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e Higher Education Institution:
College of Business Studies (CBS)
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e Programme of study
Name (Duration, ECTS, Cycle)

In Greek:

Mrtuyxio Awoiknong Emixelpriogwy (4etn, 240 ECTS,
Bachelor of Science, ZupBatiko)

In English:
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ECTS, Bachelor of Science, Conventional)
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e Programme’s status: Currently Operating

e Concentrations (if any):

In Greek: Concentrations
In English: Concentrations
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competencies of the Cyprus Agency of Quality Assurance and Accreditation in Higher
' Education, according to the provisions of the “Quality Assurance and Accreditation
- of Higher Education and the Establishment and Operation of an Agency on Related
Matters Laws” of 2015 to 2021 [L.136(1)/2015 — L.132(1)/2021].
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A. Guidelines on content and structure of the report

The Higher Education Institution (HEI) based on the External Evaluation Committee’s (EEC’s)
evaluation report (Doc.300.1.1 or 300.1.1/1 or 300.1.1/2 or 300.1.1/3 or 300.1.1/4) must justify
whether actions have been taken in improving the quality of the programme of study in each
assessment area. The answers’ documentation should be brief and accurate and supported by
the relevant documentation. Referral to annexes should be made only when necessary.

In particular, under each assessment area and by using the 2™ column of each table, the HEI
must respond on the following:

- the areas of improvement and recommendations of the EEC
- the conclusions and final remarks noted by the EEC

The institution should respond to the EEC comments, in the designated area next each comment.
The comments of the EEC should be copied from the EEC report without any interference in
the content.

In case of annexes, those should be attached and sent on separate document(s). Each document
should be in *.pdf format and named as annex1, annex2, etc.
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1. Study programme and study programme’s design and development

(ESG 1.1, 1.2, 1.7, 1.8, 1.9)

Areas of improvement and
recommendations by EEC

Actions Taken by the Institution

For Official Use ONLY

An overarching mapping report

that demonstrates how each
course unit feeds into the
intended learning  outcomes

(ILOs) of the programme, is a
requirement. The EEC
recommends the teaching team of
the programme to collectively
consider how each unit supports
the ILOs and prepare this report /
map.

The teaching team has reviewed
the programme’s content based
on the recommendations of the
EEC.

It has proceeded with the
changes in the programme’s
content — the addition of new
modules that fulfill the objectives
of the programme.

It has also prepared the mapping
report as suggested (see Annex

1),

Choose level of compliance:

Placement opportunities, outside
of the banking sector, are
encouraged to make the
programme more practical.

The administration of CBS and
members of the faculty contacted
several organizations that
operate in the business sector
and discussed the possibility of
collaborating on that matter.

The CBS has managed to form
several collaborating agreements
with the following organizations
(indicative list):

- Peletico

- Vassos Eliades Ltd

- Photos Photiades Group
- Green Dot

- BMW Cyprus

Mercedes Cyprus

Trust Insurance

Hydra Insurance

Financial Institutions
(including all major Banks)

1

Choose level of compliance:

The EEC also recommends CBS
to establish a process for
coaching students in choosing the
right electives that may determine
their future career paths.

This recommendation has been
added as a formal duty of
students’ advisors —this is a
process that will be implemented
in collaboration with the
Department's administration.

Choose level of compliance:
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CBS and the head of programme
need to review the programme
and consider the changing needs
of society, the economy of
Cyprus, and the market they
cater; it is important to incorporate
course units (electives or core)

that reflect the  business
environment they operate in (e.g.,
digitalization, tourism

management, CSR, SMEs etc).

The following changes had been
made with regards to the
programme’s content:

I.  Quantitative Business
Methods (BUS301) has
changed into Research
Methods in Business.

[I.  Money and Banking
(ECO405) has changed
from compulsory to
business elective.

Ill.  Ethics and CSR

(BUS451) has changed

from business elective to
compulsory.

Three new business
electives have been
added:

1. Hospitality Management
(MGT204)

2. Fundamentals of SMEs
Management (MGT305)

3. Digital Marketing
(MAR203)

(see Annex 2)

Choose level of compliance:

The different assessments used,
and content needs to correspond
to the level of the programme
and the number of ECTS and
they need to clearly demonstrate
how they cater for the intended
learning outcomes of each
course unit.

The introduction of the “Course
Plan” (see Annex 3) will be used
to facilitate this process.

In the lesson plan the instructor
needs to clarify the type of
assessments that will be used for
each course unit and the
distribution of the grades for each
assessment.

Choose level of compliance:

The department could consider
formally  appointing external
advisors, both academic
(international) and practitioners
(from the local market and not
only from the banking sector).
Such advisors could inform future
curriculum reviews and provide
insights as to the skills that
students need for a successful
future career.

The administration of CBS and
members of the faculty contacted
several organizations that
operate in the business sector
and discussed the possibility of
collaborating on that matter.

