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The present document has been prepared within the framework of the authority and
competencies of the Cyprus Agency of Quality Assurance and Accreditation in Higher
Education, according to the provisions of the “Quality Assurance and Accreditation
of Higher Education and the Establishment and Operation of an Agency on Related
Matters Laws of 2015 to 2019” [N. 136 (I)/2015 to N. 35(1)/2019].

Philips University
REPUBLIC OF CYPRUS
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A. Guidelines on content and structure of the report

The Higher Education Institution (HEI) based on the External Evaluation Committee’s
(EEC’s) evaluation report (Doc.300.1.1 or 300.1.1/2 or 300.1.1/3 or 300.1.1/4) must justify
whether actions have been taken in improving the quality of the program of study in each
assessment area.

In particular, under each assessment area, the HEI must respond on, without changing the
format of the report:

- the findings, strengths, areas of improvement and recommendations of the EEC
- the conclusions and final remarks noted by the EEC

The HEI’s response must follow below the EEC’s comments, which must be copied from the
external evaluation report (Doc.300.1.1 or 300.1.1/2 or 300.1.1/3 or 300.1.1/4).

In case of annexes, those should be attached and sent on a separate document.
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1. Study program and study program’s design and development
(ESG1.1,1.2,1.7,1.8,1.9)

Philips University appreciates and is gratified with the “Compliant” rating in all areas in this section.
In addition, the University underlines the finding of the External Evaluation Committee (EEC) that
the nature of the program is compatible with distance learning delivery and the methodology
provided is appropriate for the particular program of study. The university's distance
learning quality assurance is evaluated by external and voluntary accreditations, such as
EFQUEL, to which the university is an active contributor”.

As for the constructive recommendations given by the EEC, the University has accepted, has
adopted and has already implemented the recommendations of the EEC, as follows:

EEC: “A greater focus on the continuous monitoring and quality assurance of on-site
instructors involved in supervising interns would strengthen the pedagogical process of the
investigated programs”.

Philips University: As the case is with all faculty members and instructors, the on-site instructors
undergo annual evaluation, which includes (a) the evaluation/feedback by the students at the end of
each semester, (b) an evaluation by the pertinent Dean of School based on the instructor’'s self-
assessment report, as well periodic observations and meetings between the Program Coordinator and
the on-site instructors.

Prior to each practicum/internship, the clinical tutors/supervisors undergo an intensive training by the
Program Coordinator and the faculty members teaching in the program of study, which includes a
detailed presentation, analysis and explanation of the Supervised Practicum / Internship Guide
(APPENDIX 1). In addition, the clinical tutors/supervisors participate in the University’s ‘Staff
Development Plan’, which includes financial and other support to participate in local and international
conferences and seminars, to have membership in international professional associations, and offering
in-house training seminars. In addition, it also the responsibility of specialists in KENTHEA in Cyprus,
which are the specialist umbrella organisations that by official agreement with the University undertake
the implementation and supervision of the practicum at their subsidiary entities, to continuously monitor
and advice when necessary the on-site instructors and clinical staff.

The language of instruction is Greek due to the fact that this program aims to be addressed to students
from Cyprus and Greece. For this reason, practical training is done only in Cyprus (via KENTHEA). For
the time being, therefore, in case there are students from other countries, they have to do the required
Practicum/Internship either in Cyprus or in Greece. In the future, if the numbers of students from other
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countries suggest that the Practicum is done in other country(ies) as well, similar arrangements to those
with KENTHEA will be made and be implemented after informing and having the approval of CyQAA.

As indicated above, the on-site instructors undergo annual evaluation, which includes (a) the
evaluation/feedback by the students at the end of each semester, (b) an evaluation by the pertinent
Dean of School based on the instructor’s self-assessment report, as well periodic observations and
meetings between the Program Coordinator and the on-site instructors.

In addition to the above, a very important aspect of continuous monitoring and training of
tutors/supervisors is the fact that the Centres where the practicum takes place under every two years
an external evaluation and accreditation by the Cyprus National Addictions Authority
(https://www.naac.org.cy/el/home-en). This external evaluation and accreditation involves both
mechanisms of monitoring and training of their scientific staff, who in the case of the MSc Addictions
Counselling program of study serve as tutors/supervisors.
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2. Student — centred learning, teaching and assessment
(ESG 1.3)

Philips University is highly pleased with the findings of the External Evaluation Committee (EEC) that
“the nature of the program is compatible with distance learning delivery and the methodology provided
is appropriate for the particular program of study. The university's distance learning quality assurance
is evaluated by external and voluntary accreditations, such as EFQUEL, to which the university is an
active contributor... The EEC considers the university’s distance learning model to be in line with the
specific profile of full and part-time online students who have professional duties and need to learn
effectively and in a timely fashion”.

As for the constructive recommendations given by the EEC, the University has accepted, has
adopted and has already implemented the recommendations of the EEC, as follows:

EEC: “The continuous and recurrent monitoring of pedagogical skills and teaching
competence of clinical staff (i.e., during ’practicum’) may represent a challenge due to
the high number of clinical teachers/supervisors involved in some programs”.

Philips University: As the case is with all instructors at the University, the on-site instructors
undergo annual evaluation, which includes (a) the evaluation/feedback by the students at the
end of each semester, (b) an evaluation by the pertinent Dean of School based on the
instructor’s self-assessment report, as well as periodic observations and meetings between the
Program Coordinator and the on-site instructors. In addition, they participate in the University’s
‘Staff Development Plan’, which includes financial and other support to participate in local and
international conferences and seminars, to have membership in international professional
associations, and offering in-house training seminars. In addition, it is also the responsibility of
specialists in KENTHEA in Cyprus which is the specialist umbrella organisations that by official
agreement with the University undertake the implementation and supervision of the practicum
at their subsidiary entities, to continuously monitor and advice when necessary the on-site
instructors and clinical staff.

Philips University abides with the policy of CyQAA that “H mpakrtikiy Goknon yia ueramruyiakd
mpoypauuara armoudwy, &ivar emimAéov NS @oitnong Twv 90 n twv 120 ECTS kar ammoreAsi
avamroorracro uépo¢ tou [lMpoypduuaro¢ Zmoudwv’, which Philips University implements
punctually and with distinction. Within this policy, CyQAA has set a number of requirements
concerning practical training. Philips University has applied and has implemented all
requirements set by CyQAA concerning practical training in the program of study MSc Addiction
Counselling, which we present in APPENDIX |: SUPERVISED PRACTICUM / INTERNSHIP
GUIDE.
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Consequently, practical training (Practicum), which is organized and implemented precisely and
punctually according to the specifications and requirements of the relevant policy of CyQAA, is
part of the program of study, it operates and it is assessed on its one capacity, and it is required
for completion of the program of study, The University and the pertinent Department make sure
and provide every support to the students involved to fully participate in, complete all
requirements of the practicum and acquire all learning outcomes and practical skills in order to
successfully complete and pass it on a Pass/Fail basis. In the remote case that a student fails
the Practicum, most likely due to absences and not full participation, the student has to repeat
the entire Practicum in order to graduate and receive the respective degree.

EEC: “The continuous, long-term monitoring and quality assurance of the pedagogic
training of clinical tutors/supervisors is a challenge for any university and merits the full
attention”.

Philips University: Prior to each practicum/internship, the clinical tutors/supervisors undergo
intensive training by the Program Coordinator and the faculty members teaching in the program
of study, which includes a detailed presentation, analysis and explanation of the Supervised
Practicum / Internship Guide. In addition, the clinical tutors/supervisors participate in the
University’s ‘Staff Development Plan’, which includes financial and other support to participate
in local and international conferences and seminars, to have membership in international
professional associations, and offering in-house training seminars. In addition, it also has the
responsibility of specialists in KENTHEA in Cyprus, which is the specialist umbrella
organisations that by official agreement with the University undertake the implementation and
supervision of the practicum at their subsidiary entities, to continuously monitor and advice when
necessary the on-site instructors and clinical staff.

