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‘Ofépa: Naparnprioelg Tou KES College rdvw otnv 'ExkBeon Tng EmTpoTriic ESwTepIkig
AgloAdynong yia 1o Mpoéypappa Zroudwy “Logistics (2 Years/120 ECTS, Diploma”

Me Bdon to ApBpo 20(1)(2)(g)(iii) Tou Trepi AlaopdAiong kal MioTotroinong tng MolétnTag
NG AvwTtepng Ektraideuong kai Tng 18pucng kail Asitoupyiag Popéa yia Zuvagr Oéuara
No6pou tou 2015, 6TTwg TPOTTOTTOINBNKE, UTTORAANOVTAI CUVNUKEVA OI TTAPATNPHTEIS TNS
ZXoAr¢ TTavw otnv ExBeon tng Emirpotrs EEwTepikAg ASioAdynong yia 1o TTpOypapud
otroudwyv “Logistics (2 Years/120 ECTS, Diploma)”, huepopnviag 11 Madiou 2017.

Erreidr) otnv £€kBeon yivovTal CUYKEKPIUEVEG CUOTACEIG TTOU AQOopPoUV GTNV TIPoaBiKn
evOg paBrjparog Kal GAAQ, OTIg TTAPATRPACEIS HAG, UTTORAAAETAI TpOTTOTTOINUEVN DOWN
TOU TTPOYPAHMHATOG KAl TA AVAAUTIKG TTPOYPANMATO OAWY TWV HaBNUATWY, MEPIKG atTd TA
oTToia £Xouv TpoTToTroiNBEl TUN@WVA WE TIS oUOTAOEIG TS EmiTpoTtc ESwTepIKAg
AgloAéynong.

Euxopietw.

FETPOG ©. ZTUNAVOU N i (n s
AvarrAnpwtrg Fevikog AIEUBYVITG ..o~

lotooe(da: www.kes.ac.cy
HAekTpovikf AlelBuvon: inffo@kes.ac.cy




Maparnpnoeig Tou KES College mavw
oTnVv EkBeon tTng EmTpotri¢ EEwTEPIKAC
AgloAdynong yia To MNMpoéypauua
2TTOUOWV:

“Logistics
(2 Years / 120 ECTS, Diploma)”




NaparnpRoeig Tou KES College rdvw otnv 'Ek@son Tng EmiTpotrig ESwTrepikng
AgloAdynong yia To MNpéypauua Zroudwyv “Applied Logistics (2 Years / 120 ECTS,
Diploma)”

ApPXIKQ, EKQPACOUUE TNV EVAPECKEIA Kal TIG EUXAPIOTIEG YOG TTPOG TNV EmiTpoTr) EEWTEPIKNG
AgloAdynong yia To Mpdypapua ZToudwy “Logistics (2 Years / 120 ECTS, Diploma)” (1110
Katw EmTpoTin), yida Ti§ TTOAUTIHES TTAPATNPOEIG TNG KATA Tn SIGPKEIQ TNG ETHOKEWNAS TNG
OTIG EYKATAOTACEIG TNG 2XO0ANG OTIg 9/5/2017 kai yia TnVv eutrepioTatwpévn EkBeon Tng. ZTn
ouvéxela, TTAnpogpopodpe Tov Popéa Alaa@diiong kai MaoTotroinaong Tng MoidTnTag TNG
AvwTepng Ektraideuong yia Ta akdAouba:

1.

e AnAwvoupe 611 atrodexopacTe TARPwWS dAa Ta oxoAla/sionyAcels g EmTpotrAg.

e AmavToUue onuegio TTPog onueio aTa o TTAVW Kat TTEPIYPAPOUE TIG EVEPYEIEG OTIG
0TroieG £XOUME TTPOREl WOTE va avTaTrokpiBoUue og auTd.

2x6Aio EmiTpotn¢ avaeopikd pe pabiuara MpakTikig AoKknong

270 1EAeuTaio g€aunvo ommoudwy utTapyel course Practical Training, 01mou o QoITnTéS
KpATOUV IOTOPIKA apxEia TTOU TXETICOVTal LIE TNV aTTaoXO0ANCT) TOUS OTIS ETAIPEIEC. KaTtd
v amown Twv EAwv g EEA 8a nrav O00KIUo 10 OUYKEKPIUEVO course va UTTAOUTIOTES
UE OXETIKEG EPYATIES, OTTOU Ba avaTeBoUv OTOUS QPOITNTEC OUYKEKPIUEVEG OPATEIS (tasks)
Kai TpoBAnuaTa PO EMAUCT TWV ETAIPEIWY TTOU KAVOUV TTOAKTIKY) AOKNGN

Atmrdvinon KES College

‘Exel Tpotrotroindei kardAAnAa to avaAuTikd Tpdypappa Tou padnuaros PRCT206
Practical Training | ka1 £€xel ePTTAOUTIOTE JE TNV ETOIMAGIA EPYACIWY, WOTE VA CUVADEI UE
TNV IO TTAVW UTTOBEIEN. Ta AvaAUTIKA TTpoypdppaTa SAwv Twv padnudrwy BpiokovTal
oT1o ouvnuuévo Mapdptnua “17.

2x6M0 TnG Etmirpotr¢ Avagopikd pe AidakTikd Mpoowrikd e Tpoodvra ota Logistics
To 810aKTIKO TTPOOWITIKO KPIVETAI IKAVOTTOINTIKG YIa TOUS OKOTTOUS TOU TTPOYPAULATOS
omoudwy. Ta yVwOoTIKA avTIKEIUEVa eivar OXETIKA € TO TTPOYPAULA GTTOUOWY Kal
HTTOpOUV va To UTToaTnpIiEouV ETAPKWCS, TTapdAo mou n mAsiowneia Twv diIdACKOVTWY
Ocev d1aBérel TiTAo oTmoUdWY AUETH TUVOEDEUEVO LE TNV EQOBIATTIKIA 17 TNV EPOSIACTIKY
aAuoida. Ta yvwoTIKG avTiKeiueva Twv SIOAOKOVTWY KPIVOVTQl OXETIKG KaBw axeTifovial
L€ UTTOOTNPIKTIKG Béuara ng epodIaaTikig, Ta orroia eival pa@Auara Tou TpoypauuaTrog
ommoudwy (1rx. Management, Business Administration, Accounting, kAm.). To 010QKTIKO
ITPOOWITIKO EXEI APKETA LEYAAn SIOAKTIKN) EUTTEIDIA, Eival GTOUA VEAPNS OXETIKA NAIKIAG,
HE 0peén yia douAeld kai epgpavifouy akidAoya TepiBwpia BEATIwWONS.

Amrdvinon KES College

Mapa 1o yeyovdg 611 dev yiveTar l0riynon yia auénon tou apiBuou Twv OTONWY Trou
BiaBETouV TITAOUG OTTOUDWV AUECA CUVOEDEUEVOUS UE TNV EQODIOCTIKA A TNV
€@odiaaTIKA aAuaida, arogagcicaue va gutrAoutiooupe Tn olvBeon Tou SIBAKTIKOU
TTPOCWTTIKOU pE dAAa dUo dTopa, Ta oTroia diaBéTouv TiThoug oTroudwy GuECa
ouvOedENEVOUG ME TNV EQODIACTIKA 1 TNV £@odiacTikr) aAucida. Ta droua autd gival ol
KUpioi MNwpyog Avdpéou kal KwvaoTtavtivog Xivng, Ta BIOypa@IKA ONMEIWUATE TWV
OTToIWV KABWG KAl QvTiypa@a TwV TITAWY OTToudwy Toug gaivovtal oo Mapdptnua “2”.
Me Tnv TTPOoOoBIKN TWV ATOUWY AUTWY, TA ATOMA TA OTTOIX £XOUV TITAOUG OXETIKOUG ME
NV E@odiacTikA i} TNV EgodiacTikr aAucida auédvovtal amd 3 ot 5.




ETriong, avagopikd pe tnv umodeign tou Popéa ALTNA.E. othv emoToAA Tou
nuepounviag 11/5/2017, avtiypago tng otroiag emouvatTtoupe wg MNapdptnua “37,
QVOQOPIKA HE TO TTPOCOVTA TOU MEAOUG TOU JISAKTIKOU TTPOCWTITIKOU TOU TTPOYPAMMATOG
K. KwoTta XpioTo@dpou, avagEPOUE Ta akOAouba:

To KES College avTikatéaTnoe TO IO TTAVW ATOMO WE TNV Ko ‘EAeva XapaAdutroug, n
oTtroia €xel Ta KATAAANAa TTpoodvta. Qg MapdpTtnua “4” emouvdTTeTal To Bloypagiko Kal
avTiypa@a Twv TPOCOVTWY TNG KUupiag XapaAQutToug.

KatdAoyog 0Awv Twv HEAWV Tou BIOAKTIKOU TTPoCWTTIKOU, Madi Je TNV €18IKOTNTA TOUG
Kal Ta gadrjuarta ou S1I0ACKOUV OTO TTPAYPAMHA, PaiveTal oToV TTIo KATW MMivaka 1.

Nivakag 1: AISakTiké MNpoowrikd, Madriuara kai Mepiodol Aibaokaliag oTo
Mpoypapua ZTroudwyv

Teaching courses in the program of study
under evaluation

No Name and Discipline / (Logistics (2 Years / 120 ECTS, Higher
Surname Specialization Diploma)
Code Course title Periods/
week
Andreou Logistics an‘d LOGS102 | Supply Chain 3
G ; Supply Chain Management
eorgios
Management
Logistics, LOGS100 Introduction to 3
5 Andreou Industrial Logistics
" | Panayiota Experience in
Oil & Gas
Business Law and
Aroti Elena Law LAWS208 its rgle_vance in 2
Logistics
Charalambous | Human HRMG202 | Human Resource 2
4, Recourse Management
Elena
Management
LOGS103 | Transport and 3
Transportation
Logistics
. Logistics and
5. Constaptlnou Warehousing LOGS202 Adv.an'ced Global 3
Demetris Logistics
LOGS203 | Import/Export 3
Management




NMivakag 1: AidakTiké NMpoowtiko, Madnuara kai Mepiodor AiIdaoKaAiag oT0
MNpoypaupa XTToudwVv (CUVEXEIX)

Teaching courses in the program of study

under evaluation

N Name and Discipline / (Logistics (2 Years / 120 ECTS, Higher
o L ,
Surname Specialization Diploma)
Code Course title Periods/
week
LOGS206 | ERP and 3
Warehouse and
. Logistics and Distribution
6. Demetriou . Warehousing Management
Demosthenis
LOGS200 | Purchasing 3
Logistics
7. | Demetriou Accounting ACCT101 | Principles of 3
Demetris Accounting
_— . LOGS101 Introduction to
8. Hinnis . Shlppl_ng and Transport and 3
Constantinos Logistics X
Transportation
Dr Karayiannis MGMT100 | Principles of 3
Achilleas - Busi Management
. usiness
Coordinator of Administration
9. | the Applied and BUSS200 Organisational 3
Logistics Management Behaviour
Programme of 9
Study PRCT206 | Practical Training | 3
Ecanomics Introduction to
10. | Kazanou Maria | Financial FINA200 ) 3
) Finance
Accounting
Procurement and 3
Supbly Chain LOGS104 | Inventory
Prcf)cf)u¥ement Management
11 Konstantinou Inventor '
" | Marina Plannin y Warehouse
9 LOGS205 | Management 5
Systems Software
Kyriakidou . Introduction to
12. Stella Marketing MRKTZ209 Marketing 3
E . ECON100 Introduction to
Dr Pantelis conomics Economics
13. s Economics
Mitsis

and Finance




Mivakag 1: AidakTiké Mpoowtrké, Madnpara ko MNepiodor AidaoKaAiag oTo
MNpoypappa LTToudwyv (ouvexEla)

Teaching courses in the program of study
Discipline / o under evaluation _
Name and T (Logistics (2 Years / 120 ECTS, Higher
No S Specializatio .
urname n Diploma) _
Code Course title Periods/
week
Introduction to
14. | Ndreu Lorena Computers COMP106 | Computers for 3
Logistics
STAT101 Introduction to 3
15 Souppouri Mathematics Statistics
" | Irene Statistics

3. Zx6Aio Tnc ETTPOTAC ava@opikd UE T OUUUETOXN Tou BISAKTIKOU TTROTWITIKOU OF

EPEUVNTIKA TTPOYPAUUATO

To OIOQKTIKG TTPOCWITIKG EXEI LIKON EPEUVNTIKY EUTTEIDIN (LIKO OUULETOXT) O€ EPEUVITIKA
TTPOYPGUUATA KaI LIKPOS apiBuds dnuooieioswy). Mpémer Spws va ava@pepBei O11 To
OUYKEKPIUEVO TTPOYpauLa aTToudwy eivar eTayyeALATIKAG KATAPTIONS Kai TO KEVIPO
Bapoug ¢ dpaatnpidtnTag eivar n SI6aKTIKG 0pdon kai 6x1 n epeuvnikr). [NapdAAnAa, To
KoAAéyio evBappuver Tnv peuvnTiK 0pAaT TWY UEAWY TOU (TIX. OUUUETOXT] OF
EPEUVNTIKA TTPOYPAUUATA OTTOUOWY).

Amrdvinon KES College

270 110 TTAvWw oXOAIo yiveTal Trapadoxr 611, Abyw Tou ETTAYYEAUOTIKOU XAPOKTI PO TOU
TTPOYPAMUATOS TO KEVTPO BApOUG TG dpaoTnpIdTnTag Eival np SISAKTIK dpdon Kal OXI N
EPEUVNTIKN.

Z& KABE TTEPITTTWON OUWG, ZXOAN EXEl OTTOQPACIOEI VA TTPOXWPIOEI O AUECEG EVEPYEIES
ylo evBdppuvan TG OUUHETOXNG DIDAGKOVTWY OE EPEUVNTIKEG BPACTNPIOTNTES, OTTWG
EUTTAOKI] OE EPEUVNTIKG TTPOYPAUUATA, CUYYPA®Pr) EPEUVNTIKWY APOPWV Kal GUUHETOXN
o€ EMOTNUOVIKA CUVEDPIQ.

O1 evépyeleg, ol otroieg BpiokovTal og diadikaaoia uAoTroinong, TEPIAAUBAVOUV T
dnuioupyia Epeuvnrikrig Ouddag Pe dropa TTARPOUG aracXoAnong He S1I0aKTOpIKA
TTPOCOVTA, N OTToia Ba CUVTOVIZEI TIG EPEUVNTIKEG dPACTNPIOTNTEG.

