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The present document has been prepared within the framework of the authority and
competencies of the Cyprus Agency of Quality Assurance and Accreditation in Higher
Education, according to the provisions of the “Quality Assurance and Accreditation
of Higher Education and the Establishment and Operation of an Agency on Related
Matters Laws” of 2015 to 2021 [L.136(1)/2015 — L.132(1)/2021].




Vie.

i
g

'Ry
é, k 7
\'lo'

AOOPEAZ AIAZQAAIZHE KAl MIZETOMOIHZHE THZ NMOIOTHTAZ THEZ ANQTEPHX EKMAIAEYZHE -

CYQAA" CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

eqar7 eNQ3a.

A. Guidelines on content and structure of the report

The Higher Education Institution (HEI) based on the External Evaluation Committee’s (EEC’s)
evaluation report (Doc.300.1.1 or 300.1.1/1 or 300.1.1/2 or 300.1.1/3 or 300.1.1/4) must justify
whether actions have been taken in improving the quality of the programme of study in each
assessment area. The answers’ documentation should be brief and accurate and supported by
the relevant documentation. Referral to annexes should be made only when necessary.

In particular, under each assessment area and by using the 2™ column of each table, the HEI
must respond on the following:

- the areas of improvement and recommendations of the EEC
- the conclusions and final remarks noted by the EEC

The institution should respond to the EEC comments, in the designated area next each comment.
The comments of the EEC should be copied from the EEC report without any interference in
the content.

In case of annexes, those should be attached and sent on separate document(s). Each document
should be in *.pdf format and named as annex1, annex2, etc.
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1. Study programme and study programme’s design and development

(ESG 1.1, 1.2, 1.7, 1.8, 1.9)

Areas of improvement and
recommendations by EEC

Actions Taken by the Institution

For Official Use ONLY

The only area we want to point to that
could be thought about further is who the
overall programme is reviewed by

the coordinator and those contributing to it
on an annual basis. This might take the
form of a half day meeting where

all of the course is viewed, experiences
shared regarding trends, pedagogical
innovations and new modes of

assessing, especially in the context of
growing cultural diversity in Cypriot society,
and the presence of Al.

The Department acknowledges the
Committee’s recommendation and
will take it into consideration. It will
be implemented starting by Fall
Semester 2026—-2027. Coordination
already takes place regularly within
each domain, allowing academic
staff to discuss course content,
teaching approaches, learning
outcomes, student needs, and
emerging developments in their
respective areas. Programme-level
coordination is also ensured
through the monthly meetings of
the Departmental Council, where
issues related to the programme’s
structure, content, implementation,
and quality are discussed.

At the same time, the Department
recognises the value of further
formalising the annual review of the
programme. It will therefore
explore the possibility of
introducing a dedicated annual
programme review meeting
involving the Programme
Coordinator and the academic staff
contributing to the programme. This
meeting would provide an
additional opportunity to review
curriculum coherence, exchange
experiences, discuss emerging
educational trends and pedagogical
innovations, and ensure that issues
such as assessment practices,
cultural diversity, and Al
developments are systematically
addressed.

With regard to Al in particular, a
member of the Department
participates in the University’s Al
committees and regularly informs
the Departmental Council about
University policies,

Choose level of compliance:
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recommendations, and good
practices. This ensures that relevant
institutional developments are
communicated to the programme
and can be taken into account in
teaching, assessment, academic
integrity, and curriculum-related

discussions.
Click or tap here to enter text. Click or tap here to enter text. Choose level of compliance:
Click or tap here to enter text. Click or tap here to enter text. Choose level of compliance:
Click or tap here to enter text. Click or tap here to enter text. Choose level of compliance:

Click or tap here to enter text. Click or tap here to enter text. Choose level of compliance:
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2. Student - centred learning, teaching and assessment

(ESG 1.3)

Areas of improvement and
recommendations by EEC

Actions Taken by the Institution

For Official Use ONLY

Student suggestions for course
improvements appeared to be pertinent
and constructive and the committee
recommends that the mechanisms for the
departmental sharing and discussion of
these be used to their full

potential.

The Department welcomes the
Committee’s positive comments
and acknowledges the
recommendation. Student feedback
is already collected through course
evaluations, communication with
academic advisors and instructors,
teaching practice supervisors, and
student representation in
departmental bodies. These
suggestions are discussed in domain
coordination meetings and in the
Departmental Council’'s monthly
meetings.

In addition, the Department’s
Undergraduate Studies Committee
examines student suggestions
related to the programme and,
where appropriate, submits
recommendations to the
Departmental Council for discussion
and decision-making. The
Department will continue to make
full use of these mechanisms to
ensure that constructive student
suggestions are systematically
considered and, where feasible,
translated into programme
improvements. Where appropriate,
the outcomes of these discussions
will be documented and followed

up.

Choose level of compliance:

Click or tap here to enter text.

Click or tap here to enter text.

Choose level of compliance:

Click or tap here to enter text.

Click or tap here to enter text.

Choose level of compliance:

Click or tap here to enter text.

Click or tap here to enter text.

Choose level of compliance:

Click or tap here to enter text.

Click or tap here to enter text.

Choose level of compliance:
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3. Teaching staff
(ESG 1.5)

Areas of improvement and
recommendations by EEC

Actions Taken by the Institution

For Official Use ONLY

In order to further strengthen the quality
and sustainability of the programme, the
panel suggests the following:

Establish a structured professional
development framework for teaching,
including: Incentives for teaching
innovation, Clear recognition of teaching
excellence in career progression and
remuneration policies.

The Department acknowledges the
recommendation and stresses that
excellence in teaching is a top
priority. Teaching quality is
systematically monitored through
student evaluations. At institutional
level, the University recognises
high-quality teaching through an
annual Teaching Excellence Award.
The Department is proud that, in
recent years, three of its members
have received this award. The
Department will continue to
encourage participation in
professional development activities
and will explore ways to further
promote and recognise teaching
innovation and pedagogical
engagement.

Since career progression and
remuneration policies are
determined at institutional level,
the Department will communicate
this recommendation to the
relevant University bodies for
further consideration. The
preparatory work related to
university policies will begin in the
Fall Semester 2026—-2027. Relevant
suggestions and policy proposals
will first be discussed by the
Departmental Council to identify
specific recommendations, which
will then be forwarded to the
appropriate university policy-
making boards for further
consideration.

Choose level of compliance:

Create formal

academic coordination structures, enabling
systematic discussion of course content,
learning outcomes alignment,

and curriculum coherence across the

programme.

The Department acknowledges the
recommendation and will further
strengthen the formal coordination
of course content across the
programme. Coordination already
takes place within the programme’s
domains during course design and

Choose level of compliance:
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review; however, the Department
will make this process more
systematic by establishing regular
structured meetings among domain
members and the Programme
Coordinator, starting by Fall
semester 2026-2027.

These meetings will focus
specifically on the alignment of
course content, intended learning
outcomes, assessment methods,
sequencing of courses, and
curriculum coherence across the
four years of study. The outcomes
of these discussions will be
communicated to the Departmental
Council, where relevant decisions
can be discussed and approved. This
will ensure that academic
coordination is regular,
documented, and directly linked to
programme improvement.

Ensure the awareness of the formal
mechanisms available for

students to raise issues and inquiries
including the role of the student adviser
and the Department Council when

concerns arise

The Department will take further
steps to ensure that students are
clearly informed about the role of
the Academic Advisor (according to
the guide “Institution of Academic
Advisor for Undergraduate Students
at the University of Cyprus- see
Annex 1), the Programme
Coordinator, student
representatives, and the
Departmental Council.

