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The present document has been prepared within the framework of the authority and
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Education, according to the provisions of the “Quality Assurance and Accreditation
of Higher Education and the Establishment and Operation of an Agency on Related
Matters Laws” of 2015 to 2021 [L.136(1)/2015 — L.132(l)/2021].
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A. Guidelines on content and structure of the report

The Higher Education Institution (HEI) based on the External Evaluation Committee’s
(EEC’s) evaluation report (Doc.300.3.1) must justify whether actions have been taken in
improving the quality of the department in each assessment area.

In particular, under each assessment area, the HEI must respond on, without changing
the format of the report:

- the findings, strengths, areas of improvement and recommendations of the EEC
- the deficiencies noted under the quality indicators (criteria)

- the conclusions and final remarks noted by the EEC

The HEI’s response must follow below the EEC’s comments, which must be copied from
the external evaluation report (Doc. 300.3.1).

In case of annexes, those should be attached and sent on a separate document.
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1. Department’s academic profile and orientation

Sub-areas

1.1 Mission and strategic planning
1.2 Connecting with society
1.3 Development processes

1.1 MISSION AND STRATEGIC PLANNING

1.1.2-3: There are longer term visions, but in some cases the first concrete steps seem to be missing. The department
has had difficulty in agreeing where to direct positions that they could already open. Ideally, they should have an idea
of where they want to go well in advance, so that when a new position becomes available, it can be immediately opened
according to a preexisting plan.

The Department strongly agrees with the EEC suggestion that it would be more effective to create an internal plan so
that once the necessary resources are allocated to UCY (and then to the Department), to distribute them immediately
as decided in the internal plan (i.e. pre-decided Faculty positions will be immediately advertised) thus no delays to be
created.

The tentative plan is the following:

a) There will be an equal distribution of new positions allocated across all research areas represented in
the Department (Pure Mathematics, Applied Mathematics and Probability/Statistics).
b) By the end of the calendar year 2022, we will be forming small faculty member focused groups

representing each area. The aim of these working groups will be to identify new directions and novel
research areas and then make the appropriate recommendations to the faculty.

The UCY is a public University, which means that the budget is allocated yearly by the state parliament. Moreover,
administrative issues such as the budget distribution, are dealt with by the relevant University bodies. Because of the
yearly budget allocation, it is challenging to generate a long-term strategic plan (even a medium-term strategic plan).
Despite these significant constraints, UCY has a five-year strategic plan, currently for the period 2021-2025.

1.1.6-7: The involvement of stakeholders within the academic community is good but the consultation of external
stakeholders and collecting date is ad hoc, not systematic.

Systematic feedback from external stakeholders is taken through the University of Cyprus Careercentre (ucy.ac.cy).
Through this service and our undergraduate programme work placement courses (please see courses MAS501,
MAS502, MAS503), valuable feedback regarding the soft skills required by prospective employees is obtained. The
Career Centre Office maintains a database of all this valuable information. Some faculty members have joint
collaborations with industrial partners and this provides an alternative venue of consultation with external holders.
Recently, two large Cypriot companies (Deloitte and Ernst & Young) offered the Department scholarships for the best
senior students. This is clear evidence of the involvement of external stakeholders and demonstrates the high
educational standards provided by the department. In addition, we are working on strengthening ties with Alumni by
organizing seminars and other scientific events (Math Club). Alumni have proved very valuable in providing us with
feedback regarding our program. Our former students who now have successful careers (academia and industry) are
very satisfied with the quality of their undergraduate studies. This feedback is discussed thoroughly twice a year during
departmental faculty meetings. Finally, it is noteworthy that although external stakeholders do not formally
participate in revising the curriculum, all the above information is taken into account by the faculty as it is crucial for
the continuous improvement of our educational targets.
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Additionally, provide information on the following:

1. Coherence and compatibility among programmes of study offered by the Department.
2. Coherence and compatibility among Departments within the School/Faculty (to which the Department under
evaluation belongs).

1. The coherence and compatibility among the programmes of study is good. There are innovative
solutions of getting the maximum benefit out of the limited resources by exploiting synergies between
different programs (e.qg., courses that are simultaneously offered at both undergraduate and
postgraduate level, with both teaching content and examination tailored to different simultaneous
audiences).

2. As mathematics and/or statistics are used as methods in several other disciplines, the department has
an important role beyond its own borders in providing service teaching to several other departments.

We are satisfied that the EEC considers the structure of our courses appropriate for fulfilling our educational aims.
Moreover, we offer several service courses to other Departments for further advancing mathematical knowledge and

education.
Provide suggestions for changes in case of incompatibility.

The Department should introduce a 5-year (for example) personnel plan, listing the expected retirements and planned
replacements (a position in the same area, a redirection to a new area or something else). If it is not feasible to agree
in one common direction that everyone can support, perhaps a rotation of new positions between different groups
could be introduced.

We agree with the Committee that short-term planning (five years) should be adopted and that there should be
rotation in the new positions advertised to keep attracting high calibre faculty across all departmental disciplines.
Those EEC suggestions will be considered further in future faculty meetings, and we are confident that we will come
up with a plan that has a broad consensus.

As we have already mentioned in a previous reply, our tentative plan is the following:

a) There will be an equal distribution of new positions allocated across all research areas represented in
the Department (Pure Mathematics, Applied Mathematics and Probability/Statistics).
b) By the end of the calendar year 2022, we will be forming small faculty member focused groups

representing each area. The aim of these working groups will be to identify new directions and novel
research areas and then make the appropriate recommendations to the faculty.
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1.2 CONNECTING WITH SOCIETY

1.2.1: There seems to be some tendency of development from the point of view of internal rather than external needs.
E.g., a new program in Data Science is seen as an opportunity to “strengthen the profile of its graduate students”,
instead of contributing new specialists in need to the society. A similar issue is with the hopes of attracting and
educating more international students. It could be useful to evaluate the needs for international math graduates in the
Cyprus society, rather than just looking for ways to have more students at the department.

The Department acknowledges that this is a very important issue. This is one of the reasons that the new Data Science
programme is taught in English. This aims to develop a modern graduate programme which will attract international
students. However, such initiatives cannot be adopted at the undergraduate level because of the Greek language of
instruction restriction.

Because we have understood the point made by the EEC, we have already engaged in YUFE (see https://yufe.eu/)
where we offer several elective courses in English to international students. In addition, we explore possibilities for
offering new graduate programmes (in English) in collaboration with the Faculty of Economics (a program in Financial
Mathematics, for example) and with the Open University (in order to extend the Data Science programme beyond our
institution). These are long-term plans, which we will pursue in the coming years provided we are given sufficient
human resources. Some further initiatives, which have been discussed at Departmental level, are programmes on
continuous learning (mathematics for teachers, statistics and data analysis) and the introduction of micro credentials
(actuaries).

1.2.4: The department is missing its own alumni network platform, communication is on an ad hoc basis.

The Department does not systematically collect data for its Alumni, but the University has established a Development
and Alumni Relations Office (https://www.ucy.ac.cy/alumni/en/) for supporting the Academic Departments of UCY.
Alumni are subscribing to this platform so that we can have direct communication with them. Some faculty members
have direct communication through social networks (like Facebook, Tweeter, Linkedin). We will obtain more
information from the Development and Alumni Relations Office and the Department will create social network
accounts (LinkedIn, Twitter) to attract Alumni and have direct communication with them. This action will be
completed by the end of the academic year 2023 and will be developed during the new study of alumni

employment (see reply for 2.2.12).
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1.3 DEVELOPMENT PROCESSES
1.3.2: See comments on 1.1.2-3.
Please see our comments in 1.1.2-3.

1.3.3: For students from Cyprus, yes, but for students abroad, the department (and probably the university) still needs
to establish an effective strategy. The department has an interest to attract international students, but it seems that
regulations concerning the teaching language present a major bottleneck.

Please see our commentsin 1.2.1.

1.3.4: Transparency is not an issue, but the funding process seems to be unnecessarily bureaucratic and clumsy,
complicating efficient planning of operations.

We agree that there should be more direct funding at the Department level. We cannot interfere in the way that the
University organizes the budget, but we will deliver this point to the University administration.

Areas of improvement and recommendations

A backside of democratic decision-making in a heterogenous department is that it seems to be difficult to find an
agreement about concrete short-term development actions. The department would benefit from finding common
targets that a majority could support.

