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The present document has been prepared within the framework of the authority and
competencies of the Cyprus Agency of Quality Assurance and Accreditation in Higher
Education, according to the provisions of the “Quality Assurance and Accreditation
of Higher Education and the Establishment and Operation of an Agency on Related
Matters Laws of 2015 to 2019” [N. 136 (1)/2015 to N. 35(1)/2019].



A. Guidelines on content and structure of the report

The Higher Education Institution (HEI) based on the External Evaluation Committee’s
(EEC’s) evaluation report (Doc.300.3.1) must justify whether actions have been taken in
improving the quality of the department in each assessment area.

In particular, under each assessment area, the HEI must respond on, without changing
the format of the report:

- the findings, strengths, areas of improvement and recommendations of the EEC
- the deficiencies noted under the quality indicators (criteria)
- the conclusions and final remarks noted by the EEC

The HEI’s response must follow below the EEC’s comments, which must be copied from
the external evaluation report (Doc. 300.3.1).

In case of annexes, those should be attached and sent on a separate document.



1. Department’s academic profile and orientation

Sub-areas

1.1 Mission and strategic planning
1.2 Connecting with society
1.3 Development processes

Philips University appreciates and is gratified with the “Compliant” rating in all areas in this
section. In addition, the University underlines the finding of the External Evaluation Committee
(EEC) that “The University expresses an ambition to reach high academic standards and
be competitive on a national and international level in the relevant educational
programs...”.

As for the constructive recommendations given by the EEC, the University has accepted,
has adopted and has already implemented the recommendations of the EEC, as follows:

EEC: “A greater focus on the continuous monitoring and quality assurance of on-site
instructors involved in supervising interns would strengthen the pedagogical process
of the investigated programmes”.

Philips University: As the case is with all faculty members and instructors, the on-site instructors
undergo annual evaluation, which includes (a) the evaluation/feedback by the students at the end
of each semester, (b) an evaluation by the pertinent Dean of School based on the instructor’s self-
assessment report, as well as periodic observations and meetings between the Program
Coordinator and the on-site instructors.



2. Quality Assurance

Sub-areas

2.1 System and quality assurance strategy
2.2 Quality assurance for the programs of study

Philips University is highly pleased with the “Compliant” rating in all areas in this section. In
addition, the University underlines the findings of the External Evaluation Committee (EEC) that
“Overall, the evidence presented both in the application document and the site visit
reassured the committee that these quality indicators were sufficiently supported by their
internal quality assurance processes.... There is a scheduled and systematic quality
assurance of educational programs based on defined standard-operating procedures.... The
University has a quality assurance system in accordance with the European Standards and
Guidelines (ESG) for quality assurance in the European area, and the Researcher
Development Framework (RDF), a professional framework developed for researchers”.

As for the constructive recommendations given by the EEC, the University has accepted, has
adopted and has already implemented the recommendations of the EEC, as follows:

EEC: “It was unclear if external stakeholders include ‘clinical members of the internship
supervision teams’ it would be good to have this clearly articulated”.

Philips University: ‘Clinical members of the internship supervision teams’ are certainly are included
in external stakeholders, since they are active and experienced professionals in the field, and
certainly their ongoing input and recommendations on the programs of study are very important and
are seriously taken into account by the University.

EEC: “The continuous and recurrent monitoring of pedagogical skills and teaching
competence of clinical staff (i.e., during ’practicum’) may represent a challenge due to the
high number of clinical teachers/supervisors involved in some programmes”.

Philips University: As mentioned above, the on-site instructors undergo annual evaluation, which

includes (a) the evaluation/feedback by the students at the end of each semester, (b) an evaluation

by the pertinent Dean of School based on the instructor’s self-assessment report, as well periodic

observations and meetings between the Program Coordinator and the on-site instructors. In

addition, they participate in the University’s ‘Staff Development Plan’, which includes financial and

other support to participate in local and international conferences and seminars, to have
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membership in international professional associations, and offering in-house training seminars. In
addition, it is also the responsibility of specialists in both KENTHEA in Cyprus and KETHEA in
Greece, which are the specialist umbrella organisations that by official agreement with the University
undertake the implementation and supervision of the practicum at their subsidiary entities, to
continuously monitor and advice when necessary the on-site instructors and clinical staff.

3. Administration
Philips University is greatly satisfied with the “Compliant” rating in the section on Administration.

As for the constructive issue raised by the EEC concerning the number of Library staff members,
the University responds positively and provides additional information, as follows:

EEC: “Thereis only one librarian and not subject specific. This is not areflection on the
current role holder who more than adequately addressed the ECC’s questions but given
the size of the University and student numbers this does not feel a sufficient resource
and should be reviewed ”.

Philips University: It is clarified that, in addition to the full-time very competent Head Librarian,
there is an Assistant Librarian and three work-study senior/postgraduate students from different
Schools — one of them from the School of Education and Sciences, in which this Department
belongs. These work-study students undergo an intensive training session by the Head Librarian
prior to the beginning of the academic year, and their performance in the Library is deemed very
satisfactory.



4. Learning and Teaching

Sub-areas

4.1 Planning the programs of study
4.2 Organisation of teaching

Philips University is pleased with the finding of the External Evaluation Committee (EEC) that
“overall the Learning and Teaching are satisfactory”.

"As for the constructive recommendations given by the EEC, the University has accepted, has
adopted and has already implemented the recommendations of the EEC, as follows:

EEC: “It appears that the overall approach to assessing students learning and
competencies is via ‘examination. Given that students will have different learning styles
it may be helpful to provide an array of different forms of assessment which address
and permit students to develop assessment literacy and enhance their overall graduate
competencies”.

Philips University: In response to the above recommendation of the EEC, the University has
broadened and has enriched the assessment methods adapted to Distance Learning, both
Formative and Summative (APPENDIX |: WRITTEN ASSINGMENTS - ASSESSMENT
GUIDELINES; APPENDIX II: WORKING METHODOLOGY - ASSESSMENT; APPENDIX Il
OAHIOZz XYITPA®HZ EMIZTHMONIKHZ EPIrAZIAY). Assessment is viewed as a process of
gathering evidence to make decisions for a variety of purposes, including learner’s attainment of
educational outcomes and teachers’ effectiveness. Program evaluation is a systematic method of
assessment related to the desired implementation or outcome of an educational innovation or
program.

Formative assessment is designed to inform students and instructors about a student's
understanding of a particular topic, or about achieving particular learning outcomes of the course.
In fact, they are low-stakes or no-stakes exercises during the learning process.

Summative assessments are learning transactions, such as essays, examinations, projects, etc.,
which evaluate the student’s achievement and form part of the overall student’s grading in the
course.

As part of its learning and teaching strategy, the Philips University aims to ensure that research
within the program team actively informs teaching and curriculum development. The program
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responds to the key features of the University’s student as producer initiative in the following ways.
Discovery, Technology, Research and Evaluation, Student Voice, support for research-based
teaching and learning through expert engagement with information resources.

Assessment strategy

A variety of assessment methods are used to test subject knowledge and understanding and to
enable students to demonstrate that they have achieved the learning outcomes of the program.
Many modules are assessed, at least in part, by examination which is driven by the professional
bodies’ requirements. Examinations include traditional unseen papers and pre-released problem
guestions. Students are also assessed by coursework which includes assignments, individual group
presentations and workbooks, and the School has introduced innovative assessed moots in specific
modules. Written assignments may be in the form of, for example, an essay, research exercise
reflective journal or writing a review. Coursework provides students with an important opportunity
to gauge how they are coping with various subject areas and levels of study before having to sit an
examination. These methods of assessment allow students to show how they have acquired both
legal knowledge and the ability to think critically about the subject, but also allow students to reflect
on the feedback for an assessed piece of work and think of ways to improve the quality of their work
before sitting an examination at the end of the academic year or attempting another piece of
coursework.

The assessment regime also allows students to demonstrate the acquisition of key skills. Written
assignments allow students to demonstrate their ability to select, interpret and summarise legal
sources and, to reflect the University's Student as Producer ethos, they enable students to engage
in the discovery mode of learning by pursuing independent research and developing their own
knowledge and understanding. Both written assignments and examinations allow students to show
that they have developed their literacy and proficiency in the use of technical legal language as well
as having developed their ability to produce a sound argument based on coherence and logic. The
development of oral skills and the ability to present a persuasive argument are assessed through
presentations and mooting.



EEC: “It was not fully clear how the internship assessments formally related to the
overall assessment framework for the entire program. For example; if a student fails
their internship (despite best efforts of the supervising team and student) but passes
on the theorectical components of the program, do they still receive the ‘award’? It is
recommended that the ‘internship’ is ‘attached’ to at least one of the modules as a
component part of the assessment process and it is obligatory that the student passes
both the clinical (internship) and theoretical components ™.

Philips University: The above recommendation of the ECC that the ‘internship’ is ‘attached’ to
specific course(s) in the curriculum, although making sense, does not abide with the policy of CyQAA
that “H mpakTikr) GoOKNoN yia UETATTTUXIAKA TTPOYPAUUATA TTTOUOWV, Eival ETTITTAEOV TNS QOITHONS TWV
90 n rwv 120 ECTS kai amroreAei avamréomraaTo puépog tou lNpoypduuaroc Zmmoudwv”’, which Philips
University implements punctually and with distinction. Within this policy, CyQAA has set a number
of requirements concerning practical training. Philips University has applied and has implemented
all requirements set by CyQAA concerning practical training in the program of study MSc Addiction
Counselling, which we present in APPENDIX IV: SUPERVISED PRACTICUM / INTERNSHIP
GUIDE.

Consequently, practical training (Practicum), which is organized and implemented precisely and
punctually according to the specifications and requirements of the relevant policy of CyQAA, is part
of the program of study, it operates and it is assessed on its one capacity, and it is required for
completion of the program of study, The University and the pertinent Department make sure and
provide every support to the students involved to fully participate in, complete all requirements of
the practicum and acquire all learning outcomes and practical skills in order to successfully complete
and pass it on a Pass/Fail basis. In the remote case that a student fails the Practicum, most likely
due to absences and not full participation, the student has to repeat the entire Practicum in order to
graduate and receive the respective degree.

EEC: “The continuous, long-term monitoring and quality assurance of the pedagogic training
of clinical tutors/supervisors is a challenge for any university and merits the full attention...”.