This information will be
communicated more systematically
to students, so that they know
where to address concerns,
suggestions, or inquiries.

The Department will also clarify the
process for forwarding, monitoring,
and following up student concerns,
so that issues are addressed in a
timely manner by the appropriate
person or body.

Choose level of compliance:

In addition, mechanisms to ensure the
timely resolution of issues should be
strengthened. Review

practicum supervision workload, ensuring
that allocated hours correspond to the
number of students supervised and

The Department recognises the
importance and complexity of
school-based training. A
professional development
programme is already offered twice

Choose level of compliance:
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to the qualitative demands of school-
based training.

a year to teaching staff involved in
the school practicum, in order to
support the quality and consistency
of supervision in schools.

The Department will also review the
allocation of supervision hours,
taking into account both the
number of students supervised and
the qualitative demands of
practicum supervision. Where
necessary, this review will consider
the workload of both University
personnel involved in practicum
supervision and school-based
mentors/supervisors, in order to
ensure that responsibilities and
allocated hours correspond to the
number of students and the
gualitative demands of school-
based training

Increase transparency in future evaluation
processes by

providing the EEC with access to the
relevant parameters and outcomes of
staff satisfaction surveys.

The Department acknowledges the
recommendation for greater
transparency in future evaluation
processes. In collaboration with the
relevant University services, the
Department will explore in the
following academic year (2026-
2027) how the relevant parameters
and outcomes of staff satisfaction
surveys can be made available to
future External Evaluation
Committees, in accordance with
institutional policies and data
protection requirements.

Choose level of compliance:

Explore the
possibility of including PhD supervision in
the official teaching load.

The Department acknowledges the
Committee’s recommendation to
explore the possibility of including
PhD supervision in the official
teaching load. Since this matter is
linked to wider University policies
on workload and academic
responsibilities, the Department will
bring this issue to the attention of
the relevant University bodies for
further discussion. The preparatory
work related to this will begin in the
Fall Semester 2026-2027 in the
Departmental Council.
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4. Student admission, progression, recognition and certification

(ESG 1.4)

Areas of improvement and
recommendations by EEC

Actions Taken by the Institution

For Official Use ONLY

Continue encouraging international
mobility, possibly through targeted
information sessions or mobility mentoring
schemes to further consolidate Erasmus
participation.

The Department acknowledges the
recommendation and will continue
to encourage Erasmus+
participation among students.
Targeted information and guidance
will be provided to students
regarding available mobility
opportunities, procedures, and
benefits. In addition, a faculty
member is responsible for advising
both incoming and outgoing
Erasmus students, supporting them
before, during, and after their
mobility period.

Choose level of compliance:

Establishing structured and regular
communication channels between the
Programme Coordinator and students
(e.g., periodic meetings with cohort
representatives or open consultation
sessions).

The Department acknowledges the
recommendation and will further
strengthen communication between
the Programme Coordinator and
students. Students already have
several channels through which
they can raise concerns and
suggestions, including academic
advisors, instructors, teaching
practice supervisors, student
representatives, and the
Departmental Council.

In addition, the Department’s
Undergraduate Studies Committee
examines student suggestions
related to the programme and,
where appropriate, submits
recommendations to the
Departmental Council for discussion
and decision-making.

The Department will introduce
more regular communication
opportunities, such as periodic
meetings with cohort/student
representatives or open
consultation sessions during the
semester, to ensure that emerging
issues are addressed in a timely and
systematic manner.

Choose level of compliance:
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Click or tap here to enter text. Click or tap here to enter text. Choose level of compliance:
Click or tap here to enter text. Click or tap here to enter text. Choose level of compliance:
Click or tap here to enter text. Click or tap here to enter text. Choose level of compliance:
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5. Learning resources and student support

(ESG 1.6)

Areas of improvement and
recommendations by EEC

Actions Taken by the Institution

For Official Use ONLY

Ensure that the move of the Department of
Education offices to the new campus is on
track as this has placed limits

on the ability of the Department —
academics, administrators and doctoral
students - to feel part of the university

and easily access all of its services.

The Department acknowledges the
recommendation and confirms that
the relocation of the Department’s
offices to the new campus is on
track. The offices of the
Department, including faculty staff,
teaching staff, and administrative
staff, are expected to move to the
new campus in December 2026.
This relocation will address the
current challenges created by
operating across two sites and will
further strengthen the
Department’s integration with the
Faculty, the University, and the
central services available on the
new campus. In addition, a
common-use space will be available
for doctoral students and
researchers, supporting
collaboration, academic exchange,
and a stronger sense of belonging
within the Department.

Choose level of compliance:

Click or tap here to enter text.

Click or tap here to enter text.

Choose level of compliance:

Click or tap here to enter text.

Click or tap here to enter text.

Choose level of compliance:

Click or tap here to enter text.

Click or tap here to enter text.

Choose level of compliance:

Click or tap here to enter text.

Click or tap here to enter text.

Choose level of compliance:
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6. Additional for doctoral programmes

(ALL ESG)

Areas of improvement and
recommendations by EEC

Actions Taken by the Institution

For Official Use ONLY

Click or tap here to enter text.

Click or tap here to enter text.

Choose level of compliance:

Click or tap here to enter text.

Click or tap here to enter text.

Choose level of compliance:

Click or tap here to enter text.

Click or tap here to enter text.

Choose level of compliance:

Click or tap here to enter text.

Click or tap here to enter text.

Choose level of compliance:

Click or tap here to enter text.

Click or tap here to enter text.

Choose level of compliance:
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7. Eligibility (Joint programme)
(ALL ESG)

Areas of improvement and
recommendations by EEC

Actions Taken by the Institution

For Official Use ONLY

Click or tap here to enter text.

Click or tap here to enter text.

Choose level of compliance:

Click or tap here to enter text.

Click or tap here to enter text.

Choose level of compliance:

Click or tap here to enter text.

Click or tap here to enter text.

Choose level of compliance:

Click or tap here to enter text.

Click or tap here to enter text.

Choose level of compliance:

Click or tap here to enter text.

Click or tap here to enter text.

Choose level of compliance:
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B. Conclusions and final remarks

Conclusions and final remarks by
EEC

Actions Taken by the Institution

For Official Use ONLY

The only area we feel could benefit from
some strengthening—and we offer this as
a suggestion rather than a

compliance issue—is related to formal
coordination. While we recognise there is
strong cultural collaboration within

the department, and we offer full
compliments and congratulations for that,
we note that more formal mechanisms

of coordination—such as an annual
programme review—could bring together
all teaching staff involved in the four-
year programme. This would allow them to
collaboratively review what is working,
discuss reading lists, and address
specific issues as they arise. It could also
foster the sharing of best practices, such
as new modes of assessment that

will be increasingly necessary in an Al-
influenced world. Additionally, sharing
effective strategies around lesson
planning and other emerging practices
could ensure students are equipped with
relevant knowledge and skills for a

new era.

The Department warmly thanks the
EEC for its positive conclusions and
final remarks, and for recognising
the quality of the programme, its
governance framework,
multidisciplinary structure, strong
school experience component, and
the contribution of academic staff.
The Department also acknowledges
the suggestion regarding the further
strengthening of formal
coordination. As noted above,
coordination already takes place
within domains and through
Departmental Council meetings.