All constructive comments and efforts of the EEC are much appreciated by the Department. The Department will
continue developing teaching and research and we have developed a strategic plan, which includes:

a) Further improvement of teaching and connecting undergraduate classes with research experience
b) Development of distance learning and continuous education programs.
c) The introduction of English language programs (Data Science Master’s program) and courses in English

for YUFE and Erasmus students (MAS191, MAS261, MAS262, MAS271, MAS302, MAS439, MAS469)
d) Connection with industry and society.
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2. Quality Assurance

Sub-areas

2.1 System and quality assurance strategy
2.2 Quality assurance for the programmes of study

2.1 SYSTEM AND QUALITY ASSURANCE STRATEGY
2.1.2: The involvement of external stakeholders could be more systematic.

As already mentioned, systematic feedback from external stakeholders is taken through the University of Cyprus
Careercentre (ucy.ac.cy). Through this service and our undergraduate programme work placement courses (please
see courses MAS501, MAS502, MAS503), valuable feedback regarding the soft skills required by prospective
employees is obtained. The Career Centre Office maintains a database of all this valuable information. Some faculty
members have joint collaborations with industrial partners and this provides an alternative venue of consultation with
external holders. Recently, two large Cypriot companies (Deloitte and Ernst & Young) offered the Department
scholarships for the best senior students. This is clear evidence of the involvement of external stakeholders and
demonstrates the high educational standards provided by the department. In addition, we are working on
strengthening ties with Alumni by organizing seminars and other scientific events (Math Club). Alumni have proved
very valuable in providing us with feedback regarding our program. Our former students who now have successful
careers (academia and industry) are very satisfied with the quality of their undergraduate studies. This feedback is
discussed thoroughly twice a year during departmental faculty meetings. Finally, it is noteworthy that although
external stakeholders do not formally participate in revising the curriculum, all the above information is taken into
account by the faculty as it is crucial for the continuous improvement of our educational targets.

2.1.3: The quality assurance policy supports this goal in very generic terms (respect for human rights, responsibility
towards social partners), but does not systematically address the topics of intolerance and discrimination, and how to
deal with them, should they ever arise. It is recommended that such a policy be formed at the university rather than
the department level.

Regarding the quality assurance policy of the University, we would like to clarify the following. The QA policy mainly
refers to the standards and guidelines of the programmes of study. Also, UCY recently established the Office for
Diversity, Equality and Inclusivity (Diversity, Equality and Inclusivity Office (ucy.ac.cy)), showing its commitment to
create all necessary conditions that will encourage and respect diversity and ensure equality and inclusivity both in
the workplace and society. The mission of this new Office is to promote the integration, diversity, equality and
elimination of all forms of discrimination at UCY. Furthermore, UCY has endorsed Codes of Ethics related to Diversity,
Inclusivity & Equality as well as a Gender Equality Plan 2022-2025. Additionally, the University has established a series
of rules and students’ formal complaint procedures. These ensure that the university environment is modern and
democratic.

2.1.6: (We interpret this as the evaluations and feedback that students give on their teachers, not as the assessment
of students’ performance by teachers.) Student’s evaluation and feedback is used, but data is not systematically
collected and analysed

The University (KEDIMA) systematically collects student evaluations and each faculty member receives his/her score
through a university platform. The chairman has the right to access all faculty teaching evaluations. We agree with
the EEC on this point and one of Departments’ main goals is to maintain high standards of teaching. Consequently,
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we will establish a six-month review of average teaching scores to identify possible problems and rectify them. This
action will start in September 2022.

2.2 QUALITY ASSURANCE FOR THE PROGRAMMES OF STUDY

2.2.10: The flexibility of teaching methods in the general description of the department is not entirely reflected in the
concrete course descriptions, where the “teaching methodology” is “lectures (4 hours per week)” for most of the
graduate courses.

The new Departmental webpage (https://newdev.ucy.ac.cy/mas/) describes teaching methods in detail and includes
other modern means of teaching methodologies besides standard lectures.

2.2.11: It seems that the collection of this data is not systematic. Our grade agrees with the internal
evaluation.

In the last few years, the QA Committee of the University has established internal QA tools for facing this weakness
such as the Exit Survey, the evaluation of distance learning by students and instructors. In addition, to these actions
an annual event for promoting QA culture within the University was established in 2021. In addition, the QA Office
monitors, and records strengths and weaknesses as stated in the EEC’s reports in order to promote actions at a central
level for improvement or sharing good practices within the UCY community. Therefore, data collection has improved
radically since 2019 when the self-evaluation report was written.

2.2.12: The department has collected detailed employment information from graduates in the period 2006—
2010. They are considering the possibility of developing another statistical analysis

of employment data in the future that would include a larger period of graduation years including recent
graduates. This information does not seem to be published.

We plan to carry out a new statistical analysis of employment data in collaboration with the Development and Alumni
Relations Office. This will include a larger sample of graduates with the following steps:
a) Collect contact and employment data during the Fall 2022
b) By the end of the year 2023 we will develop a thorough statistical analysis which will be made available
on our Departmental website.

Note: The Department has already carried out such studies in the past (Appendix 1 contains these reports).

2.2.15: The mechanisms (mainly rules concerning language of teaching) don’t seem to fully support internationalization
of the student population beyond the Greek-speaking community.

2.2.19: According to the interviews, these mechanisms seem to be insufficient, and their future is somewhat
unpredictable.

The language of instruction is a university wide problem, which has been identified by previous evaluations. There are
ongoing discussions with the Government about partially transforming the admissions mechanisms and the language
of instruction. UCY is a public university and therefore admissions, language of instruction, etc are governed by the
law of the University and any changes must be approved by the state parliament. However, as already mentioned, we
are currently working on resolving this problem through the Data Science master’s programme and the YUFE alliance.
Note that the Data Science programme is taught in English. In addition, we offer some courses (MAS191, MAS261,
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MAS262, MAS271, MAS302, MAS439, MAS469) in English for Erasmus and YUFE students. Provided that the law
governing the university changes, we will offer courses in English.

Areas of improvement and recommendations

e The stability of funding mechanisms for PhD students to gain international experience should be guaranteed.

We agree with this point, and we believe that the University should invest more research funds towards PhD students.
This suggestion concerns budget allocation and thus we will forward it to the University administration.

e The EEC recommends that the department develops the dialogue with their client departments on the
mathematics/statistics service courses that they offer.

We have already discussed this with the relevant departments in the last few years. As a result, service courses offered
to the Civil Engineering Department, Department of Education and the Psychology Department have been revised
during the last year. Further discussions with all departments to which we offer service courses, will take place soon.
This will clarify the learning objectives of their programmes. We believe that all Mathematics/Statistics service
courses should be offered by our department, as we are the subject experts.
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3. Administration

3.3: The current admin personnel of the department is competent and dedicated, and their work is well appreciated by
the department, but their number seems to be insufficient, also in comparison to some other departments. This was
evidenced by the fact that some teaching and research staff participating in joint degree programmes with other
departments felt that they had to take care of administrative details that their colleagues at other departments could
simply pass to secretarial staff.

We have repeatedly asked for more secretarial personnel, to support daily operations and strategic planning. We
strongly believe that a department of our size requires the support of at least 2 permanent secretaries and 1 IT person
and we hope that the administration will support this. Additional support staff will help the faculty to focus more on
research and less on administrative tasks.

3.10: The department procedures agree with the university level rules, but these are not specific about the details of
how the complaints are handled.

As mentioned above in 2.1.3 there is a formal detailed procedure dealing with this issue set forth by the University
Rules/Regulations. For more details, please follow the link

3.11: The department is well connected in terms of international collaboration, and the faculty members have obtained
their qualifications in prestigious international institutions. However, the country of origin of all faculty members is
Cyprus or Greece, which is somewhat narrow in international comparison.

A major obstacle in attracting international Faculty is the language of instruction. All faculty positions are advertised
in international journals/mailing lists/webpages and are open to international candidates even if they are not
Greek/Turkish speakers.
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4. Learning and Teaching

Sub-areas

4.1 Planning the programmes of study
4.2 Organisation of teaching

4.1 PLANNING THE PROGRAMMIES OF STUDY
4.1.2: The involvement of employers seems to be more ad hoc than on a systematic basis.

In order to address this, we are in communication with the Career Centre that provides information about employers’
needs and students’ strengths and weaknesses in terms of knowledge, academic background as well as soft skills. This
valuable input is used by the department during the evaluation of our programmes and courses to revise them
accordingly. The structure of the educational programs is decided according to the University Rules and Regulations
which determines the procedure for approving them.

The process is the following:

At the departmental level there are suggestions/proposals for possible programme restructure, and this is
communicated to the student representatives. At this stage all students are informed of any possible decisions and at
the same time they provide constructive feedback which is taken into consideration throughout the process. Once
this process has been finalized, the approved (by the Departmental Council) changes are forwarded to the Faculty of
Pure and Applied Sciences for further approval. The final stage for approval is based on the decision of the Senate and
the CYQAA.

4.2 ORGANISATION OF TEACHING

4.2.3: The low numbers of students in graduate programmes somewhat restricts the possibilities of offering some
courses.

