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The present document has been prepared within the framework of the authority and
competencies of the Cyprus Agency of Quality Assurance and Accreditation in Higher
Education, according to the provisions of the “Quality Assurance and Accreditation
of Higher Education and the Establishment and Operation of an Agency on Related
Matters Laws” of 2015 to 2021 [L.136(1)/2015 — L.132(1)/2021].
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A. Guidelines on content and structure of the report

The Higher Education Institution (HEI) based on the External Evaluation Committee’s
(EEC’s) evaluation report (Doc.300.2.1) must justify whether actions have been taken in
improving the quality of the Institution in each assessment area.

In particular, in the section building facilities, student welfare services, infrastructure, the
HEI must respond on the comments and scoring of the EEC.

Under each assessment area, the HEI must respond on, without changing the format of
the report:

- the findings, strengths, areas of improvement and recommendations of the EEC
- the deficiencies noted under the quality indicators (criteria)
- the conclusions and final remarks noted by the EEC

The HEI’s response must follow below the EEC’s comments, which must be copied from
the external evaluation report (Doc. 300.2.1).

In case of annexes, those should be attached and sent on a separate document.
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BUILDING FACILITIES - STUDENT WELFARE SERVICES - INFRASTRUCTURE

1. Building facilities

1.1 Plans and licenses

ECC Comments:

Note regarding 1.1.2

There is a Town Planning Consent and not a regular Town Planning Permit and Building Permit.
According to the legislation Buildings owned by the government do not issue regular Town
Planning Permit and Building Permit so this is compliant with the regulations and therefore
acceptable.

Note regarding 1.1.3.1

The certificates are not signed by the Owner’s representative. According to the School’s representatives
since this is a government owned building there is delay in this procedure about who is the responsible
individual to sign the forms. The Civil Engineer Evaluator is of the opinion that the Forms can be accepted
since are well prepared and duly signed by the appropriate Civil Engineers appointed by the school and it
should be put as a remark for the next evaluation.

Reply: According to the Infrastructure expert, all applicable standards have been fully met. As for section
1.1.3.1, actions have already been taken in coordination with the Ministry of Health (the building owner),
and the appointment of the owner's representative is expected soon.

1.2 Other facilities

ECC Comments:

Notes regarding 1.2.1to 1.2.5

The school representatives have submitted the evidence in a clear and organised manner.
However, the capacities and daily occupancy of the units are not clearly marked for all units.
Taking into consideration the fact that the school is shortly going to use the new Medical School
Building currently under construction and expected to finish within the year 2025, the Civil
Engineer Evaluator suggests that this remark should be put as a note for the next evaluation
after the addition of the new premises.

Notes regarding 1.2.6, 1.2.7

The school uses shared spaces between students and teaching staff. According to the school’s
representatives due to the diversity of parking needs, i.e. academic or administrative staff need
the spaces at different hours than students, the shared spaces are more efficient than separated
spaces. According to the Civil Engineer Evaluator’s opinion, this solution could be accepted since
there seems to be adequacy in parking spaces this way.

Final Remark The Civil Engineer Evaluator is satisfied with the material provided and with the
school premises tour held jointly with the Medical School’s representatives and therefore
proposes the successful evaluation of the School Facilities to the Committee.
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Reply: All standards are satisfactory.

The new building facilities of the Medical School are expected to be delivered at the end of 2025,
thus capacity and daily occupancy will be evaluated. It’s also noted that the current building
facilities can fully host academics, students and administrators without any problems

2. Student welfare services
ECC Comments: No comments
Reply: All standards are fully compliant

3. Infrastructure

ECC Comments

Students are entitled to use the central library (Stelios loannou) on Campus, open 24/7. Beside being
an architectural jewel, the library offers all necessary equipment in terms of textbooks and (online)
access to journals. Staff is also supporting students with literature searches.

Facilities at the Shacolas Educational Center for Clinical Medicine (SECCM) provide students with
additional workplace with/for computers etc.

Reply: All standards are fully compliant, no further comments

We would like to thank both the Students Welfare Expert and the Infrastructure Expert for their kind
collaboration and feedback
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1. Institution’s Academic Profile and Orientation

Sub-Areas

1.1 Mission and strategic planning
1.2 Connecting with society
1.3 Development processes

EEC Findings

The leadership of the Medical School actively sought discussion areas of improvements/current
deficits with the EEC during the site visit. As a new school with small faculty size, they are open
and keen to learn, and should be commended as such.

Strengths
UCY clearly demonstrated improvement in most of the indicators during the self assessment.

Areas of improvement and recommendations

The financing of the academic staff of the Medical School ought to be secured with a direct ring-
fenced medical school budget from the government via UCY. The number of academics needs to
grow (as planned) since the faculty is currently too small to be safely sustainable.

UCY Medical School’ s response

We thank the EEC for its valuable comments and especially for the acknowledgement of the
improvement taken place after the last assessment. We share the committee’s concern regarding the
lack of a direct ring-fenced medical school budget from the government via UCY. We are actively
engaging with the relevant government bodies and the University leadership to advocate for dedicated
public investment in medical academic staffing and operation, aligned with the value the Medical
School brings to Cyprus. Our goal is to establish a more secure and forward-looking funding
framework that ensures long-term viability. As regards the need to grow, we certainly agree on the
matter and are currently actively seeking new academic members and have announced a number of
positions in various specialties. The School’s plan is to reach 60 academic members by 2030 and in
a ten-year period to reach 100. In 2025 alone, the School announced 15 positions in various
specialties (https://www.ucy.ac.cy/medical/vacancies/). The plan is to continue with announcing 3-5
positions per year until 2030 in order to reach the target of 60. Recruitment efforts will take into account
teaching needs, service provision, and research potential, and we are actively engaging with both the
Ministry of Health and hospital partners exploring areas of need.
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2. Quality Assurance

Sub-Areas

2.1 System and quality assurance strategy
2.2 Ensuring quality for the programmes of study

EEC Findings

UCY, led by experienced administrative staff, is very well versed in providing transparent
feedback to students, e.g. after writing an exam. A chain of steps was explained to EEC. Students
receive immediate feedback (same day). The buildings and teaching facilities are up to the
highest international standards (SPECTRA, mannequins etc). The excellent library was
mentioned elsewhere.

Strengths
Procedures for neurodiversity and learning disabilities are in place. The “open door” policy by

academic and administrative staff ensures direct access of the students. Besides this informal
path, formal procedures are in place for student welfare (e.g. personal or economical crisis).

Areas of improvement and recommendations
In this area, no obvious shortcoming could be noted. However, the students mentioned that the

burden by compulsory lectures could be reduced in favour of self studies (less teaching, more
learning).

UCY Medical School’ s response

Thank you for your positive and valuable feedback. We appreciate the students’ perspective regarding
the balance between compulsory lectures and opportunities for self-directed learning. This is an
important consideration, especially in fostering independent critical thinking and lifelong learning skills.

We will take this input into account as we continue to review and refine the curriculum within the next
academic year. An ad hoc team has already been appointed as shown and discussed during the visit.
Our goal is to ensure that teaching formats not only deliver core content effectively but also allow students
the flexibility to engage deeply with the material through self-study. Where possible, we will explore ways
to integrate more learner-centered approaches while maintaining the structure necessary for clinical and
academic competency.
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3. Administration

EEC Findings
While the general structure, organisation and business is perfectly in line with pertinent law, UCY
being a public university, we noted the flaw in financing the academic staff (1.3).

Strengths
The entire staff (academic and administrative) is proud to fulfill the public order of providing the

best possible medical education in Cyprus.

Areas of improvement and recommendations

The Medical School ought to have a dedicated, separately documented budget as part of UCY.
Unnecessary duplications in processes between the faculty and the university should be
avoided.

UCY Medical School’s Response

Thank you for your observation regarding the administrative and financial structure of the Medical School.
We acknowledge the importance of having a dedicated, transparent budget specific to the Medical
School, and we are actively working with the central administration of UCY to improve financial planning
and reporting mechanisms. We are actively engaging with the relevant government bodies and the
University leadership to advocate for dedicated public investment in medical academic staffing, aligned
with the value the Medical School brings to Cyprus. Our goal is to establish a more secure and forward-
looking funding framework that ensures long-term viability.

We agree that streamlining processes and ensuring clarity are essential for efficient governance and
optimal resource allocation. Efforts are underway to reduce unnecessary procedural duplications
between the School and the wider university structure, with the aim of enhancing operational efficiency
while preserving necessary academic oversight and responsiveness and maintaining compliance with
institutional and national regulations. These efforts, such as mapping the activities, creating SOPs and
optimising the processes in collaboration with the central offices, such as Student Affairs Office, will be
completed within the next academic year. Plans to fully optimize all processes will be completed in the
next two years.
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4. Learning and Teaching

Sub-Areas

4.1 Planning the programmes of study
4.2 Organisation of teaching

EEC Findings

The entire system of the teaching including examples of (weekly) plans for each year were
presented and explained. The routine for exams including examples for final exams as well as
short tests were demonstrated and explained. E.g. scores are reported back to students the same
day. Students can “challenge” SBA questions immediately during the exam. Tests can be taken
twice. Upon the second failure, the year needs to be repeated.

