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Historically the CIIM had a relatively small number of teaching-focused faculty, but has more recently 
expanded the numbers of faculty and has a strategy of employing research active academics  
Close and active relationships with public organisations and ministries, and the involvement of such 
stakeholders in the programme design and scoping stages. Such linkages are also a significant aid to 
marketing and recruitment.  
 
Areas of improvement and recommendations  
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to 
improve the situation. 
  
Many faculty have excellent links with alumni but there may be scope to consolidate and systematise 
the way in which the CIIM works with, and for, alumni. 
  
Some alumni suggested they would welcome a greater number of guest expert speakers from public 
sector organisations in Cyprus  
 
Some of the reading lists could be refreshed to reflect disciplinary knowledge relevant to the specific 
specialism of the programme. Doing so also needs to be supported by the library strategy, including 
targeting access to some key texts and journals.  
 
CIIM Response: 

As the EEC recognizes the faculty and staff have excellent links with alumni but it is also right to 

identify more scope to consolidate and systematise the CIIM alumni relations. Indeed, our alumni 

would welcome a more opportunities to serve as guest speakers and practitioners in CIIM courses 

and we are committing ourselves to create more such opportunities.  At the same time, we took 

action to activate the Alumni Association and create an alumni club for the MPSM   programme to 

assist us with student recruitments from across the public sector. 

The CIIM library strategy, has already targeted access to key public sector texts and journals for 

both teaching and research purposes of the new MPSM, through both own acquisition and through 

our formal sharing arrangements with other schools and universities in Cyprus. 

 

3. Teaching staff 

(ESG 1.5) 

Click or tap here to enter text. 

Findings  
A short description of the situation in the Higher Education Institution (HEI), based on elements from 
the application for external evaluation and on findings from the onsite visit.  
 
Teaching staff have successfully managed to transfer to a blended learning approach following 
COVID-19 restrictions.  
The Programme Director discusses teaching evaluations with teaching staff. The program 
management can also directly observe classes by sitting in classes or reviewing teaching materials.  
Time allocated for teaching is sufficient, and there is a formal mechanism to determine time allocation 
between research and teaching.  
Junior staff is assisted by senior staff when starting to teach.  
Visiting lecturers have strong academic profiles.  
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A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc. 
  
The committee was impressed by the personal depth of the selection process and still being 
transparent.  
Student progression is followed precisely and good procedures for following up when problems may 
arise are in place.  
 
Areas of improvement and recommendations  
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to 
improve the situation. 
  
CIIM Response: 

In some courses the amount of group assessment in comparison to individual assessment may 

obscure the performance of individual students in positive as well as negative sense. The committee 

proposes to check all courses assessment procedures and decide on a minimum individual 

assessment percentage (for example 60%).  

The current minimum individual assessment percentage is 50% i.e. fifty percent of the final grade 

must come from individual work. This has been the case with all our courses for the past 30 years. 

This policy has been repeatedly reviewed by the Academic Committee and met the test of scrutiny 

and time. It should be mentioned that in many of our courses the individual assessment 

percentage is higher than 50% and in many courses 80-100%. 

5. Learning resources and student support 

(ESG 1.6) 

Click or tap here to enter text. 

Findings  
A short description of the situation in the Higher Education Institution (HEI), based on elements from 
the application for external evaluation and on findings from the onsite visit.  
 
Adequate resources are provided, including access to online databases, a learning platform, and 
dedicated resource persons.  
Physical facilities are modern and state-of the art.  
A student handbook specifies students´ rights and responsibilities.  
Appropriate measures are taken for students having practical needs, e.g. a visual impairment.  
Courses and assignments are planned and scheduled in a way that allows the students, who are 
generally in employment, to easily combine work and education.  
 
Strengths  
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc 
.  
The institution already used Moodle, and was already largely on-line, allowing for a swift transition 
during COVID-19  
All students are assigned a faculty member who acts as academic advisor/tutor upon registration  
 
Areas of improvement and recommendations  
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to 
improve the situation. 
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B. Higher Education Institution academic representatives 

 

Name Position Signature 

Theodore Panayotou Director and Dean 

Paris Cleanthous Programme Director 

Click to enter Name Click to enter Position  

Click to enter Name Click to enter Position  

Click to enter Name Click to enter Position  

Click to enter Name Click to enter Position  

 

Date: 7 June 2021   

 



 

 




