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MNaparnprioeig emi Tng ‘ExkBeong ESwrepikiig A§loAdynong Tou [lpoypduparog «Business
Administration and Finance (4 years plus an optional foundation year)», Mapdptnua Alexander
College, MNé@og

Kartdmiv geAétng g ‘EkBeong, emBupolle va GnUEIDCOUE Ta €ENG:

ATrodeyxopaate TNV agioAdynon, Téco Ta BeTikd oxdMa 6co kai TG [lpotdoelg yia BeATiwon Tou
Mpoypduparog ou TrepIAapBAvovTal aTnV OXETIKA €KBEaAN Kal avaTTTioo0UHE aKOAOUBWS T HETPO TTOU
AaBape oXeTIKA. Mépav TWV PETPWY TToU AGBaApE o€ TTAPN CUNPOP@PWON HE TIG TIPOTACEIG BEATiWONG
NG EmITPOTNAG, TapaBéTOoUupE £TTIONG KATTOIX OXOAIN KAl BIEUKPIVAOEIG HOG.

1. Tevikég MapaTnpRoeig
TNUEIVOUE Pe IKavoTToinan 6T atré 1o oUvolo Twv 103 deIkTWV TToIGTHTAG Tou MNpoypdpuarog, oToug 89 1o
Mpdypapua agiohoyeital BeTikd Pe To KévTpo BApoug NG agloAdynong va eVvTOTTICETal KATAPAVWIG OTNV
KAiyaka 4, «loylel og oAU IkavotroinTikG Babudy. EkTipolue 671, amd Ta amoteAéopata Tng EEwTEPIKNG
AZI0AGYNoNg, dIATTICTWVETAI N €TOINATNTA Kal IkavéTnTa Tou Mapaptiparog’ kai TeAikd Tou MNpoypdpuarog va
Aeimoupyrioel dueca, amd Tov XemTéURplo Tou 2017, evOwHATWVOVTAS TIG BEATIWTIKEG TTPOTACEIG TTOU
elonyeital n Emrpoty EEwtepikig AIoAdynong.

YmrevBupiloupe oxeTikA &Ti To uTré agloAdynan Mpdypappa, maToTroIRenke yia 1o MnTpiké idpupa oTig 16
OkTWwRpIou Tou 2015 amd Emrpot ESwtepikric AgloAdynong opiopévn atmd 1o ZEKATT?, o1 elonynoeig g
otroiag diapdpewaav 1o TeNIKG Mpdypappa ou 1dn epapudletal oTnv Adpvaka. Ta idla akpIBwg aTolxEia
(ue O1aQOPETIKG akadnuaikd TTPoowTrikd) utrofARBnkav oTnv Trapoldca aitnon wote 1o lMpdypauua va
ToToTroINBEil yia okoTroug Xpriong Tou Mapaptriparog Alexander College, Mdgog.

Emmpdodeta yia okotroU¢ JIEukpivnaong, CNUEDVOUPE OTI pe Tnv Trapoudca diadikaacia, afloloyeital To
Mpdypappa «Business Administration and Finance plus an optional foundation year», 6TTwg GAAwaTE
riTav Kal oTnv aitnan pag kai 8x1 atrhd 1o Business Administration and Finance MNpdypappa 6TTwg Tpo@avig
£K TTAPAOPOUNG aVa@EPETAl ATV TTPWTN aeAida TG ‘ExBeang EEwTepIKrg AIoAGYNONG.

2. EIBIkG@ 600 agopd ota KaraAnkTikd ZyOAla kai Eionyfoeig tng Emitporrig E{wTtepIKAg
A&ioAoynong Mpotdoeig yia BeATiwon Tou MPpoypdUHATOG TTOU KATAYPA@OVTAI MO KATW:

o To lMpbypauua xpeidderal avabewpnon woTe va mpooTebouv pabruara emAoyris, TouAdyioTov ora duo
TeEAsuTaia étn amoudwy.

o Oa mpétrel 6Aol o dIdGokovTeS va BI0GoKoUY Labhuara cuvaer TPOS TO QVTIKELIEVO TouS. Oa TTPETTE! T
uabnuara “Introduction to Microeconomics” kai “Introduction to Macroeconomics” va diddokovial airé
drouo pe oAU kaAéc yvwoelc Oikovouikng (kard mporiunon e S10aKTopIKS), TO oToio  6TTw¢
dlammoTwoaue UtTTdpxel oTo 1dpupa.

' ogl. 5, ‘ExBeon E€wrepiknig AgloAdynang: «To kTipio iabétel 6An TNV KardAANAn utrodopn woTe va oTeydael 1o Mpdypappa Kai va
€EUTINPETHOEI TOUG POITNTEG TTOU AVAPEVE] VA EICAYAYEI».
2 AglohoynTég ioav ol Kabnyntég: Oeddwpog K. Mehayidng (MAMEI), Zratpog lwavvidng (MANTEIO), Kapapdvou Eiprivn (MANKYTT).



o [lpémel va avamrux8oUlv cuvepyaoies e dAra MNavemariuia Tou eéwtepikouU (Tépav Tou University of the
West of England), ue 1o omoio 1o 16puua ouvepydlerai oe dAro lNpdypauua omwg emriong 1o 10puua va
ouuuerdayel oro lNpodypauua Erasmus.

o H mpakrikiy doknon 6a mEETEl va TTPOOTEDEl w¢ pdbnua emidoyns (ue TIOTWTIKES LOVADES) WOTE Ol
QOITNTES VA ATTOKTHOOUV EPYATIAKI] EUTIEIPIAL.

1. Ooco agopd aTo MNpdypaupa ZTToudwV Kal aTov TiTAo ZTTOUdWV CNUEIWVOUNE BETIKA TNV Kpion TG
EmTpotig 6T 0 OKOTIdG, Ta HABNCIOKA OTTOTEAEGUATA, Ol TIOTWTIKEG HOVADES eival £TTAPKWG
kaBopiopéva, n ToIdTnNTa dlac@aAifeTal, n cuvexng agloAdynan eival eTTapkng OTTWG Kal TNV BeTIKNA
TPOOTITIK, oTnv diaxeipion Tou [lpoypdppaTos. 2e Ouppdpewon pe Tnv Trapatipnon “To
lMpdypauua xpeidletal avabewphon wWoTe va TPoaTeboulv pabrjuara emAoyng, TouAdyiaTov ata duo
TeEAeuTaia €tn oTroudwv Kabwgs kai otnv avdykn Tpoobrkng WS TPAKTIKAS eEA0KNONS WS HaBALaTos
emAoyric”, €xoupe Tpoflei o TPoodNkeg paAONuATWY emmIAoyng, oTOo 3° KAl 4° £10¢ TOU
Mpoypduparog, epiAagfavopévng Kai Tng TPAKTIKAG €doknong® O1 TTpocbrikes HadnudTwy
emAoyng akoAouBoulv TIG apyég Tou Eupwraikod Xwpou Avwrepng Ekmaideuong (ECTS User
Guide), ka1 rpdTuTra Kutrplakwv kal AAAwv Mavemotnuiwv. ‘Exouv mpocappoabei pe yvwpova tnv
eueNigia, TNV TEpAITEPW AVATITUEN AuTOovoMiag Kal Tnv doknon €uBuvng oTIG €TTIAOYEG HABNUATWY
até ToUG QOITNTEG, TNV TTPOGBETN yvwaorn, KaBwg Kal TNV Biwaiudtnta Tou MNpoypduuaTos aAAd kai
Tou IdpUpatog kai Mapaptiparog yevikd. AdBape emiong utéwn o1 1o Mntpiké 1dpupa Kkai 1o
MapdpTtnua Magou oTo TTapwyv aTddio dev diaBéTouv dAAoug (Trépav Twv KAGdwV dikaidxpnang HE To
University of the West of England, Bristol) oupparikodg kKAGdoug oTroudwy WaTe KATTOIEG AT TIG
€TMAOYEG va TTpoépyovTal ard didaokdpeva e dAAa lMNMpoypdupara, gabriuara. Mg Tnv HEPIKN QUTA
avaBewpnon, 1o Mpoypaupa ummAouTifeTal Kol Bgpatrelel MARPWS TRV AdUvVOMia TToU
umrodeixbnke amdé Tnv Emitpomy E&wrepiknig A§loAdynong. Ta pabriuarta TrapariBevral
akoAoUBwg oe [lMapdptnua. Mo ouykekpigéva Katd Tnv OIAPKEID TwV TECOAPWY TEAEUTAIWV
eCaunvwy, ol QoITNTEG (TTEPaV TWV TPIWV UTTOXPEWTIKWY Habnudtwy avd €¢aunvo) e1mIAéyouv
OUVOAIKA Téoaepa paBrpata (47.5 ECTS = 30 ECTS), éva avd €£dunvo, atré 1o aUVoAo Twv dwdeka
TIPOCPEPOUEVWV HABNUATWY ETTIAOYAG, TPIWV avd €£aunvo. Ao Ta dwdeka UabnpaTa €TAOYAG, TA
OKTW €ival Kaivoupia Kal Ta TEOOEPA NOAV UTTOXPEWTIKA HaBAupaTta (éva avé €¢aunvo) Trou
TTPooc@EpovTal TTAEOV WG ETTIAOYEG. O1 BIBACKOVTEG TTOU TOTTOBETOUVTAI O€ KABE PHdBnua, cuppeTeixav
6hoi otnv et TéTTOU E&WTepIK AgloAdynon Tou [poypduHATOg vy JIABETOUV TV ATTAPQAITATN
€€eIdikeuon TPoodvTwy. EmouvamTovTal Ta gabrpara emmAOYAG Kal O TTEPIYPAPEG TOUG, TO CUVOAIKO
TPSYPAUUA, oI JIOACKOVTEG Kal Ol GXETIKOI TTiVOKEG OTTWG JlAPopEWONKay HETA TNV TTPOCBIKN
HaBnudTtwy emmAOYAG.