The CBS has managed to form
several collaborating agreements
with the following organizations
(indicative list):

- Peletico
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Vassos Eliades Ltd
Photos Photiades Group
Green Dot

BMW Cyprus

Mercedes Cyprus

Trust Insurance

Hydra Insurance

- Financial Institutions
(including all major Banks)
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2. Student — centred learning, teaching and assessment

(ESG 1.3)

Areas of improvement and
recommendations by EEC

Actions Taken by the Institution

For Official Use ONLY

Considering the nature of the
programme, integrating more
active engagement with industry
and external stakeholders (not
only from the banking sector) in
the curriculum could enhance the
student learning experience.

The administration of CBS and
members of the faculty contacted
several organizations that
operate in the business sector
and discussed the possibility of
collaborating on that matter.

The CBS has managed to form
several collaborating agreements
with the following organizations
(indicative list):

- Peletico

- Vassos Eliades Ltd

- Photos Photiades Group

- Green Dot

- BMW Cyprus

- Mercedes Cyprus

- Trust Insurance

Hydra Insurance

- Financial Institutions
(including all major Banks)

Additionally, CBS has amended
the programme’s content to
enhance the curriculum.

Choose level of compliance:;

We note that a number of
assessment methods are used
across the program. The EEC
encourages the program team to
consider ways to further develop
assessment, especially when it
comes to practicing important
skills and competencies, such as
problem-based learning and live
cases/projects and group
projects/teamwork that seem to
be lacking in practice.

The EEC advises that course
coordinators and the programme
director need to carefully consider
the type of assessments used in
each course unit with respect to
the individual ILOs of each unit
and at the same time to ensure
that there is a variety of methods

The introduction of the “Course
Plan” (Annex 3) facilitates this
process.

In the “Course Plan” the
instructor needs to clarify the
type of assessments that will be
used for each course unit and the
distribution of the grades for each
assessment.

The Programme Coordinator is
responsible for reviewing and
approving each “Course Plan” to
ensure that there is no
overlapping between
assessments and that
assessments match each
course’s learning objectives.

Choose level of compliance:
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applied for developing diverse
soft and hard skills.

Students should be encouraged
to be actively involved in
research, perhaps through the
Research Centre that has been
put in place.

It has been decided that students
will be involved in research
through the following:

1. Research Center: The RC
can “employ” students to
help in the data collection
and data analysis
processes, based on the
projects running at the
center.

2. The assessments given
to students, especially
those which are in the
form of assignments, will
incorporate elements that
help students use and
enhance their research
skills — these will be
evaluated and approved
by the Programme
Coordinator through the
“Course Plan”.

Choose level of compliance:
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3. Teaching staff
(ESG 1.5)

Areas of improvement and
recommendations by EEC

Actions Taken by the Institution

For Official Use ONLY

The college needs to develop a
detailed workload policy
document that takes into
consideration teaching, research,
and administration tasks in a
more structured and transparent
way.

CBS has proceeded with the
introduction of the “Teaching
Plan Semester XXXX" (Annex 4)
application. Through this process
member of the faculty are
encouraged to state to the
College’s administration the
intention to focus on research
during a specific semester / year,
as well as any other obligations
that may require consideration
regarding teaching hours,
administrations tasks, etc.

This allows the implementation of
a more formalized yet personal
approach to handling these
requests from members of the
faculty.

Choose level of compliance:

The EEC acknowledges that the
majority of the teaching faculty is
on a part-time basis;

however, there is scope for the
development of promotion criteria
for staff progression and growth.

The Recruitment and Promotion
Policy has been updated based
on the EEC’s recommendations.

(see Annex 5)

Choose level of compliance:

The College is encouraged to
continue investing in developing
teaching and learning supports
and to explore innovative new
technologies and methodologies
which will enrich the faculty
teaching and student learning
experience.

CBS recruited an external trainer
who is responsible for setting up
an annual training plan, that
involves both internal and
recommendations for external
training on pedagogy, new
teaching and other learning tools.

Also, faculty are strongly
encouraged to communicate any
training programs that they want
to participate, and the college is
committed to support both
financially and in any other terms
(rescheduling of classes or
substitution — in case the
program overlaps with current
obligations) their participation in
these programs.

Choose level of compliance:
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Members of the teaching team
should be actively engaged in
relevant research activities which
can inform teaching. Such spill
overs can positively affect the
student learning experience and
offer up-to-date insights into the
areas that the programme
covers.

The College has set up a
motivating plan to encourage
members of the teaching team to
engage in research activities.
The plan includes: (i) research
grants solely for research
projects related to topics covered
in the BScBA program:; (ii) full
time staff will have the option of
reducing their teaching hours -
this will be declared every
semester on the “Teaching Plan
Semester XXXX" application
form, to focus on research; (iii)
for each publication the College
will offer a fixed amount as
award; (iv) the college will also
provide financial support for
publication fees and conference
fees; (v) workshops/ seminars
that focus on qualitative and
quantitative methodology, data
analysis, literature review will be
delivered by the more
experienced personnel, as
mentoring and support to early-
career staff members throughout
the research process; (vi) the
college will provide access to
statistical software like Stata and
SPSS as well as academic
journals and online databases.