At the same time, the Department
will take into consideration the
EEC’s suggestion to further
formalise this process through an
annual programme review meeting
involving the Programme
Coordinator and the teaching staff
contributing to the four-year
programme. This meeting will
support the systematic review of
course content, reading lists,
assessment methods, curriculum
coherence, lesson planning
practices, and emerging issues,
including developments related to
Al.

The Department considers this
recommendation as a constructive
opportunity to further enhance an
already strong programme and will
use it to support continuous
improvement in line with the
European Qualifications Framework.

Choose level of compliance:

Click or tap here to enter text.

Click or tap here to enter text.

Choose level of compliance:

Click or tap here to enter text.

Click or tap here to enter text.

Choose level of compliance:

Click or tap here to enter text.

Click or tap here to enter text.

Choose level of compliance:

14



AOOPE}\Z AIAZQAAIZHE KAl MIZETOMOIHZHE THEZ MOIOTHTAZ THEZ ANQTEPHE EKMAIAEYZHE

""J o
o L4
- &

V.

CYQAA CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

eqar7 eNQ3a.

Click or tap here to enter text.

Click or tap here to enter text.

Choose level of compliance:
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ANNEX 1

OE2MO2 AKAAHMAIKOY
2YMBOYAOY T'1A
MPOMNTYXIAKOY2
OOITHTEZ/TPIEZ 2TO
[MANETZTHMIO KYTPOY

Yninpeoia Zrnoudwyv kat Pottntikng Mepuvag
2025




Meplexopeva

1.
2.

3.

EIZATQMH. oo,

KATANOMH TQN ®OITHTQN/TPIQN 2E AKAAHMAIKOYZ ZYMBOYAOYZ ...ccouiiiiiiiiiieiiiienceeienees

POAOZ TOY/THZ AKAAHMAIKOY 2YMBOYAOY..............
POAOZ OOITHTON/TPION ...oeviiiiiiiiiiiiiiinicceiiiiiiin,
KAAEZ TMPAKTIKEZ ....oviiiiiiiiiiiniiiii i,

ENEPTEIEZ T1A AIAZ®PAAIZH AEITOYPTIAZ TOY OEZMOY



1. EIZAIQrH

O Beopdg tou Akadnuaikol ZupBoUAou eival onUaAvTiKOg, ylati cUUPBAAAEL OUCLOOTIKA OTNV
emutuyia Twv ornoudwv Twv dpottntwv/Tplwyv. O/H Akadnuaikog ZUUBoUAOG oKoTO €XEL va OTNPLLEL,
va kaBodnyel kal va cUUPBOUAEVEL TOUG/TIC POLTNTEG/TPLEG TIPOG TNV akadnuaikn emttuyio kal va
TPOTELVEL AUCELG OTA TUXOV TIPOPBANLOTA TTOU TIPOKUTITOUV Kol EUmodi{ouv TNV opaAr Kal EMITUXA
OAOKANpWON TWV OTIOUS WV TOUG.

H B€omion tou Beopol amoppEeL Kal amo to VOpoBeTikd mAaiolo tou Maverotnuiov Kompou,
adol oclvudwva pe toug mept Mavemotnuiov Kumpou (Akadnuaiké MNpoowriko) Kavoviopoug,
K.A.M. 153/1990 uéxpt K.A.M. 206/2018, apbpo 10:

«Amotedel umoypewan kade uédoug tou akadnuaikov npoowrikov —, (ii) va avadauBavel tétola
eknatdeutika kat dlotkntika kadnkovta, onw¢ n¥edav avatedei o' auto ano tov lpoebpo tou
olkelov Tunuatogy,

Kol oUpdwva pe Toug Kavoveg Mpomtuyakng Moitnong, onueio 3.2:

«la kade mportuytako @ottntr opiletal oo to Tunua Akadnuaikoc >0uBoudocg ard ta UEAn tou
akadnuaikoU mpoowrtikov tou Tunuatog, o omoio¢ ouuBouldevel to @outnth yia JEuata
ormoudwv».

Mo kaBe mpomtuxlakod/n dortnti/tplo opiletal amod to owkelo TuApa Akadnuaikdg TUpUBoulog,
arnod 1o nmpwto gédpunvo twv ormoudwv tou/tng. O/n Akadnuaikog TUUPBoulog mapakoAouBei, oTto
HETPO TOU SuvatoU, TNV opeia TwV GoLTNTWV/TPLWV CUVEXWE OTtd TNV apxXr Twv orioudwyv Tou/TNg
w¢ TNV anogdoitnon tou/tnc.

To mapov €yypado €xel wG okomo tnv Kataypadn dadlkaowwv kot poAwv mou adopouv oTov
Beopd tou/tng  Akadnuaikol FupBoUlou (katavopur dottnTwv/tplwy o aKadNUAkoUG
oupBoUAoug, pOAOG akadnuaikol cupBouAou, pOAOG PolTtNTWV/TPLWY), KABWG KoL ThV Kataypodn
BEATIOTWY TIPAKTIKWV OAAA KOL EVEPYELWV, HUE OMWTEPO OTOXO TNV PBEAtiotn aflomoinon Ttou
Beopov.



2. KATANOMH TQON ®OITHTQN/TPIQN >E AKAAHMAIKOYZ
2YMBOYAQOYZ

H katavoun Twv MPWToETWV GoLtnTwv/TpLwv otoug Akadnuaikoug upBoUAoug yilvetal anod to
owkelo TuRua. H MNpappateia tou TUAUOTOG EVNUEPWVEL TO ZUOTNUA Banner Kol ol GpoLtnTEG/TPLES
EVNUEPWVOVTAL OXETIKA, LECW TOU JUCTHHATOG LE TNV gyypacdr Toug ota pabnuata.

Méow tou ZUotnuatog BannerWeb, kdBe Akadnuaikog ZUUBOUAOG UIMOPEL VAL EVNLEPWVETAL YLa TAL
oVOMATA KOL TA OTOLXELA TWV POLTNTWV/TPLWV YLa TOUG/TIG OTOloUC/eG €XEL 0pLloTel wg cupBoulogl.
MEOWw TOU OUYKEKPLUEVOU OUOTAHATOG, 0o/n Akadnuaikog ZUPBouAOG Hmopel va avrAel
MANpodopieg yla Toucg/TIG PoltnTEG/TPleg Tou/TNG, adol TOPEXETAL TPOcPacn Ot oOTolKEld
avadoplkd HE T pabnuata mou €xeL eyypadel o/n dortntig/tpla, Tic Pabuoloyieg mou Exel
TETUXEL, TNV A€LOAOYNGCN TWV ATIOLTHOEWV TOU MPoypAUUATOC ZITOUSWV TOu/TNG, KATL

Ye mepintwon PeYAaAng amouaoiag Tou Akadnuaikou ZupBouAou amd to Navemotipio Kompou ya
JaBBatikn Adesla i Adela Aveu Amodoxwv N latpwkol¢ Adyoug, to ZUpPBoUAL0 Tou TUAUATOG
anodacilel Moo aAAo péAog AEM Ba avaAdPel mpoowpva (LEXPL TNV EMLOTPOdN oTa Kabrikovta
TOU) ToUC/TIG dpoLTNTEG/TPLEC.