Equipment including microscopes, simulators, mannequins, computers as well as rooms seem
more than adequate. Wet lab for courses is well equipped.

The new premises on campus that will house faculty of the Medical School, wet lab, biobank etc.
were shown. It was said to be ready to use later this year.

Strengths
Transparent process. Rules are known to everybody. Students are very happy with the small
groups and direct access to their teachers (and administrative staff).

Areas of improvement and recommendations

Creating Single Best Answer (SBA) questions requires skill both in pedagogical design and in
clinical expertise. Tools and processes are available to support this task, recognising how
significant the task is for UCY with is current SBA load. While both staff and students feel
confident regarding the SBA, more sustainable practices - such as using Al to generate draft
questions, which are the selected and quality assured by faculty, is a more time-sensitive
approach that can lead to greater diversity of questions within the defined curriculum.

The number/time of compulsory lectures during phase lll (clinical placement) should be reduced
in order to allow the students to have more time for self study and preparation of cases to be
presented during ward rounds (less teaching, more learning). Similarly, high-quality recording of
at least some of the phase lll lecture material would allow students to revisit it and would prevent
the need to deliver it in triplicate each year.

UCY Medical School’ s response

Thank you for the thoughtful and comprehensive feedback. We are pleased to hear that the transparent
processes, clear communication of rules and the close interaction between students, faculty and
administrative staff have been positively received. The small group learning environment is indeed a
cornerstone of our educational approach, and we are glad to see that it continues to benefit our students.
Regarding the development of Single Best Answer (SBA) questions, we fully acknowledge the complexity
and demands of this task. We appreciate the recognition of our efforts to date and agree that creating a
sustainable process is essential. We aim to explore the use of Al-assisted tools to support faculty in
generating high-quality draft questions for the academic year 2025-2026, which will undergo rigorous
review and quality assurance. In terms of curriculum delivery during Phase Ill, we recognize the need to
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balance clinical teaching with time for self-directed learning. In the coming year, we will review the
structure and number of compulsory lectures to ensure students have adequate time for preparation and
reflection, particularly for clinical case discussions. Additionally, we acknowledge the great value in
recording selected lectures to increase flexibility and reduce redundancy in delivery. This will allow
students to revisit key content and promote more efficient use of teaching resources. As this is piloted
over the coming year, we aim to study the impact and analyse the feedback for further application of the
practice. Thank you once again for your constructive input, which helps us continuously improve the
quality of our program.
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5. Teaching Staff

EEC Findings

Besides rules for recruitment, there are procedures in place for onboarding faculty. The number
of (full time) faculty is too few, leading to an overload for the (senior) faculty, especially those
fulfilling also clinical duties.

Since many of the doctors in the (teaching) hospital are not part of faculty but rather paid by the
hour for their teaching “service”, UCY has no power over them in terms of code of conduct,
education etc.

UCY is planning to hire a professional with a masters in medical education to professionalise
medical education (or provide for training of some of its staff in that manner, we would favour the
latter to drive sustainability).

Strengths
The dedication of everybody EEC talked to is obvious. Academic staff are experts in their clinical

and/or scientific fields and highly motivated. The ratio of faculty to students is remarkable.

Areas of improvement and recommendations

Labelling a hospital (public general hospital) as a University Hospital would give UCY/ the Medical
School greater stakeholder input in the recruitment of teaching staff by the hospital. With the
recruitments already approved by UCY/government, the Medical School is planning to
complement certain shortcomings in their speciality academic staff in the clinical
sciences/disciplines.

UCY Medical School’ s response

We fully agree that the designation of a public general hospital as a University Hospital would significantly
enhance the integration of academic and clinical functions and allow the Medical School to play a more
active role in the recruitment and development of teaching staff. This alignment is essential for ensuring
that clinical educators meet both service and academic standards, ultimately benefiting student learning
and patient care. Designating a University Hospital will also be a key step forward in strengthening the
educational infrastructure and supporting the long-term growth and quality of our medical program.

As we are currently seeking new academic members (https://www.ucy.ac.cy/medical/vacancies/),
recruitment efforts consider teaching needs, service provision, and research potential, and we are
actively engaging with both the Ministry of Health and hospital partners exploring areas of need. Where
appropriate, we are supplementing internal teaching capacity by engaging external clinical experts on a
part-time or full-time basis (https://www.ucy.ac.cy/medical/academic-staff/). This flexible model allows us
to provide quality instruction without overburdening existing staff.
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6. Research

EEC Findings

The emphasis on research during all three phases of the educational program was explained and
examples were given (both by the faculty and separately by the students). While research projects
are not compulsory, it appears that the vast majority (if not all) students partake at one or all
levels in a research activity. General tools in methodology (ethics, statistics etc.) are taught in
year 1. Research papers are presented internally during special events to the entirety of the
Medical School (student body and faculty). UCY provides funds to allow students to present their
papers during national and international meetings when and if the research merits such action.
Faculty are encouraged to engage in research projects. The technical equipment is excellent.
Basic science equipment includes a ZebraFish laboratory (with 20 student projects engaged
here).

Two Masters programs are ongoing (Precision medicine in clinical practice; Methods in Medical
research). They are designed to prepare for the start of a PhD program at UCY - planned for
autumn 2025.

We also toured the biobank, currently situated at the SECCM close to the General Hospital but
also scheduled to relocate to the new premises on campus. This holds tremendous and
meaningful research opportunities for the benefit of the Cyprus population. Initial work in this
area has begun, as demonstrated by research posters from presentations that are displayed on
the premises.

Strengths
UCY considers research as an integrated part of their public order for medical education and

advancement of science. Substantial activities are ongoing, e.g. with EU-funded projects.

Areas of improvement and recommendations

Funding of research projects (external grants) could be used to “buy back” faculty teaching time,
to support the research development of key staff. We have heard of this being used in private
medical education, and it should be considered as the faculty grows and diversifies its output.
The start of a PhD program appears pressing to the EEC for two reasons. Research and
publications will bolster the reputation of UCY in general and the Medical School in particular.
There are advantages in engaging with other UCY faculties where there are shared areas of
interest, such as engineering, computational sciences etc.

UCY Medical School’ s response

Thank you for these valuable and forward-thinking recommendations. We fully agree that leveraging
external research funding to buy back faculty teaching time is a strategic approach that supports the
development of research-active staff, while also fostering a culture of academic excellence. This model
has proven effective in other settings, and as the Medical School continues to grow, we are actively
considering how to utilize the current policy (Annex 6.1 - Policy on Teaching, Administrative, and Other
Obligations of Academic and Other Teaching Staff) https://www.ucy.ac.cy/legislation/wp-
content/uploads/Tomos-A-4.11.pdf) within our institutional framework.
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We also acknowledge the EEC’s emphasis on the timely launch of a PhD program. This initiative is a top
priority for the Medical School, with formal submission to CYQAA planned for 2025, with the aim of
acquiring its first students in the academic year 2026-2027. We view this program as essential to
enhancing our research profile, attracting high-calibre academic staff and postgraduate students and
contributing to the international standing of both the University and the Medical School.

Furthermore, we recognize the significant potential for interdisciplinary collaboration across UCY,
particularly with faculties such as Engineering and Economics/Management. These partnerships are key
to addressing complex health challenges through innovation and translational research and we are
committed to deepening these connections as our research agenda expands.

11
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7. Resources

EEC Findings

The personnel resources (academic staff), budget, growth trajectory and strategic development
was demonstrated, explained, and discussed. The leadership of the Medical School/UCY has a
clear vision on these issues.

Strengths
With the said resources at hand, the leadership of the Medical School/UCY executes the most
possible effect.

Areas of improvement and recommendations

As stated on several occasions throughout this report, the EEC feels that the number of faculty
(FTE) is too few and ought to be increased. While the staff/student ratio is so low, this is best
managed through a small increase in student number, to 60-70. As described above, this should
be implemented alongside the ringfencing of budget for the Medical School, held by the Medical
School.

UCY Medical School’ s response

Thank you for your clear and consistent feedback regarding faculty numbers and structural support for
the Medical School. We acknowledge the EEC’s concern about the current number of full-time equivalent
(FTE) faculty and agree that strengthening our academic staff base is essential to ensuring the quality
and sustainability of both teaching and research. While we are actively addressing staffing gaps through
ongoing and planned recruitments (https://www.ucy.ac.cy/medical/vacancies/), we recognize that this
must be part of a broader strategy.