The language of instruction is Greek due to the fact that this program aims to be addressed to
students from Cyprus and Greece. For this reason, practical training is done only in Cyprus (via
KENTHEA) and in Greece (via KETHEA). For the time being, therefore, in case there are
students from other countries, they have to do the required Practicum/Internship either in Cyprus
or in Greece. In the future, if the numbers of students from other countries suggest that the
Practicum is done in other country(ies) as well, similar arrangements to those with KENTHEA
and KETHEA will be made and be implemented after informing so and having the approval of
CyQAA.

As indicated above, the on-site instructors undergo annual evaluation, which includes (a) the
evaluation/feedback by the students at the end of each semester, (b) an evaluation by the
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pertinent Dean of School based on the instructor’s self-assessment report, as well periodic
observations and meetings between the Program Coordinator and the on-site instructors.

In addition to the above, a very important aspect of continuous monitoring and training of
tutors/supervisors is the fact that the Centres where the practicum takes place are undergoing
every two years an external evaluation and accreditation by the Cyprus National Addictions
Authority (https://www.naac.org.cy/el/home-en). This external evaluation and accreditation
involves both mechanisms of monitoring and training of their scientific staff, who in the case of
the MSc Addictions Counselling program of study serve as tutors/supervisors.

EEC: “The EEC strongly recommends guaranteeing that the educational visits to centres
(internships) are available to every DL student regardless of his/her geographical location
and personal situation”.

Philips University: KENTHEA in Cyprus and KETHEA in Greece, which are the specialist
umbrella organisations that by official agreements with the University (APPENDIX IlI:
AGREEMENTS WITH KENTHEA (CYPRUS) AND KETHEA (GREECE)) undertake the
implementation and supervision of the practicum at their subsidiary entities. Following the above
recommendation of the EEC, the University has expanded the cooperation and collaboration
with these two organizations, so that students visit via organised educational visits centres of
these two organisations.

EEC: “Assessment literacy was not sufficient diverse to consider different ‘learning styles’ of
students, who may struggle with ‘examination type’ only assessment”.

Philips University: In response to the above recommendation of the EEC, the University has
broadened and has enriched the assessment methods. Assessment is viewed as a process of
gathering evidence to make decisions for a variety of purposes, including learner’s attainment of
educational outcomes and teachers’ effectiveness. Program evaluation is a systematic method of
assessment related to the desired implementation or outcome of an educational innovation or program.

Formative assessment is designed to inform students and instructors about a student’s understanding
of a particular topic, or about achieving particular learning outcomes of the course. In fact, they are low-
stakes or no-stakes exercises during the learning process.
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Summative assessments are learning transactions, such as essays, examinations, projects, etc., which
evaluate the student’s achievement and form part of the overall student’s grading in the course.

As part of its learning and teaching strategy, Philips University aims to ensure that research within the
program team actively informs teaching and curriculum development. The program responds to the
key features of the University’s student as producer initiative in the following ways. Discovery,
Technology, Research and Evaluation, Student Voice, support for research-based teaching and
learning through expert engagement with information resources.

Assessment strategy

A variety of assessment methods are used to test subject knowledge and understanding and to enable
students to demonstrate that they have achieved the learning outcomes of the program. Many modules
are assessed, at least in part, by examination which is driven by the professional bodies’ requirements.
Examinations include traditional unseen papers and pre-released problem questions. Students are
also assessed by coursework which includes assignments, individual group presentations and
workbooks, and the School has introduced innovative assessed moots in specific modules. Written
assignments may be in the form of, for example, an essay, research exercise reflective journal or writing
a review. Coursework provides students with an important opportunity to gauge how they are coping
with various subject areas and levels of study before having to sit an examination. These methods of
assessment allow students to show how they have acquired both legal knowledge and the ability to
think critically about the subject, but also allow students to reflect on the feedback for an assessed
piece of work and think of ways to improve the quality of their work before sitting an examination at the
end of the academic year or attempting another piece of coursework.

The assessment regime also allows students to demonstrate the acquisition of key skills. Written
assignments allow students to demonstrate their ability to select, interpret and summarise legal sources
and, to reflect the University's Student as Producer ethos, they enable students to engage in the
discovery mode of learning by pursuing independent research and developing their own knowledge
and understanding. Both written assignments and examinations allow students to show that they have
developed their literacy and proficiency in the use of technical legal language as well as having
developed their ability to produce a sound argument based on coherence and logic. The development
of oral skills and the ability to present a persuasive argument are assessed through presentations and
mooting.
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3. Teaching staff
(ESG 1.5)

Philips University appreciates and is gratified with the “Compliant” rating in all areas in this section.

In addition, the University underlines the findings of the External Evaluation Committee (EEC) that
“Overall the ECC found evidence that the teaching staff were competent, knowledgeable, and
with appropriate qualifications in the generic and specialist subject areas. Their commitment to
their students was evident; and supported by the student representatives of the University.
There was evidence that selection and recruitment of faculty followed standard approaches
taken by other Institutions, and that annual performance reviews were undertaken. There was
evidence of the synergy between teaching and research, and that students had access to strong
role models in this area”.
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4. Student admission, progression, recognition and certification
(ESG 1.4)

The University has accepted, has adopted and has already implemented the recommendations
of the EEC, as follows:

EEC: “The Admission Process in terms of International Students and their ability to ‘access’
internships has been noted under a number of areas which the ECC recommend needs further
review and clarification”.

Philips University: The language of instruction is Greek due to the fact that this program aims to be
addressed to students from Cyprus and Greece. For this reason, practical training is done only in
Cyprus (via KENTHEA) and in Greece (via KETHEA). For the time being, therefore, in case there are
students from other countries, they have to do the required Practicum/Internship either in Cyprus or in
Greece. In the future, if the numbers of students from other countries suggest that the Practicum is
done in other country(ies) as well, similar arrangements to those with KENTHEA and KETHEA will be
made and be implemented after informing so and having the approval of CyQAA.

EEC: “Thereis aclear and consistent approach to the assessment process which would
benefit from considering ‘other forms’ of assessment other than examination that reflect
different learning styles”.

Philips University: In response to the above recommendation of the EEC, the University has
broadened and has enriched the assessment methods adapted to Distance Learning, both Formative
and Summative. Assessment is viewed as a process of gathering evidence to make decisions for a
variety of purposes, including learner's attainment of educational outcomes and teachers’
effectiveness. Program evaluation is a systematic method of assessment related to the desired
implementation or outcome of an educational innovation or program. Details and relevant appendices
are presented above in Section 2. Student — centred learning, teaching and assessment.

Jupdwvia Tuunpaéng KENOEA-Mav. Philips Page 11



5. Learning resources and student support
(ESG 1.6)

Philips University appreciates and is gratified with the “Compliant” rating in all areas in this section.

6. Additional for doctoral programs
(ALL ESG)

N/A

7. Eligibility (Joint program)
(ALL ESG)

N/A

Jupdwvia Tuunpaéng KENOEA-Mav. Philips Page 12



B. Conclusions and final remarks

Philips University expresses its sincere gratitude to all the members of the EEC for the evaluation and
welcomes all recommendations of which aim to continuous improvement. We also truly appreciate Mrs.
Emily Mouskou’s role as a Coordinator of the evaluation process of the programme MSc in Addition
Counselling.

The Philips University appreciates both the positive comments and the constructive recommendations
given by the External Evaluation Committee (EEC) in its Evaluation Report. It is particularly gratified by
getting “Compliant” rating by EEC in almost all areas (15 areas). The recommendations put forward
were constructive and helpful for further development.

The University has accepted, has adopted and has already implemented the recommendations
of the EEC in order to achieve “Compliant” rating in all areas.
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APPENDIX |

SUPERVISED PRACTICUM / INTERNSHIP GUIDE

PHILIPS UNIVERSITY

Department of Social and Behavioural Sciences

SUPERVISED INTERNSHIP GUIDE
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NICOSIA-CYPRUS

Our vision
Philips University’s vision is to promote it as a leading University in the region, creating and offering Excellence

in Teaching, Research and Services with a committed interest in students.

