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The present document has been prepared within the framework of the authority and
competencies of the Cyprus Agency of Quality Assurance and Accreditation in Higher
Education, according to the provisions of the “Quality Assurance and Accreditation
of Higher Education and the Establishment and Operation of an Agency on Related
Matters Laws” of 2015 to 2021 [L.136(1)/2015 — L.132(1)/2021].
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A. Guidelines on content and structure of the report

The Higher Education Institution (HEI) based on the External Evaluation Committee’s (EEC’s)
evaluation report (Doc.300.1.1 or 300.1.1/1 or 300.1.1/2 or 300.1.1/3 or 300.1.1/4) must justify
whether actions have been taken in improving the quality of the programme of study in each
assessment area. The answers’ documentation should be brief and accurate and supported by
the relevant documentation. Referral to annexes should be made only when necessary.

In particular, under each assessment area and by using the 2" column of each table, the HEI
must respond on the following:

- the areas of improvement and recommendations of the EEC
- the conclusions and final remarks noted by the EEC

The institution should respond to the EEC comments, in the designated area next each comment.
The comments of the EEC should be copied from the EEC report without any interference in
the content.

In case of annexes, those should be attached and sent on separate document(s). Each document
should be in *.pdf format and named as annex1, annex2, etc.
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1. Study programme and study programme’s design and development

(ESG 1.1,1.2, 1.7, 1.8, 1.9)

Areas of improvement and
recommendations by EEC

Actions Taken by the Institution

For Official Use ONLY

It is recommended that the

programme adequately
monitors the future career
paths of the students,

especially given the increased
uptake on the M.Sc.
programme.

We acknowledge the importance of
systematically =~ monitoring  our
graduates' future career paths. To
address this, we collaborate with the
Student Affairs Office and request
an annual report on our graduates’
professional trajectories, including
information on the settings in which
they are employed and the countries
where they practice (see an
example Annex ). Although we
currently receive informal feedback
from students and graduates
regarding their career paths, we
recognize the need for a more
structured and consistent approach.

Choose level of
compliance:
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2. Student - centred learning, teaching and assessment

(ESG 1.3)

Areas of improvement and
recommendations by EEC

Actions Taken by the Institution

For Official Use ONLY

Physical teaching spaces are
relatively limited across the
institution, occasionally
restricting flexibility in delivery
methods and group activities;
future planning might include
the protection of spaces for the
Psychology programmes to
ensure that the student
experience is not impacted.

We thank the ECC for its insightful
recommendation. We acknowledge
that while the allocation and
management of teaching facilities
fall under institutional governance
rather than programme-level
decision-making, we, as a
Department, formally communicate
the prioritisation and protection of
appropriate teaching spaces for the
Psychology programmes to support
flexible delivery methods and group-
based learning activities. Until now
the programme plans teaching and
learning activities in close
coordination with the programme
labs to ensure that the student
learning experience is not impacted.

Choose level of
compliance:

Where a  practicum s
implemented, careful attention
should be given to matters of
placement, supervision, legal
safeguards, and  student
safety.

All matters related to placement

safety, legal safeguards, and
supervision for the practicum are
fully outlined in the Clinical

Practicum Guidelines provided to
every student (please see Annex
Il). In addition, each practicum site
signs a formal placement contract
with the University that specifies
responsibilities, ethical
requirements, confidentiality
expectations, and procedures to
ensure a safe learning environment.
The program Practicum Coordinator
is responsible for monitoring every
placement. This includes regular
visits, communication with site
supervisors, and reviews to ensure
safety protocols and agreed-upon
procedures are being followed.
Furthermore, all students
participating in the practicum are
fully covered by the University’'s
malpractice insurance, ensuring

Choose level of
compliance:
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protection for both the students and
the clients they serve.

Together, these measures ensure
that practicum training is conducted
in a safe, ethical, and legally
compliant manner.

As the programme continues to

grow and maintain  its
substantial practicum
component, further
development of placement

opportunities and partnerships
will be important to ensure
sufficient capacity and diversity
of practice settings for all
students. Strategic planning in
this area will help sustain the
quality, accessibility, and
relevance of the practicum
experience.

We thank you for this observation

and fully acknowledge its
importance. The programme
coordinators  are  continuously
seeking new collaborations for

practicum placements to ensure
adequate capacity and diversity of
training settings. Since 2023, we
have expanded our network of

clinical placement sites by
establishing eight (8) new
partnerships, ensuring adequate
capacity to accommodate the

increasing number of students and
enhancing the diversity and quality
of supervised clinical practice
experiences. We  continuously
expand our network of practicum
sites across Cyprus and explore
opportunities with current partners
to broaden and enhance existing
collaborations. In addition, we
pursue further establishing formal
agreements with placements
abroad, particularly in Greece, to
secure opportunities for students
who wish to undertake part of their

practicum internationally  while
ensuring compliance with our
academic and professional
standards. Furthermore, we

encourage students to propose new
potential placements where they
wish to complete their practicum. In
such cases, we provide them with all
necessary requirements and
conduct an evaluation of the
proposed site before approval
(please see Annex lll, internship
criteria pg.3 and learning

Choose level of
compliance:
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outcomes pg.4). This practice is
already in place; however, we aim to
formalize and expand it through a
more structured and transparent
procedure. To effectively support
these initiatives and manage the
practicum placements, the
Department is hiring two new full-
time faculty members- one allocated
exclusively for the M.Sc. in
Psychology. These academic staff
members will contribute to the
coordination,  monitoring, and
evaluation of practicum sites,
ensuring sustained quality,
accessibility, and relevance of the
practicum experience as the
programme continues to grow. The
procedures for the employment of
the two new members of the
academic staff have been submitted
to the coming Senate Meeting
taking place on the 11" of February
2026.

From a contemporary
perspective on clinical
psychology, the M.Sc.
programme dedicates
considerable time to

psychodynamic models. While
this represents a deliberate
curricular choice, the
Committee, also indicated by
the students, perceived this as
a rather traditional approach to
clinical psychology, noting that
contemporary evidence-based

therapies (e.g. ACT,
Mindfulness or
Psychodynamic Interpersonal
Therapy) receive less
attention. The M.Sc.

programme would potentially

benefit from incorporating
more varied therapeutic
approaches, providing
students with a broader

We fully acknowledge this
observation and appreciate the
Committee’s constructive feedback.
In response, we have revised the
syllabus of CCP653: Cognitive-
Behavioral Interventions to include
an introductory section on third-
wave Cognitive Behavioral
Therapies (CBT), thereby exposing
students to contemporary,
evidence-based therapeutic models
that complement traditional
approaches. Additionally, in the
CCP659: Specialized Preparatory
Internship Seminars for Clinical
Psychology syllabus, we have
incorporated three dedicated
presentations/items on
contemporary evidence-based
therapies. The specific approaches
to be presented will vary depending
on faculty expertise and current
training needs, ensuring flexibility

Choose level of
compliance:
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repertoire of evidence-based
interventions and better
preparing them for diverse
clinical contexts.

and relevance to evolving clinical
practice (see Annex IV, course
purpose and learning outcomes
pgs., 1-2; 4-5). These revisions aim
to broaden students’ therapeutic
repertoire and strengthen their
preparation for diverse, evidence-
based clinical settings, aligning the
programme more closely with
modern developments in clinical
psychology.
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Areas of improvement and
recommendations by EEC

Actions Taken by the Institution

For Official Use ONLY

Increase the proportion of full-
time permanent staff to
enhance continuity, research
integration, and leadership
capacity.

We thank ECC for its comment.
We acknowledge the
Committee’s  recommendation
regarding the proportion of full-
time permanent academic staff.
The Department has planned the
appointment of two additional full-
time permanent faculty member
in Spring 2026, one allocated
exclusively for the M.Sc. in
Psychology, which will
strengthen continuity, research
integration, and leadership
capacity within the Programme.
Following this appointment, the
Department will further review
staffing needs and engage in
discussions with the University to
explore the potential for
additional permanent positions,
in line with programme
development and institutional
planning processes.

The procedures  for the
employment of the two new
members of the academic staff
have been submitted to the
coming Senate Meeting taking
place on the 11t of February
2026.

Choose level of compliance:

There is further scope to
strengthen  mentoring and
structured support for early-
career staff to develop their
research profiles and scholarly
outputs.

We acknowledge the
Committee’s comment. A formal
mentoring scheme is already in
place, whereby all newly
appointed academic staff,
including both full-time and part-
time faculty, are assigned an
experienced faculty member as a
mentor (please see Annex V).
This mentoring arrangement
supports early-career staff in

Choose level of compliance:
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developing their research profiles
and scholarly outputs. The
Department will continue to
review and strengthen this
scheme to ensure it effectively
meets the evolving needs of
early-career academics.

Ensure teaching workloads
allow adequate time for
research and professional
growth.

We acknowledge this
recommendation. To address it,
we have proposed that the
practicum coordinator will be
allocated a permanent 1 THR per
semester to ensure sufficient time
for  practicum  coordination,
research activities, and
professional development.
Additionally, two new staff
members are already in the
recruitment process — one
allocated exclusively for the
M.Sc. in Psychology. An
additional  position  will be
submitted for approval in the field
of applied psychology (preferably
Clinical or Counselling). These
measures aim to enhance
coordination  efficiency and
provide opportunities for
workload rotation among staff
members.

Choose level of compliance:

Continue to support staff
engagement in international
collaboration and professional
training to enhance excellence
in both academic domains.

In response to the External
Evaluation Committee’s
recommendation to continue
expanding collaborative research
and international partnerships to
enhance the Department’s
academic visibility and impact,
the Department has already
taken significant and strategic
steps. Faculty members actively
participate in numerous COST
(European Cooperation in
Science and Technology)
Actions, which provide robust
platforms for international
networking, interdisciplinary

Choose level of compliance:
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collaboration, and research
innovation. These engagements
strengthen long-term research
partnerships and substantially
increase  the likelihood of
securing competitive external
funding, including Horizon
Europe grants.

To further support and sustain
these activities, the Department’s
management allocates a
dedicated annual budget to fund
public engagement initiatives and
to support faculty participation in
peer-reviewed international
conferences and Scopus-
indexed publications. This
financial commitment ensures
that research output and
outreach activities remain visible,
impactful, and aligned with the

Department’s strategic
objectives.

Further strengthening
collaborative research capacity,
the newly established

Psychology Unit will be integrated
into the School's Center of
Excellence in Research &
Innovation in Social Sciences,
the Arts and the Humanities
(SoScietAtH). This Center
promotes active collaboration

among researchers,
practitioners, and the wider
community, fostering
interdisciplinary excellence and
meaningful social impact.

Through this inclusion, the
Department aims to: (a) position
psychology research  within
broader interdisciplinary
frameworks, (b) enhance the
visibility of staff expertise and
research output through
collaborative initiatives, and (c)
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attract scholars, postdoctoral
researchers, and doctoral
candidates aligned with the Unit’s
research priorities.

In direct response to the
Committee’s recommendation,
the Department will also offer a
specialized in-house faculty
training session on 10 February
2026 focused on national and
international funding
opportunities. This training will
introduce faculty to strategic tools
and initiatives that support
competitive funding applications,
including brokerage events, the
Horizon Hop-On Facility, Bridge
to Horizon, and COST Actions.
To ensure continuous access to
relevant funding information,

faculty  members  will be
encouraged to subscribe to the
national Research and

Innovation  Foundation (RIF)
newsletter, enabling timely
awareness of funding calls,
networking opportunities, and
related developments.

Finally, at the institutional level,
the University has planned to
offer additional targeted training
aligned with the Committee’s
recommendations. These
include workshops on novice
proposal writing, networking and
collaboration development,
Erasmus+ funding opportunities,
and the effective use of Al tools in
research proposal preparation.

Collectively, these initiatives
demonstrate a coherent and
sustained commitment to
expanding international
collaboration, strengthening
research capacity, and
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enhancing the Department’s
academic visibility and impact.

In addition, the Department has
developed its own Al Policy,
aimed at promoting the ethical
and responsible use of Al in
learning and assessment (please
see Annex VI, see pgs. 1-3). The
policy provides clear guidelines
for students on acceptable Al use
and guidance for instructors on
identifying potential academic
misconduct and designing
assessments that reduce
opportunities for malpractice,
particularly in distance learning
environments.

Following the  Committee’s
recommendations, the
Department has also
implemented two targeted
training sessions for academic
staff:

A training session on Blackboard
(BB) Analytics (02/12/2025),
focusing on the use of data-
driven insights to monitor student
engagement and inform
improvements in online teaching
and assessment design. Faculty
were also encouraged to review
related training materials
available through the Faculty
Professional Development portal.

A workshop on developing
interactive activities
(02/12/2025), aimed at
supporting instructors in creating
dynamic, participatory learning
materials that can be integrated
into assignments and
examinations.  This  training
emphasized authentic and Al-
resilient assessment formats
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suitable for distance learning,
complemented by existing
University resources on
PollEverywhere, H5P, and
EasyGenerator.

Ensure teaching and
supervisory workloads allow
adequate time for research,
clinical oversight, and
continued professional
development

Please refer to the answer for
item 3.3 on the areas of
improvement.

Choose level of compliance:

Maintain protected time for
clinical staff to meet
professional registration and
supervision requirements.

The University currently allows
one clinical day per week for
clinical staff, enabling them to
maintain professional standards
and remain connected to the
field. In addition, as mentioned in
our response to the previous
recommendation, we are
increasing our staff capacity by
recruiting two additional applied
professionals and assigning a
permanent 1 THR to the
practicum coordinator to ensure
protected time for clinical
responsibilities, professional
registration, and supervision.
Furthermore, we have increased
the hourly rate for our external
supervisors to attract more
qualified colleagues and
strengthen the programme's
supervision capacity.

13
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4. Student admission, progression, recognition and certification

(ESG 1.4)

Areas of improvement and
recommendations by EEC

Actions Taken by the Institution

For Official Use ONLY

Regarding the M.Sc., the
Committee heard many
thoughtful considerations

concerning how to secure good
practicum placements for
students. However, given the
recent increase of students in
the M.Sc. programme and the

competition with other
universities in the area, the
Department may need to

discuss more strategies for
ensuring availability of timely
practicum  placements to
minimize risk of student delay
to graduation

We fully acknowledge this
recommendation and recognize
the importance of securing
sufficient and high-quality
practicum placements for our
students. As mentioned in

previous answers, the
programme coordinators are
continuously expanding

collaborations with  practicum
sites across Cyprus and
exploring potential agreements
abroad, particularly in Greece, to
ensure timely and diverse
placement opportunities.
Students are also encouraged to
propose new practicum sites,
which are evaluated for suitability
and compliance before approval.
To strengthen coordination and
manage the growing number of
placements, the  practicum
coordinator will be allocated a
permanent 1 THR per semester,
and the Department is in the
process of recruiting two new full-
time faculty members in applied
psychology. These measures
aim to enhance coordination
efficiency, sustain placement
quality, and minimize any risk of
student delay to graduation.