Philips University: Prior to each practicum/internship, the clinical tutors/supervisors undergo an
intensive training by the Program Coordinator and the faculty members teaching in the program of
study, which includes a detailed presentation, analysis and explanation of the Supervised
Practicum / Internship Guide. In addition, the clinical tutors/supervisors participate in the
University’s ‘Staff Development Plan’, which includes financial and other support to participate in
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local and international conferences and seminars, to have membership in international professional
associations, and offering in-house training seminars. In addition, it is also the responsibility of
specialists in both KENTHEA in Cyprus and KETHEA in Greece, which are the specialist umbrella
organisations that by official agreement with the University undertake the implementation and
supervision of the practicum at their subsidiary entities, to continuously monitor and advice when
necessary the on-site instructors and clinical staff.

The language of instruction is Greek due to the fact that this program aims to be addressed to
students from Cyprus and Greece. For this reason, practical training is done only in Cyprus (via
KENTHEA) and in Greece (via KETHEA). For the time being, therefore, in case there are students
from other countries, they have to do the required Practicum/Internship either in Cyprus or in Greece.
In the future, if the numbers of students from other countries suggest that the Practicum is done in
other country(ies) as well, similar arrangements to those with KENTHEA and KETHEA will be made
and be implemented after informing so and having the approval of CyQAA.

As indicated above, the on-site instructors undergo annual evaluation, which includes (a) the
evaluation/feedback by the students at the end of each semester, (b) an evaluation by the pertinent
Dean of School based on the instructor’s self-assessment report, as well periodic observations and
meetings between the Program Coordinator and the on-site instructors.

In addition to the above, a very important aspect of continuous monitoring and training of
tutors/supervisors is the fact that the Centres where the practicum takes place are undergoing every
two years an external evaluation and accreditation by the Cyprus National Addictions authority. This
external evaluation and accreditation involves both mechanisms of monitoring and training of their
scientific staff, who in the case of the MSc Addictions Counselling program of study serve as
tutors/supervisors.



5. Teaching Staff

Philips University appreciates and is gratified with the “Compliant” rating in all areas in this section.

In addition, the University underlines the findings of the External Evaluation Committee (EEC) that
“Overall the ECC found evidence that the teaching staff were competent, knowledgeable, and with
appropriate qualifications in the generic and specialist subject areas. Their commitment to their
students was evident; and supported by the student representatives of the University. There was
evidence that selection and recruitment of faculty followed standard approaches taken by other
Institutions, and that annual performance reviews were undertaken. There was evidence of the
synergy between teaching and research, and that students had access to strong role models in this
area”.

6. Research

Philips University is highly content with the “Compliant” rating by EEC in all areas in the section
on Research, without making any recommendations for further improvement.

7. Resources

Philips University appreciates the “Compliant” rating by EEC in the section on Resources,
without making any recommendations.
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B. Conclusions and final remarks

Philips University expresses its sincere gratitude to all the members of the EEC for the evaluation
and welcomes all recommendations of which aim to continuous improvement. We also truly
appreciate Ms. Emily Mouskou’s role as a Coordinator of the evaluation process of the programme
MSc in Addition Counselling.

The Philips University appreciates both the positive comments and the constructive
recommendations given by the External Evaluation Committee (EEC) in its Evaluation Report. It is
particularly gratified by getting “Compliant” rating by EEC in almost all areas (15 areas). The
recommendations put forward were constructive and helpful for further development.

The University has accepted, has adopted and has already implemented the
recommendations of the EEC in order to achieve “Compliant” rating in all areas.

C. Higher Education Institution academic representatives

AN e Position Signature
Prof. Demetrios Natsopoulos Rector _'L ,\ a-_f’t{ﬁﬂkgc ¢
Q) Ul s -

Prof. Constantina Shiakallis Vice-Rector o Z

C Soraraciis =
Prof. Pavlakis Andreas e A e e

Dean (A N

Prof. Veresies Kyriacos Chairperson § / ‘
Prof. Platritis Kyriacos Program Coordinator - ‘
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GENERAL MODEL

GUIDELINE POINTS
Content of ideas 40
Structure 15
Presentation 10
Language 10
Research 25
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GUIDELINE A: CONTENT OF IDEAS
(40 points)

GUIDELINE

POINTS

The student fully understands the wording of the question and fully meets the requirements of the

assignment:

» The student fully understands the wording of the question, in its varied shades, hints and
implied conditions.

» The answer covers most of the points provided in the Answer Guide.

» The student structures, organizes and develops his argument completely. The arguments are
organized, documented and convincing. Thought shows consistency, sequence and logical
escalation.

» The student structures, organizes and develops his argument more fully. The arguments are
organized, documented and convincing. Thought shows consistency, sequence and logical
escalation.

» Even if it does not necessarily lead to strictly original conclusions, however, the student
exhibits synthesizing ability and creativity in the way he uses the curriculum and the stimuli of
the additional bibliography.

40-30

The student adequately understands the wording of the question and meets the requirements of the
assignment in a satisfactory manner:

» The student understands the wording of the question, even if some of the subtitles, hints and
implied conditions draw his attention.

» The answer covers quite a few, but not all the points provided in the Answer Guide.

» The student structures, organizes and develops his argument in a satisfactory manner covering
all aspects of the subject. The arguments are organized, documented and generally convincing,
but in some cases there is a sense of circularity or repetition.

» The student handles parts of the curriculum creatively and comfortably, but presents some
stiffness and uncertainty in others. He also doesn’t have particular familiarity with the subject

matter beyond the teaching manual.

29-19

The student does not adequately understand the wording of the question and only partially responds
to the demands of the assignment:
» There are serious gaps in the way the student understands the wording of the question. Parts of
it are omitted during the development, while the subtle shades, hints and implied conditions are
not captured. The student often deviates from the scope of the answer.

» The arguments are often empty, with logical gaps and jumps. Little to a few of the points

19-10
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provided by the Answer Guide are covered.
» The student does not seem to have absorbed the curriculum. He makes serious mistakes in
managing the material and is subject to misunderstandings and distortions.

The student does not understand the wording of the question and does not meet the requirements of
the assignment:

» The student does not understand the wording of the question and what it entails. Important
aspects of the issue remain intact. The assignment does not result in clear and easy-to-
understand positions that are in line with the requirements and generally goes beyond the scope
of the answer.

» His argument is unreasonably delayed and constantly undermined. The student is unable to
establish positions with a sequence, consistency and logical escalation.

» The student has not understood the teaching material.
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GUIDELINE B: STRUCTURE
(15 points)

GUIDELINE

POINTS

The student fully understands and applies well the rules of structuring a scientific assignment:

» The assignment has a distinct three-part structure (introduction - main part - conclusion). The
structure fully responds to the development needs of the subject by correctly distributing the
material to the relevant sections, based on its importance and weight in the whole argument.

» The student does not fail to place headings and sub-headings in strategic points of the

assignment, which contribute to easier access of the provided material.

15-10

The student generally understands and largely applies the rules of structuring a scientific
assignment:

» The assignment has a distinct three-part structure (introduction - main part - conclusion). The
structure responds to a great extent, but not perfectly, to the development needs of the subject.
In general, the material is correctly allocated to the relevant sections based on its importance
and weight in the whole argument. However, there are cases of material displacement where it
is inappropriate.

» The student places headings and sub-headings in strategic points of the assignment, which
contribute to easier access of the provided material, but not with absolute consistency and not
always with alignment.

» The student generally understands how to use footnotes or endnotes, but occasionally makes

mistakes and inconsistencies.

The student has significant shortcomings in applying the rules of structuring a scientific
assignment:

» The assignment does not have a distinct three-part structure (introduction - main part -
conclusion), which as a result makes monitoring the progress of the argument difficult. The
material is not distributed correctly to relevant sections based on its importance and weight in
the whole argument.

» The assignment is unstructured. The argument does not show logical escalation. Thought is
disordered and extremely incomprehensible. The student does not understand the methods of
developing a scientific argument.

» The assignment is a single, indistinguishable body, without any visible indication of its

structure and organization.

4-0

18




GUIDELINE C: PRESENTATION
(10 points)

GUIDELINE

POINTS

The student fully understands and applies well the rules of presenting a scientific assignment:

>

>

>

The student understands how to use footnotes or endnotes, based on a particular system
(preferably what is suggested by the Philips University’s Manual of Writing).

He knows where, how, when, and why you put footnotes in a scientific assignment. He places
the footnote markers at the appropriate points so that it is absolutely clear what it refers to and
why.

The footnote itself is clear about the material the reader is asked to identify in the primary or
secondary source it refers to.

The student uses quotations from the primary and secondary sources as they are written,
sparingly and appropriately. He knows how to clearly distinguish his own speech from the one
he has taken from elsewhere, without allowing any suspicion of plagiarism.

The student presents his bibliography structurally and systematically, in both the footnotes and
the end of the paper, based on a specific system (preferably what is suggested by the Philips
University Guide of Preparing Written Assignments).

The assignment presents a perfect typographical appearance, without inconsistencies and lack
of aesthetics.

10-7.5

The student generally understands and largely applies the rules of presenting a scientific
assignment:

>

>

>

>

The student generally knows how to use footnotes or endnotes, but occasionally makes
mistakes and inconsistencies.

The student does not prove that he is fully aware of where, how, when, and why he uses
footnotes in a scientific assignment. He does not always place the footnote markers at the
appropriate points, so that it is absolutely clear what it refers to and why.

The footnote itself is not always clear about the material the reader is asked to identify in the
primary or secondary source it refers to.

There are imperfections in the composition of the bibliography both in the footnotes and at the
end of the document.

The assignment shows minimal mistakes in typographic appearance.

7.5-5.0

The student has significant shortcomings in applying the rules of presenting a scientific assignment:

>

>
>

The use of footnotes or endnotes is either completely absent, or displays very serious
inconsistencies and mistakes in all levels.

The bibliography is completely absent or not presented in a structured way.

The assignment is typographically unsightly, with many typographical errors and
inconsistencies (different fonts in single bodies of text, bold or italic elements where it is not
required, variety of font sizes in headings, footnotes or within the text, typing errors, such as
accent omissions etc.).
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GUIDELINE D: LANGUAGE
(10 points)

GUIDELINE POINTS
The speech is absolutely flowing, precise and stylistically appropriate:
» The language is grammatically and syntactically fluent. The syntax is clear and easy to read. 10-7
The speech is submissive and creative, but not overly long and chaotic.
» The language is in line with the stylistic coordinates of a scientific essay. It is not simplified, it
is not archaic, it is not pretentious and self-referential. The speech has personality, but not to
the extent that it becomes peculiar.
» Expression is eloquent, rich and varied, always within the ethics of scientific speech.
The speech sometimes lacks precision:
» There is a fairly large number of barbarism and solecism that makes it difficult to understand 6-0

>

>

the speech. The text is generally difficult to read.

The student appears to not completely and always understand the stylistic specifications of a
scientific essay.

The expression is poor, the vocabulary is limited and repetitive.

