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Reply to the External Evaluation Report of the Program of Study

“B.A. POLICE MANAGEMENT
(4 Years, Plus an Optional Foundation Year/240 ECTS, Bachelor of Arts)”

CDA College would like to express its appreciation and gratitude to the External
Evaluation Committee (EEC) of the methodical and very detailed report of our
programme. The College continuously tries to improve the educational standards and
makes every effort to meet the requirements and standards set by the relevant law of
Higher Education and the Cyprus Agency of Quality Assurance and Accreditation of
Higher Education (DIPAE).

During the visit on 6™ July 2017, the College has welcomed the External Evaluation
Committee (EEC), and provided every support and assistance to simplify their work.

Despite the economic crisis, the College has not stopped expanding and investing in new
Programs of Study and equipment. What is more important is that CDA College makes
every effort to provide financial and educational support as to motivate the Faculty Staff to
undertake research. Moreover, the continuous upgrading of the computer laboratories with
the latest leading-edge technology and the updating of the Library with new editions of
books and data banks, and other facilities are some of the efforts which the CDA College
makes so as to provide to students high levels of education standards and help them to gain
the most benefit during their studies at CDA College.

The Council and the Academic Committee of CDA College, at their meeting held on 03
July 2017, after a thorough discussion with the coordinator of the Program of Study, “BA
Police Management” and the Academic Staff of the Program, have decided and have
already fully implemented the suggestions recommended by the EEC as to further
strengthen the College's Program of Study and Educational Standards.

QUALITY STANDARDS AND INDICATORS
1. EFFECTIVENESS OF THE TEACHING WORK - AVAILABLE RESOURCES
1.1 Organization of teaching work.

1.1.3.5 The procedures for the conduct and the format of the examinations and
for student assessment.

e Currently, at the College there is a procedure for peer review of examination
papers before taken by students. Additionally, the same procedure exists to
ensure that the mark awarded reflects the quality of the answers given by
students. This is already applied in the College in other accredited programs of
study.

e The Program does not undertake any practical training; however, the College
will introduce job internships within the curriculum either at the Police
Headquarters or the state prisons so as to reinforce the students’ training on
policing.



1.2 Teaching
No Comment
1.3 Teaching Personnel
1.3.2.2 Publications within the discipline

The program BA Police Management has not yet started that’s why there are not
enough publications on this discipline. The College has all the necessary Research
Mechanisms and criteria which will help the lecturers after the accreditation of the
program to engage in more research on this specific discipline. For this reason,
CDA College encourages Academic Staff to attend seminars and undertake more
research activities. That's why the College has created this year (2016) the
Aristotelis Research Centre in order to enhance research activities of all programs.
Additionally, the College has set up a new upgraded research policy which
promotes and encourages research incentives such as reducing teaching hours,
paying hours spent for research, obtaining a PhD, etc., which will contribute to
further strengthening the research activities of lecturers and of the college in
general. The new employed lecturers have also a plethora of research activities and
publications which will further reinforce the discipline. (Attachments 1, 2 & 3).

1.3.3 & 1.3.4 Visiting professors and special teaching personnel.

The College has already given to EEC a list of the visiting lecturers we intend to
invite as soon as the program is accredited. We have already prepared a list with
names of Visiting Professors and Special Teaching Personnel whose professional
experience and academic knowledge and qualification on the specific discipline
would strengthen the Program of Study as soon as it starts operating. However, in
order to further reinforce the program with expert knowledge and experience, the
College has already sign an agreement with Dr. Konstantinos Douvlis PhD
Sociology of Policing, MA Criminal Justice, BA Anthropology/Sociology
(Attachment 4).

1.3.9 Teaching load.

The College has immediately implemented EEC suggestion to employ more staff
on the area of CRM Criminology and we have employed another Three (3)
qualified lecturers, Dr Aristoniki Theodosiou, PhD Psychology, MSc Finance &
Maritime Studies, MSc Psychotherapy, MSc Total Quality Management &
Innovative Implementation on Education, PgP Counselling Psychology, Bachelor
Psychology. Dr. Charis Kaite, PhD Severe Mental Iliness, MSc Criminology &
Forensic Psychology, BSc Psychology and Dr. Konstantinos Douvlis, PhD
Sociology of Policing, MA Criminal Justice, BA Anthropology/Sociology. Please
find here attached the Curriculum vitae and the pre-employment contract of the new
lecturers. The current academic staff list consists of: 12 lecturers, of whom 8 are
PhD holders, 1 PhD Candidate and 3 holders of Masters. (Attachments 5, 15 & 16)

Concerning the teaching load, as we have already mentioned, the program has not
yet started and the teaching hours mentioned would only apply when all eight (8)
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semesters and four (4) years will operate simultaneously. You can check the
teaching load in the detailed list of lecturers which shows the courses to be taught
and the teaching hours of each lecturer per semester. In addition, based on the
attached list, it can be seen that, when this program starts running, the teaching load
per semester will be very small even if all eight (8) semesters are running. For
example, if there are students registered in all 4 years in all 8 semesters the teaching
load per semester will be as follows: There would be 4 semesters running during
the Fall academic period: 1st, 3rd, 5th, and 7th semester, and then during the Spring
academic period: 2nd, 4th, 6th, 8th semester. (Attachment 5).

1.3.11 The program’s Coordinator

As per the EEC findings Mrs. Christina Agathangelou is fully qualified for the
specific Program of Study but she lacks of experience at academic leadership role.
That’s why the College immediately has fulfilled EEC suggestion and has assigned
Dr. Pavlos Panayi, an experienced professor, to assist Mrs. Agathangelou in her
role as a coordinator of the program. In addition, Mrs. Christina Agathangelou is
currently preparing her PhD proposal on Criminology.

2. THE PROGRAM OF STUDY AND HIGHER EDUCATION QUALIFICATIONS
2.1.6 The learning process and the expected learning outcomes

As we would mention in 2.2 further down, the College has fully implemented the
EEC suggestions and we have introduced some modules specifically designed to
reinforce the Program of Study and fulfil its purpose. The new modules are:

CRM103 Victimology (Attachment 6)

POL102 Communication Skills for Police Personnel (Attachment 7)
POL103 Policing & Police Powers (Attachment 8)

MTH2102 Statistics Il (Attachment 9)

CRMZ205 Criminal Investigation (Attachment 10)

POL210 Police Psychology (Attachment 11)

CRM461 Terrorism (Attachment 12)

2.2 Structure and Content of the Program of Study.

2.2.3, 2.2.6 and 2.2.7 The program of study is structured in a consistent
manner, the content of courses and modules are sufficient for the achievement
of leaning outcomes.

As we have already mentioned in 2.1.6 above, the College has already implemented
the EEC suggestions and we have introduced several modules to reinforce the
program. The addition of these modules will definitely strengthen the program’s
purpose and learning outcomes. (Attachment13).

2.3 Quality Assurance of the Program of Study.

No Comment



2.4 Management of the Program of Study.
No Comment

2.5 International Dimension of the Program of Study.
No Comment

3. RESEARCH WORK AND SYNERGIES WITH TEACHING
3.1 Research — Teaching Synergies.

3.1.4 The results of the academic personnel’s research activity published in
international journals

As we have already mentioned, there is not enough research on this discipline since
the program BA Police Management has not started yet. What is more important is
that the College has already reinforced the research activities of the program with
the employment of 3 new qualified lecturers with a lot of research and publications
activities who will strengthen the teaching team and the two core fields of the
program. Furthermore, the College has already set all the research mechanisms and
incentives to reinforce research activities in the area of Police Management which
will help after the accreditation of the program to engage in more research on this
specific discipline. (Attachments 1, 2, & 3).

Additionally, with the creation of the Aristotelis Research Center, lecturers will
increase their research activities by participating in international conferences,
submitting research papers to international journals and exchanging know-how
within European and other programs and collaborating with other Universities. The
College has already concluded several collaborations with other EU universities
within the ERASMUS+ program. Furthermore, CDA College has also engaged a
recent research collaboration for EU funding programs with TEPAK University and
the Cyprus Center for Environmental Research and Education (CY.C.E.R.E).

Additionally, CDA College has had another European collaboration with 3 partners,
the ATEI Technical University from Salonica Greece and a Polish University in
developing a new mundus master program which would be EU funded. (Attachment
2&3).

3.1.5 External, non-governmental, and internal research funding.

There is no research funding from external or governmental bodies. There is only an
internal funding where the amount has been increased to €100,000 per year.
Additionally, the College has already set up attractive research incentives to
encourage more research activities by the academic staff. (Attachment 1).

3.1.9 Participation of students, academic, teaching & administrative personnel
in research activities and students research training.

As it has already been mentioned, the program would definitely be improved with its
commencement. The employment of the three qualified professors would not only
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reinforce the Academic Staff but also the whole Program of Study. Moreover, the
encouragement of the academics through the new research incentives to participate in
various research projects and increase their research/publication activities would
make the Program of Study stronger. Additionally, the students’ participation will
also be reinforced especially in the last semester of the 4th year, when they will be
dynamically engaged in empirical research activities and internships in local
organizations since they should undertake a research project in order to graduate.
Furthermore, final year students should have to work closely with an organization in
the relevant policing & criminology sector so as to complete their final thesis.

4. ADMINISTRATION SERVICES, STUDENT WELFARE AND SUPPORT OF
TEACHING WORK

4.1 Administrative Mechanisms.
No comment
4.2 Infrastructure / Support
No comment
4.3 Financial Resources
4.3.1 The management and Allocation of financial recourses

Since it is a privately - owned College, the Board of Directors is responsible for the
allocation of financial recourses. Thus, the academic freedom is not restricted since all
the Directors of each academic department send a formal financial request to the
College’s Board and the Board grants its approval for the benefit of the College.

As per the feasibility study which had already been given to the EEC and after studying
all the following markets and financial issues, the program would be financially feasible
and profitable and would enhance the academic standards in Limassol. The following
markets and financial issues were taken into consideration: Current Situation and
Market Opportunities, Model of Business, Target Market - The Potential Students, The
Market Competition, The Competitive Advantage of CDA College, Financial Analysis,
Proposed Number of Students, Minimum Number of Students: 8 students, Financial
Adequacy - Cash Flow Statement, Employability Opportunities of the Graduates and 5
year Financial projections which show that the program will be financially feasible and
profitable and will enhance the academic standards in Limassol. (Attachment 14)

5. DISTANCE LEARNING PROGRAMS (N/A)
Not Applicable

6. DOCTORAL PROGRAMS OF STUDY (N/A)
Not Applicable



7. FINAL REMARKS - SUGGESTIONS

The Academic Committee and the Management of CDA College has seriously studied the
report and suggestions of the External Evaluation Committee (EEC) and has fully
implemented all the suggestions raised so as to enhance the educational standards of the
program of study which are sum up as follows:

A. Curriculum
2.1.6 The learning process and the expected learning outcomes

As we would mention in 2.2 further down, the College has fully implemented the
EEC suggestions and we have introduced some modules specifically designed to
reinforce the Program of Study and fulfil its purpose. The new modules are:

CRM103 Victimology (Attachment 6)

POL102 Communication Skills for Police Personnel (Attachment 7)
POL103 Policing & Police Powers (Attachment 8)

MTH102 Statistics Il (Attachment 9)

CRM205 Criminal Investigation (Attachment 10)

POL210 Police Psychology (Attachment 11)

CRM461 Terrorism (Attachment 12)

2.2 Structure and Content of the Program of Study.

2.2.3,2.2.6 and 2.27 The program of study in a consistent manner, the content
of courses and modules are sufficient for the achievement of leaning outcomes.

As we have already mentioned in 2.1.6 above, the College has already implemented
the EEC suggestions and we have introduced several modules to reinforce the
program. The addition of these modules will definitely strengthen the program’s
purpose and learning outcomes. (Attachment13).

B. Discipline - specific staff

The program BA Police Management has not yet started that’s why there are not
enough publications on this discipline. The College has all the necessary Research
Mechanisms and criteria which will help the lecturers after the accreditation of the
program to engage in more research on this specific discipline. For this reason,
CDA College encourages Academic Staff to attend seminars and undertake more
research activities. That's why the College has created this year (2016) the
Avristotelis Research Centre in order to enhance research activities of all programs.
Additionally, the College has set up a new upgraded research policy which
promotes and encourages research incentives such as reducing teaching hours,
paying hours spent for research, obtaining a PhD, etc., which will contribute to
further strengthening the research activities of lecturers and of the college in
general. The new employed lecturers have also a plethora of research activities and
publications which will further reinforce the discipline. (Attachments 1, 2 & 3).



1.3.3 & 1.3.4 Visiting professors and special teaching personnel.

The College has already given to EEC a list of the visiting lecturers we intend to invite as
soon as the program is accredited. We have already prepared a list with names of Visiting
Professors and Special Teaching Personnel whose professional experience and academic
knowledge and qualification on the specific discipline would strengthen the Program of
Study as soon as it starts operating. However, in order to further reinforce the program with
expert knowledge and experience, the College has already sign an agreement with Dr.
Konstantinos Douvlis PhD Sociology of Policing, MA Criminal Justice, BA
Anthropology/Sociology (Attachment 4).

1.3.9 Teaching load.

The College has immediately implemented EEC suggestion to employ more staff on the area
of CRM Criminology and we have employed another Three (3) qualified lecturers, Dr
Aristoniki Theodosiou, PhD Psychology, MSc Finance & Maritime Studies, MSc
Psychotherapy, MSc Total Quality Management &

Innovative Implementation on Education, PgP Counselling Psychology, Bachelor
Psychology. Dr. Charis Kaite, PhD Severe Mental Iliness, MSc Criminology & Forensic
Psychology, BSc Psychology and Dr. Konstantinos Douvlis, PhD Sociology of Policing,
MA Criminal Justice, BA Anthropology/Sociology. Please fine here attached are the
Curriculum vitae and the pre-employment contract of the new lecturers. Please find here
attached the Curriculum vitae and the pre-employment contract of the new lecturers. The
current academic staff list consists of: 12 lecturers, of whom 8 are PhD holders, 1 PhD
Candidate and 3 holders of Masters (Attachments 5, 15 & 16)

Concerning the teaching load, as we have already mentioned, the program has not yet started
and the teaching hours mentioned would only apply when all eight (8) semesters and four
(4) years will operate simultaneously. You can check the teaching load in the detailed list of
lecturers which shows the courses to be taught and the teaching hours of each lecturer per
semester. In addition, based on the attached list, it can be seen that, when this program starts
running, the teaching load per semester will be very small even if all eight (8) semesters are
running. For example, if there are students registered in all 4 years in all 8 semesters the
teaching load per semester will be as follows: There would be 4 semesters running during
the Fall academic period: 1st, 3rd, 5th, and 7th semester, and then during the Spring
academic period: 2nd, 4th, 6th, 8th semester. (Attachment 5).

C. Programme leadership
1.3.11 The program’s Coordinator

As per the EEC findings Mrs. Christina Agathangelou is fully qualified for the specific
Program of Study but she lacks of experience at academic leadership role. That’s why the
College immediately has fulfilled EEC suggestion and has assigned Dr. Pavlos Panayi, an
experienced professor, to assist Mrs. Agathangelou in her role as a coordinator of the
program. In addition, Mrs. Christina Agathangelou is currently preparing her PhD proposal
on Criminology.
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D. Research

3.1.4 The results of the academic personnel’s research activity published in
international journals

As we have already mentioned, there is not enough research on this discipline since
the program BA Police Management has not started yet. What is more important is
that the College has already reinforced the research activities of the program with
the employment of 3 new qualified lecturers with a lot of research and publications
activities who will strengthen the teaching team and the two core fields of the
program. Furthermore, the College has already set all the research mechanisms and
incentives to reinforce research activities in the area of Police Management which
will help after the accreditation of the program to engage in more research on this
specific discipline. (Attachments 1, 2, & 3).

Additionally, with the creation of the Aristotelis Research Center, lecturers will
increase their research activities by participating in international conferences,
submitting research papers to international journals and exchanging know-how
within European and other programs and collaborating with other Universities. The
College has already concluded several collaborations with other EU universities
within the ERASMUS+ program. Furthermore, CDA College has also engaged a
recent research collaboration for EU funding programs with TEPAK University and
the Cyprus Center for Environmental Research and Education (CY.C.E.R.E).

Additionally, CDA College has had another European collaboration with 3 partners,
the ATEI Technical University from Salonica Greece and a Polish University in
developing a new mundus master program which would be EU funded. (Attachment
2&3).

3.1.5 External, non-governmental, and internal research funding.

There is no research funding from external or governmental bodies. There is only
an internal funding where the amount has been increased to €100,000 per year.
Additionally, the College has already set up attractive research incentives to
encourage more research activities by the academic staff. (Attachment 1).

3.1.9 Participation of students, academic, teaching & administrative personnel
in research activities and students research training.

As it has already been mentioned, the program would definitely be improved with
its commencement. The employment of the three qualified professors would not
only reinforce the Academic Staff but also the whole Program of Study. Moreover,
the encouragement of the academics through the new research incentives to
participate in various research projects and increase their research/publication
activities would make the Program of Study stronger. Additionally, the students’
participation will also be reinforced especially in the last semester of the 4th year,
when they will be dynamically engaged in empirical research activities and
internships in local organizations since they should undertake a research project in
order to graduate. Furthermore, final year students should have to work closely
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with an organization in the relevant policing & criminology sector so as to
complete their final thesis.

. Continuing professional development

The College strongly encourage all the academic staff to enrich their continuing
professional development. That’s the College has set up the necessary Research
Mechanisms and criteria which would help after the accreditation of the program to
engage in more research and participation in specific professional development
seminars in the discipline of policing and criminology. For this reason, CDA
College encourages Academic Staff to attend seminars and undertake more
research activities and participate in the collaboration with other universities
abroad. For that reason, The College has created this year (2016) the Aristotelis
Research Center in order to enhance research activities and professional
development of all programs. Additionally, the College has set up a new upgraded
research policy which promotes encouraging research incentives such as reducing
teaching hours, paying hours spent for research, obtaining a PhD, etc., which will
contribute to further strengthening the research activities of lecturers and of the
college in general. (Attachments 1, 2 & 3).

. Finance

4.3.1 The management and Allocation of financial recourses

Since it is a privately - owned College, the Board of Directors is responsible for the
allocation of financial recourses. Thus, the academic freedom is not restricted since
all the Directors of each academic department send a formal financial request to the
College’s Board and the Board grants its approval for the benefit of the College.

As per the feasibility study which had already been given to the EEC and after
studying all the following markets and financial issues, the program would be
financially feasible and profitable and would enhance the academic standards in
Limassol. The following markets and financial issues were taken into
consideration: Current Situation and Market Opportunities, Model of Business,
Target Market - The Potential Students, The Market Competition, The Competitive
Advantage of CDA College, Financial Analysis, Proposed Number of Students,
Minimum Number of Students: 8 students, Financial Adequacy - Cash Flow
Statement, Employability Opportunities of the Graduates and 5 year Financial
projections which show that the program will be financially feasible and profitable
and will enhance the academic standards in Limassol. (Attachment 14)

As it has already been mentioned, the program would definitely be improved with
its commencement. The employment of the three qualified professors would not
only reinforce the Academic Staff but also the whole Program of Study.
Furthermore, the College has already set all the research mechanisms and
incentives to reinforce research activities in the area of Police Management which
will help after the accreditation of the program, the academics to engage in more
research on this specific discipline. Moreover, the encouragement of the academics
through the new research incentives to participate in various research projects and
increase their research/publication activities would make the Program of Study
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stronger. Additionally, the students’ participation will also be reinforced especially
in the last semester of the 4th year, when they will be dynamically engaged in
empirical research activities and internships in local organizations since they should
undertake a research project in order to graduate.

Finally, the College is grateful for the constructive criticism and suggestions of the
EEC for further improvement of the program. The College firmly believes that,
with the accreditation of the program, we will have outstanding graduates to
strengthen the policing activities of Nicosia and Cyprus in general. Additionally, it
will further improve and upgrade the police/security sector and the College will be
able to offer high quality policing educational services for the benefit of the
graduates and the local society in general.

Sincerely

D. A. Christoforou
(Chairman)
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Attachment 1 RESEARCH AT CDA COLLEGE

CDA College Research Centre “Aristotelis” is an autonomous, non-for-profit research
organization based in Cyprus that was established to provide an independent platform for
researchers across the island.

CDA College aims at excellence in research and is fully committed to developing and
promoting research activity. Research, both pure and applied, being an essential academic
activity is an integral part of CDA College’s mission. Research and advancement of
knowledge as intellectual activities, are an integral part of our educational environment
that fosters innovation and enthusiasm for excellence. Research at CDA College is
concentrated in the areas of Humanities and Social Sciences, Pure and Applied Sciences,
Marketing, Economics and Management and other emerging global issues.

Research Policy at CDA College

CDA College has established a formal research policy which will enhance the research
quality and education standards at CDA College.

CDA College has established a research department and it will be supervised by the head
of the business department.

CDA has set a research budget of €100.000 per year. This amount may be increased if
there is more need for research.

All the Lecturers should undertake research each year and the research department will
keep records for each research output.

Lecturers will get teaching hours off for the research undertaken.

An amount paid for a complete research is based on the research length and quality.
Additionally lecturers will get extra payment if they entered into EU Funding Research
Projects.

Encourage lecturers to participate to seminars and all expenses paid by the college.

To established collaborations with research centres abroad.

Research will be calculated on hours spent on Research and get €25 per research hour
undertaken.

Have set formal policy and all the CDA lecturers by department will meet twice per
semester so as to organise the future research projects.

Have agreed that the Lecturers of all CDA campuses to undertake a group research in a
different specialization areas.

Based on the research evidence records of the Research Department of each year, lecturers
with research output and publications will get a reward, promotion and remuneration
increase.

The Faculty at CDA College aims at publishing papers in International Academic Journals
and at submitting and presenting papers at International Conferences. The development of
the research skills of the Department’s team is not only one of the main goals of the team
members but this effort is also financially and ethically supported by the Administration of
CDA College. Contacts with other research institutions and organisations for research
collaboration and for research support play a vital role in the development of the
researchers and of the Research Team as a whole.

Additionally, CDA College strongly support faculty staff to pursue relevant research
through financial support, workload credit if they engage in pre-authorized research,
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seminars and conferences. It is important to provide evidence that all teaching staff
members engage in publications in peer-reviewed journals and conference presentations
with the full support of the college. The teaching staff will be engaged in publications
appropriate to their respective professional areas and it is essential to provide evidence of
completed and on-going research activity.

Furthermore, CDA College publishes once a year its annual research journal “The Cyprus
Research Facts” it publishes faculty’s articles and invites articles from domestic and
foreign writers. CDA College also publishes once every semester the College Newspaper
“The College Views” inviting articles from students, faculty and others on all areas.

The College has already set a policy with clear research incentives and all faculty staff
should be involved and provide evidence of research activity every year. All faculty staff
have the full support of the college on the research area.

Academic Freedom

C.D.A. College adheres in principle to the American Association of University
Professor’s Statement on Academic Freedom, and it is its policy to defend academic
freedom against any encroachment. The College, as a centre of learning, depends upon the
free search for truth and its free exposition. The College has adopted the following
statement on academic on academic freedom

Faculty members of C.D.A. College are entitled to full freedom in research and in the
publication of the results subject to the adequate performance of their academic duties.
However, research for pecuniary return needs to be approved by the General Director.

Faculty members are entitled to freedom in the classroom to discuss their subject, but
should not introduce controversial material, which has no relation to the subject. The
faculty are members of a scholarly profession and officers of the institution. When they
speak or write as citizens, they will be free from institutional censorship of discipline, but
their special position in the community imposes special obligations. As learned and
humane folks they should remember that the public might judge their profession and their
institution by their utterances. Hence, they will at all times be accurate, exercise
appropriate restraint, show respect for the opinions of others, and make effort to indicate
that they are not speaking for the institution.

Faculty members who feel that their academic freedom has been infringed may make a
written request to the General Director that an investigation is made of their case. The
request should set forward in a clear and concise manner the events and circumstances
upon which the charge is based. The General Director may refer the question to the
Disciplinary Committee.

Authorized Research
Faculty members may receive workload credit if they engage in pre-authorized research.

Research must be relevant to the discipline of the instructor, it must be of high quality and
publishable, and it must be of reasonable time duration.

15



Assistance in the College Administration
Faculty members may receive workload credit if they engage in administrative work
outside their duties.

The procedure for obtaining workload credit is the following:

1. The faculty member must submit an application for workload credit to the Deputy
General Director (Academic Affairs & Administration).

2. The Deputy General Director will forward the application together with his/her
suggestions to the General Director and

3. The application must be approved by the General Director

Research Publications

Additionally, the College Publishes the “Cyprus Research Facts” our College research
journal once a year. The research journal will contribute to the enhancement of the College
research, image and prestige. All the CDA faculty staff participate and contribute to the
achievement of this great objective. The “Cyprus Research Facts” journal will publishes
papers in all areas of Humanities and Social Sciences, Pure and Applied Sciences,
Economics, Business, Marketing, Tourism and Management etc. To facilitate the whole
process, we have already created an e-mail which is: business.studies@cdacollege.ac.cy

Furthermore, the College strongly supports faculty research activities, through financial
and other means. The College will also take part to the European and International
Research programmes and encourages and supports faculty research activities, attend
conferences, seminars, through a reduction of teaching load etc. Every year the College
keeps a research report (Faculty Research & Development Booklet) requesting evidence
from the teaching staff for their research activities, attendance of seminars and training,
teachers exchanging programme etc.

The Mission of the Research Team is:

"To enhance theoretical and empirical research, to develop solutions and guide thinking
to current and future problems, and create new knowledge taking into consideration
leading-edge technology and socio-economical developments globally.»

As a research team we aim for higher achievements both internally as an academic
institution, and externally in the public and private sector. Thus, our current and future
research projects cover areas that sustain quality of life and performance, and contribute
to a better implementation and monitoring of improvements and changes.

The Objectives of The Research Centre Aristotelis:

1. to promote, support and conduct academic research with equal opportunities for all
members of the academic staff, innovation and critical study that interrelated with
the educational mission and the work of the C.D.A College activities.