Choose level of compliance:
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5. Learning resources and student support

(ESG 1.6)

Again, thank you for taking the time and providing valuable feedback throughout the process.

Areas of improvement and
recommendations by EEC

Actions Taken by the Institution

For Official Use ONLY

Click or tap here to enter text.

Click or tap here to enter text.

Choose level of compliance:

Click or tap here to enter text.

Click or tap here to enter text.

Choose level of compliance:

Click or tap here to enter text.

Click or tap here to enter text.

Choose level of compliance:

Click or tap here to enter text.

Click or tap here to enter text.

Choose level of compliance:

Click or tap here to enter text.

Click or tap here to enter text.

Choose level of compliance:
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6. Additional for doctoral programmes

(ALL ESG)
N/A

Areas of improvement and
recommendations by EEC

Actions Taken by the Institution

For Official Use ONLY

Click or tap here to enter text.

Click or tap here to enter text.

Choose level of compliance:

Click or tap here to enter text.

Click or tap here to enter text.

Choose level of compliance:

Click or tap here to enter text.

Click or tap here to enter text.

Choose level of compliance:

Click or tap here to enter text.

Click or tap here to enter text.

Choose level of compliance:

Click or tap here to enter text.

Click or tap here to enter text.

Choose level of compliance:
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7. Eligibility (Joint programme)

(ALL ESG)
N/A

Areas of improvement and
recommendations by EEC

Actions Taken by the Institution

For Official Use ONLY

Click or tap here to enter text.

Click or tap here to enter text.

Choose level of compliance:

Click or tap here to enter text.

Click or tap here to enter text.

Choose level of compliance:

Click or tap here to enter text.

Click or tap here to enter text.

Choose level of compliance:

Click or tap here to enter text.

Click or tap here to enter text.

Choose level of compliance:

Click or tap here to enter text.

Click or tap here to enter text.

Choose level of compliance:
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B. Conclusions and final remarks

Conclusions and final remarks by
EEC

Actions Taken by the Institution

For Official Use ONLY

The B.Sc. and M.Sc.
programmes both adhere to the

international  standards  for
programmes in Psychology.
Courses are taught by a

combination of full-time staff and
scientific collaborators (external,
part-time staff) and include
assessment based on
attendance, assignments and
final exams. The Committee
particularly appreciated the
opportunities for internship and
practicum, as well as the
empirical bachelor and master
theses as strong course
elements as these support the
development of practice-based
reflection on relevant
psychological concepts and
research competencies.

We thank the EEC for its
constructive comments; we
appreciate the Committee’s
positive feedback and
recognition of our
programmes’ strengths.

Choose level of compliance:

The programmes that are
provided by the Department are
dedicated to community service
and social responsibility,
integrating these values into its
educational mission. Students
are actively encouraged to
engage with broader societal
challenges and  contribute
meaningfully to their
communities, developing a
sense of civic engagement
alongside their  academic
pursuits.

Thank you for acknowledging
our commitment to community
service and social
responsibility; we appreciate
the Committee’s recognition of
these core values in our
programmes.

Choose level of compliance:

The Committee finds that the
staff for both the B.Sc. and
M.Sc. are strongly engaged with
their teaching, apply relevant
teaching methodologies and
engage in research-informed
teaching at the university level.
The Committee noted that the
high reliance on external part
time instructors (scientific

Thank you for the valuable
feedback and for
acknowledging the dedication
and quality of our teaching
staff. We also appreciate your
note on strengthening
research-based teaching
through additional full-time and
senior-level appointments. A
more detailed response to this

Choose level of compliance:
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collaborators) was well-thought
through and carefully structured.
However, the quality of
research-based teaching would
likely benefit from more full-time
staff and more senior-level staff
(e.g., full professors) actively
engaged in international level
research.

point is provided in Section 3
(Teaching staff ESC 1.5),
answer 1

19
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C. Higher Education Institution academic representatives

Name

Dr. Eleni Epiphaniou

Dr. Georgios Georgiou

Dr. Andria
Christodoulou

Date: 03/02/2026

Position Signature

Department Chairperson é./P 'P '9)

Programme Coordinator, Psychology

(3 Years/180 ECTS, M.Sc.) =
Clinical Psychology Counselling é(/%'//
Psychology

Practicum Coordinator Psychology (3

Years/180 ECTS, M.Sc.)

Clinical Psychology Counselling

Psychology
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Annex |

A/A Degree Paricipants in Working [ Non Working| Employability %
the survey
1 (DEU) WuxoMoyia (4'Etn/240 ECTS, Mtuyio, B.Sc)-E€ Atootacewg 7 4 3 57%
2 WuxoMoyia (4 'Etn, Mtuxio) 7 5 2 72%
3 WuxoAoyia- KAwikr) WuxoAoyia (24 Mivec/160 ECTS, Metamtuylako) 7 6 1 86%
4 Wuxikn Yyeia Madov kat EpnBou (18 prvec /90 ECTS, Metamtuxlako,EE amootaoewc) 42 36 6 86%
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Supervised Internship Guide

1. Introduction

The purpose of this guide is to highlight the guidelines for 1000 hours of supervised practical
training of postgraduate Students in the program of Clinical / Counseling Psychology
[hereafter referred to as the 'Master's Program'] of the European University of Cyprus
[hereafter referred to as the ‘University’ or ‘EUC’]. More specifically, it includes information
on the definition, purpose and objectives of the internship, the duties and obligations of the
students in their Internship, the expected learning outcomes and empirical results, the
supervisory issues and the methods of assessing students.

2. Description of Aims and Objectives of Internship

During the Internship, which is considered to be an integral aspect of the Master's Program,
students will come in touch with individuals who are experiencing psychological distress, as
well as individuals with more serious psychopathology. Therefore, the student’s readiness
and fitness on a practical but also on personal level are of utmost importance.

The Master Program and EUC, except for the Center of Applied Psychology and Personal
Development (KEPSYPA)- which is an internal placement, has established collaborations with
several external placements in which students can apply for Internship. Securing a placement
is done with transparent methods such as success to an interview with the placements’ staff
or/and according to other criteria set by the placements (see Chapter 5). After students
secure a placement (approved by the program), they will be required to apply the technical,
theoretical and scientific knowledge received during their Master's training. Additionally, for
successful completion of the internship, each trainee must have experience in at least 2
different settings and/or with different populations (e.g. children/adolescents, adults, the
elderly, psychiatric patients, etc.).

The internship officially begins with registration in the internship courses. All completed hours
in approved placements will be recorded in a calendar, leading to automatic certification of
the completion of study and training in the EUC postgraduate program.

The M.Sc. Clinical/Counselling Psychology Internship was structured to gain practical
experience in:

e psychological assessment,

e psychodiagnosis,

e psychological formulation,

e designing therapeutic interventions,

e creating a therapy plan, and

e applying psychological and psychotherapeutic interventions.

The ultimate goal of the Internship is to offer students the opportunity to acquire the
necessary qualifications, so that after their graduation from the program to be able to become
professional psychologists, capable of offering psychological services.



3. Commence and Length of Internship
3.1 Registration for Internship

Registration of students on Internship (for clinical psychology students CCP665 and CCP668,
and counselling psychology students CCP670 and CCP673) is obligatory and serves two
purposes. Firstly, indicates and allows the official beginning of the Internship in an approved
placement (internal or external) and secondly the beginning of supervision and/or any other
support during the Internship period. Finally, the internship can be extended if the mandatory
total hours are not completed, but this does not apply to unsuccessful completion of the
internship, for which the program's internal regulations apply.

3.2 Length of Internship

The length of the Internship has been defined as 1000 hours based on the Registration Law
of Professional Psychologists. After registering for n Internship, all completed hours in
approved placements will be recorded in a diary and automatically they will be verified to be
completed during the Master training at EUC.

In the EUC postgraduate program, the practicum hours are divided into two phases:
Internship | (September to January) and Internship Il (February to June). These hours can be
completed in approved clinical, psychiatric, counseling, psychotherapeutic, and other
relevant facilities where trainees can provide psychological services. Students are advised to
aim for at least 200-300 hours in psychiatric facilities, such as the Directorate of Mental Health
Services in Cyprus or psychiatric facilities abroad.

The internship officially begins after the completion of the fourth semester of studies,
provided that the trainee has met the following conditions: 1) Covered a certain number of
prerequisite courses, 2) Completed and successfully presented the thesis, 3) Completed 10
hours of personal therapy, 4) Passed the first 'Evaluation of Professional Competence and
Personal Development' (PDFP-I), and 5) Passed Final Examination of Clinical Knowledge and
Skills.

In both phases of the internship, the trainee commits to working 5 days a week (unless
otherwise specified by the facility manager) at times agreed upon with the respective
internship facility. The first internship is considered complete when the trainee has: a)
finished 500 hours of internship (approximately 200 direct hours with at least 50% involving
individual therapy), b) achieved the required learning outcomes as indicated by the specific
criteria in chapter 6, c) submitted the assessment of a case study and the first internship diary,
and d) passed the PDFP-II. Upon completion, the trainee can proceed to the second phase of
the practical training.

The second and final internship is considered complete when the trainee has: a) finished 500
hours of internship (approximately 250 direct hours with at least 50% involving individual
therapy), b) achieved the required learning outcomes as outlined in Chapter 6, c) submitted

the evaluation of a case study, the second internship diary, and the final portfolio, and d) has
passed the Final Examination of Clinical Knowledge and Skills (CCP657/ 663).



3.3 Public holidays, Sick leave and ‘Incomplete’

The working schedule in placements, may not follow the same holidays as with the academic
calendar of the M.Sc. program. It is highly recommended that students follow their placement
schedule. Nevertheless, is the students’ right not to work on official bank holidays. In addition,
they can get up to 2 weeks from their placements, specifically:

e 1 week for the Christmas Holidays,

e 1 week for the Easter Holidays (From Holy week until Easter Tuesday),
e 1 week during Internship | (Sept-Jan),

e 1 week during Internship Il (Feb-June)

Before students schedule their holidays, they must timely inform the head of each placement
and agree to their leave. Special arrangements must take place for short-term breaks in
therapy or other Internship plans so that patients/clients are adequately prepared. Some
placements may work under special circumstances; hence students may be required to
continue their work and get only some days of leave from the allowed two (4) weeks. In this
case, it is recommended that students follow the placement’s schedule, and at the same time
inform the M.Sc. program coordinator for alternatives.

In case of sickness, students must timely inform the admin staff and/or the head/supervisor
of the placement and at the same time the clients/patients for the cancellation. For more
than two days of sickness, students must inform in writing their placement, as well as the
M.Sc. program coordinator, and submit a valid medical certificate. Unjustified absences, with
a pretext of medical or other reasons and even the submission of invalid medical certificates,
will lead to strict penalties.

In those cases where students have not covered the necessary Internship hours within the
normal duration of the Internship, i.e., receiving an ‘Incomplete’, it is important to dedicate
the necessary time, beyond the normal duration of the two periods of Internship, to complete
the remaining hours. This increases the possibility of suspending some days of leave or leads
to an alternative arrangement, something which is decided by a committee called the M.Sc.
program coordinator.

4. Clarification of Internship hours
4.1 Indirect and direct Internship hours
For clarification of Internship hours direct and indirect, we follow the above guidelines:

i. Indirect practical training involves preparatory acts under supervision, such as
monitoring psychological procedures, performing psychological acts for fictitious
cases, receiving supervision, attending interprofessional meetings, processing files,
and administering and analyzing psychometric tests.

ii. Direct practice involves face-to-face psychological operations aimed at individuals
with real psychological needs or their relatives, either on an individual or group level.

iii.  The balance between indirect and direct practice may vary.



iv.  Specific guidelines for internships are determined for each speciality of applied
psychology separately.

4.2 Internship of Clinical Psychologists in Institutions abroad or new Institutions in Cyprus

Students who have joined the program with a mandatory internship abroad or wish to do so
can complete their hours in approved psychiatric facilities or in other facilities abroad through
the Erasmus+ internship. To carry out an internship in psychiatric institutions approved by the
postgraduate program or in other structures abroad, the trainee must apply at least six
months before the start of the internship to the internship coordinator. They also need to
secure necessary approvals from the EUC Erasmus office, if applicable, and from the DIPAE.

The student is responsible for contacting organizations abroad by sending a letter expressing
interest and outlining the internship's quality criteria. Once the student receives a positive
response, they should inform the internship coordinator for approval and then send the
approval letter to the organization to confirm the position. It is the student's responsibility to
arrange the internship hours abroad and cover any related expenses. To apply for an
internship abroad, the student must obtain consent and a written letter from EUC’s
postgraduate program. The same process applies if the student wants to secure an internship
position in Cyprus where EUC does not already have established cooperation.

4.3 Internship of Clinical Psychologists in Psychiatric Institutions in Cyprus

Students are encouraged to apply for internships at public psychiatric institutions in Cyprus.
Those who opt for this path must complete a minimum of 250-300 hours of supervised
practice. Trainee clinical psychologists have the opportunity to intern at the Cyprus Mental
Health Services Directorate (DYPSY) and/or the Director of Mental Health Services at
Athalassa Hospital, 1452 Nicosia. To intern at DYPSY, students need to pass a written exam
(80%) and an oral exam (20%), which are set by the services and announced in the official
state newspaper. The Postgraduate Program supports the structures of the DYPSY as a
practical framework for clinical and counseling psychologists.

After completing the required hours at DYPSY, the trainee must present an official document
from the organization certifying their completion to the University. This document needs to
be certified by the Master's Program to show that the practical training hours were an integral
part of the study program. Counseling Psychologists who have completed their training can
also apply for internships at DYPSY, subject to availability. Additionally, trainee Counseling
Psychologists can apply for internships in approved facilities abroad following the same
procedures.

5.1 Placement Settings in Cyprus

The EUC recognizes specific internship places with which it has agreements or memoranda of
cooperation as approved. Trainees are not allowed to independently secure any internship
agreements without the University's written approval, as doing so may not meet the
internship criteria. If a student starts an internship without prior approval from EUC, their
completed hours will not be counted, and they will receive an "Incomplete" for the internship
until they are placed in an approved framework.



In the fourth academic semester, all trainees will receive a notification with a list of potential
practice contexts and the support needed for the application process. Each trainee will have
the opportunity to apply for their first internship at an organization. The following options
will be considered hierarchically, but none of these options will be considered as exclusive
admission criteria:

1. Trainee proficiency (PDFP-I)

2. Academic performance

3. Personal choice of trainee

4. Availability of the organization providing the internship

5. For an internship in Cyprus or abroad, where the language of communication is
other than Greek, proficiency in the preferred language and certification will be
considered.

