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The present document has been prepared within the framework of the authority and
competencies of the Cyprus Agency of Quality Assurance and Accreditation in Higher
Education, according to the provisions of the “Quality Assurance and Accreditation of

Higher Education and the Establishment and Operation of an Agency on Related Matters
Laws” of 2015 to 2021[L.136(1)/2015 — L.132(l)/2021].
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Introduction
This part includes basic information regarding the onsite visit.

v' H Emirpori EEwrepikng AEI0AOynang ueAéTnae TPOCEKTIKG TNV aitnon kai OAa ta éyypaga

TTOU TNG ammeaTaAnoav nAEKTpovik@ w¢ ouvnuuéva. H diadikaaia tng aéioAdynong Eyive dia
dwong.

v' Eyive emiokewn o€ 6A0UC TOUC XWPOUS OTTOU OTEYALETal TO KOAAEYIO.
v' H emirporrr) mapakoAouBnaoe LIvieooKoTTNUEVES JIQAEEEIC TOU TTPOYPAUUATOC.

v Eyive «01a {Wang» ouvavinon HE EKTTPOOWITOUSC aTTd TNV IEpapyia Tou KoAAegyiou, tnv

EMMITPOTTN) EOWTEPIKAS TTOIOTNTAS, TO OIOAKTIKO TTPOOWITIKO Tou Utmrd  aéloAoynon
TTPOYPAUUATOC Kal TO OIOIKNTIKO TTPOCWITIKO.

2uvavrnBnkaue e EKTTPOCWITOUS TWV TTTOUdACTWY AAAOU TTpoypauuarog 6e00uévou OT TO
utté aéloAdynon mpoypauua gival véo Tpoypauud.

ZntHRénkav OIEUKPIVIOEIS yIa OUYKEKpIUEVA onueia tne aitnong. Ta éyypaga mmou {nriénkav
WS¢ CUUTTANPWUATIKG 1) SIEUKPIVIOTIKG avapTtinkav otnv mAar@opua Koivic Xpnons apxeEiwv
google drive.

H 1gpapyia kai T0 mpoowITIKO TOU KOAAEYiou NTav TTOAU GUVEPYATIUO Kal £O€IEE EvOIaQELOV
yia BeAtiwon mou Ba mpokUwel amro 1a oxoAia tn¢ Emirpornc EEwrepikng AEIoAdynong.

H véa amaitnon mou mepidauBadver 1o éviummo tnNG aitnonc aéloAdynons tou @Qopéa TTou
aQopd oTNV «TEXVIKH OTPATNYIKOU OXEQIAOUOU -avaAuan swotx givar 1diaitepa utrofBondntikn
Kai yia Tou¢ airouvres va aéloAoynbouv aAAd kai yia tnv Emitporry aéioAdynong.
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B. External Evaluation Committee (EEC)

I'Iavemornuto Matpwv
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. Guidelines on content and structure of the report

The external evaluation report follows the structure of assessment areas.

At the beginning of each assessment area there is a box presenting:
(a) sub-areas
(b) standards which are relevant to the European Standards and Guidelines (ESG)
(c) some questions that EEC may find useful.

The questions aim at facilitating the understanding of each assessment area and at
illustrating the range of topics covered by the standards.

Under each assessment area, it is important to provide information regarding the
compliance with the requirements of each sub-area. In particular, the following must be
included:

Findings
A short description of the situation in the Higher Education Institution (HEI), based on
elements from the application for external evaluation and on findings from the onsite visit.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of
how to improve the situation.

The EEC should state the compliance for each sub-area (Non-compliant, Partially
compliant, Compliant), which must be in agreement with everything stated in the report. It is
pointed out that, in the case of standards that cannot be applied due to the status of the HEI
and/or of the programme of study, N/A (= Not Applicable) should be noted.

The EEC should state the conclusions and final remarks regarding the programme of study
as a whole.

