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23 Maiouv 2017

Qoptag AoddAtong kot Motonolnong tng Nowtnrag tne Avtepnc Exnaibevong
Fwvia Kipwvoe kot Ooukididou
1434 Asukwota

Q£pa: AeUtepn AfloAdynon Tou NMpoypapparog Znoudwy pe tyv Enwvupia “Koppwukr (2 Etn/120
ECTS, AtrAwpo” Tou Intercollege, Larnaca.

7= grdvinon g MoTolns oag g 2 Mdiou 2017, onpewwaots ta eEAc

1. H apywkn £kBeon bev avagepdtay ato 8éua tou duoikol dwtiopot rapd pdvo otn oediba 18 mou
avadepdrav oTny avaykn yia cuotnpa efaeptopod mou én urpxe cAAG to onolo n oudda Sev Uitroe
va Set katd tn Sdpreia tng entlokedris Toug. OL ekBEoel g nupooBectikiig unnpeoiag siyav

enwouvadOel oTnv nponyolpevn andvino.

2. To Bépa aolyypovns thheknaibevonc efetdotrke eniong oty rponyolpevn amdvinon 1.1 (BAéne
CUVNUEVE)

3. Eun?(olﬁtncn ¢ BiBALoBikne - avadépetal enlong oe mponyoluevn andvinon. Mropeits va Seite

ané 11§ cuVnMpEVES iepypadEs paBnudtwy ou elyav npootebeal véa o npdodara BipAla ta onoia

£xouv napoyyeABel

4, EROLVARTOU E TOV Tvoka Tou tapouoldlel Tig S18aKTIKES TEpLOBoUG Tou SIBKTIKOD TIPCOWHIKOL.

5. EMWOUVANTOU PE Ti¢ CUHDWVIEG TOU SLOUKTIKOU TPOCWIIKOU Twy Mabnudtwy Rpowdnong rpoidviwy.

6. Enwcuvarttoupe ta vtuna nou Ba yprowlorowmn 8oy yia v afoddynon tng dortntikrc Mépuvag.

Eughniotolpe otn BeTik oug avTammoKpton Kot EYKpLon ToU AAWUOTo¢ KOPUWTKAG. Oo EKTIHOUGAUE

va yivel auté 600 o duvato nio ypriyopa £ToL wote va apxlost n eyypadrn dotntwy yuo Ty véa ,

axadnuaikn xpovid.

Me extipnon,

rulavoe Maupopobotakoe
KTEAEOTIKOG ALELBUVTAG

EFQM E Member

Shares what works,
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INTE RCO l.l.EGE Gorndited to- Sxcellernce

07, Maptiou 2017
MéEAn tng Emitpotg Mpoypdppartog AgioAdynaong (EEA) Tou ALM.AE.

Ofpa: Amavinon otnv EkBeon AgioAdynong tou Mpoypdpparoc “Kopuwrikh (2 émn,
AitrAwpa)” Tou Intercollege, Larnaca.

Ayarrntd peAn g Emtpotrig Mpoypdpparog AZloAéynong tou ALTM.AE.,

Oa nABeha va ek@pdow TNV EUYVWHOOUV HOU yia Tnv TOPAYWYIK) OUVGVINON Kal Tig
ETTOIKOOOHNTIKEG OUENTACEIG TTOU TTPAYHATOTTOIRBNKAY KATA. T SIGPKEIQ TNS ETHIOKEWNS GG OTIC
30 lavouapiou 2017, kabwg kal yia TNV avarpo@odoTnon Kai Tig TTPoTACEIS TToU utroBAnRBnkav
pEow TNG €kBear|g oag TG 31™ lavouapiou 2017.

ZE ATAVINON TG €KBECTG 0ag Kal PETA OO TIG TPOTAGEIS KAl TIC CUCTAGCEIS 0OC, EXOUHE KAVEl
Hio oEIpd aTmd aAAayEg TTou atrooKoTToUY aTnY TEPaITépw BEATIWON TOU TTPOYPAEHHATOC.

- [lio guykekpipéva:

1.1 O1 oimég pag éxouv mpooBaon oto VLE (Moodle) éTrwg oag eiXape avagéper, To omoio
Arav diaBéoiyo yia TTapouciaon amd ToV CUVTOVIOTH TOU TTPOYPAEUHATOG KaTd Tn SIGPKEIX TNG
eTTiokeyng oag.

