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The present document has been prepared within the framework of the authority and
competencies of the Cyprus Agency of Quality Assurance and Accreditation in Higher Education,
according to the provisions of the “Quality Assurance and Accreditation of Higher Education and

the Establishment and Operation of an Agency on Related Matters Laws of 2015 to 2019” [N. 136
(1)/2015 to N. 35(1)/2019].
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. Guidelines on content and structure of the report

The Higher Education Institution (HEI) based on the External Evaluation Committee’s (EEC’s)
evaluation report (Doc.300.1.1 or 300.1.1/2 or 300.1.1/3 or 300.1.1/4) must justify whether
actions have been taken in improving the quality of the programme of study in each assessment
area.

In particular, under each assessment area, the HElI must respond on, without changing the
format of the report:

- the findings, strengths, areas of improvement and recommendations of the EEC
- the conclusions and final remarks noted by the EEC

The HEI’s response must follow below the EEC’s comments, which must be copied from the
external evaluation report (Doc.300.1.1 or 300.1.1/2 or 300.1.1/3 or 300.1.1/4).

In case of annexes, those should be attached and sent on a separate document.




Wl
- &

A D®OPEAZ AIAZOAAIZHE KAI NIZTOMOIHEZHE THE NOIOTHTAZ THZ ANQTEPHE EKMAIAEYZHE
CYQAA CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

eqar// eNAa.

1. Study programme and study programme’s design and development
(ESG1.1,1.2,1.7,1.8,1.9)

Findings

A short description of the situation in the Higher Education Institution (HEI), based on elements from the
application for external evaluation and on findings from the onsite visit.

The program of studies “Supply Chain Management and Maritime Studies” deals with functions of logistics
and supply chain management applied on the maritime industry. The evaluation reports on the issues of
the study programme and study programme’s design and development are based on the oral discussions
and forms submitted in the application and the internal evaluation of the Higher Education Institution
MIEEK Limassol, as well as on the existing infrastructure of the institution that supports all curricula
provided by due Institution.

Quality assurance is considered very well and it is estimated that the good practice of the MIEEK Limassol
is applied with the same good results as in other ongoing programs. It has a formal status and is publicly
available. Note that the curriculum has been done in collaboration with the Cyprus Shipping Chambers, the
Cyprus Chambers of Commerce and Industry, the Cyprus' Employers and Industrialists Federation, and the
Human Resource Development Authority and related Higher Education Institutions. So the program aims
to offer students the requisite scientific knowledge for a smooth entry into the labor market.

The programme of study seems to be in line with the institutional strategy, has a social contribution since it
is tuition-free, and the majority of the teaching personnel come from the industry and brings along new
knowledge as this evolves. In addition, the majority of the staff members are from the industry, thus
offering experience and guidance in shaping the courses and the curriculum.

Strengths

A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

The program of studies “Supply Chain Management and Maritime Studies”, is a social contribution since it
is tuition-free, offering thus equal opportunities to knowledge to people with financial difficulties. It should
be noted that this is the only public program in this field. The other existing programs in Cyprus are all
private and four-year study.

The Council of the Program of Studies is in constant contact with the industry in an attempt to redefine
labour market needs.

The qualification teaching staffs provides from its experience the necessary knowledge for a good
professional rehabilitation.

The program is adapted to the current employment requirements of graduates in the labour market and
complies with the requirements of the level of the National Qualifications Framework for Higher Education.
The program is characterized by flexibility, has the opportunity to be taught also to other cities of Cyprus.
Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to improve
the situation.

Teaching a program that includes two such important and complex subjects as those of Supply Chain
Management and Maritime, logically cannot be analysed in depth. So the part referring to shipping seems
guite weak and should be enriched as much as possible.

The title of the program should be partially differentiated, so that there is no expectation in candidates
that they will be able to study the mentioned subjects within two years.

More emphasis should be placed on publicizing the program in order to attract more students.
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Andavinon Anuooiag ZxoAng MIEEK:

Metd amo 6ie€odikry peAétn g EkBeong EmavagloAdoynong tou MMpoypApupaTog Zmoudwv
«Alaxeiplon Ayopwv kat MpounBeltwv - NauTIALaKAY, ONUELWVOULE Ta TIOAU BeTIKA oxOAla Tng Emtponnc.
To yeviko ocuumépaopa elval OtL To umo enavaéloAoynon Mpoypappa Zmoudwv KAAUTTEL Lo EYVWOUEVN
ovAyKn oTnVv ayopa gpyaciag t1ooo tn¢ Kumpou, 600 kal tn¢ EE. EmumpooBeta, n Sour tou Mpoypdppatog
€XeL avamtuxBel mavw og cadelg KAl AVTIKELUEVIKOUG OKOTIOUG KAl LaBnolakoug otoxouc. To CUMMEpPAOUA
HOG LKAVOTIOLEL TTARPWG KOLL TNV EUXOPLOTOUE TIOAU.