The report may also address other issues which the EEC finds relevant.
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1. Study programme and study programme’sdesign and development
(ESG1.1,1.2,1.7,1.8,1.9

Sub-areas
1.1Policy for quality assurance
1.2Design, approval, on-going monitoring and review
1.3Public information
1.4Information management

1.1 Policy for quality assurance

Standards

e Policy for quality assuranceof the programme of study:

@)
©)

©)
©)
©)
©)

1.2 Design,
Standards

e The
o

©)
©)

has a formal status and is publicly available

supports the organisation of the quality assurance system through
appropriate structures, regulations and processes

supports teaching, administrative staff and students totake on their
responsibilities in qualityassurance

ensures academic integrity and freedomand is vigilant against academic
fraud

guards against intolerance of any kind or discrimination against the students
or staff

supports the involvement of external stakeholders

approval, on-going monitoring and review

programme of study:
is designed with overall programme objectives that are in line with the
institutional strategy and have explicit intended learning outcomes
is designed by involving students and other stakeholders
benefits from external expertise
reflects the four purposes of higher education of the Council of Europe
(preparation for sustainable employment, personal development, preparation
for life as active citizens in democratic societies, the development and
maintenance, through teaching, learning and research, of a broad, advanced
knowledge base)
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O

is designedso that it enablessmooth studentprogression

is designed so that the exams’ and assignments’ content corresponds to the

level of the programme and the number of ECTS

defines the expected student workload in ECTS

includes well-structured placement opportunities where appropriate

is subject to a formal institutional approval process

results in a qualification that is clearly specified and communicated, and

refers to the correct level of the National Qualifications Framework for Higher

Education and, consequently, to the Framework for Qualifications of the

European Higher Education Area

o is regularly monitored in the light of the latest research in the given
discipline,thus ensuring that the programme is up-to-date

o is periodically reviewed so that it takes into account the changing needs of
society, the students’ workload, progression and completion, the
effectiveness of procedures for assessment of students, student
expectations, needs and satisfaction in relation to the programme

o isreviewed and revised regularly involving students and other stakeholders

(@]

0 O O O

1.3 Public information
Standards

e Regarding the programme of study, clear, accurate, up-to date and readily
accessible information is published about:
o selection criteria
intended learning outcomes
gualification awarded
teaching, learning and assessment procedures
pass rates
learning opportunities available to the students
graduate employment information

O O O O O O

1.4 Information management
Standards

¢ Information for the effective management of the programme of study is collected,
monitored and analysed:
o key performance indicators
profile of the student population
student progression, success and drop-out rates
students’ satisfaction with their programmes
learning resources and student support available
career paths of graduates

O O O O O
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Students and staff are involved in providing and analysing information and planning
follow-up activities.

You may also consider the following questions:

What is the procedure for quality assurance of the programme and who is
involved?

Who is involved in the study programme’s design and development (launching,
changing, internal evaluation) and what is taken into account (strategies, the needs
of society, etc.)?

How/to what extent are students themselves involved in the development of the
content of their studies?

Please evaluate a) whether the study programme remains current and consistent
with developments in society (labour market, digital technologies, etc.), and b)
whether the content and objectives of the study programme are in accordance with
each other?

Do the content and the delivery of the programme correspond to the European
Qualifications Framework (EQF)?

How is coherence of the study programme ensured, i.e., logical sequence and
coherence of courses? How are substantial overlaps between courses avoided?
How is it ensured that the teaching staff is aware of the content and outputs of their
colleagues’ work within the same study programme?

How does the study programme support development of the learners’ general
competencies (including digital literacy, foreign language skills, entrepreneurship,
communication and teamwork skills)?

What are the scope and objectives of the foundation courses in the study
programme (where appropriate)? What are the pass rates?

How long does it take a student on average to graduate?ls the graduation rate for
the study programme analogous to other European programmes with similar
content?What is the pass rate per course/semester?
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How is it ensured that the actual student workload is in accordance with the
workload expressed by ECTS?

