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Ap. ®ak.: 07.14.120

5 OkTwppiou, 2022

AlguBuvtn

Philips College

Ofua: AvaBoAnl AQwng arré@aong yia Tnv a&ioAdynon Tou 1dpupaTog

AvwTepnc Ekmaideuonc «Philips College»

A&16TIuE Kupilg,

‘Exw odnyieg va avapepBw oTo TTI0 TTavw BEPA yIa VO 00G EVNPEPWOW Ta akdAouba:

O ®opéag Alacpahiong kai MioTtotroinong Tng Moidétntag Tng AvwTepng ExTraideuong,
Kata Tnv 85" 20vodo Tou n oTroia TTpaypaToTroInOnke oTig 19 emrreuppiou 2022, otn
Baon Tou ApBpou 20(1)(2)(oT)(ii) Twv TTEPi TG AlaopdAliong kai MioTotroinong NG
MoiétnTag Tng AvwTepng Ektraideuong kai Tng 16puong kai Asitoupyiag dopéa yia
2uvaen Oéuata Nopwyv tou 2015 €wg 2021 [N. 136 (1)/2015 - N. 132(1)/2021] kai pe
Baon Tig eilonynocig otnv €kBeon NG Emrpotm ¢ EEwTepikAg AgloAdynong (EEA), n
OTTOia aTTOOTAANONKE OTO IOPUNA CAC KOl TWV TTAPATNPACEWY Tou 16pUUATOG Oag,
ékpive OTI SikaloAoyeital n avafoAn AQyng amé@aong Tpeiv TN ARYn Twv

TEAIKWV ATTOPACEWV.

2UYKEKPIYEVA, PETA atrd €AeyXO TNG atravinong Tou Idpupatds oag ota oxXOAia TNG
EEA, diagdvnkav Ta TTI0 KATW:

e Me Bdaon TG TTAPATNPAOCEIG TOU euTTEipoyvwpova atmd ETEK ekkpepei 10
XWPOTASIKO OXESIO META TIG GAAAyEG TTOU £yIvav OTO UTTOOTEYO KAOWG
€miong Kal n KATown Tou &€v AGyw utréoTeyou Tou ISpuparog, emionua
oppayiopéva amrd Tnv apuodia Apxn. ‘Exer amootalei ydévo 1o eTTionuo
XWPOTAELIKO OXEDIO PETA TIG METATPOTTEG TTOU £YIVAV OTO UTTOYEIO TOU KTIPIOU OTO

OTTOI0 Ol YPOQEIOKOI XWPEOI ava@EéPOovTal WG “eVIEUKTHPIO” Kal n aiBouca
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ouvedPIAoEWY OTNV oTToia gixe dle€axBei N ouvedpia Katd Tnv agloAdynon Tou
Qopéa, wg “amobrkn okeuwv’. TloapakoAoUpe OTTWG HAG OTTOOTEIAETE
OAOKANPWHEVO TTOKETO PE T adelodoTNUéEVA OXEDIQ TNG €V Adyw AdEIOG TToU
AVOQEPETE KAl OXI ATTOCTTACMATIKA, OIOTI PE TNV ATTOCTIOOUATIKA OTTOOTOAN
OTOIXEIWYV, OV DIEUKOAUVETE TOV POPEA VO QOKACEI TOV EAEYXO.

Ooov agopd oto MoTotroinTiKd EAéyxou HAeKTPIKAG Kal MnxavoAoyIkAg
gykatdoTaong amo TNV HAekTpopnxavoAoyikni YTTNpeoia, avapéveTal n
TTPOOKOUIOT] TOU TO CUVTONOTEPO duvaTo.

Ekkpepei emionun empBeBaiwon yia Tn AgiIToupyia Twv avEAKUCOTAPWYV TOU
Idpupartog.

Exkkpepei amavinon Tou 1dpupatog ota akdAouBa onueia TG €kBeong
eEWTEPIKAG agloAdynong:

» The lower ground floor of the college has a height of 2.40m which is
lower than the height required for the intended use, which is a
cafeteria, reception etc. The fact that the official permitted (stamped)
drawings have not been submitted, does not enable the evaluator to
assess the compliance of the areas with the regulations. (oeAida 5
7.14.120_eec_report)

> The drawings included in Document 200.2.2 although they are of poor
print quality and barely readable, indicate different area usage than the
drawings submitted with the rooms capacity which raises questions
whether in-situ conditions reflect the permitted plans. (ogAida 5
7.14.120_eec_report)

» The plans submitted with the required data in tabular format are
generally well presented and well-explained, although not stamped by
the authorities. However, we have noticed a few minor discrepancies
between the submitted plans and the in-situ situation. l.e. One lecture
room in the basement has been modified to administrative office

rooms, or the disabled WC on lower ground floor is not indicated.
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Additionally, the submitted documentation does not indicate which
areas are for the University and which areas are for the College.
(o€hida 6 - 07.14.120_eec_report)

» However, more administrative staff will be needed when the number of

students increases. (oeAida 7 - 07.14.120_eec_report)

» There is evidence that external feedback is used when it comes to
shaping the strategy (especially for programme development). This
could be potentially formalised by including industry or policy
representatives in the advisory board. (geAida 13 -
07.14.120_eec_report)

> Also, the workload policy can offer time for new recruits to be inducted
into the College and to support their first academic steps.
Training programme for both research and pedagogic matters need to
be developed to support staff. On the research side, considering the
Institutional collaborations available there may be an opportunity to
create a “research network” that focuses on supporting colleagues. On
the teaching side a T&L seminar programme can be beneficial when it
comes to disseminating good practice. (ogdidba 24 @ -
07.14.120_eec_report)

> The College needs to consider pragmatic ways (that ideally go beyond
renumeration; which is acknowledged as an important factor) with
which it could minimise churn and the impact on quality/continuity of
delivery (o€Aida 24 - 07.14.120_eec_report)
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MapakaAw OTTWGS YEPIPVACETE £TOI WWOTE VA IKAVOTTOINBOUV OAEG Ol EKKPEUOTNTES TTOU
QapOPOUV TO iIdPUPA COG KAl OTTWG PAG EVNUEPWOETE YIA TIG EVEPYEIEG 0OG EVIOG TPIWV
MRVWYV, £T01 WOTE VO JTTOPECOUME va TrpoXwprooupe He Tn dladikaoia Tng
IdpupaTiKAG agloAdynong Kal TG agloAdynong Tou Trpoypduuatog “Business Studies”
(2 years/120 ECTS, Diploma) tou Philips College.

Me ekTipnon,

("EmAu AAe€avdpidou)
yla MNpoedpo ZupBouliou Popéa Alac@ahiong
kal MaoTtotroinong TnG MNoidtnTag

NG AvwTtepng ExTraideuong