Based on our previous replies, we will explore whether our courses can be included in other programmes as well as
our program. We envision that some courses will be of importance to Engineering, Economics, Social Sciences, and
the Medical School. Such a development will increase the number of students enrolled and at the same time will save
human resources and will develop synergies and collaborations within the University.

4.2.5: Most lectures used to be classical white-board lectures before the pandemic. Students appreciate new methods
of hybrid learning. It is worth considering using more teaching methods of inverted classroom type.

This point will be considered further in the future when the University provides appropriate support. However, we
should mention that we are using all modern technology available to deliver online courses for all our programmes
and our undergraduate students provided us with feedback that enabled us to improve delivery. Most of the
students have been positive about the use of a tablet-based blackboard as it also allows saving the notes which are
subsequently distributed to the students. In addition, a lab equipped with two interactive matrices was delivered to
the department and has started operating in the Summer 2021. This lab has already been used (MAS 452, Spring
2022) and it enhances interaction leading to the development of new teaching methods.
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5. Teaching Staff

No major deficiencies in these topics. The EEC is particularly satisfied with:
5.2: All teaching staff are highly qualified in their teaching topics as active researchers with high level publications in
the respective areas.

Areas of improvement and recommendations

The service teaching of mathematics/statistics seems to play an important role in the university, but it is largely carried
out by special scientists on short temporary contracts. The EEC recommends that (a) permanent position(s) at the
Department of Mathematics and Statistics be allocated to this purpose to reflect the strength of the undergraduate
mathematics training to service teaching.

Your comments about all our teaching efforts are much appreciated. Indeed, our teaching staff is extremely dedicated
to upholding high standards of teaching and offering a broad selection of courses. We would like to point out that all
non-permanent staff (special scientists and visiting professors) are highly qualified PhD holders and are hired by an
open competitive process. They teach undergraduate level courses and their performance is monitored by the quality
of their teaching evaluations.

We strongly agree with your recommendations that permanent position(s) in the Department of Mathematics and
Statistics be allocated to this purpose to reflect the strength of the undergraduate mathematics training to service
teaching. During this academic year we have 2 faculty positions in the process of filling them (applied mathematics
and probability/statistics) and a new position in pure mathematics has been announced recently.
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6. Research

6.9: Start-up funds are not automatic for new faculty. There is uncertainty of the future of travel funds for doctoral
students to conferences.

The university offers startup grants (around 50.000 Euro) for research development. Regarding Ph.D. students, there
exists a current policy of granting around 900 Euro for traveling (conferences, collaborations). Another possibility is
obtaining travel funds through research projects or collaborating with the private sector.

- Incentives for acquiring external funding are not sufficient.

Indeed, this is a University wide problem and the appropriate bodies will decide about such a policy. The Department
will follow any decisions and regulations are taken at University level. We will forward this point to the appropriate
University committees for further actions because we believe that such incentives will help the Department attract
high-calibre faculty.

- Especially applied mathematicians and statisticians could increase their funding opportunities by participating in
collaborative grant proposals with other sciences.

The Department has already initiated some new collaborations with the Engineering School, the School of Social
Sciences, and the Medical School.
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7. Resources

7.4: The admin personnel of the department is insufficient. It seems that the budgetary bottleneck is even tighter at
the department’s operational flexibility in allocating its resources than at the absolute quantities.

We have repeatedly asked for more secretarial personnel, to support daily operations and strategic planning. We
strongly believe that a department of our size requires the support of at least 2 permanent secretaries and 1 IT person
and we hope that the administration will support this. Additional support staff will help the faculty to focus more on

research and less on administrative tasks.

- Providing the department more flexibility in the use of the same total budgetary resources would already be an
improvement.

We agree that more funding should be available at departmental level. This is something that should be discussed at
a higher level, to change the current funding mechanisms.
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B. Conclusions and final remarks

The Department of Mathematics and Statistics of the University of Cyprus is a strong department in the areas of
research that it represents. All teaching and research staff are active researchers with publications in high-level
international journals and invited presentations in conferences. Many of them have editorial board memberships
and/or competitive external funding. The strong research profile of the department is reflected in a broad offer of topics
in the graduate degree programmes, and the staff is highly dedicated to upholding their high standards, even to a
relatively small number of students. The larger quantity of teaching offered by the department is at the undergraduate
level and in service courses provided to other departments.

A key to upholding the current high academic standards of the department is to acknowledge the need of sufficient
administrative support. It is a common misconception to try to create savings by cutting on administrative personnel
when there is no corresponding reduction in the administrative duties that need to be taken care of. Secretaries are
usually more efficient in secretarial work than academics, while the latter have a higher salary, so pushing secretarial
work to academics is doubly inefficient in terms of the use of budgetary resources.

The seniority profile of the department is an inverted pyramid, with a significant number of the current faculty reaching
retirement age over the next ten years. Their replacement by new faculty of comparable (or higher) potential presents
a challenge, but also a unique window of opportunity for the department for planning its future direction. The
successful recent hires that the department has made show that it has the capacity of attracting strong applicants. It
is unfortunate that the department so far has not been able to reach an agreement about where to direct the next
position. If the ideal of finding a broad consensus seems out of reach, the next best alternative could be introducing a
rotation between different groups at the department. Given the several foreseen retirements and hopefully replacing
vacancies in the near future, this should be an acceptable option even to a group that would have to postpone their
turn until after the most immediate vacancy. In one way or another, the department should benefit from a personnel
plan addressing the nature of the desired upcoming calls, so that positions could be opened as soon as financial
resources become available.

Considering the importance of the mathematics/statistics service courses to other departments, allocating more
permanent personnel resources (in contrast to the short-term special scientists) to this purpose should be considered.
It is strongly in the spirit of the ideal of research-based teaching at the university level that mathematics/statistics
courses should be taught by mathematicians/statisticians based at a mathematics/statistics department, also in the
future.

Finally, the EEC would like to encourage the department to be braver and more optimistic in leveraging their full
potential by looking at new horizons and embracing new opportunities. The geographic location of Cyprus may seem
peripheral, if one only looks at the direction of Europe, but it could also be seen as a gate to the Middle East. While the
highest-ranking students everywhere will set their targets at more prestigious institutions, there is always a respectable
middle class behind the highest top and attracting even a handful of them would already be a significant relative
growth in the current graduate programmes. Adopting English as the instruction language on the graduate level would
be a key to growth. The EEC would also like to point out that the PhD programme in Statistics has a rather attractive
profile also in a European comparison.

We appreciate all your insightful comments and your efforts in evaluating the University of Cyprus Department of
Mathematics and Statistics. All your constructive suggestions are most important to us and the Department is very
satisfied with the feedback provided by the EEC.
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Ztatiotikn AvaAvon Asdopévwv AltaocxoAnonc Anodoltwv Tou
TuApoato¢ Mabnpatikwy Kot ZTatioTtikig Tou Mavenotnuiov

Elcaywyn

Kumpou

Meta and tnAedwvikn €psuva, €ywve kataypadn OSedopévwv amacyoAnong and touc
anodoLtoug Tou THARATOS Mabnuatikwy Kat ITatotikig tou MNavenotnuiov Komnpou
yla ta €t mou ewonxBnoav and to 1996 £wg kat 1o 2010 cupneplapPavopsvwy. lNa
60 amod toug ouvoAlkd 202 doitntég Tou ewonxBnoav oto TpApa Sev umdpxouv
StaBéopa otoxeia. Q¢ ek tolTOU N avaluon otnpiletat os 142 anddottovg. Ot
HETAPBANTEG TOU PETPAONKAV €ival oL MapaKATw omou ¢daivetal Kat n kwdikomoinon

ToUG:

Sex (¢pUAo)

Bachelor (mtuyio)

Master (pndotep)

PhD (818aktoptko)

Employement (amaoxoAnon):

N

s WN -

Appev
OnAu

MaBnpatika
MaBnpoTikd KoL ITATIoTIKN

Nat
Oxt

Nat
Oxt

18lwTKOG EkadeuTikOg
Anpooiog YnaAAnAog
I8lwTik6G YAAANAoG
Metantuxtakog Qottntng
Ao

o T Katnyopieg mou gumintouv otnv petaPAnty AnaoxoAnon £xoupe edikotepa:

1. I0wtikog ekmaldeuTikOg: H katnyopila auth avadépetal oe 6060UG amodoLToug
S6aokouv 8laitepa pobnuota eite WOwwTkA €ite o ¢povtiotiplo. Emiong
oupnepAapPavel anddoltoug mou anacxoAolvral o€ LOLWTIKA oXOAEla 1] KOAEyLaL.



