EidikotnTa:

« lewypagia - MoAeodopia - Xwpota&ia

« Mdotep lewypagia, Mdotep MoAeodopia
Kabnkovta

1) Zuvtoviopdg Sievépyelag I0PUUATIKWV/TUNUATIKWV/TTIPOYPAMMATIKWY a&loAOYAOEWY —
Kataptiopog EEA, emkowvwvia, kaBodriynon Katd Tnv EMTOTIOU EMIOKEYN).
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2) Yhomoinon anmo@doswv 2ZupBouAiou

3) Algpelivnon KatayyeAIwyY / Tapanovwv

4) AMnAoypagia pe 1idpupata avwtepng ekmaidevuong

5) Epguva Kal ETOIPACIa CNUEIWPATWY TTPOC TO ZUUBOUAIO AVAQOPIKA WE:
« 2TOIXEl0 TTPOYPAUMUATWY OTTOUS WV
+ AIOOKTIKO TTPOCWTTIKO IOpUUATWY KTA.
« Eupwmaikd kat d1eBvry KpITrPLa KAl TIPOKTIKEC.

6) IMI (YreuBuvog Aeitoupyoq)

7) EAeyxoc Mpoypappdtwy Alkaidxpnong

8) ‘O,11 dA\o tou avateBei oto mAaiolo Twv appodiotitTwy Tou Popéa

AAeéia MnAakovpn, Anoomacpévn EkmaideuTikdg Agitoupydg
EldikétnTa:

« Mabnuatikég

+ MAoTEP OTNV ZTATIOTIKN

KaBnkovrta:

1) Zuvtoviopdg Slevépyelag 1IOPUUATIKWV/TUNMATIKWV/TPOYPAMMATIKWV a&loAOYHOEWY —
Kataptiopog EEA, emkovwvia, kaBodriynon Katd Tnv EMTOTIOU EMIOKEYPN.

2) ZUVTOVIOUOG TwV AEIOAOYAOEWV TWV LOTPIKWY OXOAWV Kal TIPOYPAMMATWY 1ATPIKAG Kal
TIPOYPOAUMATWY Yyeiag
3) Yhomoinon amo@dcswv upfBouAiou
4) Algpelivnon KatayyeAlwy / Tapamovwy
5) AAM\nAoypagia pe 16pupata avwtepng ekmaideuong
6) Epguva Kal ETOIPACIA CNUEIWPATWY TTPOG TO ZUUBOUAIO AVAQOPLIKA JE:
« ZTOIXEIO TTPOYPAUMATWY OTTOUSWV
+ AIOOKTIKO TTPOCWTTIKO I6pUUATWY KTA.
« Eupwmaikd kat d1ebvr KpITrPLa KAl TIPOKTIKEC.
7) ‘EVTumia — KAtapTIOUOC, ETIKALPOTIOINON

8) ‘O, Tt dA\\o TG avateBei oto MAaiolo Twv appodiotitwy Tou Dopéa

Kwotag Kwvotavtivou, Amoomacpévoc EKmaideutikog Aeitoupyog

EidikétnTa:
« O1AN6AoYOG

« Mdotep otnv Ekmaideutikn Aloiknon
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KaBnkovrta:
1) Zuvtoviopog Sievépyelag IOPUUATIKWV/TUNUATIKWY/TTPOYPOAUUATIKWY a&lOAOYHNCEWY —
Kataptiopog EEA, emikovwvia, kaBodriynon Katd Tnv EMTOTIOU EMICKEYN.

2) Yhormoinon ano@docswv Zupfouliou
« Alepelivnon KatayyeAlwy / mapamnévwy
« ANAnAoypagia pe 1dplpaTa avwtepng eKmaidevong
3) Epguva Kal €ETolacia onUEIWPATWY TTPOG TO ZUUBOUAI0 ava@opIKA ME:
« 2TOIXEIO TTPOYPAUUATWY OTTOVOWV
+ AIOOKTIKO TTPOCWTTIKO IOpUUATWYV KTA.
« Eupwmnaikd kat d1eBvr KpItrpla Kal TTPAKTIKEC,.
4) Oepatikry Avdiuon
5) ‘O,1t &A\o tou avateBei oto mAaiolo Twv appodiotATwy Tou Popéa

Nataca Kalakaiov, Amoonacpévn EKmaideuTikdg Asitoupyodg

EidikétnTa:
« MAnpoopIKN
« Mdotep otnv Ekmaideutikn Aloiknon kat A loAdynon
« Mdotep otn Aloiknon Emixelprioswv
KaBnkovrta:
1) Texvoloyikn unootrpién tou Gopéa
2) lotooeghida kal péaa KolvwvIkng SiIkTuwaong Qopéa — avaptnon EVTUTIWY, AVAKOIVWOEWYV,
doun 1otooehidac
3) ZuAhoyn Kal eme€epyacia oTatloTIKwy dedopévwy yia a&lomoinon and tov Qopéa
4) Anpoupyia MAATEOPUAG Y NAEKTPOVIKE UTTOBOAN TWV AITHCEWV.
5) Ayopég TexvohoyikoU kat Mnxavoypa@ikoU e€OTTAIGLOV, ETOIUACIA CNUEIWUATWY
6) Avaluon kal eme€epyaocia epwTnuaToloyiwv
7) Mntpwo A&loloyntwyv — KatapTiopog kal emegepyacia
8) ‘O, 1t &M\ tn¢ avatebei oTto mMAaiolo Twv apuodlothTwy Tou Qopéa

‘EptAu Mouokouv, Artoortacpévn Ekmaideutikog Aertoupyog

EidikétnTa:
« Aaokdaha

» Mdotep ota AvaiuTikd Mpoypdupata

KaBnkovta

1) Zuvtoviopog Slevépyelag 1ISPUUATIKWV/TUNUATIKWV/TTPOYPAMMATIKWY a&loOAOYROEWV —
Kataptiopog EEA, emkovwvia, kaBodriynon Katd Tnv EMTOTIOU EMICKEYN.
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2) ZUVTOVIOUOG TwV a&IOAOYNCEWV TWV TTIPOYPAUUATWY Yyeiag

3) Yhomoinon amo@dcswv upfBouAiou

4) Algpevivnon KATayyeAlwyY / Tapamovwy

5) AN\nAoypa@ia pe 1dpupata avwtepng ekmaideuong

6) Epguva Kal €Tolpacia CNUEIWUATWY TTPOG TO ZUUBOUAIO AVAPOPIKA E:
« 2TOIXEIO TTPOYPAUUATWY OTTOUS WV
« AISAKTIKO TTPOOWTTIKO I6pUUATWY KTA.
« Eupwmaikd kat d1eBvr KpITAPLA KAl TIPAKTIKEC.

7) EAeyxog Mpoypappdtwyv Aikaidxpnong

8) ‘O,1t &Aoo TN avateOei oto mhaiclo Twv appodioTATwy Tou Popéa

ABpaung Agomotng, Amoomacpévog EkmatdeuTikdg Asttoupyodg
EldikétnTa:
« KaBnyntng Zxedlaopou kai Texvoloyiag
« Maotep HAektpoAdyou Mnxavikou pe e€€18ikeuon OTIG TNAETIKOIVWVIEG

KaBnkovrta:

1) ZuvToVIOUOC SLEVEPYELG IOPUUATIKWV/TUNUATIKWVY/TIPOYPAUMUATIKWY aloAOYROEWY —
Kataptiopog EEA, emkotvwvia, kaBodriynon Katd Tnv EMTOTIOU EMIOKEY.

2) Yhomoinon amo@dcswv ZupfBouAiou
3) Algpelivnon KaTtayyeAWwy / TTapanovwyv
4) ‘Epeguva Kal ETOINACIA ONUEIWHATWY TTPOG TO ZUMPBOUAIO aVAPOPIKA UE:
« TOIXEIO TTPOYPAUMUATWY OTTOUSWV
« AIOAKTIKO TTPOCWTTIKO IOpUUATWY KTA.
« Eupwmaikd kat d1eBvr KpITrPLa KAl TIPAKTIKEC.
5) AN\nAoypa@ia pe 1dpupata avwtepng ekmaideuong
6) AvaAnyn Sadikaciwv mpooopwv (KTipla, Ta&i, Eevodoxeia KTA.) o€ cuvepyacia pe TN
YpappoTEia
7) AvaAuon epwtnuatoloyiwv

8) ‘O,11 Ao Tou avateBei oto mAaiolo Twv appodiotitwy Tou Popéa

Nevkiog Neo@UTOU, ATooTiacuévog EKmaideuTtikog Aettoupyog
EldikétnTa:

« Adokahoc

« Mdotep: Ekmaideutikr) Aloiknon kat Avamntuén MNMpoypappdtwy

« AlbakTtopiké: Avantuén Mpoypappdtwy Kat tn Atdackalia
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KaBnkovta:
1) Zuvtoviopog Slevépyelag IGPUUATIKWV/TUNUATIKWY/TTIPOYPAUUATIKWY A&lOAOYNOEWY —
Kataptiopog EEA, emkovwvia, kaBodriynon Katd Tnv EMTOTIOU EMICKEY.

2) YAomoinon amo@dcswv ZuuouAiou

3) Alepelivnon katayyeAMlwv/ mapandvwy / mapandvwy

4) ANAnAoypagia pe 1dplpaTa avwtepng eKmaidevong

5) ‘Epguva Kal EToIAcia CNUEIWPATWY TTPOC TO ZUUBOVUAIO ava@OopPIKA WE:
« 2TOIXEla TPOYPANMATWY OTTOUSWV
+ AIOOKTIKO TTPOCWTTIKO IOpUUATWYV KTA.
« Eupwmaikd kat d1eBvr KpITrPLa KAl TIPOKTIKEC.

6) OepaTikn Avaiuon

7) AvaAuon epwtnuatoloyiwv

8) ‘O,T1 aA\\o Tou avatebei oTo MAaiolo Twv appodiotitwy Tou Dopéa

lpappatelakoi Asitouvpyoi:

Avtpn NikoAdov, lpappatelakdg Asrtoupyog

KaBnkovrta:

1) FTpappatelakn umootAPIEN

2) NapaAafr artiogwy, oTolxEiwv, aAnAoypagiag Kal Kataxwpenon (NAEKTPOVIKN O THVAKEC)
3) Apxeio

4) Eloepxopevn/E€epxopevn aAknAoypagia (taxudpopeio Kat NAEKTPOVIKI)

6) AvoAwoLua Kal TTapayyeAieg

)
)
)
5) MpowBnon mMAnpwuwv (LEAN A.Z, MéAn EEA, taéi, Tipoloyiwv Eevodoxeiwv KTA.)
)
7) ©¢pata opaAng Asttoupyiag ypageiwy / KTipiou

)

8) ‘O, 1t dM\o tn¢ avatebei oTto mAaiolo Twv apuodiothTwy Tou Qopéa

XpuodavOn Anuntpiov, Npaupatelakdg Asitoupyodg
KaBnkovia:
1) pappatelakn vmooTtAPIEN.
2) NapaAafry artiogwy, oTolXEiwv, aANAoypagiag Kal Kataxwpenon (NAEKTPOVIKN O€ THVAKEC)
3) Apxeio
4) Eloepxopevn/E€epxopevn aAAnhoypagia (taxudpopeio Kat NAEKTPOVIKI)
5) AvaAwolua Kal mapayyeAieg
)

6) ‘O, Tt dAM\o Tn¢ avatebei oTo mMAaiolo Twv apuodioThTwy Tou Qopéa
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7. Apaocmpiomreg 1ou ®opéa AiacpaAiiong kai Moronoinong mg
Moidomrag om Baon ApHoSIOTATWY Kai Z1pAamyIKou ExXedIaouou

O Dopéag €xel KATapTioel Tov MPOUTTOAOYIONO TOU 0N Bdon SlETOUC oTpaTNyIkou oxedla-
oMoV o omoiog edpaletal s T€00€pIC BACIKOUS TUAWVEC OTIWG AvaAUOVTAL TTIO KATW:

/.1 Apaoctnpiotnta 1. Atiohoynon kai [Miotonoinon TG lMNoidtntac 1ng
AvwTepnc Eknaideuong

O ®opéag, cLUPWVA UE TIG TTPOVOLEG TNG OXETIKAG NopoBeoiag kat otn Bdon Twv Evpwma-
kwv Asiktwy Kat KatevBuvtnpiwv Mpauuwy (ESG) kat tou Evpwmaikov MAaiciov Mpooo-
viwv (EQF) yia tn diac@dlion tng moldtntag, £xel Beomioel Kpitripla moldtnTag Ta omoia
givat dnuooievpéva otnv IotooeAida tou. Ta Kpitrpla autd, Ta omoia epapuolovtal Katd Tn
Sladikacia NG e€wTepIkN a&loAdynong Twv IOPUUATWY avwTEPNG EKMAiIdEVONG, AVTIOTOL-
XoUV TOCO O€ TIOIOTIKOUG 000 KAl O€ TTOOOTIKOUG SEIKTEG AVAPOPIKA UE TNV TTOLOTNTA KAL TNV
AmmOTEAECUATIKOTNTA TNG Sidaokaiag Kat TG pAbnong, NG €PEVVAC, TWV UTTNPESIWY TTOU
TTPOo@EpPovTal armod Ta IOPUHATA AVWTEPNG EKTTAIOEVONG OTOUG POITNTEC, TIG UTTOOOUEG, TOV
e€omAiopo KTA. Ta kpitripla avabewpouvTal Kat BEATIVOVTAL O€ TAKTA XPOoVIKA dlacTApaTa.

Kevtpikoi TUAWVEC TOU CUOTAMATOC EEWTEPIKAC a&loAOYNONG €ival N TAKTIKN, AVTIKEIMEVIKN
Kal ave€aptntn e€wtePIKA agloAdynaon, n omoia MPAYUATOTIOIETAL ATTO EUTEIPOYVWOVEG
TTIOU CUPUETEXOLV OTIG Emtpomnég E§wtepikig A§loAdynong (EEA) mou katapTtiCovtal and 1o
JupPBoUAio Tou Dopéa. Ta OXeTIKA oTolxEia TNG agloAdynong SnUoGClomolouvTal UE OKOTIO
NV MAnpo@dépnon KABe evdlagepopévou kat Tn Slapavela.

Bdoel tng NopoBeoiag o Popéag eival apuddiog yia toug akdAouBoug Tumoug a&loAdynong
Kal eEAéyxou:
« Tnv 16pupatikr, Tunuatik kat Mpoypappatiky Aflohdynon kat Miotomoinon tng
avwTEPNC ekmaideuong
« Tnv aloAdynon Tn¢ moldtnTag Twv S1aCLVOPIAKWY HOPPWVY EKTTaidEVONC, TTOU TTIPO-
o@épovtal ano 1dpuuata Tng Kumplakig Anupokpatiag og xwpeg péAN tne EE kat og
TPITEG XWPES
+ Tov é\eyxo Twv Tpolnobéoswv mapoxn¢ dlacuvoplakng ekmaideuong amd 1dpupa-
Ta ToV €€WTeEPIKOV 0T Anuokpatia (Mpoypdupata Aikaidxpnong)
« Tnv aéloAéynon Ala-16pupaTtiKAG cuvePYasiag TwV IOPUPATWY avWTEPNG EKTTAIOEL-
ONG EVTOC Kal EKTOC TNG Anpokpatiag (Alamavemotnuiakd NMpoypdupata Zmoudwv)

Tautéxpova, o Dopéag mpofaivel oTnv eTolpacia kat Snuoactonoinon Ogpatikwyv AvaAloe-
wv (Thematic Analyses) ot omoieg MPOKUMTOUV aTIO TIG EEWTEPIKEG A§IONOYAOELG TIPOYPA-
MATWV ommoudwV TIG OTTOIEC €XEL SlEVEPYNOEL KAl OTIG OTTOIEC TTapouatalovTal Kal availovTtal
TA YEVIKA EVPRUATA KAl Ol SIamMOTWOELS aTto TIC a§IONOYNOEIC CUYKEKPIUEVNC TTEPIOSOU.
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1o mapdv o01adlo, yia tnv emdpuevn dietia, o0 Popgag mpoypappatifel Tnv eEWTEPIKN EMava-
&lohoynon Twv mpoypauudtwy omoudwv Ta omoia Asrtoupyolv Pe BAon TNV moTonoinon
/ adgla mou éAafav evtog Tou TPONYOUEVOU VOUOBETIKOU MAalciou amd ta TéTe apuodia
owpata (Mpw ota 450 mpoypdppata omoudwv). Emiong, Bdoel tng NopoBeaiag, mpoypay-
patiCetal n e€wtepikn afloAdynon 6Awv Twv TUNUATWY Tou Agltoupyolv ota Snudaota Kal
©OwTIKA mavemoTtApa. EmmpdoBeta, Ba mpaypatonoinBouv 16pupaTIKEG a&loAOYNOELG
OAwV TwV I6PUIATWY avWTEPNG EKTTAIOEVONG TTOU AglTOUPYOUV 0Tn AnpoKkpartia (8 maver-
OTNMIA, 45 OXONEC avTEPNC eKTTAISELONC).

7.2 ApaocTnpioTNTa 2: KaAAiepyelia KouAtoupag lMNoiotntag

O poAog Tou Oopéa yia TNV KAANEPYELD KOUATOUpAG MoLdTNTAG €ival KATAAUTIKOG. Méoa
o€ auto 1o mAaiolo, o Oopéag epappodlel aieg OMwe n aveapTnoia Kat n akepaAldTNTA, N
SlapAavela, N cuvePyacia, N EUIMOTOOVUVN KAl O EMAYYEAUATIOPOC TIC OTToieC MOIWKEL va
petalapmadevoel ota 1IdpuPATA AvWTEPNC KTTaideuonc.

MpwTtapxikog otoxog Tou Mopéa unipée amod Tn cUCTACK TOU, N EuPUTEPN SUVATH EVNUE-
PwWon TwV IOPUUATWY aVWTEPNG EKTTAIGELONG KAl OAWV TWV EUTTAEKOUEVWV QOPEWYV, VIO TOV
OKOTIO Kal TOUG 0TOX0UC TwV S1adikactwy Slac@AAliong TNG moldtnTag aAAd Kal n EUITAOKN
Tou¢ oTI¢ Stadikaoieg autéc. Méow Twv amo@acewv MOAITIKAC Tou Popéa, ol omoiec avap-
TWvTal 0TNV 1IotooeAida Tou Ta 1dpLpATA KAAOUVTAL VA AvaTIPOCAPHOCTOUV Kal va avaBe-
WPENAOOUV TTOANEG ATTO TIC WG TWPA TTONTIKEG TOUG EI0IKOTEPA OO0V APOPA OTNV ATTOCTOAR
TOUG, OTIC HEBOOOUC TAaPOXNG TNG EKTTAIOEVONG, OTIG CUVEPYAGIEC TOUG, 0TO OIOAKTIKO TTPO-
OowTKO, oTn SleBvomoinon kat otnv avaBAaduion Twv mMEOoYPARMATWY OTTOUdWV TOUG.

Emiong, o ®opéag eumiékel Ta 1OpUHATA Kat AAAOUG KOIVwVIKOUG Tou gtaipoug (YTIMAN,
emayyeApatikd owpata, KYZATZ kok) otig dtadikacieg a&lohdynong unmofonbwvtag ta va
avTIAN@OOoUV OTL N EUMAOKN AUTH TOUG eMITPEMEL va avadeifouv Tnv moldTNTA TNG TTAPE-
XOUEVNC ekmaideuong aAAd kat va av€rjoouv tn dtagdvela, cupPAarlovTag €101 OTNV OIKO-
SOUNON €UMIOTOCUVNG KAl 0TNV KAAUTEPN AVAYVWELIoN TWV AKASNHUATKWY TTPOCOVTWY TWV
TIPOYPOAUMATWY TOUC.

O Oopéag diaopalilel 6TI UTTAPYKEL AVOIKTO KAVAAL EMKOIVWVIAG PUE TOUG KOWVWVIKOUG TOU
ETAIPOUC, YIA EVNUEPWON KAl EUTTAOKH TOUG PEOW TwV akOAouBwv epyaleiwv/dladikactwy:
(1) Aladiktuo (lotooehida kal péoa KovwVIKAG SIKTOwoNC), (2) Alopydvwon nuepidwv Kalt
ouvedpiwy, (3) ZuvavtnoEelg Ye eMKEPANAC IOPUUATWY avwTEPNC eKTaidevong r/Kal Twv
> uvOéouwV ToUuG (4) Xprion epwTtnuatoloyiwv yla avatpo@oddtnon.

Ma tnv eméuevn dietia, o Popéag mpoypappatifel TNV E@appoyr OAWV TWV MPAKTIKWVY Kal
S1a81Kac1wV Tou yla TNV KAAAIEPYELA KOUATOUPAC TTOIOTNTAC.
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7.3 ApactnpiotnTa 3: Enpoppwon

O ®opéag, oto mAaiclo Twv apuodlotATwy mou amoppéouv and tn NopoBeoia vhomolei
6paocTNPIOTNTEG YIA TNV EMUOPPWON TWV EUTMAEKOPEVWY OTIG Sladikaoieg eEwTePIKAG adl-
oAoynong. Ot eMPOPPWTIKEC SpPaoTNPIOTNTEC ameuBuvovTal o€: (1) MéAn Twv EMTPOTWV
e€wTePIKAC a&lohdynong (akadnuaikoug, oITNTEC KAl EKTTPOCWTTOUC ETTAYYEAUATIKWY OW-
pATWY, (2) AlolknTIKA Kat AKadNUAIKA OTEAEXN TwV IOPUPATWYV Kal (3) HéAN TOou TIPOCWTTI-
koU Tou Qopéa. Ta Béuata NG EMUOPPWONG apopolV avApeoa o€ AAa oTnV KATAANAN
CUUTARPWON TWV EVTUTIWY, GTNV KOIVH KAtavonon Kal EpUNVEia Twv Kpitnpiwv eEWTEPIKAG
a&loAdynong, otnv KaAUTEPN Katavonon Tou poAou Tou aloAoyntr), OTnV Miyvwon Twv
{nTnudtwyv mou duvavtal va mpokUYPouv katd tn diadikacia Tn¢ a&lohdynong,

Ma tnv emopevn dietia, o opéag mpoypappatiCel Tnv vAomoinon emMmPOcOHETWY OeUIvVapi-
wv/nuepidwv emudpewong otn Baon Twv avaykwv mou Ba TpoKUYouv.

74 ApaoTtnpiotnta 4: AieBvoroinon

Baoikn dpaoctnpiétnta tou Popéa amoTteAE Kal N cuvepyacia Tou e Toug O1eBVei¢ eTaipoug
TOU, N omoia TTaPEXEL TTOAUTIUEG YVWOELG OXETIKA HE TO PEANOV TNG avwTEPNG ekmaideuong
otnv Kompo kat 1a Bacikd otoixeia mou Ba emtpéPouv otov Oopéa va eKTTANPWOEL TOUG
OTOXOUG TNG IBPUOCKG TOu.

210 mapodv otadlo o Oopéag sivat:
+ Eyyeypaupévoc oto Eupwmaikd Mntpwo Alacpdhiong Mowdtntag (EQAR)
« MARpEC péNog Tou Eupwmaikol Atktuou Alac@diiong Mowdtntag (ENQA)

« MARPEeC péNog Tou AleBvoug AiktOou Alac@daiiong Mowdtntag kat Miotomoinong Tng
Avwtatng Ekmaidevonc (INQAAHE)

« 2uvdebepévo péog (affiliate member) tng Evpwmaikig Evwong Mavemotnuiwy
(EUA)

« MéMog tou EupwmaikoU Aiktoou E§ Amootdoswg kat HAektpovikng Madnong (EDEN)

H Stac@dAion tTng moldtNTag oTNV €KMaideuon Twv laTpwy Kal Twv EMAYYEAUATIWV OTOV
Topéa TNG vyeiag gival emiong Bépa mpotepaldtnTag yia Tov Qopéa Kal we K TOUTOU EXEL
emiong mpoxwpenoel n dtadikacia yia tnv a&loAdynon tou and tnv MNaykocuia Opoomnovdia
latpikng Ekmaidevong (World Federation from Medical Education - WFME). H apuéd&ia ermi-
tpomnr Tou WFME emoké@Onke tnv KOmpo yia tnv emrtomnou a§lohdynon tou Oopéa tov lov-
vio Tou 2019, kat n TeAKn BTk andg@acn Tou ZupouAiov Tou WFME yia tnv avayvwplon
Tou Qopéa avakolvwOnke 1o 2020.
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8. Xpnuarodomon

O ®opéag AIMAE, oto mapdv otdadio, xpnuatodoteital €€ oAokApou and Tnv moAlTeia Kat
o mpoUmoAoylopdg Tou evidooetal otov mpoiumoAoylopo Tou YIMAN. O Oopéag, Sev €xel
i61a €00da kabw¢ ta TéAn mou kataaAAovtal amo ta I6PUHATA AVWTEPNG EKMTAIdELONG WG
TéAn alohdynong katatiBevtal oTo maylo Tapeio TG Anpokpartiag.

O Oopéag, cUPPWVA KAl UE TIC EIONYAOEIC TWV EVPWTIATKWY CWHATWY afloAOYNCHC Tou,
mpowBnoe TI¢ S1adikaoieg yia Tov Slaxwplouo Tou TPoUToAOYIoHOU ToU and Tov mpolmo-
Aoylopo tou YTMAN kat yia tnv uno3oAr Tou wg mpoimoAoyiopol Ave€dptnTng ApXNG. 2n-
MEIWVETAL OTI O€ OXETIKA TTPOTEIVOUEVN Tpomromoinon Tou Nopou tou Qopéa [N. 136(1)/2015
€w¢ N. 35(1)/2019] Saocahiletal kal n olkovopikn aveéaptnoia tov Oopéa.

O1 o mavw eVEPYELEC YivovTal 0TO TTAAICIO Kal TNG TUTTIKAE €6paiwong TG AUTOVOUIag Tou
Dopéa Kal TNG OIKOVOUIKAG TOU ave&apTnaoiag Kal yla IKavomoinon Twv CUCTACEWV TOCO
Tou «Eupwmaikou AlktOou yia Tn Alao@dAiion tng Motdétntag otnv Avwtepn Ekmaidevon»
(ENQA) 600 kal tou Eupwraikot Mntpwou Oopéwv Alacpdaliong Mototntag (EQAR).