H Emutporny E€wtepikng AfloAdynong emionuaivel tnv moAU kaAn SwaodpaAion molotntag ki OtL Ta
OVOAUTIKA Ttpoypappata €xouv ypadtel katomv dStafouAevong e to Kumplakd Nautihtako EmpeAntrplo,
to Kumplako Epmopikd kat Bliopnxaviké EmpeAnthplo, tnv Opydvwon Epyodotwv kot Blopnxavwv kabwg
Kal e tnv Apxn Avamrtuéng AvBpwrivou AuVOpLIKoU, £TOL WOTE VO OTOXEVOUV OTIC QUECEC OVAYKECG TNG
ayopag epyaoiag.

Emonuaivetat akoun ot to MMpoypappo mpoodépsl otouc/otic omoudaoTtéc/omoudAcTpLleC  TIC
OTOUTOUEVEG ETILOTNOVLKEG KL ETTOYYEAUATIKEG YVWOELS, S€ELOTNTEG KAL LKOVOTNTEC YLOL OUOAN €VTagn TOUC
otnv ayopad gpyaciag. To Npoypappa eival EVOPUOVIOUEVO HE TNV KOWWVIKN cuvelodopd tnG Anuodaotag
YxoAnc MIEEK, adol mapéxetal Swpedv. Ol ekmadeuTtec/ekmaldeVTpLEC TPOEPYOVTAL oo T Blopnxavia
kal d€pouv pall toug véa yvwon kabwg autn e€elioostal.

Avapeoa ota duvatd onpeia tou MpoypAUUaTog, N EKBEoN EMONUALVEL TO KOLWVWVLKO £pYO TIOU ETITEAEL TO
Mpoypappa, OMwc Kal oAa Ta Mpoypdupata tng Anpooiag 2xoAng MIEEK, adol mpoodpepetatl Swpeay,
Slvovtag loeg eukalpieg mpdoBacng oTn yvwon — KoL KATA CUVETIELD OTNV Ayopd EPYACLOG — OE ATOUO E
OLKOVOULKEG SuokoAieg. EmumpooBeta, To ZupBoUALo MpoypAppaTOC ZTOUSWY ELVOL OE CUVEXH ETILKOLVWVIA
HUE OXETIKOUC EUTTAEKOUEVOUG POPEIC yla EMAVATIPOCOIOPIOUO TWV OVAYKWVY TNG ayopas £pyociog av
XPeldletal. To €eKMALSEUTIKO TPOOWTILKO QVTAEL ATMO TNV EUMELPIOl TOU Kal TIPOOPEPEL OTOUC/OTIG
omoubaoTEC/OMOUSACTPLEC TG OMAPAITNTEC YVWOELG VLA EMOYYEAUATIKY amokatdotaon. To Mpoypauua
TIPOCAPUOLETAL OTIG TPEXOUOEC QMOLTNOELS AmacXOAnong twv amodoitwyv yla €vtaén) Toug otnv ayopd
gpyaciog Kol CUPHOPPWVETAL HE TIG amaltroslg tou EBvikoU MAawsiou Mpocoviwv yla TNV Avwtepn
Exknaidevon. To Mpoypapua xapaktnpiletal amo sveliéio kot mapéxel tn duvatotnta nMpoodopag Tou Kal
o€ GAAeG TOAELC.

O ouvduaopog SUo MOAUTIAOKWV TOHEWV Onw¢ N Edpodlaotiki AAucida kat ot NouTIALOKEG ITTOUSEC elval
Aoyko nw¢ Sev pmopouv va avaAuBolv oe Babog ota dUo xpovia ormoudwy, yla auto Kal n Emtpon)
elonyeltal EUMAOUTIONO TwV VOUTIALOKWY poadnudtwy, ehadpd Sladopomnoinon tou Tithou ormoudwv Kot
HeyoAUTEPN SNUOCLOTNTA YLO TIPOCEAKUGH TIEPLOGOTEPWYV OTIOUSACTWV/-pLWV.

Evépyeleg

Aappdvovtag moAl coBapd um’ oY TI§ ewonynoelg tng EEA, n Emutpon) Ecwtepkng Mowodtntag €xel
HEWWOEL T poBnuata twv AyyAlkwv ylwa Emxelprioelg amd 3 oe 2, €6kd adol OTOXEUOUME OTnNV
TPOooEAEVON oTouSaoTwV/-pLwV KE KAAR yvwaon tng AyyAKnG. 2tn B€on Tou pabnuatog autou, n Emtponn
Eowteplkng Mowotntag mpoodEpel €va akOpa HaAdnua ota VAuTIALOKA, OTwg €lval KoL n €L0Rynon Ing
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Erutponng. Katodmw €peuvag Twv avaykwy Tng ayopadg, n Emttponr Ecwtepikng Moldtntag £xeL eViAgeL TO
HaBnua «Ynnpeoieg Nautikwv Mpaktopwvy. (Zuvnupévo 1).