We note the EEC’s suggestion of a modest increase in student intake as a means to improve the staff-
student ratio and enhance the School’s educational and financial sustainability. We believe that the small
intake size presents both limitations and opportunities. With careful planning and appropriate government
support, we are actively exploring expansion of the stream of students without compromising quality and
currently discussing it internally with the aim of completing it in the next two years We consider this a
reasonable and achievable adjustment, provided it is implemented in parallel with appropriate support
measures.

In this context, the recommendation to ringfence a dedicated budget for the Medical School, managed
directly by the School, is particularly important. Discussions are already underway with the relevant Vice
Rector’s office with the aim to have a dedicated Medical School budget for the financial year 2027. Such
financial autonomy will allow for more agile and strategic decision-making regarding staffing,
infrastructure and academic program development.

We are committed to working closely with the University leadership and relevant authorities to ensure
these structural adjustments are implemented in a way that supports the long-term development and
excellence of the Medical School.

12
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B. Conclusions and Final Remarks
EEC Conclusions and final remarks

While being the youngest of the three medical schools in Cyprus, UCY is the only public Medical
School providing the service to the public free of charge to accepted students. Students with top
scores from Cyprus (35) as well as others from Greece are admitted every academic year. Started
in 2013, the program is now established. UCY alumni are those preferably selected into the
residency programs in Cyprus - a highly competitive process. The premises next to Nicosia
General Hospital and their equipment, as shown during the site visit, are excellent and state-of-
the art.

Nevertheless, a completely new building is in the making, placed on the main campus. The
financing of academic staff by UCY as a whole, managed through reallocation from other
faculties, seems to work. However, for the long-term sustainability of the school, and as projected
recruitment is managed in the upcoming year, we strongly advise that the Medical School should
have its own budget within UCY and the academic staff should be paid through this route, as
implemented by other faculties. Physicians also working clinically are a notable exemption since
they will be paid in part by the clinical service.

The faculty staffing situation within the Medical School is challenging. On one hand, the school
has a remarkably small student:staff ratio. On the other hand, we heard how the faculty number
is too small to be considered independent under the university regulations - meaning that the
Dean is “acting”. Despite the remarkable SSR, the number of faculty is too small to be sustainable
and creates many single points of failure. The sensible navigation of this conundrum is through
a manageable increase in student number - noting that there is demand for this within the public
Greek stream, ideally to be followed by an English or hybrid stream (with or without private
funding). Some of this may be remediated by an expansion of MSc and PhD places - which would
require more research-intensive staff, who would also raise the profile of the School. This needs
careful and urgent strategic attention.

The EEC feels that the university as a whole could intentionally make more of its unique situation
- having a Medical School and other faculties with synergistic educational and research interest
(compared, for example, to the private medical schools). There are clear links with humanities,
engineering, business, beyond the more subject-specific obvious links of biology and
psychology.

The EEC believes that the excellent new building for the Medical School on the main campus will
facilitate such interdisciplinary collaborations.

Alongside the two active Masters programmes now run by the Medical School, the EEC also
considers that a PhD program is imperative for the future sustainability and standing of the
school.

Advantages include recruitment of high-calibre clinical academics (ideally through links with a
University, or at the very least a Teaching Hospital); research grant awards; provision of early
career academics who benefit from teaching experience; research opportunities for medical
students, as well as financial and ranking measures of the school. This will be a step change in
the standing and success of the school - and should include both wet lab and dry lab science.

The lack of a dedicated University Hospital is preventing further developments. The EEC would
like to highlight that such a University Hospital does not necessarily have to be run by the
University.

University hospitals in several other EU countries including the UK are not owned or run by the
University, there are just formalised links, mutually beneficial, around research and teaching

13
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which impact positively on patient care. In some European Countries, the University Hospital
status would lead to the university appointed (clinical) Professor also acting as Chairperson of
the corresponding clinical department at the Hospital. This structure would then put UCY in the
position to influence the (clinical) research to be conducted at a given department in the hospital.
This is of particular importance for clinical studies - a source of knowledge gain and
extrabudgetal income. It would also facilitate a quality management process for medical
education that covered both university and hospital staff - allowing, for example, for good
performance to be mutually celebrated and slips in performance (such as related to displays of
sexism, described earlier) to be recognised and managed. We are sure all would welcome
facilitation of this process by the relevant government ministries.

Beside a dedicated and appropriately recognised University Hospital, we have heard that other
facilities could be awarded teaching hospital status as it is practised in several EU countries
including the UK. The same already applies to certain outpatient clinics such as the University
Neurology Clinic. It would be extremely beneficial for this to be expanded further across the local
healthcare sector as it would strengthen links with local health provision - particularly in areas
such as public health and primary care, which would benefit from greater prominence in the
curriculum.

The school applies a broad variety of methods for medical education, which is appreciated by
their students. The assessment system is as such well-designed and constructively aligned. We
describe our findings in these areas in more detail in the programme report. A more globally
oriented approach in teaching (including issues like professional development, leadership
qualities, etc.) and assessment could be emphasized more extensively.

We were advised that the School of Nursing was moved out of the Shacolas Educational Center
for Clinical Medicine (SECCM) situated next to the General Hospital and relocated to Limassol.
While the reasoning behind this move is out of scope of the remit of EEC, we would like to
highlight that, as a result, the implementation of face:face interprofessional learning with nursing
- as the other group of healthcare students at UCY - is no longer possible. We comment on other
areas where this may be possible in the programme report. The vacation of the nursing school
from the Educational Centre has, nonetheless, provided an excellent opportunity for the
provision of medical education.

We understand that, with the completion of the new medical school building at the university
campus, the Shacolas Educational Centre will be utilised for clinical research. The juxtaposition
of this centre with the hospital makes excellent sense, and provides further impetus for the
exploration of University Hospital status.

Taken together, it was a privilege to meet with the very dedicated and motivated faculty from UCY
and senior hospital leaders at the two clinical sites we visited. The EEC strongly believes that the
outstanding position as the only public medical school in Cyprus is both UCY’s unique selling
point and a mandate to excel to strengthen the medical care of the current and future Cypriot
population.

UCY Medical School’ s response

We thank the External Evaluation Committee (EEC) for its detailed and constructive feedback, as well
as for its recognition of the achievements and potential of the University of Cyprus (UCY) Medical
School. We are particularly encouraged by your acknowledgement of our students’ calibre, the quality
of our facilities and the dedication of our faculty and administration. Your recognition of UCY as the
only public medical school in Cyprus serving the Cypriot population underscores our responsibility and
opportunity to lead in advancing national healthcare and medical education.
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e Financial Sustainability and Dedicated Budget
We fully support the recommendation for a dedicated budget line for the Medical School within the UCY
structure. The current model of reallocating resources from other faculties is not sustainable in the long
term. Formalising our financial autonomy will ensure transparency, strategic planning, and long-term
viability, especially as we scale our academic staffing and student intake. We will continue to engage
both University leadership and the government to advocate for this structural change. Please refer to
Sections 3 and 7, in pages 6 and 12 respectively of the current document for further information.

e Faculty Numbers and Governance

Despite an excellent student-to-staff ratio, our overall faculty numbers are currently below the threshold
required for full independence under UCY regulations. This limits our ability to formally appoint a
permanent Dean and creates operational vulnerability. We are actively recruiting across clinical and
research areas to stabilise academic delivery, strengthen governance, and reduce reliance on single
individuals. Our staffing strategy includes appointments with clinical services and the development of
research-intensive positions. Please refer to Sections 1, 3 and 5, in pages 4, 6 and 9 respectively of the
current document for further information.

o Student Expansion
We recognise the need for strategic growth in student numbers to support long-term sustainability and
broaden our impact. A modest increase in the Greek-speaking intake is under active consideration. In
parallel, we are exploring the launch of an English-language stream targeting international students and
designed to enhance diversity and financial sustainability. Please refer to Section 7, in page 12 of the
current document for further information.

e PhD Programme and Research Capacity
We agree that a PhD programme is essential to advance the School’s academic mission. It will support
the recruitment of high-calibre clinician/scientists, increase research output and provide valuable training
for early-career academics. The PhD programme will cover both wet lab and dry lab sciences, leveraging
synergies with UCY’s existing research infrastructure. It will also enrich the student experience through
access to research opportunities and mentorship. Please refer to Section 6, in page 10 of the current
document for further information.

e University Hospital
We share the EEC’s concern about the lack of a dedicated University Hospital and agree this limits
research and academic integration with clinical care. We are working with SHSO to develop formal
teaching hospital agreements. Drawing on international models, we advocate for university-appointed
clinical professors to also serve as hospital department chairs, enabling shared governance, clinical
research, and improved quality management in both education and care. Please refer to Section 5, in
page 9 of the current document for further information.

e Interdisciplinary Collaboration Across UCY
The relocation to the new Medical School building on the main UCY campus provides a unique
opportunity to build stronger links with other faculties. We intend to initiate joint teaching modules,
collaborative research projects, and shared PhD supervision across faculties such as Biology,
Engineering, Psychology, Business, and Humanities. These collaborations will not only broaden student
competencies but also elevate the School’s profile within and beyond the University. Please refer to
Section 6, in page 10 of the current document for further information.
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e  Curriculum Development
We are pleased that the EEC found our curriculum well-designed and aligned with learning outcomes.
We are now expanding the curriculum to integrate leadership, professionalism, digital health, and global
health, core themes in modern medical education. Our assessments will continue to evolve to reflect
these areas and emphasise competency-based, reflective and formative approaches. Please refer to
Sections 2 and 4, in pages 5 and 7 respectively of the current document for further information.

e Interprofessional Learning and Facility Optimisation
While the relocation of the Nursing School to Limassol has limited on-site interprofessional learning
opportunities, we are exploring new formats for collaboration with healthcare students and professionals.
The Shacolas Educational Centre will be repurposed for clinical research capitalising on its proximity to
the hospital. This aligns with our goal of establishing a more research-active clinical environment and
supports our broader efforts toward a formal University Hospital designation. Please refer to Section 6,
in page 10 of the current document for further information.