20




GUIDELINE E: RESEARCH
(25 points)

GUIDELINE

POINTS

The assignment presents unequivocal evidence of personal research:

>
>

The student makes full and not selective use of most of the bibliography indicated.

The student discovers and utilizes relevant and useful sources beyond the teacher's initial
indications.

The use of bibliography for forming the argument is perfect. The bibliographic documentation
of positions, views and arguments is compact. The bibliography is used as a means to

substantially enrich the argument with ideas, information, evidence, examples etc.

25-18

The assignment presents clear indications of personal research:

>
>

The student uses a significant part of the provided bibliography.
The use of the bibliography to construct the argument is adequate, but not complete.
References are made to scientific studies related to the subject, but it is not entirely clear how

these studies have contributed to the development of the student's argument.

17-9

The assignment shows little or no evidence of personal research:

>

The student has sufficed with the material of the teaching manual and/or the basic compulsory
bibliography, which proves however that he knows it very well. References to the wider
literature provided are rare and selective.

The use of bibliography for the formation, extension and depth of the argument is limited.
The student has the sense of the need for bibliographic documentation of positions, views and

arguments.

8-0
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Working Methodology Document for Teaching Staff
On

Interaction between students, students and teaching staff, students and

study guides/material of study, including teleconferences and assessment.
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Introduction

The main part of asynchronous communication between students, as well as communication between students
and teaching staff is done online through the Moodle Learning Management System and through specially
designed fora. These are places where participating students and tutors can develop relationships, exchange
information and ideas, receive feedback, deepen, think critically, react, co-construct knowledge, and
ultimately decide how and where to apply the newly acquired knowledge. For this reason, particular emphasis

is based on the interaction that is being developed in online teaching.

At the theoretical level, with regard to the evolution of the interaction and the kind of information exchanged
between the participants in the online learning environments, we follow the five stages of the Salmon model
(2000)%, while to the objectives set at each stage and to the effort the processes of knowledge, application,
understanding, analysis, evaluation and synthesis to become understood we follow the Bloom taxonomy
(Anderson, & Krathwohl, 2001)2.

Thus, according to the Salmon model (2000), in the first stage each student interacts freely with others, mainly
with the aim of familiarizing with the learning environment. In the second stage the number of people with
whom each one interacts increases, and also the frequency and quality of the interactions increases as well.
The aim here is the socialization of the participants through mutual understanding and this is pursued through
special activities of mutual interest. In the third stage, the interaction involves the exchange of information on
the content of the program while in the fourth stage the interaction focuses on the cognitive level and the
building of knowledge regarding the subject of learning (subject of each lesson). Finally, the fifth stage aims
to the development through further application of knowledge and also to the reflection.

Based on the above and in terms of achieving the goals based on the Bloom taxonomy, we can say that in the
first four stages of the Salmon model students recall the previous information that they have acquired,
understand and apply new knowledge, whereas at the fifth stage they analyze and evaluate new knowledge

while composing and proposing new ideas and solutions.

It may be concluded that interaction is approached as a dynamic process, which is not limited to the cognitive

level as it evolves in quantitative and mainly qualitative way from stages which start from the process of

1 salmon, G. (2000). E-moderating: The key to teaching and learning online. United Kingdom: Kogan Page.
2 Anderson, L. W., & Krathwohl, D. R. (2001). A taxonomy for learning, teaching, and assessing, Abridged Edition. Boston, MA:
Allyn and Bacon.
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mutual understanding and are completed with the stage of reflection. The nature of the interactions and the
type of information exchanged through the messages are changing from one stage to another, and in this
context the role of the professor who supports and encourages students to progress at all stages is important,

as the time at each stage varies according to students' knowledge and skills.

1. Interaction Techniques for Collaborative Learning

As far as the techniques used to enhance interaction are concerned, we choose collaborative learning, which
is implemented through online work groups. Students, divided into working groups, exchange experiences or
work out exercises in order to fully process the material. The Jigsaw?® strategy is used to create groups,
according to which (Figure 1):

(a) Participants are divided into groups, each group representing a forum (phase 1).

(b) Each group is divided into subgroups which undertake to process a sub-topic of the more general subject.
To this end, new groups are created in corresponding working fora. The teams collaborate, gather material
and try to provide solutions to the issues under investigation (phase 2).

(c) Members return to their original teams to which they bring the knowledge and experience gained from the
negotiation of the topic in the previous phase. In this way interaction between all the participants, that is,

between students, as well as between students and tutors is achieved.

Phase 1: Students meel in home groups.

1 2 1 2 1 2 1 2

3 4 3 4 3 4 3 4

Phase 2 Students meel in expert groups.

1 1 2 2 3 3 4 4

1 1 2 2 3 3 4 4

Phase 3: Students return to home groups to teach one another

1 2 1 2 1 2 1 2

3 4 3 4 k| 4 3 4

Figure 1. The Jigsaw Strategy

An implementation example (team building with the Jigsaw strategy and the use of the six thinking hats

technique by Eduard De Bono) is the following:

8 Aronson, E., & Patnoe, S. (2011). Cooperation in the Classroom: The Jigsaw Method (3rd ed.). New York: Pinter & Martin Ltd.
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There are four main groups (four fora - discussion groups) which may have a name (eg the names of the four
seasons of the year: Spring, Summer, Autumn, Winter, or the four points of the horizon: East, West, North,
South). Each one of the four discussion groups consists of six (6) groups, each group bearing the name of a
hat (white, red, yellow, black, green, and blue). Group meetings are held vertically (co-operation per season
or horizon), where all members of the group discuss and horizontally (co-operation per hat colour), discussing
anything from the perspective of their "hat colour". Then they come back and talk to their original teams and

this is something which helps them meet and interact with everyone.

2. Teleconferences

Teleconferences are accessed through a specially formulated pedagogical framework that promotes
communication and interaction, with the main feature of collaborative building of knowledge from a distance
in real time. From a technological point of view, there are the possibilities offered by the latest technology
communication tools (Moodle, WizIQ), which allow the transfer of different types of information (image,
audio, text) allowing a reliable and bi-directional connection between professors and students but also among
students with each other. However, our main goal is to bring teleconferencing into a well-formed pedagogical
framework that improves the communication and interaction environment between tutors and learners.
Usually, teleconferences are held 6 times throughout the academic semester, every two weeks, starting from
week 2 of the semester. Duration is 2-3 hours, reflecting the needs and the specificities of the course.

Because the large number of participants at a teleconferencing can make it difficult to carry out cooperative
activities, we consider it necessary to break the trainees into groups with a small number of people in each
group. In this cooperative videoconferencing model the tutor can create groups (conference rooms) and
distribute the students to them. In this way videoconferencing becomes interactive as it allows participants not
only to communicate by exchanging views or sharing data but actively participating in a dynamic interaction
environment, the main feature of which is the collaborative building of knowledge from a distance in real

time.
The main axes of the pedagogical and methodological approach that we are pursuing are:
a. combining teleconferencing, learning by doing, learning by reflection, case-based learning, and
learning by exploring. It is important that these data, apart from the active participation of students,

also contribute to the acquisition of knowledge based on the particular ways that each student learns

(learning styles).
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b. empirical learning through linking learning goals with the experiences of students from their real life.
In general, teleconferencing learning is not only developed as a cognitive process through the
transmission and transfer of knowledge from tutors to students, but in a social context based on the
creation of a collaborative climate of social interaction and the association of knowledge with action.
This is sought by engaging students in authentic situations that are related to their personal interests.
Because the development of social interactions should not be self-evident, we encourage this process
through the design of activities that, alongside cognitive activities, encourage the social form of
interactions, as social interactions play a key role in the development of relationships, a climate of
trust, a sense of community and ultimately the development of a learning community.

c. Social Constructivism, Situated Learning and Learning Communities are exploited. In the context of
a socially constructive approach we seek to create a collaborative climate of social interaction, linking
knowledge to action through the involvement of students in authentic situations. Constructivism serves
interdisciplinary approaches to teaching as learning takes place in authentic situations and thus it is
linked to the personal interests of students, while knowledge is built on the principle of "Integration”,
ie the integration of new information and knowledge to the students' pre-existing mentalities.
Situated Learning is enhanced through the equal participation and creative exchange of students’ views
in “Communities of Practice" which collaboratively try to provide solutions to the issues raised.

d. Creative learning is exploited. Creative learning is based on lateral thinking which (lateral thinking) is
non rational and aims to escape from old ideas and create new ones, with the approach of new
knowledge through different perspectives. In this context, numerous techniques are proposed,
enhancing lateral thinking, which with an appropriate adaptation are applied to online learning and are
used by the tutors on a case-by-case basis in relation to the subject and the target group. For example,
the SCAMPER (acronym of Substitute, Combine, Adapt, Modify / Minify, Put to Other uses,
Eliminate, Reverse / Rearrange) method helps students think what changes they can make in existing
situations, or how they can create new ones. The Six Thinking Hats strategy can also contribute to the
same logic, based on which we can determine the implications of a decision, illuminating it from many
different points of view.

At the same time, cooperative techniques are used to encourage participants to engage in free and
spontaneous expression of ideas, such as brainstorming and reverse brainstorming to produce a bigger

number of creative ideas.
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3. Assessment criteria

The students’ evaluation typically includes exams (70%) and assessment (30%). With respect to assessment,
our goal is to implement alternative assessment methods that can provide a greater and more qualitative variety
of information about students’ knowledge and skills, but also give students the opportunity to become

themselves active shareholders of the evaluation process and its criteria.

a. Peer assessment

In this context, peer assessment is encouraged as the procedure by which students are involved in a
process that the traditional evaluation is conducted solely by the tutor. This process is proposed in two
ways. In one of them students are asked to evaluate the work of other students using specific
assessment criteria given to them and in the second way they also undertake the design of the
evaluation criteria.

By evaluating their fellow students’ work students realize mistakes and omissions in their own work
and on the one hand they learn on the other they cultivate assessment, justification and self-assessment
skills.

b. Alternative techniques
It is important to mention that as regards the assessment (30%) of students, not only traditional works
(essays) but also alternative techniques (as Six Thinking Hats, Scamper etc.) are employed as many
of them contain elements of critical analysis with connection to modern reality and to students'

experiences, while the tasks can also have the character of creating videos, posters, etc.
For example, we can refer to the Frayer Model process, where students are called to write their definition and

attributes on a central concept (word) and to record examples and best practices, as well as non-examples from

its application (Table 2).
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Examples v Non-Examples

Table 2. (Frayer Model).

