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KaBnyntpia Maipn Koutoglivn

Npoedpo tov Popéa AtaodaAiong kat Motonoinong Nowdtntoc
¢ Avwtepng Exnaidevong (AlLN.A.E.)

lwvia Kipwvoc kat Ooukudidou

1434 Aevkwoia

Ayanntr ka Koutoglivn,

Ofua: ZyoAwa eni tn¢ Exkdsang AéloAdynong tou véou Merarnttuyiakou Mpoypduuartoc «Master in

Human Resources Management» (HRM)

Ze ouvEXEla TG €kBeoNg aloAdynong Tou VEOU PETAMTUXLAKOU MPOYPAUUATOG TOU TUAMOTOC
Aoiknong Emxepricewy kot Anpdoiag Aoiknong tou Mavemotnuiouv Konpou, pe tnv ovopaocia
«Master in Human Resources Management» (HRM)», to Naveruotnuio Kimpou ekdpdlel tnv
EVQPEOKELA TOU oTov Dopéa Kat eLSIKATEPA TIPOC Ta HEAN TG Erutporig E§wtepkrig ASLoAGynong
(EEA), yLa TO GPTLO KOl QVTIKELUEVIKG £PYO TIOU £XOUV EKTIOVAOEL KATA TN SLdpKeLa TG eniokePng
toug. H dadkaoia autr pmopet va xapaktnplotel wg dkpwc TAPAYWYLKN KAl ETOLKOSOUNTIK,
adol 1600 Ta OXOAlL GO0 KAl OL ELONYAOELS TNC EMLTPOTAC oupBdArovv otn BeAtiwon Tng
TOLOTATAG KAL TNG AVTAYWVLOTIKATNTAC TOU npoypappatog HRM.

AkoAoUBwe, eMBUUW Vo 0ag EVAMEPWOW OTL N OUVTOVIOTPLO TOU TIPOYPAUMATOC OTIoUSWV Av.
KaBnyrtpia EAévn Ztavpou-Kwotéa, oe ouvepyaoia HE TNV EOWTEPLKY EMLTPOT TTOLOTATAG £XOUV
MEAETAOEL TIG TapatnProeLg TG Emttponsc E§wtepikiig A§LoAdynong kat g éyouv amodeydei otnv
0Adtntd Toug, OTWG AUTEC avadEpovral otnv ExBeon E§wtepikig A§LoAdynonc.

ZUYKpLUEVQ :

1. Tov eundoutioud tou mpoypduuaroc ue £va 1l 6U0_eloaywyikd padhuato otic apydc e
owovouiag kat Tn¢ 5Loiknone Twv enyelproswy. Autd urnopei va erreuySei pe tov katdAAnio
ouVOUAOUG- TUUITTUEN KATTOLWVY EK TWV UQLOTQUEVWV EPYOOTNDIWY

To epyaotript HRM 571: Workshop on Business Communication Skills Ba evtayBei oto HRM 572:
Workshop on Principles of Organizational Behaviour and Work.
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To HRM 572: Workshop on Principles of Organizational Behaviour and Work Ba petatpanet CITE(')
gpyaotript o€ véo pabnua, HRM 530: Principles of Management and Work pe tpeig HLO’FU)‘ELKEC
povadeg (3 ECTS) kot Ba epmiovtiotel yla va mepappavel 1000 apxeg tng dloiknong doo Kal
aPXEG TWV OLKOVOULKWV TNG Epyaciac.

HRM 530: Principles of Management and Work (3 ECTS)

The purpose of this course is to provide an understanding of the nature and role of management
and work in various types of organization. It examines how individual, group and organizational
factors influence employee behavior, work and in turn the performance of an organization. The
main concepts and theories covered relate to both management and economics. It is designed to
give students a framework for understanding the way organizations function and the behavior of
individuals and work groups within them.

2. Na yivel 1o guykekpluévn n meplypa®n twv Sta@opwy otadiwv EKTTOVNONC TNC SUTAWUATLKAC

Ta otadia ekmévnong tng SutAwpatikrg Ba SLEVKPVLOTOOV WC eEAC:

Master Thesis I, I, Il (3X5=15 ECTS)

The Master’s thesis, which could be either theoretical or applied, involves a contribution to the
literature in the field of HRM. Students need to identify a gap in existing knowledge, through the

discussion of the literature, which the thesis needs to address through the use of the appropriate
research methodology.

HRM 595: Master Thesis | (5 ECTS)

At the end of this stage, students need to have a written proposal of their proposed thesis
submitted to their thesis supervisor. The proposal will include the title, basic research questions,
the rationale behind their choice of topic and the steps they will follow in order to complete it
with success. They also need to have a good draft of the literature review.

HRM 596: Master Thesis Il (5 ECTS)

By the end of this stage, students will have completed their literature review and submitted it to

their thesis supervisor. In addition, they will have finalized their methodology and all relevant tools
in order to conduct their research.

