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Reply to the External Evaluation Report of the Program of Study 

 

“B.A. POLICE MANAGEMENT 

(4 Years, Plus an Optional Foundation Year/240 ECTS, Bachelor of Arts)” 

 

CDA College would like to express its appreciation and gratitude to the External 

Evaluation Committee (EEC) of the methodical and very detailed report of our 

programme. The College continuously tries to improve the educational standards and 

makes every effort to meet the requirements and standards set by the relevant law of 

Higher Education and the Cyprus Agency of Quality Assurance and Accreditation of 

Higher Education (DIPAE). 

 

During the visit on 6
th

 July 2017, the College has welcomed the External Evaluation 

Committee (EEC), and provided every support and assistance to simplify their work.  

 

Despite the economic crisis, the College has not stopped expanding and investing in new 

Programs of Study and equipment. What is more important is that CDA College makes 

every effort to provide financial and educational support as to motivate the Faculty Staff to 

undertake research. Moreover, the continuous upgrading of the computer laboratories with 

the latest leading-edge technology and the updating of the Library with new editions of 

books and data banks, and other facilities are some of the efforts which the CDA College 

makes so as to provide to students high levels of education standards and help them to gain 

the most benefit during their studies at CDA College. 

 

The Council and the Academic Committee of CDA College, at their meeting held on 03 

July 2017, after a thorough discussion with the coordinator of the Program of Study, “BA 

Police Management” and the Academic Staff of the Program, have decided and have 

already fully implemented the suggestions recommended by the EEC as to further 

strengthen the College's Program of Study and Educational Standards.  

 

QUALITY STANDARDS AND INDICATORS 

 

1. EFFECTIVENESS OF THE TEACHING WORK – AVAILABLE RESOURCES 

 

1.1 Organization of teaching work. 

 

1.1.3.5 The procedures for the conduct and the format of the examinations and 

for student assessment.  

 

 Currently, at the College there is a procedure for peer review of examination 

papers before taken by students. Additionally, the same procedure exists to 

ensure that the mark awarded reflects the quality of the answers given by 

students. This is already applied in the College in other accredited programs of 

study. 

 

 The Program does not undertake any practical training; however, the College 

will introduce job internships within the curriculum either at the Police 

Headquarters or the state prisons so as to reinforce the students’ training on 

policing. 
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1.2 Teaching 

 

             No Comment 

 

1.3 Teaching Personnel 

 

1.3.2.2 Publications within the discipline 

 

The program BA Police Management has not yet started that’s why there are not 

enough publications on this discipline. The College has all the necessary Research 

Mechanisms and criteria which will help the lecturers after the accreditation of the 

program to engage in more research on this specific discipline. For this reason, 

CDA College encourages Academic Staff to attend seminars and undertake more 

research activities. That's why the College has created this year (2016) the 

Aristotelis Research Centre in order to enhance research activities of all programs. 

Additionally, the College has set up a new upgraded research policy which 

promotes and encourages research incentives such as reducing teaching hours, 

paying hours spent for research, obtaining a PhD, etc., which will contribute to 

further strengthening the research activities of lecturers and of the college in 

general. The new employed lecturers have also a plethora of research activities and 

publications which will further reinforce the discipline. (Attachments 1, 2 & 3). 

 

1.3.3 & 1.3.4 Visiting professors and special teaching personnel. 

 

The College has already given to EEC a list of the visiting lecturers we intend to 

invite as soon as the program is accredited. We have already prepared a list with 

names of Visiting Professors and Special Teaching Personnel whose professional 

experience and academic knowledge and qualification on the specific discipline 

would strengthen the Program of Study as soon as it starts operating. However, in 

order to further reinforce the program with expert knowledge and experience, the 

College has already sign an agreement with Dr. Konstantinos Douvlis PhD 

Sociology of Policing, MA Criminal Justice, BA Anthropology/Sociology 

(Attachment 4). 

 

1.3.9 Teaching load.  

 

The College has immediately implemented EEC suggestion to employ more staff 

on the area of CRM Criminology and we have employed another Three (3) 

qualified lecturers, Dr Aristoniki Theodosiou, PhD Psychology, MSc Finance & 

Maritime Studies, MSc Psychotherapy, MSc Total Quality Management & 

Innovative Implementation on Education, PgP Counselling Psychology, Bachelor 

Psychology.  Dr. Charis Kaite, PhD Severe Mental Illness, MSc Criminology & 

Forensic Psychology, BSc Psychology and Dr. Konstantinos Douvlis, PhD 

Sociology of Policing, MA Criminal Justice, BA Anthropology/Sociology. Please 

find here attached the Curriculum vitae and the pre-employment contract of the new 

lecturers. The current academic staff list consists of: 12 lecturers, of whom 8 are 

PhD holders, 1 PhD Candidate and 3 holders of Masters. (Attachments 5, 15 & 16) 

 

Concerning the teaching load, as we have already mentioned, the program has not 

yet started and the teaching hours mentioned would only apply when all eight (8) 
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semesters and four (4) years will operate simultaneously. You can check the 

teaching load in the detailed list of lecturers which shows the courses to be taught 

and the teaching hours of each lecturer per semester. In addition, based on the 

attached list, it can be seen that, when this program starts running, the teaching load 

per semester will be very small even if all eight (8) semesters are running. For 

example, if there are students registered in all 4 years in all 8 semesters the teaching 

load per semester will be as follows: There would be 4 semesters running during 

the Fall academic period: 1st, 3rd, 5th, and 7th semester, and then during the Spring 

academic period: 2nd, 4th, 6th, 8th semester. (Attachment 5). 

 

1.3.11 The program’s Coordinator  

 

As per the EEC findings Mrs. Christina Agathangelou is fully qualified for the 

specific Program of Study but she lacks of experience at academic leadership role. 

That’s why the College immediately has fulfilled EEC suggestion and has assigned 

Dr. Pavlos Panayi, an experienced professor, to assist Mrs. Agathangelou in her 

role as a coordinator of the program. In addition, Mrs. Christina Agathangelou is 

currently preparing her PhD proposal on Criminology. 

 

2. THE PROGRAM OF STUDY AND HIGHER EDUCATION QUALIFICATIONS 

 

2.1.6 The learning process and the expected learning outcomes 

 

As we would mention in 2.2 further down, the College has fully implemented the 

EEC suggestions and we have introduced some modules specifically designed to 

reinforce the Program of Study and fulfil its purpose. The new modules are:  

 

 CRM103 Victimology (Attachment 6) 

 POL102 Communication Skills for Police Personnel (Attachment 7) 

 POL103 Policing & Police Powers (Attachment 8) 

 MTH102 Statistics II (Attachment 9) 

 CRM205 Criminal Investigation (Attachment 10) 

 POL210 Police Psychology (Attachment 11) 

 CRM461 Terrorism (Attachment 12) 

 

2.2 Structure and Content of the Program of Study. 

 

2.2.3, 2.2.6 and 2.2.7 The program of study is structured in a consistent 

manner, the content of courses and modules are sufficient for the achievement 

of leaning outcomes. 

 

As we have already mentioned in 2.1.6 above, the College has already implemented 

the EEC suggestions and we have introduced several modules to reinforce the 

program. The addition of these modules will definitely strengthen the program’s 

purpose and learning outcomes. (Attachment13). 

 

2.3 Quality Assurance of the Program of Study. 

 

 No Comment 
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2.4   Management of the Program of Study. 

 

 No Comment 

 

2.5 International Dimension of the Program of Study. 

 

 No Comment 

 

3. RESEARCH WORK AND SYNERGIES WITH TEACHING 
 

3.1 Research – Teaching Synergies. 

 

3.1.4 The results of the academic personnel’s research activity published in 

international journals 

 

As we have already mentioned, there is not enough research on this discipline since 

the program BA Police Management has not started yet. What is more important is 

that the College has already reinforced the research activities of the program with 

the employment of 3 new qualified lecturers with a lot of research and publications 

activities who will strengthen the teaching team and the two core fields of the 

program. Furthermore, the College has already set all the research mechanisms and 

incentives to reinforce research activities in the area of Police Management which 

will help after the accreditation of the program to engage in more research on this 

specific discipline. (Attachments 1, 2, & 3). 

 

Additionally, with the creation of the Aristotelis Research Center, lecturers will 

increase their research activities by participating in international conferences, 

submitting research papers to international journals and exchanging know-how 

within European and other programs and collaborating with other Universities. The 

College has already concluded several collaborations with other EU universities 

within the ERASMUS+ program. Furthermore, CDA College has also engaged a 

recent research collaboration for EU funding programs with TEPAK University and 

the Cyprus Center for Environmental Research and Education (CY.C.E.R.E).  

 

Additionally, CDA College has had another European collaboration with 3 partners, 

the ATEI Technical University from Salonica Greece and a Polish University in 

developing a new mundus master program which would be EU funded. (Attachment 

2 & 3). 

 

3.1.5 External, non-governmental, and internal research funding. 

 

There is no research funding from external or governmental bodies. There is only an 

internal funding where the amount has been increased to €100,000 per year. 

Additionally, the College has already set up attractive research incentives to 

encourage more research activities by the academic staff. (Attachment 1). 

 

3.1.9 Participation of students, academic, teaching & administrative personnel 

in research activities and students research training. 

 

As it has already been mentioned, the program would definitely be improved with its 

commencement. The employment of the three qualified professors would not only 
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reinforce the Academic Staff but also the whole Program of Study.  Moreover, the 

encouragement of the academics through the new research incentives to participate in 

various research projects and increase their research/publication activities would 

make the Program of Study stronger. Additionally, the students’ participation will 

also be reinforced especially in the last semester of the 4th year, when they will be 

dynamically engaged in empirical research activities and internships in local 

organizations since they should undertake a research project in order to graduate. 

Furthermore, final year students should have to work closely with an organization in 

the relevant policing & criminology sector so as to complete their final thesis. 

 

 

4. ADMINISTRATION SERVICES, STUDENT WELFARE AND SUPPORT OF     

      TEACHING WORK 
 

4.1 Administrative Mechanisms. 

 

No comment 

 

4.2 Infrastructure / Support  

 

No comment 

 

4.3 Financial Resources 

 

4.3.1 The management and Allocation of financial recourses 

 

Since it is a privately - owned College, the Board of Directors is responsible for the 

allocation of financial recourses. Thus, the academic freedom is not restricted since all 

the Directors of each academic department send a formal financial request to the 

College’s Board and the Board grants its approval for the benefit of the College. 

 

As per the feasibility study which had already been given to the EEC and after studying 

all the following markets and financial issues, the program would be financially feasible 

and profitable and would enhance the academic standards in Limassol. The following 

markets and financial issues were taken into consideration: Current Situation and 

Market Opportunities, Model of Business, Target Market - The Potential Students, The 

Market Competition, The Competitive Advantage of CDA College, Financial Analysis, 

Proposed Number of Students, Minimum Number of Students: 8 students, Financial 

Adequacy - Cash Flow Statement, Employability Opportunities of the Graduates and 5 

year Financial projections which show that the program will be financially feasible and 

profitable and will enhance the academic standards in Limassol. (Attachment 14) 

 

 

5. DISTANCE LEARNING PROGRAMS (N/A) 
 
    Not Applicable 

 

6.  DOCTORAL PROGRAMS OF STUDY (N/A) 
 
      Not Applicable 
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7. FINAL REMARKS - SUGGESTIONS 

 

The Academic Committee and the Management of CDA College has seriously studied the 

report and suggestions of the External Evaluation Committee (EEC) and has fully 

implemented all the suggestions raised so as to enhance the educational standards of the 

program of study which are sum up as follows: 

 

A. Curriculum 

 

2.1.6 The learning process and the expected learning outcomes 

 

As we would mention in 2.2 further down, the College has fully implemented the 

EEC suggestions and we have introduced some modules specifically designed to 

reinforce the Program of Study and fulfil its purpose. The new modules are:  

 

 CRM103 Victimology (Attachment 6) 

 POL102 Communication Skills for Police Personnel (Attachment 7) 

 POL103 Policing & Police Powers (Attachment 8) 

 MTH102 Statistics II (Attachment 9) 

 CRM205 Criminal Investigation (Attachment 10) 

 POL210 Police Psychology (Attachment 11) 

 CRM461 Terrorism (Attachment 12) 

 

2.2 Structure and Content of the Program of Study. 

 

2.2.3, 2.2.6 and 2.27 The program of study in a consistent manner, the content 

of courses and modules are sufficient for the achievement of leaning outcomes. 

 

As we have already mentioned in 2.1.6 above, the College has already implemented 

the EEC suggestions and we have introduced several modules to reinforce the 

program. The addition of these modules will definitely strengthen the program’s 

purpose and learning outcomes. (Attachment13). 

 

B. Discipline - specific staff 

 

The program BA Police Management has not yet started that’s why there are not 

enough publications on this discipline. The College has all the necessary Research 

Mechanisms and criteria which will help the lecturers after the accreditation of the 

program to engage in more research on this specific discipline. For this reason, 

CDA College encourages Academic Staff to attend seminars and undertake more 

research activities. That's why the College has created this year (2016) the 

Aristotelis Research Centre in order to enhance research activities of all programs. 

Additionally, the College has set up a new upgraded research policy which 

promotes and encourages research incentives such as reducing teaching hours, 

paying hours spent for research, obtaining a PhD, etc., which will contribute to 

further strengthening the research activities of lecturers and of the college in 

general. The new employed lecturers have also a plethora of research activities and 

publications which will further reinforce the discipline. (Attachments 1, 2 & 3). 
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1.3.3 & 1.3.4 Visiting professors and special teaching personnel. 

 

The College has already given to EEC a list of the visiting lecturers we intend to invite as 

soon as the program is accredited. We have already prepared a list with names of Visiting 

Professors and Special Teaching Personnel whose professional experience and academic 

knowledge and qualification on the specific discipline would strengthen the Program of 

Study as soon as it starts operating. However, in order to further reinforce the program with 

expert knowledge and experience, the College has already sign an agreement with Dr. 

Konstantinos Douvlis PhD Sociology of Policing, MA Criminal Justice, BA 

Anthropology/Sociology (Attachment 4). 

 

1.3.9 Teaching load.  

 

The College has immediately implemented EEC suggestion to employ more staff on the area 

of CRM Criminology and we have employed another Three (3) qualified lecturers, Dr 

Aristoniki Theodosiou, PhD Psychology, MSc Finance & Maritime Studies, MSc 

Psychotherapy, MSc Total Quality Management & 

Innovative Implementation on Education, PgP Counselling Psychology, Bachelor 

Psychology.  Dr. Charis Kaite, PhD Severe Mental Illness, MSc Criminology & Forensic 

Psychology, BSc Psychology and Dr. Konstantinos Douvlis, PhD Sociology of Policing, 

MA Criminal Justice, BA Anthropology/Sociology. Please fine here attached are the 

Curriculum vitae and the pre-employment contract of the new lecturers. Please find here 

attached the Curriculum vitae and the pre-employment contract of the new lecturers. The 

current academic staff list consists of: 12 lecturers, of whom 8 are PhD holders, 1 PhD 

Candidate and 3 holders of Masters (Attachments 5, 15 & 16) 

 

Concerning the teaching load, as we have already mentioned, the program has not yet started 

and the teaching hours mentioned would only apply when all eight (8) semesters and four 

(4) years will operate simultaneously. You can check the teaching load in the detailed list of 

lecturers which shows the courses to be taught and the teaching hours of each lecturer per 

semester. In addition, based on the attached list, it can be seen that, when this program starts 

running, the teaching load per semester will be very small even if all eight (8) semesters are 

running. For example, if there are students registered in all 4 years in all 8 semesters the 

teaching load per semester will be as follows: There would be 4 semesters running during 

the Fall academic period: 1st, 3rd, 5th, and 7th semester, and then during the Spring 

academic period: 2nd, 4th, 6th, 8th semester. (Attachment 5). 

 

 

C. Programme leadership 

 

1.3.11 The program’s Coordinator  

 

As per the EEC findings Mrs. Christina Agathangelou is fully qualified for the specific 

Program of Study but she lacks of experience at academic leadership role. That’s why the 

College immediately has fulfilled EEC suggestion and has assigned Dr. Pavlos Panayi, an 

experienced professor, to assist Mrs. Agathangelou in her role as a coordinator of the 

program. In addition, Mrs. Christina Agathangelou is currently preparing her PhD proposal 

on Criminology. 
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D. Research 

 

3.1.4 The results of the academic personnel’s research activity published in 

international journals 

 

As we have already mentioned, there is not enough research on this discipline since 

the program BA Police Management has not started yet. What is more important is 

that the College has already reinforced the research activities of the program with 

the employment of 3 new qualified lecturers with a lot of research and publications 

activities who will strengthen the teaching team and the two core fields of the 

program. Furthermore, the College has already set all the research mechanisms and 

incentives to reinforce research activities in the area of Police Management which 

will help after the accreditation of the program to engage in more research on this 

specific discipline. (Attachments 1, 2, & 3). 

 

Additionally, with the creation of the Aristotelis Research Center, lecturers will 

increase their research activities by participating in international conferences, 

submitting research papers to international journals and exchanging know-how 

within European and other programs and collaborating with other Universities. The 

College has already concluded several collaborations with other EU universities 

within the ERASMUS+ program. Furthermore, CDA College has also engaged a 

recent research collaboration for EU funding programs with TEPAK University and 

the Cyprus Center for Environmental Research and Education (CY.C.E.R.E).  

 

Additionally, CDA College has had another European collaboration with 3 partners, 

the ATEI Technical University from Salonica Greece and a Polish University in 

developing a new mundus master program which would be EU funded. (Attachment 

2 & 3). 

 

3.1.5 External, non-governmental, and internal research funding. 

 

There is no research funding from external or governmental bodies. There is only 

an internal funding where the amount has been increased to €100,000 per year. 

Additionally, the College has already set up attractive research incentives to 

encourage more research activities by the academic staff. (Attachment 1). 

 

 

3.1.9 Participation of students, academic, teaching & administrative personnel 

in research activities and students research training. 

 

As it has already been mentioned, the program would definitely be improved with 

its commencement. The employment of the three qualified professors would not 

only reinforce the Academic Staff but also the whole Program of Study.  Moreover, 

the encouragement of the academics through the new research incentives to 

participate in various research projects and increase their research/publication 

activities would make the Program of Study stronger. Additionally, the students’ 

participation will also be reinforced especially in the last semester of the 4th year, 

when they will be dynamically engaged in empirical research activities and 

internships in local organizations since they should undertake a research project in 

order to graduate. Furthermore, final year students should have to work closely 
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with an organization in the relevant policing & criminology sector so as to 

complete their final thesis. 

 

E. Continuing professional development 

 

The College strongly encourage all the academic staff to enrich their continuing 

professional development. That’s the College has set up the necessary Research 

Mechanisms and criteria which would help after the accreditation of the program to 

engage in more research and participation in specific professional development 

seminars in the discipline of policing and criminology. For this reason, CDA 

College encourages Academic Staff to attend seminars and undertake more 

research activities and participate in the collaboration with other universities 

abroad. For that reason, The College has created this year (2016) the Aristotelis 

Research Center in order to enhance research activities and professional 

development of all programs. Additionally, the College has set up a new upgraded 

research policy which promotes encouraging research incentives such as reducing 

teaching hours, paying hours spent for research, obtaining a PhD, etc., which will 

contribute to further strengthening the research activities of lecturers and of the 

college in general. (Attachments 1, 2 & 3). 