Similarly, the SCAMPER technique is used where, on the basis of a subject, students are invited to intervene
on the basis of the following guidelines:
» Substitute: replace items
Combine: combine new or previous materials-elements-properties
Adapt: customize or change topics and issues
Modify: modify or maximize or minimize attributes or characteristics
Put on other uses: Locate innovative or alternative ideas

Eliminate: Reduce or remove attributes and items

YV V. V V V V

Reverse: reverse or redefine basic principles

4. Interaction with Educational material and final written work

In distance education students depend on the educational material much more than in conventional education
systems thus the educational material we use is comprehensive, with frequent instructions to facilitate students
on the course of their studies, clear, explanatory and friendly with many examples or case studies.

The basic component that determines the creation of educational material is the multi-functional educational
material criterion, according to the following three sets of action:
» The first set includes elements (texts, summaries, sections, bibliography) that help to bring the student
smoothly into new knowledge by incorporating it into his/hers pre-existing knowledge
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» The second set incorporates elements (photographs, images, graphs, shapes) that are scattered
throughout the material and contribute to the discovery by the student of new knowledge and
visualization of abstract concepts.

» The third set includes all those guiding elements that help the student to work by contributing to further

development of communication.

By the use of these sets of action each student depending on his / her personal and unique profile, is expected
to choose from the plethora of teaching materials of the multi-functional educational material the one that suits
him the most. In this case, the role of the Professor is encouraging and guiding by providing detailed comments

and clear directions.

In this context, the final written work is also an integral part of the multi-functional educational study material.
Students are invited through specially formulated papers to evaluate the material they have studied and to
synthesize new ideas and suggestions based on their personal judgment and experience.

An important element in this perspective is the correction of the written work, as our goal as tutors is to turn
the evaluation of the written work into a positive experience for the students through qualitative and

constructive criticism.
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APPENDIX 1

OAHIOZz ZYITPA®HZ ENMIZTHMONIKHZ EPTAZzIAZ
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0&nyoc cuyypadng ﬁ?j&!%
ETILOTNOVLKNG EPYOLOLOLG

GLASBERGE-]

“I couldn’t do my homework because my
computer has a virus and so do all
my pencils and pens.”
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W s
MIVERSITY

a) AvarrTuéere Ta TPOTUTTA 0pyavwaons Kal Xpnuarodotnong
ouaTnuarwy vyeiag. loia ta TAEOVEKTNUATA KAl [UEIOVEKTAUATA
TWV 01aQOPWYV TTPOTUTTWYV 0PYAVWONS Kal XPNUAaTtodoTnong,

[lou kKarar@ooeTe TO CUCTNUA UYEIAS THS XWPAS 0ag;

B) Avarrruéere 11 ueB6O0US arrolnuiwaonS ToU IaTpPIKOU
ITPOCWITIKOU Kal TwWV VOOOKOUEIWV TTapaBérovrac ra
ITAEOVEKTNUQTA KQI UEIOVEKTHUATA KABE Ia¢ armmo auTéC Kal
aéloAoyeioTe Kard TOo0o N KABe uéBodo¢ ouuPBalAel otnv
arrodOTIKOTNTA TOU OUCTHMATOC UYEIQC.
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Kavoveg yia Jia owaoTA JETATITUXIOKDN
gEpyaaoia

[Mpiv apxioeTe va ypAgeTe Ba TTPETTEI VA

*OI0BACETE PNE TTPOCOXN TO EKTTAIOEUTIKO UAIKO KOl AAAEC TTNYEG
TIC OTToieC €xeTe OlaBEoINeG (GpBpa, aTTOOTTACHATA ATTO
BIBAia, onuUeEIwoEIC TOUu KABNynTt) O©aAg, TINYEC aATTO TO
010diKTUO) Kal TToU TTIOTEVETE OTI Ba cag Bonbrjoouv yia uia
OAOKANPWWHEVN TIPOCEYYION TOU BEUATOC TTOU KOAEiOTE va
QVOTTTUEETE.

*OKEPOEiTE TOUC [PaCIKOUC agoveg, Ta OedopEvVA KAl Td
ETTIXEIPAMATA, OTA OTToia Ba BACIOTEI N ATTAVTNON.
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Kavoveg yia Jia owaoTA JETATITUXIOKDN
gEpyaaoia

1. Karavonare 1o Béua mou oac Exel O0BEI
« KartavoegioTe Tov TITAO

AlaBAoTe JE TTPOOOXN TOV TITAO TNG YPATITAG £PYATiAg Kal
BeBaiwBeiTe OTI £xeTE KATAAAGREI TI OAS (NTA. OTT0100 HOPPH KAI AV EXEI
0 TiTAOG, TTPIV EEKIVOETE VO YPAPETE Ba TTPETTEI VA EIOTE ATTOAUTA
oiyoupol yia 1o TI {NTA N EPYQTia Kal TTOI0 YVWOTIKA AVTIKEIJEVA
KaAUTTTEL OI TiTAOI TWV YPATITWY EPYATIWY TTOIKIAOUV. AAAOTE
TTOPATTEUTIOUV O€ UAIKO TTOU €XETE MEAETAOEI OE OUVOUQOUO UE
BiBAIoypa®ia, AAAoTE o€ oUVBEDN dIaPOPWYV ATTOYEWV UE AVAPOPA O€
QVTIOTOIXO KEIMEVA.

* 2UYKEVTPWOTE TIC OKEWEIC OAG KOl ONUEIWOTE OAEG TIG AECEIC KAEIDIA

TTOU BeWpPEITE OTI OXETICOVTAI UE TOV TITAO TNG YPATITAG EPYATiag
‘ET01 Ba oxnuaTioTEl hia apxIKh TTPOXEIPN EIKOVA TOU OKEAETOU TNG
gpyaoiag oag.
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Kavovecg yia Jia owaoTrh METATTTUXIOKN
gEpyaaia

e AUO TUTTOI BEPATWYV: BEWPNTIKA | EPEUVNTIKA.

* H BewpnTikn epyacia avTILETWTTICEI EVa AQNPENUEVO
TTPOBANUA TTOU UTTOPEI Va EXEN YIVEI AiyO €WG TTOAU
QVTIKEIJEVO OTOXAOMOU.

M. X. «H peraBoAn Tou emmionuioAoyikou TPoQIA Tou
EAANVIKOU/ KUTTpIaKOU TTANGUOLOU KATQA T UETATTOAEUIKN
ITEPI0O0. KOIVWVIKEC Kal TEXVOAOYIKEC UETABOAEC TTOU
kaBopioav TIC ECENICEIC. »
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Kavovecg yia Jia owaoTrh METATTTUXIOKN
gEpyaaia

*H gpeuvnTIKA epyaaia TTpayuaTeVETAI EVa BEUQ

TO OTTOI0 OTNV OUCIA KATAOKEUACETE E0EIC ATTO TTPWTOYEVEIC
(epwWTNUATOAGYIO, CUVEVTEULEIC, TTAPATHPNON, oulAThON,
TTEipapa) A OEUTEPOYEVEIC TTNYEC (dNUOCIEUMATA OTOV TUTTO,
OTOIXEIO OpYyaQVIOUWY, K.A.).

. X. «20¢ avariBeral UeAETn opyavwaong TNS TapaywyIkng
oladikaaiac evog TuRUaro¢ voookoueiou (r.x. TEF,
Xeipoupyeio n MEO, kAivikn A n epyactipio B). lNwc¢ Ba
UETPNOETE TNV ATTOOOTIKOTNTA TOU CUVTEAEDTN Epyaaoia,
AauBavouévng urrown tnS UTTOKATAOTAONC TWV CUVTEAEOTWV
Tapaywyns?»
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Kavoveg yia Jia owaoTA JETATITUXIOKDN
gEpyaaoia

2. OpyavwaTe 1n doun TNS Epyaaciac

* O TiTAOG TNG £pyaadiag cuvABWG TTAPATTEUTTEI OE TTEPICOOTEPA
atrd £va KEQAAAIQ KAl ETTOMEVWG OE€ TTEPICCOTEPES ATTO Mid
TTNYEC. AUTO onuaivel 0TI Ba TTPETTEI va KAVETE Wi oUvBeon
aTTO TO UAIKO TTOU £XETE MEAETAOEI - EVOEXOMEVWG Kal AAAO
UAIKO - Kal va OWOETE Jia dopnpéevn atravinon. Na BuudoTe ot
0 KaBnynTAg oag Ba agioAoyroel Kal AAAEC EPYAOiEG.

To keigevo AoITTov Ba TTPETTEl va akoAouBei pia Aoyiki o€Ipad, n
oTToia Ba eTTeCNyEi Kal Ba odnyei ToV avayvwaoTn TG EPYATiag
oToUG BIKOUG oag oUuAANoyiopoug. Ooo TTI0 EUKOAQ KaTaAGREl TN
OOMN Kal OpyAvwaon ToU KEIPEVOU 0O¢, TOOO TTIo BETIKN Ba gival
N TTPOCEYYIOH TOU OTNV AEIOAOYNON TNG YPATTTHS 0OC EPYATiag.
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Kavoveg yia Jia owaoTA JETATITUXIOKDN
gEpyaaoia

2. Opyavware tn doun NS Epyaaiac

» AlaBalovrag, TTPOCTIOBNOTE VO KATAVONOETE KPITIKA TO
OIAAoY0 TTOU UTTAPXEI YUPW aTTO TO BEUa 0ag,
oxnuatifovrag olya-oiya tn dIkA oag artroyn.

» Agv Ba TTPETTEl va DIAUOPPUWOETE TIC ATTAVTHOEIC OOG TTIPIV
AGBETE UTTOWN OO0 TTEPICOOTEPQ OTOIXEIA YIVETAI KOl
KUPIWG NV TTpooTraBeiTe va "atrodeigeTe"
TTPOKOBOPIOPEVEC TOTTOBETACEIC ) va ETTIBERBAIWCETE TNV
atroyn TTou UTToBETETE OTI Ba aoTTaleTal 0 agloAoynThS

TNG £pPYACiagc.
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Kavoveg yia JId OwaoThH METATTTUXIOKN
gepyaaoia

3. Avarrruére 1o Béua ue dIka oac¢ Aoyia kai e Baon 1o mAavo
oag

* H egpyaoia TpETTEl va avatTuxBei ue dIKG oag Adyia Kal x|
ETTAVAAANBAVOVTAG EKPPATEIS, TTAPAYPAPOUG ) TIPOTACEIS TTOU Eival dN
dIaTUTTWHEVEG OTA BIBAIC TNG BEPATIKAG EvOTNTAG | AAAOU. 'VWwPIZeTE OTI N
avTiypa@n IC0OUVANEI JE ATTOTUXIA.

Kpatate onUEIOEIC AaTTO TN JEAETN TOU UAIKOU KOl XPNOIUOTTIOIEIOTE TIG
oTnVv gpyacia cag. O1 okEWelg oag Ba avaTtrTuxBouv TTOAU KaAUTEPO Qv
OKOAOUBNOETE T OIKA 0OG AQYIX KOI EKPPACEIG.