The second part of the internship can be completed in the same or a different place,
depending on availability. Final placement in approved external structures is typically based
on interviews, written exams, trainee readiness, and clinical competence.

It is important to note that throughout the postgraduate program, courses and training are
offered to prepare trainees for applying for internships. However, all trainees are required to
inform the internship supervisor in the master's program in writing about any academic or
other gaps, as well as any individual difficulties or concerns, even if they have been successful
in their academic participation. Additionally, trainees should be well-prepared for interviews
when applying for internship opportunities. They should also be prepared to reflect on
possible rejection or failure to secure a place in an internship. The postgraduate program will
investigate such cases and propose alternative options for the student to apply to, if available.
However, securing a place in an alternative option will depend on a successful interview with
the structure.

Before applying to an internship, it is strongly recommended that trainees pay attention to
the following key advantages: preparing an adequate CV, declaring previous experience or
voluntary work, clearly describing clinical and consulting skills, explaining their contribution
to practical training, achieving good grades and participating sufficiently in postgraduate
courses, and demonstrating the application of theory in practice. Additionally, trainees should
be well-prepared for the interview, including psychological, theoretical, and technical
preparation in their field of study.

5.2 internship abroad or new institutes in Cyprus

Suppose a student wants to do an internship in a place where the EUC does not have an
agreement. In that case, they must inform the coordinator by April for internships in the
Winter Semester and by September for internships in the Summer Semester. For more details
about applying for internships abroad or new programs in Cyprus, please see subsection 4.2.

5.3. Internship Agreement



After assigning trainees to different internships in Cyprus and abroad, the signed 'Standard
Internship Agreement' must be promptly submitted to the internship manager of the Master's
Program. This agreement serves as the written contract between the trainee and the
internship organization. Additionally, the trainee is required to complete the 'Supervised
Internship Hours Log', which should be signed and stamped by the clinical supervisors after
the internship. Finally, upon finishing the internship, the trainee must submit the final
internship portfolio.

In cases of failure, suspension, or incomplete internships, the Internal Regulations of the
Program will be enforced. Furthermore, where academically appropriate, the relevant EUC
regulations will apply.

5.4 Possible Financial Costs in Placements

Whichever relevant to Internship/Placement financial costs, considered over and above the
program’s costs, is the students’ responsibility. Five indicative and very specific examples on
which students can be charged are

1. transport coverage to and from a placement,

2. the cost of professional licences and subscriptions to SEPS or other professional

boards in Cyprus or abroad,

the MHS (or other psychiatric settings abroad) Internship fees,

the transportation and stay costs in settings abroad, and

5. Possible internship fees in private placements (e.g., psychology or psychotherapeutic
centres or clinics) which offer individual supervision from a registered psychologist
who works in private practice.

P w

Clarification: students will always be informed of known charges before they choose where
to apply for an Internship.

5.3 Health and Safety Issues in External Placements

During the Internship in the applied field of Psychology, students will come in touch with
individuals with mental disorders and patients in general. This contact is accompanied by
several challenges on the mental as well as physical levels. The students’ choice to follow an
applied field such as Clinical or Counselling Psychology, must come with a full awareness and
understanding of the possible challenges that may face in placements. Therefore, after their
admission to the M.Sc. Clinical/Counselling Psychology program, students give their consent
that they are fully aware of the possible clinical work hazards and agree to take all the
precautions of support during their training on a Master’s level. EUC is not responsible for any
health and safety issues during Internship in external placements, where the placements are
solely responsible for such matters. The EUC health and safety policy can be found at
www.euc.ac.cy. When students are out of the EUC premises, must consult and follow the
policies in each external placement. It is the student’s responsibility the obtain of professional
liability, health and safety insurance during their Internships in external placements.

6. Clinical and Administrative Supervision



The students’ Internship must always be supervised in clinical and admin terms. Each
placement can supervise the student clinically and/or administratively. More specifically, the
admin supervision has to do with checking the work hours but also the execution-completion
of the assigned work. There is no expected number of admin supervision, but this will be
provided by the staff of the placement, always in collaboration with the M.Sc. Program.

Students must complete until they finish their studies at EUC, a minimum of 100 hours of
clinical supervision. Clinical supervision could be offered in an individual or group basis and it
would be ideal to be offered in and from the Placement. In those cases where students cannot
be offered clinical supervision in/from the placement, this will be offered by supervisors who
collaborate with the EUC's M.Sc. program. The trainee must attend mandatory group
supervision at the EUC weekly per semester, led by fellow clinical supervisors.

6.1 Clinical Supervisors Qualification

The clinical supervisor must be a registered psychologist with at least 5 years of experience in
clinical or counseling psychology. Supervisors registered in other specialities (such as
School/Educational, Organizational, or Forensic) may also supervise if they have
demonstrated specialized knowledge in assessing and treating clinical cases. If the internship
program does not have a qualified supervisor as described above, an approved partner
supervisor of the Master's Program will be assigned to the trainee.

6.2 Placement Visits

A representative from the EUC Master's Program will visit or make telephone contact with
the internship placement where each trainee is placed at least once per semester. During the
visit, there will be a discussion about the trainee's progress, supervision, and any other
relevant matters. This discussion can take place at three levels:

a) Representative with the trainee,
b) Representative with the supervisor (administrative and clinical),

c¢) Simultaneous presence of representative, trainee, and supervisors. Visits will always
be scheduled, and everyone involved will be notified well in advance.

7. Learning Outcomes, Aims and Assessment of Internship

Internship in every stage is considered complete if the following learning outcomes are
successfully covered (for clinical psychology students: CCP665 and CCP668, and for
counselling psychology students: CCP670 and CCP673:

First stage:
Clinical Psychology — CCP672 Counselling Psychology — CCP676

e Gain initial practical experience and show | e Gain initial practical experience and show
competence in applying psychological competence in applying psychological




assessment techniques and psychometric
measures for the evaluation of
psychological difficulties and disorders

e Gain initial practical experience and show
competence in applying diagnostic
formulations on individuals suffering from
various psychological difficulties and
disorders

e Gain initial practical experience and show
competence in  formulating  case
conceptualization

e Gain initial practical experience and show
competence in developing comprehensive
treatment plans

e Gain initial practical experience and show
competence in applying therapeutic
interventions in individual or/and group
modality

e Gain initial practical experience and show
competence in applying Cognitive-
Behavioral and Psychodynamic
interventions

e Successful PDFP-II

eComplete a 500-hours supervised
Internship

e Submission of a case-study

e Submission of the Internship Log

assessment techniques and psychometric
measures for the evaluation of
psychological difficulties and distress

Gain initial practical experience and show
competence in applying psychodiagnostic
methods for individuals experiencing
severe psychological difficulties

Gain initial practical experience and show
competence in psychological formulation

Gain initial practical experience and show
competence in developing comprehensive
therapeutic plans

Gain initial practical experience and show
competence in applying therapeutic
interventions in individual or/and group
modality

Gain initial practical experience and show
competence in applying Humanistic and
Psychodynamic interventions

Successful PDFP-II

Complete a 500-hours supervised
Internship

Submission of a case-study

Submission of the Internship Log

Second stage:

Clinical Psychology — CCP674

Counselling Psychology — CCP678

e Gain advanced practical experience and
show competence in applying
psychological assessment techniques and
psychometric measures for the evaluation
of psychological difficulties and disorders

e Gain advanced practical experience and
show competence in applying diagnostic
formulations on individuals suffering from
various psychological difficulties and
disorders

Gain advanced practical experience and
show competence in applying
psychological assessment techniques and
psychometric measures for the evaluation
of psychological difficulties and distress

Gain advanced practical experience and
show competence in applying
psychodiagnostic methods for individuals
experiencing from serious psychological
difficulties




e Gain advanced practical experience and
show competence in formulating case
conceptualization

e Gain advanced practical experience and
show competence in  developing
comprehensive treatment plans

e Gain advanced practical experience and
show competence in applying therapeutic
interventions in individual or/and group
modality

e Gain advanced practical experience and
show competence in applying Cognitive-
Behavioral and Psychodynamic
interventions

Gain advanced practical experience and
show competence in psychological
formulation

Gain advanced practical experience and
show competence in  developing
comprehensive therapeutic plans

Gain advanced practical experience and
show competence in applying therapeutic
interventions in individual or/and group
modality

Gain advanced practical experience and
show competence in applying Humanistic
and Psychodynamic interventions

Successful PDFP-III

e Successful PDFP-III

e Complete a 500-hours

Internship

supervised
eComplete a  500-hours

Internship

supervised

e Submission of a case-study

* Submission of a case-study e Submission of the Internship Log

* Submission of the Internship Log e Submission of the Completion of Therapy
e Submission of the Completion of Therapy Form

Form e Submission of Internship Portfolio

e Submission of Internship Portfolio

During each phase of practical training, the trainee will be assessed based on the criteria
mentioned above. Additionally, the trainee must complete a case study evaluation, submit a
log book, undergo evaluation by their supervisor (PDFP), and finally submit a final internship
portfolio to complete each stage of the internship. If the trainee fails at any stage of the
practical training, the relevant regulations and procedures for program approval and
certification will be applied. Additionally, applicable EUC regulations will be followed where
necessary. Failure to complete a stage of practical training will result in a grade of 'Incomplete’
for the corresponding course, and completion will require adherence to the relevant
regulations.

8. Personal Therapy during the M.Sc. and the Internship

Personal therapy is a valuable source of support and empirical learning during the students’
Master training. In addition, personal therapy can equip students to enhance their fitness to
practice and their personal development during their training and in the future. Therefore,
students must complete a minimum of 50 hours of personal therapy until the end of their
studies. The continuation of personal therapy for more hours is encouraged but without the
students bound to do more than 50 hours. It is also suggested that, personal therapy precedes
the beginning of Internship and students are obliged to complete at least 10 hours of personal



therapy before engage in clinical work with patients. EUC will not cover the cost of personal
therapy, as this is the student’s responsibility.

None EUC faculty who practice as a registered applied psychologist can offer therapy to
students during their training. Moreover, it is encouraged that students choose a therapist
from the registered professional psychologists (clinical or counselling), and who has an
active licence to practice in Cyprus. It is also clear that students must not choose a
psychologist from the register of undergraduate degree holders who cannot offer
psychotherapeutic services or in that period the therapist is a postgraduate trainee in any
applied field of psychology. The same does not apply if, during that period the registered
professional Clinical or Counselling Psychologist is training in Psychotherapy. None EUC
faculty contacts the student’s therapist arbitrarily. However, for the verification and
documentation of the necessary personal therapy hours, students must first inform the M.Sc.
program coordinator at the beginning of their therapy. Secondly, before they begin their first
Internship, students must submit a signed by their therapist letter, verifying at least 10 hours
of personal therapy until then. Finally, another signed letter by the student’s therapist must
be submitted to verify the final personal therapy hours just before the completion of the
second Internship.

The M.Sc. intership coordinator, only after a relevant assessment and consultation with the
program’s committee, has the jurisdiction to propose additional personal therapy hours,
given that the criteria of personal therapy are not met. Finally, where applicable, the relevant
regulations and procedures (submitted for the approval and certification of the M.Sc.
program) will be applied.

9. Assessment of Personal Development and Fitness to Practice before and during
Internship

All students must pass the first PDFP before beginning their internship. PDFP-I is very
important as students will interact with patients with psychological disorders and individuals
in psychological distress in general. After that, and during the Internship, PDFP-Il and PDFP -
Il will be the supervisors’ report, and at the same time are considered as one of the criteria
for successful completion of the Internship. In cases where obvious and serious problems or
issues are observed which can increase the possibility of malpractice or harmful practices, the
M.Sc. has the jurisdiction to intervene and safeguard the psychological integrity of the
students and their patients. Consequently, if after evaluation a student is unfit or incapable
of continuing to offer psychological services to patients with mental health problems or in
psychological distress, the relevant regulations and procedures (submitted for the approval
and certification of the M.Sc. program) will be applied.

10. Unethical Practices During Internship

The M.Sc. program will not tolerate unethical practices or behaviours during the students’
Internship. Such practices or behaviours may result in disciplinary decisions (academic and
professional), and the relevant regulations and procedures (submitted for the approval and
certification of the M.Sc. program) will be applied, as well as the EUC relevant regulations.



For any questions or clarifications for any of the above, students can contact the M.Sc.
program coordinator.

The current guide is re-evaluated each academic year.



11. Contact Details of Academic and Administrative Staff

Faculty members

https://euc.ac.cy/el/academics/faculty-profiles/faculty-school-of-humanities-social-
education-sciences/? gl=1*2e18yb* up*MQ..

* ga*MJEXNzc4OTI4ANSAxNzIWNTEzNjYy* ga 99G0G2Y74G*MTcyMDUxMzY2MS4xLiAuMTc
yMDUxMzY2MS4wLjAuMA..

Scientific Collaborators

1. Dr Danae Papageorgiou, Clinical Psychology

2. Dr Christiana Theodorou, Clinical Psychology

3. Dr Andreas Xatzikiprianou, School and Clinical Psychology
4. Dr Ifigenia Stylianou, School and Clinical Psychology

Supervisors
1. Ms Maria Koumi, Registered Clinical Psychologist

Ms Constantina Gregoriou, Registered Clinical Psychologist
Dr Fani Ponirou, Registered Counseling Psychologist

Dr Christiana Theodorou, Registered Clinical Psychologist
Ms Andromachi Pavlidou, Registered Clinical Psychologist
Ms Georgia Theodorou, Registered Clinical Psychologist

Dr Danae Papageorgiou, Registered Clinical Psychologist
Dr Aliki Oikonomdiou, Registered Clinical Psychologist

Dr Revekka Mougi, Registered Clinical Psychologist
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Admin

-Ms Eleni lacovidou

Phone: 22719574

Email: e.iacovidou@euc.ac.cy


https://euc.ac.cy/el/academics/faculty-profiles/faculty-school-of-humanities-social-education-sciences/?_gl=1*2e18yb*_up*MQ..*_ga*MjExNzc4OTI4NS4xNzIwNTEzNjYy*_ga_99G0G2Y74G*MTcyMDUxMzY2MS4xLjAuMTcyMDUxMzY2MS4wLjAuMA
https://euc.ac.cy/el/academics/faculty-profiles/faculty-school-of-humanities-social-education-sciences/?_gl=1*2e18yb*_up*MQ..*_ga*MjExNzc4OTI4NS4xNzIwNTEzNjYy*_ga_99G0G2Y74G*MTcyMDUxMzY2MS4xLjAuMTcyMDUxMzY2MS4wLjAuMA
https://euc.ac.cy/el/academics/faculty-profiles/faculty-school-of-humanities-social-education-sciences/?_gl=1*2e18yb*_up*MQ..*_ga*MjExNzc4OTI4NS4xNzIwNTEzNjYy*_ga_99G0G2Y74G*MTcyMDUxMzY2MS4xLjAuMTcyMDUxMzY2MS4wLjAuMA
https://euc.ac.cy/el/academics/faculty-profiles/faculty-school-of-humanities-social-education-sciences/?_gl=1*2e18yb*_up*MQ..*_ga*MjExNzc4OTI4NS4xNzIwNTEzNjYy*_ga_99G0G2Y74G*MTcyMDUxMzY2MS4xLjAuMTcyMDUxMzY2MS4wLjAuMA

E
%—7 U:rl?re:sa::‘y Cyprus

M.Sc. Clinical/Counseling Psychology
School of Education, Humanities and Social
Sciences

Student's Name:
Registration Number:

Internship dates:

Internship Course Code: [0CCP 665 [1CCP668
Internship Framework:

Name of the Supervisor:



Description

At the European University Cyprus, the Assessment of Professional Competence and
Personal Development (AEEPA) is a vital part of training Clinical and Counselling
Psychologists. Throughout their postgraduate education, trainees are assessed at the
EEEPA. The aim is to evaluate their competence in areas such as clinical skills,
professional ethics, and the use of supervision. Additionally, personal skills related to
the trainee's suitability for performing psychological tasks with people experiencing
mental health difficulties are assessed. The overall goal of the evaluation is to provide
ongoing supervision during postgraduate education and determine readiness for
future professional practice.