2. to promote competition and excellence in research activity equal treatment articles
and research areas in collaboration with domestic and international organizations,
to enhance the expertise of the Research Team of C.D.A College.
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to promote research identity of C.D.A College and develop partnerships with
universities and business promotion centers for wider participation and complicity
in the European Research Area and participation in research programs covering
issues that contribute to the social, economic and technical developments for the
benefit of the society in Cyprus and abroad.

to cooperate with other organizations, public and private institutions, professional
bodies, academic and research institutions, and society in general, which can be
accomplished in many ways and at many levels in order to cultivate friendship and
peaceful coexistence with other people, which will be the foundation for progress
and development.

to develop, transfer or apply innovative practices in organizational level, but also at
local, regional and national level and to participate in several EU research action
plans in all sectors of education and training.

to approach business organizations operating in disciplines and fields which are
correlated to C.D.A College on research aspects such as: 1) the intention / ability of
student placement 2) to identify the need to provide specialized consulting services
and 3) the development of partnerships involving joint research programs.

to perform such activities to be supportive, auxiliary or ancillary to the above
purposes.

With the increased complexity and demands for a better achievement, both internally as an
academic institution and also externally in the Public and Private sector, we aim to carry
out research and development projects which will enhance and sustain quality of life and
performance, and contribute to a better implementation and monitoring of improvements
and changes.

1.

THE RESEARCH COMMITTEE

The Head of the Research Centre

The Deputy General Director (Academic Affairs & Administration)
The Limassol, Larnaca and Paphos Precinct Principal

The Heads of the Departments

One Member of the Teaching Staff

Duties and Responsibilities:

It’s conducted once per semester

To carry out academic research in order to support the college's teaching and
project activities.

To carry out pure research in collaboration with domestic and international
institutions, in order to enhance expertise of the Research Team of the College.

To undertake research projects covering issues, that have an impact on the Social,
Economical and Technical developments of the Public and Private sectors in
Cyprus and abroad; and

To Provide Independent Research Services to external organizations.

Committed to developing and promoting research activity.

Research and advancement of knowledge as intellectual activities, are an integral
part of our educational environment that fosters innovation and enthusiasm for
excellence.
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e All the Lecturers should undertake research each year and the research department
will keep records for each research output.

e Lecturers will get teaching hours off for the research undertaken or an amount paid
for a completed research is based on the research length and quality.

e Additionally lecturers will get extra payment if they entered into EU Funding
Research Projects.

e Encourage lecturers to participate to seminars and all expenses paid by the college.

e To established collaborations with research centres abroad.

e Attendance at local relevant conferences, seminars, lectures, symposia is
encouraged and strongly recommended.

e The College encourages and supports its faculty members to gain national and
international recognition for excellence in their areas of expertise.

2. THE FINAL PROJECT (THESIS) COMMITTEE (FPC)

The Director of the Campus (Chairman)
The Head of the Department

The Supervisor of the Project

One Member of the Teaching Staff

Duties and Responsibilities:
e It comprises of 3 faculty members, the head of the programme, the Thesis
Supervisor and another faculty member of the programme.
e They meet once or twice per year to review the final projects
e They assess/evaluate the graduate students’ final projects/thesis/work

Faculty Staff Research and Development

The college strongly supports faculty research activities, through financial and other
means. The College provides subsidy of existing staff to get PhD. Additionally, here below
is a booklet of faculty research and development showing publications in journals.

As already mentioned in the faculty handbook and self-study the College encourages and
supports faculty research activities, attend conferences, seminars and reduction of teaching
load. Every year the College will keep a research report requesting evidence from the
teaching staff for their research activities.

Additionally, the College has already introduced a policy with clear research incentives
and credits as specified below:

Research Output and Credits

The college strongly supports faculty research activities, through financial and other
means. The College provides subsidy of existing staff to get PhD. Additionally, here below
is a booklet of faculty research and development showing publications in journals.

As already mentioned in the faculty handbook and self-study the College encourages and
supports faculty research activities, attend conferences, seminars and reduction of teaching
load. Every year the College will keep a research report requesting evidence from the
teaching staff for their research activities.
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The teaching load of each rank for faculty members on a Research track is shown in the
table below. Faculty members will be expected to produce a research output worth of at
least the number of research credits shown in the table below.

Faculty Staff Working Load and Research

Academic Fall Semester | Spring Summer Research
Rank Hours per Semester Session Credits

week Hours per Hour per

week week

Assistant Lecturer | 24 24 6
Lecturer 22 22 6 60
Senior Lecturer 18 18 6 60
Assistant 15 15 6 100
Professor
Associate 13 13 6 120
Professor
Professor 12 12 6 140
Notes:

1. Teaching hours do not exit the 12 hours for staff undertaking research

2. Any teaching in excess of the total yearly load is considered to be overtime.

3. Faculty members who serve as Department Heads will receive a teaching relief of 6
hours per academic year.

4. In cases where a faculty member is allocated a lesser load than the one specified above
then other duties may be assigned such as teaching short courses or undertaking major
administrative work.

Additionally, the College has already introduced a policy with clear research incentives
and credits as specified below:

Research Output and Credits Table

Research Output

Group A Credits
1. Article published in a high ranked (category A or B) refereed 200
journal
listed in a journal Rating Ranking/Quality List
2. Article published in a ranked (category C or D) refereed journal 100
listed
in a journal Rating Ranking/Quality List
3. Article published in a unranked refereed journal listed in a journal | 60
Rating Ranking/Quality List
4. Article published in the Cyprus Research Facts 40
Group B
5. Proposal submitted for funded research 30
6. Winning a high score after submitting a proposal for funded 40
research
7. Winning a proposal for funded research 100
8. Carrying out funded research 100
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Group C

9. Paper published in refereed conference proceedings of a conference | 45
taking place abroad

10. Paper published in refereed conference proceedings of a conference | 30
taking place locally

11. Abstract published in refereed conference proceedings of a 15
conference taking place abroad

12. Abstract published in refereed conference proceedings of a 10
conference taking place locally

Group D

13. Article published in popular press (e.g newspaper, magazine) 10

14. Chapter / Case study published in a book 20

15. Book published 40-100

Faculty Staff Development

CDA College recognizes that faculty development is to its advantage, as well as to the
advantage of its faculty. It is therefore ready to make commitments, financial and
otherwise, in support of the objectives of the Faculty Research & Development Plan,
which are as follows:

1.

2.
3.

10.

11.

12.

Organize special seminars tailored towards the improvement of teaching skills for
old/new faculty;

Provide material and teaching aids to facilitate better classroom teaching;

Encourage faculty to attend appropriate local seminars and workshops.

Provide the faculty with the opportunity to continue to stay along with the
developments in their area of expertise through actions such as the following:
Membership must be recommended by the Deputy General Director and approved by
the General Director.

Attendance at local relevant conferences, seminars, lectures, symposia is encouraged
and strongly recommended.

Reasonable time off will be provided. The College will subsidize all participation fees
for any of the above including any travel, board and lodging expenses. Attendance
must be recommended by the Deputy General Director and approved by the General
Director.

The College will contribute towards relevant expenses. Attendance must be
recommended by the Deputy General Director and approved by the General Director.
Provide the faculty with the opportunity to improve their academic qualifications
through actions such as: Post-graduate degree (MBA) is offered for free in our College
to faculty wishing to attend such programs.

To provide the faculty with the opportunity to engage in research and contribute to the
advancement of knowledge in their areas of expertise through actions such as:
Research contacted by faculty members will be recognized and will be taken into
account at the time the teaching load is divided among faculty members. Research
proposals must be submitted to the Deputy General Director and the General Director
for approval.

The College encourages and supports its faculty members to gain national and
international recognition for excellence in their areas of expertise.

In support of the above, the College will cover all reasonable expenses related to travel
and lodging (local and interactional) when the instructor is invited to deliver a paper
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13.

14.

15.

16.

17.

18.

which is the result of research done at CDA College.

Faculty members engaged in research supported by a research grant will call for fewer
teaching hours than their colleagues so that they can devote time to research.

The College will make an effort to subscribe to educational material that is relevant to
the basic areas of interest of its faculty.

The College will support faculty members who become active members of
professional organizations and who present lectures of the latest developments in their
field of study.

The College will continue to establish links with the business community and
international educational institutions. In all these activities, and as appropriate, the
College will make every effort to promote its faculty members and their capabilities.
The College will encourage faculty members exchanges with other local or
international educational institutions.

CDA College has the official ERASMUS Charter since 2013.

Faculty Staff Ranking and Salary Scales

All permanent faculty members are appointed on a full-time basis to one of the ranks listed
below according to academic qualifications and professional work experience. The
minimum entry-level requirements and compensation are as follows:

Faculty Minimum Requirements Scale Yearly Monthly
Rank Remuneration Remuneration
Assistant | Bachelor Degree AT Negotiable 1,300-1,500
Lecturer
Lecturer | Master Degree A8-A10 | €19,500 - €26,000 | 1,500-2,000
Senior Master Degree + 8 years of | A10-All | €26,000 - €33,000 | 2,000-2,500
Lecturer | teaching and/or research

experience  +  research

output
Assistant | Doctorate Degree All1-Al12 | €33,000 - €40,000 | 2,500-3,000
Professor | research  experience  +

research

output
Associate | Doctorate Degree + 7 years | A12-Al4 | €40,000 - €45,000 | 3,000-3,500
Professor | of

teaching and/or research

experience + considerable

quality research output.
Professor | Doctorate Degree + 12 years | A14-A16 | €45,000 - €50,000 | 3,500-4,000

of

teaching and/or research

experience + substantial

quality research output.
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RESEARCH UNDERTAKEN BY CDA ACADEMIC STAFF

Dr. Pantelis loannou

DBA,

MBA,

Certified Chartered Marketer,
FCIM,

MCIM

1.

10.

11.

12.

loannou, P., (2011). Globalization Vs Localization Strategies: Overcoming The
Economic Crisis (Paper accepted for publication in the Business Strategy Review, the
London Business School’s journal, UK).

loannou, P., (2011). Sustainable Competitive Advantage: The Secret To Success (Paper
accepted for publication in the Revue Frangaise du Marketing, France).

Ioannou, P., (2011). Potentiels D’énergie Renouvelables: Défi D’Energie Solaire En
Chypre (Paper accepted for publication in the Journal of the Association Francaise du
Marketing, France.

loannou, P., (2011). Renewable Energy Potentials: Solar Energy Challenge In Cyprus
(Paper accepted for publication in the Business and Management Journal of RUDN,
CIM, Ukraine and Latin American universities

loannou, P., (2010). The Essential Principles For Achieving Competitive Advantage In
The Airline Industry (Paper published in the Journal of the PFUR University of Russia,
Russia.

loannou, P., (2010). Paper Reviewer of the 3rd Annual EuroMed Conference in
Business (EuroMed 2010) -Categories: Business, Management.

loannou, P., (2010). Application of CRM concept for Competitive Advantage. En Ptisi,
Magazine of Cyprus Airways Ltd).

loannou, P., (2010). Survival and Success of the Airline Sector. The Cyprus Research
Facts, Vol.1.

loannou, P., (2010). Cypriot Airlines Facing the Challenges of the 21st Century. (The
Market, Journal of the Cyprus Institute of Marketing).

loannou, P., (2010). Renewable Energy In Cyprus: Solar Energy Challenge, The
Cyprus Research Facts, Vol.1.

loannou, P. (2003). The Essential Principles of Achieving Competitive Advantage in
the Airline Industry. Journal of Today, pp.130-140.

loannou, P., (2002). Analysing the Survival and Success of Cyprus Airways in the new
liberalized air industry. Aeronea, magazine of Cyprus Airways Ltd).

Conference Presentations

1.
2.

loannou, P., (2010). Services Marketing Organisations, Speaker Presentation.
loannou, P., (2009). Sales & CRM Conference, Speaker Presentation

Academic and Professional Presentations

1.

2.

loannou, P., (2011). Presentation of the Office Administration Programme to all the 2"
year students of CDA College at Nicosia, Larnaca and Limassol Campuses.

loannou, P., (2009). Services Marketing Strategies: In Search Of Competitive
Advantage Within The Globalisation Trends. (DBA thesis)
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3. loannou, P., (2004). Cyprus Airways and the Business Travel Market (MBA thesis,
2004)

4. loannou, P., (2004). Mauritius Development : Marketing Audit, SWOT Analysis,
Research and Marketing Plan, Speaker Presentation to CIM

5. loannou, P., (2004). Sustainable Marketing : Marketing Audit, SWOT Analysis,
Research and Marketing Plan, Speaker Presentation to CIM

6. loannou, P., (2002). Enzymes UK Ltd. (G.M. Products): Marketing Audit, SWOT
Analysis, Research and Marketing Plan, Speaker Presentation to CIM

7. loannou, P., (2001). Malaysian Airlines: Marketing Audit, SWOT Analysis, Research
and Marketing Plan, Speaker Presentation to CIM

8. loannou, P., (2001). Pirelli General : Marketing Audit, SWOT Analysis, Research and
Marketing Plan, Speaker Presentation to CIM

9. loannou, P., (2000). Clerical Medical Investment Group : Marketing Audit, SWOT
Analysis, Research and Marketing Plan, Speaker Presentation to CIM

10. loannou, P., (2000). Acclaim Entertainment Inc. : Marketing Audit, SWOT Analysis,
Research and Marketing Plan, Speaker Presentation to CIM

11. loannou, P., (1999). Philips: Marketing Audit, SWOT Analysis, Research and
Marketing Plan, Speaker Presentation to CIM

12. loannou, P., (1998). De La Rue Fortronic (DLRF): Marketing Audit, SWOT Analysis,
Research and Marketing Plan, Speaker Presentation to CIM.

13. loannou, P., (1997). Sentinel Aviation: Marketing Audit, SWOT Analysis, Research
and Marketing Plan, Speaker Presentation to CIM

14. loannou, P., (1996). Australian Philharmonic: Marketing Audit, SWOT Analysis,
Research and Marketing Plan, Speaker Presentation to CIM

15. loannou, P., (1995). Australian Tourist Commission: Marketing Audit, SWOT
Analysis, Research and Marketing Plan, Speaker Presentation to CIM

16. loannou, P., (1994). Purbeck Financial Service: Marketing Audit, SWOT Analysis,
Research and Marketing Plan, Speaker Presentation to CIM

DR. NICOS RODOSTHENOUS:

PhD Tourism (Religion),

MSc Business Administration - Airline Management,

BA Religion,

Diploma in Marketing,

Fellow of Sales & Marketing Mgt Institute,

Member of the Chartered Institute of Transport,
International Travel Consultant IATA, IATA-UFTA Diploma

Research Publications:
2011-2013  European University Asvkooia, Emotuovikdg Yrevbvvog oe Epgovntikd

[Ipoypappa tov Idpvpatog [Mpodbnong ‘Epevvoc, oe ovvepyasia pe 10 Evpomaikd
[Mavemommo Kompov kot tov Avortv&lokd Opyaviopnd TAAQE, pe 0éua: «Avdamtoén
Opnoxevtikod kot Ilposkuvnuatikod Tovpiopod oty Kdmpoy.

10/2012 Etvan péhog g epguvnrtikng opddog tov Epgvvnrikov Kévipov Kowvwvikng
‘Epevvag kot Teprpeperaxnc Avantoéng EKKEITA-«HpdakAiettoo» g ZyoAng Atoiknong
kot Owovopiag Tov Teyvoroyikov [avemotnpiov Konpov.
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Y10 mAaicto tov mpoypdupatoc «Opifovrag 2020/ HORIZON-2020» vaéfale Tig €N
EPEVVNTIKEG TPOTAGELS:

1)

2)

>10 TEITAK, og cuvepyasia pe cuvadEAPOLS TOL TUNHOTOS ToV, Le Bépa: «Routes
of Apostle Paul. Euro Mediterranean approach by using the GIS technologies».

Y10 IMovemotiuo Kompov, petd amd avoikty mpdokinon tov Ilpvtovn tov
[Mavemomuiov 7mpog epgovntés, pe Oéua:  «Opnokevtiky Aaoypagio ot
Mntpomoltikn [eprpépeta TpyvBodvtooy.

04/2014  Zvppetoyn oTnV KOTAPTION Kot VITOPOAN KOWNG TpOTOONG TOV project
SPHERAH- Heritage Plus Joint Call, pe 6épa: « Safeguarding pictorial art heritage in
rural areas and hermitages» o€ ocvvepyacio pe o TEITAK, to Municipality of Campli g
ItaAiog og Project Leader xat to University of Aveiro-DEGEI Department tng
[Toptoyoiiog.

Publications in International Journals:

Journal of Heritage Tourism (International peer-reviewed journal), dpbpo pe tov
titho: «Contemporary parish and pilgrimage travel. Preconditions and targetingy,
(under review, 18/12/2014).

Global Business & Economics (International referred publication — acceptance rate
50%), apOpo pe tov titho: «The Religious and Pilgrimage Tourism in Cyprus and its
contribution to the Cyprus economy», dnpociedtke tov Agkéuppro 2012, cel.78.
Emotpovikd meplodikd KOXMOX, Apiototeleiov [lavemotnuion  Oeccarovikng,
GpBpo pe tov titho: «Opyldvwdon TPOSKLVNUOTIKNG EKOPOUNG €& EMOYEMG
TOAVTIKNG (€yve OekTd Yo onpocievon otig 17/12/2014).

Tourism Today (International peer-reviewed journal), dpbpo pe tov titho: «The
Religious and Pilgrimage Tourism in Cyprus and its importance in the Cyprus
Tourism Industry» (under review, 16/12/2014).

"Exdoon Bipriov Emiotyuovike Xvurooia, Etapeio Kvrprokov Zmovdav, apbpo pe

tov Titho: «H KOmpog mg onuavtikds yewmoMTIKOS Kol TPOSKLVIUATIKOS YMPOG ol
péoov tov awvev - H mepimtoon mg lepdg Movig Mayopd» (€ytve oektd yia
onpocigvon otig 21/11/2014).

6) Emotnpovikd neplodwo leumrovoia, apBpo pe tov titho: «lepamodnuieg Kvmpiov
Ayiov otoug Aylovg Témovg kot M GLUPOAN] TOVG GTNV TOWOVTIKE TTLYN KOl
avartoén tov Ilpookvvnuotukod Tovpiopody», (€ywve 0extd Yoo dnuocicvon oTig
28/12/2014)

EBviko Kévtpo Texkunpioong Awvaktopikdv Atatpipov oty Adnva, koatatebepuévn
o€ MAEKTPOVIKN HOPON N ABOKTOPIKY TOL daTpiPn pe Bépa: «OpnokevTikdg Kot
[Tpookvvnuotikog Tovpiopdc otnv Kompo. [owovtikny Tpocséyyiony.

Emotpovikd [eprodkd Ocodpouio, dpBpo pe tov titho: «lepamodnpuieg, odotmopikd,
nepmynoels 6to Ayo Opog. Opnokevtikdg kot [Iposkuvnuatikdg Tovpiopdoy (Eywve
deKTo Y10 Onpocicvon otig 26/12/2014).

Enionpo Tlepodwd g Exkinciog g Kompov, Bpafeio Axoadnuiog AOnvav,
Amodarorog Bapvafag, 4pbpo pe tov titho: «H dnpovpyia g mpdtng XpioTiovikng
Exikinoiog oty Kbdmpo kot n cupuPoin g oty avantuén tov Opnokevtikon Kot
[Tpookvvnuoatikod Tovpiopod oty Kdmpo» (€ywve dektd v dnpocicvorn oTig
17/10/2014).
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Conference and Seminars:

1.

2.

«Religious and Pilgrimage Travel; The case of Cyprus», 6to Xvvédplo «Assessing
Pilgrimage Studies today», University of York U.K. 2014.

«Market Research for the Development of the Religious and the Pilgrimage Tourism
in Cyprus», oto Xvvédpro “International Conference on Tourism”, Cyprus University
of Technology, 2013.

"The experience of the Religious Pilgrimage in Cyprus through the centuries”, oto
Yvvédpro "Taking the long view in Pilgrimage studies”, University of York U.K.,
2012.

«The Religious and the Pilgrimage Tourism in Cyprus, as an alternative type of
tourism; Past, Present and Future», oto Xuvvédpro “International Conference on
Tourism”, International Association for Tourism Policy, 2012

«Development of the Religious and the Pilgrimage Travel and Tourism in Cyprus, in
a Globalizing environmenty», oto Zuvédpro «Guiding the Pilgrim: Religious Travel
and Tourism in a Globalised World», University of Nicosia, 2012.

Publication of Book:

1.

«H TTavayia n Kovcovhaticoay, Asvkwaoia, 2009.1ISBN:979-9963-8854-3-5.

Participation in Conferences:

«Assessing Pilgrimage Studies today», University of York, 5-6 IovAiov 2014, pe v
etonynon: «Religious and Pilgrimage Travel; The case of Cyprus».

«Trends, impacts and Policies on Sustainable Tourism Development», ICOT 2013,
Teyvoloywkod TMavemomuio Kompov ot International Association for Tourism
Policy, 5-8 Iovviov 2013 pe v elonynon: «Market Research for the Development of
the Religious and the Pilgrimage Tourism in Cyprusy.

«Taking the long view in Pilgrimage studies», University of York, 17 IovAiov 2012 pe
v ewonynon: «The experience of the Religious Pilgrimage in Cyprus through the
centuries».

Global Business & Economics 2012 oto Salzburg tg Avotpiag, mov opydveoce to
Business & Economics Society International, 6-9 IovAiov Tov 2012, pe v eionynon:
«The Religious and Pilgrimage tourism in Cyprus and its contribution to the Cyprus
economy.

«Setting the agenda for special interest tourism: Past, Present and Future», ICOT
2012, Teyvoroykd IMavemomuo Kompov ko International Association for Tourism
Policy, Mduog 2012, pe v ewofjynon: «The Religious and the Pilgrimage Tourism in
Cyprus, as an alternative type of tourism. Past, Present and Future».

«Guiding the Pilgrim: Religious Travel and Tourism in a Globalised Worldy,
[Moavemoto Agvkwoiog ko Kurprakdc Opyoaviopnog Tovpiopov, Ampiiiog 2012, pe
v ewonynon: « Development of the Religious and the Pilgrimage Travel and
Tourism in Cyprus, in a Globalizing environment».

«The future of Air Transport», Institute of Economic Affairs Aovdivo, katd v
nepiodo  2000-2006, o Oépata  avtayovVicpHoy kol - @lheAevBepomoinong
OEPOLETAPOPDV, VEMV EQUPUOYDY MAEKTPOVIKNG TEXVOAOYIOG OTINV TOLPICTIKY
Bounyovia, otpatnylkng Kot avintuEng oto touéa Tov Tovplopold Kol TV
Agpopetapopav.
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8. «Avdamtuén tov Bpnokevtikov Tovpiopody, Iaykodcuog Opyaviopnodg Tovpiopov Kot
Kvnpiokdg Opyaviopog Tovpiopot, Korpog 2006.

9. «®pnokevtikds Tovpiopds oty EARGdo», Zuvvodwd [pageio IIpookvvnpotikdv
[Tepmynoemv g Exkinoiog g EALGd0g, ZaxvuvBog 2009.

10. Mékog tov A.X. ¢ TMaykdmprog Evoong EAAvov Ocordyov (ILE.E.O.)

11. Toxtikd6 Méhog tov Zvvodikov Ipageiov Ilpookvvnuatikov Ilepmynocewv
(®pnokevtikov Tovpiopov) g Exkinoiog g EAAGd0g, 1.9.2006-31.8.2010.

12. Méhog ¢ Emurpomng tov Zuvvoodwkov I'pageiov Ilpookvvnuatikov Ilepmyncemv
(®pnokevtikov Tovpiopov) g Exkinciog g Konpov.

13. Méhog tov A.Z. ¢ Xprotavikng Evoong Kunpiov Emotuoveov (X.E.K.E.)

14. Tpoppotéag g ExkAnowootikig Emrpomig kot  epoknpukoag tov  «Ayiov
[Tavtelenuovay ot Makedovitiooo

15. Avtinpo6edpog g Emtpomng Brotatpukng ‘Epevvag g E6vikng Emitponrg BionOwkrg
Kvmpov.

16. Méhog ¢ Etarpeiag Kumprokdv Zmovdmv.

DR. PAVLOS PANAYI:

PhD Data Communications,
MBA Business Administration
BSc computer science

Research Publications:

1. P. Panayi, J. Kurose, D. Towsley " Efficient Schemes for Broadcasting Popular
Videos" ACM/Springer Multimedia Systems (January 1999)

2. P. Panayi, D. Towsley " Evaluation of RAID Architectures" IEEE Transactions on
Computers (January 1998).

3. P. Panayi, D. Towsley "Real-Time Traffic over the Internet” UMass CMPSCI
Technical Report (January 1997).

DR. LOIZOS CHRISTOU:

DBA Business Administration
MSc Financial Economics,
Post Graduate in Education
BA Economics

Research Publications:

1. Christou, L., (2007). Marketing: A New Phenomenon and its Implications on
Marketing, in Fall 2007; (Paper accepted for publication in Journal of Business
Administration Online: http//jbao.atu.edu

2. Christou, L.,(2006). Critique on Cultural Diversity, Spring 2006, Vol. 5,No.1; (Paper
accepted for publication in Journal of Business Administration Online:
http//jbao.atu.edu
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10.

Christou, L.,(2005). The Role of E-Commerce on Consumer Behaviour, Spring 2005,
Vol.5,No.1; (Paper accepted for publication in Journal of Business Administration
Online: http//jbao.atu.edu

Christou, L.,(2005). A Customer’s Expectation and Perception of Hotel Service
Quality in Cyprus, Fall 2005, Vol.4, No.2; (Paper accepted for publication in Journal
of Business Administration Online: http//jbao.atu.edu

Christou, L.,(2008). Marketing Regulations and Consumer Behaviour: Ethical issues
in Marketing to Children, Fall 2008; (Paper accepted for publication in Journal of
Business Administration Online: http//jbao.atu.edu

Christou, L., (2012)Is it possible to combine mass tourism with alternative forms of
tourism: the case of Spain, Greece, Slovenia and Croatia? : (Paper accepted for
publication in http//jbao.atu.edu:
http://www.atu.edu/jbao/spring2012/Is_it_possible_to_combine.pdf

Christou, L.,(2012).The impact of Human Resources Management practices on
organizational performance in relation to productivity improvement and motivational
enhancement. (Paper accepted for publication in Journal of Business Administration,
on line: http//jbao.atu.edu)

Christou, L., (2005) A Customer’s Expectation and Perception of Hotel Service
Quality in Cyprus; . (Paper accepted for publication in Tourism Today: Journal on
Line, College of Tourism and Hotel Management:

Christou, L., (2005) A Customer’s Expectation and Perception of Hotel Service
Quality in Cyprus . (Paper accepted for publication in Journal of Business
Administration Online: http//jbao.atu.edu

Christou, L., (2005) A Customer’s Expectation and Perception of Hotel Service
Quality in Cyprus . (Paper accepted for publication in FIU Hospitality Review: Fall
2005, Vol. 23, Issue 2, pp. 43-54.