AUTOG 0 TPOTTOC Ba oag Bonbrioel va BUUAOTE TI EXEI YPOPTEI OXETIKA UE TO
YVWOTIKO AVTIKEIMEVO TWV KEQOAQIWY TTOU JEAETATE KAl VA TO TTPOCAPUOOCETE
oTIG OIKEC 0OG avaykes. Edv embBuueite va TTpocBEoETE pia TTapaypa@o n
OKEWEIC AAAOU ouyypa@Ea TOTE Ba TTPETTEI VA AVOPEPETE TO OVOUA TOU KAl
TNV TTNYN TNG TTANPOYOPIAg NECA OTO KEINEVO AAAG Kal oTn BiIBAIoypagia.
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Kavoveg yia JId OwaoThH METATTTUXIOKN
gepyaaoia

4. 2NUEIWVETE TIC TTAPATTOUTTEC KATA TH OIAPKEIA
auyypa@nc tnC Epyaaiac Kal moTé aro TEAOC

* [pdovTtag TNV Epyacia QPOVTIOTE VA ONUEIWVETE APNECWG
TIGC TTAPATIOPTTEG 0OC WOTE VA MNV EEXACETE KATTOIO OTO
TEAOC, AAAG OUTE KAl VA WAXVETE META, XAVOVTAC XPOVO.

ApxioTe TN oUVTAEN TNG EPYATCIAC EYKAIPWGS KAl TEAEIWOTE
TNV AiYEC HEPEC TTPIV THV TTAPADOOCN, WOTE VA TNV APrOETE
OTNV akpn yia Aiyo Kal va UTTOPECETE VA TNV
cavadIafAceTe YE OUDETEPO, ATTOOTACIOTTOINMEVO TPOTTO,
oaV Va ETTPOKEITO YIA TO KEIMEVO KATTOIOU GAAOU.
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Kavoveg yia Jia owaoTA JETATITUXIOKDN
gEpyaaoia

* H epyaoia mpétTel va TTEPIAANBAVEI EVOTNTES Kal
UTTOEVOTNTEG, OTIC OTTOIEC Ba £XETE OWOEI TOV KATAAANAO
TiTA0. KABg evoTNTA KAI UTTOEVOTNTA TTPETTEI VA £XEI
TTEPIEXOMEVO TTOU VO QVTIOTOIXEI : ) OTOV TITAO TNG EVOTNTOC
KAl UTTOEVOTNTAG, B) va UNV ETTIKOAUTITETAI JE EKEIVO AAAWYV
EVOTATWY KOl UTTOEVOTATWY KAl Y) VO CUVOEETAI KOl VO NV
QVTIQAOKEI JE TO TTEPIEXOMEVO TWV EVOTITWV- UTTOEVOTATWYV
TTOU TTPONYOUVTAI ] £TTOVTAI.

ATTO TTAPAYPOE@PO OE TTOPAYPAPO KAl ATTO EVOTNTA O€ EVOTNTA
TO KEIPEVO TTPETTEI VO AVATITUOOEI hid OAOKANPWHEVN
ETTIXEIPNMATOAOYIQ, ONAADK TNV TEKMNPIWMPEVN ATTOYN 0AG
yia To {NTOUMEVO TNG EPYOATiaAC.
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Aoun Tou KEIPEVOU

Mia PJETATTTUXIAKE EPYQOia aTTOTEAEITAI CUVNBWCS ATTO TPIa
KUPIO JEPN: El0aywyn, KUpiws BEua Kal CUUTTELATUATA

A. Elcaywyn

H eicaywyn Kai n TepiAnwn Tng epyaaciag ival Ta JEPn Trou
ypagovTal a@ou oAoKANpwoOEi N epyacia. 2Tnv eicaywyn dUo
gival Ta Brigarta TTou Ba TTPETTEI va aKOAOUBOEl O YOITNTAG:

» E¢nyei ye OIka Tou AdyIa To BEPA TNG Epyaaiag

» Ava@EpEl TTWG TTPOKEITAI va dlapBpwael TV epyacia, TTws Ba
QVTATTOKPIBEI o€ auTd Tou {nTOUVTAI VA AVATTITUEEI KAl TTOId
nueBodoAoyia Ba akoAouBroel
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Aoun ToU KEIPEVOU

A. Elcaywyn (ouvéxeia)

» H giloaywyn €ival To NEPOC TNG EPYQTiag To OTToio Ba
eTTECEPYAOTEITE Aiyo Aiyo, 600 TTPOXWPEEI N Epyaaoia.

» Oa TTPETTEl VA KATAYPAWETE CEKABapa TO TTWE Ba ATTAVTNOETE
TO EPWTNMA KAl TOV TPOTIO TTPOCEYYIONG TTou Ba
OKOAOUBNOETE €K TWV UCTELPWYV (KAl €K TOU a0@AAOUG),
ATTOPEUYOVTAC TIC AVAKOAOUBIEC aQVAPETQ OTIC APXIKEC OOC
@IN0dOCieC Kal ag OTI TEAIKA TTPAYHATI KATOPBWVEI va
TIPAYMATEUTEI N Epyaadia oag.
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Aourn Tou KEINEVOU

B. Kupiwg B€pa

» [MpOKeITal yia TO KEIMEVO TTOU OEV gival TTEPIYPAPIKO AAAG AVAAUTIKO KOl
OUVBETIKO. AUTO onuaivel 0TI 0 QOITNTAC OV Ba TTPETTEI VO HETAPEPEI EPN
I ATTOOTTACHATA TOU DIOAKTIKOU UAIKOU OTO KEIUEVO OAAG VO QVOTITUEE! JUE
OIKO TOU TPOTTO TIC TTANPOYOPIEC TTOU ToU divovTal 0TO BIBAKTIKO UAIKO I O€
AAAEC BIBAIOYPAQIKEG OVAPOPEG.

» O @oItnTn¢ Ba TTPETTEI VO KPATACEI JIA KPITIKA OTACN QTTEVAVTI OTIG
dlapopecg BiIBAIoypagikEg TTNyEC. Mia evdla@Eépouca TTPOCEYYION Eival va
TTOPOUCIaOTEI N 10€a Kal META va avaAuBouv Ta euprigaTta yupw atro Tnv
I0£0 TEKNNPIWVOVTAG TA UE AVAPOPES OE DIAPOPES EPEUVNTIKEC MEAETEC
TTou oxeTiovral pe autd. O TpoTToC aUTOG e€ac@alilel Tn oulATNon OTOV
EVTOTTIONO TNG OMOPWVIACS Kal dIa@wViag OIOQOPETIKWY MEAETWV.
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Aourn Tou KEINEVOU

B. Kupiw¢ Béua (ouvexeia)

» O KABe @OoITNTAG TTOU EKTTOVEI MIA EPYATia TNV AvATITUCCEI JE
OIA@POPETIKOUC KAl TTPOOWTTIKOUC TPOTTOUC. NMapdTi n epyaacia
aTnV TEAIKA TNG Mop®N EXEI YiIa oagn dIdpBpwon, HE
EI0AYWYIKO, KUPIO KOl CUUTTEPACTUATIKO NEPOC, KATA TN
OIAPKEIQ TNG EKTTOVNONG N CEIpA auTr) Ogv XpelaleTal
ATTAPAITNTA Va TNPEITAI.

» KaAo gival woTdo0 va CeKIVATE ATTO £va JIAYPAUMA YIia TN
doun TNS epyaciag cag. EmoTpépete oTn dIaTUTTWON TOU
BEuaTtog TTou oag £xel O0BEl, avayvwPICETE TIC KEVTPIKES
EVVOIEC TTOU TTPETTEI VA AVOAUCETE AAAG KOl T ETTINEPOUG
{nToupeva Kal oXeOIAETE AVAAUTIKA TA TTEPIEXOMEVA KAOE
aATTAvTnong.
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Aoun Tou KeEINEVOU

B. Kupiwg B€ua (ouvéxeia)

T1 arrokopilel o oitnTNG uEoa arro 1n LBiBAloypa@ikn
avaokoTnaon;

v Evromilel Ta rpoBAAuaTa Tou utrdpxouv atn diepelivnon Tou
BEUATOC TTOU TTPAYMATEUETAI

v BAéTTEl TTWG QUTAG £XOUV AVTIMETWTTIOTEI ATTO TTPONYOUMEVOUC
EPEUVNTEG

v BAéTTEI TO OXEDIOOUO TNE £PEUVAC TTOU XPNOIKOTTOINCAV VI
TNV TTPOCEYYION TOU BEUATOG

v BAETTEI TO €i00C TNC OTATIOTIKNAG AVAAUGNG TTOU TTPOCPEPETAI
yia TNV avAAUCN TOU OUYKEKPIMEVOU BEUATOC Kal TO
CUUTTEPACHATA TTOU ATTOPPEOUV ATTO TNV AgloAdynaon Twv
QATTOTEAEOHATWYV
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Aoun Tou KeEINEVOU

[. ZuuTTEpAopaTa
Edw o @oitnt ¢ akoAoubei Ta €R¢ BripaTa:

2UVTACOEl hia TTEpIANYN oTnV oTroid evToTTilel Ta BACIKA
ONUEIa TNG EPYATiag TTOU EKTTOVNOE

EAEyxel av TO ypaTITé OTO OUVOAO TOU €XEI ATTAVTHOEI OTA
{nToupueva

Ta cuuTtrepacpaTa TNG Epyaaciag Ba TTPETTEI TNV oUTia va
«ATTAVTOUV» OTA EPWTHMATA () OTO KUPIO EPWTNHA) TTOU EXEI
TEOEI OTNV €1I0aywWYyN.