2. Znueiwvoupe Tnv Kpion TG ETpoTm¢ 611 TO JIDAKTIKG £pY0 gival ETTOPKWG OXEdIAaUEVO OTTWG Kal N
di1dackaAia, evid) To BIBAKTIKO TTPOCWTTIKG OUVOUALEI KOAEG OTTOUDEG KAl TTPAKTIKY EMTTEIPIA EVW)
Tautéxpova AnpoulvTal ol opBEG avaloyies. e cuMPOP@WON PE TRV HovadikA Trapartipnon 6co
agopd ota KPITAPIa yia To AiSakTiké MpoowTriké (2° onueio wpordoewv TG EmiTpotrig
ESwrtepikiig  Aflohéynong via BeAtiwon Tou [Mpoypdupparog), n Ap. Tewpyia
XargnxapaAaumoug (PhD “Decisions in Economics, Actuarial Sciences and Finance”) n
omroia dn cuvepyddetal pe 10 Id8pupa oTa TAdicia Tou Trapdvrog MNMpoypdppartog, Ba S154¢el
Ta padiuara «Introduction to Microeconomics» kai «Introduction to Macroeconomics» avri
Tou lMwpyou XkAGBou, o omoiog Ba d154gsl To Manua Emidoyng “Writing for Business
Studies” pali pe 1o TARpoug ammaoxoAnong pélog AEIN Mapia Avacotaciou. EmBupoljue
€VTOUTOIG VA ONUEICOULE OTI EiXAUE KPIVEl WG ETTAPKA ToV K. MNWpyo ZKAAB0O*, aTEAEXOS CAUEPQ TNG

3 Nepypadf Mabhpartog kat 08nyaog Mpaktikng E¢doknong ota Mapapthparta.

+ EDUCATION 2003-2004 London School of Economics and Political Sciences (LSE) MSc Public Policy and Administration Degree
Result: Merit Special Subject: Public Sector Economics 2000-2003 University College London (UCL) BSc Economics Degree Resuilt:

2:1 1991-1998 The English School Nicosia 4 “A” Levels, 8 “O" Levels 2 ¢« CARRIER PROGRESSION 2009: Ministry of Finance Cyprus -
Head of Minister's Office. Supporting the Minister of Finance in all day to day issues. Most recent major areas of engagement include:
Implementation of the MoU, restructuring of the banking sector, situation in Greece, Russian sanctions, preparation of economic
developments reports and presentations. Participating in all Eurogroup/ECOFIN meetings. Accompanying the Minister on his official
visits abroad. Participating in Economic and Financial Committees in Brussels, dealing with issues such as Banking Union, IMF related
matters, European Semester. Responsible for briefing Ambassadors and Financial Counsellors accredited to Cyprus, on current
economic situation, macroeconomic developments and other EU related economic issues. Providing international media with updates
on economic developments in Cyprus and organising interviews with the Minister of Finance. Areas of engagement in the recent past
included: Cyprus EU Presidency (coordinator and Ministry of Finance spokesman), banking sector issues before the bail in, public
sector consolidation measures, tax issues. 2006 — 2009: Permanent Representation of Cyprus in EU — Financial Counsellor
Representing the Republic of Cyprus (Ministry of Finance) in all Economic and Financial Working Groups and Committees. Major issues
included, EU financial regulation and supervision directives (e.g. Drafting of CRD 4, UCITS, Solvency Il), Cyprus entry into the euro-



Aloiknang Tng EAAnvikng Tpdmedag, oTnpi{épevol oTNV €TTIOTAHOVIKY (CUUBOUAOG TPIWV JIAdOXIKWV
utroupywV OIKOVOUIKWY BIAQOPETIKWY KuBepvAcewy , Trpoedpeloviag oe EmTpomy Kard Tnv
Mpoedpia Tng Kumpou oT1o EupwTrdikd ZUPBOUAIO K.d.) KOl €TTAYYEAUOTIKA) TOU €TTAPKEIN, TNV
ouvdeon Tou T[lpoypdHpaTog e TNV ayopd epyaciag, AauBdvovtag uméyn TIG TTPAOVOIES TNG
vopoBeaiag kal 6Tl Ta TTPOCOVTA TOU ioWG va aTToTeAoUv aTolxeia TTou eTTIRERAILIVOUV TV eUTTEIpia
KQl yvwon Tou.

3. Oco agopd otnv eorynon via BeAtiwon “lpémel va avamruxbolv ouvepyacies pe GAAa
MMavemiotiuia Tou e€wrtepikoU (Trépav Tou University of the West of England), e 1o omroio 10 10puua
ouvepydlerai o€ GAAo lNpdypaupa dmwe emiang 1o 1d0puua va oupuetdoyel aro MNpdypauua Erasmus”
ONUEIWVOUNE OTI CUPQPWVOUNE TTPOCBETOVTAG TIG EEAG DIEUKPIVIOEIG-TTAPATNPATEIG:

I. To idpupa éxel eykpiBei kal diaBétel o ERASMUS+ CHARTER 2020 (Reference269966-
EPP-1-2015-1-CY-EPPKA3-ECHE-CY LARNACAQ3).
>1nv (http://alexander.ac.cy/en/erasmus-policy-statement/)n otparnyikry digBvotroinong mou
TO idpupa €xel dnuoaoielael, N TARPNGS avATITUEN CUVEPYAOIWY Kal avTaAAaywy oTta TTAdioia
Tou ERASMUS + ouvioTd yia eudg ek Twv wv ouk dveu mrpoltréBeon. To idpupa éxel
avamTiéel aTo TTapwyv otddlo Tn duvardtnta ERASMUS + placement kai e Tnv avayvwpion
Tou KAGdou Ba TTpowBrael kal dleupUlvel TIG CUVEPYATIES Tou He AAAa IBpUpara.

II. To utd agloAdynon Tpdypappa oTroudwyv aTnv MNdaeo, dev £xel AeITOUPYHOEl AKOUA WOTE VA
Tpowbrioouhe pe  ammoteheapaTikdTnTa  dlEBvEIC  ouvepyaoieg VW)  TO  AVTIOTOIXO
AVAYVWPICHEVO TTPOYPAHNA oTToudwy ato MnTpikd idpupa atnv Adpvaka €xel HOAig éva
XPOvo Cwh¢ (oI @oITNTEG eV dUvVAVTAI VO CUPHETEXOUV O€ TTPOYPAUHATa avTaAlayhig atmd 1o
1° €100G).

[ll. Emedn péxpl 1o 2015, 10 idpUpa avETTTUCOE KATA ATTOKAEIGTIKOTNTA TN CUVEPYATIA TOU HE TO
Bpetavikd Mavemotiuio University of the West of England, Bristol, dev €ixe TN duvatdtnTa
vVa TTPAYHATOTIONOEl AUTOVOHEG CUVEPYATieg Je GAA IBpUpaTa a@ou dev di€BeTe, TTANV TWV
TTpoypapudTwy dikaidxpnong, dIKoug Tou avayvwpiopévous kAGdoug omoudwv. Me Tnv
avayvwpion Tou KAGdou otroudwyv BSc Business Administration and Finance oto pntpiké
idpupa (NoéupBpiog 2015), ptmopei AoV QuTOVOUA VA EUTTAOUTIOEI TIC GUVEPYAOIEC TOU OTA
mAaicia Tou lMpoypduparog autol 1660 600 agopd gt @OITNTEG GCO KAl OTOV TOHEA TOU
B16aKTIKOU Kal dIoIKNTIKOU TTpoowTrikoU. To idlo Ba 1oxUael Kal Pe TNV TTGTOTIOINGN TOU
KAGdou yia 10 Tlapdptnua Alexander College [lMdagou kai Tov kAGdo BSc Business
Administration and Finance kai peAAOVTIKOUG vEOUG KAGDOUG OTTOUdWV.

IV. To Alexander College diabétel dipepr) cupgwvia aviaAllaywyv pe 1o University of the West of
England, Bristol (Tnv otroia kai emouvdmntoupe). Eival n dmown pag o1l TETOIEG ONUAVTIKEG
OUPQWVieg atroTeAolv oTéPeo UTTEGBABPO yia TNV ETTEKTACN TNG OTpaTnyikrg SieBvoTroinang
Tou Idpuparog TeplAapfavopévou Kal Tou utrd avagopd lMpoypduuarog. Emimpdabeta 10
idpupa  dilabérel ouvepyaoieg pe 10 MMavemotiuio Tou KURSK, London College of
Contemporary Art kal opyaviopoug émwg 1o TQUK g€ao@aliovtag péow ACCA eCalpéacig
og MetamrTuyiakd Mpdypappa.

V. Téhog wg Tpog Tnv oupPardmnta Tou [lpoypduparog Xmoudwv MPe AGAa  avrioToixa
aKadnuaikd Trpoypauuara, Triatedoule 6T auTtr] evioxUeTal e TNV TTPO0BRKN dwdeka
TPOOPEPOHEVWYV HaBnuaTwy ETAoyrig, TepihapBavopévng Tng MNpakTikig Aoknong. ApKeTd
amd Ta paBhipata  €TMAOYNAG TTOU TTPOCE@EPOUE, TrepIAPBAvovTal OTa  TTPOYPANHATA
otroudwyv dnudoiwv Kal 1IBIWTIKWY [MavemoTtnuiwvy otnv Kdmpo kai oe kpdtn g EE.
Emmpdobera, mépav Twv paBnudrwy emAoyng, 0 BacIKOG TTUPAVAG TWV UTTOXPEWTIKWV
HaBnuAaTwV TTpoc@épeTal atrd AAA avayvwpiopéva eKTTAIDEUTIKA 1I0pUATa.

3. Emmpéobera

1. Ooo agopd oT1o onpeio 4.2.1 “Yrdpyouv kardAAnAa BiBAia kai éykpira mepiodikd Tou utToaTnpifouv
10 TPSYpaupa” TwWV SEIKTWY TTOIGTNTAG TO OTT0i0 BabpoAoyeital e 2, éxoule TNV Atroywn OT1 a) 6Aa Ta

zone, macroeconomic developments in the EU and Member States, global financial crisis management. 2004 — 2006 European
Parliament — Member of AKEL European Parliament Bureau specialising in economic and fiscal issues (monitoring of the Economic and
Budget Committees of the European Parliament).



Baoikd BiBAia BpiokovTal oTn B£0n TOUG Kai ival katayeypaupéva atnv BiBAIBrkn (TTapatiBevTo éva
TPOG éva oTnV aitnon) evw cupttAnpwvovTtal amd Ta BiBAia cupTTAnpwUaTIKiAG HEAETNG B) aTnv
aitnon pag, €xel uTtoBANnBei e carvela Kai £xer uttodelxBei Katd Tnv didpkela TnNG agioAdynong n_
xonon 1ng nAektpovikng BiBAI0BAkNg tou University of the West of England, pe &ekddeg XIAddeg
TITAOUG KaIl ETTIOTNHOVIKA TTEPIOBIKA OTa OTToia 01 PoITNTEG Tou MpoypdupaTog (kal ol Akadnuaikoi)
£€xouv dikaiwpa xpriong. y) H afioAdynon tou deiktn 4.2.1. pe Tov Baduéd 2, mOavws va Inv cuvadel
ME TO QTTOTEAEOHA TNG agloAdynong otov deiktn 1.1.4.2. “mapéxovral emapKeic Kai oUyxpovol
paénaiakoi mopor otnv BiBAI0ONkn” d) 'Exoupe Tnv eviUmwan o1l 8ev Ouvadel €TTionNg HE TIG
JIATTIOTWAOEIG TNG id1ag TG EmTpoT¢ aTnv aeA. 9 OTToU onueiwveTal Katd AéEn ot “n BIBAI0BAKN
givar o KaA6 onueio d1a6étel apkerd LiBAia evw o1 @oIiTnTéEC éxouv nAekTpovikny mTpdéoBacn o€
nAekTpovika BiBAia kai TepIOdIKA”.