 

F. Finance 

 

4.3.1 The management and Allocation of financial recourses 

 

Since it is a privately - owned College, the Board of Directors is responsible for the 

allocation of financial recourses. Thus, the academic freedom is not restricted since 

all the Directors of each academic department send a formal financial request to the 

College’s Board and the Board grants its approval for the benefit of the College. 

 

As per the feasibility study which had already been given to the EEC and after 

studying all the following markets and financial issues, the program would be 

financially feasible and profitable and would enhance the academic standards in 

Limassol. The following markets and financial issues were taken into 

consideration: Current Situation and Market Opportunities, Model of Business, 

Target Market - The Potential Students, The Market Competition, The Competitive 

Advantage of CDA College, Financial Analysis, Proposed Number of Students, 

Minimum Number of Students: 8 students, Financial Adequacy - Cash Flow 

Statement, Employability Opportunities of the Graduates and 5 year Financial 

projections which show that the program will be financially feasible and profitable 

and will enhance the academic standards in Limassol. (Attachment 14) 

 

As it has already been mentioned, the program would definitely be improved with 

its commencement. The employment of the three qualified professors would not 

only reinforce the Academic Staff but also the whole Program of Study. 

Furthermore, the College has already set all the research mechanisms and 

incentives to reinforce research activities in the area of Police Management which 

will help after the accreditation of the program, the academics to engage in more 

research on this specific discipline. Moreover, the encouragement of the academics 

through the new research incentives to participate in various research projects and 

increase their research/publication activities would make the Program of Study 



13 

 

stronger. Additionally, the students’ participation will also be reinforced especially 

in the last semester of the 4th year, when they will be dynamically engaged in 

empirical research activities and internships in local organizations since they should 

undertake a research project in order to graduate. 

 

Finally, the College is grateful for the constructive criticism and suggestions of the 

EEC for further improvement of the program. The College firmly believes that, 

with the accreditation of the program, we will have outstanding graduates to 

strengthen the policing activities of Nicosia and Cyprus in general. Additionally, it 

will further improve and upgrade the police/security sector and the College will be 

able to offer high quality policing educational services for the benefit of the 

graduates and the local society in general. 

 

Sincerely 

 

 

 

 

D. A. Christoforou 

(Chairman) 
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Attachment 1       RESEARCH AT CDA COLLEGE 

 

CDA College Research Centre “Aristotelis” is an autonomous, non-for-profit research 

organization based in Cyprus that was established to provide an independent platform for 

researchers across the island. 

 

CDA College aims at excellence in research and is fully committed to developing and 

promoting research activity.  Research, both pure and applied, being an essential academic 

activity is an integral part of CDA College’s mission.  Research and advancement of 

knowledge as intellectual activities, are an integral part of our educational environment 

that fosters innovation and enthusiasm for excellence.  Research at CDA College is 

concentrated in the areas of Humanities and Social Sciences, Pure and Applied Sciences, 

Marketing, Economics and Management and other emerging global issues. 

 

Research Policy at CDA College  

 

CDA College has established a formal research policy which will enhance the research 

quality and education standards at CDA College.   

CDA College has established a research department and it will be supervised by the head 

of the business department. 

CDA has set a research budget of €100.000 per year.  This amount may be increased if 

there is more need for research. 

All the Lecturers should undertake research each year and the research department will 

keep records for each research output. 

Lecturers will get teaching hours off for the research undertaken. 

An amount paid for a complete research is based on the research length and quality. 

Additionally lecturers will get extra payment if they entered into EU Funding Research 

Projects. 

Encourage lecturers to participate to seminars and all expenses paid by the college. 

To established collaborations with research centres abroad.   

Research will be calculated on hours spent on Research and get €25 per research hour 

undertaken. 

Have set formal policy and all the CDA lecturers by department will meet twice per 

semester so as to organise the future research projects. 

Have agreed that the Lecturers of all CDA campuses to undertake a group research in a 

different specialization areas. 

Based on the research evidence records of the Research Department of each year, lecturers 

with research output and publications will get a reward, promotion and remuneration 

increase. 

 

The Faculty at CDA College aims at publishing papers in International Academic Journals 

and at submitting and presenting papers at International Conferences. The development of 

the research skills of the Department’s team is not only one of the main goals of the team 

members but this effort is also financially and ethically supported by the Administration of 

CDA College.  Contacts with other research institutions and organisations for research 

collaboration and for research support play a vital role in the development of the 

researchers and of the Research Team as a whole.   

 

Additionally, CDA College strongly support faculty staff to pursue relevant research 

through financial support, workload credit if they engage in pre-authorized research, 
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seminars and conferences. It is important to provide evidence that all teaching staff 

members engage in publications in peer-reviewed journals and conference presentations 

with the full support of the college. The teaching staff will be engaged in publications 

appropriate to their respective professional areas and it is essential to provide evidence of 

completed and on-going research activity. 

Furthermore, CDA College publishes once a year its annual research journal “The Cyprus 

Research Facts” it publishes faculty’s articles and invites articles from domestic and 

foreign writers. CDA College also publishes once every semester the College Newspaper 

“The College Views” inviting articles from students, faculty and others on all areas. 

 

The College has already set a policy with clear research incentives and all faculty staff 

should be involved and provide evidence of research activity every year. All faculty staff 

have the full support of the college on the research area.  

 

Academic Freedom 

 

C.D.A. College adheres in principle to the American Association of University 

Professor’s Statement on Academic Freedom, and it is its policy to defend academic 

freedom against any encroachment. The College, as a centre of learning, depends upon the 

free search for truth and its free exposition. The College has adopted the following 

statement on academic on academic freedom 

 

Faculty members of C.D.A. College are entitled to full freedom in research and in the 

publication of the results subject to the adequate performance of their academic duties. 

However, research for pecuniary return needs to be approved by the General Director. 

 

Faculty members are entitled to freedom in the classroom to discuss their subject, but 

should not introduce controversial material, which has no relation to the subject. The 

faculty are members of a scholarly profession and officers of the institution. When they 

speak or write as citizens, they will be free from institutional censorship of discipline, but 

their special position in the community imposes special obligations. As learned and 

humane folks they should remember that the public might judge their profession and their 

institution by their utterances. Hence, they will at all times be accurate, exercise 

appropriate restraint, show respect for the opinions of others, and make effort to indicate 

that they are not  speaking for the institution. 

 

Faculty members who feel that their academic freedom has been infringed may make a 

written request to the General Director that an investigation is made of their case.  The 

request should set forward in a clear and concise manner the events and circumstances 

upon which the charge is based. The General Director may refer the question to the 

Disciplinary Committee. 

 

Authorized Research 

 

Faculty members may receive workload credit if they engage in pre-authorized research.  

Research must be relevant to the discipline of the instructor, it must be of high quality and 

publishable, and it must be of reasonable time duration. 
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Assistance in the College Administration 

Faculty members may receive workload credit if they engage in administrative work 

outside their duties. 

 

The procedure for obtaining workload credit is the following: 

 

1. The faculty member must submit an application for workload credit to the Deputy 

General Director (Academic Affairs & Administration). 

2. The Deputy General Director will forward the application together with his/her 

suggestions to the General Director and  

3. The application must be approved by the General Director 

 

Research Publications 

 

Additionally, the College Publishes the “Cyprus Research Facts” our College research 

journal once a year. The research journal will contribute to the enhancement of the College 

research, image and prestige. All the CDA faculty staff participate and contribute to the 

achievement of this great objective. The “Cyprus Research Facts” journal will publishes 

papers in all areas of Humanities and Social Sciences, Pure and Applied Sciences, 

Economics, Business, Marketing, Tourism and Management etc. To facilitate the whole 

process, we have already created an e-mail which is: business.studies@cdacollege.ac.cy 

 

Furthermore, the College strongly supports faculty research activities, through financial 

and other means. The College will also take part to the European and International 

Research programmes and encourages and supports faculty research activities, attend 

conferences, seminars, through a reduction of teaching load etc. Every year the College 

keeps a research report (Faculty Research & Development Booklet) requesting evidence 

from the teaching staff for their research activities, attendance of seminars and training, 

teachers exchanging programme etc. 

 

The Mission of the Research Team is: 

 

"To enhance theoretical and empirical research, to develop solutions and guide thinking 

to current and future problems, and create new knowledge taking into consideration 

leading-edge technology and socio-economical developments globally.»  

 

As a research team we aim for higher achievements both internally as an academic 

institution, and externally in the public and private sector. Thus, our current and future 

research projects cover areas that sustain quality of life and performance, and contribute 

to a better implementation and monitoring of improvements and changes.  

 

The Objectives of The Research Centre Aristotelis: 

 

1. to promote, support and conduct academic research with equal opportunities for all  

            members of the academic staff, innovation and critical study that interrelated with  

the educational mission and the work of the C.D.A College activities. 

2. to promote competition and excellence in research activity equal treatment articles 

and research areas in collaboration with domestic and international organizations, 

to enhance the expertise of the Research Team of C.D.A College. 

mailto:business.studies@cdacollege.ac.cy
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3. to promote research identity of C.D.A College and develop partnerships with 

universities and business promotion centers for wider participation and complicity 

in the European Research Area and participation in research programs covering 

issues that contribute to the social, economic and technical developments for the 

benefit of the society in Cyprus and abroad. 

4. to cooperate with other organizations, public and private institutions, professional 

bodies, academic and research institutions, and society in general, which can be 

accomplished in many ways and at many levels in order to cultivate friendship and 

peaceful coexistence with other people, which will be the foundation for progress 

and development. 

5. to develop, transfer or apply innovative practices in organizational level, but also at 

local, regional and national level and to participate in several EU research action 

plans in all sectors of education and training. 

6. to approach business organizations operating in disciplines and fields which are 

correlated to C.D.A College on research aspects such as: 1) the intention / ability of 

student placement 2) to identify the need to provide specialized consulting services 

and 3) the development of partnerships involving joint research programs. 

7. to perform such activities to be supportive, auxiliary or ancillary to the above 

purposes. 

 

With the increased complexity and demands for a better achievement, both internally as an 

academic institution and also externally in the Public and Private sector, we aim to carry 

out research and development projects which will enhance and sustain quality of life and 

performance, and contribute to a better implementation and monitoring of improvements 

and changes.  

 

1. THE RESEARCH COMMITTEE 

 

 The Head of the Research Centre 

 The Deputy General Director (Academic Affairs & Administration) 

 The Limassol, Larnaca and Paphos Precinct Principal 

 The Heads of the Departments 

 One Member of the Teaching Staff 

 

 Duties and Responsibilities: 

 

 It’s conducted once per semester  

 To carry out academic research in order to support the college's teaching and 

project activities.  

 To carry out pure research in collaboration with domestic and international 

institutions, in order to enhance expertise of the Research Team of the College.  

 To undertake research projects covering issues, that have an impact on the Social, 

Economical and Technical developments of the Public and Private sectors in 

Cyprus and abroad; and  

 To Provide Independent Research Services to external organizations.  

 Committed to developing and promoting research activity.   

 Research and advancement of knowledge as intellectual activities, are an integral 

part of our educational environment that fosters innovation and enthusiasm for 

excellence.   
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 All the Lecturers should undertake research each year and the research department 

will keep records for each research output. 

 Lecturers will get teaching hours off for the research undertaken or an amount paid 

for a completed research is based on the research length and quality. 

 Additionally lecturers will get extra payment if they entered into EU Funding 

Research Projects. 

 Encourage lecturers to participate to seminars and all expenses paid by the college. 

 To established collaborations with research centres abroad.   

 Attendance at local relevant conferences, seminars, lectures, symposia is 

encouraged and strongly recommended.  

 The College encourages and supports its faculty members to gain national and 

international recognition for excellence in their areas of expertise.  

 

2. THE FINAL PROJECT (THESIS) COMMITTEE (FPC) 

 

 The Director of the Campus (Chairman) 

 The Head of the Department 

 The Supervisor of the Project 

 One Member of the Teaching Staff 

 

Duties and Responsibilities: 

 It comprises of 3 faculty members, the head of the programme, the Thesis 

Supervisor and another faculty member of the programme.  

 They meet once or twice per year to review the final projects 

 They assess/evaluate the graduate students’ final projects/thesis/work 

 

Faculty Staff Research and Development  

The college strongly supports faculty research activities, through financial and other 

means. The College provides subsidy of existing staff to get PhD. Additionally, here below 

is a booklet of faculty research and development showing publications in journals.  

As already mentioned in the faculty handbook and self-study the College encourages and 

supports faculty research activities, attend conferences, seminars and reduction of teaching 

load. Every year the College will keep a research report requesting evidence from the 

teaching staff for their research activities. 

 

Additionally, the College has already introduced a policy with clear research incentives 

and credits as specified below:  

 

Research Output and Credits 

 

The college strongly supports faculty research activities, through financial and other 

means. The College provides subsidy of existing staff to get PhD. Additionally, here below 

is a booklet of faculty research and development showing publications in journals.  

 

As already mentioned in the faculty handbook and self-study the College encourages and 

supports faculty research activities, attend conferences, seminars and reduction of teaching 

load. Every year the College will keep a research report requesting evidence from the 

teaching staff for their research activities. 
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The teaching load of each rank for faculty members on a Research track is shown in the 

table below. Faculty members will be expected to produce a research output worth of at 

least the number of research credits shown in the table below.  

 
Faculty Staff Working Load and Research 

Academic  

Rank 

Fall Semester 

Hours per  

week 

Spring 

Semester 

Hours per 

week 

Summer  

Session 

Hour per  

week 

Research 

Credits 

 

 

Assistant Lecturer    24 24 6  

Lecturer   22 22 6 60 

Senior Lecturer 18 18 6 60 

Assistant 

Professor    

15 15 6 100 

Associate 

Professor    

13 13 6 120 

Professor    12 12 6 140 

 
Notes: 

1. Teaching hours do not exit the 12 hours for staff undertaking research 

2. Any teaching in excess of the total yearly load is considered to be overtime.  

3. Faculty members who serve as Department Heads will receive a teaching relief of 6 

hours per academic year.  

4. In cases where a faculty member is allocated a lesser load than the one specified above 

then other duties may be assigned such as teaching short courses or undertaking major 

administrative work.  

 
Additionally, the College has already introduced a policy with clear research incentives 

and credits as specified below:  

 

Research Output and Credits Table 

Research Output 

Group A  Credits 

1.  Article published in a high ranked (category A or B) refereed 

journal 

listed in a journal Rating Ranking/Quality List 

200 

2.  Article published in a ranked (category C or D) refereed journal 

listed 

in a journal Rating Ranking/Quality List 

100 

3.  Article published in a unranked refereed journal listed in a journal 

Rating Ranking/Quality List 

60 

4.  Article published in the Cyprus Research Facts 40 

Group B   

5.  Proposal submitted for funded research 30 

6.  Winning a high score after submitting a proposal for funded 

research 

40 

7.  Winning a proposal for funded research 100 

8.  Carrying out funded research 100 
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Group C    

9.  Paper published in refereed conference proceedings of a conference 

taking place abroad 

45 

10.  Paper published in refereed conference proceedings of a conference 

taking place locally 

30 

11.  Abstract published in refereed conference proceedings of a 

conference taking place abroad 

15 

12.  Abstract published in refereed conference proceedings of a 

conference taking place locally 

10 

Group D   

13.  Article published in popular press (e.g newspaper, magazine) 10 

14.  Chapter / Case study published in a book 20 

15.  Book published 40-100 

 

Faculty Staff Development  

 

CDA College recognizes that faculty development is to its advantage, as well as to the 

advantage of its faculty. It is therefore ready to make commitments, financial and 

otherwise, in support of the objectives of the Faculty Research & Development Plan, 

which are as follows:  

 

1. Organize special seminars tailored towards the improvement of teaching skills for 

old/new faculty;  

2. Provide material and teaching aids to facilitate better classroom teaching;  

3. Encourage faculty to attend appropriate local seminars and workshops.  

4. Provide the faculty with the opportunity to continue to stay along with the 

developments in their area of expertise through actions such as the following:  

5. Membership must be recommended by the Deputy General Director and approved by 

the General Director.  

6. Attendance at local relevant conferences, seminars, lectures, symposia is encouraged 

and strongly recommended.  

7. Reasonable time off will be provided. The College will subsidize all participation fees 

for any of the above including any travel, board and lodging expenses. Attendance 

must be recommended by the Deputy General Director and approved by the General 

Director.  

8. The College will contribute towards relevant expenses. Attendance must be 

recommended by the Deputy General Director and approved by the General Director.  

9. Provide the faculty with the opportunity to improve their academic qualifications 

through actions such as: Post-graduate degree (MBA) is offered for free in our College 

to faculty wishing to attend such programs. 

10. Σν provide the faculty with the opportunity to engage ίn research and contribute to the  

advancement of knowledge in their areas of expertise through actions such as: 

Research contacted by faculty members will be recognized and will be taken into 

account at the time the teaching load is divided among faculty members. Research 

proposals must be submitted to the Deputy General Director and the General Director 

for approval.  

11. The College encourages and supports its faculty members to gain national and 

international recognition for excellence in their areas of expertise.  

12. In support of the above, the College will cover all reasonable expenses related to travel 

and lodging (local and interactional) when the instructor is invited to deliver a paper 
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which is the result of research done at CDA College.  

13. Faculty members engaged in research supported by a research grant will call for fewer 

teaching hours than their colleagues so that they can devote time to research.  

14. The College will make an effort to subscribe to educational material that is relevant to 

the basic areas of interest of its faculty.  

15. The College will support faculty members who become active members of 

professional organizations and who present lectures of the latest developments in their 

field of study.  

16. The College will continue to establish links with the business community and 

international educational institutions. In all these activities, and as appropriate, the 

College will make every effort to promote its faculty members and their capabilities.  

17. The College will encourage faculty members exchanges with other local or 

international educational institutions.  

18. CDA College has the official ERASMUS Charter since 2013. 

 

Faculty Staff Ranking and Salary Scales 

 

All permanent faculty members are appointed on a full-time basis to one of the ranks listed 

below according to academic qualifications and professional work experience. The 

minimum entry-level requirements and compensation are as follows: 

 

Faculty 

Rank 

Minimum Requirements Scale Yearly 

 Remuneration 

Monthly 

Remuneration 

Assistant 

Lecturer 

Bachelor Degree A7 Negotiable 1,300-1,500 

Lecturer 

 

Master Degree    A8-A10 €19,500 - €26,000 1,500-2,000 

Senior  

Lecturer 

Master Degree + 8 years of 

teaching and/or research 

experience + research 

output 

A10-A11 €26,000 - €33,000 2,000-2,500 

Assistant 

Professor 

 

Doctorate Degree 

research experience + 

research 

output 

A11-A12 €33,000 - €40,000 2,500-3,000 

Associate 

Professor 

Doctorate Degree + 7 years 

of 

teaching and/or research 

experience + considerable 

quality research output. 

A12-A14 €40,000 - €45,000 3,000-3,500 

Professor Doctorate Degree + 12 years 

of 

teaching and/or research 

experience + substantial 

quality research output. 

A14-A16 €45,000 - €50,000 3,500-4,000 
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RESEARCH UNDERTAKEN BY CDA ACADEMIC STAFF 

 

 

Dr. Pantelis Ioannou 

DBA,  

MBA,  

Certified Chartered Marketer,  

FCIM,  

MCIM 

 

1. Ioannou, P., (2011). Globalization Vs Localization Strategies: Overcoming The 

Economic Crisis (Paper accepted for publication in the Business Strategy Review, the 

London Business School’s journal, UK). 

2. Ioannou, P., (2011). Sustainable Competitive Advantage: The Secret To Success (Paper 

accepted for publication in the Revue Française du Marketing, France). 