Ye efOIPETIKEG TEPUTTWOELG Umopel va {ntnBel alhayry Akadnuaikou XuppouAou, eite amd tov
doutntn/tpla gite and tov/tnv Akadnuaikd IUpPoulo. TekpnpuwUevo aitnua uroPaAAetal
EUMLOTEVUTIKA otov/otnv MNpodedpo tou Tunuatog, o/n omoiog/a adol To efetdost AapPavel
oXetkn amodaon. Fvetal evnuépwon ywa thv alkayr tou/tng Axkadnuaikol IupBoUAou oto
Juotnua and tn Mpappateia touv TuApatog (o/n MNpodedpoc Suvartal va umoBalel To BEpa oto
JupBoUAlo Tou TpApatog ya e€€taon kot AP n anodaonc).

ITG TEPUTTWOELS EEWTEPIKWV/EOCWTEPIKWV HETEYYPAPWY, Ol VEOL OLTNTEC KATAVEUOVTAL OF
AkadnuaikoUg ZupPoUAoUC, HETA amo OXeTKA anodaon tou JupBouAiou tou Tunuartog. Mvetoat
AQUEON EVNUEPWON TOU ZuoTAMATOC amnod tn Mpoappateia tov TURUATOC.

T 0dnyieg TAOAYNONG: amo KUpiwg HEVOU sTIAEYETAL «AIACKOVTEG KAl aKadnpaAikoi cUPBOUAOL», AKOAOUOBWC
emAeyetal «<Mevou TAnpodoplwy dottntr», kat tEAog etleyetal «Aiota Kabodnyoupevwy»
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3. POAO2 TOY/THZ AKAAHMAIKOY 2YMBOYAQY

O poAog tou/tng Akadnuaikol/ng ZupBovAou avalapBavetol anod kabe pélog AEM tou TuRuatog,
avefaptntwe Padbuidag. Zuvotivetat o/n akadnuaikdc/n cUUPoulog va umootnpilel ToUG
doutntég/Tpleg mou avaAapBavel and tnv évapén tng ¢oltnong Toug HEXPL Kal TNV oAOKARpwaon
TwV omoudwv Tou¢.

Odeilel va emAéyel wWPeG cuvepyaoiog mou va SLeUKOAUVOUV TNV enadr) ToU/TnNg TO0O UE TOUG/TIS
doutntég/Tpleg mou mapakoAouBouv Ta HaBAUaTA Tou/TNng, 000 Kol HE TOUG/TIC POoLTNTEG/TPLEG
TIoU untooTtnpilel wg cLUPBOUAOG.

Odeilel va yvwpilel toug Kavoviopoug kat Kavoveg Imoudwv kot QoltnTikwv Ogudtwy Kol va
EVNUEPWVEL OXETIKA TOUC/TIC doltnTég/tpleg. OL doutntég/Tpleg, amd TNV MAEUPA TOUG, OCOV
adopd INTAUATA TTOU GITOVIAL TNG CUMMETOXNG TOUC O EMUEPOUC pabnuata, Ba mpémel va
anevBuvovtal mpwta otov/otnv Si6dckovta/ouca Tou HaBAUOTOG Kal 0T CUVEXELA (EAV QUTO
KplOel amapaitnto) otov/otnv Akadnuaiko Toug ZUUPBouAo.

O/H Akadnuaikog IUUPBoUAOG eTIAEYEL TOV TPOTO EMIKOWVWVIAC HE TOUG/TIC POLTNTEG/TPLEG TTOU
avalapBavel. Ot cUVAVTAOELS UmOPOUV va yivouv Sta {wong N Ue TNAESLAOKEY N OE CUYKEKPLUEVEG
NUEPEC KAl WPEG Tou opilovtal amnod tov/Tnv Akadnuaiko ZUuBoulo.

OL doutntég/tpleg Ba mpémel va pumopouv va oulntolv pe tov/tnv Akadnuaiko ZUUBOUAG TOUG
omotadnmote BEpata TG aKAdNUAIKAG TOug {WNG TOUG AmMOoXOAOUV, OKOUO KoL TIPOCWITKEG
SuokoAileg mou pmopel va emnpedlouv tn ¢doitnon touc. OL unodeifelg tou/Tng Akadnuaikov
JupBouAou Sev €XO0UV UTIOXPEWTLKO 1 SECEUTLKO XOPAKTIPAL.

Mo ouykekplpéva o/n AKadnUaikog ZUUBOUAOG:

e EVNUEPWVEL yLa TIG UTNPECLEG KaL TIG UTIOSOUEG TTou TipoodEpel To Mavemiotuo Kompou (ruy.
otNPLENG, KvnTikotnTag, otadlodpopiag, epyaotripla NAEKTPOVIKWY UTTOAOYLOTWV).

e [lapotpUVeL, KATAd TNV Kpion tou/tng, Tov/tnVv GoLtnTH/TPLo VO CUUUETAOXEL O TIPOYPAUATO
avtaAaywv (m.x. Erasmus) 3 dAAeg¢ Opdoelg (m.x. TOMOOETAOCEL OE OPYyAVIOUOUG). ZE
ouvepyoaoia pe tov/tnv umelBuvo/n avtoAlaywv Tou TUAUATOC, TAPEXEL EVNUEPWON Kal
KaBobnynon OXETIKA e Ta KpLTipla emihoyng Ttou MNavemnotnuiov umodoxng Kal tTa pabnuota
nou Ba mapakolouBroel o/ doltnTAG/TPLA KATA TN SLAPKELX TNG TAPAUOVIG Tou/TNG OTo
€EWTEPLKO.

e Evnuepwvel Toug/tic HOLTNTEC/TPLEG TOU OXETIKA HE TIC OAAAYEC TIOU TPOKUTITOUV OTO
poypapua ormoudwy, TUXOV VEQ UTIOXPEWTLKA 1 ETUAEYOUEVA HaBipata mou npoodépovral,
TIG SLAEEELG, T GUVESPLA Kal TIG AAAEG EKSNAWOELG TTIOU OpYaVWVOVTAL Ao To TURua Tou/Tng,
KaBwg Kot omoladnmote aAAn Spaoctnplotnta Umopel va evoladEpel Toug/Tig dpoltnTEG/TPLEC
Tou/tngG.



Juvepyaletal He TOUG/TIC  doltnTEG/TPLEG KOTA TNV Tieplodo Twv eyypadwv otnv apxn tou
e€apnvou, KaBwc Kot OMOTE TTPOKUPEL avAyKn KATtd T SLAPKELA TOU Kol TOUG/TIG cupBOUAeLEL
yla ta padnpoata ota onoia Ba pémnet va eyypadouv. O/H Akadnuaikog ZUUBoUAOG TpEMEL va
Sivel blaitepn €udacn otov TPOMO He Tov omoio o/n dourntNC/Tpla EKMANPWVEL TIG
UTIOXPEWOEL TOU/TNG WG TPOG TO TPOYPAMUUA Omoudwv, ONnwG TLX. TNV £yKopn
TP AKOAOUONON TWV UNOXPEWTIKWY HABNUATWY, TN GUUTANPWON TOU AMALTOUHEVOU aplOpoU
HOONUATWY TEPLOPLOPEVNG Kal €AeVBepNnC €mAOYNG, TN CUUMANPWON TOU amapaitnTou
apLOUOU TOTWTLKWVY HOVASWV.

