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The present document has been prepared within the framework of the authority and
competencies of the Cyprus Agency of Quality Assurance and Accreditation in Higher
Education, according to the provisions of the “Quality Assurance and Accreditation
of Higher Education and the Establishment and Operation of an Agency on Related
Matters Laws” of 2015 to 2021 [L.136(1)/2015 — L.132(1)/2021].
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Department’s programmes (to be filled by the CYQAA officer and verified by the EEC):

DEPARTMENT

PROGRAMMES OF STUDY

TuRua @coloyiag

Ocoloyia (MA, 3 egaunva)

Ocoloyia (MA, 3 egaunva) — E§ ATrootdoewg

O¢eoloyia (PhD, 3 éTn)
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A. Introduction
This part includes basic information regarding the onsite visit.

H emtpotm €CwTtePIKAG agloAoynong (EEA) 1TpoéPn o€ €1 TOTTOU €TTIOKEWN Kal a§IOAGynon Tou
TuAuatog O@coloyiag oTn AEUKWOia Kal CUYKEKPIPMEVA OTIG eykataoTdoelg 1) Tou lNMav/piou Tng
Aeukwoaoiag, 2) Tou TuApartog @coloyiag oto MeTdxi TnG lepdg Movrg Kukkou kai 3) Tou Kévtpou
MeAeTwv NG lepdg Moviig Kukkou. ZT1a dUo TeAsuTaia BpiokovTal O XWEO! TToU TTapExovTal yid
épeuva kai dioiknon ota péAN AEN kar goitnTég Tou uTrd agloAdynon TuAPaAToG.

H mpwTtn nuépa agioAdynong £yive oUPQWVA PE TO OXETIKO TTPOKOBOPICHEVO TTPOYPAPMA Kal
TepieAduBave cuvavtioelg pe Tov Mputavn k. Pikimrmo Mouyiouta, Tov Kooprtopa Tng ZXOANG
AvBpwTioTikwv Kal Koivwvikwv EmoTtnuwy K. KAun MaoTtopidn, tov MNpdedpo Tou TuApaTog
Ocohoyiag K. XpAoTto Oikovouou. ETmiong cixaue ouvedpldoelgc pe 1a PEAN Tou AIDAKTIKOU
EpeuvnrikoU lMpoowTrikou (oT1o €€ig AEINM), Toug d1oiknTIKOUG UTTAAANAOUG Kal TOUG QOITATEG KAl
QOITATPIEG TOU TPARUATOG.

H emtpot) éAaBe mmpdvola woTe va TnPnBei ammapéykAITa TO TTPOKABOPICUEVO TTPOYPAMUKA TOU
AIMNAE, Tnv TpwTn nuUépQa. Agv gixe OPWG TNV EUKAIPIA va TTAPAKOAOUBN o€l KATTOIO JOBANOTA €K TOU
ouveyyug dI0TI €iXe ANgel N TTEPiodog BIdACKAAIOG.

Karda mn deutepn nuépa, n EEA atropdaocios oud@wva va eTTIOKEPTEI €TTi TOTTOU TO MEeTOXI TNG lEpag
Movg Kukkou otn Acukwoaoia kal To KéEvipo MeAeTwv TNG wg Avw 1€pdg Movng, dedopévou Ol
oUP@WVA JUE TNV AiTnon agloAdynong 0TOUG XWPOUG aUTOUG BPioKoVTal UTTOBOUEG Kaiplag onuaciag
yla T Asiroupyia tou utrd eg€taon TPAMATOG. ZTNV ETTIOKEWN QUTA avTAROnKav TrepaITEPW
TTANpo@opics, eixaue TpdoRacn o€ diatpIRES Kal GAAEC EKDOOEIC OI OTTOIEC OXETICOVTAI AUEDCQ UE TNV
¢peuva Tou diegayetal ato TuAua. Etriong {nmenkav dieukpivioelg atrd d1I0ACKOVTEG Kal BIOIKNTIKOUG
UTTAAAAAOUG TOU TPAPATOG OXETIKA WE TTAPOUCIACEIG TNG TTPWTNG NUEPOG.

O1 TTANpo@OpieG TTOU ATTOKOPIOE N E€MTPOTIA ATTO TIG CUVEVTEULEIG, TIC TTAPOUCIACEIC KAl TNV
ETTIKOIVWVIQ, PE EKTTAIOEUTIKO Kal BIOIKNTIKO TTPOCWTTIKO KAl TOUG POITWVTEG OTO TuAua uTmpgav
OUCIACTIKEG Kal OEV PTTOPOUV VO AVTIKATOOTABOUV aTTd Jia €€ aTTOOTACEWS £pEUva OTTWG CUVERN
oTnV Tponyouuevn agloAdéynon Adyw Tng Travonuiag COVID 19. H emmTpoT €AaBe uttowiv, WoTOOoO,
1600 TNV TTponyouuevn a&loAdéynon, 600 Kal TO UAIKO TTOU TnG ATTECTAAN TIPIV TNV ETTIOKEWN,
TTPOKEIYEVOU Va BIATTIOTWOEI KAaTd TTOooV eTTAABAV aAAayEG Kal BEATIWOEIG.

OAec o1 oulntioeigc €yivav atnv eAAnVIKr} yAwoaoa, dedopévou 0TI aTo UTTO agioAdynon TuAua n
d1daokaAia yivetal atrokAEIOTIKA oTa EAANVIKA. 1 auto kal n €kBeon auTr) ouvtaxdnke ota EAANVIKA.

H emTPOTI A0@AAWG KOTEOTNOE CAPES TO TTPOPRANUA TTOU dnUIoUPYET £vag YAWOOOWOVIONAS OThV
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¢peuva Kal TN OIOACKAAIQ, OUWG CUUHOPQPWVETAl OTIG TTPOKTIKEG AVAYKEG TNG OUYKEKPIMEVNG

agloAoynong.
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B. External Evaluation Committee (EEC)

Professor University of Bonn

Professor University of Munich

Professor Valahia University of Targoviste

Student University of Cyprus

Position University

Position University
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C. Guidelines on content and structure of the report

The external evaluation report refers to the Department as a whole (programmes offered,
teaching staff, administrative staff, infrastructure, resources, etc.).

The external evaluation report follows the structure of assessment areas and sub-areas.

Under each assessment area there are quality indicators (criteria) to be scored by the EEC
on a scale from one (1) to five (5), based on the degree of compliance for the above
mentioned quality indicators (criteria). The scale used is explained below:

lor2: Non-compliant
3: Partially compliant
4 or 5: Compliant

The EEC must justify the numerical scores provided for the quality indicators (criteria) by
specifying (if any) the deficiencies.

It is pointed out that, in the case of indicators (criteria) that cannot be applied due to the status
of the Department, N/A (= Not Applicable) should be noted and a detailed explanation should
be provided on the Department’s corresponding policy regarding the specific quality indicator.