Otovotaoelg éytvav petd and a&lohdynon amd to ENQA kat ot e€wtepikoi a&lohoynTég £6w-
oav 18laitepn éugacn oto Kpitriplo 3.3 Twv Evpwnaikwv Mpotunwyv kat KateuBuvtrpilwv
lpappwv (ESG) to omoio avagépel oTt:

Agencies should be independent and act autonomously. They should have full responsibility for
their operations and the outcomes of those operations without third party influence.

270 onueio autd, 1o ZupouAio Tou ENQA ékpive 6Ti 0 Dopéag mANPoi PEPIKWE TA KPITAPLA
molotnTag ESG (partial compliance) kal ékave c0oTAON WG AKOAOVOWC:

The Agency [should] be fully separated from the Ministry of Education and Culture in
organisational terms, including the staff recruitment process and financial services (ESG 3.3);

Metagppaon:

[O ®opéag Oa mpémel va] dtaxwplotei mMARpwe amd 1o YMIMAN écov apopd Ta 0pyavwTIKA
(ntAiuata, cuunephapBavopévng TG MPOCANYNG TPOCWTTIKOU KAl TWV OIKOVOUIKWY UTIN-
peowwv. (ESG 3.3);

Me tov dlaxwpiopd tou mpoimoloylopol tou Qopéa and autdv tou YMIMAN Ba spapuo-
OTOUV MMANPWCE Ol TIPOVOLEC TNG UPIOTAPEVNG VopoBeaiag mou opilel w¢ apuddio yia tnv
Siayeipion Tou mpoimoAoyiopou tou Popéa 1o ZupBouAid Tou [ApBpo 27(2)1.
Aappdavovtag umdyn 6t o Popéag gival autovopog aANd Oxt OIKOVOUIKA autoduvapog, Ba
TIPETIEL VA OLUVEXIOEL va UTTOoTNPICETAL OIKOVOUIKA aTTO TO KPATOG E KPATIKN Xopnyia and tov
MpoumoAoyiopd Tou YITMAN aAd Kal JE TNV TTApoXr O€ auTov, UTTOSOUWVY Kal PE amdoTacn
TIPOCWTTIKOU YIa TNV OTEAEXWOT) TOU, £XOVTAC KAl TN SuvatoTnTa TPOCANYNG TTPOCWTTIKOU.

8.1MNpoUrnoAoyIcuOG

Ma tov katapTiopd Tou MNpoldmoloyiopou tou Oopéa Aapfdvetat umdyn to VYo Twv da-
TTAVWV YA TIC TIPOYPAUMUATI{OPEVEC EVTOC EKAOTOU £TOUC EWTEPIKEC a&loAOYNOEIC (KOOTOC
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EMTPOTIWV EEWTEPIKAC a&loAdynoNng), Ta TIUNTIKA emdouata TnG Mpoédpou, Tou AvTimpoe-
Spov kal Twv Mehwv Tou Zupouliou, Kat Ta Asttoupyikd £€oda.

8.11KooTtog Enimponwy E¢wtepknhg Aflohdynong (EEA)

To k60TO0G TV EMmtponwv E§wtepikng A&loAdynong, mepthapdavel apolfBég, nueprioto emi-
doua, agpomoplkd elottripla Kat €€o0da petakivnong mpog Kat anod To agpodpOIo).

Ano pelétn kat avaAuon twv dedopévwy mou SievepynOnke amd tov Oopéa diamotwOnke
OTL TO KOOTOG Yla TN SleKTepaiwaon e€wTePIKAG a&loAdynoNg yla éva mpoypauua ormoudwv
Eemepvd 10 UYOC TOU TENOUG TTOL Tipovoeital amd Tn oxeTikry NopoBeaia.

>1ov MNivaka 1 mapouctalovtal Ta OXETIKA TEAN OTTWE AUTA TIPOVOOUVTAL OTOUG «TTEPT TNG Ala-
o@aliong kat Motomoinon tTn¢ Motdtntag tng Avwtepng Ekmaidevong kat tn¢ 16puong Gopéa
yla Zuvaen O¢uata Népoug» avd katnyopia afloAdynong kat avd mpoypappa GTToudwv.

Ilivakac 1: Ta téAn aétoAdynone kata tov Nouo
A/A Tumog A&loAdynong TéAN (€)
1. TIpoypappatikn AELoAdynon

Mpoypduuata  Oomoudwyv  Povoetolg  ¢oltnong  ETILITIEDOU

11 TTototrountkoU 1.800
1.2. TIpoypAuuaTa OTIOUdWV JLETOUG $oltnong ETILTIESOU ALTIAWUATOG 2.500
1.3, TTpoypAGuUATa. OTIOUdWY TPLETOUG ¢oltnong eTLTTIEdOU AvWTEPOU 4.000
AumAwpatog
1.4. TlpoypAuUUOTA OTIOUdWV TETPAETOUG dpoltnong emimeédou Ttuxiou 5.500
1.5. Metanwylwakd Tpoypduuata 2Zmoudwy emmedou Maotep 7.000
1.6. Metanwylwakda TpoypAuuata ZToudwy EMLTTESOU ALSAKTOPLKOU 8.500
2. Idpupatki AELoAdynon Tlavemotiuwy (katd TuAua) 17.000
3. Tunuaukni A&loAoynon Tlavemotnuiwy (katd TuAua) 13.500
4. Idpupatiki AELOAOYNON AAAWV LBPUHATWY AVWTEPNG eKTTAidEUONG 10.000

Mpdypauua. oTmoudwyv emmédou mwuxiou (Bachelors), to omolo
5. mipoodpépetal pe N PEBOSO TNG JLKALOXPNONG OE EKTIALOEUTIKO (dpupa €8.000
AAAou kpdtoug,

AELoAOyNnon-TIoToToinon TIPOYPAUUATOS OTIOUdWYV ETILTIEGOU MAOoTeEpP, TO
6. omoio Tpoodépetal HE T HEBOBO TG dkaldxpnong oe ekmawdeutkd  €10.000
{dpupa dAANou kpAtoug

A&LoAoynon-TIlototoinon TIPOYPAULALTOG OTIOUD WV ETILTTESOU
7. ALBOKTOPLKOU, TO OTIolo TIPOOdEPETAL PE TN HEBODO NG dikaldxpnong ce  €12.000
EKTTALOEUTIKO (dpupa AAAOU KPATOUG,
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2 NUAVTIKA TTOPAUETPOCG OTOV UTTOAOYIOMO TOU KOOTOUG TNG eEWTEPIKNG a&loAdynong yia
TTPOYPAPUA OTTOUSWV €ival 0 KATAPTIOUSC TG Emitporric E€wtepikric ASlohdynonc (EEA).

JUYKeKpIpEva ouppwva ue to ApBpo (17) (6) (iv), Twv «mepi tng Atac@dAiong kalt Miotormoin-
on¢tng Mototntag kat tng 16puong Oopéa yia Zuvaen O¢uata Nopwv, (iv) o Dopéag Siopi-
Cet Emtpom E€wtepikng AEloAGynong yia kdBe mpoypappa ormoudwv anod ta mPoAEMOE-
va oTo mapov e6Ag@1o, n omoia amoteAeital anod TPElG (3) TOUAAXIOTOV aKadNUAIKOUG, EK TWV
OTTo{WV 0 €vag TOUAAXIOTOV, TIPOEPXETAL ATTO TIAVETIIOTA IO TOU EWTEPIKOU, UE EISIKOTNTEC
OLUVAQEIC TTPOC TO YVWOTIKO AVTIKEIUEVO TOU TIPOYPAMMATOC, £va (1) @orTtnTr TTAVEMIOTNUi-
OV, KOl O€ TIEPITMTTWON TTOU TO AVTIKEIUEVO TOU TPOYPAUUATOC 0TToudWV a@opd puBuilduevo
ENMAYYEAUQ, €va PENOG Tou EmayyeApatikol ZwPaTog To omoio xopnyei tnv adela doknong
TOU OUYKEKPIUEVOU EMAYYEAUATOC:

Ta emdouata twv EEA, cUp@wva Pe TNV Mo Tpdo@atn and@acn Tou YIToupyilkoL Zupfou-
Aiov ue (Ap. A6@.82.875, nuepopnviag 20 louviou 2017) napouatalovtal otov lMivaka 2.

Mlivakag 2: Ta emdduata twv ueAdv twv EEA

, : MéEAn () ;
Eidog . Kaényntég . oLtntg
Etn . Mpbedpog i EmayyeApatikov i
Emidouatog (€) Kabnyitples  sopdtov  oLtitpla
AuoBn ava. nuépa 400 320 150 100
epyaoiag
Emdoua 400 320 150 100
TIPOETOLLO.OLAG
2016  Hyepriowo emidopa
dlapovnig, _ i
2017 BLATPOIG 155 155
2018 (per diem)
Z0voho
A&LoAbynong
KATA TIPOYPAUA 1510 1270 450 300

dlapkelag 2
NUEPWV
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8.1.2 NMpoinoAoyIcpoi Kard €106

310 lpdenua 1 mapouacidletal o mpolmoAoylopog Tou Qopéa Katd Tnv TpleTia 2016 - 2018.

MpolTToAOYLOHOL KAT& €TOC

1,600,000 1,428,455.00

1,400,000
1,200,000
1,000,000

828,953.00
800,000

Mooé (€)

600,000 430,516.00

400,000

200,000

0
2016 2017 2018

‘ETn

Fodagnua 1:MpodrroAoytouol v toetia 2016-2018

>tov Mivaka 3 mapovatdletal n avaiuvon tng damdvng tou mpoidmoAoylopol tou Oopéa
Katd tnv TpleTia 2016 - 2018:

IMivakag 3: AvaAuon mpodmoAoytouou v toletia 2016-2018

‘EEoda (€) 2016 2017 2018

Emutpomég EEwtepLkng

AELOAGYNONG! 316.780,00 675.396,67 864.900,00

Twntké Enidopa Mpoédpou Kat

MeAGV? 84600.00 115.535,51 127.838,00

oA o&evia® 23.500,00 = =

AAXNa 5.636,00 38.020,82 435.717,00

1. Emtpomnéc Ewtepikric ACioAdynong:

To mood autd kdAuYe T damdvn yia Ti¢ Emtpomég E€wtepikng AfloAdynong, Mou KatapTioTnKav amo To
YupPouAio. Ot Samdvec mepihapBavouv: apolBég, nueproto emidoua, agpomoplkd elottripla Kal é€oda e-
TaKivnong mpog Kat ané to agpodpolo).

2. Tiuntiké Emidopa Mpoébpou kat MeAwv:

To mood auto KAAUYE TNV amaitoVeVN SATAvn yid Ta ETAOLA TIUNTIKA embopata Tou Mpoédpou, Tou AvTi-
mPo€dpou Kal Twv MeAwv Tou ZupBouliou Tou opéa, alAd Kal T AEPOTIOPIKA EICITHPLA KAl LETAPOPIKA
TIPOC KAl aTo To agPoSPOIO Kal TO NUEPNOlo emidopa Twv MeAwv Tou XupPBouliou Ta omoia Stapévouv
MOVIUA 0TO EWTEPIKO.

3. Oiroéevia:

A€POTIOPIKA EICITAPIA KAl LETAPOPIKA TTPOC Kal arrd To agpodpopio Twv MeAwv Tou ZupBouliou Ta omoia
Slapévouy povipa oto e€wTePIkO. Ao To 2017 Kalt UETA ol SATTAVEC AUTEC ATTOPPOPOUVTAL ATTO TO KOVOUAL
mov agopd ota TiUNTIKA Emdouata twv Mehwv Tou ZupBouliou..
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310 lpagpnua 2 @aivetal 6Tt TO PEYOAUTEPO HEPOG TOU TTIPOUTTOAOYIOUOU, OTOV oToio Sev
nmepAapBavovtal ol pioBoi Tou mpoowmikov, damaveital ota £€€00a Twv emTPONWV e{Ww-
TEPIKAG aloAdynong. Znueiwvetal 6Tt ota «ANa 'E€oda» tou Dopéa cuumepAPOnKe T0
KOOTOG HETAKOMIONG Tou Dopéa O€ VEO KTiplo, TA €VOIKLA, N AYOPA NAEKTPOUNXAVOAOYIKOU
€EOTAIOMOU KOK.

AXTTAVN TIPOUTIOAOYLOPWY KXTX XpOpO TNV TPLETIX
1000000
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700000
600000
500000
400000
300000
200000

100000

0
2016 2017 2018

e ETTLTPOTIEC EEWTEPLKAC AELOAOYNONC

AvTiploBia Mpoédpou kot MeAwy AN

Tpdgnua 2: Ta éoda katd apbpo v toleTia

>1ov lNivaka 4 mapouaialovtal Ta CUVOANKA avehaoTikd €€o0da/damdvec Twv MNMpoypappaTi-
KWV AElOAOYNOEWV TWV TTIPOYPAUUATWY TTOU £xouv a&lohoynBei Tnv Tpletia 2016-2018.

Mvakag 4: Avedaotkd EEoda/Aamdvec Mpoypauuatkwv Aélodoyricewv v toietia 2016-2018

En "Aﬁ90? Kéftoq,
Mpoypappdtwv (€3870 ava mpdypauua)
2016 26 100.620,00
2017 153 592.110,00
2018 101 390.870,00

Zuvolo 280 1.083.600,00
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>7ov lMivaka 5 mapouatalovtal Ta GUVOALIKA £606a yla TNV TPLETIA artd TNV TTPOYPAUUATIKA
a&loAoynon avaluTiKd avd TitAo oTToudwv.

IMvakag 5: ZuvoAika éooda armoé v mpoypauuatkr a&loAdynon avaAuvtka ava titAo omouvdwv v tpietia 2016-2018

Mivakag 5: SuvoAikd éooda armrd tnv mpoypauuatikn aéloAdynon avaAutika avé titAo amoudwv tnv Tpietia 2016-2018

‘E™n AidakTopiké Mdaotep  TTuyio 2::;\:333 AirAwpa  ThioTotroINTikd 2U0volo
MARBog
MpoypauuaTwyv 16 4 1 5 26
2016
MARBoG
MpoypauuaTwy 6 49 40 9 49 153
2017
MARBog
MpoypapudTwyv 7 33 26 5 25 5 101
2018
20volo 13 98 70 15 79 5 280
Koarog avd 8500 7.000 5500  4.000  2.500 1,800
TPOYpappa (€)
,ZOVOAO 110.500 686.000 385.000 60.000 197.500 9.000 1.448.000
Eo6dwv (€)

Eivai ékdnho oT1 yia TNV a&lohdynon mpoypaUATWY TTOU aTTOARYOuV GTOUC TiTAOUC AVWTE-
po Aimwpa, AimAwpa kat MotomoinTiko Ta 1pupata MAnpwvouv Atlydtepa and To mpay-
MaTIKO KOOTOG a&loAdynong, agou To ENAXIOTO KOGTOG Yla KABe emtponn eival €3870.

MMvakacg 6: 2uvoAikd éooda aro v mpoypauuatikr aétoAdynon mv toetia 2016-2018

. . , Avwtepo , .
AlBaKTOpKO  Maotep TTylo Almhwpia AlmAwpa  Tlototointko
MAnos 13 98 70 15 79 5
TTpoypaupdtwv
Kootog ava 9350 7700 6050 4400 4400 4400
mpdypapua. (€)
Zuvolo
. 121.550 754.600 423.500 66.000 347.600 22.000
Ecédwv (€)

To cUvoAo €06006wV amd dAa Ta MpoypAUaTa TNV TPLETia avépyetal ota €1.735.250,00.

S nUelwveTal 6Tl 6Aa ta KataBAnBévta TéAn yia tnv e§wtepikn aloAdynon 6mwe mpovoou-
vtal amo tn oxeTik NopoBeoia katatiBevtal oto Mdyto Taueio TG Anuokpartiag.
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9. EEwtepIk€G AEIONoynoeig 2016-2018

Q.1 EEwTtepk ALIoAOYNON

O ®opéac, cuUPWVA PE TIC TTPOVOLEC TNG OXETIKAG NopoBeaiag kal otn Bdon Twv Evpwmai-
Kwv Agiktwy Kal KatevBuvtnplwv Mpapuwv (ESG) yia tn Slac@daAion Tng moldtnTag, £xel Oe-
OTTioEl KPITAPLA TTOIOTNTAG TA oTToia gival dnuoactevpéva otnv 1IotoogAida tou. Ta Kpitripla
autd, Ta onoia epapudlovtal katd tn dtadikacia NG e€wtepIKAS aloAdynong Twv 1dpu-
MATWV avwTEPNG EKMAIGEVONG, AVTIOTOLXOUV TOOO OE TIOIOTIKOUG OCO KAl OE TTOCOTIKOUG
O&lKTEC ava@OPIKA E TNV TTOLOTNTA KAl TNV AMOTEAECUATIKOTNTA TNG S1daoKaAiag Kat TnG
HABNOoNG, TNG €PEVVAC, TWV UTTNPECLWV TIOU TIPOCMEPOVTAL ATTO TA IOPUNATA AVWTEPNG EK-
maideuong O0ToUG POITNTEG, TIG UTTOSOUEC, Tov e€OTAIOUO KTA. Ta Kpitrpla avabswpouvtal
Kal BeATIOVOVTAL O€ TOKTA XPOVIKA SlaoTAuaTa.

Kevtpikoi TUAWVEC TOU CUOTAPATOC EEWTEPIKNAC AEIOAOYNONG Eival N TAKTIKY, AVTIKEIUEVIKN
Kal ave€aptntn EwtePIKn a&loAdynon, N omoia TTEAYHATOTIOIEITAL ATTO EUTTEIPOYVWOVEC
TTIOU CUMUETEXOLV OTIC Emtponég E€wtepikng A§loAdynong (EEA) mou kataptiovtat amod 1o
YuppouAo Tou Oopéa. Ta oxeTIKA oTolKEla TG A&IOAOYNONG SNOCIOTIOIOUVTAL UE OKOTIO TNV
ANpo@oépNon KABe evdlagepopévou Kal T dlagdvela.
Bdoel tng NopoBeaiag o Oopéag eivat appuddiog yia toug akdhouBoug Tumoug a&loAdynong
Kall EAEyxOU:
« Tnv I6pupatikn, Tunuatikn kat Mpoypaupatiky A§loAdynon kat Motomoinon g
avWTEPNC eKaidevonc
« Tnv afloAdynon tng moloTNTag Twv SI0CUVOPIAKWY HOPPWV eKTaidguonc, TTou TTPo-
o@épovtal ano 1dpupata tng Kummplakng Anpokpatiag o€ xwpeg PéAN ¢ EE kat o
TPITEG XWPES
« Tov é\eyxo Twv MpoilmoBécewv mapoxn s dtacuvoplaknig ekmaidevong and 1dpupa-
Ta TOU £€WTEPIKOV 0T Anuokpatia (Mpoypdupata Aikaidxpnong)
« Tnv aloAéynon Ala-18puPATIKAC CUVEPYATIAC TWV IGPUHATWY avWTEPNC EKTTAIOEL-
0ONG EVTOC Kal EKTOC TN Anpokpartiag (Alamavemotnuiakd Mpoypdupata Zmoudwv)
To ZuppouAio Tou Qopéa, 0To MAAICIO TWV APPOSIOTATWY TOU, UTTOPEL va TTAPEL ia amd TI¢
OKONOUOEC AMOPATELC OXETIKA E TNV TIIOTOTIOINGCN TWV TTPOYPAUUATWY OTTIOVdWV:

« AO@aOoN yla TNV £€yKPLON Kal Armovour TOoTOomoinonG Tou MPOYPAUMUATOC, €AV TO
TIPOYPAMMA AVTATIOKPIVETAL OTA KPITRpLa moTtomnmoinong. H motomnoinon touv mpo-
YPAUMOTOG gival o€ LIoXV yia mepiodo TEVTE €TwV, PETA TNV omoia Ba mpénel va aélo-
AoynOsi ek véou To TPOYPAUUA.

« Amogaon yia die€aywyn Agutepng AfloAdynong otn Bdon tou ApBpou 20 (2)(oT)
(ii) Twv mepi Tng Alaopaliong kat Motomnoinong tng Motdtntag Tng Avwtepng Exmai-
Sevonc kal In¢ 16puong Gopéa yia Zuvaer Ouata» NOUwv.

Amné@aon va anoppidel To MPOYPAUMA KAl va amoppiPel TNV amovoun moTomnoinong Tou
TIPOYPAMUATOG, £9OOOV TO MPOYPAUMUa OV AVTATIOKPIVETAL 0TA KPITAPLA ToTomoinong. H
anéppPn TG MOTOMOINONG EVOG TTPOYPAUUATOC CNUAivel OTL TO eKTTAIOEVTIKO iGpupa Oev
pmopei va mpoo@épel To TPOYPAppa. EVTOg evog unvog, To idpupa Tou omoiou To mpoypap-
pa amoppintetal, umopei va umodAel évotaon yia emaveéétaon kat ékdoon amnoé tov Po-
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pE€a amoéaong €Mi TNG EVOTACEWC, N omoia SnNUOCIEVETAL KAl KOVOTIOLEITAL OTOV YTTOUpYO
MNaudeiag, MoArtiopov, ABANTICoHOU Kal NeoAaiac.

To ZupPovAio Tou Oopéa mpaypatomoinoe TNV MPWTn Tou X0vodo Tov NoéuPplo tou 2015
(30 NoepuBpiou 2015), evw katd tnVv TpleTia 2016-2018 T0 ZuPoUAI0 cUVAADE o€ 34 Zuvo-
Souc¢ ol omoiec mapouatalovtal oto pdenua 3 Kat avaluTikd otoug lMivakeg 7, 8 kat 9.

S0vodol Tng Tpletiag 2016-2018

12.5

12

11.5

MAARBog

lMivakag 7: Z0vodor 2016

2yvodog Hpuegpopnvieg

10

2016

Tpagnua 3: Zuvodol g toetiag 2016-2018

12

2017
‘ETn

Mivakag 8: Zuvodor 2017

20vodog Huegpopunvieg

12

2018

Mivakag 9: Zdvodor 2018

20vodog Hpegpounvieg

0 11 kau 12 30 ka1 31 22 ka1 23
2 lavouapiou . )
2016 14n Iz%\qo;mplou 26n Iz%\qo;aplou
29
. 13 kai 14 26 kai 27
3n S(;BpOUGpIOU 15n ®deBpouapiou 27n deBpouapiou
1 Mapriou 2017 2018
2016 13 ka1 14 26 kal 27
. 1 ) 29 i MapTiou 2017 ) MapTiou 2017
Moapriou 2016 17 3 kai 4 29 16 ka1 17
o 18 kait 19 n ATrpiNiou 2017 n ATrpiNiou 2018
ATtpiAiou 2016 15 15 ka1 16 = 14 ka1 15
. P—— n Maiou 2017 n Maiou 2018
6 )
Maiou 2016 19 12 ka1 13 31 18 ka1 19
21 ko 22 n louviou 2017 n louviou 2018
7" ‘
louviou 2016 o 3 kail 4 - 2 ka1 3
o Pr— n louAiou 2017 n louAiou 2018
louAiou 2016 o1 24 ka1 25 33 23 kai 24
19 n louhiou 2017 n louAiou 2018
on ZemTepPpiou 4 ka1 5 10 kau 11
2016 22n 2emTeBpiou 34n 2eTITEUBpPIoU
; Skar4 2017 2018
10 OxTwppiou 15 ka1 16
2016 23n (ZDKO" 3 2017 35n OkTwppiou
: 24 ko 25 KTwBpiou 2018
11 OkTwRpiou o 6 Kal 7 12 ka1 13
Kal
12" Nogpppiou 11 kan 12 10 kat 11
2016 250 38'1(57”89'(’” 37n AekepBpiou
43" 20 AekeuBpiou 2018

2016
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Tnv tpietia 2016-2018 unoPArBnkav otov Oopéa Alao@aNiong kal Motomoinong tng Moldtn-
Ta¢ NG Avwtepnc Ekmaidsuong 280 mpoypdppata omoudwv (BA. ypdenua 5) yia a&lohdynon,
otn Bdon Tng oxetikrg NopoBeaiag, yia ta omoia o Qopéag mPoéRn oTov KATapTIoUO Emtpo-
nwv E¢wtepiknc Aflohdynonc (EEA).

310 lpdpnua 4 mapoucidletal To TARBOC TWV TIPOYPAUATWY TToU €xouv aflohoynBei Tnv Tple-
Tia 2016-2018.

Mpoyp&ppaTa TTOL KELoAoYRBNKav TV TpleTia 2016-2018
180

160
140

120

MAARBog

80 E[lgTotoinon

HATIOppLYN

) .
0
2016 2017 2018

‘ETOG

Tpapnua 4: AplBudg twv mpoypauudtwy mou motomouifnkav/amoppipbnkav mv toetia 2016-2018
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310 Mpdpnua 5 mapouataletal To MARBOC TWV TPpoypPAUUdTWY TTou aflohoyrnBnkav os KABe

akadnu

2016-2018.

a

idpupa TNV TPIETI
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dpupa

&t

MARBOC TIPOYPAUUKTWY TTOL KELOAOYHONKAV OV
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O1 EEA mpayuatomoincav MTOTou MOKEPEIC OTA IOPUUATA TWV OTTOIWV TA TTPOYPAUMATA
Bpiokovtav unod a&lohdynon kat katéBeoav otov Oopéa EkBeon E€wtepikrig AfloAdynong
yla KaBe mpoypapua oTTIoudwv.

H katavoun twv mpoypappdtwy yia ta omoia €xel SievepynOei e€wtepik aflohdynon Kal
Ta omoia éxouv motomnolnBei 1 amopplOei mapouvacidlovtal oto Mpdenua 6 pe Bdon o
emimedo Kat Tov TUTTO TOUC.