In conclusion, we greatly value the EEC’s confidence in the UCY Medical School’s mission and trajectory.
As Cyprus’s only public medical school, we recognise our mandate to lead in education, research and
public service. The committee’s recommendations will guide our strategic priorities in the coming years,
and we are committed to translating them into meaningful, measurable actions.
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D. APPENDICES

6. Research

Annex 6.1 - Policy on Teaching, Administrative, and Other Obligations of Academic and Other
Teaching Staff
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ANNEX 6.1

4.11 MoAimkn nepi AISAKTIK®OV, AIOIKNTIKOV Kdl AGAA®WV YNOXPEWOEWV TOU
Akadnpaikou kai AAAou AiIdakTikoU MpoownikoU Tou Mavenmiorngiou Kinpou -
Kavoviopoi 2017 céwg 2024

Mépog I - AISAKTIKEG, AIOIKNTIKEG Kal AAAEG
Ynoxpewoeig AkadnuaikoU NMpoownikou

1. AIdakTIKEG Kkal AIOIKNTIKEG YNOXPeEWOeEIG AKadnuaikoU
MpoownikoU

AIBAKTIKEC, 1.1.1. Kdabée §|660Kmv/ouoa éx§| ¢ Baoikn unoxpéwor"] TOU/TNC, c'mw'q
AIOIKNTIKEC Kal AAAEC EKTE')\EI HME €uouveldnaoia KCII'EFICIYYE)\U(?TIGIJO Ta 5'I5CIKTIKC1
kabnkovTa nou Tou/Tng avaTtiBevtal and To ZUMBOUAIO Tou
TUAPATOC TOU/TNG, ME YVWHOVA TIG €V YEVEl OIOAKTIKEG
UMNOXPEWUTEIG TOU TUAMATOG Kal TIG anopAcel§ TNG SUYKARTOU
avagopikda Pe Tov dIBAKTIKO POPTO TwV dIdACKOVTWV/0UCOV.

YNOXPEWOEIC.

O/H NMpoedpoc Tou TUAPATOG NpoioTaTal Kal €Xel TNV €uBlvn
AgiToupyiag Tou Tunpatog. Nositar o1, o/n Mpdedpoc ToU
TUAPATOC QEPel TNV €UBUVN TNG opyavwaong Tou dIdakTIKoU
NPOypPANKATOG, TNG €I0NYNONG YIA KATAvoun Tou OJI10aKTIKOU
(POPTOU OTA MEAN KAl TNG napakoAouBnong Twv O1adikaoiwv
uAonoinong Tou MpoypAppaTog Kal TG anodoTIKOTNTAC Tou.
Eniong, o/n Mpoedpo¢ Tou TPAWATOC QEPEl TNV €uBUVN TNG
KATAvoung Tou SI10IKNTIKOU QOPTOU OTd WEAN Tou Akadnuaikou
Kal aAlou AidakTikoU [MpoownikoU Tou THAMATOG Kal TNG
d1aoPAaiiong TN ANOTEAECUATIKNG CUPHPETOXNG €KAOTOU HEAOUG
oTO JI0IKNTIKO £€pYO TOU TUNHATOC.

1.1.2. Kdabe pélog Tou AkadnuaikoU MpoownikoU oQeilel va eKTEAEI
eMNpOoBeTa JI0IKNTIKA KAl EKTAKTa J10AKTIKA KaBrkovTa €dv
Tou avaTedolv and Tov/Tnv Mpoedpo Tou TUAWATOC Tou 1 and
Ta appodia ZuAAoyikd ‘Opyava Tou [avenioTnuiou kal va
gvioxUegl JE TNV NApoucia Tou TIG EKONAWOEIG ToU TUAKATOG Tou,
TNG =XOANC Tou Kal Tou MavenioTnuiou YevIKOTEPA.

1.1.3. MéAog AkadnpaikoU MpoownikoU Mou enioTpepel and adeia
acgBeveiac 1 PNTPOTNTAG/NATPOTNTAG €VTOC TOU €Eaunvou,
avaiapBaver  dlolknTikG n/kar  01dakTikG kabnkovta o€
OUVEVVONON HME TOV/TNV €KAcToTE MPpoedpo Tou TURNATOC.

1.1.4. KdabBe akadnuaikd HEAOC o@eirel va yvwpilel kalr va
CUMHMOPQWVETAI, nNEpav and TIG MPOVOIEG TnG napouadg
NoAITIKAG PE Tov Nopo, Toug KavoviopoUg, Toug Kavoveg, Toug
Kwdikeg, TIG EykukAioug kal TMoAITIkEG Tou [MavenioTnuiou
Kunpou nou a@opolVv Ta KABNKOVTA TOoU ONWG auToi
ed@avifovTal oTov nio KaTw ouvdeopo: http://ucy.ac.cy/el/to-
panepistimio/genikes-plirofories/nomothesia

1.2.  Aev eniTpénetal ano HEPOUG Tou/Tng d1I3AoKoVTOoG/ouaag
avadeon HEPOUG TWV JIBAKTIK®V TOU/TNG UMOXPEWOEWV OF
aAho/n diddokovTa/ouca Xwpic eykpion Tou TUAUATOC KAl Tou
MpuTtavikoU ZupBouAiou.

1.3. AIBAKTIKEG ZUVAVTROEIG! Nou £Xouv akupwBsei ue unaimoTnTa
EnonTeia Mabrjuaroc. Tou/Tng d1I3AoKoVTOoG/ouoac npenel va avaninpwdolv Xwpig va

1 0 b6pog Adaktikr Tuvdvtnon onuaivel ke eiSoug mavemotnulakd uddnua (r.x. StdAeén,

OEULVAPLO, EPYACTNPLO, EKTIALSEUTIK §paoTNPLOTNTA I} CUVOUACHO TWV POAVOPEPOUEVWY).
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AvanAnpwon AIdaKTIK®V
ZUVAVTNOEWV.

Alaypaupa Maenuaroc.

HAEKTPOVIKO UAIKO
Haénuaroc.

Tponog AgloAdynaong
Enidoong doitnTwv/Tpioov
ota Maénuara.

E€eTaosig/
Mapdadoon Epyaciwv.

1.4.

npokAnBouv eunddia otnv opaAn dieaywyn TwV AAAwv
Hadnuatwv.

Kata Ttnv npwtn €Rdouada didackaAiag o/n 81ddokwv/ouaa
divel ypanTwg OTOUG/OTIG QOITNTEC/TPIEG To didypauua Tou
HalruaTog oTo onoio avaypda@ovTtal ol Hadnolakeg endIWEEIS,
0l OTOXOI, TO NePIEXONEVO, N BIBAloypagia, ol andiToUPEVEQ
€EPYAciec Twv @OITNTOV/TPIWV, N YAwooa O1dackaAiag, o
apldpoc Twv ECTS kal o Tponog a&ioAdynong Tou Padnuaroc.
O Tponoc afloAdynong Tou pabruaTtoc dev  pnopei  va
TpornonoinBei yeTa Tnv npwTn £Bdouada didackaAiag.

To didypappa Tou gadnuartog koivornolgital otov/oTny Mpodedpo
Tou THAMAToG Kal avaprarai oc J1adikTuakd Ywpo Tou
HalnuaTtog (eav kair e@oOéoov undapxel O1adIKTUAKOG XWPOG
HaénuaTog).

1.5.1 'Onou xpelaleTal eykATAOTACN OE EPYACTRPIA MANPOPOPIKNG,

To AoyIiopiIkO UAIKO nou xpelaletar yia To padnua
KoIvonolgiTal TOuAaxioTo dUo (2) WNVEG NpIV TNV €vapgn Tou
e€aunvou otnv Ynnpeoia TMAnpo@opiknG Ynodoung, via
KaTAaAANAO £odIaopo TWV €pyaAcTnPiwV NANPOPOPIKAG.