O véog tithog tou MNpoypaupatog Inmoudwv sival «Alaxeiplon Edodiaotikng AAucidag kot NauTIALOKEG
Inoudégy. Mavrote, otnv eBdoudada évtaéng véwv omoudactwv/-plwv enefnyeital avaAuTikd o KAAS0G Kat
Ol TIPOOTTIKEG €pY0S0OTNONG, £TOL WOTE VA NV UTIAPXOUV TIPOOSOKIEG TTIOU VA NV avtamokpivovtal otnv
TPAYHOTIKOTNTA. ETtiong, mayla mpaktikn tou Mpoypdupatog eivat va mpookalel anodoltoug, oL omoiot
polpalovtal TG EUMELPleG Toug otnv avalntnon epyaciag He Toug/TiG omoudaotég/omoudAoTPLEG Hag.
Oocov adopa tn dnuoclotnta, én unnpée avénon tou eviladpEpovtog and onoudaoteg/omoudAoTpLeG yLa
eyypadn oto Mpoypappa. NoapdAAnAa, €xel eTolpaotel MAGAVO TPooEAKUONG TBAVWY CTIoUSACTWV/-pLWV
LE TIPOYP O UATIOMEVEG ETUOKEYELG OE ETALPELEC, OXOAELQ, ETAYYEAUATIKOUC GUVOEGUOUC KATL.

OL aA\ayég mou adopouv otov TitAo tou Mpoypdppatog Imoudwyv, KOOwG Kal OTNV AVIKOTAOTAOoN
pnabnuatoc, 6a epaprootolV amo tTnv eNOUEVN akadnuaikn xpovid 2022-23.

H Emutponn emonuaivel tn cuppopdwaon tou MNpoypappatod He OAEG TIC UTIOKATNYOPLEC.
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2. Student - centred learning, teaching and assessment
(ESG 1.3)

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements from the
application for external evaluation and on findings from the onsite visit.

The purpose of the study program is to produce executives specializing in Supply Chain Management and
Maritime Markets. The aim is to focus mainly on the shipping — maritime sector but given the tightness of
employment in this sector, an effort is made for more general specialization. The design of the learning
process is very satisfactory despite the fact that the broader purpose of the curriculum. The curriculum is
very satisfactory for the level of study of the program.

The program is at the level of post-secondary vocational education. And at this level it was evaluated. The
organization of the teaching work for its level is excellent. The infrastructure and the existing facilities that
are served are also excellent.

The teaching provided is mainly based on the excellent support of full-time and part-time teachers and a
significant effort is made to involve students in the process. The educational methodology is the same as
those applied in the other specialties of MIIEK. The teaching material is satisfied for the level of study of
the program.

The teaching staffs consist of 10 staff members (6 permanent and 4 part time). There are no teachers
holding a doctorate, which is certainly not required for this level of study. Given the specialization of the
studies, many of the teaching staff has marginally related specialization items. The coordination of the
program is carried out excellently by the managers.

The internship is very important for the program and is carried out mainly in businesses in the area. It takes
place at the end of each semester and has 6 credit points.

The management of the program is done mainly by the permanent teaching staff who for the level of
studies of the program manage to a very satisfactory degree all the relevant issues. There are credits
(Number of ECTS) similar to University education. There are 27 ECTS in each semester plus 12 ECTS for the
2 internships (Total 120 ECTS).

Strengths

A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

The teaching staff consists of an important full time staff member. There are very impressive teaching
infrastructures

The internship is the main comparative advantage of the program.

The opening — working hours of the Programme, allow the attendance of the courses by employees.

Areas of improvement and recommendations 13
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A list of problem areas to be dealt with, followed by or linked to the recommendations of how to improve
the situation.

There is a lack of laboratories.

There is also a difficulty in the process of inviting specialist scholars for lectures and specialized seminars.

There is a need to further strengthen shipping — maritime courses.

Anavtnon Anpooiag 2xoAng MIEEK:

H Emutpornn emonpaivel tov okomo tou Mpoypdppatog Znoudwv yla 181koug otnv Epodlactikn AAucida
kat Nautidtakr) Biopnyavia. Bpiokel Tov oxeSlaopo tng pabnolokng S18aokaAiog oAU LkOvomoLnTIKO
TIAPOAN TNV EVUPUTNTA TOU OKOTIOU TWV OVOAUTIKWY TIPOYPOUUATWY, Ta omola Bewpel MOAU LKOVOTIOLNTIKA
yla to emninedo onoudwv tou MpoypApUaTod.

To Npoypappa TPOoHEPETAL OE LETAAUKELOKO EMAYYEAUATIKO eminmedo kal aflodoynBnke wg tétolo. H
opyavwon tng dtbaokaiiog og auto to emninedo sival e€alpetiki. H urtodopr) Kol oL EYKOTAOTACELG
KplvovTtal emiong e€ALPETIKEC.

H SidaokaAia otnpiletal otnv e€alpeTIKA UTOOTAPLEN TOU EKTTALOEVUTLKOU TIPOCWTILKOU TTAN|POUG KoL
HEPLKNG ama.oxoAnong. Mvetat onpavtikn mpoonddela epmAokn¢ omouvdaoctwv/-plwv otn dtadikaoia. H
UAn S1daokaAlag ival LKavomoLnTKn yla To emninedo onoudwv tou MNMpoypappaTog.