2. AvdAloya Cnmupata mBavwg va TPokUTITouv yia Toug Oeiktes 1.1.4.3 kai 4.2.4 o1 omoiol
aglohoyouvtal pe Tov Babud 3 (€TTAPKEIN TWV UTTOSOUWY KAl O EQYOCTNPIAKOC KAl NAEKTPOVIKOG
€€oTAIONAG). H BabBuoAdynon pe 3 iowg va unv cupPadidel ammdéAuta pe Ta oxOAia Tng EmiTpoTrhg
otnv oelida 12 (OeTikd aTolxeia Tou MNpoypduparog) Tapdypagol 3, 6, 7 ATToU Kal onUEIwvovTdl Td
€€N¢: “or aibBouoec eival dpiota e€omAiIouéves e TTPofoAIKG Kal utTTdpyouoa cUVOECIUATNTA yia Xpron
e HY, evw eivar kKatdAAnAeg va eEutTnpETOOUV ETAPKWS TOV APIBUS TWV QVAUEVOLEVWY QOITNTWV”. .
“ToAG kaAd oUyxpovo Kripio pe 6Aeg TIC KAT@AAnAs¢ utTodopés Tou xpeidleral éva eKTTAIGEUTIKG
idpupa’... “Zoyxpoves péBodorl ekraideuans e Kat@AAnAo nAekTpoviké €E0TTAIGUG KAl NAEKTPOVIKN
TAQTQopLa yia va XpnoidoTrololv ol QoITNTES Kal 01 OI0ACKOVTES”,

3. ZXeTIKA pe Tov OeikTn 1.3.2.2, “Anpooieloeis 010 yvwoTIKO QVTIKEUEVO” Kal TOUG SEIKTEG TNG EVATNTAG
3.1 yia Adyoug eukpivelag TTPETTEl va onuelooupe Ta €8ig: Mévie amd Ta péAn AEM (Ap T.
Kartooupidng, Ap I'. Xapahdutroug, Ap M. lwdvvou, . MartBaiou, Ap I'. XatgnxapaAdutroug), £xouv
nynBei 1 ouvdpduel evepyd O€ €PEUVNTIKA TTPOYPAUUATA KAl QITACEIS TTou €AaBav €CWTEPIKN
Xpnuatoddtnon 1 utrooTnpixnkav améd epeuvnTikd TTpoypdupaTa TG Eupwtaiknig ‘Evwong. Audo
amd autd Ta péAn AET nyouvral | cuppeTeixav emaoTnUovikd oe EpeuvnTikég Movadwv-lvaTitouTtwy
( Ivomitouto Epeuvwv MpopnBéag, PRIO Institute). Oktw péAn AEI éxouv dnuoaiedoels og dlebvr
TTEPIOBIKA 1) KAl EKOGOEIG GTO YVWOTIKG TOUG AVTIKEINEVO 1] KOI GUUHETOXEG OE ETMICTNUOVIKA GUVEDPIQ
(Bloypa@ika otnv aitnon, oeh. 212). MNMpdoBeta, n cuvrovioTpla kai dANol dUo BIBACKOVTEG OTO
Mpdypappa cuppeTeixav ae duo €peuveg Tou Alexander Research Centre (Micro & Small Enterprise
and Technology) oI omoieg éAaBav eEwTepik Xpnuatoddtnon (Zuvepyariky Kevrpiky Tpdrmela,
EBEA, MOBEK, AfQuog Ndpvakag). Ooco agopd otnv MoAImiknA ‘Epeuvag
(http://alexander.ac.cy/en/research-policy/) Tou KoAeyiou, éva péloc AEM ptmropei va OiekdIKACE
eTAOIA yIa Adyoug CUNPETOXNG O€ BIEBVEG ouvEDpIO TTOCG TG TAENG Twv Eupwd 750 kai uéxpl Eupw
450 yio avOAWCIPA EPEUVNTIKIG dpaaTNPIGTNTAG TTEPAV TWV EKTAKTWY KOVOUAIwV. TNa Ta dedouéva
BiwoipgdtnTag Tou 18pupaTog, n TTONITIKY auth amoteAei pia kaAr Bdon n omoia euTrAouTieTal
avdhoya pe Ta TTPATUTTA KOAWV TTPAKTIKWY KAl TA QVTIKEIUEVIKA Oedopéva Kal gUP@Wva PE TNV
HeAAOVTIKY avaBewpnaon Tng TTOAITIKAG épeuvag To 2019. Avapévoupe 611 n eidpaacn TnG AsiToupyiag
Tou Epeuvnrikod Kévipou Alexander (Trou Bpioketal atov deUTepo XpOvo AsiToupyiag) TO OTIoio
ETTWHICETAI GNUAVTIKG PHEPOG TNG €UBUVNG yia Sidxuan Kal £dpaiwan TNG PEUVNTIKIIG KOUATOUPAG Kal
EVIOYXUONG TWV EPEUVNTIKWV KIVATPWYV Kal ETMITUXIWY, Ba eival TETola TToU va avatTiooel aTa TTpWTd
onuavtikd Briparta ou £xouv e¢aAAou emIReRaiwBei kal atré Tnv Emitpoty E€wTepikic AfloAdynong®
. To Epeuvnriké Kévipo €xel BIKTUWBOEI OTnV TOTTIKN KOIVWvia Kal aTnv TOTTIKH aAuTodloiknon
ecao@aAifovrag atipIgn Kal KavaAia SIOXETEUONG TWV EPEUVNTIKWV TOU £PYWV VIO TTAPADEIYUA PE TOV
Afuo Adpvakag, o otroiog e€dAAou £xel eixopnynoel pépog ammd duo épsuves. To idio 1oXUEl Kal yia
popeig OTwg 10 EpTropikd kai Biopnyavikd EmmpeAntipio Adpvakag, Tnv Meviky ZuvopoaoTrovdia
Maykutrpiwv Opyavwoewyv Biotexvwv ETTayyeAyamiwv KataoTnuatapyxwy Kal TNV ZUVEPYATIKH
Kevtpikr) Tpdrreda, ovidTNTEG HE TIG OTTOIEG GUVEPYALOUAATE KAl EXOUV ETTIXOPNYAOEl PEUVES HAG.
Ooo agopd otV TPocéAKUCN EmokeTmTwy Kabnyntwv, n moAimkh Tou Mntpikou 1dpuparog eivai
Tétold TTOU pTTopel  va  dlaBeBaiwoel 6T EmokémTeg KaBnyntég eyvwopévou KUpoug Ba
TTpooeAKUOVTAl 0TO UTTO dafloAdynon TPoypaupa PE TV avayvwpion Kal ao@aAws TNV wpeijavaon
Tou. To Alexander College déxetal ] cuvepydotnke pe Emokémteg KaBnyntég ommweg Prof. Alex
Gilkison (ex Pro Vice-Chancellor and Executive Dean of the Faculty of Arts, Creative Industries and
Education, UWE-Bristol), Prof. Caroline Jones (University of Warwick), Dr. Marshall Hughes

s «H ibpuon epeuvntikol kévipou amotelel uia anuavtikn mpwroBoulia tou Sa avabaduiosl tnv rodtnTe Twv
SLdaokovrwy kat twv armoudwy kat Sa BondrioetL tnv epeuvntikn Spaatnplotnta. ok 33 £kBeon Emtponic
E€wtepiknc ASLOAGYNONG.



formerly, Vice Principal at Sha Tin College (one of the ESF's more prestigious schools in Hong
Kong) and an IB Diploma Examiner, Professor Richard Parnaby former President of the Royal
Saciety of Architects in Wales kai TToAAoUG GAAOUG.

4. Télog, 600 apopd atov deiktn 4.3.3 Kal TIG aPoIBEG TOU TTPOCWTTIKOU, EilaaTe TNG dmoyng OTl PE TO
EEMEPAOUA TNG YEVIKNG OIKOVOUIKAG Kpiong otnv KUtrpo, ol apolfég ptropolv va utrooTtnpix8ouv
TTEQAITEPW OE KATTOIEG TTEPITITWOEIS €VW Ol Pabuideg Twv peAwv AEIN gkouyypoviovtal Kal
TUYXAVoUV aTTOAUTOU ceaapol. ZNUEIVOUE TTiIONG TV ATTown pag T ol apolBég ato Alexander
College, ouykpivovTtal, XpNOIJOTTOIWVTAG AVTIKEIMEVIKA KPITHPIA, HE TIC AUOIBEG OTN CUVTPITITIKA
TTAloWn@ia 6x1 povo Twv KoAeyiwv aAAd kai MNavemmoTnpiwy.

Me exTiingn,

Avtng Aémrrag

AlguBuvTrig
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E. TABLE 1: STRUCTURE OF THE PROGRAM OF STUDY

PROGRAM REQUIREMENTS ECTS
Compulsory courses 195
Elective courses

(a) Courses of specialization

(B) General Education courses / Free Electives 30
Undergraduate / Postgraduate Assignment 15

Practical training

7.5 (included in
electives)

Total ECTS

240




TABLE 2: COURSE DISTRIBUTION PER SEMESTER

OB Total periods/
Course Course Periods Period weeks/ P : Number of
A/A Course Name . . Academic
Type Code per week duration Academic ECTS
semester
semester
A Semester
1. COMP Introduction to Business BF11 60 15 60 7.5
5 COMP Introduction tolFlnanC|aI BE12 60 15 60 75
Accounting
3, COMP Basic Algebra BF13 60 15 60 75
4, COMP Business English BF14 60 15 60 75
B Semester
5. COMP Introduction to Microeconomics BE21 60 15 60 7.5
6. COMP Introduction to Marketing BE22 60 15 60 7.5
7 COMP Organisation Behaviour BE23 60 15 60 7.5
8. COMP Information Systems Technology BE24 60 15 60 7.5




N7 B Total periods/
Course Course Periods Period weeks/ P . Number of
A/A Course Name . . Academic
Type Code per week duration Academic ECTS
semester
semester
C Semester
Introduction to the Internet and E-
9, COMP Business BF31 60 15 60 7.5
10. COMP Introduction to Macroeconomics BE32 60 15 60 7.5
11, COMP Managerial Accounting BE33 60 15 60 7.5
12. COMP Introduction to Business Finance BE34 60 15 60 7.5
D Semester
13. COMP Operations Management BF41 60 15 60 7.5
14. COMP Business Law BF42 60 15 60 7.5
Marketing Intelligence and
15. COMP Consumer Behaviour BF43 60 15 60 75
16. COMP The EU Environment BF44 60 15 60 7.5




Number of

Total periods/

Course Course Periods Period weeks/ . Number of
A/A Course Name . . Academic
Type Code per week duration Academic ECTS
semester
semester
E Semester
17. ELECTIVE ELECTIVE 4 60 15 60 7.5
18. COMP Project Management BF52 4 60 15 60 7.5
Managing Financial Decisions and
19. COMP Resources BF53 4 60 15 60 7.5
20. COMP Taxation BF54 4 60 15 60 7.5
F Semester
21. COMP Small Business Enterprise BF61 4 60 15 60 7.5
22, COMP Financial Reporting BF62 4 60 15 60 7.5
23. ELECTIVE ELECTIVE 4 60 15 60 7.5
24, COMP Human Resource Management BF64 4 60 15 60 7.5

10




N B @f Total periods/
AJA Course Course Name Course Periods Period weeks/ Acazemic Number of
Type Code per week duration Academic ECTS
semester
semester
G Semester
COMP Business Ethics BF71 60 15 60 7.5
25 COMP Research Methods BF72 60 15 60 7.5
26. ELECTIVE ELECTIVE 60 15 60 7.5
27 COMP Research Project BF74 60 15 60 15
H Semester
28 COMP Research Project BF74 60 15 60 15
29 COMP Business Strategy BF81 60 15 60 7.5
30. ELECTIVE ELECTIVE 60 15 60 7.5
31 COMP Financial Systems and Auditing BF83 60 15 60 7.5