Academic and Professional Presentations:

Two papers were accepted and presented in the 2nd Advances in Hospitality and
Tourism Marketing & Management Conference (AHTMMC), held in Corfu island the
31st of May to the 3rd of June 2012.

1.

Christou, L., (2012). Is it possible to combine mass tourism with alternative forms of
tourism: the case of Spain, Greece, Slovenia and Croatia? (Paper accepted and
presented iin  the 2nd Advances in Hospitality and Tourism Marketing &
Management Conference (AHTMMC), held in Corfu island the 31st of May to the
3rd of June 2012.

Christou, L., (2012). Machiavellianism and leader member exchange: The effects of
self-monitoring, role competence, and emotional intelligence. (Paper accepted and
presented iin the 2nd Advances in Hospitality and Tourism Marketing &
Management Conference (AHTMMC), held in Corfu island the 31st of May to the
3rd of June 2012)

Conference and Seminars:

1. EUROPASS SEMINAR, KPMG, Nicosia, Cyprus (2011)
2. OLOGNA SEMINAR, Lifelong Learning Program: Application form ECTS Label, and

Diploma Supplement, Period 2011-2014, Nicosia, Cyprus (2011)
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. BOLOGNA SEMINAR, Lifelong Learning Program: Application form ECTS Label,

and Diploma Supplement, Nicosia, Cyprus (2010).

. “Small Business Management For Chinese Business Managers” In association with

Louis Cruises, at the College of Tourism and Hotel Management (2008).
In House Training Programme Presented by Mitsigas — RTI: Total Quality
Management , One Week Duration (2000)

DR. SAVVAS TRICHAS

PhD HRM Marketing & Management
MA Education & International Management & Policy Studies
BA Primary Education

Papers and conferences

Trichas, S. (2015). New methods exploring facial expressions in the context of
leadership perception: Implications for educational leaders. In K. Beycioglu, &
P. Pashiardis, Multidimensional Perspectives on Principal Leadership
Effectiveness. (pp. 205-225). New York: IGI Global.

Trichas, S. (2015). The Contribution of Sophisticated Facial Expression Coding
to Leadership Research. Confirmation of acceptance for publication In
Handbook of Methods in Leadership Research. Cheltenham, UK: Edward Elgar
Publishing.

Trichas, S., Schyns, B., & Lord, B. (2015) "Facing" leaders: Facial expression
and leadership perception. Manuscript in preparation for publication.

Trichas, S., & Schyns, B. (2015) What a Leader’s Face Reveals: Exploring the
Effect of Subtle Facial Expression Alterations to Leadership Perceptions.
Manuscript in preparation for publication.

Pashiardis, P., Stylianides, M., lordanides, G., Chatzipanagiotou, P., & Trichas,
S. (2013). Study Guide EPA62: Managing Educational Units. Nicosia, Cyprus:
Open University of Cyprus.

Trichas, S., & Schyns, B. (2012) The face of leadership: Perceiving leaders from
facial expression. Leadership Quarterly, 23, 545-566.

Trichas, S. (2012) Face the face: The contribution of sophisticated facial action
coding techniques in hhe area of leadership perception. In Tsiakkiros, A. (Ed.)
Proceedings of the 8™ Annual Commonwealth Council for Educational
Administration and Management, Limassol (pp. 108-109). Nicosia, Cyprus: Cyprus
Educational Administration Society.

Trichas, S. (2012) Integrating sophisticated facial expression anaIyS{?] in
leadership perception research. In Politis, J. (Ed.) Proceedings of the 8" European
Conference on Management Leadership and Governance (pp. 86-87).
Reading, UK: Academic Publishing International Limited.

Trichas, S. (2012) Face the face. The Cyprus Research Facts, 3, 102-121.
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Trichas, S. (2010) The Face of Leadership: Leadership perception from
Facial Expression. Paper presented at thﬁ] 13th tlﬁuropean Conference on Facial
Expression (Duisburg-Essen, Germany, 26™" to 29" of June, 2010).

Papanastasiou, E., Kosta, E., Trichas, S., Nicolaou, S., & Panagiotou, T.
(2005) Predicting achievement in a research methods course. 11th European
Conference for Research on Learning and Instruction, University of Cyprus, Nicosia,
Cyprus.

Trichas, S., Alampritis, P., Zeka M., Michael, N., Panaseti, A., Papademitriou,
E., Christophi, A., Aristeidou, T., & Phtiaka, E. (2004) Behavioral pr%blems in
school: A case study in a high school In Cyprus. Proceedings of the gt Pancypriot
Conference of the Cyprus Educational Research Association, University of Cyprus,
Nicosia, Cyprus.

Grants/Awards

The Leverhulme Trust: International network grant for Lord et al. (2014)
International Network of Implicit Leadership Theory (ILT) Scholars.

University of Portsmouth award for Trichas, S. (2011) for publication in a high
impact journal (Trichas & Schyns, 2012, Leadership Quarterly).

Scholars Bursaries, University of Portsmouth 2010 award for Trichas, S. (2010)
Facial Expression Influences in Leadership perception. Unpublished manuscript
Scholars Bursaries, University of Portsmouth 2009 award for Trichas, S.
(2009) Leadership perception: The power of the face. Unpublished manuscript

Scholars Bursaries, University of Portsmouth 2008 award for Trichas, S. (2008) Face
the face. Unpublished manuscript

Reviewer and editorial board activity

The Leadership Quarterly (reviewer)

German Journal of Research in Human Resource Management European Journal of
Work and Organizational Psychology (reviewer) European

Conference on Management Leadership and Governance (reviewer)
Multidimensional Perspectives on Principal Leadership Effectiveness (editorial board)

Other research activity
Physical education research group, Ministry of Education and Culture

Seminars (executive and academic)

Lecturer-associate, FBI National Academy Associates Cyprus (FBINAA), 2014-15,
Nicosia, Cyprus.

Organizing and conducting the Northern Advanced Research Training Initiative (NARTI)

annual workshop on: 'New methods: Facial expression in context of leadership studies’,
Durham University, 2012, Durham, UK.
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Lecturer-associate, HRM group professional training, Marfin Laiki Bank, 2009, Nicosia,
Cyprus.

Guest lecturer, University of Portsmouth M.B.A., 2009, Portsmouth, UK.
Guest lecturer, University of Cyprus M.B.A. & B.A. Business Administration, 2009,

University of Cyprus, CY.
Guest lecturer, University of Nicosia M.B.A., 2008, University of Nicosia, CY.

Nonverbal Communication Qualifications

IMEXA
Accredited Micro Expressions Research and Training Member, since 10/05/12, 2012,
Athens, Greece.

MIX
Successful completion of Micro Expression Recognition: Master level since 26/12/11,
2011, Humintell, EI Cerrito, California, USA.

MEET 2
Successful completion of Micro Expression Training Tool: Expert level (see Ekman,
2003) since 03/04/09, 2009, California, USA.

FACS
Facial Action Coding System certified coder (Ekman et al., 2002), 2009, Utah, USA.
MRS. CHRISTINA AGATHANGELOU
Research Articles on Police & Criminology:
e Research article on “Child Pornography on the Internet” and

e Research article on “Fingerprints”.

DR. ANDREAS HADJICHAMBIS
PhD, MSc, BSc
Research Associate

YXYMMETOXH XE EPEYNHTIKA ITPOI'PAMMATA:

1. MlpooOnon g emiteving g vrevOuvng £pevvoc Kol Kowvotopiog oTnv
Emomipn péoo g padnong (Promoting Attainment of responsible research and
innovation is science) — PARRISE (2014-2017) Evpomndaiky ‘Evoon DG Xl, FP7
(Apaon: Méhog g epeuvmTikig opadag tov Teyvoroyucon [avemompiov Konpov).

2. Evgpyomoinon tov Kivijrpov ko Ilpocéikvon tov Madntov etnv Emetiun
(Motivate and attract students to science — MASS (2014-2016) Evpomnaikn "Evoon
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Life Long Learning Program (Mékog tng epevvntikng ouddog tov Kumpiokod
Kévtpov Iepparrovticng Epevvag ko Exmaidosvonc).

3. Emayyehporuny Avantoén pe eoticgon oty Madnon pe Aigp@mon ko otnv
Exnoidesvon péco g Emoemiung (Professional Reflection Oriented Focus on
Inquiry based Learning and Education through Science) - PROFILES (2010-2014)
Evponaiki 'Evoon DG X, FP7 Science in Society program. (Apdom: Méloc g
gpevvnTikng opdoag tov Teyvoloywov [avemomuiov Korpov, Zvvroviotig Opddog
Bioloyiag).

4. Pnoeuwoxi vrootipién yio T O1EPEVVIION, TN GUVEPYAGIN KUl TOV UVUCTOY UGN
6E KOWOVIKO — emotnuovikés dwnloyikés avrimapadéoeg (Digital support for
Inquiry, Collaboration, and Reflection on Socio-Scientific Debates) - CoReflect
(2008-2011) Evpwraikn 'Evoon DG Xl, FP7 Science in Society program. (Apdon:
Méhog g epevvnrikng opddag tov Teyvoroywol IMoavemotuiov Kompov,
Yvvroviotg Oudodag Bioloyiag).

5. Ta @uta ™g Kompov éva oAokAnpopuévo mpoypoppe eKmaidogvong padntav
KOl  EKTOWOEVTIKAV YW TNV  OWKOAOyia Kov Ttnv  mepifarlovrikn
gvawoOnromoinon - XAQPIAA (2006-2009). Topvpa IIpodbnong ‘Epevvac.
(Apbon: Méhog ¢ epevvnuikng ouadog tov KY.K.ILE.E., Avadoyog ®opéog
[Mavemotuo Konpov-Tunua Emommuody g Ayoyng).

6. IIpoypappo Exmévinonc Awyeprotikod Xyediov yia v Ieproyq Mappapr-
Aévero, Tov Awtvov Natura 2000 (2006-2008). Ymnpeoia Ilepifarlovtoc,
Ymovpyeiov Tewpylog, Pvowov Ilopov ko Ilepidiroviog (Apdon: Eiducog
Xhopidag kot Okotdnwv).

7. Oworoyio ameAOVPEVOV TAPAKTIOV 01KocVoTRATOV TG Kimpov - OIKOAKT
(2006-2007). Exdooeic Epsuvnrikmv Amoteleopdtov Epgsvvntikdv Ipoypappdtmv
ITIE, Topopa [Mpomnong Epsvvag (Apdon: Tpdtog cuyypapLag).

8. Evponaiké Aiktvo yw T XvAloyn kor Awtipnon Xaeppdtov AvtoQuav
dvtédv - ENSCONET. (2005-2010). Evporown Evoon DG Xl, FP6 (Apdon: Méhog
™m¢ epevvnTikng opddag tov ITE-YmevBuvog tov Ilavevpwmaikod E-Forum-
Collecting).

9. Owoloyikd Aiktvo IpodOdnong Xvykiivovcwv XTpatnyik®v Arwetipnong
Mopaxktiov Evoimtyparov Kowotikig Xnpaciog - ECONET-COHAST (2006-
2007). Evpomown Evoon Interreg Il B Archimed (Apdon: Ymevbvvog g
gpevvNTIKNg opddog e Kompov- lvetitodtov IN'empyikdv Epgvvav).

10. Kafiépoon Kowwvov Movtéhov Olokinpopivig Asigopikig IapakorovOnong,
Yyeowaopov ko Awayeiprong IHeproyav Yyning Hepparrovriknic Adiog Yo Tov
‘Eleyyo mg YmopaOmong tov ®@vewkov IMopov — INNOVA (2006-2008).
Evponawn Evoon Interreg 111 B Archimed (Apdéon: Mélog g £pevvnTikng oudadog

¢ Kbdmpov- Ivetitovtov [N'ewpywodv Epguvav).
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11. Avantoén  IIpétomov  Movosromordaywyikod vikov Ileprfairovrikig
Exnaidevong (2005-cnuepa). Kumpiakd Kévipo Ilepiparrovrikng ‘Epevvog kou
Exnaidevong KY.K.ILE.E. (Apdon: Emompovikdg Ymevbuvog).

12. Awmypnon ke Awygipion Ieproydv Natura 2000 ety Kdzmpo (2005-2008).
Evponaikn Evoon DG XIl, Life Nature - Contract No. Life NCY - 05/CY/123,
Ynovpyeio Tewpyiog, @uowov IMopwv ko Tlepifdriovrog tmg Kvumpiokng
Anpoxkpartiog, Emomu. Yrevbuvog Ap K. T'empyiov (Apdon: Yrevbuvog Exndvnong
[Tpoypdppatoc Iapakorovdnong yia 1ic AAvkéES Adpvakag).

13. Exnaidevon yio ) Bromoudhdtnto oty Kozpo - Bio€du (2005-2008). Kvrpiokd
Kévtpo IlepiPorroviikcng ‘Epevvag kor  Exmoaidevong KY.KILE.E. (Apdon:
Emompovikdg Yrevbuvog-Kivprog Epeuvmmc).

14. EOvofotaviki] kor €0voypa@iky] KANPOVOULdL TOPOAOOGLOKAV TEYVOAOYIOV,
gPYOLEIOV KOl YPNGEQV AYPLOV KOl TOPUUEAUEVOV KAAMEPYOUUEVAOV QUTAV
Y0 TPOQT, PUPUUKEVTIKY GE YOPES YOP® omd ™ Meooyewo - RUBIA (2003-
2005). Evpomaixr 'Evoon DG Xl, FP5 (Apdon: Méhog ¢ opddag tov Ivetitovtov
I'eopyikadv Epevvav).

15. Evtpotor mapdktior owkdétomor tng Kompov: avayvopion, meprypaon,
aloroynon ko mpotdoslg owuyeipiong ywo ™ owtipnon tovg — EYOIKO
(2003-2005). 1épvpa IMpombnong 'Epevvac, Emomu. Ymevbovn Ap A. Agdld
(Apbon: Zyedaopog Epsuvmrikng Tlopeiag, Xvvtakg tng epeuvnTikig mpoTaong,
Kvprog Epgovnric).

16. To EpvOpo Piprio ™ Kvumpwxkiig yropidag — KYIIPINIA (2002-2007).
Kotaypaen tov mAnfuouov tov omdviov kot aretlodpuevov eutov g Kompov.
‘Topopa ITpowbnong ‘Epevvag, Emotp. Yretbuvog T. Towtidng (Apdon: Mérog g
opadag epyaciog tov lvetitovtov [N'ewpyikdv Epsovov.

17. Avantoén mpoypoppdtov TepfarioviiKig EKTAidEVoNS Kol TAULGI0V dpaong
tov Kvpuokov Kévrpov Iepifarlovrikiig ‘Epsvvog kow Exnaidevong (2000-
onuepa). Kompiokd Kévipo Ilepiforroviicing ‘Epesvovag wor  Exmoaidevong
KY.K.ILE.E. (Apdon: Emotmpovikog YrehBuvog).

18. IIpoypappa NAEKTPOVIKIG KATAYPOUPS TOV QUTAOV Tov EOvikov Botavoloyiov
(2002-2006). Ivotitovto T'ewpywkodv Epegvvav Ymovpysiov T'ewpyiog, dvokodv
[Topwv kan [eppdriovtog (Apdon: Mérog g opdoag tov Ivetitovtov [ewpykdv
Epsuvav).

19. Buohoyia Swotipnong omellovpevov owkotommv g Kizmpov: Xiwpida,
Bldaotnon, Owkoloyio ko Awaysipion (2000-2005). Topéag Botavikig,
Tuquatog Buooroylag IMavemotnuiov A6nvov, Emommu. Ymedbuvog Ap K.
I'ewpyiov. (Apdon: Kopiog Epguvnng).

20. Merétn agroroynong tTov TEPLPoArlovIIKOV GTOLEIOV KOl TOV dVVATOTTOV

0EPOpoOv  avamTUENG TGS EKKAMGLOGTIKIG OLOKTNOIOG OTN]  7EPLoyn)
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Axpotpiov (2001). Kvrpiakd Tdpvua Ipootaciog tov [Mepipariiovtoc, Emotnp.
Ynevbvvog N. Simons. Idpvpa Avactdotog I'. AgBéving (Apdon: Emotnpovikdg
20pPoviog yuo fAdoTnon Kot YAopida).

21. Emat®ogls omé T ASnyoopio Kou TNV OloyEiplon TOV VOATIVOV TOPOV GTIS
ekPolréc Tov yEdppov oc vnoloTikdé mepifailov, Ipoypappo DAC (2000-
2001) Awxpotiko IIpdypoppo Avortoélokng Xvvepyaciog kot Bonfewg tov
YIIEXQAE, Topéoac Owoloyiog, Tunua Bioloyiog Apiototeleiov avemomiov
®ecarrovikng, Emomu. Yrevbvovn Ap A. Bokov (Apdon: Mélog oe opdda epyaciog
v e£opunoelg mediov yioo AMym OEOOUEVOV TPOYPAUUOTOS Promapakoiovdnong
BAGoTNONG Kot YAmPidag).

22. Ewwkéc Zoveg Awotipnong (SAC) (Odnyia 92/43/EEC) otnv Kompo (1999-
2001). Evponaikf Evwon DG XI, Life Third Countries - Contract No. Life TCY -
96/CY/172, Ymovpyeio Tewpyiac, Pvowov I[Mopov wor ITlepipdriioviog g
Kvrprakng Anpoxpatiog, Emotnu. YrevOvvog Ap K. I'ewpyiov (Apdon: Mérog oe
opades epyaciog og eEopunoelg mediov yro Ay dedopévav).

23. Zopperoypn oty Opada Epyaciog Yo v Avapaduion e EOvuaic Tpdnelog
Xaeppatov (Puvtikov Ievetikov Yikov-CYPARI) ko tov Epyaotnpiov g

(oY€010.6OG KOl OPYAVMGCT VEDV EYKOTACTACEDV).

DR. DEMETRA HADJICHAMBIS
PhD, MSc, BSc
Research Associate

XYMMETOXH XE EPEYNHTIKA ITPOI'PAMMATA:

1. IIpo®Onon g emitevéng g vrevBuvng épeuvag kKo kKawvotopiog otnv Emotiun
pécow g padnong (Promoting Attainment of responsible research and innovation is
science) — PARRISE (2014-2017) Evponoixy ‘Evoon DG Xl, FP7 (Apdon: Lead
Teacher).

2. Evepyomoinon tov Kivijtpov kot Ilpocéikvon tov Madntov etnv Emoetiun
(Motivate and attract students to science — MASS (2014-2016) Evpomnaikn "Evoon
Life Long Learning Program (Mékog tng epevvntikng opddog tov Kvumpiokod
Kévtpov IepiBarrovtikng Epevvog ko Exmaiogvong).

3. PROFILES: Professional Reflection Oriented Focus on Inquiry-based Learning
and Education through Science (2011-2014). Evpomaixd IIpdypoupo WPT.

(Apdon: Lead Teacher).

33



. XAQPIAA: Ta gutd ™ Kompov: éva oAoKANPOUEVO TPOHYPOALLLO EKTOIOEVONG
HoONTOV KOl EKTOOEVTIKOV Yoo TNV OowKoAoyio kot tnv  TePPOAAOVTIKY
evatsOnronoinon (2007-2010). 1dpvpa [Ipoddnong ‘Epevvac-Avadoyog Popéac:
Tpqpe EINA, Havemomjmuo Kvompov. (Apdon: Zvyypaer, g mpoToomg,
GLVTOVIGTPIOL TNG EPEVVITIKNG OUASOG, aAvATTLEN LoONGLOKOD DAMKOD EUTAOVTICLOV
TOV OVOADTIKOV TTpoypappatoc g Emotiung tov Anpotikod kot YAIKoH Katdptiong
Exmondentikav).

. OIKOZ: Originating Innovative methods to learn and teach Knowledge in the field
of earth and natural sciences derived from an Original and combined use of
applicative Software (2004-2007). Evpwonaikoé npdypoupa-Leonardo da Vinci. Xto
npoypappo coppeteiye 1o IHavemomuo Kompov kot opyoavicpol amd déka GALEC
EVPOTOIKEG Yodpes. (Apdom: Zvpuetoyr] oty gpevvntikn opdda g Bioloyiog -
Méhog Epevvnrticig Opadac MéOnong otic Puoikég kot [epiparroviikés Emotpec,
[Moavemomuo Kompov).

. AAYKH: 'Evo pofnoiokd mepipdAlov  yuoo KoAApyeld Tov  oe&loThtov
dlepevvnong mediov Kol POVTEAOTOINGONG POIVOUEVAOV HEGO amd TN UEAETN TOV
aAvkmdv ¢ Kompov (2004-2006). 1dpvpa TTpoddnong Epsvvag. Avadoyog Popéag:
Tuqpa EITA, Hoavemompuo Kdmpov. (Apdon: Zoppetoyn otny €peuvnTiKn opudon).

. RUBIA: Circum-Mediterranean ethnobotanical and ethnographic heritage in
traditional technologies, tools, and uses of wild and neglected cultivated plants for
food, medicine, textiles, dying, and handicrafts (RUBIA). Evpomawkry Evoon DG
XI, FP5 (2003-2006). (Apdon: Kopuo Epgvvitpia, vevfovn yio t dnovpyio kot
ovyypaon tov PBipriov ywoo v Kompo, cvppetoyn oty ETICTNUOVIKY] OUAd0 TOV
BAriov Evponaikdc Atiavtog EBvofotaviknig ).

. EYOIKO: Evtpotor Ilopdxtiot Owotonor g Kompov (YopoPidtonot,
Appobfiveg): avayvopion, meptypoen, 0oEOAOYNON, YOPTOYPUPIKY) OTEKOVIOT
npotdoelg dayeiptong yuo ™ dSaripnon tovg (2003-2005). Tépvua TTpodOnong
‘Epeuvag. (Apdon: Zoppetoyn ommv ouyypoen TG mpoTacong kKot HEAOG NG
EPELVITIKNG OULADOG).

. TO KOKKINO BIBAIO THX KYIIPIAKHY XAQPIAAX: Kotoaypoen tov
mnBuopdv tov omdviov Kot ansilodpueveoy eutodv T Kompov. Topupa [TpomOnong
"Epevvag (2002-2005). (Apdon: Mélog g emotnuoviknig opddag epyacioc tov IT'E
Kot LEAOG TNG EMTPOTNG GLYYPAPNS TOL PiAiov).
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10. TIpdypappa Hiektpovikng Kataypagig tov eutdv tov EBvikod Botavoioyiov
¢ Kompov (2002-2004). Ivetitovto I'ewpyikdv Epevvav Yrmovpyesiov T'ewpyiog,
Ddvowov [Mopwv kat [TepiPaiiovtog.

11. Opybvoon xar cvvtoviopds [poypdupatog Iepiparroviikng Exmaidevong ota
mlaicla Tov Okoroyikov XyoAeiwv (2002-2003) pe 0éua: «Ta evonuikd eutd g
Kompov pe 1dwitepn avo@opd oto eVONUIKG QUTA NG meEPLOYNS Abnaivouy.

(Apdon: Emompuoviky Yrevbuvog).

DR. ARISTONIKI THEODOSIOU

PhD Psychology

MSc Finance & Maritime Studies

MSc Psychotherapy

MSc Total Quality Management & Innovative Implementation on Education
PgP Counselling Psychology

Bachelor Psychology
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PUBLISHED ARTICLES

Stigma Magazine: 2010

Art Psychotherapy in Group Child Therapy Vol 44:38 2007
Egkefalos Magazine:

Art Intervention to Patients with Mild Cognitive Impairment Vol. 44:38 2007
Humane approach to patients with mild cognitive impairment Vol. 44:38 2007
Progress of an Early Dementia Incident Under Cognitive Intervention Vol 44:24 2007
Progress of an Mild Dementia & Depression Incident Under Cognitive Intervention Vol 44:24 2007

Stigmata Magazine:
Art therapy for Patients with Dementias Vol. 15: 2007-10-16

Other published articles include Psychopedagogic Issues and Special Didactics for the Supreme Council
for Civil Personnel Selection (ASEFP) (2008).

AUTHORSHIP & PUBLISHING

Exercises Art therapy for Socialization and Executive Function Upbility Publications, 2016
A series of five fainytales for managing difficult situations and their use as diagnostic tools
Thematic areas: Child & Death, Child & Abuse, Child & Divorce Thessaloniki, 2015

Child & Phobias, Child & Bullying

Included in the list of approved books of the Directory of Primary Education of
the Greek Ministry of Education and Culture

Oselotos Tales Collective Volume Oselotos Publications, 2015
Book -Mom, Dad, Do You Listen to Ma?. Anarzitiseis Publications, 2012
Book -Multiple sclerosis: Test of the soul- Fyllis Publications, 2011
Movel Kastella, Can You Paint Angels?» Giourdas Publications, 2010
Book -Review of Counseling Topics» Giourdas Publications, 2010

Online Publishing

Feature writer and essayist on personal website -aristonikisworld.mozello.com= and Linkedin Personal
Profile <Aristoniki Theodosiou-Tryfonidou-
Print Publishing

Feature writer and essayist on regular columns on local newspapers and portals, such as «Portal
Thessaloniki: Arts & Culture-, -Portal Psychology Now=, Newspaper -Fileleftheros-, «Portal Psychological
Lighthouse www psixologikosfargs.gre

Under Review

1. “The dirty rain, the fire and the ghosts of the forest as the surfacing, alienated self” A case-study of an
alienated child

2_The construction of the female identity in pre-adolescence; a phenomenological study of the
experience of girls and their mothers
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RESEARCH

Parental Alienation Association in Greece and Cyprus 1272014 - Present
Scientific Collaborator

= Designed and executed research for the study of cases of children who have been abused and
who have experienced parental alienation.

= Compiled Project Proposal to the forthcoming DAPHME program call, relating to the utilization of
drama, art and play treatments in victimized children, placed under foster care and
professionals’ training on these techniques.
(Institute of Child Health, Mrs. Vassiliki Karvela and Dr George Nicolaidis, Mrs. Quintana -
contact person of Alt Emporda County Council in Catalonia, Spain)

PrROFEssIONAL TRAINING

Systemic Association of Northern Greece (Tasos Zisis) 2007 - 2010
Systemic Psychotherapist Training: systemic-family therapy & Internship at the Mental Health
Disorders Center of Ampelokipi

Psychoanalytic Medical Center of Thessaloniki 2006 - 2007
Psychotherapy Method Training: Cognitive - Analytical Greece

INTERNSHIPS

Preteens from public and private schools , parents and teachers » Thessaloniki 2008 - 2012
School & Evolutionary Psychologist — Doctoral Research T02 hours
Medical & Child Medical Center of Papanikolaou Hospital = Thessaloniki, Greece 2006 - 2008
School & Evolutionary Psychologist - Psychotherapist 518 hours
The Greek Association of Alzheimer Disease = Thessaloniki, Greece 2005 - 2007
Psychologist — Psychotherapist T65 hours

Self-Help Promoting Pilot Program, Psychology School, Aristotle University of Thessaloniki 2000 - 2003
Psychologist - Psychotherapist 200 hours
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DR. IOSIF KAFKALAS

PHD ECONOMICS,
MSC ECONOMICS,

BSC ECONOMICS

Research
interests

Applied microeconomics, decision theory under uncertainty, economic
analysis of crime and conflict, environmental and agricultural economics,
food and resource sustainability, poverty and inequality.

