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To mapév évrutro €xel €TOINOOCTEI OTO TTAQioI0O TwV appodIoTATWY Tou dopéa
Alaoc@daAiong kai MioTtotroinong Tng MoiétnTag Tng Avwrepng Extraideuong, cuppwva
ME TIG TTPOVOoIEg TWV “Trepi TNG Alao@dAiong kai MoTotmoinong tng MoidétnTag Tng
Avwrepng Exkmraideuong kai Tng 18puong kai Asitoupyiag Popéa yia Zuvagn Oépara
Nopwv» Tou 2015 ko 2016” [N. 136 (1)/2015 ko N. 47(1)/2016].

A. Odnyieg yia 1o TrEPIEXOUEVO Kal TN Soun TnG ékBeong

To 16puua Avwrepng Ekmraideuong Baoiouévo otnv EkBeon EEwrepikng AéloAdynong tng
Emirporrni¢ E¢wrepikng AéloAoynong (EEA) (Evruro.300.1.1) mpéTrel va TEKUNPIWOE! KATa
TTOOOV EXOUV ViVel 01 OEOUOES EVEPYEIES yIa TH BEATIWON TNS TTOIOTNTAS TOU UTTO aéloAdynon
ITPOYPAuUATOS OTTOUdWVY O KABe Touéa aéloAdynong.

2UYKEKPIUEVA, KATw armo KaBe evotnta aéloAdynong, 1o 1dpuua Avwrepng Exmaideuonc,
TPETTEI va ATTAVTNOEl, XWPIC va aAAaéel Tn doun 1ng ékBeong, ora eENC:

- Eupnuara, duvara onueia, onueia mou xpnfouv BeAtTiwons kai cuotaoeis tng EEA
- Aduvauisc mou karaypdenkav KAtw armd TouS TToIOTIKOUS OEIKTEC (KpIThpIa)
- 2UNTTEPAOUATA KAl KATAANKTIKG OxOAIa TnG EEA

H amravrnon rou I16puuarog Avwtepnc Exmaideuong Ba mpérrel va Bpiokeral KATw armro 1a
avrioroixa oxoAia tn¢ EEA, ta omoia 6a mpémrel va avriypdeovral armro tnv EkBeon
Eéwrepikng AéioAdynong (Evrurro.300.1.1).

Av utrrapyouv mapaptnuara, auta 6a mpETTEl va EMICUVATITOVTAl KAl VA AaTToaTéEAAovTal w¢
éexwplaTa Eyypaqa.
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1. ZxedlaouOg Kal AVATITUSN TOU TTPOYPAMATOG OTTOUSWYV
(ESG 1.1,1.2,1.8,1.9)

2X0A1a Tn¢ EEA (ota ayyAika arrd tnv ékBeon aéioAdynong)

Findings

The policy for quality assurance of the programme of study has a formal status and is publicly
available. It supports the organisation of the quality assurance system through appropriate
structures, regulations and processes. It supports teaching, administrative staff and students
to take on their responsibilities. The programme ensures academic integrity and freedom. It
guards against intolerance or discrimination against the students or staff. The programme
clearly supports the involvement of external stakeholders.

The programme is designed in line with the institutional strategy and has explicit intended
learning outcomes. It is designed by involving students and other stakeholders and benefits
from external expertise. The programme reflects the purposes of higher education of the
Council of Europe (preparation for sustainable employment, personal development,
preparation for life as active citizens in democratic societies, the development and
maintenance, through teaching, learning and research, of a broad, advanced knowledge
base).

The programme is designed so that it enables smooth student progression. It defines the
expected student workload in ECTS. It includes well-structured placement opportunities in
schools. The programme is subject to a formal institutional approval process.

It results in a qualification that is clearly specified and communicated, and refers to the correct
level of relevant frameworks. The programme is regularly monitored in the light of the latest
research thus ensuring that the programme is up-to-date. It is periodically reviewed and
revised accordingly.

Public information about the programme is available.

Strengths

The programme is regularly monitored in the light of the latest research. This is supported by
a well-qualified and motivated academic staff.

