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The present document has been prepared within the framework of the authority and
competencies of the Cyprus Agency of Quality Assurance and Accreditation in Higher
Education, according to the provisions of the "Quality Assurance and Accreditation
of Higher Education and the Establishment and Operation of an Agency on Related
Matters Laws" of 2015 to 2021 [L.136(l)/2015 - L.132(I)/2021J.
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A. Guidelines on content and structure of the report

• The Higher Education Institution (HEI) based on the External Evaluation Committee's
(EEC's) evaluation report (Doc.300.3.1) must justify whether actions have been taken in
improving the quality of the department in each assessment area.

• In particular, under each assessment area, the HEI must respond on, without changing
the format of the report:

the findings, strengths, areas of improvement and recommendations of the EEC

the deficiencies noted under the quality indicators (criteria)

the conclusions and final remarks noted by the EEC

The HEI's response must follow below the EEC's comments, which must be copied from
the external evaluation report (Doc. 300.3.1).

In case of annexes, those should be attached and sent on a separate document.
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1. Department's academic profile and orientation

Sub-areas

1.1 Mission and strategic planning
1.2 Connecting with society
1.3 Development processes

1.1 MISSION AND STRATEGIC PLANNING

1.1.2-3: There are longer term visions, but in some cases the first concrete steps seem to be missing. The department
has had difficulty in agreeing where to direct positions that they could already open. Ideally, they should have an idea
of where they want to go well in advance, so that when a new position becomes available, it can be immediately opened
according to a preexisting plan.

The Department strongly agrees with the EEC suggestion that it would be more effective to create an internal plan so
that once the necessary resources are allocated to UCY (and then to the Department), to distribute them immediately
as decided in the internal plan (i.e. pre-decided Faculty positions will be immediately advertised) thus no delays to be
created.

The tentative plan is the following:
a) There will be an equal distribution of new positions allocated across all research areas represented in

the Department (Pure Mathematics, Applied Mathematics and Probability/Statistics).
b) By the end of the calendar year 2022, we will be forming small faculty member focused groups

representing each area. The aim of these working groups will be to identify new directions and novel
research areas and then make the appropriate recommendations to the faculty.

The UCY is a public University, which means that the budget is allocated yearly by the state parliament. Moreover,
administrative issues such as the budget distribution, are dealt with by the relevant University bodies. Because of the
yearly budget allocation, it is challenging to generate a long-term strategic plan (even a medium-term strategic plan).
Despite these significant constraints, UCY has a five-year strategic plan, currently for the period 2021-2025.

1.1.6-7: The involvement of stakeholders within the academic community is good but the consultation of external
stakeholders and collecting date is ad hoc, not systematic.

Systematic feedback from external stakeholders is taken through the University of Cyprus Careercentre (ucy.ac.cy).
Through this service and our undergraduate programme work placement courses (please see courses MAS501,
MAS502, MAS503), valuable feedback regarding the soft skills required by prospective employees is obtained. The
Career Centre Office maintains a database of alt this valuable information. Some faculty members have joint
collaborations with industrial partners and this provides an alternative venue of consultation with external holders.
Recently, two large Cypriot companies (Deloitte and Ernst & Young) offered the Department scholarships for the best
senior students. This is clear evidence of the involvement of external stakeholders and demonstrates the high
educational standards provided by the department. In addition, we are working on strengthening ties with Alumni by
organizing seminars and other scientific events (Math Club). Alumni have proved very valuable in providing us with
feedback regarding our program. Our former students who now have successful careers (academia and industry) are
very satisfied with the quality of their undergraduate studies. This feedback is discussed thoroughly twice a year during
departmental faculty meetings. Finally, it is noteworthy that although external stakeholders do not formally
participate in revising the curriculum, all the above information is taken into account by the faculty as it is crucial for
the continuous improvement of our educational targets.
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Additionally, provide information on the following:

1. Coherence and compatibility among programmes of study offered by the Department.
2. Coherence and compatibility among Departments within the School/Faculty (to which the Department under

evaluation belongs).
1. The coherence and compatibility among the programmes of study is good. There are innovative

solutions of getting the maximum benefit out of the limited resources by exploiting synergies between
different programs (e.g., courses that are simultaneously offered at both undergraduate and
postgraduate level, with both teaching content and examination tailored to different simultaneous
audiences).

2. As mathematics and/or statistics are used as methods in several other disciplines, the department has
an important role beyond its own borders in providing service teaching to several other departments.

We are satisfied that the EEC considers the structure of our courses appropriate for fulfilling our educational aims.
Moreover, we offer several service courses to other Departments for further advancing mathematical knowledge and
education.

Provide suggestions for changes in case of incompatibility.

The Department should introduce a 5-year (for example) personnel plan, listing the expected retirements and planned
replacements (a position in the same area, a redirection to a new area or something else). If it is not feasible to agree
in one common direction that everyone can support, perhaps a rotation of new positions between different groups
could be introduced.

We agree with the Committee that short-term planning (five years) should be adopted and that there should be
rotation in the new positions advertised to keep attracting high calibre faculty across all departmental disciplines.
Those EEC suggestions will be considered further in future faculty meetings, and we are confident that we will come
up with a plan that has a broad consensus.

As we have already mentioned in a previous reply, our tentative plan is the following:
a) There will be an equal distribution of new positions allocated across all research areas represented in

the Department (Pure Mathematics, Applied Mathematics and Probability/Statistics).
b) By the end of the calendar year 2022, we will be forming small faculty member focused groups

representing each area. The aim of these working groups will be to identify new directions and novel
research areas and then make the appropriate recommendations to the faculty.
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1.2 CONNECTING WITH SOCIETY

1.2.1: There seems to be some tendency of development from the point of view of internal rather than external needs.
E.g., a new program in Data Science is seen as an opportunity to "strengthen the profile of its graduate students",
instead of contributing new specialists in need to the society. A similar issue is with the hopes of attracting and
educating more international students. It could be useful to evaluate the needs for international math graduates in the
Cyprus society, rather than just looking for ways to have more students at the department.

The Department acknowledges that this is a very important issue. This is one of the reasons that the new Data Science
programme is taught in English. This aims to develop a modern graduate programme which will attract international
students. However, such initiatives cannot be adopted at the undergraduate level because of the Greek language of
instruction restriction.

Because we have understood the point made by the EEC, we have already engaged in YUFE (see https://yufe.eu/)
where we offer several elective courses in English to international students. In addition, we explore possibilities for
offering new graduate programmes (in English) in collaboration with the Faculty of Economics (a program in Financial
Mathematics, for example) and with the Open University (in order to extend the Data Science programme beyond our
institution). These are long-term plans, which we will pursue in the coming years provided we are given sufficient
human resources. Some further initiatives, which have been discussed at Departmental level, are programmes on
continuous learning (mathematics for teachers, statistics and data analysis) and the introduction of micro credentials
(actuaries).

1.2.4: The department is missing its own alumni network platform; communication is on an ad hoc basis.

The Department does not systematically collect data for its Alumni, but the University has established a Development
and Alumni Relations Office (https://www.ucy.ac.cy/alumni/en/) for supporting the Academic Departments of UCY.
Alumni are subscribing to this platform so that we can have direct communication with them. Some faculty members
have direct communication through social networks (like Facebook, Tweeter, Linkedin). We will obtain more
information from the Development and Alumni Relations Office and the Department will create social network
accounts (Linkedln, Twitter) to attract Alumni and have direct communication with them. This action will be
completed by the end of the academic year 2023 and will be developed during the new study of alumni
employment (see reply for 2.2.12).
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1.3 DEVELOPMENT PROCESSES

1.3.2: See comments on 1.1.2-3.

Please see our comments in 1.1.2-3.

1.3.3: For students from Cyprus, yes, but for students abroad, the department (and probably the university) still needs
to establish an effective strategy. The department has an interest to attract international students, but it seems that
regulations concerning the teaching language present a major bottleneck.

Please see our comments in 1.2.1.

1.3.4: Transparency is not an issue, but the funding process seems to be unnecessarily bureaucratic and clumsy,
complicating efficient planning of operations.

We agree that there should be more direct funding at the Department level. We cannot interfere in the way that the
University organizes the budget, but we will deliver this point to the University administration.

Areas of improvement and recommendations
j.':uat!C:-

A backside of democratic decision-making in a heterogenous department is that it seems to be difficult to find an
agreement about concrete short-term development actions. The department would benefit from finding common
targets that a majority could support.

All constructive comments and efforts of the EEC are much appreciated by the Department. The Department will
continue developing teaching and research and we have developed a strategic plan, which includes:

a) Further improvement of teaching and connecting undergraduate classes with research experience
b) Development of distance learning and continuous education programs.
c) The introduction of English language programs (Data Science Master's program) and courses in English

for YUFE and Erasmus students (MAS191, MAS261, MAS262, MAS271, MAS302, MAS439, MAS469)
d) Connection with industry and society.
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2. Quality Assurance

Sub-areas

2.1 System and quality assurance strategy
2.2 Quality assurance for the programmes of study

2.1 SYSTEM AND QUALITY ASSURANCE STRATEGY

2.1.2: The involvement of external stakeholders could be more systematic.

As already mentioned, systematic feedback from external stakeholders is taken through the University of Cyprus
Careercentre (ucy.ac.cy). Through this service and our undergraduate programme work placement courses (please
see courses MAS501, MAS502, MAS503), valuable feedback regarding the soft skills required by prospective
employees is obtained. The Career Centre Office maintains a database of all this valuable information. Some faculty
members have joint collaborations with industrial partners and this provides an alternative venue of consultation with
external holders. Recently, two large Cypriot companies (Deloitte and Ernst & Young) offered the Department
scholarships for the best senior students. This is clear evidence of the involvement of external stakeholders and
demonstrates the high educational standards provided by the department. In addition, we are working on
strengthening ties with Alumni by organizing seminars and other scientific events (Math Club). Alumni have proved
very valuable in providing us with feedback regarding our program. Our former students who now have successful
careers (academia and industry) are very satisfied with the quality of their undergraduate studies. This feedback is
discussed thoroughly twice a year during departmental faculty meetings. Finally, it is noteworthy that although
external stakeholders do not formally participate in revising the curriculum, all the above information is taken into
account by the faculty as it is crucial for the continuous improvement of our educational targets.