2. Anpoéotog YnaAAnAog: H katnyopla autr avadépetal otou anodoltous mou eivat
umt@AAnAot Snuoociou kat oL epyodOTEC £lval oL TAPAKATW:

2.1. Telwveio, Anuoota Ekmaidevon, Itatiotikn Yinpeoia
2.2. Topeig mou 6ev adopouv To Ttuxio Mabnuatikwy

3. 18wwtikdg YriaAAnAog: H katnyopia authi avadépstal otoug anddoltous mou eivat
UTTAAANAOL LOLWTIKWVY ETALPELWV KaL OL EPYOSOTEC Elval OL TAPAKATW:

3.1. Tpanelikoi Opyaviopoi, Amer Nielsen, KEMA
3.2. AAou

4. Metantuxiakog Qowtntig: H katnyopia auth amoteleitat and toug anddoltoug
TIOU QOXOAOUVTOL ME METAMTUXIAKA €ite ot emninedo Master eite oe eninedo
S16aktopikol. Opwg kavévag amd toug amodoitoug mou efetaloupe bev €xel
aroktnoel TitAo dtdaktoptkol.

5. AMN\o: H katnyopla autr TEPLEXEL AVEPYOUG, METAMTUXLOKOUG CUVEPYATEG, Kol
doltntég mou akoAoUBnoav devtepo mruxio. O aplBUOC MAPATNPICEWY OE QUTHV
NV Katnyopla elval oXeTIKA HIKPOC 0w Ba Soupe otnV GUVEXELA.

Apxwkn AvaAuvon AsSopévwy

Ta MaPOAKATW CUUTEPATHATO EEAYOVTAL ATO TPWTAPXLKN OVAAUCH TWV SeS0UEVWY:

1. O apBuog twv amodoitwv yuvawkwv 102 (71.8%) eivar peyadltepog o€
olyKpLON HE QUTOV Twv avipwv mou eivat 39 (27.5%) (fpadnua 1 oto
MNapdaptnua 1). Inpewwvetal 6t mAnpodopia yia to $UAo Sev eival Stabéoiun
yla évav (0.7%) amod Toug CUMUETEXOVTEG 0T HEAETN.

2. O apBuodg amodoitwv Tou TUAHATOG HE TttuXio MaBnpatikwy 57 (40.1%) sivat
HKPOTEPOG amo Tov apltbpd twv amodoitwv pe mruxio Mabnupatikwv kat
Itatotikig 85 (59.9%) (Mpadnua 2 oto Mapdaptnua 1).

3. O apBudg twv anodoitwyv Tou THARATOG TTIOU €X0UV master gival peyaAltepog
and tov apBuo auvtwv mou bev €xouv—115 (81.0%) évavtt 27 (19.0%)
avtiotoa (Fpadnua 3 oto Napaptnua 1).



4. O apBuog anodoitwyv mou eite €xouv mdapel master eite kAvouv Twpa master
tooUtau pe 117.

5. O apBudg twv anodoitwy mou €xovtag mApeL To master ouvexi{ouv KoL Kavouv
S1baktopiko eival ioog pe 14.

6. And tnv avdiuon tng petaPAntig AmaocxoAnon £xoupe ot 51 (35.9%)
anodottot anacyxololvtat oav WSiwtikoi ekmatdevtikoi, 33 (23.2%) o Snuodoila
unnpeotia, 45 (31.7%) oe Siddopeg OLwTIKEG etalpeieg, 21 (14.8%) anddoitot
ouvexilouv TG omoUSEG TOUG O PETANTUXLOKO eTtinedo kat 11 (7.7%) anddortol
gumnintouv otnv Katnyopia «&dAAo» (Mpddnua 4 oto Mapdptnua 1). INUeElWVETOL
OTL oL tpoavadepOeiosc anmdAUTEC Kol oXeTkéC ovxvotntec dev abpoilouv oto
OUVOAO TWV CUUHETEXOVTWY (142-100%) kaBwc undpyouv amddoLtol oL omnoiot
Sutho-amnaoyolouvtat.

Nepattépw avaAluon twv dedopévwv Seixvel OtL:
* H emoyn mtuxiou eivat ave€dptntn and to puAo.

* H egndoyn petantuytakwy ornoudwyv oe emninedo master sival ave€aptnin and to
doMo.

* HamaoxoAnon eivat aveédptntn and to dpulo.

* H emloyn peETAMTUXLOKWY OTOUSwvV o€ eninedo master eivat avefaptntn and tnv
emhoyn mtuyiou.

* HamnaocxoAnon eivat ave€dptntn and tnv emloyr mtuxiou.

* H anaoxdAnon sivat avefdptntn and tv Aoy HETAITTUXLAKWY OTIOUSWY o€
eninedo master.

AvaAuon ava @uAo



Mo Ttoug anodoltoug otnv  Katnyopla «APpPeEV» EXOUME TO TOPOKATW
anoteAéopata:

* O aplBudg anodoitwv ota Mabnpatikd eivat 19 oe oUykplon pe toug 20
anodoltoug Mabnpatikwy Kot ITATLOTIKAG.

* Ano toug 39 cUVOALKA Appeveg amodoltous, 33 £XOUV HETOTTTUXLOKEG OTIOUSEC o€
eninebo master.

* H amaoxoAnon twv oappévwv amodoitwyv Katavépetal wg €€ng: 9 mapadidouv
WBwtika pabnpata, 7 eivat dnuoéciot umdAAnlot, 14 Swtikol umdAAndot, 5
aoXoAoUVTOL HE HETATITUXLAKA KOL 5 gpmintouv otnv katnyopia «AAAo».

MNa toug anddoltoug otV Katnyopia «BAAu» €Xoupe:

* O oaplBudg amodoitwv ota Mabnuatikd sivat 38 o€ oUyYKplon HE Toug 64
anodoltoug MabnuaTikwy Kat ZTATLOTIKNAG.

* Ano tg 102 ouvoAikad amodoltoug, 81 €Xouv HETAMTUXLOKEG OTIOUSEG o€ eminedo
master.

* H amaocxoAnon twv OnAéwv amnodoitwv katavépetal wg €§ng: 41 mapadidouv
WOlwtikad pabnupata, 16 eivar dnudotot umdAAnAot, 31 WSwtikol umdAAnAot, 16
Q0XOAOUVTOL UE HETAMTUXLAKA KOL 6 €lval otnv katnyopia «GAAOY.

JUYKPLVOVTOG TOL OXETLKA TTOCOOTA apPEVWV Kat BnAfwv anodoitwv EXoUE OTL:

To Mocooto appévwy anodoitwy pe mruxio Mabnpatikwy givat peyalitepo
Qo To avtioTolyo mocooTto OnAéwv anodoitwy.

To mocootd appévwv anodoitwyv pe titho Master eival peyadltepo and to
avtiotolyo mocooto OnAéwv anodoitwv.

Ta tocootd Twv §Uo LAWY WC PO TNV anacxoAnon £xouv we €NG (Mpadpnua
5, Napdaptnua 1):




I8LwTIKOG EkmatdeuTikOg 23.1%
Anpoaoiog YraAAnAog 17.9%
18LwTIkOG YIiaAAnAog 35.9%
Metantuxiakog Qoutntig 12.8%
AAAO 12.8%

40.2%
15.7%
30.4%
15.7%

5.9%

Onwc avadépbnke kat mponyoupévwe to mocootd autd Sev abpoilouv oto 100%

kaBwg kamotot anddotrot SnAwvouv Sutho-anacyxdAnon.

AvdAuon ava MNtuyio

Mo toug anddottoug otnv Katnyopia «mrtuxio Madnuatikwy» EXOUHE TA TAPAKATW

anoteAéopata:

* Ano toug 58 amodottoug pe mruxio Mabnuatikwv ot 44 €XOUV UETOTTTUXLOKEC

onoudég o eninedo master.

* H anaoxoAnon twv anodoitwv g auth TNV Katnyopia katavépetat we €€Ac: 25

napadibouvv SlwTikd pabiupata, 6 eivalr dnudotot  umdAAnAoy,

13 bwtkol

urmtdAAnAot, 9 aocxoAoUvial PE  METOMTUXIOKA Kot 7 €UMIMTOUV 0TV Kotnyopia

«AAAOY».

Mo Toug anddoltoug oTNV Katnyopia «mruxio Madnuatikwy Kot ITATOTIKAG» EXOUME

TA MOPOAKATW OMOTEAEGATAL

* Anod toug 85 anddottoug pe mruxio Mabnuatikwy Kat ITaToTkAG ot 71 éxouv

METATITUXLAKEG OTIOUSEG o€ eminedo master.