‘Eva ard ta péAn Tng o mavw Epguvnrikrig Opddag eivar o Ap AxIAAéag Kapayiavvng,
YUVTOVIOTAG TOU TTapOVTOG Trpoypapparog “Logistics”.

‘Exel e1riong amo@acioTel n Tapoxr KIVATpwY oTo SISOKTIKG TTpoowTTiKd (TrX TTapoxn
XPOVOU Vi EpEuva, XpNUAToSOTNON CUUMETOXWY O€ ETTICTNHOVIKE CUVEDPIQ).

Y X0AI0 Tn¢ ETTPOTIAC avaQopIKd e ETTICKETITEG KABNYNTES

STV UQICTAUEVI] KATAOTAOT TOU TTPOYPAULATOC OTTOUSWY OEV UTTAPXOUV ETTIOKETTTES
kaBnyntéc. Kard v amown twv peAwv g EEA, n TpooOrikn eyvwouévwy ETTIOKETTTWV
KaBnynrwyv Ba evioxUaoel g€ peydAo Babud 1o mpdypauua orroudwy Kai 8a TTPoodWaoEl
151aiTEPO KUPOG

Amrdvinon KES College
To KoAAEYIO GUUQWVET JE TNV TTIO TTAVW TTapATAPNON Kal TTpoRaivel OTIG KATAAANAEG
gVEPYEIEG VIO UNOTTOINON TG, OTTWG eival N ETTaQNA Kal n evnUEPWOT KAaTAAANAWY




KaBnynTwv o€ LX0AEG Tou eEwTEPIKOU Yo OUveEpYaaia, TTX. aTa TAaiola Tou
TpoypdupaTog Erasmus+.

H eureipia pog amé Tig o Tavw eTagEg eivar 611 6a UTTAPEEl TTOAU HEYAAUTEPO
evOiapépov 6Tav To MNpdypappa TToToTToINOE .

>X6AI0 TNS ETTITPOTINE Via TNV UQK TOU TIEPIEXOUEVOU TWV HABNUATWY
To mepIEXOUEVO TWV HAONUATWY € TTOAES TTEPITITWOEIS Eival APKETA BEWPITIKO.

Amdvinon KES College
‘Exoupe £TTegepyaoTel TO TEPIEXOHEVO OAWYV TwV padnudTtwy éTrou n Tpootyyion ATav
BswpnTIKA. Ta aVAAUTIKA TTPOYPANHATA TWV HABNUATWY AUTWV £XOUV EUTTAOUTIOTEI e
OXETIKEG BPACTNPIOTNTEG, OTIWG ETTI TOTTOU ETTICKEWEIG OE OXETIKOUG XWPOUG, HEAETEG
TEPITTWOEWY KAl AAAQL.
Q¢ TapadeiydaTa TETOIWY HABNUATWY avagEéPOUNE TA MadhuaTa:
“Introduction to Transport and Transportation” Tou 1° e€aurjvou,
“Procurement and Inventory Management” ka1 “Supply Chain Management” Tou 2°
gcaurvou

Ta avaAuTIKE TTPOYPANMATA OAWY TWV HaBNUATWY BPicKovTal OTO GUVNUMEVO
MapdpTnua “1”.

ZXOAI0 TNS EmTpoTAg via TNV EAAEIWN YaBAUATOG

Eivar onuavriki n EAAEIpn HabRuarog OXeTIKOU UE TN xpron VEwvY TEXVOAOYIWY aTnv
gpodiaarikn (x. Aoyiouikd Warehouse Management Systems, Enterprise Resource
Planning, kAm).

To maparmrdvw amoreAei cuataon ¢ EEA yia S1auép@wan HaKpoXpovias EKTTAIOEUTIKIG
TOAITIKAC ToU 10pUpaTog Kai Oev ammoTeAoUv aTTOTPETTIKOUS OpOUS TNG AUEDTIS EVAPENS
TOU TTPOYPQRULATOC.

Amrdvinon KES College

Mo uAoTroinon TNG o TTAvw €IoTyNong £yIvav ol akOAOUBES EVEPYEIEG:

- To pdBnua “LOGS201 Warehouse and Distribution Management” Tou 3% egaurvou
TPOTTOTTOIEiTAl UE TNV TTPoCBAKN UANG oXeTIKNG e ERP (Enterprise Resource
Planning). To udénua oTn véa Tou Pop@n atroTeAEl TO BewpPNTIKO PEPOG EVOG VEOU
HABAUATOG EKPABNONG VOGS AoyIoUIKOU EQodIacTIKAG, To oTroio 8a TrpooTedEf 4°
e€aunvo. To o Tavw pdenua petovoudderal o “LOGS206 ERP and Warehouse
and Distribution Management” kal To avaAuTIKO Tou TTPOYPAUUA TTEPIAAUBAVETAI OTO
ouvnuueEvo Mapdptnua “17.

- Z70 4° e€dunvo, TrpooTiBeTal To vEo padnua ue Titho “LOGS205 Warehouse
Management Systems Software”. Z16x0g Tou Habriparog ival n e§oiKEiwan Twv
QoITNTWV WE vEEg TexvoAoyieg otnv E@odiaoTikr).

To AoylopikS TTou Ba XpnoidoTroinBei yia Tig avaykeg Tou o TTdvw paBApaTog Eival
eTTayyeAUATIKS AoyIoUIKG TeAEUTAIOG YEVEDG, TO OTTOI0 £XEI EaTPaMIOTEl HETA AT
cupQwvia Je TNy eTaipeia epappoywv E@odlaoTikig “MANTIS”.

Q¢ Napdptnua “5”", EMGOUVATITETAI GXETIKA oup@wvia pe Tnv eTaipeia “MANTIS”, n
oTroia avahaupdvel va rpounedasl To KoAAEyIo e TIG OXETIKEG AdEIES, va
ekraudedoel Ta HEAN Tou DIBAKTIKOU TTPOCWITIKOU OTN AEITOUpYia Kal TN Xprion Tou
AoyiopuikoU K.d.

- 'Exouv TpotrotroinBei eAagpd Ta padfuara “Human Resource Management” kai
“Business Law and its relevance in Logistics” Tou 4% e€aurvou, WOTE va gival
Suvartov TPooTeBE TO IO TTAVW VEO udBnua. Ta avaAuTIKG TTPOoYPAUMATA OAWY TWV
padnudTwy Bpiokovtal ato cuvnupévo Mapdptnua “1%




Nivakag 2 — Karavoun Madipatwy avd E¢aunvo

wx [ “6 .2 E \.2 E ‘.6
@ 53 BS | 58EL |=BEL | s
No 28 Course Name Course | 02| 2% 2583 | £083 35
3> Code | Gcl 95 |ECRE |PERE| ED
© o8 3 |5%29 | 828 3
Semester 1
1. | Compulsory | Introduction to STAT101 | 3 | 55 14 42 6
Statistics
Introduction to
2. | Compulsory Computers for COMP106 3 55’ 14 42 6
Logistics
3. | Compulsory mr‘ggf;;;t MGMT100 | 3 | 55 14 42 6
Introduction to
4. | Compulsory | Transport and LOGS101 3 55’ 14 42 6
Transportation
5. | Compulsory | Introduction to LOGS100 | 3 | 55 14 42 6
Logistics
Semester 2
Procurement and
1. | Compulsory | Inventory LOGS104 3 55’ 14 42 6
Management
2. | Compulsory :E”;?ndourﬁtiz’sn to ECON100 | 3 | 55 14 42 6
Principles of ,
3. | Compulsory Accounting ACCT101 3 55 14 42 6
Transport and
4. | Compulsory Transportation LOGS103 | 3 | 55 14 42 6
Logistics
5. | Compulsory a‘;agéeﬂ‘:;’: LOGS102 | 3 | 55 14 42 6




Mivakag 2 — Katavopn MadRuatwy avd E§aunvo (ouvéxeia)

7 - [y — ?) Q= ~ .0 = )
o s 3T8O| 8XxE — 8 E4 0
g g Course Name Course 2 3 = ® €88 2 25 € Q
3> Code oy o S3cE~5ai{ S
oF n 43| =0 80i=z%
g o« <
Semester 3
Introduction to ,
Compulsory Marketing MRKT209 55 14 42
Compulsory g; %23}§itr'°”a' BUSS200 55 14 42
Compuisory | [ntreduction to FINA200 55 14 42
ERP and Warehouse
Compulsory | and Distribution LOGS206 55’ 14 42
Management
Compulsory | Purchasing Logistics LOGS200 55’ 14 42
Semester 4
Compulsory :\Tapn‘;rgsr’r‘]‘;ﬂ LOGS203 55' 14 42
Compulsory I\Hﬂl;rrr]\:;elfnisnc;urce HRMG202 55 14 28
Business Law and its )
Compulsory relevance in Logistics LAWS208 55 14 28
Compulsory fggg’t‘iz‘:d Global LOGS202 55’ 14 42
Compulsory | Practical Training | PRCT206 55’ 14 42
Warehouse
Compulsory | Management LOGS205 55’ 14 28
Systems Software

< Aérpoc ©. ZTU)\IGVt

AvatrAnpwtAg Mevikdg Alsueuvmg ,, [

20 louviou 2017




NAPAPTHMA “1”

Introduction to Statistics

STAT101

Lectures & Exercises

Higher Diploma

1%t Year / 1%t Semester

Souppouri lIrene

6 | Loctwes/wesk | 3 [ Laboratories Jweek |

= This course is an introductory course in statistics intended for students in a
| wide variety of areas of study. The primary goal of the course is to help
| students understand how the process of posing a question, collecting data

21 relevant to that question, analysing data, and interpreting data can help them
- | find answers to real problems.

.| Upon completion, students will be able to:

| = Use statistical methods for organising and describing sets of data

: Adapt the fundamentals of data distribution

Gain familiarity with the calculation of central and distribution parameters
Produce statistical graphs, charts and tables

Explain the reasoning of data collection

Apply segmentation of variables and data management

None | Required - . =~ |

The course covers the following topics:

= Qverview, nature of data, uses and abuses of statistics
Defining and Collecting Data

Summarising data, pictures of data

The concept of distribution

Measures of centrality

Measures of Variation

Measures of Position

Exploratory data analysis

Histograms and graphic presentation

Basic Probability

» The Normal Distribution and Other Continuous Distributions

Teaching is made by means of lectures and class discussions. Students will
hand-in home exercises which will be discussed in class.

Textbook and Other Required Materials

Berenson, Levine & Szabat, Basic Business Statistics 13/ Ed, Pearson, 2014,
ISBN-13: 9780321870025

Online Sources
htip://www.statsoft.com/textbook/basic-statistics/#Descriptive%20statisticsa
http://www.childrens-mercy.org/stats/training.asp
http://www.a-levelmathstutor.com/index3.php

Final grading in this course is based on:
= Attendance 10%
= (Class test / quizzes 40%
= A Final Written Examination 50%

English




NAPAPTHMA *1”

1 Introduction to Computers for Logistics

COMP106

Exercises & Computer lab workshops

~| Higher Diploma

115 Year/ 1 Semester

~|"Ndreu Lorena

16 [ Cectures /week = [ 1 [ Laboratories /week [ 2

The course focuses on the latest application software and operating systems
used in the business world. The course will prepare students to use

. | computers; to conduct basic operation systems and to be able to access word

processing, Spreadsheets, database, and the Internet through "hands-on"

: laboratory experiences. The objectives of this course are to prepare students
| to be intelligent users of computers and to understand the basics of Word
| Processing, Spreadsheets, Database and the Internet.

Upon completion, students will be able to:

| = Use computers to accomplish basic functions

Demonstrate PC operation system & office uses

Produce tables / charts and documentation

Prepare simple statistical graphs

Use computer software to gain desired results

Apply computer applications for Logistics by means of spreadsheet
functions

None [Required =~ ]

| The course covers the following topics:

Computer Operation Basics:

= |ntroduction & Review of basic Computer concepts
1 = Review of current MS operating systems / computer office applications
'| Computer Uses in Logistics, demonstration of logic & uses:

-l = Introduction of computer uses in Logistics

:| » Review of computer applications for Logistics

o Shipping, Airline, passenger & goods,

o Warehousing, Scheduling, Enabling order entry, dispatch,
scheduling % routing

o Optimization applications: warehouse, transportation, yard,
billing and order management processes.

g o Automation of import/export logistics

| Computer Applications in logistics Training by case studies:

« Data entry for storage & warehousing models

» Updating of inventory / Generation of pick list

e Generation of inventory reports

| Classes are held in the computer lab and use live presentations and network
| exercises to train in computer skills.

| Shelly et al (2010), Introduction to Computers, Cengage Learning, ISBN-13:
1 9781439081310

1 Several on-going computer exercises (workshops) will test participants at
| every stage.
| The final grade of each student is based on the following elements:

= Attendance . 10%

| = Class assignments 40%

| = Final Exam 50%
2| English




MNMAPAPTHMA “1”

=1 Principles of Management

TMGMT100

;| Lectures & Exercises

| Higher Diploma

1st Year / 1%t Semester

.| Dr. Karayiannis Achilleas
' 6 | Lectures/week | 3 | Laboratories/week | -

” The course is a general introduction to basic business principles. Students

=~ | will have an opportunity to examine concepts, attitudes, and philosophies
| about business and entrepreneurship.

| The objective of the course is for students to develop an understanding and

.| apply the main principles and concepts revolving a business/organisation.

T _| Upon completion, students will be able to:

= Explain the core concepts and key terminologies of the business system
Understand entrepreneurship and the small business

Follow the global context of business

Apply key concepts of ethics as it applies to business

Encourage leadership and team management

Distinguish the role of human resources and labour relations

Clarify the importance of marketing, accounting money, and banking for
business operations

None Required

The course covers the following topics:
The Business System

Business Environments

Business Ethics

Entrepreneurship and New Ventures
The Global Context of Business
Managing the Business Enterprise
Organizing the Business Enterprise
Human Resource & Labour Relation
Motivating and Leading Employees
Marketing and Consumer Behaviour
Securities and Investment

-] The class involves lectures, videos, readings and small group exercises, case
studies and discussions. .

Textbook and Other Required Materials

Jenkins, T. (2000) Business basics, BPP Publishing Reference Books for this
course

Boone, Louis E. & Kurtz, David (2008) Project management in contemporary
business to accompany: contemporary business, South — Western Cengage
Learning.

The final grade of each student is based on the following:
= Attendance 10%
=  Mid-term Exam 40%
= A Final Written Examination 50%

2| English




NAPAPTHMA “1”

‘| Introduction to Transport and Transportation

“1L0GS101

| Lectures & Exercises

* | Higher Diploma

1% Year/ 1 Semester

T", Hinnis Constantinos

6 | Lectures / week | 3 [ Laboratories /week | -

B The course introduces the key ideas, concepts and themes of transport and
| transportation. It offers an empirical theoretical discourse that highlights the

| important role of transport for economic, environmental, and urban activities.

| The objective of this course is to introduce students to the principles of
.| transportation theory, practice and realities as a preamble to transportation

logistics.