Mvetat avadopd ota 10 pEAN TOU MPOCWTIKOU (6 TARPOUC Kal 4 LEPLKAG ATtaaXOANGoNC) Kol oTa TPOoOvTa
Touc. lNvetal ouykekpLuEvn avadopd oToV EEALPETIKO CUVTOVIOUO Tou MNpoypapuatoc.

H Emtporty BploKeL TNV MIPOKTLKA £€AOKNON TWV 0TIoLUSA0TWV/-pLwv o cuvadelg eTatpeiec tou KAAdou
TIOAU GNUAVTLKA.

O ouvTtoVvIoUOC Tou MpoypAPUATOG ETITEAELTAL OO TN CUVTOVIOTPLA TTANPOUC amacXOAnong Kat yU auto To
emninedo omoudwv KPLVETOL TTOAU LKAVOTIOLNTIKOG 0 OAQ TA OXETIKA BEpata. Xpnollomnoleitat To cuoTnua
ECTS, 27 ava e€aunvo, 12 yia tnv npaktiky e€doknon, 120 oto cuvolo.

Zta duvatd onueia n Emtpornn emMonpaivel TOV LKAVOTIOLNTIKO aplOpo SL8aKTIKOU TPOoWTIKOU TARPOUG
arnaoxoAnong, Kabwe Kat TG eVTunwolakeg urtodopég ddaokaAiag.

H mpakTiky doknon Bewpeital To CUYKPLTLKO TTAEOVEKTN A TOU MPoypAUUaTOC.

OL wpeg Aettoupyiog emttpenouy t doitnon oe epyalopévous/epyalOUEVEC.

H Erutpomnn emonpaivel ta €€1¢ onueia mpog BeAtiwon: tnv EAAewn epyaotnpiwv, tn SuckoAia oto va
npookaAolvtal akadnuaikol eyvwopévou KUPoug yla eEELOIKEVEVA CEULVAPLA, KABWG KoL TNV
eVOUVALWON TWV VAUTIALOKWY HaBnudaTwy.
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Evépyeleg

Avadoplka pe tnv ENewpn epyaoctnplwy, EXoupe poxwpnoeL oe APn mpoodopwy yLao AOYLOULKO
Awaxeiplon AmoBnkng. Exoupe e€aodalioel Swped and tnv etalpeia Powersoft, onmwg daivetal oto
Zuvnupévo 2. T pia veéa eEEALEN, n Anuoaota xoAr) MIEEK éxeL mpoPel o€ ayopd AoyLopkol AoyokAOTIAG.

Avadoplkad pe tn SuvatdTNTA CUUETOXNG 0TOo MPOYPOUHA ETILOKENMTWY KABnyntwv, mpowBeital n
TIPOCEAKUON ETLOKETITWY EYVWOMEVOU KUPOUG oo aAAa I6pUpata kabwg Kal ETLXELPNOELG, yLa va
HETADEPOUV TIPAKTIKEG EUMELPLEC OTOUG/ 0TI oToudaoTtég/onoudaotpleg. Emiong, péoa amo Tig
OUVEPYQOLEG Hag LE AAAQ akadnuaika Wpupata, mpoomaboUpe va KAAOUUE TOUG SLKOUC TOUG ETILOKETITEG
akadnuaikolg, Omwe yla mapadelypa eiyape otnv teAevtaia culntnon naveA mou Slopyoavwaoape Alyo
TPV TNV amayopevon KukAodopiag Adyw kopwvoiol touc Dr Badak Jafarizadeh kat John Robinson. Emtiong,
OTOTE UTIAPXEL N EUXEPELA, OL OTIOUSOOTEG/OTIOUSAOTPLEG paC tapakoAouBoUV cuvESpLA 1) GEULVAPLO TTOU
Slopyavwvouv aAha Wbpupata r emayyeAUOTIKOL CUVSEGHOL.

Avaodoplkd HE TNV €VOUVAUWON TWV VOUTIAIAKWY paBnudatwy, onwg €xel mpoavadepbel, n Emttponn
Eowteptkng Molotntog €xel HELWOEL TO poBnpata Twv AyyAlkwy yla Ertixelprostg amnod 3 oe 2, el6ika adpou
OTOXEVUOUME OTNV MPOCEAEUCN OTIOUSAOTWV/-pLWV HE KA yvwon T AyyAKAG. Xtn B€on tou padnuotog
oautou, n Emtpon) Ecwteptkng MoldtnTag mpoodEpeL va akOpa HABnUa ota VAUTIALAKA, OTtwE €lvat Kal N
glonynon ¢ Emrponn¢. Katomv €peuvag Twv avaykwv Tng ayopag, n Enttponn Ecwtepikng Mowotntog
€XeL evtafel To pAOnua «Yrmnpeaoieg NauTtikwy Mpaktopwvy. (Zuvnupévo 1).