3. Ioannou, P., (2011). Potentiels D’énergie Renouvelables: Défi D’Energie Solaire En 

Chypre (Paper accepted for publication in the Journal of the Association Francaise du 

Marketing, France. 

4. Ioannou, P., (2011). Renewable Energy Potentials: Solar Energy Challenge In Cyprus 

(Paper accepted for  publication in the  Business and Management Journal of RUDN, 

CIM, Ukraine and Latin American universities 

5. Ioannou, P., (2010). The Essential Principles For Achieving Competitive Advantage In 

The Airline Industry (Paper published in the Journal of the PFUR University of Russia, 

Russia. 

6. Ioannou, P., (2010). Paper Reviewer of the 3rd Annual EuroMed Conference in 

Business (EuroMed 2010) -Categories: Business, Management.  

7. Ioannou, P., (2010). Application of CRM concept for Competitive Advantage. En Ptisi, 

Magazine of Cyprus Airways Ltd).     

8. Ioannou, P., (2010). Survival and Success of the Airline Sector. The Cyprus Research 

Facts, Vol.1. 

9. Ioannou, P., (2010). Cypriot Airlines Facing the Challenges of the 21st Century.  (The 

Market, Journal of the Cyprus Institute of Marketing). 

10. Ioannou, P., (2010). Renewable Energy In Cyprus: Solar Energy Challenge, The 

Cyprus Research Facts, Vol.1. 

11. Ioannou, P. (2003). The Essential Principles of Achieving Competitive Advantage in 

the Airline Industry. Journal of Today, pp.130-140.  

12. Ioannou, P., (2002). Analysing the Survival and Success of Cyprus Airways in the new 

liberalized air industry. Aeronea, magazine of Cyprus Airways Ltd).       

 

Conference Presentations 
 
1. Ioannou, P., (2010). Services Marketing Organisations, Speaker Presentation. 

2. Ioannou, P., (2009). Sales & CRM Conference, Speaker Presentation 

 

Academic and Professional Presentations 
 
1. Ioannou, P., (2011). Presentation of the Office Administration Programme to all the 2

nd
 

year students of CDA College at Nicosia, Larnaca and Limassol Campuses. 

2. Ioannou, P., (2009). Services Marketing Strategies:  In Search Of Competitive 

Advantage Within The Globalisation Trends. (DBA thesis) 
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3. Ioannou, P., (2004). Cyprus Airways and the Business Travel Market (MBA thesis, 

2004) 

4. Ioannou, P., (2004). Mauritius Development : Marketing Audit, SWOT Analysis, 

Research and Marketing Plan, Speaker Presentation to CIM 

5. Ioannou, P., (2004). Sustainable Marketing : Marketing Audit, SWOT Analysis, 

Research and Marketing Plan, Speaker Presentation to CIM 

6. Ioannou, P., (2002). Enzymes UK Ltd. (G.M. Products): Marketing Audit, SWOT 

Analysis, Research and Marketing Plan, Speaker Presentation to CIM 

7. Ioannou, P., (2001). Malaysian Airlines: Marketing Audit, SWOT Analysis, Research 

and Marketing Plan, Speaker Presentation to CIM 

8. Ioannou, P., (2001). Pirelli General : Marketing Audit, SWOT Analysis, Research and 

Marketing Plan, Speaker Presentation to CIM 

9. Ioannou, P., (2000). Clerical Medical Investment Group : Marketing Audit, SWOT 

Analysis, Research and Marketing Plan, Speaker Presentation to CIM 

10. Ioannou, P., (2000). Acclaim Entertainment  Inc. : Marketing Audit, SWOT Analysis, 

Research and Marketing Plan, Speaker Presentation to CIM 

11. Ioannou, P., (1999). Philips: Marketing Audit, SWOT Analysis, Research and 

Marketing Plan, Speaker Presentation to CIM 

12. Ioannou, P., (1998). De La Rue Fortronic (DLRF): Marketing Audit, SWOT Analysis, 

Research and Marketing Plan, Speaker Presentation to CIM. 

13. Ioannou, P., (1997). Sentinel Aviation: Marketing Audit, SWOT Analysis, Research 

and Marketing Plan, Speaker Presentation to CIM  

14. Ioannou, P., (1996). Australian Philharmonic: Marketing Audit, SWOT Analysis, 

Research and Marketing Plan, Speaker Presentation to CIM 

15. Ioannou, P., (1995). Australian Tourist Commission: Marketing Audit, SWOT 

Analysis, Research and Marketing Plan, Speaker Presentation to CIM 

16. Ioannou, P., (1994). Purbeck Financial Service: Marketing Audit, SWOT Analysis, 

Research and Marketing Plan, Speaker Presentation to CIM 

 

 

 

DR. NICOS RODOSTHENOUS: 

 

PhD Tourism (Religion),  

MSc Business Administration - Airline Management,  

BA Religion,  

Diploma in Marketing,   

Fellow of Sales & Marketing Mgt Institute,  

Member of the Chartered Institute of Transport, 

International Travel Consultant IATA, IATA-UFTA Diploma 

 

Research Publications: 

2011-2013    European University Λεπθσζία, Δπηζηεκνληθόο Τπεύζπλνο ζε Δξεπλεηηθό 

Πξόγξακκα ηνπ Ηδξύκαηνο Πξνώζεζεο Έξεπλαο, ζε ζπλεξγαζία κε ην Δπξσπατθό 

Παλεπηζηήκην Κύπξνπ θαη ηνλ Αλαπηπμηαθό Οξγαληζκό ΣΑΛΩ΢, κε ζέκα: «Αλάπηπμε 

Θξεζθεπηηθνύ θαη Πξνζθπλεκαηηθνύ Σνπξηζκνύ ζηελ Κύπξν». 

10/2012        Δίλαη κέινο ηεο εξεπλεηηθήο νκάδαο ηνπ Δξεπλεηηθνύ Κέληξνπ  Κνηλσληθήο 

Έξεπλαο θαη Πεξηθεξεηαθήο Αλάπηπμεο ΔΚΚΔΠΑ-«Ζξάθιεηηνο» ηεο ΢ρνιήο Γηνίθεζεο 

θαη Οηθνλνκίαο ηνπ Σερλνινγηθνύ Παλεπηζηεκίνπ Κύπξνπ. 
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΢ην πιαίζην ηνπ πξνγξάκκαηνο «Οξίδνληαο 2020/ HORIZON-2020» ππέβαιε ηηο εμήο  

εξεπλεηηθέο πξνηάζεηο: 

1) ΢ην ΣΔΠΑΚ, ζε ζπλεξγαζία κε ζπλαδέιθνπο ηνπ ηκήκαηόο ηνπ, κε ζέκα: «Routes 

of Apostle Paul. Euro Mediterranean approach by using the GIS technologies». 

2) ΢ην Παλεπηζηήκην Κύπξνπ, κεηά από αλνηθηή πξόζθιεζε ηνπ Πξύηαλε ηνπ 

Παλεπηζηεκίνπ πξνο εξεπλεηέο, κε ζέκα: «Θξεζθεπηηθή Λανγξαθία ζηε 

Μεηξνπνιηηηθή Πεξηθέξεηα Σξηκπζνύληνο». 

04/2014       ΢πκκεηνρή ζηελ θαηάξηηζε θαη ππνβνιή θνηλήο πξόηαζεο ηνπ project 

SPHERAH- Heritage Plus Joint Call, κε ζέκα: « Safeguarding pictorial  art heritage in 

rural areas and hermitages»  ζε ζπλεξγαζία κε ην  ΣΔΠΑΚ, ην Municipality of Campli ηεο 

Ηηαιίαο σο Project Leader θαη ην University of Aveiro–DEGEI Department ηεο 

Πνξηνγαιίαο.  

 

 

Publications in International Journals: 

 

1. Journal of Heritage Tourism (International peer-reviewed journal), άξζξν κε ηνλ 

ηίηιν: «Contemporary parish and pilgrimage travel. Preconditions and targeting», 

(under review, 18/12/2014). 

2. Global Business & Economics (International referred publication – acceptance rate 

50%), άξζξν κε ηνλ ηίηιν: «The Religious and Pilgrimage Tourism in Cyprus and its 

contribution to the Cyprus economy», δεκνζηεύηεθε ηνλ Γεθέκβξην 2012, ζει.78. 

3. Δπηζηεκνληθό πεξηνδηθό ΚΟΣΜΟΣ, Αξηζηνηειείνπ Παλεπηζηεκίνπ    Θεζζαινλίθεο, 

άξζξν κε ηνλ ηίηιν: «Οξγάλσζε πξνζθπλεκαηηθήο εθδξνκήο εμ     επόςεσο 

πνηκαληηθήο» (έγηλε δεθηό γηα δεκνζίεπζε ζηηο 17/12/2014).  

4. Tourism Today (International peer-reviewed journal), άξζξν κε ηνλ ηίηιν: «The 

Religious and Pilgrimage Tourism in  Cyprus and its importance in the Cyprus 

Tourism Industry» (under review, 16/12/2014). 

5. Έθδνζε βηβιίνπ Επιζηημονικά Σσμπόζια,  Δηαηξεία Κππξηαθώλ ΢πνπδώλ, άξζξν κε 

ηνλ ηίηιν: «Ζ Κύπξνο σο ζεκαληηθόο γεσπνιηηηθόο θαη πξνζθπλεκαηηθόο ρώξνο δηά 

κέζνπ ησλ αηώλσλ - Ζ πεξίπησζε ηεο Ηεξάο Μνλήο Μαραηξά» (έγηλε δεθηό γηα 

δεκνζίεπζε ζηηο 21/11/2014). 

6. 6) Δπηζηεκνληθό πεξηνδηθό Πεμπηοσζία, άξζξν κε ηνλ ηίηιν: «Ηεξαπνδεκίεο Κππξίσλ 

Αγίσλ ζηνπο Αγίνπο Σόπνπο θαη ε ζπκβνιή ηνπο ζηελ πνηκαληηθή πηπρή θαη 

αλάπηπμε ηνπ Πξνζθπλεκαηηθνύ Σνπξηζκνύ», (έγηλε δεθηό γηα δεκνζίεπζε ζηηο 

28/12/2014) 

7. Δζληθό Κέληξν Σεθκεξίσζεο Γηδαθηνξηθώλ Γηαηξηβώλ ζηελ Αζήλα, θαηαηεζεηκέλε 

ζε ειεθηξνληθή κνξθή ε Γηδαθηνξηθή ηνπ δηαηξηβή κε ζέκα: «Θξεζθεπηηθόο θαη 

Πξνζθπλεκαηηθόο Σνπξηζκόο ζηελ Κύπξν. Πνηκαληηθή πξνζέγγηζε».  

8. Δπηζηεκνληθό Πεξηνδηθό Θεοδρομία, άξζξν κε ηνλ ηίηιν: «Ηεξαπνδεκίεο, νδνηπνξηθά, 

πεξηεγήζεηο ζην Άγην ΋ξνο. Θξεζθεπηηθόο θαη Πξνζθπλεκαηηθόο Σνπξηζκόο» (έγηλε 

δεθηό γηα δεκνζίεπζε ζηηο 26/12/2014). 

9. Δπίζεκν Πεξηνδηθό ηεο Δθθιεζίαο ηεο Κύπξνπ, Βξαβείν Αθαδεκίαο Αζελώλ, 

Απόζηολος Βαρνάβας, άξζξν κε ηνλ ηίηιν: «Ζ δεκηνπξγία ηεο πξώηεο Υξηζηηαληθήο 

Δθθιεζίαο ζηελ Κύπξν θαη ε ζπκβνιή ηεο ζηελ αλάπηπμε ηνπ Θξεζθεπηηθνύ θαη 

Πξνζθπλεκαηηθνύ Σνπξηζκνύ ζηελ Κύπξν» (έγηλε δεθηό γηα δεκνζίεπζε ζηηο 

17/10/2014). 
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Conference and Seminars: 

 

1. «Religious and Pilgrimage Travel; The case of Cyprus», ζην ΢πλέδξην «Assessing 

Pilgrimage Studies today», University of York U.K. 2014.   

2. «Market Research for the Development of the Religious and the Pilgrimage Tourism 

in Cyprus», ζην ΢πλέδξην “International Conference on Tourism”, Cyprus University 

of Technology, 2013. 

3. "The experience of the Religious Pilgrimage in Cyprus through the centuries", ζην 

΢πλέδξην "Taking the long view in Pilgrimage studies", University of York U.K., 

2012. 

4. «The Religious and the Pilgrimage Tourism in Cyprus, as an alternative type of 

tourism; Past, Present and Future», ζην ΢πλέδξην “International Conference on 

Tourism”, International Association for Tourism Policy, 2012 

5. «Development of the Religious and the Pilgrimage Travel and Tourism in Cyprus, in 

a Globalizing environment», ζην ΢πλέδξην «Guiding the Pilgrim: Religious Travel 

and Tourism in a Globalised World», University of Nicosia, 2012. 

 

Publication of Book: 

 

1.  «Ζ Παλαγία ε Κνπζνπιηώηηζζα», Λεπθσζία, 2009.ISBN:979-9963-8854-3-5. 

Participation in Conferences: 

 

1. «Assessing Pilgrimage Studies today», University of York, 5-6 Ηνπιίνπ 2014, κε ηελ 

εηζήγεζε: «Religious and Pilgrimage Travel; The case of Cyprus». 

2. «Trends, impacts and Policies on Sustainable Tourism Development», ICOT 2013, 

Σερλνινγηθό Παλεπηζηήκην Κύπξνπ θαη  International Association for Tourism 

Policy, 5-8 Ηνπλίνπ 2013 κε ηελ εηζήγεζε: «Market Research for the Development of 

the Religious and the Pilgrimage Tourism in Cyprus». 

3. «Taking the long view in Pilgrimage studies», University of York, 17 Ηνπιίνπ 2012 κε 

ηελ εηζήγεζε: «The experience of the Religious Pilgrimage in Cyprus through the 

centuries».  

4. Global Business & Economics 2012 ζηo Salzburg ηεο Απζηξίαο, πνπ νξγάλσζε ην 

Business & Economics Society International, 6-9 Ηνπιίνπ ηνπ 2012, κε ηελ εηζήγεζε: 

«The Religious and Pilgrimage tourism in Cyprus and its contribution to the Cyprus 

economy». 

5. «Setting the agenda for special interest tourism: Past, Present and Future», ICOT 

2012, Σερλνινγηθό Παλεπηζηήκην Κύπξνπ θαη International Association for Tourism 

Policy, Μάηνο 2012, κε ηελ εηζήγεζε: «The Religious and the Pilgrimage Tourism in 

Cyprus, as an alternative type of tourism. Past, Present and Future». 

6. «Guiding the Pilgrim: Religious Travel and Tourism in a Globalised World», 

Παλεπηζηήκην Λεπθσζίαο θαη Κππξηαθόο Οξγαληζκόο Σνπξηζκνύ, Απξίιηνο 2012, κε 

ηελ εηζήγεζε: « Development of the Religious and the Pilgrimage Travel and 

Tourism in Cyprus, in a Globalizing environment». 

7. «The future of Air Transport», Institute of Economic Affairs Λνλδίλν, θαηά ηελ 

πεξίνδν 2000-2006, ζε ζέκαηα αληαγσληζκνύ θαη θηιειεπζεξνπνίεζεο 

αεξνκεηαθνξώλ, λέσλ εθαξκνγώλ ειεθηξνληθήο ηερλνινγίαο ζηελ ηνπξηζηηθή 

βηνκεραλία, ζηξαηεγηθήο θαη αλάπηπμεο ζην ηνκέα ηνπ Σνπξηζκνύ θαη ησλ 

Αεξνκεηαθνξώλ.   
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8. «Αλάπηπμε ηνπ Θξεζθεπηηθνύ Σνπξηζκνύ», Παγθόζκηνο Οξγαληζκόο Σνπξηζκνύ θαη 

Κππξηαθόο Οξγαληζκόο  Σνπξηζκνύ, Κύπξνο 2006. 

9. «Θξεζθεπηηθόο Σνπξηζκόο ζηελ Διιάδα», ΢πλνδηθό Γξαθείν Πξνζθπλεκαηηθώλ 

Πεξηεγήζεσλ ηεο Δθθιεζίαο ηεο Διιάδνο, Εάθπλζνο 2009.  

10. Μέινο ηνπ Γ.΢. ηεο  Παγθύπξηαο Έλσζεο Διιήλσλ Θενιόγσλ (Π.Δ.Δ.Θ.)  

11. Σαθηηθό Μέινο ηνπ ΢πλνδηθνύ Γξαθείνπ Πξνζθπλεκαηηθώλ Πεξηεγήζεσλ 

(Θξεζθεπηηθνύ Σνπξηζκνύ) ηεο Δθθιεζίαο ηεο Διιάδνο, 1.9.2006-31.8.2010. 

12. Μέινο ηεο Δπηηξνπήο ηνπ ΢πλνδηθνύ Γξαθείνπ Πξνζθπλεκαηηθώλ Πεξηεγήζεσλ 

(Θξεζθεπηηθνύ Σνπξηζκνύ) ηεο Δθθιεζίαο ηεο Κύπξνπ.  

13. Μέινο ηνπ Γ.΢. ηεο Υξηζηηαληθήο Έλσζεο Κππξίσλ Δπηζηεκόλσλ (Υ.Δ.Κ.Δ.)  

14. Γξακκαηέαο ηεο Δθθιεζηαζηηθήο Δπηηξνπήο θαη ηεξνθήξπθαο ηνπ «Αγίνπ 

Παληειεήκνλα» ζηε Μαθεδνλίηηζζα  

15. Αληηπξόεδξνο ηεο Eπηηξνπήο Βηνταηξηθήο Έξεπλαο ηεο Δζληθήο Δπηηξνπήο Βηνεζηθήο 

Κύπξνπ. 

16. Μέινο ηεο Δηαηξείαο Κππξηαθώλ ΢πνπδώλ.  

 

DR. PAVLOS PANAYI: 

 

PhD Data Communications,  

MBA Business Administration 

BSc computer science 

 

Research Publications: 

 

1. P. Panayi, J. Kurose, D. Towsley " Efficient Schemes for Broadcasting Popular 

Videos"  ACM/Springer Multimedia Systems (January 1999)  

2. P. Panayi, D. Towsley " Evaluation of RAID Architectures" IEEE Transactions on 

Computers (January 1998).  

3. P. Panayi, D. Towsley "Real-Time Traffic over the Internet" UMass CMPSCI 

Technical Report (January 1997). 