Me GAAa Adyiq,
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[Mapadeiyuarta epyaciwy
(TTPoypappaTIoNOS)

1. a) O TTPOYPAUMATIONOG ATTOTEAEI CUM@WVA PE TTOAAOUG
ETTIOTAMOVEG TNV KOPpWVIida TN dloiknong agpou BETEl TIC PACEIC
yia Ta ETTOMEVA O0TAdIO dPAONC. 2TO TTAQICIO TNEC TTAPOUCAG
EPYAOiag ETTIOKEPOEITE KATTOIO TUAMA ONUOCIAGS N IDIWTIKAG
Movadag uyeiag Kal oulnTeioTE YE TOV TTPOICTAUEVO TOV TPOTTO
Kal TIG O100IKATIEC TIPOYPANMATIOMOU TTOU QOKOUVTAI OTO £V
AOGyw TuAMa. ‘Exovrag katd vou Ta BAuoaTa Tou
TTPOYPOAUMATIONOU OXOAIAOTE KPITIKA TIC O10OIKATIES TTOU
OKOAOUBEI O TTPOIOTAPEVOS TOU OUYKEKPIUEVOU TUAMATOG OTO
TTAQiCI0 TNG €uBUVNG KAl TWV APUOdIOTATWY TOU YIA TNV
QVTIMETWTTION TWV BACIKWY BEPATWYV Kal TTPOBANUATWV.
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[Mapadeiyuarta epyaciwy
(TTPoypappaTIoNOS)

B) AvaAuoTe TuXOV TTAPAAEIWEIC 1] ATTOKAICEIC TTOU DIATTIOTWOATE
KATa TNV epappoyn TnG 01adIKaoiag ToU TTPOYPAUMATIONOU aTTd TO
OUYKEKPINEVO TTPOIOTANEVO. AKOAOUBWVTAC Ta BriUaTa TOU
TTPOYPOUMATIONOU, EKTTOVEIOTE £va OIKO 0AG PEAAIOTIKO
TTPOYPOAUMATIONO (OTPATNYIKO N AEITOUPYIKO) AauBdavovTag uttoywn
TIC OTTOIEC OUOKOAIEG KaI TTEPIOPICHOUC UTTAPXOUV OTN
OUYKEKPIMEVN Movada N THAMA. TpooBeTa ATTOTUTTWOTE TO PaBUO
OTOV OTTOi0 TTPAYMATOTIOIEITAI TO TTPWTO Kal OEUTEPO BrUa TOU
TTPOYPOAUMATIONOU, ONAadNA N agloAdynan TNG TTapoUCag
KATAoTaoNG MECW TNG CUAAOYNG KAl ETTECEPYATIAC TTPWTOYEVWIV
Oedouévwy. [poTeiveTe TPOTTOUC £TOI WOTE VA UTTAPXOUV
dlaBEoiua Ta arrapaitnTa 0edOUEVQ.
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[Mapadeiypara epyaciwyv
(TTPOYPANMATIONOG)

NECEIC KAEIDIA:

1.a) O QTTOTEAEI CUP@WVA hE TTOAAOUC
ETTIOTAMOVEG TNV KOpwVida TNG dloiknong agou BETel TIC BACEIS
yia Ta €TTOMEVA OTAdIO dPAONG. 2TO TTAQICIO TNC TTOPOUCAG
EPYaCiag ETTIOKEPOEITE KATTOIO

Kal oulnTEiOTE PUE TOV TTPOICTAUEVO TOV TPOTTO
KAl TIG TTOU AOKOUVTAI OTO €V
AGyw TuRua. ‘Exovrag katd vou Ta BApara Tou
TTPOYPANUATIONOU OXOAIAOTE KPITIKA TIG TTOU
OKOAOUBEI O TTPOIOTANEVOC TOU OUYKEKPIMEVOU THANATOG OTO
TTAQiC10 TNG €UBUVNC KAl TWV APUODIOTATWY TOU YIA TAV
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[Mapadeiyuarta epyaciwy
(TTPoypappaTIoNOS)

B) AvaAuoTe TuXOV TTOU
JIATTIOTWOATE KATA TNV
ATTO TO OUYKEKPIMEVO TTPOIOTAUEVO.
AkoAouBwvTag Ta BrApaTa Tou TTPOYPANUATIONOU,
PEANIOTIKO
AauBavovtag uttown TIG OTTOIEG
OUOKOAIEG Kal TTEPIOPIOUOUG UTTAPXOUV OTN CUYKEKPIMEVN
hovada ) TuAua. MNpoobeta oTOV
OTTOIO TTPAYMATOTTOIEITAI TO TTPWTO Kal OEUTEPO BriMa TOU
TTPOYPOUMATIONOU, dNAadn

£TO1 WOTE vd
UTTAPXOUV
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OTPATNYIKOG KAl AEITOUPYIKOG

TPOYPAUUATITUOSC
About 125,000 results
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Anuoéoia ...

+[DOC]
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1.1. Koivwviko-Oikovouikoi AgiKTEG
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1.4. A§iloAdynon — ZupTrepdacpaTa
1.5. ZATNON UTTNPECIWY uyEiag
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1.6.1. Anpodoia Yyeia
1.6.2. NpwTtoRdaBuia ®povrtida Yyeiag
1.6.3. Wuxikn Yyeia
1.6.4. Koivwvikry AAANAeyyUn
1.6.5. Wneiakn ZUuykAion

1.7. Zuvown Suvatwy & aduvAaTwy onNMEiwyY Kal atreliAwy & eukaipiwy Tou TouEa Yyeiag kai
Koivwviking AAANAeyyUNg

1.8. lepdpxnon avaykwy Tou Topéa Yyeiag Kal Koivwvikng AANAeyyUng

ENOTHTA 2: Ztparnyikn Tou Topéa Yysiag Kal Koivwviking AAANAEyyUng yia Tnv
MeEPiIioS0 TTpOoyPANMATIONOU 2007-2013
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2.3. ZXeDIQONOG TOU UYEIOVOMIKOU TTPOYPAUNATOG
2.4. EKTTOVNON TEXVO-OIKOVOMIKAG MEAETNG

2.5. EQapuoyn Tou oXeBI00OUOU-TTPOYPOUMATIONOU
AtroteAéopata-oulnTnon

3.1. AZIoAGynon Tou oXeBI0OUOU-TTPOYPONMATIOHOU
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2UUTTEPAC AT
BiBAioypagia
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[Mapadeiypara epyaciwyv

2a) AvarrTuéeTe Ta TTPOTUTTA OpYyaAvwaons Kai Xpnuarodornong
ouoTnuarwyv vyeiag. lloia Ta TTAEOVEKTHUQTA KAl UEIOVEKTHUATA
TWV 0IaQOPWYV TTPOTUTTWV 0PYAVWAONS Kal Xpnuarodornong;
[lou KararaooeTe TO CUCTHUA UYEIQS THE XWPAS 0AC,

B) Avarrruéere 1i¢ uEBOdOUC armrolnuiwang Tou IaTPIKOU
ITPOOWITIKOU Kal TwWV VOOOKOUEIWV TTapabérovrac 1a
ITAEOVEKTAMAQTA KAl [IEIOVEKTNUATA KABE UIAC aTTo aQUTEC Kal
aéloAoyeioTe Kard oo n KaBe uéBodo¢ auuBalAer otnv
a1ToOOTIKOTNTA TOU CUOTNUATOS UYEIQS.
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[Mapadeiypara epyaciwyv

NECEIC KAEIDIAL:

2a) AvarrTuéere Ta TPOTUTTA

. Tloia ra
TWV 0IaPOPwWV
[lou KQTQTAQOCETE TO

B) Avarrruéere i TOU
Kal TwV mapabérovrac ra
Kai KQOg uag¢ arro autéC Kal
aéloAoyeioTe Kard mooo n KaBe uéBodo¢ auufBalAel otnv
TOU oUOTHUATOC UYEIag.
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01 M£6odot Xpnuatodotnong
TN¢ NOCOKOPEIOKAC

Kat tn¢ NMpwtofadutac Ppovridacg

Yyegiag¢ otnv EAAGSa

OeodovAa Adapakidou,’
ABnva KalokaipivoU-AvayvwoTormoUAou?

Ot nyég Xpnratodotnong Twv CUCTHHATWY LYEIag

H évvola Tng xpnpatodotnong Unopel va npoadioploTel
WE N avaykn £€£0PEONC MOPWV KAl N KATAVOUN Qut@v. ZTnv
NEPIMTWON TWV CUCTNUATWY Lyelag, n £évvola AapPavet
£va OUVOETO TIEPLEXOUEVO? YIA VA CUUTEPIAGABEL TIC TTNYES
KQl TOUG QOPEIS IPOEAELONG TWV TTOPWV, TIG HEBOSOUS
xpnparodomonc-anolnpiwang Toug Tpomouc diaxelpiong,
Kai, TEAOG, Ta KPITpIa KATAVOUr| TOUS.

O NY£C XPNUATtodOTNONG TwV cLoTNUATWV vyelag'*4
Siakplvovtal og SnNUOGIES KAl IBIWTIKES. Ot SNUOCIES TTNYES
glvat o Kpatikog MPOUTIOAOYICUOG (GUEOT), EUUEOCT) KL £1-

NOXZHAEYTIKH 2009, 48(1): 37-49
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Ektipnon amodotikotntag
eAANVIKWV dnHOGIWY VOGOKOpEIWY

M. KahoygpomoUAouv
APXEIA EAAHNIKHE IATPIKHL 2011, 28(6):794 ~803

H évvola tng anodotikdTNTa¢ TWV VOCOKOUEIWY OXE-
Tifetal pe Tnv opBoloyikr) katavoury kat diaxeipion Twv
TMIEPIOPIOHEVWV TTOPWY, YIA TNV TApAywyr] UITNPECIWYV LYEIAg
kat Siakpivetal o Svo katnyopisc:*®

MTApAYWYIKOTNTA TNG VYEIOVOUIKN G povadac. O éAeyxog TNG
anodoTIKAE XPrIONG TWV VYEIOVOUIKWY TTIOPWV EMITUYXAVETAL
MEOoW TNC BEATIWONC TNG IKAVOTNTAC TOU OPYAVIOHOU LYEiag
va npoAapBavel tn vooo rfj va mapéxet tTn duvatdétnta otov
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BiBAloypagia
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|d1aiTEPA XAPAKTNPIOTIKA TOU AyaBou «@PovTida uyeiacy

3.1. AOUPMETPN TTANPOPOPNCN

3.2. ZX£0N QVTITIPOCWTTEUONG
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3.4. ABeBaioTnTa
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[Tivakag TTEPIEXONEVWYV (OUVEXEIQ)

4. 2UCTAMATA UYEIQG

4.1. To BpeTavikdé cUOTNUA UYEIQC

4.2. To yeppaVIKO OUCTNUA UYEIAG

4.3. To KUTTPIOKO oUCTNMA UYEIaC O€ oXEON UE TO
BPETAVIKO Kal YEPUAVIKO cUOTNHA

5. 2UdTTEPAC AT

6. BiBAloypaoia

67



[Mapadeiypara epyaciwyv

3. E&¢nynoTe yia moioug Adyoug n ayopd atroTuyxavel va
odNYNOEI OTNV ATTOTEAECUATIKI Kol BEATIOTN TTAPOXN
UTTNPECIWYV UYEIQG.