H Emtponn emonpaivel tnv cuppopdwaon tou MNpoypapatod e OAEG TLG UTIOKATNYOPLEG.
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3. Teaching staff
(ESG 1.5)

Findings

A short description of the situation in the Higher Education Institution (HEI), based on elements from the
application for external evaluation and on findings from the onsite visit.

The number of the teaching staff (in total there are ten teaching members, most of them work in a full-
time base) is sufficient to support the program of study. Many of the teaching staff are well-qualified and
have great working experience from the maritime logistics market. The working experience along with
examples from business help staff members to perform effectively their teaching tasks and support the
program of study to meet its learning objectives, taking into account the vocational nature of the program.
The processes for the recruitment and development of the teaching staff are fair, transparent and clear.
The recruitment process is set up with open public calls every three years for each available position.
The students’ evaluation is conducted each semester and the results of the evaluation are properly
communicated to the teaching staff. Instructors are very familiar with the use of new technologies (e.g.
Moodle, Teams, etc.) and the COVID-19 pandemic crisis triggered for the adoption of innovative teaching
methods.

Research and scientific publications cannot be considered as key activities for the teaching staff of the
program of study.

Strengths

A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Most of the teaching staff, through their robust working background, can share their professional
experiences with students, thus enhance the vocational nature of the program of study.

The processes for the recruitment and development of the teaching staff are fair, transparent and clear.
The EEC, through the online interviews, observed a friendly environment and fully motivated teaching staff
to achieve the objectives and planned learning outcomes of the program and ensure high quality standards
and sustainability of the teaching methods.

Instructors are very familiar with the use of new technologies

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to improve
the situation.

The teaching staff should be encouraged to participate in research activities, e.g. Erasmus+ programs.
Recognized visiting teaching staff from Cyprus and abroad should be invited to participate in teaching
activities of the study of program.

Anavinon Anuooiag ZxoAng MIEEK:

H Emutpornn emonpaivel TNV APTLOL KATAPTLON TWV EKMALSEUTWV/-pLWV, KABWCE KAL TNV EKTEVH TELPA TOUC
OTOV TOMEQ TOUG, CUCTATIKA TNG amodoTikig dtbaokaAiag Toug kat cUBOANG TOUG OTNV EMiTELEN TWV
HoBnolakwv otoxwv Tou Mpoypdppatog, av AdBeL kaveig umoyn Tov eMayyEALOTIKO TIPOCAVATOALOUO TOU
Mpoypappotog.

OL Stadikaocieg mpooAnPng Ko avamtuéng Tou mMpoowrikou gival Sikaleg, dtadaveic kat Eekabapec.

KaBe e€aunvo yivetat afloAdynon Twv ekmatdeuTwV/-pLwV oo Touc/TIc oTtouSaoTEG/OTIOUSACTPLEC KOl T
OTTOTEAECHLOTO OVAKOLVWVOVTAL KATAAANAWC otoug/oTig ekmatdeuteg/skmatdevtpleg. Ot




A ®OPEAS. AIATOAAIZHE KAI NIZTOMOIHIHE THE MOIOTHTAS THE ANOTEPHS EKMAIAEYSHE
CYQAA™ CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

eqar// eNAa.

EKTIALOEVUTEG/eKTTALOEVTPLEG £lval TIOAU €€0LKELWEVOL/-EG LE TN XPHON VEWV TExVOAoyLlwy, onw¢ Moodle,
Teams KATT KoL n TLAVON LK KPLON TOU KOpwVoioU NTav Evauoua yla ULoBETNOoN KALVOTOUWY LEBOSwV
SibaokaAiag.

H €peuva Kal oL EMLOTNUOVIKEG EKEOOELG SV UmopoUV va BewpnBouv Bacikég SpaoTnPLOTNTEG TOU
MpoypapuaTOG.

Ita duvarta onpeia, n Emutponn neptlapfavel To Suvatod epyactako UTIORABPO Twv EKMALSEUTWV/-pLWVY,
TIOU TOUG ETUTPETEL VAL LOLPATOVTAL EMOYYEALATIKEG EUTIELPLEG UE TOUC/TLG OTTOUSAOTEG/OTIOUSACTPLEG,
EVOUVAUWVOVTAG £TOL TOV EMAYYEALATIKO TIPOCAVATOALOUO ToU MNpoypappatod.

Ot Sladikacieg mpooAnPng Kal avantuéng Tou Mpoowrikou eivat Sikaleg, Stadpaveig kat EekaBapeg.

Ao TG SLadIKTUAKEG OUVEVTEUEELC, N Emtpornr) mapatpnoe éva GAKO epBAAAOV Kal TIANPWE
TIOLPOKLVNUEVO EKTTALOEUTIKO TIPOOWTILKO VLA VOl TIETUXEL TOUCG OTOXOUG KOlL T LaOnoLlakd amoteAéopata
Tou MNpoypappartog kot va dtacdpaiiosl uPnAd TTOLOTIKA MPOTUTIA KABWC KAl TN BLwolpoTnTa Twv HEBOSWV
Sbaokaiag.