EpyaoTipio Koppwrikig - Av kai 8ev ava@épBnke Tpo@opikd, Katd T SidpKeid TG ETTIOKEWNC,
N opdda Epeive pe TV eviUTwon OT OeV UTAPXOUV  EYKATOOTACEIC EEOEPICHOU n
aTopPoPNTAPES.  Zag diaBeBalvoupe 0T uTTdpXel oUoTNEA EEAEPIOUOU Kal ETHONG EXEl yivel
EMIBEWPENOT TTUPOTTPOCTACIAG GTO KTFPIO Kal EXoupe TApel To MiGToTToINTIKG EYKPIONC aTTd TIC
apuodieg apxég, (BAEe Mapdptnua 1)

O1 goitnTeg £xouv 6Ao Tov €§OTTAIOHG Trou aTTaiTeiTal yia TRV Tropeia Tou TTPOYPAMHATOS OTO
Bahrodkl Tou ayopdgouv omrd TV apxr TS Xpovids. To Intercollege éxel eQedpikd eEoTAIOUG
O€ TEPITTTWON TToU Ba ToV XpEelaaTolv of PoITnTEG, OTTWE £XEl TIPOTABE! aTTd TNV ETTITPOTI.

H BiBAIoBrkn eival Adn oo oTddIo yia va eprAouTioTel e emmmAéov olyypova BIBAia oe auTov
TOV TOUEQ.

1.3 O1 BidakTikég Trepiddol, of Babuides kai n Topeia-eEEAIEN Twv HEAWY TOU 5I5GKTIKOL'J.
TPOCWTTIKOU opiovTal aTrd TOV ECWTEPIKG KAVOVIOHG 0°0Troiog £Xel eyKpIBEl aTrd To YToupyeio
MNaideiag kai MoAmouoU.

Shares what works,

EFQM B Member
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INTERCOWEGE  Gonumiredio Evcellonce

07, Mapriou 2017
MéEAn ¢ EmtpoTtig Mpoypdpparog AgioAdynong (EEA) tou ALLTT.AE.

©fpa: Amdavinon ortnv ExkBzon A&ioAdynong tou [Mpoypduparoc “Koppwrtikdi (2 érn,
AittAwpa)” Tou Intercollege, Larnaca.

Ayarrnrd peAn g Emrpotrig Mpoypduparog AgloAdynong tou ALTLA.E.,

Oa nPeha va ekPPdow TNV EUyVWHOOUVR HOU YIO TNV TrOPaywyiKf ouvavinon kai Tic
ETTOIKOOOUNTIKEG CUZNTAOEIG TTOU TTpayuaToTroiBnkav Kard T SIGPKEIa TNG ETTICKEWNS 0ac OTIC
30 lavouapiou 2017, kaBwg Kal yia TNV avaTpo@odoTNon Kai Ti§ TPOTACEIC TTou UTToBARBNKavY
HEow TnG €kBearig oag Tng 31™ lavouapiou 2017.

ZE QMAVINON TG £KBECT|G 0OG Kal HETA OTTO TIG TTPOTACEIS KAl TIC' CUCTACEIS OG, £XOUNE KAVE
Hia o€1pd a1r6 aAAQYEG TTOU OTTOCKOTTOUV GTNY TTEPAITEPW REATILGN TOU TTPOYPEHHATOC.

" [lio guykekplpéva:

1.1 O1 portntég pag éxouv mpéoBaon oro VLE (Moodle) 6TTwe oag eixape avagépel, To oTroio
ATav S1aB£oiuo yia TTapouaiacn aTrd Tov CUVTOVIOTH TOU TTPOYPAHUOTOS KaTd TN SIGPKEIQ TrC
eTmioKeyng oag.

