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TEAIKH EKOEZH ®OPEA AIAZOAAISHE KAI MIZTONOIHZHE THE NOIOTHTAE THE
ANQTEPHE EKMAIAEYSHE

AZIOAOIHEZH - MIZTOMOIHEH
TOY NPOrPAMMATOZX ZMOYAQN ME THN EMQNYMIA

ZTA EAAHNIKA:
Nouikn (4 akadnpdikd £tn, 240 ECTS, Mruyio (LLB))

ZTA ATTAIKA:
Law (4 academic years, 240 ECTS, Bachelor (LLB))

TOY IAPYMATOZ ANQTEPHE EKMAIAEYZHE
Mavemioripo Frederick

H mapoloa TeAikr ‘ExBeon eroiudotnke om Baon tou ApBpou (20)(2)(o7)(i) Twv «TrEPi TNG
Ataogpdhione kai MoTotroinong ¢ NoiétTag g Avitepng Exmraideuong kai e 18puonc
Popéa yia Zuvaer Ofpara NOpwv» Tou 2015 £wg 2021 [N. 136 (1)/2015 - N. 132(1)/2021].

H AIAAIKAZIA:

Z1ig 29 NoepBpiou 2019, o kard Néuov Ymreubuvog Tou I3pUuarog Mavermoripio Frederick,
utréBaAe aitnon (Evruto 200.1), pe Bdon To ApBpo (17) Twv «mepi g Alaopdhiong kar
Marotroinong g MoiéTnTag g Avibtepng Exmaideuong kai g 18puang dopéa yia Zuvaen
©épara Népwv» Tou 2015 €wg 2021, yia agioAdynon-maototroinon Tou TTPOYPANHATOS OTTOUS WV
HE TNV ETTWVUIa:

ZTA EAAHNIKA: Nopixkri (4 akadnuaikd étn, 240 ECTS, MNruyio (LLB))

ZTA ATTAIKA: Law (4 academic years, 240 ECTS, Bachelor (LLB))

H aitnon au eival KATaXwpPIoHEVN oTo @dkeAo: 07.14.318.050

ZT10 mwAaiglo Twv apPHOSGIOTATWY TTOU TOU TrapéxovTal aTré TN OXeTIKA NopoBeaia, To ZupuBouAio
Tou Popéa KarapTioe Emirpomi E€wrepikric AgloAéynong (EEA) n otroia, agou ApXIKG HeAéTNOE

TV aiton Tou 15puparog yia a§loA6yncn-1TloTOTroir]c_rr] TOU TIPOYPANMATOS GTTOUSWY,
Trpayparotroinge SiadikTuakr eTiokeyn oto iBpupa oTic 4 kal 5 Mdiou 2022.
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H EEA ouvavrrienke diadikTuakd HE TOV ETTIKEQPAANS TOU IBPUNATOG, TOV ETTIKEPAANS TOU OXETIKOU
TUAHATOG, HE TOV GUVTOVICTH) TOU TTPOYPAUHATOG OTToud v, HEAN ToU akadnuaikou TPOCWTTIKOU,
HEAN ToU BloIKNTIKOU TTPOCWTTIKOU, PoITTEG /KAl TOUG EKTTPOOWTTOUS TOUC Kal v Emtpor
Eocwrtepikrig Moiétnrac.

Emnrpéobera, e€étaoe SiadikTuakd, Tig EYkaraoTaoeig Tou 1Bpuparog (BIBAIOBKKN, aiBouoeg
UTTOAOYIOTWY, EpyacTripia, aiBouoeg SidaokaAiac, uTToSopEg Epeuvag KATT.), Bidgopa gyypagpa
TT0U TS Trapouoidotnkav fi/kai {rfithoav, To opyavoypapua Tng ZXoAAg kai Tng évraéng Tou
TTPOYPAMHATOG OE QuTO, Ta Bioypagikd Twv Sidaokéviwy ato TTPGYPAMMA Kal TNG OXEOTG TOUG
He To iBpupa we SidackévTwy ot ouvApTNaN Kai HE Ta TUXOV GAAQ Kabfkovra kai SidaokaAia.