~'| Upon completion, students will be able to:
| = Explain the principles of transport and transportation
| = Apply various types of Transport and Transportation applications
~| = Distinguish the fundamentals of people & goods transportation
| » Bridge the connection between Transport and Economic Development,
& the Environment
| = Use models and principles of transport flows

| = Follow global, sartorial and lnd|v1dual Transport Patterns
None | Required. - B

The course covers the following toplcs

» Fundamentals of Transport Geography

Types of Transports / Forms of Transportation
Transporting people & goods

Transport and Economic Development
Transport and the Environment / Social Justice
Transport Governance and Ownership
‘Transport Flows and Spaces

Geographies of Rural Transport

Inter-urban and Regional Transport _
International Maritime Freight Movements
Individual Transport Patterns

Transport, Tourism and Leisure

| Teaching is made by means of lectures, class discussions and case studies,
| while there will also be on-site visits to related organisations.

Knowles, Shaw & Docherty, 2008, Transport Geographies: Mobilities, Flows
and Spaces. Wiley, ISBN-13: 9781405153232

Sussman Joseph (2000) Introduction to Transportation Systems, Artech
House Publishers ISBN-10: 15680531415

Rietveld, Piet, Reggiani, Aura, Geenhuizen, M. S. van (2007) Policy Analysis
of Transport Networks Ashgate, (EBSCOhost)

Sadler, lan (2007) Logistics and Supply Chain Integration, SAGE (EBSCOhost)

The final grade of each student is based on the following:

» Attendance and class participation 20%

= Mid-term 30%

» A Final Written Examination 50%
.| English




OAPAPTHMA “1”

| Introduction to Logistics

| LOGS100

" | Lectures & Exercises

| Higher Diploma

1 15t Year / 1%t Semester

'| Andreou Panayiota

| This course highlighfs the coreriaci:;i\‘/ities in logistics 7m'ér'1>égement and it
introduces students to the fundamentals of logistics, its principles and theory.
This course objective is to introduce students to the theory and practice of

| logistics.

| Upon completion, students will be able to:
1 = Acknowledge significance of logistics management
= Explain how Logistics interacts in Economies & Organisations
| = Use the fundamentals of Logistics in Information Systems
-t = Apply concepts of Inventory and Inventory Management
| = Manage Materials Flow
» Utilize Transportation & Warehousing for materials storage
= Coordinate material handling and packaging [ssues

.| None

| The course covers the following topics:
; Introduction logistics, its history and development
Customer Service

Logistics Information Systems

Inventory Concepts / Management

Managing Materials Fiow

Transportation / Warehousing

Materials Handling, Computerisation, and Packaging Issues
Purchasing / Global Logistics

Organising for Effective Logistics

Methods to Control Logistics Performance

Supply Chain Management

Implementing Logistics Strategy

Teaching is made by means of lectures, class discussions and case studies,
while there will also be on-site visits to related organisations.

Class hand-outs and several recommended Internet sources:

Grant, Business Logistics Management, 2012, FT Press, ISBN-13:
9780273731351

Sadler, lan (2007) Logistics and Supply Chain Integration, SAGE (EBSCO
host)

The final grade of each student is based on the following:
» Attendance and class participation 20%
= Mid-term 30%
» A Final Written Examination 50%

| English
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- | Procurement and Inventory Management

| LOGS104

| Lectures & Exercises

Higher Diploma

18t Year / 2™ Semester

Konstantinou Marina

6 | Lectures / week ] 3 ['Laboratories /week | -

| This course will put the emphaS|s on the design and management of
- -| processes and control systems of the inbound supply chain.

%1 The objective of this course is to teach students how fo set requirements,
| structure a supply network and proper planning so that they can execute
.| procurement and inventory strategies.

o Upon completion, students will be able to:

Understand procurement and inventory management strategies,
processes and organisational concepts and their links to further areas of
the logistics system

| = Know where to collect information for planning or improving supply and

stock keeping processes

| w Set requirements for supplier selection process and operate in

- procurement and inventory management processes

» Define the right structure of the supply network and inventory control

system

~| = Use best practice solutions and state of the art control methods for

managing the players of the supply chain considering logistics and
financial aspects

= Manage uncertainty risks of customer markets and their impact on

” LOGS100 Reqwred

demand and supply anng multiple stages of the supply chain

Course Content

The course covers the followmg toplcs

= Procurement and inventory management basics and their role in the
supply chain

= Basic methods for analysis and planning in procurement and inventory

management

Strategic and operational procurement processes

Static and dynamic stock-keeping and replenishment policies

Supplier relationship management and collaboration in the supply chain
Information flow and financial flow in procurement processes

| = Advanced optimisation tools for sourcing organisations

| The class involves lectures, videos, readings and small group exercises, case

studies, discussions and on-site visits to related organisations.

Baily, Farmer, Crocker, Jessop & Jones (2015) Procurement, Principles &
Management, 11th ed. Trans-Atlantic Publications, Inc.; ISBN-10:

- | 1292016019
| Lysons K (2016) Procurement & Supply Chain Management, 9th ed. Sth

Edition Trans-Atlantic Publications, Inc.; ISBN-10: 1292086114

The final grade of each student is based on the following:

= Attendance and class participation 20%
«| = Two assighments 30%
/| = A Final Written Examination 50%
English
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[ Introduction to Economics

"TECON100

| Lectures & Exercises

Higher Diploma

1% Year / 2@ Semester

~ | Dr. Mitsis Pantelis

6 [ Lectures / week | 3 [ Laboratories /week | -

" [This course introduces basic concepts and theories of micro and
~*-| macroeconomic -analysis. Microeconomics deals with consumers, firms,

| markets and income distribution. Macroeconomics deals with national
“l'income, employment, inflation and money. This course objective is to
1 introduce to students the economics theory and fundamentals.

| Upon completion, students will be able to:
= Analyse microeconomic theory including introductory basic principles
such as scarcity, choice, and maximization theory for the individual, the
firm, and government entities '
“| = Compare and contrast current microeconomic events and evaluate the
impact of microeconomic decisions made by business, consumers and
government entities on the student's life, present and future
» Evaluate the impact of government policy actions on free market
operation, identifying positives and negatives and appraising efficiency
verses fairness issues

None [ Required. .~ "}

The course covers the following topics:
“| = Introduction to Economics
. Scarcity, choice and economic systems
Supply and demand
Elasticity of demand
Labour Markets & Wages
Production, income and employment
The monetary system, prices and inflation
Economic growth & rising living standards
Money & Banking
- The Federal Reserve & Monetary Policy
»  Taxation, the Tax Multiplier

Teaching is made by means of lectures and class discussions. Students will

| hand-in home exercises which will be discussed in class.

Rohlf (2010) Introduction to Economic Reasoning, 8/Ed, Prentice hall, ISBN:
0131368583 '

1 Mankiw, N. Gregory, M P. Taylor (2006) Economics, Thomson

Besanco, David A., Braeutigam, R. (2005) Microeconomics, John Wiley &
Sons

Slavin, Stephen L. (2011) Microeconomics, 9/e: (ISBN: 978-0-07-336245-8)

The final grade of each student is based on the following:

» Attendance and class participation 20%
= Two assighments 30%
A Final Written Examination 50%
English
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“| Principles of Accounting

[ 'ACCT101

-| Lectures & Exercises

Higher Diploma

| 1st Year / 2nd Semester

Demetris Demetriou

6 | Lectures/week | 3 | Laboratories /week | -

"Course
n»and Obj, ctives -

| An introductory accounting course. Imparts accounting information from the

perspective of the external users (i.e. investors and creditors). The study of

accepted accounting principles, the recording of accounting entries for

business transactions, the accounting cycle, profit measurement, adjusting

‘| entries, merchandise accounting, owner’s equity reports and the preparation
= | of financial statements.
- | The objective of this course is to make aware to the students the intelligent

interpretation and use of financial statements in managing and analysing
business operations.

f Upon completion, students will be able to:
| = Develop skills in applying accounting principles and procedures to

business situations;

i ‘| = Appreciate the importance of accountability in both public and private

organisations;
» Grasp the significance of accounting as a tool for effecting control;

» Have the ability to identify and interpret financial data that will facilitate

proper decision-making by users of accounting information;

|- Develop an awareness of the role and lmpact of technology in accounting.

"’i;f None ‘ Required-

Course Content

1 The course covers the following toplcs

»  Accounting for limited liability companies

Accounting for Non-profits Entities (notes)

Valuing Merchandise Inventories

Cash Control

Accounting for Assets, Liabilities and Capital

Retained earnings, stock dividends, and stock splits
Profitability, solvency/liquidity, asset utilisation

Classify direct and indirect costs

Explain the difference between fixed and variable costs

| The class involves lectures, videos, readings and small group exercises, case
| analyses and discussions. Student contributions are an important part of the
| course.

| Horngren, Harrison and Bamber, (2007) Accounting, 7/e, Pearson -Prentice
| Hall
The final grade of each student is based on the following:
» Attendance and class participation 20%
»  Mid-term 30%
| = A Final Written Exam 50%
_{ English
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Transport and Transportation Logistics

TLOGS103

Lectures & Exercises

~| Higher Diploma

-] 18t Year / 2" Semester

/| Constantinou Demetris

6 [ Cectures/week | 3  [Laboratories /week | -

:‘ | The course builds the key ideas, concepts and themes of transport and

| transportation geography covering the bases of the discipline for students of

| transportation logistics. It offers an empirical theoretical discourse that
| highlights the important role of transport for economic, environmental, and

| urban activities.

The objective of this course is to allow students to understand the principles

| and applications of transportation and to apply these principles in various
-.| modes of transportation logistics.

-1 Upon completion, students will be able to:

“1 = How Transportation affects the Supply Chain Management

' The Impact of Transportation Costs on Supply Chain Management
Logistical Restructuring of Road Freight Traffic

To Model Freight Transport

Freight Distribution

Location of Distribution Centres

Distribution Strategies

How to build Inventory Models

How to build Transportation Models

| LOGS101 [Required =~

| The course covers the following topics:
= Review of Transport Geography
Review of Supply Chain Management
The Role of Transportation Capabilities in Supply Chain Management
The Impact of Transportation Costs on Supply Chain Management
Logistical Restructuring and Road Freight Traffic Growth
Modelling Logistics Chains in Freight Transport
Retail Market Effect on Freight Distribution
Inventory, Transportation, Service Quality and the Location of Distribution
Centres
» Distribution Strategies to Minimize Transportation and Inventory Costs
| = Planning Models for Freight Transportation
‘| = Vehicle Routing and Scheduling

Course is divided between lectures and discussions around case studies and
presentations. There will also be on-site visits to related organisations.

Knowles, Shaw & Docherty, 2008, Transport Geographies: Mobility’s, Flows
and Spaces. Wiley, ISBN-13: 9781405153232

McKinnon. Button & Nijkamp (Eds) Transport Logistics, Elgar, Edwards,
2005, ISBN-13: 9781840645514

The final grade of each student is based on the following:
«=  Attendance and class participation 20%
»  Mid-term ' 30%
= A Final Written Exam 50%

-| English




NAPAPTHMA “1”

| Supply Chain Management

| LOGS102

I Lectures & Exercises

-| Higher Diploma

| 18t Year / 2™ Semester

“| Andreou Georgios

6 | Lectures/week | 3 | Laboratories/week | -

| The course highlights the activities involved in the flow of products and
| information between the suppliers, customers, producers, and service
| providers. The objective of this course is to ensure the students understand
“| and apply the fundamental principles of supply chain management.

.1 Upon completion, students will be able to:
~| = Explain the supply chain and sequence
» Describe the materials management processes
*| = Pian and Source activities
+| = Address difficulties
» Suggest Making and Delivering routes
= Measure Performance using established indicators

.| = Evaluate principles of chain coordination

| The course covers the following topics:
Key Concepts of Supply Chain Management

Supply Chain Operations: Planning and Sourcing
Supply Chain Operations: Making and Delivering
Using Information Technology

Metrics for Measuring Supply Chain Performance
Supply Chain Coordination

Supply Chain Innovation for the Real-Time Economy
Defining Supply Chain Opportunities

Creating Supply Chains for Competitive Advantage
The Promise of the Real-Time Supply Chain

=1 Course is divided between lectures and discussions around case studies and

| presentations. There will also be on-site visits {o related organisations.

| Hugos (2011) Essentials of Supply Chain Management, 3" ed., Wiley. ISBN:
.| 0470942185

| Brandimarte & Zotteri (2007) Introduction to Distribution Logistics, Wiley,
| ISBN: 0471750441

“| The final grade of each student is based on the following:
» Attendance and class participation 20%
=  Mid-term 30%
= A Final Written Exam 50%

1 English

10
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- | Introduction to Marketing

" MRKT209

| Lectures & Exercises

Higher Diploma

~1 2 Year / 3¢ Semester

| Kyriakidou Stella

6 [ Lectures/week | 3 [ Laboratories/week [ -

This course provides an overview of marketing processes and marketing

-\ principles, and provides students with the opportunity to apply the key

- | concepts to practical business situations. This course objective is o introduce
“| students to the art of marketing and its applications.

‘I Upon completion of this course students will be able to:

i | = Apply marketing theory and concepts to what marketers do in "the real

world"
» Use marketing concepts to make business decisions

_| = _Improve familiarity with Qurrentthﬁarllevr)g‘eswg_nd issues in marketing
| MGMT100 ‘Required .

The course covers the following topics:
Introduction to Marketing

Overview of Marketing Management
Customer Satisfaction & Strategic Planning
Market Research & The Market Environment
Consumer Behaviour principles

Competition, Segmentation, Targeting and Positioning
Products, Brands & Services

Pricing, Marketing Channels

Advertising, Sales Promotion & PR

Direct Marketing & Online Marketing

| The class involves lectures, videos, guest speakers, small group exercises,
| case studies and discussions. Student contributions are an important part of
-;| the course.

Kotler, Philip (2000), Marketing Management, 10/e, Prentice Hall
.| Kerin, Hartley & Rudelius, Marketing (2012) 11/ed. McGraw-Hill

The final grade of each student is based on the following:

i~ | = Attendance and class participation 20%
2ol = Mid-term 30%
' A Final Written Exam 50%

11
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" | Organisational Behaviour

BUSS200

Lectures & Exercises

Higher Diploma

2 Year / 3" Semester

-| Karayiannis Achilleas

6 | Lectures/week | 3 | Laboratories / week |

'f’f{' This course outlines the principles and concepts of management (planning,
~-} leading, organising, control, teams, problem solving/ethical and decision

making). These include coping with and within dynamic environments,

ﬁf developing competitive strategies and structures; shaping corporate culture,

managing politics and conflict between individuals and organisational units,

- | motivating employees; incentive systems and managing intellectual capital.
-t The objective of this course is to teach students how to diagnose and analyse
‘| business organisational environments.