Our mission
Our mission is -
e education of our students, for a successful career and life achievement,
e understanding and supporting the needs and developments of our society
e the creation of knowledge and progress through research and innovation
e that build our commitment to continuously improving Quality Assurance, in which Responsibility,

Consistency, Transparency and Innovation are essential

The whole system operates with the established central universal values and is committed to excellence,

innovation, social responsibility and a people-centered approach.

Introduction
Dealing with addictions requires a high level of responsibility and personal commitment from professionals and
involves emotional involvement and long hours, which often exceed normal working hours. These conditions are

alleviated to some extent by appropriate university education combined with supervised relevant practice.

It is generally believed that the creation and spread of therapeutic communities around the world owes much to
the work of people who have personally experienced substance abuse and detoxification and have previously had

the appropriate and suitable practice.

The adequacy of the Counsellor is one of the important elements that should characterize every professional who

offers counselling services in the field of addiction to psychoactive substances and any other form of addiction.

Therefore, the relevant knowledge of how to develop, prolonged maintenance, the appearance of symptoms of

this behaviour is essential and crucial in the provision of counselling services. At the same time, the knowledge
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and the ability to act on the basis of the requirements of the principles of ethics and the relevant legislation are

essential elements in the work of the Addiction Consultant.

In addition, Counsellors must have an in-depth understanding of counselling skills and models. Emphasis will be

placed on modern methods and empirically grounded approaches.

The internship will be conducted in therapeutic institutions in Cyprus and Greece, providing the necessary
experience in the application of the knowledge and skills acquired from teaching under constant supervision.

In this context, students will have the opportunity to understand in depth and in full the real conditions of
practicing the profession of Counsellor in the field of prevention or rehabilitation of addictions at various levels

and stages.

Clarification of Basic Terms
Internship in the field of counselling means the application under the constant supervision of an experienced
instructor, with special knowledge and skills that you are expected to acquire in the context of teaching and

workshops.

Simulation practice is the application of skills and knowledge in a simulation environment e.g. students use
techniques with each other in order to become better acquainted and deepen their application without the risk of
harming actual clients. The practice of simulation is a necessary step before the implementation of the Immediate

Practice.

Instant Internship is the application in a real counseling environment of the knowledge and skills acquired through

teaching and extended through Practical Simulation.

Confidentiality and integrity are the highest professional and ethical obligations that students must abide by
throughout their studies. The disclosure of sensitive personal data of the clients obtained through the counselling

services provided by the students’ needs to be done in accordance with the applicable laws and professional ethics.
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Consultant Collaboration

The Consultant cooperates with the members of the Interprofessional Group of the institution or program that you

call to implement any interventions in accordance with the relevant decisions of the Interprofessional Group. The

Consultant also provides support in the preparation and achievement of the objectives of the interventions

Consequently, the Advisor provides feedback to the Interprofessional Team on issues related to the group's

decisions and the general course of the intervention.

General duties of a Counsellor

>

Evaluation of the individual in the first phase of the program using relevant evaluation tools. The
evaluation is multidimensional and concerns the biological condition of the client, his emotional and
mental condition as well as the degree of functionality.

Develop and strengthen the client's personal motivation to maintain and enhance abstinence.
Development of cooperation with the individual, for a personal plan for dealing with an emergency and a
high-risk situation.

Motivation of the client to recognize dysfunctional behaviours and his reinforcement for the expression
of emotions, the sharing of experiences and opinions as well as the strengthening of his sense of belonging
among the members.

Patient support for awareness of the positives of abstinence and the negatives of use while developing

incentives for social reintegration.

Protection of Individual Rights in Institutions that provide consulting services

The treated remain human entities, despite their anti-social and largely self-destructive behavior, which is why:

» They still have rights as people and as citizens and have the right to know clearly what the rights, privileges

and responsibilities of members are as well as the philosophy and goals of the treatment program

» They have the right not to be threatened by abuse of power, by any individual or group, no matter where it

comes from

> Living in an environment that provides the maximum possibilities for physical, mental, emotional and

aesthetic development and which guarantees the safety of all

> Ensuring education and adequate supervision in a safe therapeutic environment.
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PRINCIPLES OF ETHICS
Equality and justice
Counsellors accept the equal value of all people and their right to enjoy all human rights without discrimination.

They accept and respect diversity, and seek to act fairly and objectively.

Respect for personality and dignity
Consultants recognize the dignity and value of clients and behave accordingly, respecting their characteristics

and needs, as well as their right to privacy and confidentiality.

Respect and protection
Counselors respect all their colleagues, regardless of relationship, professional status, hierarchy and field of work.

They also recognize and respect the special characteristics of their colleagues

Right to self-determination
Consultants recognize and support in practice the right of clients to control the very course of their lives. They
are involved in promoting the development of clients' personalities, strengthening their ability to decide and

manage their own problems.

Integrity
Counselors operate in an honest and responsible manner, seeking to establish relationships based on clear
boundaries, clear and open communication, applying universal values and principles with full and lasting

awareness of their mission.

Ability
Consultants maintain a high level of their ability and skills by constantly enriching their knowledge and skills.

Responsibility

Consultants are aware of the responsibility towards clients and society in general. The aim is to ensure a balance

between the needs and rights of clients and the general collective interest.

Supervised Internship
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Based on the above, the supervised internship offered by Philips University aims to make our graduates, from
this program, capable professionals with enhanced counselling skills and abilities so that they can offer a quality

counselling service, to the maximum extent possible.

During the supervised internship it is required that the prospective Counsellors observe and take participate in
various activities so that their relevant knowledge can be applied in practice. In other words, the clinical
environment gives the opportunity to tomorrow's Counsellors on the one hand to put theory into practice and on
the other hand to develop basic and specialized skills for better counselling.

Supervised internships take place under the guidance and coordination of experienced professionals in
institutions and organizations that operate structures and programs that provide health care services.
Cooperation for the implementation of the students’ internship is concluded only with structures and programs
that operate with the approval of the Cyprus Addiction Treatment Authority and in the case of structures and
programs operating in Greece with the approval of OKANA or another body responsible for certifying the
operation of structures and addiction prevention and rehabilitation programs. Priority will be given to
cooperation for internship purposes with the structures and programs of prevention and rehabilitation of the:
KENTHEA

Cyprus Institute of Psychotherapy and the Treatment Centre for Addicts.

This exercise is an important element in the training provided and thus its mission is fully satisfied which is
none other than the development and cultivation of the appropriate skills of the candidate Counsellors for the

application of the principles of Counselling in the daily exercise of their duties.

Responsibilities and Obligations of Stakeholders

The Cyprus Institute of Psychotherapy, the Addiction Treatment Centre and Philips University have developed
and are implementing a common policy for the implementation of the internship. The monitoring and supervision
of the Student Internship will be carried out by professionals who work and / or collaborate with the rehabilitation
structures and the detox prevention programs. Supervisors will be experienced in the field of detoxification
professionals who from the position they hold are given the opportunity to intervene to prevent and / or remedy

incomplete or inappropriate treatment by a student to a client.

Each Intern's Supervisor as an experienced professional, plays a crucial role in carrying out the internship. Also
in each institution an instructor is appointed, who is a member of the staff of the therapeutic establishment

according to a specific procedure and performs his duties as they are set out in the following First Annex.
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The official collaborating internships, designated as such by the Cyprus Institute of Psychotherapy and the
Addiction Treatment Center, as well as any other organization or service acting as a collaborating internships
provide training to all for effective and meaningful training in a safe environment. The Second Annex sets out in

more detail the responsibilities and obligations of the parties.

Responsibilities and obligations of students
» Compliance with laws / regulations and general provisions, circulars, practices and other documents
applicable to public and private institutions.
> Arrival and departure from the workplace at the specified time and relevant information of the

responsible officer.

