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Ap. ®ak. 07.14.100.010 (Evrtutro 400.12)

TEAIKH EKOEZH ®OPEA AIAZ®OAAIZHZ KAI MIZTOMNOIHZHE TH2 NOIOTHTAZ THX
ANQTEPH2 EKMNAIAEYZH2

AZIOAOIHzH - NIZTOMOIHZH
TOY NMPONPAMMATOZ ZMMOYAQN ME THN EMQNYMIA

2TA EAAHNIKA: «Aig00uvon Zevodoyxelakwyv Kal PiAogeviag [4 'ETn / 240 ECTS,
Mruyio (BSc)]»

2TA AI'TAIKA: ‘Hospitality (Hotel) Management [4 Years / 240 ECTS, Bachelor’s
degree (BSc)]’

TOY IAPYMATOZ ANQTEPHZ EKIMAIAEYZHZ «Intercollege Larnaca»

H mmapouca TeAkr) 'EkBeon eToiudoTtnke otn Bdaon Tou ApBpou (20) (2)(oT)(i) Twv «TTEPI
NG Alao@aAiong kai MNiototroinong tng lMoidtntag 1ng Avwtepng Ekmraideuong kai Tng
16puong dPopéa yia Zuvaern Ofuyata Nopwv» Ttou 2015 kai 2016 [N. 136(1)/2015 kai
N.47(1)/2016].

H AIAAIKAZIA:

2116 29 Mdiou 2017, o katd Néuo YtreuBuvog Tou 1dpupaTog «Intercollege Larnacay,
uttéBaAe aitnon (Evtutro ap.200.1), ye Bdaon 1o ApBpo (17) Twv «TTEPi TNG Aloc@AAIong
kal MioTtotroinong tng Moidétntag Tng Avwrepng Ektraideuong kai TG 1dpuong Popéa yia
2uvapn Oféuata Nopwvy» Tou 2015 kai 2016, yia a&loAdynon-TmoTotroinon Tou
TTPOYPANMATOG OTTOUdWYV HE TNV ETTWVUUIA:

ZTA EAAHNIKA: «Aig08uvon Zevodoxeiakwyv kol Piho&eviag [4 'ETn / 240 ECTS,
Mruyio (BSc)]»

2TA AI'TAIKA: ‘Hospitality (Hotel) Management [4 Years / 240 ECTS, Bachelor’s
degree (BSc)l

H aitnon auth eival kataxwpnuévn oto @dakelo: 07.14.100.010

270 TTAQICIO TwV APPOBIOTATWY TTOU TOUu TTapéxovTal atrd Tnv oXeTik) NouoBeoia, 10
>uuBouAio Tou Popéa kataptioe Emrtpoty EEwrtepikAg AgloAdynong (EEA) n otroiq,
agou apxik@ peAETNOE TNV aitnon Tou 16pUPATOG Yia agIoAdynoNn-TTIOTOTTOINCN TOU
TTPOYPAPUATOG OTTOUdWY, TIPAYUATOTIOINCE ETTITOTIOU ETTIOKEWN OTO idpupa OTIC 28
Maprtiou 2018.

H EEA ouvavtABnke PE TOUG ETTIKEQPAAAG TOU 10pUUATOG, TOV ETTIKEQPAANG TOU OXETIKOU
TMAMATOG, WE TOV ZuvtovioTh Tou [Mpoypdpuarog Zmroudwy, MEAN Tou akadnuaikou
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TTPOCWTTIKOU, PEAN TOUu dI0IKNTIKOU TTPOCWTTIKOU, QOITATES /KAl TOUG EKTTPOCWTIOUG TOUG
Kal Tnv Emtpot EcwTepikng MoidtnTag.

EmmpdoBeta, e€Eétace, TIC e€yKATAOTACEISC Tou 1IOpuuaTos (BIBAIOBAKN, €pyacThpia
UTTOAOYIOTWYV, UTTOOOUEG €PEUVOC KATT., Ta €yypa@a TTOU TnNG TTapoucidoTnkav, f/Kai
{nTnoav, T0 OpyavoOypPANKa TNG OXOANG Kal TNG £vTagng Tou TTPOYPAUPATOC O€ auTo, Ta
Bloypa@ikd Twv OI1I0A0KOVTWY OTO TTPOYPAPMA KAl TNG OXEONG TOUG WE TO idpuPa wg
O1000KOVTWY 0 ouvdapTNon Kal Pe Ta TuxXOv dAAa kabrkovta oTo idpupa A/kal o€ GAAa

TTPOYPAPUATA).

H EEA T1ekpnpiwoe Ta ecuprfuara kai TIG €IONYACEIS TNG Kal ouvétage Tnv 'EkBeon
E¢wTepikig AGloAdynong oto ‘Evrutro pe ap. 300.1.1.