* H amaoxdAnon tTwv amnodoltwv og autr TNV Katnyopia KataveépeTal we e€Rc: 26
nopadidbouvv Swwtikd pabipata, 17 eivat dnupdéotot umdAAnlol, 32  SwwTtikol
untdAAnAot, 12 aoxoloUvtal PE METOUTTUXLOKA KAl 4 EUMIMTOUV OTNV Katnyopia

«GAANOY.

Zuykplvovtag T OXETIKA TOCOOTA anddoltwy pe ttuxio Mabnuatikd pe ta avtiotoya
TIOCOOTA TTUXLOUXWV MaBnUATIKWVY Kot ITATIOTIKAG £XOUHE OTL:

* To mooootd anodortwv Mabnpatikwv mou €xel Titho Master eivat pikpdtepo
armod To avtioTol o MocooTo Twv anodoitwv Madnuatikwy Kat ZTATIOTKAG.



* Toa mocootd twv &Vo MTUXiWV WG TPOG TNV OmMAcXOANon €xouv wg €§ng
(Tpddnpa 6, Napaptnua 1):

MAZ MAZ/3TAT
18LWTIKOG EKatSeuTIKOC 43.1% 30.6%
Anpoaoiog YridAAnAog 10.3% 20.0%
I61wTkOG YIiaAAnAog 22.4% 37.6%
Metamntuxlokog GQoutntrig  15.5% 14.1%
AAAo 12.1% 4.7%

Onwc avodEpbnKe Kol MPOoNyoupEvVwWe Tt mooootd autd dev abpoilouv oto 100%
koBwc kamotlot anodottot SnAwvouv Sutho-amooyoAnon.

AvdAuon wg npog Master

* [ TOUuG aOOLTOUG TTOU €XOUV METATMTUXLAKO SlmAwpa Master €xoupe Ot n
anacyoAnon katavépetal wg €€ng: 42 napadibouv dlwtika padnuata, 19 eival
dnuootot utaAAnAot, 33 eivat tdiwtikoi utdAAnAot, 19 cuvexilouv TIG LETAMTUXLAKEC
TOUG OTOUSEG KaL 9 EUMUTTTOUV OTNV KaTtnyopia « GAAO».

* [ Ttoug amddottoug mou dev éxouv petammtuxlokd StmAwpa Master €xoupe OtLn
amaoxoAnon  Katavépetal w¢ £€ng: 9 mapadidouv WSwTikd pobiuata, 4 sival
dnuoolot undAAndot, 12 eivat WSwwtikol umdAAnAol, 2 cuvexilouv HETATTTUXLOKEC
OoToUSEG KAL 2 EUTUTTOUV 0TV Katnyopia «AAAOY.

* AVOAUTIKA TO TOOOOTA Twv amodoitwv HE Kol Xwplg master w¢ mpog TNV
anaoyoAnon £xouv we £€n¢ (Frpadnua 7 oto Napaptnua 1):

Master Xwpig Master
I8LwTikoG EKmadeuTikog 36.5% 33.3%
Anpooiog YriaAAnAog 16.5% 14.8%
[SLwTkog YItaAAnAog 28.7% 44.4%
Metantuxtakog Qowtntig  16.5% 7.4%
AANo 7.8% 7.4%

INUEWWVETAL OTL Ta TIocooTtd autd dgv abpoilovv oto 100% kabBwg Kamolol amogotrot
dnAwvouv dutho-anacydAnon.




Nepawtépw Avaiuon

H éAewpn apketwv otolxeiwv twv amodoitwv 6e divel tn Sduvatdtnta yia acdadn
CUMMEPACHATA KAl Tio akplPn amoteAéopata. OHwG  KPOTWVTAG OTNV avaluon
QUTOUG TIOU ATOOXOAOUVTOL UOVO OTI( TPELS TIPWIEG  KATNYOPLEG UMOpOUpE va
OUUTEPAVOU LLE ETULITAEOV OTL:

To mocooto anacyoAnong anodoitwv otnv WWTIKA eknaideuon eivat moAv
pHeyoAUTepo (41.4%) and ta avriotoxa amodoitwv mou amacxoAouvial oto
dnpooo (19.8%) kat LdLwTikéG eTaipeieg (38.8%) (Mpadnua 8 oto Mapdptnua 1).

Agv umtdpyouv onpavtikég OSladopéc wg MPog TG TOAVOTNTEG QVEVLPEDNG
arnaoxoAnong petafl twv Vo GuAwv.

Yndapxouv onpavtikég OStadopéc wg mpog TG Tubavétnteg avelpeong
anaocxoAnong Metagy twv Svo mruxiwv mou Sivel To TuApa Madnuatikwy Kat
TTatotkiC (x*=7.0166, p=0.02995). SuyKeKplHéva, oL addoLToL TOU HE TTuxio
MaBnuatikwv Kot ITATIOTIKAG €Xouv HeyoAUutepn tubavotnta avelupeong
epyaciag oto dnpoclo kat WOwTkd Topéa (23.6% kal 44.4% avtiotola) oe
oxéon He TOUG amodoltoug pe mruxio Mabnupatikwv (13.6% kot 29.5%
avtiotolya). AvtiBeta, oL amodottot pe mruxio Mabnuatikwyv epdavilovv
peyodUtepn mBavotnta aveupeong epyaciog wg dlwtikol ekmatdeutikol
(52.3%) o€ oxéon pe ToUG AnMOdoLToug He TTTUXio Mabnpatikwy Kat ZTOTIOTIKAG
(34.7%).

H anodktnon tithou onoudwv Master amotelel erunmAéov MPoooV o€ avelpeon
gpyaciag €eKkTOG TNG £pyacias we SLwTkOG UTTAAANA0G. O TAPAKATW THUVOKAC
AP BOETEL TOL OXETLKA TTOCOOTA:

Master Xwplig Master
I61wTKOG EXTTadeuTIKOG 42.8% 36.0%
Anpooiog YrdAAnAog 20.9% 16.0%
18lwTikog YrdAAnAog 36.3% 48.0%

Mo toug mruxtovxoug Mabnuatikwy Kat ITATIoTIKNAG, 0 TiTAog omoudwv Master
Sivel peyadUtepn miBavotnta avelpeong epyaciag otov ISLWTIKO 1 To SnuooLo
Topéa mopd HOvVo ota WBwTikad pabnpata. O mapakatw nivakag mopabEtetl Ta
OXETIKA oTolXeia yla Toug anddoltouq pe mtuxio Mabnuatikwy Kot ITATOTIKAC
TIOU QITOLOXOAOUVTOL OTLG TPELG TIPWTEG KATNYOPLEG.



Master Xwpic Master

I8LwTikOG EkaudeuTtikog 33.9% 23.1%
Anpooog YraAAnAog 23.7% 23.1%
18LwTkoG YItAAANAoG 42.4% 53.8%

* T toug mTuxtovxoug Mabnpatikwy, o tithog oroudwv Master Ssv daivetal va
Sivel peyaditepn mbavotnta avelpeong epyociog otov SLWTkG topéa mapd
oto &nuocto f ota dwtikd pobrpata. O mapakdtw mivakag napadétel ta
OXETIKA oTolxela yia toug amddottoug pe mruxio Mabnuatikwy Tlou
QmooX0A0UVTAL OTLG TPELG TIPWTECG KATNYOPIEC.

Master Xwpig Master
I8lwTkOG Ekmatdeutikdg 59.4% 50.0%
Anpooiog YraAAnAog 15.6% 8.3%
[8lwTikog YiiaAAnAog 25.0% 41.7%

NepiAnyn

H nopamdvw avdAuvon eixe otdxo pia apxik €faywyr] CUUMEPACHATWY Y TV
anacyxoAnon twv oanodoltwv Tou TUAHATOG Mabnpatikwv Kot ITOTIOTIKAG TOu
Mavemotnuiov Kumpou. Ou petpricelg otnpixBnkav oe anddoltoug TeEAeUTaiwy €TWV
€T0L WOTE N amaoxdAnon va ennpedletal AUECO amd €Keivoug Tou ouvexilouv
petamntuylakég omoudeg. Ta oxetika dedopéva Sivovtal oto Mapdptnua 2 ko givat
StaBéoa kat o nAektpovikn popdn.
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Mp&dnpa 6: IXETIKA MOCOOTA antacXOAnong we npog ntuyio.
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Mpddnpa 7: Ixetkd nocootd anacxdAnong wg npog titho Master.
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fpadnpua 8: AaoyxoAnon HOVo yLa TLG TPELG TPWTEG KATNYOPLES.
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IHANEHIXTHMIO KYITPOY

TMHMA MAOHMATIKON KAI XTATIETIKHE

TnA.: 22892600, ®o&: 22892601
T.0. 20537, 1678 Asvkowoia , Kdnpog

[TPOZ: E. ITomapoditn
[Ip6edpo Tunuatog MAX

AIIO: K. doxiavd
Enikovpo Kadnynt Tuquatog MAX

KOIN.: Mé\n Tunpoatoc MAX
Ynnpeoia Zrovdav kot ortntikng Mépuvoag

OEMA: Xrtatiotiki Avdivon Aedopévov Ataoyoinong Amoeoitmv
Tunuatoc MAZ

HMEP.: 21/3/2003

Ayamnté Xt66n,

Emouvanto v oyetikn pelétn yio avdAvorn dedopévov anacydinons amopoitmv
0V TpNUaTog Mobnuoatikdv kot XtaTioTikig wov OeENydn oto mhaicio Tov
podnuatogc MAY 258 obdupwve pe v amdeaon g 68" cuvedpiog (Oéupa 4) tov
tunuatog. EmmAéov, ewonyodpor v emPpdfevon Ghwv TV @ountdv mTOou
gPYAOTNKAY OVTOV TO KOWPO Y10 TO TEMKO AMOTELECUO £0TM KoL PE TNV HOpPT piog
emotolg mov  avayvopiler to €pyo tovg. Eipor Swbéoipog yio omowadfimote
TAnpoopia 1} dievkpivnon.