Choose level of compliance:

The Research Centre initiative
should be supported, and more
members of staff should be
encouraged to actively
participate. Staff members are
also urged to be more engaged
in research and try to publish
their work in listed quality
academic journals.

CBS administration has
committed to promote research
and support the Research Centre.

It was decided that 20% of the
profits will be given back to the
research centre to provide
adequate funding to expand and
maintain the centre.

As already mentioned, the
College will provide a fixed
amount to any faculty member as
an award for each publication,
financial support for publication
fees and conference fees.

Recognizing and  rewarding
research achievements aims to
motivate staff members to pursue
research activities and contribute

Choose level of compliance:
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to the College’'s research
reputation.

Furthermore, the Academic
Committee has been assigned to
contribute more actively to the
decision-making processes that
involve the Research Centre. The
objective is that research grant
calls will be followed, so that new
proposals will be submitted.

Finally, efforts to enhance
collaboration between faculty
members will be made to
encourage knowledge exchange
and innovation.

With respect to the Greek
program that could be offered in
the future, at the moment, there
are not sufficient resources in
terms of members of staff that
could support the program.

CBS is ready to proceed with
new recruitments in case there
are enough students interested in
the Greek program —in
accordance with the guidelines
published by the Agency.

10
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4. Student admission, progression, recognition and certification

(ESG 1.4)

Areas of improvement and
recommendations by EEC

Actions Taken by the Institution

For Official Use ONLY

With student feedback uniformly
and enthusiastically positive, the
College should strive to
maintain its current approaches
and practices.

CBS is committed to maintaining
and enhancing the quality of its
services to students and to offer
an all-round fulfilling learning
experience that aligns with the
objectives of the College and the
goals of each individual student.

Choose level of compliance:

With regard to student
progression, the EEC suggests
that a work placement (e.g.,
summer

internships) could benefit the
students and help them with their
future career aspirations.

The administration of CBS and
members of the faculty contacted
several organizations that
operate in the business sector
and discussed the possibility of
collaborating on that matter.

The CBS has managed to form
several collaborating agreements
with the following organizations
(indicative list):

- Peletico

Vassos Eliades Ltd

Photos Photiades Group

Green Dot

BMW Cyprus

Mercedes Cyprus

- Trust Insurance

- Hydra Insurance

- Financial Institutions
(including all major Banks)

Choose level of compliance:

11
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5. Learning resources and student support

(ESG 1.6)

Areas of improvement and
recommendations by EEC

Actions Taken by the Institution

For Official Use ONLY

Whereas resources including
teaching resources are adequate
for current requirements, the
delivery of the programme in the
Greek language would seem to
require additional teaching
resources. The EEC believes
that the accreditation of the
Greek version of the programme
needs to be contingent on an
assurance of adequate teaching
resources and further
recruitment.

CBS is ready to proceed with
new recruitments in case there
are enough students interested in
the Greek program —in
accordance with the guidelines
published by the Agency.

This is an ongoing process that
occurs every semester based on
admissions and other
requirements by the Agency.

Choose level of compliance:

CBS may consider enrolling to an
exchange programme (e.g.,
Erasmus) and provide to
students the opportunity to do a
semester abroad. This could
potentially be a unique selling
proposition for the programme.

CBS is already collaborating
through articulation agreements
with Crandall University in
Canada and Liverpool John
Moore, offering the opportunity to
students to complete their
studies in these universities.

With regards to exchange
programmes, CBS has decided
on the recruitment of an officer
who will be assigned to run the
process of enrolling and
establishing the Erasmus office
at CBS.

Choose level of compliance:

12
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6. Additional for doctoral programmes

(ALL ESG)

Areas of improvement and
recommendations by EEC

Actions Taken by the Institution

For Official Use ONLY

Click or tap here to enter text.

Click or tap here to enter text.

Choose level of compliance:

Click or tap here to enter text.

Click or tap here to enter text.

Choose level of compliance:

Click or tap here to enter text.

Click or tap here to enter text.

Choose level of compliance:

Click or tap here to enter text.

Click or tap here to enter text.

Choose level of compliance:

Click or tap here to enter text,

Click or tap here to enter text.

Choose level of compliance:
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7. Eligibility (Joint programme)

(ALL ESG)

Areas of improvement and | 5 oo Taken by the Institution For Official Use ONLY

recommendations by EEC
Click or tap here to enter text. Click or tap here to enter text. Choose level of compliance:
Click or tap here to enter text. Click or tap here to enter text. Choose level of compliance:
Click or tap here to enter text. Click or tap here to enter text. Choaose level of compliance:
Click or tap here to enter text. Click or tap here to enter text. Choose level of compliance:
Click or tap here to enter text. Click or tap here to enter text. Choose level of compliance:

14
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B. Conclusions and final remarks
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Conclusions and final remarks by
EEC

Actions Taken by the Institution

For Official Use ONLY

Click or tap here to enter text.