Amé@aon ZuuBouliou Tou Popéa

To ZupBouAio Tou Popéa Alacpaiiong kal [MoTtotroinong Tng MNoidtntag TnG AvwTePng
Exmaideuong, kata v 32" Zuvodo Tou oTig 2 Kai 3 louAiou 2018, atn Bdon Tou ApBpou
20 (2)(oT)(i) Twv TEPi TNG «Alaoc@daAiong kal MoTtotroinong Tng MoidtnTag TNG Avtepng
Ekmaideuong kai TnG 16puong ®opéa yia Zuvaen Oéuata» Nopwv Tou 2015 kar 2016 [N.
136(1)/2015 kai N.47(1)/2016] kai pye Baon TG €lonynocis Tng EmTpotm¢ ESwTePIKAG
ACloAdynong kal Twv TTapatnpAcEwyV Tou 10pUUATOG O0G, OTToPAcIoE OTTWG TO
TTPOYPAN A ATTOPPIPBOEI yIa TOUG TTIO KATW AGYOUG:

1. To akadnuaikd TTPOOWTTIKO OTEPEITAI EPEUVNTIKAG KOUATOUPAG KAl QUTO QaiveTal
va MEIWVEL TNV IKAVOTNTA TOU va UTTOOTNpPiéEl €va TTPOYPAPPa OTTOUdWY ME
TTPOCAVATOAIOPO OTNV €peuva, OTTWG apPHOCEl Ot €va TTPOYPAUUA  ETTITTEOOU
mrruxiou. To ‘research handbook’ TTou 006nke oTtnv Emtpot) EgWTEPIKNAG
AgloAoynong (EEA), dev kpibnke IkavoTroinTikG. 2XOAa TNG EEA oT1n oghida 8 kai
onueia 1.3.2.2, 3.1.1, 3.1.2, 3.1.4, 3.1.5, 3.1.6, 3.1.7, 3.1.8 Tng ékBeONgG.

[...there is little evidence of a research culture amongst the teaching staff and this
is seen to detract from the ability of the teaching staff to deliver a program that is
regarded as best practice academically.]

[Concerns...
e The almost complete lack of a research or consulting culture]

2. Aev uttapxel dlaouvdeon TNG €peuvag YE Tn dI0AOKOAIO KAl KOTA CUVETTEIQ OUTE KAl
EUTTAOKA TWV QOITNTWYV OTNV £peuvnTIKA diadikacia ‘research led teaching’. ZxoAia
NG EEA o1n 0gAida 9 1ng €kBeong.

[As indicated in an earlier section, the evaluation committee found little evidence
of a research culture amongst staff and as a consequence, there was no evidence
of

research being incorporated into teaching. This is an area that needs to be
addressed given the importance nowadays of ‘research led teaching’.]
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3. Me Bdon éva pIKpd apiBud e€eTaoTikWY OOKIPiwY, @aivetal o011 0 PaBudg
OUOKOAIOG TwV EPWTHOEWV AVTATTOKPIVETAI TTEPICCOTEPO OE ETTAYYEAUATIKO TTAPA
0€ aKadnNUAiko eTTiTTEdO Kal €ival XAPNNASGTEPOS ATTO TOV QVOUEVOUEVO. ZUVETTWG,
TO TTPOYPAUUA OTTOUdWY, META aTTO TIC OUCNTNOEIG ME TO AKAONMAIKO TTPOCWTTIKG
Kal Tov TTpoavo@epBévTa €Aeyxo Twv OOKIPiwY, QaiveTal va €XEl TTEPICCOTEPO
ETTAYYEAPATIKA TTapd akadnuaikr diaotacn. ZxOAia g EEA oTig ogAideg 7 kai 8
NG €kBeoNG.

[The evaluation committee had the opportunity to view a small number of exam
scripts and found that the level of difficulty of the questions seemed lower and
more vocationally focused than was expected.]

[Whilst the structure broadly reflects the structure adopted in similar programs
elsewhere it tends to have a more vocational flavor than found in many other
programs. This vocational dimension came through more strongly in discussions
with staff and in viewing the examination scripts than it did by reading the
application document.]

[Concerns...
e The vocational focus of the program appeared to have a higher status than
the managerial dimension]

4. Aegv uTtdpxouV ETTIOKETTTEC KABNYNTES 1 ouvepyaaoieg e GAAa 1dpupata, 1600 o€
TOTTIKO 000 Kal o€ OIEBVEG eTTiITTEdO, TTOU VA €VIOXUOUV KAl va €¢eENiOCOOUV TO
BewpnTIKO KOPPATI TOU TTPOYPAUMOTOG. 2TNV aTTadvinor Oag YiveTal avagopd yia
MEMOVWUEVEG ETTIOKEWEIG TTIPOOKEKANUEVWY OE EKONAWOEIG TOU IBPUMATOG KOl TV
TTPOPBOAN TTapoucidoswy. ZxOMa Tng EEA otn oelida 7 kalr onueio 2.5.2 1ng
¢€kBeong.

[...the development of the theoretical side of the program through visiting
academics and engagement with other academic institutions has been non-
existent, which the evaluation committee considers to be a drawback.]