Orkd

Kov/vog Doxiavic



21aTIOTIKN) AvaAuon Aedopévwv ATraoxoAnong
AtrégolTwy Tou TuRuaTtog MaBnuaTiKwy Kol ZTATIOTIKAG
Tou lavemioTnuiou Kotrpou

Eapivé EEaunvo 2003

X. Adapou

X. AAkIBIadoug
K. Boutoupnc

M. Euayopou

M. Iwavvou

E. Kaiun

®. Kokko®iTng
M. KoAooo1aTng
A. Zepdg

M. MavTeAn

K. Manayewpyiou
M. MauAidng

Z. duoouvn

M. Xat¢nnana

A. XpioTodoUAou

EniBAenwy KaBnyntng: K. ®dwkiavog

H peAétn dig€nxbn oTa nAdiola Tou padnuato¢ MAZ 258 «kal oUPQWva e
anogaon TnG 687 ouvedpiac  (BEua 4) Tou TUAMATOG  MaBnuaTikwv Kal
ZTATIOTIKAG Tou MaveroTruiou Kunpou.



Eicaywyn

MeTd and TnAeQwVIKN €peuva, €yive kataypadr Oedopévav anacxoAnong ano
TOUG and@OoITOUG TOU TUAHATOG MaBnuaTik®V Kal TaTIoTIKAG Tou MavenioTnuiou
Kunpou yia Ta €N nou eonyxbnoav and Tto 1994 éwg kar To 1998
oupnepiAapBavopevwv. 7a £ npiv and to 1994 dev urnrjpxav oToixEld ano v
ypauuareia Tou Turarog. And Toug ouvolika 168 goItnTEC nou gionxénoav oTo
TunMa kata@ TNV napanavew xpovikn nepiodo, 2 €xouv diaypagei, 10 dev £xouv
anogoitnoel kal yia 40 andgoitoug dev UNAPXOUV OTOIXEId. Q¢ €k ToUTOU n
avaAuon otnpideTal o 116 andgoitouc. O1 peTaPANTEG nou PETPRBNKav Eivai ol
napakdaTw onou gaiveral kai n KwdIKonoinon Toug:

Sex ((UAO) 1 Appev
2 OnAu
Bachelor (nTuyio) ; 1 Mabnuarika
2 MaBnuaTika kal ZTaTioTIKA
Master (paoTep) : 1 Nai
2 ‘Oxi
PhD (810akTopIKO) 1 Nai
2 ‘Oxi

Employement (anaoxoAnon): 1 I81wTIKOG EKNAIOEUTIKOG
2 Anpoaoiog YnalAnAog

3 I510TIKOG YNAAANAOG

4 MeTanTuxiakog PoITnTNG
5 AMO

MNa TIG kaTnyopieg nou eupninTouv oTnv  WeTaBAnTy AnaoxoAnon  €xoupe
€101KOTEPQ:

1. IdI0TIKOG eknaIBeUTIKOG: H KaTnyopia autr avagépeTral o€ 6GOUG andPoITOUG
d1daokouv 101aiTepa pabnuata eite 1I0IWTIKA €iTE 0 PPOVTIOTAPIO. Eniong
oupnepidapBaver and@oitoug nou anacxoAoUvTtal ot ISIWTIKA OXOoAsia n
KOAEyIQ.



2. Anpooiog YnalnAoc: H katnyopia autrn avagEpETal oTouc anodgoITouc nou
givar undAAnAol dnpoaiou kai ol EpyodOTEC Eival Ol NAPAKATW:

2.1. Tehwveio
2.2. Anpooia Eknaideuon
2.3. ZTamioTikn Ynnpeoia

3. IdIwTIKOC YNAMnAoG: H kaTtnyopia autn avagEpEeTal 0Toug anodgoIToug nou
gival undAAnAol IDIHTIKWV ETAIPEIDV Kal oI EpYOdOTEG €ival oI NApAKATW:

3.1.Tpanedikoi Opyaviopoi
3.2.Amer Nielsen
3.3.KEMA

4. MeTantuxiakdg ®orrnTng: H  katnyopia autn anoTteAeital  and Toug
ano@oITOUC NMoU aoxoAoUVTal e HETANTUXIAKA €iTe o€ eninedo Master €iTe o€
eninedo didakTopikol. Opwe Kavévag and Toug ano@oiToug nou eEeTaloupe
dev €xel anokTNoel TITAo 810AKTOPIKOU.

5. ANO: H katnyopia auTr] REPIEXEl AVEPYOUG, HETANTUXIAKOUG OUVEPYATEG, Kal
PoITNTEC nou akoholBnoav deuTepo nTuxio. O apiBudg napatnproswv oe
AuTAV TNV KaTnyopia gival OXETIKA PIKPOC ONwe 8a doUPE aTNV OUVEXEIQ.

Apxiki AvaAuon Agdopévwy

Ta napakdtw oupnepaopata e€&ayovral anod npwTapyikn avaluon Twv
OEDOUEVWV:

1. O apiBudg TwV aTToPOoITWY YUVAIKWY gival ioog pe 75 (64.7%) o€ olykpion
HE auTov TwV avipwyv TTou gival 41 (35.3%) (Mpaenua 1 oto MapdpTnua

1),

2. O apiBuoC ano@oiTwv TOU TUAMATOG WE MTuxio Mabnuatikwv eivar o
i5I0G pe TOV apIBUO TWV aNoQoITwv KE NTUXio Mabnuatikov Kai
>TaTioTiknG, dnAadn 58 (Mpdenua 2 oto MapapTtnua 1).



w

. O  apiBpog Twv ano@oiTwv TOU THUAWATOG MOU &Youv master sivai
HIKPOTEPOG and Tov apiBuo auTwv nou dev Exouv—>50 (43.1%) évavTi 66
(56.9%) avrioToixa (Fpagnua 3 oto Mapdptnua 1).

4. O apiBudg ano@oiTwyv nou €iTe €xouv ndpel master €iTe KAvouv TwPA
master 1couTal pe 85.

5. O apiBuog Twv ano@oitTwv Nou EYovTag napel To master ouvexidouv Kai
Kavouv 8I10aKTopIKO €ival ioog pe 13.

6. And Tnv avaiuon Tng petaBAnTng AnacxoAnon €xoupe oTi 36 (31%)
anogoitol  anacxoAoUvtalr oav 1IBIwTIKoI eknaideuTikoi, 6 (5.2%) o€
onuooia unnpeoia, 20 (17.2%) ot JIAPOPEG IBIMTIKEG ETAIPEiEC, 49
(42.2%) andgoitol cuvexilouv TIG OMOUDEG TOUC OE PETAMTUXIAKO €NiNEdO
kal 5 (4.4%) anogoitol eyninTouv oTNV KaTtnyopia «aA\o» (Mpapnua 4
oTo Mapaptnua 1).

Meparrépw avaluon Twv dedopévwy deixvel OTi:

e H emidoyn nTuyiou eivar aveEapTnTn and To QUAO.

e H emioyn petanTuyiakwv onoudwv o€ ninedo master eival ave&apTtntn and
TO QUAO.

e H anaoxoAnon eival aveEapTtnTn and 1o GUAO.

e H emAoyn peranTtuxiakwv onoudwv o€ €ninedo master eival aveEaprtnmn
and Tnv eniIAoyr NTuxiou.

e H anaoxoAnon sival ave€aptnTn anod Tnv emAoyn NTuxiou.

e H anaoyoAnon dev eival aveEdptntn and TNV EMAOYN HETANTUXIAKWV
onoudwv o€ €ninedo master. H oxeTikr €€aptnon  €€nyeital amé 1o yeyovog
oTl TTONOI  ammo@oitol otV ev AOyw peEAETN akOpa  PBpiokovial  OTIG
METATITUXIAKES TOUG OTTOUDEG.