2.1.3: The quality assurance policy supports this goal in very generic terms (respect for human rights, responsibility
towards social partners), but does not systematically address the topics of intolerance and discrimination, and how to
deal with them, should they ever arise. It is recommended that such a policy be formed at the university rather than
the department level.

Regarding the quality assurance policy of the University, we would like to clarify the following. The QA policy mainly
refers to the standards and guidelines of the programmes of study. Also, UCY recently established the Office for
Diversity, Equality and Inclusivity (Diversity, Equality and Inclusivity Office (ucy.ac.cy)), showing its commitment to
create all necessary conditions that will encourage and respect diversity and ensure equality and inclusivity both in
the workplace and society. The mission of this new Office is to promote the integration, diversity, equality and
elimination of all forms of discrimination at UCY. Furthermore, UCY has endorsed Codes of Ethics related to Diversity,
Inclusivity & Equality as well as a Gender Equality Plan 2022-2025. Additionally, the University has established a series
of rules and students' formal complaint procedures. These ensure that the university environment is modern and
democratic.

2.1.6: (We interpret this as the evaluations and feedback that students give on their teachers, not as the assessment
of students' performance by teachers.) Student's evaluation and feedback is used, but data is not systematically
collected and analysed

The University (KEDIMA) systematically collects student evaluations and each faculty member receives his/her score
through a university platform. The chairman has the right to access all faculty teaching evaluations. We agree with
the EEC on this point and one of Departments' main goals is to maintain high standards of teaching. Consequently,
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we will establish a six-month review of average teaching scores to identify possible problems and rectify them. This
action will start in September 2022.

2.2 QUALITY ASSURANCE FOR THE PROGRAMMES OF STUDY

2.2.10: The flexibility of teaching methods in the general description of the department is not entirely reflected in the
concrete course descriptions, where the "teaching methodology" is "lectures (4 hours per week)" for most of the
graduate courses.

The new Departmental webpage (https://newdev.ucy.ac.cy/mas/) describes teaching methods in detail and includes
other modern means of teaching methodologies besides standard lectures.

2.2.11: It seems that the collection of this data is not systematic. Our grade agrees with the internal
evaluation.

In the last few years, the QA Committee of the University has established internal QA tools for facing this weakness

such as the Exit Survey, the evaluation of distance learning by students and instructors. In addition, to these actions

an annual event for promoting QA culture within the University was established in 2021. In addition, the QA Office

monitors, and records strengths and weaknesses as stated in the EEC's reports in order to promote actions at a central
level for improvement or sharing good practices within the UCY community. Therefore, data collection has improved
radically since 2019 when the self-evaluation report was written.

2.2.12: The department has collected detailed employment information from graduates in the period 2006-
2010. They are considering the possibility of developing another statistical analysis
of employment data in the future that would include a larger period of graduation years including recent
graduates. This information does not seem to be published.

We plan to carry out a new statistical analysis of employment data in collaboration with the Development and Alumni
Relations Office. This will include a larger sample of graduates with the following steps:

a) Collect contact and employment data during the Fall 2022
b) By the end of the year 2023 we will develop a thorough statistical analysis which will be made available

on our Departmental website.

Note: The Department has already carried out such studies in the past (Appendix 1 contains these reports).

2.2.15: The mechanisms (mainly rules concerning language of teaching) don't seem to fully support internationalization
of the student population beyond the Greek-speaking community.

2.2.19: According to the interviews, these mechanisms seem to be insufficient, and their future is somewhat
unpredictable.

The language of instruction is a university wide problem, which has been identified by previous evaluations. There are
ongoing discussions with the Government about partially transforming the admissions mechanisms and the language
of instruction. UCY is a public university and therefore admissions, language of instruction, etc are governed by the
law of the University and any changes must be approved by the state parliament. However, asalready mentioned, we
are currently working on resolving this problem through the Data Science master's programme and the YUFE alliance.
Note that the Data Science programme is taught in English. In addition, we offer some courses (MAS191, MAS261,
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MAS262, MAS271, MAS302, MAS439, MAS469) in English for Erasmus and YUFE students. Provided that the law
governing the university changes, we will offer courses in English.

Areas of improvement and recommendations

The stability of funding mechanisms for PhD students to gain international experience should be guaranteed.

We agree with this point, and we believe that the University should invest more research funds towards PhD students.
This suggestion concerns budget allocation and thus we will forward it to the University administration.

The EEC recommends that the department develops the dialogue with their client departments on the
mathematics/statistics service courses that they offer.

We have already discussed this with the relevant departments in the last few years. As a result, service courses offered
to the Civil Engineering Department, Department of Education and the Psychology Department have been revised
during the last year. Further discussions with all departments to which we offer service courses, will take place soon.
This will clarify the learning objectives of their programmes. We believe that all Mathematics/Statistics service
courses should be offered by our department, as we are the subject experts.
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3. Administration

3.3: The current admin personnel of the department is competent and dedicated, and their work is well appreciated by
the department, but their number seems to be insufficient, also in comparison to some other departments. This was
evidenced by the fact that some teaching and research staff participating in joint degree programmes with other
departments felt that they had to take care of administrative details that their colleagues at other departments could
simply pass to secretarial staff.

We have repeatedly asked for more secretarial personnel, to support daily operations and strategic planning. We
strongly believe that a department of our size requires the support of at least 2 permanent secretaries and 1 IT person
and we hope that the administration will support this. Additional support staff will help the faculty to focus more on
research and less on administrative tasks.

3.10: The department procedures agree with the university level rules, but these are not specific about the details of
how the complaints are handled.

As mentioned above in 2.1.3 there is a formal detailed procedure dealing with this issue set forth by the University
Rules/Regulations. For more details, please follow the link

3.11: The department is well connected in terms of international collaboration, and the faculty members have obtained
their qualifications in prestigious international institutions. However, the country of origin of all faculty members is
Cyprus or Greece, which is somewhat narrow in international comparison.

A major obstacle in attracting international Faculty is the language of instruction. All faculty positions are advertised
in international journals/mailing lists/webpages and are open to international candidates even if they are not
Greek/Turkish speakers.
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4. Learning and Teaching

Sub-areas

4.1 Planning the programmes of study
4.2 Organisation of teaching

4.1 PLANNING THE PROGRAMMES OF STUDY

4.1.2: The involvement of employers seems to be more ad hoc than on a systematic basis.

In order to address this, we are in communication with the Career Centre that provides information about employers'
needs and students' strengths and weaknesses in terms of knowledge, academic background as well as soft skills. This
valuable input is used by the department during the evaluation of our programmes and courses to revise them
accordingly. The structure of the educational programs is decided according to the University Rules and Regulations
which determines the procedure for approving them.

The process is the following:

At the departmental level there are suggestions/proposals for possible programme restructure, and this is
communicated to the student representatives. At this stage all students are informed of any possible decisions and at
the same time they provide constructive feedback which is taken into consideration throughout the process. Once
this process has been finalized, the approved (by the Departmental Council) changes are forwarded to the Faculty of
Pure and Applied Sciences for further approval. The final stage for approval is based on the decision of the Senate and
the CYQAA.

4.2 ORGANISATION OF TEACHING

4.2.3: The low numbers of students in graduate programmes somewhat restricts the possibilities of offering some
courses.

Based on our previous replies, we will explore whether our courses can be included in other programmes as well as
our program. We envision that some courses will be of importance to Engineering, Economics, Social Sciences, and
the Medical School. Such a development will increase the number of students enrolled and at the same time will save
human resources and will develop synergies and collaborations within the University.

4.2.5; Most lectures used to be classical white-board lectures before the pandemic. Students appreciate new methods
of hybrid learning. It is worth considering using more teaching methods of inverted classroom type.

This point will be considered further in the future when the University provides appropriate support. However, we
should mention that we are using all modern technology available to deliver online courses for all our programmes
and our undergraduate students provided us with feedback that enabled us to improve delivery. Most of the
students have been positive about the use of a tablet-based blackboard as it also allows saving the notes which are
subsequently distributed to the students. In addition, a lab equipped with two interactive matrices was delivered to
the department and has started operating in the Summer 2021. This lab has already been used (MAS 452, Spring
2022) and it enhances interaction leading to the development of new teaching methods.
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5. Teaching Staff

No major deficiencies in these topics. The EEC is particularly satisfied with:
5,2; All teaching staff are highly qualified in their teaching topics as active researchers with high level publications in
the respective areas.

Areas of improvement and recommendations

The service teaching of mathematics/statistics seems to play an important role in the university, but it is largely carried
out by special scientists on short temporary contracts. The EEC recommends that (a) permanent position(s) at the
Department of Mathematics and Statistics be allocated to this purpose to reflect the strength of the undergraduate
mathematics training to service teaching.

Your comments about all our teaching efforts are much appreciated. Indeed, our teaching staff is extremely dedicated
to upholding high standards of teaching and offering a broad selection of courses. We would like to point out that all
non-permanent staff (special scientists and visiting professors) are highly qualified PhD holders and are hired by an
open competitive process. They teach undergraduate level courses and their performance is monitored by the quality
of their teaching evaluations.

We strongly agree with your recommendations that permanent position(s) in the Department of Mathematics and
Statistics be allocated to this purpose to reflect the strength of the undergraduate mathematics training to service
teaching. During this academic year we have 2 faculty positions in the process of filling them (applied mathematics
and probability/statistics) and a new position in pure mathematics has been announced recently.
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6. Research

6.9: Start-up funds are not automatic for new faculty. There is uncertainty of the future of travel funds for doctoral
students to conferences.

The university offers startup grants (around 50.000 Euro) for research development. Regarding Ph.D. students, there
exists a current policy of granting around 900 Euro for traveling (conferences, collaborations). Another possibility is
obtaining travel funds through research projects or collaborating with the private sector.

- Incentives for acquiring external funding are not sufficient.

Indeed, this is a University wide problem and the appropriate bodies will decide about such a policy. The Department
will follow any decisions and regulations are taken at University level. We will forward this point to the appropriate
University committees for further actions because we believe that such incentives will help the Department attract
high-calibre faculty.