Upon completion, students will be able to:

= Differentiate organisational elements

Explain macro and micro organisational aspects
Diagnose and analyse organisational structures
Understand organisational behaviours
Implement delegation techniques

Address employee conflict

Manage teams and groups

| None | Required: -~ = |

- | The course covers the following topics:

Centralised or decentralised organisations.
Integrated or diversified organisations

Short and long term organisational dynamics
Overall organisational performance
Employee-related challenges

Organisational politics

Employee evaluation and rewards

Effective decisions

Management teams

Individual and group effectiveness

| The class involves lectures, videos, readings and small group exercises, case
| analyses and discussions. Student contributions are an important part of the

4 course.

Robbins, Stephen P. (2005) Essentials of organizational behaviour, Pearson
‘| Prentice Hall 12/Ed.

-| The final grade of each student is based on the following:

= Attendance and class participation 20%

=  Mid-term 30%
| = A Final Written Exam 50%
'| English

12
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‘| Introduction to Finance

" FINA200

-| Lecture & Exercises

Higher Diploma

2" Year / 3" Semester

‘| Kazanou Maria_

6 [ Lectures/week | 3 | Laboratories/week | -

| To introduce students to principles and practices of finance and investments.

1 Upon completion, students will be able to:

Understand the financial environment

Interpret the basic concepts of money and the monetary system
Explain the financial and the reserve systems

Follow international trade and finance and investments
Tabulate business organisation and financial data

| ACCT10f [Required - .|

:| The course covers the following topics:

The Financial Environment, Institutions and Markets
Money and the Monetary System

Banks and Other Financial Institutions

Reserve System, Policy Makers and the Money Supply
International Trade and Finance /Investments
Savings and Investment Process

Securities Markets

Financial Return and Risk Concepts

Financial Analysis and Long-Term Financial Planning
Managing Working Capital

Capital Structure and the Cost of Capital

| Teaching is made by means of lectures and class discussions. Students will
- '| hand-in home exercises which will be discussed in class.

"I Main Course texts

=1 Besley, S. Brigham, E. (2003) Principles of finance, Thomson Learning

- | Brumfitt, K. Nelson (2001) Finance, Thornes

| Supplementary Text

| Extensive Class hand-outs

| Regular reading of financial hews in publications such as The Wall Street

‘53; Journal, The Financial Time & The New York Times is recommended.

| Readings and Assignments: Students will be expected to have completed the

assigned readings before class and review them after class. Weekly problem
sets will be assigned throughout the course to illustrate and reinforce the
concepts presented in class as well as in preparation of the case discussions
to follow.

The final grade of each student is based on the following:
= Attendance and class patrticipation 20%
»  Mid-term 30%
= A Final Written Exam 50%

English

13
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i ERP and Warehouse and Distribution Management

| LOGS206

Lectures & Exercises

Higher Diploma

2" Year / 3" Semester

| Demetriou Demosthenes

6 [ Teciures/week | 3 [ Laborafories /week | -

This course covers the functions, techniques, and tools utilized generally

within the ERP (Enterprise Resource Planning) system of an organization,
“ | analysing its relationship with elements and concepts such as: materials

management (MM), supply chain management (SPC), customer relationship
management (CRM), finance and human resource management (HRM). In-

| depth emphasis is given on the relationship between ERP and warehouse
“| and distribution centre management.

Upon completion, students will be able to:
“|= Describe the role of ERP (Enterprise Resource Planning)
. Understand and explain Systems-Applications-Products (SAP), material

management (MM), supply chain management (SCM) and customer
relationship management (CRM) and their relationship with ERP

» Describe the role of warehouses and distribution centres and outline their

main functions essential for planning purposes

» Understand and explain the relationship between ERP and warehouse

and distribution management

» Address inbound and outbound delivery problems relating to warehouses

and distribution centres

| = Control inventories with regard to their distribution classification, refative

documentation and customer returns

= Control inventories with regard to forecasting and capacity planning

= [dentify and choose an ideal location for its warehouse and distribution
management facilities

LOGS100 [Required |

The course covers the following topics:

~ | » Enterprise Resource Planning (ERP)
‘| = Material management (MM), supply chain management (SCM) and

customer relationship management (CRM)
Warehousing and physical distribution options and choices
Inbound and outbound delivery problems

L]

.~ n

2| »  Control of inventories and customer returns
|

Information technology, data interchange (EDI), electronic commerce
(e-commerce) and bar coding

= Forecasting, long-range planning, capacity planning

= Location for distribution facilities

» Distribution project management

» Measure & manage, performance measurements

The course is delivered in lectures, case studies, class exercises and

1 discussions.

» Brandimarte & Zotteri (2007) Introduction to Distribution Logistics, Wiley,
ISBN: 0471750441

» Emmet (2011) Excellence in Warehouse Management. How to Minimize
Costs and Maximize Value, Wiley, ISBN-13: 9781119995166

= CSCMP, Scott B. Keller, Brian Keller (2013) The Definitive Guide to
Warehousing: Managing the Storage and Handling of Materials and
Products in the Supply Chain, FT Press, ISBN-10: 0133448908

| = Bradford (2010) Modern ERP: Select, Implement and Use Today's

Advanced Business Systems, Lulu.com, ISBN-13: 978-0557434077

1= Murray (2016) Warehouse Management with SAP-ERP, Rheinwek,

ISBN-13: 9781493213634

Assessment

The final grade of each student is based on the following:

14
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= Aftendance 10%
= Class participation 15%
»  Mid-term 25%
= A Final Written Examination 50%

| English

15
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“7 | Purchasing Logistics

| LOGS200

‘| Lectures & Exercises

| Higher Diploma

" 2nd Year / 3rd Semester

Demetriou Demosthenis

6 [ Lectures/week [ 3  [Laboratories / week | -

. - This course introduces various aspects of purchasing, and their impact on
| materials management, supply chain, transportation, and global logistics
“| processes. Emphasis is placed on the different methods of electronic

5 sourcing, negotiating and pricing principles, and on the internal and external
| considerations associated with international logistics.

The objective of this course is to enable the students to grasp the concepts

| of purchasing and logistics systems and their application.

Upon completion, students will be able to:
= Explain the principles and terminology used in procurement
= Apply electronic data interchange services
| = Adapt Purchasing and logistics systems
“| = Distinguish Purchasing Functions
= Purchase concepts of Optimal Amount, Price, Payment Policy, Supplier

Prepare Ordering & Receiving Procedures
LOGS100

1 The course covers the following topics:
Review of Supply Chain Management

The Concept of Selection and Procurement

An Overview of the Purchasing Function

The Organization and Administration of Purchasing
The Purchase Specification: An Overall View
Optimal Amount / Price / Payment Policy / Supplier
Ordering / Receiving Procedures

Storage Management Procedures

Food Purchase

Service purchase

Equipment Purchase

The class involves lectures, videos, readings and small group exercises, case
studies and discussions.

Hugos, Michael H. (2011) Essentials of Supply Chain Management, 34 ed.,
| Wiley, ISBN: 0470942185

| Russell & Cohn (2012), Purchasing, Book on Demand. ISBN-13:
9785511177472

Myerson Paul (2012) Lean Supply Chain and Logistics Management, 1/Ed,
| McGraw-Hill Professional ISBN-10: 007176626X

| The final grade of each student is based on the following:

»  Attendance and class participation 20%

| = Mid-term 30%
= A Final Written Exam 50%
English
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| Import / Export Management

[ LOGS203

‘| Lectures & Exercises

Higher Diploma

2Md Year / 4" Semester

| Constantinou Demetris

6 | Lectures /week | 3 | Laboratories / week | -

This course introduces the elements of import and export operations, from

- | transportation to documentation, finance, and security and the effects on the
| global supply chain. Emphasis is placed on existing import/export regulations,

customs documentation, intermodal transportation, foreign freight forwarders,

++| global technology, and homeland security initiatives. The course objective is

to train students in the general concepts of import and export operations.

[ Upon completion, students will be able to:

| « State and analyse the global supply chain major issues

= Explain import/export operations

= Explain International channels of distribution

» Conduct Freight, Logistics, and Specialized Transportation Issues for
Import/Export Managers

= FEvaluate Export Management: Incoterms, Documentation

= Assess Import Documentation, and Compllance Management

‘| LOGS100, LOGS102 |Requ1red S

| The course covers the following topics:

~ | = Introduction to Import/export
| = Current issues in Global Supply Chain Management

= Purchasing Management Skill Sets in Foreign Markets
= Freight, Logistics, & Specialized Transportation

» Risk Management in International Business

= Global Personnel Deployment and Structure

| » Developing Resources in the Import/Export Supply

| = Export Management: Documentation

*| = Compliance, Operations, and Export Supply Chain Skili Sets
~| = The Import Supply Chain: Purchasing, Operations

-1 » Documentation, and Compliance Management

= Secure Inbound Supply Chain

-] The class involves lectures, videos, readings and small group exercises, case

E';\'.; studies and discussions. Student contributions are an important part of the

‘| course.

| Cook, Alston & Raia (2012) Mastering Import & Export Management, 2nd ed.,
| AMACOM, ISBN-13:; 9780814420263

“| Hugos (2011) Essentials of Supply Chain Management, 3rd ed., Wiley. ISBN:
0470942185

Russell & Cohn (2012) Purchasing, Book on Demand. ISBN-13:
9785511177472
Stroh Michael B. (2008) A Practical Guide to Transportation and Logistics,
| 3/ed, Logistics Network Inc. ISBN-10: 0970811519

| Final grading in this course is based on:

» Attendance and class participation 20%
»  Mid-term 30%
= A Final Written Exam 50%
English
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"1 Human Resource Management

" HRMG202

7] Lectures & Exercises

Higher Diploma

2 Year / 41 Semester

Charalambous Elena

4 | Lectures/week .| 2 [ Laboratories/week | -

~| This course introduces students to human resource management. Students
~| will cover decisions making process on hiring, training and employee rewards.

The objective of this course is to teach the students the basic principles and

| application of human resource management procedures within an
*| organisation.

| By the end of this course, students should be able to:
~=+| = Understand human resource management from a systemic, strategic

perspective

.| = Describe the field of "human resource management" and its relevance to

managers and employees in work organizations

i x  Describe fundamental employment laws
~.| = Conduct basic job analysis and apply understanding of job requirements

to other human resource management such as selectlon performance
appraisal, and compensation

» Recognize basic human resource management tools such as
performance appraisal forms, and describe some of the technical details
of human resource management practices

<| = Analyse business challenges mvolvmg human resource systems

MGMT100; BUSS200 | Required

CourseContent

The course covers the following topics:

= Fundamentals of HR Management

The Legal Context of HR

Employee Rights & Sexual Harassment
Recruiting & Selection

Socialization, Orientation, and Development
Benefits & Rewards

Evaluating Performance

Ethics in HRM & Labour Relations

Safety & Health

Global View of Human Resources

The class involves lectures, videos, readings and small group exercises, case
analyses and discussions.

DeCenzo, Robbins & Verhulst (2012) Fundamentals of Human Resource
Management 11/Ed, Wiley.

Pynes J.E. (2009) Human resources management; John Wiley

Boxall & Purcell (2008) The Oxford handbook of human resources
management, Oxford

The final grade of each student is based on the foliowing:

= Attendance and class participation 20%

=  Mid-term 30%

= A Final Written Exam 50%
| English
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-| Business Law and its relevance in Logistics

LAWS208

Lectures & Exercises

Higher Diploma

2 Year / 4 Semester

-| Aroti Elena

4 | Lectures/week | 2 | Laboratories/week | -

f The course covers the basics of business law and reviews its relevance and
-t applications in Supply Chain Logistics. The objective is to introduce students
-1 to the required fundamentals, principles and operations of business law and ethics.

| Upon completion, students will be able to:

: Understand the nature of Commercial Law and Legal System

Apply rules of Business law to E-Commerce

Be familiar with basics of Torts, Crimes, and Intellectual Property
Follow Contracts and E-Commerce

Follow the principles of Credit, Secured Transactions, and Bankruptcy
Understand Property law

Be familiar with legal aspects of Insurance

Examine and evaluate business actions from various perspectives

pd
o
>
®

The course covers the following topics:
. Introduction to the Legal System
Main aspects of Commercial Law and its constituents
A Kantian approach to business ethics
Legal Environment of Business and E-Commerce
Domestic and International Sales and Lease Contracts
Utilitarianism and business ethics
Negotiable Instruments and E-Money
Credit, Secured Transactions, and Bankruptcy
Agency and Employment / Business Organisations and Ethics
Government Regulation
Family Law and its relevance to businesses
Legal aspects of Supply Chains

The course is delivered through lectures and discussions which focus on
reading materials and case studies.

Paquin, Julie (2012) Legal Reform and Business Contracts in Developing
Economies, Ashgate. (EBSCOhost)

Velasquez, Manuel G. (2002) Business Ethics Prentice Hall

Crane, Andrew (2004) Business ethics, Oxford University Press

Smith, Mick (2003) The ethics of Tourism Development, Routledge

Final grading in this course is based on the following:
= Attendance and class participation 20%
= Mid-term 30%
= A Final Written Exam 50%

;| English
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~-| Advanced Global Logistics

I LOGS202

“| Lectures & Exercises

{ Higher Diploma

"1 2%t Year / 4% Semester

- | Constantinou Demetris

6 [ Lecturss [week | 3 | Laboratories /week | -

| This course covers the advanced application of global operations and
“| logistics strategies, planning, technology, risk, and management necessary
“| to cope with the global business environment. Emphasis is placed on an in-
e { depth understanding of global sourcing, shipping, tracking, and on the e-
| logistics systems necessary to operate inbound/outbound logistics in a
| global market. The objective of this course is to promote awareness of the

different global markets and logistics technology available to process

-| international inbound/outbound logistics transactions.

“{ Upon completion, students will be able to:
| = Understand globalisation and International Trade

Comprehend Global Operations Management

Engage in Global Sourcing and Trade

Follow International Trade Patterns

Understand Global Freight Transportation Management
Do Transportation Planning

Use international air freight

LOGS101 [Required .~ = 7]

The course covers the following topics:

| = Introduction to International Logistics

Globalisation and International Trade

Global Operations Management

Logistics and Supply Chain Operations

Global Sourcing and Trade

International Trade Patterns

Global Freight Transportation Management
Mode Selection and Carrier Management
Transportation Model, Transportation Regulation
» Packaging in the global context

Teaching is made by means of lectures and class discussions. Students will

| hand-in home exercises which will be discussed in class.