H EEA texpnpiwoe Ta EupriHaTa Kal Tig eIoNyRoEIg TS Kat ouvetage tnv ExBeon E§wrepikrg
AgloAéynong oto Evrumo 300.1.1.

Amépaon ZupBouliou Tou Qopéa

To ZupBoUhio ToU Dopéa AiacpdAiong kai MioTotroinong ¢ MoidtnTag ™mMe AvwTepng
Exmraidevong, kard ™v 84n Z0vod6 Tou om¢g 18 louAiou 2022, om Bdon tou ApBpou
(20)(2)(oT)(i) TwV «tepi NG Ailaogdhiong kar MoTomroinong ¢ Moétnrag g Avwrepng
Exmaidevong kar ¢ 18puong Popéa yia Zuvaery ©épara Népwv» Tou 2015 £wg 2021
[N. 136 (1)/2015 - N. 132(1)/2021] kou pe Bdon v EkBeon g Emtpormig E§wrepikrc
AgioAéynong kai Twv TapaTnProewy Tou 15pUpaTéE cac el NG €kBeong, arro@doioe 611 TO
TPOYPANPA OTTOUSWY TTICTOTTOIEITAL He YAwooa SidaokaAiag Tnv eAAnvIKN.

Oa Tpémel va onueiwdei EHPAVTIKA OTI N WS dvw MOTOTTOINON TapaXwpEiTdl P TNV
Tpoimobeon Tng WpéoAnyng véwy HeAwv AET.

Qg évapén tne TrapoUoag moToTroinang Bswpeital n évapén tou Xelpepivol e€aurjvou Tou
akadnpaikoU £roug 2022 - 2023 kay Travsl va eival o€ 10x0 pe TV Afi€n Eapivod ggaprjvou Tou
akadnuaikoU £Toug 2026 — 2027.

21 Bdon Tou ApBpou (4) ™Ng oxeTikig NopoBeaiag, emonuaiverar 61 «n wg dvw Morotoinon
IoxUel yia 10 TpOBAeTTOEVO  QTd Tig dilardgelc Tou Néuou xpoviké didotnpa  kai
emavaAauBdveral kGBe TrévTe (5) € ka1 671 n Siadikaoia apyiZer perd amé aitnon Tou 1I5pUUATOG
TTOU TTPETTEl Va UTroBAAAETAI TOUAdIXIOTOV Oekaég (16) prives mpiv amd TNV eKTTVOr| TNG IoXU0g
NG TTPONYOUEVNS TTIoTOTTOINONC».

Emmp6o6era, otn Bdon Tou ApBpou (17)(3)(Q) kard ™ Bidpkeia NG TeEPIGBOU NG 10XUOGS TN
MoTomoinang, 1o ZuuBouAio Tou Popéa autemdyyeAta duvarar va €¢eTAdel kaTd TOCO Ta
KpiTrpia MioTtotroinong e€akoAouBouv va IkavoTroloUvTal Kal EGV auTd Bev IKavoTToloUvTal, TOTE
To ZupBoUAio Tou Popéa avakaAel v amogacn lMicTotroinang kar evnuepvel aUéoWS TO UTTO
egéraon idpupa.
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Mpéedpog ZupBouliou dopéa AlaopdAiong
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™G Avwrepng Exmaideuang
Huepounvia: 29 louhiou 2022
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07.14.318.050
Doc. 300.1.2
Higher Education Institution’s Response

Conventional-face-to-face programme of study

Date: Date

Higher Education Institution:
Frederick University

» Campus: Nicosia / Limassol
» School: Business and Law

e Department/ Sector: Law

* Programme(s) of study under evaluation
Name (Duration, ECTS, Cycle)

Programme
/ i In Greek:
Nopikr (4 akadnuaikd £m, 240 ECTS, Mruyio (LLBY))

Iin English:
Law (4 academic years, 240 ECTS, Bachelor (LLB)