 

 

DR. LOIZOS CHRISTOU: 

 

DBA Business Administration 

MSc Financial Economics,  

Post Graduate in Education 

BA Economics  

 

 

Research Publications: 

 

1.  Christou, L., (2007). Marketing: A New Phenomenon and its Implications on 

Marketing, in Fall 2007; (Paper accepted for publication in Journal of Business 

Administration Online: http//jbao.atu.edu 

2. Christou, L.,(2006).  Critique on Cultural Diversity, Spring 2006, Vol. 5,No.1; (Paper 

accepted for publication in Journal of Business Administration Online: 

http//jbao.atu.edu 
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3. Christou, L.,(2005).  The Role of E-Commerce on Consumer Behaviour, Spring 2005, 

Vol.5,No.1; (Paper accepted for publication in Journal of Business Administration 

Online: http//jbao.atu.edu 

4. Christou, L.,(2005). A Customer’s Expectation and Perception of Hotel Service 

Quality in Cyprus, Fall 2005, Vol.4, No.2; (Paper accepted for publication in Journal 

of Business Administration Online: http//jbao.atu.edu 

5. Christou, L.,(2008). Marketing Regulations and Consumer Behaviour: Ethical issues 

in Marketing to Children, Fall 2008; (Paper accepted for publication in Journal of 

Business Administration Online: http//jbao.atu.edu 

6. Christou, L., (2012)Is it possible to combine mass tourism with alternative forms of 

tourism: the case of Spain, Greece, Slovenia and Croatia? : (Paper accepted for 

publication in http//jbao.atu.edu: 

http://www.atu.edu/jbao/spring2012/Is_it_possible_to_combine.pdf 

7. Christou, L.,(2012).The impact of Human Resources Management practices on 

organizational performance in relation to productivity improvement and motivational 

enhancement. (Paper accepted for publication in Journal of Business Administration, 

on line: http//jbao.atu.edu) 

8. Christou, L., (2005) A Customer’s Expectation and Perception of Hotel Service 

Quality in Cyprus; . (Paper accepted for publication in Tourism Today: Journal on 

Line, College of Tourism and Hotel Management: 

9.   Christou, L., (2005)  A Customer’s Expectation and Perception of Hotel Service 

Quality in Cyprus . (Paper accepted for publication in Journal of Business 

Administration Online: http//jbao.atu.edu 

10.   Christou, L., (2005)  A Customer’s Expectation and Perception of Hotel Service 

Quality in Cyprus . (Paper accepted for publication in FIU Hospitality Review: Fall 

2005, Vol. 23, Issue 2, pp. 43-54. 

 

Academic and Professional Presentations: 

 

Two papers were accepted and presented in  the 2nd Advances in Hospitality and 

Tourism Marketing & Management Conference (AHTMMC),  held in Corfu island the 

31st of May to the 3rd of June 2012. 

 

1. Christou, L., (2012). Is it possible to combine mass tourism with alternative forms of 

tourism: the case of Spain, Greece, Slovenia and Croatia? (Paper accepted and 

presented iin  the 2nd Advances in Hospitality and Tourism Marketing & 

Management Conference (AHTMMC),  held in Corfu island the 31st of May to the 

3rd of June 2012. 

2. Christou, L., (2012).   Machiavellianism and leader member exchange: The effects of 

self-monitoring, role competence, and  emotional intelligence. (Paper accepted and 

presented iin  the 2nd Advances in Hospitality and  Tourism Marketing & 

Management Conference (AHTMMC),  held in Corfu island the 31st of May to the 

3rd of June 2012) 

 

 

Conference and Seminars: 

 

1. EUROPASS SEMINAR, KPMG, Nicosia, Cyprus (2011) 

2. OLOGNA SEMINAR, Lifelong Learning Program: Application form ECTS Label, and 

Diploma Supplement, Period 2011-2014, Nicosia, Cyprus (2011) 
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3. BOLOGNA SEMINAR, Lifelong Learning Program: Application form ECTS Label, 

and Diploma Supplement, Nicosia, Cyprus (2010). 

4. “Small Business Management For Chinese Business Managers” In association with 

Louis Cruises, at the College of Tourism and Hotel Management (2008). 

5. In House Training Programme Presented by Mitsigas – RTI: Total Quality 

Management , One Week Duration (2000) 

 

 

DR. SAVVAS TRICHAS 

 

PhD HRM Marketing & Management  

MA Education & International Management & Policy Studies 

BA Primary Education  

 

Papers and conferences 

 
 Trichas, S. (2015). New methods exploring facial expressions in the context of 

leadership perception:  Implications  for  educational  leaders.  In  K.  Beycioglu,  &  
P.  Pashiardis, Multidimensional  Perspectives  on  Principal  Leadership  
Effectiveness.  (pp.  205-225). New York: IGI Global. 

 
 Trichas,  S.  (2015).  The  Contribution  of  Sophisticated  Facial  Expression  Coding  

to Leadership  Research.  Confirmation  of  acceptance  for  publication  In  
Handbook  of Methods in Leadership Research. Cheltenham, UK: Edward Elgar 
Publishing. 

 
 Trichas, S., Schyns, B., & Lord, B. (2015) "Facing" leaders: Facial expression 

and leadership perception. Manuscript in preparation for publication. 
 
 Trichas, S., & Schyns, B. (2015) What a Leader’s Face Reveals: Exploring the 

Effect of Subtle   Facial   Expression   Alterations   to   Leadership   Perceptions.   
Manuscript   in preparation for publication. 

 
 Pashiardis,  P.,  Stylianides,  Μ.,  Iordanides,  G.,  Chatzipanagiotou,  P.,  &  Trichas,  

S. (2013).  Study  Guide  EPA62:  Managing  Educational  Units.  Nicosia,  Cyprus:  
Open University of Cyprus. 

 
 Trichas, S., & Schyns, B. (2012) The face of leadership: Perceiving leaders from 

facial expression. Leadership Quarterly, 23, 545-566. 
 

 Trichas, S. (2012) Face the face: The contribution of sophisticated facial action 
coding techniques in the area of leadership perception. In Tsiakkiros, A. (Ed.) 
Proceedings of the 8

th  
Annual Commonwealth Council for Educational 

Administration and Management, Limassol (pp. 108-109). Nicosia, Cyprus: Cyprus 
Educational Administration Society. 

 
 Trichas,  S.  (2012)  Integrating  sophisticated  facial  expression  analysis  in  

leadership perception research. In Politis, J. (Ed.) Proceedings of the 8
th  

European 
Conference on Management   Leadership   and   Governance   (pp.   86-87).   
Reading,   UK:   Academic Publishing International Limited. 

 
 Trichas, S. (2012) Face the face. The Cyprus Research Facts, 3, 102-121. 
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 Trichas,  S.  (2010)  The  Face  of  Leadership:  Leadership  perception  from  
Facial Expression.  Paper  presented  at  the  13th  European  Conference  on  Facial  
Expression (Duisburg-Essen, Germany, 26

th 
to 29

th 
of June, 2010). 

 
 Papanastasiou,  E.,  Kosta,  E.,  Trichas,  S.,  Nicolaou,  S.,  &  Panagiotou,  T.  

(2005) Predicting achievement in a research methods course. 11th European 
Conference for Research on Learning and Instruction, University of Cyprus, Nicosia, 
Cyprus. 

 
 Trichas,  S.,  Alampritis,  P.,  Zeka  M.,  Michael,  N.,  Panaseti,  A.,  Papademitriou,  

E., Christophi, A., Aristeidou, T., & Phtiaka, E. (2004) Behavioral problems in 
school: A case study in a high school In Cyprus. Proceedings of the 8

th 
Pancypriot 

Conference of the Cyprus Educational Research Association, University of Cyprus, 
Nicosia, Cyprus. 

 

Grants/Awards 

 
 The Leverhulme Trust: International network grant for Lord et al. (2014) 

International Network of Implicit Leadership Theory (ILT) Scholars. 
 
 University of Portsmouth award for Trichas, S. (2011) for publication in a high 

impact journal (Trichas & Schyns, 2012, Leadership Quarterly). 
 
 Scholars Bursaries, University of Portsmouth 2010 award for Trichas, S. (2010) 

Facial Expression Influences in Leadership perception. Unpublished manuscript 
Scholars  Bursaries,  University  of  Portsmouth  2009  award  for  Trichas,  S.  

(2009) Leadership perception: The power of the face. Unpublished manuscript 
 
 Scholars Bursaries, University of Portsmouth 2008 award for Trichas, S. (2008) Face 

the face. Unpublished manuscript 
 
Reviewer and editorial board activity 
 
 The Leadership Quarterly (reviewer) 
 
 German Journal of Research in Human Resource Management European Journal of 

Work and Organizational Psychology (reviewer) European  
 

 Conference on Management Leadership and Governance (reviewer) 

Multidimensional Perspectives on Principal Leadership Effectiveness (editorial board) 
 
 

Other research activity 
Physical education research group, Ministry of Education and Culture 
 

Seminars (executive and academic) 
 
Lecturer-associate,  FBI  National  Academy  Associates  Cyprus  (FBINAA),  2014-15, 
Nicosia, Cyprus. 
 
Organizing and conducting the Northern Advanced Research Training Initiative (NARTI) 
 
annual workshop on: 'New methods: Facial expression in context of leadership studies', 
 
Durham University, 2012, Durham, UK. 
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Lecturer-associate, HRM group professional training, Marfin Laiki Bank, 2009, Nicosia, 
Cyprus. 
 
Guest lecturer, University of Portsmouth M.B.A., 2009, Portsmouth, UK. 
 
Guest  lecturer, University of Cyprus M.B.A. & B.A.  Business Administration, 2009, 

University of Cyprus, CY. 

Guest lecturer, University of Nicosia M.B.A., 2008, University of Nicosia, CY. 
 

 

Nonverbal Communication Qualifications 
 
IMEXA 
Accredited Micro Expressions Research and Training Member, since 10/05/12, 2012, 
Athens, Greece. 
 
MIX 
Successful completion of Micro Expression Recognition: Master level since 26/12/11, 
2011, Humintell, El Cerrito, California, USA. 
 
MEET 2 
Successful completion of Micro Expression Training Tool: Expert level (see Ekman, 
2003) since 03/04/09, 2009, California, USA. 
 
FACS 
Facial Action Coding System certified coder (Ekman et al., 2002), 2009, Utah, USA. 
 

 

MRS. CHRISTINA AGATHANGELOU  

 

Research Articles on Police & Criminology: 

 

 Research article on “Child Pornography on the Internet” and  

 

 Research article on “Fingerprints”. 

 

 

DR. ANDREAS HADJICHAMBIS 

PhD, MSc, BSc 

Research Associate 

 

΢ΤΜΜΔΣΟΥΖ ΢Δ ΔΡΔΤΝΖΣΗΚΑ ΠΡΟΓΡΑΜΜΑΣΑ: 

 

1. Πξνώζεζε ηεο επίηεπμεο ηεο ππεύζπλεο έξεπλαο θαη θαηλνηνκίαο ζηελ 

Δπηζηήκε κέζσ ηεο κάζεζεο (Promoting Attainment of responsible research and 

innovation is science) – PARRISE (2014-2017) Δπξσπατθή Έλσζε DG XI, FP7 

(Γξάζε: Μέινο ηεο εξεπλεηηθήο νκάδαο ηνπ Σερλνινγηθνύ Παλεπηζηεκίνπ Κύπξνπ). 

2. Δλεξγνπνίεζε ησλ Κηλήηξσλ θαη Πξνζέιθπζε ησλ Μαζεηώλ ζηελ Δπηζηήκε 

(Motivate and attract students to science – MASS (2014-2016) Δπξσπατθή Έλσζε 
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Life Long Learning Program (Μέινο ηεο εξεπλεηηθήο νκάδαο ηνπ Κππξηαθνύ 

Κέληξνπ Πεξηβαιινληηθήο Έξεπλαο θαη Δθπαίδεπζεο). 

3. Δπαγγεικαηηθή Αλάπηπμε κε εζηίαζε ζηε Μάζεζε κε Γηεξώηεζε θαη ζηελ 

Δθπαίδεπζε κέζσ ηεο Δπηζηήκεο (Professional Reflection Oriented Focus on 

Inquiry based Learning and Education through Science) - PROFILES (2010-2014) 

Δπξσπατθή Έλσζε DG XI, FP7 Science in Society program. (Γξάζε: Μέινο ηεο 

εξεπλεηηθήο νκάδαο ηνπ Σερλνινγηθνύ Παλεπηζηεκίνπ Κύπξνπ, ΢πληνληζηήο Οκάδαο 

Βηνινγίαο). 

4. Φεθηαθή ππνζηήξημε γηα ηε δηεξεύλεζε, ηε ζπλεξγαζία θαη ηνλ αλαζηνραζκό 

ζε θνηλσληθό – επηζηεκνληθέο δηαινγηθέο αληηπαξαζέζεηο (Digital support for 

Inquiry, Collaboration, and Reflection on Socio-Scientific Debates) - CoReflect 

(2008-2011) Δπξσπατθή Έλσζε DG XI, FP7 Science in Society program. (Γξάζε: 

Μέινο ηεο εξεπλεηηθήο νκάδαο ηνπ Σερλνινγηθνύ Παλεπηζηεκίνπ Κύπξνπ, 

΢πληνληζηήο Οκάδαο Βηνινγίαο). 

5. Σα θπηά ηεο Κύπξνπ έλα νινθιεξσκέλν πξόγξακκα εθπαίδεπζεο καζεηώλ 

θαη εθπαηδεπηηθώλ γηα ηελ νηθνινγία θαη ηελ πεξηβαιινληηθή 

επαηζζεηνπνίεζε - ΥΛΩΡΗΓΑ (2006-2009). Ίδξπκα Πξνώζεζεο Έξεπλαο. 

(Γξάζε: Μέινο ηεο εξεπλεηηθήο νκάδαο ηνπ ΚΤ.Κ.Π.Δ.Δ., Αλάδνρνο Φνξέαο 

Παλεπηζηήκην Κύπξνπ-Σκήκα Δπηζηεκώλ ηεο Αγσγήο). 

6. Πξόγξακκα Δθπόλεζεο Γηαρεηξηζηηθνύ ΢ρεδίνπ γηα ηελ Πεξηνρή Μάκκαξη-

Γέλεηα ηνπ Γηθηύνπ Νatura 2000 (2006-2008). Τπεξεζία Πεξηβάιινληνο, 

Τπνπξγείνπ Γεσξγίαο, Φπζηθώλ Πόξσλ θαη Πεξηβάιινληνο (Γξάζε: Δηδηθόο 

Υισξίδαο θαη Οηθνηόπσλ). 

7. Οηθνινγία απεηινύκελσλ παξάθηησλ νηθνζπζηεκάησλ ηεο Κύπξνπ - ΟΗΚΟΑΚΣ 

(2006-2007). Δθδόζεηο Δξεπλεηηθώλ Απνηειεζκάησλ Δξεπλεηηθώλ Πξνγξακκάησλ 

ΗΠΔ, Ίδξπκα Πξνώζεζεο Έξεπλαο (Γξάζε: πξώηνο ζπγγξαθέαο). 

8. Δπξσπατθό Γίθηπν γηα ηε ΢πιινγή θαη Γηαηήξεζε ΢πεξκάησλ Απηνθπώλ 

Φπηώλ - ENSCONET. (2005-2010). Δπξσπαηθή Δλσζε DG XI, FP6 (Γξάζε: Μέινο 

ηεο εξεπλεηηθήο νκάδαο ηνπ ΗΓΔ-Τπεύζπλνο ηνπ Παλεπξσπατθνύ Ε-Forum-

Collecting). 

9. Οηθνινγηθό Γίθηπν Πξνώζεζεο ΢πγθιίλνπζσλ ΢ηξαηεγηθώλ Γηαηήξεζεο 

Παξάθηησλ Δλδηαηηεκάησλ Κνηλνηηθήο ΢εκαζίαο - ECONET-COHAST (2006-

2007). Δπξσπαηθή Δλσζε Interreg III B Archimed (Γξάζε: Τπεύζπλνο ηεο 

εξεπλεηηθήο νκάδαο ηεο Κύπξνπ- Ηλζηηηνύηνπ Γεσξγηθώλ Δξεπλώλ). 

10. Καζηέξσζε Κνηλώλ Μνληέισλ Οινθιεξσκέλεο Αεηθνξηθήο Παξαθνινύζεζεο, 

΢ρεδηαζκνύ θαη Γηαρείξηζεο Πεξηνρώλ Τςειήο Πεξηβαιινληηθήο Αμίαο γηα ηνλ 

Έιεγρν ηεο Τπνβάζκηζεο ησλ Φπζηθώλ Πόξσλ – INNOVA (2006-2008). 

Δπξσπαηθή Δλσζε Interreg III B Archimed (Γξάζε: Μέινο ηεο εξεπλεηηθήο νκάδαο 

ηεο Κύπξνπ- Ηλζηηηνύηνπ Γεσξγηθώλ Δξεπλώλ). 
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11. Αλάπηπμε Πξόηππνπ Μνπζεηνπαηδαγσγηθνύ πιηθνύ Πεξηβαιινληηθήο 

Δθπαίδεπζεο (2005-ζήκεξα). Κππξηαθό Κέληξν Πεξηβαιινληηθήο Έξεπλαο θαη 

Δθπαίδεπζεο ΚΤ.Κ.Π.Δ.Δ. (Γξάζε: Δπηζηεκνληθόο Τπεύζπλνο). 

12. Γηαηήξεζε θαη Γηαρείξηζε Πεξηνρώλ Natura 2000 ζηελ Κύπξν (2005-2008). 

Δπξσπατθή Δλσζε DG XI, Life Nature - Contract No. Life ΝCY - 05/CY/123, 

Τπνπξγείν Γεσξγίαο, Φπζηθώλ Πόξσλ θαη Πεξηβάιινληνο ηεο Κππξηαθήο 

Γεκνθξαηίαο, Δπηζηεκ. Τπεύζπλνο Γξ Κ. Γεσξγίνπ (Γξάζε: Τπεύζπλνο Δθπόλεζεο 

Πξνγξάκκαηνο Παξαθνινύζεζεο γηα ηηο Αιπθέο Λάξλαθαο). 

13. Δθπαίδεπζε γηα ηε Βηνπνηθηιόηεηα ζηελ Κύπξν - BioЄdu (2005-2008). Κππξηαθό 

Κέληξν Πεξηβαιινληηθήο Έξεπλαο θαη Δθπαίδεπζεο ΚΤ.Κ.Π.Δ.Δ. (Γξάζε: 

Δπηζηεκνληθόο Τπεύζπλνο-Κύξηνο Δξεπλεηήο). 

14. Δζλνβνηαληθή θαη εζλνγξαθηθή θιεξνλνκηά παξαδνζηαθώλ ηερλνινγηώλ, 

εξγαιείσλ θαη ρξήζεσλ άγξησλ θαη παξακειεκέλσλ θαιιηεξγνύκελσλ θπηώλ 

γηα ηξνθή, θαξκαθεπηηθή ζε ρώξεο γύξσ από ηε Μεζόγεην - RUBIA (2003-

2005). Δπξσπατθή Έλσζε DG XI, FP5 (Γξάζε: Μέινο ηεο νκάδαο ηνπ Ηλζηηηνύηνπ 

Γεσξγηθώλ Δξεπλώλ). 

15. Δύηξσηνη παξάθηηνη νηθόηνπνη ηεο Κύπξνπ: αλαγλώξηζε, πεξηγξαθή, 

αμηνιόγεζε θαη πξνηάζεηο δηαρείξηζεο γηα ηε δηαηήξεζή ηνπο – ΔΤΟΗΚΟ 

(2003-2005). Ίδξπκα Πξνώζεζεο Έξεπλαο, Δπηζηεκ. Τπεύζπλε Γξ Α. Γειιά 

(Γξάζε: ΢ρεδηαζκόο Δξεπλεηηθήο Πνξείαο, ΢πληάθηεο ηεο εξεπλεηηθήο πξόηαζεο, 

Κύξηνο Δξεπλεηήο). 

16. Σν Δξπζξό βηβιίν ηεο Κππξηαθήο ρισξίδαο – ΚΤΠΡΗΝΗΑ (2002-2007). 

Καηαγξαθή ησλ πιεζπζκώλ ησλ ζπάλησλ θαη απεηινύκελσλ θπηώλ ηεο Κύπξνπ. 

Ίδξπκα Πξνώζεζεο Έξεπλαο, Δπηζηεκ. Τπεύζπλνο Σ. Σζηληίδεο (Γξάζε: Μέινο ηεο 

νκάδαο εξγαζίαο ηνπ Ηλζηηηνύηνπ Γεσξγηθώλ Δξεπλώλ. 