Click or tap here to enter text.

Choose level of compliance:

Click or tap here to enter text.

Click or tap here to enter text.

Choose level of compliance:

Click or tap here to enter text.

Click or tap here to enter text.

Choose level of compliance:

Click or tap here to enter text.

Click or tap here to enter text.

Choaose level of compliance:

Click or tap here to enter text.

Click or tap here to enter text,

Choose level of compliance:

C. Higher Education Institution academic representatives

Name
Dr. Emily Tsikkou
Dr. Andry Kyrizi
Dr. Marilia Kountouridou
Click to enter Name
Click to enter Name

Click to enter Name

Date: 22/06/2023

Position

Academic Director

MBA Programme Coordinator /
Director of Research Centre =

BScBA Programme
Coordinator

Click to enter Position
Click to enter Position

Click to enter Position
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Annex 2

AQOPEAZ AIAZOAAIZHE KAI MIZTONOIHZHZ THZ NOIOTHTAZ THZ ANQOTEPHE EKTAIAEYZIHZ
CYQAA  CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

eqar/ eNQAa-

General Education Requirements 30 Credits 60 ECTS
English 6 12
Code Course Title Credits ECTS
ENG100 English Instruction in Expository Writing 3 6
ENG201 Business Writing 3 6
Social Sciences 12 24
Code Course Title Credits ECTS
SOC101 Introduction to Sociology 3 6
PSY101 Introduction to Psychology 3 6
PHIL101 Introduction to Philosophy 3 6
POL101 Introduction to Political Science 3 6
Mathematics 9 18
Code Course Title Credits ECTS
MAT101 Introduction to Business Mathematics 3 6
MAT201 Business Statistics | 3 6
MAT301 Business Statistics I 3 6
Computers 3 6
Code Course Title Credits ECTS
CSC100 Computer Fundamentals and Applications 3 6

Business Core Requirements 57 Credits

Code Course Title Credits ECTS
ACC101 Introduction to Financial Accounting 3 6
ACC102 Introduction to Managerial Accounting 3 6
BUS101 Introduction to Business 3 6
BAN101 Principles of Banking 3 6
BUS311 International Business 3 6
BUS301 Research Methods in Business 3 6
BUS400 Strategic Management (Project) 3 6
ECO101 Principles of Microeconomics 3 6
ECO102 Principles of Macroeconomics 3 6
ECO305 Managerial Economics 3 6
BUS451 Business Ethics and CSR 3 6
FIN101 Introduction to Financial Analysis 3 6
LAW301 Business Law | 3 6
MAR101 Introduction to Marketing 3 6
MGT101 Principles of Management 3 6
MGT301 Operations Management 3 6
MGT302 Organizational Behavior 3 6
MGT403 Human Resource Management 3 6
PR101 Introduction to Public Relations 3 6
Business Electives 27 Credits 54 ECTS
Code Course Title Credits ECTS
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CYQAA  CyYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

eqar/ eNQaa.

ACC201 Financial Reporting 3 6
ACC202 Business Analysis and Valuation 3 6
ACC210 Business Taxation 3 6
ACC301 Advanced Managerial Accounting 3 6
ACC302 Advanced Financial Accounting 3 6
BAN202 Commercial Lending 3 6
BAN203 Consumer Lending 3 6
BUS200 The Entrepreneurship Workshop 3 6
BUS495 Research Project 6 12
ECO405 Money and Banking 3 6
FIN201 Managerial Finance 3 6
FIN305 Investments 3 6
FIN310 Multinational Business Finance 3 6
LAW401 Business Law Il 3 6
MAR201 Consumer Behavior 3 6
MAR202 Advertising and Sales Promotion 3 6
MAR203 Digital Marketing 3 6
MAR301 Marketing Research 3 6
MAR303 Marketing of Services 3 6
MGT204 Hospitality Management 3 6
MGT205 Industrial Relations (Independent Study) 3 6
MGT305 Fundamentals of SMEs Management 3 6
MGT311 International Management 3 6
Other Electives (Free) 6 Credits 12 ECTS
Code Course Title Credits ECTS
COM100 Public Speaking 3 6
SOC301 Contemporary Social Problems 3 6
PR305 Public Relations Management 3 6

10
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L Sy COLLEGE OF
) AV BUSINESS STUDIES
= CYPRUS

COURSE PLAN
Academic Year 20XX-20XX

Program of Study BSc in Business Administration (4 years)

Course Code

Corse Title

Corse Type Core/Required

Lecturer

Email @mycbscy.com

Office Hours Upon Request

Prerequisites

Course Purpose and Objectives

Learning Outcomes

Implementation and Evaluation Criteria

Application & Evaluation Elements Weight Relevance to learning objectives

Class Participation 10%

Class Quizzes

Assignment
(**Important Note: please provide a
description of intended assignments)

Midterm Exam

Final Exam 50%

Weekly Schedule

Lecture Contents

Academic Year 2022 - 2023
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i Sy, COLLEGE OF
&) BUSINESS STUDIES
- < CYPRUS

MIDTERM EXAM

Revision for Final Exam

FINAL EXAMINATION PERIOD

Bibliography

Core Text(s)

Recommended Reading

Attendance

The Ministry of Education and Culture, with its circular to the Private Schools of Higher Education dated
20/7/2015, informs them that the attendance of students up to 70% is mandatory. In addition, the
attendance rate of the students in the course affects their final grade in the course.