11




TABLE 3: TEACHING PERSONNEL, COURSES AND TEACHING PERIODS IN THE PROGRAM OF STUDY

Name and Surname

Discipline / Specialization

Teaching courses in the program of study under evaluation

(Bachelor of Business Administration)

Code Course title Periodsf
week
Anna Chrysaphi Entrepreneurial Studies - Marketing BF11 Introduction to Business 4
BF22 Introduction to Marketing 4
BF43 Marketing Intelligence and Consumer Behaviour 4
BF61 Small Business Enterprise 4
BFE361 | Practical training
Eftychia Pitsillou Accounting and Finance BF12 Introduction to Financial Accounting 4
BF33 Managerial Accounting 4
BF53 Managing Financial Decisions and Resources 4
BF62 Financial Reporting 4
BFE473 | Accounting For Managers 4
Dr Georgia Economics Actuarial Sciences and Finance BF13 Basic Algebra 4
Hadjicharalambous BF21 Introduction to Microeconomics
BF32 Introduction to Macroeconomics
Maria Anastasiou (with English Literature BF14 Business English
George Sklavos) BFE351 | Writing for Business Studies

12




5. George Sklavos (with Public Policy&Economics BFE351 | Writing for Business Studies 4
Maria Anastasiou)
6. Dr Michael Savva Strategic Management BF23 Organisational Behaviour
BF64 Human Resource Management
7. George Matheou Computer Studies BF24 Information Systems Technology
BF31 Introduction to the Internet and E-Business 4
8. Demetris Philippides Accounting and Finance BF34 Introduction to Business Finance 4
BF54 Taxation 4
BF83 Financial Systems and Auditing 4
BFE483 | International Financial Management 4
BFE353 | Intermediate Accounting 4
9. Asimina Christodoulou Operations Management BF41 Operations Management 4
BFE471 | Retail and Service Management**
10. | Afroditi Charalambides Law BF42 Business Law 4
11. | Dr Giorgos Politics - European Public Policy BF44 The EU Environment 4
Charalambous
_ i . H *%
12. Evaggelos Evaggelou Computer- Business Management BFE352 E-Business: Marketing 4
13. | Usama Alabed Engineering — Project Management BF52 Project Management
BFE482 | Quality Management**

13




Environmental Management**

14. | Nicodemos Loizou Civil Engineering&Management BFE363 4
15. | Dr Adonis Frangescou Continental Philosophy BF71 Business Ethics 4
16. | Dr Marios loannou Education - Mathematics BF72 Research Methods

BFE362 | Mathematics for Economics
17. | Dr Nicos Karfakis Management BF74 Research Project (1) 1

BF74 Research Project (I1)

BFE472 | Managing Organizational and Individual Change 4
18. | DrYiannos Katsourides | Political Science and Management BF81 Business Strategy 4
19. | George Koumbaris Business Administration BFE481 | Selected Topics in Business Administration 4

*Ta Ma@Aparta pe évrova ypdapuara gival Madnuara EmiAoyig

**Ta T€EoO0EPA AUTA HABAPATA TIPOCPEPOVTAI WG ETTIAOYI EVW TTPONYOUNEVWG HOAV UTTOXPEWTIKA
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TABLE 4: TEACHING PERSONNEL, QUALIFICATIONS, AND TOTAL TEACHING PERIODS

; Total
Name and Surname Qualifications Rank* FT/PT** Program of Study P?Arlfedks / periods
Iweek
Anna Chrysaphi Chartered Institute of Marketing (Dip)
MSc in Entrepreneurial Studies L FT BSc Bus;r:lzsgi,::rﬁgstratmn 16 16
BA in Business Administration
Eftychia Pitsillou MSC International Finance and Capital BA Business Management
Markets . 2 .
; . . L FT BSc Business Administration 16 22
Dip Accounting and Finance and Einance
BA Accounting and Finance
Georaia Hadiicharalambous PhD in Decisions in Economics,
9 ) Actuarial Sciences and Finance
MSc in Stachastics in Molecular Biology BSc Business Administration
and GenetiCS L PT and Finance 12 12
MSc in Operations Research Statistics
BSc in Mathematics
Maria Anastasiou BA in English Literature L FT BSc BuS|ness_Adm|n|strat|on 4 4
and Finance
George Sklavos MSc Public Eol|cy and Administration L PT BSc BuS|ness_Adm|n|stratlon 4 4
BSc Economics and Finance
Michael Savva PhD. Feb Str_ategle_s use_d by managers
and students in coping with pressure
MA A Comparative study of Cognitive
Styles L b1 BSc Business Administration 8 8

M.Ed. Research into Basil Bernstein's
work on Language and Culture

BA Psychology, Sociology and
Philosophy Diploma in Management

and Finance
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Studies and stress

George Matheou

PhD Candidate

BSc Business Administration

7. M.Sc. in Computer Science PT and Finance
BSc in Computer Science
. - Certified Internal Auditor
Demetris Philippides Chartered Certified Accountant
8 MSc International Business L eT BSc Business Administration 20 20
' Management/Trade/Commerce and Finance
BSc Business Administration and
Management
imi i . - BA Business Management 3
9. Asimina Christodoulou MSc.m Operatpns Management L FT BSc Business Admir?istration 11
BSc in Economics . 8
and Finance
10. Afroditi Charalambides ggriﬁrecr)::i;?\ll_va:\?v International L PT BSc Businzs;Administration 4 4
LLB Higher education degree and rihance
Dr Giorgos Charalambous PhD n Politics . . . . .
11 MS(; in European Public Policy _ Vis. P PT BSc Bu5|ness.Adm|n|strat|on 4 4
BA in Government and Economic and Finance
Studies
12. | Evangelos Evangelou MSc Business Ma_nagement L P BSc Business_Administration 6 6
' BSc Computer Science and Finance
PhD in Continental Philosophy
Postgraduate Certificate in Research
Dr Adonis Frangeskou Methods _ ) o )
13. MA in International Relations Vis. P PT BSc Busm?js;Admmstranon 4 4
Star til Laudabilis (Grade: A) in Legal and Finance
Philosophy
BA Hons (First Class) in Sociology
Dr Nicos Karfakis PhD in Management L BA Business Management ° 15
14. MSc Management FT BSc Business Administration 6

BA Business Economics

and Finance
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Dr Yiannos Katsourides

PhD in Political Science
Master in Business Administration

Vis. P

BSc Business Administration

15. BSc in Public and Business PT and Finance
Administration
Usama Alabed PhD candidate
16 MSc IN ENGINEERING PROJECTS L F BSc Business.Administration 8 8
' MANAGEMENT T and Finance
BSc IN CIVIL ENGINEERING
. 3
Dr Marios loannou PhD in Mathematics in Education MA in Education
17. MSc in Education L FT BA Busme_ss Ma_nagement 3 14
BSc Mathematics .B.SC n Busmesg
Administration and Finance 8
. : MSc in Business Management
Nicodemos Loizou o . )
MSc in Civil Engineering . . .
18. Post. Dipl. in Civil Engineering L FT BSc Busm%s;Admmstratlon 4 4
BSc in Landscape Architecture and Fhance
Minor Degree in Urban Planning
George Koumbaris BSc Accounting & Finance Foundation 10
19. MBA . L FT . o 14
MA European Community Law Business Administration and 4

BSc Financial Services

Finance (Paphos)

* Rank: Professor (P), Associate Professor (Assoc. P), Assistant Professor (Assis. P), Lecturer (L), Special Teaching Personnel (STP), Visiting Professor (Vis.
P), Special Scientist (SS), Lab Assistant (LA)

** Full Time (FT), Part Time (PT)

17




ANNEX 1 - LIST OF COMPULSORY COURSES AND ELECTIVE COURSES

A/IA Course Type | Course Name Course Code
A Semester
1 COMP Introduction to Business BF11
2 COMP Introduction to Financial Accounting BF12
3 COMP Basic Algebra BF13
4 COMP Business English BF14
B Semester
5 COMP Introduction to Microeconomics BF21
6 COMP Introduction to Marketing BF22
7 COMP Organisation Behaviour BF23
8 COMP Information Systems Technology BF24
A/A Course Type | Course Name Course Code
C Semester
9 COMP Introduction to the Internet and E-Business BF31
10 COMP Introduction to Macroeconomics BF32
11 COMP Managerial Accounting BF33
12 COMP Introduction to Business Finance BF34
D Semester
13 COMP BF41: Operations Management BF41
14 COMP BF42: Business Law BF42
15 COMP BF43: Marketing Intelligence and Consumer BF43
Behaviour
16 COMP BF44: The EU Environment BF44
A/IA Course Type | Course Name Course Code
E Semester
17 ELECT Elective
18 COMP Project Management BF52
19 COMP Managing Financial Decisions and Resources BF53

18




20 COMP Taxation BF54
F Semester
21 COMP Small Business Enterprise BF61
22 COMP Financial Reporting BF62
23 ELECT Elective
24 COMP Human Resource Management BF64
A/IA Course Type | Course Name Course Code

G Semester
25 COMP Business Ethics BF71
26 COMP Research Methods BF72
27 ELECT Elective
28 COMP Research Project BF74
H Semester
29 COMP Business Strategy BF81
30 ELECT Elective
31 COMP Financial Systems and Auditing BF83
32 COMP Research Project BF74
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LIST OF ELECTIVE COURSES

A/A Course Course Name Course Year/Sem
Type Code
1 ELECT Intermediate Accounting BFE353 3/5
2 ELECT Writing for Business Studies BFE351 3/5
3 ELECT E-Business: Marketing BFE352 3/5
4 ELECT Environmental Management BFE363 3/6
5 ELECT Mathematics for Economics BFE362 3/6
6 ELECT Practical training BFE361 3/6
7 ELECT Retail and Service Management BFE471 a/7
8 ELECT Managing Organizational and Individual Change BFE472 a/7
9 ELECT Accounting For Managers BFE473 a/7
10 ELECT Selected Topics in Business Administration BFE481 4/8
11 ELECT Quality Management BFE482 4/8
12 ELECT International Financial Management BFE483 4/8
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COURSES DESCRIPTION

Course Title Practical training
Course Code BFE361

Course Type ELECTIVE

Level 1%t cycle

Year /| Semester

3 YEAR/SEM 6

Teacher’s Name

Anna Chrysaphi

ECTS

7.5 Lectures / week N/A Laboratories / N/A
week

Course Purpose
and Objectives

Training in real business conditions may grant students with experience and
offer the opportunity to envisage solutions to real problems, interact with
management structures in a real organization, groups and systems within
their future environment. Moreover, students observe or undertake tasks
within a business framework. This course combines taught theory and
practice

Learning
Outcomes

Upon completion of practical training students:

e Will be able to evaluate in practice academic theory in an applied
environment
e (Gain expertise in approved companies and organizations

e Develop their personal network that could help them in their future career
e Acquire particular knowledge at a real setting
e Reflect on the functions of a firm

Prerequisites

N/A Required N/A

Course Content

Two months of Placement, discussions through internet, telephone, face to face,
reporting, meetings, assignment.