Na mrepiypa@ei 10 2u00Tnua Yyeiag yiag Eupwtraikig xwpag
TTOU aKoAouBei a.) To TTpoTuTTo Kolvwvikng Ac@aAiong -
Bismarck, trou BacileTal Kupiwg oTnVv Xpnuarodotnon artro
eIl0QopEC Kal B) To TTpdTUuTIo Kolvwvikng Ac@aAsiac Beveridge
- EBvika 2uoTthuarta Yyeiag, TTou BacileTal KUpiwg aTnV
XPNUATOOOTNON ATTO POPOAOYIa KOl VO CUYKPIOEI JE TO
2UoTnua Yyeiag TnG Xwpog oag.
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[Mapadeiypara epyaciwyv
NEEEIC KAEIDIAL:

3. E€nynoTe yia moioug Adyoug n
odnynoel oTnv Kal BEATIOTN

Na Teplypa@ei 10

TTOU aKoAouBei a.) To TTpdTuTTo Kolvwvikng Ac@aAiong -
TTou BaacileTal KUpiwg aTnv XpnHartodoTnon atro

€1I0QOPEC Kal B) To TTPOTUTTO KoIVwVIKAG ACQAAEIOG

- EBvika 2uoTthuarta Yyeiag, TTou BacileTal KUpiwg TNV

XPNUATodOTNON Ao POPOAoYia Kal va
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Atrotuyia Tng Ayopdg (market failure) | Eupgrnpio Oikovouikwy Opwyv

www.euretirio.com/.../apotyxia-tis-agoras.ht... - GreeceCached - Translate
this page

You +1'd this publicly. Undo

ATtroTuyia Tng ayopdg ovouddleTal hia KaTdoTaon OTTou n ayopd povn g
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[PDF]

MoAiTikég BaoIOUEVES OTNV ayopd
users.uom.gr/~esartz/teaching/micro/Section8.pdfSimilar - Translate this
page

You +1'd this publicly. Undo
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3. Atrotuyia ayopwv. = Otav n Asitoupyia 1ag ayopdag eTnpedalel atoa £5w
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EEWTEPIKOTNTEG ...

[PPT]

72



OLKOVOULKA TNG Yyeiag
H astotuyia Twv epyaAeiwv TG ayopas Kot Twv
PUBLLLOTLKWVY HNXOVIOUWY KPATIKNAG TTapERBacng oTov
UYELOVOMLKO TOHEN: N avalntnon pag cuvoeong

Mdvvne Kuptomoulog

MD, MSc, MPH, PhD
Topéag Owovopukmv ¢ Yyeiag
EBvikn ZxoAn Anpootac Yysiag

ABnva
AmpiAlog 2011
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[Mapadeiypara epyaciwyv

4. Q¢ oupPBoulrog Tou YTroupyou Yyeiag, apuodiog yia BEparta
QAVATITUENG Kal dlaxEipiong avepwTrivou OUVOUIKOU OTOV
UYEIOVOMIKO TOMEQ, KAAEIOTE EVOWEI KATTOIAC METAPPUOMIONG
VO KOTOBEOETE EKBEDN OXETIKA UE TOV TTPOYPAUMPATIONO, TNV
QVATITUSN KAl TRV KOAUTEPN duvaTh agloTToinon Tou
avBpwTrivou duvauikou. H armrdvrnor cag Ba TTpETTel va
TTEPIAQUPBAVEI TTEPIYPAPH TNG KATAOTOONG ME OXETIKA
OTOIXEIO KAl OEIKTES, UTTAPXOVTA
TTPORBAAMATA/EAAEIWEIG/QVETTAPKEIEG TTOU CUVOEOVTAI UE TO
AVOPWTTIVO OUVAMIKO, KAl OTO TEAOG OUYKEKPIUEVEC KAl
PEAAIOTIKEG TTPOTACEIC Yia TN BEATIWON TNS KATdoTaong T000
o€ NAKPO OO0 Kal PiKPOo —ETTITTEDO.
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[Mapadeiypara epyaciwyv
NEEEIC KAEIDI14L:

4. Q¢ oupBoulog Tou YTtroupyou Yyeiag,
Kal
, KAAEIOTE EVOWEI KATTOIAC METAPPUBUIONC Va

KATaBEOETE , TV

Kal TNV KaAUTEPN duvaTn

. H amravrnon oag 6a mpétrel va

TTEPIAQUPAVEI

, UTTApYOVTa
ouvOELovTal JE TO , Kal 0TO TEAOG
OUYKEKPIMEVEC KOl yia mn

T000 O¢€
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H avantu&n tou avepwnivou SUVAMIKOU
OTNV UYEIO KOI h OTEAEXWON TWV UNNPECIWV
Tou EBvIKOU Zuotnpotog Yyeiog

1. MPOBAHMATA ANANTY=ZHX
TOY ANOPQITINOY AYNAMIKOY XTHN YTEIA

APXEIA EMAHNIKHE IATPIKHE 2000, 17(6):627-639

) 3 - ) . . ARCHIVES OF HELLENIC MEDICINE 2000, 17(6):627-639
Eva anoteAeopariké ovompa vyeiag e§aprdral Kuping

and mv endpkela, mv noidmia Kai mv opboAoyikn Ka-
AVoUN TOL LYEIOVOUIKOU npoowiikov. H napaywyn av-
Bp@mivov Svvapikov, 161aitepa oug LINPECIES LYEIAG
rnov eival «€viaong epyaociagy», anaiei oxediaopo pa-
KpAg nvong, nov AapBdaver vnéyn tov v 100UUN Ka-
avoun avd karnyopia kai yemypa@ikn B€on, napdn-
ANAQ pe NV eomIepIKN Siadikaoia tng napakivnong tov
npoo®ikovV Kair g opbonoyikng Siaxeipiong tov. O

N. MoAuZog,’
l. Ypavtonounoc?
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avaykwv o avOpwitivo Suvvauuko. Il £€psuvva
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Opydvwon Twv TTANPOPOPIWY VIO TN OUVTAEN
NG Epyaaiag

Mapadeiypata karaypa@rg TAnPo@opIwy TTou Ba
XPNOIMOTTOINBOUV OTNV £pyaaia aTrd EMOTNHOVIKA dpbpa:

O1 O€IKTEC TTOU XPNOIMOTTOIOUVTAI DIOKPIVOVTAI O TECOEPEIG
KUPIEG KATNYOPIEG: OEIKTEC Epyaaiag (KEVEC BETEIC, augnaon TNG
avBpwTTIVOU duVAMIKOU, TTOCOOTO AVEPYIQG, TTOOOOTO
aTTOXWPENONG), B) OEIKTEC KIVATIKOTNTAC, OEIKTEC OIKOVOMIKOI,
OeikTeC TTOU BaagidovTal oTov TTANBUO O (oXEon
1ATPWV/TTANBUCUOU, vOoNnAEUTWV/TTANBUCOUOU)....

[Blumentahl L. Geographic imbalances of physician supply: an
international comparison. Journal of Rural Health 1994;10(2):109-
118]
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Opyavwaon Twv TTANPOPOPIWY YIa Tn ouvTagn
NG EPyQOiag

Mapadeyua Kataypa@nig TTANPOYoOPIWY TTou Ba
XpnoipoTroinBouv oThV gpyadia atrd eMOTNPOVIKA apbpa:

...OI TTPOOEYYIOEIC TTOU XPNOIUOTTOIOUVTAI VIO TOV TTPOYPANUATIONO TWV
QVAYKWY O€ TTPOCWTTIKO UYEIQS €ival 0l aKOAOUBEG: a) oXedIOOUOS TTOU
BaoileTal OTIC AVAYKEG, B) N OXEON TTPOCWTTIKOU/TTANBUCUO, Y) 01 OTOXO! TwV
UTTNPECIWV YIQ TNV TTAPAYWYI) KAl KATAVOMT TWV avBpwITivwy TTOpwWY, Y) N
TTPOCEyyion TTou Baciletal oTn NTNoN n otroia eTTnPEeAleTal ATTO TNV
OIKOVOUIKI] QUVOUIKOTATA KAl KOIVWVIKOTTOMITIOMIKOUG TTAPAYOVTEG TTOU
dlaypAPouUV TIC AVTIANWEIC YIA TIC AVAYKES TWV UTTNPECIWY, O) Ol EICAYWYES
OTa TTAVETTIOTHMIA TTou BacifovTal oTig TTOAITIKES Tou YTToupyeiou Yyeiag/
Maideiag, d) ouykpion TTou BaoileTal TN CUYKPION TWV TTOPWYV avepwITIVOU
OUVAUIKOU PE EVa HOVTEAO O€ Hia TTEPIPEPEIN 1] XWP

[Zurn P, Dal Poz M, Stilwell B, Adams O. Imbalances in the health workforce:
briefing paper. Geneva. World Health Organization 2002].
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Our vision
Philips University’s vision is to promote it as a leading University in the region, creating and offering

Excellence in Teaching, Research and Services with a committed interest in students.

Our mission
Our mission is -
e education of our students, for a successful career and life achievement,
e understanding and supporting the needs and developments of our society
e the creation of knowledge and progress through research and innovation
e that build our commitment to continuously improving Quality Assurance, in which Responsibility,

Consistency, Transparency and Innovation are essential

The whole system operates with the established central universal values and is committed to excellence,

innovation, social responsibility and a people-centered approach.

Introduction

Dealing with addictions requires a high level of responsibility and personal commitment from professionals
and involves emotional involvement and long hours, which often exceed normal working hours. These
conditions are alleviated to some extent by appropriate university education combined with supervised

relevant practice.

It is generally believed that the creation and spread of therapeutic communities around the world owes much
to the work of people who have personally experienced substance abuse and detoxification and have

previously had the appropriate and suitable practice.

The adequacy of the Counsellor is one of the important elements that should characterize every professional
who offers counselling services in the field of addiction to psychoactive substances and any other form of

addiction.

Therefore, the relevant knowledge of how to develop, prolonged maintenance, the appearance of symptoms

of this behaviour is essential and crucial in the provision of counselling services. At the same time, the
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knowledge and the ability to act on the basis of the requirements of the principles of ethics and the relevant

legislation are essential elements in the work of the Addiction Consultant.

In addition, Counsellors must have an in-depth understanding of counselling skills and models. Emphasis will

be placed on modern methods and empirically grounded approaches.

The internship will be conducted in therapeutic institutions in Cyprus and Greece, providing the necessary

experience in the application of the knowledge and skills acquired from teaching under constant supervision.

In this context, students will have the opportunity to understand in depth and in full the real conditions of
practicing the profession of Counsellor in the field of prevention or rehabilitation of addictions at various

levels and stages.

Clarification of Basic Terms
Internship in the field of counselling means the application under the constant supervision of an experienced
instructor, with special knowledge and skills that you are expected to acquire in the context of teaching and

workshops.

