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I. Introduction

We refer to the Report of the External Evaluation Committee for the evaluation-
accreditation of the program of study: Doctor of Philosophy in Theology (Ph.D.),
which was prepared following a site visit at the University of Nicosia by the

members of the committee on June 27, 2017.

We would like to thank the External Evaluation Committee (EEC) for their
professional and thorough work during the on-site evaluation of the Doctor of
Philosophy in Theology (Ph.D.) program. We would also like to express our
appreciation for the constructive approach with which they conducted their

evaluation.

It is also important to note that the report of the committee is positive with 44
out of the 95 quality standards/indicators receiving the maximum score of S,
30 receiving a score of 4, corresponding to a very satisfactory degree, and 16
receiving a score of 3, corresponding to a satisfactory degree. The resulting

average score is 4.2 out of 5.

We do appreciate the Committee’s recommendations for improvement, which
will enhance the quality of our program, even further and we will be addressing

those in the corresponding section of this response.

The response to the external evaluation report is structured as follows: In
section II we highlight some of the positive elements in the Committee’s
reports, which reflect the quality of our program. In section IIl, we address the
recommendations made by the Committee, in each of the categories. Finally,
we conclude in section IV with a brief summary of our response. Appendices
include the evidence supporting our responses to the Committee’s

recommendations.



II. Positive comments in the Committee’s report

We have selected some of the highlights of the positive elements in the

Committee’s report, and we summarize them below:

p. 7: The University of Nicosia has clear policy and an active unit for
quality assurance of PhD programmes that make an effective follow up
on the academic activity.,

p. 8: The University of Nicosia offers excellent administrative services for
student welfare and support of teaching work.

p. 8: Training courses on teaching methods are compulsory for all faculty
members at UNIC, something that improves the quality of teaching work.
p. 12: Adequate and modern learning resources are available to students,
including the following: infrastructure, student care, facilities.

p- 13: Academic guidance and supervision, excellent communication
between teaching staff and students, statutory instruments, for
successful student support and communication with the teaching staff.
Effective tactics to prevent plagiarism, provision of methods for handling
complaints and dispute resolution.

p. 14: The teaching materials meet the requirements set by the
methodology of the program’s individual courses, and are updated
regularly.

p. 15: Excellent teaching staff with specialised doctoral subjects, and
specialised publications; visiting professors with internationally-
recognised academic credentials, which qualify them to teach in a
doctoral programme; a sufficient number of doctoral candidates; teaching
staff open to social contribution in addition to research and writing,

p. 16: The program coordinator has the qualifications and experience for
effective coordination of the curriculum.

p. 19: The quality of the Programme is ensured by members of the
academic and administrative staff, and the Programme's guides and
regulations ensure the academic quality of the Programme.

p. 20: Effective handling of the curriculum by the academic hierarchy of
the University, which is responsible for the excellent development of the
curriculum and the assessment of students.

p. 21: The programme has a competitive advantage in Cyprus and
abroad.

p. 22: Applied links between the Programme and the labour market and
society; benefits for society that stem from the importance of the
Programme; the availability of facilities and resources for research staff
and students; publications in scientific journals and presence in
international conferences.



* p. 23: Care for the student body, addressing students’ academic and
personal problems. Statutory administrative arrangements for the
supervision and support of students through effective mechanisms based
on specific criteria. Effective methods in teaching and learning.

p- 24: Use of the latest scientific methods and new technologies;
sufficient financial resources for the operation and development of the
Programme.

p. 27: The regulations of the Programme safeguard the quality of the
doctoral programme, ensuring that there is a sufficient number of
academic staff available for the Programme; doctoral supervisors have
the necessary academic qualifications and experience to guide doctoral
students; a high degree of collaboration between all parts of the the
doctoral programme exists, and the research interests of the supervisors

cover the thematic areas of research undertaken by the students of the
Programme.

III. Recommendations by the Committee

We respond to the recommendations, remarks and comments of the

External Evaluation Committee as follows:

p. 6: FINDINGS:

1. EFFECTIVENESS OF TEACHING WORK - AVAILABLE RESOURCES
Organisation of Teaching Work:

Regarding organisation of teaching work, admission policy is not
as clear as needed, for example, anyone without theological
qualifications may follow postgraduate theological studies. The
information was not available in the application.

» This is also our response to the remarks and comments by the
External Evaluation Committee which are repeated on pages 9, 13
(comment 1.1.1.) and 28.