Publication # HKafkalas, 5., P. Kalaitzidakis and V. Tzouvelekas (2014). Tax evasion and
public expenditures on tax revenue services in an endogenous growth
model. Eurapean Economic Review 70, 438-453.
Working % Efficiency and productivity measurement wunder conditions of
papers uncertainty.
¥ Improved distance-function measures; solving the issues of slacks and
input-output differences.
¥ Groups of homogeneity, under a two-stage thresheold and smooth
transition proceass.
t Developing a model for dedsions wunder wuncertainty; ewvolving
Cumulative Prospect Theory with micro-foundations.
= Application in economic analysis of poverty and inequality
= Application in environmental economics and sustainability
= Application in economic analysis of conflict and crime
Conference # Heraclitus 2012, Greece: Optimal decision-making under uncertainty
presentations and heterogeneity. Foster and presentation, NSRF-ESF Program.
# EWEPA 2011, Verona: Incorporating heterogeneity into productivity
and efficiency analysis. Robert G. Chambers and losif Kafkalas.
# MNAPW 2010, Houston: Stochastic Production Frontiers in the Event-
specific Framework. Robert G. Chambers and losif Kafkalas.
# EWEPA 2009, Pisa: Measuring Stochastic Agricultural Productivity.

Robert G. Chambers and losif Kafkalas.
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Work in
Research

Programs

Grants
& awards

Ph.D. thesis

M.5c. thesis

+ TEAMPEST- 7" F.P European Commission Project

"Theoretical Developments and Empirical Measurement of the External
Costs of Pesticides".

Knowledge Based Bio-Economy (KBBE), theme 2: Food, Agriculture and
Fisheries, and Biotechnology

Position: Model dewvelopment on decisions under uncertainty and
effective measurement of efficiency and productivity.
http:/fwww.eng.auth.gr/mattas/teampest/

Economic Analysis of Crime

"Effectiveness of policies against crime; Severity and certainty of
punishment over deterrence".

ELKE Mational Research Funds, Greek Ministry of Education

Position: Development of decision model and application on crime
statistics from Greece and the US.

FoodIMA - 6™ F.P European Commission Project

"EU Food Industry Dynamics and Methodological Advances”.
Sustainable Managament of Europe’s Matural Resources
Methodological tools for economic assessment of the EU food chain
Position: Research assistant, literature review, data management
and analysis.

http:/fwww.eng.auth.gr/mattas/foodima.htm

CARERA - 6™ F.P European Commission Project

" The impact of CAP reform on the employment levels of rural areas”.
Sustainable Managament of Europe’s Natural Resources
Methodological tools for economic assessment of the EU food chain
Position: Research assistant, data management and analysis.

http:/ fwww.eng.auth.gr/mattas/carera.htm

Heraclitus NSRF grant for PhD studies, European Social Fund.

Vardinoyannis Foundation; scholarship for top regional postgraduate
and undergraduate students.

State Scholarships Foundation; Award as top 3rd entry in Department
of Economics, University of Crete, Greece.

Essays in Expected Utility; Agricultural production under uncertainty.

Financial institutions and economic growth; Interaction and testing for
spurious correlation and causality.




IOULIA MAIMARI
MSc Psychology
BSc Psychology

AnpooLevoELS

loulia Maimari. The Psychological Symptoms of Stress (chapter 13). Stress in the
Modern World. Publisher: ABC — CLIO, California (2017)

loulia Maimari. Stress Hormones (short and long term effects) (chapter 15). Stress in
the Modern World. Publisher: ABC — CLIO, California (2017).

louAla Maipapn & Ntava Xapida (2016). Ot kataBoAég Tng MO otnv Emkoupela
QOwoocodia. Nvwatakn Suunepipoptotikn Epevva kat Ospaneia, (2):1, 11— 18.
Maimari, 1., Chiona, P., Dokos, C., (2012) Insight Medical Unexplained Symptom:s.
Mind and Brain, (3):2, 51 - 57.

Putman, P., Van Peer, J., Maimari, |., & Van der Werff, S. (2010), EEG theta/beta ratio
in relation to emotional traits, attentional control, and fear-modulated response-
inhibition. Biological Psychology, 83, 73 — 78.

Maimari, 1., Dokos C., Mironidou-Tzouveleki, M. (2008), Brain Wave Patterns and
Steroids Administration. Review of Clinical Pharmacology and Pharmacokinetics,
International Edition, Volume 22, Issue 2, 230 — 231

ZUMHETOXEC

I. Maimari. Neurofeedback applications in CBT treatment of ADHD. 3° MaveAAfjvio
Juvédplo Nvwaotakwv Wuxobepanelwwv. Oscoahovikn, 2012

I. Maiuapn, E. Namnna, |. KakoAUpn - KAiton, K. MnAiykou & ©. KoAmakoyAou.
NeupoamelkovioTIkEG MeAéteg Mvwolokwy Jupnepidoplotikwy Mapeupacewv &
MeBobdoloyikoi  MpoPAnuatiopol.  2°  MaveA\Avio  Suvédplo  TVWOLAKWY
WuyxoBepamnewwv. ABrva, 2009

Maimari, I., Dokos C., Mironidou-Tzouveleki, M. (2008), Brain Wave Patterns and
Steroids Administration. 5™ Panhellenic Congress of Pharmacology, Athens 2009

Npoodateg OuAieg

e OeBpouaplog 2017 — Ainpuepida «Mvwaolakn Zuunepidpopiky Wuxobepaneia otnv

npatn: Xpnoweg MNvwoelg kat Edpapuoyég, Eupwnaiko Mavemotiulo Kompou:
Eknaidsvon otn AlekSIKNTIKN Zupnepipopa

o AekéuPplog 2016 - AlaPntikog Tuvdeopog Madou: Awapitng kar Wuxkn Yyeia:

NapepBaocels otnv Kabnuepvotnta

o AekéuPplog 2016 — 2Uvdeopog Kuplwv: Nuvaika pe autoektipnon
o Ask€uBplog 2016 — Metamtuxtako JupBouAeutiknc Wuyxoloyiag Mavemiotnuiou

NeamoAig: Ekmaidevon otn Altekdikntikn Zuunepidpopd

Npocdatreg ANHOCLEVGELG OTOV TOTILKO TUTLO:

e Awaxeiplon Xpovou yla KaAutepn rolotnta {wng

o  Oy0ptég tereimoay, | perayyorio Opmg Oxt!

e Eival to maudi oag umepKvnTiko A amAwg {wnpo

e Howpatikn ducpopdikni Statapaxn

e Moabaivovtag ota maldLd Hag KOWwVIKES Se€LOTNTEC
e AMAEG TEXVLKEG yla va BupdpaoTe KaAUTEPQ
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DR. DEMETRA FLOROU

PhD Molecular Biology
MSc Cell & Molecular Biology
BSc Cell & Molecular Biology

RESEARCH ACTIVITY

1) National & Kapodistrian University of Athens, Greece (Dec. 2011 - March
2014): Research Associate in the Department of Biochemistry and Molecular
Blology, Faculty of Biology, School of Science, warking in the research project
entitled as: “Effect of chemotherapy treatment on human cancer cells and
investigation of how the BCL-2 family of apoptosis-related gene members, as well
as of kallikrein-related peptidases could be exploited as future predictive markers
of various human carcinomas to chemotherapy".

2) National & Kapodistrian University of Athens, Greece (Oct. 2005 - Nov.
2005): I was working for 1.5 months in the research programme entitled as:
"Study of the expression of L-DOPA decarboxylase in cancer cells, Investigation of
its differential diagnostic and prognostic value in prostate cancer”.

MEMBER OF SCIENTIFIC ORGANIZATION

Member of the Pan-Hellenic Association of Bioscientists since June 2002,

ATTENDANCE OF CONFERENCES & SEMINARS

1. National Conferences (6)
2. International Congresses (4)

PARTICIPATION IN SCIENTIFIC CONGRESSES

1] National Conferences (2)
2] International Congresses (9)

PEER-REVIEWED PUBLICATIONS

» 6 Original Research Articles
» 1 Review Paper
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DR. VALENTINA CHRISTOFOULOU

PhD Byzantine Modern Greek Langiuage
MSc Ethics Studies
BSc English Language and Literature

CONFERENCES AND SEMINARS ATTENDED

Fepvapra ornv Adaknikn] Tng EAAnvikNG. Tpnpa Emommpov Aywync,
Mavemomiue Konpouw. "MAanchmopikn sknaideuon kar didackakio TNg
yhmooac Tou oxoheiou: H nepinTwon Tng Kinpou” (Intercultural
Communication and the teaching of the school language: the case of
Cyprus) (7 NoepBpiou 2013)

"Breaking Classroom Silences: addressing sensitive issues in
education”, European University Cyprus (Octobar, 2013)

Fepvapra ornv Adaknikn] Tng EAAnvikNG. Tpnpa Emommpov Aywync,
Mavemomiue Konpouw. "H "Audaokohia Tng EAANVIKNC yADOOOC wg
NeiTepne MThwmooog (MF2): Nepinmwomakn pekhern oe yuvaikes Popd orowv
oikioud ora Mohepidia’ (Teaching Greek as a foreign language: Case study
of women of the Roma settlement in Polemidia) (8 OkTwBpiou 2013)

1 noAhanAec Amaoraocac mc AvoheEiag
(Multiple Dimensions of Dyslexia)
{Paphos, 2013)

Epsuvnmnikég KarsuBovoeig oro Xxwpo tov Meoownv
(Research directions in the area of Languages) (Limassol, 2012)

Integrating Course-books and Digital Materials in the Modern
Classroom Seminar
{Paphos, 2012)

18 International Sociolinguistics Symposium (Southampton, 2010)

17 International Sociolinguistics Symposium (Amsterdam, 2008)
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PRESENTATIONS GIVEN

11 International Conference on Greek Linguistics. Rhodes, 26-29
September 2013.
"The construction of Membership identities in 2 Greek-Cypriot student

Society: Forms of Participation and Language Choices.’

Fepvapia oty Aildaxnikn e EAAnviknc. Mavemomme Kdnpouw, 7
®sBpovapiov 2012,

"KaBopifovraoc Niaimo Apdonc: O podhoc Tne EAANvokunpaknic TauTaTnTac
oTnv SlapopEoT NPOKTIKMGY KOl CUUPETOXRC otnyv Kunplakn Kovornma
Mpakmknic AEL”

‘Modern Greek Studies Postgraduate Research Seminar. King's
College London, 26 November 2010.

"0 Kunpaiog 8éAa Kunpaio (The Cypriot needs Cypriots): language choice
and national identity constructions”

18t International Sociolinguistics Symposium, Southampton, 1-4
September 2010

“Language and Identity Management Across Madia: & CoP Study of 2
Greek-Cypriot student Society” (Poster Presentation)

Language, Discourse and Communication Research Day, King's
College London, 17 March 2010.
"Translation asfin transcription: working with nen-English data for linguistic

analysis’.

Modern Greek Studies Postgraduate Research Seminar. King's
College London, 5 February 2010.

*Member positions and relations: shaping communicative and participatory
practices.”

43



UNDER REVIEW

Christodoulou. V. (2013) The Construction of Membership Identities in
a Greek-Cypriot Student Society: Forms of Participation and
Language Choices. (Submitted For Publication: Proceedings of the 112
International Conference m Greek Linguistics. Fhodes 2013)

WORK IN PROGRESS

Christodoulou. V. (2014) Communitv-Making Processes across time

and space: Mediated communication in establishing bonds within a
Commumity of Practice. (In preparation)

Christodoulou. V and JIoanmdou, E. (2014) Voicing and Silencing

within class in a multilingual private school in Cyprus. (In preparation)

ACTIVITIES and INTERESTS

+« Member of the Cyprus Pedagoagical Association of Cyprus (2013)

+« Member of the Mental Health Association of Paphos (2010-pressent)

+« Member of the International Pragmatics Association (2010-present)

« Convenor of the Modern Greek Postgraduate Seminar for Semester A at
the Department of Byzantine and Modern Greek Studies (September-
December 2009)

« Co-organizer of Graduate Research Fair for Centre of Language, Discourse
and Communication/Byzantine and Modern Greek Studies (22™ October
2009)

« Secretary of the School Committee at Bishop Christophoros Camberwell
Gresk School (2010-2011)

RESEARCH INTERESTS

« Sociclinguistics

« Discourse Analysis

« Computer Mediated Communication
« Language and New Media

= Language and Literacy

« Intercultural Communication
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DR. ELENI ASPROGENOUS
DBA Management

MBA — Management

BA Tourism Studies

Fessarch:

Characteristics of expansion of Tourism in Cyprus (Growth up to 1973, repercussions of Turkish
invasion for the years 1974 and 1975, meters, economic plans, objectives, govemmental meters for
recovery, Cypriot wealth).

Human Potential (importance in the decision-making, productivity conditions for effective conduct of
work, guality role of leaders offheads, quality of personnel, communication, productivity, evaluation,
efficiency, environment of work, practical application)

Scientific  Administration  (organisation, strategy, globalisation, multinational companies,
communication with today's current given)

World Communication (channels of communication, relations in the world communication)

Ways of communication (direct communication, need of communication correspondence, right
comprehension, public speech as a way of communication)

Informative systems (computers and their imporance, development of informative systems,
electronic post, internet)

The educational system and his importance (organisation and administration of educational units,
evaluation, educational system, educational administration, government and educational system,
particularities in the current education, pedagogic psychology, autistic children)

Administration of enterprises in the tourist industry (basic characteristics, hotel organisation, briefing
of administration, tourist marketing. basic characterstics of marketing, basic factors of marketing,
the difference of marketing in the tourist services, planning and strategy)

Services in the tourist industry (altemative tourism - administration, research of market, behaviour of
consumers, marketing of tourist services, activities of centres’ of recreation, advisory administration,
organisation of enterprises)

Human potential (presentation)

Intreduction of the tourism industry (presentation)

Attend many seminars and presentations organized in Cyprus and Abroad in a wide range of
subjects.
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Huepojnvieg

EKTOVID Afia Anosirg
Tithog Epyou : 1ons , Dopiag EuvoTrTIKi) mepiypuipi Epyou | AppoBIoTTes - KaBijkovra
fevapin - Yo Avabeong
ohoxhnpwao)
Mrh.' yiamg Eumeipoyvupovag
EMTTUITEI Y . . . .

s Mekem yia g emmmisgeig omy | KaBopiopde emmmiiaruy,
OBV K TV 2004-2003 | so000 KOT OIKOVOUIC KO TOV TOUDICHO 0TS | i avahio i kol
T;:Jé?kl'ﬁi[: CEE\: N # T aTEmon Gk oyeBiaopdc okovopkol
|6|orr|m'é 0 e iBiokmaiag (2ng karowiac) amo \

] 1‘; e pn kamaikoug Kimpau HavrERoU o
karoikiag) amd 4 TyeBiaapac KviTpwy Kol
karoikoug Kimpou EramyoUpEwng kTG

Meém i g konvuviig g
FITMTWITEIC ToU Toupiayod omd
v evdeguevn ibpuan kalivo
Kumpiakr; A i
T o Kumpiakry Anpokparia
Aai . .
:' A Qeume oy £pEUVT KOIVUVIEWY
Mlcb'n FTTTITUITEGY, ETPUIV Kal
13
Mekim yiamg ¢ PedTiang TpaKTIKLY OTO
KOMVUIVIEEG ﬂp{?"“m}' eEumepIKd
FTTTEC ToU Toirdnkav
ToUpITpol amd 2005 - 9 FPEUVEC , . Eymthoxr oe dha ma aradia Tou
, 2006 . kOT Exripnon emmicewy ,
TV evbeyoyEw) Qyopag QYU
ibpuan kalivo
Y —. Tw, Kafopiapac upiorapewng
IV RUTIpIaKT OOk N :
Anpoxparia dfia KaTaoTagng
E;HE':S;; Qe Eryuyt) epeuvi ayopds omy
o he(Bepn Kiimpo kal kameydpeva
cupd EAEUDEQN RUTIDO Hou
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Mehém yiamy Medém i v avarmuly Euvtoviopag kal eAeyyog g
avammuln mpoidviy | 2005 K0T mpaiovTuy Welbeing and avahuang TWV EUPRATIV TuN
Wellkzing and o Pampering EpEUVIV
Fampering Eionyrioeic arpamymig
avirmmung
Tevikdg Euvtoviopog
Eyebimoudc ko ameheam)
EmkovVIgkod TAGVOU oTa
Kumpiaxog mhaica kandpTionc
Opyaviopog ohorhnpupevoy Siaypauparo;
Toupiguol — fipyavwong T exdnhdgeuy
To Epyo CUIQUIVE [IF TOUC BpOUE FVTOARE
oUyypaToh (koBopioycs aTpamyyIkEC,
Owrwfpiog 2007 o kara | Awopydvion Teoapuy xafopiouoc opaBu-aroyuy,
Appor tou Kpaoal | - 85000 M%amoto | exBnhiaruv mou Ba avaBeifouv | kamaypagn kel Tekunpitan Tuv
Manog 2008 Tawio Toug Apdpou Tou Kpagiod FTTIKOIVUVICEY LT TIou
e pige pe 1ok Y PHOILOTOIOUYTO YIT TV
¢ Avammulng UADTOIRDT) TOU £pyou, dpEoT
e EpTTAKS) TOTIKUIV a0l 1B
Bupuwmaikfic QOPEWY K1 UTITPETIUN,
Evwamg afiohdyrmn Twv BiopymvnTEy
o apiBpd TapapETpu)
Eheyyoc Spaompionimwy
Anpomdmra
TevIEdE ZuvToviopog
Ebdrviac Kafopiopas ohorhnpupivoy
Opyaviguoc fuopyavwan exbniuong oTpammyiol Thavou avamulng
Kerasma lovouapiog 2007 | 4000 Efure picat apiepupv amy EXnvikn tou Epyou
Eymapiou yaoTpovaia TupPohh omy uhomoinan me
(ONE) ExBfMoaTg

Abakdynan e exdidwang
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AP. XAPH ZABPIAH
MD, PhD
IMAAXTIKOX XEIPOYPI'OX

Exnraiocvon kow Kataption:

1.

2.

3.

Awaxtopikd PhD - Awdaktopikry Atatpip] amd v latpiky Zyxoln Ttov
[Movemotov AOMvaV (Xelpovpyikos TOUENGS).

Metantoyokd - MD amogotrtog latpwkne - latpikn ZyoAnq tov Ilavemiomuiov
[Moatpav.

Ewwomra [Mhoaotikng Xepovpywkng oty Adnva (Ymovpyeio Yysioag EAAvikNG
Anpoxpartiag) (Consultant).

Emotnuovikn Eureipio:

[diwteverl ot Agvkmaoia 6to «Kévtpo [TAaotikng Xetpovpykng Xapng Zappiongy.
Aetélece Ipappotéog g «Kovmprokng Etapeiog [Thaotikng EravopBmtikng kot
AeOntucnc Xepovpytknion.

EBvikog avrimpoconog g Kompov oy E.B.O.P.R.A.S (ZvuPoviio IMAactikng
Xepovpykng v Bépata exknaidevong [Thaotikdv Xewpovpydv otnv Evpdnn).
EBvikdg avtimpoéconog g Kompov ommyv 1L.Q.U.A.M (Ilaykocpa Emtponn mov
acyoAeitol pe TNV aoQAAE Kol TOWOTNTO TOV 1ATPIKOV TPOWOVIMV OV
ypnoporotovvral otn [MAactikn Xepovpykn).

Aocyoleiton pe 10 oxedlacud xepovpykov epyoreimv [Thaotikng Xeipovpykng.

Emotnuovikd Xovéopra/ Zepvapua.:

"Exel ooppetdoyet o 102 wtpikd cuvédpla
"Exel ooppetdoyetl og 29 1otpikd cepvaplo pe TpokTikn EA0KN 0.
"Exel 67 avaxow®oelg 6€ 10Tptkd cuvESPLO.
‘Exet 31 dnpoociedoelg og 1otpikd mTePLodtKd.

"Hrtav péhog g opyavetikig enttpomns 7 wrpikadv cuvedpimv, To telgvtaio Nrav:

«Postgraduate Mastology Course. Mediterranean Mobile University of Mastology.
April 15-18, 2015. Paphos — Cyprusy.

‘Exel mepryphyel 1 mpocomikn yepovpyiky texvikn yuo. avopbmon epududy kat 1

v avépBwon otnboug.

2 1eyviKég €xouv avakovobel oe cuVEdpLa, GE GEPVAPLO e TPOKTIKY e£AGKNON
Kot €yovv ONUoclevtel oto 2 emioNUO 1OTPIKA TEPLOOKE NG AUEPIKAVIKNG
Etoipeiag Mootk Emavopbotikig kot AwoOntikne Xepovpywkng. (A: An
alternative fixation technique for the endoscopic brow lift. Annals of Plastic
Surgery. 2006 June; 56(6):599-604. B: A Double-flap technique - An Alternative
Mastopexy Approach. Plastic and Reconstructive Surgery (PRS). 2007 Jul;120
(1):55-60).
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e ’'Exet dnuooiedoet dpbpo mov vrootnpilel tnv avaykn dmapéng evoc vEou 1Tpikon
opov: Tnc Ilpocwmomhactikng. Agv vdpyel GALO KEIUEVO GE EYKEKPIUEVO 1ATPIKO
neplodikd ot Oebvn 1atpikn Piproypapio mov vo gonysiton avtd tov 6po:
(Zavrides H. Prosopoplasty: A New term? Archives of Plastic Surgery. 2014
September /Vol.41/ No.5: 3-4).

o Xm Kumpo éyer dwopyavacer 5 ogpvaplo [Tactikng Xepovpywkne. To tpito
oepvaplo Nrav debvég e Tpaxtikn e£doknon enl avOpOTIVOV TTOUATIKOV 10TOV
ue ovppetoyn Miaotikdv Xepovpydv omd 10 EmTEPIKO.
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Attachment 2 ERASMUS + Collaborations between CDA College and European
Universities

CDA COLLEGE International office
International Activities 2016-17

This is overall information of the activities that our office had in the year 2016 — 2017. |
have to indicate that our final year for Erasmus charter is on the May 31% 2017, so
activities will consider as active for incoming students teachers and staff members. Also
the outgoing student’s staff members of the college have until the end of May for their
reports.

This Erasmus period it has been an excellent year for the College, we had an increase
number of Students motilities (all of them practical, to Greece because of the college
teaching language. Most of the students felt more comfortable to work in an environment
most familiar. Students in the area of Beauty therapy and secretarial studies were the most
common areas so far. We as a college have now applications for hairdressing, Tourism,
computing and hopefully more next academic year.

The number of students mobilize are 15 mainly from Larnaca, Limassol and Nicosia.
They were activity in teachers, (9) in both Training and teaching from all over the Cyprus.
They visited several universities in Europe such as:

e Szeged University in Hungary,
e lasi University in Romania.

Now CDA College had a number of professors from all over Europe visiting for teaching
and training in the areas of Business, Accounting, Computing Languages and more. We
had professors from:

Portugal (Guarda University),

France (Britany University),

Hungary (Szeged University and Daunasurus University),

Romania (iasi University, Oradea university and Craiova University),

Lithuania (Klaipeda University Klaipeda state University of science and technology
kaaunas University and Vilnius university),

Czech Republic (Newton University),

e Poland (Radom University and

e Warsaw University),

This year was a success for incoming students in both studies and practice. The number of
students for study came to almost 16 from:

e Poland,

e Lithuania,
e Hungary,
e France.
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For practical we had 125 from all over Europe:

e France,

e Lithuania,
e Hungary,

e Romania,
e Poland

The Erasmus office of CDA College expecting better results and more success next year
due to several programs that we applied, we hope that all will be accepted.

CDA College

Erasmus Office

DR Stelios Georgiou

Director of International Relations and Erasmus Coordinator

Officers: Dr. (c) Tonia Georgiou
Mrs Stella Michaelidou
Dr. Valentina Christodoulou
Mrs Katerina loannou
Mrs Antigoni Michael (responsible for incoming students for studies)
Mrs Karolina Kyprianou — Dissemination officer
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Attachment3  C.D.A. College Research Centre “Aristotelis” Research Activities
2016/17

Me ™ onuovpyia Tov Epevvntikod Kévipov «Apiototéing» tov Mdiwo tov 2016 €yet
npaypoatoromOel axoun évag otoxog tov KoAeyiov poag, m ovuuetoyn oe Odpopa
npoypappato dpdong ™ E.E. e 6hovg toug topeic TG EKmaidELoNG Kot EMOYYEALOTIKNG
Kataptions. Emmpdcherta, emyeipeiton 1 Tpoylatomoinon EpELVNTIKGOV KOl OVOTTUEIOKOV
TPOYPOUUAT®OV TPOG OPEAOG TNG ELPUTEPNG KULMPLOKNG KOWMVING, NG OKOONUOTKNG
KOWOTNTOG KO TNG OKOVOLLOG TOV TOTOL YEVIKOTEPQ, GUUPAALOVTOG HE QVTOV TOV TPOTO
omv oAAnAenidpaon tng moudeiog, g HdOnong Kot g OacKaAlag e oyéon pe v
€peuva. Kot TNV eniTEVEN TV 0TOY®V Kol TOV oKommv Tov Koieyiov.