Teaching Placement 360hrs

Methodology Consultation: 15 hours

Bibliography Evaluating Training Programs by Donald L. Kirkpatrick and James D. Kirkpatrick
Published by Berrett-Koehler Publishers

A t Company Supervisor Assessment of Internship

BB I Course Instructor Evaluation

Student Self-evaluations of Internship:

Language English
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Course Title Writing for Business Studies
Course Code BFE351

Course Type ELECTIVE

Level 15T CYCLE

Year /| Semester

3RP YEAR/ SEM 5

Teacher’s Name

George Sklavos/Maria Anastasiou

ECTS

7.5 Lectures / week 4 hrs per | Laboratories / N/A

week week

Course Purpose
and Objectives

The aim of the course is to familiarize students with academic and professional
writing skills necessary. Emphasis is placed on business topics and situations to
meet needs of the business school curriculum and skill set development for futures
studies or employment.

Learning
Outcomes

Upon successful completion of this course students should be able to:

e Demonstrate the ability to use Business English at an advanced level.

o Apply the steps of the writing process to generate ideas, focus, support,
draft, revise, edit and present one's writing.

e Use a thesis statement, topic sentences and specific support for the
academic essay and other forms of business rhetoric; write effective
introductions and conclusions.

e Recognize and use various patterns (rhetorical modes) and evaluate one's
writing for unity, coherence and support.

e Apply the writing process to the development of a research paper on a
business topic; summarizing, paraphrasing, quoting and documenting
sources.

e Conduct primary and secondary qualitative research relevant to topic;
integrate appropriate sources using the HARVARD referencing style.

Prerequisites

N/A Required N/A

Course Content

Essay Writing- Students become acquainted with the proper form and steps for
presenting their ideas and are introduced to methods of analysis.

Conducting Research and Documenting Sources Students learn to critically
investigate and incorporate a variety of research sources including using the
library’s electronic databases.

Writing for Research: Students are introduced to research paper writing on business
related topics. They are required to submit a research paper which must be based
on thorough collection of data relating to their topic as well as on careful
documentation of their sources.

Teaching
Methodology

e Lectures: 40 hours

e Group Discussion: 15 hours

¢ In Class Exercises: 3 hours

e Business Games/ Case Studies: 2 hours
e Student self-initiated study: 85 hours
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e Tutorials: 5 hours
e Total Notional Time: 150 hours

Bibliography

Essential Reading

Academic Research and Writing: Inquiry and Argument in College
Linda Bergmann, Purdue University
©2010 | Pearson

Recommended Reading

What Is Successful Writing? An Investigation Into the Multiple Ways Writers Can
Write Successful Essays

DOI: 10.1177/0741088314526354 Written Communication 2014 31: 184 Scott A.
Crossley, Rod Roscoe and Danielle S. McNamara Writers Can Write Successful
Essays W

Assessment

Final Examination
Essay Writing
Participation

Language

English
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Course Title E-Business: Marketing
Course Code BFE352

Course Type COMPULSORY

Level 1st cycle/BSc

Year /| Semester

3RP YEAR/ SEM 5

Teacher’'s Name

Evaggelos Evaggelou

ECTS

7.5

Laboratories
[ week

2 hours of laboratory
every 2 weeks

Lectures /
week

4 hrs per
week

Course Purpose
and Objectives

The course’s purpose is to offer a critical analysis and evaluation of theories and
models of Marketing and Business Administration in general so as to be used as a
tool basis for designing, developing and implementing electronic marketing and
create an electronic business strategy.

Learning
Outcomes

On successful completion of this module students will be able to:

Create an electronic business strategy for developing electronic business
growth to acquire and sustain competitive advantage in a dynamic real
world environment.

Critically appraise strengths and weaknesses of models that drive electronic
businesses.

Demonstrate through actual practice the capacity to manage threats and
vulnerabilities of web based businesses that can lead to disruption of
service and consequently losses.

Develop a marketing rationale that would drive digital business growth
through different time periods.

Differentiate between technical capacity and critical service provision based
on content of goods and services provided by the business.

Successfully develop plans by which customers of web businesses can
attain fulfilment through their interactions and in the process contribute to
stickiness of clientele of an electronic business.

Explain strategic and organisational implications of eBusiness.

Reflect critically on the implications that ecommerce has for business
organisations and for society at large.

Prerequisites

N/A

Required N/A

Course Content

The module is structured around four sections:

Part 1 — Overview of electronic business

Generic structures in ebusinesses

Role of intermediation

Channels in ecommerce

Nature of gift culture and use of free resources
Fulfilment, logistics and supply chain services
Trends in clicks and mortar businesses
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Part 2 — Digital business models

e Nature and types of models that drive ebusinesses
e Strategies that enable growth and value creation

e B2C strategies B2B strategies e-auctions

e Metrics to assess performance

Part 3 — Electronic market drivers to acquire and sustain competitive advantage

Nature of electronic markets, costing structures

Internet consumers, eservices and market research

Role of CRM in electronic businesses

Implications of Free and Open Source Software use in ecommerce
Service industry dependence on electronic platforms

Content management, online publishing and knowledge dissemination
Security within ecommerce

Nature of tools to develop and implement ecommerce for clicks and mortar
businesses Business process outsourcing

Part 4 — Public Policy

Implementing e-government

Influence of private sector on public sector service delivery
Information society — social exclusion

Legal Issues: Intellectual Property & the Internet

Social Issues: the Digital Divide, Privacy & Content Blocking

Teaching Lectures: 30 hours
Methodology Labs: 10 hOUI’S.
Group Discussion: 15 hours
In Class Exercises: 3 hours
Business Games/ Case Studies: 2 hours
Student self-initiated study: 85 hours
Tutorials: 5 hours
Total Notional Time: 150 hours
Bibliography Essential Reading
Laudon, K.C. & Traver, C.G. (2011). E-commerce 2011: Business, Technology,
Society, Pearson
Recommended Reading
Turban, E., King, D., Lang, J. (2011) Introduction to Electronic Commerce, Pearson
The impact of E-marketing use on small business enterprises' marketing
success
Riyad Eid and Hatem El-Gohary The Service Industries Journal Vol. 33, Iss. 1,2013
Assessment Final Written Exam
Participation
Language English
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Course Title Mathematics for Economics
Course Code BFE362

Course Type ELECTIVE

Level 1%t cycle

Year /| Semester

3RP YEAR/ SEM 6

Teacher’'s Name

Marios loannou

ECTS

7.5 Lectures / week | N/A Laboratories / week | N/A

Course Purpose
and Objectives

The purpose of this course is to enable and advance students to the use of
mathematical tools to explain economic concepts by applying calculus and matrix to
economic problems, both static and in context. It exposes students of the use of
basic mathematical models in analyzing economics problems

Learning
Outcomes

Upon completion of this course, students will be able to:

e Understand matrix algebra

e Comprehend why differential and integral calculus are necessary
mathematical methods

e Acquire the knowledge on how to conduct both static and comparative
analysis

e Gain the skills to solve optimization problems by calculus and mathematical
programming.

e Evaluate and apply mathematical methods in making economic decision

Prerequisites

BF13, BF21, BF32 Required N/A

Course Content

Introduction to Mathematical Economics Model, Set and functions
Partial Market Equilibrium & General Market Equilibrium Concepts
Matrix Algebra & Applications

The concept of Limit and Derivative

Rules of Differentiation and their use in Comparative Statics

Total Differentials and Total Derivatives

Optimizations: First and Second order conditions

Exponential and Logarithmic Functions

Optimization with more than one choice variables

Optimization with Equality Constraints

Teaching
Methodology

Lectures: 40 hours

Group Discussion: 15 hours

In Class Exercises: 3 hours

Business Games/ Case Studies: 2 hours
Student self-initiated study: 85 hours
Tutorials: 5 hours

Total Notional Time: 150 hours

Bibliography

Essential Reading

Ernest F. Haeussler, Richard,S. Paul and Richard J. Wood: INTRODUCTORY
MATHEMATICAL ANALYSIS FOR BUSINESS, ECONOMICS AND THE LIFE AND
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SOCIAL SCIENCES, Prentice Hall, 12th Edition
Recommended Reading
lan Jacques : MATHEMATICS FOR ECONOMICS AND BUSINESS,Prentice Hall

Assessment Final Examination
Assignments

Participation

Language English
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Course Title Intermediate Accounting
Course Code BFE353

Course Type ELECTIVE

Level 1st cycle/BSc

Year /| Semester

3RP YEAR/ SEM 5

Teacher’'s Name

Eftychia Pitsillou

ECTS

7.5

Laboratories / N/A
week

Lectures / week 4 hrs per

week

Course Purpose
and Objectives

This module covers the financial accounting and reporting required of companies
following the International Accounting Standards Board. It covers the study of
accounting principles and procedures essential to the preparation of financial
statements with particular emphasis on the corporate form.

Learning
Outcomes

On completion of this course, students should be able to:

Explain the purpose, form and requirements of accounting standards
covering a variety of aspects of financial reporting, such as tangible and
intangible assets, taxation, group accounts and business combinations

Demonstrate understanding and apply the principles and Advanced
aspects of Financial Accounting

Explain limited companies; share capital; Prepare final accounts on limited
companies, including cash flows.

Prepare accounts on partnerships.

Understand and being able to handle prepayments and accruals;
accounting errors and incomplete records;

Able to interpret financial statements, identify problems and define solutions
on given scenarios.

Prerequisites

N/A

Required N/A

Course Content

In continuation of Financial Accounting this module will:

Introduce students to the regulation of accounting and international financial
reporting standards

Form and content of limited company accounting statement, published
accounting statements: Income Statement, Statement of Financial Position,
Statement of Cash flows, other legal requirements

Specific international accounting standards: such as property, plant and
equipment, intangible assets, taxation, accounting for business
combinations

Interpretation of financial statements

Current developments

Teaching
Methodology

Lectures: 40 hours
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Group Discussion: 15 hours

In Class Exercises: 3 hours

Business Games/ Case Studies: 2 hours
Student self-initiated study: 85 hours
Tutorials: 5 hours

Total Notional Time: 150 hours

Bibliography

Essential Reading

Maynard, J., Financial Accounting, Reporting and Analysis, Oxford University Press,
2013

Kieso, Donald E., Weygand, Jerry J., and Warfield, Terry D. Intermediate
Accounting 15th Edition. John Wiley & Sons

Recommended Reading

Collins, B and McKeith, J., Financial accounting and reporting, McGraw Hill, 2010.

Elliott , B. and Elliott , J., Financial accounting and reporting, 13th Edition, FT
Prentice Hall, 2009.

Assessment

Final Written Exam
Coursework

Participation

Language

English
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Course Title Selected Topics in Business Administration
Course Code BFE481

Course Type ELECTIVE

Level 1st cycle

Year /| Semester

4™ YEAR/ SEM 8

Teacher’'s Name

George Koumbaris

ECTS

7.5 Lectures / week N/A Laboratories / week | N/A

Course Purpose
and Objectives

This module gives the possibility to deal with contemporary, timely topics and
problems, which are not part of the regular program or to deepen topics and
understanding of problems discussed in the regular program. Different subjects will
be deepened, eventually also through guest lecturers. It is envisioned that projects
will be identified with local industry and teams of students will be offered guidance
and supervision to work on problems of their interest.