Regarding the admission of students to the program who do not
hold degrees in theology, we have the following observations:

a) Enrolment of non-theologians to the Program is in line
with the practice followed by the corresponding Departments of
Theology in Greece and abroad.

b) A prerequisite for enrolling in the program is the
completion of postgraduate studies and the submission of a
postgraduate degree.



c) However, regarding the theological training of prospective
doctoral candidates without a degree in Theology, and so that they
can be trained in theological matters, we employ the following
practice:

i) We expect compulsory attendance and participation
in our postgraduate program (MA) courses, as this
pertains to their dissertation subject,

ii) We require mandatory attendance and participation
in bimonthly Scientific Workshops or Seminars that
relate to their doctoral studies,

ilj We expect that Doctoral Candidates prepare
papers, relevant to their research, and present them to
special Seminars and Workshops, or publish them in
reputable journals (see relevant evaluation of the
Committee on p. 22). In this respect, see a relevant
publication by a doctoral candidate in the reputable
journal “Enateniseis” (“‘Evatevioelg”) volume 28,
January-June 2017, p.p. 144-152, which is attached
as Appendix 1).

d) Recruiting prospective doctoral candidates without a
theological background is in line with contemporary academic
practice, given that interdisciplinary Programs have been
established internationally. This encourages collaboration among
researchers from different disciplines for the progress of science for
the benefit of society and humanity in general.

For instance, a medical doctor is able to address issues of
bioethics that are relevant to both medical science and theology.
Similarly, a philologist can address language and criticism of the
texts of the Bible and the Patristic Literature. A lawyer can in turn
research the intersection of ecclesiastical and civil law, Church and
State relations, etc.

e) Of our 18 doctoral candidates, 13 are graduates of
theology and S are non-theologians who have chosen subjects
related to their discipline and theology.

In light of the above, we have sent relevant information to our
doctoral candidates, effective as of 1 September 2017, (See relevant
attachment in Appendix 2).



* p. 6: There was no clear schedule of meetings between
students and professors, and this is particularly difficult
because many professors live abroad.

» This is also our response to the remarks and comments by the
External Evaluation Committee which are repeated on pages 9, 16
(comment 1.3.1.) and 28.

Regarding communication between doctoral candidates and their
supervisors and advisers, we would like to note that this is clearly
defined from the first contact between the candidate and their Supervisor
and Advisory Committee. Furthermore, we would like to note the
following:

a) The professors of the Department regularly teach courses in the
UNIC MA program in Theology. Thus, they are in Cyprus regularly in
order to teach these classes. During that period, they schedule time to
guide doctoral candidates as it pertains to the scientific subject of their
research.

b) At the same time, all doctoral candidates have the opportunity
to contact and collaborate with their Supervisors or Advisers online, as
well as through other forms of communication.

e p. 6: Regarding the enhancement of students’ participation in the
procedures for the improvement of their educational process, the
evaluation Committee wishes for a feedback form and procedure
that is specific and anonymous.

» This is our response to the remarks and comments by the External
Evaluation Committee which are repeated in comment 1.1.8 on
page 13.

There are the relevant forms (DSO 4 and 5) for this purpose. It is
completed by the doctoral candidates of the Program with their
supervisors every semester. It is signed by them and submitted to the
Secretariat of the Department for scientific purposes, ensuring that it is
in line with University ethical and academic practice. (Appendix 3a, b)



* p. 6: The library for the program is not located in the central

campus. Students’ accessibility to printed books is questionable.

» This is also our response to the remarks and comments by the
External Evaluation Committee which are repeated on pages 9, 13
(comment 1.1.4.2) and 28.

In order to address the Committee’s observation on the Library and
the facilities available for doctoral candidates and postgraduate students,
we note the following:

a) The Library of the University of Nicosia is housed in an
adjacent building, which is less than 50 metres from the
University’s central facilities and is equipped with all modern
electronic infrastructures. The Library is regularly supplied with
new publications on issues that cover the topics of the
Department, such as theology, history, philosophy, pedagogy, law,
classical and byzantine art, psychology, bioethics, sociology, etc.

b) Further library resources on Theological scientific books
can be accessed in the specialised Library of the Metochi tou
Kykkou, which is housed and operated at the Metochi Archaggelou
of the Monastery. The Library is very close to UNIC grounds and
and features around 40,000 books.

c) At the same time, the Library of the Monastery of Kykkos
is at the disposal of our students. The library is housed in the
main grounds of the Monastery and has another 25,000 books,
3,500 of which are manuscripts and incunabula. The incunabula
are particularly accessible to our researchers and students since
they are digitalised and available in microfilm.

d) The Offices of the Department of Theology, along with its
technical services, are housed in the Metochi Kykkou.