A. O okomog dnuovpyiog Tov Epgovntikod Kévrpov «Aprototéineg (EKA) givar:
(0) va mpomBet, vrootnpilet ko de€dyet TNV aKadNUOTKN EpELVA Kot TNV Kovotopia,

(B) va mpodyer ToV avtayoviopd Kol TNV OPLoTEIL GTNV €PELVNTIKY dpacTNPOTNTA GE
ouvvepyacio pe eyxdplovg Kot debveic opyaviopong,

(v) va mpomBel v avantuén 6YE£cE®V GLVEPYOCING LE TAVETICTO KOl KEVTPO TPOoOONoNg
OPACTNPOTHTOV Yo EVPVTEPT GLUUETOYN Kot cuvépyeln otov Evpomaikd ydpo épevvag,
KO TV GUUUETOYN OE EPELVNTIKA TPOYPAUHOTA, To omoia o cGuUPBAALOVY GTIC KOWVOVIKEG,
OWKOVOLLKES Kot TEYVIKES e€eMEEIS Yo TO KOAD TOL KOW®VIKOU cuvoiov otnv Kumpo kot
070 £EMTEPIKO,

(0) va cuvepyaleton pe dAAeg KOWOTNTEG, ONUOGIONE KOl 1OIOTIKOVS POPEIS, EMOYYEALATIKA
COUOTO, OKAONUOTKA KOl EPELVNTIKG WOPVUATO, OAAL Kot THV KOvmVia YeEVIKOTEPA, TOL Bal
amoTeEAECOVV TO BgEMO Y100 TPOOOO KoL avamTLn,

(€) vo avOmTUCOEL KOVOTOUES TPOKTIKEG OE EMMEOO OPYAVIOUOV, OAAL KoL GE TOTIKO,
TEPLPEPELOKO KOt €OVIKO eMimedO Ko VO GUUUETEYEL GE dLAPOPa TPOYPALLLLOTE OPEons TG
E.E. g 6Aovg 100G TopElS TNG EKTOOEVONG KOl ETOYYEALLOTIKNG KATAPTIONG,

(o1) va mpoceyyilel EMYEPNOELS, OPYAVICUOVS TOL OPUGTNPLOTOOVVTIOL GE EMIGTILOVIKOVG
KAGOoLS Ko Topeic mov oyetiCovran pe ta Tpunpota tov Kodieyiov C.D.A kot v avamtoén
GUVEPYOGUDY Y10 TH GUUUETOYN OO KOOV GE EPELVNTIKA TPOYPALLOTOL.

B. Apaotnprotyreg Tov Epgvvnrikot Kévrpov «Apistotéine (EKA)

1) Zvupetoyn oto ogpvaplo “Access to European Union Funding for Security and
Defence”, mov opydvwoe 1o YITA poli pe to European Defence Agency otig
18/5/2016 10 cuvedplakod kEVTpo «DhoEevia.

2) Xtg 15/6/16 mpaypatonomdnke mapovoiocn ywo ™ dnuovpyio tov EKA kabog
KOl TNV OTOGTOAN KOl GKOTOVG TOV KEVIPOL omd tov vrevhuvd tov, Apa Niko
PodocOévoug oe péAn tov 0100KTIKOD TPOosmTIKOL Agvkwaoiog Kot Adpvakos Tov
Koleyiov. IMapdpola mapovciocon mpaypoatomombnke kot otnv Aguesd oTIg
23/6/16 og péN Tov dBaKTIKOV Tpocwnikoy Agpecov Kot [Tagpov.
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3)

4)

5)

6)

7)

8)

9)

Yoppetoyn oe Ampepo ekmondevtikd oepvaptlo (Nikog PodocsBévoug kot Avtryovn
Muyoand) - Evponaikd Avtayoviotikd Ipoypauuata, Europa Media Trainings pe
0éua: « Proposal Development under EU Competitive Programmes», mov
opyavwoe 1 'evikn Aevbvuvon Evpomoikov [Ipoypoppdtov, Zuvioviopod kot
Avantoéng (I'A EITZA) oto cuvedplokd kévrpo @ho&evia otig 12 wan 13/9/16.

Yvpperoyn oty Ilapovoiaon tov Ilpoypappdtov RESTART 2016-2020 yio

‘Epevva, Teyxvoroywkn Avdamtuén kot Kowvotopio tov Idpvpatog IlpomOnong
"Epevvag (ITTE) mov mpaypatoromnke oto Eevodoyeio Hilton Park otig 05/10/16.

Yvppetoyn oty nuepida «Climate Change Risk Assessment», mov opydvooe to
Tunua IepBairovioc oto mAaicto Tpoypdupatoc tov Atapbpotikdv Tapeiowv g
EE otV Konpo, otig 06/10/16 610 YRovpyeio OtkovopiK®y.

Soppetoy oty nuepida «O polog kot 1 yxpion t@v Méowv Kowvovikng
Awtooong and ta Egvodoyeia g Konpovy», mov opydvmwoe n PWC otig 12/10/16

o1n AgUEGO Y10 TOPOVGIOGT TOV ATOTEAEGUATMOV TNG €V AOY® £PELVOG.

Yvppetroyn oty [Hopovsioon tov [poypappdrov RESTART 2016-2020 yw

‘Epevva, Teyvoroyum Avamntuén ko Kowvotopia tov [dpvpatog ITpoddnong
"Epevvag (IT1E), mov mpaypatomombnke oto TEITAK otic 12/10/16.

Yvppetoyn) oto Exmawdevtikd ocegpvapo (Fewpyle Kapvdd) «OIKONOMIKH
AIAXEIPIZEH TQN ITPOTPAMMATON RESTART 2016-2020», mov opydvmoe
10 ITIE ota ypageia tov otig 17/10/16 ot Agvkooia.

SOUUETOYN OTNV TPOETOLUAGIN Kot VITOPOAY Kowng mpodTacng tov project LIFE +
2016 Environmental Governance and Information, pe titho: “Integrated
Information Campaign establishing a “Beach & Sea no littering behavior” to
visitors before and during they stay”, oe ovvepyoocia pe to TEIIAK, tov
Avanto&oxd Opyaviopd TAAQE xou 10 Kvmpiaxo Kévipo Ilepifoltioviikng
Epevvog ko Exnaidcvone. (KY.K.ILE.E.)

10) Zvppetoyry omv Emomuoviky Hpepida «H Kompog ot Metapvnpoviakn

Enoyn», mov odwopyavooe m Kevipuny TpaneCoa Kompov xor 1 ‘Eveoon
Owovopordywv Kompov otig 12/11/2016. O mpoioctapevog tov EKA mapéom ko
katébeoe eionynon pe 0épa: « Owovopukn 1) HOwn kpion;»

11) Zvppetoyy oto 39° Etfcio Zvvédpio tov Iaykvmpiov Tvvdéopov Eevodoywmv

I[MTAXYEE mov mpaypatomomnke otig 14/2/2017 ot Agvkowoia pe 0épa: “Cyprus
tourism in the new era-path of steady and sustainable growth”.

12) Z11c 16/2/2017 1o EKA o¢ cvvepyooia pe to Alexander Technological Educational

Institute of Thessaloniki (Greece) kot to Academy of Cosmetics and Health Care
(Poland) vméParav kown mpdtaon oto mpoypaupe Erasmus Mundus Joint
Master Degrees 2017 — (EMJMD).
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13) Z1o mhaicio tov Evpomaikod Ipoypauuatog ENTRETOUR, 1o C.D.A College,

oe ovvepyaoio pe tov Avamtvélokd Opyavioud TAAQYE, dopyavooe otig 29
Maptiov 2017, omv aibovca oegpvopiov tov C.D.A College ceuwvépio yuo
QOUTNTEG Kol EmMyEpnuatieg  otov  Topéd  TOV  TOVPIGHOL  pe  Bépa
«Emyeipnuatikotnra kou Tovpiopogy. L1dy0¢ TOL GEUVAPION NTAV 1 TOPOLGIOCT
™G TAOTPOPUOG MAEKTPOVIKNG €KUAOMONG TOv avomtuydnke oto TAAIGIO TOL
[Ipoypaupatog, 10 omoio oamookomel otV avantoén  delottev TV
EMYEPNUATIOV OTOV TOUEN TOV TOUPIGHOV KOl GLYYPNUATOSOTEITAL amd TO
[Ipoypoppo ERASMUSH.

H nAektpovikn mhatedppo mepthapfavel mévte Bacikéc EVOTNTES:

1: Soft skills - Risk taking - Creativity — Resilience

2: Strategic Management - Strategic planning — Management

3: Marketing - Production and pricing of tourism services - Marketing
communication in tourism services

4: e-Marketing - Define and establish the digital communication plan -
Organization and implementation of digital communication media

5: Communication and Networking.

14) Zvppetoyf oto 3° Hoavellpvio Emotnuovikd Zvvédpio mov dopydvooe to LAK.E

I.

ot1g 5-7 Moaiov 2017 oto Hpdxiero tg Kpnmg pe 6épa: «AvBpomoticég
Emotpeg, Exnaidevon, Kowwvia kot TTohtikny [Moudeion. O mpoiotauevog tov
EKA mapovsioce v Emommuoviky Epyacioa pe 0épa: «Owovopkr kpion,
KOW®VIKY VO, OIKOYEVELN KO EKTTAIOELOT) .

Mobility and education of the College personnel through ERASMUS+

H «Kwnrikdmro» pe okomd v eTpOpP®oN TPOSOTIKOL &ivar pia dpdom Tov
TopENKOV mpoypaupatog Erasmus+/Madnoiakn Kivntikétnta Atoépwmv. Mécsm g
OUYKEKPILEVNG OpAoNG EVOUPPVUVETAL 1 KIVNTIKOTNTO TPOCMOTIKOD KUl POITNTOV
amd €va avOTATO €KTaLdELTIKO Tdpvpa pe okomd v empépeomon. Ta tpdcoma
OV LETOKIVOUVTOL YIVOVTOL OEKTEC VEMV EUTEIPIOV KO TPOKTIKMOV OTOKTMOVTOS VEES
YVOGELS Kot 010N TEG 1 PTAOVTILOVTAG TIG 10T VILAPYOVCES,.

Katd m didpketa tov 2016-17, o Koréyro péow tov Erasmus Charter eiye tig mo
dpACTNPIOTNTESG/ KIVITIKOTNTEG:

Amo 10 ydpo tov Beauty Therapy xaur Secretarial Studies mapovcidotnkay ot
TEPLGGOTEPES CLUUETOYEG e KOplo mpoopiopd v EAAGda. T v emduevn
XPOVIQ vIdpyovv NN arthoelg Yo Hairdressing, Tourism, kor Computing.

O ocuvolkog aplfpdg TOV GUUUETEXOVI®OV GolTNT®V Ntav 15 and 6An ™ Kompo.
210 TAOIG10 TOV TPOYPAUUOTOS OVTOV, GUUUETELYAY €miong kol 9 kabnyntég Tov
Koleyiov, ot omoior emorépOnkav didpopa IMavemotua g Evponng petady
tov onoiwv frav to Szeged University otnv Ovyyapia kot to lasi University ot
Povpavia.

To KoAéyo giye kou emokéyelg kabnyntov kot pormtdv and didpopa Evpwmaikd
[Mavemotio otovg toueic tov Business, Accounting kou Computing Languages.
Meta&d tov  Tavemompiov ovtov  mepiiapPavovror.  Portugal (Guarda
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University), France (Britany University), Hungary (Szeged University and
Daunasurus University), From Romania (iasi University, Oradea university and
Craiova University), From Lithuania (Klaipeda University Klaipeda state
University of science and technology kaaunas University and Vilnius university),
From Czech Republic (Newton University), Poland (Radom University and
Warsaw University).

O ovvoAikog apBpdg Tov Evav gortntev mov NABav oty Korpo ftav 16 and
Poland, Lithuania, Hungary, France kot 125 and tv vrdéroun Evponn.
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Attachment 4 Visiting Professors, Special Teaching Personnel and Special Scientists

Emoxkénteg KaOnyntég

Maoapia Evayyélov
Aoylog otnv Yranpeoio Katamoréunong Nopkotikaov
Tel.: 22808625

CRM235 Addictions and Crime

To cepuvaplo Ba teptrappavel BEpoto, OTMG:

e Iotopwn avadpoun g Ymnpeoiog Katamoréunong Nopkotikdv

¢ H xkatamoAéunon tng eyymdplog Topay®yns, eumopiog, dtokivnong kot xpnong Tov
TOPAVOU®V ££0PTNCLOYOVOV OVGIOV

o [lowikol Ko eyKANpatoAoywkol TPOPANUATICHOT GYETIKG HE TO QOVOLEVO TMV
VOPKOTIKOV

e To opyavopévo &ykAnua kot 1 dakivnon VopK®OTIKOV OVGLOV

e H e&dhewyn g mapdvoung dtddoongs, xpnong Kot mpoundetag twv eEaptoioydvev
KOL YOXOTPOT®V 0LGLAOV, LECH TNG 01EBVOVS Guvepyasiog

¢ H npodOnon g aviaAroyng TANpoeopLdv 6€ BEUATO VOPKOTIKOV

Kovetavriva IéTpov
Aoctuvokog otny Kevipikn Ynnpeoia [IAnpopopiov
Tel.: 22802626

CRMA421 Police Intelligence

To cepuvapro Ba teptrappavel Bépoto, OTMG:
e H oviloyn, afloddynon kol €KUETAAAELON TANPOPOPLUDY TOV OPOPOVV TNV
acodrea Tov Kpdrtovg
e O polog g Ymnpeoiag omnv Ayn amo@dcemy Kot xapacng oTpaTnykng ard tov
[Ipo6edpo
O exovyypoviopog g KYII
Ot otpatnyucéc HEAETES KOt O OUVVTIKOG GYEOUGLOG
H oteléymon Kot 1 ekmaideuom Tov TPosOTIKOD
H cvvepyaosia pe Yanpeoieg [TAnpopopidv ¢ilov yopov
Tpopoxpatio kot EOvikn Acedieio

Mapiva Xp16t0000AI00V
Aoctovopkog oto I'pageiov Tomov
Tel.: 22808067

CRM314 Crime, Media and Culture

To cepvdpro Ba meprrappdvet dStapopa Bépata, dmwg:
e O poirog tov I'pageiov THmov
¢ H oVvtaén aotuvopiK®V SEATI®OV KOl 0VOKOIVHOGEMY
e H dwopydvmon dNpocloypapik®v S10cKEYE®mV
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Ot oVyypoveg pébodot kan teyvikég emkovmviag mov £xel viobetnoel o ['papeio
Tomov

H &caymyn tov 61001KT000 Kot TOV NAEKTPOVIKOD TAYLOPOUEIOV GTOV TOUEN TNG
EMKOWVOVING

H BeAtioon kot avafadpuon tov oxécewv g Actuvopiog e TO Koo

H avéyxn tov moAitn yuo Gpeon, £yKupr Kot oVTIKEYEVIKN EVILEPOOT)

To Oopu TV apydv yo v evnuépmon tov MME katd 1t dowdpkeln pog
depedivnong, GOANYNG, Kot EKOIKOONC oG LTOBeoNC.

Ilodvva ldomvog
AeGpOo@UAOKOG
Tel.: 22406103

CRM?203 Correctional Systems

To cepvdpro Ba teprrapPdvet Béparta, Onmc:

O 1pomog doung Ko Asttovpyiog tov Kevrpikmv Gvioakaov

H dwoiknon tov Kevipikdv Ovilakmdv

ToumoAoyieg kpaTovpéEvmv

Metayeipion Kot ETUOPPOON TOV KPATOVUEVOV

H mpnon g neBopyiog kot tdEng Kot Ta Tefapyikd ToponTdpoT
Amolvomn vrd 6po

Hlektpovikn mopakorovdnon (Bpoytoit)

ZNTNHOTO KOWVOVIKNG ETOVEVTOENG

Mapio Kovetavtivov
Kowovioddyoc-Eyxinuatorloyos/ Epsvvitpia otov Opyoviopnod Aebvig Atopdvetog
Tel.: 22025772

CRMA411 Police Corruption

To cepvdpro Ba eprrapfdvet Bépata, Onm:

Ofpata 0N oTNV TOWIKN SKOLOGHVT

H xatamoréunon g o1apBopdc

O polog kot T0 épyo tov Opyovicpov AeBvoic Acpdietog

H evéuvapwon Beocpdv (Beopkd miaicia), n dtevkdAvvon g petappvbuon oe
TopElG OOV VITAPYEL daPOOoPa

H mpomOnon g dapdveilag, Tng akepotdOTNTaS Kol TS VITELOLVOTNTOG

Dr. Konstantinos Douvlis

Professor

PhD Sociology of Policing
MA Criminal Justice
BA Anthropology/Sociology
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Attachment 5 Faculty Staff List, Qualifications, Modules and Teaching Periods per

Week

B.A. Police Management

(4 Years, Plus an Optional Foundation Year, Bachelor of Arts/240 ECTS)

C.D.A. College Nicosia

Lecturers Names & Teac_hlng
o Modules to Teach Semester | Periods
Qualifications oer Week
1.| Dr. (C) Christina POL 103 Policing and Police
Agathangelou Powers 2" 3
CRM 201 Juvenile Delinquency 3" 3
Head of the Program CRM 313 Internet and Crime 5t 3
Senior Lecturer CRM 320 Interviewing Methods 6t 3
CRM 420 Organized Crime 7" 3
PhD (C ) Criminology CRM 422 Analyzing Homicide 7 3
MSc Cyber Crime &
E-Investigation
BSc Applied Criminology
with Forensic Studies
2.| Dr. Pavlos Panayi CRM 126 Research Methods for
Crime Scientists 3" 3
Asst. Head of the Program | CRM 404 Final Project — Thesis | 7 3
Professor CRM 405 Final Project — Thesis gt 3
I
PhD Data Communications
(New York City University
New York,
MBA Business
Administration (New York
City University New York,
B.Sc in Computer Science
(New York Institute of
Technology)
3.| Dr. Nicos Rodosthenous | BUS 302 Business Ethics 3" 3
Professor, Head of BUS 418 Public Relations gt 3

Research Center

PhD Tourism,

MSc Management,

BA Religion,

Diploma in Marketing,
Fellow of Sales &
Marketing Management
Institute, Member of The
Chartered Institute of
Transport,

International Travel
Consultant IATA
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Dr. Paris Vogazianos MTH 121 Statistics | 2" 3
MTH 102 Statistics I 3" 3

Professor

PhD Medical Statistics

MSc Actuarial Sciences

BSc Mathematics with

Actuarial Studies

Dr. Christina Tsolaki MGT 323 Introduction to
Management 4t 3

Asst. Professor CRM 410 Police Organization
and Administration 6" 3

DBA Doctorate of BUS 301 Organizational Behavior 6! 3

Business Administration BUS 415 Human Resource

MBA of Kingston Management 7t 3

University BBA Bachelor

General Business

Dr. Aristoniki CRM 145 Introduction to Police

Theodosiou Studies 1% 3

Asst. Professor SOC 101 Principles of Sociology 2nd 3
CRM 210 Ethics in Criminal

PhD Psychology Justice 4t 3

MSc Finance & Maritime | CRM 235 Addictions and Crime 4t 3

Studies

MSc Psychotherapy

MSc Total Quality

Management & Innovative

Implementation on

Education, PgP

Counselling Psychology

Bachelor Psychology

Dr. Charis Kaite CRM 103 Hate Crimes 3" 3
CRM 203 Correctional Systems 3" 3

Asst. Professor CRM 205 Criminal Investigation 4t 3
CRM 314 Crime, Media and

PhD Se\_/er_e Mental IlIness | culture 5th 3

MSc Criminology & Forensic

Psychology

BSc Psychology

Dr. Konstantinos Douvlis | CRM 103 Victimology 1% 3
POL 210 Police Psychology 4™ 3

Professor CRM 461 Terrorism 7t 3

PhD Sociology of Policing
MA Criminal Justice
BA Anthropology/Sociology
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9. Dr (C) Eleana Fitidou CRM 120 Private Security 2 3
_ CRM 306 Global Security 5t 3
Senior Lecturer CRM 302 Crime Prevention 6t 3
. , CRM 411 Police Corruption gt 3
DProf (¢ ) Criminal Justice & | ~pn1 491 police Intelligence gth 3
Security Risk Management
MSc Forensic Science in
Crime Investigation
MSc Criminology
BA Criminology
10 Dr. Valentina POL 102 Communication Skills 1%t 3
Christodoulou for Police Personnel gth 3
Senior Lecturer
PhD in Sociolinguistics
(Kings College of London)
MA in “Gender, Sexualities
and Ethic Studies”
(University of East London)
Bachelor’s degree in English
Language and Literature
(National and Kapodistrian
University of Athens)
11| Estelia Savvidou CRM 101 Introduction to
Criminology 1° 3
Lecturer CRM 102 Introduction to
. Criminal Justice 1% 3
MSc Criminology CRM 121 Criminal Law ond 3
LLB Law BUS 361 Business Law 5t 3
12 Olga Miskevich RUS 101 Russian Language 6" 3

Lecturer

MA Russian Language
BA Journalism &
Communication

(elective)
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Attachment 6

CRM 103 Victimology

Course Victimology
Title
Course CRM 103
Code
Course Compulsory
Type
Level Bachelor of Arts
Year / 1% Year A Semester
Semester
of Study
Lecturer’s | Dr. Aristoniki Theodosiou
Name
ECTS 6 Lectures / week 3 Labs / week
Course’s This course is an introduction to Victimology, which includes definitions, concepts
Aim and and theories. The impact of crime on individuals, organizations, and society will be
Obiective explored. Specific areas of victimization will be examined to include intimate
) violence, workplace violence and harassment, hate crimes, female victims, child
victims, elder victims, and victims that belong to special populations. The course will
also cover the interaction of crime victims with the criminal justice system.
Learning e Define the term of victim;
Outcomes | © Develop an understanding of the major theoretical explanations of criminal
victimization;
o Examine the impact of crime on individuals, organizations and society;
o Discuss the methods for measuring victimization;
e Identify and analyze victim participation in the criminal justice system, victim
services and restitution, and restorative justice initiatives;
e Analyze crime victim’s rights and legislation.
Prerequisi None
tes
oz Weeks | Learning Outcomes and Content of the Course
Syllabus _ —
1 An Introduction to Victimology
2 Extent, Theories and Factors of Victimization
3 The Impact of Victimization
4 Victim’s Rights
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5 Sexual Victimization

6 Intimate Partner Violence

7 Mid-term Examination

8 Victimization of Special Populations

9 Victimization at School/Work

10 Victims and the Criminal Justice System

11 Child Maltreatment

12 Crime and the Elderly

13 Contemporary Issues n Victimology: Victims of Hate Crimes, Human
Trafficking and Terrorism

14 Revision-Preparation for the Final Exam

Lectures, presentations, videos, problem and case studies discussion, exercises,

(I\)/Iethodol articles discussion, independent and private study, preparation of projects, fieldwork
9y and group work.
Bibliograp Required Textbooks
1 Title Victimology
Author(s)  William G. Doener, Steven P. Lab
Publisher  Anderson Publishing
Edition 7th
Pbl. Year 2015
Title Victimology: A Text/Reader
Author(s) Leah E. Daigle
Publisher Sage
Edition 1st
Pbl. Year 2012
3 TF ——
Evaluatio 50% coursework and 50% final examination.
n
Language | English
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Attachment 7 POL 102 Communication Skills for Police Personnel

Course Communication Skills for Police Personnel
Title
Course POL 102
Code
Course Compulsory
Type
Level Bachelor of Arts
Year / 1% Year A Semester
Semester
of Study
Lecturer’s Katerina Kyriakidou
Name
ECTS 6 Lectures / week 3 Labs / week
CaEss The course focuses on oral and written communication for police personnel. It helps
A i students master communication skills, theories and issues and active listening by
Objective providing practical examples and exercises.
Learning o Improve questioning and feedback skills to enhance two-way communication;
Outcomes | ® Develop skills for team communication.
e Apply the elements of good writing to reports, letters, and emails.
e Apply a system of communication that prevents communication drop-outs and
misunderstanding.
o Develop strategies for preserving good media relations.
e Demonstrate “active” listening skills.
e Analyze key principles for effective communication used with dealing with people who
have culturally different backgrounds.
Prerequisit None
es
Course Weeks | Learning Outcomes and Content of the Course
Syllabus i _
1 The Need for Effective Communication
2 Oral Versus Written Communication
3 The Communication Process
4 Improvement of Communication
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5 Special Communications Issues

6 Communicating in Public

7 Mid-term Examination

8 Basic Reports

9 Questioning

10 Interviewing and Interacting with Victims of Crime

11 Communicating with the Public

12 Crisis Communication

13 Hostage Negotiations

14 Revision-Preparation for the Final Exam

Lectures, presentations, videos, problem and case studies discussion, exercises, articles

;\//Iethodolog discussion, independent and private study, preparation of projects, fieldwork and group
work.
Bibliograph Required Textbooks
y Title The Handbook of Intergroup Communication
Author(s)  Howard Giles
Publisher  Taylor & Francis
Edition 1st
Pbl. Year 2012
Title Arresting Communication: Academy Version
Author(s) Lt. Jim Glennon
Publisher  Calibre Press
Edition 1st
Pbl. Year 2010
3 TF ——
Evaluation 50% coursework and 50% final examination.

Language English
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Attachment 8 POL 103 Policing and Police Powers
Course Policing and Police Powers
Title
Course POL 103
Code
Course Compulsory
Type
Level Bachelor of Arts
Year / 1% Year B Semester
Semester
of Study
Lecturer's | Christina Agathangelou
Name
ECTS 6 Lectures / week 3 Labs / week
Course’s This course focuses upon some of the most important powers which the police have for
Aim and dealing with suspected crime. They include the powers to stop and search, arrest and to
Obiective enter and search premises for evidence. The powers which the police have under statute
) and at common law authorise what would otherwise be clear invasions of the right of
liberty, and property and privacy rights.
Learning | ® Review the historical events influencing the evolution of police power.
Outcomes | ® Discuss the structure of policing.
e Analyze the legal powers of police.
e Critically assess the abuse of police powers.
Prerequisi None
tes
CoEa Weeks | Learning Outcomes and Content of the Course
Syllabus :
1 Introduction
2 The Evolution of Police Powers
3 Police Powers of Stop and Search
4 Police Powers of Arrest
5 Police Powers of Entry and Search of Premises, and Seizure of Evidence
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6 Police Powers of Detention

7 Mid-term Examination

8 The Questioning and General Treatment of Detained Persons

9 Policing by Civilians

10 The abuse of Police Powers

11 Human Rights

12 Contemporary Trends in Law Enforcement Activities, Attitudes and Practices

13 Police Powers in the Future

14 Revision-Preparation for the Final Exam

Lectures, presentations, videos, problem and case studies discussion, exercises, articles

(I\)/Ige;hodol discussion, independent and private study, preparation of projects, fieldwork and group
work.
Bibliograp Required Textbooks
1y Title An Introduction to Policing and Police Powers
Author(s)  Leonard Jason-Lloyd
Publisher  Gavendish
Edition 2nd
Pbl. Year 2005
Evaluatio 50% coursework and 50% final examination.
n

Language | English
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Attachment 9 MTH 102 Statistics 11

Course Statistics Il
Title
Course MTH 102
Code
Course Compulsory
Type
Level Bachelor of Arts
Year / 2" Year C Semester
Semester
of Study
Lecturer's | Dr. Paris Vogazianos
Name
ECTS 6 Lectures / week 3 Labs / week
Course’s The course includes: Tests of hypotheses. Analysis of variance. Chi-square analysis.
Aim and Index numbers. Time-series analysis. Simple linear regression and correlation analysis.
Objective | Non parametric statistical methods. Computer aided statistics.
Learning ¢ Analyze the power of the idea of modern statistics, and its application in a variety of
BT practical settings.

o Formally and objectively test a claim using a standard method.

e Review the main features of traditional and modern statistics.

e Analyze statistical data properly.

e Assess the role of formal statistical theory and informal data analytic methods.

o Distinguish statistical methods relevant to upper division interdisciplinary courses.