Programme’s Coordinator
Comments / Approval

Academic Year 2022 - 2023 2
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BUSINESS s‘rumes

Teaching Plan - Special Request Form

Academic Year XXXX Semester XXXX

| hereby request for an exemption in teaching hours for the Semester ................. due to

research / other obligations.

Name:

Position:

Contact Details:

Details of research project /

other obligations:

Please note with an X the time you are available to teach.

09:00-12:00

12:00-15:00
15:00-18:00
18:00-21:00

Approval / Rejection Date

Programme Coordinator
Comments
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CYPRUS &

H 1% Rev. 1 Issue Date: 04 October 2022
RECI"UItl"I'IQI'It al:‘d 2™ Rev.2 Issue Date: 13 June 2023
Promotion Policy
(RPro-02) ISSUE:

Approved by : Signature:

This manual is the property of College of Business Studies Cyprus (C.B.S.). If must not be used for
commercial or other purposes without the prior approval of the Director of the College.
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Annex 5

The purpose of this policy is to promote and maintain fair and equitable recruitment and
selection procedures across the College and to ensure consistency in their application. The
policy accounts for the governance arrangements of the College and the need to ensure that
the process coincides with the strategic objectives set.

The aim is to recruit the most talented individuals and select individuals who will contribute
to the perseverance and enhancement of an inclusive academic community. This is achieved
through transparent, equitable and non-discriminatory procedures, which enable the fair
treatment of all applicants. For this, the policy of the College is to recruit by open selection.

Policy Aims

The common aim of all academic, research and teaching recruitment processes is the
successful appointment of the highest quality staff, through an inclusive and fair
process.

Recruitment will be fair, transparent, and subject to open competition, whether
internal or external, with the consistent aim of identifying and appointing the best
candidate for a role on the grounds of merit.

The College is committed to delivering the recruitment and selection of staff in a
professional, timely and responsive manner.

Applicants should be considered fairly and consistently, and decisions on an
applicant’s suitability should be based on how they meet the criteria that have been
published. Selection decisions should be explicitly based upon evidence (i.e., CVs,
covering letters, writing samples, presentations, interviews, references).

Where applicants with disabilities require adjustments to the recruitment and
selection process, the College will attempt to pro-actively remove any barriers that it
reasonably can, to enable full participation in the process.

Policy Principles

All appointments made by the college should comply with respective laws and
regulations, as well as ethical principles that ensure fair and transparent procedures.
All documentation relating to applicants will be treated confidentially, in accordance
with the latest updates of the General Data Protection Regulations.

In case any participantin the process believes that any of the principles may have been
breached or that a particular search conflicts with the common aim of recruitment
processes, they are entitled to raise this matter directly to the Academic Committee,
to determine how this alleged breach, if existent, can be remedied.

3|Page
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Recruitment and Selection Procedure

This procedure provides an overview of the College’s procedure for the selection of academic,
research and teaching appointments.

Preparation Stage

The Administration of the College based on the evaluation of the Academic Committee
reviews emergent needs in staffing, based on the strategic plans that have been set.

Once a decision has been made, the Administration Department is responsible for drafting
the advertisement, the job description and the person specification for respective vacancies
and ensure that these documents are in the correct templates.

e The advertisement should contain the main criteria by which the selection for the post
will be undertaken.

e The advertisement should contain a contact email address which will serve as a
contact point for applicants.

e All recruiting documentation must be approved by the Director of Administration
before the vacancy gets published.

e No advertisements should be placed in the press or on the College’s website until they
have first been approved by the Director of Administration.

Recruitment and Selection Committee (or Panel)
Composition of Recruitment and Selection Committee

e Academic Director

e Program Coordinator

e One or two members of the faculty, (as required)

Confidentiality, Conflicts of Interest and Compliance

All applications received in connection with a vacancy, should be treated with confidentiality
and in accordance with the General Data Protection Regulations, as these have been updated.
All staff involved in recruitment and selection should ensure that confidentiality is paramount.

The Administration staff should check the list of applicants to ensure that there is no conflict
of interest before the formal selection process begins.

All recruitment and selection should be conducted in compliance to current employment laws
and regulations.
Longlisting and Shortlisting

A long list of candidates is first drawn that comprises all candidates that appear to fulfil all the
essential requirements. The longlist should be established based on the candidates’
application letters and CVs only.