AvdAuon ava ®uAo

Ma Toug  anodQoOITOUG OTNV KATnyopia <«appev» EXOUME TA NAPAKATW
anoTeAéopaTa:

e O apiBudg atmmooitwy ota MaBnuaTtikd eival 23 o€ oUykpion Pe Toug 18
atmro@oIToug MabnuaTiKwy Kal ZTaTIoTIKAG.

e Am6 Toug 41 OuvOANKA Gppeveg atmoolToug, 19  €xOuv METATITUXIAKEG
OTIoUdEG o€ eTTiTTEdO  master.

e H ammaoyxoAnon Twv appévwy aTToQOITWY KATAVEPETAl WG  €EAG: 9
mapadidouv IBIWTIKG pabApata, 3 eival dnudoiol uttdAAnAol, 5 181IwTIKOI
uTTAGAANAoI, 20 aoyoAoUvTal Je HETATITUXIOKA Kal 4 UTTITITOUV OTNV Katnyopia
«GAAOY.

Ma TOUG OTTOQOITOUG OTNV KaThyopia «BrnAu» €XOUpE:

e O apiBudc ano@oitwv ota Mabnuatika eivai 35 o€ olykpion Pe Toug 40
ano@oIToug MabnuaTikwv Kal ZTaTIoTIKAG.

e And TIC 75 OUVOANIKG ano@oITOUuG, 31 EYOUuv WETANTUXIAKEG OMOUDEC OF
eninedo master.

e H anaoyxoAnon Twv OnAéwv  ano@oitwv Katavéperar w¢ €Eng 27
napadidouv 1BIWTIKG pabnuata, 3 eival dnuoociol undAAnAol, 15 1BIWTIKOI
unainhol, 29 aoyololUvTal pe peTAnTuXiakd kai pia sival otnv katnyopia
«AA\O».

2UYKPIVOVTAG TO. OXETIKA TTOOOOTA ApPEVWY Kal BNAEwV atTo@oiTwy €XoupE OTI:

e To T0O0O00TO dAppévwyv aTToPOITwY Me TITUXio MaBnuatikwy  ival
MEYAAUTEPO aTTd TO AVTIOTOIXO TTOC0OTO BNAEWV ATTOPOITWV.

e To TT0000TO aAppEéVwY aATTOPOITWY HE TiTAO Master gival peyaAitepo amod
TO AVTIOTOIXO TTOCOOTO BNAEWY ATTOPOITWV.

e Ta Moo0OTA TWV U0 QUAWV WG TIPOG TNV aTTAOXOANCN £XOUV WG €EAG
(FCpdonua 5, NMapdptnua 1):



A S

I81WTIKOG EKTTaIBEUTIKOG  22% 36%
Anudoiog YaAAnAog 7.3% 4%
[SIWTIKOG YTTAAANAOG 12.2% 20%
Metamrtuyiakég @oitntig  48.8% 38.7%
AMo 9.7% 1.3%

AvdAuon ava lMruyio

Ma Toug and@OITOUG OTNV KATnyopia «nTuXio MabnuaTikwv» €XOUUE Ta
NapakaTw anoTeAéoUaTa:

e A6 Toug 58 amdgoitoug pe TITuxio MabnuaTikwy ol 23 £€X0UV PETATITUXIOKES
oTToudEéGg o€ eTTiTTedo master.

e H anaoxoAnon Twv  ano@oiTwv OE auTH TNV KATNyopia KATAVEPETAl WG
€&nG: 18 napadidouv BIWTIKG pabnuata, 3 eivalr dnudoiol undAAnAol, 6
1I510TIKOI unaAAnAol kal 31 aoxoAoUvTal HE PeTAnTUXIaKd.

Ma Toug anogoITOuG OTNV KaTnyopia «nTuxio Mabnuatikwv Kkal ZTATIoTIKAG»
£XOUE TA NAPAKATW AMOTEAECUATA:

e And TOUG 58 aANOQOITOUG PE NTUXiO MaBnuaTtikwv Kal ZTATIOTIKNG o1 27
EXOUV LETANTUXIAKEC OMOUDEC O€ €ninedo master.

e H anaoyxoAnon Twv  ano@oiTwv O AQUTH TNV KATNyopia KATAVEUETAl WG
€&NG: 18 napadidouv IBIWTIKA padnuata, 3 eivar dnuoaciol unaAAnlol, 14
ID1WTIKOI UNAAnAol, 18 aoxoAoUvTal pE HPETANTUXIAKA Kal 5 guninTouv oTnv
KaTnyopia «aAAo».

JUYKPIVOVTAG T  OXETIKA TTOO0OTA OTTOQOITWY HE TITUXio Mabnuartikd pe Ta
avTioTOIXa TTOC0OTA TITUXIOUXWYV MaBnuaTIKwy Kal ZTATIOTIKAG €XOUME OTI:

e To mooootd amégoitwyv Mabnpatikwyv Tou €xel TiTAo Master eival
MIKPOTEPO aTTO TO AVTIOTOIXO TTOCOCTO TWV ATTOPOITWY Mabnuatikwy Kai
2TATIOTIKNAG.



e Ta m0000TA Twv dUO TITUXIWV WG TTPOG TNV atracXoAnan €xouv wg €EAG
(Tpaenua 6, MapdpTnua 1):

MAX MAZ/ZTAT
IS1wTIKOG ExTTaideuTikog  31% 31%
Anudoiog YTaAAnAog 5.2% 5.2%
IB1wTIKAG YTTAAANAOG 10.3% 24.1%
Metamrruyiakdg @oitntig 53.5% 31%
AAO 0% 8.7%

AvdAuon wg Tpog Master

e @ TOUG anNOPOITOUG MOU £XOUV METANTUXIAKO dinAwpa Master &xoupe OTI
N anaoxoAnon KaTtavepsTal w¢ €E€NG: : 15 napadidouv 1IBIWTIKG padnuara, 4
gival dnudaiol undAnAol, kar 13 eival 1BwTiKoi UNAAAnAol, 14 cuveyxilouv TIG
METANTUXIAKEG TOUG OMOUJEG Kal 4 EUNINTOUV OTNV KATNYOPIa «AANO».

e [a TOUG anOPOITOUG Mou Ogv EXOUV WeTanTuxiakd dinAwpa Master €xoupe
OTI N anaoyxoAnon KkataveueTal wg €ENG: : 21 napadidouv IBIMTIKA pabruara,
2 eival dnudoiol undAnhol, 7 eival 18iwTiKoi unaMnAol, 35 ouvexilouv
HETANTUXIAKEG ONOUdEG Kal &vag eUNINTEl OTNV KATNYOpPIia «AAAO».

e [lapatnpoupe OTI TO PEYAAUTEPO NOCOOTO TWV AMOPOITWY MoU  O&v £XOUV
peTanTuxiako dinAwpa Master aoyoAsiTal e HETANTUXIAKEC OMOUJEG.

o Ava@époupe TO YEYOVOG OTI TO TTOCOCTO TWV ATTOPOITWY XWwpIig TiTAo Master
TTOU aTTagXoAouvTal aTrd IBIWTIKA GPOVTIOTAPIA €ival OXETIKA PEYAAUTEPO ATTO
TO QVTIOTOIXO auTWV TTou  éxouv Master. AvtiBeta TO TTOOOOTO QUTWY TTOU
atracyoAouvtal  oTov I0IWTIKO Topéa kai &ev €xouv TiTAo  Master eival
ONUAVTIKA MPIKPOTEPO ATTO TO QVTIOTOIXO TTOCOOTO QUTWYV TIoU €xouv. Ta
TTO000TA £XOUV WG €ENG yia TNV akpifeia (Mpdenua 7 oto MNapdptnua 1):

Master Xwpic Master
[D1wTIKOG EkTTandeutikdég  30% 31.8%
Anpdéoiog YradAAnAog 8% 3%
[181WTIKOG YTTAAANAOG 26% 10.6%
Metamtuyiakog ®oirntiig 28% 53%
AAAO 8% 1.6%




Mepaitépw AvdaAuon

H eA\elyn apkeTwv oToIxEiwv Twv ano@oitwv dev divouv Tnv duvaTtoTtnTa yia
aocQaAn oupnepacparta kai nio akpipn anoteAéopara. ‘OPwG KpaTwvTag oTnv
avaAuon auTtoug nou anacyoAoUvTal povo OTIC TPEIG NPWTEG  KATNYOPIES
HNopoUpE va OUPNEPAVOUKE EMINAEOV OTI:

To nogooTd anacxOAnong ano@oiTwv  oTnv I0IWTIKN eknaideuan sival
noAU  peyaAuTtepo (58.1%) and Ta avrioToiXd AMOQOITWV  MOU
anacxohouvtal oto dnuooio (9.7%) kai IBIWTIKEC eTaipeieg (32.2%)
(Tpagnua 8 oto NapdpTnua 1).