1.5.2 To MNavenioTruio Kunpou epapuolel TNV apxn Tng ouvexoug

1.6.1.

1.6.2.

1.6.3.

1.6.4.

a&loAdynonG. SUYKEKPIYEVA, N €NId0OON TWV POITNTWV/TPIOV
oc kGBe padBnua aflohoyeital pe dUO  TouAdxioTov
dlapopeTIKoUC Tpdnoug. O évac npenel va €ival n TeAIKN
ypantr €&€taon. To NOOOOTO GCUMPUETOXNG TNG TEAIKNAG
e€€Taong otnv TeAIkn BaduoAoyia dev pnopei va unepPaivel
To 60% TnG TeAIKnG PBabuoAoyiag. O EeMIPEPIOUOG TWV
NnoocooTWV Yid TNV kKabe e€éTaon, onwg kabopileTal anod To
didypapua Tou pabnuaTog, eival aveEdpTnTog anod Tov Babuo
nou €NITUYXAvel o/n QOITNTAG/Tpla o KABe €E£Taon. TeAIkn
ypanTr €&£taon Oev eival avaykaia povo ot SINAWUATIKEG
€£pyacieg, yabnuarta ospivapiakou TUNouU, YEAETN ) opadikn
gpyaaia.

Telikég ypanTeg e€eTdoeig die€dyovTal ANOKAEIOTIKA KATA Thv
kaBopiopévn and Tnv Ynnpeoia XZnoudwv kal DoITNTIKAG
Mépipuvag nepiodo. EEeTdoeigc katd Tnv TeAeutaia £Bdopada
di1daokaAiag dev enmiTpénovTal.

Me euBblvn Tou/Tng Mpo€dpou, TO THUAMA MEPIYVA yid TNV
anoTeAeopaTikn enonTeia kABe eEETaong kai yia Tn diakpipwon
TNC TaUTOTNTAC KABE g€cTalopévou/vnc.

Aev MITPENOVTAl NPOPOPIKEC £EETACEIGC WC AVEEAPTNTO WETPO
a&loA0ynongG ekTOG and €EAIPETIKEG NEPINTWOEIG PEPUOVWHEVWVY
POITNTWV/TPIWV KAl JETA anod eykpion Tou/Tng MpoEdpou Tou
TuApaTtog kair Tou/Tng KoounTopog. ZTnv nepinTwon TNng
IaTpIknG ZX0ANG anaiteitTal n €ykpion Tou/TNG AAY. TMPoPOopIKEG
€€eTAOEIC ynopoUV va Xpnaigonoindolv JOVOo CUPNANPWHATIKA
npoG aAAoucg duo (2) Tponoucg a&loAdynong.

AnposidonoinTeg €EETATEIC DEV ENITPENOVTAI.




BaBpuoAoyia.

1.6.5.

1.6.6.

1.6.7.

1.7.1

EvOiaueoeg €EETAOEIG/AOKNOEIG ENIOTPEPOVTAl £yKaAIpd, HE TNV
avaykaia avatpo®odoTnan.

Epyaocieg avaTiBevTal £ykaipa evTog Tou akadnuaikou eEaunvou
Kal 0! KaTa Tnv TeAeuTaia €BOopada Twv JIaAEEEwV.

Ta keigeva Twv TeAIkwV e&eTdoewv Oev enigTpepovTal. Ol
(POITNTECG/TPIEG €XOUV NpocRaon ge auTd €dv To eniBupouy, To
apyoTepo PEXPI 10 nUEPOAOYIAKEG HEPEC ANO TNV AVAKOIVWOon
TV Babuwv Twv pabnudTtwyv, Me napoucia Tou/Tng
di1ddokovToc/oucac. Ta Keigeva Twv TEAIKQOV EEETACEWV
(uAdooovTal oTo ypageio Tou/Tng O10A0KOVTOG/0Uoadg EVTOC
TWV £YKATAOTACEWV Tou llavenioTnuiou Kai PHETA TNV napodo
TpIwV €TV napadidovral and Tov/Tn J1dAckovTa/ouca oTn
ypaupaTeia Tou olkeiou TuAMATOG N onoia MPeEpPIUvVA o€
ouvepyaoia Pe TNV appodia AloiknTikr Ynnpeoia yia Tn padikn
Kal NARpn KaTaoTpopr Touc.

H anovour BaBuoAoyiag €ival anokAeioTikO dikaiwpa Tou/Tng
d1ddokovTog/ouodac. AAAayn Babuou ano TOV/TN
d1ddokovTa/ouaa sival duvaTr) JOVo O NEPINTWOEIC OMNMOU EYIVE
kanolo AdBog kal Yovo Pe ypantn £€ykpion Tou/Tng Mpogdpou
Tou TUAMATOC Kal Tou/TNG KOGUNATOPOC TNG ZXOANG, TO ApYOTEPO
MEoa oe 15 pépec and Tn avakoivwon Twv BaduoAloyiwv. H
aAAayn nou npoTeivel o/n d104doKkwv/ouoa, o NEPINTWON NEpav
Twv 15 nuepwv, PYNopei va yivel ye TV €ykpion TN Enimrponng
MPoNTUXIGK®V ZNoud®V Yid NPONTUXIAKEG ONOUDEC KAl PE TNV
£YKpION TOU ZUMBOUAIOU TNG ZXO0ANG METANTUXIAK®Y ZNOoudmV
yla HETANTUXIGKEG oOnNoudec. EEaipeon anoteAei n  aAlayn
BaBuoU ot TEAEIOPOITOUG/TEG POITNTEC/TPIEC ONOU N aAlayn
npEnel va yiverar To apyoTepo UECa O 3 HEPEC and Tnv
avakoivwon Twv BaduoAoyiwv.

1.7.2 H TeAhikn BaBuoAoyia kaBs padriuaToc unoBAAAeTal pEXPI TNV

KaBoplopEvn nUEPoOPNVia nou avakolvwveTal and Tnv Ynnpeoia
>noudwv kal PoITNTIKNG MEpIPvag.

Mépog II - AISAKTIKOG DOpTOG AKadnHdaikoU Mpoocwnikou

Me Baon 1o ApBpo 7 Twv nepi MavenioTnuiou Kunpou (Akadnuaikou MpoownikoU) Kavoviopwv «H
avabeon pabnuatwv, neplddwv dIBAKTIKAC €pyaciag kal AAAwWV akadnuaikwv dpacTnploTATWY,
puBuileTal pe Baon TIG avaykeg Tou MNavenioTnuiou.»

2. AISAKTIKOG ®OPTOG

A13akTIKOG DPOPTOC: 2.1. Q¢ d13aKTIKOG POPTOC TWV PEAWV akadnuaikoU npoownikoU opileTal

Opiouoc. n didaokaAia 6 OIBAKTIKWV WPWV KATA PEOOV O0po Tnv £Bdouada,
UnoAoyIZOUEVOC YIa TO XEIUEPIVO Kal £APIVO €EANNVO.

MeTagopa Méhoc Akadnuaikou lMpoownikoU duvartal, YE TNV €yKpIon Tou/Tng

AIdaKTIKOU Mpo&dpoU TOU oIKEiou TUANATOC, VA HETAPEPEI HEPOG TOU JI0AKTIKOU

dopTou. @OpTOU TOU/TNG and To €&va e€Eaunvo oTo AaAAo. AnaiTeitar n

d1daokaAia TouAdaxioTov €vog (1) pabnuaTog oTo XEIYEPIVO Kal OTO
€apivo eEaunvo.

MNa peragopec didakTikoU gopTou, duvaTto va a&lonolsital eniong To
Bepivo eEaunvo.




AANEG AIOAKTIKEG
YNOXPEWOEIG
HeAwvV AM.

EniBAeyn
AINA@PATIK®V
Epyaciov
(MponTuyxlakwv).

EniBAewn
MeTaNTUXIaK®V
Epyaoiov Master/
AIDAKTOPIKWV
AlatpiBwv.

Ai1daokaAia Twv
studio oTo Tunua
ApPXITEKTOVIKNG.

A1daokaAia
MeTaNTUXIaK®V
Sepivapiov
(Colloguium).

Aladikaoia
YnoBoAng
AITnNUATWV.

MpUTavng

nepi «'Opyava Tou
MNK» Kavoviouoi,
ApBpo 32(27).

AvTinpuTavng
nepi «Opyava Tou
MK» Kavoviguoi,
ApBpo 32(33).

KaBnynTeg/Tpleg pe
KopuQpaieg
dlakpioelg.