The programme is up-to-date and consistent with recent research findings and developments
in the labour market and digitalization. The content and objectives of the study programme
are in accordance. The coherence of the programme is its strength.

The drop-out rate is admirably low and graduation rate is high. There are many applicants
and the reputation of the programme is such that many students put the programme as their
first choice. There is an examination for employment and the employment of the students is
high.

Introduction to inclusive education is compulsory for all students. There is also an option for
specialisation. This is in accordance with the UN convention on the rights of persons with
disabilities. This can help to make schools more inclusive.

The way the department seeks and utilizes feedback is exemplary.

The practical training is well appreciated by the students who feel it is important for their
development and competence.

Areas of improvement and recommendations
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clarity of the public information could be improved. E.g. the department information states
that each course is 6 ECTS while the prospectus of the University states 5 ECTS.

The department might review the level of detail of the assessment of each course that is
publicly available.

Increasing the number of courses on inclusive education would enable future teachers to fulfil
their tasks in this area.

Armravrnon tou I16puuaro¢ Avwrepn¢ Exkmaideuong

Oa BéAape va euxapiotiooupe TNV EEA yia 1a BeTikd oXOAI& TG OXETIKA PE TIG TTIO TTAVW
TITUXEG agloAdynong. EuxapioTouye, €TTioNg, TNV ETTITPOTIN YIA TNV AVATPOQOdATNON TTOU JAG
£xel dwaoel OoTouG TouEiG TTou Xprdouv TTepaITéPw PBeATiWONG. ZUyKeKpPIPEva, Ba AdBoupe
METPQ yIa TN BeEATIWON TWV TTANPOYPOPIWV KAl TOU UAIKOU TOU TTPOYPANMKATOS JAG TTOoU Eival
avapTnuéva oTnv 1I0TooeAida TOU TUARMUATOG Kal Ba KAVOUUE TIG aTTapaitnTeg dIopOWwOoEIS e
Baon Tov Tmpdéogarto odnyd otoudwv Tou [MavemoTtnuiou Kompou. ‘Exel, e€mmiong,
onuioupynBei pia emTPOTIA yia Tn BeATiwon TnG 10TO0EAiIdAC TOU TUAMATOC WAG Kal TO
TIPOCWTTIKO TTANPOPOPIKIG TTOU UTTOOTNPICEI TO TUAKA JAG CUPUETEXEL, ETTIONG, OTNV ETTITPOTIA
auTr). Auté Ba emmITpEWEl TN ONPOCIOTTOINCTN ETTAPKWY TTANPOPOPIWYV OXETIKA PE TO TTPOYPAN A
oTToudwV pag. TEAOG, Ba avaAdPoupe TTEPAITEPW EVEPYEIEG YIA VA UTTOOTNPIEOUME Kal va
evOappUVOUNE TOUG QOITNTEG PAG va akoAouBrjoouv Tnv egeidikeuon otnv EIdIkA kal Eviaia
Exmaidsuon.




\ |
E NQA A OOPEAZ AIAZ®AAIZHZ KAI MIZTOMOIHZHZ THZ MOIOTHTAZ THZ ANQTEPHZ EKMNAIAEYZHZ \:.

Y
1
CYQAA THE CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION {\\\ /,'L

EUROPEAN ASSOCIATION

AAAAAAAAAAAAAAAAA x
NNNNNNNNNNNNNNN ON

2. AidaokalAia, padnon kai agioAéynon @oitntwy (ESG 1.3)

2X0A1a Tn¢ EEA (ota ayyAika arrd tnv ékBeon aéioAdynong)

Findings

The instruction supports the development of the cognitive and social competences of the
students. Their individual needs are taken into account. Respect in the learner-teacher
relationship is promoted and is obviously present.

The process of teaching and learning uses appropriate pedagogical methods and facilitates
the achievement of learning outcomes. Supported by their instructors the students take an
active role in the learning process. They particularly emphasise the importance of their
experiences in the schools in combining theory and practice for their professional
development.