» Respect the institutions and work conscientiously while maintaining a quiet environment.

> Proper management and use of equipment, consumables and generally the rational management of
institutions.

» Informing the supervisor about any problems that arise in the area during their exercise.

» To introduce themselves and to announce their status.

» All student interventions supervised and endorsed by the client supervisor are reported to the supervisor.

» Protection of personal data of clients.
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Purpose of the internship

Considering that Counselling is a science and an art, it is self-evident that the internship of the student-candidate
Counsellors of our University is extraordinary. In this context, the ultimate goal of clinical practice is to make
each student able to provide counselling services to each client hosted in the therapeutic institutions.

Specifically, at the end of the internship the student must be able to evaluate the client, to identify relevant
problems and needs, to make relevant diagnoses, to formulate and supervise interventions and to evaluate the

result of the counselling service provided.

In general, the ultimate goals of the internship are for students to gain practical experience, knowledge, skills and

skills development to -

Y

become familiar with the therapeutic environment

Y

follow the international and national codes of ethics, as well as the implications of the provision of
consulting services,

ensure clients' right to privacy and confidentiality of their data,

apply various consulting acts / interventions,

evaluate the results after the implementation of the intervention,

YV V VYV V

communicate effectively, interact and collaborate effectively with clients and their family environment as
well as all team members,
> accept responsibility for their professional activities and recognize the limits of their own field of practice

and skills

Periods and purpose of placement in institutions
The supervised internship lasts 300 hours and takes place in public or private institutions for three weeks in each
semester (35 hours per week) and complies with the internship standards set by relevant national legislation for

the profession of Consultant.

In another case, established standards of renowned European or international organizations of counsellors and /
or psychotherapists such as the Society for the Exploration of Psychotherapy Integration (SEPI) and the European
Association of Psychotherapy (EAP) are taken into account. Relevant details for the supervised Internship are

listed below
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First Supervised Internship

It concerns the conduct of a Practical Simulation that includes the identification of students around the framework
and the operation of the structures. Students are closely informed and familiar with the specifications and
operating conditions of the structures and programs that will be implement in their internship. They are acquainted
with the professional staff with whom they will cooperate and observe the work performed by the professionals
of the structure or program and participate under guidance in a number of tasks as assistants. As a result, they
will gradually integrate into the professional team and prepare for the next stage of the internship.

Second Supervised Internship

It concerns the conduct of an internship with autonomous contact of the student with clients. The student is
constantly supervised and monitored during the performance of his / her duties and the necessary
recommendations are made to improve his / her performance and efficiency. At this stage the student undertakes
to perform tasks related to simple counseling services, eg the provision of standardized assessment tools,

structured interventions and other related duties.

Third Supervised Internship

It concerns the conduct of an internship with autonomous contact of the student with clients. The student is
constantly supervised and monitored during the performance of his / her duties and the necessary
recommendations are made to improve his / her performance and efficiency. At this stage the student undertakes
to perform more complex counseling duties and / or the service of more demanding people eg participation in a

counseling team, participation in interventions in a time of crisis and other related tasks.

Evaluation of Supervised Internship
Upon completion of the internship, the Supervisor, the Instructor and the Coordinator of each institution evaluate
each candidate Advisor in relation to his / her entire academic and practical performance, based on the
requirements of the specific internship.
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First Annex

Duties and obligations of Instructors/Supervisors

» Each service appoints its own Instructors from the existing staff of the institution. The Instructor Selection
Process is determined in collaboration with Philips University

» They are responsible for student practice and are accountable to Philips University and they care for,
protect and preserve the overall image of the institution.

» Instructors know that clients have the right to refuse treatment from students.

» Instructors must ensure that all students know and abide by the rules and policies of the institution and /

or program that hosts them.

Second Annex

Structural Responsibilities and Obligations

» Ensuring the provision of quality and safe care to all clients.
» Commitment to provide all facilities to students and Instructors (where required) for effective and
meaningful education in a friendly and safe environment.
» Problem management where the exercise takes place, in order to:
o Achieve the organized and rational distribution of students in the institution depending on the field
of education.
o The collaboration and communication of therapeutic institution management, Philips University.
The Therapeutic Institution in each service, has the obligation to inform the Instructors and students of the
responsibilities and obligations they have towards the structure, as well as the policies and procedures that are
observed in general issues such as compliance with operating rules, risk management, personal data protection,

appearance and behavior and any additional procedures for the operation of the Structure.
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Third Annex

Responsibilities and obligations of students in host institutions

» Compliance with laws / regulations and general provisions, circulars, practices and other documents
applicable to institutions.

> Arrival and departure from the workplace at the specified time and relevant information of the responsible
officer.

> Respect the institution and work conscientiously while maintaining a quiet environment.

> Proper management and use of equipment, consumables and generally the rational management of the
institution.

> All interventions performed by students are supervised and endorsed by the Instructor

» Any changes in client status are always reported to the supervisor.

» Protection of personal data of clients and staff.
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APPENDIX I

2YMODOQNIA 2YMIPA=SHZz

'MA THN IAPYZzH KAI AEITOYPIIA
METANTYXIAKOY NPOrPAMMATOZ
2TH 2YMBOYAEYTIKH 2TON TOMEA

TQN OYZIOEEAPTHZEQN

METAZY TOY KENTPOY
ENHMEPQ2zHZz KAI OEPAINEIAz
EEAPTHMENQN ATOMQN (KENOEA) ATO

KAI

TOY NMNANENIZTHMIOY PHILIPS

Jupdwvia Tvunpagnc KENOEA-Mav. Philips

Page 26



2ZYMOQNIA ZYMIMPA=Hz
NTA THN IAPYZH KAI AEITOYPI'IA METANTYXIAKOY NMPOrPAMMATOZ 2TH
2YMBOYAEYTIKH ZTON TOMEA TQN OYZIOEEAPTHZEQN

METAZY TOY KENTPOY ENHMEPQZHZ KAI OEPANEIAZ EEAPTHMENQN ATOMQN
(KENGOEA) AT, epeEnc avapepopevo wg NPQTO MEPOZ

KAI
TOY NANENIZTHMIOY PHILIPS, epeEnc avapepopgevo wg AEYTEPO MEPOZ

KAI ENMEIAH TOZO TO NPQTO MEPOZ Oz0 KAI TO AEYTEPO MEPOZ ENIGYMOYN
THN IAPYZH KAI AEITOYPIIA METANTYXIAKOY NMPOrPAMMATOZ
2YMBOYAEYTIKHZ ZTON TOMEA TQN EEAPTHZEQN

KAI ENMEIAH TO NPQTO MEPOZ AINOTEAEI OPIrANIZMO MNOY AEITOYPrIEI
AAEIOAOTHMENA AINO THN APXH ANTIMETQMNIZHZ KYMNPOY KENTPA
ANE=EAPTHZHZ KAI NPOrPAMMATA TMNMPOAHWHZ THZ E=APTHzZHZz ‘'H/KAI
ENMONTEYEI ENIZTHMONIKA TETOIA KENTPA KAI AIAOGETEI EMMNEIPO
MPOZQMNIKO ZTON TOMEA TQN EEAPTHZEQN

KAI EMNMEIAH TO AEYTEPO MEPOZ EINAI ANAINQPIZMENO AKAAHMAIKO IAPYMA
TPITOBAOMIAZ EKIMNAIAEYZHZ TINOY ENIOYMEI NA 1IAPYZEI KAI NA
AEITOYPIrHZEI METANTYXIAKO MNMPOrPAMMA :ZYMBOYAEYTIKHZZTON TOMEA
TQN EEAPTHZEQN

N’ AYTO ZYMOQNOYNTAI TA AKOAOYOA:

1. To npwTo PEPOC duvaTtal va KAAUMNTEl HEPOC TWV avaykwv 010aokaAiag kal HEPOC TwWV
avaykwv TnG NPakTIKNG AoKNOoNG TwV HETANTUXIAKWV PoITNTWV Tou MavenioTnuiou Philips
otnv Kunpo.