In addition, for each assessment area, it is important to provide information regarding the
compliance with the requirements. In particular, the following must be included:

Findings
A short description of the situation in the Department based on evidence from the
Department’s application and the site - visit.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Areas of improvement and recommendations

A list of problem areas followed by or linked to the recommendations of how to improve the
situation.

The EEC should state the compliance for each sub-area (Non-compliant, Partially compliant,
Compliant), which must be in agreement with everything stated in the report.

The report may also address other issues which the EEC finds relevant.
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1. Department’s academic profile and orientation
(ESG1.1,1.2,1.4,15,1.6,1.7,1.8,1.9)
Sub-areas

1.1 Mission and strategic planning (including SWOT analysis)
1.2 Connecting with society
1.3 Development processes

Mark from 1 to 5 the deqgree of compliance for each guality indicator/criterion

1 or 2: Non-compliant
3: Partially compliant
4 or 5: Compliant

Quality indicators/criteria

1. Department’s academic profile and orientation

1.1 Mission and strategic planning (including SWOT analysis) 1-5

1.1.1 The Department has formally adopted a mission statement, which is available 5
to the public and easily accessible.

1.1.2 The Department has developed its strategic planning aiming at fulfilling its 5
mission.

1.1.3 The Department’s strategic planning includes short, medium-term and long- 3
term goals and objectives, which are periodically revised and adapted.

1.14 The programmes of study offered by the Department reflect its academic 4
profile and are aligned with the European and international practice.

1.15 The academic community is involved in shaping and monitoring the 5
implementation of the Department's development strategies.

1.1.6 Stakeholders such as academics, students, graduates and other professional @ 4
and scientific associations participate in the Department's development
strategy.

1.1.7 The mechanism for collecting and analysing data and indicators needed to 4
effectively design the Department's academic development is adequate and
effective.

Justify the numerical scores provided for the quality indicators (criteria) by specifying (if any) the
deficiencies.
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H EEA diatriotwoe 611 To Tpnpa diabétel EekdBapo dpaua yia TNV aTTo0TOAN TOU, n OTToia €ival
va uTTnPETAOEI TIG avaykeg EANGDaG kal KUTTpou yia TToIoTIKY BE0A0YIKN ekTTaideuon. Agv UTTAPXEI

EU@AOT O€ DIOXWPIONO AUECWY KAl ATTWTEPWY OTOXWV.

Additionally, provide information on the following:

1. Coherence and compatibility among programmes of study offered by the Department.

2. Coherence and compatibility among Departments within the School/Faculty (to which the
Department under evaluation belongs).

To TuApa akoAouBei TNV KAaooikr dlaipeon TNG BEOAOYIKAG ETTIOTAUNG O€ ETTIMEPOUG POPEIG Ol
oTToi0I €ival cupBaToi HETAEU TOUG Kal e TA AOITTA TTPOYPANMKATA TNG ZXOAAS TwV AVOPWTTIOTIKWV

Kal KolvwVIKwY ZTToudWwV.

Provide suggestions for changes in case of incompatibility.

1. Department’s academic profile and orientation
1.2 Connecting with society 1-5

1.2.1 The Department has effective mechanisms to assess the needs and demands
of society and takes them into account in its various activities.

1.2.2 The Department provides sufficient information to the public about its activities
and offered programmes of study.

1.2.3 The Department ensures that its operation and activities have a positive
impact on society.

1.2.4 The Department has an effective communication mechanism with its
graduates.

Justify the numerical scores provided for the quality indicators (criteria) by specifying (if any)
the deficiencies.

To TuAua ival o dueon ouvepyaoia e EKKANCIAOTIKEG KOIVOTNTEG KAl MNTpoTTOAElc EANGSOG
kal Kutrpou. H EEA katd@epe YETG atTod 181AiTEPN TTPOCTTABEIA VA ATTOKTOElI TTARPN EIKOVA TWV
OpACEWYV Kal TNG ATTAXNONG TOU TPAUATOG YIATI N ETTIKOIVWVIA JE TO EUPU KOIVO YIVETAI TIPWTIOTWG

MECQ ATTO KOIVWVIKEG ETTAPES KAl AAAEG NAEKTPOVIKEG OENIDEG, OXI OMWG KAl TOV ETTICNMO I0TOTOTIO
NG ZXOANG.
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1. Department’s academic profile and orientation
1.3 Development processes 1-5

1.3.1 Effective procedures and measures are in place to attract and select teaching
staff to ensure that they possess the formal and substantive skills to teach,
carry out research and effectively carry out their work.

1.3.2 Planning teaching staff recruitment and their professional development is in
line with the Department's academic development plan.

1.3.3 The Department applies an effective strategy of attracting high-level students
from Cyprus and abroad.

1.34 The funding processes for the operation of the Department and the
continuous improvement of the quality of its programmes of study are
adequate and transparent.

Justify the numerical scores provided for the quality indicators (criteria) by specifying (if any)
the deficiencies.

Mpdéogata 1o TuApa €kave véeg TTPOCAAWEIG peAwv AEN TTou aTTOOKOTTOUV VA UTTNPEETACOOUV
AUECA TO Opapa Kal TN oTPaTNYIKA TNG 2X0ARG. H EEA £pelvnoe OXETIKA PE TV ONPOCIOTTOINON
TWV TTPOKNPUEEWV Twv BEocwv autwy Kal éAafe diaBeBaiwaon 611 auTég dnuoaoieuBnkav oTnv
I0T00€Aida Tou MNav/piou. Agv katéoTn duvaTdv va eTTOANBEUCOUUE EK TWV UOTEPWV TO EUPOG TNG

dNUOCI0TTOINCNG TWV TTPOKNPUEEWV TTAPA TNV £PEUVA HOG.

O peydAog apiBudS apuTTNPETNOAVTWY KaBnyntwyv Adyw nAikiag atrd Tta lMNav/pia ABnvwy Kai
O¢eo/vikng TTOU UTTNPETOUCE KaTA TNV TTepacpévn aglohoynon (AekéuBpiog 2021) TTapapével
evepPYOs wg AIBakTIKO Epeuvntikd MpoowTrikd. H EEA éAaBe TTpo@opIkég diaBeRaiwaelg atmo TNV
dloiknon Tou [lMav/piou kai Tou TuAPATOS OTI 0 APIBUOG TWV POVIMWV/TTARPOUG atracxoAnong
pMeAwvV AEN gival o TTpoBAeTTOPEVOG, eV yVwpPilel OPwS Ta akpif aToixEia Twv cupBoAaiwy Kal
NG TPOoANWNG Twv TTaAaiwy peAwv AETT, woTe va Kpivel av TTANPouUV 1o TTPOBAETTOPEVO aTTO TO
AIMAE  Tocootd  70%. BA. ouvdeopo: https://www.dipae.ac.cy/index.php/el/nea-
ekdiloseis/anakoinoseis-el/555-06-11-2020-monimo-kai-plirous-apascholisis-akadimaiko-

prosopiko

2XETIKA e TOug @oITnTéC/pleg, N EEA dev éxel ummdwn Tng oTamioTikd petd 1o 2019. O
TTEPICOOTEPOI TWV POITNTWV/PIWV TTOU TTPOoHABav aTn ouvévTeuén aviikav oTn péon nAikia R Atav
ouvTtaglodotnuévol. QoTO00 TTOAAOI €€ QUTWV Eixav PEYAAN EUTTEIPIA OTOV AKABNPAITKO XWPEO Kal