Mangan, Lalwani, Butcher, Javadpour, (2011) Global Logistics and Supply
- | Chain Management, 2nd ed., Wiley, ISBN: 1119998840

Long, Douglas G. (2003) International Logistics: Global Supply Chain
Management, Springer, 1SBN-13: 9781402074530

Kristiansen, Svein (2004) Maritime Transportation: Safety Management
and Risk Analysis, Taylor & Francis, ISBN-13: 9780750659994

Hoy, Gloria (2012) Air Freight: Professional Secrets to International Air
Freight, Air Freight Companies, Air Freight Rates, Air Freight Tracking and
Shipping, Tru Divine Pub. ISBN: 2940014971355

Final grading in this course is based on the following:
» Attendance and class participation 20%
=  Mid-term 30%
= A Final Written Exam 50%

English
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| Practical Training |

" PRCT206

1 Practical

Higher Diploma

| 2™ Year / 4™ Semester

e | Dr. Karayiannis Achilleas

" TLaboratories |

3

The main ain{ 6f thls coﬂrselsthat students will have practiceﬁ in different

“~+| industrial, commercial, administrative organisations. The main aim of the
~2| course is to provide students the opportunity to experience aspects of the

.| practical implementation of logistics in different trades such as industrial,
-| commercial and administrative organisations. Over a period of 12 weeks,
.| students will have the opportunity to observe and take notes of, relevant to

their areas, key aspects, tools and systems as they are implemented in the

| organisation they are at. This will also form the basis of their assignment for
| the successful completion of the course.

The course also aims to inform students on what to expect in a real work
environment, and teach the, how to be self-confident, grow initiative and
independence while following rules and regulations, along with numerous

- soft skills such as communication.

Upon completion of Practical Training, students will have a better
5 | understanding of logistics procedures and they will have more skills in

implementing them in real life situations

None

| A supervisor from the department supervises the students during their training
| period. The student should submit a Log Book after completing the training
| session.

'-| Students are required to submit an assignment where they will identify the
| relevant aspects of Logistics as implemented in the workplace.

1 A grade is given to students based on the completion and quality of the
| assignment and their participation in the work-placement.

Practical Training: Observation — Guidance — Support (field work)

Katajavuori et al (2006), The significance of practical training in linking
theoretical studies with practice, Journal of Higher Education, Vol. 51(3),
pp.439-464

Pugh, L. (2003), Practical Training Techniques, Scarecrow Press, ISBN-13:
978-0810847866

Coates, J. (1985), Practical Training for Management, Learnex Ltd, ISBN-13:
978-0946474318

Assignment 50%
Logbook 50%

.| English
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Warehouse Management Systems Software

| LOGS205

Lectures and Practical Exercises

Higher Diploma

2 Year / 41 Semester

Konstantinou Marina

4 | Lectures/week | [Caboratories / week | 2

- | The aim of the course is to familiarize students with the use of new

| | technologies-software applicable in Logistics. This course provides for a basic
‘| understanding of the practices and technologies used in a Warehousing
‘| Management System (WMS) software in order to optimize the warehouse

' operations within the supply chain network of an organization.

.| Upon completion, students will be able to:
e Understand the meaning and explain the use of Warehouse
Management Systems (WMS) for logistics
e Understand the costs and overall benefits with regard to the
implementation of a WMS software in an organization
e Explain the use of a WMS software such as the LVS offered by Mantis
Cyprus and evaluate its practicability for specific organizations in
specific industries
e Practically apply their knowledge within the context of specific
organizations, through the use of different WMS software elements
such as:
o Warehouse Automation
o Routing
o Scheduling and
o Fleet tracking

o FEvaluate and select the most suitable Warehouse Management
System (WMS) for their business

LOGS201 | Required’.

Warehouse Management Systems (WMS): Introductlon

WMS: Costs and Benefits

| The use of WMS software throughout the daily warehousing operations:
receiving orders, quality control, value added services, sorting

Practice on a WMS software such as the Logistics Vision Suite (LVS) Mantis
Cyprus

Practice: Live scenarios using wireless handheld terminals and shelving
systems

Practice: Warehouse Automation

Practice: Vehicle Routing

Practice: Scheduling

| Practice: Fleet Management

| Practice: Food and Beverage Industry

| The course is delivered through a combination of:

| In-class lectures

| WMS software application in computer laboratories
| On-site visits

= Brandimarte & Zotteri Introduction to Distribution Logistics, 2007, Wiley,
SBN: 0471750441
* Emmet (2011) Excellence in Warehouse Management: How to Minimize
Costs and Maximize Value, Wiley, ISBN-13: 9781119995166
= CSCMP, Scott B. Keller, Brian Keller (2013) The Definitive Guide to
Warehousing: Managing the Storage and Handling of Materials and
Products in the Supply Chain, 1/Ed, FT Press ISBN-10: 0133448908
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* Manzini, R. (2012), Warehousing in the Global Supply Chain: Advanced
Models, Tools and Applications for Storage Systems, Springer Verlag

[ The final grade of each student is based on the following:

e Attendance 10%
o Class participation 15%
e In-class/computer laboratory test 35%
e Afinal computer basedproject 50%

I English

‘Language
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CURRICULUM VITAE
GEORGIOS ANDREOU

| PERSONAL INFORMATION |

Address: 15 Daidalou Street, 2362,
Ay. Dometios, Nicosia, Cyprus

Email: george.an@hotmail.com Nationality: Cypriot
Date of Birth: ~ 30/01/1991
Phone: +35796552794
[ WORK EXPERIENCE ]

OCT 10 - SEP 16

JUL 08 - JUL 10

JUN 06 - AUG 07

Store Operations Assistant — “Dogs Bar”, Evangelos Dimitrios Ltd, Thessaloniki
Responsible for the smooth operation of the store and organizer of a weekly event

National Guard of Cyprus — Military Service

Sales Assistant — D.Demetriou Suprising Toys Ltd
Responsible for the sales for the firm's two souvenir shops during summer periods

ACADEMIC EDUCATION
2015 - 2016 MSc Logistics and Supply Chain Management
Aristotle University, Greece
Master Grade (8/10)
2010 - 2015 Marketing and Management Operations Degree
University of Macedonia, Greece
Degree Grade (6,4/10)
2005 - 2008 Mathematics/Economics
Kykkos A Lyceum, Nicosia, Cyprus
7 General Grade (17,5/20)
| LANGUAGE SKILLS |
Greek: Native
English: Fluent, IGCSE CAMBRIDGE Ordinary Level: Grade C (From an 8 scale grade measure)
COMPUTER SKILLS ]
General Certificate of Education: Edexcel Ordinary Level (O LEVEL) — GRADE C (From an 8 scale grade measure)

Logistics Systems:
Microsoft Office:

Singular Logic (Exam Grade 8/10) / SAP Software (Master’s Class)
Word / Excel — ECDL

Databases and Archiving Systems: Microsoft Access — ECDL

| REFERENCES

| am happy to provide professional references from my previous employers upon request

GEORGIOS ANDREOU
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T N ANEMILTHMIO
MAKEAON|AZ

HANENIZTHMIO MAKEAONIAXZ
TXOAH EIIZTHMON AIOIKHXHE ENIXEIPHEEQN
TMHMA OPT'ANQEIHE KAI ATOIKHEZHE ENIXEIPHEEQN

( TIA 88/2013, ®EK A' 129/5-6-2013 )

Ap. Ilot. : 2014/3875

ANTITPA®O IITYXIOY

IIIXTOIIOIEITAI OTI :
0O ANAPEQY I'EQPTIOX tov MIXAAH
Témog yévwiong : ZTPOBOAOX KYIIPOY

apod slerdomke emttvydg oTo padfpoTo TOL npoPAEmovial amd T0 TPOYPULIE. GTOVSAV
KO OVYKEVIPOOE TOV OMaitopevo opiopd Sidaktikdhv/moToTikdV povidnv

kpiOnke G&og Tov TTLYioL
MAPKETINI'K KAI AIOIKHEZHE AEITOYPTIOQN

pe Padpo 6,30 (EEI KATI TPTIANTA EKATOZTA) "KoAdg"

Opxlotnke ot 29/05/2015

To mioromomTikd avTd Yopnyeital yio k6Be yprion.

- GESEAKONIKH, 20/05/2015

H EKTEAOYZA KAGHKYONTA [TPOJETAMENHE
E10S: TR AMMATRIAZAB Y/ TMHMATOZ

LA OQMAIL
f Y
: N ';é’l’

Ba@yohoyusi KMpaxa Emrylag
@) 5-649 Kakdg
P 6.5-8.49 Alay Kaddg
Y)8.5-10 Aptota
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P ANENIETHMIO
MAKEAONIAZ

ITANEIIIZTHMIO MAKEAONIAX

EXOAH EIIETHMEON AIOIKHEHE ENIXEIPHEEQN
TMHMA OPTANQEHE KAl AIOIKHEHZ EIIIXEIPHZEQN

WA, 88/2013, ®EK A' 129/5-6-2013 )
EINATIA 156, 54006 OEZEAAONIKH - THA, 2310891212 - FAX: 2310891282 - website: http://www.uom.gr - c-mail: basecr@uom.gr

IIAPAPTHMA AIITAQMATOX

Avté 1o napdpryua Simkdparos axolovbel To vrddstyua wov avérwée 1) Evporaix Envpon, to Zvpfoblio tyc Evpddmig ke n
UNESCO/CEPES. Ztdxo¢ tov neupaptijiarog efvar va napaoyet erapki} aveldpmra arotgelu yia ) fetiwon nig diebvoie "Siapdverag” kai
n} Sixam axadnuaixij kat exayyeApanki avayvapioy v trdwy erovd@v Burdouda, mroxle, motorommKa K.T..4,). ZYedIdonKe yla va
Siver meprypapij Tic phang, tov emimédov, Tov vréPabpov, o nEpisyopEVoD Kai Tou KabeuTdTog TV aTouddy, ot oroles olokAnpa Gnkav pe
emiruyla amé 10 GTOHO WOV AVAYPEYETAI OVOUROTIKA 0TO npwréroro Tov titAov, orov omolo smavvditetat avtd To rapdpnjua. 10 Taphpupo,
avtd dev Ba kplvetai  atfe, ka dev Ba vrdpyovy dyAdvaerc wonplag 1j mpotdozic oyetikd e Ty avayvapiay). Oa vrdpyovy mAnpopoples kai
ata oxtdd e, Orov dev vrapyovy mhpopople ba Sloetar y ayenxi elijpyan.

~

1. [AHPO®OPIEL IXETIKA ME THN TAYTOTHTA TOY KATOXOY TOY TITAOY LIIOYAQN

1.1  Endvupe: ANAPEOY
1.2 Ovepu: TEQPTIOZ
1.3 Hpgpopviu yevvioeng: 30/01/1991 Ténog yevvijoeag:  ZTPOBOAOZ KYIIPOY

1.4 ApOuég gorenTikiig Tavtényrag: 121-MAA4111

2. TIAHPO®OPIEL ZXETIKA ME TO EIAOZ TOY TITAOY LIIOYAQN
2.1  Ovopusia tov Tithov amovddv K (av vrapyer) o cuykekpiévog TitAog (oY mpoTéTUMN YAdioow):
IITY XIO MAPKETINI'K KAI AIOIKHEHE AEITOYPTIQN

2.2 Kbpiog roptug orovdav yio nijy anbxrijen Tov Tithov:
MAPKETINI'K KAI AIOIKHZHE AEITOYPITOQN

2.3 Ovopaoio kol KUOEGTOG TOV UTOVEROVTOG 18 poparog (sTny mpwréTonn yhoow):
[IANEIIZTHMIO MAKEAONIAE - AHMOZIO ITANEINETHMIO

2.4  Ovopaoie ka1 KaBeaTdg TOV 13popuUTOG (omny npwTéTVM) YADOOW):! OlIQL XTO 2.3
2,5 Thdoou (-sc) Siduokouag / skerhoewv: EAAHNIKA, EKTOZ OIIOY ANA®EPETAL
3. TIALIPO®OPIEL EXETIKA ME TO EIIIEAO TOY TITAOY

3.1 Eniredo tou Tithov: TIPONTYXIAKO (log KYKAOZ ZITOYAQN)
3.2 Enlonpy Sidpkerd Tov 7poypapparog: 4 AKAAHMAIKA ETH/ 8 EEAMHNA ZIIOYAQN

33  Anownijoei ewoyoyig:  AIIOAYTHPIO AYKEIOY - TIANEAAAAIKEES EEETAZELR / EIZATQI'H ME
EIATKEE NOMIKET AIATAEEIX

4. TIAHPO®OPIEL IXETIKA ME TO IEPIEXOMENO KAI TA AIIOTEAEEMATA IIOY EINTEYXOHKAN
4.1 Tpoénog Znovdmvi TIAHPHE OOITHZH

4,2  Anairijoeig Tov ApoypappaToc:

[IA THN ATIOKTHEH TOY NTYXIOY TOY TMHMATOZ OI £NOYAASTES YNOXPEOYNTAINA NAPAKOAOYOHEZOYN ENITYXQZ 52
MAGHMATA
40 YTMOXPEQTIKA MAGHMATA

8 MAGHMATA EMIAOTHZ

4 ZENHX TAQLIAZ

ANAPEOY TEQPIIOE LAty




TALPALRT it </
Zexlfm Saas |8

43  Aerropépereg Tov mpoypapparos (. gvérnteg pabyparav i pedijpere ka o uropikol Pubpol / Siduktikég
povadsg / motaTIKEG JlovadEg MOV eNjpOnoay)
Tu padfpote ota onofa /1) avartépo £xel eEataotel Kat £XEl TAPEL TPOUYOYIKG Budpb, koBhg Kal Ta. pubiputa yIu T
onofa &yet oYL anadhuyig fi avayvdpong 7 avayvhptong Erasmus elvot ta e§ig!