2. Qc Aueon MpakTikn Aoknon (AMA) opieTal n napoxn anod Touc (POITNTEC NPOCWNO HE
NPOOWNO WYUXOAOYIKAC pPpovTIdAc O aToua r oOhAdEC.

3. MNa Tnv ulonoinon kabe wpag AMA anaiteital n vuAonoinon % nepinou wpag ‘EPPETNC
MpakTiknG Aoknong (EMA). Qc EMA opifovTal ol €€n¢g dpaoTnpioTnTeG: (a) evnuépwon yia
TN AeIToupyia Tou KevTpou Kal e€oikeiwon Pe To nNAdiolo AeIToupyiag Tou (B) CUPPETOXN O€
KAIVIKI] Kal Bgopikn ouvavtnon Tou Kévrtpou, (Y) Kataypa®r) WYUXOAOYIKWV ONUEIWTEWV
OTO NpoownikO apxeio acBevoug, (O) avaAuon WUXOMETPIKOU epyaAeiou, (€) ouvTagn
WUXOAOVYIKNG €kBeong, (oT) npoeTolyacia yia Anwn enonteiac kal ({) OUMPETOXN Of
EMNONTIKN ouvavTnon.

4. To npwTo HEPOG Ba diac@aAilel OTI Ba enITUYXAVETAlI OCUCTNKATIKNA €NONTEIA KAl APECN
eNIBAEWN TNG NPAKTIKNAG AOKNONG TWV POITNTWV Tou OeUTEPOU PEPOUG.
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5. O1 wpec AMA AoyilovTal WG eENApKwG EMNONTEUOUEVEC OTAV EMITUYXAVETAl n avaloyia 1:8
EMONTEIAC HWE NPAKTIKA daoknon avTtioTtoixa. Noeital OTI €nonTeia onuaivel €iTe Tnv
napouciaocn and Tov @OITNTH WUXOAOYIKOU €pyou &vwniov €nonTn, E&iTe Tnv
napakoAouBnon TnG napouadiaocnc AAAou PoITNTA evwniov €nNonTn.

6. EnonTng onuaivel npdocwno nou opilel To NPWTO HEPOC WG ENONTN KAl TO OMNOIO IKAVOMOIEI
TIC akOAoubec npolnobeoeic: (a) sival wuxoAoyoc, (B) kaTeExel anodedelyUEVN NEVTAETN
TOUAGXIOTOV €pyaociakn Neipa ornv KAIVIKN Kai/f OUPBOUAEUTIKN wuxoAovyia, (y) KATEXE!
opyavikn 6€on oTo KEVTPO Kal/f unnpecia nou dIeEAyETAl N NMPAKTIKAN AOKNON MOU Tou
napexel Tn duvatoTnTa va dlevepynoel AUJETA TIC avaykaiec O10pBWTIKEC napePBATEIS yia
TN d1ac@AAIon CwWOTAG WUXOAOYIKNAG ppovTidag TwV eEUNNPETOUPEVWY OTav dianioTwoouv
aduvayiec kai/r napaAsiYeig oTouc XEIPIOPOUC Tou goIiTnTN, (0) anodEXeTal va eKTeEAEI Ta
ENONTIKA KaBnkovTa cUNPWVA PE TOUG OPOUG Kal TIC NPoUNoBETEIG NOU NEPIEXOVTAl OTOV
AvaAuTikd 0dnyo EnonTeiac kal MpakTiknc Aoknong Tou MpwTo MEpouc.

7. O1 wpec AMNA nou To NPWTO PEPOG Ba napexel oTo deUTEPO PEPOC oTnv Kunpo 6a
kaBopifovtal cUPPWvVa HE TIG AvAyKEG €vOC €KAOTOU omnoudaoTn kdl oUPpwva HE TO
npoypapua onoudwv kKalr g kKABe nepinTwaon dgv ival duvaTtod va sival AyoTepeg Twv 300
WPWV.

8. Ma Tnv uAonoinon TNG NPAKTIKNAG AOKNONG Ol (POITNTEC TOU OEUTEPOU HEPOUC OPEIAOUV
va akoAouBouv kal va cuppop@wvovTadl (a) e To NAQiolo AEIToupyiag Tou KEVTpou nou Ba
uAonoloUv Tnv npakTikn aoknon, (B) pe Tov AvaAuTikd Odnyo EnonTteiag kal MpakTikng
AoKnNoNG ToU NpwTou PEPoUG, (Y) va epapudlouV TIG BEATIOTEG ENAYYEANATIKEG NPAKTIKEG,
kar (8) va ouppoppwvovTal OTIC MNPOVOoIEG TwV VopoBeoiwv nou OiacpaAilouv Ta
dIKaliwpaTa Twv acbevwy, Ta euaicbnta npoocwnika dedopeva TwV NOAITWV KAl TO NAdicio
NPOoBOANC KAl evaoknong TOU ENAYYEANATOC OUHUBOUAOU epbdoOV gival BeOIKG pUBUIOUEVO.

9. To npwTo HEpoC Ba Odiac@aAlilel OTI oI QOITNTEG Tou OsUTEPOU MEPOUC Ba €xouv
anpookonTn NPOcRacn OTIC CUMPWVNHEVEG WPEG NPAKTIKAG A0KNONG.

10. AnapaitnTo PEPOG TNG enonTikNG diadikaoiag e TO NEPAG TNG NPAKTIKAG AOKNoNG yia
KABe @oITNTN €ival N CUPNANPWON €K HMEPOUG Tou €ndnTn Evrunou levikng AEIoAOYnong
(nepigxetal oto MapdpTtnua 1). To npwTtoTuno &vrtuno 6a diapiBaleral enionua and To
NPWTO HMEPOG 0TO OEUTEPO HEPOG HETA TO NEPAG TNG CUMPWVNHUEVNG NPAKTIKNAG AoKNoNG yia
KABe @oITNTA KAl avTiypapo 6a napaxwpeital aTov poITnTn.

11. O kGBe POITNTAC TOU OEUTEPOU PEPOUG EiVAl UNOXPEWHEVOG VA CUNNANPWVEI TO ATOUIKO
AeATio KaTtaypapng Tng MNpakTikng Aoknong (nepiexeral oto MapapTtnua 2), To onoio kai 6a
NPOOKOMIlel ava TaKTa XPovika O1a0TAHPATA YIa TOV OXETIKO €AEYyXO OTOV €nONTn nou Oa
OpioEl yia Tov 0kono auTo TO NPWTO PEPOG.

12. To NnpwTO HEPOG €ival uNoXpewHEVO va ekdidel BeBaiwon oAoKANPpwWaONG TNG NPAKTIKAG
aoknong (nepiexeral oto Mapaptnua 3), Tnv onoia 6a diaBiBadlel enionua oTo dEUTEPO HEPOG
META TO NEPAC TNG CUMPWVNHEVNG NPAKTIKNG AOKNONG Yia KaBe @goITnTn Kal avTiypago 6a
napaxwpeeitTar gtov @oITnTn.
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13. H oiadnnoTte ac@aAioTikn €uBUVN anoppEel anod TNV napouacia kai/f anacxoAnon Twv
POITNTWV TOU OEUTEPOU PEPOUC OTA KEVTPA Kal | KAIVIKEG nNou Ba unodelkvUEl TO NPWTO
HEPOC Ba Bapaivel anokA&IOTIKA TOUC idI0UGC TOUC POITNTEG KAl Ta dUO oUPPBAAAOUEVA PEPN
dev Ba pEpouv kapiav euduvn.

14. O1 poITnTEC Oev Ba AauBavouv apoifn yia TIC UNnNPECiec Nou Ba napexouv oTo NAaiclo
TNG NPAKTIKNAG AokNong nou 6a uAonoioUv 0To NAQiclo TG Napouoag CUPPWViac.