What are the opportunities for international students to participate in the study
programme (courses/modules taught in a foreign language)?

Is information related to the programme of study publicly available?

How is the HEI evaluating the success of its graduates in the labor market? What
is the feedback from graduates of the study programme on their employment
and/or continuation of studies?

Have the results of student feedback been analysed and taken into account, and
how (e.g., when planning in-service training for the teaching staff)?

What are the reasons for dropping out (voluntary withdrawal)? What has been
done to reduce the number of such students?
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Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

ATTé TN peAétn Tou UAIkoU tmou &6Bnke amo tov Popéa otnv EmTpor) Kai amd TV EMITOTA
EMTIOKEWN, dIATTIOTWVETAI OTI:

1.

O1 puBuioeic mou agopouv arn diaoceaAion moidTnTag Tou utrod aéloAdynon mpoypPAauuaTos
(mortorroinmikd 1 éro¢ 60 ECTS) kabBopilouv ocageic apuodiotntes Kai OIaOIKACIES. 2TIC
O1adIKQTIEC TOU oUaTNUATOS dIACQPAAIONC TTOIOTNTAS TOU TTPOYPAUUATOS CUMUETEXOUV LIEAN
TOU aKkadnuaikoU TTPOOWITIKOU, UEAN TOU OIOIKNTIKOU TTPOOWITIKOU TOU KOAAgYiou KaBwe Kai
EKTTPOOWTOC Twv «ormoudaoTwy. Or Kavoviouoi Oo1aoc@aAions 1moiéTnTag 1TapEXOUV
TANPOYOpPIES Kal OoToixeia yia TNV UutrooThpIEn Kal Tn OIaxEIpIonN ToU TTPOYPAUUATOS
OTTOUOWV.

To mpdypauua omoudwv KaBopilel e OAQAVEIQ, TO TTEPIEXOUEVO, TIC OIOQKTIKEC Kal
HabnoiakéG mpooeyyioelg, Toug TPOTTOUS aéloAdynong tne ETiGO0NS TwV OTToUdACTWVY Kal Ta
EMOIWKOUEVA UaBnaIaka ammoTeAéouara ouupwva e 1o Eupwiraiké mAaioio mpoodvriwy.

Yrapxer oapng moAImikn kai d1adikaaies aéloAdynong Twv omoudacTwy yia KGOBs uabnua, ol
OTTOIEC Eival yVwOTEC OTOUS QOITNTEC TTPIV TNV évapén goitnang tous. O w¢ avw O61adIKaaies
kaBopilouv Toug TPOTTOUC aéIOAOYNONG TNG ETTIOOONS TWV OTTOUSACTWY, TIS EEETAOTIKES
TEPIOOOUC, TIC ETavaAnNTTIKEG €EETAOEIC yia OO0UC arréTuxav, KaBws¢ Kal Tov TPOTTO
Karaxwpenong Twv BabuoAoyiwv.

YTapxouv TTANPOQOPIES TOU TTPOYPAUUATOC OTTOUOWY OXETIKA LIE TN YAWOOQ TTOU TTAPEXETAl
kai givar n EAnvikn, 1ic amaitioeic eicdoxns (Amogoiror deutepoBabuias eKaideuons
(ammoAurnpio) - Apiotn yvwaon TS eANVIKNG yAwooacg), T1a Kpitnpia EmAOyAS, Ta
EMOIWKOUEVA uabnoiaka arroreAéouara, TNV Qrrovoun TPOCOVIwWY, TIC OIadIKACIES
o1daokaliag, uabnong kai aioAdynaong, 1ic BaBuoAoyieC Kai TANPOPOPIEC OXETIKA LE THV
aracxo0Anon Twv artroeoiTwy.