[Concemns...
e The lack of visiting academics into the program]

5. To Tpoypapua oTepeital digBvoug Oiaotaong. ETmmTAéov, n  KivATIKOTNTA
O1000KOVTWY Kal QoITNTWYV, TTEPAV TOU Erasmus 0To OTT0i0 CUMMETEXOUV PEXPI OUO
O10A0KOVTEG ava £T0G, OV QaiveTal va UTTAPXEl. 2XOAIa Tng EEA oTn ogAida 9 kai
onueia 2.5.1, 2.5.3 Tng €kBeong.

[This is seen by the evaluation committee to be an area of weakness. Not only are
there no international cooperation programs in place for either staff or students
but

the international dimension does not come through strongly in the module
outlines.

The Erasmus connection does provide an opportunity for up to two staff per year
to

travel abroad but no evidence of any exchange programs for either staff or
students

could be found.]
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[Concerns...
e The lack of agreements with international institutions]

6. YTmdpxouv avnouyxieg kal TrpoBAnuatiopoi amd tnv EEA yia mn Biwoiydétnta tou
TTPOYPAPUATOG, TTaPd TO yeyovog OTI Oev éAafav pia Aetrtouepry MeAéTn. H
OIKOVOUIKI OTEVOTNTA O€ CUOXETION KOl E TOV TTEPIOPICHEVO APIOPO QOITATWYV EXEI
WG ATTOTEAECHA YIA TOUG WEV QPOITNTEG VO OTEPOUVTAI EUKAIPIWV KAl VIO TOUG OE
KabnynTég va atepouvTal eEENIENG KAl CUPHPETOXAG O€ TOTTIKA Kal d1EBvr ouvédpia.
2xO0Aia Tng EEA otn oehida 10 kai onueio 2.6.2 Tng €kBeong.

[Whilst the evaluation committee received a single sheet outlining the current
revenue and expenses of the program, it did not receive a detailed feasibility
study or business plan that provided an overview of the program for the coming
years.

As such, the evaluation committee is not able to provide input in this section other
than to express its concern regarding the financial viability of the program if
student numbers do not increase in the coming year.]

[Concerns

e The small number of students on the current program restricts opportunities
for students

e The financial viability of the program if there is not a rapid increase in student
numbers]

7. Aev dlagaiveTal ETTOQR TOU AKAdNPATKOU TTPOCWTTIKOU HE TIG TTPOCOATEG EEENIEEIS
oTov Topéa TnG @IAogeviag, kabwg eTriong kal dlIAoUVOECN TOU CUVTOVIOTH TOU
TTpoypApuarog pe TN O1EBv akadnuaikr koivoTnta. ZxXOAa TG EEA oTig oelideg
11 ka1 17 TnG €kBeoNC.

[It is important to recruit some staff with more recent qualifications relevant to the
program.]

[...the addition of staff with more recent connections to academic developments in
hospitality would be of substantial benefit to the program.]

[The coordinator of the program should really have a PhD and be more effectively
linked to the international academic community. The current coordinator is
passionate about the program and appears to have good industry connections but
lacks the external academic engagement to ensure that the program
demonstrates best practice academically.]

2Up@wva pe 10 ApBpo 20 (2) (€) (i) Tng o TTavw avapepouevng NopoBeaiag «To idpuua
duvaral evtog evog (1) unvog atd Tnv Tapaiafn 1ng TeAkng ‘EkBeong Tou Popéa, va
uttoBdAel évotaon MeE aitnua Tnv emmaveETaon Tng yevouevng amo 10 Popéa
A¢loAéynong, avagépovTtag Toug AGyoug o1 OTToiol KAT& TNV Kpion Tou aiTioAoyouv Tnv
avakAnon kai eraveéEtaon g ‘ExkBeong AgloAdynong.»
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EmmonuaiveTtal 611 N ammdéeacn amodoyNC i amodppiwne TnC évotaonc atmd 10 2uuBouAio
To0U Popéa oTNPICETAl ATTOKAEIOTIKA KOl UOVO OTA YEYOVOTA TTOU ioYuav KATd TNV
nueEpouNVvia aréppIWNg ToU TTPOYPAUUATOC.

Y1mrevOupileTar 611 pe BAon 1O UQIOTANEVO VOUOOETIKO TTAdiolo TTou BIETrel TN
S100@AAIon TNG ToIOTNTAS TNG AVWTEPNS EKMaideuong oTn Anuokparia, TO
1I5pUaTA  AVWTEPNG EKTTAideuong Oe&v  PITOpoUV  va  AsITOUpyRoouv  véa
TTPOYPAMHATH OTTOUBWYV Ta OTroia dev £Xouv TTiIoToTroINdEi atrd Tov Popéa.

(Kab. Maipn lwavvidou-KoutoeAivn)
Mpdedpog Zuppouliiou Popéa AlaopdaAiong
kai MoTotroinong Tng Moidétntag
NG Avwrepng Ektraideuong

Huepounvia: 11 louAiou 2018