- Especially applied mathematicians and statisticians could increase their funding opportunities by participating in
collaborative grant proposals with other sciences.

The Department has already initiated some new collaborations with the Engineering School, the School of Social
Sciences, and the Medical School.
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7. Resources

7.4; The admin personnel of the department is insufficient. It seems that the budgetary bottleneck is even tighter at
the department's operational flexibility in allocating its resources than at the absolute quantities.

We have repeatedly asked for more secretarial personnel, to support daily operations and strategic planning. We
strongly believe that a department of our size requires the support of at least 2 permanent secretaries and 1 IT person
and we hope that the administration will support this. Additional support staff will help the faculty to focus more on
research and less on administrative tasks.

- Providing the department more flexibility in the use of the same total budgetary resources would already be an
improvement.

We agree that more funding should be available at departmental level. This is something that should be discussed at
a higher level, to change the current funding mechanisms.
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B. Conclusions and final remarks

The Department of Mathematics and Statistics of the University of Cyprus is a strong department in the areas of
research that it represents. All teaching and research staff are active researchers with publications in high-level
international journals and invited presentations in conferences. Many of them have editorial board memberships
and/or competitive external funding. The strong research profile of the department is reflected in a broad offer of topics
in the graduate degree programmes, and the staff is highly dedicated to upholding their high standards, even to a
relatively small number of students. The larger quantity of teaching offered by the department is at the undergraduate
level and in service courses provided to other departments.

/\ key to upholding the current high academic standards of the department is to acknowledge the need of sufficient
administrative support. It is a common misconception to try to create savings by cutting on administrative personnel
when there is no corresponding reduction in the administrative duties that need to be taken care of. Secretaries are
usually more efficient in secretarial work than academics, while the latter have a higher salary, so pushing secretarial
work to academics is doubly inefficient in terms of the use of budgetary resources.

The seniority profile of the department is an inverted pyramid, with a significant number of the current faculty reaching
retirement age over the next ten years. Their replacement by new faculty of comparable (or higher) potential presents
a challenge, but also a unique window of opportunity for the department for planning its future direction. The
successful recent hires that the department has made show that it has the capacity of attracting strong applicants. It
/'s unfortunate that the department so far has not been able to reach an agreement about where to direct the next
position. If the ideal of finding a broad consensus seems out of reach, the next best alternative could be introducing a
rotation between different groups at the department. Given the several foreseen retirements and hopefully replacing
vacancies in the near future, this should be an acceptable option even to a group that would have to postpone their
turn until after the most immediate vacancy. In one way or another, the department should benefit from a personnel
plan addressing the nature of the desired upcoming calls, so that positions could be opened as soon as financial
resources become available.

Considering the importance of the mathematics/statistics service courses to other departments, allocating more
permanent personnel resources (in contrast to the short-term special scientists) to this purpose should be considered.
It is strongly in the spirit of the ideal of research-based teaching at the university level that mathematics/statistics
courses should be taught by mathematicians/statisticians based at a mathematics/statistics department, also in the
future.

Finally, the EEC would like to encourage the department to be braver and more optimistic in leveraging their full
potential by looking at new horizons and embracing new opportunities. The geographic location of Cyprus may seem
peripheral, if one only looks at the direction of Europe, but it could also be seen as a gate to the Middle East. While the
highest-ranking students everywhere will set their targets at more prestigious institutions, there is always a respectable
middle class behind the highest top and attracting even a handful of them would already be a significant relative
growth in the current graduate programmes. Adopting English as the instruction language on the graduate level would
be a key to growth. The EEC would also like to point out that the PhD programme in Statistics has a rather attractive
profile also in a European comparison.

We appreciate all your insightful comments and your efforts in evaluating the University of Cyprus Department of
Mathematics and Statistics. All your constructive suggestions are most important to us and the Department is very
satisfied with the feedback provided by the EEC.
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)en^i x

ZTaTLOTiKH AvaAuon A£6o|^£vuv Anaoxo^r|orl<; An6<t)OLTO)v TOU
Ti-ini^aToq MaOq^auKuv Kai ZTauoTLKnc; TOU nav£TiLOTr|jiiou

KOnpou

EioaYCOYH

IVlexot ano Tr|AE(()(jOviKr| Epsuva, EYIVE KaTaYpa(j)r| 6£6o^t£va)v anaox6A.nor|c; ano TOUC;
an:64>oiTou(; TOU T^n^aTOc; MaOrii-iaTLKuv Kai ZxaTioTLKric; TOU DavsrcLOTri^tou KOnpou
yia ia ETQ TIOU EiorixQnocxv a"6 TO 1996 euc; Kai TO 2010 ou^TiepLAa^pavo^evuv. Fia
60 ano TOU(; ouvoXiKCi 202 (j)OLTr|T£q TIOU £ior|)(9r|oav OTO T^n^a 6EV UTtdpxouv
6ia9£oi|^a oTOixeia. Qc; £K TOUTOU r) avdXuor) oTr|pi^£Tai CTE 142 aTi64)oiTou(;. OL
l^exapAriTEc; nou |^£Tpr|6r|Kav eivai 01 napaKdTO) onou (^atvEiai Kai n K(u6iKonoLnoH
Touq:

Sex (4)uA.o)

Bachelor (TITUXLO)

Master (|-idoTEp)

PhD (6i6aKTOpiKo)

Employement (anaoxoAnori):

1 AppEV
2 Or|Au

1 MaGrii^axiKCt
2 Ma9r||^aTLKd KUL ZTaTLOTLKr)

1 Nai

2 '0X1

1 Nai

2 'OXL

1 l6LO)TiK6(; EKnai6£UTiKO(;
2 Ar|^6oio(;YTidtA.A.r|A.o(;
3 l6iuTiK6(;YTTdtAA.r)A.O(;
4 METaniTuxiaKoc; (DoiTr|Tr|<;
5 AUo

Fia TIC; KaTnyopLEc; nou e^ntriTOUv oxriv ^£xapXr|Tr| ATiaox6Xr|or| EXOU^S eiSiKOTEpa:

1. l6ia)TLKoq £KTiat6suTLK6q: H KaTnyopia "UTH ava4)£p£TaL oe ooouq ano^oiTouc;
6L6aoKouv i6iaiT£pa ^aBq^aTa ELTE i6ia)UKd 6LT£ os (|)povxioTr|pio. Enioriq
ou^TispLAa^pdvsL ano^oLTOuc; nou arcaoxoAouvTaL oe L6La)TLKCt crxoAeia r| KoAEyia.



2. AHI^OOLOC; YnaA.^r|Xoc;: H KaTHYOpia auTr| ava^epETai OTOUC; ano^oLTOuq TIOU ELvai
undXA.qAoL 6r|^oo[ou KOI 01 £pvo66T£<; eivaL OL napaKdtTU:

2.1. TEAuveio, Ar|[^6CTta EKTial6£Uor|, ZTaTiOTLKti YTir|p£oia
2.2. TO|J£L(; TIOU SEV a4)0pouv TO TCTUXLO Ma9r|^auKa)v

3. ISiajTiKOC; YTiaXAri^oc;: H KaTrivopi-" otUTq avact)£p£TaL CTTOU<; aTTO^OLTOuq TIOU slvaL
und^r|A.oi i6i(ji)TiK(jbv £TaLp£Ld)v Kai 01 £pyo66T£c; eivaL 01 TiapaKdtTO):

3.1. Tpane^iKOL Opvavioi-iol, Amer Nielsen, KEMA
3.2. AUou

4. MeTaTTTUXiaKOC; CDoLTr|Tr|<;: H KaTriyopia auxri anoxeA.ELTai azio TOUC; aTio^oiTOuq
TIOU aoxo^ouvTai [i£ ^ETanTuxLaKd £LT£ OE £nLTi£6o Master £LT£ os En:Lri£6o
6L6aKTOpiKou. '0|^uc; Kavevac; ano TOUI; a7ioct)OLTOU(; nou e^ETd^ou^E 6£v EXEI
anoKTHOELTiTA.o 6i6aKTOpi.Kou.

5. AUo: H KaTriyopia auTr| TiEpiexst avepyouc;, ^ETanTuxiaKouc; ouv£pydT£(;, Kai
4)OLTr|T£(; TIOU aKoAo09r|oav 6euT£po TITUXIO. 0 api6p6(; napaTr|pr|0£cov oe auxnv
TH v KaTnyopia eivai oxeuKCt ^LKpoc; oncoq 9a 6o0^i£ OTr|v ouvexsia.

ApxiKq Ava^uon AE6o^i£va)v

Ta TiapaKdtTO) ou|-iTi£pao[^aTa E^dyovTai ajio TTpa)TapxiKr| avdAuor) TUV 6£6o^£vuv:

1. 0 aplO^OC; TtOV aTT04)OLTUV YuvalKuv 102 (71.8%) Etvai ^Eva^OTEpoc; os
ouyKpLori [i£ auTOv TUV avTpcov nou eivai 39 (27.5%) (rpd4>r||-ia 1 OTO
napdtpxrii^a 1). Zr|^i£i(jov£Tai OTL nA.ripo^opia yLa TO (()UA.O 6£v eivai 6La9£oi|-ir|
yia evav (0.7%) ano TOUC; OU|-I|-IET€XOVT£(; oTr| |-ieAeTr|.

2. 0 apL9|-i6(; ano^oLTCov TOU T^ri^aTOC; [IE TITUXIO Ma9r|[^aTLKCov 57 (40.1%) Eivai
l^iKpoTEpoq ano TOV api9[^6 TCOV aTioc^oi-cuv [IE TITUXIO MaGri^aiiKuv Kai
ZTauoxiKHC; 85 (59.9%) (rpac^ri^a 2 OTO DapdpTri^a 1).

3. 0 api9^6<; TO)V anoc^oLTCov TOU T^n^iaToc; nou £)(ouv master EivaL ^evaAOTSpoc;
ajio TOV api9|-i6 auxtbv nou 6£v exouv—115 (81.0%) svavu 27 (19.0%)
avTLOTOixa (rpd^n^a 3 OTO DapapTri^a 1).
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4. 0 apiO^oc; aTio(()OLTa)v nou ELTE exouv Tidpei master eiTE Kdvouv Ttbpa master
LCTOUTaL [IE 117.