Language(s) of instruction: English and Greek

o Specializations (if any): -
In Greek: -

In English: -

Programme’s Status: Currently Operating
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The present document has been prepared within the framework of the authority and
competencies of the Cyprus Agency of Quality Assurance and Accreditation in Higher
Education, according to the provisions of the “Quality Assurance and Accreditation of
Higher Education and the Establishment and Operation of an Agency on Related Matters
Laws of 2015 to 2019” [N. 136 (1)/2015 to N. 35(1)/2019].
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A. Guidelines on content and structure of the report

&

The Higher Education Institution (HEI) based on the External Evaluation
Committee’s (EEC’s) evaluation report (Doc.300.3.1) must justify whether actions
have been taken in improving the quality of the department in each assessment
area.

In particular, under each assessment area, the HEI must respond on, without
changing the format of the report-

- thefindings, strengths, areas of improvement and recommendations of the
EEC

- the deficiencies noted under the quality indicators (criteria)
- the conclusions and final remarks noted by the EEC

The HE!'s response must follow below the EEC’s comments, which must be copied
from the external evaluation report (Doc. 300.3.1).

In case of annexes, those should be attached and sent on a separate document.
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1. Study programme and'study programme’s design and devélopment

Areas of improvement and recommendations

1.a. The programme of study is offered in two different cities (Nicosia and Limassol) and
in two different orientations (Greek and Cypriot Law) and therefore is a risk of
possible downgrading as teaching staff will be forced to constantly relocate from one
city to another. Furthermore, one should take into consideration whether a second
branch offering the same education, serves the actual demand and whether it
reflected the needs of the market.

Department’s Response:

While at the Nicosia campus, both orientations (Greek and Cypriot Law) are offered, at the
Limassol Campus only the Cypriot Law orientation is offered. The Greek and Cypriot Law

orientations that are offered in Nicosia, contain a number of common courses tought by the
same academic staff. There is a critical mass of academic staff who are permanently located
in each campus. For the same course that is taught by two different academics between
Nicosia and Limassol campus, the most senior academic operates as course coordinator in
order to make sure that (a) students in both campuses enjoy the same learning experience,
(b) the course content and learning outcomes are achieved (c) the exams are the same for
the students of both campuses. In the rare cases, where the need arises for one academic
staff member to travel between campuses, the distance is only 40 minutes between campuses
which is not prohibitive in both human resources allocation and student learning experience.

The programme of study is adequately supported by the academic staff for its operation
Nicosia and Limassol Campuses as shown in the attached Annex 1.
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2. Student - centred learning, teaching and assessment

(ESG 1.3)

Areas of improvement and recommendations

2.a. The Department must apply a more effective strategy of attracting high-level students
from Cyprus and abroad. Further enrichment of the University’s library with specific
material and data bases is recommended.

Department’s Response:

The Department already forms a strategy in order to internationalise its student profile. The
provision of all the Deparment courses in Engiish, is part of the Department's strategy to
further attract international students. F urthermore, Frederick University is a full member of the
EU - Connexus University alliance, through which the opportunity to further attract
international students and strengthen the relationships with the international partners is lardy
provided. Moreover, the vast majority of candidate students have been awarded their high
school diploma ("Apolytirion”) with an average from 18 to 20, namely to the top side of the
ranking scale. This serves as an attraction to high-level students both from Cyprus and abroad,
as it guarantees a competitive, high-level academic environment in which mostly top students
participate. It should be also underlined, that the Department has been already undertaking
several research programs - EU and internal funded - in which our students have been steadily
taking part. Thus, our potential future students may also be attracted by such academic
and(/or) professional opportunities.

Frederick University gains access to academic electronic resources through its membership
to the Consortium of Academic Libraries of Cyprus (CALC). The University has already
requested from CALC to participate in the consortium subscription for Kluwer Law Journals
which will be available to us in the coming academic year.
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2.b. We encourage the Department to maintain the close connection of its programmes with
the practice of the legal profession in Cyprus.