Evaluation Guidelines for Supervisors:
Evaluate the trainee on specific axes both quantitatively and qualitatively.

Specifically, qualitative evaluation includes commenting on the area being evaluated,
while quantitative evaluation is achieved using the following 5-point scale:

4-Excellent performance above the expected level

3-Very good performance

2-Moderate performance at the expected level

1-Low performance

O-Insufficient performance and well below the expected level

Note:

* Score all areas of each axis without leaving any behind, unless for some reason the learner cannot
be assessed in it (e.g., it does not apply to the specific framework). In such a case, you should explain
in the comments the reason for not rating the area.

** Use whole degrees (1, 2, etc.) and not intervals (e.g. 1.5, 2.5, etc.).

If you need more space for your quality comments, use an additional page.

Fill in up to page 9.

The evaluation must be helpful, fair and objective, without criticism.




ASSESSMENT OF PROFESSIONAL COMPETENCE

Axis A': Assessment, diagnosis and clinical formulation skills

l. Psychological Assessment

Final Score (add the scores below)

Fostering a collaborative evaluation [TO [11 [12 1[13 []4
environment

Collecting adequate information and [TO [11 [12 1[13 []4
presenting the symptoms clearly.

Effectively organize and communicate [10 [11 [12 [13 []14

assessment data in a clear manner.

Quality Feedback and Comments on Skills

Il. Diagnosis

Final Score (add the scores below)

Identifies and understands diagnostic [TO0 [11 [12 [13 []4
criteria, such as the DSM-V

Synthesizes available data to support [TO0 [11 [12 [13 []4
diagnostic conclusions.

Identifies alternative diagnostic hypotheses | []0 []1 []12 [13 [14
and recognizes comorbidities.

Quality Feedback and Comments on Skills

lll. Psychological Formulation Final Score (add the scores below)
Ability to create a complete and accurate [10 [11 [12 1[13 []4
psychological formulation.

Connecting theory and research to enhance [[]0 []1 []12 []3 []14

case understanding and treatment
planning.

Quality Feedback and Comments on Skills

Add all scores for Axis A Total Score:




How many areas of Axis A are not graded?

Axis B': Design and implementation of therapeutic interventions

l. Intervention Planning

Final Score (add the scores below)

Effective design of intervention plans based
on evidence-based protocols for individual
and group therapeutic interventions.

(10 [11 [12 [I3 []4

Well-structured prevention programs and
psychoeducational interventions

(10 [11 [12 []13 []4

Intervention plans tailored to meet the
specific needs of the beneficiary

(10 [11 [12 []3 []4

Quality Feedback and Comments on Skills

Il. Implementation of
Psychological Interventions

Final Score (add the scores below)

Understanding and applying therapeutic
techniques effectively.

(1o [11 f[12 []3 []4

Monitoring and evaluating the effectiveness
of interventions.

(10 [11 [12 []3 []4

Ability to adjust interventions according to
individual needs

(10 [11 f[12 []3 []4

Quality Feedback and Comments on Skills

Add all scores for Axis B Total Score:

How many areas of Axis B are not scored?




Axis C': Issues of Ethics and Deontology

l. Ethical Behavior and Ethical

Final Score (add the scores below)

confidentiality, professional boundaries,
informed consent, etc.

Attitude

1. Identifying and Understanding Ethical [TO [11 [12 1[13 []4
Dilemmas

2. Proper management of ethical [TO [11 [12 1[13 []4
dilemmas

3. Ethical Attitude and Behavior (e.g., [TO [11 [12 1[13 []4

Quality Feedback and Comments on Skills

Total score of Axis C:

Axis D: Supervision and Contribution to Internships

l. Use of supervision

Final Score (add the scores below)

clinical practice

1. Analysis and understanding of the [10 [11 [12 [13 []4
topics being discussed

2. Acceptance of feedback and a [10 [11 [12 [13 []4
constructive attitude toward
supervision

3. Adherence to formal procedures [10 [11 [12 [13 []14
(including attendance, communication,
etc.)

4. Preparation and active participation in [10 [11 [12 [13 []14
supervision sessions

5. Integration of supervisory feedbackinto | []0 []1 []12 []3 []14

Quality Feedback and Comments on Skills




Il. Contribution to Internships

Final Score (add the scores below)

1. Demonstrates effective collaboration
and integration with staff and
colleagues

(10 [11 [12 [I3 []4

2. Exhibits professional behavior and
consistency, including adherence to
obligations, compliance with
established rules, and a proactive
approach in taking initiatives.

(10 [11 [12 []3 []4

Quality Feedback and Comments on Skills

Add all the scores for the Total Score of Axis D:
How many areas of Axis D are not graded?

Axis E: Personal Growth and Development

l. Personality

Final Score (add the scores below)

1. Personal maturity

(1o [11 f[12 []3 []4

2. Effective management of stress and
personal/academic challenges

(1o [11 f[12 []3 []4

3. Maintaining a positive attitude and
internal motivation

(1o [11 f[12 []3 []4

4. Character Stability and Confidence

(10 [11 [12 []3 []4

Quality Feedback and Comments on Skills

Il. Interact with others

Final Score (add the scores below)

1. Foster functional and uplifting
interactions that promote collaboration

(10 [11 f[12 []3 []4




growth in competencies

2. Demonstrate genuine respect and [TO0 [11 [12 1[13 []4
empathy in every interaction.

3. Master the art of effectively managing [TO [11 [12 1[13 []4
conflicts and challenges.

4. Communicate with clarity and precision, | []0 []1 [12 []3 []4
both verbally and in writing.

Quality Feedback and Comments on Skills

lll. Therapeutic Features Final Score (add the scores below)

1. Understanding, active listening, and [10 [11 [12 [13 [14
empathy

2. Receptivity and responsibility in the [10 [11 [12 [13 []14
management of sensitive issues

3. Demonstration of flexibility and clinical [[]0 []1 []12 []13 []14
judgment

Quality Feedback and Comments on Skills

IV. Individual readiness Final Score (add the scores below)

1. Recognizing and understanding [10 [11 [12 [13 []14
emotions and behaviors effectively

2. Cultivating mental resilience and [10 [11 [12 [13 []14
effectively managing obstacles and
challenges

3. Exhibiting autonomy and astrongsense | []0 []1 []12 []13 [14
of responsibility

4. Identifying personal limitsand areasfor |[]0 []1 []2 []13 []4




5. Actively seeking timely and appropriate |[]0 []1 []12 []13 []14
guidance when necessary

Quality Feedback and Comments on Skills

Add all the scores for the Total Score of Axis E:
How many areas of E-Axis are not graded?

Summary

Strengthens Weaknesses

Objectives for further development

Date:

Supervisor's signature Trainee Signature




FOR ACADEMIC USE ONLY

Professional Competence Index

Axis A' Score: Assessment and psychodiagnostic skills

Score of Axis B': Design and implementation of therapeutic interventions +
Score Axis C': Issues of ethics and ethical application of the profession +
Axis D' Score: Supervision and Contribution to Internships +
Score of Axis E: Personal growth and maturity +

140

Final result of Professional and Personal Competence Index

3.5-4 The trainee reached high levels of performance, above expected — Grade correspondence: A

3-3.4 The learner achieved very good performance levels — Grade correspondence: Lower: B (3-3.2)

& Higher: B+ (3.3-3.4)

2.5-2.9 The learner had a performance close to expected - Grade correspondence: C+

2-2.4 The trainee had low performance, but marginally close to what was expected - Grade

correspondence: C

0-1.9 The trainee performed inadequately, below expected - Grade correspondence: F* *Application

of the regulations of the Supervised Traineeship Guide (point 8).

SUCCESSFUL TRAINEESHIP | Sufficient A
B+
Sufficient
B
C+
Sufficient
________________ C
FAILURE Insufficient
F




European
%7 Unlverslty Cyprus

Standard
Internship
Agreement

School of Humanities, Social and
Education Sciences

This document is the Standard Internship Agreement between the internship
framework and the trainee in Clinical or Counselling Psychology. It outlines the
trainee's objectives, duties, and obligations, as well as those of the person
responsible for the traineeship structure and the supervisor, throughout the
traineeship in the specific structure.

Once the trainee has been accepted into the relevant internship programme, they
must return this Agreement, signed, to the internship coordinator of the Postgraduate
Programme at European University Cyprus (EPC) before the internship begins. Both
the supervisor and trainee may keep a copy of the Agreement.

Both the person responsible for the internship structure and the trainee must
reciprocally observe this Agreement.



Elements of the Internship Structure:

Name of organization:

Address:

Contact phone number: Fax:

Email Structure:

Name and specialty of the Head of the structure:

Name and specialty of the Psychologist Supervisor (if it is a different person
from the person Head of the structure):

Trainee Details:

Name:
EUC Registration Number:
Specialty:

Operational Internship Issues:

1. The trainee will undertake an internship in this structure from (....). The days and hours
required for the internship are (....). Additional internship days can be agreed upon by
contacting the responsible internship coordinator of the Postgraduate Program at European
University Cyprus. The minimum total hours required for this internship are 250, of which at
least half must be direct hours (e.g. individual therapy, group therapy, psychodiagnostic
evaluation, etc.).

2. (a) Trainees have the right not to work on public holidays and to take one week off
before or during the January exam and one week for the corresponding May-June exam.
They also have the right, subject to the structure's operating framework and with the approval
of the person in charge, to take one week off during the Christmas period and one week
during Easter. Before planning their holiday, trainees should inform the structure's manager
in good time and finalise their leave dates only after receiving approval. If they fall ill, trainees
must notify the structure's secretarial staff and person in charge straight away. For absences
of more than two days, they must inform their structure and the responsible internship
coordinator in writing, providing valid medical documentation. Any other interruptions or
unjustified absences due to medical or other reasons, or the presentation of false medical

documents, will result in severe penalties.



3. Trainees must complete the 'Supervised Internship Hours Logbook', which will need to
be signed and stamped by relevant officials and supervisors after the internship and then
returned to the internship coordinator of the Postgraduate Programme at European
University Cyprus.

4. It is the responsibility of the person overseeing the structure to ensure the trainee has
sufficient space and secretarial support to complete their internship.

5. During their internship, the trainee is prohibited from communicating with patients or
recipients of psychological services outside working hours or using their personal means of
communication. Communication must take place during working hours and through the
structure's means of communication.

6. The objectives and expected educational outcomes of the trainee's internship are
outlined in the 'Supervised Traineeship Guide', which should be consulted by both the trainee
and the clinical supervisor. The clinical supervisor and trainee should agree on learning
objectives and activities by recording them in the "Learning Objectives" form. At the end of
the internship, the form is returned to the internship coordinator.

7. As part of their training in the Postgraduate Program, trainees will be required to
complete a number of case studies for assessment purposes. To achieve this, they must
record sessions with patients. However, this can only be done if the structure's operating
framework allows it and the trainee has obtained written consent from their patient. The
'Written Consent Form for Recording Sessions' will be provided to the trainee by the
European University Cyprus unless the structure uses its own similar form. If recording
sessions is not possible, the person in charge of the structure should consult the internship
coordinator to find alternative assessment methods.

8. Person in charge of the structure will provide administrative supervision to the trainee,
while clinical supervision will be provided by a qualified psychologist-supervisor or as agreed
at the time of the cooperation agreement between European University Cyprus and the
structure.

9. During the trainee's internship, a representative from the Postgraduate Program will
liaise with the host organisation. This will involve a discussion about the trainee's progress,
supervision, and any other relevant issues. This discussion can take place at three levels:
(a) between a representative and the trainee, (b) between a representative and the trainee's
supervisors (both administrative and clinical), or (c) between a representative, the trainee,
and the supervisors at the same time. The parties involved will be consulted to arrange
communication.

10. At the end of the internship, the clinical supervisor will complete the 'Assessment of
Professional Competence and Personal Development' form for the trainee and hand it over

to the relevant internship coordinator within the Postgraduate Programme.



Date:

Name and Signature of the Responsible Person  Name and Signature of Clinician

Supervisor Internship Structure

Name and Signature Name and Signature

Internship Coordinator Trainee



European
%7 Unlverslty Cyprus

Supervised
Internship - .
School of Humanities, Social and Education
Log book Sciences



Supervised Internship Logbook

Student's Name

Student Registration Number

Internship Code

Academic Year

Internship structure

Supervisor's Name

Final number of Final number of Final number of Final number of
direct practice hours of hours of group indirect practice
hours individual supervision hours

supervision
PPA / PAN* PPA / PAN*

* To be circled if they were obtained in the internship structure (IW) or university (PAN) or both.