YTGpxouv TTANPOQOPIES OXETIKA LIE TIC XPOVIKES TTEPIOOOUC EYYPAPNS TWV OTTOUSACTWY OThH
2X0AN, TNV gyypaen véwv otroudaoTwy, UE TIC aKpIBEISC nuepounvies évapéng uabnudrwy Kai
UE TN OUVaTOTNTA LETEYYPAPNHS OTTOUdAOTWY a. ATTO éva mTpoOypauua 2moudwy 1ng 2X0ANS
o€ Ao, B. Ao éva mapaptnua tnS 2ZxX0ANS o€ aAAo, y. Amé GAAa 1Idpuuara atn 2ZxoAn.

To TTEPIEXOUEVO TOU TTPOYPAUUATOC OTTOUOWY OTTWC QUTO KATAYPAQETAl OTNV QitTnon Kai
OTTWCS TTPOEKUWE ATTO TNV ETTIKOIVWVIA LIE TOV ETTIKEPAANS TOU KOAAEyiou, Tn ouvTovioTpia ToU
TTPOYPAUNATOC KAl TOUC KaBnyntéc kara 1n OIdpkeia NS emromac aéloAdynonc eéaaealilei
TNV EMTTEUEN TOU OKOTTOU, TWV OTOXWV KAl TWV ABNCIaKWY atToTEAEOUATWY O€ OTI agopd
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OTIC YVWOEIS, OTIC OEEIOTNTEC KAl OTIC IKAVOTNTES TTOU TTPETTEI va avatTuéouV ol TToudaaTEC
TOU TTPOYPAUUATOG.

. H diadikagia kai n uebodoAoyia tn¢ didaokaAiag Kai NS uaénong sivai eTapkns. Ymapxel
EOWTEPIKH NAEKTPOVIKN) TTAQT@Opua moodle tou egéaopalilel TNV EMIKAIPOTTOINGN TOU
EKTTQIOEUTIKOU UAIKOU KAl OUYXPOVWCS IKAVOTTOIEI TISC QVAYKES YId THV TTPQYUATOTToinoN TS €€
ATTOOTACEWS EKTTAIOEUDTS.

To mpoypauua omoudwv givar dounuUEVO UE OUVEKTIKO TPOTTO Kal akoAouBia. O TiTAog Tou
TPOYPAUUATOC, Ta UABNOIaKG arroTeAéouara Kai 10 TTEPIEXOUEVO gival ouuPBard uetaélu Toug
EVW TO TTIOTOTTOINTIKO TTOU QTTOVEUETAI QVTIOTOIXEl OTOV OKOTIO, OTOUG OTOXOUS Kal OTa
yabnoiaka amroreAéouara Tou TPOYPAUUATOS.

. O apiBuog kal 10 TTEPIEXOUEVO TWV UABNUATWY TOU TTPOYPAUNATOS Eival ETTAPKA yid ThV
emiteuén Twv uabnoiakwyv amoreAsoudrwy. Ermiong, 1o mpdypauua mépav Twv uabnudrwv
TG YVWOTIKNS TTEPIOXNS TOU TTPOYPAUUATOS TTEpIAauBavel pabnuara emAoyng.

10. Ta pabnuara tou mPOYyPAuUUATOS Eival IKAVOTTOINTIKG €T01 WOTE 000! TTapakoAoubrnoouv Kai

yivouv KAroxol TOu TTIOTOTTOINTIKOU QUTOU VA KATAOTOUV IKavoi OT1nv  doknon Tou
EMAyyEALATOC TOUG.

11. Egpapudlerar To Eupwrraikd ouotnua 2uoowpeuons Kai Meragopag Morwrikwv Movadwv

(ECTS).

12. Acdopuévou Ot To TTPOYPAUUQ Eival |IOVOETEC ETTAYYEAUQTIKO KAl QTTOVEUE! TTIOTOTTOINTIKO 60

ECTS, o1 kaBnyntég dev eUTTAEKOVTAI OE EPEUVNTIKES OPACTNPIOTNTES.