4|Page
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The short-list is also drawn on the basis of the candidates’ application letters and CVs, but will
also involve reading the candidates’ submitted supporting documents. It is possible that
candidates who were deemed to fulfil all the essential requirements for the post at the
longlisting stage may be deemed to no longer fulfil all the essential requirements with the
updated information set at the shortlisting stage.

e Only candidates who meet all the essential criteria should be shortlisted for interview.

e All applicants, whether internal or external, should be treated on equal terms.

e Selection Committee members should provide clear, justifiable reasons for both
shortlisting and not shortlisting the applicants.

e |t is the responsibility of the Selection Committee members doing the shortlisting to
ensure that shortlisted candidates meet the published criteria on the person
specification.

e The Chair of the Selection Committee has the final decision of the shortlist and will
look to ensure that the correct procedures have been followed. Interview invitations
must not be sent to candidates prior to the Chair approving the shortlist.

Interview Selection Committee

e The Selection Committee will agree the broad pattern of questioning at the pre-
meeting. The main purpose of any job interview is to have a serious intellectual
exchange with the candidate.

e |Interviewers can help candidates to perform well by making their questions brief and
clear, and the Chair should ensure that discussions remain relevant.

e The allocation of time in interviews is the responsibility of the Chair who is also
responsible for seeing that adequate time is left for the candidate’s answers and
questions to the Selection Committee.

Decisions and Making Offers

e After all shortlisted applicants have been interviewed, the Selection Committee will
discuss the candidates’ suitability for the vacancy. Decisions should take full account
of the reading and grading of candidates’ work, their presentations and discussions.

e Once the Selection Committee has decided who it would like to appoint, the Chair of
the Committee should agree the salary and other aspects of the offer, based on the
individual’s current salary, skills, experience, salary opportunities outside the College
and the range in which the salary was advertised. The Academic Director contacts the
successful candidate(s) to make the offer, as agreed by the Chair of the Selection
Committee or, as appropriate.

e The Chair of the Selection Committee may wish to inform non-successful shortlisted
candidates of the outcome of the selection process.
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Appointments

Once the successful candidate has accepted the offer of employment and a start date has
been agreed it is the responsibility of the Chair of the Selection Committee to ensure that a
comprehensive induction programme is put in place.

Promotions

Promotion Criteria

All candidates must be qualified to doctoral level. Also, successful candidates need to
demonstrate:

e Significant and sustained track record of high-quality research outputs which meet
international standards of excellence, including recent publication in peer-reviewed
journals, or the equivalent for other forms of research output, and have a credible
plan for future research activity.

e Lead supervision of a significant number of successful, completed research awards.

e Evidence of securing significant external research grant income.

e Regular presentation at national/international conferences or exhibiting work at other
appropriate events.

The Promotions Committee will expect to see a range of evidence to demonstrate
achievement of the stated criteria including some examples from the list below:

e Qutstanding original contribution to the field of work.

e Sustained record of high-quality publications and conference papers, where
appropriate, validated by number of citations or by other indices.

e Contribution to their academic community, public policy, industry, the professions,
commerce, the public sector or voluntary organizations, including national and
international networks and collaborations.

e Sustained success in securing research income from, e.g. Research grants, commercial
exploitation of research.

e Research degree supervision leading to successful completion.

e Ways in which research has informed and enhanced teaching.

e Research leadership within and beyond the Department including an active
contribution to the development of a diverse research community.

e Commitment to the future development of personal research aligned with research
themes at School and/or institutional level.

Procedure
e Conferment of Title on Appointment: A title may be awarded on appointment

provided the Promotions Committee is satisfied that the successful candidate fully
meets the relevant criteria.

6|Page
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e A promotion round will normally be held each year. Colleagues will be invited to apply
providing evidence of their experience and achievements, which demonstrate the
individual’s ability to meet the appointment criteria.

e References play an important part in verifying the academic standing of applicants in
relation to the criteria for promotion. Applicants will be required to propose two
external referees.

e The Promotions Committee will comprise the Academic Director, Director of
Administration and Finance and the Head of HR.

e The Committee will meet twice. At its first meeting it will determine if the applications
it receives are of sufficient merit. At its second meeting, it will make a judgement
about the case for promotion.

e All applicants will be notified of the outcome by the Chair of the Committee.

RANKS:

Professor (P)

Associate Professor (Assoc. P)
Assistant Professor (Assis.P)
Lecturer (L)

Special Teaching Staff (STS)
Special Scientist (SS)

7|Page
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CYQAA' CYpRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

edar/ eNQ3.