Teaching methods, tools and material support the use of modern educational technologies.
Assessment is appropriate and supports the development of the learner.

Assessment allows students to demonstrate the extent to which the intended learning
outcomes have been achieved. E.g. in their school experience students are given feedback,
which helps them to develop their methods and approaches as teachers.

Strengths

The teaching methods and learning environments are clearly innovative. New and digital
technology make the teaching process more effective. The provision of the well-equipped
teaching laboratories is a major asset to help integrate theory and practice in teaching and
learning.

The way that practical training is organised supports the achieving of the objectives of the
study programme. Student receive comprehensive feedback on their practical training.
Students are actively involved through seminar papers and projects. There is a good balance
between instructed and independent work.

Considering the Bachelor level of the programme and the intended teacher qualification, the
students have suitable training in research methods.

Areas of improvement and recommendations

The staff team deserves full recognition for their good work.

Armravrnon tou I16puuaro¢ Avwrepns Ekmraideuong

Oa BéAape va euxapioThooupe TNV EEA yia Tnv avayvwpion Tou €pyou Tou akadnuaikou
TIPOCWTTIKOU TOU TUAMATOG MOG. To TuAua pag Ba ocuvexioel va epyaletal cUuP@wva JE TIG
TTapPATTAVW ApXEG Kal Ba TTpooTTadnoel va AdpBAvel ouveXwg uttdywn Tou TIG MEANOVTIKEG
EKTTAUOEUTIKEG TTPOKANTEIG TTPOKEIMEVOU VA BEATILOOEI TNV TTOIOTNTA TWV OIOAKTIKWV HEBSdWV
TTOU TTAPEXOVTAI OTOUG POITNTEG.




. '!
Y

\
E NQA A OOPEAZ AIAZ®AAIZHZ KAI MIZTOMOIHZHZ THZ MOIOTHTAZ THZ ANQTEPHZ EKMNAIAEYZHZ \:. &/

v ooy CYQAA THE CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION %,/

AAAAAAAAAAAAAAA x
NNNNNNNNNNNNNNN ON

3. A1dakTIKO MNMpoowiké (ESG 1.5)

2X0A1a Tn¢ EEA (ota ayyAika arrd tnv ékBeon aéioAdynaong)

Findings

There are clear processes for the recruitment and development of the teaching staff.

The qualifications of the teaching staff are impressive. They clearly ensure quality and
sustainability of the programme. However, the members of the staff are over-stretched and
some areas are understaffed.

There is an impressive amount of staff collaboration with external partners including
practitioners, employers, policy makers, government officials, and researchers in other
universities. Visiting staff are well qualified to enhance the programme.

The teaching staff regularly engage in professional training and development, as well as
meetings and working groups for improving the programme.

Assessment of the teaching staff takes into account the quality of their teaching, their
research activity.

The staff go well beyond their contractual duties in the important societal contributions they
make and give freely of their time.

The teaching and office space of the department is spread over a large area with difficult
logistics. Students and staff endure a very unhelpful distribution of buildings with a lot of time
and effort being lost. The work load is clearly demanding and may not be sustainable in the
long run with current staffing. Despite the high work load and the dispersed buildings, the
research profile of the staff is impressive.

Strengths

A strength of the department is the highly qualified, motivated, hard working staff. Their
contributions in research, instruction, and societal impact are impressive. The working
atmosphere is very positive. The staff team is very active in organising international
conferences.

Areas of improvement and recommendations

The number of staff should be increased to better match the requirements of the programme
and to ensure its continuing quality. There are some areas of the programme in need of
enhanced staffing. Looking more broadly at the staff recruitment policy, more thought could
be given to doctoral and post-doc academic staff positions open also to external applicants.
This could enhance the “brain gain” and further boost the range of competences of the staff.
More recognition and credit should be given for the important societal contributions of the
academic staff of the department at the university.

A priority is to bring together the teaching and office spaces of the department.

Better support at university level is needed for academic staff who are organising international
conferences.