17. Αλάπηπμε πξνγξακκάησλ πεξηβαιινληηθήο εθπαίδεπζεο θαη πιαηζίνπ δξάζεο 

ηνπ Κππξηαθνύ Κέληξνπ Πεξηβαιινληηθήο Έξεπλαο θαη Δθπαίδεπζεο (2000-

ζήκεξα). Κππξηαθό Κέληξν Πεξηβαιινληηθήο Έξεπλαο θαη Δθπαίδεπζεο 

ΚΤ.Κ.Π.Δ.Δ. (Γξάζε: Δπηζηεκνληθόο Τπεύζπλνο). 

18. Πξόγξακκα ειεθηξνληθήο θαηαγξαθήο ησλ θπηώλ ηνπ Δζληθνύ Βνηαλνινγίνπ 

(2002-2006). Ηλζηηηνύην Γεσξγηθώλ Δξεπλώλ Τπνπξγείνπ Γεσξγίαο, Φπζηθώλ 

Πόξσλ θαη Πεξηβάιινληνο (Γξάζε: Μέινο ηεο νκάδαο ηνπ Ηλζηηηνύηνπ Γεσξγηθώλ 

Δξεπλώλ). 

19. Βηνινγία δηαηήξεζεο απεηινύκελσλ νηθνηόπσλ ηεο Κύπξνπ: Υισξίδα, 

Βιάζηεζε, Οηθνινγία θαη Γηαρείξηζε (2000-2005). Σνκέαο Βνηαληθήο, 

Σκήκαηνο Βηνινγίαο Παλεπηζηεκίνπ Αζελώλ, Δπηζηεκ. Τπεύζπλνο Γξ Κ. 

Γεσξγίνπ. (Γξάζε: Κύξηνο Δξεπλεηήο). 

20. Μειέηε αμηνιόγεζεο ησλ πεξηβαιινληηθώλ ζηνηρείσλ θαη ησλ δπλαηνηήησλ 

αεηθόξνπ αλάπηπμεο ηεο εθθιεζηαζηηθήο ηδηνθηεζίαο ζηε πεξηνρή 



33 

 

Αθξσηεξίνπ (2001). Κππξηαθό Ίδξπκα Πξνζηαζίαο ηνπ Πεξηβάιινληνο, Δπηζηεκ. 

Τπεύζπλνο Ν. Simons. Ίδξπκα Αλαζηάζηνο Γ. Λεβέληεο (Γξάζε: Δπηζηεκνληθόο 

΢ύκβνπινο γηα βιάζηεζε θαη ρισξίδα). 

21. Δπηπηώζεηο από ηε ιεηςπδξία θαη ηελ δηαρείξηζε ησλ πδάηηλσλ πόξσλ ζηηο 

εθβνιέο ησλ ρεηκάξξσλ ζε λεζησηηθό πεξηβάιινλ, Πξόγξακκα DAC (2000-

2001) Γηαθξαηηθό Πξόγξακκα Αλαπηπμηαθήο ΢πλεξγαζίαο θαη Βνήζεηαο ηνπ 

ΤΠΔΥΩΓΔ, Σνκέαο Οηθνινγίαο, Σκήκα Βηνινγίαο Αξηζηνηειείνπ Παλεπηζηεκίνπ 

Θεζαιινλίθεο, Δπηζηεκ. Τπεύζπλε Γξ Γ. Βώθνπ (Γξάζε: Μέινο ζε νκάδα εξγαζίαο 

γηα εμνξκήζεηο πεδίνπ γηα ιήςε δεδνκέλσλ πξνγξάκκαηνο βηνπαξαθνινύζεζεο 

βιάζηεζεο θαη ρισξίδαο). 

22. Δηδηθέο Εώλεο Γηαηήξεζεο (SAC) (Οδεγία 92/43/EEC) ζηελ Κύπξν (1999-

2001). Δπξσπατθή Δλσζε DG XI, Life Third Countries - Contract No. Life TCY - 

96/CY/172, Τπνπξγείν Γεσξγίαο, Φπζηθώλ Πόξσλ θαη Πεξηβάιινληνο ηεο 

Κππξηαθήο Γεκνθξαηίαο, Δπηζηεκ. Τπεύζπλνο Γξ Κ. Γεσξγίνπ (Γξάζε: Μέινο ζε 

νκάδεο εξγαζίαο ζε εμνξκήζεηο πεδίνπ γηα ιήςε δεδνκέλσλ). 

23. ΢πκκεηνρή ζηελ Οκάδα Δξγαζίαο γηα ηελ Αλαβάζκηζε ηεο Δζληθήο Σξάπεδαο 

΢πεξκάησλ (Φπηηθνύ Γελεηηθνύ Τιηθνύ-CYPARI) θαη ησλ Δξγαζηεξίσλ ηεο 

(ζρεδηαζκόο θαη νξγάλσζε λέσλ εγθαηαζηάζεσλ). 

 

 

DR. DEMETRA HADJICHAMBIS 

PhD, MSc, BSc 

Research Associate 

 

 

΢ΤΜΜΔΣΟΥΖ ΢Δ ΔΡΔΤΝΖΣΗΚΑ ΠΡΟΓΡΑΜΜΑΣΑ: 

 

 

1. Πξνώζεζε ηεο επίηεπμεο ηεο ππεύζπλεο έξεπλαο θαη θαηλνηνκίαο ζηελ Δπηζηήκε 

κέζσ ηεο κάζεζεο (Promoting Attainment of responsible research and innovation is 

science) – PARRISE (2014-2017) Δπξσπατθή Έλσζε DG XI, FP7 (Γξάζε: Lead 

Teacher). 

2. Δλεξγνπνίεζε ησλ Κηλήηξσλ θαη Πξνζέιθπζε ησλ Μαζεηώλ ζηελ Δπηζηήκε 

(Motivate and attract students to science – MASS (2014-2016) Δπξσπατθή Έλσζε 

Life Long Learning Program (Μέινο ηεο εξεπλεηηθήο νκάδαο ηνπ Κππξηαθνύ 

Κέληξνπ Πεξηβαιινληηθήο Έξεπλαο θαη Δθπαίδεπζεο). 

3. PROFILES: Professional Reflection Oriented Focus on Inquiry-based Learning 

and Education through Science (2011-2014). Δπξσπατθό Πξόγξακκα WP7. 

(Γξάζε: Lead Teacher). 
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4. ΥΛΧΡΗΓΑ: Σα θπηά ηεο Κύπξνπ: έλα νινθιεξσκέλν πξόγξακκα εθπαίδεπζεο 

καζεηώλ θαη εθπαηδεπηηθώλ γηα ηελ νηθνινγία θαη ηελ πεξηβαιινληηθή 

επαηζζεηνπνίεζε (2007-2010). Ίδξπκα Πξνώζεζεο Έξεπλαο-Αλάδνρνο Φνξέαο: 

Σκήκα ΔΠΑ, Παλεπηζηήκην Κύπξνπ. (Γξάζε: ΢πγγξαθή ηεο πξόηαζεο, 

ζπληνλίζηξηα ηεο εξεπλεηηθήο νκάδαο, αλάπηπμε καζεζηαθνύ πιηθνύ εκπινπηηζκνύ 

ηνπ αλαιπηηθνύ πξνγξάκκαηνο ηεο Δπηζηήκεο ηνπ Γεκνηηθνύ θαη Τιηθνύ θαηάξηηζεο 

Δθπαηδεπηηθώλ). 

5. ΟΗΚΟ΢: Originating Innovative methods to learn and teach Knowledge in the field 

of earth and natural sciences derived from an Original and combined use of 

applicative Software (2004-2007). Δπξσπατθό πξόγξακκα-Leonardo da Vinci. ΢ην 

πξόγξακκα ζπκκεηείρε ην Παλεπηζηήκην Κύπξνπ θαη νξγαληζκνί από δέθα άιιεο 

επξσπατθέο ρώξεο. (Γξάζε: ΢πκκεηνρή ζηελ εξεπλεηηθή νκάδα ηεο Βηνινγίαο - 

Μέινο Δξεπλεηηθήο Οκάδαο Μάζεζεο ζηηο Φπζηθέο θαη Πεξηβαιινληηθέο Δπηζηήκεο, 

Παλεπηζηήκην Κύπξνπ). 

6. ΑΛΤΚΖ: Έλα καζεζηαθό πεξηβάιινλ γηα θαιιηέξγεηα ησλ δεμηνηήησλ 

δηεξεύλεζεο πεδίνπ θαη κνληεινπνίεζεο θαηλνκέλσλ κέζα από ηε κειέηε ησλ 

αιπθώλ ηεο Κύπξνπ (2004-2006). Ίδξπκα Πξνώζεζεο Έξεπλαο. Αλάδνρνο Φνξέαο: 

Σκήκα ΔΠΑ, Παλεπηζηήκην Κύπξνπ. (Γξάζε: ΢πκκεηνρή ζηελ εξεπλεηηθή νκάδα). 

7. RUBIA: Circum-Mediterranean ethnobotanical and ethnographic heritage in 

traditional technologies, tools, and uses of wild and neglected cultivated plants for 

food, medicine, textiles, dying, and handicrafts (RUBIA). Δπξσπαηθή Δλσζε DG 

XI, FP5 (2003-2006). (Γξάζε: Κύξηα Δξεπλήηξηα, ππεύζπλε γηα ηε δεκηνπξγία θαη 

ζπγγξαθή ηνπ βηβιίνπ γηα ηελ Κύπξν, ζπκκεηνρή ζηελ επηζηεκνληθή νκάδα ηνπ 

βηβιίνπ Δπξσπατθόο Άηιαληαο Δζλνβνηαληθήο ). 

8. ΔΤΟΗΚΟ: Δύηξσηνη Παξάθηηνη Οηθόηνπνη ηεο Κύπξνπ (Τδξνβηόηνπνη, 

Ακκνζίλεο): αλαγλώξηζε, πεξηγξαθή, αμηνιόγεζε, ραξηνγξαθηθή απεηθόληζε 

πξνηάζεηο δηαρείξηζεο γηα ηε δηαηήξεζή ηνπο (2003-2005). Ίδξπκα Πξνώζεζεο 

Έξεπλαο. (Γξάζε: ΢πκκεηνρή ζηελ ζπγγξαθή ηεο πξόηαζεο θαη κέινο ηεο 

εξεπλεηηθήο νκάδαο). 

9. ΣΟ ΚΟΚΚΗΝΟ ΒΗΒΛΗΟ ΣΖ΢ ΚΤΠΡΗΑΚΖ΢ ΥΛΧΡΗΓΑ΢: Καηαγξαθή ησλ 

πιεζπζκώλ ησλ ζπάλησλ θαη απεηινύκελσλ θπηώλ ηεο Κύπξνπ. Ίδξπκα Πξνώζεζεο 

Έξεπλαο (2002-2005). (Γξάζε: Μέινο ηεο επηζηεκνληθήο νκάδαο εξγαζίαο ηνπ ΗΓΔ 

θαη κέινο ηεο επηηξνπεο ζπγγξαθήο ηνπ βηβιίνπ). 
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10.  Πξόγξακκα Ζιεθηξνληθήο Καηαγξαθήο ησλ θπηώλ ηνπ Δζληθνύ Βνηαλνινγίνπ 

ηεο Κύπξνπ (2002-2004). Ηλζηηηνύην Γεσξγηθώλ Δξεπλώλ Τπνπξγείνπ Γεσξγίαο, 

Φπζηθώλ Πόξσλ θαη Πεξηβάιινληνο. 

11. Οξγάλσζε θαη ζπληνληζκόο Πξνγξάκκαηνο Πεξηβαιινληηθήο Δθπαίδεπζεο ζηα 

πιαίζηα ησλ Οηθνινγηθώλ ΢ρνιείσλ (2002-2003) κε ζέκα: «Σα ελδεκηθά θπηά ηεο 

Κύπξνπ κε ηδηαίηεξε αλαθνξά ζηα ελδεκηθά θπηά ηεο πεξηνρήο Αζεαίλνπ». 

(Γξάζε: Δπηζηεκνληθή Τπεύζπλνο). 

 

 

DR. ARISTONIKI THEODOSIOU 

 

PhD Psychology 

MSc Finance & Maritime Studies 

MSc Psychotherapy 

MSc Total Quality Management & Innovative Implementation on Education 

PgP Counselling Psychology 

Bachelor Psychology 
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DR. IOSIF KAFKALAS 

 

PHD ECONOMICS,  

MSC ECONOMICS,  

BSC ECONOMICS 
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IOULIA MAIMARI 

MSc Psychology 

BSc Psychology 

 

Δημοςιεφςεισ 

 Ioulia Maimari. The Psychological Symptoms of Stress (chapter 13). Stress in the 
Modern World. Publisher: ABC – CLIO, California (2017) 

 Ioulia Maimari. Stress Hormones (short and long term effects) (chapter 15). Stress in 
the Modern World. Publisher: ABC – CLIO, California (2017). 

 Ιουλία Μαϊμάρθ & Ντιάνα Χαρίλα (2016). Οι καταβολζσ τθσ ΓΣΘ ςτθν Επικοφρεια 
Φιλοςοφία. Γνωςιακή Συμπεριφοριςτική Έρευνα και Θεραπεία,  (2):1, 11 – 18. 

 Maimari, I., Chiona, P., Dokos, C., (2012) Insight Medical Unexplained Symptoms. 
Mind and Brain, (3):2, 51 – 57.  

 Putman, P., Van Peer, J., Maimari, I., & Van der Werff, S. (2010), EEG theta/beta ratio 
in relation to emotional traits, attentional control, and fear-modulated response-
inhibition. Biological Psychology, 83, 73 – 78. 

 Maimari, I., Dokos C., Mironidou-Tzouveleki, M. (2008), Brain Wave Patterns and 
Steroids Administration. Review of Clinical Pharmacology and Pharmacokinetics, 
International Edition, Volume 22, Issue 2, 230 – 231  

 
Συμμετοχζσ 

 I. Maimari. Neurofeedback applications in CBT treatment of ADHD. 3o Πανελλινιο 
Συνζδριο Γνωςιακών Ψυχοκεραπειών. Θεςςαλονίκθ, 2012  

 Ι. Μαϊμάρθ, E. Παππά, Ι. Κακολφρθ - Κλίτςθ, Κ. Μθλίγκου & Θ. Καλπάκογλου. 
Νευροαπεικονιςτικζσ Μελζτεσ Γνωςιακών Συμπεριφοριςτικών Παρεμβάςεων & 
Μεκοδολογικοί Προβλθματιςμοί. 2ο Πανελλινιο Συνζδριο Γνωςιακών 
Ψυχοκεραπειών. Ακινα, 2009  

 Maimari, I., Dokos C., Mironidou-Tzouveleki, M. (2008), Brain Wave Patterns and 
Steroids Administration. 5th Panhellenic Congress of Pharmacology, Athens 2009 

 
Πρόςφατεσ Ομιλίεσ 

 Φεβρουάριοσ 2017 – Διθμερίδα «Γνωςιακι Συμπεριφορικι Ψυχοκεραπεία ςτθν 
πράξθ: Χριςιμεσ Γνώςεισ και Εφαρμογζσ, Ευρωπαϊκό Πανεπιςτιμιο Κφπρου: 
Εκπαίδευςη ςτη Διεκδικητική Συμπεριφορά  

 Δεκζμβριοσ 2016 - Διαβθτικόσ Σφνδεςμοσ Πάφου: Διαβήτησ και Ψυχική Υγεία: 
Παρεμβάςεισ ςτην Καθημερινότητα 

 Δεκζμβριοσ 2016 – Σφνδεςμοσ Κυριών: Γυναίκα με αυτοεκτίμηςη 

 Δεκζμβριοσ 2016 – Μεταπτυχιακό Συμβουλευτικισ Ψυχολογίασ Πανεπιςτθμίου 
Νεάπολισ: Εκπαίδευςη ςτη Διεκδικητική Συμπεριφορά 

 
Πρόςφατεσ Δημοςιεφςεισ ςτον τοπικό τφπο: 

 Διαχείριςθ Χρόνου για καλφτερθ ποιότθτα ηωισ 
 Οη γηνξηέο ηειείσζαλ, ε κειαγρνιία όκσο όρη! 

 Είναι το παιδί ςασ υπερκινθτικό ι απλώσ ηωθρό 

 Η ςωματικι δυςμορφικι διαταραχι 

 Μακαίνοντασ ςτα παιδιά μασ κοινωνικζσ δεξιότθτεσ 

 Απλζσ τεχνικζσ για να κυμόμαςτε καλφτερα 
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DR. DEMETRA FLOROU 

 

PhD Molecular Biology 

MSc Cell & Molecular Biology 

BSc Cell & Molecular Biology 
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DR. VALENTINA CHRISTOFOULOU 

 

PhD Byzantine Modern Greek Langiuage 

MSc Ethics Studies 

BSc English Language and Literature 
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DR. ELENI ASPROGENOUS 

DBA Management 

MBA – Management 

BA Tourism Studies 
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ΓΡ. ΥΑΡΖ ΕΑΒΡΗΓΖ  

MD, PhD  

ΠΛΑ΢ΣΗΚΟ΢  ΥΔΗΡΟΤΡΓΟ΢ 

 
 
Δθπαίδεπζε θαη Καηάξηηζε: 

 

1. Γηδαθηνξηθό PhD - Γηδαθηνξηθή Γηαηξηβή από ηελ Ηαηξηθή ΢ρνιή ηνπ 

Παλεπηζηήκηνπ Αζελώλ (xεηξνπξγηθόο ηνκέαο).  

2. Μεηαπηπρηαθό - MD απόθνηηνο Ηαηξηθήο - Ηαηξηθή ΢ρνιή ηνπ Παλεπηζηεκίνπ 

Παηξώλ. 

3. Δηδηθόηεηα Πιαζηηθήο Υεηξνπξγηθήο ζηελ Αζήλα (Τπνπξγείν Τγείαο Διιεληθήο 

Γεκνθξαηίαο) (Consultant).   

 

 

Δπηζηεκνληθή Δκπεηξία: 

 

 Ηδησηεύεη ζηε Λεπθσζία ζην «Κέληξν Πιαζηηθήο Υεηξνπξγηθήο Υάξεο Εαβξίδεο». 

 Γηεηέιεζε Γξακκαηέαο ηεο «Κππξηαθήο Δηαηξείαο Πιαζηηθήο Δπαλνξζσηηθήο θαη 

Αηζζεηηθήο Υεηξνπξγηθήο».  

 Δζληθόο αληηπξόζσπνο ηεο Κύπξνπ ζηελ E.B.O.P.R.A.S (΢πκβνύιην Πιαζηηθήο 

Υεηξνπξγηθήο γηα ζέκαηα εθπαίδεπζεο Πιαζηηθώλ Υεηξνπξγώλ ζηελ Δπξώπε).  

 Δζληθόο αληηπξόζσπνο ηεο Κύπξνπ ζηελ I.Q.U.A.M (Παγθόζκηα Δπηηξνπή πνπ 

αζρνιείηαη κε ηελ αζθάιεηα θαη πνηόηεηα ησλ ηαηξηθώλ πξνηόλησλ πνπ 

ρξεζηκνπνηνύληαη ζηε Πιαζηηθή Υεηξνπξγηθή).  

 Αζρνιείηαη κε ην ζρεδηαζκό ρεηξνπξγηθώλ εξγαιείσλ Πιαζηηθήο Υεηξνπξγηθήο. 