13.To OimAwua mou amovéuerar Oev  géuttnpeTei  TIC OIATGEEIC  EyypaQnNs OE  KATTOI0

ETAYYEALQTIKO Qopéa.

14.H armrovoun Tou moToTToINTIKOU GUVOOEUETal arro 10 «[lapaptnua AimAwuarogy.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

1. H moAUmTAeupn mpoaéyyion Twv yVwOTIKWYV TTEQIWV TOU TTPOYPAUUATOS.
2. To mepIeXOUEVO TwV UaBNUATwWV Kail 0 apiBuoS TwV TTAPEXOUEVWY UaBNudTwy.

3. H mapoxn 0Uo emiAsyouevwy uabnudrwyv o€ KaBe akadnuaiké e€aunvo Tou
TTPOYPAUUATOG.

10
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4. O ouvouaouoS EKTTAIOEUTIKWYV EPYAAEIWV yia ThV ETTITEUEN TWV UABNCIAKWYV

ATTOTEAEOUATWV.

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to

improve the situation.

H emitpotrn dev éxel va KAvel CUOTAOEIS.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant
1.1 | Policy for quality assurance Compliant
1.2 | Design, approval, on-going monitoring and review Compliant
1.3 | Public information Compliant
1.4 | Information management Compliant

11
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2. Student - centred learning, teaching and assessment (ESG 1.3)

Sub-areas

2.1Process of teaching and learningand student-centred
teaching methodology

2.2Practical training
2.3Student assessment

2.1 Process of teaching and learning and student-centred teaching methodology
Standards

The process of teaching and learning supports students’ individual and social
development.

The process of teaching and learning is flexible, considers different modes of delivery,
where appropriate, uses a Vvariety of pedagogical methodsand facilitates the
achievement of planned learning outcomes.

Students are encouraged to take an active role in creating the learning process.

The implementation of student-centered learning and teaching encourages a sense of
autonomy in the learner, while ensuring adequate guidance andsupport from the
teacher.

Teaching methods, tools and material used in teaching are modern, effective, support
the use of modern educational technologies and are regularly updated.

Mutual respect within the learner-teacher relationship is promoted.

The implementation of student-centred learning and teaching respects and attends to
the diversity of students and their needs, enabling flexible learning paths.

Appropriate procedures for dealing with students’ complaints regarding the process of
teaching and learning are set.

2.2 Practical training
Standards

e Practical and theoretical studies are interconnected.

e The organisation and the content of practical training, if applicable, support
achievement of planned learning outcomes and meet the needs of the stakeholders.

2.3 Student assessment

12
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Standards

Assessment is consistent, fairly applied to all students and carried out in accordance
with the stated procedures.

Assessment is appropriate, transparent, objective and supports the development of
the learner.

The criteria for the method of assessment, as well as criteria for marking, are
published in advance.

Assessment allows students to demonstrate the extent to which the intended learning
outcomes have been achieved. Students are given feedback, which, if necessary, is
linked to advice on the learning process.

Assessment, where possible, is carried out by more than one examiner.

A formal procedure for student appeals is in place.

Assessors are familiar with existing testing and examination methods and receive
support in developing their own skills in this field.

The regulations for assessment take into account mitigating circumstances.

You may also consider the following questions:

How is it monitored that the teaching staff base their teaching and assessment
methods on objectives and intended learning outcomes? Provide samples of
examination papers (if available).

How are students’ different abilities, learning needs and learning opportunities taken
into consideration when conducting educational activities?

How is the development of students’ general competencies (including digital skills)
supported in educational activities?

How is it ensured that innovative teaching methods, learning environments and
learning aids that support learning are diverse and used in educational activities?

Is the teaching staff using new technologyin order to make the teaching process more
effective?

How is it ensured that theory and practice are interconnected in teaching and
learning?