Department’s Response:

We are satisfied that the External Evaluation Committee acknowledged the strong
connections of the Department programmes with the practice of the legal profession in Cyprus.
The Department of Law has agreements with lag firms for practical placement and during the
last academic years students have been placed into practise. The close connections of the
programme with the legal profession in further solidified by the high employment rate of its
students. of the bachelor students are immediately employed after graduation, by highly
ranked law firms and other prestigious employers. In the last academic semesters 17 students
were enrolled in the placement course, out of which 15 were hired immediately upon
graduation by their placement firm.

Furthermore, the Department’s programme are further supported by top legal professionals
such as Andreas Paschalides (Former Judge of the Supreme Court), Dr Costas Clerides
(Former Attorney General and Judge of the Supreme Court), Vasilios Peppas (Former Chair
of Arios Pagos Court) etc, who enrich the programmes with their specialized knowledge and
expertise via course teaching, seminars, guest lectures.




e S R — y

m (POPEAT AIAZBANEHE KAI THETOTIOIHEHE THE NOIOTHTA THE ANGTEPHS EKTTAIAEYEHE
CYQAA™ CYPRUS AGENCY DF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

eqaru enQa.

Tulp,

3. Teaching staff
(ESG 1.5)

Areas of improvement and recommendations

3.a. We recommend greater transparency in the recruitment of staff, including non-
permanent staff. More sabbaticals for teachers will help research and teaching..

Department’s Response:

The University already has procedures in place for the evaluation of its academic staff. As per
the Mission, the Regulation and Rules and of the University, the academic staff are evaluated
based on four (4) pillars:

(1) Teaching, (2) Research, (3) Administrative Work, (4) Contribution to society.

These procedures are publicly available at the University’s website (Link) and indicate specific
criteria for the evaluation for each rank. These criteria include publications in peer reviewed
journals, funded research projects, international recognitions, doctoral studies supervision,
contribution in teaching and administrative work of the University, professional achievements

and social contribution.

The University’s Council has decided to further expand and specify the evaluation criteria and
at the 150th Senate Meeting, after a first discussion the suggested framework of evaluation of
each pillar was:

Teaching

Student evaluation reports for the last 3 years

Educational material that has been developed since the last evaluation
Samples of two (2) detailed course descriptions

Presentation of a sample course on the online learning platform
Participation in training programmes

Design and development of innovative courses

Research

Total number of publications
Number of scientific publications since the last evaluation

. Percentage of publications submitted, that appear in international databases (eg.
Scopus, Web of Science)

[
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Doctoral Student Supervision
Creating / leading a research team

. Number of Citations

e Scientific recognition

. Research Work Autonomy
. Research projects

° Funding

° Laboratories

o

L ]

Administrative Work

Election to an academic position such as Head, Dean etc

Participation in Senate / Council Committees

Participation in Departmental Committees

Committee Chair

Program of Study Coordinator

Participation in the planning and submission of a new programme of study
Participation in the design and delivery of training programmes
Participation in activities for the development of the University

Social Contribution

Participation and planning of programmes and actions for the society
Representation of the University in National Committees
Representation of Cyprus in European and Internaional Committees
Organizing events, open to the public

Commons Participation (ex. Non-scientific articles, media presence etc).

Non-permanent academic staff is selected by public calls at the University’s website (Link).
For all non permament staff who are PhD Holders, apply the same evaluation criteria as with
the permanent staff, For non permanent staff who are not PhD Holders, evaluation is made
based on their professional expertise and teaching capabilities. All candidates who meet the
selection criteria are ranked and a staff registry, for each course, is created.