Kodwbg Tirdog Mehiparog Tonog AM, Thorotr, Bafpdg Ztouvyr-  Lealvolo
Mahijparog Mow, Lbrepo % oY
(ECTS)
MOMOI01  EIZATQPH STH AIOIKHEH EMIXEIPHEEQN Y 3.0 50 5 > 50% 57
MOMOI07  BIZATQTH XTH OEQPIA MAZIKHE EIKOINONIAZ Y 3.0 5.0 5 50% 81
MOMO106  EIEATQIH ETO MAPKETINTK Y 3.0 5.0 5 50% 7
0A0103 MAGHMATIKA I'A AIOIKHEH EFTXEIPHEEQN Y 30 50 5 50% 445
MOMOI04  MIKPOOIKONOMIKH Y 30 5.0 6.5 > 50% 7
MOMO0103  TIAHPOGOPIKHI Y 3.0 5.0 9 5% 68
Er0107 AITAIKA & 3.0 3.0 8 15% 70
MOMO201 EIZAIQOUH ETH AIOIKHEH AEITOYPTTON Y 3.0 50 5 > 50% 6
MOM0202  E®APMOZMENH ETATIETIKHI 't 3.0 50 6 50% 95
MOMO0206  MAKPOOIKONOMIKH Y 3,0 5.0 7 35% 104
MOM0203  TAHPO®OPIKH I Y 3.0 50 5 > 50% 17
MOM0304  SYMIIEPIOOPA KATANAAQTH Y 3.0 5.0 6 35% 92
MOM0205-1  XPHMATOOIKONOMIKH AOFIETIKH I Y 0 50 5 > 50% 19
Er0207 ATTAIKAT ar 3.0 3.0 8 20% 63
MOM030!  AIOIKHEH ATANOMHE KATLOGISTICS Y 3.0 5.0 8 20% 80
MOM0302  E®APMOEMENH STATISTIKH I Y 3.0 50 8 35% 85
MOMO020§  OPTANOIIAKH EYMIEPI®OPA Y 30 50 7 35% 65
MOMO0303  TIAHPOROPIAKA TYETHMATA AIOIKHEHE Y 3.0 50 8 20% 100
MOMO0406  XPHMATOOIKONOMIKH AIOIKHEH ' 3.0 50 5 > 50% 103
0A0305 XPHMATOOIKONOMIKH AOTIETIKH Y 30 50 5 > 50% 300
Er0307 ATTAIKA T Er 30 3.0 8 50% 56
MOMO40S  AIAXEIPIZH ETIXEIPHEIAKQN TTOPQN Y 30 50 5 > 50% 8l
MOM0401  AIOTKHZH ANOPQIUNON [TOPON Y 30 50 8 35% 63
MOM0306  EIMXEIPHEIAKH EPEYNA Y 30 5.0 5 50% 94
MOMO0404  EPEYNA MAPKETINTK Y 3.0 5.0 7 > 50% 69
MOMUS01  ME@OAOI AIOIKHEHY AEITOYPTION Y 30 50 5 > 50% 54
MOMO408  MEGOACAOTIA EPEYNAE Y 30 50 5 > 50% 7
Er0407 ATTAIKA IV &r 3.0 3.0 6 > 50% 65
MOMO601  AIOTKHEN AIEPTAZION Y 30 50 6 >50% 59
MOMO0803  MAPKETINTK YTIHPEZION Y 3.0 5.0 6 50% 47
MOMO402  ETPATHTIKH AIOIKHZH Y 3.0 50 8 35% 65
MOMO0504-1  TEXNOAOTIEE TAHPOQOPIKHE KAI ZYZTHMATON Y 30 50 8 20% 91
YITOETHPIEHE ATIOBASEON ‘
MOMOS11  EINATQTH ITHN [TAIAATQIIKH E 30 40 5 > 50% 57
MOMO508  TTOAITIKH OIKONOMIA THE EYPQIATKHE ENQEHE E 30 40 6 > 50% 42
MOMO0602  AJA®HMIZH Y 3.0 5.0 5 > 50% 69
MOMO701  AIOIKHEH BGOAIAETIKHE AAYZIAAZ ' 3.0 50 5 > 50% 20
MOMOS02  AIOIKHEH OAIKHE [TOIOTHTAS Y 3.0 5.0 8 35% 69
MOMO0503  ETPATHIIKO MAPKETINIK Y 30 50 7 50% 100
00814 GEQPIA KAI TEXNIKES AIATIPATMATEYZHE E 30 40 5 > 50% 148
ETAIPIKON LYMBAZEON
MOMO6LL  TIAIAATQTIKH EIAIKH AIAAKTIKH E 30 40 8 > 50% 53
MOMO306  AIAXEIPIZH EXEZEQN MAPKETINTK Y 3.0 5.0 8 >50% 57
MOMO0802  AIOIKHEH EPT'ON Y 30 50 6 > 50% 37
MOMO71 MAPKETINFK ETNCNYMON NPOIONTON Y 3.0 5.0 1 35% 52
MOMO706  TATKOEMIA TOAITIKH OTKONOMIA KAI EITXEIPHEEIL B 3.0 5.0 6 > 50% 48
MOMO714  TIOAITIKH OIKONOMIA THE KOINQNIAY, THE E 30 50 6 >50% -8l
TIAHPO®OFIAT e
0ADS12 TOYPIETIKO MANATZMENT KAI MAPKETINTK E 30 50 8 %% 263
MOMO0603  eMAPKETINIK Y 30 50 6 50% .60
0A0807-1 AIEONEIL, EMIXEIPHMATIKEE APAZTHPIOTHTEE Y 30 50 5 > 50% 241
0A0808 EIAIKA @EMATA AIOTKHEHE AEITOYPIION Y 3.0 5.0 6 ‘

>50% . 139

ANAPEQY TEQPLIOZ 121-MAAd ! I 1
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Kadikdg Tir)og Mu(hhmfog Tonog AM, Totor. BaOpég Zro wyy- ¢ abvolo

Mabjparos Mov, 1brepo % parmThy
(ECTS)
0A0804 KOETOAOT HEH KAT AOTIETIKH KOETOYZ Y 30 5.0 5 > 50% 96
MOMO0812 AIEONEL MAPKETINIK E 30 5.0 5 > 50% 30
MOMO0609 TIOATTIKO MAPKETINTK KAl BITIKOMNONIA E 30 5.0 7 50% 51
BAGMOZ IITYXIOY ®@OITHTH: 6,30
MEZOZ OPOZ TMHM ATOZ: 6,80
O BAOMOZ TITYXIOY TOY ®OITHTH TOIIOGETEITAL ZTO YYHAOTEPO: 71,43%
HMEPOMHNIA EKTIAHPQEHX ATIAITHEEQN ITPOTPAMMATOR: 31.03.2015
HMEPOMHNIA OPKOMOZIAL: 29.05.2015

To padipora ov epgaviCovrat e otavpd () Sidayfnxav oty Ayyhki YAdoou, To pebiueto woo epgavitovran pe (+H)
S150ydnxav oty Codlkn yAdoou. To pabipata Ta onofa. sugavifovrar pe votepioxo (*) Sev AupPévovrur vréymn oTIg
npobrodécelg YopiyNaNS wrvyfou. H otiin AM. aneikoviler Tig Siduxtiké povideg mov ayTIoToryoUY ot kdBe pabnpa xat
ot ECTS 1ig gvponuiKég povadeq @dprov epyaciug (513uokuliug, oepvaplov, @povrioTipiny, EpYuctdv, elerdaemy, KAL)

Zovoha! Y=39 E=9 E&r=4
Tovolo Mubnpdrov: 52

Tovora ECTS: v=1950 E=410 EIr=120
Tivoho ECTS: 248.0

Enelnyioes:

Kanipyopisg Y: Yroypsiikd Awpadpoy: <=1,5% ametkovitetol wg 1%

MoOnpérev:  E:iEndoyng 1,6% - 3,5% ametkoviCetan wg 3%
Bl Bévn Thbooa 3,6% - 5,5% umetkoviCetat oG 5%
YE: Yroypeotikd Kar' Emoyi 5,6% - 10,5% anewovierat og 10%
YK: Yroypeotikd Koppod 10,6% - 20,99% omewovilerm ag 20%
EK: Yrnoypeotiké Enhoyig Koppov 21% - 35,99% uneioviferar ag 35%
YT: Yroypeortikd Kutedbuvarg 36% - 50,99% anewoviterat ag 50%
ET: Yrnoypeotio Enthoyiic Kareibuvong 51% - 100% anetkovilerat wg >50%
EE: Eret0epné Enthoyig

4.4 Loamnpuo pudporoylug Ko av v pyey, KMpaxa Karavoprg Tov fadpdv:

APIETA: 8,50 EQZ 10,0 [IA THN ATIOKTHEZH TITYXIOY AMAITEITAI ZE OAA TA
ALAN KAAQE: 6,50 EQX 8,49 MAGHMATA [TPOBIBAZIMOZ BA®GMOE (>=5)

KAAQE: 5,00 EQX 6,49
4.5 Tatwopen tithov crovioy (oTfv apwréTUR yAhoow):

KAAQY. - 6,30

5  TIAHPO®OPIEZL EXETIKA ME TH AEITOYPI'IA TOY TITAOY (ITEPAITEPQ AYNATOTHTEEZ NOY
TIPOX®EPEI O TITAOZ)

51 Tpbofuon oe mepuitép® anovdic NPOIBAZH ZE METAITYXIAKER ZITOYAEZ

52 EmayyeMiotiko koOsatdg (st vIapyEL):
AEN ANAITEITAL ENATT! EAMATIKH KATOXYPQEH ITA THN ANAIXOAHIH TQN ANIO®OITAN TAY TANEMZTHMIOY

TYMIAHPOMATIKEZ IIAHPO®OPIEL
6.1 Znunh\pmummégnh\pmpo;)iaq:
AEN ATIAITEITAI TIEPIOAOZ STIOYAQN ZE AAAO EKMAIAEYTIKO TAPYMA o
62 AMeg myyég mhpogopiidvi BN S |
TIANEIIETHMIO MAKEAONIAX (www.uom.gr) o '
YIIOYPI'EIO TOAITIEMOY, MTAIAEJAT KAl @PHIKEYMATON (www.minedu.gov.gr)

7 MIZTONOIHZH TOY HAPAPTHMATOZL
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7.1 Hpepopyvies 29/52015
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73 TG . MBENTOAH IIPYTANH
H ERTEAOYEA KAGHKONTA IIPOIZTAMENHY
THE TRAMIIA VIMATEIAZ TOY TMHMATOZ

7.4 Zopayidou:

8 [IAHPO®OPIEL ZXETIKA ME TO EONIKO ZYETHMA TPITOBAGMIAL EKIAIAEYZHE
http://wwiw.eurydice.org

ANAPEOY TEQPIIOZ 121-MAA411]




EAAHNIKH AHMOKPATIA
APIZETOTEAEIO IANEIIZTHMIO @EZZAAONIKHE
FXOAH OIKONOMIKON KAI MOAITIKQN ENIZTHMON

IIPOTPAMMA METAIITYXIAKQN ZIIOYAQN XTHN EDOAIAZTIKH KAI ATOJKHEZH AAYZIAAL
‘ E®OATAZMOY

ApBy. Thetom, ¢ 1

ANTITPA®O METAIITYXIAKOY AIITAQGMATOX EIAIKEYZHZ

NISTOINMOIEITAI OTI:
O ANAPEOY I'EQPTIOX tov MIXAAH
" Témog yévwnong : ZTPOBOAOX -KYnroy

oD ERETUYE 08 GAEG TIG BK TOL VOHOL mpoPAendpeveg eeThosIg
icpidnice 6&rog Tov MeTamuytocod Authdportog Eidicevong

METAITYXIAKO ZTHN E®OAIATTIKH KAI AIOIKHZH AAYZIAAL EQOAIAEMOY

onic 07/02/2017 (7 @eppovapiov 2017)
pe fodpo 8,00 (OKTR) "AIAN KAAQZ"

To mioTomoMTLKd 0VTO YopNyEtToL yiol ypion oTYV EAMS0, 1) 070 ebmTepticd Kon vroypl@eToL amd Ty
TIpoioropévy g Tpojipoteiog tov TEmpeto, COUGGHVE P& TNV VT GpiOpL. 17992/29.01.2015 Tlpvtaviky
Amnboaon (PEK 334/10.03.2015, ©.BY).

®cooohovixn, 13/2/2017
Me evrolq tov Hporovn

gk dpotoTupév
g T poudfigireiag Fov Tpijporog
7]
"y

Babpohoyih Kiuoake Emruylog

a) 6,00 - 6,49 Kodxg

) 6,50 - 8,49 Moy Kokég

¥)8,50-10 Apota

To napbv oxovehel uvriypugo Tou TPHOTETUROV TTUYiow oTn veoshAVIKT

http://grad-econ.web.auth.gs/del/ - ATL®, 54124 Trih.: 23 10991180+ Fax: + e-mail: logistics @econ.auth.gr.
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EAAHNIKH AHMOKPATIA

APIZTOTEAEIO NANENIZTHMIO OEZEAAONIKHX

ZXOAH OIKONOMIKQN KAI NOAITIKON ENIZTHMQN

TMTPOTPAMMA METANTYXIAKQN ZMOYAQN ZTHN EGOAIAZTIKH KAl AIOIKHZH AAYZIAAZ EQOAIAZMOY

ANAAYTIKH BAOMOAOTIIA

Motonoteltal n akp(Bela twv eEric otowxelwy:

2rolyeio TavtéTnTaC

ENwvupo ¢ ANAPEOY Ovopa: TEQPFIOZ
MaTtpwvLHo : MIXAAHZ Mntpwvopo : MAPGA
Ténog révvnong : KYNPOZ- Huep. Mévvnone @ 30/01/1991
2rotyela Eyypagprc
Huepounvia : 06/10/2015 Ap. Mntptiov: 2
EE&pnvo : 1 Ap. MNaven. Mntptiov: 3140220150000023
Akab. Etog : 2015-2016
Tpoénog Eyypaeric : Andgaon MN'ZEZ
ZYXOANG/TuRpaTog

KatedBovon/Elbikevon : KOPMOX

H eyypapn woxieL avabpopikd and 01/09/2015

H eAdxlotn dudpkela goltnong elval 4 eEdunva.

To akadnuaixké £tog apx(fel tnv 1n ZentepPplov K&Oe €toug kat Arjyel Ty 31n AvyodoTon Tou
eMopévou,

BplokeTtat xpovoAoyiké oTo 30 eEAUNVO Y TO XEWWEPWE EEAINYO TOL AKABNUAIKOD ETOUC
2016-2017.

EEaunvo: 1

110602-LSC | AIAXEIPIZH ATIOOEMATQON 12015 - 2016

1-101 % ,: |
110602-LSC | AIOIKHEH EMIXEIPHZIAKON 'Y 12015-2016 [®EBP 6 [0 |6 8 !
102 AEITOYPIION XTON TOMEA TQN ! j
. _IYMNHPEZION TN N S S N
110602-LSC | AIOIKHEH MAPKETINIK STON {2015 - 2016 [OEBP |6 0 6 '8

-103 TOMEA TON YMHPEZION B D NS N S N
,10602 LSC [ENIXEIPHIIAKH EPEYNA , 12015 -2016 |O®EBP |6 0 6 6.5 !
’:19.4 . ?; L AT IR N

110602 -LSC | EOOAIASTIKH KAI AIOIKHEH 1Y 2015 -2016 |®EBP |6 0 6 I8
<105 _{AAYZIAAS EOOAIASMOY | !