 

 

Δπηζηεκνληθά ΢πλέδξηα/ ΢εκηλάξηα: 

 

 Έρεη ζπκκεηάζρεη ζε 102 ηαηξηθά ζπλέδξηα 

 Έρεη ζπκκεηάζρεη ζε 29 ηαηξηθά ζεκηλάξηα κε πξαθηηθή εμάζθεζε. 

 Έρεη 67 αλαθνηλώζεηο ζε ηαηξηθά ζπλέδξηα.  

 Έρεη 31 δεκνζηεύζεηο ζε ηαηξηθά πεξηνδηθά. 

 

 Ήηαλ κέινο ηεο νξγαλσηηθήο επηηξνπήο 7 ηαηξηθώλ ζπλεδξίσλ, Σν ηειεπηαίν ήηαλ: 

«Postgraduate Mastology Course. Mediterranean Mobile University of Mastology. 

April 15-18, 2015. Paphos – Cyprus». 

 

 Έρεη πεξηγξάςεη 1 πξνζσπηθή ρεηξνπξγηθή ηερληθή γηα αλόξζσζε θξπδηώλ θαη 1 

γηα αλόξζσζε ζηήζνπο.  

 

 2 ηερληθέο έρνπλ αλαθνηλσζεί ζε ζπλέδξηα, ζε ζεκηλάξηα κε πξαθηηθή εμάζθεζε 

θαη έρνπλ δεκνζηεπηεί ζηα 2 επίζεκα ηαηξηθά πεξηνδηθά ηεο Ακεξηθάληθεο 

Δηαηξείαο Πιαζηηθήο Δπαλνξζσηηθήο θαη Αηζζεηηθήο Υεηξνπξγηθήο. (Α: An 

alternative fixation technique for the endoscopic brow lift. Annals of Plastic 

Surgery. 2006 June; 56(6):599-604. Β: A Double-flap technique - An Alternative 

Mastopexy Approach. Plastic and Reconstructive Surgery (PRS). 2007 Jul;120 

(1):55-60). 
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 Έρεη δεκνζηεύζεη άξζξν πνπ ππνζηεξίδεη ηελ αλάγθε ύπαξμεο ελόο λένπ ηαηξηθνύ 

όξνπ: Σεο Πξνζσπνπιαζηηθήο. Γελ ππάξρεη άιιν θείκελν ζε εγθεθξηκέλν ηαηξηθό 

πεξηνδηθό ζηε δηεζλή ηαηξηθή βηβιηνγξαθία πνπ λα εηζεγείηαη απηό ηνλ όξν: 

(Zavrides H. Prosopoplasty: A New term? Archives of Plastic Surgery. 2014 

September  / Vol.41 / No.5: 3-4). 

 

 ΢ηε Κύπξν έρεη δηνξγαλώζεη 5 ζεκηλάξηα Πιαζηηθήο Υεηξνπξγηθήο. Σν ηξίην 

ζεκηλάξην ήηαλ δηεζλέο κε πξαθηηθή εμάζθεζε επί αλζξσπίλσλ πησκαηηθώλ ηζηώλ 

κε ζπκκεηνρή Πιαζηηθώλ Υεηξνπξγώλ από ην εμσηεξηθό.  
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Attachment 2    ERASMUS + Collaborations between CDA College and European  

                            Universities 

        

CDA COLLEGE International office 

International Activities 2016-17 

 

This is overall information of the activities that our office had in the year 2016 – 2017. I 

have to indicate that our final year for Erasmus charter is on the May 31
st
 2017, so 

activities will consider as active for incoming students teachers and staff members. Also 

the outgoing student’s staff members of the college have until the end of May for their 

reports.  

 

This Erasmus period it has been an excellent year for the College, we had an increase 

number of Students motilities (all of them practical, to Greece because of the college 

teaching language. Most of the students felt more comfortable to work in an environment 

most familiar. Students in the area of Beauty therapy and secretarial studies were the most 

common areas so far. We as a college have now applications for hairdressing, Tourism, 

computing and hopefully more next academic year.  

 

The number of students mobilize are 15 mainly from Larnaca, Limassol and Nicosia.   

They were activity in teachers, (9) in both Training and teaching from all over the Cyprus. 

They visited several universities in Europe such as: 

 

 Szeged University in Hungary,  

 Iasi University in Romania. 

 

Now CDA College had a number of professors from all over Europe visiting for teaching 

and training in the areas of Business, Accounting, Computing Languages and more. We 

had professors from: 

 

 Portugal (Guarda University), 

 France (Britany University),  

 Hungary (Szeged University and Daunasurus University),  

 Romania (iasi University, Oradea university and Craiova University),  

 Lithuania (Klaipeda University Klaipeda state University of science and technology 

kaaunas University and Vilnius university),  

 Czech Republic (Newton University), 

 Poland (Radom University and  

 Warsaw University),  

 

This year was a success for incoming students in both studies and practice. The number of 

students for study came to almost 16 from: 

 Poland,  

 Lithuania,  

 Hungary,  

 France.  
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For practical we had 125 from all over Europe: 

 

 France,  

 Lithuania,  

 Hungary,  

 Romania,  

 Poland 

 

The Erasmus office of CDA College expecting better results and more success next year 

due to several programs that we applied, we hope that all will be accepted.  

 

CDA College 

Erasmus Office 

DR Stelios Georgiou  

Director of International Relations and Erasmus Coordinator  

 

Officers:  Dr. (c) Tonia Georgiou 

  Mrs Stella Michaelidou  

  Dr. Valentina Christodoulou 

  Mrs Katerina Ioannou  

  Mrs Antigoni Michael (responsible for incoming students for studies) 

  Mrs Karolina Kyprianou – Dissemination officer 
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Attachment 3       C.D.A. College Research Centre “Aristotelis” Research Activities   

                                                                2016/17 

 

 

Με ηε δεκηνπξγία ηνπ Δξεπλεηηθνύ Κέληξνπ «Αξηζηνηέιεο» ηνλ Μάην ηνπ 2016 έρεη 

πξαγκαηνπνηεζεί αθόκε έλαο ζηόρνο ηνπ Κνιεγίνπ καο, ε ζπκκεηνρή ζε δηάθνξα 

πξνγξάκκαηα δξάζεο ηεο Δ.Δ. ζε όινπο ηνπο ηνκείο ηεο εθπαίδεπζεο θαη επαγγεικαηηθήο 

θαηάξηηζεο. Δπηπξόζζεηα, επηρεηξείηαη ε πξαγκαηνπνίεζε εξεπλεηηθώλ θαη  αλαπηπμηαθώλ 

πξνγξακκάησλ πξνο όθεινο ηεο επξύηεξεο θππξηαθήο θνηλσλίαο, ηεο αθαδεκατθήο 

θνηλόηεηαο θαη ηεο νηθνλνκίαο ηνπ ηόπνπ γεληθόηεξα, ζπκβάιινληαο κε απηόλ ηνλ ηξόπν 

ζηελ αιιειεπίδξαζε ηεο παηδείαο, ηεο κάζεζεο θαη ηεο δηδαζθαιίαο ζε ζρέζε κε ηελ 

έξεπλα θαη ηελ επίηεπμε ησλ ζηόρσλ θαη ησλ ζθνπώλ ηνπ Kνιεγίνπ. 

 

Α. Ο ζθνπόο δεκηνπξγίαο ηνπ Δξεπλεηηθνύ Κέληξνπ «Αξηζηνηέιεο» (ΔΚΑ) είλαη: 

 

(α) λα πξνσζεί, ππνζηεξίδεη θαη δηεμάγεη ηελ αθαδεκατθή έξεπλα θαη ηελ θαηλνηνκία, 

 

(β) λα πξνάγεη ηνλ αληαγσληζκό θαη ηελ αξηζηεία ζηελ εξεπλεηηθή δξαζηεξηόηεηα ζε 

ζπλεξγαζία κε εγρώξηνπο θαη δηεζλείο νξγαληζκνύο, 

 

(γ) λα πξνσζεί ηελ αλάπηπμε ζρέζεσλ ζπλεξγαζίαο κε παλεπηζηήκηα θαη θέληξα πξνώζεζεο 

δξαζηεξηνηήησλ γηα επξύηεξε ζπκκεηνρή θαη ζπλέξγεηα ζηνλ Δπξσπατθό ρώξν έξεπλαο, 

θαη ηελ ζπκκεηνρή ζε εξεπλεηηθά πξνγξάκκαηα, ηα νπνία ζα ζπκβάιινπλ ζηηο θνηλσληθέο, 

νηθνλνκηθέο θαη ηερληθέο εμειίμεηο γηα ην θαιό ηνπ θνηλσληθνύ ζπλόινπ ζηελ Κύπξν θαη 

ζην εμσηεξηθό, 

 

(δ) λα ζπλεξγάδεηαη κε άιιεο θνηλόηεηεο, δεκόζηνπο θαη ηδησηηθνύο θνξείο,  επαγγεικαηηθά 

ζώκαηα, αθαδεκατθά θαη εξεπλεηηθά ηδξύκαηα, αιιά θαη ηελ θνηλσλία γεληθόηεξα, πνπ ζα 

απνηειέζνπλ ην ζεκέιην γηα πξόνδν θαη αλάπηπμε, 

 

(ε) λα αλαπηύζζεη θαηλνηόκεο πξαθηηθέο ζε επίπεδν νξγαληζκνύ, αιιά θαη ζε ηνπηθό, 

πεξηθεξεηαθό θαη εζληθό επίπεδν θαη λα ζπκκεηέρεη ζε δηάθνξα πξνγξάκκαηα δξάζεο ηεο 

Δ.Δ. ζε όινπο ηνπο ηνκείο ηεο εθπαίδεπζεο θαη επαγγεικαηηθήο θαηάξηηζεο, 

 

(ζη) λα πξνζεγγίδεη επηρεηξήζεηο, νξγαληζκνύο πνπ δξαζηεξηνπνηνύληαη ζε επηζηεκνληθνύο 

θιάδνπο θαη ηνκείο πνπ ζρεηίδνληαη κε ηα ηκήκαηα ηνπ Κνιιεγίνπ C.D.A θαη ηελ αλάπηπμε 

ζπλεξγαζηώλ γηα ηε ζπκκεηνρή από θνηλνύ ζε εξεπλεηηθά πξνγξάκκαηα. 

 

Β. Γξαζηεξηόηεηεο ηνπ Δξεπλεηηθνύ Κέληξνπ «Αξηζηνηέιεο» (ΔΚΑ) 

 

1) ΢πκκεηνρή ζην ζεκηλάξην “Access to European Union Funding for Security and 

Defence”, πνπ νξγάλσζε ην ΤΠΑ καδί κε ην European Defence Agency ζηηο 

18/5/2016 ζην ζπλεδξηαθό θέληξν «Φηινμελία». 

 

2) ΢ηηο 15/6/16 πξαγκαηνπνηήζεθε παξνπζίαζε γηα ηε δεκηνπξγία ηνπ ΔΚΑ θαζώο 

θαη ηελ απνζηνιή θαη ζθνπνύο ηνπ θέληξνπ από ηνλ ππεύζπλό ηνπ, Γξα Νίθν 

Ρνδνζζέλνπο ζε κέιε ηνπ δηδαθηηθνύ πξνζσπηθνύ Λεπθσζίαο θαη Λάξλαθαο ηνπ 

Κνιεγίνπ. Παξόκνηα παξνπζίαζε πξαγκαηνπνηήζεθε θαη ζηελ Λεκεζό ζηηο 

23/6/16 ζε κέιε ηνπ δηδαθηηθνύ πξνζσπηθνύ Λεκεζνύ θαη Πάθνπ. 
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3) ΢πκκεηνρή ζε Γηήκεξν εθπαηδεπηηθό ζεκηλάξην (Νίθνο Ρνδνζζέλνπο θαη Αληηγόλε 

Μηραήι) - Δπξσπατθά Αληαγσληζηηθά Πξνγξάκκαηα, Europa Media Trainings κε 

ζέκα: « Proposal Development under EU Competitive Programmes», πνπ 

νξγάλσζε ε Γεληθή Γηεύζπλζε Δπξσπατθώλ Πξνγξακκάησλ, ΢πληνληζκνύ θαη 

Αλάπηπμεο (ΓΓ ΔΠ΢Α) ζην ζπλεδξηαθό θέληξν Φηινμελία ζηηο 12 θαη 13/9/16. 

 

4) ΢πκκεηνρή ζηελ Παξνπζίαζε ησλ Πξνγξακκάησλ RESTART 2016-2020 γηα 

Έξεπλα, Σερλνινγηθή Αλάπηπμε θαη Καηλνηνκία ηνπ Ηδξύκαηνο Πξνώζεζεο 

Έξεπλαο (ΗΠΔ) πνπ πξαγκαηνπνηήζεθε ζην Ξελνδνρείν Hilton Park ζηηο 05/10/16. 

 

5) ΢πκκεηνρή ζηελ εκεξίδα «Climate Change Risk Assessment», πνπ νξγάλσζε ην 

Σκήκα Πεξηβάιινληνο ζην πιαίζην πξνγξάκκαηνο ησλ Γηαξζξσηηθώλ Σακείσλ ηεο 

ΔΔ ζηελ Κύπξν, ζηηο 06/10/16 ζην Τπνπξγείν Οηθνλνκηθώλ. 

 

6) ΢πκκεηνρή ζηελ εκεξίδα «Ο ξόινο θαη ε ρξήζε ησλ Μέζσλ Κνηλσληθήο 

Γηθηύσζεο από ηα μελνδνρεία ηεο Κύπξνπ», πνπ νξγάλσζε ε PWC ζηηο 12/10/16 

ζηε Λεκεζό γηα παξνπζίαζε ησλ απνηειεζκάησλ ηεο ελ ιόγσ έξεπλαο. 

 

7) ΢πκκεηνρή ζηελ Παξνπζίαζε ησλ Πξνγξακκάησλ RESTART 2016-2020 γηα 

Έξεπλα, Σερλνινγηθή Αλάπηπμε θαη Καηλνηνκία ηνπ Ηδξύκαηνο Πξνώζεζεο 

Έξεπλαο (ΗΠΔ), πνπ πξαγκαηνπνηήζεθε ζην ΣΔΠΑΚ ζηηο 12/10/16. 

 

8) ΢πκκεηνρή ζην Δθπαηδεπηηθό ζεκηλάξην (Γεσξγία Καξπδά) «ΟΗΚΟΝΟΜΗΚΖ 

ΓΗΑΥΔΗΡΗ΢Ζ ΣΩΝ ΠΡΟΓΡΑΜΜΑΣΩΝ RESTART 2016-2020», πνπ νξγάλσζε 

ην ΗΠΔ ζηα γξαθεία ηνπ ζηηο 17/10/16 ζηε Λεπθσζία. 

 

9) ΢πκκεηνρή ζηελ πξνεηνηκαζία θαη ππνβνιή θνηλήο πξόηαζεο ηνπ project LIFE + 

2016 Environmental Governance and Information, κε ηίηιν:                 “Integrated 

Information Campaign establishing a “Beach & Sea no littering behavior” to 

visitors before and during they stay”, ζε ζπλεξγαζία κε ην ΣΔΠΑΚ, ηνλ 

Αλαπηπμηαθό Οξγαληζκό ΣΑΛΩ΢ θαη ην Κσπριακό Κένηρο Περιβαλλονηικής 

Έρεσνας και Εκπαίδεσζης. (ΚΤ.Κ.Π.Δ.Δ.) 

 

10) ΢πκκεηνρή ζηελ Δπηζηεκνληθή Ζκεξίδα «Ζ Κύπξνο ζηε Μεηακλεκνληαθή 

Δπνρή», πνπ δηνξγάλσζε ε Κεληξηθή Σξάπεδα Κύπξνπ θαη ε Έλσζε 

Οηθνλνκνιόγσλ Κύπξνπ ζηηο 12/11/2016. Ο πξντζηάκελνο ηνπ ΔΚΑ παξέζηε θαη 

θαηέζεζε εηζήγεζε κε ζέκα: « Οηθνλνκηθή ή Ζζηθή θξίζε;» 

 

11) ΢πκκεηνρή ζην 39
ν
 Δηήζην ΢πλέδξην ηνπ Παγθππξίνπ ΢πλδέζκνπ Ξελνδόρσλ 

ΠΑ΢ΤΞΔ πνπ πξαγκαηνπνηήζεθε ζηηο 14/2/2017 ζηε Λεπθσζία κε ζέκα: “Cyprus 

tourism in the new era-path of steady and sustainable growth”. 

 

12) ΢ηηο 16/2/2017 ην ΔΚΑ ζε ζπλεξγαζία κε ην  Alexander Technological Educational 

Institute of Thessaloniki (Greece) θαη ην Academy of Cosmetics and Health Care 

(Poland) ππέβαιαλ θνηλή πξόηαζε ζην πξόγξακκα  Erasmus Mundus Joint 

Master Degrees 2017 – (EMJMD).  
 

 

http://kykpee.org/?page_id=738
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13)  ΢ην πιαίζην ηνπ Eπξσπατθνύ Πξνγξάκκαηνο ENTRETOUR, ην C.D.A College, 

ζε ζπλεξγαζία κε ηνλ Αλαπηπμηαθό Οξγαληζκό ΣΑΛΩ΢, δηνξγάλσζε ζηηο 29 

Μαξηίνπ 2017,  ζηελ αίζνπζα ζεκηλαξίσλ ηνπ C.D.A College ζεκηλάξην γηα 

θνηηεηέο θαη επηρεηξεκαηίεο ζηνλ ηνκέα ηνπ ηνπξηζκνύ κε ζέκα: 

«Επιτειρημαηικόηηηα και Τοσριζμός». ΢ηόρνο ηνπ ζεκηλαξίνπ ήηαλ ε παξνπζίαζε 

ηεο πιαηθόξκαο ειεθηξνληθήο εθκάζεζεο πνπ αλαπηύρζεθε ζην πιαίζην ηνπ 

Πξνγξάκκαηνο, ην νπνίν απνζθνπεί ζηελ  αλάπηπμε δεμηνηήησλ ησλ 

επηρεηξεκαηηώλ ζηνλ ηνκέα ηνπ ηνπξηζκνύ θαη ζπγρξεκαηνδνηείηαη από ην 

Πξόγξακκα ERASMUS+. 

 

Ζ ειεθηξνληθή πιαηθόξκα πεξηιακβάλεη πέληε βαζηθέο ελόηεηεο: 

1: Soft skills - Risk taking - Creativity – Resilience 

2: Strategic Management - Strategic planning – Management 

3: Marketing - Production and pricing of tourism services - Marketing 

communication in tourism services 

4: e-Marketing - Define and establish the digital communication plan - 

Organization and implementation of digital communication media 

5: Communication and Networking. 

 

14) ΢πκκεηνρή ζην 3
ν
 Παλειιήλην Δπηζηεκνληθό ΢πλέδξην πνπ δηνξγάλσζε ην Η.Α.Κ.Δ 

ζηηο 5-7 Μαίνπ 2017 ζην Ζξάθιεην ηεο Κξήηεο κε ζέκα:  «Αλζξσπηζηηθέο 

Δπηζηήκεο, Δθπαίδεπζε, Κνηλσλία θαη Πνιηηηθή Παηδεία». Ο πξντζηάκελνο ηνπ 

ΔΚΑ παξνπζίαζε ηελ Δπηζηεκνληθή Δξγαζία κε ζέκα: «Οηθνλνκηθή θξίζε, 

θνηλσληθή αλνκία, νηθνγέλεηα θαη εθπαίδεπζε». 