5. 0 api6^6(; TO)V anoc()OLT(jov TIOU Exoviaf; TtdpEL TO master ouve)(i0uv Kai Kdvouv
6L6aKTOpLKo Eivai looc; [ie 14.

6. Area xqv avdA.uor) xr|(; |^£Tap^r|Tr|(; Anaox6Ar|or| E)(OU^£ on 51 (35.9%)
aTl6c()OLTOL aTiaOXoAoUV-Cai OaV L6l(jOTLKOi £KTiaL6£UTLKOL, 33 (23.2%) CT£ 6r|^i6oLa
UTir|p£oia, 45 (31.7%) oe 6id(J50p£(; i6i(ji)TLK£(; eTaLpeiec;, 21 (14.8%) aTi64)OLTOL
OUVEX^OUV uq oTiou6£q TOUC; oe i^STanTUXLaKO ETiLTi£6o KOL 11 (7.7%) aTio^oixoL
E^nirtTOUv oiqv KaTr|yopia «aXXo» (rpd4>r||-ia 4 OTO napdpTri^a 1). Zn^EKjbveTai
OTL 01 T[poava(t)£p9£io£(; aTioAuTec; Kai OXETIKEC; ouxvoTnTEC; 6EV a9po^ouv OTO
ouvoA.o TLOV OU^^ETEXOVTUV (142-100%) Ka9d)(; undpxouv ano^OLTOi 01 OTIOIOI
6iTiA.o-aTiaoxoXouvTai.

DepaLTepu avdAuor) TO)V 6e6o|-iEvcov 6£ixv£i OTI:

H ETILA.OYH TITUXLOU EivaL ave^dpTqTq aTio •co 4'uA.o.

H EniAoyri ^ETaTiTuxiaKojv on:ou6uv OE enmeSo master Elvai avE^dpTHTn ano TO
(()uA.o.

H aTTaCTx6A.r|or| eivai av£^dpTr|Tr| ano TO ^OA.o.

H ETllA.Oyri |-l£Ta7ITUXI.OtKtibv OTIOu6(jOV 0£ £7iiTiE6o master sivaL av£^ctpTr|Tr) ano Tr|v
eniXoyri niuxiou.

H aTiaox6Ar|or| etvai ave^dpTr|Tr| ajio xr|v EniA.oyrt HTUXLOU.

H anaox6A.r|or| eivai av£^dpTr|Tr| ano Tr|v ETitXoYn i^exaTiTUXLOtKuv oTiou6uv oe
£TTLTie6o master.

AvaAuoq avd OuAo
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Fia TOUC; a7i6(})oiTou(; oxnv KaxriyopLa «dpp£v» EXOU^E Ta napaKCtTU
aTioTeAso^aTa:

0 api6|^6(; aTioc()OLT(jOV oia Ma9r|^aTLKa Eivai 19 oe ouyKpiCTri I^E TOUC; 20
aTi6c()oiTouc; Ma9r|^auKuv Kai ZTaiLouKric;.

ATIO Touq 39 ouvoXiKd dppevEC; an64>OLTOuq, 33 exouv ^E-caTixuxLaKEq anouSec, oe
£TiLTi£6o master.

H an;aoxoAr|or| TOJV appevcov ano^oiTLOv KaTave^sTai ax; £^r|(;: 9 Tiapa5[6ouv
i6ia)TLKd ^ia9r|^iaTa, 7 elvai 6r)|-i6oioi UTia^A.r|AoL, 14 L6i(jOTLKoi uTid^rjAoL, 5
aoxoAouvTaL |-IE [^ETaTiTUXLaKd Kai 5 E^TiinTOUv oTr|v KaTrivopta «dXAo».

riaiouc; a7i6(j)oiTOuq OTHV KaTnvopta «6r|A.u» EXOU^E:

0 apiB^oc; a7io(|)OLT(jov oTa Ma6r|^auKa Eivai 38 oe ouyKpLor) [ie TOUC; 64
aTi6c()OLTOu<; MaOrii^aiiKcov KaiZTaTLOTiKqc;.

ATIO TIC; 102 CTUVoA.LKOt aTl64)OLTOU<;, 81 exouv ^ETariTUXLaKec; OTiou6£(; o£ £Tiin£6o
master.

H an:ao)(6Ar|or| TUV 9r|AEO)v arcocjiOLTUV KaTave^ETai coc; e^r|c;: 41 napa6[6ouv
L6L(jOTLKd |^a9r||^aTa, 16 eivai 6r||^6oiOL uTidAAr|Aoi, 31 i6ioi)TLKoi unaAAr|Aoi, 16
aoxoAouvTai [ie ^ETarcTUXLaKd Kai 6 Eivai o-cqv KaTnyopLa «dAAo».

ZuyKpivovrac; ia o)(£TLKd nooooTd appevuv Kai SriAeuv aTioc()oiTO)v E)(OU[I£ OTL:

To rcooooTO appevajv aTio4)oiTuv [IE TITUXIO Ma9r|^iaTiK(jov etvai |^£YOtA.OT£po
aTIO TO aVTLOTOLXO TIOCTOCTTO 6r|A.£UV aTio4>oiTojv.

To TIOCTOOTO appsvuv aTio(()OLT(uv [ie TLTA.O Master Eivai ^eyaAuTepo ano TO
avTLOTOixo nooooTO 6r|A£a)v aTTO^oiTcov.

Ta noooCTTd TOOV 6uo ^uAuv uc; npoc; Tr|v anaoxoAriori exouv aji; £^r|<; (rpd^n^a
5, napapTHi^a I):

A G
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l6LO)TiK6(; EKTiai6£uuK6(; 23.1%
Ar|^6oLO(;YTid^r|Xoc; 17.9%
ISLUUKoqYTidXXnXoc; 35.9%
METanTU/iaKO^ (DoLTHTnq 12.8%
AUo 12.8%

40.2%
15.7%
30.4%
15.7%
5.9%

'OTIUC; ava(()£p9r|K£ Kai Tiporivou^evuc; Ta nooooTd auTd 6£v aGpot^ouv OTO 100%
KaBuc; KdnoLOi ano^oLTOi 6n\(jovouv 6ir[A.o-anaoy6A.non.

AvaAuor) ava nwxio

Fia TOU^ an6c()oiTOU(; CTTr|v Kairivopia «TITUXIO Ma9r||^aTiKUv» £\OU\JL£ Ta napaKdTO)
anoTeAecy^aTa:

And TOU(; 58 aTio^oiTouc; [ie TITUXLO Ma9r|[^aTtK(jbv OL 44 exouv ^ETanTuxiaKEc;
OTiou6£<; CTE £nin£6o master.

H aTiao)c6Ar|on TLOV ano^oLTUv oe au-cri Tr|v KaTnyopia KaiavE^iETai uc; £^r|(;: 25
napa6t6ouv L6LO)UKd |^a9ri^aTa, 6 Eivai 6r)^6oioi undXXr|A.oi, 13 ^LUTLKOL
UTidAA.rjA.oi, 9 aoxo^-ouvTai [ie [ie^am:u^\.aKa. Kai 7 E^TILTITOUV oTr|v KaTriyopta
«dA.Xo».

Ra TOUC; a7i64>oiTOU(; oxriv KaTriyopLOt «TITUXLO Ma9ri|^aTiKuv KOL ZTaTLOTLKr|(;» EXOU^E
ia TtapaKOt-tu aTioTsXeo^ara:

Ano TOU(; 85 aTio^OLiouc; ^E TCTUXLO Ma9ri|^aTLK(jbv Kai ZTaTLOTtKr|<; OL 71 exouv
|^£Tam:uxic(K£(; oTiou6£(; os £Tiin£6o master.

H anaoxoArior) TUV aTto4>oiT(jov OE auiri Tr|v KaTriyopta KaTavE^ETai ax; e^: 26
TTapa6i6ouv L6LO)TLKa ^aOrii-iaxa, 17 eivai Sri^ooioi undAAnA.oL, 32 i6ia)TiKol
UTTCtAAr|A.OL, 12 aoxoAouvTai [xe |^£TaTiTU5(LaKd Kai 4 e^TiirtTouv oTr|v KaTriyopLa
«dAA.o».

ZuyKpivovxac; ia oxeTLKd TiooooTd an6(()OLT(jov [ie TITUXIO Ma9r|^aTiKd [ie Ta avTioTOixa
TIOOOOTOt TTTUXIOUXUV MaGn^aTLKUV Kai ZTaXLO-tlKHC; £XOU|^€ OTl:

To TIOOOOTO ano^OLTcov Ma9r|^auKO)v TIOU exst 111X0 Master eivai |^LKpoT£po
ano TO avTioTOL)(o TTOOOOTO TCOV ano^oiTuv Ma6r|^aTLKd)v Kai ZTaTLOTiKr|(;.
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Ta nooooTd TLOV 60o nTUXicjv ax; Tipoq Tr|v anaox6Ar|or| exouv coc; E^r|<;
(rpct45r|^a 6, DapdpTrii-ia I):

MAZ MAZ/ZTAT
16LOJTLKOC; EKTiai6£UTlK6q 43.1%
Ar|^6CTio<;YndA.Xr|A.o<; 10.3%
l6iajiiK6(; YTidAAnXoq 22.4%
MeianTUXLaKoc; (DoiTr|Tr|(; 15.5%
AAAo 12.1%

30.6%
20.0%
37.6%
14.1%
4.7%

'Onooc; ava<t)£p9r|K£ KOL Tiponvou^svax; xa nooooTCt auTd 6£v a9poi^ouv OTO 100%
KaGuc; KdTioioi aTi64?OLTOi 6nAuvouv 6LnXo-anaox6Anon.