MéAog AkadnuaikoU [MMpoownikoU MMopei, HE TNV £&ykpion Tou
SUMBOUAiIOU TNG =XOAAG Kal Tou/TNG €KAOTOTE AvTINpUTAVN/VEWG
Akadnuaikwv YnobEoswy, va JeTapEpel S1dakTikd popTo and To éva
€€aunvo og daAho. MpoTepaidoTnTa Ba divetal oe PWEAN AkadnuaikoU
MpoownikoU nou BpiokovTal o€ XapunAoTepeC Babpidec.

MNépav ano Tov O13akTIKO poOPTO, HEAN Tou AkadnuaikoU Mpoownikou

avaiauBavouv:

(a) Tnv enonTeia kalr kabodrynon NponTUXIOKWY KAl HETANTUXIAK®V
SINAWUATIK®V £pYACI®V, KABwG Kal SI3aKTopIK®V dIaTpIB®V, Kdl

(B) TNV opydavwon osuivapiov kal ouvedpiwv yia npowbnon Tou
eknaideuTikoU €pyou Tou MavenioTnuiou.

2.2.H eniBAswn nNponTuXIaK®V  JINAWMATIKOV  €pyaciwv  Oev
NPoCUETPEiITAl oTOV OIDAKTIKO (POPTO.

2.3. H eniBAeywn HETANTUXIAK®OV £pYyaci®V/dIdakTopIKwV diaTpiBwyv Oev
NPOCUETPEITAl aToV SI3AKTIKO POPTO.

2.4. H didaokaAia studio oTto Tunua ApxiTekToviKAG (and éva HEAOG
AkadnuaikoU [lpoownikoU kal é&va/pia  Eidikd/f  Eniotruova)
npogueTpeiTal wg 2 (dU0) Tpiwpa pabnuara.

2.5. H d1daokaAia PETANTUXIOKWV CEUIVAPIWV HE MPOOKEKANUEVOUG/VEG
oMIANTEG/Tpieg (Colloquium) r YE NapoucidcsiG and QOITNTEG/TPIEG
dev NpoopeTpeiTal 0TOV JISAKTIKO POPTO.

2.6. AITAuaTa yia anaAAayn anod 31dakTikd @opTo ) €Eayopd S1daKTIKoU
@OpTOU UunoBailovTtal atnv Emitponn MpoownikoU kai Kavoviouwv
MEOW TOou/TNnG Mpo€dpou Tou oikeiou TPAMATOG Kal Tou MpuTtavikou
ZUMBouUAiou.

3. MARpnG AnaAAayn and AiISakTIko PopTo

3.1. Kata 1n didpkela TnG BnTeiag Tou/Tng, o/n MpuTavng dikaiolTal va
anaAlAayei nARpw¢ and Ta d1IdaKTIKA Tou/Tng KadrkovTa.

3.2. Kata 1n didpkela Tng BnTteiag Tou/Tng, o/n AvTinputavng dikaiouTal
va anaAiayei nAfpwc ano Ta d1dakTIKAa Tou/Tng KabrkovTa.

3.3. Kata Tnv Kkpion TnG SUykKAATOU, UETA ano slorynon Tou MpuTavikou
SupBouAiou, napéxetal nAnpnc anaAAayrn 010akTikoU QOpPTOU OFE
KabnynTeg/Tpleg e kopuaieg dlakpioelg (n.x., NouneA, Field Medal,
MacArthur Fellow, Abel Prize kai Turing Award), Twv onoiwv n
napouacia oto MNavenioTruio KUnpou Bewpeital eEAIpeTIKA ONUAVTIKN.
>TNV NEPINTWON, OJWC, Nou BewpeiTal onuavTikn n dIBAKTIKN TOUG
napoucia oto MavenioTApio Kunpou, n diguBéTnon Tou JI0AKTIKOU
Toug pOpTOU enagisTal oTo MpuTavikd ZUPBOUAIO KAl EVAUEPWVETAI
OXETIKA N ZUYKANTOG.

4. Mepikn AnaAAayn and Ai3akTiko ®PopTo
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Opiopoc.

KoounTopag.

nepi «Opyava Tou
MNK» Kavoviouoi,
apBpo 32(41).

Mpodedpog

Mepi «'Opyava Tou
MNK» Kavoviouoi,
apBpo 32(52A).

AleuBuvTnc/vTpia
EpeuvnTikng
Movadag.

nepi «EpEUVNTIKEG
Movadeg»
Kavoviopoi 1999-
2010, apBpa 20
kal 32(6).

AleubuvTnc/vTpia
>x0Aeiou
EAANVIKAG
rAwooac.

4.1.

4.3.

4.4,

4.5,

5.1

H pepikn anaAAayn ano Tov 510akTikd pOpTo KabopileTal o YEXPI Kal
duo (2) Tpiwpa pabnuarta n éva (1) TeTpdwpo avd akadnuaikd £T1og,
€KTOG av yiveTal AAAn OUYKEKPIYEVN avagopd.

. Katd tn didpkela Tng Bnteiag Tou/TnG, o/n Koountopag dikaioUTal va

anaAAayei pepikwe and Ta d1dakTIkKA Tou/TnG KabnkovTa.

KaTta tn didpkela TnG BnTeiag Tou/Tng, o/n Mpoedpog Tou TUAKATOC
dikaloUTal va anaAiayei MepIKWG and Ta JIdaAkTIKG Tou/TNng
kabrkovTa.

MeTd and eionynon TnG EmTponng ‘Epeuvag, n UyKANTOG Wnopsi va
gykpivel Hepikn anaAlayn Tou/Tng AleuBuvTh/vTpiag EpeuvnTIKAG
Movadag and d1dakTikd £pyo: Noeital 6T n pUBUION auTr dev NpEnel
va enipépel al&non Tou dIdAKTIKOU NpoownikoU Tou MavenioTnuiou.

To aiTnua npog Tnv Enitponn ‘Epeuvag npénel va unoBAnBei péow Tou
ZUMBOUAiOU TNG oikeiag ZXOANG kal npeEnel va nepiAaupavel Tnv
€101ynon Tou ZupBouliou Tou oikgiou TUAUATOG Nou diaxelpileTal Tov
010aKTIKO QOPTO TwV HeAwV Tou. H EmiTponn ‘Epsguvag 6a anogpaaiosl
Baoilopevn oTnv €iofynon Tou ZupBouliou Tou TUAPATOG Kal Tou
SUMBoUAioU TG olkeiag SX0ANC.

H upepiknl anaAiayry and di1dakTiké @OpTo yia AlguBuvTh/vTpia
EpeuvnTikng Movdadac duvartal va kabopiletal o 1 n 2 Tpiwpa
pjaenuaTa N 1 TeTpdwpo padnua ava akadnuaikd £Tog kaTtd To onoio
o/n AleubuvTnG/vTpia ouvToVvilel WG EPEUVNTIKOG/ ) unelBuvog/n €pya
€EWTEPIKNG XPNUATOdOTNONG 0Ta onoia epyodoTouvTal JE CUPBATEIG
€pyou déka (10) n neploodTepa Npocwna NAAPOUG £pyodoTnong, N
TO 1000UVANO, OE NEPINTWOEIG EPYODOTHOEWV HEPIKNG anagyoAnongc.
Noesital 0TI o/n AleuBuvTig/vTpia EpsuvnTikng Movadag unoBaAAel
otnv Enitponn ‘'Epeuvag pali e TO aiTnUAG TOUu/TNG Vi HEPIKN
anaAlayn ano d1dakTIKO QOPTO Kal TIG AVWTEPW CUPPBACEIC £pyou.

O/H ekdaoToTe AleuBuvTAG/VTpIa Tou ZXoAgiou EAAnVIkAG MAwaooag
duvatal va {nTnosl Peiwon Twv dIOAKTIKWV TNG UMNOXPEWOEWVY ano
TEooeEpa PHadnuara os Tpia ava akadnuaikd £€To¢, EPOCOV TO €NIOUEI.

5. ESayopa A1dakTikoU ®opTou

. MéAn Tou AkadnuaikoU MpoownikoU nou eniBupolyv eEayopd HEPOUG

Tou JI1daKTIKOU pOpTOU, £€XOUV Tn duvaTOTNTA vd XPNOIKUOMNOINoouV
kovdUAia eite anod Tov Epeuvnmikd Aoyaplaocpd Toug €iTe ano
EpeuvnTikd Mpoypappa (Vooupgvou OTI ol dandaveg 8a BewpnBolv wg
EMIAEEINEG) YIaO va CGUVEIGCPEPOUV TO MOCO MOU anaiTeitalr yia Tnv
epyodoTtnon Eniokentwv Akadnuaikwv (npwtng Baduidag) yia tnv
avanAnpwon Tou HEpouc Tou JdiIdakTikoUu @oOpTou. [100%  ToOU
kOOTOUG £pyodOTNONG £VOG €€apunvou yia duo (2) Tpiwpa padbnuarta n
50% TOU KOOTOUC £pyodoTnong yia anaAAayn ano €va (1) Tpiwpo
pHadnua n 66% Tou KOOTOUG £pyodOTNONG £vOG EEAURVOU Yia KABe
TeETpAwPO Padnual.