Armravrnan tou I16puuaro¢ Avwrepng Ekmraideuong

ExTiyoUuE 181aiTEPA T ETTOIKOBOUNTIKG OXOAIQ TNG ETITPOTING Kal Ba AdBoupe uttéwn TIg
OUCTAOEIG TOUG yIa augnaon Tou apiBuou Tou SIOAKTIKOU TTPOCWTTIKOU TTARPOUC (oiTnong, To
OTT0i0 Ba aTTaoXOAEITAI ATTOKAEIOTIKA OTO TUAMA Yag. Avayvwpi(oupe TTANPWS TO YEYOVOS OTI
O€ OPIOPEVA YVWOTIKA QVTIKEINEVA TOU TTPOYPANMATOC pag Ba Trpétrel va TTpooAngBolv
TTEPICOOTEPOI aKAdNMAIKOI KOl €PEUVNTIKO TTPOCWTTIKG Kal OTI, €TTiong, TTPETTEl va AdBoupe
uTTOWnN TO YEYOVOGS OTI OTTAITEITAI EEEIDIKEUPEVO EKTTAIBEUPEVO TTPOCWTTIKO yia TN dlopydvwaon
OIEBVWV KAl TOTTIKWY CUVEDPIWV.
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4. ®oitntég (ESG 1.4,1.6,1.7)
2X0A1a Tn¢ EEA (ota ayyAika arrd tnv ékBeon aéioAdynong)

Findings

Clear regulations regarding student admission, progression, recognition and certification are
in place. There are access policies, admission processes and criteria that are implemented
consistently and transparently.

Detailed strategic information on students is collected and analysed.

Student selection is based on recognition of qualifications for higher education (PanCyprian
examination). However, suitability for teaching is not assessed in student selection (for
example through interviews of applicable candidates in addition to the examinations).
Student mobility is promoted in student selection as well as during the studies.

Students are well supported, including by administrative staff. This may partly be due to the
scattered department.

Students are involved in evaluating the instruction.

Strengths

There are clear pathways for student progress across the programme.

The drop-out rate is very low.

The elective studies offer a good amount of flexibility for the students (in a bachelors
programme).

The students’ success in the labour market is closely monitored and very good.

The students appreciate and use the opportunities they have for mobility.

Areas of improvement and recommendations

The department could consider assessing the suitability of students for teaching in student
selection (for example through interviews of applicable candidates in addition to the
examinations). Self-assessment and counselling could also be considered.

The students would strongly welcome a centrally located and unified department.

Arravrnon tou 1dpuuaro¢ Avwrepn¢ Ekmraidsuonc

Ta oxOAia TG €mMTPOTIAG €ival TTOAU XPNOIUA O€ OAEG TIG TTIO TTAVW TITUXEG. ZNUEIWVETAI,
OMWG, OTI N €MAOYN TWV QOITNTWV YiveTal attd To YTToupyeio MNaideiag kai MNMoANITiIopou pEow
NG YTnpeoiag EEeTaoewy Kal €101 TO TUAMA Bev £xel TN SuvaTOTNTA VA AvATITUEEI OIKOUG TOU
MNXAVIOPOUG €TTIAOYAG TWV TTPOTITUXIOKWY @OITATWV OTTWG KAVEI OTNV TTEPITITWON TWV
METATTTUXIAKWY QOITNTWV.
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5. Mépoi (ESG 1.6)

2X0A1a Tn¢ EEA (ota ayyAika arrd tnv ékBeon aéioAdynong)

Findings

Good resources for teaching and learning exist but these are definitely inadequately located
across disparate university locations. This is a problem for teaching, for student support etc.
The students and staff feel excluded from the main life of the university.

The adequacy of resources is monitored and there are plans for enhancing the circumstances
(e.g. digitalisation). Such plans need adequate funding.

All resources are fit for purpose and students are informed about the services available to
them.

Teaching staff is involved in the management of resources for the programme.

Strengths

The supply of teaching materials and equipment, especially the teaching labs, is exemplary.
Staff and students were positive about teaching materials and classrooms, but not about the
location of the facilities in different parts of the university.