How is practical training organised (finding practical training positions, guidelines for
practical training, supervision, reporting, feedback, etc.)? What role does practical
training have in achieving the objectives of the study programme? What is student
feedback on the content and arrangement of practical training?

Are students actively involved in research? How is student involvement in
research set up?

How is supervision of student research papers (seminar papers, projects, theses, etc.)
organised?

Do students’ assessments correspond to the European Qualifications
Framework (EQF)?

How are the assessment methods chosen and to what extent do students get
supportive feedback on their academic progress during their studies?

How is the objectivity and relevance of student assessment ensured (assessment of

13
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the degree of achievement of the intended learning outcomes)?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

A6 TNV UEAETH TOU UAIKOU TTOU O606NnKe atro tov opéa otnv Emitporh, amd tnv emToma
aéloAoynon kai arro 1IC BIVIEOCKOTTNUEVES DIAAEEEIS, OIQTTIOTWVETAI OTI.

1.

H diadikaoia dibaokaliag kal uabnang utrooTnpiel TNV ATOUIKN KAl KOIVWVIKN avarrTuén twv
OTTOUOdOTWV.

H diadikacia oidaokaliac kai udbnong eivar sUéAIKTn, tepiAauBaver d1apopous TPOTTOUS
mapadoong,  xpnhoiuotroiei  peBOdoug  TmoU  OIEUKOAUVouv  Tnv  €miteuén  Twv
TTPOYPAUUATIOUEVWY  UABNOIAKWY QaTTOTEAEOUATWY, &vw OIammoTWVETAl 0TI dlaopalilsTal
EMTAPKNS KaBoONynan Kai urrooTHPIEN TwWV OTTOUdACTWY ATTO TOUS KaBnynTég.

O1 uéBodor didaokaliag, Ta epyaAcia Kai 0 UAIKO 1Tou Xpnoiuorroiouvral otn 01daoKaAia
gival  oUyXPOVES, QATTOTEAEOUATIKES Kal uTToaTnpidovral arré 1n  XPHON oUyXpovwv
EKTTQIOEUTIKWY TEXVOAoyIwV. YTmapxel n mAareopua moodle yia mpayuarorroinon €€
ATTOOTACEWS EKTTAIOEUTTG.

Ka6Bopilovrai diadikacies yia TNV avTIuETWITION TWV TAPATTOVWY TwWV OTTOUSACTWY CXETIKA
ue tn diadikaocia didaokaliag kai uadbnong.

Yrapxer ouvoeon ueTaéu BewpnTIKWV Kal EpyacTnplakwyv pabnuarwyv. H opyavwaon kai 1o
TTEPIEXOUEVO  TWV  EPYACTNPIAKWY  pabnuarwv  urroortnpifouv  tnv  €mitevuén  Twv
TTPOYPAUUATIOUEVWY UABNOIAKWY QTTOTEAECUATWV.

lMpowe6ceitar o auoiBaios ogfacudc arn oxéaon omoudaoTwy — Kabnyntwv evw kaBopilovrai
ue oagnveia ol d1adIKACiIES yId TNV QVTILETWITION TWV TTAPATTOVWY TWV OTTOUOAOTWY OXETIKA
ue n diadikacia dibaokaliac kai udbnong.

Ta kpithpia kai o1 uéBodor aéloAdynong twv amoudaaTwy OTTwWS Karaypdeovral atnv aitnon
Kpivovral KardAAnAeg, Oiapaveic, avrikeluevIKES Kal  aélOmoTeS Kai  TTPoPAETETal  va
onuoaoietovTal €K TWV TTPOTEPWY OTOUC OTToudaoTéC. Ermiong umrdpyxouv O1adikaoies
emaveééraons o€ mePITTTwon amortuyiag¢ tou ammoudaatr). H aéioAdynon emitpémer oToug
omoudaoTéC va  karadeiéouv egav  éxouv  EMITEUXOEi  Ta  EMIOIWKOUEVA  UaBnoiaka
amroreAéouara, e€mionc kaBodnyei touc O16GoKovTeS yia Tn BeAtiwon TG UABNoIaKAS
oladikaaiag.