... | MTH 101 Statistics |

Prerequisit
es
s Weeks | Learning Outcomes and Content of the Course
Syllabus

1 Test Hypotheses and make decisions: One-sample hypothesis test. Two-
sample hypothesis tests. Comparison of three or more sample means,
reasoning and procedure for Analysis of Variance.

2 Test Hypotheses and make decisions: The Hypotheses and Assumptions in
the Analysis of Variance.

3 Test Hypotheses and make decisions: Comparison of several sample
percentages. Chi-square analysis.

4 Analyse Time-series. Trend analysis.

5 Analyze Time-series. Index Numbers.
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6 Explain Linear Regression and Correlation: Bivariate data. Scatter diagrams
and correlation. Fitting regression lines. The least squares regression line.

7 Mid-term Examination

8 Explain Linear Regression and Correlation: Bivariate data. The standard error
of the estimate. The coefficients of determination and correlation. Multiple
Linear Regression.

9 Develop knowledge on SPSS programming. Linear Regression Analysis.
Analysis of variance. Anova statistical inferences.

10 Develop knowledge on SPSS programming.. Interprete computer output.

11 Develop knowledge on SPSS programming. Analyze data.

12 Explain Non-parametric Inference. The sign test. The Wilcoxon signed rank
measure of correlation based on ranks.

13 Explain Non-parametric Inference. Introduction to the decision theory.
Computer aided statistics.

14 Revision-Preparation for the Final Exam

Lectures, presentations, videos, problem and case studies discussion, exercises, articles
discussion, independent and private study, preparation of projects, fieldwork and group
work.

Methodolo
gy

Required Textbooks

Bibliograp
1y Title Statistical Techniques in Business and Economics
Author(s)  Robert D. Mason, Douglas A. Lind, William G. Marchal
Publisher  McGraw-Hill International Edition
Edition 14th
Pbl. Year 2010
Title Statistics Explained
Author(s)  P. Hilton
Publisher  Routledge
Edition 2nd
Pbl. Year 2004
5 O —
Evaluation 50% coursework and 50% final examination.

Language | English
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Attachment 10 CRM 205 Criminal Investigation

Course Title | Criminal Investigation
Course CRM 205

Code

Course Compulsory

Type

Level Bachelor of Arts

Year / 2" Year D Semester

Semester of
Study

Lecturer’s Danae Spyrou

Name

ECTS 6 Lectures / week 3 Labs / week

Course's _This course covers.such topics as how to initially ap_proach a crime scene; the

Aim and importance of foIIowmg_ proper proced_ure and pr_otoco_l in search_lng, coI_Iectlng, and

Objective packlng crime scene evu_jence; how to insure the_lnteg_rlty and chain of e_wdence rules
that will be acceptable in court of law; how to identify and collect various forms of
evidence ranging from biological fluids to weapons and firearms; and how to document a
crime scene. It will provide students with the basic knowledge on interviewing,
interrogation, confessions and expert witness testimony. The course also examines the
impact of technology and the future of investigation.

Learning e Discuss the techniques/methods of processing and protecting the crime scene.

Outcomes Analyse Crime Scene Documentation.

[ ]

e Categorize the Types of Evidence.

e Explain the proper procedure and protocol for the collection and protection of
evidence.

o Demonstrate the importance of non-contamination.

e Evaluate the impact of technology on Criminal Investigation.

Prerequisite
s

None

Course
Syllabus

Weeks | Learning Outcomes and Content of the Course

1 A Brief History of Criminal Investigation

2 The First Responder and Scene Search

3 Documenting the Crime Scene: Photography, Videography and Sketching

4 Types of Evidence
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5 Rules of Evidence
Exclusionary Rule
Hearsay Rule of Evidence

6 Victims and Witnesses in Criminal Investigation

7 Mid-Term Exam

8 Interrogations and Confessions

9 Expert Witness Testimony
Miscarriages of Justice

10 The Documentation and Presentation of Evidence

11 From Crime Scene to Court

12 The Influence of Technology on Crime Investigation

13 The Future of Investigation

14 Revision-Preparation for the Final Exam

Lectures, presentations, videos, problem and case studies discussion, exercises, articles

;\//Iethodolog discussion, independent and private study, preparation of projects, fieldwork and group
work.
Bibliography Required Textbooks
Title Criminal Investigation
Author(s)  Steven G. Brandl
Publisher  Sage
Edition 1st
Pbl. Year 2014
Title Criminal Investigation: A Method for Reconstructing the past
Author(s) James W. Osterburg, Richard H. Ward
Publisher  Routledge
Edition 7th
Pbl. Year 2015
Title Practical Criminal Evidence
Author(s) Gregory D. Lee
Publisher  Prentice Hall
Edition 1st
Pbl. Year 2006
3 T ——
Evaluation 50% coursework and 50% final examination.

Language English
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Attachment 11 POL 210 Police Psychology

Course Title | Police Psychology
Course POL 210

Code

Course Compulsory

Type

Level Bachelor of Arts
Year / 2" Year D Semester

Semester of
Study

Lecturer’s Dr. Aristoniki Theodosiou
Name
ECTS 6 Lectures / week 3 Labs / week
CaEss This course will introduce students to the techniques used to measure and assess police
Aim and personnel, and deepen their understanding of the on-the-job experiences that can affect
Gleaive the mental health of police personnel. Students will learn about intelligence and
) personality testing, the effects of experiencing trauma and compassion fatigue, the
importance of stress management, self-care, and fit-for-duty assessment.
Learning o Explain the theories related to police psychology.
Outcomes ¢ Analyze the importance of police personnel wellness: physically and mentally.
¢ Identify the role of police psychology in controlling excessive force and corruption.
e Discuss the stresses and challenges of policing.
None

Prerequisite
S

Course
Syllabus

Weeks | Learning Outcomes and Content of the Course

1 The “Police Personality”

2 Mental Health, Stress and Trauma

3 Critical Incident Stress Management

4 The Problem of Police Abuse of Power and Corruption

5 Psychology of the Courtroom

6 Pre-employment Psychological Screening of Police Officer Applicants

7 Mid-term Examination
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8 Current Issues in Psychological Fitness-for-Duty Evaluations of Law
Enforcement Officers

9 First Responder Psychological Recovery

10 Law Enforcement Officer Suicide

11 Counselling and Psychological Stress for Law Enforcement

12 Police Interactions with Persons-in-crisis and People with Mental Health
Problem

13 Social Climate Change and the Modern Police Department

14 Revision-Preparation for the Final Exam

Lectures, presentations, videos, problem and case studies discussion, exercises, articles

;\//Iethodolog discussion, independent and private study, preparation of projects, fieldwork and group
work.
Bibliography Required Textbooks
Title Police Psychology: A New Specialty and New Challenges for Men and Wome
in Blue
Author(s)  David J. Thomas
Publisher  Praeger
Edition 1st
Pbl. Year 2011
Title Handbook of Police Psychology
Author(s)  Jack Kitaeff
Publisher = Routledge
Edition 1st
Pbl. Year 2011
Title Practical Police Psychology: Stress Management and Crisis Intervention for
Law Enforcement
Author(s)  Laurence Miller
Publisher  Charles C Thomas Publishing
Edition 1st
Pbl. Year 2006
Evaluation 50% coursework and 50% final examination.
Language English
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Attachment 12

CRM 461 Terrorism

Course Title Terrorism

Course Code | CRM 461

Course Type Compulsory

Level Bachelor of Arts
Year / 4™ Year G Semester

Semester of
Study

Lecturer’'s
Name

ECTS

6 Lectures / week | 3 Labs / week

Course’s Aim
and Objective

Terrorism has gone from a persistent yet marginal security concern to one of
the most important security problems of our day. This course examines the
evolution of the phenomenon of terrorism, the structure and organization of
terrorist groups, linkages between terrorism and world religions, terrorist
recruiting, the effectiveness of different counterterrorism tools, and terrorist
use of technology.

Learning
Outcomes

e Define the term terrorism and identify a range of causes of terrorism;
o Analyze the strategies and tactics of terrorist groups;

e Examine the nature of important terrorist groups;

e Discuss the relationship between religion and terrorism;

e Evaluate how counterterrorism is constrained in a democratic society.

Prerequisites

None

Course
Syllabus

Weeks | Learning Outcomes and Content of the Course
1 Introduction: The Problem of Definition
2 Causes and Roots of Terrorism
3 Terrorism and Religion
4 Techniques and Strategies of Terrorism
5 Terrorist Movement
6 Terrorist Behavior
7 Mid-term Examination
8 Current and Future Trends in Terrorism
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9 Terrorism and Immigration in Europe

10 Intelligence and Counterterrorism

11 Cyber-terrorist

12 International Police Cooperation
13 Terrorism Emergency Management
14 Revision-Preparation for the Final Exam

Lectures, presentations, videos, problem and case studies discussion,

Methodology exercises, articles discussion, independent and private study, preparation of
projects, fieldwork and group work.
Bibliography Required Textbooks
Title Understanding and Responding to Terrorism
Author(s) Huseyin Durmaz, Bilal Sevinc, Ahmet Sait Yayla, and Siddik EKici
Publisher 10S Press
Edition 1
Pbl. Year 2007
Title Terrorism Studies: A Reader
Author(s)  John Horgan and Kurt Braddock
Publisher Routledge
Edition 1st
Pbl. Year 2008
Title Migration, Terrorism and the Future of a Divided Europe: A Contine
Transformed
Author(s) Christopher Deliso
Publisher Praeger
Edition 1
Pbl. Year 2017
el e 50% coursework and 50% final examination.
Language English
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Attachment 13

BA Police Management Revised Curriculum

POLICE MANAGEMENT
(4 Years, Plus an Optional Foundation Year, Bachelor of Arts)

Year One
1° Semester A 2" Semester B
CRM 101 Introduction to Criminology CRM 121 Criminal Law
CRM 102 Introduction to Criminal Justice CRM 120 Private Security
CRM 103 | Victimology SOC 101 Principles of Sociology
POL 101 Introduction to Police Studies POL103 Policing and Police Powers
POL102 Communication Skills for Police MTH 121 Statistics |
Personnel
Year Two

3" Semester C 4" Semester D
CRM 145 Hate Crimes CRM 205 Criminal Investigation
CRM 203 | Correctional Systems CRM 235 Addictions and Crime
CRM 201 | Juvenile Delinquency CRM 210 | Ethics in Criminal Justice
MTH 102 Statistics |1 POL 210 Police Psychology
CRM 202 | Research Methods for Crime | MGT 323 Introduction to Management

Scientists
Year Three

5" Semester E 6" Semester F
CRM 313 Internet and Crime CRM 320 Interviewing Methods
CRM 306 Global Security CRM 302 Crime Prevention
BUS 361 Business Law POL 410 Police Organization and

Administration
CRM 314 Crime, Media and Culture RUS 101 Russian Language
ENG 302 Advanced English BUS 301 Organizational Behavior
Year Four

7" Semester G 8™ Semester H
CRM 461 Terrorism POL 411 Police Corruption
CRM 420 Organized Crime BUS 302 Business Ethics
BUS 415 Human Resource Management BUS 418 Public Relations
CRM 422 Analyzing Homicide POL 421 Police Intelligence
CRM 404 Final Project — Thesis | CRM 405 Final Project — Thesis Il
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B.A. POLICE MANAGEMENT
(4 Years, Plus an Optional Foundation Year, Bachelor of Arts)

MAJOR COMPULSORY REQUIREMENTS: 32 Courses = 192 ECTS

A/A Courses and Course Code
1. | CRM 101 Introduction to Criminology
2. | CRM 102 Introduction to Criminal Justice
3. | POL 101 Introduction to Police Studies
4. | CRM 103 | Victimology
5. | POL102 Communication SkKills for Police Personnel
6. | CRM 121 Criminal Law
7. | CRM 120 Private Security
8. | SOC 101 Principles of Sociology
9. | POL 103 Policing and Police Powers
10. | CRM 145 Hate Crimes
11. | CRM 203 Correctional Systems
12. | CRM 201 Juvenile Delinquency
13. | CRM 202 | Research Methods for Crime Scientists
14. | CRM 205 Criminal Investigation
15. | CRM 235 Addictions and Crime
16. | CRM 210 Ethics in Criminal Justice
17. | POL 210 Police Psychology
18. | CRM 313 Internet and Crime
19. | CRM 306 Global Security
20. | BUS 361 Business Law
21. | CRM314 Crime, Media and Culture
22. | CRM 320 Interviewing Methods
23. | CRM 302 Crime Prevention
24. | POL 410 Police Organization and Administration
25. | CRM 461 Terrorism
26. | CRM 420 Organized Crime
27. | CRM 422 Analyzing Homicide
28. | CRM 404 Final Project — Thesis |
29. | POL 411 Police Corruption
30. | BUS 302 Business Ethics
31. | POL 421 Police Intelligence
32. | CRM 405 Final Project — Thesis 11
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BUSINESS CORE REQUIREMENTS: 4 Courses =24 ECTS
Students should choose 4 courses of the following:

A/A Courses and Course Code
1. | MGT 323 Introduction to Management - R
2. | BUS301 Organizational Behaviour -R
3. | BUS 415 Human Resource Management - R
4, | BUS 418 Public Relations -R
5. | MAR 402 | Strategic Marketing
6. | BUS 401 Business Policy and Strategic Management
7. | MAR302 Market Research

GENERAL EDUCATION REQUIREMENTS: 3 Courses = 18 ECTS
Students should choose 3 courses of the following:

AlA Courses and Course Code

1. | ENG 302 Advanced English - R

2. | MTH 121 Statistics | - C

3. | MTH 102 | Statistics Il - C

4. | HIS 101 History of Cyprus

5. | HIS 145 European History

6. | RUS 101 Russian Language - C

7. | FRE 101 French Language

8. | GRE 101 Greek Language (for foreign students)
Path Notes:

R = Required Course (a course that All students are required to take)

C = Recommended Course (a course suggested to students as a worthy/desirable to take)
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Attachment 14  Feasibility Study with 5 Years Financial Projections

Feasibility Study
of
BA Police Management
(4 Years, Plus an Optional Foundation Year, Bachelor of Arts)

A. Current Situation and Market Opportunities:

C.D. A College has a long tradihon 1 Terfiary education m Cyprus gomg back fo 1976, In those
early vears 1f was the first mnstituhon that offered the first students m the Trawvel and Towrsm
Industry.

In 1978 the College was restructured apnd concentrated ifs energies in developing some other
programmes of study most essential to the Cyprus economy reconstruction needs, and the social
structures 1n the aftermath of the Twkish inpvasion of 1974, All these vears our College offered
hundreds of graduates to the Business and Travel Industry with success. Additonally, in 1978 the
College established new branches in Limaszol and Lamaca.

Furthermore, the College continues to grow and expand and in 2014 establish our new branch m
Paphos. CDA College 1= the only academic msttuton in Cyprus which operates in all towns
Micozia, Limassel, Larnaca and Paphos. The College has a lot of academic achisvements; thus the
College 15 proud to anpnounce that has 38 fully accredited programmes of study and for 41 vears the
College has confrnibuted a lot to the local communities of each town and to the society as a whole

B. Model of Business:

* The BA Police Management programme of smdy cumeulum 15 developed after a thorouzh
research of the educational sector in Cyprus and abroad

# The programme 15 developed and operated by the College direction and the faculty staff

# The BA Police Manapement programme of study 15 already fully accredited mn Limassol
branch since 2015,

*# The BA programme 15 operating for 2 vears now with a very good success.

* In Limassol, the mumber of BA Police Management graduates 1= 7 and

# The number of current registered students 15 30.

*#  Micosia 1s the capatal of Cyprus and 1t's the largest city with a population of 330,000.

C. Target Market - The Potential Students are:

Target national and mternanonal graduate students from the secondary educaton

Policemen graduates of the Police Acadenyy wishing to zet a bachelor degres

Potential students either form Cyprus or abroad

Persons holders 2 higher diploma wishing to zet a bachelor degree for advancement on their
caresr

*  The bachelor degree will open new honzens to follow a post-graduate degres

D. The Market Competition:
*  Omnly one (1) government wmversity (Open Umversity) offers BA Polhiee Studies by distance

learning and it 15 only for the pohicemen.
*  Thew fees are much higher than CDA College
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The Competitive Advantage of CDA College:

It’s long hastory and reputafion (440 years) m the terfiary higher educaton m Cypras
The College premases, faculty staff, technology, Libranes,
The wery reasonable and atiractive fees
Value for money,

= students can study 1n a pleasant acaderme emaronment,

= the opportunity of gethng a scholar=hip and

= getan accredited degres
Cypniot students can get a government subsidy according to their economic situabon
A lot of our students get the 40%% of the government subsidy

Impact of the BA Police Management

* According to the Arnmual Feport of the Cyprus Police, crnime rate has increased by 10%% m the
last five vears, and the pubhc’s feelmg of safiety has domamshed

* The BA Police Management will offer 3 lngh guality management educzhon and will be able
to conmmbute to the society through academic and inmeovatve researches, and by providimg

skilled and motvated graduate students mm the cnmunal justice svstem and 1n the private

F. Financial Analysis:
Adsoxrpa ko Aveyeipron Oucovomoy Ildpewy wovw [lpoyrpoppores Teoovdory
Proposed MNumber of Students: 20 students per semester

Alinimum Number of Stadents: 8§ students

Twhon Fees: €5200

HAdoassion Fees: €100

Oher B e | bt et €
HAdoassion Fees 1040
Annual Inswrance fee (mtematonal stodent=) 160
Laboratory fee per course 35
Late repistranion fee (per semester 1f apphcabls) i4
Change of program fee 10
Transenpt 10
Stedent LD replacement faa g
Make-up exapunaton fee a0
Graduation fee 10
Apphcaton for credit transfer fee 8
Certificate of remistration fee &
Grade complaimt fee (per subject) 20
Internet Emal Lab per semwester 35
Scholarships:

(2} Scholarships based on academme performance. Stedents whe demsonstrate
excepiional academic aclrevement while at CDA. COLIEGE may recerve acadenuc
scholarships mm the form of tuton fee discounts, the amwount of which vanes according to the
schednls belowr:
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Cumulative GPA Twhon Feduchion
4.00 50%
3.75-3.9% 20%
3.50-3.74 10%

:E.hg:lble for thi= tvpe of financal aid are students whao:

already completed two regular semesters at C.0LA. College

are enrolled i 30 credit howrs.

have settled all financial ebhigations af the time of apphication for scholarshap;
were full-hme smdents (enrolled in 30 credit howrs) dunng the precedny semester;
have completed a minymum of 80 credit howrs at CDA College.

T EES

(b} Scholarships based on High School Leaving Certificate
Ten full scholarships that cover hufton duning a student’s first vear of sindies are awarded to
outstanding graduating students from Cyvpriot High Schools. A ommmm grade of 185720 15
required on thewr High School Leaving Cerfificate. In addinon, the College can consider
outstanding graduating students for parhal scholarshaps.

(2) Scholarships bazed on athletic skills
These scholarships are offered to students who have been registered athletes mn varnous clubs,
and who are willing to pariicipate regularly m the sports teams of the College. The scholarship
grven 1= up to 20% of hubton fees and iz based upon the parbcipant’s performance and the
degree of parficipation, which are evaluated regularhy by the Collage.

(d) Advumstration assistantship uppmtl.n:utte
A number of admimishation assistantship opporfumifies are avallable throughout the vear
These oppormmies enzble students wath excellent academme record and good charzcter to be
emploved 25 assistants 1n vanous posifions withm the College campus m non-academic dutes
and gam valuable expenence. These students, dependmg on the howrs of work per week, wall
be compen=zated 1n the form of reduced tmtion fees. This compensation can be up to 20% of the
tuition feas.

Financial Adeguacy - Cash Flow Statement

The College contimmously wvests substantial amount of money on bulding maintenance as well as
improving and updating the College’s equipment.

The incomes of the College mostly denve from twifion fees. We attach the Cash Flow Statement of
the company CDA COACHING CENTEE LTD for 2015 — 2016

CASH FLOW STATEMENT PEE THOUDANS EUROS FOR 2015 -2016

sep | ocT | wov | oEc [ san | FEB Mer | apr [ mamv | auw | o Jaus | ToTa
RECEIFTS 465,784 454 719 536835 127.713 1584 651
PAYMENTS 310,400 365.700 350,700 230,060 1385066
SURPLUS 155 285 85.420 167136 (112 258) 2055685
J DEFICIT
B/F - [138.575] [53.555] 113 581 113561
C/F |138.975] |53.555) 113581 1325 1325

The total number of stedents in Micosia, Limassol, Lamaca and Pafos come to 915,
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5 Year Financiel Projections of BA Police Management
CDA College Micosia for 2017 - 2022

PLANBIED REVEMUES roiyfia | rolgfio | 200930 Jrodofx | o2l fEz
|
IEr:pm:v:d Shudents Fall Senastar 15 15 a0 e i)
I_E’:DEE'.‘:'." Srudents Soring Samesrer 15 15 20 20 i)
Adrmission Fees Fall Semester 100 1508 1508 2000 200 20K
Sdrnisgion Fess Spring Samastar 100 15040 15040 2000 2000 HOMK]
e —
Studerts Faes Fall Semes e JZ00 TEODT TEGDD 1 0= 000 LOA0d | LoD |
Students Fesss Speing Samesior 5200 TR0 TR0 L0400 L0a00 | L0
IBm-eln: Fes Inn'\h:ﬁ'l:l::'ee e - - - -
IEKP-EftH‘.l e 159000 | 159000 212000 ZUIZ0DD | Z1DNHY
IDLAFNED EXFEMDITURES 01718 | p01ES19 | 2009F00 [ r020fM | 2021722
Salaries & Wages Eslimates of 14 Faculty [Full & Pait '|'III"'-'.'HI 132800 | 132a00 1344060 1344060 § 145460
—_—r —
IFrl'lge Berwedits 15456 15456 15456 15456 | 16744
loparational Cost (Admirstrative, Elsctricity ot =00 =00 500 500 =00
Students Firancal Ald 1000 1000 2000 2000 200
Facilty Quality Devebapmiant 1000 1000 L0000 200 J0K)
Likarang resounges S00 S00 00 L] 1)
Prapises S Building imarngee mesats TO00 1000 B0 000 (L]
Furniiure, EH.IIWH“[- Projectors, Qe 00 500 K] I v K]
Coamputers | Servers [ Software S S 10080 L] 1K)
Erad uarbion,! fnsard s SO0 [cue] 0 TO0 p u ]
e I B e
Expected Expemditures 157356 | 156456 157056 150056 | 171549
Projsctod Benstir Dieficit 1644 2644 Saaaa L R i

. Emplovability Opportunities of the Graduates

The program's graduates will have the opporfumty to purswe careers m vanous setiings such as:

1. Law enforcement agencies (police officers or eralian staff). Law enforcement persommel wall
benefit from this prugnm_alsn for ranking / promofion matters.

Probation and parole services
Correchonal sethngs
Soc1al servaces

I R

CTIme prevenilon Programs

-

Mon-Government Orgamzations achive o relevant felds

Fesearch and anmalymis for government or prvate consulfing firmes, such as crime analy=is and

Graduates with a bachelor's degree 1n Police Manapement are prepared for jobs m law enforcement

and 1 a vanety of law enforcement related felds. Some popular career chotces mchade:

Police officer

Secunty guard

Baliff

Correchons officer
Parole officer

Fuvemle detention officer
Dhuspatcher

Public safety officer
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¢ Loss prevenfion associate
# Probaton officer

Whalst not rank or role specific, this degree has been specifically desizned for those working n a
supervisory, managemsent or leadership role m the police, or aspming to that rele, as well as those
working m the development of operational policy andior strategyv. As such, thiz degree 13
partioulary valuable for those seeking contimung professional developmsent m policng or related
orgamzatons and professions.

A mumber of students have zlso found this course of study useful m developing their professional
portfolic as 3 means of securmg emplevment m 3 policing or secunty-related crgam=ations.

H. Summary and Conclusions

Since the BA Police Management programmee of study 15 operated for 2 vears now m Limassol with
great success with 7 graduates and 30 cwrent registered students. As per the records, the pumber of
regmstered students 15 increasing.

CDA College has a competitive edge due to its long hastoey (20 vears) and lugh reputation m the
Cypms hugher education market.

MMoreover, the College has very attractrve educational offening= such as:
lower fees,

NEW pPremises,

qualified faculty staff,

updated hbranes with all new books edihons

mnovatve teaching stratemes

state of the art technolozy and labs

College Scholarships

Economie help for students with poor economuc condition
(overnment subsady

Thus, wath all these competifie components, CDA College wnll be a very sigmificant competitor m
the sducational market offenng atfractive and competfrve programmes of study fo confmus
offering ligher education for the benefif of the students mm the Micosia distnet and the Cypms
soclety as a whaole.
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Attachment 15 Curriculum Vitae of the New Lecturers

Avristoniki | heodosiou [ ryfonidou ~ PRD., MSc, BA Psychology ~
& 7 Apollonos Sir. i (+35) 797 &38 535
4180 Lemesos, CyYps -8 aristonikit@vanoo gr
Eomm in 0L 07 /19682 = Marnrsad, 2 children ke : Aristoniki Thesdosiow-Tryfonidou

LicenseED PesycHoLOGIST —-PSYCHOTHERAPIST
Eyatemic & Family Fayohotherapy = Art Therapy, Fairytale Therapy

BrRIEF PROFILE

Licensed Psychologist - Psychotherapist specialized in Systemic Psychotherapy, with diversified
EXpEEAcE ih Various settings, that inclutes: psychotherapy reseanch, teaching and design of curriculum
for private and public educational institutes, private prectice esperience, collaborations with pubfic
inStitutions in Greece and Cyprus, science brosdcasting, ook authorship and scientific writing,
entreprenaurship and EU funding eXpertise for educetion programs. EXperience through working with
sdults or children, individually and in groups, imolved in treining education professionals and Strong
coOMIMURity involvement. Keen interest in approaches to the assessment of psychological issues via art
and feirytale therapy and weighing fairy teles as diagnostic tools.