Ot ekmalSeuTEG/ekmadeUTPLEG eival TTOAU €€OLKELWUEVOL/-EC LE TN XPHON VEWV TEXVOAOYLWV.

H Emitponn elonyeitol Onwg To EKMOLOEUTIKO TIPOCWTIKO eVOAPPUVOEL VOl CUUUETACXEL OE EPEUVNTLKEG
Spaoelc, Erasmus+. EMIOKENMTEG/-PLEG EKTTALSEUTEG/EKTTAUSEVTPLEC EYVWOUEVOU KUPOUG arto tnv Kumpo kot
TO €€WTEPLKO Bl TPEMEL VA TTPOOKAAOUVTOL VO CUUUETEXOUV O SLOOKTIKEG SpAOELC TOU MpoypAUUATOG.

Evépyeleg

Avadoplka pe TNV KAAALEPYELO KOUATOUPAC YL TNV UTTOOTAPLEN TWV EPEUVNTIKWV EVOLADEPOVTWY TOU
S180KTIKOU MPOOWTTIKOU £ival KATL TTOU €XeL EeKlvoeL Kal Ba apxioel va Ttailpvel popdr) oto HEANOV.

H Anpdota 2xoArg MIEEK £xeL TpOypaUUOTIOEL OELPA ETIHLOPDWTLKWY CEULVOPLWYV VLA TO EKTIOLOEUTIKO
TIPOCWTILKO yla TNV akadnuaikn xpovid 2021-2022, 6nwg daivetal 0To ZUVNHUUEVO 3.

To Npoypappa Zroudwv poodEPeL TPAKTLKA Aoknon dtapkelag 12 eBSouddwv cuvoAkad, kabwg emiong
Kol EKTTOLOEVTIKEG ETILOKEP ELG OTO €€WTEPLKO OE SLAPOPEC OXETIKEC BLOUNXOVIEG KOL OpYAVIOUOUC LECW TOU
npoypdupatog Erasmus +. MdaAtota, anod ¢etog 6Aa ta Napaptipata tng Anuoctag 2xoAng MIEEK Ba
attnBoulv tnv amnoktnon Erasmus Charter. Znuelwvetal otL to Mapdptnua MIEEK Nadou €xel Adn
armoktroel To Erasmus Charter amnd to 2019 kat ¢£To¢ To €XEL AVAVEWOEL PEXPL TO 2027.

Avadopika pe tn SuvatdTNTa GUUKETOXNG 0TO MPOYPAUHA EMLOKEMTWV/-pLWV KABnyntwv/-plwy,
TipowOEeiTal N MPOGEAKUGN ETILOKEMTWV/-PLWV EYVWOUEVOU KUPOUG oo aAAa ISpUpata kabwg Kat
ETUYELPNOELG, YLO VO LETADEPOUV TIPOKTLKEC EUTELPLEC oTOUG/OTIG omoudaotég/onoudaotpleg. Emiong,
Héoa amo TG cuvepyaoiag pog pe aAAa akadnuaika tbpupata npoonabolpe va KAAOUE Toug SIKoUg
TOUG ETILOKETTEG AKASNUATKOUG, OTIWG yLa TtapAadelya eiyape otnv teAeutaia culAtnon mMAvVeA ou
Slopyavwaoape Alyo mpLv tnv anayopeuon kukAodopiag Adyw kopwvoiol toug Dr Badak Jafarizadeh kat
John Robinson. Emiong, 6mote UnMapxeL N EUXEPELA, OL OTIOUSOOTEG/OTIOUSACTPLEG Hag TtapakoAouBouy
ouvedpla | ogpvapla mou dlopyavwvouv aAa tbpupata i emayyeApatikol cUvoeopoL.

H Emutponn emonpaivel TV cuppopdwaon tou MNpoypappatod Pe OAEC TIC UTIOKATNYOPLEC.
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4. Student admission, progression, recognition and certification
(ESG 1.4)

Findings

A short description of the situation in the Higher Education Institution (HEI), based on elements from the
application for external evaluation and on findings from the onsite visit.

The evaluation is based on information provided in the program documentation, in the program’s website
and in additional documentation provided during the evaluation meeting.

Pre-defined access policies, admission processes and criteria for academic year 2020-2021 are available in
program’s website. Overall, admissions criteria can be characterized as appropriate for the purpose of the
program of study, as students from a range of backgrounds (e.g. Students with Higher Secondary Education
degree, holders of bachelor degrees, etc,) are allowed to participate.

Regarding the student progression, specific and pre-defined processes are available. Information is
collected, monitored and notified in a systematic manner; thus, students are aware of the relevant
information.

The processes for student recognition and certification are fully implemented and international standards
seem to be completely followed.

Strengths

A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

The admissions process and criteria are simple and transparent.

The admission requirements for the study program are clearly communicated to applicants.