N JAPTUPIa TOUG OXETIKA PE TNV TTOIOTNTA TWV OTTOUBWV £XEl Bapuvouoa onuaacia yia Tnv EEA.
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Additionally, write:

- Expected number of Cypriot and international students

- Countries of origin of international students and number from each country

Mode of delivery Number of Students
Programme of Studies Programme Level (Conventional or Dis-
tance Learning) 2015-2016 | 2016 -2017 | 2017 -2018 | 2018 —2019
Master in Theology Master Degree Conventional 41 36 55 45
Country of origin | Cyprus: 37 Cyprus: 24 Cyprus: 47 Cyprus: 42
Russia: 1 Greece: 10 Greece: 7 Greece: 1
Kenya: 1 Jor- | Russia:2 Russia: 1 Bulgaria: 1
dan: 1 Russia: 1
Romania: 1
Master in Theology Master Degree Distance Learning 34
Country of origin Cyprus: 0
Greece: 34
PhD in Theology PhD Degree Conventional 16
Country of origin | Cyprus: 11
Greece: 5

Findings
A short description of the situation in the Department based on evidence from the Department’s
application and the site - visit.

H EEA diatrioTwoe TTOAU onuavTikd Bripata TTpoodou o€ axEan We TNV TEAeuTaia agloAdynon.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

To TuApa éxel éva peydAo avTikTutto TTépav Twv ouvopwyv TG Kutrpou OTTWG atrodeikvuouv Ta

Kévipa MaBnong Tou Tunuartog @coAoyiag atnv ABAva, 1o HpdkAgio, Tnv KépivBo kai Tov Aaykadd.

Areas of improvement and recommendations
A list of problem areas followed by or linked to the recommendations of how to improve the situation.

To TuRua xpeiadetal pia iepdpxnon Kai dietpuvon oTOXWYV Kal TTPOTEPAIOTATWY. [1pOg OTIYHAV TO
TuARua eguttnpeTei TIG avaykes TNG KutrplakAg EkKKANoiag kal TG eAAnvoewvng OpBodogiag ev yével,
woTo6o0 emBANETAI va AGBEl TTEPICTOTEPO UTTOWN TA BEPATA TTOU QUTAV TN OTIYUA ATTaoX0AOUV TIG
BeoAoyIkES Kal BpnoKeIOAOYIKEG OTTOUDEG avd TOV KOGO.
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H dnuooiotroinon Twv dpdcewyv Tou TUAPATOG €ival aKOUN TTEPIOPIOHUEVN, DEQOPEVOU OTI OTNV
I0T00€Aida Tou lNav/piou dev KaBioTaTal caPES TO eUPOG dpAong Tou TuAPATOG. XPEIAZETAl KAVEIG

va KAvel 181aitepn €peuva oTo dIOdIKTUO.

Mpoteivoupe TNV TPOCANWN BonBou Tou ypaupaTtéa Tou TunRuatog o otoiog Ba avaAdBel
QTTOKAEIOTIKA TO £PYO TNG TOKTIKNAG ONUOCIOTTOINONG TwV dpAcewv Tou TUAPATOS 0To dIadikTuo. Oa
ATav 1I01I0IiTEPa WPENIMO va dOBEi Eupacn o€ PHECA TTOU XPNOIUOTIOIOUV VEOI KOl VEEG UTTOWR QIO

QOITNTEG/PIEG, OTTWG TO iNStagram KATT.

Ocwpoupe emPBeBANUEVN TNV TTIPOCANWN TTEPICCOTEPWY VEWV NAIKIGKA peAwv AEN ue Treipa o€
mrav/pia 1nG AuTikAg Eupwtrng A Twv HITA. O1 oxeTikég diadikaaieg gival avaykn va yivouv he akOun

MEYaAUTeEPN dlagavela Kal dnuooidTnTa.

Please select what is appropriate for each of the following sub-areas:

Non-compliant /

Sub-area Partially Compliant / Compliant
1.1 Mission and strategic planning Compliant
1.2 Connecting with society Compliant
1.3 Development processes Compliant
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2. Quality Assurance
(ESG1.1,1.2,1.3,1.4,1.6,1.7,1.8)

Sub-areas

2.1 System and quality assurance strategy
2.2 Quality assurance for the programmes of study

Mark from 1 to 5 the degree of compliance for each quality indicator/criterion

1 or 2: Non-compliant
3: Partially compliant
4 or 5: Compliant

Quality indicators/criteria

2. Quality Assurance

2.1 System and quality assurance strategy 1-5

2.1.1 The Department has a policy for quality assurance that is made public and forms 5
part of the Institution’s strategic management.

2.1.2 | Internal stakeholders develop and implement a policy for quality assurance 4
through appropriate structures and processes, while involving external
stakeholders.

2.1.3 The Department’s policy for quality assurance supports guarding against 4
intolerance of any kind or discrimination against students or staff.

2.1.4 The quality assurance system adequately covers all the functions and sectors of the
Department's activities:

2141 Teaching and learning 4
2.1.4.2 Research 4
2.1.4.3 The connection with society 4
2.1.4.4 Management and support services 4
2.1.5 The quality assurance system promotes a culture of quality. 4
2.1.6 Students’ evaluation and feedback 4
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Justify the numerical scores provided for the quality indicators (criteria) by specifying (if any) the
deficiencies.

H ZxoAA kail To TufRua d1aBéTouv €TTIONUOUG INXaVIoHoUS dIac@AAIonG TNG TTOIOTNTAG OUWG Ol
@OITNTEG/PIEG TTPOKPIVOUV TNV APED ETTIKOIVWVIQ OXETIKA UE TO TTPOBAARUATO/QITHHOTA TOUG.

2. Quality Assurance
2.2 Quality assurance for the programmes of study 1-5

2.2.1 The responsibility for decision-making and monitoring the implementation of 5
the programmes of study offered by the Department lies with the teaching staff.

2.2.2 The system and criteria for assessing students' performance in the subjects of 4
the programmes of studies offered by the Department are clear, sufficient and
known to the students.

The quality control system refers to specific indicators and is effective, which | 4

2 have been presented and discussed.