MARBOC TTPOYPAUUETWYV TTOU ETUXAV KELOAOYNONG VK ETTLTTEDO KL
TOTTO TTPOYPXUUKTOC

HMTtuxio ®MwoToTroinTikd “M&oTep FAITMAWHX FAWBGKTOPIkd M AVWTEPO AlTTAWUK

I 49
° 58

T O O 0 s s s e 74
I 13
e BE
e 11

11

SupBaTLK&

Amtéppupn o 5
o2
N1

Améppupn

I'Ipoylpauuot
Awkxroxpnong

MuoTotroinon

EE
ATTOOTAOEWG &
AlXTTRVETTLOTN

ULOKO
Mpéypoppa

17

MwoTotoinon

EE ATroOT&OEWG

Amtéppupn

MuoTtotroinon

ALXTTRVETTLOTN
HLOKO
Mpoypappe

0 10 20 30 40 50 60 70 80
NARdoc¢

Foagnua 6: MArBog mpoypauudtwy mou Etuxav a&loAdynons ava eminedo Kal Turto TEOYPAUUATOG
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>0voho AELoloynuévwy Mpoypappdtwy 2016-18
160 151
140
120
» 100
o
E 80
=<
C
60
40 26
. ]
1. Anpdoto 2. 1BlwTkO 3. AnpooLx ZX0AN 4. 13LWTLKA ZXOAA
MaVETTLOTAKLO MaVETILOTAKLO TpLToB&OULOC TpLtoB&OULXC
Exmraidevong ExTraidevong

TOTr0C 18pbpaTOC

Modenua 7: Katavouri twv aéloAoynuévwv mpoypauudtwv ava tumo (5puuatog

310 [papnua 7 mapouctdletal N KATAVOUR TwV TTPOYPAUUATWY TTou étuxav aloAdynong,
avd Tomo 1dpLupaToC Kal oto Mpdenua 8 mapouactdleTal N KATAVOUL TWV TTPOYPAUMATWY
mou €Tuxav agloAdynong, avd eminedo, tnv tpletia 2016-1018.

>0voho AELloloynuévwy Mpoypapp&Twy 2016-18 avk eTTiTredo

60
49 49
50
40 , ,

40 B AVWTEPO AITTAWHK
o 33 HAWGKTOPLKO
o
IS5} B AW
-« 30 H
< 25 26
= " MaoTep

20 16 E[gTOTTONTIKO

H Tuxio
9
10 7
5 4 I 6 5 5
: i i
, - 0N m ] []
2016 '2E017 2018
TOG

Tpdenua 8: Katavour twv aétodoynuévwv mpoypauudtwyv mv toletia 2016-2018 ava emninedo
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H katavoun Twv mpoypagdtwy mou étuxav a§loAdynong avd tumo 1I§pUAToC Kalt eminedo
yla KaBe €to¢ Tn¢ TpleTiag 2016-2018 mapouoidletal oto [pdenua 9:

MNpoypappata ta onoia éxouv aglodoyndei katd TUTO PUATOC KaL ETtIMESO yLa KAOe €To¢ TG TPLeTiag2016-18

Mtuxio

Miotonountikd

4. 18wwtikn ZxoAr TpropaduacExknaidevong

AlSaKTopkd .

Atmhwpa

w2018
w2017

3. Anpoota
ZxoAi
TpltoBddag
Exraldevong

m 2016

Mrtuyio

S
3
=
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E
s
g
cC
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x
=
3
=
d .
ASakTopkd
g -
S
=
=
g
E
w
3
c
e
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o
=
o
<
—

AlSakTopkd

Fpdgnua 9: Katavour twv a&loAoynuévwv mpoypauudtwVv Katd turmo tdpuuatog kat eminedo yia kABe £1og ¢ toletiag
2016-2018
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Evtdg tng tptetiag 2016 — 2018 10 ZupouAo Tou Popéa, otn Bdon Twv Evpwmnaikwv Agl-
KTwV Kat KatevBuvtnplwv Mpapuwy, anéppipe 40 mpoypdupata omoudwv. Ta ev AOyw Tipo-
ypdppata dgv minpoloav Ta Kpithipla a&loAdynong Kat Ti¢ Bacikég mpolmobEaelg TnG Tmol-
OTNTAC TNG AVWTEPNG eKTTaidevuonc. Xto Mpdgnua 10 mapouactalovtal Ta TPOYPAUMATA TTOU
amoppieOnkav kKatd €toc.

>0VOAO MPOoYPOUUATWY TIOL KTTOPPLEONKAV ThV TPLETIX

2016-18
25
20
20
(Wl
S5 12
= 8
= 10
5 -
0
ATtoppuyn ATtoppupn ATtéppupn
2016 2017 2018
‘EToC

Modgnua 10: MTAriBog mpoypauudtwv mou amoppipbnkav katd mv toletia 2016-2018

H katavoun Twv a&lohoynuévwy mpoypaupdTwy avd Tumo 1I§pUPATOC Kal anmotéAecpa aél-
oAoynong mapouaoidlovtal oto Mpdenua 11.

JUvoAo Anoppifewv kat Miotomotioswyv Twv AfloAoynuevwy MpoypapatTwy
Katd tumo I6pvpatog tnv tptetia 2016-18

160

140 134
120

100

80

67
60
40 2 n . -
S H B .
. ]

Anoppupn Miotomnoinon Antdppun Mwtomnoinon = Miotomnoinon Anoppupn Mwotomnoinon

MAnBog

1. Anpdoto Navemnotipo 2. 16wtko MNavemotiuio 3. Anuoota 4. I8lwTikn ZxoAr TptoBdabutag
IXOAR Eknaidevong
TpttoBabuilag

Exmaidevong

Andppudn/MNictonoinon

Fpapnua 11: IARGog amoppipbEviwy Kai TIOTOTTOINUEVWY TTPOYPAUNATWY avd TUTTO 16pUuarog tnv tpietia 2016-2018
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Ta mpoypdupata ta omoia €xouv amopplpBei, avd TuTo 16pLKaATOC Kal emimedo, yla Kabe
€10¢, mapouactdlovtal oto Mpdenua 12.

MPOYP&XUUGTX Ta OTTOLG £XOUV KTTOPPLYPOEL KATE TOTTO LOPUUATOG KKL ETT(TTEDO
ylx k&Oe étog Tng TpLeTiog 2016-18

nruxio

Mé&oTep

AlTAwpax

4. I3LwTLKA ZXONA TpLtop&OuLag ExkTraidevong

|

m2018
m2017
m2016

AVTEPO AlTTAWHK

Mruxio

2. 1BwTkd MavettioTAMLo

1. Anpéaoio
MNaveTTLoTAULO

MARBog

Toagnua 12: MArBog twv mpoypauudtwy mou amopplpbnkav avd tiro 1dpuuatog kat emninedo mv toletia 2016-2018
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To ZupBoUAo Tou Popéa, 0To MAQICIO TWV APUOSIOTATWY TOU, UTTOPEL VA TTIAPEL pia amo TIG
OKOAOUBEC amo@AOCELG OXETIKA UE TNV TIIOTOTIOINCN TWV TTPOYPAMMATWY OTTOUSWV:

« Amo@aon yla TNV £YKPLON Kal QrmOVON TIIOTOTIOINONG TOU TTPOYPAUMATOG, €AV TO

TIPOYPAUMO AVTATIOKPIVETAL OTA KPITAPLa TIIoTomoinong. H motomoinon tou mpo-
YPAUuaTog gival o€ LloXU yla iepiodo TEVTE ETWY, UETA TNV omoia Ba mpémnel va adlo-
AoynOei ek véou To MpOypaUUa.

Amnoégaon yia die€aywyr AcUtepng AfloAdynong otn Bdon tou ApBpou 20 (2)(oT)
(ii) Twv mepi tng Alao@aliong kat Miotomoinong tng Motdtntag tng Avwtepng Ekmai-
Sevonc kal Tn¢ 16puong opéa yia Zuvaer O¢uata» Nopwv tou 2015 €wg 2019 [N.
136(1)/2015 €wg N.35(1)/2019]

Amné@aon va amoppiel To mMPdypauua Kal va amoppiPel TRV armovour moTomnoin-
oNG TOU TTIPOYPAUUATOC, £POCOV TO TIPOYPAUUA OEV AVTATIOKPIVETAL OTA KPITHPLA
moTomnoinong. H andppiyn TN moTomoinong evog mpoypApaTog onpaivel 0Tt To
ekmatdevTIkO dpupa dev umopei va Mpoo@EPEL TO MPOYPAUMa. EvTog evog unvog,
To iGpupa TOU OTTOIOU TO TIPOYPAUMA ATTOPPIMTETAL UITOPEL Va UTTOBAAEL évoTtaon
yla emave&étaon kat ékdoon and tov Popéa amdeaong i TG EVOTACEWC, N oToia
OnuoaoteveTal Kal kowvoroleital otov Yrmoupyo MNaideiag kat MoAtiopo.

H katavour Twv amo@doswv Tou Xupouviiou Tou Qopéa Alac@daiiong kat MNMiotomoinong tng
Mowdtntag tnG Avwtepng Ekmaideuong yia ta mpoypduuata yla Ta omoia oAoOKANpwONKe N
Siadikacia a&lohéynong toug, katd ta €tn 2016-2018, mapouaotdlovtal 0To ypdenua 13:
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511 - 24 ko 25 OkTwPpiov 2016 NSHENSEN

MAABOC TTPOYPAPHUATLKWY KELOAOYAOEWY av& Z0V0d0 ThV TpLETiX
2016-2018
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Tpagnua 13: ITArBog mpoypauuatkwv adlodoyricewv ava Zuvodo v toietia 2016-2018
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9.2 Yuunepaouara ano Twv Aletaywyn Twv AtioAoynocewv

H Avwtepn Ekmnaideuon, n épeuva Kkal n kavotopia mai(ouv onuavtikd poAo oTnv umo-
OTAPLEN TNG KOWVWVIKAG OUVOXAG, TNG OLKOVOUIKAG avantuéng Kal TNG avVTaywvIoTIKOTNTAG.
Aappdvovtag urméyn tnv embupia Twv Eupwmnaikwy KovwvIiwy yia Tnv avéN€r Toug o€ Kol-
VwVieg NG yvwong, n Avwtepn Ekmaideuon amoTteAel onNPAVTIKA GUVIOCTWOA GTNV KOWVWVI-
KO-OIKOVOUIKN KAl TTOMTIOTIKA avamTtuén. Tautdxpova, n ouvexng NTnon yla VEES IKavoTn-
TEC Kal Oe€1OTNTEC amalTel amo TNV avwTePn eKMaideuon va avtamokpivetal pe S1agopoug
TPOTTOUC.

Avtamokpivoueva oTIG auéavopeveg mpoodokieg TNG olyxpovNnG EMOXAG, Ta IOPUUATA TIPO-
Baivouv og pIlIkEC ahNayéG 6oOV apopd oTnV MAPOXH avwTepng ekmaidevonc. Exouv emi-
@EpPEL aANNaYEC OGOV aPOopPd OTNV ATTOOTOAN TOUG, OTIC HEBOSOLC TTaPOXNC TNG eKTaideuonc,
OTIG OUVEPYAOIEC TOUC, TTOU amooKkomouv oTn SieBvormoinaon, otnv moldTNTA YeVIKA TNG Ta-
peEXOMEVNG ekmaideuonc.

Aappdvovtag umoyn ta mo mAvw, 0 POAOG TNG SlacPAAIoNG TNG TOLOTNTAG €ival KATAAUTI-
KOG 600V a@opd oTNV UTTOCTAPLEN TWV CUCTNMATWY avWTEPNG ekmaideuong Kat Twv 16pu-
HATWV Kal 6pa ETIKOUPIKA, OUTWE WOTE AUTA VA avTanmokplBolv oTi¢ aAhayég, Stao@ahilo-
vTag, Tautéxpova, 6Tl Ta akadnuaikd mpoodvta mou Ba amoktnBouv amd Toug GoLTNTEG Kal
N EUTIEIPIA TOUC OTNV AVWTEPN EKMAIGELON TTAPAPEVOLV GTNV TTPWTN YPAMUMI TNG ATTOCTO-
AAC TV IOpUHATWV.

Ta 16pvpata avwtepng ekmaidevong otnv Kompo eival kolvwvoi Tou opduatog tng Stadi-
Kaoiag Tng MmoAdvia yia tnv dnuioupyia tou Eviaiou Eupwmaikol Xwpou Avwtepng Ek-
maideuong Kal €xouv avtIAngOei 6TL N eumAoKr Toug e Tig Stadikaaoieg SlaoPAAiong Kal
TMOTOTOINONG TNG TTOLOTNTAC, EIOIKOTEPA E TIGC EEWTEPIKEG OLAOIKATIEG, TOUG EMTPEMEL VA
avadeifouv Tnv moldtnTa TNG MapeXOUEVNG ekmaideuong, aAAd Kat va avénoouv tn Slapa-
VELQ, CLUUPBAAOVTAG £TOL OTNV 0IKOOOUNON EUTTIOTOOUVNG KAl OTNV KAAUTEPN avayvwpelon
TWV AKASNUAIKWY TTPOGOVTWY TWV TTPOYPAUUATWY TOUC.

Q¢ ek TOoUTOU TIPOofaivouv oTnV LTTOPROAN aitnong yia afloAdynon Twv TTPOYPAMUATWY
oToUVSWVY, TOCO TWV VEWV 00O Kal TWV UPICTAPEVWY, TA OTToia AEITOUPYOUV XwpPi¢ a&loNo-
ynon otn 3aon tou mponyoupevou NopoBEeTIKOU TTAAIGIOU, HEPIUVWVTAC VIO TNV EQAPUOYN
Twv Eupwmaikwv mpoTUMwV Kat KATEUBUVTHPIWY YPAUMWY KAl TwV KPITNEiwv Ta omoia €xel
B¢oel o Oopéac.

Katd tn Sidpkela tou 2018 o ®opéag dievripynoe ouvoAikd 3 1&pupatikég ASloAoynoELg
VEWV 1I6pUHATWY avwTePNG ekmaideuonc. Ao TIG ev Aoyw aloloyrioslg 1 idpupa éAafe mi-
otonoinon, evw ta Vo amoppipOnkav.

1o mapdv otadlo, yia tnv emdépuevn Sietia, o0 Popgag mpoypappatifel Tnv eEWTEPIKN EMava-
&lohoynon Twv mpoypaupdtwy omoudwv Ta omoia Asttoupyolv pe BAon TNV moTonoinon
/ adela mou éhaf3av eVt TOU TPONYOUUEVOU VOUOBETIKOU TTAAIGioU amod ta ToTe apuddia
owpata (450 mepimou mpoypdupata omoudwv). Emiong, Bdocel Tng NopoBeoiag, mpoypay-
patiCetal n e€wteptkn afloAdynon AWV Twv TUNUATWYV Tou AelToupyolv ota Snudacia Kal
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WOwTtikd mavemotAiua. Emmnpoocbeta, Ba mpaypatomoinbouv 1I8pupaTIKEG a§loAOYNOELG
OAWV TWV I0PUUATWV avwTeEPNC eKMaideuong mou Asltoupyouv otn Anpokpartia (8 maveri-
OTNUIA, 45 OXOAEC avwTEPNC EKTTAidELONC).

OAec ol amo@doelg Twv Zuvodwv Tou Popéa ol oToieC apopouV a&loAOYAOELC KAl TIIOTOTIOL-
No&LG ival avaptnuéveg otnv 1otooelida tou (www.dipae.ac.cy) yia okomoug diagpavelag,
OANG Kal evNPEPWONG TWV EVOLAPEPOUEVWV.

An6 10 2018, pe €10rynon TV EVpWTAKWY CwHdTwy a&loAdynong touv Oopéa, oL maoTomol-
No&IC eival Suvato va epIAapBdavouy onpeia BeATiwong, Ta ommoia KolvorroloUvTal armod TovV
Dopéa oto idpupa péow €1dIKOU EVTUTIOU, O TTIPOKABOPIOUEVO XPOVIKO SIACTNMA.

9.3 LTATIOTIKA XTOIXEID

H avwtepn ekmaidevon otnv Kompo mpoo@épetal and dnuoacia Kat IdlwTikd 1idpupata ta
orroia ival €iTe MAVEMIOTA LA E(TE OXOAEG AVWTEPNG EKTTAIOEVONG N TTAVETIOTNIAKOU ETTI-
médou.

Katd ta akadnuaikd €tn 2016-2018 Aertoupyovoav otn Anuokpatia 3 Anuédota kai 5 [diw-
TIKA MavemotApia. Emmpdobeta, Aetrtoupyovoav 4 Anuooieg Zxohéc Avwtepng Ekmaideu-
ong kat 45 I8wTikég XX0AéG Avwtepn g Ekmaidevong. 1o ypagpnua 14 mapoucidlovtal ta
1dpuuata avwtepng ekmaideuong avd Tumo 1IOPUUATOC.

MocooTLXIx GVOAOYLX TWV ANPOTLWY KOL ISLWTLKWY
IBpup&TWY AvwTepng EkTraidevong 2016-2018

= Anpootla MoveTTLOTAPLX 45
nu nu 299%

= [BLWTIKE MARVETTIOTAPLY

Anpooleg SXoNEC AvinTepng
Exmraxidevong

ISLwTLKEC SXONEC AvLTEPNC
ExTraidevong

Fpagnua 14: Ta Anudoia kat Idtwtika Idpuuata Avartepng Exkmraidsuong e totetiag 2016-2018
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210 [pagnua 15 mapouvaoidlovtal Ta 16U UATA AVWTEPNG EKTTAIGEVONC TTOU AEITOUPYOUV OTN
Anpokpatia.

Anuodoia kat ISlwTika 16pupata Avwtepng Ekmaideuong
ota onoia o QopEag MIOTOMoiNCE MPOoYPAU AT

40

36
35
30
25
o)
o5}
20
=
15 H NAI
9
10 = OXI
5 5
' ] T
.. ]
1. Anpoaoto 2. 16lwTIkO 3. Anpooia 2xo\n 4. 16wwTtikn ZxoAn
Mavemotrpo Mavenotiuo TpltoBadutag TplroBabutag
Exnaibevong Eknaideuong

I6pUpata Avwtepng Ekmaideuong

Ipaenua 15: Karavoun rou mAnBoug twv Anuodiwv kai I8iwTikwv 16pupdtwy Avwrepns Exkmaidsuons ora oroia o Popéag
TIOTOTTOINOE TTPOoYpauuaTa

Me [Baon ta otolxeia mou €xouv An@Osi and Tn ZTatioTikn Yrnpeoia, Topéa Anuoypagiag,
Kowvwvikwyv ZTatioTikwy Kat Touplopou, Katd ta akadnuaikd £€tn 2016 — 2018 o GuVOAIKSOG
apBuog Twv gortntwv mou orovdadlav otnv Kompo aviABe otig 47,169 ek Twv omoiwv ol
36,525 omovdadlav oe mavemoTtApia NG Kumpou, evw ot 10,644 omovdalav og 1§pvuata
aAvVWTEPNG EKTTAIGELONG N TTAVETTIOTNUIOKOU eMTESOU.
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>Tov mivaka 10 kat 0to ypd@nua 16, @aivetal N KATavour OAwWV Twv @OITNTWV OE TTAVETIL-
OTNUIAKA KAl Un TAVemoTniakd 1idpuuata otnv Kompo.

Mvakag 10: ITAnBog gpottntwv mou omoudalav ota Avatepa Exkmaideutika Idpduarta me Kumpou v toletia

o 2uvOoALKOGg , 2XO0A€g
AK“.Egngo ApLOuoS Hctxvezbc:_[mg;a TpLtoBaduLag
S doLTnNTOV ne P Exmaideuoneg
2015 -
40.347 32.817 7.530
2016
2016 -
45.263 35.668 9.595
2017
2017 -
47.169 36.525 10.644
2018

MAABOC TWV @OLTNTWV OTK AVWTEPXK EKTTLOELTIKG 1dp0paT
™¢ KOTTpou

40,000 35 668 36,525
35,000 32,817
30,000
25,000

20,000

N

MAndog

15,000

10,644

9,595
10,000 7,530

0

2015/2016 2016/2017 2017/2018
‘ETn

H [ToVETTLOTAMLX B 3xoNég TpLtoB&OuLag EkTraidevong

Foagnua 16: Katavour twv gottntwv ota Avwtepa Exkmaidevtikd Idpuuata e Kumpou
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H oUykplon twv MNpagnuatwy 15 kat 16 mapoucidlel to mapddoo otnv Avwtepn Ekmaideu-
on ™n¢ Kumpou, To omoio Seixvel kal Tnv aveEAeyKTn uéxpL TNV idpuon Tou Popéa eyypayn
>xoAwv TpitofaBuiag Ekmaidevong (IXTE) oto pntpwo tou Ymoupyeiov MNaideiag, n omoia
Bétel og apoPnTnon TN BIWCIPOTNTA TOUC:

Ot 18lwTIKEG OXOAEG KaTahapPdvouv To 79% Twv IOPUPATWY avwTePNG ekmaideuong Kalt
ATTOPPOPOLV TIEPITIOU UOAIG TO 20% TwV @ortnTWV. AT TIC 45 IXTE o1 36 £€xouv [dn mpoxw-
pNoel otnV afloAdynon Kal TOoTOMoiNoN TTPOYPAUUATWY TOUG Kal TIPOXWPEOUV PE BeATIW-
OEIG OTA TIPOYPAUUATA TIOU TIPOCPEPOUV TN BAon Twv mapatnproswv tou Popéa.

210 lpd@nua 17 mapouactdletal o aplBUog Twv EEvwv @oltnTWwyY Katd Tnv epiodo 2016 kal
2017. Emiong otoug mivakeg mou akohouBouv mapouactdlovtal avaluTiKa ol XWPES TTPOE-
Aguong TwV QOITNTWY, KATW amd tnv emke@alida Eupwmaikég Xwpeg kal Tpite¢ Xwpeg
avtioTolxa.

MARBoC TwV EEVWV @OLTNTWV K&TK ThV TTeEplodo 2016 kot 2017

10000 9984

9000

8000 7698

7000
6000
5000 4725
3947
4000 3626
3000 2569
2221
2000 16601765
1300
1000
519 240 163
165 46 36
[ 1 | - —_

A oKTOPLKO AlTTAWUX  M&oTep MTuxio AdoakTopkd AlTAwpx  Md&oTep MTuxlo

MAnBoc

o

EvpwTtaikég Xwpeg Tpiteg Xwpeg
m2016
m2017

MpoéAevon kot T{TAOC

Fpdgnua 17: IMArBog twv EEvwv otttV katd mv mepiodo 2016 kat 2017
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Eupomiaikég Xwpeg

Tpiteg Xwpeg

EAAGDQ
Pwola
Oukpavia
Hv. BaoiAelo
Auotpla
BouAyapia
Poupavia
Mepuavia
ltaAia
Zeppia
TMoAwvia
Mewpyila
FraAAia
BEAyLo
Aeukopwoia
MoAdaBia
OA\avdia
AANBavia
loTravia
Netovia
AA\eg Eupwtmraikeg Xwpeg

Ivdila
MmavyKAQVTEG
Makilotav
Nuynpla
NemdA
Z\UTTALTIOUE
Kiva

Kévua
Mkava
Zapuma
Alyurttog
Ouykavta
Napipma
Jupla

lpdv
N{Bavog
Bietvau
Kauegpouv
lopdavia
MaAawotivn
AMN\eg Tplteg Xwpeg
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Ta €tn 2016-2018 o0 ®opéag AIMAE alohdynoe kal moTtomnoinoe 240 kat andépppe 40 mpo-
ypdupata omoudwv. H katavour Twv ToTOMoINUEVWY TIPOYPAUUATWY avd Titho armoudwv
napouvoidletal oto [pdenua 18:

MARBOC TWV TTILOTOTIOLNHUEVWV TTPOYPXUURTWY ETTTTEDO
TIPOYPXHUHATOC YL TV TpLeTia 2016-2018
50
45
40
35
w 30
]

45 46
33
=% 20
E 20
15
10 7 7 7
) 5 6 4 5 ,
A . | i
| B i =

MwoTotolinon  MoTtotroinon  Muwototoinon  MuoTtotmoinon | MuwoTtomoinon  MuoTtotoinon

AvVWTEPO ALBXKTOPLKO AlTIAwpx M&oTep MoToTronNTIkd Mtuxio
AlTAwpx

m2016 ®2017 ®=2018

Fpagnua 18: Katavourj twv moTtomounuévVwV meoypauudtwv eminedo mpoypduuatog yta mv tpeta 2016-2018

To ZupBouAio tou Dopéa katéPRale 1dlaitepn MPOonABELa yia TN CUMMETOXN OTIC Emitpomég
E€wtepikng A§loAdynonc (EEA, eumelpoyvwpdvwy amod XwpeeS Tng Eupwmnng, and Mavemotn-
gia JE avayvwpelon yla Tnv moloTnTd Toug, 6nwc mapouaotaletal oto Mpdenua 19, oto Mpd-
@nua 20 kat oto Mpagnua 21.

MNoocooto MNpogheuong LeEAWV
Twv EEA
pe BAcon Tt xwpa TPOEAELGNC TOUG
10 2016

= Amo Maverotripla evtog Kompou  ® Amo Mavemotipio tng EAAGSag = Artd ANa Navemniotipia tou E§wtepikov

Fpaenua 19: MpoéAcuon MeAwv Twv Emirporwyv Eéwrepikng A§loAdynang ue Bdan T xwpa mpoéAsuang toug 1o 2016
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= Cyprus
= Greece
= UK

= Other EU Countries

MNocoaTd TTPoéNELONG HEAWY Twv EEA
HE B&on Th xwpa TTpoéAevong Toug To 2018

Other EU Countries
11%

UK
37%

20%

Toagnua 20: Mpoéeuon MeAwv twv Emgpomnwv EEwtepikric A&LoAdynong ue Baon tm xwpea mpoéAeuong toug to 2018

MARBOC peAwv Twv EEA pe B&aon Tn Xwpa TTpoéAevang Toug To 2018
89
90
80 76
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00 48
v
éiso
< 40
|
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S QxRN Oy NSRS
FPF LT EL E T FEFEE T P&
vzco()éO\‘\ \/Q,QIQQ,$QQ°G),<L
¥ & N
St S

Xwpa Mpoérevong

Toagnua 21: MirBo¢ MeAwv twv Emuponwv Eéwtepikric A&LoAdynong ue Baon m xwpa mpogAeuong toug to 2018
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H mpoondBela autr €ylve 0To MAQICIO TOU OTOXOU Yld TNV EVIOXUON TNG EUTIEIPOYVWHOCU-
vn¢ Tou 18iou Tou Popéa, arld Kal yia va enw@eAnBolv ta 1Id§puuaTa avwTEPNS EKMAidEL-
ong and TNV €10por), Héow Twv EEA, KAAWV TTPAKTIKWY TTOU akoAouBouvTal 0To eEWTEPIKO
yla T S1ac@ANon TNG ToLOTNTAC TN AVWTEPNG eKTTaidevonc.