Learning
Outcomes

Upon completion students

e Gain elements of an enhanced ability to deal with contemporary business
issues

e Develop their understanding and skills of how to work scientifically

e Develop the ability to critically evaluate scholarly articles

e Apply relative knowledge gained to complex problems

e Appreciate useful practical and intellectual insights from experts on
contemporary issues

e Develop skills to work within a group

Prerequisites

N/A Required N/A

Course Content

Discussion and seminars will include contemporary issues such as economic crisis
and impacts, best practices in adapting to the new financial and economic
environment, authoritative presentations of research studies on Micro and Small
Businesses etc. Content is not rigid but adaptable to continuous changes in order to
fit topical issues of interest of the faculty, the industry and of students.

Teaching
Methodology

Lectures/ Seminars 40

On site visits

Group Discussion and Presentations
Business Games/ Case Studies: 2 hours
Student self-initiated study: 85 hours
Tutorials: 5 hours

Total Notional Time: 150 hours

Bibliography

Scholarly articles on contemporary issues

Journals

Assessment

Presentation

Project
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Participation

Language

English
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Course Title Managing Organizational and Individual Change
Course Code BFE472

Course Type ELECTIVE

Level 1st cycle/BSc

Year / Semester

4™ YEAR/ SEM 7

Teacher’'s Name

Nicos Karfakis

ECTS

7.5

Lectures / week | 4 hrs per week Laboratories / week N/A

Course Purpose and
Objectives

The module explores the theory and practice of change at the organizational, group
and individual levels and their interdependencies. A personal and professional
development strand looks at the notions of organizational citizenship and resilience
and the need for personal change to achieve preferred futures.

Learning Outcomes

On completion of this course, students should be able to:

Critically assess change theories

Identify, explain, evaluate, select and implement different strategies, levels
and content of change approaches according to conditions

Appreciate the need for change, innovation and learning in organizations
Demonstrate awareness of different actors of change

Develop change strategies and be able to efficiently use methodological
techniques and skills for evaluating resistance to change and making use of
tools for individual, group and organizational change

Acquire the skills for advanced work within a group

Prerequisites

N/A

Required N/A

Course Content

Theory and Practice of Organisational and Individual Change:

Understanding organisations and organising
Approaches to organisational change and working with uncertainty
Approaches to individual change and effective change agency

Personal and Professional Development

Personal challenges of change and resilience

Self- management and active organisational citizenship
Self-awareness and learning

Personal change and preferred futures

Teaching
Methodology

Lectures: 40 hours

Group Discussion: 15 hours

In Class Exercises: 3 hours

Business Games/ Case Studies: 2 hours
Student self-initiated study: 85 hours
Tutorials: 5 hours

Total Notional Time: 150 hours

Bibliography

Essential Reading

Dawson, P. and Andriopoulos, C. (2014) Managing Change, Creativity and
Innovation, Second Edition, London: Sage

Recommended Reading

Burnes, B. (2014) Managing Change - A Strategic Approach to Organisational
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Dynamics, 6 th ed, Harlow: Pearson Education. A guide to managing the
complexities of organizational change effectively. It discusses the techniques and
methods that can be used.

Huczynski A & Buchanan D A (2007) Organizational Behaviour: an Introductory
text, 6th edition, London: Financial Times/Prentice Hall Ready access to good
summaries of a range of theories and models.

Kirton, B. (2012) Brilliant Workplace Skills for Students & Graduates: how to hit the
ground running from your first day on the job, Harlow : Prentice Hall.

McMillan K & Weyer J (2013) How to improve your Critical Thinking & Reflective
Skills, Harlow: Pearson Education

Assessment Project
Final Written Examination
Participation

Language English
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Course Title Quality Management
Course Code BFE482

Course Type ELECTIVE

Level 1st cycle/BSc

Year /| Semester

4™ YEAR/ SEM 8

Teacher’s Name

Usama Alabed

ECTS

7.5

Lectures / week | 4 hrs per week | Laboratories / week | N/A

Course Purpose
and Objectives

This course visits the the tools used by entities to improve the quality management
and organizational productivity, and adresses difficulties associated with
organizational change and development. The module trasnfers to students the
ability and skills to appropriately implement relevant to quality management models
and to asses the influence of quality control customers

Learning
Outcomes

After completing the module, the student will be able to:

Demonstrate understanding of the concept of quality management in a
business and a services context.

Apply four different quality management models appropriate to commercial
operations.

Review a range of quality controls and assess their benefits to the
customers.

Apply principles of quality management to improve the performance of an
organisation.

Prerequisites

N/A

Required N/A

Course Content

Quality, Strategic Planning, and Competitive Advantage: Brief History —
Modern Developments in Quality — A Race Without a Finish Line.
Definitions of Quality.

Quality in Manufacturing and Service Systems. Economic Issues — Quality
and Principles of Total Quality Management: Introduction — Elements of
Total Quality

Management — Strategic Planning and Leadership — A Customer Focus —
FactBased Management — Continuous Improvement — Teamwork and
Participation.

Malcolm Baldrige National Quality Award Award Criteria.

Identification — Service System Design. Customer Satisfaction
Measurement Techniques — Customer Relationship Management
Techniques.

Quality Control and Quality Assurance: Concept of Quality Control —
Concept of Process Variation — Acceptance Sampling — Sampling
Inspection Vs. 100% Inspection — Attributes and variable sampling plans
Meeting/exceeding customer expectations.

Statistical Process Control: Control Charts — X-R, P, np and C Charts —
Benefits of Quality Management Assistance Tools: Ishikawa Fish Done
diagram —Nominal Managing and organization for quality: Quality Policy —
Quality Objectives— Quality Management Standards: (Introductory aspects

only).
The ISO 9001:2000

Teaching

Lectures: 40 hours
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Methodology

Group Discussion: 15 hours

In Class Exercises: 3 hours

Business Games/ Case Studies: 2 hours
Student self-initiated study: 85 hours
Tutorials: 5 hours

Total Notional Time: 150 hours

Bibliography

Essential Reading

Goetsch, D.L. & Stanley, D. (2012) Quality Management for Organizational
Excellence. 7t revised international edn. US: Pearson Education.

Recommended Reading

Evans, J.R. (2010) Quality Management, Organization and Strategy. 6th revised
edn. Mason: Cengage Learning.

Assessment

Final Written Exam

Participation

Language

English
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Course Title Environmental Management
Course Code BFE363

Course Type ELECTIVE

Level 1st cycle/BSc

Year /| Semester

3RP YEAR/ SEM 6

Teacher’s Name

Nicodemos Loizou

ECTS

7.5 Lectures / week | 4 hrs per week | Laboratories / week | N/A

Course Purpose
and Objectives

The course invites students to a critical analysis of environmental management and
facilitates a discussion into major complexities of modern societies and the
environment. The module aims at assessing a set of approaches to management
from a communal and local perspective introducing the environmental component.

Learning
Outcomes

On successful completion of this module students will be able to:

e Explain how western societies impacted upon environment and
management systems;

e Challenge the received wisdoms that perpetuate stereotypical images of the
state of the environment and the impact of population upon it in the
developed world;

e Discuss the complexities that exist between pre-modern societies, and their
environments;

o Critically evaluate the benefits and problems associated with participative
management and research of the environment in the whole world;

e Critically evaluate the environmental issues facing rapidly growing cities in
the Global Environment and the range of responses to enable them to
improve their resilience in the face of those pressures.

Prerequisites

N/A Required N/A

Course Content

e Political ecology: the philosophical approach to the module

e The population environment debate

e Environmental Policy making in the Developing World

e Misinterpreting environmental realities in the Developing World

e Participatory Rural Appraisal: Unlocking the Truth about local environments
in the "Developing World

e Indigenous solutions to environmental management problems

¢ Managing communal property resources

e Climate change: The implications for environmental management in the
Developing World

e Millennium Development Goal 7: Integrating Environmental Management
into Development

Teaching
Methodology

Lectures: 40 hours

Group Discussion: 15 hours

In Class Exercises: 3 hours

Business Games/ Case Studies: 2 hours
Student self-initiated study: 85 hours
Tutorials: 5 hours

Total Notional Time: 150 hours

Bibliography

Essential Reading
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Bettini, G. and Andersson, E. (2014) Sand Waves and Human Tides: Exploring
environmental myths on desertification and climate induced migration, The Journal
of Environment and Development, Vol. 23 (1) 160-185

Recommended Reading

Blaikie, P. and Muldavin, J. (2004) Upstream, Downstream, China, India: the
Politics of Environment in the Himalayan Region, Annals of the Association of
American Geographers, 94 (3), 520-548.

Assessment Final Written Exam
Participation
Language English
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Course Title Retail and Service Management
Course Code BF471

Course Type COMPULSORY

Level 1st cycle/BSc

Year / Semester

a7

Teacher’'s Name

Asimina Christodoulou

ECTS

7.5

Laboratories / N/A

week

Lectures / week 4 hrs per

week

Course Purpose
and Objectives

This module introduces students to the challenges and perspectives
of retail and service organizations and presents an understanding of
services and retail customers in order to give student the ability to
formulate an integrated application of various concepts to a practical
situation;

Learning
Outcomes

Following successful completion of this module, students should:-

Understand the distinctive nature of management in service and
retail contexts;

Explore the theories that underpin and explain these distinctions and
how they can be integrated into business strategy;

Understand the range of strategic, tactical and operational tasks for
managers to manage in a retail and service environment, and their
effects;

Demonstrate an ability to synthesise this information, draw
conclusions, evaluate options, develop judgments and undertake
critical analysis of module concepts and integrated application of
various concepts to a practical situation;

Apply a disciplined approach to using appropriate conceptual models
and tools to analyse complex business and services marketing
problems and to developing solutions;

Prerequisites

N/A

Required N/A

Course Content

eIntroduction to Services and retail Management

38




eUnderstanding service and retail customers
«Creating service offerings
e Pricing services

eUnderstanding service operations, the service delivery system and
customer experience

eManaging capacity and demand in service organisations
e Communication strategies for service organisations
e The role and behaviour of service employees

e Customer relationships - classification, life cycles, portfolio
management, B2B, B2C context

eMeasuring and evaluating service quality

Dealing with service failure and recovery strategies

Teaching
Methodology

Lectures: 40 hours

Group Discussion: 15 hours

In Class Exercises: 3 hours

Business Games/ Case Studies: 2 hours
Student self-initiated study: 85 hours
Tutorials: 5 hours

Total Notional Time: 150 hours

Bibliography

Essential Reading
Gronroos, C. (2000), Service Management and Marketing, 2" ed., Wiley
Recommended Reading

Palmer, A. (2005) Principles of Services Marketing, 4" ed., McGraw Hill

Assessment

Final Written Exam

Participation

Language

ENG
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Course Title Accounting For Managers
Course Code BFE473

Course Type ELECTIVE

Level 1%t cycle/BSc

Year /| Semester

4™ YEAR/ SEM 7

Teacher’s Name

Eftychia Pitsillou

ECTS

7.5 | Lectures /week | 4 hrs per week | Laboratories / week | N/A

Course Purpose
and Objectives

Finance is often described as the language of business. This module seeks to
equip Business Management students with the knowledge and skills needed to
enable them to understanding key financial concepts relevant to managers in a
variety of business field. It will also help them to work with accountants in dealing
with business problems. Furthermore, it will enable students to understand the

financial techniques used in business today.