SKiLLE & COMPETENCIES

»  Highly Empathetic & Emotionsilly Attunad »  Agwanced Resesrch Skills in Psychotherapy
»  Critical Thinking Skills & Scientific Mind »  Commitment to Sei-Development & Learning
»  Strong Interpersonal & CoOmMuRication Skills *  Therapy & Coursaling Principles & Mathods

EpucCaTION

MEc in Finance & Maritime Studies 2013 - 2015
CYPRLUE UNIWVERSITY OF TECHNOLOGY Lemesos, Cyprus
Department of Commerce, Finance & Shipping

Master Thesis: “CEQs Perssctionism and respective decisions - Case Study of

FhD in Psychology 2008 - 2012
ARISTOTLE UMIVERSITY OF THESSALOMIKI Thessaloniki, Gresce
School oF Psychology, Developmental end Educational Psychology

PhD Thesis: The construction of the gins' identity during the prepubsertal phase. Gender,

Ethnicity, Cutture and Sockoeconamic Status Issues.

MSc in Art Psychotherapy 2004 - 2008
THE ARTE & PEYCHOTHERAPY CENTER (A.P.C.) Athens, Gresce
Approved by the European Association of Psychotherapy [E.4.P.) & Full Memisar

Master Thesis: Case Analysis of 3 Patient with Dermatologic lching without Pathological Causes

M=c in Total Quality Mansagement & Innovative Implementations on Education 2005 - 2007
ARISTOTLE UMIVERSITY OF THESSALCMIKI Thessaloniki, Gresce
Interdepartmental Program

Master Thesis: “{Ese study: Argo community, evaluation for the open or closs comimunity ™

(PEp) in Counseling Psychology 2005 - 2006
MORTH COLLEGE & UNIVERSITY OF LOMDON London, Uinited Hingdom
Bachelor in Psychology 2000 - 2004
ARISTOTLE UMIVERSITY OF THESSALONIK Thiessaloniki, Greece

Master Thesis: “The psychaiagical process of dying”

PUBLISHED ARTICLES

Stigma Magazine: 2010
Art Psychotherspy in Group Child Therspy Vol 44-38 2007
Egkefalos Magazing:

At intervention to Petents with Mikd Cognitive Impairment VoL 44538 2007
Aristoniki Theodosiouw Tryfoniciou Curriculum Vites Page 1/8
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Humane approach to petients with mild cognitive impeirment Vol 44:38 2007

Progress of an Early Dementia Incident Under Cognitive Imtervention Vol 4424 2007
Pragress of an Mid Demerntsa & Depression incident Under Cogritive Intenventson Vol 44724 2007
Stigmata Magazine:

Art therapy for Patients with Dementias Waol. 15 2007-10-18

Other pubiished articles include Psychopedagogic Issues and Special Didactics for the Supreme Counc
for Civil Personnel Salection (ASER) (2008)

AUTHORSHIP & PUBLISHING

Exercises Art therapy for Socialization and Executive Function Liphility Publications, 2016
A =eries of five fainytales for managing difficult situations and their use as diagnostic tools
Thematic areas: Child & Death, Child & sbuse, Child & Divorce Thessaloniki, 20015

Chiki & Phobiss, Child & Bulljing

Inciuded in the list of approved books of the Directory of Primary Education of
the Greek Ministry of Education and Culture

Oselotos Tales Collective Yolume Cselotos Publications, 2015
Eook «Miom, Dad, Do You Listen to Ma®s Anazitiseis Publications, 2012
Eook «Multiple sclerosis: Test of the souls Fyllis Publications, 2011
Movel sHastella, Can You Paint Angels™s Giourdas Publications, 2010
Eook «Review of Counseling Topicss Giourdas Publications, 2010

Online Publishing

Feature writer and essayist on personal website «aristonikisaorid. mozello.com= and Linkedin Personal
Profile sAristoniki Theodosiouw-Tryfonidou:
Print Publishing

Faature writer and eszayist on regular columns on local newspapers and portals, such &5 «<Portal
Thesseloniti: Arts & Cultures, «Portal Psychology Mows, Newspaper «Fileleftheross, «Portal Psychological
Lighthouse www. psilologikosfaros grs

Under ReView

1. “The dirty rain, the fire and the ghosts of the forest as the surfacing, slichated sal¥ A case-study of an
alienstad child

2. The constrection of the female identity in pre-adolescence; a phenomenological study of the
experience of girls and their mothers

RESEARCH

Parental Alienation Association in Greece and Cyprus 1272014 - Presant
Scientific Collaborator

» Designied and executed research for the study of cases of children who have been abused sni
whd haie E-IPEHEI'IDEH parental alanation.

» Compiled Project Proposal to the forthcoming DEPHNE program call, relating o the utilizetion of
dirama, art and F|E!|l' trestments in Victimized chaloren, Plﬂl}!’.‘d under foster care and
professionals’ treining on these technigues.

{Institwte of Chiki Health, Mr=. Vessiliki Karvela and Dr George Nicolaidis, Mrs. Quirtsna -
contact person of Alt Emponda Courty Council in Catslonia, Spain)

PrROFEsSsIONAL TRAINING

Sy=temic Assocsaation of Morthem Gresce (Tesos Zisis) 2007 — 2010
Systemic Psychotherapist Training: systemic-family therapy & Intemship at the Mental Health
Disorders Center of Ampelokipi

Peychoanalylc Medscal Center of Thessaloniki 2006 - 2007
Psychotherapy Method Training: Cognitive - Analytical Greece
Aristoniki Theodosiow Tryfonidou Curriculum Vites Pags 2/8
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WORK EXPERIENCE

MEAPOLIS LNIVERSITY = Cyprus 09/ 2015 — presant
Secientific Collaborator

*  Designed and delivered the Tollowing courses: Psychometnc assassments & «Psychology of
MotV ations.

»  Conductsd psychometrc evaluation end spplied psychology of motivation techrigues on
SECOnd year and third year students.

MINISTRY OF EDUCATION & CULTURE OF CYPRLEE = Cyprus 02/2015 - 08/2015
Psychologist - Psychotherapist / Intervention Team Member

CYPRUS UNIVERSITY OF TECHNOLOGY = Limassol, Cyprus 102013 - 1272013 & 01,2014
Scientific Collaborator

*  Aszisted in the prepareton of undergraduate and postgraduate courses on Behevioral Scence
in collaborstion with Professor Dr. Fotis Panagdis.

PSYCHOLOGY - ART = Mon prost organization = Thessaloniki, Greece 2007 - present
Scientific Collaborator / Psychologist - Psychotherapist / Program Director

= Designed and developed the education program for At Therapy.

*  Member of the IMETmstiplinary Team, member of the Board, Haad of the Childnen's &
Teenagers' Division.

»  Coordinated the eXperientisl group of women with esting disorders.

* Ir charge of the research diVision for art psychotherapy for chikiren and teenagers.

ALICD AIG = Thessalonki, Greece 2007 - 20085
Insurance Sales Agent

* Build a strong chient portfolo, customized insurance programs to fit their needs. Certified and
trained on hedge funds and insurance products by the Greek Ministry of Finance and the
Securities and Exchange ComMission.

MORTH COLLEGE = Thessaloniki, Greacs 2007 - 20085
Scientific Collaborator

* Designed Psychology lesson plans and deliverad clesses.

LEARM IT GP = Education Group » Kavala & Thessaloniki Greece 2007 - 2010
Director of Education / Branch Director / Parther

»  Conceptualized and executed the doorto-tdoor sales strategy, by coordinsting the promation of
educational programs, whath aftrected an uRpracedented RUMBEr of REW CUSTHMETS (Students)
and rapid turngwer increasa, for Thessaloniki Schodl and Kavala Dranch.

* Designed sffactive educational programs thet sddressed the neads of students for IT raining
far all, IT training for Engineers and Greek National EXxams preparation courses fior final year
high school students.

»  Applied penetretion seles strategdy technigues, basad wpon updated lists of prospective
EI.'IHEHE-, Wr‘ﬂil‘lg from kcal technical chambers or FI"DTEEiﬂI‘IEl BSSOCHENONS.

»  Developed ard Maintained positive and effective relations with Parents Associations in the
region, schools and public bodies.

*  Ensured funding thiough the preperstion of eight spphcstions in paralial

*  Held overall authority ano resporsibility for persomnel issues, attracting. avaleating sno
selacting academit stad.

*  Cpordinated and monitored the genarstion of sciantific works and writings, through close
collsboration with seVan scientists.

* Pparticipeted in community affeirs.

Psychology & Pedagogy Tutor
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* Designed lesson plans end defiverad classes on “Special Poycho-pedegogic Issues” and
'Spacial Ditactcs”, preparing Students for entrance in Psychology and Pedagogy Departments,
through the Greek National Exams System.

sehool Psychologist

*  Helped studerts to succeed acedemically and improve schookrelated dificultes, with the aim
to facilitate learning. Collaborated with educators end parents to create a SUpportive
envirehment for all stutents.

EGMATIA TV = Teleyision Channel = Thessaloniki, Greece 2008 -2011
Science Presenter f cEducational Trails - Techno-Education™ TV Show

v Sglacted thematic ereas, desighed and presented show (ie. Autism, Depression, Strass).

T4 KOUNELAKIA = Day care » Thessaloniki, Greece 2007 - 2010
Psychologist

*  Coordinated Parents' Teams, Psychomotor Development Teams of Infants and Nursery
Testhers Taams.

MEMTERRAMNEAM COLLEGE » Thessaloniki, Greece 200& - 2010
Scientific Collaborator

v Designed and executed training courses, creator of the experiential lsboratory for the teaching
of the design of elperiential exercises.

v Provided psychological Support to Studerts.

v SuperVised students’ dissertations.

» Delivered semestar COUrses, SUCh a5 “Application of Psychology”, “INtTo 1o Cone Areas”, “Socisl
Psychology™ &nd “Developmentsl PSychology”.

FARENT SUPPORT CENTER OF HALAMARLA = Thessaloniki, Greece 2005 - 2008
Psychologist / Coordinator

» Delivered sessions to chikiren that had sibings with autism, cooordinated group of chikdnen with
Asperger, designed and elecuted art therepy Sessions.
Provided training to psychology students on Counseling, designed the parents raining program.

MEW YORK COLLEGE » Thessaloniki, Greecs 2007 - 2008
Scientific Collaborator

»  Designed Psychology lesson plans and delivered clesses.

PEYCHIATRIC HOZPITAL OF THESSALOMIKI = Thessaloniki, Greegs 2006 - 2008
In copperation with the Greek Associghon of Alzheimer Disesse and Retated Disonders
Scientific Collaborator

» Worked with patients with dementia to halp them overcome their emotional end mentsl
EFcuties by elprassing themselVes and ergaging with the ertiste process.

» Ensured the smooth progress of psychologist intermship programs.

v Wonitored professionals throughout the psychometric tests process.

PRIVATE PRACTICE
Tryfonopoulou Private Practice = Paviou Mela 20, Thessaloniki, Greece 2008 - 2012
Psychologist - Psychotherapist
*  Worked with patients on mental, emotional and behavsoral problems and disorders, that
inclued cases of abuse leaming disabilities | andiety | divonce, bullying , depression , panic
attwcks, maritel problems , psychosomatic problems | autism / aspegker, parents' counseling,
Autoimmune [li‘_"-EES-F_"Er et
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INTERNSHIPS

Preteens from public and privete schools | parents and teachers = Thessalonki 2008 — D12
School & Evolutionary Psychologist - Doctoral Research TOZ hours
Madical & Child Medical Center of Papanikotaou Hospital = Thessaloniki, Graecs 2008 — 2008
School & Evolutionary Psychologist - Psychotherapist 518 hours
The Greek Association of Alzheimer Disease = Thessaloniki, Greecs 2005 — 2007
Psychologist - Psychotherapist TE85 hours

Salf-Help Frometing Pilot Program, Psychology School, Aristotke University of Thessaloniki 2000 - 2003
Psychologist - Psychotherapist 200 hours

SPECIAL TRAINING PROGRAMS

University of Macedonia

12/2004 - 02/2005

Pedagogical & Psychological Suppoit of High Schogl Students with Leaming Disabilities

University of Macedonia

12/2004 - 0272005

I=sues of Pedagogical Psychology & Counseiing

The Center for Education and Rehabiitation for the BEnd (C.E_R_B) sHelioss 10,2004 - 08,2005
The Braille System

Learning Center Tor the Sign Language of Panorama, Thessalonii 1072004 - O8/2005
Greck Sign Language

Private vocational treining group IEK XyMI 0B/2005 - 04,2008
Speech Disorders — Speech therapy

Parent Suppornt Centar of Kalamsara, Thessakoniki oE8,/2006 — 08,2008
Fairytale Therapy Writing for children, parents and adolescents

Matioral Institute Tor the Deaf People of Northem Greece 2001 - 2003

Greek Sign Language

Macadonian Thesalre Comipany

2000 — 2001

ACting, Improvisation, Speech, Thestre History, Choresgraphy and Music

DISTINCTIONS & SCHOLARSHIPS

Eank of Cyprus Scholarship for Contribution in Arts 2000 — 2005
Sate Scholarship Foundation of Cyprds Scholarship for Excelient Schodl Performance 2000 — 2004
Cultural Associetion of Women of Limassol Tor Excellent High School Performance 2000 — 2002
Academic Excellence Awards, Lyceum of Polamidia 1997 — 2000

Languages

Compating
Profassional Laoenses
Affilistions

Conference OTganization

Participation in Conferences

Seminars

Woluntesr Work

Interests

ADDITIONAL INFORMATION

Greek : MNative speaker
English : Fluent

MS Winoows & OFfice (Word = Excal » PowerPoint = Intamet = Access)
Licensed Psychologist (Munitipslity of Thessaloniki)

Member of the Panhelliensc Psychological Association (Reg no 823
Founding Member of the Greek Association of Art Psychotherapists

Hellenic Psychological Society, Europesn Family Therapy Association -
EFTA

Participated in & nUMBEr of coRferancas in Greece and Cyprus relating
to Ars Psychology, Autism and Stress among other conferences.

Pamicipated in & nUMDer of SeMEnars in Greece and Cyprus relsting to
Psychology, Psychotherapy, Counsaling and AMS amMong other Semanars.

Center for Prevention of eddective substances «Elpidas (20:08) = At home
Program for the support of Disabled Chikiren, Parents Support Center of
Halamara (2003 - 2005) » Member of the Support Teams, Greek
Association of Alzheimer Disease and Related Disorders (2005) = 305
Line, Therapy Center for Dependant individuals (2005) » Saelf-Help
Promoting Filot Program, Psychology School, Aristotie Uindversity of
Thessaloniki (2004)

Cooking = Writing = Painting = Music

REFERENCES

Dr. Peiios Vassikeiadis, Psychiatrist, Supenisor

Dimitris Kowsemidis, Assistant Professor, Aristotle University of Thessaloniki, Department of Economics
Dr. Grigaris Grigoriou, Psychistrist & Partner

Thekla Petridouw, Psychologhst & Parner

Elena Tonikidi, Psychologist & Farther
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BIOMPADIKO ETHMEIOMA
1. ATopKd ETongeia

Ovoparemwyupo: Dhya MigrERme
Hpepopnvia yeEvvnong: 17/10/1981
MaAn: Acukwaia

TnAfpwyvo: +35799895963

E-mail: clga_miskevich@mail.nu

2. ThooeC

Pudikd: pnTpikn yhwooa
EAMVIED: TTpOYWENUEVD ETITEGD
Ay MK TpoyWpnUEVD ETHTEGO

3. Tmoubic

2015 - 2017

MA Russian Language

Kpomko NMovemaripio ASUKopusmiag, quAcAoyIK OxoAn, ©BiKoTnTa «Scwpio ko
peSodohoyia TNG ekTaiBEwTnG oTov Topéa TN PLakns we EEvne yAwaoacs. MTuygio
MdoTep. Ymepoaomonke pe Badud “dpora” (1010) n Swarpipn oto Bfpa «O1
IarepdTNTEC C SIGa0KOMIC PWOKNAC YAWOOOC W EEVNC OTOWC EAANVOYAWTOOUC
PaBNTECs.

2014

Diploma in Russian Language Teaching Methods

Exmaibeumkd kévipo Pwoknc yhwoood tou Kpamkod MNovemotnuiow Mooy
ovopom M.B. Nopovooop. Amogoinon oty afikdtnta "MiBobor Sibaokahac mg
Puxmiknic we EEvng yAWoooc" pE TNV amoktnon elikdtmoc «Kadnynme Pwokhc
YAWOOOC YIO ahhoSamols QoITNTE s .

2009

Movemathuo KOmpow, axokl oUyypovne EAAMVIERC YAWDOOC, evTankd padnuara
EAMMVIKAC yALOOoOC (Tpoxwpnuéve cmimedo). Népaca Tty TEhkn £EETacn ME
guvokikd Badud 100/100.

19992004
BA Journalism and Communication
Kpamkd Movemomuo  AsUkopuadias, oxohn  Snuomoypagpioc,  EiBKoTnTa
aTANPOPOpNan Kol EmEonuvias.
4. EwoyyeEAPNOTIKI TTEpQ:

2014 - 2017
Empoppumika KEVTpa AEUKLMTIS, KaBnynTpia (sThmeda A'ka B7).

5. EmmoyweEAPOTIKEC DEDIOTNTEC:
H wywuaon Ty Boaoky eSotuw SiBaokaiioe praaiknc YALKTIOOE | WWLkaT
TpoYPaUUaTey omoudey yia emimeda A, A2, B1, exmm3eumkn Teipa, TTEipa o

TROETOIUOTIT Te PaBnTuv yid £EETATEIS ammOXTNONG ETHOTUOU T TOTICINTIKOU
WWLITNE TG PLOTFIKRE yALMFOOC.
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Dw. Charis Kaite
% Lapithou str, 3027 Limassol Cyprus
Tel: +35725342447, Mob. Mo: +35796557190
Date of Birth: 10/12/1980
E-mail:charis kaite@cut.ac.cy

Personal webpage: htte:ll_'ln_'wurks.be press.comy charis kaiteﬂ

Google Scholar citations: https-//scholar gocsle com/citations?user=LgFpBkUAAAAIEhI=en

EDUCATIONAL QUALIFICATIONS:

& 2011-2015: PhD Cyprus University of Technology, Faculty of Health Sciences, Department of
Mursing/ Thesis title: Phenomenociogical Exploration of the lived experience of persons with
Severe Mental llness in Cyprus .

& 2003-2004: MSc Criminology and Forensic Psychelogy, Middlesex University, England /Thesis
title: Competing Psychological Explanagtions of Pedophilio.

* 1958-2002: BSc Psychology, University of Crete, Rethymnon) Thesis title: Psychotherapeutic
procedures in Integrative Psychotherapy. The theropist's intervention in person’s with
Schizophrenic Symptoms.

. 1%595-1598: Laniteio Lyceum B

RESEARCH EXPERIEMCE:

*  University of Cyprus: 29-04-2013-31-12-2013 Research Asszistamt Mestor Research Team. School
of Social and Political Scence

29/4/2013-30/5/2014 «#Political Trust and Radicalism®.

2/3/2014-30/4,/2014 «The Role of Religion in Minority and Majority Groups in Cyprus®. Funded by
Solidarity Funds.

*  Cyprus University of Technology

2012-10113 Evaluation of individualized nursing care to patients with malignancies in Cyprus
"(data collection and data entry)

*  NOVARTIS [CYPRUS) — Research Unit in Behaviowr and Social lssues RUBS| 12 October 2011-
April 2012 Data Collection for: “Epidemiclogical research on the evaluation of the frequency
of hypoglycaemia and effects on guality of life in type 2 diabetes"

*  Cyprus University of Technology

2/5/2011-1/9/2011

“Undergraduate nursing students caring for cancer patients: hermeneutic phenomenological insights of
their experiences” Dr. Andreas Charalambous fund —Research Assistant
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*  Prometheus Project, FPT EU project (2009-2010)

Health Professionals mobility in the European Union to the EUL Health Services Management Training
Centre (SU). Semmelweis University Budapest, Hungary.

Eurc Health Met, EUPHA, IWHPE, ASPHER and EHMA, under the leadership of the Department of
International Health of Maastricht University and with the support of the European Observatory on
Health Systems and Policies and GEOMED — (20102011

Reviewing Public Health Capacity in the EU |Assessment Tool for Public Health Capacity in the EU
Member States)

&  Cyprus Nurses and Midwives Association and Cyprus University of Technology
2005: The participation of Nurses/Midwives in commons Ministry of Health Cyprus 2008-2010

Survey: Knowledge, attitudes and perceptions of immigrants and foreigners from third countries on HIV
[ AIDS and sexual reproductive health_

#  Research Promotion Foundation Cyprus
2003-2010

Maobile Elderly Living Community [MELCO project] in association with Cyprus University of Technology
and University of Cyprus

UNITED MATIONS DEVELOPMENT PROGRAMME & UNITED MATIONS OFFICE PROJECT-PROGRARME
MAMAGEMENT UNIT, CYPRUS

2006-2008

Attitudes and Enowledese of Greek Cypriots and Turkish Cypriots on HW/AIDS
*  Cyprus University of Technology 2007-2010

Ewvaluation of Home care Mursing in Cyprus for the Elderty: Research Promotion Foundation Cyprus

20058-2010

Cancer in Cyprus and its psychosocial aspects

2007-200%

The Social Aspects of Ageing in Cyprus

2005-2007

The Psychological and Sodal Meeds of People living with HIV/AIDS in Cyprus.

2005-2007

The Psychological and Sodal Aspects of Dizbetes Mellitus
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TEACHING EXPERIEMCE

*  September 2006 January 2016, Neapolis University Paphos, Visiting Lecturer: Industrial and
Organizational Psychology.

*  September 2006-January 2016, Meapolis University Paphos, Visiting Lecturer: Introduction to
Peychology.

*  September 2006 -October 2006 University of South Wales [cooperation with Unic Online

Tutor/Lecturer (online teaching): Module: B5407 Research Methods.

* September 2016 -December 2016 Cyprus University of Technology , Limassol, Specal Scientist
Maodule: Health Psychology.

*  September 20016 -December 2016 Cyprus University of Technology Lirnassol

Special Scientist: Intreduction to Psoyhology.

#  Spring Semester 2016: EDUC 511 DL: Principles and Methods of Qualitative Ressarch, University
of Micosia.

*  2010/201% and 26/10/2015: Part-time Lecturer City Unity College (Social
Psychology/Undergraduate & Ressarch Methods and Design (Master's level).

*  Winter Semester 2015-2016: Cyprus University of Technology-Special Educational Staff [Special
Scientist/ Course Instructor] - Health Psychology.

*  2013-2014: University of Cyprus: KME215: Volunteerism Theory and Practice (Special Educational
Staff/ Elective Lesson).

*  2012-2013 University of Cyprus: KME215: Volunteerism Theory and Practice (Special Educational
Staff/ Elective Lesson).

= 2J10/2012-31/12/2012 Cyprus University of Technology: Teaching Assistant MNOZ121-
Communication in Mursing and NOZ354: Mental Health Mursing 1.

*  Tutorial Support to Students on MOS 121 for Winter Semester 2013 Cyprus University of
Technology 2nd Semester till mid-term on 7,/3/2012.

*  Teaching assistant on KOMN116:Introduction to Seciclogy of Nursing (undergraduate level) Cyprus
University of Technology 2nd Semester till mid-term on 6/3/2012.

*  Teaching assistant on NOS 354 Mental Health Mursing Il [Cyprus University of Technology] [Spring
Semmester): a) PsychMeurobiclogy and b) Effective Communication in Nursing Studies.

PROFESSIOMNAL EXPERIENCE

*# 1% ODctober 2015-1% December 2015: External Special Scentist (Evaluation of the Department of
Mursing of Cyprus University of Technology).

#  2013-2014 Research Assistant on Mestor Research Team, School of Social and Political
Science/Special Scientist University of Cyprus.

*  2012-2013 Research Assistant with Dr. Andreas Charalambous as the Principal Investigator.

* 2 May 2011-1 Seprember 2011 Research Assistant with Dr. Andreas Charalambous as the
Principal Investigator.

* 2 May 2008- 31August 2011 Research Assistant in CUT Department of Mursing with Dr.
Christiana Kouta as the Principal Imvestigator.
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*  3D05-2006: Trainer/Coordinator in various drug prevention programs of EENTHEA (Pancyprian
MGO against drugs).

# ] Movember 2006- 30April 2008 Psychologist on Rehabilitation Unit of Melathron Agoniston
EDKA.

* 30 January 2006-31 Auvgust 2006; National Bicethics Committes of Cyprus-Administrative Staff

*  PMarch - January 2007 Psychologist , Department of Viclence Prevention and Protection of
Women APANEMI.

* Special Associate of Rescue Team, Psychologist Civil Defense Limassol . 2006: Program
Coordinator: "Communication in the Family™ (Prevention Program for Parents) Linopetras
Lyceum, Lycewn Polemidion and Episkopi 2005-2006: Progam Coordinator "l rely on my feet"
(Frevention Program for Adolescents) at Youth Center Linopetras.

= WINTER SEMESTER 2001-2002. Employees, trainee psychologist at Psychiatric Chania (TH.P.PS.CH).
Administering psychometric assessments and history taking and interview by adults with schizophrenia,
depression and other mental disorders.

%  January —February 2000. Successful participation in the subsidized program of the Ministry of
Education of Greece, Imternship OP [Operational Programme for Education and Initial
Vaocational Training). Application Playtherapy [Play-therapy] in children with cerebral palsy,
mobility problems, general mental disorders and behavioral disorders. Implement appropriate
forms of intervention, based on history (Medical-Psychiatric) children

- PROFESSIONAL QUALIFICATIONS: Member of Cyprus Psychological Assocdation.
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KONSTANTINOS P. DOUVLIS, Ph.D

54 Chrizanthemon St Athens, Gresce TelmAX - 0030- 210-7700253, cell: D030-6544-584 208
kdouvii@igmal.com,  eghklimatologos_blogspot.gr

EDUCATION

=  PhD in Sociolegy of Policing. University of Essex, UK. 2013
Disseration title: “Beform_though Merger: a case study of the 1984 Greek police
recrganization.” Superizor: Professor Migel South

= Master of Arts in Criminal Justice. Loyola University of Chicago, USA
Status: Graduated 0172001, G.P.A- 370
MA. Thesis Title: “Police Corruption. A discussion of existing theories ™ Grade: A
Supervizors: Dr. Jona Goldschmidt and Dir. David Cleon.