Aev unapxouv ONUAvTIKEG dIAPOPEC wC NPOG TIG MIBavoTNTEG avelpeong
anaoxoAnong MeTatl Twv dUOo PUAWV.

Agv unapxouv ONUAVTIKEG dIAPOPEC wC NPOG TIG NIBavoTNTEG avelpeong
anaoxoAnong MHeta&l Twv dUo nTuxiwv nou divel To TUAKA MadnuaTikov
Kal ZTATIOTIKAG.

H andktnon TiTAou onoudwv Master anoteAei eninAéov npoodv o€
avelpeon epyaciac  AaMng anod I0IWTIKWV Hadnuatwv. O napakaTtw
nivakag napadeTel Ta OXETIKA NOCOOTA:

Master Xwpic Master
[01wTIKOG EKTTaIBEUTIKOG  46.9% 70%
Anpoéoiog YrdAAnAog 12.5% 6.7%
[D1WTIKOG YTTAAANAOG 40.6% 23.3%

Ma Toug nTuxioUXoug MabnuaTikwv Kal ZTATIOTIKAG, O TITAOC onoudwv
Master divel peyaAUlTepn niBavoTnTa AveUpeonG pyaociag oTov ISIWTIKO
TOpEA napd oTo dnuooio f ota PIwTIKG padnuaTta. O nNapakaTw nivakag
napabeTel Ta OYETIKA OTOIXEI Yyid TOoug and@oIToUG HE MTUXio
Mabnuatikwv Kal ZTaTIoTIKAG Mou anacyoAouvTtal OTIC TPEIG NPWTEG
KATNYOpiEC.



Master Xwpic Master

[D1wTIKOG EkTTaudeuTiKOG  33.3% 70.6%
Anpooiog YTTaAAnAog 11.1% 5.9%
I51WTIKOC YTTAAANAOC 55.6% 23.5%

e [a TOug nTUXIOUYXOUG MabnuaTtikwv, o TITAOC onoudwv Master dev
Qaiverar va Oivel peyaAuTtepn  niBavoTnTa aveupeong €pyaciac oTov
IDIWTIKO TOpEA napd oTo Snuodaio 1 ota IBIWTIKA padnuara. O napakdTw
nivakac napabeTel Ta OXETIKA OTOIXEIQ YIA TOUG ano@OITOUC HE MTUXIO
MabnuaTikwv Nou anacXoAouvTal OTIG TPEIG NPWTEG KATNYOPIEC.

Master Xwpic Master
[151WTIKOG EKTTaI®EUTIKOG  64.3% 69.2%
Anudéoiog YaAAnAog 14.3% 7.7%
[D1WTIKOS YTTAAANAOC 21.4% 23.1%

MepiAnyn

H napandvw avaiuon eixe oTdXo Hia apyikr €Eaywyn OUUNEPAOHATWY YIid TNV
anaoyoAnon Twv and@oITwV TOU TUAKATOG MabnuaTikwv Kal ZTATIOTIKNAG Tou
MavenioTnuiou Kunpou. H éAelyn oToIXEiWV yia Ta £Tn nou €lonxénoav npiv
and 1o 1994 kabwg Kal o0 Peyalog apiBpog anogortwy (40) yia Tov onoio dev
Unapyouv oTolxeia dev pag enmiTpénel TNV aoc@aAr €€aywyr CUPNEPACHATWV.
EninA&ov o1 YeTPNOEIC oTnpixBnkav o€ andPoITOUG TEAEUTAIWY ETWV ETOI WOTE N
anaoyoAnon va ennpealetal Aueoa anod €KEIVOUC MOU OUVEXI(OUV UETANTUXIAKEG
onoud&g. Ta oxeTikd dedopeva divovTal oTo MapdpTnua 2 kai gival diabeipa Kai
O€ NAEKTPOVIKN HOPPH.



Mapaptnua 1

Histogram of Sex
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Ipaonpa 1: ApOpog appévov kot Mnriéov artopoitay .

Histogram of Bachelor Type
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Histogram of Master
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Histogram of Employment
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I'paonua 4: ApBuog ané@ortmv avd kKAado aracydinong
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Percentages of

Employment vs Sex
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I'paonua 5: Zyetikd m0606Td amacyoM|ong O¢ mpog ¢vlo.
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Employment vs Bachelor
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I'paonuo 6: Zyetikd m0606TH anacyOAN6NS OC TPOS TTVYIO.
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Percentages of

Employment vs Master
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I'paonpa 7: Zyetikd mo606Ta anacyéineng og npog titho Master.
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I'paonpua 8: Amacyéion pévo yia Tig TPES TPATES KATNYOPiES.
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NapapTnua 2

ID Sex Bachelor Master PhD Employment

ID Sex Bachelor Master PhD Employement

1 762402 1 2 1 2 5 30 788730 2 1 1 2 4
2 740613 1 1 1 2 4 31 778134 2 1 2 2 3
3 761038 2 2 2 2 1 32 791131 2 2 2 2 3
4 778763 2 1 2 2 1 33 793367 2 2 2 2 1
5 759361 2 1 1 2 1 34 774871 2 2 1 2 3
6 785913 2 2 2 2 1 35 798066 2 1 1 2 4
7 734864 1 1 1 2 1 36 773835 2 2 1 2 3
8 761528 2 1 1 2 1 37 765062 1 2 1 2 5
9 785190 2 1 1 2 1 38 789908 2 2 2 2 1
10 758466 1 1 1 2 4 39 760868 1 2 1 2 3
11 783018 2 2 1 2 1 40 787270 2 1 1 2 4
12 765100 2 2 2 2 1 41 797758 2 2 1 2 3
13 761986 2 2 2 2 1 42 779187 1 1 2 2 3
14 784304 2 1 2 2 2 43 763847 1 2 2 2 1
15 782178 2 1 2 2 1 44 1778327 2 2 1 2 3
16 783782 2 2 2 2 1 45 757185 1 2 1 2 3
17 763367 2 2 1 2 4 46 803471 2 2 2 2 3
18 739221 1 1 1 2 1 47 771909 2 2 1 2 1
19 747635 1 1 1 2 4 48 788949 2 1 2 2 1
20 784447 2 2 1 2 4 49 779102 2 2 2 2 3
21 772970 2 2 1 2 4 50 767834 1 1 2 2 4
22 775044 1 2 2 2 1 51 765793 1 2 1 2 4
23 777991 2 1 1 2 1 52 760736 1 2 1 2 4
24 761898 1 1 1 2 3 53 781207 2 2 1 2 3
25 768298 2 2 1 2 1 54 770007 1 1 1 2 2
26 774788 2 2 1 2 5 55 790152 2 2 2 2 1
27 770180 2 1 2 2 1 56 779126 1 2 1 2 S
28 796573 2 2 1 2 3 57 781658 2 2 1 2 3
29 774524 2 2 1 2 3 58 761062 1 2 2 2 4
59 785575 2 2 1 2 1 88 787028 1 2 2 2 4
60 778234 2 2 2 2 1 89 811919 2 2 2 2 4
61 790442 2 1 1 2 2 90 b217886 2 2 2 2 4
62 785143 1 1 1 2 4 91 794106 2 2 1 2 1
63 786238 2 1 1 2 3 92 786364 1 1 1 2 1
64 760723 1 1 1 2 4 93 812010 2 1 2 2 1
65 805788 2 1 1 2 4 94 792586 1 1 2 2 4
66 785788 2 2 2 2 3 95 832083 2 1 2 2 4
67 784709 2 2 1 2 2 96 810512 2 1 2 2 4
68 784758 1 1 2 2 4 97 799891 1 2 2 2 4
69 809774 2 1 2 2 4 98 784309 1 1 2 2 4
70 775069 1 1 2 2 4 99 812255 2 1 2 2 4
71 776354 1 1 2 2 3 100 799283 2 1 2 2 4
72 818911 2 1 1 2 3 101 816596 2 1 2 2 1
73 788283 2 1 2 2 4 102 810358 2 1 2 2 4
74 786064 2 2 2 2 4 103 811617 2 2 2 2 1
75 803564 2 1 2 2 4 104 810719 2 1 2 2 4
76 811009 2 2 2 2 4 105 815885 2 1 2 2 4
77 797681 1 2 1 2 2 106 817469 2 1 2 2 4
78 772238 1 1 2 2 4 107 812945 2 2 2 2 4
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