Learning
Outcomes

On completion of this course, students should be able to:

Explain the distinctive nature of limited companies.

Evaluate the range of finance available to limited companies and their uses.
Discuss the corporate governance issues and the duty of care of the
directors of limited companies.

Evaluate the regulatory framework within which limited companies work.
Explain how the Income Statement and Statement of Financial Position for
limited companies differ to those of sole traders and partnerships.

Analyse and evaluate reported Cash Flow Statements and interpret the
cash position of the company from the statement.

Evaluate new costing techniques and appreciate their benefits over
traditional costing.

Evaluate new performance measures and their significance to the new
business environment.

Understand and evaluate budgeting and budgetary control mechanisms
within organisations.

In addition the educational experience may explore, develop, and practise the
following:

undertaking research through conventional literature searching and through
the Internet;

critically evaluating academic articles Working in groups to formulate and
evaluate financial data in order to propose solutions to business problems
using electronic resources such as Blackboard to support learning;

working in groups to prepare answers which require interpretation and
evaluation.

Prerequisites

N/A

Required N/A
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Course Content

e The nature of limited companies and how they're financed

e The duty of directors of limited companies and issues of corporate
governance

e The regulatory framework imposed on limited companies

e Income Statement and Statement of Financial Position for limited
companies and the Corporate Report (1)

e Income Statement and Statement of Financial Position for limited
companies and the Corporate Report (2)

e Cash Flow Management — cash related ratios and the Cash Flow Statement

e Analysing and interpreting financial statements

e New costing techniques (1): ABC, Target costing Life Cycle Costing

e New costing techniques (2): TQM, Value Chain Analysis Aspects of
Performance Measurement: Balanced Scorecard, Benchmarking, EVA

e Budgetary Control and simple variance analysis

e Practical application of variance analysis including planning and operational
variances

e The Budgetary Process and types of budgets: Fixed and flexed budgets

Teaching
Methodology

Lectures: 40 hours

Group Discussion: 15 hours

In Class Exercises: 3 hours

Business Games/ Case Studies: 2 hours
Student self-initiated study: 85 hours
Tutorials: 5 hours

Total Notional Time: 150 hours

Bibliography

Essential Reading

McLaney, E., and Atrill, P. (2016) print and electronic, Accounting And Finance: An
Introduction. 8™ ed. Essex: Pearson.

Recommended Reading

Bamber, M. and Parry,S. (2014) Accounting and Finance For Managers Kogan
Page

DeBusk and Crabtree (2006) ““Does the Balanced Scorecard improve
performance”,Management Accounting Quarterly, 2006, Vol.8, No.1.

Dugdale and Lyne (2010), “Budgeting practice and organisational structure”,
Chartered Institute of Management Accountants.

Kaplan R. S. and Norton D. P. (2007) ‘Using the Balanced Scorecard as a Strategic
Management System’, Harvard Business Review, July-August 2007.

Assessment

Final Written Exam
Coursework

Participation

Language

English
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Course Title

International Financial Management

Course Code BFE483
Course Type ELECTIVE
Level 1%t cycle/BSc

Year /| Semester

4™ YEAR/ SEM 8

Teacher’s Name

Eftychia Pitsillou

ECTS

7.5 Lectures / week | 4 hrs per week | Laboratories / week | N/A

Course Purpose
and Objectives

Managing working capital, financing the business, assessing control of foreign
Exchange and political risks and evaluating foreign direct Investment

Learning
Outcomes

On completion of this course, students should be able to:

¢ |dentify the main business forms used in international trade. Apply simple
theoretical models to explain changes in foreign exchange rates

e evaluate the financial and political risks posed to businesses from
international trade and apply methods for hedging against those risks.

e evaluate differences in national taxation and explain how these affect
international business trading

¢ Demonstrate a critical awareness of current initiatives to harmonise /
standardise currency and taxation worldwide

e Evaluate the role of governance and ethics in international financial
management

In addition the educational experience may explore, develop, and practise but not
formally discretely assess the following;

e Presenting, discussing ideas, concepts and views effectively through
spoken language

e Acting independently in planning and undertaking tasks, reflecting on own
learning and seeking and making use of feedback

e Using electronic resources such as Blackboard to support learning

Prerequisites

N/A Required N/A

Course Content

e The main forms of international trade

e The identification and quantitative analysis of country financial & political
risks multinational financial reporting and analysis

e The international monetary system

e Foreign exchange rate risk

e Types and uses of hedging techniques and derivatives in a multinational
trade context

e Comparative calculation and analysis of taxation in different countries

e Financing a global company

e Ethics and governance in an international context

Teaching
Methodology

Lectures: 40 hours

Group Discussion: 15 hours

In Class Exercises: 3 hours

Business Games/ Case Studies: 2 hours
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Student self-initiated study: 85 hours
Tutorials: 5 hours
Total Notional Time: 150 hours

Bibliography

Essential Reading
Madura, J. and Fox, R. (2014) International Financial Management Cengage

Learning EMEAMadura, J. and Fox, R. (2014) International Financial Management
Cengage Learning EMEA

Recommended Reading

Butler. K. (2012) Multinational Finance: Evaluating Opportunities, Costs, and Risks
of Operations (5 th Ed.) Chichester, Wiley

Eiteman D.K. et al, (2012) Multinational Business Finance (13 th ed.) Boston,
Pearson

Shapiro, A. (2013) Multinational Financial Management (10th Edition). Wiley.

Assessment

Final Written Exam
Coursework

Participation

Language

English
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Guidelines for the Practical Training course at Alexander
College

1.1. Overview
Practical Training is an Elective Course offered during the 6th Semester of the 3rd year of studies.
The Practical Training course will be assessed as part of your degree and during your placement you
will be expected to complete coursework related to your workplace experience.

Methods of Assessment include a Company Supervisor Assessment of the Intern which counts for
40%, a Course Instructor Evaluation which counts for 50% and a Student Self-evaluation of
Internship which counts for 10%.

A student may opt for an Erasmus Placement and will be supported by the International Affairs Office
of Alexander College. In such a case all Erasmus Placement terms and conditions are valid and the
evaluation process is identical to all other internships.

1.2. Objectives of Practical Training
Training in real business conditions may grant students with experience and offer the opportunity to
envisage solutions to real problems, interact with management structures in a real organization,
groups and systems within their future environment. Moreover, students observe or undertake tasks
within a business framework. This course combines taught theory and practice. The internship is an
elective part of the curriculum of the Business Administration and Finance Program and focuses in
the following:

Gain expertise in approved companies and organizations.

To be able to evaluate in practice, academic theory in an applied environment.

To develop personal network and contacts that could help students in their future career.
To acquire particular new knowledge at a real setting.

1.3. Traineeship Time
The placement duration is two months, full-time for the students, and takes place in summer. The
exact start and end date of the internship is determined each year by the Academic Board of the
Program after the proposal of the module leader and supervisor.

1.4. Eligibility
All BSc Business Administration and Finance students are eligible to take the Practical Training
course during the 6th Semester (3" year).

1.5. Internship Program Implementation Process

1.5.1.Call for submission of Practical Training applications
Until mid-winter semester the Module Leader and the Careers Office announce the beginning of the
period of applications for participation in Practical Training which includes information about the
submission of applications and the deadline. After the end of this period, it will not be possible to
submit an application. Practical Training takes place in the Spring Term and particularly during two
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out of three months of summer. Practical Training cannot be interrupted or divided in different
periods.

Students who wish to undertake internships are invited to submit an application form to the Module
Leader and the Careers Office, stating personal information and geographical and sectoral
preference for them to work (Larnaca, Paphos or other city). If a post is not available according to
geographical preferences outside Larnaca and Paphos, then the student might be placed only at the
region where the College or its Branch is active.

Those students wishing to choose their own business that will work before submitting their request
should contact the Module Leader who will approve or reject the proposed undertaking.

When it is approved the student delivers the following documents:

e The form "Cooperation Proposal’. It is of an informative nature form of the Module Leader
and the careers Officer for the company.

e The "Company Memorandum" form. The company has to complete it. The form must bear
the signature and seal of the company and returned to the Alexander College.

1.5.2.Why do placements need to be approved?
Placements need to be approved in order for the students to:

¢ Have a safe and successful placement.

o Check that the specific placements role is in a good academic fit and will allow the student to
meet the learning outcomes of the Practical Training course.

¢ Make sure that students work in a safe, viable and appropriate environment.

1.5.3.Companies information and selection for participation in the program
The Careers Office after consultation with the Module Leader of Practical Training, contacts business
managers to ensure their participation in the program. Also, discusses the terms and scope of
employment of the students of the Program. Those companies that opt to participate must fill the
relevant form "Company Information Bulletin".

Companies are evaluated according to their reputation, aim and objective, quality of cooperation,
working standards of the Cyprus Law and / or Collective Agreements and relevance to the Practical
Training module description in order to be selected.

The supervisor may conduct on-site visits to observe actual conditions during training

1.5.4.Completion of internship and completing relevant forms
Upon completion of the internship, the relevant company submits an official evaluation of the trainee
and the trainee submits an evaluation of the internship.

1.5.5.Evaluation of students / marking.
Student evaluation is based on the company’s evaluation of the trainee by 40%, the student’s
evaluation of the internship by 10%, and the module leader’s evaluation by 50%.

1.5.6.Liabilities and trainee student rights
Students in enterprises operate according to the normal working hours of support (up to 8 hours /per
day).

If students are not satisfied by the organization which they are employed and trained for specific
reasons which impeach standards and regulations such as if forced to work more than agreed, or
given day to day assignments that exceed the scope of the training the Careers Office and the
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Supervisor are notified and the traineeship might be terminated if there is no compliance by the
company. Students are assigned to a new placement. For this reasons, firms are carefully selected
and approved by the Careers Office and the Program’s and Module Coordinators.

Health Insurance is covered by the Company unless other commitments exist.

Trainees may take four days of leave in total during their training unless a medical problem arises
which forces them to take a sick leave. If the trainee misses for any reason more than the 25% of the
traineeship then the student has to repeat that part the latest by the end of August in order not to fail.

1.5.7.0bligations and rights host Organizations
Businesses / organizations must:

e Occupy students in relevant to their field of study assignment.

e Provide students with the greatest possible education.

e Ensure working standards according to legislation and / or collective agreements.

e Assign trainees to a member stuff of the organization in order to ensure proper training and
evaluation.

e Abide by the internal College rules of total four days of leave and sick leave to students in
need.

o Cover health insurance unless other commitments are agreed without jeopardizing students’
rights to health and safety.

Businesses / organizations are entitled to:

e Employ students up to eight hours per day, five days a week, according to their work
schedule for a period of two months.

e Terminate their cooperation and stop the employment of trainee students if they consider the
work of behavior totally inappropriate or work performance grossly inadequate. In order to
terminate the traineeship, consultation with the Module Leader is preceded.