= Bachelor of Arts in AnthropologySociology Adelphi University, NY
USA
Status: Graduated 01/1998, G_P.A- 3, 61

= Deree College, The American College of Greece, Athens, GR
Transferred to Adslphi Unneersity

EXPERIENCE
= |nstructon/lecturer University of Cyprus
September 2017 —

Courses taught: CrAminology

= |nstructor
September 2017 Athens College, Athens, GR
Courses taught: Social Anthropology

= |nstructor Alexander College, Cyprus
September 2015-2016.

Duties: Prepare and deliver lectures for the Criminclogy Program. (English speaking,
franchise of the University of the West of England, Bristol)
Courses taught: 1. Protest, Policing & Public Crder

2. Policing & Prisons.
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= Member of the Board of Directors 2015 Center for Security Studies (KEMEA)
Ministry of Public Order and Citizen Protection. Greece's one and only “think tank™ on
issues of crime prevention, Policing & boarder secunty.
Tasks: Reviewsd and approved major decisions conceming boarder confrol, crime
prevention, police traiming and financial lbudgetary isswes.

= |nstructor. “Xinis Institute of vocational Training”
October 2014- June 2015,

Duties: Prepared and deliverad lectures for students of the Security Officers Program.
Created and teach the following courses: Criminclogy, Forensic Psychology, Human &
Social nghts, Professional conduct & ethics.

= Security Consultant Atom Dyvnamics. 5S4 Athens Greece
2008-2012.

Duties: Securty Conzuliant on the company’s major construction sies.  Physical
secunty, cAime prevention, Yenue Vulnerability Assessments, counter terronsm

planning.

=  Assistant Security Operations Manager, Coca-Cola Olvmpic Project Team [O.F.T.)
May 2004- Movember 2004,

Diuties:

1. Drafting & presentation of Olympic Security Operational Plans: Crime prevention
measures, allocation of personnel and security estimates.

2 Efficiently handled all communications (written and verbal) with the Strategic Security
Department (located in Atlanta, Georgia UISA)

3. Prepared Press reporis for the project's security measures.

4. Planned security measures for all guests and VIPs.  (In co-operation with Greek
Police.)

5. Conducted Risk Assessment on all company activation sites and Venues.

f. Assisted in the preparation and balancing of Security budget, cost and estimates.

7. Conducted background security investigations of the project’s outside contractors.

8. Delegated between the Aflanta based Strategic Secuniy department and 0.P.T.

9. Acted as liaizon between the 0P T. and the Greek Police.

10. Acted as the Olympic Torch Relay Security manager, a demanding 40-day project
which attracted great publicity and was considered a high-nsk acihity.

11. Managed Securty Operations of the Water Plaza Venue (Sponsor's Park) during the
Athens 2004 Olympic Games. Responsible for the protection of all company assets and
personnel.

94



» Security Planning Administrator, ATHENS 2004 Organzing Committee (ATHOC)
Sept 2001- Apnal 2004

Duties:

1. Lizised between the Olympic Games Security Division (D35S0} of the Hellenic Police
and ATHOC Functional areas. Successfully managed to bring fogether ATHOC s
operational plans and G50 secunty requirements.

Assisied in the preparation of Security Plans for the ATHENS 2004 Clympic
Games.

Actively participated in the Venue Vulrerability Studies (VVS) and Risk Assessments
of a number of Competition and non-competition Olympic Venues.

Participated n the Operational and Functional Planning of both ATHOC & OGS0,
Provided scientific advice to the Hellenic Police, when needed, on issues peraming fo
crime prevention.

b P

= Visiting Instructor, Hellenic Police Academy

September 2001.

Dutiez: Following an invitation from the Police Chief, a number of lectures conceming the
phenomenon of palice corruption, countsr terrorism and VIP s=cunty were prepared and
delversd.

* Translator, Free lance
1993-1996
Duties: Translated and appled subtities in American movies, senes and documentaries.

AWARDS, HONORS

= Dean's List, Honor for Academic excellence. Adelphi University 1997

»  Academic Scholarship- “The Alexander Onassis Public benefit foundation.”
Amount 11,500 for the completion of Graduats degres.

PUBLICATIONS
Joumnals

= K. Dowdis and M. South Police reform and social change in Greece: the development

arnd merger of the Gendarmene and Urban police forces’, Joummal of Criminal
Imvestigation and CrAminology, (Revia za kriminakstiko in kAminologije) 67, 4: 289-299
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Dowvhs, Konstantinos and South, Migel “Community policing and the complesaty of
gratuities.” Emstein, 5., & Amir, M (Edz). (2003). Police Corruption: Paradigms,
Models, and Concepts: Challenges for Developing Countries. Office of International
Craminal Justice.

OP-ED Articles

Too many OP-ED articles to het, published frequently in various newspapers, news porals
and professional web cites. | www.iovima.gr, www_policenet gr to only name a few.)

CONFERENCES! VOCATIONAL ACTIVITIES.

Main Speaker in the Annual Securnty Manager comvention (“Security Project”) held in
Athens. (April 23-24, 2015) Delivered a speech tiled: “Athens 2004 Olympic Games
Secunty: Lessons to be leamed.”™

Certified Examiner in the Security officers’ licensing State examinations, Athens, GR
Speaker n the 186 Annual Convention of a Greek Police Officers Association, held in

Athens (10-12 December, 2007). Delivered a speech concerning the creation of a new
Ministry of Interior that incorporated the Hellenic Police.

MILITARY SERVICE (mandatory)

Air-Force Sergeant, Hellenic &ir-Force, Fire depariment.
July 1992-July 1993

ASSOCIATIONS AND CLUBS

Konstantnos Karamanlis Institute for Democracy

“Alexander 5. Onassis Public Benefit Foundation Scholars’ Assocation
Amercan Society of Caminology

European Society of Caminology

Greek Alumni Association of American Universifies

REFERENCES

Professor Anagrostis Agelarakis, Adelphi University, NY. agelarskisi@iadelphi.edu

Professor Migel South, University of Essex, UK. 01206-872693, Soutni@lessexac.uk

= Dr. Jona Goldschmidt, Professor of CJ, Loyola University of Chicago Tel. (312) 915-
6299, jgoldsci@luc.edu
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Attachment 16  Pre-Employment Contract Agreement of the new Lecturers

'COLLEGE m,.l,.- T

LYMOONIA EPFOAQ

1. Quoua Eovodom:  C.D.A COACHING CENTRE LTD

Ap. Evypagiic Eraipeiag;, 10060
Ap. Evyp, Koiv. AGQ........ 104237/5/8541

Ap. Tnh [, 22:861104... AR ®ot.: ..22:871380.

Aie08uvan eyyeypappivng £5pag e eTapsiagikaromiasepyodsrm EYAIOPOY 2,
MAATEIA EAEYOEPIAZ TPYTIQTHE 1097 - AEYKQIIA

AiglBuvan xai témo¢ mapoxfic Mg Epyaciag: EYATOPCY 2, MAATEIA
EAEYOEPIAL, TPYNMIQTHI 1097 - AEYKQZIA

2. Ovoparemmivuyo Epvoborodpevou: QEQAQXIOY. - TRYPQNIAQY. APIETONIKH
AIB6 TauTeTIAC.: |, s BATTR ctrnernene
ADIB6 KomuwviKtiy ATQOMCEWN,. .o rmsreassanisen
StonledomraBabuce........... Ka@nyirea.......
3. Kamyopia arraoyxdinen/ avnkeiyeve epyaciag:
KoRnvfroim
4. Adpxe Zupgwviag H amaoydinon oro KoAAdyio Ba eivar wAfpng xai Ba

apxiosl pe v évaptn Tou Tpoypdpparog omoudiyv «B.A, POLICE
MANAGEMENT»,

5. Iz Tmepimrwon teppamopol g amaoxdAnong Ba  divera  eAdyiorn
mpoEIGoTToinon ToUAdIoTOY ATMWS TTPOVOEl 0 TTERI TEPUATIONOU QTTac)GANGN
vopog

6. Amodoyéc:
o O pikrdg pioBoc Ba oupguwvndel e Tnv EvapEn Tou TPOYPGUHUTOS CTTOUBLY
oupguva Ue Tig wpeg Sidaokohiag kal Epeuvag kKol Ba katafiGAAeTar pia gopd
TOV Ufva,

7. H alapwo ™M¢ Xavovikig NUEPHSING aTacXOAANG EVAI ... =5 WPEG K1 1)
EBBOUATITI .o WIPES, OF TEVBApEPN Blom amd  AEYTERA.... (mpidm
epydon nuépa g =pdopddag) péxpr . JIAPAZKEYH... (Televtaia epyaon
nuépa g efBopadag).

8. Kafrjkovra xan EuBliveg: OAa 1o KaBrkovra xai EuBlweg avagiépovial
AeTrropepuig oo Eyyeipido Mpoowmkou tou C.D.A College,

NICOSIA |2 Bvagara Awe., Befthesas Square, Fo Box 21972, CY 1379, Tek 22661104, Fax: 22671387

TCELEPHONE

15153 Aeschilon Str, CY 1011, Tal: 22376438 or 22466888, Fax: 22375502 77 7 7 02 32

LIPAASSOL |2 Kritona Tornariti Str,, CY 3110, Po Boe 70114, CY 4161, Tol: 25356810, Fa: 25356811
LARNACA, | S Louki Akrita Str, CY 6015, 15t Flooe, Acrapols Square, Po Box 40426, CY 6304 cdacolispidemet com.cy
Tek 20556670, Fax: 20626527 www.cdacollege ac.cy

PAFCS | 73 Deenacratia Ave., CY 028, Fo Box 62050, C¥ 8060 Pafos, Tet 26600069, Fax: 26600027
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O ka8nynmig ogeire: va TAnpogopndcl amd n MiedBuvon Tou Kodeyiou 1
SiSaxktéa UAn, va WPOETOINACE! TIg ONUEIMOES TOU Xal va Tig KOTOXWPRAOE!
otV 10T00EAIBa Tou Kolsyiou. Eriong Ba wpéme: va £TOILAGE! Kar va afwochoyel
Ta ypamtd TWy TEAIKWY sEETEOEWY Kal va EXTEAEI KaBnxovTa ETITNRENT OTiC
rehikéc e€eTAoEIC. TuvioTaTal N £peuva xai N dnuooicuon Skpopwy apBplav
oTov Topfa ¢ aISIKOTNTAE Tou xG8e xaBnynr). EmirAfov, utroxpeoUTal va
TTOPEUPIOKETO! OE OAEG TIG CuVESPIaoEIg Tou KoAeyiou.

Edv o AleuBuvtric Tou KoAsyiou Sev £ivai EUXapIOTNUEVES e TNV amdéboon Tou
epyodoroUpevou Exel To SiKaiwpa va TeppaTigs v mapoloa oGuBaon.

To Tpoowmkd armayopeUsTar va TapaBkadel TIg Swardisic NG Wapoloag
copBaong kar o xkapia Tepimrwon 8¢ 8a wpéer va ATTOKAAUTITE! TTOV
otrolovdATToTE BépaTa Ta otrola axeTifovTar pe To KoAfyio.

To axadnuaiké TROOWITIKG UTTOXPEOUTal va Trpooipyeral oto KoAfyio 15
AETTTG TTRIV aTrd TNV Evapgn Twv padnudarwy

To axkadnuaikd Trpoowmkd 8a uTtoypdgel Kavovikn cuppBaon epyodérmong
e Tnv Evapén Tou TPOYPAUUATOG OTToUdWwY.

e N ‘t it
ﬂﬂmm .«..ﬂ.&'. i.-.'s.&u«-um-:nuauunu.

Yrovoagd Epyvodom.

Yroypagd EpyoSOTOUMEYOY: . PRy
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(C. D A.) 40
 COLLEGE

| YEAKS OF LXCELIEN S

PrOAOTHIHE

1 Ovoua Epyoddrm: C.D.A COACHING CENTRE LTD

Ap. Evypogi ETaipeiag. 10080
Ap. Evyp, Kowv. Agg.. ... . 104237/5/8541
Ap. Tnh: 22-661104... Ap. ®0af ... 22-671387....

AieGBUVan eyyeypappévng E5pag TN ETaIpEiagikaFowiac-epyodeTn EYATOPOY 2,
NAATEIA EAEYOEPIAZ TPYMIOTHE 1087 - AEYKQZIA

AssUBuvon xai toTog Mapoxns g epyaciag: EYAFOPOY 2, NAATEIA
EAEYQEPIAZL, TPYTNIQTHE 1097 - AEYKQIIA

2. Qvopgremwvupo Epyodortotpevoy. .. QACA MIZKEBITE ..
ApiBud Taurdinrag . 05481752,
ApiBud Kowwvixiv Acgahicewy,,, 1947874...
Géon/edikornra/Babuse ... KaOnyarRe.......
Karnyopia arraoxoAnarn/ avTikeipevo epyaciag ... KafnvarRie ..

4 Mdpreig Tupgpwviag H amagxoAnon oto KeAéyio Ba apxiocel ye v Evapdn tou
TTpOYPGUUATOG OTToUdBWY.

5. %& TEpiMTTwon Teppancpol NG amaoxdéhnong Ba  Siveral  eAAxioTn
mpocidomoinon TouAdxIoTov OTTwG TTPOVOEl © TIERl TEppanopold amaoxdAnon
vOpog

6. Amodoyig
o O uikrdg poBog Ba cuppwvnBei Pt TNV Evapdn Tou TTPoYPAppaTog amouduv
OURPWVT PE TIG WpES MBaoxaliag xal EpEUVag xal 8a xaraBGAAcLral yia Yopa
TOV yfjva.

7. H SIApKea NS KOVOVIKAG NPEPACIIS amaoXSANCNG EIVAI ... ..o WPES KOI N
EBSOPABINIC ..., WPES, O TTEVEAUEPN Baon amd ,  AEYTERA... (Tpwtn
epydopn nuépa ¢ eBSopadag) péxel L. IAPAZKEYH... (teAeutaia gpydoiun
neépa Mg eBdouadag).

8. KaBrxovia xai EuBOveg Dha ta Kabrkovra xai EuBlveg avogepoviai
AcTTTOpEPLXS aTo Eyxepido Mpoowmxou rou C.D.A College.

a. O kad8nynmg ogeirs va mAnpogopnBei amd 1 SiedBuvan Tou Koheyicu 1
S1I8aKTEQ (AN, VO TTPOLTOINATE! T ONUENUOEIS TOU Kal VO TI§ KAraxwproEl
omy iotooeAida Tou Koheyiou. Eriong Ba mpéTel va eroipaler kar va afiohoyei
Ta ypamTa Twy TEAKWY eEETA0LWY Kal va exTeEAEi KaBrkovTa emTnENTH OTIC
reAikéS e€erdoeig. ZuwioTarar n £peuva xal n Snuoocisuor Siapopwv apBplv
arov Topéa Tnc sidIKGIMTAg Tou KaBe xadnymrr). EmiTAfov, urroxpeolTal va
mapeupiokeTal o GAES TIG CuvedpIAoeig Tou KoAeyiou.

NICOSIA | 2 Evagora Ave. Eefthenas Square, Po Box 21972, CY 1515, Tek: 22661904, Fax: 225671387 TELEPHONE
15153 Apmchilou Str, €V 1011, Ted 22376438 or JIA6648R, Fax: 22375502 3 77770232

UMASSOL | 2 Kritors Tamneriti Str, OF 3110, Po Box 70114, CY 4161, Tel: 25355810, Faw: 25356811 A~

LARNACA | % Louki Aknta Str_ CY 6015, 15t Foor, Adropolis Square. Po Box 40425, CY 6304 < —_ O Cdacobisgidemet. com.cy
Tel 20656676, Fax 20626927 -~

www cilucollege ac oy
PASOS 73 Democratia Ave,, O 3028, Po Box 62050, CY 8050 Pafas, Tel: 26600059, Fax: 26400027
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COLLEGE

B. Edv o AiuBuvrrg 1ou KoAeyiou Bev eival EUXOPITTNREVOG [E Ty amadoar Tov
cpyodotovpevou £xe To Bailwpa va TEPUATITE! TNV wapodoa guppacn

y. To TpooWwmKG amayopeleTal va mapaBialer ng Biatageig g TApoUoag
oupRaong ka1 of xapia Tepimrwon ¢ €a TTOETTEl VO QITOKTAUTITE OTOV
oTrorovBAToTE BEpara Ta oTroio OXETIovIal pE 1o KoAbyio.

5. To axadnuaiké TPOOWIIXG UTTOXPECUTOI VA mpogtpyeral oto Kohéyio 15
ACTTTG TrpIv atrd v Evapgn Twy paBnudrwy

£, To oxadnuaikd MPOoWTKG Ba UTTOYPAWE! KaWOVIKA ovpBaan £pycddnong
e TV Evapén Tou TTROYPAPUAToS OTToUdLV

{ "( & X9 15
Yrro odor Wo\ Ol

Ymoypagd Epyodorouuevou. |

100



QD | 40

COLLEGE

VEAMS OF EXCELLENCE

EZYMOONIA EPFTOAOTH.

1. Ovopa Epyodom: C.D.A COACHING CENTRE LTD

Ap. Eyvoaeric Evapeiac, 10060
Ao. Evyp. Ko, AG,......... 104237/5/8541
Ap. Tnh.;..22- 561104 .. Ap. ®ag. :,..22- 8T 1387....

ABuvon eyyeypappévng £8pag Tng sraipeiag/kavendac-epyodssn EYAIOPOY 2,
MAATEIA EAEYOEPIAL, TPYIMNIQTHE 1097 - AEYKQZIA

AedBuvon kal rémo¢ mapoxnis g epyocias: EYANOPQY 2, MAATEIA
EAEYGEPIAZ, TPYMNIQTHE 1097 - AEYKQZIA

2. Ovouaremvupo Epyodoroluevou:, XAPIE KAITE
ApBy6 TaUISINIGC.: ..., 8287440 .o

v
K locuwl..n\nmnmun‘um

Bixdmra/Babuée.......... Kalnyirea.......
3. Kamyopia arraoxdhnon/ avrikelpeve epyaciag:

4. Adpxaig Zuueuvige H amaoyéinon oto KeAdéyio Ba eivar wAfpng xar 8a
apxiosr pe v évapgn Ttou Trpoyphpparog omoudiyv «B.A. POLICE
MANAGEMENT».

5. L& mepimrwon  teppamopol MG amaoydAnons Ba  diverar  eAdyiom
TTPoEIBomoinon TOUAMIICTOV OTTWS TTPOVOEI O WEPI TEpUAnopol amaoxoAnon
vopog

8. Amnodoyig:
e O pikrdg podés 8a aupguwynBel ye Ty £vapdn Tou TROYPAUMATeS TTToUBWY
ouppuva JE Tig wpeg Sidaokaling kar Epeuvag kol Ba kaTafdAAeTal pia gopd
TOV urva,

7. H diGpkeia ¢ kavovikAg NUEPRTIOG aTaTXOANOTG EVAI . Tius. WPEG KOI N
ERTOUABIIIT ... mernnsr WPES, TE TEVEruEPN Bhon amd , AEYTERA..., (mptn
epydon npépa g edopddag) péxpr | APAZKEYH... (re\euraia epydoiun
nuépa g epdopadac).

MICOSA | 2 Evagora Ave, Elfthenss Square, Po Bax 21972, CY 1515, Tek 22061104, Fax 22671367

TELEPHMONE

|51-53 Asschilou Str., €Y 1011, Tet 22376438 or 22466483, Fac 22375502
UMASSOL |2 Kritana Tomariti Str., CY 3110, Po Box 70114, CY 4161, Tel: 25356810, Fax: 25356811 77770232
LARNACA |5 Loukl Akrita Str., € 6015, 15t Floor, Atropalis Squans, Po Box 40426, CY 6304 3 cdacohepidemet.com.cp

Tel: 24656676, Fax 24626927 www.élmlhgc.-uy

PAFOS | 73 Democratia Ave,, CY BOZE, Po Box 62050, CY 8060 Pafos, Tek 26600069, Fax: 26600027
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COLLEGE

8. KoBriwowto ko EuBives: Owa 1o Kafrfigovro ko BEwBdveg  avagepovTal

hemropepug ato Eyxeipi&ie Mpoowmxod Tou C.0.A, Collage.

. O kpdmynmic opeiks va minpopopndel amd T SiedBuvon Tou Koizyiou T

BalSokTEm OAn, WO TROSTOIUAOE! TIE ONUEMOEIC TOU KO WO TG KOO yWhpipoel
otV ieTeoElida Tou Koreyiow, ETiong Sa wpéTrel va etolpdlo kot va afioshoyel
Tl NOOTTTG Thow TEARLNY EEETAOEWY ko va exTeiz] xaBfxovio EmTnEn™ Oomg
TEMKES gEeThoas, Tuvaratm r Epeuva kol ry Snupogicuon Swpopay dpBpuov
orav Topfa TG eifednrag Tow waSe kaBrynT. EMmhioy, UTONpEoOTal v
TrapeuplokeTo O Gheg Tig auvedpidiaes Tou Kakeyiou,

B. Edv o AisuBuvTric Tou Koheyiou Sev el EUEPICTNREVOS WE T ambbaan Tou
gpyoborabpevou £ye 1o SiKoiwpa va TEpRoTice Ty Tapodoa aduBaor.

y. To mpoowmkd omoyopeterm wo mopafialsn ng Sardfog g mopodoag
cOuBoons =o OF Kopio TEpiTTwon 88 Ba wpETEl Vo oToROADTTEl aTov
oTTesovEnATaTe BEpara Ta amaia ayeTiiovTal pE To Kohéyo.

E. To oroinpaind TRoowWITIKG UoxpeodTo vo wmposepyetal oto Kokdyio 16
AETIRG oy AT Ty EvaipEn T poBnudmuan.

. To akadquoikd mpoowmed 8o umoypdee kovover|] odpfacn epyoddmnong
HE T Evapdn Tou TRoypdppaTog omouduy.

H L
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NCOSIA

UNASSOL
LAANACA

PAFOS

1

| 2 Evagora Ave.. Elefthecias Sqpaare. Po Bos 21572, CY 1595, Tel 22651104, Faoc 22671387
|51-53 Aescivlou Str, CY 1011, Tel 32376438 o 22466480, Fax: 22X75502
|2 Xritene Tomants St CY 3110, Po Sox 70114 C¥ 4161, Tel: 25356890, Fax: 25356811
|'S Louki Aksmas Sar. CY 6015, 15t Floor, Acropots Square. Po Bax 80426, CY 6304
Tel 24656676, Fax: 26526927
| 73 Democratia Ave., CY BOZ8, Po Bax 62050, CY B0S0 Palos. Tel 26600069, Fax 26600027

CXX>» 4
COLLEGE b

VEARS OF EXCELILESCE

LYMOONIA

Dvopa Epyeddrn. C.D.A COACHING CENTRE LTD
Ap. Eyypaerc Evaipeiag 10060
Ap. Evyp. Koy Agg.. ........ 104237/5/8541

Ap. Toh, 22:561104.... Ap. @af . RR: BT1381...,

fiedBuvon eyyeypappivng E3pag 1rg eTaipeiag/kaToniac-epyedss EYArOPOY 2,
NAATEIA EAEYOEPIAZ TPYMIQTHE 1097 - AEYKQZIA

AledBuvon xa1 Témog Tapoxris g epyaciag EYANOPOY 2, NAATEIA
EAEYOEPIAZ, TPYNINTHE 1097 - AEYKQZIA

2. Qveparemivupo Epyvodoroduevoy . KANETANTINQE. AQYBAHE....

mmm T e e

locwv.-;u-\ll-\llllh\‘l--‘-tlada
Séon/edikéTnra/Bodpds . | Ke@nynms.......
Karmnyopia amaoxéAnony avnceiyevo epyaciag: . | Kefnynrms......

4. Adpxeia Tuppwviag: H amacxdinon oro KoAAéyic Ba apyioer pe v évapén rou
Tpoypdpparog omoudiuy «B A POLICE MANAGEMENT».

5. Ze wepimrwon  Teppamopod Mg amaoxdAnong Ba  Siverar  eAdyioTn
TPOLIBOTTOINCN TOUAGXIOTOV OTTWS TTPOVOEI ¢ TEPI TEpuanOUoU amaoxdAncn
wopog

8. Amodoxig:

o O pikrédg pioBdg Ba cupwyne pe v Evapgn Tou TpoypdpuaTog oTroudly
Qup@wva pE Tig wpeg SitackaAlag ko £pEUVag xal Ba KaTARAAALTa! uia @opa
YOV pfiva.

H diGpkeia TG kavovikig NUEPAOIOS aMACKXEANONS EVAI ... ....omuew. WPES KOI N
£BBopadIaia ..., ... WPES, COF TTEVBALERN Baon améd . AEYTEPA.... (Tpun
epydowun npépa g epSopddag) pixer L JIAPAIKEYH... (teAsuraia epydoiun
nuépa g eRSopadag)

Kabrfikovia ko EuBiveg: DAa ra KoBdgkovia kar EuBoveg avagépovial
AeTrTopEpudg oro Eyxewidio Mpocwmxod 1ou C D.A. College.

a. O xaBnynmg cgeirel va TAnpogopnBel ammdé T SiedSuvaon Tou Koheyiou 1
SibakTEQ UAN, va TPOETOGCE! T ONUEILTELIS TCU KOl VA T KOTaXwperoL
otnvicToceAiba Tou KeAsyfou, Emiang Ba wpdms va eT0IRALEl xal va adioAoyEl
YO yPOMTa Twy TeAwwv efeTGoewy kal va eKTEAL kaBrkovra eminpnTi ong
rehikég £€eT@oelg. ZuwioTaral n £peuva kal n dnpocicvon Sdyopuwv apBpuv
ortov Togta g £idikdmnrag Tou kaBe kaBnynr. EmmrAfov, utroxpeodtal va
TTapEURIOKETal OE GAES Tis ouveESmMdoesg Tou KoAsyiou.
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COLLEGE

B. Edv o Asuduvir Tou Koheyiou Sev eiva euxapiotnpévos pe v amédoen Tou
epyoBorolpevou xer To Salwpa va TeppaTios TV Tapoloa ouufacn.

y. To mpoowmiké amayopelerar va mapaBiale nig Smrdfe Tng Mapolonc
oupBaong xai oE xapio MepinTwon 36 Ba TPEMEr VO QYOKAAUTTEl OTOV
omooviroTte BEpara 1a omoia oyerilovial pe 1o KoALyio.

8. To axodnuaixé mpoowmikd umoxpeoltal va TpCTEpXETal OTO Kehtyio 15
At tpv armd 1w £vapln Twy paBnpdrwy,

£ To akadnpaikd mpoowmikd Ba uroypdye kavovik oUpBaon epyodémong
pE TV £vapEn Tou mpoypdppaToc aTrouday.

Husoounvig, .34 7. LSt L.

104