15. H apoifr Tou opyaviopou Pac yia Tnv opyavwaon, uAonoinon Kal ENonTeia TNG NPAkKTIKAG
aoknong 8a unoAoyileTal anokA&IOTIKA €ni TwV wpwVv TNG AlMA. To KOOTOG yia kabe 1 wpa
AMA Ba avepxetal ora €3,90.- (Tpia eupw Kal evevnvTacevT) kal 6a eEopAeiTal ano To
OeUTEPO PEPOC ANEOWC META TNV OAOKANPWON TNC NMPAKTIKNG AoKNoNG KABs (oITnNTA Kal n
eEOQANON TNG o@eIANG B6a anoTeAei npolnoBson yia TNV Napadoon TwV OXETIKWV
dIKAIoAOYNTIKWV OAOKANPWONG TNG NPAKTIKNAG KABE goITnT and To NPWTO HEPOG NPOC TO
OeUTEPO HEPOC.

16. 'OAec 01 wpec TNG EMA nou 6a anoppeouv ano Tic wpeg TnNG AMNA dev 6a xpewvovTal Kal
B8a unoAoyilovTal OTIC OUVOAIKEC WPEC NPAKTIKAC AOKNONG nmou 6a avaypdagovTdl oTn
BeBaiwon oAokANPpwWONG TNG NPAKTIKAG AOKNONG NouU To NpwTo PEPOG Ba diapiBalel oTo
O0eUTEPO HEPOC.

17. To deUTepo HEpOC Ba kabodnyei, Ba ocupPBoulevel kal Ba napexel kABs avaykaia
NMPOETOIYACIa KAl MANPOQPOPNCN OTOUC (POITNTEC Nou B6a NAPANEUMEl yid NPAKTIK AOKNON
OTO NPWTO HEPOC MPOKEIMEVOU VA EKTEAOUV HE aPOCiwon Ta kabnkovrta nou 6a Toug
avaTtebouv, va endiwkKouv ApIoTn CUVEPYAadia PE TOUG AeIToupyoug nou epyalovTal oTIg
douEC nou Ba anaoyxoAouvTal, JE BACIKO NAVTA YVWHOVA Ta KAAWC VOOUUEVA CUPPEPOVTA
TWV NPOoWNWV Nnou eEunnpeTouyv.

18. O xpovog nou Ba apiepwVveTal oTa Npoowna nou Ba eEunnpeToUvTal ANO TOUG POITNTEG
OTO MAQiCI0O TNG NPAKTIKNG Aaoknong 6a kabopileTal €EATONIKEUMEVA KAl OUPNPWVA HE TIG
avaduONEVEG BEPANEUTIKEC AVAYKEC TOU ANNTN O OUVEVVONON UE TOV €NONTN aAAG KAl TOUG
EMIOTNMOVIKOUG ENIPNEANTEC TWV KEVTPWV NMou Ba UAoMoIEiTal N NPAKTIKA AoKNon €iTE ToU
€€ouaiod0TNHEVOU AVTINPOCWNOU TOUG.

19. To NnpwTo PEPOC Ba PPOVTIOEl WOTE va eVNUEPWOOUV 01 POITNTEC YIA TOUG KAVOVEC Kal
TIG OUVONKEC XPNONG TWV €yKATACTACEWV Kal Tou €EonAiopou nou Ba dikaiouvTtal va
Xpnoigonoiouv aTiG doueG nou Ba uAonoloUv TNV NPAkTIKR aoknaon.

20. O1 @oITNTEG Ba oPeiAouv va XpnoIPonoloUV TIC EYKATACOTACEIC KAl TOV €EONAIOHO OTIC
douEC nou Ba uAonoloUV TNV NPAKTIKN Aoknon HE QeIdw, NPoooXn Kal ENPEAEIA.

21. To NnpwTO YEPOC Ba eTOIPAlEl OE OUVEVVONON UE TO OEUTEPO WEPOC NpPIV Ano TNV evapén
TNG NPAKTIKNAG AoKNONG KABe poITNTr Tou deUTEPOU PEPOUC, YPANTO MeEpPiypappa oTo ornoio
(a) 6a katovopadlovTal ol OOUEC /UNNPECIEC OTIG ornoieg Ba uAonoifoel 0 POITNTAG TNV
NPAkTIKN aoknon, (B) o apiBuoc Twv wpwv AMA nou avapeveTal va cupninpwdouy, (y) o
XpOVOG rnou pnopei va diabeoel o poITNTAC o eBdopadiaia Baon kai (3) AAAEC XPNOIPEC
NANPOPOPIEC.
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22. ZTnV NePINTWoN nou KAnolog PoITNTAG €iTe diakOWEl ekoUaia TNV NPAkTIKR Aoknaon nou
OUMPWVABNKE NETAEU TwV CUPBAAAOHMEVWY PEPWV VA UAOMOINCEI, €iTe €€avaykaoTei va Tn
dlakOWel AOYw KUPWOEWV MNou evOeExeTal va Tou €niBAnBouv ano 1o deUTEPO HEPOC OTO
nNAgiolo TWV KAvovIiouwV PoiTNONG Tou, €iTe e€avaykaoTei va diakowel Aoyw napafiaong
NMPOVvoIWV TNG Napouoac cCUNPVIAc, €iTe yia oloucdnnoTe aAAouc Adyouc, Ba urnoAoyioTei
TO KOOTOG NOU anoppEEl anod TNV uAonoinon TNG NPAakTIKAG AOKNONG TOU (OITNTN MEXP! TNV
nUepounvia Tng dilakonng kal 8a kataBAnbei aueoca and 1o deUTEPO PMEPOG NPOG TO NMPWTO
MEPOG TO OPEIAOMEVO NOGCO.

23. OnolodAMNOTE €MICTNHOVIKO, 01adIKACTIKO I 0IKOVOMIKO {NTNHa TuXOV Jdev NpoBAENETal
oTnv napouca cuppwvia 6a anogagcileTal o cuvevvonon HETAEU TwWV CUMPBAAAOHEVWYV
HEPWV.

24. 'OAol ol 6pol TNG Nnapouoac ouUPPWVIiag €ival ouciwdelG Kal n napaBaon YEPOUC 1 Tou
OUVOAOU TWV OpWV AUTWV CUVIOTA AOYO Yia TNV akUpwaor TG CUNPWViac.

25. H napouoca ocup@wvia dev pnopei va ekxwpnbei n HPe onolodnnoTte AAAO TpOMo
hueTapBiBaoTei and €vav and TOuC OUMBAAAOPEVOUG OfE TPITO E€KTOC OE MEPINTWOEIC
OUYXWVEUONC Kai/n avadiopyavwonc.

26. Kapia ocupnAnpwaon f Tpononoinon Tng napouaoag cuppwviag o€ Ba €xel 1I0XU, €av Ogv
BeBaiwBei pe eyypapn npa&n kai v unoypaei kal ano Toug duo cUNBAAAOPEVOUG.

37. H napouoca oupgwvia pe Ta MapapTnuaTtd TN KAAUNTEl NANPpWC OAa 60a €xouv
OUMQWVNBOEI HETAEU TWV HEPWV OE OXEON UE TO AVTIKEIMEVO TNG CUNPWVIAg KAl avTikabioTa
KAl KATAPYEiI OAEG TIG TUXOV NMPONYOUHEVEG, YPANTEG N NPOPOPIKEG, CUMPWVIEG HETAEU TOUG.