AvaAuor) u<; npoc. Master

Ra TOUI; an6(t)on:ou<; nou EXOUV ^sxaTiTUXioiKO 6LTiAu|^a Master SXOU^IE OIL r\
aTiaoxoAqori KaTave^ieTai ajq £^r|(;: 42 rtapa6l6ouv L6ia)TiKa ^a9r|^aTa, 19 sivai
6ri^6oioL undA.A.riA.oi, 33 eivai i6ia)TiKoi uTidA.A.nA.oL, 19 ouvex^ouv TLC; ^EiaTiTuxiaKEc;
TOUC; CTnou6£q Kai 9 e^Tiinxouv oTr|v KaTrivopia «6X\o».

Fia Touq aTi6c|)OLTOU^ nou 6£v EXOUV i-iETanTuxLaKO 6iTiXu|^a Master EXOU^S OTI r\
aiiaoxoArion KaTav£|i£Tai a)q e^nq: 9 Tiapa6[6ouv L6i(i)TtKd ^laOri^iaTa, 4 Eivai
6r|^6oLOL u7idAA.r|Aoi, 12 sivai L6LO)TiKOL uTidU.r|XoL, 2 ouvex^ouv ^£TanTU)(iaK£<;
OTIOU6£(; KOL 2 E^TILTTTOUV OTr|V KaTriyopia «dAAo».

AvaAuTLKd xa TiooooTd TOOV aTio4)OLTajv ^e Kai XIJI)P^ master coc; npoq Tr|v
aTiao)(6Anor| EXOUV ax; £^r|q (rpa(j)r|^a 7 OTO napdtpTq^ia I):

Master Xcopl(; Master
|6LO)TIK6(; EKT[ai6£UTlKO<; 36.5%
Ar|^6oLOc;YTiotAAr|A.O(; 16.5%
l6icoTiK6(; YTidAAr|Ao(; 28.7%
METaTTTUXlOtKOC; (t>OLTr|Tri(; 16.5%
AUo 7.8%

33.3%
14.8%
44.4%
7.4%
7.4%

Zni^ELUVETaL OTL TO TIOOOOTOt aUTa 6£v a9poi<ouv OTO 100% Ka9d)(; Kdnoioi an6ct)OLTOL
6nA.cbvouv 6LTiAo-a7iaox6Anon.

6



nepaiTEpa) AvaAuoq

H eAA.SLipn apKSTobv OTOLX£I<JOV TUV aTio4>otTa)v 6£ 6lvsi Tr| 6uvaTOTr|Ta yia ao4>aAr|
ou^Tispdo^aTa Kai nio aKpipn anoTsAeo^aTa. 'O^uq KpotTdbvTaq oinv avaAuor)
auToO^ rtou aTiaoxoAouvTai i^ovo OTL(; xpeic; TipcbxEt; KaTriyopLSf; ^nopou^s va
ou^nepdvou^s ETILTIAEOV OIL:

To TIOCTOOTO aTiaoxoAnonq arcoc^oLTUv oTr|v L6LO)UKr| £Kna[6£uon Eivai noAO
^eyaAOTEpo (41.4%) ano ia avnoTOLxa aTio(j)oiTuv TIOU ajiaoxo^ouvTai OTO
6n^6oLO (19.8%) Kai L6i(jOTLKE<; EiaLpElec; (38.8%) (rpd^n^a 8 OTO napdpTr||^a 1).

A£V UTidpxouv oritiavuKEC; 6La4)Op£q a)(; npoq TIC; Tii6avoTr|T£(; aveup£or|(;
a7iaox6\r|on(; ^eia^u TCOV 6uo ^OAuv.

Yndpxouv orii-iavuKEf; 6ia4)ope(; coc; 7ipo<; TL(; TiiBavoTriTSc; avs0peor|(;
anaox6A.r|or|<; i^Eia^u TUV 660 TTTUXLUV nou 6LV£L TO T|^r||-ia Ma9r||^aTiKcov Kai
ZTaTLOUKqc; (x =7.0166, p=0.02995). ZuyKSKpii-tEva, 01 aTi6(()OiTOi TOU \i£ TITUXLO
Ma9r||^auKd)v Kai ZTaTLOUKric; EXOUV |^£YaAuT£pr| Tii9av6Tr|Ta aveupeoric;
Epyaoiac; OTO 6n^i6oio KOL L6LUTIKO TO^Ea (23.6% KOL 44.4% avuoTOixa) OE
oxeor) [i£ TOU<; an64>OLTOU(; I^E TITUXIO MaGrii-iaTiKtibv (13.6% Kai 29.5%
avxioToixa). AvTiBeTa, OL an:6({)OLTOi [XE nxuxio Ma9r|^iaTiKd)v £^4)av^ouv
^EyaAuTEpri Tii9avoTr)Ta av£up£or|(; Epvaoiac; uc; i6i(jOTiKOL £KTiaL6£UTLKot
(52.3%) os oxeori [ie TOUC; an6(j)OLTOuc; [IE TITUXLO Ma9r||^auKO)v Kai ZTanoTLKriq
(34.7%).

H anoKTqori UTA.OU OTiou6tibv Master anoxeAei sninAeov Tipooov CT£ av£up8or|
spYOtoiaq EKToq Tnq Epvaoiaq coc; i6id)TiK6q UTiaAAnAoc;. 0 TiapaKdxu nivaKaq
Tiapa9£T£i ia ox£T^d nooooTd:

Master XupLC; Master

l6l(jOUK6(; EK7iaL6£UTLKO(; 42.8%
An^6oio(;YTidUnXo(; 20.9%
l6iUTLK6(;YTidX\n^o(; 36.3%

36.0%
16.0%
48.0%

• Fia TOUC; KTuxiouxouc; Ma9ri|^aTiKuv KOL ZTaTiOTLKqq, o UTA.oq OTiou6(jbv Master
6[v£i ^evaXOTEpri niOavoxriTa aveupEoqc; EpYaoiac; OTOV L6iuTLKO r| TO 6r||^6oLO
To^sa napd [lovo OTa i6ioi)UKd ^ia9r|^aTa. 0 TiapaKOtTU nivaKac; napaBeTEi Ta
CTXETIK& OTOixeta yia TOUC; aTioc^oiTouc; \i£ HTUXLO Ma9r|^aTiK(jbv Kai ZTaTioTiKr|(;
nou anaoxoA.ouvTaL OTK; TpEic; TIPUTEC; KaTriyopLEc;.
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Master XupLq Master
l6LtOTlKO(; EKTiai6£UTlKO(; 33.9%
Ar||-i6oLO(;YnaA.A.r|A.O(; 23.7%
16LUTIKOC; \na\\r\\oc, 42.4%

23.1%
23.1%
53.8%

• Fia Touq TITUXIOUXOUC; Ma9r||^aTiKuv, o TiTAoc; OTiou6d)v Master 6£v c()atv£TaL va
6[v£L ^levaA.OTEpri Tii6av6Tr|Ta aveupeonc; Epyaoiac; OTOV LSLLOUKO To^ea napd
OTO 6r| ^6010 n oTa i6L(jOTiKCt |^a9r||^aTa. 0 TiapaKd-ca) TiivaKac; Tiapa9eT£i TU
oxeTLKd oToixEia yia TOUC; anoc^oiTOuq [xe TITUXLO MaBnijaiiKuv nou
anaoxo^ouviai CTTLC; Tpeic; TiptjOTEi; Ka-criyopLEq.

Master XcopLc; Master
16L(JOTIKO(; EK7iaL6£UTlKO(; 59.4%
Ar||-i6CTLO(;YndA.A.r|Ao(; 15.6%
l6La)TLK6(;YTiaAAn^o(; 25.0%

50.0%
8.3%

41.7%

nepiAnipn

H napandvu avdAuor) EIXE OTOXO [i\.a apXLKn E^ayuYn ou|^Ti£pao|^dT(ji)v yia Tr|v
a7Tao5(6Ar|or| TUV aTiocjioiTajv TOU T^ni-iaToc; Ma6r||^aTLK(jov Kai ZxaTLOTLKric; TOU
DavenioTri^iLOU Kunpou. Oi ^£Tpr|0£i(; OTr|pL)(6r|Kav oe aTi6(()OLTOuc; TeAeuTaiuv ETLOV
ETOI uo-ce r\ anaoxoAriori va ETiqpEa^ETai a[i£aa ano EKeivouc; nou OUV£)(L(;OUV
^£TaTITUXlOtK£<; CTTIOu6E(;. Ta OX£TI-Kd 6£6o|^£Va 6[vovTai OTO napdpTr||^a 2 Kai eivai
6ia9£OL|^a Kai oe r|AeKTpoviKr| |^op(j)n.
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Male

%
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Female
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s ^

s -\

s -I

? -}

s -\

MAS STAT

Bachelor type

rpd4>n|ict 2: Api9|AO<; an64>oiTuv |AE HTUxio MAE Kai MAZ/ZTAT
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Master
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s -\

9 -\

I81
s -\

0 _|

Tutor State employee hdustry MSc/PhD student Other

Employee
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^
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Employee
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9 -I

s -I

8 -I

0 _|
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Tutor State employee hdustry MSc/PhD student Other

Employee
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rpd4>ntic( 6: ExETlKa noooora ujiaoxoArionq we, npo<; IITUXIO.