KaAeital va avayvwpilet GoLtnTtEC/TPLEG UE CUYKEKPLUEVEG EKTIAUOEUTIKEG AVAYKEG UTIOOTNPLENC
KoL vat Sivel cuPBOUAEG TTAvw o€ KataAAnAeg Stadikaoieg. Omou xpelaletal, ol ¢olTtnNTEG/TPLEC
Ba TMPEMEL VO MAPATIEUTOVTAL OTIG apUOSleg umnpeoieg (m.x. Mpadeio Kowwvikng Itnpleng
Yninpeoiag Zmoudwv kat Qottntikng Mépuvag, Kévtpo Wuxikng Yyeiag).

JupBoulelel yla TNV enAoyr] BEUATOC SUTAWUATIKWY 1) AAAWV EPYACLWV.

Odeilel va kaBopilel ocuvavtnoelg pe Toug/tic dpottnTéG/TpLeg mou mapouactdlouv xapnin
akadnuaikn enidoon (amotuyia 50% TWV MIOTWTLKWY HOVASWV TOU TiponyoUHEeEVOU e€aurvou)
yla €ykaipn kabodnynon. Ie mepimtwon mou aAMo péAlog AEM Slamiotwoesl omoladnmote
nipoBARuata (m.x. ouvexei¢ amouoieg, Kakn emidoon) kol tov/tnVv evnuEPWOEL, odeilel va
ETUKOLVWVINOEL AUECA PE TOV/TNV poLtnTr/TpLa.

Y€ mepintwon unoPoAng attpatog dottntr/tpLag otnv Enttponr) Mpontuxlakwy Zmoudwv yla
Stakomn n avaotoAn doitnong, To altnua MPEMEL va CUVOSEVETOL TOGO QO TNV TOMoBETNON
TOU OlKelou TUAMOTOG, 600 Kal amd OXETKN €l0Aynon tou/tng akadnuaikol cupPfouiou. H
Eritponty Mpomtuxtakwy Imoudwv duvatal va Introsl tnv amoyn tou/tng akadnuaikol
oUMBOUAOU Kal yia AAAa attipota GoLrtnTwv/TpLwy.

O akadnuaikoi ocupBoulol Ba mpémel va mpoBaivouv o€ €VEPYELEC yla TOUAAXLOTOV HLa
T(POKABOOPLOPEVN CUVAVTNON HUE TOUG/TIC doLtNTEG/TPLEG TOU OTNnpPilouy, KATA TO XELUEPLVO
E€dunvo. H cuvavinon Ba yivetal katd mpotipnon pe ¢uoikn mapoucia kat kat efaipeon
Sltadlktuaka (e TNV €ykplon tou/tng akadnuaikol cupBoulou), evw duvartal va eival gite
oToMIKn €ite opadikn. H mpaktik aut Ba cupBadel otn Snuoupyia pla oXEONG ATUTING
Aoyodoaiag (accountability) téoo petafl Akadnuaikol TupBoUAou Kot dpottntrh/TeLag 600 Kot
auto-Aoyodooiog twv Wlwv. Inuewwvetal OtL e Bdaon tov Kavoviopo mepl ALSOKTIKWY,
AolknTIKwY Kot GAAwv Yroxpewoewv tou Akadnuaikol kat AAou Aldaktikou Mpoowriikol
tou Navemotnuiov Kompou «o/n Mpoedpoc tou TURUATOC PEPEL TNV EUTUVN TNG KATAVOUNC
TOU SLOIKNTIKOU (OPTOU ota UEAN Tou Akadnuaikou kat aAdou AidaktikoU lNpoowrtikoU Tou
Tunuato¢ kot t™¢ SlaoEAALONC TNC OAMOTEAECUATIKNC CUUUETOXNC EKOIOTOU WEAOUG OTO
SLotkntiko Epyo tou Tunuatoc» (Apbpo 1.1.1).

KaBe Akadnuaikdg ZUUPBOUAOG €XEL UTIOXPEWON VO TNPEL TNV EUTLOTEUTIKOTNTA, N omoia Ba
OUVEXLOTEL Kal Ue TNV amodoitnon Twv doltnTtwv.



4. PONOZ ®OITHTQN/TPIQN

OL doltnTEC/TPLEG TIPOTPETIOVTOL:

Na EVnUEPWVOVTAL VLA TIG QTIOLTACEL TOU TIPOYPAUUATOC oTtoudwy oo Tov o8nyo omoudwv
tou Navemotnuiov Kot tou TUAMHATOG Ttou/tnG. Autd Ba cuvteivel otnv KOAUTEPN KOl TILO
QTTOTEAEOUATLIKNA ETLKOWWVIA PE TOV/TNV AKadSNpaikd ZUUBoUAO.

Na umoBallouv epwTAOELG/r) SLEUKPLVIOELS yLla TUXOV ATOPLEG TTOU TOuG SnuLloupyouvtal

avadoplka HE T QTMALTANOELS TOU TitAou omoudwv mou akoAouBouv. Oocol/eg xpelalovtal

€UNOYEC TIPOCOPUOYEG Yl TNV opaAn Slekmepaiwon twv omoudwv Ttoug, odeilouv va

EVNUEPWOOUV OXETIKA TOV/TNV AKaSNUAIKO TOUG ZUUBOUAO Kol TN YPOUUATELD TOU TUAUOTOG

ToUG. To TuAMa evnuepwvel TNV Yrinpeoia Zmoudwv kat Qottntikng Méptuvag.

No evnuepwBoULv yla to Oeoud Tou Akadnuaikol ZupPouvAou He TNV €l060X TOUG OTO

Mavemotiuto Kumpou. H evnuépwon yivetat and to uotnua Banner Web?.

Na ouvavtoUv ava taktd Staotipata tov/tnv Akadnuaikd toug SUpBouAo (1 cuvavtnon ava

g€apnvo TouAdylotov). Idavika:

o MNpw TIc eyypad£G Yo KATOPTIOUO TOU TIPOYPAULATOC TOU €U VOU,

o Katd tn Stdpkela tou e€apnvou yla evnpépwon tou/tng Akadnuaikol TupBoUAou yla Tig
€TUAOYEG TOU/TNG, TUXOV aAAayEG OTO TIPOYpPAUUa Tou/Tng (TLY. adaipeon pabnuatoc) Kat
v npdodo tou/tng,

o Z1o téAog Tou Eapvol E§apnvou, otav mpokUTTeL xaunAn akadnuaikn enidoon (amotuxia
50% TWV TOTWTIKWV LovASwV Tou Tiponyoupevou eéapnvou), dtadopetikd dev Ba pmopet
va Yivel eyypadr ota pabripata tou emopevou E€aunvou.

Na katovonoouv OtTL elval umeVBOuVOL/eC ylat TIC EMIAOYEC TIOU KAVOUV OTO TAQUOLO TNG

doitnong toug oto Navemotiuo Kumpou. Odeilouv OuWE va EVNUEPWVOUV TOV/TNV

Akadnuaikd Ttoug¢ XUpBoulo yla TIC amodAcell Toug Tou adopd TN ¢oitnor) toug oTo

Maverotiuio KOmpou, TX. va EVAUEPWVOUV Tov/tnv Akadnuaikd tou¢ JUpBouAo yla thv

TPOOECN TOUC VAL CUUUETAOXOUV OE TIPOypAappato avtaAlayng dotntwv/Tplwy Kat Wblaitepa

va tov/tnv oupPBouleuBel yio ta pabrnpata mou Ba mMapakoAouBnoEL TPV TNV avoxwpnon

TOUG.