28. Ta oupBaAAOpEVaA PEPN OUPPWVOUV OTI OAEC 01 NANPOPOPIEC TOU EVOC NPOGC TO AAAO
KAl Ta KEIPJEVA, NOU €XOUV avTaAAayei cuPnePIAAUBAVOUEVOU TOU KEINEVOU TNG ZUKBaong,
nou €XOUV KaTaoTei apolfaiw¢ yvwoTa kata Tn Oldpkeld Twv dlanpayuaTeloewy,
napaoxednkav kata Tnv eknovnon n didpkela TNG Nnapoucag cuppwviag i npokeITal va
anokaAugpBouv Kkatd Tnv €KTEAEON TNC, €ival kal 6a napayeivouv €gUNIOTEUTIKOU
nepiexouevou, Oev BOa xpnoigonoinbouv, oUTE OUVOAIKG OUTE WMEPIKAG, and Ta
avTIOUPBaAAOPEVa PMEPN, TOUG UNAAANAOUG TOUG, GUHBOUAOUG KAl EKMPOCWNOUG TOUG, napad
HOVO and auToug Nou €ival avaykaio va €xouv NpooBacn 0€ AUTEG Kal OTO PETPO Mou €ival
ToUTO avaykaio anokA£IOTIKA Kal HOVOo yia TNV €EunnpeTnon TwvV oKonwv TnG UupBaongc,
dev Ba TuUxouv nepaiTepw eneepyaciac, eCaywync (ME N XwWPIC TNV  XPNon
auTopaTonoinueEvwy HeBddwv), diaBiBaong, diadoong f AAANG HOPPNG NPOPOPIKAG N
ypantng oO1aBsong, 1 OouoxeTiong, n ouvduaoupou, n diacuvdeonc Twv. EIdIkOTEPaA
EUNIOTEUTIKN Ba BewpeiTal kGBe nAnpo@opia nou anod Tn epUoN TNG N UNO TIC CUYKEKPIPEVEG
OUVONKEC Ynopei va BewpnBei eUMIOTEUTIKA 1 N onoia XxapakTnpileTar w¢ TETola ano To
OUMBAAAOMEVO HEPOG, €VOEIKTIKA Ot KAl OXI MNEPIOPIOTIKA TEXVIKEG KAl EMIXEIPNHUATIKEG
NANPOQOPIEG, EUNoPIKA Kal Blopnxavika andéppnta, npodéTuna, d1adikacieg, Npodiaypaqgeg,
odnyieg, TEXVIKEG, HEBODOI Napaywyng, avanTuéng, AsiIToupyiag, opyavwong kai d1oiknong,
oxedla, dlaypdaupaTa, dedopéva, apxeia npoownwv n Npayudtwv, unodeiyuyata n/kai
onoladnnoTe aAAa peaa d81adoaong TETOIWV NMANPOPOPIWY
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KAl TEXVIKWV. EpnioTeuTikeg dev €ival ol NANPOMOPIEC 01 ONoigg, €iTe gival NdN N €xouv
KATAOTEl KOIVG YVWOTEG XWPIC unaiTidoTnTa Tou avTioupBaAAopévou 1 napafiaon
CUMBATIKAG TOU UMNOXPEWONG, €ITE BPIOKOVTAI OTNV KATOXA TOU AVTICUUBAAAONEVOU npiv
andé Tnv avakoivwor Touc and Tov cupBaAlopsvo, e&iTe  exouv  doBei  oTO
aQvTIOUPUBAAAOPEVO HEPOG aveEapTnTa and TpiTo pEPOC nou Jdev deopeletal anod
UNOXPEWGN EUMIOTEUTIKOTNTAG EITE £€K0oUV dnuioupynBei and To avTIGUPBAAAOUEVO PEPOC
ave&apTnTa, XWwpPIig Tn XPnon EUNICTEUTIKWV NANPOQOPIQYV TOU TUPBAAAGUEVOU, EITE EXOUV
d0Bei npog dnuocisuon e TNV €yKpIOn Tou OULBAAAOUEVOU HEPOUG, €iTE pnopoUv va
anoktnBolUv and dnuooia nPoaBACIPEC MNNyEC, €iTe aNOTEAOUV TO QVTIKEIPHEVO TNC
oUppaong. H unoxpewon €pnICTEUTIKOTNTAG Kal 0cad npoBAénovrar oto apBpo auTo
diatnpouvTal Kai JETA TNV AREN A HE onolodnnoTe Tpono AUon TnG napoloag UPPWVIdaC,.

29. H napouca cupBacn Ba digneTal kal Ba epunveveTal and To Kunpiakd dikaio.

30.Z¢ nepinTwon d1apopag w¢ NPog TNV eKTEAEON, epunveia i Alon TN napoloac
oupewviag, au@eoTepa Ta cupBaAAlopeva pépn Ba npoonaBolv va £pBouv g PIAIKO
oupBiBacpod. Eav Ta pépn dev efeupouv cuuBiBacTikn AUon péoa o Suo (2) HAVEC,
apuodia AikaoThpia yia Tnv gniAuan Tng diapopag Ba sival Ta AikaoTthpla TG Kunpiakng
Anuokpariag,.

31. O1 npoPAenopeveg and Tnv nNapoloa CUPPWVIA £yYPAPES £IOONOINTEIG KAl dNAWUTEIC
NPEENEl va €ival ypappeveg atnv gAAnVIKn yAwooa kair va diaBiBalovtal Ye guaTnuevn
EMIOTOAN kal anédei&n napaAaPng, To TEAOG NponAnpwuévo, Ot KABe nepinTwon aTiq
OIEUBUVOEIC TWV PEPWV MNMOU avaypa@ovTdl Napakatw, rn o€ aAAeg SiguBuvozelic rou Ba
KoivonoinBouv ané auta.

Mpog: KENOEA, Apx. Kunpiavou 6, 2312 AakaTtauid

Mpog: MavemoThuio iAing

H napouca cup@wvia apou avayvwoTnkKe, UNoypa@eTal and Toug gupBaAAopevouc oe
dUo avTiTuna, €va yia kaBe cupBaliopevo LEpog napoucia dUe papTUupwv oTn AsUKwaoia
oTIG 16/4/2021.
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NMAPAPTHMA 1

ENTYNO FENIKHZ AZEIOAOINHZHZz

ENMOMNTEYOMENHZ NPAKTIKHZ AZKHZHZ

A.T.:

ZHMEIQZTE v MONO ONOY IZXYEI. KAOHKONTA NMOY AEN ASIOAOINOYNTAI ZHMAINEI OTI AEN EXOYN
EKTEAEZOEI.

TOMEIZ AZIOAOIMHZHZ KAOHKONTSQN

E=AIPETI
KA

MNOAY
IKANOTIOI
HTIKA

IKANOIOI
HTIKA

MH
IKANOTOIH
TIKA

AEONTOAOI'IA

Al

MeTaxeipion eEunnpeToupevwy (aoBevVeiG — JEAN OIKOYEVEIQG
acBevwv) PeE eNayyeANaTIono