We attach the relevant document (Appendix 4) by the Metropolitan of
Kykkos and Tylliria, granting use of the Libraries to our Department and
students. This document was presented and submitted to the Committee
on the day of evaluation of the Program.

p. 6: Teaching
PhD Students should be able to present their own investigations in
seminars and public presentations. The evaluation Committee



recommends the implementation of common collogquia, where
students may present the development of their work and discuss
with their professors and colleagues.

This is also our response to the remarks and comments by the
External Evaluation Committee which are repeated in comment
1.2.58, on page 14.

. We are in complete agreement with the proposal of the External

Evaluation Committee that doctoral candidates should participate
in relevant workshops and seminars. This practice is already in
place and is in accordance with the Doctoral Program we presented
to the External Evaluation Committee

. The structure and objectives of our Doctorate Program, that are

directly related to the Curriculum and Program of Study, are aimed
at developing skills for understanding the research material of
doctoral candidates.

. The pre-doctoral procedure — i.e. submission of a research

proposal, seminars on the scientific method, seminars on their
research interests, scientific workshops and relevant publication of
articles in reputable journals, in conjunction with the presentation
and critique of their research to their Professors and colleagues —
fulfils the prerequisites of successful studies, challenging doctoral
candidates and yielding original and productive research for their
doctoral dissertation.

Dp. 6: Teaching personnel

From 11 professors mentioned on p. 35 of the application report,
only 3 are residents in Cyprus. 4 are in Thessalonica and other 4
in Athens. Only the three residents in Nicosia are fully engaged
with the program in Cyprus. The Committee is worried about the
effectiveness of the support they can deliver because of distances
and their condition as emeriti professors.

> This is also our response to the remarks and comments by the

External Evaluation Committee which are repeated on pages 9, 13
(comment 1.1.3.1), 16 (comment 1.3.1) and 28.



Regarding the above observation of the External Evaluation
Committee we would like to note the following points. First, we point out
the text on p. 27 of the Committee’s report, which rates the following as
excellent (5 out of 5): “6.7 The research interests of academic advisors
and supervisors are satisfactory and they adequately cover the thematic
areas of research conducted by the doctoral students of the program”,

Secondly, we clarify that:

1.

The academic staff of the Doctoral Program consists of 5
tenured faculty members who are permanent residents of
Cyprus, namely: Christos Economou, Nicos Nicolaides, Anestis
Keselopoulos, Constantinos Phellas and Achilles Emilianides. In
our application we have mistakenly stated that only three
members of the academic staff resided in the country. This was
clarified in the presentation of the Program to the External
Evaluation Committee. Additionally, on 1 September 2017,
Professor Eleni Christinaki, of Cypriot origin and a permanent
resident of Cyprus, and formerly of the School of Theology of the
National and Kapodistrian University of Athens, was hired to
join the program at UNIC. (For her bio details see Appendix S).

- We would like to emphasise that the rest of the academic staff,

who are also involved with the Masters Program, are in Cyprus
on a regular basis -- as we have pointed above. This allows
them to frequently meet with doctoral candidates and advise
them on their research.

In the event that a doctoral candidate needs to contact their
supervisor urgently, this can be facilitated through new
technologies and the internet.

In addition to the five aforementioned professors, Nikolaos
Gkioles and Athanasios Karathanasis were also present during
the presentation of the program by the External Evaluation
Committee. All professors present at the time introduced
themselves as member of the teaching staff at the Doctoral
Program of the Department of Theology at the University of
Nicosia.

. The Supervisory Professors (14 in total) are primarily Professors

Emeriti at the Universities of Athens and Thessaloniki. As per
Greek, Cypriot and International educational legislation and
practices, they have the right to teach, supervise or advise in
Universities around the world.



6. As already accepted by the External Evaluation Committee (see
p. 15), all Professors who are involved and supervise at the
Doctoral Program of Theology are distinguished by:

a) a successful academic career

b) a distinguished publication record

¢) the supervision of a large number of Doctoral
dissertations, gaining tremendous experience
d) international recognition in their field.

e p. 6: The evaluation Committee recommends the recruitment of the
teaching staff with young scholars from different international
backgrounds, particularly from Middle East, Eastern Europe and
Diaspora, for improving communication with students and Jor the
use of updated technology. It has been observed the absence of
women among faculty members.

» This is also our response to the remarks and comments by the
External Evaluation Committee which are repeated on pages 9, 16
(comment 1.3.10) and 28.

Regarding the observation by the External Evaluation Committee
on the enrichment of the academic staff through the addition of women
or professors from other academic backgrounds and languages, we note
that:

1. We welcome this suggestion and we are determined to g0
forward with such recruitments, given that these would be in
line with the general philosophy of the program. It should be
noted, however, that all faculty to be hired would have to be
fluent in Greek, which is the teaching language of the Program.