EEaunvo: 2

10602-LSC | AIOIKHIH AAYZIAAT AZIAS Y 2015 - 2016 | 7. |
;106 b S R R URUURN R
10602-LSC | EIAIKA ®EMATA EQOAIASTIKHE 1Y 2015 - 2016 |[IOYN |6 0 6 6.5 |
-107 KAl AIOIKHEHZ AEITOYPIIQN- |
MPOSOMOIQSH ZYSTHMATON !
... |EGONASMOY KAIMAPATQIHZ ; | & &
10602-LSC |MEAETEZ NEPINTOSEON STHN |Y 2015 -2016 [IOYN |6 0 16 ;9"

Page 1 of 2
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-108

|E®OAIASTIKH KAl TH AIOIKHZH

AAYZIIAAY EQOAIAZMOY

-110

EGOAIASTIKH KAl TH AIOIKHEH
AAYZIAAS EQOAIASMOY

*: 0 Ba@udc tou pabripatog dev vnoAoyifetal atov péco 6po.

Z06VOA0 MEPAOTREVWY paBnpdtwv: 10
Zovolo AM; O
Zovolo ECTS: 60

ZDVOAIKOG

néoog 6poc: 7.5

10602-LSC |[TAHPO®OPIAKA SYXTHMATA  |Y  |2015 - 2016 [IOYN 0o |6 |8
-109 FIA THN EGOAIASTIKH KAI NEA
YMOAEITMATA 3TIZ WHOIAKES
___|EMXEIPHIEIS | B _
10602-LSC [TOSOTIKEX MEGOAOI 5THN  |Y  |2015-2016 |IOYN 0 |6 |65

©EZZANONIKH, 03/10/2016

Page 2 of 2
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CONSTANTINOS HINNIS
Achaion 25, Nicosia, Cyprus
+357-99780707
Hinnis32@gmail.com

2014-2015

2013-2014

2012-2013

2012-2010

2005-2008

Southampton Solent University,UK

MSc Maritime: Shipping and Logistics

Modules Studied Include: Management of Shipping Operations, Transport and Logistics,
Maritime Business Law and Business and I.T Strategy

European University Cyprus, Nicosia, Cyprus

BSc (Hons) Business Administration in General Business

Modules Studied Include: Business Policy & Strategic Management, Financial Analysis,
Business Law, Marketing Research, Human Resource Management, Management
Consulting and Public Relations

University of Applied Science Munich, Germany

Program: Erasmus Exchange Student

Modules Studied Included: Business, Communication, International Marketing and
Research management

European University Cyprus, Nicosia, Cyprus

Modules Studied included: Organizational Behavior, Public Speaking, Financial
Accounting, International Business, Business Research, Macroeconomics and
Microeconomics

Lycieum Kikkou A’

Apolytirion (17/20)

Modules Studied Included: Mathematics, English, Business Management and
Administration and Political Economy

PROFESSIONAL EXPERIENCE

05/2011-09/2011, 05/2012-09/2012

Company: L.CHRYSOSTOMOU LLC ADVOCATES & LEGAL CONSULTANS

Position: Corporate Administrative Assistant

Main responsibilities: During this Job | participated in various tasks such as filing, support different tasks
and accomplish outside jobs.

ADDITIONAL INFORMATION

Professional Qualifications:

2009 June

University of Cambridge International Examination
international General Certificate of Secondary Education
Subject: English as a Second Language (C)
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IT Skills: Databases and Filling Systems, Presentations and Graphics, World Processing, Microsoft Office,

Excel.
Languages: Greek (Native), English (Fluent)

Achievements and Interests:

e Greatly attracted to sports and especially karate since the age of 10. Practiced and attended
tournaments throughout the years successfully gaining awards and multiple medals.
Significantly interested in maintaining bodily health and being active to effectively utilize spare
time

e Active member of the Cyprus Search & Rescue Team
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Southampton

W2 SOLENT

/A'A\E\? University

CONSTANTINOS HINNIS

has been awarded the degree of

MASTER OF SCIENCE

having followed an approved programme in

INTERNATIONAL MARITIME STUDIES - SHIPPING AND LOGISTICS
October 2015

-

Admiral The Right Honourable Lord West of Spithead
GCB DsC PC DUniv

Vice-Chancellor
Professor Graham Baldwin

2014MSLF1847891 12027626
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Southampton

N\ 4 SOLENT

Vi ’JL\“ University

Student Name: CONSTANTINOS HINNIS Enrolment Number: 12027626
Date of Birth: 15th October 1990 HESA Number: 1410370276265
Awarding Institution: Southampton Solent University Delivering Institution: Southampton Solent University
Qualification Level: 7 Instruction Language: English
Course of study: MSc International Maritime Studies - Assessment Language: English
Shipping and Logistics
| Unit [ CATS [Unit Name Overall | CATS | Exam Board:
Code | Value % |achieved] Date
Level of Course: 7 - R ‘
IMS116 L 30 ﬂManagement of Sh1ppmg Operatwns B ) o 60 | 30 | 13- JUL1_5 B
IMS117 | 30 Mantlme Business and IT Strategy I - ,,,§Q __qi_» 1#3”Jl4l‘_-1_§ |
. IMS122 30 MantlmeTransgprt and Logistics I R | 30 13-JUL-15 i
IMS124 | 15 ProjectProposal | 58 15 | 13-JUL-15
IMS125 | 45 Project - , e 45 | 14-0CT-15 ' |
! IMs126 30 H‘Marmme Busmess Law - 40 - 30 ! 14-0CT-15_ '

"Total CATS Points: 180 - T |

J—

*For European Credit Transfer System equivalence - divide Credit Accumutation Transfer Scheme(CATS) value by two,

|Class‘1ﬁcatinanrade: Award Masters

1 AW@!Q » _ Master of Science 7 B N
! pate Awarded Qctober 2015
Southamplon
Dr Ann Read llz.m é&},&f NT
Dean of Academic Services
Date of Issue: October 22nd 2015 72 0CT 2015
East Park Terace

Sguthamplon, 5014 GRH
Tel: (023) B304 QBPBB Fax; (023 8833 7438

East Park Terrace
Southampton
SO14 OYN

UK

Telephone +44 (0)23 8201 3000
Fax +44 (0)23 8022 2259
www.solent.ac.uk
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§° European

ﬂvu University Cyprus
~I&

LAUREATE INTERNATIONAL UNIVERSITIES

The Senate of the European University Cyprus, upon the recommendation of

the School of Business Administration, hereby confers upon
Hinnis Constantinos
the Degree of
Bachelor of Business Administration in General Business
Cum Laude

with all the rights and privileges pertaining thereto. In witness whereof we have

rnmnﬁbﬁommmx&oﬁaﬁmbmﬁsnmmmbmmrnmn&omﬂrocb?ﬂ&&;rwmﬁr&m%o@sbovwog.
~N 4

Dean of School of
Business Administration

Rector * * ﬁ&m%mﬂ of Council

Students Register Serial No.: 20101731
Qualifications Register Serial No.: 3220
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European
University Cyprus

LAUREATE INTERNATIONAL UNIVERSITIES

HINNIS CONSTANTINOS

ACRDEMIC TRANSCRIPT

DEGREE CONFERRED

F20101731

BIRTH DATE

15/10/1990

Office of the Registrar

DEGREE

DATE OF ISSUE | PAGE

BBUS

17/06/2014

GOURSE CODE

BUSELL1
COMEL1
ENG205-
FREEL1
FREEL2
FREEL3
MAR304
MAR405
MGTA405
MGT406

BUS101
COM101
ECO101
ENGI103

COURSE TITLE

Transferred

Business Elective-1
Comm.Elective-1
Busiuess English

Free Elective-1

Free Elective-2

Free Elective-3
International Marketing

Independent Study in Marketing

Indepen. Study in Management
Special Topics in Management

Transfer Credits Information
Institution: University of Munich
Location: Munich-Germany
Attendance Period: 02/2013-07/2013
Program: Erasmus Exchange

Fall 2010

Intro. to Business
Public Speaking
Princ. of Microeconomics

Instr. in Expository Writing

GREDITS/ECTS

3/7
375
3/5
3/6
3/6
376
3/6
3/6
376
3/6
30/ 59

3/5
3/5
3/5
3/6

EARNED

3/7
3/5
3/5
3/6
3/6
3/6
3/6
3/6
376
3/6
30/ 59

3/5
3/5
3/5
3/6

TR
TR
TR
TR
TR

TR
TR
TR
TR

Q» Qv

GRADE
POINTS

9,00
6,00
12,60
6,00

COURSE CODE

MATT15

ACCl112
CSC190

ECO102
MARI101
MGT101

ACC113
BUS111

MARZ206-

MGT205
PSY218

COURSE TITLE

Statistics I
Semester GPA 2,70

Spring 2011

Introduction to Financial Accountin
Computer Fund. & Appl.

Princ. of Macroeconomics

Intro. to Marketing

Principles of Management
Semester GPA 3,40

Fall 2011

Introduction to Managerial Account
Finite Mathematics for Business
Profes. Salesmanship
Organizational Behavior

Human Relations

Semester GPA 3,70

Spring 2012

R e et S s

et ascs sy yorcmmmersacre o

| CREDITS/ECTS |
ATTENDED | EARNED
3/5| 315
15/ 26| 15/ 26
375 | 375
3/5 | 3/5
3/5( 3/5
3/5| 375
315 | 375
15/ 25| 157 25
3/5 | 375
3/5 | 3/5
3/6 | 3/6
3/5 | 375
3/5 | 3/5
15/ 26| 15/ 26

C+

B+

B+

B+
B+
B+

GRADE
POINTS

7,50
40,50

10,50
12,00
10,50
9,00
9,00
51,00

12,00
10,50
10,50
10,50
12,00
55,50
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<™ LAUREATE INTERNATIONAL UNIVERSITIES
NG
™
W:N DEGREE CONFERRED BIRTH DATE DEGREE DATE OF tSSUE T>m‘m,
~ e
m ™| HINNIS CONSTANTINOS F20101731| 15/10/1990 2
~
CREDITS/ECTS GRADE ‘ CREDITS/ECTS GRADE
COURSE CODE COURSE TITLE P R— POINTS | COURSE CODE COURSE TITLE E Eamed POINTS
BUS201 International Business 3/5 3/5 B+ 10,50 PSY213 Social Psychology 3/6 3/6 A 12,00
BUS215 Business Research 3/6 3/6 B+ 10,50 PSY215 Anintroduction to Group Dynamics 3/5 3/5 A 12,00
HOMI160 | Barand Beverage Management 3/6 3/6 A 12,00 SOC101 Intro. to Sociology 3/5 3/35 A 12,00
MAR205 Selling & Sales Mgt 3/6 13/6 B+ 10,50 ‘ Semester GPA 4,00 21/40(21/ 40 . 60,00
PSY206 Fund. of Human Sexuality 3/5 |3/5 A 12,00
Semester GPA 3,70 15/ 28 15/ 28 55,50 } :
Cumulative GPA 3,50 96/ 173 | 96/.173 315,00
*#%*End of Report****
Fall 2013
BUS401 Bus. Policy & Strategic Mgt. 3/6 |3/6 B+ 10,50
BUS410 Senior Project 3 /14 0/0 I 0,00
FIN101 Esse. of Financial Analysis 3/6 3/6 B+ 10,50
LAW101 Business Law I 3/5 |3/5 B+ 10,50
MAR302 Markefing Research 3/6 3/6 B 9,00
MGT240. Human Resource Management 3/5 3/5 A 12,00
Semester GPA 3,50 15/ 28 15/ 28 52,50
Spring 2014
HIS145 History of Europe since 1850 5/6 [3/6 P 0,00
MGT301 Management Consulting 3/6 376 A 12,00
PHL102 Introduction to Ethics 3/6 |3/6 P 0,00
PRS200 Public Relations 3/6 3/6 A 12,00 1
~~ -\ b

X i
S=
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UNDERGRADUATE GRADING SYSTEM GRADE POINT AVERAGE (G.P.A.)

GRADE GRADE MEANING GRADE POINTS The grade point average (G.P.A.) is computed by-multiplying the number of
A Excellent 4.00 credit hours of each course by the grade points Bczm_ma, to the:letter grade
A Very Gaod m.mc. received and then adding them. The sum total is then divided by the total
+ €ry koo - number of credit hours for which the student has received a grade. Grades
B Good 3.00 reported as “I”, “W", "P" or “AU" are not computed in the average.
Above Average 250
Average 2.00 ACADEMIC CALENDAR e

Below Average 150 The academic year consists of 2 semesters, one in the Fall and one in the
Poor 1,00 Spring, each 16:waeks long, inclusive of registration, holidays and final
Failure 0 examinations. The Fall Semester begins during the last week of September
and the Spring Semester begins during the first week of February. A six-week
summer session is also offered beginning in June and-ending in July.

Incomplete
Withdrawal
Pass CREDIT HOURS o
Audit Academic work is measured in semester hours of credit. A semester hour Is
the unit of credit awarded upon mm@mch completion of a course. ooEmmm
GRADUATE GRADING SYSTEM carry 1, 2, 3, or 4 credits and consist of one, two, three or four 50 - minute

sessions per week.
GRADE GRADE MEANING GRADE POINTS
A Excelient 4.00 ECTS ~
B+ Very Good 3.50 ECTS is the European Credit Transfer and Accumulation System which is-based
B Good 3.00 on the workload students need in order to achieve expected [eaming outcomes.

C+ Above Average 2.50
Average 200 REPETITION OF WORK )
Failure 0 If a student repeats a course the new grade is included in the student's
incomplete cumulative: grade point average. The grade previously mms.& is not included
Withdrawal in the student’s overall-grade point average, although it is listed on'the
Pass transcript.

Audit

The establishment and operation of European University Cyprus is according
to Law 109 (1) of 2005, and by Decision with number 66.065-and date 12
Septemher 2007 of the Council of Ministers of the Republic of Cyprus,

’ | European
.@ﬁuﬁw\.\u W c:Z%BE\ Cyprus

LAUREATE INTERNATIONAL UNIVERSITIES

ALTERATION OF THIS TRANSCRIPT IS A CRIMINAL. OFFENCE
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MDOPEAS AIATDAAIZHE KAl THETOMOMIHE THE NOIOTHTAZ THX ANQTEPHZ EKMAIAEYZHZ \‘\\-l

DILEPAE. AGENCY OF QUALITY ASSURANCE AND ACCREDITATION N HIGHER EDUCATION '\&*\ ,
.