A2

SUMNEPIPOPA anevavTl ota aAAa pEAN TNG dIENIOTNHOVIKAG
opadac

A3

ZUMNEPIPOPA anevavTi oTo BondNTIKO NPOCWNIKO

A4

SUMNEPIPOPA ANEvVAvTl OTOV €NOMNTN

A5

>71don anevavTi oToV opyaviopd — ndpoxo TNG NPAKTIKNG
aoknong

AN

A6

EmuéAeia eEonAiopoU Kal eykaTaoTaoewyv

A7

EnmiueAeia napouaiacTikou

A8

>€BaA0CNOC dIANOANITIOHIKWY, BPNOKEUTIKWY, EOVIKWV, PUAETIKWV
1I010TATWV

AN

A9

>eBaopoc BepeAiwdwy avlpwnivwv SIKAIWPATWV TWV
€EUNNPETOUPEVWV

2YNENEIA
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Bl

Tripnon wpapiou

B2

SUPMOPPWON HE TIC 0dnYieC Tou €NONTN

B3

SUPMOPPWON HE TIC ano@Acelg TNG dlEnayyeAPATIKNG opadac

B4

KaTtaxwpion KAIVIKOV ONUEIWOEWY 0TOUG PAKEAOUG a0BEVWV

B5

MNMapakoAoUBNoN €NONTEIWV

ANER IR NI VIR NI N

B6 | EkTEAEon avaAn@BEvVTOC £pyou
A TOMEIZ AZIOANOINHZHZ KAOHKONTQN E=AIPETI MOAY IKANOINOI MH
/ KA IKANOIMOI HTIKA IKANOMOIHT
A HTIKA IKA
r IKANOTHTA
' | Ynodoxn wuxoAoylkoU aITAHATOG v
M2 | 'Eykaipn avayvwpion Kai KataAANAoG XEIPIOPNOG KATEMEIYOVTOG v
3 | AQyn avapgvnoTikoU 10TOpIKOU v
4 | EKTigNON WUXIKWV AEITOUPYIWV v
'5 | XoprAynon WUXOUETPIKWV EPYAAEIWV v
ré6 | WuxodiayvwoTikn - Alapopikn diayvwaon v
7 | ZuppheToxn oTov oxedlaoud TnG Bepaneiag v
8 | Kataypa®pn KAIVIKOV ONUEIOOEWV v
M9 | ZUVTA&N WYUXOAOVYIKWV YVWHATEUTEWV
1l | Epappoyn wuxoAoyikng Bepaneiag v
0
I | Enikoivwvia yuxoAoyikoU Adyou v
11
I | Zuvepyaoia ge Ta unoAoina PEAN TNG OIENAYYEANATIKAC opadag v
12
A | AMMOAOzH
A1 | Hugprnolo¢ 0YKOG WuxoAoyIkoU £pyou v
A2 | AiaTunwon KAIVIKOU WuxoAoyikoU AOyou oTIG OlENAYYEANATIKEG v
OUOKEWEIG KAl 0TNV €MIKOIVWVia JE AAAOUG enayyeEANATIEG
A3 | ZupBoAn oTtnv €kdoon a&ioAoynTikoU NopiouaToc v
A4 | ZupBoAn otn diapuop@waon Tou BepansuTikoU oxediou v
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A5 | ZupBoAn oTnv ekNAnpwon Tou BepansuTikoU €pyou

A6 | ZupBoAn oTn dlaxeipion KpioEwv

HETAPPOVTIOAC

A7 | ZupBoAn oTtn dlacpaAiion Tou BepaneuTikoU ouveXoug -

AR

A8 | ZupBoAn oTtn oTAPIEN kKAl kaBodnynon TwWV OIKEIWV

E | MPQTOBOYAIA

E1l | Enikoivwvia pge enonTn onou evoeikvuTal

O(PEAOC YIA TOUC EEUNNPETOUHPEVOUC

E2 | AvaAnwn euBuvwv Kal EKTEAEDN EVEPYEIWV HE EUEPYETIKO v

€Epyaciako nAaioio kai/n kAipa

E3 | AvaAnwn suBuvmwv Kal EKTEAEDN EVEPYEIWV NOU BEATIWOVOUV TO v

OVOUATENWVUHO EMOMTN: tevrssssssssssssssssssssssssssssssssssssssssnsas

(G F o0 T =1 1o 1 1 o

Ap/EnayyeApaTikng Adsiac Enontn/Opyavionog €kdoonG: ...

HUEPOUNVIA 'EKOOONC: weererararsssmrarsssnsasasassssnsasass

............................ AvwTaTtog Akadnuaikog TiTAoG:

EIOIKOTNTA ENONTN: sevevessssssssssssssssssssssssnsnsnsnss

N 03770 Ta 1(>Y o T = n To] x 1 [

Jupdwvia Zupnpaéne KENOEA-Mav. Philips

Page 34




NMAPAPTHMA 2

ATOMIKO AEATIO KATATPA®HZ NMPAKTIKHZ AZKHZHZ

OHATEN®WVUHO EISIKEUOHEVOU:

70 1 3 1«
MEP. AOMH KQAIKOZ AP QPEZ YNOIrPA®H
MPAKTIKHZ | ®AKEAOY ENONTH
KQAIKOz
AZOENOYZ

AIKOI NEQN ®PAKEAQN

AIKOI NMPAKTIKHZ AZKHZHZz

ME>ZH E1 [MapakoAouBnon KAIvVikoU é€pyou E2
eEAETN/KATAYpaAP WUXOAOYIKWV NPpA&Ewv o€ 1aTPIKO
XEio E3 Enonteia E4  XuppeTOXn — Of€
EMIOTNMOVIKN/KAIVIKR/OgouIk opdda

EzZH A1l ATOMIKEG oUVEDpIEG A2
HadIKEC OUVEDPIEC

ZYNOAO QPQN

AMEZEZ

EMMEZEZ

EMOMTEIA | AAAH

MAPAPTHMA 3
eua & Twhowe () BEBAIQIH

OAOKAHPOSHENBRKEIKHE ASKHEHE

Tel:+357 22504 340 Fax: #357 22 504 392 email: info@dipac.accy www.dipae.accy




MHOTOMOIEITAL  OTI  O/1 ettt ettt METANTUXIAKOG
POITNTAC OTNV  EIOIKOTNTA .eeecveeeeeeereesree e eteeereeeeeeereeas WuxoAoyiag Tou T[avenioTnuiou
......................................... €€ao@aAiose BEon yia uAonoinon E€NONTEUOHMEVNG MPAKTIKAG

AOKNONG OTO IATPIKO KEVTPO .. ueiitieitieerees stureeiseessseessesasseeaseesssassesssesssssassesssessssesssessssesssessseessessnes

H npakTikn d4oknon &ekivnoe OTIC ......... [eoooiii] e Kal oAoKANPWONKE OTIC

......... [

ZUVOAIKA 0/n €MONTEUOHEVOG/N UAOMNOINDE ............... WPEC NPAKTIKAG AOKNONG €K TWV
onoiwv ol ........... WPEC NTav apeoeg, (dnAadn ATav Npocwno Pe NPOCWNO WUXOAOYIKEG
npa&eig oe AToMaA, OIKOYEVEIEG KAl OMADEG) Kal Ol ............ wpPeC ATav €upeceg, (dnAadn
nTav ANyn €nonTeiag, napakoAouBnaon pyaociac EPNEIPOTEPWVY I OPOTIHWV WUXOAOYWYV,
OUMHETOXN O OIENAYYEANATIKEG ENIOTNHOVIKEG OUVAVTNOEIC, HEAETN PAKEAWYV aoBevwy,

avaiuaon WuUXoAoyiKwV JOKIMiwY, KaTaypa®n KAIVIKOV ONUEIWTEWY).

Tnv NpakTikn AoKNON €NONTEUE CUOTNUATIKA EYYEYPANMEVOG KAIVIKOG WUXOAOYOG nou
KATEXEI OPYAVIKN BE€0N OT.ccciviccieieeieiieereenen Kal JE neipa népav Twv OEKA ETWV

NapeXovTag GUVOAIKA ........ WPEC ATOMIKAG KAl opadikng enonTeiac.

Ma Tnv ulonoinon TG APEONC NPAKTIKNAG AOKNONG 0/n EMNONTEUOUEVOG/N aveAaBe TNV
anokAEIOTIKN €uBUVN TNG OIEVEPYEIAC TWV WUXOAOYIKWV MPA&ewv 0 GUVOAIKO apiBuo
.................... acbevwv ol onoiol TeEAoUuoav und kabsoTwg coBapng/nnia (va diaypagei
avaAoywg) yuxonaboAoyiag. O1 YuxXoAoyIKEG NPAEEIG NOU EQPAPHOCE O /N ENONTEUOHEVOG
nepiAauBavav Kupiwg WuxoAoyikn SIEPEUVNON HECW OUVEVTEUENG, WuxodiayvwaoTIKN,
WUXOAOYIKEG Bepaneieg, oupheToXn OTN dlaXEipIon WUXOAOYIKNG KPiong, OIKOYEVEIQKN
OUMBOUAEUTIKR, €kO0ON WUXOAOYIKWV YVWHATEUCEWY, XOPAYNon WUXOMETPIKWV
EPYAAEiWY, OUMPUETOXN OTO oXedlaopd Kkal uAonoinon oxediou WUXOKOIVWVIKAG

anokatdoTaong K.d. (va opioToUv avaAoywg)