TitAog pabnparog Wndiokd MApKeTIVYK

Kwdikoég pabnarog MAR203

Tunog pabnporog Emleydpuevo

Enineéo Mpomntuxlako

‘Erog / E€aunvo

‘Ovopa kabnynti Ap. Mapidia Kouvtoupidou

ECTS 6 Awalé€ers [ eBSopdda | 3 Epyootripia / eBéopdda | N/A

ZKOTOG KOlL GTOXOL TOU
padnpatog

O okomog autol Tou MepPLeKTIKOU pabnuatog Yndlakol HAPKETWVYK Elval va
epobLaoeL Toug POLTNTEG ME TG YVWOEL, TG SefLOTNTEG KOL TNV TPOKTLKA
gumeLpia Tou elval amopaltnteg yLo tny MAONyNon oto SUVAMLIKO KoL CUVEXWG
g€eALlooOpEVO TOTLO TOU YNDLOKOU LAPKETLVYK.

KaAumrtovtag éva eupl ddopa Bepdtwy, and tn diaxeiplon HECWYV KOWWVIKAG
Siktwong kat t dladrpion éwg To LAPKETIVYK TEXVNTAS vonuoouvng, to SEO,
TO metaverse UAPKETIVYK Kat Tn Staxeiplon tautdtntag Enwvupiag, To pdénua
oToxeUEL va poodEpeL oToug GOLTNTEG [ia OALOTIKA Katavonon Twv Bactkwy
OTOLXELWV KOL OTPUTNYLKWY TIOU EUMAEKOVTAL OE EMITUXNUEVEG EKOTPOTELEC
Pndrakol papketivyk. EmumAéov, pe pia te€odikr avaluon tng Bswplac kabug
KoL Y€ ECTIOON OTNV PAKTIKA EAPHOYH KoL OE TIPOYHATIKG tapadeiypata, to
padnua Sivel tn duvatdtnta otoug potnTég va aflomolioouy Ti¢ WndLakég
TEXVOAOYLEG KaL TNV avaAuon deSopévwy.

OL otoxoL Tou pabnuatog ivat:

H oavantu§n oAokAnpwpévng katavonong twv OSiaddpwv Kavoll@v,
gpyaleiwv kot teExvikwv Pndrakol pdapketivyk: To padnua ¢obdolel va
€EOLKELWOEL TOUG DOLTNTEG UE TLG BAOLKEG EVVOLEG KO TIG TIPOKTIKEG Se€LOTNTEC
TIOU QITALTOUVTOL YLOL TNV QTTOTEAECUATIKY XPAON TWV MAATHOPLWY KOWWVLKWY
HEOoWV, Ta epyaAela HAPKETIVYK unxavwy avalitnong (SEM), tn Bedtiotonoinon
anoteAeopdtwy pnxavwv avalitnong (SEO) kabwg kat avadudueveg
TEXVOAOYLEG OTIWG TO LAPKETLVYK TEXVNTAC vonuoouvng kat to blockchain.
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H koAALépyeLa TNG KPLTIKNG OKEYNG Kol TV avaAuTikwy de§lotitwv: Méoa and
OU{NTNCEL;, MEAETEG TMEPMTWOEWV KOL KPLTIKA avdluon ouyxpovne
Bepatoloyiag, oL portntég Oa avantuEouy TV LavoTNTa va OKEGTOVTUL KPLTIKA
yla tTnv aAAnAenidpaon petall twv pEowv, TG TEXVOAOYLOS KL TOU TTOATLOMOU.
Oa Slepeuvioouy TG NBLKES TTUXES TOU YNdLaKOU HAPKETLVYK, TPOowdWVTOC pia
oAokAnpwiévn kat urteUBUVN TTPOOEYYLON OTLC TIPAKTLKEG TOU.

H edappoyn ¢ Bewpniikig yvwong os osvaplo npaypotikol Kéopou: To
padnua otoxevel va yedbupwoel To xdopa petafl Bewplag kot mPAENG
noapéxovtag otoug GoLTnTéG eukalpleg va epapudoouv T pABnon Toug oe
TIPOYMOTIKEG TIPOKANOELS LAPKETWVYK e mapadeiypata and thv ayopd. Oa
OUMMETACXOUY OF TPAKTIKEG Spaoctnplotnteg, Oa avamtifouv oTPaTnyLKEC
dndrakol pdpketvyk kat Ba avalvoouv Sedopéva yia tn BeAtiotomoinon
EKOTPOTELWV, ATTOKTWVTOC TTOAUTLN TIPOKTIKY EPTELPLAL.

H amndéktnon &eflotitwy anotedeopatiki emikowwviag kot PndLokig
adriynong: O pabntég Ba Si6axBouv tig apxeg twy Undlakwy HECwV Kat Tne
emikowvwviag, amoktwvtag tn SuvatotnTa va SnULoUPYHoOUV TIOLOTLKG KO
eAKUOTIKO TiEplEXOUEvo o€ Sladopes ndlakég popdéc. Aufdvovtag Tig
ETUKOWVWVLAKEG TOUG SeELOTNTEG, Bt KATAOTOUY EMAPKWE KATAPTIOUEVOL WOTE VO
elval og B€on va petadépouv anoteAeoOTIKA HNVUHATO KoL va cuvSeBolv pe
TO KOWA TNG eMA0yrS Toug otnv YndLakr odaipa.