To Fpagnua 22 mapouatdlel Tov aplBud Twv pehwv Twv EEA pe Bdon tnv 1didétnta toug
KaBNyNTEC/TPLEG, MEAN ATTO EYXWPLA ETTAYYEAUATIKA CWHUATA KAl UTTNPECIEG, MEAN TWV EMAY-
YEAUATIKWY CWHATWY Kal Ol POITNTEG/TPLEG KAl TO GUAO CUMPWVA UE OTATIOTIKA OTOLXEID
Tou Qopéa yla To €10 2018.

MEéAn EEA Baoet I81otntag kat QuAou

140

120
120

100

NAHOOZ

31
2 16 18
0 — — — — -
F M M F M F F M F M
Avarnpwreg/pLeg EpMELpOYVIIPOVES Eunewpoyvpoveg os Oepara Méhog KaBnyntég/KadnyrtpLeg Qounrég/Dortritpeg
Kadnyntég/KaBnyntpieg oz Ofpata Qoutnuikic Mépvag EnayysApankol
Ktnprohoywy kau Zwpatog
TERVIKGV
YroSopwv

Fodagnua 22: IMAnBog MeAwv twv Emmtpontwv EEwteptkric A&toAdynong ue Baon mv dlotnta kat to ¢puAo
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9.4 Kwdkorioinon TG d1IadiKaciag agloAoynong

Eniong, oto mAaiolo Tng dlagpdavelag, o Qopéag €xel mpoxwprioel otnv Kwdikomoinon tng
Sladikaciag mou akoAouBrOnke yla kaBe mepintwon aloAdynong motomnoinong N omoia
@aivetal oTn oXeTIKA WotooeAida Tou Popéa, wg akoAoLBwWC:

1*) Motomoinon

To nmpoéypappa motomorifnke and 1o ZupBovAio Tou Dopéa, PeTd amd TNV MPwTn eEWTe-
pIkn a&loAoynon, otn Baon tn¢ EkBeong E€wtepikng A&lohdynong (EEA) kat petd and tnv
uro3oAr] Twv amoYPewv Tou 1I8pLHATOC 0TN BdAon TG vevouiouévng diadikaciag 6mwe mpo-
voeital amo to ApBpo 20 tng oxeTikng NopoBeaiag [N. 136(1)/2015 kat N.47(1)/2016]

2*) Miotomoinon petd amd Agutepn AfloAdynon

To mpoypappa motonolifnke and 1o ZupufouAio Tou Popéa, petd amod Aegltepn Aélo-
Aéynon otn Bdon tou ApBpou 20 (2)(oT)(ii) TG oxetikng NopoBeoiag [N. 136(1)/2015 kat
N.47(1)/2016]

3*) Miotomoinon HeTA amd SIEVKPIVIOEIC Kal TEKUNPIwoN Twv Elonynoswv TN EEA

To nmpdypappa motomoiriOnke amd 1o ZupuBovAio Tou Oopéa, YETA amd TNV MPWTN §wTe-
pIkn a&lohoynon, otn Baon tn¢ EkBeoncg E€wtepikng A&lohdynonc (EEA) kat petd amd tnv
uro3oAf Twv andYPewv Tou IOPUHATOC, AAA SIEVKPIVICEWYV Kal TEKUNPIWONG yla TNV EQap-
poyn Twv elonynogwv tng EEA, mou KARBNkKe va urmoAalel cUPPwWVA Ue TN oXeTIK NopoBOe-
oia [N. 136(1)/2015 kat N.47(1)/2016]

4*) MoTtomnoinon PETA amod tnv uTToBoAr véag aitnong

Metd amé andppwpry Tou, and 1o ZupufouAio Tou Qopéa, To Mpdypappa urmoANBNKE Kat
a&lohoynOnke ek véou kal €é\afe motomoinon, 6nwg mpovoeital and 1o ApBpo 20 tng oxe-
TIKAG NopoBeaoiag [N. 136(1)/2015 kat N.47(1)/2016].

5%) Motomoinon petd and tnv anmodoxn évotaong kat Tn dievépyeta SeuTtepn a&lohdynong

To mpoypappa éNafe motonoinon and 1o ZUUBoUVAIO PHETA Ao TNV armodoxn TNG €voTaong
Tou 16pLATOC OTNV amoPacn améppPng, otn Bdon tou ApBpou 20 (2)(Q)(ii) TNG OXETIKAG
NopoBeaiag [N. 136(1)/2015 kat N.47(1)/2016] kai Tn die€aywyn Acvtepng AfloAdynong.

6*) Motomoinon petd and Tnv unooAn évotaong
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To mpoypappa éAaf3e motomoinon anmod To ZUUPBOUALO PETA Ao TNV amodoxn TNG €voTaong
Tou 18pupatog otn Baon Tou ApBpou 20 (2)(C)(ii) Tng oxetikng NopoBeaiag [N. 136(1)/2015

kat N.47(1)/2016].

>tov mivaka 11 mapouaotiadetal avaluTtikd to MARBo¢ Twv urodeifewv Tou Zupouliou pe

Bdaon tnv mo ndvw kwdikomoinon (1-6).

MMvakac 11: AvdAuon tou mAnBoug twv urodeiéewv tou dopga Katd TV mMOTomolnon Twv TMPEOYPAMUATWV:

Timog I15pUpartog

1. Anpoéoio TTavemiotAuLo

2. |1dlwtkd TTavemioTiuLo
3. Anupooia ZxoAn TpLtopaduLag
Ekmaideuong

4. I5LmTIKA ZX0oAR TpLtopaduiag
Exkmaideuong

Zuvolo

Kwdikomroinon utodei&ewyv tng dLadikaoiag

21

29

82
134

58

24

74
160

a&loAdéynaong
3 4 5 6
3
3 16 10 12
3
9 20 5 36

18 36 15 48
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10. ©cpankeG AVaAucelg tuupwva pe 1a Eupwnaika MNpdtuna
Kai ¢ KareuBuvinpieg YPauueS (ESG 3.4)

Ot ®opei¢ Alaoc@daliong kal Motomoinong tng Moldtntag o@eilouv va SNUOGCIEVOVV TAKTI-
KA EKOEOEIG OL OTTOIEC TIEPLYPAPOULV KAl AVOAUOUV TA EVPAMATA TWV ETIITPOTWY EEWTEPLKAG
a&lohoynone. Ot popeic CUNEYOLV TTANPOPOPIEG Yia Ta MTPOYPAUMATA Kal Ta I6puuaTa ol
oToieg €ival XPrOIUES Yia avalUoelg TTou Slaxéouv OAOKANPO TO CUCTNUA TNG AVWTEPNS
ekmaidevonc. Ta euprUaATA AUTA UTTOPOUV VA CUHPBAAOUV O avaoToXaouo yia T BeATiwon
TWV TTOMTIKWV Kal S1adlKaolwy moldTNTAC OTO CUYKEKPIUEVO CUYKEIUEVO TwV ISPUUATWY,
aAAd Kal o€ €Bvikd kat S1EBVEC ouykeipevo. Mia AeMTOPEPNG KAl TIPOCEKTIKA avAAUCN Twv
TMANPOYOPIWV autwv urmopei va Seifel e€eNifelg kal avamtuén, TACEIC Kal TIEPIOXEG KAAWV
TIPAKTIKWV I aKOun a&emépaoteg SUOKOMIEG.

O Oopéag €xel kaBiepwoel Sladikaoia avaluong Twv ekBéoswv Twv Emtponwv EEwtepikng
A&loAdynong yla avaoTtoxaouo, BeAtiwon Twv 1ISpuPdATWY Kat avaluon Twv Bacikwy Tdoe-
WV Kal Twv SEIKTWV TToLdTNTAG TNG avwTEPNG ekmaideuong otnv Kumpo.

EkBéoeic Tou Qopéa pe Ta Bactkd upApATa Kal TACEIC MEAETWVTAL KAl SnUocigvovTal KATA
e€Aunvo/akadnuaiké i Kat NUEPOAOYIAKS £TOG VIO AVACTOXACKO KAl TTAPATNPROELG OXETIKA
ME TNV IKAVOTIOINOoN TWV TTPOTUTIWYV TTOIOTNTAC amd Ta 1IdpUUATA, TIG SIAPOPEC TOUC WG TTPOC
TNV moLOTNTA, TIG SUOKOAIEG KAl TIG OETIKEG TAOELG TTOU AvaTTTUCCOVTAL.

Evtog tou 2018 o Oopéag mpoéPn o€ avaluon Twv EKBECEWV YIa TNV ETOILACIO OEUATIKWY
AvaAUoewv yia Ta akoAouBa:

1) A&loAoynon Twv E€-Amootdoswc Mpoypappdtwy: TACEIG Kal XapaKTneIoTIKA
2) A€loAoynon Metantuylakwyv (Mdaotep) Mpoypappdtwv: TAoEIG Kal XapaKTneLloTIKA
3) Mpoypdppata Zovtoung Atdpkelag: TAoEIG Kal XapaKTnPIoTIKA

Ot Bepatikég avalloelg, ol omoieg €xouv dnuooteudei otnv 1otocelida Tou Qopéa Exouv
kataxwpnBei oto Mapdptnua tng mapovoag €kBeong.

Ot BepatikéC avalloEelC TwV a&lohoyroewv TNE TPWTNG TPLETIAg (2015-2018) avédeiéav ta
BeTikA oTolXEia aANA Kal TIG adUVAUIEG TwV TTPOYPAUUATWY avwTEPNS ekmaideuonc, Katd
eninedo omoudwv Kat Tpdémou Mapddoong Twv TTPOYPAUMATWY (CUUBATIKA KPS OIAPKEL-
ag, cupPatikd Mdaotep kat €€ amootdoswg MaoTep).

Mo kdtw mapouctdlovtal, KATd KPITHPLO MoIdTNTAC, TA YEVIKA CUMITEPACUATA Kal SlaTTi-
OTWOELC, Ta omoia gival factopéva ota evpripata Twv Emrtponwv E§wtepiknc A loAdynong,
OTIWC AUTA Kataypdagnkav oTi¢ EkBéoeic E€wtepikric AfloAdynonc.

101 Kpimplo: Aietaywyn Epeuvag

Ta KpItripla moldTNTAG avapEépovTal o€ £va akadnuaikd mepiBailov mou die€dyel, mpowOei
Kal a&lomolei Tnv épeuva otn didaokalia. EmonudvOnke 6tTi n €peuvnTIKr) KOUATOUPA KAl
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Ox1 amAWGE N TANPOPOPNON Yia Ta cUyXpova epeuvnTikd dedouéva eival amapaitnTn yla tnv
TIPOOPOPA MPOYPAUUATWY TITUXIOU KAl UETATITUXIOKWV.

H gpguvnTikn KOUATOUPQ, N omoia amalteital anmod éva oUyXPovo dpupa avwTtePNG EKMaAi-
Sevong, amoTUTIWVETAL OTIC SNPOCIEVCELG TOU TIPOCWTTIKOU Kal S&v ApKE(, yla TV avamntuén
™G N eykabidpuon Kévtpwv Epeuvac.

ISlaitepeg ouoTdoelg og oxéon Ue TNV dle€aywyn épeuvag éytvav og OAa ta ISIWTIKA I6pUUa-
Ta avwTEPNG ekmaideuong.

10.2 Kpimhpio: ApIBUOC Kal KATOAANAOTNTA AKAdNUGiKou MNpoCwrikou

To emapkég akadnuaiko Kal EPELVNTIKO TIPOCWTIIKO amOTeAEL Bacikd oTolxeio moTomnoin-
oNG €VOC TTPOYPAMMATOC AvWTEPNG EKTTAIOEVONG, APOU 0 AOYog S1I0ACKOVTWV/0UoWY, TIPO-
YPOMUATWY Kal @oItnNTWV gival oTolxeio mou kabopilel o peydlo Babuod kal tnv moldtnTa
TWV TIPOYPAUMATWY KAl TNG TAPEXOUEVNG EKTTAIOEVONG.

H unooteAéxwon 1600 o dnuodoia 6o Kal IwTIKA 1dpupata dev gival oTmAvio QaIVOE-
vo. Eylvav cuotdoelg yia Tn Stac@daAion emapkoug aplBpol KatdAAnAou akadnuaikou Kalt
EPELVNTIKOU TIPOOWTTIKOU UE CLUVAPT TTPOCOVTA HE TNV EMORUAVON OTL 0 OPTOC EPpYyaciag
TOU MPOOoWTTIKOU o€ S180a0KaAia, AOyw UTTOoTEAEXWONG, OEV ETITPETEL TNV EVACXOANOT TOUG
ME TNV €pEuval.

10.3 E§, Anoctacewc MNpoypduuaTta Lnoudwv

MNa ta €€ anootdcew mpoypdupata omouvdwy, o Popéag e€etalel Tnv aitnon papuolo-
VTag, TEPav and Ta KPITHPLa TTou pappolovTal OTIC AVTIOTOIKEG TIEPIMTWOELG AEI0OAOYNONG
Kal TMoTomoinoNG CUMPBATIKWY TTPOYPAMMATWY oTmoudwy, eI0IKA KpLTAPLa yia TNV aflomoin-
0N TOU €IKOVIKOU TEPIBAANOVTOC.

‘Ocov agopd ota €10IKA KPITAPLA YIa TA €€ AMOOTACEWG TTPoypdupata omoudwy, aglohoyn-
Onkav apvnTikA Tpoypdupata yia Ta omnoia dev eixav avamtuxOei avaiutikoi Odnyoi Me-
Aétng pe Bdon ta umodeiypata ta omoia avaptwvTtal otnv 1otooelida tou Oopéa kat dev
Aertoupyovoayv e Bdon tn Oihoco@ia TN €€ amooTtdoswg ekmaidevong kat Tnv alomoinon
TwV SUVATOTHTWYV TTOU TTAPEXEL TO EIKOVIKO TIEPIBANNOV.

Ano ti¢ EkBéoeic E€wtepikng AEloAdynong tTNG mavemoTnIaKnG ekmaidevon anéomaocav
BeTIkA oxOAla Ta akoAouba:

*+ N AMOTEAECUATIKOTNTA TWV SIOIKNTIKWV UNXAVICUWVY Kal TwV SOMWY POITNTIKAG HUE-
PIUvVaG
+ N KATOAANAOGTNTA TWV KTNPLAKWYV Kal AAAWV UTTOSOUWV TWV IOPUPATWY

+ N AVTAmoOKPLIoN TWV TTPOYPAUUATWY OTTOUSWV OTIC AVAYKEG TNG CUYXPOVNG KOWVWVI-
ag, OIKOVOIag Kal TnG ayopdg epyaciag.

H mpdvola tng NopoBeaiag yia emTpoméC Kal PNXaviooUg S1a0@ANONG ECWTEPLKAG TTOLO-
TNTAC CUPPBANAEL 0TV evaloBNnTOMOINON TNG AKASNUAIKAC KOIVOTNTAC.
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1. KaAAi€pyeia KouAtoupag Moiomrac

N1 Ecwtepikhy Alkaopaiion lNoidtntag

O ®opsag, ouppwva pe ta Eupwmaikda Mpdtuma kat Tig KateuBuvtnpieg MNpappég ya tn At-
ao@aAion Tng Mototntag (ESG) €xel MpoPei o€ eVEPYELEC YIa TNV EOWTEPLKH Slac@AAon TNG
TTOLOTNTAG, Ol OToieC TEpLExovTal oTnv ARAwon MoAttikAg MNowdtntag , n omoia gival avap-
TNUéVN OTNV LIOTOCENISA TOU:

O ®opéag AIMAE emfBeBalwvel emionua tn S€opevor Tou yia moldtnta avayvwpifovtag 0Tt
Ta VPNAG eEMAYYEALATIKA TTPATUTIA KA N AKEPALOTNTA TOL £PYOU TOU OPYAVICHOU €ival ama-
paitnta Kat 611 n dlac@dAion NG MoldTNTAG KATd TNV AoKnon Twv dpactnploTHTWVY Tou,
gival ovolwdn otolxeia ylia TNV alomaoTia Twv EVEPYELWY TOU KAl YIA TNV EUTIIOTOCUVN TWV

EUTIAEKOUEVWV UEPWYV, SNAAdH TwV IOPUUATWY avWTEPNC EKTTAdEVONC, TWV OTTOVSACTWV
TWV KPATIKWYV UTTNPECIWV KAl TNG KOWVWVIAG YEVIKOTEPOY.

Emiong o ®opéag, oto mAaiolo TNG mMPooTTABEIAG TOU YIa TNV ECWTEPLKN S1ao@ANIoN TNG TTOl-
OTNTAC €XEL VIOOETAOEL TTOMTIKEG KAl Ta akOAouBa éyypaga otn BAon Twv omoiwv VAOTIOIEL
TIG 5paocTNPIOTNTEG TOU:

1) Kwdika Agovtoloyiag kal Amoucia XUyKpouong ZUUPEPOVTWY

2) MoAttikn AmopprTou

3) Aladikacia Evotaong

4) MoAitikr YrofoAn¢ MNapamovwy

Ta BepeAwdn otolxeia TG mMoMTIKAG motdtnTag tou Popéa AIMAE givat:
«  2a@nG oplopoC TNG AMOCTOAAG KAl TWV OTOXWV TOU

+ JUPMOPp@wonN pe Ta Eupwmaikd Mpotuma kat KatevBuvtrpleg Mpaupég (ESG) kat tn
OXETIKN €0BVIKA vopoBeaia

« Alaxeipion Tng motdtNTag TNG Stadikaciag afloAdynong mpoypauATwy, TUNUATWY
Kal I0pUPATWY avWTEPNG EKTTAIOEVONG

+ Alagpavela OAwv Twv SpacTnEIOTATWY TOU

+ KaBiépwon pnxaviopwv Aoyodoaoiag

+ Yi00¢tnon Kwoika Agovtoloyiag yia KaBe HENOG Tou TPoowTikoL Tou Opyavicpou

+ Avamtuén KoUATOUPAC TTOIOTNTAG OTOUG ECWTEPIKOUC Kal EEWTEPIKOUG CUVEPYATEC
Kal LEAN TOU OPYAVICHOU

+ KaBiépwon pnxaviopwv mapakoAolBnong Kal cuvexoug BeAtiwong Twv Spactnpl-
OTNTWV TOU

+ Teplodikni e€wtepikn aloAdynon tou Opyavicuou

« Yuvepyaoia tou Qopéa AIMAE pe to ENQA kat to EQAR.
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MpokKelpEVOU va TNEROoEL TNV TTONTIKA TTo1dTNTAG Tou, 0 Oopeag AIMNAE, Bsomiel Toug ako-
AoUBOUG UNXAVICHOUG EOWTEPLKAG SLaGPANIONG TTOIOTNTAG:

Mpoypappatiopog dpaotnplotNTwy (e€wtepikéC aglohoyrioelg) mavw oe e€aunvi-
aia Bdon, cuoTnUATIKA TTApakoAoVONon T MPoddou, AjPn ATOPACEWY YId E0W-
TEPIKN SLaCPANION TNG TTOIOTNTAG HEOW CLVESPIACEWVY TTPOCWTTIKOU Kal ZUUBOUAI-
ou, aloAdynon KabBnKoOvTwv Kal emMiteVéNG Twv oTOXWV Kal avatpopoddtnon

Emionueg kal avemionueg CUVAVTACELG PE Ta IOPUHATA AVWTEPNG EKTTAIdEVONG KAl
TWV AVTITTPOCWTIEVUTIKWY TOUG OPYAVWY OXETIKA HE TN VOUOBEGia, Ta KPITAPLa, TIG
Sladikaoieg kat Ta péoa mou oxetiCovtal Ye TNV €WTEPIKNA afloAdynon Kal moTo-
moinon tTng motdtnTag

E@appoyn tou Kotvou MAataiou AloAoynong (CAF), evog epyaleiou Stoiknong oAl-
KAG moldtnTag mou xpnaotuormoleital otn dnudoia dloiknon otnv Kumpo kat otnv
Evpwrin

Yi00étnon tou "Odnyou Zupmeplpopdg kat Acovtoloyiag Twv AnUociwv YTaAAG-
Awv" yla 1o mpoowiko Tou Opyaviouov.

To éyypa@o emkevTpwveTal ota €€AG:

1) Ta Bacikd MPOTUTIA KAl TOUG KAVOVEC TTOU TIPETIEL VA SIETTOUV TN CUPTIEPLPOPA TWV On-
MOOIwV UTTAAANAWY, OTAV €pXOVTal OE AUEDN, TTPOOWTIIKA 1 TNAEPWVIKN, ETTAPA UE TOUG

TTONITEC, KATW amd TIG YEVIKEG UTTOXPEWOELS Yia Eumtpémela, EmayyeApatiouo kat Evtipotnta.

2) Ta npotumna deovioloyiag mou mpémel va SiEmouv tn dpdon tou dnudaciou urmtaAAnAou

KOTA TO XEIPIOMO TWV UTTOBE0EWVY TWV TTOATWVY. ESW mMpoéxel n THPNON TNG VOUIUOTNTAG, N
UTTIOXPEWON Yo AUEPOANYIa, N EXEUUOELQ, AVTIKEIMEVIKNA Kpion, adlomoTia, umeuBuvotnta
Kal SlagpAavela, To KaBnKov yla {on HETaXEIPIoN Twv MOAITWYV Kal yla XpnoTr dloiknon:

MapakoAoONoN, emave&£Taon Kal TAKTIKA EMKAIPOTOINON TWV UNXAVIOMWY Kal
S1adikaciwv a&loAdynong Kal moTomnoinong

Juvedplaoelg Tou ZupPBouAiou Tou Opyaviopou o€ pnviaia Bdaon - To ZuuBouAilo
e€eTalel CUOTNUATIKA TUXOV OXOAL, AVAAUGELG Kal TTPOTACELG Kal, KATA TIEPITITWON,
TIC evtdooel otn Sladikacia APng amopAacewv

JUYKEVTPWON Kal avaluon avatpo@odotnong amod Ta EUNMAEKOUEVA HEPN, OTIWG
Ta IOPUHATA AVWTEPNG EKTTAIOELONG, TA PEAN EMTPOTIWV EWTEPIKNAC AloAOYNONC,
QOITNTIKEG EVWOELG, EVWOELC AKASNUATKWY, ETTAYYEAUATIKEG EVWOEIC Kal YTTOUPYEIO
Madeiag kat MoATIopoU, OXETIKA HE TNV 0pYAvwon, Ta pyalcia, Tig emoOdOEIS Kal
Ti¢ Stadikaoieg aloAdynong Kal moTomoinong Tou 0pyaviGUoU

KaBodnynon kat Katdption Twv YEAWV Twv eMTPONWY eEWTEPIKNG a§loAdynong
Kal e€€IOIKEVEVN KATAPTION TOU TTPOCWTTIKOU Tou Opyaviouou

Avamntuén Kal TAKTIKA EMKAIPOTIOINCN UNTPWOU EUTIEIPOYVWHOVWY, UE EUTIEIPOUG
€161KOUG 0 OAOUC TOUC TOMEIG armd OAn Tnv Eupwrin



66 EKOESH MOIOTHTAS

+  ZUOTNUATIKA MEAETN TWV SNUOCIEVCEWV Kal ekBEoEwV Tou ENQA

+  Opydvwon cepivapiwy yla Ta 1dplpata avwtepng eKMaideuong Ue oTdXo TNV evn-
pHEpwOon Kal KaBoOdrynon OXETIKA UE TIG TTOMTIKEG Tou Opyaviopou Kat Tig dtadika-
oiec e€wTePIKC aloAdynong

« Avamtuén Kal CUOTNUATIKA EVNUEPWON TWV EVTUTIWY, EPWTNUATOAOYIWY, gyypa-
@WV KATL. UE 0TOXO TN Sla@AVELd KAl TNV (0N METAXEIPION TWV IOPUUATWY avVWTEPNG
ekmaidevong

+ TMNapakoAouBnon kat a&loAdynon twv diadikaciwyv Katl Twv dpacTtneEIoTHTWY Tou
Opyaviopou amé 1o ZupfolAlo Tou Opyaviopol kKat amd appodio yia to Béua Ael-
ToUpPYO

«  Kataypagn katmapouaciaon Twv SpactnelotiTwy Tou OpyaviooU Kal KATAVON) Ka-

OnUEPIVWV KABNKOVTWY 0Ta PEAN TOU TTIPOOWTTIKOU PECW SLAdIKACIWV €K TWV KATW
TPo¢ Ta dvw (bottom-up).

To ZuppovAio Tou Oopéa AIMNAE deopevetal va Slacpalioel TNV EKITARPWON AUTAC TNG TTO-
AITIKAG ToLdTNTAG Kal TNV TIEPLOBIKNA emiKalpomoinor tnG Aaudvovtag umoyn tnv e€ENIEN
Twv BePdTwV TNG avwTtePNG eKMaideuong, TIG avaykeg Tou Opyaviopou Kal TnG Kovwviag.

H mapoUoa moATikr) moldtnTag Kowvoroleital g GAOUG TOUG ECWTEPIKOUG Kal EEWTEPIKOUG
etaipou¢ Tou Opyaviouou kai diatiBetal otov IotéTomo Tou Opyaviouou.

N2 KaAAiepyeia Kouhtoupag lMNoidtntag otaldpuuara AvwTtepnc Eknaideuong

O pohoc¢ Tou Dopéa yia TNV KAAIEPYELA KOUATOUPAC TTOIOTNTAG €ival ONUAVTIKOC. A&iec,
omnw¢ n ave€aptnoia, n akepaldtnTa, n SlAPAVEL, N CUVEPYAODIA, N EUTTIOTOCUVN KAl O EMAY-
YEAMOTIONOG SIETTOLV TIG EPYACIEG TOU Kal T 0XE0N TOU HE Ta 1IdpUupaTa Kal Toug AAAOUG
€Taipouc.

MpwTtapyikdg otdXog Tou Popéa umrpée, amod Tn oVOTACH TOU, N EuPUTEPN SuVaTH EVNUE-
PWON TWV ISPUPATWY AVWTEPNG EKTTAIGELONG KAl OAWV TWV EUTTAEKOUEVWV POPEWYV, YIA TOV
OKOTIO Kal TOUG 0TOX0UG TwV Sladikactwv Slac@ANong TnG moldTNTAg aAAA Kat N EUITAOKN
Toug oTIG Sladikaoieg autéG. Méow Twv amo@docewv MOMTIKAG Tou Dopéa, ol omoieg avap-
TWvTal oTNV 10TooeAida Tov, Ta 1IdpU AT KAAoUVTAL VA AVATIPOCAPOCTOUV Kal Va avade-
wPNooLV TTOANEG amd TIG WG TWPA TTOAITIKEG TOUG, EIOIKOTEPA OGOV APOPA OTNV ATTOCTOAN
TOUG, OTIC MEBOSOLC TapOoXNC TNG eKTaideuonc, OTIC CUVEPYATIiEC TOUC, 0TO SIOAKTIKO TIPO-
owTIKO, 0Tn SleBvormoinon kal otnv avafdaduion Twv mPoyPAUUATWY OTTIOUSWV TOUC.