3 -

9 -}

8 -I

8 -I

0 ^

Without Master
With Master

Tutor State employee hdustry MSc/PhD student Other

Employee

rpd^n^a 7: SXETIKOI Tiooooid aTiaox6\rior)(; uq Tipoc; TIT\O Master.

s -

s -I

9 -^

I81
g -I

0 _]

Tutor State employee

Employee

hdustry

rpot<t>r|p.a 8: AnaoT(6^r)or| |i6vo yia TIC; Tp£t<; npuTE(; KaTnyopieq.
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^?e' A;K II

<»

HANEHETHMIO KYHPOY

TMHMA MAOHMATIK^N KAI ETATIETIKHS

TTIL: 22892600 , Oa^: 22892601
T.0. 20537, 1678 AsuKcooia , Kvnpoc,

HPO£: E. naTiapoSuri
HposSpo T^ri^aroi; MAS

AHO: K.OcoKiavo
ETiiKODpo Ka9r|yr|TTt T|j.r||j.aTO(; MAS

KOIN.: MS^TI T|^r|^aTO(; MAS
YTirjpsoia STiouSmv Kai OoiTriuKrjt, Mepijj.vai;

©EMA: ZzaTiCTTiKr) AvaXnori AS§O|J.SVG)V A7ia(?%6^r|or|(; ATiocpoircov
Tjj.r|}j,aTO<; MAS

HMEP.: 21/3/2003

Ayo[7[r|T£ £Ta6r|,

ETIlOUVCtTITCO TT|V 0%£TIKT| |J.£^£TT| yia avd^Z)OT| §s5o^EVCOV a7taO%6Xr|C?T|(; a7IO(pOlTCOV
TOU Tp.r||j.aTO(; Ma6r||^aTiKcov Kai £TaTiCTTiKr|<; TIOV §is^r]%,6r| oia Tt^aioia TOD
l^aGrt^iaTO^ MAS 258 oufJ-cpcova p,e TT|V a7r6(paoT] Tr|(; 68I1? oDve5piai; (0s(J,a 4) TO'U
T(J,r||j.aTO(;. Enuikeov, sior|you(xai TT|V £7iippapsuc?r| 6'kwv TCOV (pour|Tfflv TIOU
£pYaoTT|Kav auzov TO Kaipo yia TO TS^IKO aTioTsXsop.a SOTCO Kai p.e Tr|v (J.opcpr) p.iai;
£7TioTo^r)(; nov avaYvcopi^si TO epyo tovc,. Ei^ai SiaGsoip.o^ Yla 07i;oia§T|7ioT£
7iX,r|po(popia r| §i£UKpivr|or|.

QiXiKa

Kcov/voi, OcoKiavot;



iTQTiaTiKrj AvdAuan A£5op£va)v ATTaax6Ar|orr|^
ATTO(poiT(jov TOU TpupaTO^ MaGnpaTiKOjv Kai ETaTiOTiKn^

TOU naVETTICTTHplOU KlJTTpOU

Eapivo E^6|jqvo 2003

X. A5a|jou
X. AAKi(3ia5ouc;
K. BouToupnc;
D. Euayopou
M. Icodwou
E. KaTtJn
0. KOKKOCpiTHC;
M. KoAoooiaTrjc;
A. Espoq
M. DavTEAr)
K. nanavecopYiou
M. nauAi5r|(;
Z. (DuooOvr)
D. XaT^nnana
A. XpiOT-o5oOAou

EnipAenov Ka6r|Yr|Tric;: K. (DCOKIQVOC;

H [j£A£Tr| 5i£^nx9r| ora nAaioia TOU |ja9n[jaTO(; MAZ 258 KQI o0|j(pcova |j£
anocpaor) THC; 68n(; auve5pia(; (8£|ja 4) TOU T|jr|[jQTO(; Ma9r|[jaTiKcbv KQI
ZTQTIOTIKHC; TOU DavsniOTHpiou KOnpou.



EiaaytJOYn

M£TQ ano TriAscpcoviKr] epsuva, EYIVE KaTaYpacpn 5s5o|j£vcov anaox6Ar|onc; ano
TOUC; anocpoiTOuq TOU TIJHIJQTOC; Ma9r)|jaTiK(bv KQI ITQTIOTIKHC; TOU nav£niOTT||jiou
KOnpou yia TO £Tr| nou £ior|x9nCTav ano TO 1994 EODC; KQI TO 1998
CTU|jn£piAa|Jpavo|j£vcov. Ha srri npiv ano TO 1994 5£v unrjpxav aroiXEia ano rriv
ypaiJ/jarsia rou Tpnparoc;. Ano TOUC; ouvoAiKa 168 (poiTr|T£(; nou EionxOnoav OTO
T|jr)|ja KQTQ Tr|v napanavco XPOVIKH nspio5o, 2 sxouv 5iaYpacp£i, 10 Ssv exouv
anocpoiTHoei KQI yia 40 anocpoiTOue; 5£v unapxouv oroixeia. Qc; £K TOUTOU n
avaAuoq orTr|pi^£Tai os 116 anocpoiTouc;. Oi p£TapAr|T£c; nou p£Tpr|9r|Kav eivai 01
napaKQTco onou (paivsTai KQI r\ Kco5iKonoir|or| TOUC;:

Sex (cpOAo)

Bachelor (nTuxio)

Master (|jaor£p)

PhD (5i5aKTOpiKO)

Employement (anaox6Ar|or|):

1 App£V
2 Or)Au

1 Ma6r||jQTiKa
2 Ma9r||jaTiKa KQI ZTQTicmKn

1 Nai
2 •Ox"

1 Nai
2 -Oxi

1 I5icoTiKO(; EKnaiSsuTiKOC;
2 AHIJOOIOC; YnaAArjAoc;
3 I5ia)TiK6c; YnaAAr|Aoc;
4 MeTanTuxiaKoc; OoiTriTnc;
5 AAAo

Ha TIC; KQTriYOpisc; nou £|jninTOUv CTTHV |j£TapAr|Tr) Anaox6Xr|or|
£l5lKOT£pa:

£XOU[J£

1. ISioTiKoc; £Knai5£UTiKO(;: H KaTHYOpia QUTH avacpEpsjai oe ooouc; anocpoiTOuc;
5i5doKouv i5iaiT£pa |ja9r|paTa eiTC i5icoTiKa £IT£ os (ppovnoTHpio. Enioric;
au[jnspiAa|Jpav£i anocpoiTOuc; nou anactxoAoOvrai oe i5ia)TiKa oyoAda H
KoAsyia.
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2. AHIJOOIOC; YnaAAr|Aoc;: H KQTHYOpia auTr| avacpspETai orouc; anocpoiTOuc; nou
eivai unaAArjAoi 5r||jooiou KQI 01 £pYo56T£c; dvai 01 napQKdTO):

2.1. TeAcoveio
2.2. Aripocria EKnaiSsuor]
2.3. ZTQTIOTIKH Ynr|p£oia

3. ISicoTiKOC; YnaMnAoc;: H KaTriyopia auTr) avacpspSTai orouc; anocpoiTouc; nou
sivai unaMr|Aoi i5ia)TiK(bv ETaipsicbv KQI 01 £pYo5oT£(; sivai 01 napaKQTCo:

3.1.Tpan£^iKoi OpYavi(7|joi
3.2.Amer Nielsen
3.3.KEMA

4. METanTuxiQKOC; (DOITHTHC;: H KaTHYOpia auTr) anoTEAsiTai ano TOUC;
anocpoiTOuc; nou aoxoAoOvrai |j£ [jCTanTuxiaKa £JT£ OE enineSo Master E\T£ CT£
EninsSo 5i5aKTOpiKoO. 'O[JODC; KQVEVQC; ano TOUC; anocpoiTOuc; nou £^£Ta^ou|j£
5ev EX£I anoKTr)0£i TJTAO 5i5aKTOpiKoO.

5. AAAo: H KQTriYQpia auTq nspiexei avspYQUc;, |j£TanTuxiaKoO(; OUVEPYQTEC;, KQI
(poiTHTCc; nou aKoAo09r|CTav 5£UT£po nTuyio. 0 api9|j6(; napQTr|pr|0£(ov os
QUTHV THY KQTHYOpia eivai CTXSTIKQ jjiKpoq onooc; 6a 5o0|j£ OTr|v ouvcxsia.

APXIKH AvaAuan A£5o(J£vajv

Ta napQKQTCL) ou|jn£paCTpaTa £^aYOvrai ano npcoTQpxiKr) avdAuor) TCOV
5s5o|j£vcov:

1. 0 apl6p6^ TO)V QTTOCpOITtjOV YUVQIKUV eivai \aoq |j£ 75 (64.7%) oe oOYKpiar)
RE QUTOV TCOV QVTpCOV TTOU eivai 41 (35.3%) (rpa(pr|[ja 1 OTO DapapTqija

2. 0 api9[j6c; anocpoiTcov TOU TPHIJQTOC; |j£ nTuxio Ma6r|paTiK(bv sivai o
i5ioc; |j£ TOY api6|j6 TCOV anocpoiTcov |j£ nTuxio Ma9r|paTiKcbv KQI
ZTQTiOTiKric;, 5r|Aa5r| 58 (rpacpnpa 2 OT-O DapapTr||ja 1).
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3. 0 apiGpoc; TCOV anocpoiTcov TOU TIJHIJQTOC; nou EXOUV master sivai
IJiKpOTepoc; ano TOV api9|j6 auTcbv nou Ssv sxouv—50 (43.1%) EVQVTI 66
(56.9%) avrioroixa (rpacpr||ja 3 OTO napapTr||ja 1).

4. 0 api6[j6(; anocpoiTCOv nou EJTC EXOUV napsi master dT£ KQVOUV T(bpa
master looOTai ps 85.

5. 0 api9|j6(; TCOV anocpoiToov nou Exovrac; ndpsi TO master ouvsxi^ouv KQI
KQVOUV 5i5aKTOpiKO eivai iooc; [JE 13.

6. Ano Tr|v avdAuor) Tr|q |j£TapAr]Tn(; Anaox6Ar|or| EXOUIJS OTI 36 (31%)
anocpoiTOi anaoxoAoOvrai oav iSicoTiKoi £Knai5£UTiKoi, 6 (5.2%) CT£
5r||j6oia unnpeoia, 20 (17.2%) os 5ia(pop£(; i5ia)TiK£(; ETaipsisc;, 49
(42.2%) anocpoiTOi ouvsxi^ouv TIC; onou5s:c; TOUC; ae |j£TanTUXiaKO £nin£5o
KQI 5 (4.4%) anocpoiTOi £|jninTOUv OTr|v KQTriYOpia «aAAo» (rpd(pr|[ja 4
OTO DapapTriija 1).

nspaiTCpco avaAuor) TODV 5£5o|j£vojv Ssixvei OTI:

H eniAoyr) nruxiou sivai av£^apTr|Tr| ano TO (pOAo.

H eniAoyr) pETanTuxiaKcbv onou5cbv OE sninsSo master sivai av£^apTr)Tr) ano
TO (pOAo.

H anaox6Ar|CTr| sivai av£^apTr|Tr| ano TO cpOAo.