Epyactripio Kopuwrtikig - Av Kal 5ev avagEpBrKe Trpo@opikd, Katd Tn didpKela NG ETIOKEWNG,
n opdda €peve pe TNV EvIUTwon OT eV UTTGPXOUV — EYKATOOTAOEIC EEAEPICHOU n
aToppPoPNTrpES.  Zag dlaefaitvoupe 6T UTTAPXEl CUCTUG e§aEpIoUOU Kal £TTIONG £xEl Vivel
emBewpnaon TupoTpoaTaciag aTo KTpIo Kal Exoupe Tdpel To MOTOToINTIKG £YKPIOTC OIS TIC
appodies apxég, (BAéme Mapdprnua 1)

Or goitntég €xouv OAo Tov ££0TTAIGUG TTOU OTTQNTEITAI YIa TNV TTOPEIX TOU TTPOYPAMMATOS OTO
Bahirodki Trou ayopdgouv armd mv.apxr Mg xpovids. To Intercollege éxer epedpikd EOTTAIGHS
o TEPITTTwan mou Ba ToV XpelaaToly o1 QOITNTES, OTTWG £XEl TTPOTABE] OTTd TNV ETTITPOTT.

H BiBAioBrikn eivar 1dn o1o o1adio yia va eptrAouTioTei pe emimAéov alyypova BiBAia og auTtdy
TOV TOPEQ.

1.3 Or1 O15aKTIKEG TEPIOBOI, O BaBuideg Kal n TTOPEia-eCENIEN TwV HEADV TOU (5I5CTKTIKOU'
TPOCWTTIKOU opiovTal aTrd ToV ECWTEPIKG KavovIopd o°otroiog £xel eykpIBel atrd 1o Yroupyeio
Maideiag kar MoAimiopoy.

Shares what works,

EFQM B Member
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EMPLOYMENT AGREEMENT

it is hereby stated that INTERCOLLEGE LARNACA CAMPUS LTD (hereafter the College),
has agreed to employ Leonidas Eithymiou (hereafter the lecturer) as a full time lecturer from
01/06/2016 until 31/05/2017 at the gross monthly rate of 1,430 Euro ( one thousand four
hundred and thirty euro ) .

It is further stated that the lecturer named above agrees to be employed on the

following terms;

a)  The total number of weekly hours which a faculty member is required to be present at
the college including teaching hours is (30). At ieast five (5) hours per week must be
office hours during which the Lecturer must be available to students for advising. The
Lecturer will be teaching a maximum of fifteen (15) hoars per week.

b) The College reserves the right to change the schedule of the lecturer's classes when
and If needed.

c) The lecturer's fee covers preparation, teaching, grading and holiday compensation.

d) The lecturer shall fulfiil and obey alt lawful directions and orders of the College
administration pertaining to the work of the College including Faculty and Staff
Manuals, and not at any time, except in case of sickness or other unavoidable cause,
absent himself / herself from his / her class (es) without the previous consent of the
College's administration.

8) The lecturer shall be fully familiar with academic regulations and carry out his / her
work in a reasonably efficient manner, be cooperative with his / her students and
colleagues, and demonstrate a sense of responsibility in carrying out his / her duties.
Any violation of the academic regulations by the lecturer will resuit (at the college's
discretion), in immediate termination of this contract.

3] The lecturer shall keep proper records of student attendance and performance and of
the material taught. He / she should also maintain records of coursework
assessment. He / She shall Invigilate the final examinations of his/ her class(es )
according to the examination schedule prepared by the College Administration.

g) The lecturer shall make every effort to attend meetings and other functions arranged
by the College even if they are occasionally scheduled outside normal working days






h)

Iy

k)

and / or hours and prepare reports on students as required by the College
administration.

The lecturer shall disclose any other occupation or teaching he / she does at any
other institution. The College may withhold permission for such teaching, or any
other form of work which might adversely affect the interests of the College.

The lecturer shail do nothing that may prove injurious to the interests of the College
and in no case shall he / she disclose the content of examination papers or anything
else of confidential nature related to the Coilege.

During the semester, the lecturer's performance will be evaluated according to the
College Policy.

The College will have the right to terminate the contract with at least one month's.
notice In writing.

The parties agree that any other matter not specifically dealt with above , shall be
subject to the rules and regulations of the College applicable at the material time.

This contract Is signed on the day of May 2016
-2

Signatures:

For the College

The Leciurer

Witness







Student Satisfaction Survey—Fall 2017

Dear Student,

The purpose of the survey is to listen to you and obtain your feedback with regards to
intercollege services and facilities. The results will help us in further improving as a College.