224 The results from student assessments are used to improve the programmes of 3
study.

2.2.5 The policy dealing with plagiarism committed by students as well as 5
mechanisms for identifying and preventing it are effective.

2.2.6 The established procedures for examining students' objections/ disagreements 4
on issues of student evaluation or academic ethics are effective.

2.2.7 The Department publishes information related to the programmes of study, 4
credit units, learning outcomes, methodology, student admission criteria,
completion of studies, facilities, number of teaching staff and the expertise of
teaching staff.

2.2.8 Names and position of the teaching staff of each programme are published and 3
easily accessible.

229 The Department has a clear and consistent policy on the admission criteria for | 5
students in the various programmes of studies offered.

2.2.10 The Department flexibly uses a variety of teaching methods. 4
2.2.11 The Department systematically collects data in relation to the academic 4
performance of students, implements procedures for evaluating such data and

has a relevant policy in place.

2.2.12 The Department analyses and publishes graduate employment information. 4
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2.2.13 The Department ensures adequate and appropriate learning resources in line with
European and international standards and/or international practices, particularly:

2.2.12.1 Building facilities 5
2.2.12.2 | Library 4
2.2.12.3 Rooms for theoretical, practical and laboratory lessons 5
2.2.12.4 | Technological infrastructure 5
2.2.12.5 Academic support 5

2.2.14 There is a student welfare service that supports students in regard to academic, | 5
personal problems and difficulties.

2.2.15 The Department’'s mechanisms, processes and infrastructure consider the 5
needs of a diverse student population such as mature, part-time, employed and
international students as well as students with disabilities.

2.2.16 Mentoring of each student is provided and the number of students per each | 3
permanent teaching member is adequate.

2.2.17 The provision of quality doctoral studies is ensured through doctoral studies 4
regulations, which are publicly available.

2.2.18 The number of doctoral students, under the supervision of a member of the 5
teaching staff, enables continuous and effective feedback to the students and
it complies with the European and international standards.

2.2.19 The Department has mechanisms and funds to support writing and attending 3
conferences of doctoral candidates.

2.2.20 There is a clear policy on authorship and intellectual property. 4

Justify the numerical scores provided for the quality indicators (criteria) by specifying (if any) the
deficiencies.

H 2x0An kai 10 Tunua d1a8étouv Ayoyeg UTTOOOUEG Kal €va PeEYAAO DIKTUO OTOV KUTTPIOKO Kal
€EANQBIKO XWPEO TTOU dnuIoUpYEi HOVADIKEG CUVONKEGS yIa TO HEAAOV KAl TNV TTOIOTNTA TWV CTTOUBWV.
H EEA &ev yvwpilel av TakTik& o1 @oITnTéG cUPBAAAouv oTnv avaBdbuion Tng TToIdTNTAG TOU
TuApaTog, TavTwg atrd TIG CUVEVTEUEEIG TTPOKUTITEI OTI TO TUTTIKO TTAQiCI0 ugioTaTal. ETiTAéov n
avaTpo@odoTnon (feedback) ek pépoug Twv @OITNTWV CUMPPBAiVEl PE TNV €K TOU OUVEYYUG

ETTIKOIVWVia TOUG PE Ta MEAN AETT.
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Findings
A short description of the situation in the Department based on evidence from the Department’s
application and the site - visit.

H EEA diammioTwoe OTI oI KaBnynTéG Kal QoItNTEG/pIEG Tou TUAPATOG €xouv OTn dIABe0 TOUug
ouyxpova Kal TToIoTIKA péoa d1IdaoKaAiag kal Epguvag. H akadnuaikr (wr) oTnpiceTal TTpwTIOTWS 0TN
ouvepyaoia peAwv AEM kar @oirntwv/piwov. OAa 1a otddia Tng TmPooddou TnG £peuvag oTa
TTpoypduuata Master kal PhD kataypd@ovTal 0€ TAKTIKEG OUVEDPIES Kal EKBECEIG. H eTTIKOIVWVIa PE
TOoug eMRBAETTOVTEG KABNYNTEG cival aueon. H EEA dev diatmioTwoe TpoBANUa 0TAV KOIVOTTOINoN
TpoTdoewyv 1N Tapamovwy atmmd TAEUpAs @oitnTwv/piwyv. ‘Eyive Opwg avriAnmmé o611 1N
OUMPBOUAEUTIKN TwV QOITNTNTWYV OTnV épeuva (mentoring) Tnv €xel eTTONIOBEI eTTionua éva pévov
MEAOG TOU TTPOCWTTIKOU TTOU CUVETTIKOUPEI TOUG ETTIBAETTOVTEG KABNYNTEG KAl QOITNTEG/PIEG OTIG
OXETIKEG dIadikaoies. ETOANwWS To mentoring Ba ETTPETTE va €ival KATAVEUNPEVO O€ TTEPIOCCOTEPOUG

véouc/ec BIOAOKOVTEG/OUOEG.

Mé€pav TouTou £yIve 0a@EG OTI Yo AOYouGS TTPAKTIKOUG Ta fdopadiaia padripaTa yivovrial oxedov OAa
TO ZABPATO VW UTTAPXEI EVENIGIA OXETIKA PE TIGC CUVEPYOQTIES yIa TNV €TTIBAEWN Twv Masters kal Twv

OI00KTOPIKWV.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

H dueon emkoivwvia petagl peAwv AEN kar didaokouévwy KaBwg Kal To pueyadAo SiKTuo Kal ol
UAIKOTEXVIKEG UTTOOOEG TOU [Mav/piou Kal Tou TuRuatog dnuioupyouyv ApIoTEG GUVBONKEG YIa TTOIOTIKNA

€peuva Kal 01daoKaAia.

Areas of improvement and recommendations
A list of problem areas followed by or linked to the recommendations of how to improve the situation.

H EEA Bewpei emBefAnuévn Tnv di1EBvOTTOINON TOU OKOTTOU KaI TWV TTPOYPANUATWY dIdaocKaAiag
TéEPAV TWV EAANVIKWV KAl KUTTPIAKWY Ouvopwyv. [POoCAAYEIC TTPOCWTTIKOU Kal TTPOCEAKUCN
@oITNTWV aTTd AAAeC Xwpes Ba cupBdlouv Kaipia oTnv KateuBuvon autr). AVAKOIVWOEIC Kal
onuooieuoelg Twv HeAWV AETT kal Twv dI0ACKOPEVWY OTIG TTAEOV DIAOEDOUEVES EUPWTTATKEG YAWOOEG
Kal Ta O1EBVWG avayvwpIouEéVa TTEPIOBIKA KAl CUVEDPIQ Ba EKTOEEUOEI TNV TTOIOTATA KAI TOV QVTIKTUTTO

TWV TTPOYPAUMATWY Tou TuAPaTog. MNpog autrv TV KateuBuvon 8a cupuBAaAel Kal n TTPOCANYN £vog
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TouAdyioTov véou eTITTAéov péAouUg AET yia Tnv uttooTAPIEN TWV PETATITUXIOKWY QOITNTWY OTNV

épeuva (mentoring).