H evBdappuvon g Swa Biou padnong kot npocappooctikéTnTag: To Padnua
Sivel épdaon otn Suvaptkr duon tou PndLakol PAPKETVYK Kal Tn onpacio tng
ouvexoug upaBnong. Ou dountég Ba  evBappuvBolv va  mapapévouv
EVNUEPWHEVOL YLOL TLG TEAEUTALEG TAOELG, TIC OVASUOUEVES TEXVOAOYLEG KOl TLC
Béktioteg mpakTkEG oOTOv  TOMEN. Oa avamtUfouv e vooTpomia
nmpocappootikotnTag, Sivovtag toug tn Suvatdtnta va mepinynbolv oto
ouvexws petafarropevo Undako tomio pe avtonenoidnon kot evehiia.

MaBnowokd
OmoTEAECHOTO

Me tnv entuxnpévn ohokAnpwaon tou pabiuarog, ol doltntég Ba sival oe Ban
va:




Y
A1 L)
LN

Awpm AIASOAAIZHE KAl MIETONOIHEHE THE NOIOTHTAS THE ANOTEPHE EKMAIAEYEHE
CYQAA  CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

eqar// eNQa.

o Edappdoouv anoteAeOUATIKEG TEXVIKEG SLaxeiplong kat Stadniuiong yia
EMOYYEAUOTIKEG OAiSEG o€ MAaTdOPLEC KOWVWVIKNG SLKTUWONC OTWCE TO
Instagram, to Facebook, to Linkedln, to Twitter, To Pinterest kat to
TikToK.

e Iyebldoouv koL va ePOpUOCOUV  ATMOTEAECHOTIKEG — KOUTTAVLIEG
avalitnong, mpoBoAig kat Bivieo (YouTube) péow tng SadnpioTikrig
mAatdoppag Google Ads, katavowvtag Toug akpoywviaiouvg AiBouc tou
HALPKETLVYK punxavwy avalitnong (SEM) kat tng Stadriuiong mnpwurc
ava kALK (PPC).

e XpNOLLOMOLOOUV TEXVIKEG BEATLOTONMOINGNG AMOTEAECUATWY UNXAVWY
avalitnong (SEO) wote va BeAtudoouv TG TAEWOUACEL OPYAVLKIC
avalAtnong kat tnv mpoPoAr tou otétonou péow HeEBOSwY Onmwe o
é\eYXOG MEPLEXOEVOU, N SOUN LOTOU Kal OL HETA-ETLKETEC.

e Edapudoouv Tg apxéc tou transmedia storytelling kat Tou
TPOYPOUUUATLOMOU TEPLEXOUEVOU yLa va SnpLoupyolv Kat va. Slavépouy
Pndrakd neplexopevo oe Siadopeg popdég, Onwg LotordyLa, viog kat
podcast.

e AnpLoupynoouv Kal SLaXELPLOTOUV ML CUVETH Tautotnta Yndlakng
EMWVUHLAGC HEOW TEXVIKWV Omwg n Ttomobétnon emwvuploc kot va
kaAALepyrioouv adooiwaon otnv emwvupia eAéyxovrag tig avtAPEeLg Twv
KatavaAwtwy péow PYndLakwyv adnynudatwy.

e EnwdelnBolv and ta mo npéodata TEXVOAOYLKE EMITELYRATA OTWCE TO
blockchain, to metaverse kat n texvnt) vonuoouvn TPOKELWEVOU va
BeATLOTOMOLNOOUV TLG KAUTIAVIEG YN dLaKOU LEPKETIVYK KOL TG EUTMELPLES
TWV TEAOTWY HECW QUTOMATIOMOU Kal avdluong deSopévwy.

e TMapakoAouBrnoouv amoTeEAECUOTIKA TNV EMLOKEYLUOTNTA LOTOOEASWY,
va avaAloouv Tn cupneplibopd xpnotwv Kot vo afloloyrjoouv tnv
anodoon TwV EVEPYELWV UAPKETWVYK HE Bdon petprocelg, Seikteg
anodoong pe tn xpnon tou Google Analytics.

e Katavonoouv tig Bewpleg Twv o entpavwy olyxpovwy oxoAwv okéPng
OTOV TOMEQ TNG ONUELWTIKNAG EMUKOWVWVIAG KaL Vo EEETAC0UV KPLTLKA TV
aAAnAenidpaon HeTagy TWV HECWY, TNG TEXVOAOYLAG KaL TOU TOALTIOMOU.

e AvtaneééABouv ot nBwkr¢ duoewg mpokAnoelg tou YndLakou
MOPKETIVYK KOL VO, QVANTUEOUV KOWWVIKA UTMEUOUVEC OTPOTNYLKES
napéxovrag YndLakr umooTHPLEN O OKOMOUG TOU OTOXEUOUV OTn
BeAtiwon TG KOWWVLKAG EUNUEPLAC HEOW TNE KOWWVLKIC UTEPAOTILONC.
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