Na evnuepwoouv apeoca tov/tnv Akadnuaikd JUuBoulo yla omolodnAmote TPOBANUa

TapoUcLaoTel Kal epmodilel Tnv opaAn ¢oitnor) toug oto MNavemnotiuo Kompou.

Na EMKOVWVOUV €K TWV TIPOTEPWVY HE ToV/TNV AKadNUAiKO Tou ZUUPBOUAO HECW NAEKTPOVLKOU

Tayudpopeiou yia dteubetnon Twv cuvavtioewyv toug (Sta Lwong n pe tnAedlaokedn).

Na €lval GUVETIELS WE TIPOG TNV WPA TIPOCEAEUCHC TOUG OTLG TIPOYPOLUATIOUEVEG CUVOVTAOELS

(6ta Twong N pe tnAedlaokedn) kal oe mepimTwon KWAULATOC VA EVIUEPWVOUV AUECOA.

2 0dnyieg MAOAYNONG: Ao KUPIWE HEVOU ETIAEYETAL «AKASNUAIKA OTOLXEIO», AKOAOUBWC ETHASYETAL «[EVIKEG
MAnpodopieg pottntr», kat teAog eTuAeyetal «Kupiwg akadnpaikog cuPBoUAoC»
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5. KAAEZ TTPAKTIKEZ

Mo katw mopatiBevtal KAAEG TTPAKTIKEG TTou Suvatatl va BeAtlwaoouv tn Asttoupyia tou Beopou
Tou/TNG akadnuaikol cupBouAou.

e O/H Akadnuaikog XUpBoudog O&laBétel Alota HE TIC NAEKTPOVIKEG OleuBUVOELS TwV
doltnNTwVv/TpLWwV mou tou/TNG €xouv avatedel Kat emikowwvel pall Toug ya Bépata omoudwy.
ErutAéov avaKkolVwVEL 0TNV IIPOCWTTLKI Tou/tNng LotooeAida kot otnv LotooeAiba tou TUAUATOC
OUYKEKPLUEVN WPA CUVAVTNONG UE Toug/tig doltntég/Tplec mou cupPBoulelel. Ma va eival
OTTOTEAECUATIKEG OL CUVAVTNOELG, TIPAYLOTOTOLOUVTAL TO0O KAt L6lav ouvavtioelg e Kabe
doutntr/TpLa 600 KAl CUVAVTNOELG opadag yla Bépata Kool eviladEpovtog.

e O/H dount¢/tpla pe aitnon tou/tng (BAEme emiouvamtopevn Aitnon) pmopel va Introsl
ouvavtnon Pe tov/tnv Akadnuaikd upBoulo.

e O/H Akadnuaikdg ZUpPBoulog dppovtilel va £xel ocuvavtnoelg, dta {wong i €€ AMOOTACEWS,
KOTAL TOKTA SLAOTAUATA PE TOUC/TIC POLTNTEG/TPLEG TIOU EXEL aVOAABEL, TOUAAXLOTOV UL dopa
Kot To Eapvo €apnvo. MNa Toug/Tic MPWTOETELG POLTNTEG/TPLEG VAL UTIAPXEL ELSLKN HEPLUVA VLA
TIEPLOCOTEPEC EMAPEC.

e O/H Akadnuaikog TupBoulog evBappUVETAL VO EVNUEPWVEL TOV/TNV MNPoedpo tou TURUATOG
yla TIg emadEG pe Toug/TIc doLTtnTEG/TPLEG KAl T TUXOV PoPArLaTa Ttou TiBevtal and Toug/Tig
doltntég/Tpleg. TNV evnuépwon HUMmopel va emonuaivel Suchettoupyieg N eAAelelg mou
Snuloupyouv mpoPAnpata otoug/oTig GOolTtNTEG/TPLEC KAl Vo TPOTEIVEL WPETPA yla TNV
OVTLUETWTILOT) TOUG.

e O/H Akadnuaikog IUpPoulog umopel va KaAECEL o ouvavtnon tov/tn doutnth/Ipla oe
neplmtwon mou tou INtnBel amd kdmowo PEAOG Tou SLSAKTIKOU TPOCWTILKOU, TO OToio
Slamotwvel TMpoPARUATO 0TV TOPEi0 Twv oOmoudwv N otn ocuumneplpopd TOU/TNG
doutntn/TpLag.



6. ENEPTEIEX TIA AIA>DAAIZH AEITOYPI'IAZ TOY ©OEZMOY

Yroxpewan Poitntwy

YTOXPEWTLKA ETKOWVWVIA HE TOV/TNV akadnuaiko cUUBoulo oto téAog tou Eaplvol E€aprnvou
OTaV MPOKUTITEL XOUNAN akadnuaikn enidoon (amotuyxia 50% TwV MOTWTIKWYV HOVASWVY TOU
Tiponyoupevou e¢aurvou), dtadopetikd Sev Ba pmopel va yivel eyypadr ota padruota Tou
enouevou E€aunvou.

Ye mepintwon unoBoAng attpatog dottntrh/tplag otnv Enttpornt Mpomtuxlokwy Smoudwy ylo
Stakomn n avaotoAn ¢oitnong, To aitnua mMpEmel va cuvodeVETAL HE OXETIKA €Lorynon
Tou/TNG akadnuaikol cupBolvAou.

Yrioypéwaon akadnuaikwyv cuuBoUuAwv

Ot akadnuaikol cupBoulol Ba mpémel va mpoBaivouv oe TOUAAXLOTOV pLa TtpokaBoplopévn
ouvavtnon Me Ttoug/tic dottntég/tpleg mou otnpilouv, Katd To Xelpepwod E€apnvo. H
OUVAVTNON UTopel va elval pe ¢uotkn mapouaoia 1 dtadlktuakr, kat duvartal va eival eite
OTOULKN ElTE OpadIK).

Yroxpewan akadnuaikwy ovtoTnTwyY

Mo 0Aa ta YEAN AEM Ba mpénel va kataxwpnBouv otnv wotooeAida kabs Tunuatog ol ‘Qpeg
Mpadeiou, kata Tig onoleg Ba Suvatal va SExovtal eMoKEPELS amd Toug PoltnTEG/TPLeC. AuTO
ovapéveTal va  OLeUKOAUVEL TNV emkowwvia PeTafl oakadnuaikwv ocupBolAwv Kot
dortnTwv/TpLwv.

Yroxpewaoelc Ynnpeaiac 2Zrmoudwy kat Potntknc Mepwvac (Y>PM)

H Y2OM Ba evnUeEPWVEL HE OXETIKO NAEKTPOVIKO HAVULA KoL OTOUC OLTNTEC TIOU OMETUXAV
oto 50% 1o Xewepwod EEaunvo, petd TG eyypadEC tou Eaplvol HE TNV TPOTPOMNA va
ouvavtnBouv e tov Akadnuaiko toug ZUUBoulo.

KaBe apyxn tou akadnuaikol €toug n YZOM Ba Sieubetel ouvavtioelg pe ta JuppouAla
TUNUATWV/IX0AWV yla  evnuépwon Tepl akadnuaikwv Bepdtwv kot Bepdtwv otnpEng
dolrtnTwv/TpLwv.