H eniAoYH |J£TanTuxiaKcbv onou5cbv os EninsSo master eivai av£^dpTr|Tr|
ano Tr|v sniAoYr] nTUxiou.

H ana(Tx6Ar|or| sivai av£^apTr]Tr| ano Tr|v sniAoYn nTuxiou.

H anaoxoAnon 5£v eivai avs^apTr|Tr| ano Tr|v EniAoYH |JCTanTuxiaKcbv
onou5cbv CT£ eninsSo master. H OXETIKH £^apTr|or| £^r|Y£iTai aTro TO YEYOVO^
OTI HOAAOI QTTOCpOITOI OTHV £V AOYCO P£A£TH aKO|ja PplOKOVTQI OTI^
[JETQTTTUXiaKEq TOU^ OTTOU5£^.
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AvaAuan ava OOAo

Ha Touq anocpoiTOuc; orriv KaTHYOpia «dpp£v» £xou|j£ TQ napaKdToo
anoT£A£CT|jQTa:

0 api9p6^ aTTOcpoiTcov OTQ Ma6r|[jaTiKa eivai 23 oe oOYKpian p£ TOU^ 18
QTTocpoiToui; Ma9r|paTiKd)v KQI ETaTiaTiKqi;.

• ATTO TOU^ 41 auvoAiKa appevs^ QTTOCpOITOUl;, 19 EXOUV |J£TaTTTUXiaK£^
OTTOu5£^ as. £TTiTT£5o master.

H aTTaox6Ar|CTH TOJV appevcov aTrocpoiTcov KaTavep£Tai (JL)<; £^r|^: 9
TTapa5f5ouv i5icoTiKa pa9r||jaTa, 3 eivai 5r|p6crioi UTTaAAr|Aoi, 5 i5ia)TiKOi
unaAAr]Aoi, 20 aoxoAouvTai |j£ |j£TQTTTUxiaKa KQI 4 £|JTTIHTOUV OTr|V KQTriYOpia
«aAAo».

Ha TOU^ aTTO(poiTou<; OTrjv KaTqYopia «9r|Au» £xou[j£:

0 api6[j6(; anocpoiTCriv ora Ma9r||jQTiKa sivai 35 CT£ ouYKpiori |J£ TOUC; 40
anocpoiTOuc; Ma6r||jaTiKcbv KQI ZTaTionKqc;.

• Ano TIC; 75 ouvoAiKQ anocpoiTOUc;, 31 sxouv |j£TanTuxiaK£(; onouSsc; CT£
£nine5o master.

H anaoxoAnon TCOV OnAscriv anocpoiTCOV KaTav£[j£Tai coc; e^: 27
napa5i5ouv iSiUTiKa |ja9ri|jQTa, 3 eivai 5r||j6oioi unaAAr|Aoi, 15 i5icoTiKoi
unaAAqAoi, 29 aoxoAoOvrai |j£ |j£TanTUXiQKa KQI |jia sivai OTnv KQTHYOpia
«aAAo».

ZUYKplVOVTQ^ TQ OXETIKQ TTOOOaTQ QppEVCOV KQI 9r|A£OOV aTTOCpOITCOV £)(OU|J£ OTI:

• TO TTOOOCTTO app£VO)V QTTOCpOITCOV ?£ TTTUXIO Ma9n[jaTiKcbv £ivai
p£YaAOT£pO QTTO TO QVTICTTOIXO TTOOOOTO 9r|A£0)V aTTOCpOITCOV.

TO TTOOOCTTO app£VCOV aTTOCpOITCOV p£ TITAO Master eivai [j£YaAOT£po QTTO
TO QVTIOTOIXO TTOOOOTO 6r|A£COV aUOCpOITLOV.

• Ta TTOooaTa TCOV 50o (pOAoov co<; TTpo^ Tr|v aTTaox6Ar|CTr| EXOUV u^ s.^
(Fpacpnpa 5, DapapTHtja 1):
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A
ISlCOTIKO^ EKTTai5£UTIKO^ 22%
AHIJOOIO^ YTTaAAr|Ao^ 7.3%
15icoTiK6^ YTTaAAnAof; 12.2%
MeTQTTTUxiaKO^ OoiTqTr|<; 48.8%
AAAo 9.7%

G
36%
4%
20%
38.7%
1.3%

AvdAuaq ava riTuxfo

Ha TOUC; anocpoiTOuc; OTHV KQTriYOpia «nTUxio Ma9r||jaTiK(bv» exoups TQ
napQKQTdL) anoT£A£G|jaTa:

• ATTO TOU(; 58 aTTOCpOITOUf; |J£ TTTUXIO Ma9r||jaTiKcbv 01 23 exouv p£TQTTTUXiaK£^
anouSe^ 0£ £TTiTT£5o master.

H anaoxoAnon TCOV anocpoiTOov os QUTH Tr|v KQTriYOpia KQTav£|j£Tai coc;
£^H(;: 18 napa5i5ouv i5ia)TiKa pa9r]|jaTa, 3 eivai 5r|p6cjioi un6Mr|Aoi, 6
i5icoTiKoi unaMr|Aoi KQI 31 aoxoAoOvTai |j£ [jCTanTuxiaKQ.

Ha TOUC; anocpoiTouc; OTHV KQTriYOpia «nTuxio Ma6r|[jaTiK(bv KQI ZTaTicmKnc;»
£XOU|JE TQ napaKQTO) anoT£A£CT|jQTa:

•

•

Ano TOUC; 58 anocpoiTOUc; |J£ nTuxio Ma9r||jaTiKcbv KQI ZTaTicmKr|(; 01 27
EXOUV |j£TanTuxiaK£(; onou5£(; oe snineQo master.

H anaox6Ar|or| T(DV anocpoiTcov os auTr] Tr|v KaTriyopia KQTav£|j£Tai coq
dflc,: 18 napa5i5ouv i5ia)TiKa |ja6r)paTa, 3 eivai 5r||jOCTioi unaAAqAoi, 14
i5i(OTiKoi un6AAr|Aoi, 18 aoxoAoOvrai |j£ |jCTanTuxiaKd KQI 5 £|jninTOuv orriv
KQTHYOpia «aAAo».

ZUYKplVOVTQ^ TQ CTXETIKQ TTOaOCTTQ QTTOCpOITUV ?£ TTTUXIO Ma9r|paTIK6 ?£ TQ
avTiOTOixa TTOCTOCTTQ TTTUXIOUXOOV Ma9r||jaTiKd)v KQI ZTaTiOTiKrji; EXOURE OTI:

TO TTOCTOCTTO QHOCpOITCOV Ma9r|paTIKCOV TTOU £X£i TITAO Master eivai
(JIKpOTEpO QTTO TO QVTICTTOIXO TTOOOCTTO TO)V aTTOCpOiTOJV Ma9r||jaTIKO)V KQI
ZTaTICTTIKr|<;.
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Ta TToaooTa TCOV 50o TrTuxioLtv co^ Trpo^ Tr|v aTraoxoAHCTH EXOUV wq i^
(rpa(pr||ja 6, DapapTr||ja 1):

MAZ MAI/ITAT
15lCOTIK6^ EKTTai5£UTIKO<; 31%
AHIJOOIO^ YTraAArjAo^ 5.2%
15icoTiK6^ YTraAAqAoi; 10.3%
MeTQTTTUxiaKO^ 0oiTr|Tr|^ 53.5%
AAAo 0%

31%
5.2%
24.1%
31%
8.7%

AvaAuorr| u^ TTpo^ Master

Ha TOUC; an6q)OiTOU(; nou EXOUV |j£TanTuxiQK6 5inA(jL)|ja Master EXOUJJE OTI
H anaoxo^HOH KaTavEpETai coc; £^r|(;: : 15 napa5i5ouv i5io)TiKa pa6r][jaTa, 4
eivai 5r||j6oioi unaAAr|Aoi, KQI 13 eivai i5i(i)TiKoi unaAAr|Aoi, 14 ouvsxi^ouv TIC;
|j£TanTuxiaK£c; TOUC; onou5s(; KQI 4 epninTOuv OTr]v KQTriYQpia «aAAo».

Ha TOUC; anocpoiTOuc; nou 5ev EXOUV |j£TanTuxiaKO 5inAco|ja Master £xou|j£
OTI n anaoxoAHcrri KaTavspETai coc; £^r|(;: : 21 napa5i5ouv i5iooTiKa |ja9r]|jaTa,
2 sivai 5r|[j6CTioi unaAAr]Aoi, 7 eivai i5io)TiKoi unaAAr|Aoi, 35 ouvsx^ouv
|j£TanTuxiaK£(; cjnou5£(; KQI evac; £|jninT£i crrriv KQTriYOpia «aAAo».

napaTr|poO[j£ OTI TO |j£YaAOT£po noooOTO TCOV anocpoiToov nou 5£v exouv
IJSTanTuxiQKO 5inAoopa Master aoxoAsiTai p£ pETanTuxiQKSc; onou5£(;.

AVQ(p£pOU|J£ TO YEYOVO^ OTI TO TTOCTOOTO TCOV aTTOCpOITtjOV X^>P'<3 TITAo Master
TTOU aTraoxoAoOvTai aTTo i5iajTiKa (ppovTioTripia EIVQI OXETIKQ p£YaAOT£po aTro
TO QVTIOTOIXO aUTCOV TTOU EXOUV Master. AVTIOETQ TO TTOOOOTO QUTCJV TTOU
QTraaxoAodvTai CTTOV i5i(jOTiKo T0[j£a KQI 5£v sxouv TITAO Master eivai
Or||jaVTIKQ [JIKpOT£pO QTTO TO aVTICrTOIXO TTOOOOTO QUTtjOV TTOU EXOUV. TQ
TTOOOCTTQ £)(OUV 0)^ £^r)^ Ylc( Trlv c(Kpi|3£ia (rpacpnpa 7 OTO napapTH[ja 1):

Master Xajpi<; Master
15lCOTIKO^ EKTTai5£UTIKO<; 30%
Ar||j6crio<; YTraAAr|Ao^ 8%
15iLOTiK6^ YnaAAnAo^ 26%
M£TaTTTUXiaKO<; OOITHTH^ 28%
AAAo 8%

31.8%
3%
10.6%
53%
1.6%
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DepaiTEpLj AvdAuaq

H eAAsiipn apKCTcbv OTOixsicjDv TCDV anocpoiTcov Ssv 5ivouv Tr)v 5uvaTOTr|Ta Y'a
acrcpaAr) ou|jn£pda|jaTa KQI nio aKpipr) anoT£A£o|jaTa. 'Opcoc; KpaTcbvrac; OT-HV
avaAuor) auToOc; nou anacrxoAoOvTai fjovo OTIC; Tpsic; npcbTCq KaTHYOpisc;
|jnopo0|j£ va ou[jn£pavou|j£ sninAsov OTI:

To nooooTO anaox6Ar|CTr|(; anocpoiTcov CTTHV ISICOTIKH £Knai5suor| dvai
noAO pEYaAOTCpo (58.1%) ano TO avTioroixa anocpoiTCov nou
anaoxo^oOvrai OTO 5r||j6oio (9.7%) Kai i5icoTiK£(; £Taip£i£(; (32.2%)
(rpacpnija 8 OTO DapdpTr||ja 1).