2. We have a number of agreements in place to guarantee the
ecumenical dimension of our Program. For instances, in April
2017 we signed an agreement with the Moscow Patriarchate’s
Saints Cyril and Methodius Institute of Post-Graduate and
Doctoral Studies. There is a number of other agreements that
we plan to carry out in the near future.

3. As mentioned above, as of 1 September 2017, we have hired
Eleni Christinaki, from Cyprus, formerly Professor at the School
of Theology of the National and Kapodistrian University of
Athens. The possibility of hiring a second woman, a young

10



qualified academic also from Cyprus, is currently being
discussed.

e p. 7: 2. PROGRAM OF STUDY AND HIGHER EDUCATION
QUALIFICATIONS
Purpose and Objectives and learning outcomes of the Program of
Study
The evaluation Committee recommends the reformulation of
objectives and Learning outcomes taking into consideration the

skills and competences acquired after the fulfilment of the
program.

We welcome the Committee’s recommendation for the reformulation of the
objectives and learning outcomes, taking into consideration the skills and
competencies after the fulfillment of the program. Accordingly, the program’s
objectives and learning outcomes have been revised as noted below:

The general objective of the program is the production and dissemination
of world-class research in the field of Orthodox Theology. The ultimate
goal is for this research to be utilized in order to: (a) Resolve current
practical issues facing the Orthodox Church, as well as the
corresponding states; and (b) Advance the communication and mutual
understanding among the peoples which comprise today’s multicultural
societies. A further objective of the program is to train competent
theologians and thinkers who will in the future staff educational
institutions, at all three levels of education.

Upon completion of the program, students are expected to:

Fully develop their critical thinking skills.

Effectively transmit these skills to others.

Analyze the original sources in their area of competence.

Create new knowledge in their field of expertise, through innovative
interpretations of the original sources in Orthodox Theology.

e Examine current ethical and social puzzles, in light of their
expertise, and recommend effective solutions to these issues.

e p. 7: Structure and Content of the Program of studies
The correspondence between credits and workload is not clear
enough in the submitted documentation.

11



> This is also our response to the remarks and comments by the
External Evaluation Committee which are repeated on pages 8, 9,
18 (comment 2.2.2), 27 (comment 6.2) and 28.

In relation to the correspondence between credits and workload as
referenced in the submitted Report, we note that:
1. As was mentioned in the presentation of our Doctoral Program,
there is a total of 180 ECTS credits.
2. 120 ECTS credits are allocated to the successful completion and
defence of the doctoral dissertation.
3. 60 ECTS credits are allocated to preparation, application of the
Scientific Method, attendance at scientific workshops and
relevant seminars, as well as the successful defence of the
Research Proposal.

4. This is the standard procedure followed in most universities
internationally.

° p. 7: For an adequate learning of a PhD program in Theology
previous theological studies should be a requisite. It can be
considered to rename the program into a PhD in Orthodox studies,
which does not necessarily imply a deep knowledge of theological
specialized fields.

» This is our response to the remarks and comments by the External
Evaluation Committee which are repeated on pages 18 (comment
2.2.4) and 28.

Regarding the proposal for renaming the Program to PhD in
Orthodox Studies, we note the following:

a) The underlying concept of the Program of Studies is based on
Orthodox Theology.

b) The program, however, is open to dialogue with other religions
and Christian denominations.

¢) The Program of Study incorporates issues of inter-Orthodox,
inter-Christian and inter-religious dialogue.

12



* p. 7: During the visit, the Committee did not observe special
Jacilities for students with special needs (for instance ramps and
toilets for wheelchair users)

» This is also our response to the remarks and comments by the
External Evaluation Committee which are repeated in comment
2.2.9, on page 19.

Regarding the availability of facilities for people with disabilities,

we believe that:

1. UNIC has all the required facilities.

2. The particular sensitivity of the University of Nicosia in regards
to these issues is well-known and all building complexes are
equipped with the necessary facilities.

3. The building facilities of the University of Nicosia in regards to
people with special needs are fully compliant with the law.
Otherwise, the building complex of the University would have
issues with its operating license.

* p. 7: International Dimension of the Program of Study
The Evaluation Committee recommends better cooperation
activities with Europe and the MENA region to attract students and
visiting faculty from a broader international profile.

» This is also our response to the remarks and comments by the
External Evaluation Committee which are repeated on pages 21
and 28.