Additionally, the University offers the opportunity for all academic staff to apply for a sabbatical
leave as per the Research and Teaching Staff Rule. (Please refer to Annex 2). The Senate
has approved all applications for sabbatical leave so far, as we believe that this opportunity
indeed offers a great opportunity for academics to further enhance their research
collaborations and expertise. The Department of Law has yet to apply for any sabbatical
leaves, as they academic personel felt the need to properly help the development of the
Department and support it, during the evaluations of the new programmes of study.
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4. Student admission, progression, recognition and certification

(ESG 1.4)

Areas of improvement and recommendations

4.2, The criteria for admission are not entirely clear. While a minimum grade of 16/20 in
the ‘apolytirion’ is required for one to enter the programme, students may be admitted
on an ad hoc basis with a lower grade than this. As we have been told, this is a
borderfine assessment. We believe, however, that this is not specified, so that it can
be assumed that a student with a particularly low grade could be admitted.

Department’s Response:

The criterion of a minimum grade of 16/20 in “Apolytrion” consists a solid criterium which have
been steadily applied. The overwhelming majority of our students not only fulfill this criterion,
but also present an “Apolytirion” graded with 18/20 and above. In the very few cases of
students with a grade slightly lower than a 16/20 grade in “Apolytirion” a range of specific
additional criteria are applied in order to examine their application and examine their potential
ability to meet the need of studies.. In the case, for such students the successful participation
in pre-registration interviews is required. Such a successful participation according to the
Department's provisions enables the students’ admission for probation period. Such an
admission is applied alongside with supplementary criteria adapted to the particularities of
each case, as for example the mandatory selection of particular introductory elective courses
by these students (e.g. creative writing) with the aim of improving particular skills required for
the legal studies, or the enrollment in less classes each semester than the normal number of
classes attended by the students fulfilling the 16/20 criterion.
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5. Learning resources and student support

(ESG 1.6)

Areas of improvement and recommendations

S.a. While the library is generally well-resourced, the EEC recommended that it further
acquires access to the NOMOS and Kluwer databases.

Department’s Response:

Frederick University gains access to academic electronic resources through its membership
to the Consortium of Academic Libraries of Cyprus (CALC). The University has already
requested from CALC to participate in the consortium subscription for the NOMOS and Kluwer
Law Journals which will be available to us in the coming academic year.

5.b. The EEC further recommended the development of a Department-centred alumni
network.

Department’s Response:

The creation of the alumni community is an effort of the past two years, as per the Rector's
initiative for the creation of Alumni Associations in every Department. Due to Covid-19, the
effort was held back but the Departments are continuing the development starting next
academic year.

Records are hold for all of alumni in the department's programmes, and an alumni meeting is
planned as early as next academic semester.
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6. Additional for doctoral programmes

(ALL ESG)

Areas of improvement and recommendations

a. none

1N
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7. Conclusions and final remarks

a.  Overal, the EEC was impressed with the quality of the existing and planned
programmes. The EEC believes that both the LL.M in public law and the Ph.D
programmes are relevant programmes that will attract students from Cyprus and
Greece. The Ph.D programme, the University aims to launch, is in line with the
University’s vision to develop its research branch. As provided in the report, the EEC
appreciated very much the design of all programmes, the teaching staff and their
teaching methods, the University’s resources and the processes for continuous quality
control. The few remarks for improvements it made throughout the report should be
perceived as mere suggestions as to how to potentially improve some minor issues
pertaining to the students’ entry requirements, the intensity of the Ph.D programme and

the transparency in the recruitment process..

Department’s Response:

The Department of Law wishes to express its gratitude to the members of the External
Evaluation Committee for their thorough and insightful evaluation of the Department and its
programmes as well as their fruitful comments and constructive discussion. The accreditation
process provided the opportunity to the Department and the Program Coordinators to obtain
the objective views of external and independent peers, as well as examine aspects of the
program from a different perspective. The Department has already considered the issues
raised, as well as the recommendations of the EEC and has already acted upon, in terms of
implementing the Committee’s recommendations as shown in sections 1 to 6.

The Department also wishes to thank the Cyprus Agency of Quality Assurance and
Accreditation in Higher Education, as well as the members of staff of the Agency that facilitated
the organisation and implementation of the External Evaluation Committee's visit.

14
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B. Higher Education

Name

Institution academic representatives

Position SN e e S T native

Prof. George Demosthenous Rector
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