H YZOM Ba otéAvel oe 6Aoug Toucg doLtnNTECG OTIG apxEC Tou E€aurvou to akoAouBo prnvupa:
«Bpeg motog/a eivat o/n Akadnuaikdg/n cou TUUPOUAOG Kal TWG VO EMLKOWWVACELG pall
Tou/TnG péow tou Student Portaly, Sivovtag odnyieg mwg va BAEmouv molog/a eival o/n
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akadnuUaikog toug ouUPBouAoC. Emiong, oTiC evnuepWTIKEG ekdNAwOEeLG Tou Ba yivovtal yla
veoeloepyxouevouc/eg dpoltntég/tpleg, Ba toug divovtal mAnpodopleg oXETIKA pe Tov Beopud
Tou/TNG akadnuaikoL cupBouAovu.

Ztnv apxn KaBe akadnuaikol €toug, n YZOM Ba amooctéAeL oe OAa ta PEAN AENM kot o€ 6Aoug
ToU POoLTNTEC TO LOVOCEALSO EVIUTIO (ETILOUVATITETAL) TIOU EVNUEPWVEL YylO TOV OO0, KaBwG
KQLL YLOL TLC UTIOXPEWOELG TOOO TWV aKASNUAiKwY cUUBOUAWY 6060 Kot TwV GoLTNTWV/TPLWV.



0 OEZMOZ TOY/THZ AKAAHMAIKOY 2YMBOYAOQY KAI O POAOZ TON ®OITHTQN/TPION

O OEZMO3 TOY/THZ AKAAHMAIKOY 3YMBOYAOY

Mo kaBe mpormruxlako/n doltntr/tpla opilletal amo to olkeio TuApa akadnuaikog cUUBOUAOG, QMO TO MPWTO
g€apnvo twv omoudwv tou/tne. O/n akadnuaikdc cupPBouiog mapakolouBsei, oto pETpo Tou Sduvatol, TNV Mopeia
Tou/TNg doLtnTr/TPLOg CUVEXWG amd TNV apyn Twv omoudwv Tou/TN¢ we Tthv arodoitnon tou/tng. To £pyo tou/tng
JupBoUAou eival va kaBodnyel kal va umootnpilel Toug/tig dolTtNTEG/TPLEG OTO MPOYPAUUA OTIOUSWY TOUG OANG Kot
OE TIPOOWTTLKA TIPOPBAALOTA TTOU OXETL(OVTAL LE TIC OTIOUSEC TOUC, KOOWCE Kal va UTIoSEKVUOUV 0TOUC GOLTNTEC/TPLEG
TOV BEATLOTO TPOTIO YLAL TNV EMUTEVEN TWV ATOMLKWY TOUG OTOXWV O€ KABE eminedo Twv omoudwv TouG.

Méow tou ZUotnuatog BannerWeb, kdBe akadnuaikog cUUBOUAOG UIMOPEL VO EVNUEPWVETAL YLOL TOL OVOLLOTA KoL TOL
oTolxeia Twv GoLTNTWV/TPLWV Yo TouG/TIC omoiouc/sg £xeL oplotel wg oUpPBouAog (0dnyiec mAorynong: amo Kupiwg
pevoy emAéyetal «ALSAoKovTeG Kal akadnuaikol cOpBoulol», akoAouBwg emléyetol «Mevol TAnpodopLwv
dortntn», KaL Téhog erhéyetal «Alota KaBodnyoupévwy»). ME€ow TOU GUYKEKPLUEVOU CUOTAUATOG, 0/N aKaSNUAIKOG
cUpBoulog pmopel va avtAel MAnpodopleg yla toug/tTig doltntég/Tpleg Tou/Tng, adol mopéxetal mpooPocn os
otolxeia avadoplkd pe to padnuata mou £xel eyypadel o/n dotntAg/tpLa, Tic Babuoloyieg mou £xel MeTUXEL, TV
0a€LoAOYNON TWV AMALTHOEWY TOU MPoypApUATOC ZTTOUS WYV TOU/TNG, KATL.

Akadnuaikog ocupPoulog kot doltnTic/tpla cuvepydlovtal Katd tnv mepiodo twv gyypoadwv otnv apxn Tou
g€aunvou, KaBWw¢ Kal OmoTe MPOKUYPEL avaykn Katd tn ddpkeld tou. O/n akadnuaikog cUUBoUAOG pEmeL va Sivel
Slaitepn €udoaon otov tPoémo e tov omoio o/n poltnTAC/TpLa EKMANPWVEL TIG UTIOXPEWOELS TOU/TNG WG TTPOC TO
TIPOYPOUUA OTIOUSWY, OTIWG TL.X. TNV £yKALPN TIAPAKOAOUONGCN TWV UTIOXPEWTIKWY HABNUATWY, Th CUUTANPWGCN TOoU
QIOLTOUMEVOU OpPLOUOU HaBNUATWY TIEPLOPLOPEVNG KOl EAEUOEPNG €IAOYAG, TN CUUTMARPWON TOU OmopaitnTou
apLOUOU TILOTWTIKWY HOVASWV.

0O/n akadnuaikdg cupBoulog odeilel va emINEyeL wWPEG ouvepyaciog tou va SteukoAUvouy Ty entadr Tou/tng T6co
HE Toug/TIg doltnTEC/TPLEC TToU TtapakoAouBouv ta pabiuatd tou/tng, 600 Kol HE TOUG/TIC GOoLTNTEC/TPLEG TTOU
napakoAouBel wg cuUBoUAOG.

O/H akadnuaikog cUUPBOUAOC TPOTPEMETAL VO EVAUEPWVEL TOUG/TLG GOLTNTEG/TPLEC TOU OXETIKA UE TIG aANOYECG TTOU
EVOEXOUEVWE TIPOKUTITOUV OTO TPOYPOUUA OTouSwWvY, TA VEA UTIOXPEWTIKA I €MAEyOUEvVA UoOAuata Tou
nipoodépovral, LG SLHAEEELG, Ta CUVESPLA KOL TLG GAAEG EKENAWOELG TTOU OpyavwvovTal amo to TuAua tou/Tng, kabwg
KoL omotadnAmote GAAn SpactnpLotnta pnopet va eviladépet Toug/TIc poltnTeg/TpLeg Tou/TngG.

O/H akadnuaikog cuBoUAOG Urtopel va mapoTpUVEL, KOTA TNV Kpion tou/tng, Tov/tnv poLtntri/TeLa va GUUUETAC)EL
£yKalpa oe mpoypappata avtoAdaywv (m.x. Erasmus). Y& cuvepyaocia pe tov/tnv umelBuvo/n avtaAlaywv Tou
TuAUATOC, TTAPEXEL EVNUEPWON Kal KaBodrynaon oXETIKA He Ta Kpltipla emthoyng tou MNavemniotnuiov umodoxng Kot
Ta pobnuata ou Ba moapoakoAouBroel o/ poltnTAC/TPLa KATA TN SLAPKELA TNG TOPOOVAG TOU/TNG OTO EWTEPLKO.

O/H axkadnpaikog cuuBouAog odeilel va yWwpLlel TOUG KOWOVIGHOUC KA KOVOVEC 6TIOUSWV Kal GoLTNTIKWY BepdTwy
KOLL VO EVNUEPWVEL OXETLKA TOUG/TIG pottnTec/TpLec. OL poltnTEG/TPLEG, Ao TNV TAEUPA TOUG, ooV adopd {NTHHOTA
TIOU QITOVTOL TNG CUUUETOXAC TOUG Of eMIUEPOUC padnuota, Ba mpémel va amsuBuvovtal mpwta otov/otnv
S16dokovta Tou HaBRUATOC Kot 0T GUVEXELD (EGv auTO KpLBEeil amapaitnto) otov/otnv akadnuaiko toug cUUBouo.