Please V what is appropriate for each of the following sub-areas:

Non-compliant /

SD-ETEd Partially Compliant / Compliant
2.1System and quality assurance strategy Compliant
2.2 Quality assurance for the programmes of study Compliant
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3. Administration
(ESG 1.1, 1.3,1.6)

Mark from 1 to 5 the degree of compliance for each quality indicator/criterion

1 or 2: Non-compliant
3: Partially compliant
4 or 5: Compliant

Quality indicators/criteria

3. Administration 1-5

3.1 The administrative structure is in line with the legislation and the Department's 5
mission.

3.2 The members of the teaching and administrative staff and the students 4

participate, at a satisfactory degree and on the basis of specified procedures,
in the management of the Department.

The administrative staff adequately supports the operation of the 5

e Department.

3.4 Adequate allocation of competences and responsibilities is ensured so thatin 5
academic matters, decisions are made by academics and the Department’s
council competently exercises legal control over such decisions.

3.5 The Department applies effective procedures to ensure transparency in the 4
decision-making process.

3.6 Statutory sessions of the Department are held and minutes are kept. 5

3.7 The Department’s council operates systematically and autonomously and | 5
exercise the full powers provided for by the law and / or the constitution of the
Department without the intervention or involvement of a body or person
outside the law provisions.

3.8 The manner in which the Department’s council operates and the procedures 4
for disseminating and implementing their decisions are clearly formulated and
implemented precisely and effectively.

3.9 The Department applies procedures for the prevention and disciplinary control ' 5
of academic misconduct of students, teaching and administrative staff,
including plagiarism.

3.10 The Department has appropriate procedures for dealing with students’ 4
complaints.
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3.11 Internationalization of the Department and external collaborations. 4

Justify the numerical scores provided for the quality indicators (criteria) by specifying (if any)
the deficiencies.

Click to enter text.

Findings
A short description of the situation in the Department based on evidence from the Department’s
application and the site - visit.

H EEA diammiotwoe 611 N ZX0A AvBpwTTIOTIKWY ETOTAPWY dIABETEI ETTAPKN KAl ATTOTEAECUATIKN
dloiknon tou utrooTtnpifel T0 TuAPa. O1 oITNTEG/PIEG PTTOPOUV VA CUPMETEXOUV Kal TUTTIKA O1
avTiITpoowTrou oTn dloiknon. H EEA Trapartipnoe peydAn BeATiwon oTnv €IKOVA TTOU €XOUV Ol

@OITNTEG/PIEG YIa TO TPAPA Kal TIG O1adIKATIEG TTOU AUTO AKOAOUBEI.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

To Mav/pio Asukwaoiag €xel AUeEON €TTOTITEIO Kal ouvepyAleTal otevd Pe To TuApa o BépaTta

dloiknong.

Areas of improvement and recommendations
A list of problem areas followed by or linked to the recommendations of how to improve the situation.

Ocwpoupe Om To TuAua emPBAANETQI va €VTEIVEI TIC TTPOCTTABEIEC VIO VO ETTEKTEIVEI TIC DIEOVEIC

OUVEPYOQOIEG.

Please select what is appropriate for the following assessment area:

Non-compliant /
Partially Compliant / Compliant
3. Administration compliant

Assessment area
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4. Learning and Teaching
(ESG1.2,1.3,1.4,1.9)

Sub-areas

4.1 Planning the programmes of study
4.2 Organisation of teaching

Mark from 1 to 5 the degree of compliance for each quality indicator/criterion

1 or 2: Non-compliant
3: Partially compliant
4 or 5: Compliant

Quality indicators/criteria

4. Learning and Teaching

4.1 Planning the programmes of study 1-5

4.1.1 The Department provides an effective system for designing, approving, 4
monitoring and periodically reviewing the programmes of study.

4.1.2 Students and other stakeholders, including employers, are actively involved on | 3
the programmes’ review and development.

4.1.3 Intended learning outcomes, the content of the programmes of study, the 5
assignments and the final exams correspond to the appropriate level as
indicated by the European Qualifications Framework (EQF).

4.1.4 The programmes of study are in compliance with the existing legislation and @ 5
meet the professional qualifications requirements in the professional courses,
where applicable.

415 The Department ensures that its programmes of study integrate effectively 4
theory and practice.

Justify the numerical scores provided for the quality indicators (criteria) by specifying (if any) the
deficiencies.

H EEA diammioTwoe o1 To TuRua diabétel amd 1o lMNav/pio Acukwoiag €éva ouoTnua yia Tov
oxedlaoud, TNV £ykKpion, Tnv TTapakoAouBbnon kai Tnv avabewpnon Twv [lpoypaupaTwy

2TTOUOWV.
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4. Learning and Teaching

4.2 Organisation of teaching 1-5

4.2.1 The Department establishes student admission criteria for each programme, 5
which are adhered to consistently.

4.2.2 Recognition of prior studies and credit transfer is regulated by procedures and | 5
regulations that are in line with European standards and/or international
practices.

4.2.3 The number of students in the teaching rooms is suitable for theoretical, 5
practical and laboratory lessons.

4.2.4 The teaching staff of the Department has regular and effective communication 5
with their students, promoting mutual respect within the learner-teacher
relationship.

4.2.5 Student-centred learning and teaching plays an important role in stimulating 4
students’ motivation, self-reflection and engagement in the learning process.

4.2.6 The teaching staff of the Department provides timely and effective feedback to | 5
their students.

The criteria and the method of assessment as well as the criteria for marking 5

e are published in advance.

The assessment allows students to demonstrate the extent to which the 4

A2l intended learning outcomes have been achieved.

Justify the numerical scores provided for the quality indicators (criteria) by specifying (if any)
the deficiencies.

H EEA diatmiotwoe 611 Ta péAn AET €xouv TTOAU KaAl ouvepyacoia e Toug O1I0A0KOPEVOUG.

Findings
A short description of the situation in the Department based on evidence from the Department’s
application and the site - visit.

H EEA diamrioTwaoe o1 Ta MNMpoypduparta Zmoudwy gival cUPQWVa JE TN VOoPoBeaia kal TTANPoUV TIG

QATTAITAOEIG ETTAYYEAUATIKWY TTPOCOVTWY OTA JaBAUATA KATA TTEQITITWOT.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.
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H EEA diatriotwoe 611 10 Tunua mpoBAéTel {ekdBapa Ta KPITAPIA EI0QYWYNG METATITUXIAKWYV
QOITNTWYV KAl UTTOWN@iwVv dIBAKTOPWYV TA OTTOIA TNPOUVTAI Je OUVETTEID. O XWpPOol Tou TurRuartog givai

KAaTAAANAoI yia BewpnTIKA, TTPAKTIKA KAl EpYyAcTnPIOKG padriuara.