It is certified that

........ , as part of his/her postgraduate studies programme at the

European University Cyprus, has completed the supervised internship hours within the

structure

Internship Coordinator

on the dates

........................... to




Detailed Internship Calendar

Student's Name:

Structure Name:

Date

Hours in the Direct hours of therapy Indirect hours Clinical
internship sessions Board of Directors: Interprofessional Meeting; PR: | supervision
IT: Individual therapy GT: Group Writing a Psychological Report; SM: Supervisor IS: Individual
therapy PE: Psychodiagnostics monitoring; IVS: Information Visit/Seminar; CSF: Supervision
evaluation? PSEP: Case Study/Formulation GS: Group
Psychoeducational Program Supervision
Arrival | Departure IT GT PE | PSEP | BOARD PR SM IVS CSF IS GS

Supervisor's signature:

Total Direct Hours

Total Indirect Hours

Total hours so far




Progress Evaluation Form

1. Student Details

Student Name:

Student Registration Number: Supervisor's Name: Framework/ Internship
Structure: Evaluation Month:

2. Skills Assessment

Use of scale 1 -5: 1=Insufficient level, 2=Below expected, with needs for guided improvement, 3=Satisfactory, within the expected limits with some room for improvement,
4=Very good level, with little room for improvement, 5=Excellent skill level (independence)

Axis Description 112 |3 |4 |5 ]|S/A
1. Clinical Skills The ability to conduct an intake and assessment, along with a basicunderstandingof | O | O | O | 0O | O | O

psychopathology
2. Therapeutic Establishing an alliance, nurturing a therapeutic relationship, and maintaining a OlOolgolgolold
Involvement professional demeanor.
3. Ethics and Observing boundaries, maintaining confidentiality, and upholding responsibilityand (O | O |0 | OO | O
Professionalism ethics.
4. Responding to Receiving feedback, engaging in self-reflection, and preparing for supervisory Oglo|lo|g|Od
Supervision meetings

Overall Score




3. Overall Evaluation (Average Overall Score)

[ Excellent progress (Avg=4.5-5.0) 1 Good progress (Avg=2.5-3.4)
[ Very good progress (Avg=3.5-4.4) 1 Unsatisfactory/improving progress (Mean = 1.0-2.4)

4. Supervisor's Remarks/Comments

5. Signatures
Date of discussion with student: _ / /

Supervisor's signature:

Student's signature (after discussion):




Assessing experience and
context/internship structure, for a
Master's degree in Clinical
Psychology

Instructions:

For each question, select the answer that best reflects your experience with the internship and
your context or partnership arrangement.

If you have more than one framework or collaboration structure, please complete a separate
form for each.

Frameworks and structures will not have access to the data of trainees carrying out the
evaluation. If, through the evaluation, significant problems are identified with a particular
framework or structure (for example, if the trainee doesn't receive incidents, unethical
behaviour towards the trainee is observed, or they don't provide a space for sessions), the
Internship Coordinator will launch an immediate investigation.

Furthermore, students can utilise this report whenever they recognise an issue with their
internship experience.

If no significant issues are found during the evaluation, the structures will be informed about
their overall assessment rather than about individual evaluations.

Part A. General information

1. Select the stage of the internship where it occurred.

(1 Internship 1
[ Internship 2

2. Name of Internship Framework

3. Type of traineeship contract
1 Part-time (250 hours) for one semester
'] Part-time (250 hours) for one year



"1 Full-time (500 hours) for one semester
71 Full-time (500 hours) for one year

[

Other

4. Name of supervisor and speciality (e.g. clinical, counseling psychology)

5. Supervisor speciality

N
[
[

Clinical Psychology
Counseling Psychology
Other

6. Frequency of supervision

0

[
[
[

Part B. Assessment of learning experience

1 time per week
2 times a month
1 time per month
Other

understand and articulate

N/A 1 2 3 4 5
Not | Not At | Little | Moderate | Enough | To a
valid all very
large
extent
1. The internship helped me N/A 1 2 3 4 5
gain a deeper understanding
of theoretical models.
2. I had the chance to utilise N/A 1 2 3 4 5
science-based practices.
3. I developed important N/A 1 2 3 4 5
skills.
4. I have adequately practiced | N/A 1 2 3 4 5
the use of psychometric
tools.
5. I have adequately practiced | N/A 1 2 3 4 5
the interpretation of
psychometric tools.
6. I practiced writing N/A 1 2 3 4 5
psychological reports
7. I improved my ability to N/A 1 2 3 4 5
diagnose
8. I improved my ability to N/A 1 2 3 4 5




incidents.

I enhanced my therapeutic
communication with
clients.

N/A

10.

I applied psychotherapeutic
techniques under guidance.

N/A

11.

I feel more confident in
building a therapeutic
alliance.

N/A

12.

I feel confident in building
a treatment plan.

N/A

13.

I feel more confident in
implementing a treatment
plan.

N/A

14.

I practiced maintaining
boundaries with clients.

N/A

15.

I learned to handle
confidentiality and ethics
issues.

N/A

16.

I developed a professional
attitude towards customers.

N/A

17.

As a professional, I've
developed a respectful
attitude towards my peers

N/A

18.

I developed greater self-
awareness about personal
issues.

N/A

19.

I developed greater self-
awareness about
professional issues.

N/A

20.

I learned to handle the
stress and discomfort that
arise in incident
management.

N/A

21.

The internship helped
improve my personal
development.

N/A

22.

The internship helped
improve my professional
development.

N/A

23.

I improved my ability to
collaborate across
disciplines.

N/A

24.

I practiced communicating
effectively with colleagues.

N/A

25.

I practiced effective
communication with
supervisors

N/A

26.

The internship helped me

N/A




understand and respect
cultural diversity.

27.

I learned to adapt
interventions according to
the socio-cultural
background of the clients.

N/A

Part C. Evaluation of the Traineeship Structure/Framework

N/A
Not
valid

1
Not At
all

2
Little

3
Moderate

Enough

5

To a

very

large
extent

My duties and
responsibilities in the
practice were clear.

N/A

5

The program was well
organized and properly
coordinated

N/A

The staff welcomed me and
provided me with effective
support.

N/A

I had the opportunity to
work effectively with all the
professionals of the
structure.

N/A

I felt that I was an active
team member.

N/A

I had adequate access to
incidents.

N/A

I had adequate support to
familiarise myself with and
learn the procedures of the
framework.

N/A

I had sufficient time to
familiarize myself and learn
the procedures of the
framework

N/A

I had satisfactory access to
therapy session rooms.

N/A

10]

The therapy session rooms
were properly equipped
(chairs, table, etc.)

N/A

11,

The therapy session rooms
had adequate sound
insulation.

N/A

12,

The structure adequately
met my educational needs

N/A




(e.g. hours, duration, tasks)

13] The structure supplied me N/A 1 2 3 4 5
with suitable documents and
materials for the internship
(e.g. assessment forms,
assessment tools, etc).

Part D. General Questions

1. What were the positive, strong, and beneficial aspects of the internship for
you?

2. What were the disadvantages and difficulties you faced during the internship,
and how do you think they could be addressed?

3. How do you assess your cooperation with the framework/structure, and would
you suggest any improvements?




4. What would you recommend that future trainees consider regarding this
structure?

5. Add any other details you believe are important for the university to be aware
of regarding the specific structure or framework.

Assessment of Individual
Supervision for Internships in a
Master's Degree in Clinical
Psychology



Instructions:

For each question, select the answer that best reflects your collaboration with your supervisor.
Write down the name of your supervisor, the period of collaboration, and the context in which
they supervised you.

If you have more than one supervisor, please fill in a separate form for each one.

The supervisors will not have access to the details of the trainees who conduct the evaluation.
If the evaluation reveals significant issues concerning the supervisor's attitude and behaviour
(e.g., if the trainee rarely meets with the supervisor, unethical conduct is observed, or there
are no face-to-face meetings), then the Internship Coordinator will initiate an immediate
investigation.

Additionally, students can refer to this report at any time they identify a problem with their
clinical supervision.

If no significant problems are identified during the evaluation, the supervisor will be informed
of the overall assessment rather than individual evaluations. The update will be made after
more than five evaluations have been collected to ensure anonymity.

1. Choose the stage of practice where the individual supervision took place

[0 Internship 1
[0 Internship 2

2. Name of Internship Framework

3. Name of supervisor

4a. Level of cooperation and comfort

[0 A fully comfortable and good cooperation was established

[0 We collaborated effectively, but there were some issues I didn't feel comfortable
discussing.

[0 I felt uncomfortable discussing issues with the supervisor.

4b. If you chose the 2nd or 3rd option in the previous question, please explain




Sa. Participation in the supervisory process

My supervisor was enthusiastic and very engaged in the supervision process.
My supervisor was helpful and proactive, but not always fully engaged in the process.
Occasionally, my supervisor displayed no interest in the process.

0 I B o R

My supervisor showed little interest in the process.

5b. If you chose the 2nd, 3rd or 4th option in the previous question, please explain

6a. Open communication relationship

[1 My supervisor fostered an open environment that enabled me to disagree with him/her.

[0 My supervisor fostered an open atmosphere that enabled me to discuss matters with
them, but [ didn't feel comfortable arguing.

[0 Ibelieved it was unacceptable to disagree or suggest new ideas.

6b. If you chose the 2nd or 3rd option in the previous question, please explain

7a. Productive use of time



[0 Most of the surveillance time was dedicated to clinical cases and surveillance issues.

[0 A considerable amount of time was dedicated to clinical cases and supervision matters,
although occasionally issues unrelated to supervision were also discussed.

[J Minimal time was allocated to clinical cases and supervision matters.

7b. If you chose the 2nd or 3rd option in the previous question, please explain

8. Accessibility/formality

[J My supervisor was typical of the time at the start of the supervision.

O

He rarely forgot our meetings or was late by 5 to 10 minutes.

[0 Very often he changed our meetings, or often delayed beyond
15 minutes

[1  He often cancels our appointments without arranging a new one.

[0 I was with my supervisor once a month or less.

9. Face-to-face meetings

[0 My supervisor always met me face to face.

[0 In some instances, he had to contact me by other means (e.g. online, by phone, etc.)

[0 He usually met me in other ways (e.g., online, by phone, etc.), rather than face-to-
face.

10a. Feedback

[1  The supervisor provided me with feedback in a positive and non-judgemental manner.
[1  Sometimes he provided feedback in a constructive and sometimes critical manner.
[1  When the moderator gave me feedback, it was usually critical.

10b. Feedback

[1 My supervisor quite often pointed out the strengths of my work as a trainee.
[1  Sometimes he highlighted the strengths of my work as a trainee.
[0 He never highlighted the strengths of my work as a resident.

11a. Ethical behaviour and evaluation



My supervisor demonstrated ethical behaviour and assessed my awareness of ethical issues
during the internship.
[J He did not always assess my understanding of ethical issues during the internship
(e.g., evaluation of self-destructive behaviours, etc.). He did not consistently
demonstrate ethical behaviour.

11b. If you chose the 2nd or 3rd option, please explain:

12a. I would recommend my supervisor

[0 I would recommend my supervisor to my colleagues

[0 I would recommend my supervisor to some colleagues (e.g. it depends on the
personality of the colleague)

[J I wouldn't recommend my supervisor.

12b. If you chose the 2nd or 3rd option, please explain:

13. What was the most valuable thing you gained from your collaboration with/

supervisor?




14. What has been most helpful to you and what could be improved in this
supervision and cooperation?

15. Do you have any further comments or suggestions regarding the supervisor or
supervisory issues?




L? Eupwna'l'K() Annex lll
£ | NavemoTnpio Kurpou

ENTYIIO TIAHPO®OPHXHX

2UveEPYaoia Yo EKTOVION TPUKTIKNG GoKong MeTantuotak®@v gortntev Kvikig
YvyoroyiacoTto eEmTEPIKO

2y mapodoa EMIGTOAN KOTOYPAPOVTOL TO KPUTNPLOL KOl Ol TANPOPOPIES TOL aPOPOVV TNV
oLVEPYAGIOL HE OPYOVIGUOVUG Kol OOUEG YL TMPOKTIKY Goknon pécw tov Erasmus+ oto
eEMTEPIKO. XKOTOC TNG EMIGTOANG £Ivol 1 TANPOPOPNGN YOl TOL KPITHPIOL TNG VITOYPEDTIKNG
TP OUKTIKNG GoKN 061G 6nws BETovion 610 Evponaikd [Tavemompio Konpov pe andtepo okond
va peremBovv omd Tov EKAGTOTE 0PYOVIGHLO.

Kpimipua delayoyng mpaktikig doknong eortntedv kMvikig yuvyoroyiog EIIK:

Metd ™mv emovvayrn ocvpeoviog petasd tov EITK kot tov vrmoymeiov moapoy€o/doung
TPOKTIKNG ACKNGONG, O LETATTLUYLOKOG POttt drotifeTon oy doun o€ nuepounvieg mov Oa
ovpe®vBovv pneTald TV dvo.

H Sopn mpoxtikng doknong KaAEIToL Vo TPOGPEPELGTOV LETOMTUYIOKO GOITNTH TOLAGYIGTOV
400 apeoes” dpeg mpokTkiG. lapdiinia, o portntig O umopei va AopPavel oty doun
Kot éppeces” dPe TPaKTIKAG, Xwpic va kabopiletan cuykekpiuévog aplOpudc.

* O1 apecec Opeg kabopilovior wg «tpOSOTO e TPOGOTO» TPOYLLATIKT ETOPT LLE dTOLLO,

OOV G€ ATOUIKN 1/Karopad Ky Baon emteAéotray TpdEelg ko KabnKovto Tng

EQOPLOGUEVIG YLYOAOYIOG OTmG: cLVEdPIEC YVYOAOYIKNG a&loAdynomng,

YUYOOYVOGTIKNG, WYLYXOAOYIKMV KOl YuY00EPATEVTIKOV TAPEUPACEDV.

** O éppeoeg GPES APoPovY TPOTAPAGKEVAGTIKES TPAEELS OYETICOUEVEG LLE TIG AUECES

MOPES TPOKTIKNG AOKNONG OTMG: KATATOTIGUOS GE LINPEGIES, TapaKoAovONc™ £pyou

AoV yoyoroymv (shadowing), Aqyn enonteiog, Tapoy YoxoroyIKdOV TpaEewv VIO

LLOPON TPOGOLOIDGEMV, KOTAYPAPY] WVYOLOYIKOV CTUEUDCEDV KOL GUYYPOON

ETOYYEALOTIKMOV YUYOAOYIKAOV 0vVAPOPDV, LEAETN KoL ONUIOVPYIOUELETOV TTEPITTOONG,

CUUUETOYN O SIEMOYYEALOATIKEG GUVOVTIGELS KO GYETIKES LLE TNV TOPOYT YUYOALOYIKOV

VINPECIOV KAWIKEG EKTOUOEVGEIG-GEUIVAPIOL.

O petantoylokog eortntg, Oampénet vo fpicketol o€ TpakTikn doknon 3 g S nuépeg Ty
gfoopdda e mpapila mov kaBopilel n doun.

O petantuylokog eountg o mpémetl va emontedeton and EPMELPO KMVIKO YoYOAdYO OV
glval Tpoo®TIKO TG OOUTG.