1.6. Alexander College Practical Training Checklist
On receipt of a placement job offer, students should ensure they have:

A job title and department or location.

A written job description outlining the role and responsibilities.

Detalils of a named contact at the organization.

Confirmation of hours of work and anticipated start / finish dates.

Confirmation of pay / other benefits.

Details of the period of notice required for either party to end the contract.

Details of any probationary period.

Details of any conditions of offer, e.g. subject to completion of a medical examination,
satisfactory references, proof of exam results; security clearance, etc.

1.7. Practical Training Information
Students can use the Career Office to receive advice on finding vacancy sources as well as our
vacancies and work experience resources and CVs, application forms and interview resources.

Detailed advice about the placement requirements of a particular programme or module can also be
found on the program of study and module databases and through the programme team or module
leader.
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Schedule 5 — Student Exchange between Alexander College, Cyprus and University of
the West of England, Bristol

2016-2017

1 DEFINITIONS AND INTERPRETATIONS

1.1 In this Schedule the following expressions have the following meanings:

“Academic Regulations and The regulations and procedures as amended from

Procedures” time to time which prescribe the admissions,
registration, assessment, quality assurance and
enhancement processes that govern the
programmes in Appendix 1 of this Schedule

“Appendices” Appendices attached to and forming part of this
Schedule;
“Activity/ Activities the detail of what the Parties are doing relating to

particular areas of the schedules;

“Exchange” establishes co-operative activities between UWE
and Alexander College which may include the
reciprocal exchange of undergraduate and
postgraduate Students or academic, administrative
and technical staff;

“‘Home Institution” the institution where the Student is normally
registered and enrolled;

“Host Institution” the institution where a Student engaged in an
Exchange will undertake studies;

“Student” An individual registered on one of the specified
programmes covered by this Schedule and its
Appendices.

“Schedule” the detailed descriptions of specific arrangements

such as responsibilities and levels of service
arrangements relating to particular areas of this
Agreement;

2 MANAGEMENT OF THIS SCHEDULE

2.1 There shall be designated members of staff at both institutions to act as Co-
ordinators. Co-ordinators shall have responsibility for the facilitation of effective
liaison between both Parties.
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3.1

3.2

3.3

3.4

3.5

3.6

3.7

3.8

3.9

3.10

RESPONSIBILITIES OF BOTH PARTIES

Both Parties agree to base their exchanges on the principle of reciprocity. The
reciprocal basis of the contributions of each of the Parties may be reviewed by both
Parties from time to time. Any changes arising from such reviews must be agreed
upon by both Parties in writing and will be appended to this schedule.

Exchanges will take place on a one-for-one basis and agreed annually between both
Parties. Additional students from either Party are welcome to apply to study at the
host institution but they will be liable for tuition fees. These exchange Students will
not be counted in the one-for-one arrangement, but will still be considered
participants in this Exchange. If such additional Students wish to register for an
award at either Party’s institution, they will be required to meet the normal entry
requirements of their chosen Programme.

Any Student wishing to remain at their host institution beyond the agreed period of
exchange may do so at his or her own expense. This will not be part of the one-for-
one arrangement. Such additional expenses will include all tuition fees, living
expenses and other charges. If students wish to study for an award at the Host
Institution, they will be required to meet the normal entry requirements for that
Programme.

Each Party will submit an end of year report of the student exchange activity. Each
report will be completed after the end of the spring semester and exchanged.

Both Parties will appoint a Co-ordinator to assist Students with any
Problems that may arise during the exchange.

Assessment arrangements will be negotiated for each individual Student by both
Parties and Students will be made aware upfront.

Alexander College Students will be accepted by UWE Bristol for a programme of
study, as recorded in Appendix 1, which is appropriate to their qualifications, including
their attainment in English language. They will take UWE Bristol modules and/or
Programmes, which are delivered in English. Staff at UWE Bristol undertake to do all
that is reasonable to support effective communication.

UWE Bristol Students will be accepted by Alexander College at the appropriate level
for their qualifications and they will take UWE Bristol modules and/or Programmes at
Alexander College. Programmes at the Host institution will be taught in English and
communication with UWE Bristol students will be in English and staff at Alexander
College agree to do all that is reasonable to support effective communication.

Each Student will have access to the same academic resources and support services
that are available to all students at their host institution.

Both Parties will be responsible for preparing Students for exchange including making
Students aware of their financial responsibilities such as:

a) Food costs;

b) Expenses related to excursions (elective) and personal expenses;
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3.1

4.1

4.2

5.1

6.1

6.2

c) Medical coverage, including health insurance and life insurance
Proof of insurance will be required from each Student taking part in the
exchange under the terms of the Agreement;

d) Airfare, transportation costs to and from the airport and local travel during
the exchange;

e) Visa application fees;

f) Accommodation and living expenses.
Each Student will complete and sign a Statement of Commitment. An example of the
Statement of Commitment is included as Appendix 1 to this Schedule.
INTELLECTUAL PROPERTY RIGHTS
UWE Bristol and Alexander College agree that each institution will own all intellectual
property rights and good will in materials which are used in the delivery of its
Programmes and which it has generated and which are in existence at the
commencement of this Schedule.
UWE Bristol and Alexander College agree to grant an irrevocable royalty free licence
to such materials only for the purpose of delivery of the specified Programmes for the

term of this Schedule when requested to do so by the other Party.

DEALING WITH A STUDENT COMPLAINT

Each Party shall be responsible for applying its own student complaints procedures in
the first instance. Where that process is inappropriate or where a mutually
satisfactory solution cannot be obtained through this route, either Party will advise the
Student making the complaint of the procedure for making a complaint. All such
complaints received by the Host Institution shall be communicated without delay to
the Co-ordinator of the other Party to this Agreement.

DISCIPLINARY PROVISIONS

Students will be subject to the disciplinary provisions of the Host Institution where
they are studying. Nothing within this clause shall be interpreted as detracting from
the duty of care owed by each Party to Students engaged in activity governed by this
Agreement.

Alexander College agrees to advise UWE Bristol of instances where a Student
engaged in Activity governed by this Agreement is considered by Alexander College
to be in breach of Alexander College disciplinary procedures and rules for Students.
The Principal of Alexander College or his/her nominee and the Vice Chancellor of
UWE Bristol or his/her nominee will consider together the implications for the
Student’s continued participation in the Activity governed by this Agreement and will
determine what action should be taken which satisfies the disciplinary requirements
of both institutions and is regarded by the Principal and the Vice Chancellor or their
representatives in the light of the available information as fair treatment of the
Student.
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6.3

7.1

7.2

7.3

7.4

UWE Bristol agrees to advise Alexander College of instances where a Student
engaged in Activity governed by this Agreement is considered by UWE Bristol to be in
breach of UWE Bristol disciplinary procedures and rules for Students. The Vice
Chancellor of UWE Bristol or his/her nominee and the Principal of Alexander or
his/her nominee will consider together the implications for the Student’s continued
participation in the Activity governed by this Agreement and will determine what
action should be taken which satisfies the disciplinary requirements of both
institutions and is regarded by the UWE Bristol’s Vice Chancellor and the Alexander
College’s Principal or their representatives in the light of the available information as
fair treatment of the Student.

FINANCIAL ARRANGEMENTS

Specific financial arrangements under the terms of this Schedule are detailed in
Appendix 1.

UWE and Alexander College will bear their own administrative costs in relation to the
development and operation of this Schedule.

UWE and Alexander College will bear their own marketing, publicity and associated
costs for the recruitment of students to the Programmes specified in the Appendix to
this Schedule.

UWE and Alexander College shall bear the costs of visits by its own representatives
to the other institution for the purpose of implementing this Schedule.
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SIGNED ON BEHALF OF UNIVERSITY OF THE WEST OF ENGLAND, BRISTOL

g\l 2otb

Professor Steven West ' ' Date
Vice-Chancellor
University of the West of England, Bristol

SIGNED ON BEHALF OF ALEXANDER COLLEGE:

\5\(,\2“\(9.

Andy Loppas Date
Principal & Director
Alexander College
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STUDENT EXCHANGE
BETWEEN

UNIVERSITY OF THE WEST OF ENGLAND, BRISTOL
AND
ALEXANDER COLLEGE
Appendix 1 to Schedule 5

Subject areas in which Alexander College and University of the West of England, Bristol
have agreed to arrange student exchanges

Host UWE Bristol Host UWE Bristol

Faculty at Programmes Alexander Programmes

UWE Brristol College delivered at

Campus Alexander College

Faculty of BA (Hons) Fashion BA (Hons) Fashion

Arts, BA (Hons) Graphic BA (Hons) Graphic

Creative Design 2 Artas Street, | Design

Industries BA (Hons) P.O.Box BA (Hons)

and Photography 45081 Photography

Education BA (Hons) Fine Art Aradippou BA (Hons) Fine Art
BA (Hons) Interior 7110, Larnaca, | BA (Hons) Interior
Design Cyprus Design

1. Initially, subject to availability of suitable candidates, each institution will agree a
reciprocal number of students and will be agreed on a semester/annual basis
normally through Partnership Board.

2. UWE Bristol and Alexander College students will normally have completed the
equivalent of one year study at their Home Institution.

3. UWE Biristol students who are taking part in the exchange through the programmes
listed in the above table will study at Alexander College for either short term courses,
summer schools, semester(s) or an academic year and achieve 60 UWE Bristol
credits/30 ECTS per semester.

4. Alexander College students who have the opportunity to study at UWE Bristol for one
or two Semesters normally at Level 2 or Level 3 or Postgraduate and are able to
achieve 60 UWE Bristol credits/30 ECTS per semester. Single semester study may
not be available on all programmes.

Student Exchange Financial Arrangements

5. The exchanges under the terms of the Schedule will be financed on the basis of
reciprocity. Students will be subject to the home institution’s Tuition Fees.

6. Any financial commitment by either Party to this Schedule must result from, in each
case, a specific written accord detailing such commitments.
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EXCHANGE
BETWEEN
UNIVERSITY OF THE WEST OF ENGLAND, BRISTOL

AND
ALEXANDER COLLEGE
SPECIMEN STATEMENT OF COMMITMENT TO BE SIGNED BY STUDENTS

l, , accept the conditions of the exchange agreement
between Alexander College and UWE Biristol, Bristol for the academic year

. and the financial responsibilities as outlined in the Appendix 1 to
this Agreement. | understand that, while every precaution will be taken by Alexander
College and UWE Bristol, neither institution (nor agents thereof) can be held legally
liable for any mishaps which may occur. In particular, | recognise that there are risks
associated with air, rail, and automobile travel (whether public or private).

[ understand that | must have appropriate health, life, and property insurance, and if
such insurance policies lapse, | recognise that no liability rests with either institution,
its agents, or servants.

| agree to abide by the Host Institutions code of conduct, academic regulations when
on the exchange.

| also agree to abide by UWE Bristol’'s expected standards of behaviour whilst in my
Host Institution and | understand that for any failure to abide by either the Host
Institution or of UWE Bristol's code of conduct, may request in the exchange being
terminated and in my being required to return home.

Student signature Date
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