AvTioToIXa aIThpaTa pnopoUv va eykpivovral and Tnv Enitponn
MpoownikoU WETA and aitnua Tou evOIAPEPOPEVOU MEAOUC TOU
AkadnuaikoU MpoownikoU, Npoc To ZUuhBoUAIo Tou TunuaTtoc. Ta




KaTtoxol KUpiwv
xopnylwv ERC

AnaoyoAnaon oe
SUMNANPWHATIKEG
EpeuvnTIKEG
ApaacTnploTNTEG.

KaTtoxn aAAwv
akadnuaikwv
Beéoewv.

aIThpaTa npog Tnv Enirponn MpoownikoU 6a npénel va cuvodsuovTal
ano TI¢ B€0€IG TOUu ZUPBOUAIoU Tou olkeiou TPANATOG, Tou ZUpBouAiou
TNG olkeiag ZxXoANCg kal Tou [MpuTavikoU ZupPouliou, TouAdyioTov
névte (5) prveg npiv and Tnv €vapén Tou akadnuaikol €Eaurvou.

5.2. MéAn Tou AkadnuaikoU MpoownikoU nou enBupouv eEayopd PNEPOUG

5.3.

5.4.

5.5.

5.6.

Tou O10aKTIKOoU (pOPTOU Kal Ta onoia €xouv eEacgpalicsl onoladrnnoTe
and TIG TEOoepI KUpPIEG Yopnyieg Tou EupwnaikoU ZupBouAiou
‘Epeuvag (ERC Advanced Grant, ERC Consolidator Grant, ERC
Starting Grant kal ERC Synergy Grant), €xouv Tn duvatoTnTa vda
xpnoigonoinoouv kovdUAIa €iTe and Tov EpeuvnTikd Aoyapiacuod
Toug, €iTe ano EpsuvnTiko Mpdypappa (vooupévou OTI ol dandaveg Ba
BewpnBolv ¢ €eMAEEINEG) yia va OUVEIOQEPOUV TO MOCO MoOU
anaiTeital yia tnv £pyoddTnon evoc/piag Eidikou/n¢ EnmioTripova
Ai1daokaiag.

AvTioToIXa QITAPATa pnopouUv va eykpivovrtal and Tnv Enitponn
MpoownikoU META and aitnua Tou &evOIapePOPEVOU HEAOUG TOUu
Akadnuaikou MpoownikoU npog To ZUPBoUAIo Tou TunpaTog. Ta
aIThpaTa npog Tnv Emirponn MpoownikoU 8a npénel va guvodelovTal
ano TIG B€oei¢ Tou ZupBouAiou Tou oikeiou TUANATOG, TOU SUPBOUAioU
TNG olkeiag ZxX0ANC kal Tou MpuTtavikoU ZuppouAiou, TouAdxioTov
névte (5) prAveg npiv and Tnv £vapén Tou akadnuaikoU e€aunvou.

MéEAN Tou AkadnuaikoU MpoownikoU nou emBupolv eEayopd pNEPOUG
Tou JI1daKTIKOU (OpTOU €xouv Tn OuvaTtdTNTA va XPnoIKOomnoInoouv
€iTe ano Tov EpeuvnTiko Aoyapiacuo Toug €iTe ano eEWTEPIKN xopnyia
€iTe anopp€ovTa and To cuPPBOAAIO YIA TIC CUPPBOUAEUTIKEC UNNPETIEC,
WOTE VA CUVEICPEPOUV TO MOGO MOU ANAITEITAl yia TV €pyodoTnon
Eniokentov/Tpiov  Akadnuaikwv (Npwtng Pabuidag) vyia Tnv
avanAnpwaon Tou PEpoug Tou d1dakTikoU QOpToU.

MpoUndBeon vyia NARpn f PepIkn anaAiayn and dIdAkTIKO (GOPTO
HeEAwV AkadnuaikoU [MpoownikoU HE EYKEKPIMEVN EPEUVNTIKN
€pyodoTnon o AAAo idpupa Tng KUnpou R GAAN CUPNANPWUATIKNA
anaoxoAnon evtoc Kunpou, eival n kataBoAr oro MavenioTryio
Kunpou, ano Tov avTioTolxo £EwTepikd (QopEa/idpupa, HEOW TNG
OXETIKNG OUU@WVIaGg, Tou noocoU Mou avTIoToIXel oTov MIgBod
Eniokéntn/Tpiag  AkadnuaikoUu (npwtng Pabuidag) vyia Tnv
avanAnpwon Tou d1dakTikoU QOpTOU.

MpoUnoBeon yia NARpn n Hepikn anaAiayr d10akTIKoOU (OpPTOU O€
MEAN AkadnuaikoU [MpoownikoU nou OdiopifovTtal O  AAAEG
akadnuaikeg B€ocic (O0nwc, n.X., B£aeig Mpoédpou/ AvTINPoEdpoU O
MpoowpIveéGg AloikouoeG EnmTponéc vEwv dnUOCIWV NAVEMIOTNHIOV)
anoTeAei n kataBoAr oTo MavenioThpio Kunpou, and Tov avTioToixo
EWTEPIKO PopEa/idpupa, Tou NocooU Mou anaiTeiTal yia Tov pioBo
Eniokéntn/Tpiag  AkadnuaikoUu (npwtng Pabuidag) vyia Tnv
avanAnpwon Tou d1dakTikoU QOpTOU.

Neoelospyxdpeva pEAn tou AkadnuaikoU Mpoowrikol ot Babuideg
Néxtopa | Emikoupou KaBnynti/tplog, duvavtal va attnBouv eayopdg
HEXPL TO AUOU Tou OLdoKTikol Toug GOPTOU yla TO TMPWTO £T0C
amacyxoAnong touc oto Mavemiotipo Kimpou.

H avamAnpwon tou &daktikol ¢optou Ba yivetal pe epyoddtnon
Eldikwv Emotnuovwy AtdaokaAiog aflomolwvtag site ta ibla €é0oda Tou
TuAuatog, site ta iSlo €é0o0da tou veoesloepyopevou péAoug AEM (oe
Tiepimtwon mou To veoelospXouevo péENOC AEM Swobétel £co0ba amd




SUPPETOXN O€
eEwTEPIKA Zwuarta/
SupBouAia.

AleuBuvTnc/vTpia
Kévtpou
Ai1daokaAiag kai
Maenong.

Mpoedpoc KEAA.

KaTtoxol Eidikwv n
Eupwnaikwmv
Edpwv.

YneUBuvol/eg
EpeuvnTég/Tpleg o€
MpoypaupaTta ERC
r o€ peydAo apibud
EpeuvnTiK®V
MpoypaupaTwy.

ApPXIOCUVTAKTEG/PIEC
g€ onuavTika
E£PEUVNTIKA
neplodika/

Mapoxn HeyaAou
apibuou
SUMBOUAEUTIK®V
YANpeoiwv.

6.1

6.2.

6.3.

6.4.

6.5.

6.6.

Alaxelplotik  Xpéwon), elte efwtepkn xopnyla, &ite epeuvnTiko
TPOYPA LA TO OMoio TPOVOoEL XpEwaon OGOV LA TETOLO OKOTIO.

To aitnua yia e€ayopad S8aktikoU GOPTOU MO VEOELCEPYXOUEVO HEAN
AEN urtoBaAAeTal péow tou/tng MNpo£dpou tou TUAUOTOC YLa £YyKPLON OTO
ZUpBoUALO TOU TUAMOTOG Kol akoAoUBw¢ oto ZUMPBOUALO TNG OlKelag
IxoANG. Ta ZupBoUAla Tou olkeiou TUAUATOG KOl TNG OLKELC IXOANG
npénel va OSwaodaAicouv oOtL n efayopd tou SLOAKTLKOU POPTOU
OLOOUVOEETOL UE CUYKEKPLUEVN €PEUVNTIKN SpaotnplotnTa kKal dev Ba
SlaTapAtel TNV opyavwan Tou TTPOYPAUUATOG 6TIoUSwY ToU TUAMOTOG.

6. Mn AnaAAayn and AiISakTikO ®opTo

. Aev napéexeTal onoiadnnoTe anaAAayn d10akTIKoU (pOPTOU CE JEAN TOU

AkadnuaikoU [lMpoownikoU MOU CUMMETEXOUV Ot €EWTEPIKA
Sopata/ZupBoUAia eKTOC €av To S®UA/ZUpBoUAIo gival diaTedeipévo
va OouveloPépel TO NocO Mou anaiteiral yia gpyoddTnon
Eniokéntn/Tpiag AkadnuaikoU (npwTtng Babuidag) yia Tnv kaAuyn
Tou J18aKTIKOU (pOPTOU HEAOUG Tou, Ue Baon Ta Apbpa 5.1 - 5.4.
O/H AieuBuvTng/vTpia Tou KévTpou AldaokaAiag kai Maénong
(KE.AI.MA) unoxpeouTal o Kavovikd dIOAKTIKO (pOpTO.