[Tpog 10 TéAOG NG TPOKTIKNG €EAGKNONG, Oa TPEMEL Vo GLUTANPM®OOVY VITOYPEOTIKA TO
TOPOKAT®O £YYpopo, To omoia Ba TPEmEL VoL EMGTPEPOVTOL LEGM TOV LETOMTLYLOKOD (POLTNTT
TNV LIEVOVVI TPOKTIKNG AGKNONG TOV LETOTTUYIOKOD TPOYPALLOTOS GE GPPAYICUEVO, OO
T0 TAIC10, PAKEAO (EMIGLVATTOVTOL KO TOL OVO EYYPOPOL).

o  Hpeporoyro ApaKTIKNG GOKNGNG. ZOUTANPOVETOL 010 TO QOWNTH KOTA T OWPKEWD, TNG
TPOKTIKNG  GoKNoNG Kot LIoypdgetol omd tov vmedbuvo KAMVIKO emdmm HETd T0 TEAOG TG
TPOKTKNG Goknong Avtd 1o opyeio emPePordverl emionua Tig dpeces Ko EUUECEG DPES
KO TUGTOMOLEL TNV TPAYLLATOTOINGN TG TPOKTIKNG AGKNOTG.

e ‘Evtumo «A&oroynon Enayyeipotikig Erapkerog kot lpoocomikng AvantoEngy.
Oa mpénel va GLUTANPOVETOL 0nd TOV VIEVOHVYVO KAWVIKO ETOTTN GTNV TAPOVLGIO TOV
UETOTTUYLOKOD POLTNT).

Téhog, N TpokTikn doknon Oo tpénet vo axolovBel Ta o Katm podnclokd amoteAéc ot
e ATOKTGOUV TPOYWPNUEVN TPOKTIKY] EUTEIPIO KOl VO EMOEIEOVV EMAPKEWL GTNV
EQOPLOYN TEYVIKOV  YOXOAOYIKNG a&OAOYNONG Kol YOPMYNONG  WUYXOUETPIKMV

1
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EPYOLEI®V Y10 TNV EKTIUNGT) TOV YUYOAOYIKOV SVGKOAIDV Kol dL0TOPO DV
e ATOKTAGOLV TPOYWPNUEVY] TPOKTIKN eUTEPio. Ko vo emdeifovy emdpkeio

oV

YUYOAOYIKN S1dyvVeOGT aTOU®V oL AVTILETOTILOVY GOPaPES YUXOAOYIKES OVGKOAMES

Ko SloTopoyEG

e ATOKTOOUVV TPOYWPNUEVN TPOKTIKY EUmEPion Ko va emdeifovv emapken
YUYOAOYIKN O1TOTOOT)

e ATOKTAGOLV TPOY®PNUEVY] TPOKTIKY eumepio Ko v emdeifovv embpkelo
avanTuEN TEPEKTIKOV BEPAmEVTIKOV TAGV®V TopEpPacng

e ATOKTAGOLV TPOY®PNUEVY] TPOKTIKN eumepion Ko v emdeifovv embpkeio
eQappoy” Beparevtik®v TopepPAce®V GE ATOMK /Kot OpLadKY| Bdon

e ATOKTOOVV TPOYWPNUEVN TPOKTIKY EUMEPio Ko v emdeifovv emapkein
epappoyn ['vootiko-cupuTeplPoptoTIKOV Kot Puyoduvokdv Taperacemy.

oV

omv

oV

oV
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INFORMATION LETTER
Letter of cooperation for M.Sc Clinical Psychology Students’ Internship

The aim of the current letter is to inform you of the Clinical Internship criteria set by our
program at EUC so that you review them and assess if you are able to host students of our
department for Internship.

Internship Criteria for M.Sc Clinical Psychology Students of EUC:

. After the agreement between EUC and the Placement, the M.Sc. student attends the
Placement according to a schedule of working hours agreed between the student and the
Placement.

. The Placement will provide to the M.Sc. student at least 300 direct hours of clinical Internship
and also a number of indirect hours according to the agreed schedule between the two parties.
The direct hours are defined as the face to face interaction with individuals (patients) with
psychopathology or psychological distress. This interaction can be take place in individual
and/or group basis, where the M.Sc. student will apply psychological actions such as:
psychological assessment, psychodiagnosis as well as psychological and psychotherapeutic
interventions. The indirect hours are defined as the preparatory or supportive actions to the
direct hours such as: induction or trainings provided by the Placement, shadowing of the
clinical work of other professionals in the Placement, receiving supervision, providing
psychological actions via simulations, writing clinical process notes and psychological
reports, creating patient case-studies, participation in multidisciplinary and any other
departmental meetings.

. The M.Sc. student must be in placement minimum three (3) and maximum five (5) days per
week, in working hours agreed with the Placement.

. The M.Sc. student must be supervised by a Placement staff, more specifically by a Clinical
Psychologist.

In the end of the Internship, the necessary evaluation and completion of Internship documents
must be provided to the student. More specifically, the first document is the ‘Internship Diary’
which officially confirms the direct and indirect hours and verifies the completion of the
Internship. The second document, so-called «Personal Development and Fitness to Practice
Report» is the student’s evaluation and must be completed by the Placement’s Clinical
Psychologist in the presence of the student. Both documents should be sealed by the
Placement and returned to the M.Sc. program coordinator by the student.

Finally, the internship must be in accordance with the following learning outcomes:

Description:

The course of Internship is organised to include practical work focusing on psychological
assessment, testing, diagnosis, psychological formulation, therapy plan and the application of
Cognitive-Behavioural and/or Psychodynamic interventions. The student will come in touch
with a professional setting and will have the opportunity to apply and learn the scientific
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knowledge, gained throughout their academic training. In addition, through Internship the
student will gain experience from a mental health system and in this way they will be prepared
to act in the future as a professional clinical psychologist. The student must complete at least
10 hours of personal therapy and personal development before they work clinically with
patients. Finally, during their Internship the student must participate in individual/group
supervision and just before the completion of the course to submit a patient case study as well
as their Personal Development and Fitness to Practice Report.

Learning outcomes:

After the completion of the Internship, the students must be able to:

Gain practical experience in the application of psychological assessment and
psychometric tests for the evaluation of psychological difficulties and disorders

Gain practical experience in psychological diagnosis of patients with severe
psychological difficulties and disorders

Gain practical experience in psychological formulation

Gain practical experience in developing intervention/therapy plans

Gain practical experience in applying therapeutic interventions in individual/group
basis

Gain practical experience in applying Cognitive-Behavioural and/or Psychodynamic
interventions
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Course Title Cognitive Behavioral Intervention
Course Code CCP653
Course Type Compulsory
Level Master (2" Cycle)

Year / Semester

2" Year / 37 Semester

Teacher’s Name

Dr. Andria Christodoulou

ECTS

10

Lectures / week 2 Hours/ Laboratories / | 1 Hour/ 14
14 weeks | week weeks

Course Purpose
and Objectives

The objective of this course is to introduce students to cognitive-behavioral
therapy (CBT) and third-wave CBT and prepare them to use such
interventions with clients. Students will be able to acquire the theoretical
frameworks that underlie CBT and basic-elements of third-wave CBT as well
as the necessary practical experience through practice and role play.

Learning Outcomes

Upon successful completion of this course students should be able to:

State the basic principles of behavioral, cognitive theories and third-
wave CBT.

Utilize a variety of assessment procedures appropriate for evaluation of
outcome of behavioral and cognitive practice

Develop the principles of cognitive/behavioral formulation

Structure a CBT session (e.g., check-in, agenda setting) and work with
clients collaboratively

Describe empirical findings regarding effective interventions for several
common behavioral problems, including problems associated with
depression and anxiety disorders, personality disorders, and substance
abuse

Decide how to select appropriate treatment methods based on the
cognitive-behavioral and third-wave formulation and knowledge of the
empirical literature

Apply several methods of behavioral and cognitive therapy and third-
wave CBT, including a variety of reinforcement procedures, exposure
methods (desensitization and flooding), relaxation techniques and
cognitive therapy interventions
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e Evaluate the effectiveness of cognitive/behavioral practice methods

e Take into account the influence of environmental and contextual factors
(e.g., culture, ethnicity, abilities, gender, sexual orientation) in their
delivery of CBT interventions

e Explain practical and ethical issues involved in delivering CBT and third-
wave CBT interventions to clients

e Empirically evaluate the efficacy of their practice methods

Prerequisites

CCP610 Co-requisites None

Course Content

This course is designed to prepare students through practice knowledge and
experience with cognitive and behavioral theory and therapy (CBT), and
third-wave procedures. The course includes theoretical frameworks that
underlie CBT and third-wave. It covers principles of operant and respondent
conditioning and cognitive models based mainly on the theories of A.T. Beck.
An Introduction to cognitive/behavioral case formulation and assessment of
specific problem areas is presented using case studies and also intervention
methods are discussed. Role-play, social skills training, relaxation and
exposure procedures will also be presented.

Topics discussed in the course may include: Cognitive and behavioral therapy
and third-wave procedures and techniques. Skills deficit and development.
Technique selection based on clinical case. Relapse prevention. Treatment
efficacy. Ethical issues in CBT and Third-wave.

Teaching Face to face
Methodology
Bibliography Beck, J. S. (latest edition). Cognitive behavior therapy: Basics and beyond.

New York: Guilford Press.

Westbrook, D., Kennerley, H., & Kirk, J. (latest edition). An introduction to
cognitive behaviour therapy: Skills and applications. London: Sage.

Beck, J.S. (latest edition). Cognitive Therapy for challenging problems: What
to do when the basics don’t work. New York: Guilford Press.

Bruch, M. (latest edition). Beyond diagnosis: Case formulation approaches
in CBT (2nd ed.). Chichester: John Wiley & Sons Ltd.

Corrie, S., Towndend, M., & Cockx, A. (Eds.). (latest edition). Assessment
and case formulation in cognitive behavioural therapy (2nd ed.).
London: Sage.
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Kuyken, W., Padesky, C.A., & Dudley, R. (latest edition). Collaborative case
conceptualization: Working effectively with clients in cognitive-
behavioural therapy. New York: Guilford Press.

Tarrier, N., Wells, A., & Haddock, G. (Eds.). (latest edition). Treating
complex cases: The cognitive behavioural therapy approach. New York:
John Wiley & Sons Ltd.

Thomas, M., & Drake, M. (latest edition). Cognitive behaviour therapy case
studies. London: Sage.

Wilkinson, A., Meares, K., & Freeston, M. (latest edition). CBT for worry and
generalised anxiety disorder. London: Sage.

Wills, F. (latest edition). Skills in cognitive behaviour therapy. London: Sage.

Wright, J.H., Brown, G.K., Thase, M.E., & Basco, M.R. (latest edition).
Learning cognitive behavioral therapy: An illustrated guide (2nd ed.).
Arlington: American Psychiatric Association Publishing, Inc.

Kennedy, F., & Pearson, D. (latest edition). Integrating CBT and third wave
therapies: Distinctive features. Routledge.

Assessment

Assignments/Presentations 45%
Examination 45%
Participation/Attendance 10%
Total 100%

Language

English
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Course Title Specialized Preparatory Internship Seminars for Clinical Psychology
Course Code CCP659
Course Type Compulsory
Level Master (2" Cycle)

Year / Semester

2" Year / 4th Semester

Teacher’s Name

Dr. Andria Christodoulou

ECTS

1 Hour/
14 weeks

2 Hours/
14 weeks

Laboratories /
week

10 Lectures / week

Course Purpose
and Objectives

The course aims to introduce clinical psychology students to the practical,
clinical and operational procedures that will encounter in their placements,
so as to be adequately prepared before they commence their internship.
Finally, seminars on special clinical topics and dedicated presentations on
contemporary evidence-based therapies will be presented to help clinical
psychology students develop their reflective skills toward their professional
identity.

Learning Outcomes

Upon successful completion of this course students should be able to:
e Recognize the nature and identity of the clinical placements

e Evaluate the practical, clinical and operational procedures which are
followed in each placement

e Evaluate the role of psychodiagnostics and its application on clinical case
studies

e |dentify the types of therapeutic interventions —including contemporary
evidence-based therapies and not only CBT and psychodynamics - which
could be applied in clinical case studies.

e Master the expected academic outcomes of their internship as well as
the placements’ requirements

e Apply clinical psychology interventions in a preparatory stage
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e Evaluate their clinical skills based on the feedback taken from
supervision

e Develop critical thinking and a reflective capability of their personal,
clinical and therapeutic skills before embark in Internship

e Crystallize their professional identity as clinical psychologists

Prerequisites

CCP635, CCP640, CCP650 | Co-requisites None
& CCP653

Course Content

Seminars and invited lectures will provide students the opportunity to come
in touch with special topics in clinical psychology not covered in previous
courses, meet their potential placements, as well as the procedures which
are followed in each placement. Students will also be introduced to
additional evidence-based therapies beyond the two they learned in previous
courses. Clinical material will be presented through case studies, roleplays,
videotaped sessions and preparatory internship (visits in placements, clinical
observation and participation as co-therapists) so that students will be able
to apply the practical skills gained from previous courses. Finally, students
will be assessed with the Personal Development and Fitness to Practice
Report (PDFP-1) which will provide the opportunity to identify the strengths
and weaknesses (for further development) before students engage in
internship.

Topics involved in the labs and preparatory internship may include:
Placements in Cyprus and abroad, cv building, clinical psychology topics and
case studies (e.g., addictions, intervening in crisis, etc.), therapeutic skills,
diagnostic skills, personal therapy, therapeutic reflection, supervision, clinical
psychology identity and professional relationships.

Teaching
Methodology

Face to face and preliminary internship

Bibliography Specific books, articles and electronic sources, depending on the presented
subject, will be recommended by instructors and supervisors.
Assessment
Lab Assessment, 90%
Assignments/Presentations
Class Participation and Attendance 10%
Total 100%
Language English
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Tithog Mabnuatog

M'VWOoTIKOOU UTEPLDOPLOTIKEG NMapePBATELg

Kwbikdg Mabnuartog

CCP653

Tumog pabrnuatog

YMOXPEWTLKO

Eninedo Maotep (2°¢ kUKAOG)
Eto¢ / E&€aunvo | 2°Etog /3° E€aunvo
doitnong

Ovopua Albackovta

Ap. Avtpla XplotodoUAou

ECTS

10 AloEEeLC /
eBdopada

2 Qpec/14
eBdopadeg

1 wpa/l4
eBbopadeg

Epyaotrpla
/ eBéopada

2toxoL Mabnuartog

ZKOTIOG TOU MaBnuatog eivat va eLoayayel Toug GpoLtnTEG 0T YVWOLAKA-
OUUTEPLPOPLOTLKN T(POCEYYLoN, o€ Bepaneie¢  TpiTNG-yeEVLAC
OUUTEPLPOPLOUOU KAl VO TOUG TIPOETOLUACEL va SOUAEPOUV KAWVIKA
XPNOLUOTIOLWVTAG TOPEUPBACEL YVWOLOKOU Kal OUUTEPLDOPLOTLKOU
tumou. Ot doltnTtég Ba Umopouv va KAtaoToUV LKAvol va Katavoouv ta
BewpnTtikd povtéAa tng Nvwolakng Zupmnepldoplotikng Oepaneiag (MZO)
aAAQ Kol BaclKwV apXwV TN TPlTtNg YeVLAG Kat va AdBouv tnv amapaitntn
eUnelpia HEOW TNG TIPAENG KO TWV TTALXVLOLWV POAWV.

MaBnolaka
AnoteAéopata

Avapévetal, OTL e TNV oAoKARpwon tou pobnipatog ot pottnteég/tpleg Oa
elval og B€on va:

e Avayvwpilouv TIC POOKEG OaPXEC TWV OUMUMEPLHOPLOTIKWY KoL
YVWOLOKWV BEWPLWV KoL TwV Bewplwv Tpitng YeVLAC.

e Edappolouv mANBwpa peBOSwvV yw TNV afloAoynon Twv
QTMOTEAECUATWY TNG CUUTIEPLDOPLOTLKAG KOL YVWOLOKNG TIPAKTLKAG
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e AvamtUféouv TIC aApPXEC TNG  YVWOLAKNAG/OUUMEPLPOPLOTIKAG
PuxoAoyikng Slatumwong
e Aopolv Ml yvwoTikoouumeplpoplotiky ouvedpia (m.x., €vopén,
nuepnota atlévra, KAT.) kot va SOUAEVOUV CUVEPYATLKA E TIEAATEG
o [leplypadouV TO EUTIELPLIKA EUPMLATO OXETLKA JLE TLG ATIOTEAECUATLKEC
napepBaocelg yia diadopa kowd cuunepldopLlOTIKA TpofANUaTa,
onwg mpoPAnuata katabAupng, ayxwdwv Slatapaywv, Statapoywy
TIPOCWTILKOTNTAC KOL KATAXPNGCNG OUCLWV
e Anodaocilouv yla TNV emiloyn KatdAAnAwv Bepameutikwy PHebodwv
Baowlopeveg otnv avaluon NG CUUMEPLPOPAC KAl OTNV EUNELPLKN
BBAoypadia
e Edappolouv dtadopeg e€eldikeupéveg peBddouc ocuunepLlpopLoTIKWV
KOl YVWOLOKWY TOoPEUPACEWY aAAd KoL TPLTNG YEVIAG, ONMwG
OUOTNUOTIKN amevalodntomnoinon, €kBeon oto ¢ofilkd epéBloua,
EKTIALOEV DN OE TEXVIKEG XAAAPWONC KAL YVWOLOKEG TEXVIKEG
e AfloAoyouv nv QIMOTEAEOUATIKOTNTA Twv
YVWOLOKWV/GUUTEPLPOPLOTIKWV HEBOSWV TIPAKTLKIAG
e AapPavouv undoyn tnv enibpacn Twv MEPPAANOVIIKWY Kol GAAWV
OXETIKWV TOPAYOVIWV (T.X., KOUATOUpQ, €BVIKOTNTA, LKAVOTNTEG,
¢UAO, 0efOUAALKOG TPOCAVATOALOMOG) oOTnv  edapuoyn Twv
YVWOTIKOOU UMEPLPOPLOTIKWYV TTAPEUPACEWV Kal TApEUBATEWV TPILTNG
VEVLAG.
e E&nyoUv mpaktikd Kat NOkA-6eovtoAoyLkd {NTAUATA OXETIKA UE TNV
T(PAKTLKN €PaPUOYI TWV YVWOTIKOCUUTIEPLDOPLOTIKWY TtapEUPACEWVY
o€ Bepamevdpevoug
o AfloAOyoUV EUTELPIKA TNV QNMOTEAECUATIKOTNTA TWV HEBOSWV
TIPAKTLKNA G TOUG
Mpoamnattolueva CCP610 Juvarnattoupeva Kavéva
Meplexopevo To padnua eival oxeSLaoUEVO VA TIPOETOLUACEL TOUC poLTNTEC va AdBouv
MaBnuatog TIPAKTLKEC YVWOELG KOl epnelpia otig Stadikaoieg tng MNZO kot Bepamneiwv
TPltNG yeviag. To padnua mepllapBavel to BewpnTikd MOVIEAQ TOU
xapaktnpilouv tnv MO kat g Bepamneiag tplitng yeviag. KaAUTTEL TIG apXEC
TIC OUVTEAEOTIKAG €€apTNUEVNG HABNONG KOL TWV YVWOLOKWY HOVTEAWV
TIOU TIPOEpPXOVTAL KUPiwG armo tnv Bewpia tou A.T. Beck. lNvetal e€doknon
otn X0 Yuxoloywkn afloAoynon Kat swooaywyn otn  Puyxoloyikn
SlOTUMWON  OUYKEKPLUEVWY TIPOBANUATWY HE TN XPNON HEAETWV
neptmtwong. Ta moyvidia poAwv, n eknaideuon Kowwvikwv deflotntwy,
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TEXVIKWV XAAAPWONG Kal TEXVIKWV €KkBeong, amoteAoUV OTOLXElO TNG
eKTALSEUTIKAG Stadikaoiag.

@€pata nou evdéxetal va culntnBouv eival ta akoAouBa: Aladikacieg Kat
TEXVIKEG TNG MZO Kal TPLTNG YEVLAG. ZUUTMEPLPOPLOTIKEG KOL YVWOLOKEG
Sladikaocieg kal teEXVIKEG. Avamtuén Sladopwv beflottwy. Emhoyn
TEXVIKWV  PBdosl  KAwKNAG Tmepimtwong.  MpoAnyn  umoTpoTwWV.
Anoteleopatikotnta Beparneiag. HOWka/Asoviohoyika {ntripata otn rZe.

MeBobdoAoyia
AdaokaAiag

Aldaokalia otnv Tan

BiBAloypadia

Beck, J. S. (latest edition). Cognitive behavior therapy: Basics and beyond.
New York: Guilford Press.

Westbrook, D., Kennerley, H., & Kirk, J. (latest edition). An introduction to
cognitive behaviour therapy: Skills and applications. London: Sage.

Wright, J.H., Brown, G.K., Thase, M.E., & Basco, M.R. (latest edition).
Learning cognitive behavioral therapy: An illustrated guide (2nd ed.).
Arlington: American Psychiatric Association Publishing, Inc.

Kennedy, F., & Pearson, D. (latest edition). Integrating CBT and third wave
therapies: Distinctive features. Routledge.

A&loAbynon

E€etaoelg 45%
Epyaotnplakég AELloAoynoELg, 45%
Epyaoisg/Mapouoldoelg
Mapouaoia kot ZuppeToxn otn Tagn 10%

YUvolo 100%

Mwooa

EAAnviKa
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TitAo¢ MaBnpatog

E€elbikeupéva  Zepwvapla
KAwiknc Wuyxoloyiag

MPOTOPACKEVAOTLKAG

MpaktikAg Aoknong

Kwdikog Mabnpatog

CCP654

Tumog pabrnuatog

YMOXPEWTLKO

Eninebo

Maotep (2°¢ kUKAOG)

Eto¢ / E&€aunvo
doitnong

2°°Etog /4° E€apunvo

Ovoua Albackovta

Ap. Avtpla XplotobouAou

ECTS

5 AlalE€eLg /
eBdopada

1Qpa/14
eBdopadeg

Epyaotrpla
/ eBéopada

2 wpeg/14
eBbopadeg

2toxoL Mabnuartog

To HABNUa €XeL WG OKOTO VA €L0AYEL TOUG/TIC POLTNTEG/TPLEC KALVIKAG
PuxoAoylag oTLG TPAKTIKES, KALVIKEG Kal AELTOUPYLKEG SLadikaaoieg mou Ba
ouvavtroouv ota Aaiola Kot SOUES KALVIKNE TOUG A0KNONG, WOTE va lvat
KATAANAQ TIPOETOLUACHEVOL/EC TPV EEKLVAOOUV TNV TIPOKTLKI) TOUG
aoknorn. TEAoG, To HABNUa HEow oepLvapiwy og elOIKA KAWVIKA {nTrRpoTo
Ba PonBnoel Ttoug ¢oltNTEC KAWLKAG YuxoAdoyiag va avamtuéouv
QVOOTOXOOTIKEG LKAVOTNTEG WG TIPOG TNV AELOAOYNON TNG EMAYYEALOTIKAG

TOUC TAUTOTNTAC.

MaBnolaka
AnoteAéopata

Avapévetal, OtL e TNV oAokKApwon tou padnpatog ol pottntég/tplec Ba

elval og B€on va:
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e Avayvwpilouv t™n ¢uoN Kol TOUTOTNTA TWV SLadopwy KALWVLKWV
TAQLO LWV TIPAKTLKNAG AOKNONG
e A£LoAOyoUV TIG TTPAKTIKEG, KALVLKEG KoL AELTOUPYIKEG SLadLkaoieg mou
akoAouBouvtal ot S1adopes SOUEG TTPAKTIKAG AOKNONG
e AfloAoyoUv to poAo TG PuxXodLayVWOTIKNG KOl TNG EPAPUOYAG TNG OE
KALWVIKEC LEAETEG MepiMTWONG
e Zexwpilouv TO0  €ldog  Bepameutikwv  MopepPdoewv  —
cupnepAapuBavouEVwyY Kall emuMPoOoOeTwv EPELVNTIKA
urmootnplOpevwyY Bepamelwy - TOU UIMOPoUV va ePpapUOCTOUV OE
KALWVLIKEG LEAETEC TtEPIMTWONG
e Katéxouv TO OVOAUEVOUEVA EKTTALOEUTIKA OTOTEAECUOTO TIPAKTIKAG
A0KNONG OTWE KOl TLG OMALTAOELG TWV SOUWV TIPAKTIKAG AOKNONG
e Edapuoocouv napspPacels kKAwikng Yuxoloyiag o€ MPOKATAPKTLKO
eninedo
o AflohoyoUV TIC KAWLKEG TOUC O€flOTNTEG MECW TNG EMOMTIKAG
avatpododotnong
e ATIOKTA|OOUV KPLTIKN OKEYPN KOl APTLA LKOVOTNTA AVOOTOXOOUOU WG
TPOG TLG TIPOOWTTLKEG, KALVIKEG Kl BEPATIEUTIKEG TOUG HEELOTNTEC KOl
ETIAPKELO TIPOTOU EUITAOKOUV OE€ TIPOKTLKI) AOKNON
e ATOKPUOTOAAWOOUV TNV EMAYYEAUATIKI) TOUG TAUTOTNTOG WG KALVLKOL
PuxoAdyol
Mpoamnattolueva CCP635, CCP640, | ZuvamattoUpeva Kavéva
CCP650 & CCP653
MeplexOuevo MéEow €pyacTnPLOKWY CEULVOPLWY, AAAA KoL TIPOOKEKANUEVWY SLAAEEEWY,
Mabnpatog ol doltnteg/tpLeg Ba €xouv TNV gukalpia va PeAeToouV eldIkA BEpata

KAWLk Puyxohoyiag mou v avaliBnkav o€ mponyouueva pabnuata, va
YVwpioouv ta mAaiola TPaKTKAG doknong ota omoia Ba attnBouv aAAd
kal va €pBouv ot enadn Ue TIg Stadikaoieg mou cuvBwg akoAouBouvtal
otnv ekaotote dopn. Oa sloaxBouv emiong emMPOOOETEC €PELVNTIKA
UTIOOTNPL{OUEVEC DEPATIEVTIKEC TIPOOEYYIOELS TEpa amo T SUo Tou
S6axOnkav ot doitntég/tplec oe mponyolpeva padnupata. Méow
HeEAETWVY TeplmTwong, maxvidlwv poAwv, BLVTEOOKOTINUEVWY CUVESPLWV
KOl TIPOTIAPOOKEUAOTIKNG AoKNoNG (eTokEPEL o SOUEC TIPAKTLIKNG
AOKNOoNG, TMaPATHPNONG KALVLKOU £€PYOU, GUUUETOXN WC OUVOEPATIEVUTEC)
Ba mMpooeyyloTel TO KAWLIKO UALKO wOTe oL GOLTNTEG va UIMOPECOUV va
epapudoouv otnv mpaln TG Se€LOTNTEC TOU €XOUV QTTOKOUIOEL QATo
iponyoupeva padnuata. TEAOC, U TNV OAOKANPWON Tou padnupatog Ba
CUMMANPWVETAL yla tov/tnv KaBe dortnti/tpla n mpwtn AfloAdynon
EmayyeApatikn¢ Emdpketag kot Mpoowrikng Avamntuéng (AEEMA-I) n omola
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TIAPEXEL TNV EVKALPLA va KaTtadel&el TIg SuvatotnTeC Kot aduvapieg (mou
xpnlouv mepetaipw avamtuéng kot BeAtiwong) mMPW TNV €UTAOKN OE
T(PAKTLKA AOKNOon.
Ofparta pe ta onoia Ba €pbouv oe emadr ol GoltnNTEG/TPLEC HECW TWV
EPYOOTNPLAKWY KAL TNG TIPOTIOPAOKEUALOTLKA G TIPOKTLKAG AoKNONG Elval Ta
akoAouBa: MAaiocla kat SOUEG TPAKTIKAG doknong otnv Kompo kot to
e€WTEPLKO, KTioLo Bloypadikou, BEpata KAWIKAG PuXOoAoyLlag Kal KALVIKEG
ueAéteg meplmtwong (my., efaptioelg, Olaxeiplon Kpiloswv, K.a.),
Bepamneutikég Se€lotnteg, de€lotnteg Slayvwong, mMpoowriky Bepareia,
avaotoxaopog, dladlkacia emomteiag, TAUTOTNTA KAWIKWY PUXOAOYywv
KOLL ETIAYYEALATIKEG OXEOELC.
MeBobdoloyia Aldaokalia otnv TAEN KAl TTPOTMAPACKEUACTLKI TIPAKTIKY) AOKNON
AldaokaAiag
BiBAloypadia Juykekplpéva BBAla, apBpa kol NAEKTPOVIKEG TNYEG, avAAoyo TNG
Bepatoloyiag mou napouctaletal, Ba mpoteivovTal oo Toug SLI6ACKOVTEG
KOLL TOUG ETIOTTTEG.
A&loAbynon
Epyaotnplakég ASLoAoynoELg, 90%
Epyaoieg/Mapouoldoelg
Mapoucia kal ZUMUETOXR OTN 10%
Taén
JUvoho 100%
Mwooa EAAnviKa
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INTERNAL REGULATION:

EUC FRAMEWORK ON MENTORING SCHEME FOR NEWLY HIRED
FULL-TIME ACADEMIC STAFF AND/OR PART-TIME ACADEMIC STAFFE

89" Senate Decision: 7 April 2022

EUC Framework on Mentoring Scheme for Newly Hired Full-Time
Academic Staff and/or Part-Time Academic Staff

Basic Premises of Mentoring:

A Mentoring program is based upon providing a support system to promote a
symbiotic interchange and it embraces the primary pillars of the mentor
concept:

Manages the relationship

Encourages

Nurtures

Teaches

Offers mutual respect

Responds to the Mentee’s needs

Mentoring is based on promoting a synergetic purposeful conversation and
reflection on experience with aim to:

1. Challenge

2. Motivate, and

3. Inspire.

The effectiveness of the process is based on mutual trust, a genuine belief in
the process, helping the mentee’s ideas to flourish, and inspiration of a vision.

The principles applied include:

Synergy:

e Enriching for both mentor & mentee;

e It's all about learning — not teaching;

e Mentee is empowered to take responsibility of their life.

Relationship:
e Mentoring is a “power-free” partnership;
e Develop mentee’s independent thinking —not make them independent.



Uniqueness:

This is not coaching or counselling;
Provides direction to channel efforts;
Nourishes ideas.

Mentoring Schemes

1.

Introduction/Induction/On-Boarding/Orientation Program

Basic Premises:

2.

Aims to familiarize newly hired academic staff (both full-time and part-time)
with the educational model of the School and the Department, the basic
principles and means of teaching, as well as the rules and policies of
European University Cyprus.

The School/Department introduces its programs’ curriculum, the facilities
and other necessary information for the newly hired academic staff to
integrate effectively and quickly into the programs of study.

As we have professionals, we began to include support information for their
integration into the Cyprus professional community.

On-boarding is offered when instructors first start. In addition, many
instructors who have participated in on-boarding programs are recruited to
help with the orientation of new part- or full-time staff. The process of “see
one, do one, teach one”, further supports their understanding, but more
importantly encourages engagement and investment into the program.

Dyad Mentoring

Structure Meetings around the Survey on “Students Feedback on their
Learning Experience” (SFLE)

Novice newly hired academic staff can actively be mentored by a senior
member of the faculty or leader/line manager.

Upon receipt of students’ feedback/evaluations/surveys, a one-on-one
meeting is scheduled to discuss the outcomes.

While the meeting is designed around the students’ feedback, it provides
the opportunity for a mentor-mentee discussion that includes not only
teaching, but also research, professional development and personal
dilemmas, and/or goals.

By planning the meeting aims to discuss teaching, research, development
and personal dilemmas, and goals based on review of students’ feedback
outcomes, the new members are able to reflect on their personal
development. The aim is not only to improve their teaching skills under close
supervision, but to help the member become more engaged and invested,
and ultimately satisfied.

At the end of this programmed meeting, a form is co-signed that outlines the
items discussed for teaching, research, professional development, etc.,
including:

1. Observations/outcomes from students’ feedback

2. Goal-development



3. Goal-activity alignment.
4. Goal-time alignment.

3. Peer-Mentoring Model

Peer-groups form a critical basis of peer-mentoring. Peer-groups offer:

1. Psychosocial support: friendship, confirmation, emotional support,
empathy;

2. Mutual professional development;

3. Collaborative problem solving.

Schools/Departments can support peer or near-peer mentoring by

introducing new members into the networks of the School/Department. This

is typically done, by putting new members into committees of the School or

Department. Members can be rotated among different committees, until

they find a network niche that they feel comfortable in (this part will take

careful monitoring by the leadership of the Department/School.)

Hence, the School/Department encourages peer mentoring by the

construction of ad-hoc committees:

1. This creates deliberate networks — giving a “jump-start” to individual
networking;

2. This creates common goals among the committee/network members;

3. This ensures peer or near-peer mentoring by frequent meetings imposed
by their roles in the committee.

Finally, by participation in these committees, the newly hired academic staff

is introduced and exposed to the other aspects of their duties.

Portfolios

An electronic portfolio system may include CV material, publications prizes,
etc., but reflection and professional development outline as discussed with
mentor and advisors.

Mentoring is a crucial component for portfolio learning, as they assist not
only in successfully compiling the information that goes in the portfolio, but
also understanding outcomes and devising goals.

A portfolio is a “living document” that includes both CV — type material, as
well as reflection upon goals, key experiences, etc.

The typical CV update material, included in a Portfolio are:

Contact Information

Biographic Information

Goals

Educational goals
Professional goals
Personal goals



Professional Development
e Educational history

Certifications
Memberships
Awards/recognitions
Leadership

Achievements
According to year & discipline
e.g. End of placement report and feedback

Academic Courses
e Courses taken by semester
e End of semester report and feedback

Service

Professional service
Community service
Employer service

Conference Attendance

In-Service Professional Development

Scholarly Activity
e Presentations
e Publications
e Research

Curriculum Vitae

e The second section is designed as “reflective portfolio”, to support learning,
personal growth and achievement.

e The aim is to be widely used in the assessment of professional learning, as
it promotes individuals to review their outcomes and reflect.

Portfolios as a Mentoring Model
e Self-Assessment of Professional Growth through Reflective Portofolios:

This involves establishing a critical reflection and learning plan (self-
directed learning plan)

The portfolio will provide space for reflective pieces by each
individual, to reflect on performance, set goals, etc.

By creating a safe and supportive environment for candid reflection,
this will facilitate structured meetings with a mentor/leader, for
feedback on experiences and goals by senior mentors.

This will also provide the opportunity to discuss development and
design of strategic prompts, so that the individual can move forward
in their career path.

Portfolios are also effective in promoting leadership development.

e Mentoring Portfolios



Mentoring enhances the feedback process and stimulates reflection
by individuals

During individual meetings based on the portfolio, mentors, as well
as mentees are stimulated by input to introduce subjects for
discussion

Individual meetings begin with highlight the main themes of the
previous meeting, and formulating agreements for the upcoming
period

Small group (peer group mentoring) are useful for learning to discuss
experiences, developing reflective skills and sharing experiences.
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Annex VI

Generative Artificial Intelligence (GenAl) Guidelines —
DoSBS

For instructors

(this information is for you and not to be shared with students on the
platforms)

As you are surely aware, generative artificial intelligence (GenAl) presents a
profound challenge to traditional university assignments such as essays. Tools like
ChatGPT, Grok, Claude, and Gemini can generate convincingly human-sounding
text, and additional platforms exist specifically to "humanize" Al-generated writing.
This reality poses serious educational concerns: if students rely on Al to generate
responses, they are not actively engaging in learning and critical thinking is in
jeopardy.

However, GenAl can be genuinely helpful when used appropriately. Students can
use it for brainstorming, researching, structuring their thoughts, engaging in virtual
peer review, and more. Thus, careful guidance and boundaries must be
established.

Recommendations for instructors in Addressing Misuse of GenAl:

1. Statement of Policy: At the beginning of the semester, provide all students
with a clear statement on the acceptable use of GenAl. (Refer to Appendix
1)

2. Provide Clear Assignment Guidelines: Specify what constitutes
unacceptable use of GenAl in all term paper instructions to avoid
misunderstandings. (Refer to Appendix )

3. Instructor Familiarization: Test mock assignments through tools like
ChatGPT to understand what an Al-generated response looks like for your
essay question. This helps instructors develop intuition about typical GenAl-
generated writing—often overly smooth, impersonal, or superficial with no
critical thinking. Use your judgment, and if needed, arrange private oral
assessments with students to verify understanding before submitting
their assignment.



2

European

& | University Cyprus

Use of detection engines: Al detection engines are not perfect. However,
in most cases they provide a strong indication, especially to be used where
the instructor detects or feels that the answer comes from an Al program.
Such detection engines, in addition to the well-known GPTzero, zeroGPT
etc., especially for Greek are the Al detectors: https://smodin.io/el and
https://isgen.ai/el.

Suggestions for Assignments:

a. The wording of the questions should be as “Al proof”’ as possible. For
example, “according to the theory you are taught this week, what do
you think Peter should do...” Do not mention which theory(s). Make
the topic of your essay more relevant to the material discussed in the
course or in a specific week.

b. Emphasize questions that require personal judgment. Machines give
generic and easily visible answers to personal judgment issues.

c. Prefer quizzes with closed questions and time pressure so that they
do not have time to ask Al for assistance.

d. Implement assignments with Al and non-Al use. E.g. ask students to
search a theory, its’ importance etc. using Al and then apply this
theory in their daily life. Something they did recently that reflects this
theory.

e. For conventional courses: have more in-class activities which are
marked rather than assignments.

Student Declarations: Require students to sign a declaration regarding
GenAl usage before submitting their assignments. Make it clear that failure
to turn in the disclosure form with the assignment will result in an automatic
zero on the assignment. (See Appendix Il.)

Use of Turnitin Al Detector (in our case this will be applied for the
English program and for Erasmus courses): Employ Turnitin’s Al
detection feature thoughtfully. The Al indicator at the bottom of the Turnitin
report estimates how much text is Al-generated. By clicking the “Al” box,
you can view the highlighted Al-detected segments. Note that false
positives are rare but possible—your academic judgment remains
crucial. The department supports instructors in making informed decisions.
Run the same prompt or topic through any GenAl tool: compare
responses. If there's a strong match in structure, tone, or content, that can
support your suspicion. Then move with an oral verification.

Oral Verification for Suspicious Cases: For cases where there is
reasonable doubt, require an oral presentation of the student’s work. Have
students explain their arguments, research process, key words they used
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or what they meant by X. If a student struggles to explain their own
arguments presented in the assignment it may indicate Al usage.
¢ If the student refuses the oral exam: assign a grade of zero.
¢ If the oral exam confirms GenAl misuse: assign a grade of zero.
10.Based on the Charter the Penalties and Procedures for Academic
Dishonesty, Plagiarism or Cheating include:

A faculty member, after evaluating the extent of the dishonesty and the level of
intent and proving academic dishonesty, may use one or a combination of the
following penalties and procedures:

e Requiring rewriting of a paper containing some plagiarized material;

e Lowering of a paper or project grade;

e Giving a failing grade on a paper;

e Lowering a course grade;

e Giving afailing grade in a course; (This applies in final exams mainly)

e Referring the case to the Senate for further action that may include
academic suspension or expulsion.

Red flags and patterns that may suggest generative Al involvement:

e The writing could be overly fluent, lacking natural variation or minor flaws
typically found in student writing.

e Repetitive phrasing or sentence structures. Al will recycle the same
sentence structures or word choices.

e Too frequent repetition of conjunctions such as "Moreover," "Therefore," "In
conclusion," etc., especially when they are used mechanically.

e Lack of personal voice: The writing can feel impersonal, emotionless, or
oddly detached, missing the human touch.

e Superficial analysis: content lacks critical thinking, complexity and
contradiction.

e Incorrect or fabricated citations: Some Al tools produce fictional references
or mix up title, author, and year. Always verify citations!

e Vague references: You might come across sentences such as "research
indicates" or "most scholars agree" without specific references.

e Responses may not align with course-related discussions, readings, or
assignments.
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e Perfectly structured essays: Al-generated work often follows a rigid intro-
body-conclusion structure without the natural variation you’d expect from a
developing writer.



&

European
University Cyprus

Appendix | — Template for GenAl Policy to Share with Students

Introduction,

Dear Students:

Generative Artificial Intelligence (Al) can be a helpful tool but also raises concerns
about academic honesty. To ensure appropriate usage of such tools by students,
this course follows the following rules which apply for all graded assignments:

1. Unacceptable Uses:

Do not use Al to write any part of your graded assignments (e.g.,
entire essays, paragraphs, thesis statements, or key arguments).
This rule applies unless explicitly stated otherwise.

Al-generated text may only be used if it is clearly marked with
quotation marks, cited properly, and used to make a point about Al
itself.

2. Acceptable Uses:

You may use GenAl tools for:

Brainstorming ideas: Al can help you explore different angles on a
topic and suggest questions for further research. However, you must
decide which ideas to use and write the final essay yourself.
Organizing material: Al can suggest essay outlines or help
structure research notes. However, you must adjust and refine the
structure based on your own argument and sources.

Finding additional reading: Al can suggest books, articles, or
essays. But Al is not always reliable, so you still need to check
sources carefully and do your own research.

Refine your writing: Be very careful with Al tools that help refine
your writing. Al suggestions can easily cross the line into
unacceptable use.

Formatting references: following APA.

If you want help on grammar or citations without violating the guidelines, try

request:
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"I have written an essay and want to improve it before submission. Could
you check for grammar mistakes and confirm if my citations follow APA
rules? | do not want direct corrections or rewording—just feedback on
specific areas that need improvement so | can fix them myself."

3. Questions or Concerns:
If in doubt, ask your instructor. Open dialogue about responsible Al use is
encouraged.

4. Assignments That Involve Al Use:
Some assignments will require Al use. These will be clearly marked in the
instructions.
- If allowed, you must disclose that you used Al and cite it.
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Appendix Il — Declaration of Use of GenAl

Instructor Note: This declaration should be submitted as a separate
assignment, with the same due date as the term paper. Grading is
conditional upon its’ submission.

Students must complete this declaration whether or not they used Al:

Student Declaration

l, (student name), declare:

| did not make any use of generative Al in preparing and writing my term paper.
OR

| used the following tool(s): (name of Al tool, e.g.
ChatGPT, Claude, Grammarly).

Purpose of Al Use YES/NO
Brainstorming ldeas YES/NO
Outlining/Structuring YES/NO
Discovery of Research YES/NO
Drafting Content YES/NO

Grammar and Spellcheck YES/NO

Paraphrasing or Rewriting YES/NO

Citation Help YES/NO

Translation from one | YES/NO
language to the other
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Proofreading Feedback | YES/NO
Only

Formatting references YES/NO

| understand that this declaration is a statement of academic integrity and
confirms that the submitted work is my own. | am aware that attempting to pass
off Al-generated work as my own without disclosure may result in failure.

| acknowledge that if this declaration is not submitted, my assignment will receive
a zero.

If I declare no use of Al but the instructor has strong evidence of GenAl use, |
understand that | will be asked to give an oral explanation of my assignment.

Signature: Date:
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Appendix Il — Suggested rubric (penalty guide)

Instructor use only

impact)

paraphrasing or to
generate ideas

Level of misuse Example Transparency Grade reduction
Minor misuse Used Al for Declared honestly 0% of assignment
(unintentional or low | grammar, grade

/\ Moderate misuse
(content-related, but
limited)

Used Al to help draft
parts of the body text
or thesis

Declared honestly

10% of assignment
grade

generated by Al or
has fake sources or
citations

/\ Moderate misuse | Used Al significantly | Undeclared 11-20% of

(content-related, without informing assignment grade

undeclared) instructor

X Severe misuse Full essay or key Declared or 100% (zero grade)
arguments undeclared

X Academic
dishonesty

Lied in the
declaration,
fabricated Al usage,
or refused oral
verification

False declaration

100% + disciplinary
action