Emiong, o ®opéag eumiékel Ta 1IGpLUHATA Kal AANOUC KOlVwVIKOUC Tou etaipoug (YTMAN,
enayyeApatikd ocwpata, KYZATX kok) otic Stadikacieg a§lohdynong umofBonbwvtag ta va
avTIAN@OOoLV OTL N EUTTAOKN auTr TOUG EMTPEMEL va avadeiouv TNV TOIOTNTA TNG TTAPEXO-
pevNg ekmaidevong, aAld kat va avérjoouv tn Sla@avela, cupBANOVTAC £TCL OTNV OIKO-
SOUNON EUMOTOCUVNG KAl OTNV KAAUTEPN AVAYVWELIoN TWV AKASNUATKWY TTPOGOVTWY TwV
TIPOYPAMUMATWY TOUG.
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EmmpooBeta, otdx0g Tou Qopéa unipée, amd Tn cVOTACH Tov, N eupUTEPN duvaTtr EvnuE-
PWON TWV ISPUHUATWY AVWTEPNC EKTTAIGELONC KAl OAWV TWV EUTTAEKOUEVWV POPEWV, YIa TOV
OKOTIO KAl TOUG 0TOX0UG TwV S1adikactwv Slac@AAliong TnG moldtnNTag alAd Kat n EUITAOKN
TouC oTIC S1adIKAOIEC AUTEC.

O ®opéag gival avolktdg o€ SIANOYO E TOUG KOIVWVIKOUG TOU ETAIPOUG, UE OTOXO VA EMITUXEL
TNV anmooToAr] Tou aAAd Kal va BEATIWGCEL TIC UTTNPECIEG TTOU TIPOCPEPEL OE €OVIKO emimedo
yla TNV e€wTeplkn a&loAdynon Kal moTonoinon NG moldTNTAS TNG AvwTEPNC eKMaideuonc.
Y€ ouvepyaoia pe to Yrmoupyeio Maideiag kai MoAtiopov kai tnv KotvoouleuTikn Emtponn
Madeiag kat MoArtiopou, o Popéag emdlwkel TNV eykabidpuon tng Kumpou wg mepupepela-
KoU kat 61eBvolg ekmaldEUTIKOU Kal EPELVNTIKOU KEVTPOU.

> nuavTikoi kovwvikoi etaipol 1o Popéa, peta& dAwy, gival kat ot akoAoubot:
1) I6pvpata Avwtepng Ekmaidsuong

2) Emtponég E€wtepikng ASloAdynong

3) XZ0vodoc twv Mputdvewv Twv Kumplakwv Mavemotnuiwy

4) Maykumplog Zuvdeouog IdiwTtikwv Zxohwv TpitofddBuiag Ekmaidevong (MAZIXTE)

)
)
)
5) Kumplakég Zuvdeopog Avayvwplopévwy 16pupdtwy Avwtepng Ekmaidevong (ZAIZTEK)
6) Xuvdeouoc I6pupdtwy Avwtepnc Ekmaideuonc (XIAEK)
7) Naykunpia Oortntikry Evwon (MO®EN)

)

8) EmayyeApatikd Zwpata / X0véeouol / ZupBolAia (Yia ta puBuil{dopeva emayyEApaTa)

O O®opéag diaopailel 6TI UTTAPYKEL AVOIKTO KAVAAL EMKOIVWVIAG PUE TOUG KOIVWVIKOUG TOU
ETAIPOUC, YIA EVNUEPWON KAl EUTTAOKE TOUC HECW TWV AKOAOUBWV epyaieiwv/Sladikaciwv:

« AlaSiktuo (lotooeida Kal péoa KoVwVIKAE SIKTUWONE)

« Alopydvwon nuepidwv kal cuvedpiwv

« JUVAVTAOELG PE ETTIKEPANAG IOPUHATWY avWTEPNG eKTTAISELONG /KAl TWV ZUVOECUWY
TOUG

« Xprion epwtnuatoloyiwv yia avatpopodotnon

Ma tnv eméuevn dietia, o Popéag mpoypappatifel TNV EQappoyr OAWV TWV TPAKTIKWVY Kal
S1a81Kac1wV Tou yla TNV KAAAIEPYELa KOUATOUPAC TTOLOTNTAC.

11.3 lototornog Tou @opea kal Meoa KoivwviKNG AKTUwonG (www.dipae.
ac.cy)

O O®opéag mpoéPn otn Snuioupyia Kat avapTnon IOTOTOTIOU, PECW TOU OTTOIoU TTapEXoVTal
mAnpo@opieg yla tov Qopea, Tig Stadikaoieg S1ao0@AAIoNG TNG TOIOTNTAG TNG AVWTEPNG EKTTAI-
S6evong otnv Kompo kat Ta motomnoinuéva mpoypdupata kat idpupata otnv Kompo. O 1016-
Torog Tou Oopéa gival oCNUAVTIKOG XWPOC TAKTIKAG EMKOWVWVIAG Kal SIaQAVELAS, HEOW TWV
QVOKOIVWOEWV Yla B€pata moATIKAG, KaBW Kat avaptnong OAwv Twv a&loAoynoewv yia KA0e
TTPOYPAA, TWV ATTAVTACEWY TWV IGPUUATWY KAl TWV TENKWV amo@dcewv Tou Popéa.
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114 AlopyAvwon EvnuepwTKwV Kal EMpopwTikwy Huepidwyv

O ®opéag, oto mMAaiolo Twv appodlotTwy mou amoppéouv amnd tn NopoBeoia, ulomolei
SpaocTNPEIOTNTEC YA TNV EMUOPPWON TWV EUMAEKOUEVWY OTIC Sladikaoieg e€wTepikng adl-
oAoéynonc.

Ot emMuUopPWTIKEC SpaoTNPIOTNTEC amEVBUVOVTAL OE:

« MéAn Twv emtponwv eEWTEPIKNAG a&loAdynong (akadnuaikoug, @oITNTEG KAl EKTTPOOW-
TTOUG EMAYYEAUATIKWY CWUATWY,

« AlOIKNTIKA Katl AKadnUaikd oTteAéXn Twv IGPUUATWY Kal,

« MéAn Tou nmpoowmikoU tou Popéa.

Ta Bépata TG EMPOPPWONG a@opoLy, avdueoa o€ AAa, oTnV KATAAANAN CUPTARPWON
TWV EVTUTIWY, 0TNV KATavONnon Kal EpUNVEia Twv KpItnpiwv eEwTtepikng aélohdynong, otnv
KOAUTEPN Katavonon Tou poAou Tou afloAoyntr, otnv eniyvwon twv {ntnudtwyv mou d0-

vavTal va mpokUuYPouv Katd tn dtadikacia tng aloAdynong Kal TNV evioxuon TnG mPooTid-
Be1a¢ yia KAOANEPYELD ECWTEPIKNAES KOUATOUPAC TTOIOTNTAC.

1141 EvnuepwTiKA Huepida - 17 Maiou 2016

MpaypatomolOnke evnUePWTIKA NUEPiISA pe elonyntég TNV Mpdedpo tou Popéa Kab. Mai-
pn Koutoeghivn, Tov Avtimpdedpo Kab. Kwota Xpiotou kat 1o péhog Kab. Avépéa Opgavidn.
Ta 1dplpata gixav TNV ukalpia va evnuepwBoLV yia 1o véo NopoBetikd mAaioto Slacpd-
Along kat moTomnoinong TnG motdtntag TnG Avwtepng Ekmaidevong, Ti¢ véeg Stadikaoieg Kat
Ta Kpttripla aloAdynong kal umofBoAr¢ aitnong, cUMPWva Kal Ue Toug Eupwmaikolg Op-
yaviopoU¢ yia tn Alac@daAion tng Motdétntag otnv Avwtepn Ekmaidevon (ENQA kat EQAR).

142 Yuvavinon AleuBuvTwy Kal IBIoKTNTWYV TWV IDIWTKWY LXOAWV TEITO-
BaBuIag Eknaideuonc - 22 NoepBpiou 2016

AlopyavwBnKe Kal mpayuatomnolndnke cuvavinon pe Toug AlevBuvTég Kat ISIOKTATEG Twv
IS1wTIKWV ZxoAwv Tpitodduiag Ekmaidevong katd tnv omoia éyive cu{RTNoN Kal avtalAa-
YA amoPewy yia Ta B€pata mou amacxoAolv Ta IdpuuaTa.

EmnpoacBeta n Mpdedpog tou Zupouliov mpayUatomnoince CUVAVTACELS JUE TOUG ETTIKEPQA-
AAC TwV 1IGpUHATWY avwTtePNC ekmaideuonc yia culATNON TWV AITPATWY TOUC.

14.3 Huepida - 25 AnpiAiou 2017

O ®opéag dlopyavwaoe nuepida pe otéxo TNV EvnuUépwaon Kat kaBodrynon tov 1dpupdtwv
YIQ TN CUUTTARPWON TWV EVTUTIWV a&loAdynong Kat Tn cu{ATnon amo@AcEwY MOAITIKAG TOU
YupBouliou. H nuepida ameuBuvotav o AeitoupyoUg TNE S10ikNoNng TwV ISPUUATWY, OTIWE
ETONC KAl CUVTOVIOTEC TIPOYPAUMATWY OTTOUOWV.
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144 Huepida - 2 louviou 2017

Alg&nxOnke nuepida pe O¢pa: «Standards and Guidelines for Quality Assurance in Medical
and Health Professions Education an6 tov ®opéa, 010 MAAicI0 TNG ouvEPYAOiag Tou He
v Maykoouia Opoomovdia yia tnv latpikry Ekmaidevon (World Federation for Medical
Education — WFME) Slopydvwoe oTig 2 louviou 2017, nuepida pe titho «Standards and
Guidelines for Quality Assurance in Medical and Health Professions Education».

KOplog oIANTAG Katd tnv nuepida rntav o Mpodedpog Tou EkTeAEOTIKOU ZUMPBOUAIOU TOU
WFME, KaB. David Gordon. Ztnv nuepida amjubuvav xaipetiopo, o Yrmoupyog Matdeiag kat
MoAtiopov Kwotag Kadng, n Mevikn AieuBuvtpla tou Yroupyeiou Yyeiag Xplotiva MNavvdakn,
€K H€poug Tou Ymoupyou Yyeiag Nwpyou Maumopidn, o Mpdedpog tou latpikol ZuuBoui-
ou Ap ZtuAiavog KakouAAng kat n Mpoedpog Tou ZupBouliou Tou Oopéa Alac@dahiong Kat
Miotomoinong MNowdétntag Tn¢ Avwtepng Ekmaidevong Kab. Maipn Koutoehivn. Xtn oulitn-
on mou akohouBnoe cuppeteixav ol Koountopeg Twv latpikwv xoAwv tou MNavemotnui-
ou Kumpov, Tou Mavemotnuiov Asukwoiag kat Tou Eupwmaikov Mavemotnuiov Kumpou. H
ipaypatonoinon Tng nuepidag onuatodotnoe Tnv évapén tou Staldyou Kat Twv Sdiadika-
olwv yla TNV dnuioupyia maiciou yla Tnv a&loAdynon Twv latpikwyv ZXoAWV Kal TwV TPo-
YPAUMATWY oTToudWV OTOV ToPE TNG VYEIQG.

1145 Huepida - 14 OeBpouapiou 2018

MpayuatomoiBnke nuepida yia ta E¢ amootdoewg Mpoypdppata Xmoudwv oto mMAaicto
NG MOAMTIKAG Tou Dopéa yla evePYr] CUUUETOXN TWV EUTTAEKOUEVWVY QOPEWV OTA Béuata
S1a0@AAIoNG Kal Mo ToToiNoNG TNG TOLOTNTAG TN AvWTEPNG eKMaidguong, OTIWG TTPOVOEITal
amo ta Evpwmnaikd Npotuma kat KateuBuvtnpleg Mpappég (ESG).

TNV NUEPIOA CUMETEIXAV TIPUTAVELG KAl AVTITTPUTAVELG TTAVEMIOTNHIWY, S1EVOUVTEG Kal AA-
Aol ekmpdowmol TWV ISPUUATWY avWTEPNG EKTTAIGEVONG TTOU TIPOCPEPOUV TIPOYPAUUATA
omoudwv pe TNV €€ amootdoews péBodo. X1o mAaiolo Twv mapouctdoswy TN Mpoédpou
Kat Tou Avtimpoédpou tou Dopéa, ol TAPEVPIOKOUEVOL EVNUEPWONKAV YIa TIG ATTAITHOELG
TIPOOPOPAC TWV €V AOYW TIPOYPAUUATWY Kal TNG avAntuéng Kal cuyypa®nc Twv Odnywv
MeAETNG, KABWCE Kal yla Tov KaBoplopd Twy amapaitntwy mpolmoBécewy yia Tn S1ao@AA-
on TNE oLdTNTAC TOUC.

114.6 XuvAvinon yia 1A KPITHPIA AEIoAOYNONG TNG MoIOTNTAC TwV €€ aro-
OTACEWC MOOYPAUMATWY

Me Bdon tn Bgpatikn avaAuon Twv a§loAoyrnoEwyY TwV €€ aTOOTACEWC TTPOYPAUUATWY, TTPAY-
patomolntnke n deUTtePN cuvAvVTNON yia Ta KPIthipla a&loAdynong Tng moldtnTag Twv €€ amo-
otdoswg mpoypappdtwyv. Ané tov Gopéa Toviotnke Idlaitepa n avdykn avaBaduiong tng mot-
OTNTAC TWV €€ AMOCTACEWC TIPOYPAUMATWY, UE OEBacud ot @INocogia TNG €€ ATTOOTACEWC
ekmaidevong n omoia LTTAYoPEVEL KPITHPLA YA POITNTOKEVTPIKEC TIPOCEYYIOEIC Kal alomoin-
0N Tov &lkovIkoU mepIaANovToc. AdOnkav mapadeiypata TPoCoUoIWoEwWY Kal §paocTtnpIoTh-
TwV AVoNG MPOoBARATOG Kal akoAouBnog cu{ATNOoN UE TOUG TTOPEVUPIOKOUEVOUG,.
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12. Kpitnpia A&ioAoynong

Mée Tnv avdAnyn Twv KaBnkovtwy tou, To ZupBolAio Tou Dopéa £€00e wW¢ TPoTEPALOTNTA
TNV avantuén KouAtoUPAG a&loAdYNONG, LECW ULAG OELPAG TIPOYPAMMATIOUEVWY EVEPYELWY,
ol omoiec otadlakd avédelfav tnv a&lomoTia Kal AVTIKEIPEVIKOTNTA TwV EEWTEPIKWV a&lo-
Aoyroswv.

121 ©conion Kpirnpiwv AgloAoynona:

To ZupPouAio Tou Qopéa KATAPTIOE HETPAOIUA KAl TIOIOTIKA KPITHPla EWTEPIKNG A&IONO-
ynong yla tnv mpoypauaTIKe, TUNMATIKA Kat idpupatiki a&lohdoynon.

Ta epappoloueva kpttnpla ekppdlovtal 0 avtioTolXouG TTOCOTIKOUG Kal TTOLOTIKOUG Sei-
KTEC Kal oxetiCovtal pe TNV a&loAdynon TnG moldTNTAG Kal TNG AMMOTEAECHATIKOTNTAC TNG
¢peuvag Kat Tng didaokahiag, Twv omoudwv Kal TwV AOIMTWY UTTNPECIWV TTIOU TTAPEXOVTAl
amd 1o idpupa avwtepng ekmaidevong.

H a&loAoynon ue tn xprion Stlagavwv kpitnpiwv avadelkviel Ta BTIKA Kal apvnTIKA, KaBwg
Kal TIG amokAioelg amod ta Evpwmaikd Kpitripta kat tng KateuBuvtrpleg Npappég (ESG) kat
ETIITPETTEL TNV AVTIKEIUEVIKA TTANPOPOPNCN TWV EVOIAPEPOUEVWV.

1211 Evioxuon Tou Beoukou pOAoU TwV Enimponwy EcwTepkNG MNMoidtTNTag
20p@wva pe tov Nouo,

Kd&O¢ idpupa avwtepng ekmaidevong diopilel Emtponn EowtepikA MotdtnTag, Pe TV akod-
AouBn ouvOeon:

(a) Tov avtimpuTtavn, appodio yia akadnuaikég ummoBEoelc, kal o€ mepimTwaon mou dev undp-
XEL QVTITPUTAVNG, TOV UTTEVBUVO aKASNUATKWY BEUATWY, 0 oTToiog TPOESPEVEL AUTNAG,

(B) éva (1) pérog Tou akadnuaikol TTPOCWTIIKOU amo KABe axoAr Tou dnuoaciou A Tou 18Iw-
TIKOU MAVEMIOTNioU, avaloya pe tnv mepintwon, A Tpia (3) péAn Tou SI6AKTIKOU TTPOoW-
TIKOU o€ TrepImTwaon oXoANG Tpitodaduiag ekmaideuong, Ta omoia va €XouvV ONUAVTIKO ETTI-
OTNHOVIKS €pYO Kal EKTEVH aKadNUATKN TIEIPA TTOU va KAAUTITEL KATA TTPOTIUNON KAl EQOCOV
TouTo ival duvatg, epmeipia oe Sladikaoiec SlaoPANong TS TOIOTNTAC,

(Y) pé€xpt 800 (2) péENN ue e€elbikevon og Bépata Slao@dAiong TnG motdTNTAC,

(8) éva (1) ekMPOOWTTIO TWV POITNTWV O OTTOI0¢ UTTOOEIKVUETAL ATTd TOV APHOSIO POopPEa EK-
mPoownnong toug: Noeital OTl, yla {SpUHA HE PETATITUXIOKOUG (POITNTEG, Ol EKMTPOCWTIOL
nipémel va gival SU0 (2), EK TwV OTTOIWV 0 €vag va givatl TPOTTUXIAKOG KAl O €VaG PETATTTUXL-
QKOG @OITNTNAG,

(€) éva (1) ekmpoowTo amod To SI0IKNTIKO TTPOCWTTIKO Tou IOpUHATOC
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Me otox0 TNV evioxuon tou £pyou Tng Emtpomnng MNotdtntag, To XupouAio tou Qopéa katd
TNV 34n Zuvodo tou, n onoia mpayuatomoiOnke ot 10 kat 11 ZenteuPpiov 2018, amopd-
olo€ Kal evnuépwoe ta Idpupata Avwtepng Ekmaideuong ta akdAouBa:

Kd&Be Tpunua (Mavemotnuiov) /Topéag (IXTE) ouotrvel Tnv SIKA Tou Emtpornr EcwtepIKAg
Mowétntag otnv omoia mepthapdvovrat:

(a) o/n Mpodedpog N Avtimpoedpog Tou TuRuatog/Topéa

(B) éva pélog Tou akadnuaikol MEOCWTIKOU Tou TUAMATOC/Topéq, KATA MPOTIUNON UE
eumelpia o Stadikaoieg Slaoc@AANoNC TNG TOIOTNTAC

(y) évag/pia mponmtuxlako/r @ortnTtig/Tpla tou Turiuatog/Topéa, mou Ppioketal 0To TPIiTo
£T0C OTTOUSWV.

O tpomog Aettoupyiag tn¢ Emrtponn¢ Eowtepikng Moldtntag tou TuRuatog/Touéa, n dtadika-
oia Tou S10pIopoL TWV HEAWV TNG, KABWC Kal n Sidpkela TnS Onteiag Tng amogacilovtal amd
Ta appodia 6pyava tou TUAUATO/ ToPE/IOPUHATOG KAl AVAPTWVTAL OTNV I0TOoEAIdA TOUG,.

H Emtporny Eowtepikng Mootntag Tuipatog/Topéa givat apuodia yia:

« TNV Kat’ avaloyia epapuoyr Twv mPoTUTTwV 1Tou TTpofAémovTal oTo dpbpo 12 Twv
nepi TNG Alao@dhiong kat Motomoinong tng Motdtntag tng Avwtepng Ekmaideuong
Kal TG idpuong kat Aertovpyiag Qopéa yia cuvaen Bépata NOpwv Kal Toug cuva-
@eic Kavoviopoug, yla okomoug S1ac@Allong TNG ECWTEPIKAG TOIOTNTAG TOU TUAUA-
To¢/Topéa.

« TNV unofondnon tou épyou Tn¢ Emrtpomnnc Eowtepikng Motdtntag Tou 16puaTog
yla TNV €T0Ipacia Twv eI0IKWV ekBEoEwV autoa&loAdynong os oxéon e Tig EEwtept-
Ké¢ AEloAOYNOELC TTOU aopoUV oTo TuApa/Topéa Kal oTa POYPAUpaTA OTTOUdWY
Tov, oUMPWVA UE Ta TPOTUTA Ta omoia kabopilovtal kat dnuoateovtal amd Tov
Dopéa.

« TNV avdAuon gowTeplkwv duvatwy Kal aduvatwv onueiwv (SWOT analysis) oto
iGpupa / OTO TPAMA Kal 0TO TIPOYPAMMA KABWE Kal eEWTEPIKWY TTAPAYOVTWY Ol
omoiol SnNUIOUPYOUV EUKAIPIEG KAl ATTEINEG YO TNV EMTEVEN TWV OTOXWV TouG. H
aflohoynon tou Tuiuatog/Topéa ) MPOYPAUUATOC Ba emikevTpwveTal aAAd dev Ba
neplopileTal kal ota akdAouvBa oTolxeia Tou ekmaldeuTIKOU €pyou Tou I6pupatog/
TuAuatog/Touéa r Tou TPOYPAUMATOS OTIOUOWV:

(a) TNV amoTeAECPATIKOTNTA TOU SISAKTIKOU €pYOu Kal Toug S1aB€o1poud yia To OKoTié auTd
TTOPOUC

(B) Ta mpoypdppaTa Kal Toug TITAOUG OTTIOVOWV G€ OXE0N UE TOUC EMOTNOVIKOUC KAl ETTAY-
YEAUATIKOUG 0TOXOUC TOU KABE TTPOYPAUUATOC 1) IOPUHATOC

(Y) TO EpELVNTIKO £PYO Kal T OUVEPYELA TOU He TN SidaokaAia
(8) Tic unnpeoieg Sloiknong, YOITNTIKAG PEPIUVAC Kal UTTOOTAPIENG TOU SIOAKTIKOU €pyou

(€) TNV emdpkela o€ aplOuo Kat motdtnTa Tou akadnuaikoL Kat SIGAKTIKOU TTPOCWTTIKOU
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H avdAuon kat ta mo mavw avagepdpeva otolxeia mpowbBouvtal otnv Emtponn Ecwtepl-
K¢ MNoldtntag tou I6puuatocg yia dieukdAuvon Tou €pyou TG Kat Ba amoteAei avaméomna-
0TO MEPOG TNG aitnong yia 1dpupatikn, Tunpatikn kat MNpoypappatiky a§loAdynon.

1212 Eviuna kai AiadikacieC AlacpAaNonG Kai [icTornoinong TNG lNoidtntag

Mée otox0 TNV KaAUTEPN Suvatr cuoTnpaTomoinon Twv S1adIKaclwy Tov Kal aTnv umofon-
Bnon Tou £pyou Tou aAAd Kal Tou £pyou TwV IOpUHATWY avwTtepNng ekmaideuong, o opéag
TPOEPN o€ KATAPTIOUS EVTUTIWY, Ta omoia SnpoctevovTal TNV IOTOCEAISA TOU W AKOAOU-
Bwc:

KataBoAn TeAwv:
100.1.1  KatapoAn twv teAwv Mpoypappatikic A&lohdynong - Motomoinong
100.1.2  KatafoAf twv teAwv I6pupatikig / Tunuatikng A§loAdynong — Miotomoinong

100.1.3 KataBoAn twv tehwv A&loAdéynong - Motomoinong mpoypdupatog omoudwv
TIoU MMpooEpeTal e T MEBodo Tng Atkatdxpnong

AITRoE&IG:
200.1 Aitnon yia A&lohdynon - Miotomoinon MNpoypdupatog Zmoudwy
200.1.2  'EkBeon Autoa&lohdynong otn Baoikn latpikr Ekmaideuon

200.1.3  XuumAnpwpatiké Evtumo yia tnv unofoAr} mpoypduuatog omoudwv 1ou Tpo-
opépetal E¢ Amootdoewg

200.2 Aitnon yia 16pupatikn AloAdynon

200.2.2 Mpoocdptnua —Ekdoon MiotomointikoL EmMBewpnong yia Anuédaoia kat Anuociag
Xpriong Ktnpta

200.3 Aitnon yia Tunuatikr A&lohéynon

200.4 Attnpa yia e€€taon mpoypdupatog omoudwy ToU MPOoPEPETAL 0TNV KUTIpOo UE
N n€Bodo TG Atkaldxpnong/Avayvwptong (Validation)

ExkOéosic:
300.1.1  'EkBeon E€wtepikrg A&lohdynong Mpoypdupatog Zmoudwv

300.1.1/1 'EkBeon E€wtepiknic AEloAdynong MNpoypdupatog Zmoudwv otn Baoikn latpikn
Ekmaideuon (véo)

300.1.2  Amdavtnon Idpupatoc Avwtepng Ekmaideuonc - Mpoypauua Zmouvdwv
300.1.2/1 Andavtnon latpikig ZxoAng (Baoikn latpikn Exkmaideuon)
300.1.3  Avatpo@odotnon and EEA - Mpdypappa Zmovdwv
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300.1.3/1 Avatpo@odotnon amo EEA (Baoikn latpikn ekmaidsuon)
300.2.2 ‘EkBeon E€wtepiknic A&lohdynonc - Idpupatikn A&lohdynon
300.3.1 'EkBeon E€wtepikniic A§lohdynong - Tunuatik A loAéynon

300.3.1/1 ‘EkBeon E€wtepikng AfloAdynong (Mpoypauuatiky oTo MAAiolo TG TUNUATIKAG
aglohoynong)

400.2.1  Tehkn EkBeon Oopéa - Motonoinon Mpoypdupatog Zmoudwv

YmoBoAn Xtolxeiwv

500.1.03 ZXZUvtopo Mpo@ih Akadnuaikou Mpocowmikov / Z0vTopo Bloypa@ikd Znueiwua
(yia MavemoTtAuia)

500.1.04 ZXUvtopo Mpo@ih Akadnuaikou Mpocowrikov / Z0vTopo Bloypa@ikd Znueiwua
(yia Zxohéc Avwtepng Exkmaidevonc)

500.2 ‘Evtunio ®dkeho¢ BifAapiwv Alravtoswv
500.3 YrioBoAn Ztoixeiwv yia ta E€ Amootdoewg Mpoypdupata Zmouvdwv
500.4.1 Teviki EkBeon Eowtepikig A&lohdynong I6pupatog Avwtepng Ekmaidevong -

Odnyiec

500.4.2 Tevikr EkBeon Eowtepikng A&lohdynong Idpupatog Avwtepng Ekmaidevong - Ap-
x€io Excel

500.5 Katahoyog Néwv MeAwv r) Avtikatdotaong Mehwv Akadnpuaikol Mpocwrtikou

600.1 KateuBuvtnpleg yia ta MéAn twv Emrtponwv E€wtepikic AfloAdynong (EEA)

Ta mo mavw évtuma avaBewpolvTal Kal EMIKAIPOTTOIOUVTAL O€ TAKTIKN BAcn amo To Zup-
BoUAo Tou Dopéa oTn Bdon Twv elonyriocwyv Twv EEA kat Twv Eupwmaikwy opyaviouwy pe
TOUG omoioug ouvepyddletal ri/Kal amoTeAel HENOC.