O/H akadnuaikog cUpPoulog, odeilel va Kabopilel CUVAVTNOELS HE TOUG/TIG POLTNTEG/TPLEG TTOU TtaPoUCLAloUV
XapnAn akoadnpaikn enidoon (amotuxia 50% TwWV TOTWTLIKWY LOVASWY TOU TIPONYoUHEVOU gEQUVOU) Yl €yKalpn
kaBobnynon.

Qoutntég/tpleg mou mapouotdlouv XounAn akadnuaikny eniboon (amotuxia 50% TwV TLOTWTIKWY HOVASWY TOU
niponyoupevou Eapvou e€apnvou) kat dev Ba cuvavtnBouv pe toug/tic Akadnuaikouc Tuppouioug, Sgv Oa pmopolv
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val eyypadoUV NAEKTPOVIKA oTa padrpato Toug tov ZeMTéUBPLo. OL CUVOVTHOELG UE TOUG/TIC EV AOYW GOLTNTEG/TPLEG
TPEMEL va ylvovtal amd TI¢ apxEg louviou péxpl téAn Auyouotou. H dpon tng amnaydpeuong Ba yivetal epooov
evnuepwBel n Yrnpeola Zmoudwv kat Potntikig Mépuvag amod tTa TUARATA W TEAKA TIPAYLATONOWOnkKE n
ouvavtnon.

O/H akadnuaikdg cUpBoulog KaAeital va avayvwpilel GoLtnTEC/TPLEG UE OUYKEKPLUEVESG EKTIALOEUTIKEG AVAYKEG
UTIOOTAPLENG KaL va Sivel cUPBOUAEC MAVW o€ KATAAANAeC Stadikaoieg. Omou xpelaletal, ol doltnteg/Tpleg Oa mpémel
VOl TTOPATIEUTIOVTOL OTLG 0pOSLeEG uTtnpeoieg (m.x. Mpadeio Kowwvikng ZtApeng Ynnpeoiag Zmoudwv kot QoLtnTikng
Mépuvag, Kévtpo Wuyikng Yyeiag).

O/H akadnuaikog cupBoulog £xeL tnv euBUVN KAl TV ApUOSLOTNTA VA EVNUEPWVEL TO JUMBOUALO Tou THAMATOC Kalt
Vol yVwHoSoTel mpog auTd yia omolodnmote {TNO AVOKUTITEL OXETLKA HE Toug doltnTEG/TPLEG TOUu/TNG.

Ie KAOe nepintwon, o pOAog Tou/TnG akadnuaikol cupBouAou apapével BondNTIkOS / cUBOUAEUTIKAG. Thv TEALKN
€uBU0vVN ya TI¢ EMAOYEG TOUG o€ InTAHpata ortoudwv Ppépouv ot pottntég/TpLeg. QoTOC0, KOl UTOL/EG UE T GELPA TOUG
odeilouv va evnuepwvouv tov/Inv akadnuaiko toug cUBoUAo yLa TG anopAoELG TOUG.

O POAOZ TON DOITHTQON/TPION

O poAog tou/tng akadnuaikol cupBoUAou Sev UMOpPEL va €ival OUTOTEAECHATIKOG XWPIG TN ouvepyacia tou/tng
dounti/TpLag.

1.

O/H doltntrg/tpLa odellel va eVNUEPWVETAL LA TG OTTALTAOELG TOU KAGASou omoudwv amod tov odnyod ormoudwv tou
Mavemniotnuiov Kat tou TUAUATOC Tou/TNG. AuTtd Ba cuvTeivel 6TNY KAAUTEPN KOL TILO OMOTEAECUATLKN ETLKOLVWVIA [LE
Tov/TnV akadnuaikd cupupoulo.

O/H doutntng/tpla propsi va 8L motog/a sival o/n akadnuaikdg touv/tng cupBoulog amd to Uotnuo Banner Web
(0bnyiec mAonynong: amd kuplwg pevol emAéyetal «Akadnuaika otolxeio», akoAoUBwC emAéyetol «leviKEC
MAnpodopieg dottnth», Kal TEAog emAéyetat «Kuplwg akadnuaikog cUUBouAoG»).

O/H dountig/tplo odpeidel va pwtd €pwtAOoELl | va {NTA SLEUKPWIOELS ylo TUXOV Qopieg Tou Tou/tng
Snuoupyolvtal 6cov adopa OTLG ATIALTAOELS TOU TITAOU oTtoudwv TIou akoAouBeL.

O/H doltntic/TpLa odpellel va EMLOKEMTETAL TAKTLKA TOV/TNV akadnuaiko tou/tng cuuBoulo:

e ITNV apxn ToU EEQUNVOU TIPLV TLG EYYPADES VLA KATOPTLOUO TOU TIPOYPAULOTOC TOU EEAUNVOU,

e  Koatd tn SLdpkelo Tou e€0RVOU yLa evUEPWON Tou /NG akadnuaikol cupBoUAoU yLa TI¢ emIAOYECG TOU/TNG, TUXOV
oAAayEC oTo TipoOypappa tou/Tng (r.y. adaipeon pobnuartocg) kat tnv npdodo tou/tng,

e 3710 TéAog Tou Eapvou E€aunvou, otav MPoKUTTEL XapunAn akadnuaikn enidoon (amotuyio 50% TwV MOTWTLKWV
HovASwV Tou mponyouuevou efapnvou), Sladopetikd Sev Ba pmopel va yivel eyypadn ota pabriupata tou
enopevou Xeluepvou EEaunvo.

O/H doutntn¢ odeilel va evnuepwvel tov/tnv akadnuaikd tou/tng cupPoulo yla thv mpPoBeon Tou/Tng va
CUUUETAOYEL O Tpoypappata aviarayng dottntwv/TpLwyv Kat dlaitepa va tov/tnv cupBouleuBel yia ta pabnuata
mou Ba apakoAouBNoEL TTPLY TNV ovaXwpPnon Tou/tng.

Qoutntég/tpleg oL omoiol/eg xpeLalovtal eUAOYEG MPOCUPUOYEG YL TNV OMOAR Slekmepaiwon Twv omoudwy Toug,
odellouv va EVNUEPWOOUV CXETIKA TOV/TNV oKAdNUAIKO Toug oUpBouAo Kol Tov/tnVv apuodlo Aettoupyd NG
Yninpeoiag Zmoudwv kat PottnTtikng MépLuvac.

O/H dountng/tplo cuvepydletal pe tov/tnv akadnuaikd tou/tng cUPPouldo, Tov/TNV EVNUEPWVEL yld TUXOV
nipoBARuaTa OV avtlpetwrtilel, ekppalel Tig anoPelg Tou/Tng Kal oulntd padll Tou/TnNg TIG ETAOYEC TIoU €XEL £TOL
wote 0 Beopdg va Asttoupyei owotd pog 0deAog tou/Tng pottntr/TeLag.

O/H doutntric/Tpla yvwpiletl 6tL 0 pdAog tou/tng akadnuaikol cupBolAou sival kaBapd cUUBOUAEUTIKOG.

O/H doitntrig yvwpilel 6Tl £xeL TNV TeAkn €uBUVN yLa TIG eMAOYEG TOu/TNC o€ B€pata omoudwv.
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