The program demonstrates the commitment to European standards by implementing the ECTS credits’
system.

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to improve
the situation.

During the interviews with the teaching staff and the students of the program, it was outlined that
knowledge of English language is a key element for the successful implementation of the program.
However, in the admission criteria list, there is no specific criterion for the level of English language
knowledge. It is highly recommended to add in the admission processes more specific criteria regarding
the necessary level of English language knowledge (e.g., level B2)

Andavinon Anuooiag ZxoAng MIEEK:

H afloAoynon €ywve Baoel mAnpodoplwv ano tnv tekpnpiwaon tou Npoypdppatog, tnv lotooeAida, kKabwg
KOl ETUMPOCOETN TeEKUNplwaon Katd Tn SldpkeLla TNG cuvavtnong afloAdynonc.

AwaBéopa otnv LotooeAida Tn¢ Anpootag 2xoAng MIEEK eivat ol mpokaBoplopéveg TOALTIKEG TpooBaong,
ol Stadikaoleg kal Ta kpLtipla elodoxng yla TNV akadnuaikn xpovid 2020-2021. Mevikad, Ta KpLtipla
€1060XNG UIMOPOUV VO XOPOKTNPLOTOUV WG KATAAANAQ yLa Tov okomo tou MNpoypdppatog, kabwg dtopa and
€va eupL dpaopa vmoPabpwv (amoddoitol Méong Eknaidsuong, mtuxtovyol) pmopouv va eyypadouv.
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Avadopika pe tnv npdodo Twv oroudaotwv/-pLwv, untapxouv ipokaboplopéveg Sladikaaoieg. Ot
nmAnpodopieg palevovral, mapakoAouBoUVTaL KAl EMLKOLPOTOLOUVTAL CUCTNUATIKA, £TOL WOTE OL
onoubaoTtég/omoudAacTpleg va elval EVEPOL/-£G.

OL SLadLkacieg yla TNV avayvwpeLon Kal LoTonoinon twv onoudaoctwv/-puwv edpapuolovral TARPWE Kal
ouvadouv pe ta dtebvr) mpdTuTa.

Ita duvarta onueia, n Emtponn emonpaivel 0tL ta kpLtipla elodoxng eivat amAd kat dtadavn. Ot
anattnoelg elodoyng oto Mpoypappa eivat EekaBapeg yla toug omoudaotég/omnoudaotpleg. To
Mpoypappa emdelkvieL Tn d€oeuon Tou Tpog Ta Eupwrnaikd mpotuna epapudlovtag To cUoTnua
TUOTWTLKWV povadwv ECTS.

H Emtponn elonyeitat o Eekabapa kpttripla elodoxng avadopikd He To anapaitnto eninedo yvwong tne
AyyAknig (r.x. B2).

Evépyeleg

ATIO TNV EMOUEVN aKASNUAIK xpovid, urtoPridlol/-e¢ pe yvwaon AyyAlkwv B1 r kaAUtepa Ba
poptodotouvral pe 10% oe oxéon pe aAAoug urtoPndiouc/vnoPrdileg mou Oa naipvouv 0%. To KpLTrpLo
ouUTO Sev eival epikto va edpappootel pETog ylati eixav ndn avaptnBel Ta kpLtrpla otnv WotooeAida. MNa tn
detvn akadnuaikng xpovid, auto mou eival epLkto eival po StayvwoTtikn e€€taon mou Ba divel otoug/oTig
omoubaoTEC/omoUSACTPLEC TNV ELKOVA TNG MPOOTIAOELOC TTou Oa pEmeL va KataBAAouV yLa va eival o
B£on va mapakoAouBrioouv T HabnuaTa Kot vo OAOKANPWOOUV TIG OTIOUSEC TOUG. (Zuvnppévo 4)

ErunpdoBeta, yio KOAUTEPN TMPOETOLUAGCIO TWV VEWV OTIOUSAOTWV/-pLWV, KOTA TNV ELOAYWYLKN EBSopdada,
npoodpEpovtal anod GETOC Lo LVl OELpA pyacTnpiwv yia avamtuén de€lotrtwy mou Ba XpelacTouV Katd
TN SLapKeLo TwV oTIOUS WV TOUC. JUYKEKPLUEVA, TIPOKELTaL yla 1) EpyaoTtriplo yia épeuva kat cuyypadn
gepyaclwwy, 2) Epyactrplo yla mapouoldcelg, kabwg kat 3) Epyaotriplo yia xprion MS Teams kot Moodle.
(Zuvnupévo 5, 6, 7)

H Emutponn emonuaivel T cuppopdwaon tou MNpoypappotod e OAEG TIG UTIOKATNYOPLEG.
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5. Learning resources and student support
(ESG 1.6)

Findings

A short description of the situation in the Higher Education Institution (HEI), based on elements from the
application for external evaluation and on findings from the onsite visit.