1213 Xphon EpwTnuatoAoyiwyv

Ma ™ AqYn avatpo@oddTnong amd Toug EUMAEKOUEVOUG POPE(G, To ZupBouAio Tou Dopéa
Armo@ACIOE TNV EPAPHOYH HIAG TTIO CUCTNMATIKAG CUYKEVTPWONG Sedouévwy, Héow doun-
HEVWV EpWTNHATOAOYIWY, TOCO amd Toug a&loAoyoUEVOUC 600 Kal amd Toug a&lohoynTéEc,
o€ oxéon Ue Ti¢ d1adIkaoieg, Ta KPITAPLA KAl TA ATTOTEAECHATA TWV A§IOAOYHOEWV.

JUYKeKpPIUEVa, evTog Tou 2017, o Dopéag eToipace EpWTNUATOAOYLO Yia avaTpo®oddtnon
amo ta 1dplATA AVWTEPNG EKTTAIGEVONG OXETIKA Ue TN Sladikaoia Kal Ta oQEéAN TNG e§wTe-
PIKNC aloAdynong, TNV opydvwon, Ta EpyalEia Kal €VTura, Kal OAOUC TOUC TOMEIC apuodi-
otATwv Tou Qopéa and Ta MéAn Twv Emtponwyv E§wtepikng A§loAdynong. Méoa améd 1o ev
AOYW €pWTNUATOAOGYIO, Ta UEAN TwV Emtponiiv a§loAoyouv kat oxoAhtdlouv Ti¢ Sladikaoieg
Tou Qopéaq, Ta Kpitrpla aloAdynong, Ta EVTUTIQ, Ta EPYOAEIa KTA.
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O ®opéag €xel, €mmioNG, ETOIUACEL EPWTNUATOAGYLA Yia avaTtpogodoTtnon and Ta 1dpvuata
avwTtePNC ekmaideuong oxeTikda pe Tn Sladikacia Kat Ta o@EAN TG eEWTEPIKAC a§loAdyn-
ong, TNV opydavwon, ta epyaleia, KTA. (MTAPAPTHMA 2).

1214 'EkBeon Noiotntag Twv Idpupdrwy ava TpieTia

J0ppwva pe Tn NopoBeoia (ApBpo 15 (1)) «To idpupa €xel euBLUVN va urtoANAEL KABE Tpia
(3) xpovia levikn EkBeon Eowtepikng AELloAOynonG.».

O Oopéac avéntuée évtuma GUANOYNC TTANPOPOPIWYV YA TO TIPOCWTTIKG KAl TO EPEVVNTIKO
TOUC €pYO, Ta TTPOYPANMATA, TIC SOEC Kal Ta dpyava TwV IOPUUATWY, TO EPEVVNTIKO TOUG
€PYO Kal TOUG 0TOXOUG TOUC.

Ta 1dpUpata katéBeoav TIC EKOEDEIC TNC TPIETIOC O1 OTTOIEC AEITOUPYNOAV KAl WE €SO AUTO-
a&loAdynong, OAWV Twv ITUXWV AEITOUPYIAG TOUG, KABWG Kal TNG amooTOAAG Kal Twv TTPo-
YPOUUATWY TOUG.
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13. AieBvonoinon Tou PopéEa

Katd 1o 2017 o Qopéag mpoéPn o€ evépyeleg yia TNV évtaén Tou og Eupwmaikol¢ kat Ole-
Bveic opyaviopoug S1ac@ANoNC Kal TIIOTOTTOINONG TNG TTOIOTNTAC. ZUYKEKPIUEVA, EVTOC TOU
2017 tpoxodpoundnkav ol diadikacieg yla a&lohdynon kat évtaén tov Gopéa oto Eupw-
ko Mntpwo Alac@dhiong Mototntag (European Quality Assurance Register - EQAR), To
Eupwmaiko Aiktuo yia tn Atac@dAion tne MNowdtntag otnv Avwtepn Exkmaideuon (European
Association for Quality Assurance - ENQA) kat tnv Maykéopia Opoomnovdia yia tnv latpikn
Ekmaideuon (World Federation for Medical Education - WFME).

13.1 Aiadkacia AZioAoynong anod 1o Eupwnaikd AKTUO yia TN AIACPANCN
G MoidtNTag otnv AvwTtepn Eknaideuon (ENQA) kal Eyypaphg oto Eu-
Pwnaiko Mntpwo AlacpaAiong Moiotntag (European Quality Assurance
Register — EQAR)

SUpewva pe 1o ApBpo 26 (6) (a) Twv Mepi Tng Atac@dAiong kat Motomoinong tng Mototn-
Tag TNG Avwtepnc Ekmaideuong kat tn¢ 16puonc kat Asrtovpyiag Qopéa yia Zuvagr Oéuata
Nouwv tou 2015 kat 2016,»

O D®opéag éxet umoxpéwon va uroarietal oe A{IoAdynon TG AMOTEAECUATIKOTNTAG TOU,
ue Bdon diadikaoieg e€wtepikng afloAdynong, ue okomo va Stao@aliletal n moldtnTa Tou
€pyou Tou Kat N AEIoAGYNoN auTr va amoTeAEi avamdomaoTo HEPOG TNG EUPUTEPNG AUTO-
yvwoiag kat Aoyodoaoiag Tou.

To ZupBoUAio Tou Oopéa, 0To TMACICIO TWV APUOSIOTATWY TOU, ATOPACIOE OTIG TIPWTEG TOU
ouvedpieg, 10 2016, va apxioel Ti¢ dladIkacieg yla Tnv gyypagr tou oto «Eupwmnaikd Mn-
Tpwo ®opéwv Alao@daAiong MNotdtntag» mou ival To appoddio Eupwmnaiké cwpa yia t dla-
ToTeVON PopPEWV SlacPANIoNC TTOIOTNTAC, Ol OTToiol TTANPOVV Ta Eupwmaikd MNMpdtuma Kal
TI¢ KateuBuvtnpleg Npapég Kat Tnv eyypagr Toug 0To OXETIKO MnTpwo.

To Evpwmaiké Aiktuo yia tn Alac@diion ¢ Mowdtntag otnv Avwtepn Ekmaideuon
(European Association for Quality Assurance - ENQA) gival évag Opyaviopodg o omoiog ex-
TIPOOWTIEL TIG APXEG KAl owpaTta Slac@AAong MoldTNTAG TWV XWPWV HEAWV Tou Eupwmai-
KoU Xwpou Avwtepng Ekmaideuongc.

To ENQA mpowBei Tnv eupwmaikr) cuvepyacia otov Topéa TG SIacPANoNG TOIOTNTAG TNG
AVWTEPNG EKTTAIGELONG KAl TTAPEXEL TTANPOPOPNON KAl TEXVOYVWOIa 0Ta HEAN TOU aAAd Kal
TTPOG OAOUG TOUG EUTTAEKOEVOUG, PE ATTWTEPO GTOXO VA avamTuEOUV Kal va LoIPacTOUV Ka-
AEC TIPOKTIKEC KAl Yla va TIpowBricouv Tnv eupwdikry Sidotacn otn Siac@Aiion moidTnTaC.

Q¢ mpwto Bripa otnv Tpoxodpdunon twv Sladikactwv yia Tnv aloAdynon tou, o Qopéag
@o&évnoe eumelpoyvwpoveg Tou ENQA otnv Kumpo ot omoiol gixav ouvavtioelg Ye To
JupPBouAio Tou Oopéa. H evépyela autr KpiBnke amapaitntn yia Tnv anoteEAECUATIKA TTPO-
etolpacia tov Qopéa yla tnv emKkeipevn ewtepIkn aglohdynon Tou.

Ol eumelpoyvwpoveg ftav: n Ap Tove Blytt Holmen, Méhog tou Zupouliou Tou ENQA amo
10 2012 kat Avwtepog Z0UPBouvlog otov Qopéa AEloAdynong kat Motomoinong tng MNotdtn-
Tac TG Avwtepng Ekmaidevong tng NopPnyiag (NOKUT) kat n Agné Grajauskiene, Reviews
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Manager tou ENQA, umevBuvn yia Tig a&loAoyrioeic opEwv SlacPANIONG Kal TIIOTOTTOINONG
NG OLOTNTAG TNG AVWTEPNG EKMAIGEVONG, EMKEPAAAG TWV CEUIVAPIWVY ekmaideuon g Kal Ka-
TAPTIONG TWV A&IOAOYNTWV TOU OPYAVICHOU Kal CUVTOVIOTPLA TNG opddag epyaciag tou ENQA
mmov givat apuédia yia Tnv eowTepIKA S1aoPANIoN TTOIOTNTAG TOU OPYAVICHOU.

O ouvTtoVIoUOC TNG e€WTEPIKAC a&lohdynong tou Dopéa yia eyypagr) oto EQAR avatédnke
emionua oto ENQA. H emtémou emiokePn t¢ Emrponng AfloAdynong tou ENQA (Review
Panel) mpayuatomotifnke otig apxég OktwfBpiov 2018. Metd and tn Otk aflohdynon
Tou amod to Eupwmaikéd Aiktuo yia tn Atac@dAion tng Motdtntag otnv Avwtepn Ekmaidevon
(European Association for Quality Assurance - ENQA), pe Stadikaoieg ot omoieg dirjpkecav
dvo mepimou xpovia, o Oopéag katéotn MARPEC HENOG Tou ev AOdyw Eupwmaikol opyavi-
opoU Tov OgPpoudplo Tou 2019.

3TN ouvéxela a&loAoynonke n OXETIKA aitnor Tou yla eyypagr oto Eupwmaiké Mntpwo
Dopéwv Alacpdiiong Motétntac (EQAR) oto omoio emionua eveypdgn tov Noéuppto 2019.

13.2 Aladikacia AZIoAOyNoNnG Kal Eyypaphg tou Gopea oTov NaykOouIo
Opyaviouo latpikhg Eknaideuong (WFME)

H Stao@dAion tng moldtntag otnv eKmaideuon Twv 1OTPWY KAl TwV EMAYYEAUATIOV OTOV
Touéa TNG vyeiag ival, emiong Béua mpotepatdtnTag yia tov Oopéa Kal w¢ €k TOUTOU N
Siadikaoia yia tnv a&loAéynon tou amd tnv MNaykdéopia Opoomovdia latpikng Ekmaideuong
(World Federation from Medical Education - WFME) kal n avayvwplor Tou w¢ IKavou ow-
MaTOG Yia TNV a§loAdyNoN TWV LATPIKWVY OXOAWV TEONKE WG TTPWTAPXIKOG OTOXOC.

Ot emionueg emagég Tou Oopéa pe 1o WFME &ekivnoav pe tn Slopydvwon nuepidag pe
B¢pa "Standards and Guidelines for Quality Assurance in Medical and Health Professions
Education." H nuepida mpayuatomoindnke oti¢ 2 louviouv, 2017 otn Agukwaoia, pe KUPLO OUI-
Antn tov MNpoedpo Tou ExktereoTikov ZupBouAiov tou WFME, kab. David Gordon.

JKOMOG TNG NUEPIdAG ATav n dnpioupyia mAatciov yia Tnv a§loAdynon Twv latpikwv ZXoAwv
KOl TWV TIPOYPAPMATWY OTTOUSWV 1ATPIKWVY KAl TTAPATATPIKWY ETTAYYEAUATWY KAl ETTAYYEA-
MATWV Vyeiag, kaBw¢ kat n oulATnon Twv Kpitnpiwv a&loAdynorg Touc.
O ®opéag umeBale tnv aitnon tou yia a§loAdynon amnoé 1o WFME tnv 1n Maptiou 2019 kat
n emromnou eniokeyn tng Emtpomnn¢ Avayvwpiong tou WFME (WFME Recognition Team)
nmpayuatomorifnke petal 24 kat 27 louviouv 2019.
>tnv Emrponn Avayvwpiong tov WFME cuppeteixav eyvwopévou KOPOUG EUTTEIPOYVWUO-
veg ano Ti¢ Hvwpuéveg MoAiteieg Apepikic, Tov Kavadd, tnv NMoAwvia, Tnv Auotpalia Kal n
>uvtoviotpla Apaotnpotitwv tou WEME (WFME Project Coordinator):

« Prof. Michael Field - Mpoedpog

« Ms Barbora Hrabalova - lpappatéag (Zuvtoviotpla Apaotnplotitwv WFME)

« Dr Carol Hodgson Birkman — MéAog

« Prof. Lois Nora — Mé\o¢

« Prof. Jadwiga Mirecka — MéAog

H teAikrj anmé@aon tou ZupBouiiov Tou WEME yvwoTtomolndnke nén otov Qopéa, o omoiog
gival avayvwplopévog gopéag a§loAdynong Twv LATPLIKWY oxoAwv (2020).
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14. AAAEC CUVEPYAOTIEC

141 ECWwTEPKO Eupwnaiko YuoTnua Evnuepwong (M)

Méow Tou Zuotiuatog NMAnpoedpnong yia Tnv Ecwtepikn Ayopd (“IMI”), cuupwva ue Ap-
Bpo 21 (a) eddgio (3) Tng Odnyiag 2013/55/EE, epapudletal n Aladikacia N'vwotomoinong
Tithou Ekmaidevong /Emkaiponoinong Tithou Ekmaidevong and ta I6pupata Avwtepng
Ekmaideuong yla 1a Topeakd emayyEAUATA QUTOUATNG avayvwplong (Ylatpo, odovTiatpo,
VOONAEUTH, Haid, KTNVIATPO, PAPUAKOTIOLO, APXITEKTOVA).

Y0pgwva pe Tnv Odnyia 2005/36/EK, n omoia tpomonorifnke pe tnv Odnyia 2013/55/EE,
KABE KpATOC HENOG TIPETTEL VA YVWaoTOTIolEl 0TnV Eupwmaikr Emtpormn Ti¢ VOUoOEeTIKEC, Ka-
VOVIOTIKEG Kal S1oIKNTIKEG Slatdéelg mou Beomilel yia tn xoprynon TitAwv eknaidevuong mou
KOAAUTITOVTAL OTTO TO CUOTNUA AUTOPATNG AVAYVWPIoNC.

O O®opéag Alaocpdahiong kat Motomoinong tng Mowdtntag tng Avwtepng Ekmaidevong (Al-
MAE) givat Zuvtoviotric I'vwoTtomoinong, poAog o omoiog Tou avatédnke amd 1o Yrmoupyeio
Eowtepikwv. O Oopéag eAéyxel Ta oTolxeia kat amogacilel av Ba mpoxwpnoel otn pHeTddo-
on NS yvwoTtomnoinong otnv Evpwmnaikn Emtponn yia éykpion kal dnuoocisuon.

Me tn yvwoTtomnoinon and tov Gopéa Twv eKMAOEVTIKWV TTPOYPAUHATWY Twv Kumplakwv
TTAVEMOTNUIWV oTto cvotnua IMI, apxilel and Tnv Evpwmaikn Emtponn kat tnv appodia
Movdda tng Emrtpomnric (Unit E5 - DG GROW) n dtadikacia etolpaciog eEKTeAe0TIKAG TPAENG
(delegated act), n omoia, 6Tav cuumAnPWOEi, amooTEAAETAL 0TO ZUUBOUAIO yia £yKpLon Kal
akohoUBw¢ oto Eupwmaikd KotvoBouAio yia YrAgion kat dnuoacicuon otnv Emionun Een-
pepida Tng EupwmaikAg Evwon . 2tn cuvéxela, To v Adyw MavemoTtrhpio mpootifetal otov
KATAAOYO TwV TTAVEMOTNHiWV TNG KOTTPOU TTou TTPOC@PEPOUV CUYKEKPIUEVA TOUEAKA ETTAY-
YEAMATA QUTOMATNG avayvwplong (Yiatpog, odovTiatpog, VOONAEUTNG, Haia, KTnviatpog,
(PAPUAKOTIOLOC, APXITEKTOVAG).

MOAIG SNnOGIELBE], Ol ATOPOLTOL TWV TTPOYPAMMATWY EMWEPEAOUVTAL ATIO TNV AUTOUATN avVa-
YVWPLoN Kal UITopoUV va aoKoUV To eMAyYEAUA o€ OAa ta Kpdtn tn¢ Evpwmnaikric Evwonc.

14.2 AieBveg AiKTuo yia TN AIoc@AAIoN Kal [NicTornoinocn TG MNMoidtNTag 1NG
AvwTtepnc Eknaideuonc (INQAAHE)

To AleBvég Aiktuo yia tn Alac@diion kat Miotomoinon tng MNowdtntag tng Avwtepng Ekmai-
6evong (International Network for Quality Assurance and Accreditation Higher Education -
INQAAHE), eival évag oUvdeouog otov omoio dpaotnplomolovvtal 300 mepimou opyavicuoi
otov Topéa NG Slao@daiiong moldtnTag NG avwtepng ekmaidevong. O Qopéag eival MNMANpeg
MéMoc (Full Member).

14.3 Eupwnaikf Evwon MNaveniotnuiwy (EUA)

H Evpwmaikr) Evwon Mavemotnuiwv (European University Association - EUA) avtimpoowrev-
€l MavemoTnia kat cupBouAa mputdvewv o€ 47 Eupwmaikég Xwped. MNailel onpavtikd poo
otn Aladikacia TG MmoAdvia Kal HETEXEL EveEPYA aToV SIAAOYO YIa TIG amoPAoElg TNG Eupw-
maikAg Evwong mou agopouv tnv Avwtepn Ekmaideuon, tTnv €pguva kat Tnv Kawvotouia. O
Dopéag sival uvdedepévo Méhoc (Affiliate Member).
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15. AvaAuon SWOT 1ou ®opéa

« Ecwtepikoi d€oveg avaluong (Auvatd kat AdUvata onueia)-

« E€wtepikoi afoveg avaiuong (Eukaipieg kat Kivduvot)

- Emionuo vouko kaBeotwg
- Avetaptnola otg anmopdoelg kal ot AeLtoupyia
- lkavotountkr owkovoulk atiplén amo v ToAttela

- Awadavelg dladkaoieg kaL  Aoyodooia  ToU

TIPOVOOUVTAL ATIO TO VOUIKO TTAA(OL0

- KaBiepwuévn, Kowvrp yia OAoug Kal dnUOCLEUUEVN
dladkaoia eEwtepkng a&loAdynong

- AwaBeodtnta UTTOOTNPELKTIKOU UALKOU, eUkoAa

TIPOORBACUOU e 0dNnyieg, EvTutia KTA.

- ZUUOpdWOon We ta dLebvn Kal eupwTallka TpdTuTIa. 0TOV

TOPEQ TNG SLAOPAALONG KAL TILATOTIOMNONG TNG TTOLOTNTAG

AYNATA ZHMEIA (Strengths)

- Tpoodvta, gumelpla KAl IKAVOTNTEG TOU TIPOCWTILKOU

- Eumepoyvwpoouvn g Tpogdpou, Tou AVTLTIPOESPOU KAl
TV MeAwv tou ZupBouAiou

- Z0vBeon tou ZUPBOUALOU pE aKABNUAIKOUG HUE EUTTELPLES
amo OJlAPOPETIKEG XWPES KAl TIAVETOTULA, aTd

ETIAYYEAUATIKEG OUADEG KAL POLTNTEG
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AAYNATA ZHMEIA (Weaknesses)

XpovoBOpee  OWKOVOULKEG  dladlkaoieg HEOw  TOU
Noylotnpiou tou Ymroupyeiou TTaldeiag

KaBuotépnon otg  dladkaoieg eEummpétnong twv
avaykov tou Oopéa amod TG AAAEg ummnpeoieg Ttou
YTIMAN, oug omoleg elval UTOXPEWHEVOG  va
areubdvetat

EMewn  oca¢olg  opyavwukig — doung, AOYW
UTTOOTEAEXWONG.

TpoBAAUATA 0pYAVWONG, CUVTOVIOMOU TwV KABNUEPLV®V
(day-to-day) epyaolv TOU  TIPOOWTILKOU,  AOYW
UTTOOTEAEXWONG.

Mn Umapén BLadIKTUaKAG TAQTOPUAG UTIOBOAAG Kal
dlaxelplong twv altioewv Tou umoBAAlovial yla

eEwtepkn afloAdynon

YTiepBoAlkdg  pdptog epyaociag oe  oAlydplBuo
TIPOOWTILKO

EAMTIAC olkovoulkn aveEaptnoia

Mn duvartotnra PdoANYNg TIPOCWTILKOU
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EYKAIPIEZ (Opportunities)

2TpATNyKn yia avadelgn tng Kimpou oe TEPLHEPELOKO
KEVTPO TTAPOXAG AvWIEPNS eKTTAdEUONG

H kowvr) mpoomidBela SAwy Twv EUPWTIA KWV KPATWY YLA
N dnuloupyia tou Eviaiou Eupwmaikot Xwpou Avwtepng
Ekmraideuong

H eubuypduuion twv TOAMTKWY NG KUBEPVNONG HE TN
Aladkaoia tg MmoAodvia

H otiplén tou dopéa atmd OAEQ TG TIOALTIKES DUVALELS
otwmnv KJImpo Kal n €MOKOJBOUNTIKY Ouvepyaoia HE TtV
KowvoBouleutikn Emiitporn) TTawdeiag g BouAng

H emowodountikl ouvepyaoia pe toug Ymoupyoug
Mawdeiag kat ) Aleubuvon Avwtepng Ekmraideuong

Amodoxn) tou dop€a KAl Twv SLAdKAOLWV TOU ATo Ta
I3puuata

H wpyudtnta kat n etodmra g HeyaAng mAsloyndiog
TWV OPUUATWV AVITEPNG EKTTALOEUONG YlA. TIPOCAPHUOYN
ME Ta véa dedopéval ot dLaoPAALON TILOTOTIONCN NG
TIOLOTNTALG

H evepydg oupuetoxn tou OGopéa oe  dlebvelg
opyaviopoug
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KINAYNOI (Threats)

AuokoAieg 0TV aT0d0XN TOU VEOU VOUOBETIKOU TTAQLGioU
amod WBpUhaTa avwTepng ekmaideuong Kal TpooTdbeleg
TTapeUBAcEwV

H kaBuotépnon otnv TAAPN OWKOVOUIKN KAl OPYAVIKA
avefaptmola Tou Oopéa KAl Ol YPAPELOKPOTIKEG
dladikaoieg tou YTITTAN.

Mn oteAéxwon ot BAon opyavoypAUUaTtog, TO OTIoo
mpovoel ylwa aulfnon Ekmadeutkwv Kal ALOKNTKWOV
Aeltoupywv, Mpauparteiag

O peyadlog apBuog KoAeylwv kal n €€aptnon toug amo

EEVOUC POLTNTEG TPLTWV KPATWV

H un a&oAéynon twv mpoypauudtov dkaldxpnong Kat
n ewoaywyn oty Kimpo Tpoypauudtwv audtBdAou
TIOLOTNTAG

H al&non twv Tpoypauudtwy €€ amootdoewg Xwplg v
amapaitn yvwon Kal €apuoyr TwV  TIOLOTIKWV

XOAPAKTNPLOTIKWY TOUG.

H al&non twv mpoypauudtwy HAoTEP KAl SLOAKTOPKWY
Xwplg EPEUVNTIKO TIPOCAVATOALONO KAl Ta armapaitnta

TIOLOTIKA XA PAKTNPLOTIKA
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16. EnIAoyIKG

H Stao@dAion kal moTtomnmoinon TnG moldTNTAG UTTHPEE €vag amd TOuG ONUAVTIKOTEPOUG TO-
MEIG TNG METAPPUBUIONG TNG avwTePNC eKTaidevong otnv Kumpo. Avayvwpiletal, and 6Aoug
TOUG EUTTAEKOEVOUG POPEIG KAl Ao TNV KOWVWVIa YEVIKOTEPQA, WG €Vag TOUEAG OUVAMIKAG
e€ENENC. MapoAo mou €xouv Yivel onUAvVTIKA BAPATa apXig Yevopévng Le TNV iGpuon Tou
Dopéa, Tou MPWTOU €6VIKOU CWUATOC S1A0PANIONG TNG TTOIOTNTAC TNG AVWTEPNG EKTTAIOEL-
oNngG, 1o PEANOV EMIPUAACOEL VEEC TIPOKANCELC 0€ AUTO To paydaia avanTuooOPEVO eviaio
EVPWMATKO TTEPIBANOV TNG avWTEPNG EKMaideuonc.

Ot mpokAnoel yia Tov Qopéa evTaooovTal O€ TPEIC OTPATNYIKOUC TOUEIC

« Eotiaon otnv nolotik avaaduion mpoypappdtwy omoudwy Kal IGpUUATWY Kal
OTNV MPOCEAKUGCN OTTOUSACTWY KAl POITNTWV UE UPNAEG TTPOCOOKIESG , OUTWG WOTE
n KOTTpog va KaTaoTe(l TTOIOTIKO KAl AVTAYWVIOTIKO KEVTPO OTTIOUSWV.