O/H Mpoedpoc Tou KEAA unoxpeouTdl OTOV Kavovikd JISAKTIKO
@opTO.

Aev napéxetal onoladnnoTe anaAiayrn dISAKTIKOU (QOPTOU Ot HEAN
Akadnuaikou [MpoownikoU nou e€ival kdtoxol Eidikwv Edpwv n
Eupwnadikwv Edpwv.

Aev napéxetar onoladnnote anaAAayn d10akTIKoU (GOPTOU Ot HWEAN
Akadnuaikou MpoownikoU nou eival YneuBuvol/eg EpeuvnTEg/Tpleg o
Epeuvnmikd Mpoypdappata ERC 1| og peydAo apiBud EpesuvnTiK®V
MpoypappaTwy.

Aev napéxetar onoladnnote anaiAayn d10akTIKoU (GOPToOU Ot HEAN
AkadnuaikoU MpoowrnikoU nou €ival apxlouvtakTes/pieg (Editors-in-
Chief) onuavTikwv €peuvnTIKWV MEPIODIKWY 1 €ival dpacTrnpla o€
Heyalo apiBud CUPPBOUAEUTIKWV UMNPECIOV.

Mépog III — AI3akTIKOG ®OopTOG EIS1koU EKnaideuTikoU Mpoownikou

7.1.1 To E1dikd EknaideuTiko Mpoowniko (EEM) npoogépel, und Tnv snonTeia

Tou TuAMaTtog f TnG OvToTnTag, O10aKTIKO POPTO 450 OIBAKTIKWV
wpWV ava nuepoAoyiakod £ToC.

EninpdoBeta, Ta peAn EEM avaAauBavouv dioiknTika kabnkovra o€
npocgBeTo XpoOvo, Ta onoia avaTtibevrar and Tov/Tnv Mpoedpo Tou
TuApaTog R Tov/Tn AleuBuvTr/vTpla Tng OvToTNTAG.

7.1.2 Ta TuAuara, e eubuvn Tou/TNnG MNpogdpou, PeEPINVOUV WOTE TO cUVOAO

Tou d10aKTIkoU @OpTOou Twv PeAwv EEM va avépyxeral oTig 450 wpeg
kaB’ oAn Tn d1ApKela Tou nUEpPoAoylakoU £TOUC.




7.2.1 O JIOAKTIKOG QOPTOG TwV HeAwv EEM nou didAckouv POvVo KaTtd Tn

OIdpKeIa TOU XEIYeEPIVOU Kal Tou eapivoU e€aupnvou Kai evOIAUECTWYV
dlaoTnUAaTwy, avTioToixei o 15 JISAKTIKEG WpPeC TNV €Bdopada (15
010aKTIKEG wPeG X 30 €BOOPADEG).

7.2.2 3 NepinTwon npoo@opag dIdAKTIKOU €pyou kab ' oOAn Tn OIapKeEIa Tou

7.3.

10.

nuepoAoylakoU £Toug (Oepivo EEaunvo, Xeipyepivo EEaunvo, Eapivo
EEaunvo kai evdiaueoa diactnuarta), o JIdAKTIKOC POPTOG TWV HEAWV
EEN avTioToixei o 12 wpeg TNV £Bdopada (12 d1dakTIKEG wpeg X 37.5
£BOONADEC).

H katavoun Twv wpwv JdidackaAiagc ka®' oOAn Tn Jdidpkela Tou
nuepoAoyiakoU £Touc (Oepivo EEGunvo, Xelpepivo EEaunvo, Eapivd
EEaunvo kai evdidueca diactripata) duvaTtal va OlaPopPWVETAI
oUNPWVA JE TIG avAyKeG Kal To Npoypappa nou 8a kabopilel To olkeio
Tunua i 1o Kévtpo Mwaoowv 1 1o ZxoAgio EAANVIKAG MFAwooag.

‘OTav dev npoopépeTal d1IdaokaAia kaTa To Bepivo eEaUNVO NPOKUNTEI
WG JIDAKTIKOG POPTOG TWV HeAwv EEM n didaokaAdia 15 wpwv
€Bdopadiaiwg yia 6Aa Ta TURuarta f To 1I6odUvapo Toug yia Td Mio KATw
Akadnuaika Tunuara:

(a) Tunpa Emotnuov TG Aywyng

O1 15 wpec O1dackaAiag n evvéa (9) wpec O1daokaAiag
ouvOUQOUEVEC HE napakoAolBnon TouAdxioTov aoapavrta (40)
oapavtdAentwyv, n Tpiavra (30) oydovTAAENTWV MPaABNUATWY,
>XO0AIKNG Epnelpiag kal enTda (7) wpec X dekaTeéaoepic (14) PéEpPEG
enonTeiag oTnpIENG oTa oxoAsia.

(B) Tunua WuxoAoyiag

01 15 wpec didackaAiag ) ouvduacouog evvea (9) wpeg didaokaAiag
kar Tpiavta £& (36) wpeg kabBodnynong HETANTUXIAK®WV
POITATWV/TPIOV O BEPATA KAIVIKAG AGKNONC.

(y) Kévrpo Mwoowv

‘OAa Ta MEAN EEN di1ddokouv 15 wpec/eBdopada, eKTOC ano
TOUG/TIC SuvToviaTEG/oTpieg (Coordinators) ol onoiol/ec 81dGokouv
12 wpecg/eBdopada.

Mépog IV - E1d1kOoTEpA OEpaTa

To Banner anoTeAei Tnv anokAe€ioTIk nnyrn nAnpogdpnong yia Tov
npayuaTiko di1dakTIkO popTo. Q¢ €K ToUTou, YNeuBbuvn Ynnpeaoia yia Tnv
anoTunwon TOU MpayuaTikou O13akTIKoU (QOPTOU OTO XUoTnua Banner
gival n Ynnpeoia Znoudwv kal ®oITnTIkAS MEpipvac.

O1 Mpoedpol Twv TunuaTwyv €xouv TNV €ubuvn va unoBdAAouv eykaipa
oToixeia yia To QpoAdyio Mpoypapua Twv ENOPEVWY eEaunvwy WeE Baon
TIG npoBeopieg nou avakolvwvel n Ynnpeoia Znoudwv kal OoITNTIKAG
MéEpiyvac.

H gublvn yia Tnv avabeon kal Tripnon Tou J10aKTIKoU (pOPTOU OTA HEAN
AkadnuaikouU Mpoownikou kal EEM avnkel otov/oTnv MNpoedpo Tou OIKEioU
TUAMATOG. ZTO TEAOG KABEe eEapnvou n Ynnpeoia Znoudwv kal ®oITNTIKAG
MEpipuvag eAEyXel TNV TAPNON Tou JI10aKTIKOU (POPTOU KAl EVNUEPWVEI




OXETIKA TOUC/TIG Mpoédpouc TuNUATwY Kal To MpuTtavikd ZupBoUAio. €
NEPINTWOEIC anokAioewv ol Mpogdpol eniBaAlouv 100dUvapo npocbeTo
OI0aKTIKO @OpPTO Ot endpeva €€Aunvad. e €I0IKEG NEPINTWOEIG TO
MpuTaviko ZupBoUAlo duvaTal va eniBaAel NpOoBETEG KUPWOEIG.

H mio navm MoAITikR eykpiOnke andé Tnv Emitponn NMpoownikoU kal Kavoviou®v katda Tn
ouvedpia TG ap. 12/2017 oTig 28.6.2017 kai Tpononoindnkav kard Tn ouvedpia ap.
10/2018 TnGg Emitponng MpoownikoU kai Kavoviopmv oTig 6.7.2018, kata Tn cuvedpia ap.
3/2019 1ng EmiTponng NMpoownikoU kal Kavoviop®wv oTig 26.3.2019, kaTtda TIG OUVEDpiEg
ap. 4/2022 ka1 ap. 5/2022 Tou ZupBouliou Tou MavenioTngiou oTi¢ 11.4.2022 kai
9.5.2022 avTioTolxXd, Kara Tn ouvedpia ap. 1/2023 Tou ZupBouliou Tou MNMavenioTnpiou
oTIG 16.1.2023, katd Tn ouvedpia ap. 16/2023 Tou ZupBouAiou Tou MNMavenioTnpiou OTIG
11.12.2023 ka1 kata Tn cuvedpia TnG EmTponng Kavoviou®myv oTiG 16.12.2024,
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