Areas of improvement and recommendations

It is urgent that resources, staff, and students are co-located at the central university campus.

Armravrnon tou I16puuaro¢ Avwrepns Ekmraideuong

H emiTpoT1TA £X€I EVTOTTIOEI CWOTA TO TTPORANUA TWV KTIPIOKWY EYKATAOTACEWY TOU TURHUATOG
MOG Kal avayvwpi¢oupe TTARPWG To yeyovog OTi n B€on Tou TUAMOTOG PAG O€ €va KTipIo JOKPIA
amdé Tnv lMavemoTnuioUTtoAn dnuioupyei didgopa TTPORARUATA OTOUG QOITNTEG KAl TO
OI0aKTIKO TTPOOWTTIKG. Ta oXEDIA POG yIa TO TTPOCEXEC MEAAOV gival va PETOKIVIIOOUMPE Ta
ypa@eia Tou THAUOTOS pag oTnv MNavetmoTnUIoUTToAN. 2ZUyKeEKpIYEVA, N ETiTpoTr) KTipiwv Kai
MavemmoTtnuiouttoAng (EOKTA), atropdoioe OTI €xel Béoel oe TrpoTepaIdTNTA TNV APECNH
ETTIAUCT TWV KTNPIOKWV TTPORANUATWY TOU THAMATOS HOG.
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6. EmmrpéofeTa oToixeia yia Ta €§ amrootdocewg rpoypduparta (OAa ra ESG)

A
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7. EmmrpéoBeTa oToixeia yia Ta didakTopikd mpoypduparta (OAa ra ESG)

Al



_— . \

E N QA OOPEAZ AIAZ®AAIZHE KAI MIZTOMNOIHZHE THE MOIOTHTAZ THZ ANQTEPHE EKMAIAEYZHE \1. /

CYQAA  THE CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION l\‘\ /,’L
Pas

EUROPEAN ASSOCIATION
FOR QUALITY ASSURANCE
IN HIGHER EDUCATION
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B. Zuptrepdoparta Kol KATAANKTIKA OXOAIA

2x0Aia tn¢ EEA (ota ayyAika arro tnv ékBeon aéloAdynoncg)

The programme is up-to-date and consistent with recent research findings and developments
in the labour market and digitalization.

The drop-out rate is admirably low and graduation rate is high. The employment of the
students is high.

The teaching methods and learning environments are clearly innovative. The supply of
teaching materials and equipment, especially the teaching labs, is exemplary.

New and digital technology make the teaching process more effective. The provision of the
well-equipped teaching laboratories is a major asset.

The way that practical training is organised supports the achieving of the objectives of the
study programme.

Introduction to inclusive education is compulsory for all students. This is necessary for a
modern teaching environment.

The academic staff is well-qualified and motivated.

The number of staff should be increased to better match the requirements of the programme
and to ensure its continuing quality. There are some areas of the programme in need of
enhanced staffing.

More recognition and credit should be given at the university for the important societal
contributions of the academic staff of the department.

Better support at university level is needed for academic staff who are organising international
conferences.

A priority is to bring together the teaching and office spaces of the department. The students
and staff would strongly welcome a centrally located and unified department.

It is urgent that resources, staff, and students are co-located at the central university campus.

Armravrnon tou I16puuaro¢ Avwrepns Ekmraideuong

Oa BEAaUE va EUXAPIOTAOOUWE TNV ETTITPOTIN VIO QUTEG TIG TEAEUTAIES TTapaTnpnoElS. OTTwg
avaépeTal o€ KABe onueio agloAdynong 1o Tavw, Ba AaBoupe uttdyn TIG TECOEPIG KUPIEG
TIPOTACEIG/EIONYACEIS TNG ETTITPOTTAG YIA TN BEATIWON TNG TTOIGTNTAG TOU £PYOU TTOU TTAPEXEI
TO TUAMO HaAG.
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Ovoua Oéon

Mpodedpog TuAuatog
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