Ap.dak,: 7.14.117
ThA. : 22-809537
Fax.: 22-800645
email.: info@dipae.ac.cy

11 Mdiiou 2017

AleuBuvTH
IBIWTIKAG ZX0ARS TpiroBdbiag Exraideucng
KES College (Asukwoia)

Ofpa: ATopikd AsAtio NEwv MeAdv AiBakTikoU MpoowTrikoy yia To B’
Akadnpoiké EEGunvo 2016 - 2017 Tng I131wTIKAG ZX0ANG TpiToBdadpidag
Ekmraideuong KES College (Asukwaoia)

Exw odnyleg vo avagepB OTNV OXETIKY| HE TO TTI0 TTGVW BEpa €MIOTOA) TOU
Yrroupyelou Taidefag kon  MoAmiopou, nuepounviag 6 Moaptiou 2017 (ap. QoK.
7.14.10.15.1/7), j omoia BiaBiRGoTNKE oTOV Popéd AIGoPANIONS Kal MioTotrolnong g

MotoTnTag g Avidtepng Exmaideuong, yia va odg EVNEPWOW TA dKOAOUBA:

To ZupBoUAio Tou Dopéa Atacpdhiong kar MioTomolnong g MobTnNTag mg
Aviyrepnc Ekmaideuong, oy 167 X0vodo Tou nuepounviag 13 kar 14 Maptiou 2017,
£haRe yvwon Tou Tivaka [E Ta véa pEAN Tou BIdaKTIKOU TIPOCWTTIKOU TG ZXOANG 00,
Tov oTrofo TPoWBNTE TTPog To ZUBOUAIC 0 apldBiog AeiToupydg.

AT6 T oTolXeld TTOU TEBnKAV UTTOYN TOu ZupBouAiou @aiveral 6T 0 K.
XpioTopdpou KaoTag Bev €xel To OUVAQH TUTTIKE TIpoodvTa, yid didaokahia Twv
uabnudrwy HRMG200 kai HRMG201, epooov eival KGToXOS, METATTTUXIOKOU TiTAOU
oTroudV oTo  Mediterranean Institute of Management kail TrTuxioKoU TiTAOU GTToUSWV
«Texvohoylag Tpogiuwvy amd 1o TEI Aérjvag

To Bpupa eival uTrelBuvo va TPEl To 1Toc_;00Tc’> yia 10 JIBOKTIKS TTPOTWTTIKO,
&TTw¢ auTd Trpovoeltal oTo TTAAICIO ToU Ap_epou 16 Twv «Trepl ZxoAwv TpitoBdBuIag
Exrraideuone NOpwv Tou 1996 éwg 2013» kai yia Ty OUVAQEID Twv TITAWV TV

BISATKOVTWY pe Ta padrparta ta otrofa avaAapBdvouy.
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MOOPEAS. AIAZDAAIZHE KAl THZTOMOIHEHE THE NMOIOTHTAZ THZ ANQTEPHE EKMAIAEYIHE \\
DILPAE. AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

H evhuépwon tou ZupBouhiou Tou Popéa yIa TO TPOTEIVOUEVO BIDAKTIKO
TIPOCWTTIKG BEV GUVETTGYETOI TTIOTOTTOMGN TWY OKABNHUAIKWY KAl AWV TTpoaoVTWY
TOU TIPOOWTTIKOU, yia Ta omola Ty €uBlvn €xel To [Bpupa TTou EXel uTToBdAEl 1O
oroixefa. Emonuaiveral ot n 1Ak Béon tou dopéa avagopikd He 1O DIDOKTIKG
TTPOoWTIKS dlaTuTriveral Katd T diadikacia dievépyeiag Tng EGwTepIKAG AGIoAGYRang
Kal TTIoToTToiNoNg TOU TTPOYPAHHATOG GTTOUBWY.

(Nik6Acog Kwuodpoog)
yia Mpdedpo ZupBouiiou Popta
Aloo@dAiong kal MoToTrofnong g MoldtTag g
Avwtepng Exkmraideuong

Koiv.: Av. AAAE

AETVKES College B” €€, 2016-17
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Alkminis 30 Tel: 99436301
Strovolos Email:helen251@cytanet.com.cy
2045 Nicosia, Cyprus

Elena Charalambous

To offer my knowledge, skills and experiences in a professional organization that can offer

Objective challenge and career advancement to an ambitious, hardworking and self-motivated
individual.

Professional | JUn 2015 —Sep 2016  PrimeTel PLC (320 Employees - Limassol)
HR Generalist

Experience -Provide support to all team members with regards to HR policies, practices and procedures.

-Contribute to the development, maintenance and implementation of HR policies.
-Manage the start-to-end Recruitment & Selection process.

-Perform Induction and joining formalities for the new comers.

-Handle the internal HR communication through Intranet, newsletters etc.
-Handle employee relations.

-Manage the exit process for employees leaving the company.

-Coordinate Company events.

-Maintain the relationship with relevant authorities.

Feb - Oct 2014 TSYS Card Tech Services Ltd (250 Employees - Nicosia)
HR Advisor — (Fixed Term)

- Assisting in the Recruitment & Selection process and the smooth induction of new starters.

- Involved in the update of team member’s staff handbook for Cyprus and Dubai.

- Adjust and implement new international policies in line with local employment legislation.

- Working with International HR colleagues on global issues.

- Involved in the salary survey project.

- Responsible for issuing Visas and work permits for team members.

- Responsible for probation, leaver and maternity process.

- Responsible for team members’ medical insurance and day to day issues.

May 2004 — Jan. 2014 Phanos N. Epiphaniou Public Ltd (300 Employees - Nicosia)
Human Resource Officer

-Development and maintaining effective Human Resource procedures in line with business strategy
(i.e. Recruitment & Selection, Orientation, Training & Development, Redundancy and Performance
Management) and advising line managers.

-Involved in the Recruitment and Selection procedure.

-Development and updating of Job Descriptions.

-Responsible for the effective induction of the employees in the organization.

-ldentifying training needs and responsible for the implementation of the Annual Training Program.
-Establishing performance review programs and ensuring implementation and follow up.
-Ensuring that the company operates in compliance with the employment law.

-Improving communication throughout the organization by using different tools (i.e. company
newspaper - 21 editions, intranet/portal, staff handbook, job swap programme, cross functional teams,
suggestion box) and coordinating staff events.

-Preparing and monitoring recruitment, training and events budgets.
-Involved in the process of issuing Visas and work permits for staff from third countries.
-Establishing and maintaining employee database (through HRIS) and reports.
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Professional

Experience

Jun 2002-Dec 2003 Logicom Ltd (100 Employees - Nicosia)
Human Resource Officer

- Developing and monitoring human resource policies and procedures based on ISO 9001 (2000).
" - Researching recruitment&selection needs and supervising new hire orientations.

- Researching, planning and implementing training programs for company employees.

- Preparing employment termination notices and conducting exit interviews.

- Preparation of Staff Handbook.

- Employee Performance Appraisal in coordination with departmental heads.

Temporary
Employment

Jan 2004 — Apr 2004 Veterinary Clinique - Part Time Administrator

Jun — Aug 2001 Cyprus Centre of International Theatre Institute — Administrator

Jun— Aug 2000 CLR Stockbrokers - Back Office Administrator

Sep 1998- May 2000 Ten Lanterns Restaurant/ 10 Fanaria (Family Business) - Waitress

Education

Jan 2004 — Oct 2008 University of London (External Program)
MSc in Human Resource Management

Sep 2000 - May 2002  University of Kent at Canterbury, Kent, UK
B.B.A., Business Administration

Sep 1998 —May 2000  Cyprus College

Associate in Business Administration

Sep 1995 - June 1998  Pancyprian Gymnasium

Graduated the Economic Section

Trainings

Jun 2011 (Power Image) Presentation Skills

Nov 2010 (KEXEA) Psychometric Tests

May 2009 (OEB) Cyprus Employment Law

Mar 2008 (KEBE) Cyprus Employment Law

Feb 2007 (OEB) Cyprus Employment Law

Mar 2005 (Conicon Integrated Training) How to motivate staff
Nov 2004 (KEBE) Cyprus Employment Law

June 2003 (Demstar Training) Creative Problem Solving

April 2003 (Demstar Training) Negotiating Skills

Nov-Dec 2002 (KEMA) Recruitment and Selection

Projects

My final year dissertation was titled “Recruitment and Selection of Cyprus Popular Bank”.

Further
Studies

1999-2000 London Chamber of Commerce: Higher: Accounting
1997 - 1998 General Certificates of Graduations: English Language O Level
1990-1998 Attended accordion lessons

Skills

IT Skills: MS Office, SAP, HR Software (HRB - Net U), HRIS-Cezane, JDE Edwards (Accounting)
Languages: Greek (native), English (fluent), Russian (beginner/Level 1)

Interesb

Design Company newsletters (art work). Moreover | enjoy reading books and playing the accordion.
A keen traveller. | have had the privilege of visiting Greece, UK, Egypt, France, Spain & Germany.

Additional
Information

Active member of the Cyprus HRM Association.
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Hefen Charalambous

having registered with the University of London and passed the approved
examinations conducted by Birkbeck College has this day been admitted by the
L - University of London
to the Degree of

MASTER OF SCIENCE

in Human Resource Management

P

Vice-Chancellor

31 December 2008
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4,3 Programme Details

University of London
- DIPLOMA. SUPPLEMENT

Transcript of Academic Records

JPagel

Helen CHARALAMBOUS
Mode of Study: Distance Learning
Student Number: 030285981
Date of Registraﬁon: January 2004
Qualification: MSc in Human Resource Management
Unit
Unit Name Value Mark Result
. YEAR: 2004
Organizational Analysis/Organizational Research i 58 Pass
YEAR:2005
Emplayment Relations B 43 Fail
Practices in Human Resource Management 1 . 55° Pass
Motivation and Performance at Work 1 52 Pass
YEAR:2006
Issues In Human Resource Management 1 56 Pass
- Employment Relations 1 50 Pass
Trainfng and Development 1 64 Pass
YEAR:2007
Work and Weil-Being 1 54 Pass
International Human Resource Management 1 58 Pass
) ) YEAR:2008
Selection and Assessment 1 56 Pass
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UNIVERSITY OF KENT AT CANTERBURY

It is hereby certified that

HELEN CHARALAMBOUS

was admitted to the degree of

Bachelor of Business Administration
with Lower Second Class Honours

at a Congregation of this University held on
' 10 July 2002

Vice-Chancellor Secretary & Registrar -

021088
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(TAEPAPTH A S

ZYMDONIA

H ZxoAj TpirodBuiag Exkmaideuang KES College (1o kdTw “XxoAn") kal n ETaIpeia Tapoxng
AoyiopikoU yia Logistics “Mantis Cyprus” (mo kémw “ETaipeia’) cupgwvolv va cuvepyaoTouv wg
akohovBwg:

1. H ZxoAr) avaAapBavel va XpnolUoTrolel yid eKTTAIBEUTIKOUS OKOTIOUG HOVO, AOYIOHIKO TG
Eraipeiag yia odatnpa Alaxeipiong Amobnkwv (Aoyiopiké WMS), ota trAdicia tng
Bidackahiag oxeTKoU pabriHaTog Twy Tpoypaupdrwy “Logistics”™ Ta otroia Asitoupyei n)
ZXO0AY.

2. H Etaipeio avahapBdvel va rpopnBedoer Tn LXoAr pe 20 ddeieg Tou Trio AV AOYIGHIKOT, TO
oTroio Ba eyKaTaoTaBEl 0TOUS UTTOAOYIOTEG EpYAOTNPIOU NAEKTPOVIKWV UTTOAOYIGTWY TNG
ZXOAG.

3. H Eraipeia avahapBavel va rpopnBeloer Ty ZXoA HE Tov avaykaio Baoikd eoTTMONG yid
OKOTrOUG eTTidEIEng Kal EEGOKNONS TWV QOITNTWY KOTd Tn SIGpKEIa Tou abriparog, oluguva
HE TIS AVAYKES TOU OVOAUTIKOU TTPOYPAMLIOTOS TOU OXETIKOU paBhparog. Emimpdcobera, aTig
epiTToEis e€gidikeupévou e§otThiopod (dmmwg Pick-2-Light, Pick-2-Cart, Voice Picking)
avéhoya pe TNV BIABECIUGTNTA TOY, 1) eTapeia Ba BlaBEael TETolo e§oTAIoUO Yia oKoTToUg
Trapouciaong oty Tagn i Ba fonerioel oTNV opyAvVWon ETICKEWPEWY OTOUG XWPOUS
ETAIpEItIV OTTOU TETOlog EEOTTMIoNOG ivan ot XprioT.

4, H Etaipeia avohapBavel va cuvtnpel kai va avoaBabpidel To Aoyiouiké oTny Tekeutdia
SiaBtotun ékdoon, otav auTd eival avaykaio.

5. H Eraipeia avohappdver va ektraudedoel To didakTiké TpoowTTiKG Tng ZXoArg To otroio Oa
aoxoAnBel pe T di8ackahia Tou AoyioHikod WMS.

6. H Eraipeia 8a cupRdAer padi e T ZxoA 6Tn Slopydvwon eKTTAISEUTIKWV ETTICKEWEWY TWY
QOITNTWV 0t ouvepyaldpeves Hadi TG eTaipeles, yia eTrideign xpriang Tou Aoyiopikod WMS
OV TRGEN Kai EPTTESWON TWV YVWOEWY KAl SEEIOTATWV TWY POITATAV.

7. H Bidpkela e oupewviag efvai 5 £t armd Ty npepounvia uTroypagrig TG KAl Qvavewveral
QUTOHOTA, EKTOG Kai GV UTTAPEEl OXETIKA YPOTTTH €i8oTroinon) Tou evég MEpoug TTpog To dAAo,
10 priveg Tipiv T Afjén TNg.

8. H Zupgpwvia SiETeTal ammd OXETIKA apolBaia cupgwvid THPNONG aTToppriToU.

Neukwoia,
9 louviou 2017

Mo I,O~KE@G ) Fiet n Manfis (Cvomus) Ltd

/’ﬁ'IéTp%g . %){U)\IC(VO(! w Kupidkog Momraxapahdpmoug
AvorAnpwrhg Mevikdg UBW‘E Director / International Business

Devslopment Manager




	1 SYN EPIST EPISTL 2 LOGIST
	2 PARATHR 2 LOGIST
	1
	2