+  Avamntuén KouAtoUpPaG TTOIOTNTAG OTA IOPUHATA YIa AUTO- BeATiwon Kat avamTtuén

« Mapoxn ek pépoug Tou Dopéa Kpitnpiwy, EKBEcEWV Kal BEPATIKWY aVOAUCEWVY YIa
TNV ToLOTNTA TNG AVWTEPNC EKTTAIGELONC, OTA TTPOTUTIA TWV TTANPOPOPIWV TTOU TTa-
péxovTal amd ToUuG AANOUC EVPWTIATKOUC POPEIG, WG PECWV KAl METPWVY TIOIOTIKAG
avantuénc.

O Oopéac sival oe BEon va eMTEAECEL TOUG OPOUC EVTOANC TOU TTOU TTPpoAEmovTal amo TN

vopoBeaoia kal va kataoTel muprivag BeAtiwong kat avantuéng tng tpitofdaduiac ekmaideu-
ong otnv Kumpo kat mpog autr tTnv katevBuvon Ba cuveyioel va epyadetal.
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17. NAPAPTHMATA

171 TTAPAPTHMA 1

ZYMBOYAIO ®OPEA
NOMIKOI £YMBOYAOI

MNPOEAPOZ

I’pacbe (o Ecwtepikdg
Mpoédpou EAeyxoC

TOMEAZ
AZIOAOTHZEQN

Movasa
Empopodwong

TOMEAZ AIOIKHZHZ

Ipadeio Aloik. &
Awcd. Motdtntag

Texvoloytkn
Yrootrpién

Avaluon AeSopévwv-

AfloloyrioeLg EmuBewpnoelg T e

AoylotrpLo

Ipappateia / Apxeio




84 EKOESH MOIOTHTAS

172 "MAPAPTHMA 2

17.21 Higher Education Institutions Feedback - Questionnaire
HIGHER EDUCATION INSTITUTIONS FEEDBACK - QUESTIONNAIRE

This questionnaire has been developed within the framework of CYQAA's effort to actively
involve Higher Education Institutions (HEIs) in the process of continuous upgrading of
quality assurance and accreditation of higher education.

Instructions:

« Please dully complete the following questionnaire.

- The questionnaire is to be duly completed by the HEI's Internal Evaluation Committee.

« The questionnaire is submitted anonymously.

« Please send it by post to CYQAA's offices at: Lemessos Avenue Num. 5, 2112 Aglantzia,

Nicosia

General Information:

Public University Public Institution of Higher Education

Private University Private Institution of Higher Education

1. Indicate how satisfied or dissatisfied you are with CYQAA’s external evaluation

process.
Very Dissatisfied Dissatisfied Somehow Satisfied Satisfied Very Satisfied
1 2 3 4 5

Form for the external evaluation of a programme of
study (Num. 200.1)

Criteria and quality standards set by CYQAA

Communication between your HEI and the CYQAA before
and after the on-site visit

Duration of the on-site visit

Schedule of the on-site-visit

Members of the External Evaluation Committee (EEC)

Chronological duration of the external evaluation process

Information on the results of the external evaluation
process
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2. Please justify the answers you have provided and note any additional comments you
may have on the process of external evaluation:

Click or tap here to enter text.

3. Indicate to which degree the following apply with regards to the results of the external
evaluation:

Never Rarely Sometimes Often Always

1 2 3 4 5

They help improve the programme of study

They provide expertise and know-how from Cyprus and
overseas

They provide specific feedback

Suggestions are useful

Suggestions are implemented

4. Please justify the answers you have provided and note any additional comments you
may have on the results of the external evaluation process:

Click or tap here to enter text.

5. Which stages in the external evaluation process do you consider most important?
Click or tap here to enter text.

6. Which stages in the external evaluation process do you consider need improvement?
Click or tap here to enter text.

7. Grade on a scale of 1 to 5 the degree to which the following apply in the case of
CYQAA.

Never Rarely Sometimes Often Always

1 2 3 4 5

1 2 3 4 )

CYQAA involves its social partners in the implementation
of its mission/objectives

There is cooperation with the CYQAA

Procedures for the effective communication of

institutions with CYQAA are in place
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8. Please justify the answers you have provided and note any additional comments you
may have regarding CYQAA'’s operations:

Click or tap here to enter text.

9. Grade on a scale of 1 to 5 the degree to which the following apply:

Never Rarely Sometimes Often Always
1 2 3 4 5
1 4 5
Objectivity
Reliability
Transparency
Consistency
Professionalism

10. Please let us know on any other comments, suggestions and/or concerns.

Click or tap here to enter text.
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17.3 MAPAPTHMA 3:

1731 ©epatnkeg Avolucelg — Thematic Analyses

Thematic Analysis on Master Programmes’ Evaluation

Report No 3: - June 2019
Title: E-learning programmes’ evaluation: Trends and Dominant Issues
Period: January 2016- January 2019

Number of Programmes

Year No of Master Programmes

2016 3 (1 rejected)

2017 15 (3 rejected)
2018 7 (2 rejected)
2019 1 (6 rejected, 23%)

TOTAL 26

General Observations

E-Learning programmes are increasing from year to year among the five private universities,
which offer both face-to-face and e-learning programmes. At the moment, the two public
universities do not offer e-learning programmes. The Cyprus Open University is a public
university, which exclusively offers distance education and e-learning programmes.

It is necessary to note a positive trend, which refers to the year-to-year improvement of
the structure of the programmes, their pedagogical support, infrastructure and delivery, a
trend that indicates the effect of the experts’recommendations.

Experts’ reports pointed out the problems arising from the practice employed at the
beginning of e-learning delivery to transform the conventional programmes to e-learning
without the necessary pedagogical knowledge that distinguishes e-learning from
independent study or from face-to-face teaching. As one experts'review stated in 2017: “The
Evaluation Committee found as problematic the lack of fidelity to the philosophical foundations
of distance learning; simply placing conventional learning materials on blackboard does not
constitute good distance educational practice. The latter requires considerable investment in
time and resources.”
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The gradual improvement of the programmes is obvious in the latest comments, in 2019, on
an e-learning programme of the same university to which the aforementioned extract refers:

“This is a well-designed and accomplished DL MSc programme with clear aims that cover all
expected scientific aspects and learning objectives. The presentation of the programme to
the EEC was very clear and the information that will be provided to future students and the
course material are meticulously prepared with remarkable attention to detail”

Moreover, before the establishment of the CYQAA, e-learning programmes used to be
delivered without permanent/experienced staff, a fact that did not safeguard the quality
of teaching. In combination with loose students’ admission criteria that were non-specific
or ill-defined for each programme, learning seemed a difficult achievement for students
who needed continuous guidance and support. The following extract of the experts’report
portrays the situation:

“There is a lack of clarity about the target group of pupils. The inclusion of both pupils with
(general) learning difficulties and those with (specific) learning difficulties resulted in some
lack of clarity about whose needs were actually being addressed. The two groups have
different profiles of performance, of strengths and needs. Subsequently, these two groups
of pupils need quite distinct approaches to assessment and intervention. The proposed
programme(s) did not provide evidence of fully preparing students and intervening
practically regarding these two groups”.

Recommendations also concern the level of assignments, which in a number of cases
did not reflect the Master’s level, a recommendation, which had also been made for the
conventional Master’s programmes. This issue is closely linked with deficiencies in research
for both teaching staff and students, and consequently with teaching and research
synergies. The main reason for the rejection of e-learning programmes is the lack of an
institution’s, programme’s and staff’s research profile.

Trends and issues deriving from the experts’'recommendations and from the institutions’
responses:

Standard 1: Aims, Expected Learning Outcomes, Content and Quality Assurance
Processes

The trend of universities to transform the conventional programmes to e-learning or/and
to offer both is due to the willingness to attract students from abroad and especially from
Greece, because of the common language. The question, which arises, is the readiness of
the universities to understand the philosophy and aims of e- learning and their ability to
develop and deliver qualitative distance learning programmes. The experts’reports in 2016
and at the beginning of 2017 pointed out a number of serious weaknesses regarding the
structure of the programmes and the institutions’ ability to support students’ learning.
Pre-sessional courses were proposed in a number of cases for the adequate preparation of
students before they attended the programme.
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Institutions were adaptable to the proposed new conditions and adjusted the programmes
to the e-learning standards as analysed in the experts’ reports and in the Agency’s policy
announcements. Change was not easy since, before the establishment of the CYQAA,
e-learning programmes used to be offered without concrete standards and guidelines.
Discussion with expertsand the Agency’reporting, in case of rejection and second evaluation,
contributed to understanding the philosophy of the e-learning programmes’ development.

Standard 2: Teaching and learning

Teaching and learning in e-learning education heavily relies on productive and continuous
students’interaction with the appropriate weekly proposed teaching material and learning
sources, the interaction of students with other students and their work and students’
continuous interaction with the instructor, who assesses and provides feedback to
students on their work. This situation presupposes small groups of students per instructor,
specialisation in the field, and online and face-to-face synchronous and asynchronous
communication. According to the experts’ reports, these presuppositions were mostly
lacking from the very beginning when private universities offered e-learning programmes.

The situation gradually started changing. Nevertheless, institutions must increase
interactivity between distance learning students and support teachers on how to
effectively manage interactive activities (e.g. web conferencing with multiple actors, forum
asynchronous discussion, chat-like synchronous discussion). The fact that the frequency
and quality of students’ interaction is not assessed prevents students and teachers from
valuing interaction.

Standard 3: Teaching Staff

The factthataninequitable workload between conventional and distance learning teaching
was allocated, along with the employment of non-permanent staff for

e-learning teaching, created a teaching and learning situation that did not guarantee the
quality of e-learning nor the sustainability of the programme. The experts’reports stressed the
need for staff’s training on distance learning and for lessening the teaching staff’s workload.

Experts draw attention to the fact that in the case of e-learning, experience does not
always include skills for teaching at a distance. For this reason, the academic and teaching
personnel must be very well-prepared, have special skills and be ready for the particular
conditions of the programme. Therefore, it is necessary for institutions to develop and
implement training programmes for the academic and teaching personnel.

Students’ mentoring, support and feedback will also be improved through teachers’
appropriate training.

Institutions are changing the practice of staff recruitment, in order to be able to support
their programmes and students, a trend that is evidenced in the new programmes.
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Standard 4: Research premises and culture, staff and students’involvement in research

In @ number of cases, the experts’ reports point out that the research profile of the
programme and the staff, as well as of students’research skills development, is not adequate
for Master’s programmes. They recommend increasing the credits, and/or the number of
research modules in order to align them with the demands of the Master’s level. Moreover,
specific research modules in the field of the programme must also be added to the generic
research courses.

The absence of a research culture continues to be a big problem in all the colleges which
offer Master’s programmes and also in a number of universities offering e-learning Master’s
courses. Thisis also a basic factor that leads to the rejection of almost 30% of the applications
for e-learning programmes.

Standard 5: Resources, student welfare services, administrative services, laboratories,
library

Two extreme situations concerning resources for e-learning programmes have been
identified, as evidenced in the experts’ reports: the one refers to the institutions that
succeeded in establishing a well-developed Distance Learning (DL) structure and
infrastructure including appropriate policies, regulations, procedures and tools; also, in
developing an appropriate pedagogical planning unit, as well as DL Programme Study
Guides that fulfill e-learning standards. There is also evidence for institutions lacking an
appropriate pedagogical unit and administrative personnel for student support, having
poor technical infrastructure and audiovisual design. This is the picture presented by
institutions that freshly submit applications for the accreditation of e-learning programmes
without having any previous experience.

All institutions are well-informed that they should not apply for e-learning programmes’
accreditation without, as a first step, the appropriate infrastructure, resources and policies
supporting students’interaction and results.

A. Experts’ Recommendations
Standard 1: Programme’s profile, learning outcomes, content and methodology

- The skills of the programme graduates must be detailed and aligned to the programme’s
modules and their objectives

- Identification of transferable skills

- Restructuring the programme of study to better reflect learning progression so that
concepts operating as preconditions precede the teaching of other, more complex and
cognitively more demanding concepts

- Instead of embedding knowledge across various modules, introduce focused modules
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- Creating another capstone module as an alternative to a thesis
- Practical experience must be added to both the programme and the modules

« The need to include the obligation of a final dissertation at the end of the Master’s
programme

+ The need to provide a compulsory course on Methodology, which is to be organised
and provided in the first semester of the programme

« The development of clear guidelines regarding the selection of elective modules
for students who decide not to take any of the three specialisation areas. These
guidelines should ensure that the core knowledge expected from someone with an
advanced Master’s degree in the field is covered.

+ Requiring all students who take the programme to do a thesis involving the solution
of some complex problems (e.g...)

« Introducing grade moderation at programme level. Such a process would involve
producing general statistics of the grades given in different modules, comparing
them, exploring the reasons underpinning significant differences between
module grade statistics, and deciding whether or not actions would be necessary
as a consequence. Such a process would enable the programme team and the
institution to spot problems related to module delivery, assessment and, in some
circumstances, content.

- We have noted a number of areas in which the new programme can be improved. These
include: being more specific about the class of degree requirement for the purposes of
admissions; including a further course on (...), and making it compulsory for the relevant
specialisation; ensuring consistency in the length and depth of course materials by means
of appropriate formal review mechanisms.

- In conclusion, in the view of the Committee, the proposal is clear, precise and sufficiently
thought through with the relevant resources in place for a successful delivery.

- The programme of studies can be updated with recent advances in the field, and can
adopt terminology which refers to the current state of the art

» The EEC was impressed with the programme curriculum which presented a number
of good practices in terms of its overall aims, purpose and the learning outcomes
for students in the early stages of the programme, as these skills are foundational to
the student experience and possibility to fully engage with the learning material

+ Good Practice:
1. Cross-disciplinary approach
2. Subscription to Turnitin
3. A sound student ombudsman system

« Making clear the content of the pre-sessional course for potential applicants
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« English proficiency criteria not very clear (for example, IELTS 6.5 not stated; whether
an interview will be required); no information in the programme specification about
the pre-sessional seminars; introduce an introduction to method, institutions/
systems and skills course as a preparatory course; continued provision of academic
skills and competencies (e.g. writing skills, referencing skills etc.); giving information
about what students can expect from dissertation supervisions.

« Good practice: a. A good range of assessment methods. b. Admissions criteria which
encourage wide participation c. Good application of the ECTS. d. Flexible options
for the busy professional (especially the Distance Learning Course).

« Student exchange (especially Erasmus) programme not convenient given the
programme structure; students on DL course need to be properly informed

« Should demonstrate how the online delivery actually supports the achievement of
the learning outcomes expressed in the individual modules. The course team refers
to the immersed learning model for the DL course — clearer articulation on how
interactivity is achieved is needed (not enough, perhaps, only to use the online
discussion board).

« Define all the related policies regarding distance learning (quality assurance
mechanisms and tools, guidelines for the design of distance learning activities and
assessment modes, learning analytics practices and ethics policy etc.)

« Inshort, the Committee felt that although the programme inits first year of operation
is usually of a high standard, they also believed that areas for improvement may
include: The programme of study currently includes only compulsory modules
and we believe that the introduction of elective modules can add to the diversity
of options that the student could take. This would also enhance the quality of the
online programme.

« It is not evident who the target professional group is. There are two issues here. One
concerns whether the programme has a national or international focus — and therefore
the extent to which it prepares students for working in Cyprus or elsewhere.

The other concerns whether students are being prepared to work individually with a pupil
or whether they will be working in a mainstream class and collaborating with colleagues,
helping them in turn to develop their practices. This requires important skills of supporting
change in classes/schools.

« We have concerns about the extent to which the taught programme is based
on current/recent evidence-based practice. Master’s students should graduate
at the forefront of developments in the field, knowledgeable about debates and
controversies, and with the tools to critique approaches without an adequate
evidence base

+ Learning outcomes of courses and clear connections with employability should be
clarified
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Standard 2: Teaching and Learning

- Care should also be taken to ensure that all teaching/learning material that is yet to be
developed to support the distance learning delivery of the programme will comply
with the good practice that was evidenced for the already developed material that the
Evaluation Committee had the opportunity to scrutinize.

- Ensuring that a set of predefined assessment criteria (rubrics) is clearly described,
consistently used, and communicated to all teaching personnel and students. The EEC
recommends that the institution’s senior management consider ensuring an equitable
workload between conventional and distance learning teaching.

- Before the programme can start, however, the panel recommends that the following
weaknesses (including specific comments in Sections 1-5) be addressed: The teaching
team needs to ensure timely feedback to students on top of self-assessment. The
teaching team needs to provide consistent criteria for marking (e.g. penalties when the
word limit is exceeded). The panel encourages appointing one of the full-time teaching
staff members per semester to oversee the work quality of special scientists and support
them in their academic teaching. There is a lack of sufficient training mechanisms. The
Rector should initiate the process for the appointment of the appropriate personnel to
establish the pedagogical planning unit for DL programmes.

- Providing compulsory Distance Learning teaching training.

- Providing more by way of indicative answers to coursework questions and generic
feedback to the cohort.

- Giving sufficient recognition to the large workload involved in setting up a new Distance
Learning course, by making appropriate adjustments to the teaching allocation.

- Support needs to be provided in terms of the writing of competitive research grants and
preparing publications to be submitted to high quality international academic journals,
which will feed directly into the curriculum and improve student experience.

Also, the university should better support the teaching staff throughout the delivery of
the DL programme. Investment in human resources should be undertaken to improve the
pedagogical development of the programme.

- Supervision training for visiting lecturers (given that some VLs are not active academic
researchers but eminent professionals) for both the programmes.

- Need to employ permanent staff in order to ensure sustainability
- Give more opportunities for student feedback

- To consider using some of the research projects as a platform for learning and teaching
(for instance, the project could be used as a case study for formative assessment or self-
reflection)
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- No sample teaching materials available for scrutiny
- No actual mock-up of the web learning platform for scrutiny

- A more intense mentoring mechanism can be implemented, catering for the individual
needs of the students who have different backgrounds

- In the near future, the universities should consider accommodating students who may
not necessarily be interested in working in the Greek public education sector. A more
elaborate international dimension (e.g. teach in English) should also be considered to
ensure the sustainability of the programme

- Develop staff skills in distance learning pedagogy
- Give good detailed feedback on assignments

- Provide clear signposting to learning support and educational materials that provide
study skills for persons who may have been out of academia for some years;

-Have a summer school where students meet for a face-to-face debate and hear visiting
tutors as well as their own regular tutors regarding specialist research content.

- Ensuring that a set of predefined assessment criteria (rubrics) is clearly described,
consistently used, and communicated to all teaching personnel and students.

Standard 3: Teaching Staff

-Define the teachers’training procedures and materials (both the technical and pedagogical
ones).

- More training for colleagues on distance learning.

-The fact that currently only online units of assessment take place to assess the performance
of the students in each module constitutes a possible area for improvement in this
programme.

- The lecturers have adequate professional and educational backgrounds and are in a
position to support students.

- The EEC recommends that the institution’s senior management consider ensuring an
equitable workload between conventional and distance learning teaching.

Standard 4: Research premises and culture, staff and students’involvement in research

- Research time and provision of resources and incentives for research to resident staff
would need to be enhanced (and have to be included in the work allocation model). This
would increase the research-led dimension of the programme and the research profile of
institution

- Research and synergies with teaching must be enhanced

- A second limitation was identified in relation to the research capacity and capability of
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some of the members of the teaching staff. This was also recognised by the programme
team during the on-site visit.

- Redesigning the Research Methodology module to make it a compulsory module for all
students whether or not they do a thesis

- The Research Methods module does not refer to research methodologies or indeed a
bibliography with some of the most important research materials in the field, so that
research becomes an essential requirement of the first semester and is hence embedded
throughout the whole programme.

Standard 5: Resources, student welfare services, administrative services, laboratories,
library

- The university has established a well-developed structure and infrastructure for DL.
- A pedagogical planning unit has been successfully developed

- Technical specifications of IT equipment should be made clear to students (including,
for example, processing speed and data storage). There is no sample of the VLE (virtual
learning environment) training module for students and staff. A useful model should
include an FAQ troubleshooting sheet, contact details of the IT support team, a “how to”
video, and a forum board for students to post problems/concerns. Clearer information in
the module specifications as to how often discussions on the platform should take place.
Consider assessing participation in the forums to encourage engagement from students.

- Articulate a target IT support staff-student ratio.
- The programme quality assurance arrangements were clear and well-defined overall

- The procedures detailed for the management of the programme were also of a high
standard

- All quality assurance aspects, student welfare services and administrative structures and
procedures are of high standard.

- Establish a Pedagogical Planning Unit, according to the recent criteria of DIPAE
- Improve technical infrastructure (create a teleconference studio)
- Student support website is excellent — especially for DL students

- Devise a careers support scheme which is relevant specifically to postgraduate students
(perhaps build on the excellent programme for undergraduates)

- Monitoring mechanisms must be flexible and give solutions to all the necessary
infrastructure of the programme. The monitoring mechanisms include supporting the
students and NOT just monitoring them.
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ANNEX:
Codes and patterns for e-learning programmes according to the EEC reports

(The accredited programmes responded positively to the recommendations)

SUB- UNIVERSITIES
STANDARD CATEGORIES OBSERVATIONS FREQUENCY (%)
Lack of the necessary
practical experience 6/23%
Lack of needed 13/50%
pre-sessions
Content Necessity to add a
thesis 8/31%
: Non-research oriented 16/61%
. Lack of pedagogical
unit 6/23%
Lack of differentiated
provisions for
QA Processes students with 13/50%
different background
Lack of adequate
interactivity 16/61%
Non-research led 12/46%
Teaching and . o
2. Learning Lack of interactivity 16/61%
Improving teaching
material 12/46%
Inadequate number of
permanent staff 20/77%
3. Teaching Staff Shortage 5/19%
Lack of expertise in e-
learning teaching 12/46%
Missing teachers’
involvement 16/61%
Missing students’
4. Research involvement 16/61%
Lack of research
publications 16/61%
Inadequate
5. Resources infrastructure 6/23%
Inadequate
administrative 10/38%

services
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Thematic Analysis on Master Programmes’ Evaluation

Report No 3: 2- April 2019

Title: Master programmes’ Evaluation: Trends and Dominant Issues
Period: September 2017- September 2018

Number of programmes:

A. Private Institutions, Colleges 11

B. Universities 16 [2 of the Public Universities and 14 of the Private Universities (2 rejected)]

General Observations

As it has been evidenced and analysed in the experts’ reports, there are significant
differences in quality between colleges and universities offering Master programmes, as
well as among institutions of the same institutional status. The differences refer mainly to
the research environment and the teaching staff.

Although the Master level presupposes research work, colleges which admittedly do not
conduct research used to offer Master programmes due to provisions of the laws of their
establishment and operation. Following also provisions of the previous law, the majority
of teaching personnel did not have the academic profile suitable for teaching in Master
programmes because of their lack of a research profile, publications in refereed journals,
experience and permanent position. The inadequate number of PhD degree holders and a
great number of part-time teaching staff proved to be a threatening trend against teaching
and learning quality assurance. The experts’ evaluation reports and the Agency’s policy
made it clear that all Master programmes should be delivered in a research environment.

Moreover, differences occur between universities regarding research premises, external
funding for research, the staff’s research skills and publications and students’ research skills
development. Recommendations also concern teaching and learning in Higher Education,
which must be further, developed in order to cultivate critical thinking, research skills and
scenario-based, problem-solving learning.

Trends and issues deriving from the experts’ recommendations and from the
institutions’ responses

A. Colleges’ Master programmes

Standard 1. Aims, Expected Learning Outcomes, Content and Quality Assurance Processes

All the External Evaluation Committees suggested restructuring the programmes. It was
obvious that academic supervision for designing and developing the programmes was
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lacking. Consequently, the absence of coherence and sequence of the courses was observed
by the experts, who suggested drastic changes to the content and learning outcomes.
They also provided references for updating the content and giving emphasis on the core
modules and the relative research findings.

Institutions’ responses have evidenced that they were looking for this kind of support. They
adopted all the experts’ suggestions and their amendments were sent back to the External
Committees who approved the new programmes. The Council of the Agency observed that
the quality assurance processes of the institutions were not satisfactory and recommended
enrichment of the Internal Quality Assurance Committees with academics and qualified
persons in curriculum design and development.

Standard 2. Teaching and learning / Standard 3. Teaching staff

The experts pointed out that a shortage of staff and a lack of experts in the field result
in ineffective teaching and deficiencies in mentoring and personal students’ support.
Furthermore, students’ mastery in the field cannot be achieved without academics with
a rich academic/research profile. Concerning the already hired personnel, the need for
continuous development had been identified.

Colleges’ responses included contracts with new teaching staff with a PhD and experience
in the subject area. The enrichment of colleges’ teaching staff with qualified academics is a
need, which has only partially been satisfied.

Standard 4. Research premises and culture, staff and students’involvement in research

It is a paradox to provide mastery in the field of the Master programme without teaching
staff who run research in the field and are experts in the subject matter of the courses.
Inconsistencies between the Master programmes’ expected learning outcomes and the
quality of teaching and research, areas closely linked to the teaching staff qualifications,
have been pointed out in all the programmes. The Committees of Experts provided
suggestions for updating teaching, learning and research.

It is obvious that colleges have not fully realized the gravity of the problem, since they
respond by establishing “Centers of research” with limited internal funding without hiring
staff with research expertise. They follow the recommendations for Erasmus exchanges,
but they still need to proceed to fundamental restructuring of the hiring and promoting
staff system.

Standard 5. Resources, student welfare services, administrative services, laboratories,
library

The enrichment of the libraries is a continuous recommendation of the experts. It has also
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been evidenced in the experts’ reports that effective mentoring is not provided because
of the aforementioned deficiencies concerning the teaching staff and the lack of research.

Research premises are lacking and students do not cultivate research skills.

The institutions responded positively and started organising their administrative services
and updating their resources according to the experts’ suggestions for each evaluated
programme.

A. Experts’ recommendations for Colleges’ Masters

Standard 1: Programme’s profile, learning outcomes, content and methodology

VI.

VII.

VIII.

Programme design. Academic oversight of the programme design is lacking. Those
who are responsible for ensuring that the content of the programme is adequate are
not sufficiently experienced/knowledgeable to do so.

Learning outcomes and programme goals must be revised; these need to be aligned
to the course content.

All courses are very broad and attempt to cover many areas. There is a danger that
some topics will not be covered in sufficient depth to give students an advanced
understanding. This could be addressed by providing focused electives, perhaps of
size 5 ECTS.

Course content needs to be redesigned to avoid redundancy across modules and
ensure that all core areas are sufficiently covered, in addition to current strategic
thinking, which is noticeably absent from the module content areas.