These issues (teaching and learning resources, physical resources, human support resources, student
support) were evaluated based on documentation, material and video submitted and input from students.
The teaching and learning resources are adequate and support current student needs. They are also fit for
purpose. The physical resources seem to be adequate and the library has relevant and appropriate facilities
and learning material supporting further the successful student experience and learning.

The human resources are adequate for this programme and they seem to be fit for purpose. Students are
well-informed for services available.

MIEEK provides very good student support and the students participating in the evaluation were very
pleased and positive.

Strengths

A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

MIEEK has a sufficient infrastructure and appropriate resources.

It offers appropriate resources and learning material in relation to supply chain management and maritime
studies.

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to improve
the situation.

In terms of teaching and learning resources, MIEEK could consider the increased use of guest lectures
involving senior managers and practitioners to maximise student experience.

Study visits / tours abroad are extremely beneficial and will help to be considered in the future.

Andavinon Anuooiag ZxoAng MIEEK:

Itnv €kBeon tn¢ n Emttponn emonuaivel 0tL ol mépol yia tn SidaokaAia kal pabnon eival Kal emapkeic kat
KATAAANAoL Kal oTtnPL{ouV TIC AVAYKEG TwV omoudaotwv/-plwv. Ot puoikol mopot Bewpolvtal EMOPKELS Kal
N BBALOOAKN TTOPEXEL OXETIKEG KAl KATAAANAEG UTTOSOUEC KOl LaBnolakd UALKO yLoL uTtooThpLEN TNG
eunelpiag pabnong.

To avBpwrivo Suvaplko sivat emapkEC yla to Mpoypappa Kat KatdAAnAo yla tov okorod tou. Ot
onoudaotég/onoudactpleg eivat kadd mAnpodopnUéEVOL/-£¢ yLa TIG SLOOECLUEG UTNPEDIEG.

Mpoodépetat moAL KaAn oTAPLEN TwV oTIOUSACTWV/-PLWV Kal O00L/-EC CUMMETEIXAV oTnV afloAdynon ntav
TIOAU LKavoTmoLnpévo/-e¢ kat Betikol/-£c.

Zta Suvatad onueia, n Emtponn emonuaivel tnv emapkn umodoun ¢ Anpootag 2xoAng MIEEK kabwg kat
TOUG Kat@AANnAouc mopoug/ avBpwrivo SuvapLko.

To Npoypappa mpoodEpel KATAAANAOUG TIOPOUG Kal LaBnolako UALKG o€ axéon He tn Slaxeiplon Tng
epodlaotikng aAuacidag Kal TwV VOUTIALAKWY GTIOUSWV.
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H Emutpomnn elonyeitol akOpUn MEPLOCOTEPOUC/-EC ETUOKEMTEG/-PLEC OUANTEG/-OUANTPLEG,
cupnepAapuBavouévwy Kot SlEUBUVTIKWY OTEAEXWYVY, YLa TN HEYLOTN Suvartr eUmelpia Twv omoudactwy/-
pLWV.

ErokéPelg HeAETNG OTO e€WTEPLKO elval EEALPETIKA WPEALUEG KOL XPIOLUEC.
Evépyeleg

ITOV POYPOUHATIONO LG EVIOOOOUE AKOUO TIEPLOCOTEPOUG/-EG EMIOKENTEC/-PLEG OUANTECG/-OUIANTPLEG
amno tn Blopnxavia (oe SteuBuvtikég B€oelg Omou eival SuvaTov) 0To MAALOLO TNV HOBNUATWY Hag KaBwg
KOLL TIEPLOCOTEPEG EKTIALOEUTIKEG ETUOKEPELG. Mo TTapadeLypa:

MNAANO EMIZKEWEQN:

OKTQBPIOZ 2021

EriokéPelg oe AUKELO KOIL TEXVIKEG OXOAEG
ErmuokéPelg os KNE, EBEA, EBEA

NOEMBPIOZ 2021

Emiok€Pelg og AUKELO KO TEXVIKEG OXOAEG
ErokéPelg oe (mopa) vauTIALaKEG eTOLPLEG
IANOYAPIOZ 2022

ErokéPelg o emayyeARATIKOUG CUVOECOUG
OEBPOYAPIOZ 2022

EriokéPelg og AUKELO KOIL TEXVIKEG OXOAEG
EriokéPelg og Blopnyavieg/ eLoaywylKES ETALPELEG
MAPTIOZ 2022

EriokéPelg og AUKELO KOL TEXVIKEG OXOAEG
Erokéelg oe etaupieg Stavoung/ Stakivnong
MAHZ 2022

EriokéPelg og AUKELO KOL TEXVIKEG OXOAEG

ErlokéPelg os (mapa) vauTiAlaKEG sTOLpieg

H Emutponn emonpaivel tn cuppopdwaon tou MNpoypappatod He OAEG TIC UTIOKATNYOPLEC.
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6. Additional for doctoral programmes
(ALL ESG)

Click or tap here to enter text.
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7. Eligibility (Joint programme)
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B. Conclusions and final remarks

Click or tap here to enter text.
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C. Higher Education Institution academic representatives

Date: 30.09.2021
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