Regarding the proposal on the international dimension of our program,
we note that:

1. Although the program has only been operational for a year, we

have already drawn up international agreements with respected
partners. They have been presented to the Committee and they
have an international dimension.
For instance, we have entered into an agreement for scientific
cooperation with the Moscow Patriarchate’s Saints Cyril and
Methodius Institute of Post-Graduate and Doctoral Studies.
(See Appendix 6, pp. 14-15).
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2. We are also in the process of forming similar partnerships with

corresponding departments in Europe, the United States and
the Middle East.

* p. 7: Connection with the labour market and the society.
Concerning the labour market, A PhD in theology does not
necessarily improve employability. However, a PhD in theology can
improve the quality of work of the already working graduates.

In society and within the framework of migration streams and the
revival of fundamentalism, there is a strong need Jora
theologically inspired humanistic engagement.

> This is also our response to the remarks and comments by the
External Evaluation Committee which are repeated on pages 17
(comment 2.1.1), 22 (comment 2.6.2), 23 (comment 3.1.7) and 28.

It is clear that:

1.

The Program of Study aims to advance the professional career
of our doctoral candidates, as mentioned above. Additionally, it
aims to cultivate interpersonal relations and respect for
diversity. Our Program is based on and inspired by Christian
Humanism, which excludes fundamentalist tendencies and
discrimination.

We agree with the Committee that our Doctoral Program is
distinguished by the academic staff and the quality of the work
of the current students (see EEC Report, p. 15).

. This was also underscored during a discussion that took place

between the Committee and two of our doctoral candidates, the
Metropolitan of Tamasou and Oreinis Esaias and Constantinos
Kyriakides, during which they expounded upon their doctoral
dissertations and answered questions on their research.

p. 8: Financial Resources

Information was not available neither in documents nor in the
interviews.

> This is also our response to the remarks and comments by the
External Evaluation Committee which are repeated in comment
4.3.4, on page 26.
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Tuition fees, on which the Department and the University in
general depend for their operation, are determined by the University’s
administration and published in relevant publications. Detailed
information is provided by the University’s Office of Admissions.

» p. 8: 5. DISTANCE LEARNING PROGRAMS
Not applicable for this program.

At present, the Doctoral Program in Theology is not offered
remotely. There was not a related request in our application.

* p. 27: 6.7 According to evidence handed in the meeting: DIPAE
Guidelines for doctoral Degree Programs, p. 32, paragraph 5.
Note the number of doctoral students under the supervision of each
member of the academic personnel of the program and the
academic rank of the supervisor.

The decisions of and guidelines provided by DILP.AE are
implemented in the Program as it pertains to the number of students
assigned to each supervisor. (See relevant evaluation on p. 15 of the
External Evaluation Committee).

CONCLUSION

Given the very positive evaluation of the Doctoral Program of Study in
Theology of our University (in 90 out of 95 points) by the External Evaluation
Committee, in addition to our detailed and substantiated answers and the
immediate response and compliance on the suggested changes, we believe that
we meet the conditions and guidelines set by Cyprus Agency of Quality
Assurance and Accreditation in Higher Education (DL.P.A.E), fully justifying the
accreditation of our PhD program by the Agency.

LLuICSSOUr CLIINISLOS KA. rconomou
Head, Department of Theology
University of Nicosia
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‘ Agvem{}ﬂi
“ UNIVERSITY of NICOSIA

TMHMA GEOAOTI'IATZ

Axradnpaixo étog 2016-2017

ITpog tov k. HpaxAn IlavieAdibaxn
Yroyrgo Awdaxktopa

tou Tunpatog Beoloyiag

tou ITavermompiov Asukeoiag

Aeukwoia, 31 Ioudiou 2017
Ayarnunte pag xupie ITavielbakn,

Madi pe Tig euxeg pag yia xadéd xadoxaipt kal KaOe srutuxia OTOUG OTOXO0UG 00U,
Ot ITANPOQPOPOULE OTL:

1. IIpoxemévou va 61euKoAUVOEL i) EKTIOVNON NG 618axtopikr)g cou SiatpiPrig,
aAAd KAl yia va anokIrf|oeig T anattoUIeves npelnebecelg, o8 6,T1 apopd
oV apTIOTePT) MPOoEyYY1oT| oou ota Beoloyikd O¢p1ata, ta omola &xouv
A}1€01] CUVAQELA 1€ TO QVIIKEIPEVO NG 1eAdtng oou, ot TAATIPOYPOPOULE, OTL
£ival UMTOXPEWTIKI 1 ITAPAKoAOUONOY 1oV OeodoyiKav pabnuatev, Ta onoia
£XOUV OXEoT] He Vv 818aKTop1kr| cou HratpiBs) xat 1a omnoia S18doxkovral,
kata m Siapkeia tov Xepepvou kat Eapivou E§aprivou oto Tunua
Metarmmuxiakov Zoudov.