Revise which modules are compulsory versus elective; make decisions based on
programme goals and learning outcomes. For instance, we recommend including X
as a core module; if the programme goals include ethics, then ethics must be a core
module or clearly embedded into each module.

The syllabi should contain updated references from the field’s books and journals. The
Committee will be happy to provide some suggested references if required.

Care should be taken to minimise the overlap between courses. For example, the
mandatory course 404 overlaps strongly with some other courses.We suggest that the
content of this course is reconsidered. Consideration should be given to introducing
some more foundational material in the programme, for instance from statistics.

It may be a good idea to consider revising hand-in dates in order to minimise, if not
eliminate, cross-over between starting a new module and students continuing to
work on an existing module.

The programme should be more explicitly aligned with contextual and policy issues
in Cyprus.
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Standard 2. Teaching and learning

Plans should be in place for ensuring quality teaching in light of the expected mixed
backgrounds of students admitted to the programme. This issue can be handled with
the initial intake of <10 students, but will become more difficult when the number of
students on the programme grows.

Programme delivery. Based on the evidence that we have been provided, the delivery
team is unable to deliver the materials that are needed so that students are able to
demonstrate mastery in the field. This is because no full-time academic staff have
recognised/accredited PhDs in the subject area, and none, to our knowledge, have
significant work experience in the field.

At the very least, teaching staff should be assigned an external faculty member as a
touch-point to assist with discipline-specific issues and teaching activities.

Standard 3. Teaching staff

VI.
VIL.

VIII.

Participation in the Erasmus programmes will be very positive for students and staff.

We were impressed by the enthusiasm of the staff, the collegial culture, and their
commitment towards the successful delivery of the proposed programme.

The leadership team and staff of the programme possess the necessary academic
expertise and practical experience to successfully deliver the proposed MBA
programme.

There is a shortage of personnel in data science which must be addressed.
Consequently, there is an imbalance between simulation science and data science in
the programme. We expect that this will be rectified, given the hiring plans that are in
place.

Core courses should be taught by faculty members whose orientations and expertise
are in the field.

Visiting professors will contribute to the cultivation of research culture.

More staff with a Ph.D. degree and experience should be appointed and that will
improve the academic content of the programme.

There is a need for further continuous staff development to ensure that teaching staff
are up-to-date with the latest developments and practice in teaching methods and in
the subject area.

The staff must have the academic qualifications and experience in the field.
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Standard 4. Research premises, staff and students’involvement in research, publications

VI.

The research culture in the institution should be improved and appropriate mentoring
should be available to junior staff by appropriately qualified and experienced
researchers.

In short, the Committee felt that the programme is of satisfactory standard, but also
identified areas for improvement:

1) A more consistent approach to research-led education. This could be achieved
through:

a. A reward system that relieves research-active staff (with strong evidence of quality
research or potential) from an excessive teaching load.

b. An assessment mechanism for the evaluation of the quality of research outputs.
Specifically, we recommend a clear distinction between journals with impact-factor
and/or journals included in the ABS (UK Association of Business Schools) list versus
journals without evidence of academic quality.

c. The development of research collaborations with academics working in foreign
institutions (this could also help strengthen the international dimension).

2) A stronger internalisation emphasis. This could be achieved through:
a. visiting professors from foreign universities (see also 1¢)

b. the development of links with foreign businesses for students wishing to pursue
a career abroad post-graduation (albeit this may be not fully applicable in an MA
programme with full-time working students)

The setting up of an external academic advisory committee would be beneficial for
the improvement of teaching and learning, and the cultivation of research culture

Thereis aneed to build research in areas that can influence and inform the programme
of study scrutinised here, with more explicit examples of research and industrial
practice. This should inform and support the curriculum, ideally with direct student
involvement where possible.

Currently there isn't a research methods module for students. A compulsory research
methods course should be introduced.

The panel suggests developing a research strategy and putting in place transparent
criteria for the allocation of the funding (e.g. project novelty, industrial support and
researcher’s qualifications).

Standard 5. Resources, student welfare services, administrative services, laboratories,

library

The library should be located in a larger room to enable the purchase of more books
in education, in general, and in the field of the programme, in particular, both in Greek
and English.
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ll.  The students enjoy satisfactory levels of welfare; and, the administrative staff is very
supportive and efficient.

lll.  Mentoring with personal tutors is needed to monitor each student’s performance and
provide mentoring/support services.

B. Universities’ Master Programmes

Trends and issues deriving from the experts’ recommendations and from the
institutions’ responses

Standard 1. Aims, Expected Learning Outcomes, Content and Quality Assurance
Processes

Minor revisions of the majority of the programmes were necessary, focusing mainly on the
addition of courses and the inclusion of new topics. The External Evaluation Committees
pointed out the need for upgrading the courses’ objectives and the learning outcomes in
order to promote critical thinking and problem-solving skills.

Standard 2. Teaching and Learning

Teaching in higher education needs improvement and the organisation and participation in
relative seminars has been considered necessary for better teaching and learning. Experts’
invitations by each institution for seminars are also proposed, with the aim of contributing
to both the staff’s teaching skills and to students’ higher-order thinking.

Feedback on assessment must also be improved.

Standard 3. Teaching staff

The number of the permanent teaching staff must be increased and the teaching skills of
the existing staff should be upgraded. Non-permanent Special Scientific Personnel (SSP) is
being employed by a number of universities for teaching in Master’ programmes. The panel
of experts stressed the necessity for SSP to be trained in teaching in higher education.

Standard 4. Research premises, staff and students’involvement in research, publications

There is room for large scale improvement in research and research premises, as well as
in staff and students’ involvement in research. Links also of research to the content and
teaching of the programmes is evidenced in the experts’ reports. Research publications of
the staff are not always appropriate for a Master programme, a fact that limits students’
research skills development.
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Standard 5. Resources, student welfare services, administrative services, laboratories,

library

Resources and services satisfy the basic requirements.

B. Experts’ recommendations for the Universities’ Master Programmes (Conventional/

face-to-face)

Standard 1: Programme’s profile, learning outcomes, content and methodology

VI.

VII.

VIII.

The External Evaluation Committees recommend some additional courses.

The syllabus was not detailed enough and the learning objectives should be more
detailed. The training schedule and components are well designed and balanced.

Overall, the structure and delivery of the programme are as described in the
programme specifications. The European Credit Transfer System (ECTS) seems to be
applied in an appropriate and consistent manner. Also, the programme of study is
structured consistently. The EEC believes that the learning objectives and outcomes
should be redrafted so as to be more detailed and specific.

The quality assurance and management of the programme seem to be appropriate.
With respect to the international dimension of the programme, it is beneficial that the
following topics will represent an extra module of the programme.

Some recommendations and suggestions for the improvement of the course:

« Theintention to focus mainly on research within the programme of study contradicts
the need for vocational and applied practice focus of the proposed degree.

. There is a clear need to add related contents to the elective modules in relation to
the assessed and treated individual.

It will appear from what has been said above that the proposal provides broadly
adequate information (despite certain inconsistencies and omissions). But as a result
of looking at the proposal and our discussions at the site meeting, we did have a
number of concerns that, while not rendering the programme unviable, seem to us to
need addressing.

In summary, the proposed programme will make an outstanding addition to the
educational landscape in Cyprus and internationally. The academic team is excellent,
the programme of studies is well-developed and the provisions for attracting and
supporting students are all in place. Suggestions for minor improvements and topics
to consider at a later stage are provided under the detailed comments below. The
overall vision of the research center, as well as the positioning of the center in the
national and international research and education landscape, is impressive.

More specific admission criteria are needed

The programme is well-structured and there are synergies between and among
the modules and the overall aims and objectives of the programme. The learning
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XI.

XII.

XII.

XI.

XII.

XII.

outcomes are appropriate. The programme satisfies the policies and conditions of
the Cyprus Agency for Quality Assurance, as well as the University’s educational and
internationalisation policies.

The synergies between theory and practice and between academia and profession
should be identified and spelled out.

The number of offered courses and their compulsory and/or elective character may
need to be reviewed.

The multidisciplinary nature of the programme should inform, where appropriate,
the modules and, in particular, the research methods.

The Committee recommends the following minor changes and inclusion of specific
topics.

The programme and individual course learning outcomes should continue to be
revised to better reflect Master’s level (for example, greater emphasis on critical
analysis, synthesis, discussion and debate).

The advertised student qualifications for entry are appropriate, but the EEC would
recommend that the programme could potentially be widened to include relevant
professionals with a BA Degree.

The proposed MSc programme title, structure and content must be revised according
to the recommendations provided above.

Advanced level must be defined in terms of Master programme expected learning
outcomes.

The research project credits are not adequate to standard MSc programmes. We
recommend increasing the credit to 15 ECTS and aligning it with other programmes.

Standard 2. Teaching and Learning

The programme’s coordinator should set up policies in place to use the evaluation
results of the students for improving the quality of teaching. Moreover, the teaching
days/hours should be selected in a way so as to facilitate the participation of students
that are employed.

The modern way of teaching is to decrease the hours of lecturing in favor of problem-
based discussions and case-study scenarios.

The teaching material need improvement.

A seminar programme with contributions from expert, well-respected, external
speakers should be considered to help the development of the students”higher level
of critical thinking; make the programme attractive to new recruits; and raise the
profile and reputation of the Department.
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VI.

VII.

The teaching team needs to ensure timely feedback to students on top of self-
assessment.

The teaching team needs to provide consistent criteria for marking (e.g. penalties
when word limits are exceeded).

The panel encourages appointment of one of the full-time teaching staff members
per semester to oversee quality and support the special scientists in their academic
teaching.

Standard 3. Teaching Staff

Heavy workload for the teaching staff and the need to improve the research
environment.

The number of full-time personnel must be increased.

The EEC highly recommends, in addition to their own faculty, engaging external
collaborators from other institutions to participate in order to cover specific topics and
the continuing education on pedagogical teaching methods for them.There currently
seems to be a shortage of personnel. The EEC concluded that the qualifications of the
current teaching staff are satisfactory.

The proposed Programme Coordinator must be a full time member of the academic
staff of the university and preferably a PhD holder.

Standard 4. Research premises, staff and students’involvementin research, publications

VI.

Regarding research work and synergies with teaching, the theoretical background of
the course is excellent.

There is a need for specialisation in research.

The learning outcomes of the MSc programme and individual courses should more
explicitly link research and clinical practice and, where possible, be aligned with the
staff’s areas of research and expertise.

In particular, the university should focus, in the short term, on the research skills
training the students receive and, in the long term, on the research opportunities for
the teaching staff as a whole.

To optimise expertise in grant and funding acquisition, successful grant-getters
should be encouraged to mentor the less successful, to pass on their skills and avoid
the corrosive ‘competitive’ culture which can emerge when external funding is being
sought.That said, budgets within the university should build in some regular provision
for research equipment, renewable resources (e.g. copyright test forms), software, and
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conference attendance. The university should also provide administrative support for
grant applications and management and make the necessary workload allowances.

VIl.  Support the course with more laboratory teaching and research resources that have
the potential to also improve academics’ research portfolio quality.

Standard 5. Resources, student welfare services, administrative services, laboratories,
library

l.  The number of scientific books must be increased.
ll.  The library services and the loan system must be upgraded.

ll. A clear process should be developed to facilitate students in making the right choice
of direction.



OOPEAX AIAXOAAIZHE KAI TIIZETOMOIHXHE THX MOIOTHTAY THX ANQTEPHX EKMAIAEYZHY 107

ANNEX 1:
Codes and patterns for MASTER PROGRAMMES (Conventional-face-to-face)

11 16
STANDARD CAT?EL(JEI(B)-RIES OBSERVATIONS COLLEGES/ UNIVERSITIES/
frequency frequency
Aimféfr);ﬁr?;ted Discrepancies 11/100% 8/50%
1 Content Lack of sequence/ 11,1005 4/25%
Quality
Assurance Ineffectiveness 8/73% 4/25%
Processes
Non-research led 11/100% 6/38%
Teaching and  Inadequate for Higher
2. Learning Education 9/82% >/31%
Improvement of
Teaching Material 7/64% 3/19%
Non- Academic profile 8/73%
3. Teaching Staff Shortage 2/13%
Lack 9(1;]Iei>:c|iﬁtrjtise in 9/82% 5/31%
Missing Teachers’
involvement 10/91% 4/25%
Missing Students’
4. Research volvement 10/91% 8/50%
Lack of Research
publications 9/82% 4/25%
Improvement -
Student welfare 2/18%
services
Inadequate
Administrative 1/9%
services
5. Resources Improvement of 6/55%
laboratories
Enrichment of books 8/73% 5/31%
Updating library 6/55% 2/13%

services
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Thematic Analysis on Colleges’ Short-Cycle - Programmes’ Evaluation

Report No: 1- April 2019

Title: Colleges’ Short-Cycle Programmes’ Evaluation: Trends and Dominant Issues
Period: September 2017- September 2018

Number of programmes: 42 (40 accredited/2 rejected)

Positive practice in the field of Quality Assurance:

Programme development follows a feasibility study and investigation of graduate prospects
of employability. The requirements of the society and the labour market are taken into
account.

Programmes’ and institutions’ websites have mostly been upgraded. Resources are in a
gradual and constant process of enrichment and upgrading.

All institutions have established Committees and developed processes for Internal Quality
Assurance.

There is a progressive trend for upgrading teaching material and libraries. A number of
colleges have been electronically connected with libraries and journals of other higher
education institutions.

Trends and issues deriving from experts’ recommendations and institutions’ responses

Standard 1: Programme’s profile, learning outcomes, content and methodology,
graduate employability

Processes and policies of programme design, development and coordination are not
adequate provided that directors have the main responsibility.

Module learning outcomes should be mapped and linked to the programme overall
and specific ones. This will help both design a more coherent programme and visually
demonstrate how it meets its objectives.

Learning outcomes are not academically linked to the content of the courses. Academic
oversight of the programme design is lacking. Those who are responsible for ensuring that
the content of the programme is adequate are not sufficiently experienced/knowledgeable.

Students’ workload (e.g., compulsory attendance, depth of study, assignments and final
exams) need revision and upgrading according to European and International standards in
order to correspond to the attributed ECTS.

There is an imbalance between theoretical and practical modules. There is a need for
continuous monitoring of the depth of treatment in some of the most practical modules to
ensure that the students get the correct balance between theory and application.

Practical training for the short-cycle programmes, mainly professional/vocational must be
increased.
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All accredited programmes followed the experts’ recommendations. The new syllabi have
been sent and approved by the experts. The CYQAA Regulations provide for academic councils
with permanent staff, responsible for the programmes’ design and development and for staff
recruitment.

Standard 2. Teaching and Learning

Students’ admission criteria need to be improved and must include sufficient evidence for
having the necessary background knowledge and skills for enrolment.

Building on good current practice, teaching can be further enriched withthe introduction
of the latest developments of teaching methods, especially to support the application
aspects of the programme.

Foreign students’profile and attendance in some cases is problematic because of insufficient
evidence regarding the command of the programmes’ language. The absence of Pass and
Fail Records and of transparent admission criteria for foreign students is a big threat for the
quality assurance of higher education in Cyprus.

There is a need for continuous monitoring of the depth of treatment in some of the most
practical modules to ensure that the students get the correct balance between theory and
application.

The most frequent students’ claims refer to the lack of mentoring and feedback, conditions
that seriously damage the quality of teaching and the achievement of the expected
learning outcomes.

The setting up of an external academic advisory committee would be beneficial for the
improvement of teaching and learning, and the cultivation of research culture.

Improvement of teaching methodology is necessary for both academic and practical
modules. Standards of academic teaching are missing.

Colleges’ responses are positive and directors have thankfully accepted the observations
concerning upgrading teaching and the need for pedagogical support of their staff. The
majority of the Institutions established pedagogical teams and some of them patrticipate in the
Erasmus programmes. The fact that the need has been identified is the first step for upgrading
teaching and learning. Follow up procedures have been set up by CYQAA to secure continuous
compliance with the experts’ recommendations: Open communication, publication on the
institutions” website of the teaching staff’s academic profile, site-visits, examination of the
degree of compliance through the institutions’ self-studies, regular collection of information
concerning the institutions’ operation and observations of progress in the new applications.
CYQAA has scheduled seminars in collaboration with the institutions for supporting teaching
in higher education.
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Standard 3. Teaching Staff

Lack of transparent academic procedures for staff recruitment and promotion processes
does not safeguard quality assurance since the staff is hired by the directors of the colleges,
without independent academic bodies and standards involved.

Considering provisions of the previous law for the establishment and operation of colleges
(private and public schools), the majority of teaching personnel do not have the academic
profile suitable for teaching in BA and Master’s programmes because of their lack of a
research profile, publications in refereed journals, experience and a PhD in the field.

The inadequate number of PhD degree holders and a great number of part-time teaching
staff is a dangerous trend that threatens teaching and learning quality assurance.

The Colleges’ Laws [1996 (67(1)/1996) to 53(I) of 2013] provided for non-permanent staff and
also for staff without a PhD for teaching in higher education, a fact that did not support the
development of academic culture: "Article 16 (2) The teaching staff of each private institution,
by a percentage not smaller than 70%, must possess a recognizable academic degree of one
level higher to the level of the programme of study it teaches. The remaining 30% may possess
a degree of an equivalent level or a relevant professional qualification.”

The accredited programmes are in compliance with the experts’ recommendations. Although
the directors of the colleges were quoting the provision of the Colleges’ Law they are gradually
conforming to the new situation.

Standard 4. Research premises, staff and students’involvement in research, publications

Colleges are mostly teaching schools and in some cases the directors admit that they
are teaching colleges and not research-oriented institutions. This is not an appropriate
justification for the absence of synergies between teaching and research in the programmes
and in the academic profile of their teaching staff and of their students.

The lack of aresearch environment and culture from almost all colleges has been evidenced
and analyzed. Experts suggest rejection of the programmes that cannot operate without
research. Two programmes were rejected. Institutions are working for the establishment of
research centers and the financial support of their staff for research activities.

Standard 5. Resources, student welfare services, administrative services, laboratories,
library

There is a need for better student welfare services with specialised personnel able to
support international students in Cyprus, without of course excluding the support of
all other students. Social and psychological support, as well as financial information, is
inadequate.
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Organised orientation to the academic tasks, premises and facilities need to be enhanced
and systematically provided.

Records for the employability of graduates are not available, preventing the institutions
and their prospective students from essential decision-making information. Employability
records are necessary for institutions’ self-assessment and policy making.

Colleges upgraded their services and laboratories for the vocational programmes. Services and
provisions for international students are gradually being enriched. The majority of colleges’
libraries have been connected with the universities’ libraries and the recommendations for new
books and electronic material has been substantially satisfied.

Experts’ recommendations for short-cycle programmes:

Standard 1. Aims, Expected Learning Outcomes, Content and Quality Assurance
Processes

i. Expectedlearning outcomes must: 1) emphasise the vocational outcomes, 2) follow the
principles of SMART (Specific, Measurable, Attainable Realistic, Timely) with emphasis
on measurement and assessment of the learning outcomes, 3) be expressed using
verbs that indicate what students learn, do, and feel as a result of the programme.

ii. Assessment practices could also be more broadly improved, by providing assessment
rubrics for all coursework and clear marking criteria.

iii. Thereisamisunderstanding of the terms‘objectives’and’learning outcomes’ Outcomes
must derive from the content of the courses.

iv. A level of external peer scrutiny from academia and industry will enhance the QA of
the programme ensuring the effectiveness of teaching and required outcomes.

v. A strong emphasis is needed on the practical applications of the examined theories as
well as on the connection of the practical/applied practice modules and the theoretical
modaules. Itisimportant for those applications to be reflected in the module descriptors
and to be delivered by the module tutors.

vi. The lecture hours/laboratory hours per week are missing from the course contents.

vii. The curriculum of the programme will better achieve the learning goals if the over-
emphasis on technical software training is reduced and missing aspects are added.
The college is encouraged to revise the curriculum accordingly.

viii. Students’ workload does not correspond to the number of ECTS attributed to each
course.

ix. A mechanism must be found as a matter of priority to provide non-EU students with
suitable industry placements. It has been suggested that it is possible to provide non-
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EU students with unpaid placements provided that the placement is considered to be
an external class and that insurance for the students is provided by the college.

X. We strongly recommend that the institution seek out experienced and knowledgeable
individuals who will provide oversight of the programme design for resubmission to
the accreditation body.

xi. More area specific modules could be introduced to the programme, so they reflect
current trends and developments in the field.

xii. More formalised quality assurance procedures should be followed to ensure that
the programme is developed and improved in line with the educators’ module self-
assessment and student evaluations. This could be done at an annual rate.

Standard 2. Teaching and Learning

i. Teaching can be further improved with the introduction of the latest developments of
teaching methods to support the practical nature of the programme.

ii. The English language entry requirement should be higher than the current one, to
allow for a more effective learning experience and to keep the failure rate at low levels.

iii. Although teaching personnel possesses adequate qualifications for the modules
undertaken, the pedagogic training and continuous support provided could be
enhanced (for instance with the establishment of a regular peer review observation
scheme).

iv. There should be continuous evaluation of the balance and suitability of assessment
and feedback methods.

v. The possibility of short industrial internships or involvement in industry-led projects
should be investigated.

vi. The teaching material is not up-to-date. Experienced and qualified staff is needed for
the revision of the teaching material. Readings need to be updated to reflect current
research in the area.

vii. More formalised quality assurance procedures should be followed to ensure that
the programme is developed and improved in line with the educators’ module self-
assessment and student evaluations. This could be done at an annual rate.

viii. Each student should be allocated to a personal tutor, who will monitor their performance
and provide mentoring/support services.

ix. Committee recommends putting in place statutory mechanisms and clear guidelines
on supervision, support and assessment of students throughout and by the end of
their work placement.
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Standard 3. Teaching Staff

i. Staff must be encouraged to participate in international conferences and to visit
institutions with similar programmes.

ii. Participation in the Erasmus programmes will be very positive for students and staff.

iii. The skills of the teaching personnel are insufficient for teaching specific digital topics,
which is more demanding than teaching a standard programme. In particular, no
full time faculty has an academic degree in the field or professional experience.
The committee suggests hiring full time faculty with the aforementioned essential
qualifications.

iv. Although teaching personnel possesses adequate qualifications for the modules
undertaken, the pedagogic training and continuous support provided could be
enhanced (for instance with the establishment of a regular peer review observation
scheme).

v. Insufficient number of permanent staff.

vi. More staff with a Ph.D. and experience should be appointed and that will improve the
academic content of the programme. The staff must have the academic qualifications
and experience in the field.

vii. There is a need for further continuous staff development to ensure that teaching staff
are up-to-date with the latest developments and practice in teaching methods and in
the subject area.

viii. The academic staff should have a clearer career path for professional development and
progress.

Standard 4. Research premises and culture, staff and students’ involvement in research

i. Theresearch culture in the institution should be improved and appropriate mentoring
should be available to junior staff by appropriately qualified and experienced
researchers.

ii. Visiting professors will contribute to the cultivation of research culture.

iii. The setting up of an external academic advisory committee would be beneficial for the
improvement of teaching and learning and the cultivation of research culture at CTL.

iv. There is a need to build research in areas that can influence and inform the
programmeme of study scrutinised here, with more explicit examples of research and
industrial practice. This should inform and support the curriculum, ideally with direct
student involvement where possible.

v. Smallinstitutions are also not well placed to carry out excellent market research.
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Standard 5. Resources, student welfare services, administrative services, laboratories,
library

i. The facilities, mainly hardware and software and access to journals and industry papers
and references, need to be kept up-to-date and enhanced in the areas of games
technology delivery, especially in areas such as virtual and augmented reality, and
software to support games development and gamification.

ii. Enrich the collection in the library and improve the loan policy. The library’s inventory
of books and periodicals, printed or electronic, should be enriched and the library must
be electronically connected with other libraries.

iii. Asstudent numbers grow, the current facilities will not be adequate.
iv. New facilities that have a stronger fit for purpose must be found as soon as possible.

v. Size of the institution may prove a limiting factor over time. Small institutions may also
struggle to provide certain aspects of student support and clearly defined roles.

vi. The space devoted to the laboratories is rather limited. There is no electric machinery
laboratory.

vii. Consider using simulation labs.

viii. The current library facility lacks the essential learning material that is necessary for
the programme, such as textbooks, subscriptions to accounting journals and relevant
databases. The committee suggests investing in the aforementioned resources
essential for this programme.
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ANNEX 1.

Codes and Patterns for Short Cycle Programmes

Dimensions of Evaluation

1. Programme

2. Teaching and learning

Sub-categories

Design and development

Aims, objectives and
expected learning outcomes

Content

Methodology

Information to students

Policy and quality assurance
processes

Admission criteria

Assessment

Teaching material

Mentoring

Re-occurring patterns/
frequency

+ Insufficient Coordinator’s
credentials/35

¢ Enrichment of practical
experience/38

¢ Lack of academic
procedures/32

¢ Lack of correspondence
between ECTS and students’
work/15

¢ Misunderstanding and lack of
connection/21

* Non-research driven

¢ No research and teaching
synergies/40

* Coherence and sequence of
courses - suggestions for
changes/40

¢ Imbalance between theory
and practice/33

¢ Lack of academic teaching
and appropriate methodology/34

e Feedback missing/27

« Insufficient information/30
¢ Inappropriate/20

¢ Involvement of directors/ 35

¢ Command of English
language for international
students is needed/32

¢ Upgrading the assessment
system and final exams/23

¢ Updating teaching material
and bibliography/38

« Insufficient mentoring and
feedback/11
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3. Teaching staff

3. Teaching staff

4. Research

5. Resources

Ratio of permanent/

non-permanent staff

Ratio of permanent/non-
permanent staff

Processes of academic
personnel recruitment and
promotion

Teaching and

research synergy

Research premises Staff
involvement

Laboratories

Library

Student welfare services

« Insufficient permanent staff
140

« Staff without experience/19

« Staff without appropriate
academic profile in the field/31

 Insufficient permanent staff
140

» Staff without experience/19

« Staff without appropriate
academic profile in the field/31

¢ Lack of explicit promotion
processes /9

e Lack of published recruitment
processes/26

e Lacking /27

e Lack of research premises,
activities and publications/40

e Lack of students’ research
 skills/40

« Insufficient /27

¢ Upgrading - to be enriched/39
e Lack of essential material/20
e Upgrading/23

¢ Lack of qualified personnel/12