Areas of improvement and recommendations
A list of problem areas followed by or linked to the recommendations of how to improve the situation.

O1 utrown 1ol dIBAKTOPEG TTPETTEI VO CUPHPETACXOUV TTIO EVEPYA OTNV avaBewpnon Kai TRV avaTrTugn

Twv MNpoypapudTwy.

Please select what is appropriate for each of the following sub-areas:

Sub-area Non-compliant /
Partially Compliant / Compliant

4.1 Planning the programmes of study Compliant

4.2 Organisation of teaching Compliant
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5. Teaching Staff (ESG 1.5)

Mark from 1 to 5 the degree of compliance for each quality indicator/criterion

1 or 2: Non-compliant
3: Partially compliant
4 or 5: Compliant

Quality indicators/criteria
5. Teaching Staff 1-5

51 The number of teaching staff - full-time and exclusive work - and the subject | 5
area of the staff sufficiently support the programmes of study.

5.2 The teaching staff of the Department has the relevant formal and substantive 5
gualifications for teaching the individual subjects as described in the relevant
legislation.

5.3 The visiting Professors' subject areas adequately support the Department’s | 5

programmes of study.

54 The special teaching staff and special scientists have the required 5
gualifications, sufficient professional experience and expertise to teach a
limited number of programmes of study.

5.5 The ratio of special teaching staff to the total number of teaching staff is 5
satisfactory.

5.6 The ratio of the number of subjects of the programme of study taught by 5
teaching staff working fulltime and exclusively to the number of subjects taught
by part-time teaching staff ensures the quality of the programme of study.

5.7 The ratio of the number of students to the total number of teaching staff is | 5
sufficient to support and ensure the quality of the programme of study.

5.8 Feedback processes for teaching staff in regard to the evaluation of their 4
teaching work, by the students, are satisfactory.

Justify the numerical scores provided for the quality indicators (criteria) by specifying (if any)
the deficiencies.
H EEA diattioTwoe 011 To TPRua €xel Ikavo aplBuod peAwv AET, av kal ol TTEPICCOTEPOI £ AUTWV

gival aputtnpeTnoavTeg AOyw nAikiag kabnyntég atrd Ta MNav/pia ABnvwy kal @eo/vikng.
Also, write the following:

- Number of teaching staff working full-time and having exclusive work: 11

- Number of special teaching staff working full-time and having exclusive work: 1
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- Number of visiting Professors: 6
- Number of special scientists on lease services: 10

Click to enter text.
Findings

A short description of the situation in the Department based on evidence from the Department’s
application and the site - visit.

H EEA diatriotwoe o011 T0 TpAua diabétel diadikaoia agloAoyrnoewdg/avatpo@oditnong €K HEPOUG
TWV PETATITUXIOKWY QOITNTWV/PILV Yia TO BIDAKTIKO £pyo Twv KaBnyntwv/piwv, aAAd dev TG ATaV

duvaTOV va PEAETAOEI pIa TETOIA AgloAOYNON.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

To dIBOKTIKO TTPOCWTTIKG TOU TUAMOTOG DIABETEI TO OXETIKA TUTTIKG KAl OUCIACTIKA TTPOCOVTA YIA TN

d1daokaAia. Ta mmepicooTepa PéAN AET gival TTOAU EUTTEIPA OTO AVTIKEIMEVO TOUG.

Areas of improvement and recommendations
A list of problem areas followed by or linked to the recommendations of how to improve the situation.

H EEA diatmioTwoe 0TI TO TTOO00TO AQUTTNPETNOAVTWY KaBnynTwyv AOyw nAIKiag atrd aAAa mTav/uia
TTEPOPIoONKE o€ oxéon PeE TNV TeAeuTaia agloAdynon eival Opws akoun peydlo. To Tunua ékave
Briuata pe véeg TTPOCAAWYEIS Kal gival atrapaitnTo n d1adIKagia EVOWNATWONG VEWV NAIKIOKA JEAWV
AET va ouvexioTei.

Emiong, cival avaykn ta péAn AEN va evreivouv Tn dnpoaoicuon peAeTwy o€ d1EOv TTEPIOdIKA Kal
O1eOvEIC YAWOOEG, €V Ol AVOKOIVWOEIG TOUG OTIG NUEPIGES, Ta CUPTTIOOIa KAl Ta ouvédplia va

dnuooieubouv o€ TTPAKTIKA pE avwvuun agloAdynon / blind peer review process.

Please \ what is appropriate for the following assessment area:

Non-compliant /

Assessment area . ) .
Partially Compliant / Compliant

Teaching staff number, adequacy and suitability Compliant
Teaching staff recruitment and development Partially Compliant
Synergies of teaching and research Compliant
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6. Research
(ESG 1.1,1.3,1.5,1.6)

Mark from 1 to 5 the degree of compliance for each quality indicator/criterion

1 or 2: Non-compliant
3: Partially compliant
4 or 5: Compliant

Quality indicators/criteria

6. Research

6.1
6.2

6.3

6.4

6.5

6.6

6.7

6.8

6.9

The Department has a research policy formulated in line with its mission.

The Department consistently applies internal regulations and procedures of
research activity, which promote the set out research policy and ensure
compliance with the regulations of research projects financing programmes.

The Department provides adequate facilities and equipment to cover the staff
and students’ research activities.

The Department has the appropriate mechanisms for the development of
students' research skills.

The results of the teaching staff research activity are published to a
satisfactory extent in international journals which work with critics,
international conferences, conference proceedings, publications, etc. The
Department also uses an open access policy for publications, which is
consistent with the corresponding national and European policy.

The Department ensures that research results are integrated into teaching
and, to the extent applicable, promotes and implements a policy of
transferring know-how to society and the production sector.

The Department provides mechanisms which ensure compliance with
international rules of research ethics, both in relation to research activity and
the rights of researchers.

The external, non-governmental, funding of research activities of teaching
staff is similar to other Departments in Cyprus and abroad.

The policy, indirect or direct of internal funding of the research activities of the
teaching staff is satisfactory, based on European and international practices.

Justify the numerical scores provided for the quality indicators (criteria) by specifying (if any)
the deficiencies.
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O1 goItnTég/pieg €xouv TTpOCcPRacn o€ TPelG PEYAAES PIBAIOBNAKEG, OI OTTOIEG TTAPEXOUV HEYAAN
TTooOTNTA £EEIBIKEUPEVNG BEOAOYIKAG BIBAIOYpa@iag. AuoTuxwg, OPwG, dUo atrod TiG BIBAIOONAKES
TTOU BpiokovTal o€ EKKANCIOOTIKA 10pUuaTta dev gival ouvOedeuéveg e To ouoTnua OPAC Tou
Mav/piou Asukwaoiag.

Findings
A short description of the situation in the Department based on evidence from the Department’s
application and the site - visit.

Y1rapyouv apKeTEG BIBAIOBRKES BIABETINEG OTO TURUA TTOU CUYKEVTPWYOUV WIa TTOIKIAIQ ATTO TTNYEG
Kal dsutepevouoaa BIBAIoypagia. AuoTuxwg, N atréoTaon HETAEU TWV BIBAIOBNKWYV gival TTOAU HeyAGAn
Kal dgv ouvdEovTal HETagU Toug oTo ouoTnua OPAC. H EEA gpelvnoe €1Ti TOTTOU Kal £EETTAQYN BETIKA
aTTO TIG EYKATAOTACEIG KAl TIG EPEUVNTIKEG EUKAIPIEG TTOU TTPOKUTTTOUV.

Strengths

A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

To TuAua €ival KOAG EVOWUATWHPEVO OTO TTAVETTIOTNUIOKO TTEPIBAGAAOV. Ta péAn AEIM kai ol
@oITNTEG/pIEG €xouv TN OuvaTdTNTA VO OnNUOCIEUOUV Ot TTEPIOdIKA TNG 2ZXOANG/Tou TuAPOTOG
(Evarevioeig, O MapdakAnTog kai Zealos). ‘Eva 1Tep1odiko (Zealos), yaAioTa, gival Kupiwg ota AyyAika
Kal ptropei va 1TpoPAndei o TTaykoopio emmitredo. O1 PIBAIOOAKES eival TTAOUCIEG Kal TTAPEXOUV
TTOAAEC TTNYEG Kal deuTepelouaa BIBAIoypagia, XPAoIUn yia TNV €TTICTNUOVIKN epyaaia. Y@ioTartal
€TTioNG N duvaToTNTa £€KOOONG ETTICTNUOVIKWY £PYOCIWY (METATITUXIAKES OIATPIRES Kal BIOAKTOPIKG)
atro TIG ekd6oEIg TNG Movrig KUkKou.

Areas of improvement and recommendations
A list of problem areas followed by or linked to the recommendations of how to improve the situation.

OAec o1 BIBAI0BNKeG Ba TTpéTTEl Va gival ouvdedepéveg e To auoTnua OPAC Tou lNav/piou, €101 WOTE
ol @oITNTES/pIEG Kal Ta hEAN AENM va €xouv pia eviaia mAat@oéppa avalitnong BiBAioypagiag. Ol
BIBAI0BNKeG eival avaykn va eutTAouTicBouv TTepaITépw PE BBV cuyxpovn BiIBAIoypagia Kal
xpelddovtal Aueca TTEPICOOTEPOUG XWPOUG. ETTioNG Ta atroTeAéopaTa Twv €peUVWV TTIBAAAETAI va
ugioTavtal avwvuun agloAdynaon atro €1d1Kkoug TTpiv Tn dnuoaicucn Toug. MNMEpav TouTou gival avaykn
10 TuRua va uttoBAAEl QITAOEIC yIa XPnUaTodOTNON £PEUVAC OE AVEEAPTNTA KUTTPIAKA KAl EUPWTTAIKA
1I0pUMOTa €PEUVWV Kal va evBappuvel Ta péAn AENM va cupuetéxouv oe digBveic diaywviopoug yia
xpnuatoddértnon épeuvag (11.X. ERC grants).

Please \ what is appropriate for the following assessment area:
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Non-compliant /

Assessment area Partially Compliant / Compliant

Research mechanisms and regulations Compliant

External and internal funding Partially Compliant

Motives for research Compliant

Publications Compliant
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A ®OPEAZ AIAZMAAIZHE KAl MIZTONOIHIHE THE NOIOTHTAZ THE ANOTEPHE EKTAIAEYIHE

7. Resources (ESG 1.6)

Mark from 1 to 5 the degree of compliance for each quality indicator/criterion

1 or 2: Non-compliant
3: Partially compliant
4 or 5: Compliant

Quality indicators/criteria

7. Resources

7.1

7.2

7.3

7.4

7.5

7.6

1.7

The Department has sufficient financial resources to support its functions,
managed by the Institutional and Departmental bodies.

The Department follows sound and efficient management of the available
financial resources in order to develop academically and research wise.

The Department’s profits and donations are used for its development and for
the benefit of the university community.

The Department's budget is appropriate for its mission and adequate for the
implementation of strategic planning.

The Department carries out an assessment of the risks and sustainability of
the programmes of study and adequately provides feedback on their
operation.

The Department's external audit and the transparent management of its
finances are ensured.

The fitness-for-purpose of support facilities and services is periodically
reviewed.

Justify the numerical scores provided for the quality indicators (criteria) by specifying (if any)
the deficiencies.

To TuAua AauBavel EWTEPIKA XPNHATODBOTNON TTPOG TO TTAPOV JOvov atrd TTAeupds EkkAnaiac.

AuTO divel Tn duvaTOTNTA OTN OXOAR VA TTPAYUOTOTIOINCEI ETTIOTNUOVIKA OUVEDPIA KOl EPEUVNTIKA

Projects. Méxpi onpepa 10 TuAua dev diekdikei oxedOV Kauia evioxuon atrd d1ebvry epeuvnTika

IOPUMOTA KOl EUPWTTAIKOUG TTOpoUG. Oa nATav onuavTtike yia 1o pEAAov Ta péAn AEM va

UTTOBAGAOUV QITHOEIG, WOTE VA XPNOIKOTTOIOUV ETTIONG AUTEG TIG TTNYEG.

Findings

35vd



ad II'.I

N

A DOPEAL AIAZOAAIZHE KAI NIZTONOIHEHE THE NOIOTHTAZ THE ANQTEPHEZ EKINAIAEYZHE -
CYQAA  CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

egar7 eNAag-

A short description of the situation in the Department based on evidence from the Department’s
application and the site - visit.

H EEA diatiotwoe 611 To TuApa gival KAAG evowpatwuévo otnv akadnuaiky ¢wr tou MNav/piou
Neukwaoiag. H dlopydvwon ouvedpiwv Kal ETTIOTAPOVIKWY €KONAWOEWY gival yeyovog. Auto

uttodnAwvel 61l To TPAPA dIOBETEN OIKOVOUIKOUG TTOPOUG.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

To Tunua xaipel peydAng utrooTtnpiEng atmd 1n Movr) Kukkou, n otroia e¢ac@alilel pia  otroudaia

ouveEPYOaOia Kal duvaTtoTnTeG yia 1O TuRua.

Areas of improvement and recommendations
A list of problem areas followed by or linked to the recommendations of how to improve the situation.

Eivou ONUAvTiKG vyia To PEANOV va OUYKEVTPWOOUV TrepaITépw KOVOUAIQ atrd KPATIKEG TTNYEG
(kutTpIOKO KPATOG | EE) KOl ave¢dpTnTa 1d0puuata epeuvwv. H Zx0Ar Ba TTpETTEl va UTTOOTNPIEEl TO
TuRua o€ €va Koivo ox€DIO TTOU OTTOOKOTTIEI OTO VA AN@OOoUV TTEPAITEPW XPNHATODOTAOEIG EKTOG TOU
Xwpou NG EkkAnoiag, é6mwg ERC grants, 10 10pupa ‘Epeuvag kal Kaivotouiag, oépor EZIMA kai
Tapouoia. Me Toug TTpOoBeTOoUC TTOPOUG Ba €xel n ZxoA €mITTAéov dUVATOTNTEG va QUENOEI

TTPOCWTTIKO Kal Ta JEoa €peuvag oTo TuRAua.

Please \ what is appropriate for the following assessment area:

Non-compliant /

AEBEEE IR ElEe Partially Compliant / Compliant

7. Resources Compliant
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D. Conclusions and final remarks

Please provide constructive conclusions and final remarks, which may form the basis upon which
improvements of the quality of the Department under review may be achieved.

To TuAua Ocoloyiag TNG ZxoAAG AvBpwTTIoTIKWY Kal Kolvwvikwy ZT1Toudwv Tou [Mav/piou Tng
NAeUKwWOiag TTPoc@EPEl Eva BIOPKWGS BEATIOUHEVO ETTITTESO YETATTITUXIOKWY OTTOUdWY O0ThV 0pB6do¢N
Beoloyia kal gival KoAd evrayuévo oto akadnuaikd tepIBaAAov TnG Kutrpou. To lMav/pio Tng
NAeukwaiag kai n . Movr) Kukkou TTpoc@Epouv Yéoa Kal UTTODOWEG yIa £pguva Kal dIdaoKaAia Kal
ID1I0ITEPEG dUVATOTNTEG YIa €peuva. To TUAA gival PHIKPO o€ PHEYEBOG CUYKPITIKA UE TIG BEOANOYIKES
oX0AEG TNG EAAGDAG, aAAd eival IdlaiTepa evepyd Kal GIAGDOCLO.

H EEA diatrioTwoe onuavTIKOTATa BAPATA TTPOOO0U OXETIKA PE TNV TTPOCANWN KAIVOUPYIWY JEAWV
AET tmou cuvdualouv d1ebvr) guTTeipia, véa nAIKia Kal TTPOCHAwWGON OTnNV ATToOTOAN Tou TUAUOTOG.
Eival adnpitn avaykn 1o TuAua va €xel 0To OUVANIKO TOU Ol MOVOV EUTTEIPOUG KOBNYNTEG/PIEG
MEYAANG NnAIKiog aAAG va TTpooeAkUEl Kal vedTepa pEAN AEN 1Tou pmmropouv va cupBdaAlouv pe
evBouoIaouo aTnNV €pEUVa Kal TNV KAIVOTOWIA.

H EEA AapBavel uttown T1ig 181aiTepa OUOKOAEG OUVORKEG OTIC OTTOIEG KAAEITAI va €TTIRILOOEI KAl va
eTTeKTAOEl TO TPAPA Kal avayvwpilel TIG HEYAAEG Kal aTTOOOTIKEG TTPOCTTABEIEG TTOU KATABAAEI n
dl1oiknon o€ OAeG TIG BaBpideg TTPpog TOUTO. QOTOCO BEWPOUNE AVAYKAIO VA TTPOTEIVOUNE TIG KATWOI
BeATiwozeIc:

1) To TrepIEXOUEVO TWV PETATITUXIAKWY OTTOUdWYV TTIRAAAETAI va AABEI TTEPICTOTEPO UTTOWN TIG
€€eNiCEIC KAl T ¢NTAUATA TTOU ATTACXOAOUV TIG BPNOKEIOAOYIKEG KOl BEOANOYIKES ETTIOTAPES ava
TOV KOOMO Kal 01 pévov Tnv EAAGSa kai Tnv KuTrpo.

2) To Tunua Ba éxel peyaAuTepo d1EBVA AVTIKTUTTO HOVOV av UTTAPYXOUV dnUocIEUoEIS o€ dieBveig
YAWOOEG KAl AVOKOIVWOEIG OTA PEYAAQ €€€1BIKEUPEVA OUVEDPIO OTTOU N 0pB6doEn BeoAoyia
gival nén tmapouca (A.x. SBL Unit Biblical Exegesis from Eastern Orthodox Perspectives,
Oxford Patristics Conference k.a.)

3) H EEA ouyxaipel To Tuiua yia Tnv on yevouevn mpdoAnywn kaivoupyiwv peAwv AEM kai
TTPoodoKA Tnv TrepaITépw OleUpuvon HE VEEC Kal véoug OI0AOKOUOEG/ovTEG TTou Ba
ekToeuoouy T diEOvN TTapouacia Tou TUAPATOG.

4) To TuAua emBAAAeTal va DIEKDIKAOEI TTOPOUG ATTO KPATIKA Kal PN KPaTIKG d1eBvA 16puuarta
TTou Ba Tou Trapéxouv TTOAAEC duvaTodTNTEG yia BeATiwon Twv UTTOdOUWYV €PEUVAC Kal
TTPOCANYN TTPocWTTIKOU. I1B1aiTEpa onuavTika Ba eival Ta ERC grants, EZIA mpoypduuata i

KovOUAIa IBEK yia Tnv eviog Kal EKTOG CUVOPWYV avayvwpion Tou TPnUaToG.
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To TuAua eival avdykn va epyooTei AQUECa yia Tnv KAaAUTepn OnuOCIOTToinOon TwvV
OpaCTNPIOTATWY TOU ME TPOTTO TTOU Ba TTPOCEAKUCEl TTEPICCOTEPOUG VEOUG/VEEG
QOITNTEG/PIEG.

Idiaitepn onuacia o@eidel va TTPoodwaoel To TUARUA OTn yvwon apxaiwv yAwoowv Kal
1I01aiTepa TwWV Apxaiwv EAAnvikwyv. Aegdopévou OTI 01 TTEPICOOTEPES TTNYES TG 0pBBdOENS
Beoloyiag cwdlovtal ota Apxaia EAAnvIkE, emBAAAeTal TO TuRua o€ ouvepyaaoia e Tn ZXOAN
AvBpWTTIOTIKWY Kal KoIvwvIKwy ETTIOTNUWY va TTPOCQEPEI AvTiIoTOIXA HOBRPaTa o€ O0EG Kal

000uUg dev €XOUV TNV TTPOATTAITOUNEVN YVWON TOUAAGXIOTOV Wiag TWV apXaiwv YAWOOoWV.

Signatures of the EEC
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