2. Zou arootéddope to Ilpdypapna Mabnuatev tou Xeyepvot E€aptjvou pe
toug S16aokovieg Kabnyntég, ot oroiot kat eivat otn 6146e01) cou yua
kaBodrjynon, cuvevvonor, emniAuon epEIPATEV COU Kat, Yevikotepaq,
BorBewd oou oto Bépa ng Sidaxtopikrig cou Aatpifrg.

3.-Zou.anoottddope, emiong, Kat 10-npoypapna tov-Kabnyntov, o1 onoio
empAgrouv uroyngioug 16axTopeg Kat ot oroiot eivat ot 61a0¢eor1) oou,
yia va oe 8ex60Uv, yia ToUg OKOIOUG NG EMOTNLIOVIKAS ouvepyaoiag padi

TOUS.

4. Ze 0,11 agopa otoug Kabnyntég kat ta pabnpata, ota oroia pénel va
NapaxoAoubr|0elg, O KAAOUHE va EMMKOIVAOVIOELS PEXPL TNV 17
ZerepPpiou 2017 e tov Tpappatéa tou Tunpatog K. Aouka ITavaywtou,
A. 99639965 kat panayiotou.l@unic.ac.cy, o onoiog kat Ha gou
unobeiget, kat’ evioAr] pag, Ta padnpata tev Kabnyntav, ta ornoia éxouv
APECT) OXEOT) M€ TO AVIIKEIJIEVO Cou.

Eipaote om 6146eomy cou yia onoiesbiirnote nepartépe minpogopieg Kat
dieukpvroeig.

mRE_. N

IIpoebpog Tunpatog @codoyiag



UMNIYEKSH Y & NILOSIA
PAGEIO ANTINPYTANH AKASHMAIKOY NPOZQMIKOY KAI EPEYNAZ MYEREN T oMK

Fpadeia B203 kat M112¢ 4’(?2/\4&\){ 2 ,{

Aewd. Makedovitiooag 46, T. K 24005
1700 Aeuvkwoia, Kinpog
TnA: +357 22841618, +357 22841557 | TnAeopoidtumo: +357 22352059

DSO / 4 — Enontucé Aekrio Karaypaoerg Adaxropucod Povrnth

Ovopa Dovrnti:
ApBpég Povnruciic TovtéTyrac:
Ovopa napévrog Exdmrn:

1. Hpepiicwa SidTain na v covaviyen (va xoBopiotel apyxd anb Tov portTh TP and TIV
ouvvavinon, cAld o emBAEnav, propel exiong va Tpocbécer oe avth).

Hpepopnvia ka1 Térog Tovavrnong:

Hpepiicwo Sidratn (Mota Oepdrov oviiitnong):

2. ZInpeia ovliitnong ka1 Amogdseis o oyfon pe Ta 6¢para g Huepriciag Avitalng:
Ozpa (1):
Osna (2):
Oépa (3):
Oépa (4):

3.  IIp6odog ané tnv TedevTaia cuvavinen:

4.  Eyxexpipévo cyédio dpaocng yua tnv exdpevy suvavinen (copnepilapfavouévng COUPOVNHEVTG

nuepopnviag ovvévinong):
‘Ovoud OITNTI: «.eveereecieeremnee e eemr e YTOYPOPN: weoeeereeerterceseee e veeras HUEpOPNVA: ..o
KOp10g EROTTNG: v YTOYPOPTL: woveeeeeeier e, HUEPOUTIVIC: ..o,
Ag0TEPOG ERONTNG: «ovvecececiveteecea YROYPOOT): et eses Huepopnvidt: ...o.veeveerinenee,
Tpitog ERORTNG: v i YTOYPOUPH: et Huepopmvies: ..cceeeeevnrcreenee,
THMEIQXEIX:

1. Avriypago 700 vroyeypoyLpévov ALY Tpémet vo, KpaTeiton omb GAn Ta HEAN g Emontikig Opddag.
2. Eivon £08%vn tov oot va oteilet &va aviiypapo Tov gyypapov avtod otnv DPPC (Emtpont Metantvyiakdv
Ipoypappdrev Tufuatoc) .

DSO/4 — ®UANo Enontsiog Albaktopikwv Qortntov



UINIVEKDITY 2 NILWOSIA
FPAQEIO ANTINPYTANH AKAAHMAIKOY NPOZQMIKOY KAl EPEYNAS w - XrE

Mpadeia B203 kal M112c A \ : b
Aewd. Makedovitiooag 46, T. K 24005 Y ?evw{x x 3
1700 Aeukwoia, Kinpog

TnA: +35722841618, +35722841557 | TnAeopoidtuno: +357 22352059

PHD /5 - Kowvi Etfiove Avookémnen kar "Ex8gon IIpo6dov

To évtomo avtd, ba mpénel va anostalel og nAerTpoviki nopon oto I'pageio Tov Avtimpbravn Akadnpoikod
IIpocwmkod & Epevvag o apydtepo péypt Tic 30 Zentepfpiov éxactov npepoloyiaxoed Etovg, pali pe
TovAdxiotov 800 (2) mAektpoviké avtiypapo 1 Evrumo copmAnpopéve Emomtikd Aghtio Karaypagig
Awdoxtopikod dortn.

Ovopa Qoveymi:
Ap1Opog Porrriktig TavtéTyrac:
IIpéypappa:

Tpripo A: Hapoxehd onavtiots oTig ax6Aovdeg epaTNOELS (Vo onueimdel T1 vapyer xdpog Y10, va Sdoete
nepautépm oxdAa ot evémra B, av 1o em@upsite)

1) "Exovv AdBer xbpo Taxtiké emonteies; O0No O Op
2) "Exet vmofAn6ei n tehik npdraon; N O Not O0Oxq
3) "Exovv ovintnBei o1 avéykes xatdptiong; O Nouw O Opn
4) "Exovv 1e0¢l o1 ot6)01 THG Epevvag kot EKTIOIBEVOTIG Y10L TO EMOUEVO £T0C; O Nox I O

5) "Exger o goutniig mapakoiovdfioer cuvedpisg kaTépTiong ko avamTuéng Tov Katd TN O Non 0 Opn
dibpxewn avTod 1oV aKedNpAiKoD £TOVG OF EMINESO HNevemotnpuiov /| TuApatog;

6) Eivar n e&€&n tng £pevvag tkavomoumyTuch; O Nar 0 Onq

7) Eivarm Emonticti Opdda os coppavio 611 fa emtponel oTov portnTy va cuveyicetoto O Noa [ On
emdpevo axadnpaixo £rog; (Iopaxodd deite To Tpfpa B)

Twipa B: Avtdg o xdpog sivor 11 Tox6v oydia mov BEAETE va, KEVETE oF OYEOM UE TIG OMOVTHOELS TOV
dhoate oto tufna A. Iopoxodd onpeidote T av évog govmnrrig Sev ouvicTator va TpoymPcEr 6o
endpevo oxadnuaiké érog (Epdtnom 7 avetépw), tote n Emontikh Opada 6o mpénsr vo. xabopicer pe
Aemtopepti dMAwon Tovg Abyovg Y TV ambpoom avTr Kon 1 SMAwon Bo mapovaidletan wg anddeln oty
DPPC (Emitpom Metomtoyaxdv Ipoypappdtav Turuatoc) (rapakadodue vo mpocdécets éva emmifov
@OALo A4 vroyeypapupévo and Gha To péhn e EMOTLTIKNG EMTPOTIG, AV (PELLESTE NEPLOGETEPO Y DPO).

Ovopa BOITNTI: wueeereceemrrrerereresesse s YROYPAPT: vt Hpepopmvia: .......oocoevneann.n
K0p1og ELOTING: ..veecvrevcrreree e YROYPOQH: ceeeeerereerer e Huepopmvia: .........ccevvvennnn.
Ag01epog EROMTNG: oevvvmereer e YROYPOP: wrveronvecceceneecnenene HUEPOUNVIG: oo
Tpitog EROMING: ..ereeeceeeeecee e YRoypaod: e Hpepopnvies: .......oovvenennnn...

DSO/5 - Kown Etriola Avackénnon kai EkBeon Mpodédou



_ Afperelix 4

Iepd MHTPOMOdIC KYKKOY Kdl THAAYPUC

IIpog 1o Ilavermompo Aeukwoiag
Kowv. Tunpa @eoloyiag kat [ToAmopou

. Asgukaoia 15 OxteRpiou 2015

A&otipot xUpiol,

Zag yvepile, ot or Metarmtuxiaxol @ountés xat ot UIoYm @101 AibaKIopEg
ToU veoouotabeviog Turmpartog Oeodoviag xar Iodmonoly tou IIavemotnuiou
Agurmoiag duvavtal va £xouv mpdofacn yia OKoroug EINOTUjiovikoUg, otig 8Uo
tepaoctieg B1PAobnres g Iepag Movrg KUkkou otov Apxayyedo Asureciag xat
omv Iepd Movr) KUkkou, ot omoieg Siabitouv mépav tav 65 x1A1adav BipAiav,
XEIPOYPAP@V KA1 ITAAQITUTIGV 1€ MIEPIEXOIIEVO, KUPIDG Beoldoy1ko KAl MOAITIOTIKO.
Euxopevog xabe ermmtuxia oto £pyo cag, Siatedd

MeT’ suxav

Metdyo Kinnov, T.6. 24850, 1304 Asvrewoia Kvmgog, Tmh. 22390681, Pak 22390767 i
Email: gramateiakykkos@gmail.com



Appeueux 5

Zvvrouo Bioypadirkéd Inueiwua
EAévnc I XowoTivakn

T'evvnBeioa omv Komeo to 1944, teAciwoa to Anuoticd TxoAeio otov Ay
Mapo Agpecod kau cvvéxwoa tic omovdéc pov oto efatdiio Aavitelo
Tvuvaoo Aepecod. To 1962 eorixBnv o BeoAoyikr] LxoAn Abnvav and
™V oroia anopoitnoa 10 1967 pe Babuéd "Aiov KaAdc". Itic BipAég
Ymovdég, xAddo tov omoio, ev cuvexein, axoAovbnoa, éAafa Babuod
"Aguota”. Tn detia 1972-1973 oAoxkAfowon Tig petamtuyiakéc KOV oovdég
ots Beodoywméc IxoAéc tov Ilavermomuiov Bévvng oto Yvwotikd
avtikeipevo twv BiAmwv Zmovddv ko m Teguavia TAdooa. To 1975
diogiotnka we BonBog ot @eoAoy k| ZxoAr ABNVdv kat amd to étoc 1982
oto Tpua Kowwvikrc @eodoying. AapBdvoviag diet EKTIAUDEVTIKT)
adewx (1987-1988), avaywgnoa yux to IoganA émov kat eveTQUdMnoa oto
YVWOTIKO LOU AVIIKEHEVO, UE ATMOTEAECUX TNV avaxnpvéy pov oe
dddrtoga Tov EBvikol kat Kanodotouakot Iavemiomuiov AbBnvav to
1991. Katd 1o dudomua 19972004 aviABa otaduakd om Babuida mc
Kabnyntows tov Tpfuatog Kowwvikic @eoAoyiac tov Iavemotmuiov
ABnvav pe yvwotkd avrikeipevo «EBoainry TAdooa, Eounveia g
HaAauke AwaBnxng ex touv Ilpwrtotdmov ko Efgaixry AgxaicAoyio».
HogdAAnAa, xkatédaPa dU exAoyric  Béoeic evBvvne, duxteAdvrac
AevBovtour Topéa, LuykAntikdg, ITpdedoog Tov Tuipatog Kowvwvixrig
Beoloying- xar Koounitwe g OeoAoymric IyxoArc ABnvav (Towtn
yovaika exAeyeica Koopntwg e Geodoyikric LxoAric Abnvav). Exw
emiBAéer moAAéc Metantuyaxéc MeAétec xat AwaxtoQikéc AwntoiBéc
KoL €Xw ovppetdoxel o mAN00g ouvedgiwv, MUEQidwWY, cuumooiwy KAl
ETUOTNHUOVIKMDV OUVAVTIOEWY UE EW0T7YNOT 1) WG amAS uéAoc. Exw emiong
0QYavwoeL MoAAL oUVEDQLR 0TO MAAT10 TwWV DLOKTTIEV KABTKOVTWY pov
kaBwe ko exmabevtikés exdgopés omv EAAGDa, To IoganiA ko ev yével o
efwteQued. e O6An pov 1 duxdgopr deévtica va duxtmeriow o
oUYYQaPKI-eQeUVNTIKG HOU £QY0 TAODOW, aAAd KoL va éxw EVEQY)
KOWVWVIKT] TAQOLCIX HE TN CUMPETOXT] POV OF didbooove dogels ko
ogyavawoces (IIE®, EAMnvi) Etagein Ovpatoroyiac, Ogyaviopde
HgoAMpews EykAfuatog x.4). Alav mgooddtwe Twnbnka and v
matEda pov (v kowdmta tov Ayiov Mdpavtog Aeuecov) Y v
nEOCPoEA Hov 010V Evawtiké Aydva e Komgov o 1955-1959. Eumvevon
KoL dUvapn yux 10 €gyo pov AdpBava ané v okoy£Eveld Hov kot Kupiwg
and tov oULuYo, oUVAdEAdO Kat ouvodolmdgo pov ot Lwr AELUVNOTOo
Kabnynm Havorywdtn Xowotwvékm.





