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Ofua: AvaBoAnl AQwng arré@aong via Tnv a&ioAdynon Tou 18pupaTog

AvwTtepnc Extraidsuonc «Philips College»

A&i16TIuE Kuplg,

‘Exw odnyieg va ava@epbw OTO TTO TTAVW BEUa Kal va O0OG EVNUEPWOW OTI EXEI
TTapaAneBei n emoToAf amd Tnv etaipeia KONE kai TTou a@opd oTnv ammognAwaon Kai

EYKATAOTOON TWV AVEAKUOTAPWY 0TO KOAEYIO Philips.

AleukpivideTal OTI n €YKATAOTACN TwV QAVEAKUCTAPWY agopd Tnv Idpuparikn
agloAdynon Tou KoAeyiou Philips kai 6x1 to MavemoTtuio Philips 6TTwg avagépeTtal

oTnv €mMOTOAr ato Tnv etaipeia KONE.

MapakoAw OTTWG MEPIUVAOETE €101 WOTE VA IKAVOTTOINOOUV OAEG OI TTIO KATW
EKKPEPOTNTES TTOU APOPOUV TO IOPUNA CAG KAl OTTWG JAG EVINUEPWOETE YIA TIG EVEPYEIEG

oag péXpl 1o TéEAog louAiou 2023, €101 WOTE VO PUTTOPECOUNE VA TTPOXWPHOOUUE HE

TN diadikacia TNG 1dpupaTikig agloAdynong:

e Me Bdon TG TTOPATNPEAOCEIS TOU guTrEipoyvwuova atmd ETEK ekkpeuei 10
XWPOTASIKO OXEDIO META TIG aAAayég TTOU £yIvav OTO UTTOOTEYO KAOBWG
€miong Kal n KAToyn Tou &V AGyw utréoTeyou Tou IdpUparog, emionua
o@payiopéva amd Tnv apuodia Apxn. ‘Exel ammooTtaAei poévo 1o etmionuo
XWPOTAELIKO OXEDIO PETA TIC METATPOTTEG TTOU £YIVAV OTO UTTOYEIO TOU KTIPIOU OTO
OTTOI0O Ol YPOQPEIOKOi XWPEOI ava@EépovTal wg “eVTEUKTAPIO” Kal n aiBouca
ouvedPIACEWY OTNV OTToia €ixe dl1EEaxOei N ouvedpia KATA TNV agloAdynon Tou

Qopéa, w¢ “amobrikn okeuwv’. [lapakaAouue OTTWG HAG OTTOOTEIAETE
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OAOKANPWHEVO TTAKETO PE TA AdEI0dOTAPEVA OXEDIA TNG €V AOYW ADEIAG TTOU
AVOQEPETE KAl OXI ATTOOTIACHATIKA, OIOTI HE TNV ATTOOTIACOUATIKA ATTOOTOAR

OTOIXEIWV, OEV DIEUKOAUVETE TOV QPOPED VA AOKACEI TOV EAEYXO.

e Ooov agopd oto MoTotroinTiké EAéyxou HAEKTPIKAG eyKATAOTAONG ATTO
TNV HAEKTPOUNXAVOAOYIKA YTTNPEDIQ, AVAPEVETAI N TTIPOOKOWUIOT) TOU TO

OUVTOUOTEPO dUVATO.

e Ooov agopd oto MoTtotroIinTiké EAéyxou MnxavoAoyIKhG eyKaTtaoTaong,
QVOUEVETAI N TTPOCKOWIOT TOU OTTO UNXAVOAOYO PNXAVIKO (EYYEYPANUEVO

MéAOG Tou ETEK) 10 ouvtoudtepo duvaro.

e Ekkpepei emmionun empBeaiwon yia Tn AeIToupyia TWV AVEAKUCTAPWYV TOU

IdpUupaTog.

e Ekkpepei amavrinon Tou Idpupatog oTa akOAouBa onueia TG €kBeong
eEWTEPIKAG agloAdynong:

> The lower ground floor of the college has a height of 2.40m which is
lower than the height required for the intended use, which is a
cafeteria, reception etc. The fact that the official permitted (stamped)
drawings have not been submitted, does not enable the evaluator to
assess the compliance of the areas with the regulations. (ogAida 5-
7.14.120_eec_report)

» The drawings included in Document 200.2.2 although they are of poor
print quality and barely readable, indicate different area usage than the
drawings submitted with the rooms capacity which raises questions
whether in-situ conditions reflect the permitted plans. (oeAida 5-
7.14.120_eec_report)
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» The plans submitted with the required data in tabular format are
generally well presented and well-explained, although not stamped by
the authorities. However, we have noticed a few minor discrepancies
between the submitted plans and the in-situ situation. l.e. One lecture
room in the basement has been modified to administrative office
rooms, or the disabled WC on lower ground floor is not indicated.

Additionally, the submitted documentation does not indicate which
areas are for the University and which areas are for the College.
(o€hida 6 - 07.14.120_eec_report)

» However, more administrative staff will be needed when the number of

students increases. (oeAida 7 - 07.14.120 _eec_report)

» There is evidence that external feedback is used when it comes to
shaping the strategy (especially for programme development). This
could be potentially formalised by including industry or policy
representatives in the advisory board. (c€Aida 13 -

07.14.120 _eec_report)

> Also, the workload policy can offer time for new recruits to be inducted
into the College and to support their first academic steps.
Training programme for both research and pedagogic matters need to
be developed to support staff. On the research side, considering the
Institutional collaborations available there may be an opportunity to
create a “research network” that focuses on supporting colleagues. On
the teaching side a T&L seminar programme can be beneficial when it
comes to disseminating good practice. (ogdida 24 -
07.14.120_eec_report)

» The College needs to consider pragmatic ways (that ideally go beyond

renumeration; which is acknowledged as an important factor) with
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which it could minimise churn and the impact on quality/continuity of
delivery (o€Aida 24 - 07.14.120_eec_report).

H 15pupatikp Tou KoAegyiou 0a Trpétrel va OAOKANpwoOei To OUVTOMOTEPO
duvatd kai To apyoTepo péEXP! 31 louAiou 2023 yia Tn cuvvoun AsiToupyia Tng
2X0Ang oag.

Me exTiunon,

('EpiAu AAe€avdpidou)
yla MNpoedpo ZupBouliou Popéa Alao@dAiong
Kal [MoTotroinong TnG MNoidtnTag

NG AvwTtepng Exktraideuong