Please note that this survey is anonymous.

Thank you in advance for your time. Your contribution is highly appreciated!

Please tick the appropriate box.

1. How satisfied are you overall with your academic education in our college?
] very satisfied
[] satisfied
[1 Neutral
[J unsatisfied
[[] Very unsatisfied

2. How satisfied are you overall with your educational experience with our college?
[] Very satisfied
[1 satisfied
7] Neutral
[] Unsatisfied
[] Very unsatisfied -

3. How satisfied are you with the extent to which Intercollege met your expectations?
[] Very satisfied
[ ] satisfied
[] Neutrat
[ ] Unsatisfied
[} Very unsatisfied



4. How do you perceive the following:

Very . Very Do not
Good Good Fair Poor Poor Know
Academic reputation of the college 1 (] L] 1 [] L]
Value for money of the education :
offered L] [] [] L] L] L]
Personalized attention given to
students L] L] L] Ll L1 L
Commitment to academic
excellence ] ] L] ] LI L]
5. Reception
Very . Very Never
Good Good Fair Poor Poor used it
Politeness of the staff 1 ] [] ] ] 1
Ability to assist ] L] ] 0 L] L]
Willingness to assist ] [ | 1 L] L]
Speed of service L1 R L] ] L] ]
6. Finance Office
Very . Very Never
Good Good Fair Poor Poor used it
Politeness of the staff ] 1 [ [l ] L]
Ability to assist 1 Ll L] 1 1 L]
Willingness to assist ] L] ] L] ] L]
Speed of service [] ] L] L] t] L]
7. Admissions
Very . Very Never
Good Good Fair Poor Poor used it
Politeness of the staff L] L1 L] L] O L]
Ability to assist L] | ] L] L] []
Willingness to assist - 1 1 L] [] £l L]
Speed of service 1 L] L] ] L] L]
8. Academic Affairs
Very . Very Never
Good Good Fair Poor Poor used it
Politeness of the staff ] ] L1 Ll 1 L]
Ability to assist L] L] [1 ] L1 [
Willingness to assist 1 L] O L] L] 1
Speed of service ] ] [ [ ] L]



9. Registration Officers

Very . Never
Good Good Fair Poor Verypoor used it
Politeness of the staff ] | L] ] | ]
Ability to assist H 1 | | £ L]
Willingness to assist ] Il L] | 1 L1
Speed of service 1 [] ] [ ] U
10. Student Affairs Depariment
Very . Very Never
Good Good Fair Poor Poor used it
Politeness of the staff L] ] ] [ ] []
Ability to assist L] ] L] L] L] L]
Willingness to assist L] ] ] L] 1 ]
Speed of service Ll L] L] L] L1 ]
11. Library
Very . Very Never
Good Good Fair Poor Poor used it
Politeness of the staff [] L1 R [ ] ]
Ability to assist ] ] [] ] ] L]
Willingness 1o assist L1 1 ] [] [l L]
Speed of service L] [ L] L] O ]
12. Please indicate how satisfied you are with the following services/facilities:
Ve Very Never
. ry Satisfied Neutral Unsatisfied Unsatisfied used it
Satisfied

Provision of information about
Intercollege

[

Provision of information on
Programmes of study at intercollege

Processing of applications for
enroliment

Waiting time for Finance Office
services

Provision of information for tuition &
fees charges or balance due

Issuing of Confirmation letters

Issuing of transcripts

Scheduling of Courses

Scheduling of exams

Processing time of Transfer credit
evaluation

Ooooo o oloo)d
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Facilities in classrooms

Computer Labs

Other Labs (for courses)

Printing/Copying services

Bookshop

Library opening hours

Library books/journals/etc.

On-line library materials/resources

Procedures for library borrowings

Speediness in processing
Scholarship/discount application

Handling of student complaints

Handling of student requests

Assistance for securing flexibility in
repayments of financial obligations to
Intercollege

Career Office services

Clubs/Societies at intercollege

Evenis/Activities

Cleanliness of Campus

Safety at Campus

Cafeteria: Prices

Cafeteria: Quality of food/goods

Parking facilities

N o o
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Please add any comments you might have:






