W/
N f.-"
AOOPE}\Z AIAZQAAIZHE KAl MIZETOMOIHZHE THE MOIOTHTAZ THE ANQTEPHE EKMAIAEYZHE -
CYQAA CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

eqar7 eNQa.

Doc. 300.2.2

Institution
Response
(Institutional Evaluation)

e Higher Education Institution: KES College

e Town: Nicosia

e Institution Status: Currently Operating

KYMNPIAKH AHMOKPATIA
REPUBLIC OF CYPRUS



The present document has been prepared within the framework of the authority and
competencies of the Cyprus Agency of Quality Assurance and Accreditation in Higher
Education, according to the provisions of the “Quality Assurance and Accreditation
of Higher Education and the Establishment and Operation of an Agency on Related
Matters Laws” of 2015 to 2021 [L.136(1)/2015 — L.132(1)/2021].
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A. Guidelines on content and structure of the report

The Higher Education Institution (HEI) based on the External Evaluation Committee’s (EEC’s)
evaluation report (Doc.300.2.1) must justify whether actions have been taken in improving
the quality of the Institution in each assessment area.

In particular, in the section building facilities, student welfare services, infrastructure, the HEI
must respond on the comments and scoring of the EEC.

Under each assessment area, the HEI must respond on, without changing the format of the
report:

- the findings, strengths, areas of improvement and recommendations of the EEC
- the deficiencies noted under the quality indicators (criteria)
- the conclusions and final remarks noted by the EEC

The HEI’s response must follow below the EEC’s comments, which must be copied from the
external evaluation report (Doc. 300.2.1).

In case of annexes, those should be attached and sent on a separate document.
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BUILDING FACILITIES - STUDENT WELFARE SERVICES - INFRASTRUCTURE

EEC AREAS OF IMPROVEMENT AND RECOMMENDATIONS:

1. Building facilities

1.1 Plans and licenses (see EEC report page 5)

There is only a certification for electrical installation by an Electrical Engineer for the building G (not
submitted). The General Director Mr. Petros Stylianou mentioned that he will immediately take the
necessary steps to secure the relevant certificate for the Electrical and Mechanical installations.

Click here to add text.

KES COLLEGE RESPONSE:

Actions have already been taken with an Electromechanical Consultancy Services Office (GEMAC),
and we have had an onsite meeting, with a Mechanical Engineer and an Electrical Engineer.

For the time being, we have the required certificate (ENTYT1O AIIAE 106) signed by the Mechanical
Engineer (Please refer to Annex 1).

EEC AREAS OF IMPROVEMENT AND RECOMMENDATIONS:

2. Student welfare services (see EEC report page 8-10)

2. Recreation areas:

The College currently offers limited recreational facilities, consisting primarily of a single cafeteria and
an outdoor area with benches for dining and social interaction. The creation of additional recreational
spaces could further enhance the student experience. However, during interviews, students expressed
overall satisfaction, noting that most are employed and attend classes on a continuous schedule three
days per week, which reduces the need for additional facilities. Furthermore, the College has
established an agreement with a fitness centre, providing students and staff with a 50% discount.

The College does not maintain a separate Career Office; however, the Student Welfare Service assists
students with CV preparation and job search. Moreover, as most programs are vocational in nature
and include practical training within organizations throughout the duration of studies, strong
connections with these organizations facilitate employment opportunities for graduates.

KES COLLEGE RESPONSE:

We thank the committee for their comments. The main cafeteria space is fully air-conditioned, providing a
comfortable environment where students are served and can enjoy their meals and beverages. In addition
to this, there are designated counter areas equipped with power outlets and Wi-Fi access, allowing
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students to conveniently use their laptops for study or leisure. Furthermore, there is a covered and
enclosed outdoor area furnished with tables and chairs, offering students a space to enjoy their coffee,
dine, or relax between classes. Throughout the surrounding exterior spaces and in the College garden,
several benches are placed for students to sit and socialize. A kiosk is also available on the premises,
enhancing the overall outdoor leisure experience.

As noted by the committee, many of our students are employed and attend classes on a three-day
continuous schedule, which reduces the demand for additional on-campus recreational spaces. The
College also maintains a partnership with a local fithess centre, offering a 50% discount to both students
and staff. This collaboration provides an accessible and affordable option for physical activity and
wellbeing. The College remains committed to continuously enhancing the student experience and will take
these insights into account when planning future improvements.

Regarding career support, KES College does not operate a separate Career Office. However, students
receive guidance on CV preparation and job search through the Student Affairs and Welfare Services, as
well as through their Programme Coordinators. In addition, every academic year, a specialised seminar is
held in our college’s Computer Laboratories to explain and prepare the CV based on European standards
(Europass). Most programmes are vocational in nature and include a practical training component, which
helps students build strong professional connections that support future employment. KES College also
maintains close links with industry through Memoranda of Understanding with major hotel chains such as
Wavemaker Hospitality Group and Louis Hotels, as well as with numerous beauty salons, companies, and
organisations. These partnerships create valuable bridges between students and the labour market.

EEC AREAS OF IMPROVEMENT AND RECOMMENDATIONS:

3. Infrastructure (see EEC report page 11)

The EEC is satisfied with the infrastructure provided at the KES College. Nonetheless, there is some
room for improvement in ensuring that library resources are updated, the IT is upgraded in line with the
current standards. Technological and technical support are evident, although there could be more
support in providing additional human resources.

KES COLLEGE RESPONSE:

To strengthen the security of our networks and the College’s electronic infrastructure, and to ensure the
continuous and uninterrupted operation of all systems, we have, for several years now, complemented our
internal IT department with permanent external (outsourced) support and collaboration with CloudTech
(https://www.cloudtech.com.cy/). This dual approach allows us to maintain robust monitoring, timely
updates, and effective protection against potential threats. The College will continue to strengthen its
capacity to respond swiftly to evolving technological needs and to provide even more robust support to the
College community and its human resources.

Additionally, the College has recently completed the process of joining the Cypriot Libraries
Consortium (CLC), significantly expanding the learning resources available to its faculty, students,
and researchers (Please see Annex 2).
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1. Institution’s Academic Profile and Orientation (see EEC report pages. 13-18)

Sub-Areas

1.1 Mission and strategic planning
1.2 Connecting with society
1.3 Development processes

EEC AREAS OF IMPROVEMENT AND RECOMMENDATIONS:

e Although recruitment is stable and retention figures appear to be strong, there is no formal
procedure in place to analyse data and quality indicators. This is an area that the college should
focus on in the future. (EEC report page 18)

e This mission statement was shared with the panel, but this it is not easily accessible or
traceable on the college’s website. (EEC report page 18)

KES COLLEGE RESPONSE:

Regarding the analysis of recruitment and retention data, we acknowledge that although current figures are
stable and retention is strong, the College does not yet have a fully formalised procedure for analysing this
data and related quality indicators.

While we do collect this data, we are now exploring ways to transform them into meaningful figures that can
inform decision-making. We do recognise the importance of establishing a systematic and evidence-based
approach, and we are committed to developing a formal data analysis framework as part of our ongoing
quality assurance enhancement. This will allow the College to better monitor trends, identify areas for
improvement, and support strategic planning

Concerning the accessibility of the mission statement, we appreciate the panel's observation. We
acknowledge that it is not currently easily accessible or prominently displayed on the College website. We
have taken immediate steps to ensure that the mission, vision, and values of the institution are visibly and
clearly communicated online, allowing prospective and current students, staff, and external stakeholders to
access this information without difficulty. Please refer to our website to find the College’s mission statement
(please see this link: [Noiol eipaoTe - KES College).
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2. Quality Assurance (EEC report pages 19-23)

Sub-Areas

2.1 System and quality assurance strategy
2.2 Ensuring quality for the programmes of study

EEC AREAS OF IMPROVEMENT AND RECOMMENDATIONS:

e The policy for quality assurance is comprehensive and forms part of its strategic management but it
is not made publicly available and does not feature on the college’s website. (EEC report page 20)

e The collection of data in terms of recruitment targets, retention and success is not formalised.
Retention and success were reported as being high (circa 90%) but this was not evidenced at the
time of the visit. (EEC report page 23)

e Itis recommended that a process is put in place to set targets across recruitment, retention and
success (and levels of success — e.g. pass, merit, distinction /. 1st, 2:1, etc., as appropriate). This
would provide data for the comparison of performance and promote a culture of continuous
improvement. (EEC report page 23)

KES COLLEGE RESPONSE:

Thank you for the recommendation. In response we have developed a more condensed Quality
Assurance Principles document, outlining our Colleges’ commitment to QA, which is now publicly
available on our website (please see the relevant link: https://www.kescollege.ac.cy/wp-
content/uploads/2025/12/QA-PRINCIPLES EN.pdf).

We agree that establishing a clear and systematic process for setting targets across recruitment, retention,
and student success would strengthen our ability to monitor performance and support continuous
improvement. Developing measurable indicators (including success at different classification levels used by
the college (i.e. pass, good, merit and distinction) will allow us to benchmark progress over time and
identify areas where additional interventions may be needed.

Student recruitment targets are already an important consideration and carefully taken into account during
the preparation of the annual budget. In addition, we will endeavour to make full use of the capabilities of
the Classter Student Information System (SIS) to develop an appropriate framework for data reporting
mechanisms, ensuring reliable and consistent analysis.

We are making steps towards developing a structured framework for target-setting, and alongside these
enhanced reporting mechanisms, will strive to ensure that these measures meaningfully inform strategic
planning and further enhance overall quality of our programme delivery.
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3. Administration (EEC report pages 25-27)

EEC AREAS OF IMPROVEMENT AND RECOMMENDATIONS:

e Many institutions are reviewing their assessment mechanisms and processes in light of the
increasing use of Al in all areas of work. The College is clearly mindful of these challenges,
and the EEC encourages the college to continue to develop its assessment mechanisms
and practices in order to ensure they are robust in the context of increasingly sophisticated
applications of Al. (EEC report page 26)

e Organisational changes must be monitored, evaluated and improved as necessary to
ensure their appropriate modernisation. (EEC report page 27)

e Communication with alumni should be conducted in a more formal manner and therefore it
is recommended the college creates an alumni association. (EEC report page 27)

KES COLLEGE RESPONSE:

We recognise the significant impact that Al developments are having on assessment practices across the
sector, and we share the commitment to ensuring our assessment mechanisms remain rigorous, authentic,
and fit for purpose. The College has already begun reviewing its assessment design and academic integrity
processes in light of these developments, and we will continue to strengthen our approach as Al
capabilities evolve.

As part of our commitment to continuous improvement, we are organising a series of seminars on Al tools
and on Al in education as part of our staff continued professional development. These sessions aim to
ensure colleagues remain up to date with emerging trends and developments, enabling us to make
informed decisions regarding programme design, assessment development, and our internal QA
processes.

We appreciate the EEC’s encouragement and will further prioritise the development of robust, future-proof
assessment strategies that promote genuine learning, uphold academic standards, and support students in
using Al ethically and responsibly.

We agree with the EEC regarding the need to monitor Organisational changes and make necessary
improvements. The College has been progressively digitizing its operation through the deployment of a
centralized student information system. This process has enabled us to progressively evaluate of policies
and procedures and modernize them wherever possible in order to streamline the College’s operation and
ensure growth.

At KES College, we believe that our connection with students extends well beyond graduation. In response
to the recommendation to establish an Alumni Association, we would like to note that such structures and
activities are already in place and actively supporting our graduates and the wider College community.

Our Alumni Association plays a pivotal role in maintaining strong ties with graduates, offering a range of
services designed to support their professional and personal development. Through ongoing initiatives,
including networking events, career guidance, continuing education programmes, and opportunities for
social responsibility, we have established an active and supportive alumni network that continues to grow.
Graduates currently benefit from:

* Networking Opportunities: Facilitating meaningful connections among alumni to share experiences,
insights, and professional opportunities.

 Career Support: Providing access to job openings, professional guidance, and career-related resources.
» Continued Development: Organising workshops, seminars, and training sessions to enhance skills and
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promote lifelong learning.
« Community Engagement: Encouraging participation in volunteer initiatives and social responsibility
activities.

The KES College Alumni Association webpage serves as a central hub for alumni, keeping them informed
about College initiatives, events, and opportunities. Accessible at https://www.kescollege.ac.cy/alumni/, this
bilingual platform presents the benefits of staying connected, provides updates on professional
development programmes, and outlines ways for alumni to contribute to the institution’s ongoing
development.

To complement the webpage, the bilingual Alumni Association brochure offers a detailed overview of the
association’s mission, services, and the advantages of active membership. It reflects our commitment to
sustaining a vibrant alumni network that supports lifelong learning, professional advancement, and
continued engagement.



https://www.kescollege.ac.cy/alumni/
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4. Learning and Teaching (EEC report pages 28-32)

Sub-Areas

4.1 Planning the programmes of study
4.2 Organisation of teaching

EEC AREAS OF IMPROVEMENT AND RECOMMENDATIONS: (EEC Report page 31)

e We encourage the college to be creative and innovative in its approach to Al and how Al may be
beneficially embedded within its programmes.

e We encourage the college to ensure graduates are equipped to be critically reflective with respect
to the role of Al, and agile in adopting or exploiting Al in their professional and academic lives. Staff
expertise with respect to Al should be a consideration in staff development and future staff
recruitment.

e In some professional programmes like Pharmacy Assistant/Technician, the length of internships
should be increased.

KES COLLEGE RESPONSE:

We fully recognise the growing importance of Al in education and the opportunities it presents for
enhancing teaching, learning, and student support. The College is committed to adopting a proactive,
creative, and innovative approach to the integration of Al across its programmes. We are progressively
embedding Al-related learning opportunities within our programmes, including activities that develop digital
literacy, critical reflection, and responsible use of emerging technologies. In parallel, we are organizing staff
development seminars on Al tools and Al in education to ensure colleagues remain informed about
emerging trends and can design learning experiences that make effective and responsible use of Al. An
example is a seminar on Artificial Intelligence that took place last academic year for staff regarding the
useful applications of Al (such as Open Al and ChatGPT). We will continue to develop our institutional
strategy for Al integration, with a focus on pedagogical enhancement, academic integrity, and preparing
students for an increasingly Al-enabled professional landscape.

With regards to the EEC’s suggestion concerning the length of the internship in some professional
programmes, we welcome this and fully agree with the recommendation to increase the duration of the
internship in the Pharmacy Assistant (Technician) programme. During the year 2026, when the programme
will be submitted for re-evaluation, we will formally propose the extension of the internship period, as we
believe this will be highly beneficial for the students and will further enhance the quality of their practical
training.

Regarding the suggested change (made elsewhere in the EEC report) to the programme title by removing
the word “Assistant,” we would like to note that the existing title “Pharmacy Assistants (Technicians)” is
based on the official guidance received directly from the Ministry of Education.

For your reference, we are attaching the relevant letter dated 17 April 2013 (please see Annex 3), which
confirms the approved programme name “BonBoi (Texvikoi) ®apuakeiou”.
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5. Teaching Staff (EEC Report pages 33-35)

EEC AREAS OF IMPROVEMENT AND RECOMMENDATIONS:

e The college should seek to ensure that the very successful culture that exists within the institution is
maintained and nurtured into the future. It is important for the college that it retains the existing high-
calibre corps of teaching staff so that it continues to operate successfully. (EEC report page 35)

e Although faculty members appear to receive adequate support in their research activities, the college does
not seem to sufficiently recognise /celebrate high-performing teaching staff who have shown sustained
commitment over several years. The EEC suggests that the college reviews its promotion criteria, particularly
in cases where employees have performed well over a sustained period without meaningful progression in
rank or responsibilities. (EEC report page 35)

e Furthermore, the EEC encourages the introduction of annual teaching awards as a good practice. Such
recognition mechanisms would motivate teaching staff to excel in their research output and pedagogical
approaches, while formally acknowledging excellence in the delivery of high-quality teaching. These awards
could be complemented by structured professional development opportunities, peer-observation schemes,
and internal workshops promoting best teaching practices and encouraging collaboration among
departments (EEC report page 35)

e The EEC suggests that the ratio of full-time staff is increased when compared to the larger number currently
teaching on part-time contracts. (EEC report page 35)

KES COLLEGE RESPONSE:

1. Thank you for this positive and forward-looking recommendation. We greatly value the strong, student-
centred culture that has been cultivated at KES College, and we recognise that it is a key factor in our
continued success. Maintaining and further nurturing this culture is a strategic priority for the institution.

We fully agree that the retention and ongoing development of our high-calibre teaching staff are essential to
sustaining this environment. The College remains committed to supporting our academic staff through
opportunities for professional growth, recognition of excellence, and the creation of a collegial and
supportive working environment. These efforts aim not only to retain our talented educators but also to
ensure that the College continues to attract individuals who align with our values and educational mission.
We appreciate the EEC’s acknowledgement of the strengths within the College community and will
continue to prioritise staff wellbeing, development, and engagement to safeguard the culture that underpins
our institutional success.

2. We also appreciate the EEC’s acknowledgement of our support for faculty research activities, as well as
the recommendation regarding the recognition of sustained high performance in teaching. In response, the
College will undertake a review of its promotion criteria and pathways to ensure that long-standing, high-
performing staff are appropriately recognised and provided with meaningful opportunities for progression in
rank and responsibilities. This review will focus on making career advancement more transparent,
equitable, and aligned with the diverse contributions that staff make to the College.

3. We acknowledge the importance of maintaining an appropriate balance between full-time and part-time
academic staff to ensure continuity, stability, and high-quality delivery across all programmes. The College
recognises the significant contribution that a strong core of full-time faculty makes to curriculum
development, student support, research activity, and the overall academic environment.
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In line with the EEC’s suggestion, we are reviewing our staffing strategy to identify opportunities to
strengthen the proportion of full-time staff, taking into account programme needs, enrolment trends, and
long-term institutional planning.

At the same time, due to the vocational nature of many of our programmes and the diverse range of
specialised expertise required, it is essential that we continue to engage industry professionals to teach
certain specialised courses. Their current, hands-on experience enriches the learning environment and
ensures that our programmes remain aligned with real-world practice. This professional involvement is an
important component of our programme quality, even though it naturally results in a higher proportion of
part-time instructors.

We appreciate the EEC’s guidance and will ensure that our approach maintains the right balance between
strengthening the full-time faculty team and preserving the valuable professional expertise that supports the
vocational relevance and quality of our programmes.

10
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6. Research (EEC report pages 36-38)

EEC AREAS OF IMPROVEMENT AND RECOMMENDATIONS:

The committee encourages the college to maintain its current successful research strategy and to continue
its approach of specialising in those niche areas that play to the college’s strengths in its teaching and
learning programmes. The college should continue to incentivise staff to engage in research. (EEC report
page 37)

KES COLLEGE RESPONSE:

Thank you for this positive and constructive recommendation. We appreciate the EEC’s acknowledgement
of our research strategy and its alignment with the College’s academic strengths and teaching priorities.
We remain committed to maintaining and further developing a focused research agenda that builds on our
niche areas of expertise and supports the quality and relevance of our programmes.

The College will continue to encourage and incentivise staff to engage in research activities that enhance
both their professional development and the academic environment. This includes supporting staff through
access to training, facilitation of collaborative opportunities, recognition of research achievements, and
alignment of research initiatives with programme development and community needs.

We value the committee’s guidance and will sustain our efforts to strengthen a research culture that is
purposeful, impactful, and connected to the College’s strategic goals.

11
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7. Resources (EEC report pages 39-40)

EEC AREAS OF IMPROVEMENT AND RECOMMENDATIONS:

. KES College owns a plot of land measuring approximately 30,000 sq.m., originally purchased with
the intention of developing new teaching facilities. However, due to government-imposed restrictions, the
land remains unused. During discussions, the Faculty Director noted that the college faces limitations in
generating additional income beyond tuition fees. The EEC suggests that the institution develop a long-
term strategic plan for the utilisation of this land. (EEC report page 40)

. Given the rising value of property in Cyprus, investing in student accommodation may represent a
financially sustainable option. Such a development could provide a stable stream of revenue while
simultaneously enhancing the college’s attractiveness to international students (many of whom face
considerable challenges in securing housing while still in their home countries). Purpose-built, safe, and
affordable student housing would position KES College more competitively in both local and international
markets, whilst contributing to improved student experience and welfare. (EEC report page 40)

KES COLLEGE RESPONSE:

Thank you for these thoughtful recommendations. The College will carefully consider the suggestions
provided by the EEC and will explore viable options for its utilisation, including the potential development of
student accommodation.

As part of this process, the College will assess the scale of investment required and undertake a structured
feasibility study to evaluate the financial, regulatory, and operational implications of different development
pathways.

This analysis will also take into account market conditions, student needs, particularly those of international
students, and the long-term sustainability of the institution.

We appreciate the committee’s guidance and will integrate these considerations into our long-term strategic
planning.
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B. Conclusions and Final Remarks (EEC report page 41)

In terms of recommendations, the EEC suggests the following:

. To continue adapting and developing the curriculum to remain competitive in the marketplace.

J To develop a process to analyse data and quality indicators - recruitment targets, retention and
success (not evident during the visit) This would provide data for the comparison of performance and
promote a culture of continuous improvement.

. Support for students with disabilities - Upgrading accessibility infrastructure, for example, by
installing ramps, expanding automatic-door coverage, ensuring elevator access in all multi-level buildings,
and equipping all staircases with dual-side hand-rails.

] Training for staff in types of disabilities neurodiversity.

. Communication with alumni should be conducted in a more formal manner and therefore it is
recommended the college creates an alumni association.

] To balance the ratio of full-time and part-time teaching staff, with further emphasis on full-time,
where possible.

] To explore the potential for additional income generation, especially considering the land-stock in
the institute’s ownership.

KES COLLEGE RESPONSE:

The College recognises the importance of continually reviewing and enhancing its curriculum to ensure that our
programmes remain competitive, relevant, and aligned with evolving industry needs and academic standards.

We are committed to an ongoing process of curriculum development informed by feedback from students, staff,
employers, professional bodies, and other external stakeholders. We will continue to work closely with these
partners to ensure that our programmes remain aligned with market needs and expectations, and that graduates are
equipped with the skills and competencies required in an evolving professional landscape.

This process includes integrating emerging trends, updating learning outcomes, refreshing teaching and assessment
practices, and ensuring that our programmes maintain high levels of relevance and quality. Curriculum innovation
will remain a core part of our internal quality assurance processes and strategic planning.

As mentioned earlier, we agree that establishing a clear, systematic process for setting targets across recruitment,
retention, and student success will strengthen our performance monitoring and support continuous improvement.
Introducing measurable indicators—including classification-level outcomes—will enable more effective
benchmarking and help identify areas for targeted intervention. We will therefore develop a structured target-
setting framework, supported by appropriate data reporting mechanisms, to ensure these measures inform strategic
planning and enhance overall programme quality.

The College recognises the value of ensuring that all staff are well equipped to support students with diverse needs,
including disabilities and neurodiversity. We are committed to strengthening staff understanding in these areas

13
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through targeted professional development. To this end, we will continue to enhance our training provision by
offering dedicated workshops and seminars on different types of disabilities, neurodiversity, inclusive practices, and
effective support strategies. In parallel, the College has begun incorporating the principles of Universal Design for
Learning (UDL) into the design and delivery of our programmes to promote accessible, flexible, and inclusive learning
experiences for all students. We appreciate the EEC’s guidance and will integrate this priority into our ongoing staff
development and programme design processes.

Regarding further supporting students with disabilities:
Additional ramps will be installed in locations where they are needed.
Regarding the installation of additional automatic doors: We will review the possibility of adding automatic doors in
selected areas.
Regarding the installation of elevators:
e Most of our buildings are small, older units, and the College has been operating in them without issues for
the past 40 years following appropriate renovations and ongoing upgrades.
e 3 out of the 8 buildings have only one (1) upper floor; in fact, in one of these buildings there is only a single
classroom located on the first floor.
e Classrooms, laboratories, and key College services are available on ground-floor level, including the
cafeteria, library, culinary labs, computer labs, Student Welfare Services, auditorium, aesthetics labs, etc.
e In cases where access to first-floor classrooms is required for students with disabilities, arrangements are
made for the corresponding classes to be relocated to accessible ground-floor spaces.
In addition, we would like to note that we are currently in the design phase for the possible expansion of one floor at
the Library building (Building E), which will also include the installation of an elevator (preliminary architectural
drawing attached in Annex 4).
Regarding the installation of dual handrails on staircases: We will review which staircases currently lack them and
proceed with installation where required.

As mentioned earlier, KES College already has a dedicated Alumni Association. Please see our website for more
information at https://www.kescollege.ac.cy/alumni/

Please see section 5 for the College’s response to the balance of FT and PT staff ratio.

Please see section 7 for the College’s response to the income generation recommendation.
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CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

LY
QOPEAT AIAZPAAIZHZ KAl NIETOMOIHZHZ THZ NOIOTHTAZ THI ANQTEPHE EKMAIAEYIHE -~
egar# NQ3.

C. Higher Education Institution Academic Representatives

Date: 10/12/2025
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ANNEX 1
ENTYTIA ONTIKHE EMNIOEQPHZHE KTHPION ETEK

ENOTHTA “T'": ANTIKEIMENO EMNIOEQPHEHE [_ewrvmo ame ros |
r4. ENIOEQPHEH MHXANOAOTIKHE EFKATAXTAXHE:

42, EAETXOZ MHXANOAOT KON EMKATASTAYEQN NAI OXI (AN NAI AZIOAOTEIZTE **)

D_

i. BAAPec og ouotrpata anoxeteloeww:
ii. BMAPEC o2 ouaTApaTa mapoyic VEPWY ¥prions
iii. BAGfeg o€ eykataoTdoelg Ssapsviov vepuv:
iv. Ymapyel MotonmomnTikd KataAnAGANTAS Twy GUGTNPATWY TTVEOCRETNG
and v lNupoofeotikr Yrmpeaia;
v. BAGfeg o8 ouoTrlaTa eykaTAGTACEWY TTUPOORECNC:
vi. Ynapyel Motonoinukd EnGewpnaong cLoTnHATwY KAMPATIoHo
OUUpWYVa E TNV Iox0ouoa vopoBeoia;
vil. BAAPEC o€ oLUOTAPOTA EYKATAGTAGEWY KNILATIOUOU:
viil, BMaPeg og ovotrpata e6aspioplol /agpiopoy
=7 Yndpyel Motonomtko EmBewpnong ouotnpatwy Bépuavornc
e AEBnTeg olpgpwva e TV 1oxiovoa vopodeoia;
—.BAMIfec 0g oLOTANOTA EYKATAOTACEWY BEpUavonc
1. Ymapyet MotononTtiko and 1o | pageio Embewpnong Epyaciac otin
anoBnkevon) Tou Metpehaiov/uypagpliou ival aopalic;
= BAAfeg 0g ouoTIHATA EYKATAOTATEWY METPEATiOU
=4t BAAREC 08 cuOTH AT aTTayWYNE Kauoagpiwy
~t7. BAABEG 0€ OUOTIHATA EYKATACTAGEWY VYPUEPIOU:
=7 YIapyet [otonoimn ko kataAMnAOANTag TG KOMUBNTIKAS SeEaaVHC
and TNy HAekTpopnxavoloyiki| Yrnpeoia
= BAG[eq o ouoThaTa KoAupBnTIKY Se€apieviy:
=evit, YTidpyel [iotonoinTikd EAEyxou Tou aveAKUoTApa and aveEdptnTo
EAEYKTH OUMPWVA HE TNV I0YVoLoa vopoBeaia
-t BAGBEG o€ eykaTaoTAoEIG QVEAKLOTHPWV;
=4 BAAPEC 08 oUOTANATA £YKATAOTAGEWY AAMDY
Mnyavoroyikay Eykataotdoswy dnwe Movaduwy Khipatiopoy,
Agpaywyiy, AepnTooTaciwy / AvTMOCTATIWY, AIOWANVDTEWY,
Kahwdiwoewy, Mvdkwy EAZyxou Tpogodoaiad, o TnpATwY Tapoxric

emrvEuvwV/ eDPAEKTWV/ EKpREINWY agpiwy (T, aOETAVI), 0EUYOVOU) KAT.....
1) Na romroBetnBouv "local isolators” og dAeg TIC a?,wraleag uovaﬁeg KMp_ O'}JOU

2) *Na BiopBwBoulv ol povioelg cw)\nv

FENIKA....
b Yﬂapxouv KOTQOKEUEG, LIE e;tcpavq npoB}\l]uam nou m@czvov
va BETOUV O€ KIVEUVO TOUC XPIOTEG TNE OIKOSOAS KAl Apopolv

MNYOVONOYIKEG EYKOTOGTAGEL svoivioceicivosiosooesiessoess s ssssos s essoe
COXL e

HiNIE
i

]

OO0 [Odd D& oo

000 00 000K 00 KRR 0 ®&&
0o
0O
OO

|00
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OO0 OO

MNapatnpioelg

Levikag elvon KA KATAaTaan Y. EYKATAaTATEWY. ..............
Apeidleral va vivel ouvtipnan. udpaulikwy gugTnUdrwy. ((torou K(II )
Hovwaelg cwhnvioewy (BAéTeTe onpeiwaon 2*) kal kaBaplopdg/ouviipnan Ku)\[vﬁpou (EUTOU vepou mKlaKr]g
xenong, Kaeaplopog I’]I\IGKLUV vAalmm\r Kai si\zvxog crw)\nvug 61acTo)\ng, (UuoTnpu Bapummg)

"~ GEMAC ELECTRICAL AND MECHANICAL

“* | Averaiofntee, Il M avnouxnuikés,  1ll: AvnouyxnTikeg CONSULTANCY SERVICES
Znpeiwon: Xng nepimtwaoelg PAafav mou kpivovtal avnouynuké (1), dev ekdidetal mMoTononTIKG EMTUXoUC
OTTTIKOU EAEYXOU. 09/12/2025
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ANNEX 2

Kowonpatia Kunpiakwv BiAtoBnkwv Atd (KKuB)
EAPA: Apylermuiokénov Kunpravou 30
Texvoloyiko Maveniotipio Kinpou

3036, Aepecac, Kunpog

THA: +357 25002574 FAX: +357 25002761

®.N.A. 10384837U

2/12/2025

BEBAIQzH

Atotiye Kopie Baohswadn,
Ig ouvéXEd TNG anodoxig TG SUpUETOXNS oag otnv Kowonpagia Kunpakwy BiAtoBnkwv (KKYB)

nuepopnvia 10/11/2025 kat katomniy Tng TANPWHAG Twv TEAwY péhoug 2026, oag eTBePaLwWVOUE OTL
1o KES College eivat mAéov cuvepyaldpevo péiog tng KKYB.

Me ektiunan,

Madprog ZépBag
Avtupoebpog KKYB
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ANNEX 3

KYTMPIAKH AHMOKPATIA
YNOYPTEIO AIEYOYNZH
NAIAEIAZ KAl MTOAITIZMOY ANQTEPHZ KAl ANQTATHZ EKMAIAEYZHZ

Ap. ®ak.: 7.14.10.15.6.10/3

Ap. TnA.: 22800953

Ap. ag: 22427560

E-mail: daae@moec.gov.cy 17 AtrpiAiou 2013

EMNEICON

MpoiocTduevo YTrnpeoiag Xopnyiwv Kal
Emodopdrwy Y. OIKOVOUIKWY

Iwvia MixanA KapaoAr & N'pnyopn AuevTiou
1439 Neukwoia

Me Qag: 22668049

O&ua: AANayn eTwvupiag Tou afioAoynuévou KAGdou orroudwy «TeXVIKOI
Qappakeiou (2 'Etn, AitrAwpa)» og «<Bonboi (Texvikoi) Papuakeiou (2 £€Tn,
AitrAwpa) Tng ZxoAng «KES College» (Asukwoia)

Exw odnyieg va ava@epbw oTo Mo TTAVW BEUA KAl GTNV ETTIOTOAN YAG HE nUEpOnvia
31/01/2011 ka1 va 0ag evnUEPWOW OTI N €TTwvUia Tou KAGdou «Texvikoi Papuakeiou (2
‘Etn, AimAwua)» €xer diagopotroinfei e «BonBoi (Texvikoi) Pappakeiou (2 érn,
Aitrhwpa) ™ng ZxoAng «KES College» (Agukwoia), pe amdéeaon Ttou 2uppouliou
Exaideutikig AgloAdynong Mototroinong (ZEKAIT), pe nuepounvia 14/6/2012.

MapakaAw yia TIG DIKEG OUG EVEPYEIEG.

(Ap. AéaTroiva MapTidou-dopaiép)
yia [evikr) AieuBovTpia

Koiv. : ZEKAI

EM/AM/AAAE/Aagoporroinon emwvupiag kAGDou

Ymoupyeio MNaideiag kai MNoAmouot 1434 Acukwoia

@ 59 TnA: 22 800600 &ag: 22427560 loTooeAida: hitp://www.moec.gov.cy




ANNEX 4
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KATOVYH OPOPOY

MAPATHPHZEIZ

'Epyo

MNpooBNKOUETATPOTTEG
oto KOAAEIO K.E.S
otn AEYKQZIA

'Ovopa TTeAdTn:

EKMAIAEYTHPIA
KEZ ATA

APXITEKTOVEG

®iAiToa MNavayidou
MNMoAUKaPTTOG Z0POKAEOUG

MnAiou 7, 2334 Aakatdapia
TnA: 99353186, 99483738
Fax: 22383495

E:mail pfapsof@cytanet.com.cy

MoAITIkog Mnxavikog

Apiotog Xp. XaxoAiddng
MoAITIkK6g Mnxavikog

APIZTOTEAEIO MNAN. OEZZAAONIKHZ

00866 HAia Bevéln 2A, 2042 ZtpoBolog
T.K. 28279, 2092 Z1p6oAog

TnA 22491877 FAX 22428584

E:mail achacholiades@otenettel.com

TitAog Zxediou

Kmpio E (mpwnv 1)
Kdroyn deutépou opopou/tTpdTacn

Hpepounvia KAipoka

NoéuBpiog 2025 1:100

ApiBuog PakéAhou | ApiBuodg Xxediou

A 151