 

     Γ.   Mobility and education of the College personnel through ERASMUS+ 

 

Ζ «Kηλεηηθόηεηα» κε ζθνπό ηελ επηκόξθσζε πξνζσπηθνύ είλαη κία δξάζε ηνπ 

ηνκεαθνύ πξνγξάκκαηνο Erasmus+/Μαζεζηαθή Κηλεηηθόηεηα Αηόκσλ. Μέζσ ηεο 

ζπγθεθξηκέλεο δξάζεο ελζαξξύλεηαη ε θηλεηηθόηεηα πξνζσπηθνύ θαη θνηηεηώλ 

από έλα αλώηαην εθπαηδεπηηθό Ίδξπκα κε ζθνπό ηελ επηκόξθσζε. Σα πξόζσπα 

πνπ κεηαθηλνύληαη γίλνληαη δέθηεο λέσλ εκπεηξηώλ θαη πξαθηηθώλ απνθηώληαο λέεο 

γλώζεηο θαη δεμηόηεηεο ή εκπινπηίδνληαο ηηο ήδε ππάξρνπζεο. 

 

Καηά ηε δηάξθεηα ηνπ 2016-17, ην Κνιέγην κέζσ ηνπ Erasmus Charter είρε ηηο πην 

δξαζηεξηόηεηεο/θηλεηηθόηεηεο: 

Από ην ρώξν ηνπ Beauty Σherapy θαη Secretarial Studies παξνπζηάζηεθαλ νη 

πεξηζζόηεξεο ζπκκεηνρέο κε θύξην πξννξηζκό ηελ Διιάδα. Γηα ηελ επόκελε 

ρξνληά ππάξρνπλ ήδε αηηήζεηο γηα Hairdressing, Tourism,  θαη Computing. 

 

Ο ζπλνιηθόο αξηζκόο ησλ ζπκκεηερόλησλ θνηηεηώλ ήηαλ 15 από όιε ηε Κύπξν. 

΢ην πιαίζην ηνπ πξνγξάκκαηνο απηνύ, ζπκκεηείραλ επίζεο θαη 9 θαζεγεηέο ηνπ 

Κνιεγίνπ, νη νπνίνη επηζθέθζεθαλ δηάθνξα Παλεπηζηήκηα ηεο Δπξώπεο κεηαμύ 

ησλ νπνίσλ ήηαλ ην Szeged University ζηελ Οπγγαξία θαη ην Iasi University ζηε 

Ρνπκαλία. 

 

Σν Κνιέγην είρε θαη επηζθέςεηο θαζεγεηώλ θαη θνηηεηώλ από δηάθνξα Δπξσπατθά 

Παλεπηζηήκηα ζηνπο ηνκείο ηνπ Business, Accounting θαη Computing Languages. 

Μεηαμύ ησλ Παλεπηζηεκίσλ απηώλ πεξηιακβάλνληαη: Portugal (Guarda 
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University), France (Britany University), Hungary (Szeged University and 

Daunasurus University), From Romania (iasi University, Oradea university and 

Craiova University), From Lithuania (Klaipeda University Klaipeda state 

University of science and technology kaaunas University and Vilnius university), 

From Czech Republic (Newton University), Poland (Radom University and 

Warsaw University). 

Ο ζπλνιηθόο αξηζκόο ησλ μέλσλ θνηηεηώλ πνπ ήιζαλ ζηελ Κύπξν ήηαλ 16 από  

Poland, Lithuania, Hungary, France θαη 125 από ηελ ππόινηπε Δπξώπε. 
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Attachment 4   Visiting Professors, Special Teaching Personnel and Special Scientists 

 

Δπηζθέπηεο Καζεγεηέο 

 
Μαξία Δπαγγέινπ  

Λνρίαο ζηελ Τπεξεζία Καηαπνιέκεζεο Ναξθσηηθώλ 

Tel.: 22808625 

 

CRM235 Addictions and Crime 

 

Σν ζεκηλάξην ζα πεξηιακβάλεη ζέκαηα, όπσο: 

 Ηζηνξηθή αλαδξνκή ηεο Τπεξεζίαο Καηαπνιέκεζεο Ναξθσηηθώλ  

 Ζ θαηαπνιέκεζε ηεο εγρώξηαο παξαγσγήο, εκπνξίαο, δηαθίλεζεο θαη ρξήζεο ησλ 

παξάλνκσλ εμαξηεζηνγόλσλ νπζηώλ 

 Πνηληθνί θαη εγθιεκαηνινγηθνί πξνβιεκαηηζκνί ζρεηηθά κε ην θαηλόκελν ησλ 

λαξθσηηθώλ  

 Σν νξγαλσκέλν έγθιεκα θαη ε δηαθίλεζε λαξθσηηθώλ νπζηώλ  

 Ζ εμάιεηςε ηεο παξάλνκεο δηάδνζεο, ρξήζεο θαη πξνκήζεηαο ησλ εμαξηεζηνγόλσλ 

θαη ςπρνηξόπσλ νπζηώλ, κέζσ ηεο δηεζλνύο ζπλεξγαζίαο 

 Ζ πξνώζεζε ηεο αληαιιαγήο πιεξνθνξηώλ ζε ζέκαηα λαξθσηηθώλ 

 

Κσλζηαληίλα Πέηξνπ 

Αζηπλνκηθόο ζηελ Κεληξηθή Τπεξεζία Πιεξνθνξηώλ  

Tel.: 22802626  

 

CRM421 Police Intelligence  

 

Σν ζεκηλάξην ζα πεξηιακβάλεη ζέκαηα, όπσο: 

 Ζ ζπιινγή, αμηνιόγεζε θαη εθκεηάιιεπζε πιεξνθνξηώλ πνπ αθνξνύλ ηελ 

αζθάιεηα ηνπ Κξάηνπο 

 Ο ξόινο ηεο Τπεξεζίαο ζηελ ιήςε απνθάζεσλ θαη ράξαμεο ζηξαηεγηθήο από ηνλ 

Πξόεδξν 

 Ο εθζπγρξνληζκόο ηεο ΚΤΠ 

 Οη ζηξαηεγηθέο κειέηεο θαη ν ακπληηθόο ζρεδηαζκόο  
 Ζ ζηειέρσζή θαη ε εθπαίδεπζε ηνπ πξνζσπηθνύ  

 Ζ ζπλεξγαζία κε Τπεξεζίεο Πιεξνθνξηώλ θίισλ ρσξώλ 

 Σξνκνθξαηία θαη Δζληθή Αζθάιεηα 

 

Μαξίλα Υξηζηνδνπιίδνπ 

Αζηπλνκηθόο ζην Γξαθείνπ Σύπνπ  

Tel.: 22808067 

 

CRM314 Crime, Media and Culture  

 

Σν ζεκηλάξην ζα πεξηιακβάλεη δηάθνξα ζέκαηα, όπσο: 

 Ο ξόινο ηνπ Γξαθείνπ Σύπνπ 

 Ζ ζύληαμε αζηπλνκηθώλ δειηίσλ θαη αλαθνηλώζεσλ  

 Ζ δηνξγάλσζε δεκνζηνγξαθηθώλ δηαζθέςεσλ  
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 Οη ζύγρξνλεο κέζνδνη θαη ηερληθέο επηθνηλσλίαο πνπ έρεη πηνζεηήζεη ην Γξαθείν 

Σύπνπ 

 Ζ εηζαγσγή ηνπ δηαδηθηύνπ θαη ηνπ ειεθηξνληθνύ ηαρπδξνκείνπ ζηνλ ηνκέα ηεο 

επηθνηλσλίαο 

 Ζ βειηίσζε θαη αλαβάζκηζε ησλ ζρέζεσλ ηεο Αζηπλνκίαο κε ην θνηλό  

 Ζ αλάγθε ηνπ πνιίηε γηα άκεζε, έγθπξε θαη αληηθεηκεληθή ελεκέξσζε 

 Tα όξηα ησλ αξρώλ γηα ηελ ελεκέξσζε ησλ ΜΜΔ θαηά ηε δηάξθεηα κηαο 

δηεξεύλεζεο, ζύιιεςεο, θαη εθδίθαζεο κηαο ππόζεζεο. 

 

Ησάλλα Ηάζσλνο 

Γεζκνθύιαθαο 

Tel.: 22406103 

 

CRM203 Correctional Systems 

 

Σν ζεκηλάξην ζα πεξηιακβάλεη ζέκαηα, όπσο: 

 Ο ηξόπνο δνκήο θαη ιεηηνπξγίαο ησλ Κεληξηθώλ Φπιαθώλ 

 Ζ δηνίθεζε ησλ Κεληξηθώλ Φπιαθώλ 

 Σππνινγίεο θξαηνπκέλσλ 

 Μεηαρείξηζε θαη επηκόξθσζε ησλ θξαηνπκέλσλ 

 Ζ ηήξεζε ηεο πεηζαξρίαο θαη ηάμεο θαη ηα πεηζαξρηθά παξαπηώκαηα  

 Απόιπζε ππό όξν 

 Ζιεθηξνληθή παξαθνινύζεζε (βξαρηόιη)  

 Εεηήκαηα θνηλσληθήο επαλέληαμεο  

 

Μαξία Κσλζηαληίλνπ 

Κνηλσληνιόγνο-Δγθιεκαηνιόγνο/ Δξεπλήηξηα ζηνλ Οξγαληζκό Γηεζλήο Γηαθάλεηαο 

Tel.: 22025772 

 

CRM411 Police Corruption 

 

Σν ζεκηλάξην ζα πεξηιακβάλεη ζέκαηα, όπσο: 

 Θέκαηα εζηθήο ζηελ πνηληθή δηθαηνζύλε 

 Ζ θαηαπνιέκεζε ηεο δηαθζνξάο 

 Ο ξόινο θαη ην έξγν ηνπ Οξγαληζκνύ Γηεζλνύο Αζθάιεηαο 

 Ζ ελδπλάκσζε ζεζκώλ (ζεζκηθά πιαίζηα), ε δηεπθόιπλζε ηεο κεηαξξύζκηζε ζε 

ηνκείο όπνπ ππάξρεη δηαθζνξά 

 Ζ πξνώζεζε ηεο δηαθάλεηαο, ηεο αθεξαηόηεηαο θαη ηεο ππεπζπλόηεηαο 

 

Dr. Konstantinos Douvlis 

Professor 

 

PhD Sociology of Policing 

MA Criminal Justice 

BA Anthropology/Sociology 
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Attachment 5    Faculty Staff List, Qualifications, Modules and Teaching Periods per  

                              Week 

 

B.A. Police Management 

(4 Years, Plus an Optional Foundation Year, Bachelor of Arts/240 ECTS) 

C.D.A. College Nicosia 

 

 
Lecturers Names & 

Qualifications 

 

Modules to Teach 

 

 

Semester 

Teaching 

Periods 

per Week 

1.  Dr. (C) Christina 

Agathangelou  

 

Head of the Program 

Senior Lecturer 
 

PhD (C ) Criminology 

MSc Cyber Crime & 

E-Investigation  

BSc Applied Criminology 

with Forensic Studies  

POL 103 Policing and Police 

Powers  

CRM 201 Juvenile Delinquency  

CRM 313 Internet and Crime  

CRM 320 Interviewing Methods  

CRM 420 Organized Crime   

CRM 422 Analyzing Homicide  

 

 

2
nd

  

3
rd

  

5
th

  

6
th

  

7
th

  

7
th

  

 

 

3 

3 

3 

3 

3 

3 

2.  Dr. Pavlos Panayi 

 

Asst. Head of the Program 

Professor 

 

PhD Data Communications 

(New York City University 

New York, 

MBA Business 

Administration (New York 

City University New York, 

B.Sc in Computer Science 

(New York Institute of 

Technology) 

CRM 126 Research Methods for 

Crime Scientists  

CRM 404 Final Project – Thesis I  

CRM 405 Final Project – Thesis 

II 

 

3
rd

  

7
th

  

8
th

  

 

3 

3 

3 

3.  Dr. Nicos Rodosthenous 

Professor, Head of  

Research Center 

 

PhD Tourism,  

MSc Management,  

BA Religion,  

Diploma in Marketing,   

Fellow of Sales & 

Marketing Management 

Institute, Member of The 

Chartered Institute of 

Transport,  

International Travel 

Consultant IATA 

BUS  302 Business Ethics 

BUS 418 Public Relations 
3

rd
  

8
th

  

 

 

3 

3 
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4.  Dr. Paris Vogazianos 

 

Professor 

 

PhD Medical Statistics  

MSc Actuarial Sciences  

BSc Mathematics with 

Actuarial Studies  

MTH 121 Statistics I 

MTH 102 Statistics II 
2

nd
  

3
rd

  

3 

3 

5.  Dr. Christina Tsolaki 

 

Asst.  Professor  

 

DBA Doctorate of 

Business Administration  

MBA of Kingston 

University BBA Bachelor 

General Business  

 

MGT 323 Introduction  to 

Management  

CRM 410 Police Organization 

and Administration   

BUS 301 Organizational Behavior  

BUS 415 Human Resource 

Management 

 

4
th 

 

6
th 

  

6
th

  

 

7
th

  

 

3 

 

3 

3 

 

3 

6.  Dr. Aristoniki 

Theodosiou 

Asst.  Professor  

 

PhD Psychology 

MSc Finance & Maritime 

Studies 

MSc Psychotherapy 

MSc Total Quality 

Management & Innovative 

Implementation on 

Education, PgP 

Counselling Psychology 

Bachelor Psychology 

CRM 145 Introduction to Police 

Studies 

SOC 101 Principles of Sociology 

CRM 210 Ethics in Criminal 

Justice  

CRM 235 Addictions and Crime 

 

 

 

 

1
st
  

2
nd

  

 

4
th

  

4
th

  

 

 

3 

3 

 

3 

3 

7.  Dr. Charis Kaite 

Asst.  Professor  

 
PhD Severe Mental Illness 

MSc Criminology & Forensic 

Psychology 

BSc Psychology 

CRM 103 Hate Crimes 

CRM 203 Correctional Systems  

CRM 205 Criminal Investigation 

CRM 314 Crime, Media and 

Culture 

 

 

 

3
rd

  

3
rd

  

4
th

  

 

5
th

  

 

3 

3 

3 

 

3 

8.  Dr. Konstantinos Douvlis 

Professor 

 

PhD Sociology of Policing 

MA Criminal Justice 

BA Anthropology/Sociology 

CRM 103 Victimology 

POL 210 Police Psychology 

CRM 461 Terrorism 

 

1
st
 

4
th

  

7
th

  

3 

3 

3 
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9.  Dr (C) Eleana Fitidou 

Senior Lecturer 

 
DProf (c ) Criminal Justice & 

Security Risk Management 

MSc Forensic Science in 

Crime Investigation  

MSc Criminology  

BA Criminology  

CRM 120 Private Security    

CRM 306 Global Security 

CRM 302 Crime Prevention   

CRM 411 Police Corruption  

CRM 421 Police Intelligence  

 

 

2
nd

  

5
th

  

6
th

  

8
th

  

8
th

  

 

3 

3 

3 

3 

3 

10.  Dr. Valentina 

Christodoulou 

Senior Lecturer  

 
PhD in Sociolinguistics 

(Kings College of London) 

MA in “Gender, Sexualities 

and Ethic Studies” 

(University of East London) 

Bachelor’s degree in English 

Language and Literature 

(National and Kapodistrian 

University of Athens)  

POL 102 Communication Skills 

for Police Personnel 

 

 

1
st
  

5
th

  

 

3 

3 

11.  Estelia Savvidou 

Lecturer  

 

MSc Criminology  

LLB Law  

CRM 101 Introduction to 

Criminology 

CRM 102 Introduction to 

Criminal Justice  

CRM 121 Criminal Law   

BUS 361 Business Law 

 

1
st
  

 

1
st
  

2
nd

  

5
th

  

 

3 

 

3 

3 

3 

12.  Olga Miskevich 

 

Lecturer 

MA Russian Language 

BA Journalism & 

Communication 

RUS 101 Russian Language  

(elective) 
6

th
  3 
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Attachment 6               CRM 103 Victimology  

 

Course 
Title 

Victimology   

Course 
Code 

CRM 103 

Course 
Type 

Compulsory 

Level Bachelor of Arts 

Year / 
Semester 
of Study 

1st Year A Semester 

Lecturer’s 
Name 

Dr. Aristoniki Theodosiou 

ECTS 6 Lectures / week 3 Labs / week  

Course’s 
Aim and 
Objective 

This course is an introduction to Victimology, which includes definitions, concepts 
and theories. The impact of crime on individuals, organizations, and society will be 
explored. Specific areas of victimization will be examined to include intimate 
violence, workplace violence and harassment, hate crimes, female victims, child 
victims, elder victims, and victims that belong to special populations. The course will 
also cover the interaction of crime victims with the criminal justice system.  
 

Learning 
Outcomes 

 Define the term of victim; 

 Develop an understanding of the major  theoretical explanations of criminal 
victimization; 

 Examine the impact of crime on individuals, organizations and society; 

 Discuss the methods for measuring victimization; 

 Identify and analyze victim participation in the criminal justice system, victim 
services and restitution, and restorative justice initiatives; 

 Analyze crime victim’s rights and legislation.  

Prerequisi
tes 

None 
 

  

Course 
Syllabus 

Weeks  Learning Outcomes and Content of the Course 

  

1 An Introduction to Victimology  

2 Extent, Theories and Factors of Victimization  

3  The Impact of Victimization  

4 Victim’s Rights  
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5 Sexual Victimization 

6 Intimate Partner Violence 

7 Mid-term Examination  

8 Victimization of Special Populations 

9 Victimization at School/Work 

10 Victims and the Criminal Justice System 

11 Child Maltreatment  

12 Crime and the Elderly  

13 Contemporary Issues n Victimology: Victims of Hate Crimes, Human 
Trafficking and Terrorism  

14 Revision-Preparation for the Final Exam 

 

Methodol
ogy 

Lectures, presentations, videos, problem and case studies discussion, exercises, 
articles discussion, independent and private study, preparation of projects, fieldwork 
and group work. 

Bibliograp
hy 

Required Textbooks 
 
Title Victimology  

Author(s) William G. Doener, Steven P. Lab 

Publisher Anderson Publishing 

Edition  7th 

Pbl. Year 2015 

  
Title         Victimology: A Text/Reader 
Author(s)     Leah E. Daigle 
Publisher     Sage  
Edition         1st 
Pbl. Year     2012 
 

Evaluatio
n 

50% coursework and 50% final examination. 

Language English 
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Attachment 7               POL 102 Communication Skills for Police Personnel 

 

Course 
Title 

Communication Skills for Police Personnel 

Course 
Code 

POL 102 

Course 
Type 

Compulsory 

Level Bachelor of Arts 

Year / 
Semester 
of Study 

1st Year A Semester 

Lecturer’s 
Name 

Katerina Kyriakidou 

ECTS 6 Lectures / week 3 Labs / week  

Course’s 
Aim and 
Objective 

The course focuses on oral and written communication for police personnel. It helps 
students master communication skills, theories and issues and active listening by 
providing practical examples and exercises. 
 

Learning 
Outcomes 

 Improve questioning and feedback skills to enhance two-way communication; 

 Develop skills for team communication. 

 Apply the elements of good writing to reports, letters, and emails. 

 Apply a system of communication that prevents communication drop-outs and 
misunderstanding. 

 Develop strategies for preserving good media relations. 

 Demonstrate “active” listening skills. 

 Analyze key principles for effective communication used with dealing with people who 
have culturally different backgrounds.  