Simulation practice is the application of skills and knowledge in a simulation environment e.g. students use
techniques with each other in order to become better acquainted and deepen their application without the risk
of harming actual clients. The practice of simulation is a necessary step before the implementation of the

Immediate Practice.

Instant Internship is the application in a real counseling environment of the knowledge and skills acquired

through teaching and extended through Practical Simulation.

Confidentiality and integrity are the highest professional and ethical obligations that students must abide by
throughout their studies. The disclosure of sensitive personal data of the clients obtained through the
counselling services provided by the students’ needs to be done in accordance with the applicable laws and

professional ethics.
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Consultant Collaboration

The Consultant cooperates with the members of the Interprofessional Group of the institution or program that

you call to implement any interventions in accordance with the relevant decisions of the Interprofessional

Group. The Consultant also provides support in the preparation and achievement of the objectives of the

interventions

Consequently, the Advisor provides feedback to the Interprofessional Team on issues related to the group's

decisions and the general course of the intervention.

General duties of a Counsellor

>

Evaluation of the individual in the first phase of the program using relevant evaluation tools. The
evaluation is multidimensional and concerns the biological condition of the client, his emotional and
mental condition as well as the degree of functionality.

Develop and strengthen the client's personal motivation to maintain and enhance abstinence.
Development of cooperation with the individual, for a personal plan for dealing with an emergency
and a high-risk situation.

Motivation of the client to recognize dysfunctional behaviours and his reinforcement for the expression
of emotions, the sharing of experiences and opinions as well as the strengthening of his sense of
belonging among the members.

Patient support for awareness of the positives of abstinence and the negatives of use while developing

incentives for social reintegration.

Protection of Individual Rights in Institutions that provide consulting services

The treated remain human entities, despite their anti-social and largely self-destructive behavior, which is

why:

» They still have rights as people and as citizens and have the right to know clearly what the rights, privileges

and responsibilities of members are as well as the philosophy and goals of the treatment program

» They have the right not to be threatened by abuse of power, by any individual or group, no matter where

it comes from

» Living in an environment that provides the maximum possibilities for physical, mental, emotional and

aesthetic development and which guarantees the

A\

safety of all

» Ensuring education and adequate supervision in a safe therapeutic environment.
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PRINCIPLES OF ETHICS
Equality and justice
Counsellors accept the equal value of all people and their right to enjoy all human rights without

discrimination. They accept and respect diversity, and seek to act fairly and objectively.

Respect for personality and dignity
Consultants recognize the dignity and value of clients and behave accordingly, respecting their

characteristics and needs, as well as their right to privacy and confidentiality.

Respect and protection
Counselors respect all their colleagues, regardless of relationship, professional status, hierarchy and field of

work. They also recognize and respect the special characteristics of their colleagues

Right to self-determination
Consultants recognize and support in practice the right of clients to control the very course of their lives.
They are involved in promoting the development of clients' personalities, strengthening their ability to

decide and manage their own problems.

Integrity
Counselors operate in an honest and responsible manner, seeking to establish relationships based on clear
boundaries, clear and open communication, applying universal values and principles with full and lasting

awareness of their mission.

Ability
Consultants maintain a high level of their ability and skills by constantly enriching their knowledge and
skills.

Responsibility

Consultants are aware of the responsibility towards clients and society in general. The aim is to ensure a

balance between the needs and rights of clients and the general collective interest.
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Supervised Internship
Based on the above, the supervised internship offered by Philips University aims to make our graduates,
capable professionals with enhanced counselling skills and abilities so that they can offer a quality counselling

service, to the maximum extent possible.

During the supervised internship it is required that the prospective Counsellors observe and participate in
various activities so that their relevant knowledge can be applied in practice. In other words, the clinical
environment gives the opportunity to tomorrow's Counsellors on the one hand to put theory into practice and

on the other hand to develop basic and specialized skills for better counselling.

Supervised internships take place under the guidance and coordination of experienced professionals in
institutions and organizations that operate structures and programs that provide health care services.
Cooperation for the implementation of the students’ internship is concluded only with structures and programs
that operate with the approval of the Cyprus Addiction Treatment Authority and in the case of structures and
programs operating in Greece with the approval of OKANA or another body responsible for certifying the
operation of structures and addiction prevention and rehabilitation programs. Priority will be given to
cooperation for internship purposes with the structures and programs of prevention and rehabilitation of the:
KENTHEA

Cyprus Institute of Psychotherapy and the Treatment Centre for Addicts.

This exercise is an important element in the training provided and thus its mission is fully satisfied which is
none other than the development and cultivation of the appropriate skills of the candidate Counsellors for the

application of the principles of Counselling in the daily exercise of their duties.

Responsibilities and Obligations of Stakeholders

The Cyprus Institute of Psychotherapy, the Addiction Treatment Centre and Philips University have
developed and are implementing a common policy for the implementation of the internship. The monitoring
and supervision of the Student Internship will be carried out by professionals who work and / or collaborate
with the rehabilitation structures and the detox prevention programs. Supervisors will be experienced in the
field of detoxification professionals who from the position they hold are given the opportunity to intervene to

prevent and / or remedy incomplete or inappropriate treatment by a student to a client.

Each Intern's Supervisor as an experienced professional, plays a crucial role in carrying out the internship.

Also in each institution an instructor is appointed, who is a member of the staff of the therapeutic

89



establishment according to a specific procedure and performs his duties as they are set out in the following
First Annex.

The official collaborating internships, designated as such by the Cyprus Institute of Psychotherapy and the
Addiction Treatment Center, as well as any other organization or service acting as a collaborating internships
provide training to all for effective and meaningful training in a safe environment. The Second Annex sets

out in more detail the responsibilities and obligations of the parties.

Responsibilities and obligations of students

» Compliance with laws / regulations and general provisions, circulars, practices and other documents
applicable to public and private institutions.

> Arrival and departure from the workplace at the specified time and relevant information of the
responsible officer.

» Respect the institutions and work conscientiously while maintaining a quiet environment.

> Proper management and use of equipment, consumables and generally the rational management of
institutions.

» Informing the supervisor about any problems that arise in the area during their exercise.

» To introduce themselves and to announce their status.

> All student interventions supervised and endorsed by the client supervisor are reported to the
supervisor.

> Protection of personal data of clients.
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Purpose of the internship
Considering that Counselling is a science and an art, it is self-evident that the internship of the student-
candidate Counsellors of our University is extrordinary. In this context, the ultimate goal of clinical practice

is to make each student able to provide counselling services to each client hosted in the therapeutic institutions.

Specifically, at the end of the internship the student must be able to evaluate the client, to identify relevant
problems and needs, to make relevant diagnoses, to formulate and supervise interventions and to evaluate the

result of the counselling service provided.

In general, the ultimate goals of the internship are for students to gain practical experience, knowledge, skills

and skills development to -

Y

become familiar with the therapeutic environment

Y

follow the international and national codes of ethics, as well as the implications of the provision of
consulting services,

ensure clients' right to privacy and confidentiality of their data,

apply various consulting acts / interventions,

evaluate the results after the implementation of the intervention,

Y V V V

communicate effectively, interact and collaborate effectively with clients and their family environment
as well as all team members,
> accept responsibility for their professional activities and recognize the limits of their own field of

practice and skills

Periods and purpose of placement in institutions

The supervised internship lasts 300 hours and takes place in public or private institutions for three weeks in
each semester (35 hours per week) and complies with the internship standards set by relevant national
legislation for the profession of Consultant.

In another case, established standards of renowned European or international organizations of counsellors and
/ or psychotherapists such as the Society for the Exploration of Psychotherapy Integration (SEPI) and the
European Association of Psychotherapy (EAP) are taken into account. Relevant details for the supervised

Internship are listed below
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First Supervised Internship

It concerns the conduct of a Practical Simulation that includes the identification of students around the
framework and the operation of the structures. Students are closely informed and familiar with the
specifications and operating conditions of the structures and programs that will be implemented in their
internship. They are acquainted with the professional staff with whom they will cooperate and observe the
work performed by the professionals of the structure or program and participate under guidance in a number
of tasks as assistants. As a result, they will gradually integrate into the professional team and prepare for the

next stage of the internship.

Second Supervised Internship

It concerns the conduct of an internship with autonomous contact of the student with clients. The student is
constantly supervised and monitored during the performance of his / her duties and the necessary
recommendations are made to improve his / her performance and efficiency. At this stage the student
undertakes to perform tasks related to simple counseling services, eg the provision of standardized assessment

tools, structured interventions and other related duties.

Third Supervised Internship

It concerns the conduct of an internship with autonomous contact of the student with clients. The student is
constantly supervised and monitored during the performance of his / her duties and the necessary
recommendations are made to improve his / her performance and efficiency. At this stage the student
undertakes to perform more complex counseling duties and / or the service of more demanding people eg

participation in a counseling team, participation in interventions in a time of crisis and other related tasks.

Evaluation of Supervised Internship
Upon completion of the internship, the Supervisor, the Instructor and the Coordinator of each institution
evaluate each candidate Advisor in relation to his / her entire academic and practical performance, based on

the requirements of the specific internship.
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First Annex

Duties and obligations of Instructors/Supervisors
» Each service appoints its own Instructors from the existing staff of the institution. The Instructor
Selection Process is determined in collaboration with Philips University
» They are responsible for student practice and are accountable to Philips University and they care for,
protect and preserve the overall image of the institution.
» Instructors know that clients have the right to refuse treatment from students.
» Instructors must ensure that all students know and abide by the rules and policies of the institution and

/ or program that hosts them.

Second Annex

Structural Responsibilities and Obligations
» Ensuring the provision of quality and safe care to all clients.
» Commitment to provide all facilities to students and Instructors (where required) for effective and
meaningful education in a friendly and safe environment.
> Problem management where the exercise takes place, in order to:
o Achieve the organized and rational distribution of students in the institution depending on the
field of education.
o The collaboration and communication of therapeutic institution management, Philips
University.
The Therapeutic Institution in each service, has the obligation to inform the Instructors and students of the
responsibilities and obligations they have towards the structure, as well as the policies and procedures that
are observed in general issues such as compliance with operating rules, risk management, personal data

protection, appearance and behavior and any additional procedures for the operation of the Structure.
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Third Annex

Responsibilities and obligations of students in host institutions

» Compliance with laws / regulations and general provisions, circulars, practices and other documents
applicable to institutions.

> Arrival and departure from the workplace at the specified time and relevant information of the
responsible officer.

> Respect the institution and work conscientiously while maintaining a quiet environment.

> Proper management and use of equipment, consumables and generally the rational management of the
institution.

» All interventions performed by students are supervised and endorsed by the Instructor

» Any changes in client status are always reported to the supervisor.

» Protection of personal data of clients and staff.
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