A£V unapxouv CTr|[javTiK£(; 5iacpop£C; coc; npoc; Tiq ni9av6Tr|T£q avsupSCTric;
anaCTx6Ar]or|(; [JSTQ^O TCOV 50o (pOAcov.

• A£V unapxouv or||javnK£c; 5ia(pop£(; coc; npoc; TIC; ni9av6Tr|T£c; av£up£or|q
anaox6Ar]or)c; IJCTQ^O TCOV 50o nTuxicov nou 5iv£i TO T|jr|[ja Ma6r||jaTiKd)v
KQI ZTaTiOTiKHC;.

H anoKrriori TJTAOU onou5cbv Master anoTeAei sninAEOv npOCTOv 0£
av£up£or| spYaoiac; aAAric; ano i5iooTiKcbv |ja9ri|jaTa)v. 0 napaKCiTco
nivaKQc; napa9£T£i TQ OXCTIKCI noooora:

Master Xcopi<; Master
15lCOTIKO<; EKTTai5£UTIKO^ 46.9%
AHIJOCTIO^ YnaAAnAo^ 12.5%
15iLL)TiK6<; YnaAAnAot; 40.6%

70%
6.7%
23.3%

F\a TOUC; nTUXiodxouc; Ma9r|paTiKcbv KQI iTaTioriKric;, o TiTAoq onou5cbv
Master 5ivsi pSYaAOTCpr) ni8avoTr|Ta av£up£or|(; spYaoiac; OTOV ISICOTIKO
TOIJSQ napd OTO 5r)[j6CTio q OT-Q i5ia)TiKa |ja9n|jQTa. 0 napaKQTa) nivaKac;
napa9£T£i Ta OXSTIKQ cn-oixsia \\a TOUC; anocpoiTOuc; |j£ nTuxio
Ma9r][jaTiKcbv KQI ZTQTionKnc; nou anaoxoAoOvrai cmc; TpEic; npcbTCC;
KaTr|YOpl£(;.
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Master Xcopi^ Master
15lCOTIK6<; EKTTai5£UTIKO<; 33.3%
AHIJOCTIO^ YTraAAr|Ao<; 11.1%
15ia)TiK6^ YnaAAnAo^ 55.6%

70.6%
5.9%
23.5%

• F\a TOUC; nTuxiouxouc; Ma9r||jQTiKcbv, o TiTAoc; onou5ci)v Master Sev
(paivETQi va 5ivsi |j£YaAOTCpr| ni9avoTr|Ta av£up£or|(; EpYaoiaq OTOV
i5io)TiKO T0[j£a napa OTO 5r||j6oio H OTa iSicoTiKd |ja9n[jQTa. 0 napaKQTQ)
nivQKac; napa9£T£i TQ OXCTIKQ oroixsia \\a TOU(; anocpoiTOue; ps nTuxio
MaOrijjaTiKcbv nou anaoxoAoOvTai OTI(; Tpsic; npcbTCC; KQTHYOpiec;.

Master Xa)pi<; Master
15ia)TiK6<; EKTrai5£UTiK6<; 64.3%
AHIJOCTIO^ YnaAAnAo^ 14.3%
15ia)TiK6^ YTTaAAnAof; 21.4%

69.2%
7.7%
23.1%

nepiAr|4jrl

H napanavco avaAuon £ix£ CH-OXO Mia apxiKH E^aYOOYH CTu|jn£pao|jaT(jov Yia THV
anao)(6Ar)on TCOV anocpoiTCOv TOU T[jn|jaTO(; Ma9r||jaTiKcbv KQI ZTaTicmKr|(; TOU
naveniorriijiou KOnpou. H EAAsiqjri oroixeicov Y'a TQ £Tr| nou £iCTr|x9r|oav npiv
ano TO 1994 KaOcbc; KQI o |J£YQAO(; api9|j6(; anocpoiTcov (40) Y'a TOV onoio 5£v
undpxouv oroixsia 5£v |JQ(; sniTpenei Tr|v aocpaAr) e^aYCOYH oupnspaoiJQTCov.
EninAeov 01 IJCTPHCTSK; OTr|pix9r|Kav os anocpoiTOuc; TeAsuTaiojv ETCOV CTCTI (bors r|
anaox6Ar|or| va snripsa^CTai a|j£oa ano EKsivouc; nou ouvexi^ouv iJSTanTuxiaKsc;
cjnou5s(;. Ta OX£TIKCI 5£5o|jeva Sivovrai OTO napdpTr||ja 2 Kai eivai 5ia9sai|ja KQI
os nAsKTpoviKr) [JOpcpn.
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napapTHpa 1

Histogram of Sex
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rpoKpq^ia 1: ApiQfios, appevov Kai Oq^ov anocpoiTCOv.

Histogram of Bachelor Type

S -]

s -I

f:]

1.0 1.2 1.4 1.6 1.8 2.0

1.MAS / 2.STAT

Tpa(pr\fia 2: ApiGpoi; an6(poiTCiv tie mvyjio MAS Kai MAE/STAT
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Histogram of Master
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Histogram of Employment

50

40

Fr
eq 30
ue

nc

y 20

10

0 _1

J
_a

I

1 2 3

Employment

4

1

5
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Percentages of

Employment vs Sex
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Percentages of

Employment vs Master
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napdpTr||ja 2

ID Sex Bachelor Master PhD Employment
1
2
3
4
5
6
7
8
9

762402
740613
761038
778763
759361
785913
734864
761528
785190

1
1
2
2
2
2
1
2
2

10 758466 1
11 783018 2
12 765100
13 761986
14 784304
15 782178
16 783782

2
2
2
2
2

17 763367 2
18 739221
19 747635
20 784447
21 772970
22 775044

1
1
2
2
1

23 777991 2
24 761898
25 768298
26 774788
27 770180
28 796573

1
2
2
2
2

29 774524 2

59 785575
60 778234
61 790442
62 785143
63 786238
64 760723
65 805788
66 785788
67 784709
68 784758
69 809774
70 775069
71 776354 1
72 818911 2
73 788283 2
74 786064
75 803564
76 811009
77 797681
78 772238

2
2
2
1
2
1
2
2
2
1
2
1

2
2
2
1
1

2
1
2
1
1
2
1
1
1
1
2
2
2
1
1
2
2
1
1
2
2
2
1
1
2
2
1
2
2

2
2
1
1
1
1
1
2
2
1
1
1
1
1
1
2
1
2
2
1

1
1
2
2
1
2
1
1
1
1
1
2
2
2
2
2

2

1
1
2
1
1

1
2
1
I
1
1
1
2
1
2
2
2
2
1
2
2
2
2
1
2

2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2

2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2

5
4
1
1

4

1
2
1
1
4
1
4
4
4
1
1
3
1
5
1
3
3

1
1
2
4
3
4
4
3
2
4
4
4
3
3
4
4
4
4
2
4

ID Sex Bachelor Master PhD Employement
30 788730
31 778134
32 791131
33 793367
34 774871
35 798066

2
2
2
2
2
2

36 773835 2
37 765062
38 789908
39 760868
40 787270
41 797758
42 779187 1
43 763847 1
44 778327 2
45 757185 1
46 803471
47 771909

1
2
1
2
2

2
2

48 788949 2
49 779102 2
50 767834 1
51 765793
52 760736
53 781207
54 770007
55 790152
56 779126
57 781658
58 761062

1
1
2
1
2
1
2
1

88 787028 1
89 811919 2
90 D217886 2

2
1
2
1
2
2

91 794106
92 786364
93 812010
94 792586
95 832083
96 810512
97 799891
98 784309
99 812255
100 799283
101 816596 2
102 810358 2
103 811617 2
104 810719
105 815885
106 817469 2
107 812945 2

1
1
2
2

2
2

1
1
2
2
2
1
2
2
2
2
1
2
1
2
2
2
2
2
1
2
1
2
2
2
1
2
2
2
2

2
2
2
2
1
1
1
1
1
2
1
1
1
1
1
2
1
1
1
2

1
2
2
2
1
1
1
1
2
1
1
1
2
2
1
1
2
1
2
2
2

2

2

2
2
2
1
1
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2

2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2

2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2

4
3
3
1
3
4
3
5
1
3
4
3
3
1
3
3
3
1
1
3
4
4
4
3
2
1
5
3
4

4
4
4
1
1
1
4
4
4
4
4
4
4
1
4
1
4
4
4
4
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79 814208 1
80 776453 1
81 D519780 1
82 766775
83 788842
84 820316
85 782784

1
2
2
1

86 815190 2
87 808515 1

1
2
2
1
2
1
1
2
2

2
2
2
2
1
1
1
2
2

2
2
2
2
2
2
2
2
2

4
2
5
1
1
1
1
4
4

108 812376
109 814236
110 812645
Ill 687485
112 810753
113 823463
114 806179
115 776455
116 805876

2
2
1
1
2
2
2
1
1

2
1
2
1
1
1
1
2
1

2
2
2
2
2
2
2
2
2

2
2
2
2
2
2
2
2
2

4
4
4
1
4
4
4
4
1
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