Prerequisit
es 

None 
 

  

Course 
Syllabus 

Weeks  Learning Outcomes and Content of the Course 

  

1 The Need for Effective Communication 

2 Oral Versus Written Communication 

3  The Communication Process 

4 Improvement of Communication  
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5 Special Communications Issues 

6 Communicating in Public  

7 Mid-term Examination 

8 Basic Reports  

9 Questioning  

10 Interviewing and Interacting with Victims of Crime 

11 Communicating with the Public 

12 Crisis Communication 

13 Hostage Negotiations  

14 Revision-Preparation for the Final Exam 

 

Methodolog
y 

Lectures, presentations, videos, problem and case studies discussion, exercises, articles 
discussion, independent and private study, preparation of projects, fieldwork and group 
work. 

Bibliograph
y 

Required Textbooks 
 
Title The Handbook of Intergroup Communication  

Author(s) Howard Giles 

Publisher Taylor & Francis 

Edition  1st 

Pbl. Year 2012 

  
Title         Arresting Communication: Academy Version 
Author(s)     Lt. Jim Glennon 
Publisher     Calibre Press  
Edition        1st 
Pbl. Year     2010 
 

Evaluation 
50% coursework and 50% final examination. 

Language English 
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Attachment 8               POL 103 Policing and Police Powers  

 

Course 
Title 

Policing and Police Powers 

Course 
Code 

POL 103 

Course 
Type 

Compulsory 

Level Bachelor of Arts 

Year / 
Semester 
of Study 

1st Year B Semester 

Lecturer’s 
Name 

Christina Agathangelou 

ECTS 6 Lectures / week 3 Labs / week  

Course’s 
Aim and 
Objective 

This course focuses upon some of the most important powers which the police have for 
dealing with suspected crime. They include the powers to stop and search, arrest and to 
enter and search premises for evidence. The powers which the police have under statute 
and at common law authorise what would otherwise be clear invasions of the right of 
liberty, and property and privacy rights.   
 

Learning 
Outcomes 

 Review the historical events influencing the evolution of police power. 

 Discuss the structure of policing. 

 Analyze the legal powers of police. 

 Critically assess the abuse of police powers. 

Prerequisi
tes 

None 
 

  

Course 
Syllabus 

Weeks  Learning Outcomes and Content of the Course 

  

1 Introduction 

2 The Evolution of Police Powers 

3  Police Powers of Stop and Search  

4 Police Powers of Arrest 

5 Police Powers of Entry and Search of Premises, and Seizure of Evidence  
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6 Police Powers of Detention  

7 Mid-term Examination 

8 The Questioning and General Treatment of Detained Persons  

9 Policing by Civilians  

10 The abuse of Police Powers  

11 Human Rights  

12 Contemporary Trends in Law Enforcement Activities, Attitudes and Practices  

13 Police Powers in the Future  

14 Revision-Preparation for the Final Exam 

 

Methodol
ogy 

Lectures, presentations, videos, problem and case studies discussion, exercises, articles 
discussion, independent and private study, preparation of projects, fieldwork and group 
work. 

Bibliograp
hy 

Required Textbooks 
 
Title An Introduction to Policing and Police Powers  

Author(s) Leonard Jason-Lloyd 

Publisher Gavendish  

Edition  2nd 

Pbl. Year 2005 

  

Evaluatio
n 

50% coursework and 50% final examination. 

Language English 
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Attachment 9               MTH 102 Statistics II  

 

Course 
Title 

Statistics II  

Course 
Code 

MTH 102 

Course 
Type 

Compulsory 

Level Bachelor of Arts 

Year / 
Semester 
of Study 

2nd Year C Semester 

Lecturer’s 
Name 

Dr. Paris Vogazianos 

ECTS 6 Lectures / week 3 Labs / week  

Course’s 
Aim and 
Objective 

The course includes: Tests of hypotheses. Analysis of variance. Chi-square analysis. 
Index numbers. Time-series analysis. Simple linear regression and correlation analysis. 
Non parametric statistical methods. Computer aided statistics.  

Learning 
Outcomes 

 Analyze the power of the idea of modern statistics, and its application in a variety of 
practical settings.  

 Formally and objectively test a claim using a standard method.  

 Review the main features of traditional and modern statistics.  

 Analyze statistical data properly.  

 Assess the role of formal statistical theory and informal data analytic methods.  

 Distinguish statistical methods relevant to upper division interdisciplinary courses.  

Prerequisit
es 

MTH 101 Statistics I  
  

Course 
Syllabus 

Weeks  Learning Outcomes and Content of the Course 

  

1 Test Hypotheses and make decisions: One-sample hypothesis test. Two-
sample hypothesis tests. Comparison of three or more sample means, 
reasoning and procedure for Analysis of Variance.  

2 Test Hypotheses and make decisions: The Hypotheses and Assumptions in 
the Analysis of Variance.  
 

3  Test Hypotheses and make decisions: Comparison of several sample 
percentages. Chi-square analysis. 

4 Analyse Time-series. Trend analysis.  

5 Analyze Time-series. Index Numbers. 
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6 Explain Linear Regression and Correlation: Bivariate data. Scatter diagrams 
and correlation. Fitting regression lines. The least squares regression line.  

7 Mid-term Examination 

8 Explain Linear Regression and Correlation: Bivariate data. The standard error 
of the estimate. The coefficients of determination and correlation. Multiple 
Linear Regression. 

9 Develop knowledge on SPSS programming. Linear Regression Analysis. 
Analysis of variance. Anova statistical inferences.  

10 Develop knowledge on SPSS programming.. Interprete computer output.  

11 Develop knowledge on SPSS programming. Analyze data. 

12 Explain Non-parametric Inference. The sign test. The Wilcoxon signed rank 
measure of correlation based on ranks.  

13 Explain Non-parametric Inference. Introduction to the decision theory. 
Computer aided statistics. 

14 Revision-Preparation for the Final Exam 

 

Methodolo
gy 

Lectures, presentations, videos, problem and case studies discussion, exercises, articles 
discussion, independent and private study, preparation of projects, fieldwork and group 
work. 

Bibliograp
hy 

Required Textbooks 
 
Title Statistical Techniques in Business and Economics 

Author(s) Robert D. Mason, Douglas A. Lind, William G. Marchal 

Publisher McGraw-Hill International Edition 

Edition  14th 

Pbl. Year 2010 

  
Title Statistics Explained 

Author(s) P. Hilton 

Publisher Routledge 

Edition  2nd 

Pbl. Year 2004 
 

Evaluation 
50% coursework and 50% final examination. 

Language English 
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Attachment 10               CRM 205   Criminal Investigation  

 

Course Title Criminal Investigation  

Course 
Code 

CRM 205 

Course 
Type 

Compulsory 

Level Bachelor of Arts 

Year / 
Semester of 
Study 

2nd Year D Semester 

Lecturer’s 
Name 

Danae Spyrou 

ECTS 6 Lectures / week 3 Labs / week  

Course’s 
Aim and 
Objective 

This course covers such topics as how to initially approach a crime scene; the 
importance of following proper procedure and protocol in searching, collecting, and 
packing crime scene evidence; how to insure the integrity and chain of evidence rules 
that will be acceptable in court of law; how to identify and collect various forms of 
evidence ranging from biological fluids to weapons and firearms; and how to document a 
crime scene. It will provide students with the basic knowledge on interviewing, 
interrogation, confessions and expert witness testimony. The course also examines the 
impact of technology and the future of investigation.  

Learning 
Outcomes 

 Discuss the techniques/methods of processing and protecting the crime scene. 

 Analyse Crime Scene Documentation. 

 Categorize the Types of Evidence. 

 Explain the proper procedure and protocol for the collection and protection of 
evidence. 

 Demonstrate the importance of non-contamination. 

 Evaluate the impact of technology on Criminal Investigation. 

Prerequisite
s 

None 
 

  

Course 
Syllabus 

Weeks  Learning Outcomes and Content of the Course 

  

1 A Brief History of Criminal Investigation 

2 The First Responder and Scene Search  

3  Documenting the Crime Scene: Photography, Videography and Sketching  

4  Types of Evidence  
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5 Rules of Evidence 

Exclusionary Rule 

Hearsay Rule of Evidence 

6 Victims and Witnesses in Criminal Investigation  

7 Mid-Term Exam 

8 Interrogations and Confessions 

9 Expert Witness Testimony 

Miscarriages of Justice  

10 The Documentation and Presentation of Evidence  

11 From Crime Scene to Court  

12 The Influence of Technology on Crime Investigation  

13 The Future of Investigation  

14 Revision-Preparation for the Final Exam 

 

Methodolog
y 

Lectures, presentations, videos, problem and case studies discussion, exercises, articles 
discussion, independent and private study, preparation of projects, fieldwork and group 
work. 

Bibliography 
Required Textbooks 
 
Title Criminal Investigation 

Author(s) Steven G. Brandl  

Publisher Sage 

Edition  1st 

Pbl. Year 2014 

  
Title         Criminal Investigation: A Method for Reconstructing the past 
Author(s)     James W. Osterburg, Richard H. Ward 
Publisher     Routledge  
Edition         7th 
Pbl. Year     2015 
 
Title         Practical Criminal Evidence 
Author(s)     Gregory D. Lee 
Publisher     Prentice Hall 
Edition        1st 
Pbl. Year     2006 
 

Evaluation 
50% coursework and 50% final examination. 

Language English 
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Attachment 11             POL 210 Police Psychology  

 

Course Title Police Psychology  

Course 
Code 

POL 210 

Course 
Type 

Compulsory 

Level Bachelor of Arts 

Year / 
Semester of 
Study 

2nd Year D Semester 

Lecturer’s 
Name 

Dr. Aristoniki Theodosiou 

ECTS 6 Lectures / week 3 Labs / week  

Course’s 
Aim and 
Objective 

This course will introduce students to the techniques used to measure and assess police 
personnel, and deepen their understanding of the on-the-job experiences that can affect 
the mental health of police personnel. Students will learn about intelligence and 
personality testing, the effects of experiencing trauma and compassion fatigue, the 
importance of stress management, self-care, and fit-for-duty assessment.  
 

Learning 
Outcomes 

 Explain the theories related to police psychology. 

 Analyze the importance of police personnel wellness: physically and mentally. 

 Identify the role of police psychology in controlling excessive force and corruption. 

 Discuss the stresses and challenges of policing.  

Prerequisite
s 

None 
 

  

Course 
Syllabus 

Weeks  Learning Outcomes and Content of the Course 

  

1 The “Police Personality”  

2 Mental Health, Stress and Trauma 

3  Critical Incident Stress Management 

4 The Problem of Police Abuse of Power and Corruption  

5 Psychology of the Courtroom  

6 Pre-employment Psychological Screening of Police Officer Applicants  

7 Mid-term Examination 
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8 Current Issues in Psychological Fitness-for-Duty Evaluations of Law 
Enforcement Officers 

9 First Responder Psychological Recovery  

10 Law Enforcement Officer Suicide  

11 Counselling and Psychological Stress for Law Enforcement  

12 Police Interactions with Persons-in-crisis and People with Mental Health 
Problem  

13 Social Climate Change and the Modern Police Department  

14 Revision-Preparation for the Final Exam 

 

Methodolog
y 

Lectures, presentations, videos, problem and case studies discussion, exercises, articles 
discussion, independent and private study, preparation of projects, fieldwork and group 
work. 

Bibliography 
Required Textbooks 
 
Title Police Psychology: A New Specialty and New Challenges for Men and Women 

in Blue 

Author(s) David J. Thomas  

Publisher Praeger 

Edition  1st 

Pbl. Year 2011 

  
Title Handbook of Police Psychology 

Author(s) Jack Kitaeff  

Publisher Routledge 

Edition  1st 

Pbl. Year 2011 

 

Title Practical Police Psychology: Stress Management and Crisis Intervention for 

Law Enforcement 

Author(s) Laurence Miller 

Publisher Charles C Thomas Publishing  

Edition  1st 

Pbl. Year 2006 
 

Evaluation 
50% coursework and 50% final examination. 

Language English 
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Attachment 12             CRM 461 Terrorism  

 

Course Title Terrorism 

Course Code CRM 461 

Course Type 
Compulsory 

Level Bachelor of Arts 

Year / 
Semester of 
Study 

4th Year G Semester 

Lecturer’s 
Name 

 

ECTS 6 Lectures / week 3 Labs / week  

Course’s Aim 
and Objective 

Terrorism has gone from a persistent yet marginal security concern to one of 
the most important security problems of our day. This course examines the 
evolution of the phenomenon of terrorism, the structure and organization of 
terrorist groups, linkages between terrorism and world religions, terrorist 
recruiting, the effectiveness of different counterterrorism tools, and terrorist 
use of technology.   

Learning 
Outcomes 

 Define the term terrorism and identify a range of causes of terrorism; 

 Analyze the strategies and tactics of terrorist groups; 

 Examine the nature of important terrorist groups; 

 Discuss the relationship between religion and terrorism; 

 Evaluate how counterterrorism is constrained in a democratic society. 

Prerequisites 
None 
 

  

Course 
Syllabus 

Weeks  Learning Outcomes and Content of the Course 

  

1 Introduction: The Problem of Definition  

2 Causes and Roots of Terrorism 

3  Terrorism and Religion 

4 Techniques and Strategies of Terrorism  

5 Terrorist Movement 

6 Terrorist Behavior 

7 Mid-term Examination 

8 Current and Future Trends in Terrorism 
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9 Terrorism and Immigration in Europe 

10 Intelligence and Counterterrorism  

11 Cyber-terrorist  

12 International Police Cooperation  

13 Terrorism Emergency Management  

14 Revision-Preparation for the Final Exam 

 

Methodology 
Lectures, presentations, videos, problem and case studies discussion, 
exercises, articles discussion, independent and private study, preparation of 
projects, fieldwork and group work. 

Bibliography 
Required Textbooks 
 
Title Understanding and Responding to Terrorism   

Author(s) Huseyin Durmaz, Bilal Sevinc, Ahmet Sait Yayla, and Siddik Ekici 

Publisher IOS Press 

Edition  1st 

Pbl. Year 2007 

  
Title         Terrorism Studies: A Reader 
Author(s)     John Horgan and Kurt Braddock 
Publisher     Routledge  
Edition         1st 
Pbl. Year     2008 
 
Title Migration, Terrorism and the Future of a Divided Europe: A Continent 

Transformed   

Author(s) Christopher Deliso 

Publisher Praeger 

Edition  1st 

Pbl. Year 2017 
 

Evaluation 
50% coursework and 50% final examination. 

Language English 
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Attachment 13               BA Police Management Revised Curriculum 

 

POLICE MANAGEMENT 
(4 Years, Plus an Optional Foundation Year, Bachelor of Arts) 

 
Year One 

1
st
 Semester   A 2

nd
   Semester   B 

CRM 101 Introduction to Criminology  CRM 121 Criminal Law 

CRM 102 Introduction to Criminal Justice  CRM 120 Private Security 

CRM 103 Victimology  SOC 101 Principles of Sociology 

POL 101 Introduction to Police Studies POL103 Policing and Police Powers 

POL102 Communication Skills for Police 

Personnel      

MTH 121 Statistics I 

 

Year Two 

  3
rd

 Semester   C 4
th

 Semester    D 

CRM 145 Hate Crimes  CRM 205 Criminal Investigation  

CRM 203 Correctional Systems CRM 235 Addictions and Crime 

CRM 201 Juvenile Delinquency CRM 210 Ethics in Criminal Justice 

MTH 102 Statistics II POL 210 Police Psychology 

CRM 202 Research Methods for Crime 

Scientists  
MGT 323 Introduction to Management 

 

Year Three 

  5
th

 Semester    E 6
th

 Semester    F 

CRM 313 Internet and Crime CRM 320 Interviewing Methods  

CRM 306 Global Security  CRM 302 Crime Prevention 

BUS 361  Business Law  POL 410 Police Organization and 

Administration 

CRM 314 Crime, Media and Culture RUS 101 Russian Language 

ENG 302 Advanced English BUS 301 Organizational Behavior 

 

Year Four 

  7
th

 Semester    G 8
th

 Semester    H 

CRM 461 Terrorism  POL 411 Police Corruption 

CRM 420 Organized Crime BUS 302  Business Ethics 

BUS 415 Human Resource Management BUS 418  Public Relations 

CRM 422 Analyzing Homicide POL 421 Police Intelligence 

CRM 404 Final Project – Thesis I CRM 405 Final Project – Thesis II 
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Β.Α. POLICE MANAGEMENT 
(4 Years, Plus an Optional Foundation Year, Bachelor of Arts) 

 

        

  MAJOR COMPULSORY REQUIREMENTS: 32 Courses = 192 ECTS 

  

A/A            Courses and Course Code 

1.  CRM 101 Introduction to Criminology  

2.  CRM 102 Introduction to Criminal Justice  

3.  POL 101 Introduction to Police Studies  

4.  CRM 103 Victimology  

5.  POL102 Communication Skills for Police Personnel  

6.  CRM 121 Criminal Law 

7.  CRM 120 Private Security 

8.  SOC 101 Principles of Sociology 

9.  POL 103 Policing and Police Powers 

10.  CRM 145 Hate Crimes 

11.  CRM 203 Correctional Systems 

12.  CRM 201 Juvenile Delinquency 

13.  CRM 202 Research Methods for Crime Scientists  

14.  CRM 205 Criminal Investigation 

15.  CRM 235 Addictions and Crime 

16.  CRM 210 Ethics in Criminal Justice 

17.  POL 210 Police Psychology 

18.  CRM 313 Internet and Crime 

19.  CRM 306 Global Security  

20.  BUS 361 Business Law  

21.  CRM314 Crime, Media and Culture 

22.  CRM 320 Interviewing Methods  

23.  CRM 302 Crime Prevention 

24.  POL 410 Police Organization and Administration 

25.  CRM 461 Terrorism   

26.  CRM 420 Organized Crime 

27.  CRM 422 Analyzing Homicide 

28.  CRM 404 Final Project – Thesis I 

29.  POL 411 Police Corruption 

30.  BUS 302 Business Ethics 

31.  POL 421 Police Intelligence 

32.  CRM 405 Final Project – Thesis II 
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  BUSINESS CORE REQUIREMENTS:  4 Courses = 24 ECTS  

  Students should choose 4 courses of the following: 

 

  

 

  

 

  

 

 

 

 

 

 

 

 

 

GENERAL EDUCATION REQUIREMENTS: 3 Courses = 18 ECTS  

  Students should choose 3 courses of the following: 

 

A/A Courses and Course Code 

1.  ENG 302 Advanced English - R 

2.  MTH 121 Statistics I - C      

3.  MTH 102 Statistics II - C 

4.  HIS 101 History of Cyprus  

5.  HIS 145 European History 

6.  RUS 101 Russian Language - C 

7.  FRE 101  French Language 

8.  GRE 101  Greek Language (for foreign students) 

 

 

Path Notes: 

R = Required Course (a course that All students are required to take) 

C = Recommended Course (a course suggested to students as a worthy/desirable to take) 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

A/A Courses and Course Code 

1.  MGT 323  Introduction to Management     - R 

2.  BUS 301 Organizational Behaviour    - R 

3.  BUS 415 Human Resource Management    - R 

4.  BUS 418  Public Relations      - R 

5.  MAR 402 Strategic Marketing       

6.  BUS 401 Business Policy and Strategic Management 

7.  MAR302 Market Research     
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Attachment 14      Feasibility Study with 5 Years Financial Projections 
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Attachment 15         Curriculum Vitae of the New Lecturers 
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Attachment 16      Pre-Employment Contract Agreement of the new Lecturers 
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