HRM: 597: Master Thesis Il (5 ECTS)

By the end of this stage, students will have completed all parts of the thesis and submitted it to
their thesis supervisor for grading. These include an introduction, literature review, methodology,

results if applicable, discussion, implications of the study, limitations of the study, suggestions for
future research and conclusions.
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3. Tov ouvduaouo tou HRM 562 kot HRM 578 yia thv eKUETAAAEUON TWV U@LOTAUEVWV
OUVEPYELWV

To ogpwvdapo HRM 578: Workshop on Sensitivity Training 6a evtaxBel oto pabnua HRM 562:
Managing Workforce Diversity 1o onoio Ba petovopaotei oe HRM 562: Managing Workforce
Diversity, Theory and Practice yia va avtamokpivetal oto €umAoUTIOpEVO TieplexOpevo. Kat’
EMEKTAON, N TEPLypadn tou pabrparog Ba dtadopomnoinbel wg akoAovBwc:

HRM 562: Managing Workforce Diversity, Theory and Practice (6 ECTS)

This course aims at providing students with an understanding of the individual, societal and
organisational dynamics related to managing, and being part of, a diverse workforce in
contemporary organisations. It covers the main concepts and frameworks to familiarise students
with the variety of human difference and the criticality of managing this difference to create
inclusive workplaces. The topics covered include the definition and importance of diversity in HRM
and social policy; the social, cultural and legal context for the development of HRM diversity
policies and practices in organisations; the business case for managing diversity; the various
dimensions of diversity (culture, gender, ethnicity, religion, sexual orientation, age, physical
ability/disability); HRM practice and diversity (recruitment and selection, training, performance
management, career development, flexible working, work life balance and employment relations).
Students will receive practical training in understanding, being sensitive about and adapting to
various needs, concerns and characteristics of different people. This should enhance their
interpersonal relationships with members of their team and help them grow into sensitive,
responsible and ethical managers and leaders.

4. Tnv aAayr tou titAou tou HRM 540 ue okond va SnAdverar n £upaocn té0o oTnv moCoTIKr 00
Kat ootk didotaon tou uadniuaroc

To uaBnua, HRM 540: Research Methods (6 ECTS) Ba uetovopaotel oe HRM 540: Quantitative
and Qualitative Research methods. Etol Oa eival o €exdBapn n éudaon otnv nocotikh oo Kot

oTNV ToLOTIKN SLdoTaon Tou HaBhpaTog kat atov Titho, n onola Sladaivetal én otnv nepypadr
ToU.

Ma va avtanokpivetal n neplypadr kat napovoioon tou TIPOYPAUHATOG OTIG TO TIAvVW aAAQyE,

Ba aAAdgel o kwdkdg Tou epyaoTnpiou Workshop on HR Business Partnering and HRM 579 oe
HRM 578.

To avaBewpnpévo mpdypapua mapouoidletarl o Kdtw:
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Term 2:::‘3 Course ECTS :Ic;:tra:t
HRM 530 | Principles of Management and Work 3 ECTS 14
September | HRM 531 | Advanced Organization Behavior 6 ECTS 28
- October HRM 532 Human Resource Management 6 ECTS 28
HRM573 Workshop on Human Resource Information Systems 1:ECTS 8
HRM 533 Strategic and International Human Res'ource Management 6 ECTS 28
oaites | naans \;\;’:r::?:;:p on Structures, Job Design and Workforce 1 ECTS 12
< oo Workshop on HR Analytics and Evidence-Based HRM ki <
December | HRM 534 ] / : b ECTS 28
Employee Selection and Succession Planning
gt Workshop on Psychometric Measurements prae i
HRM 535 | Employee Training and Development 6 ECTS 28
JFaer;L;lzzy " | HRM 536 | Performance Management 3 ECTS 14
HRM 537 | Compensation and Rewards Management 3 ECTS 14
HRM 538 | Managing Change 3 ELCTS 14
March - | HRM 577 | Workshop on Negotiations and Conflict Resolution 1ECTS 12
April HRM 539 | Entrepreneurship, Creativity and Innovation 3 ECTS 14
HRM 540 | Quantitative and Qualitative Research Methods 6 ECTS 28
HRM 560 | Employment Relations Systems and Institutions 3 ECTS 14
May - June | HRM 561 | The Legal Framework of HRM: CY and EU 3 ECTS 14
HRM 562 | Managing Workforce Diversity, Theory and Practice 6 ECTS 28
e HRM 595 [ Master Thesis | 9 ECTS
August
HRM 563 | Strategic Management 6 ECTS 28
September
P HRM 578 | Workshop on HR Business Partnering 1 EETS 8
HRM 596 | Master Thesis I 5'ECTS
November | HRM 564 | Business Ethics and CSR 3 ECTS 14
- HRM 565 | Leading People FECTS 14
December | HRM 597 | Master Thesis Il] 5 ECTS
TOTAL 96 ECTS | 414
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Téhog, Ba Beha Mpoowrkd va euxaplotiow toug kabnyntéc M. Makpry, M. Metpakn kat A.
Xutrpn yia ta BeTikd Toug oxOAla Kal To Xpovo mou éxouv Slabéoel yia tnv agloAdynon tou
npoypappatgc HRM kat va oog euxnBw kabe emttuxia 0TO ONUOVTLIKO £PYO TIOU ETLTEAE(TE.

Kowvomnoinon:

KaBnyntrg ABavaotog Maydtong, Avtutpitavng Akadnuaikwy YroBéoswv, Mpoedpog ECWTEPIKAC
Emutponig MNowdtntag

Av. KaBnyntpua EAévn Ztavpou-Kwotéa, Mpoedpog Turuartog Awoiknong Emuygipricewv kat
Anpootag Aoiknong, Zuvtoviotpia Mpoypdppatoc HRM
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