Strengths

14
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A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

ATTO TNV MapakoAoubnaon LBivieooKoTnUEVWY dIaAEEEewV, OIATTIOTWVETAI OTI:

1. O1 uéBodor dibaokaliag, 1a gpyalcia kai 10 UAIKO TTOU Xpnaoiuotroiouvial otn O1dacKaAia
gival oUyxXpoVES, QITOTEAECLQTIKES, UTTOOTNPIfovTal QTTO TN XPHON OUYXPOVWYV EKTTAIOEUTIKWV
TEXVoAoyiwv. Yrapxel n mAarpopua moodle yia tn €€ armrooTaoews ekmmaideuon.

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to

improve the situation.

H emmirporr Oev €x€l va KAVEI CUOTAOEIS.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant
51 Process of tea_lching and learning and student- Compliant
) centred teaching methodology
2.2 | Practical training Compliant
2.3 | Student assessment Compliant

15
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3. Teaching staff (ESG 1.5)

Sub-areas

3.1Teaching staff recruitment and development
3.2Teaching staff number and status
3.3Synergies of teaching and research

3.1 Teaching staff recruitment and development
Standards

e Institutions ensure the competence of their teaching staff.

e Fair, transparent and clear processes for the recruitment and development of the
teaching staff are set up.

e Teaching staff qualifications are adequate to achieve the objectives and planned
learning outcomes of the study programme, and to ensure quality and sustainability
of the teaching and learning.

e The teaching staff is regularly engaged in professional and teaching-skills training
and development.

e Promotion of the teaching staff takes into account the quality of their teaching, their
research activity, the development of their teaching skills and their mobility.

e Innovation in teaching methods and the use of new technologies is encouraged.

e Conditions of employment that recognise the importance of teaching are followed.

e Recognised visiting teaching staff participates in teaching the study programme.

3.2 Teaching staffnumber and status
Standards

e The number of the teaching staff is adequate to support the programme of study.

e The teaching staff status (rank, full/part time) is appropriate to offer a quality
programme of study.

e Visiting staff number does not exceed the number of the permanent staff.

3.3 Synergies of teaching and research
Standards
e The teaching staff collaborate in the fields of teaching and research within the HEI
and with partners outside (practitioners in their fields, employers, and staff

members at other HEIs in Cyprus or abroad).
e Scholarly activity to strengthen the link between education and research is

16
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encouraged.

e The teaching staff publications are within the discipline.

e Teaching staff studies and publications are closely related to the programme’s
courses.

e The allocation of teaching hours compared to the time for research activity is
appropriate.

You may also consider the following questions:

e How are the members of the teaching staff supported with regard to the
development of their teaching skills? How is feedback given to members of the
teaching staff regarding their teaching results and teaching skills?

e How is the teaching performance assessed? How does their teaching performance
affect their remuneration, evaluation and/or selection?

¢ |[s teachingconnected with research?

e Does the HEI involve visiting teaching staff from other HEIs in Cyprus and abroad?

e What is the number, workload, qualifications and status of the teaching staff (rank,
full/part timers)?

¢ |[s student evaluation conducted on the teaching staff?If yes, have the results of
student feedback been analysed and taken into account, and how (e.g., when
planning in-service training for the teaching staff)?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

A6 TNV ueAéTn Tou UAIKoU ToU 006nKe arrd Tov Popéa otnv Emrporrn Kai arrd tnv mromia
aéloAdynaon 1Tou TpayuaroTToinenKe, SIATTIOTWVETAI OTI:

1. Ymapyouv caeic diadikaaiss yia Tnv mpdocAnwn Kai Tnv avamruén Tou d16aKTIKOU
TTPOOWTITIKOU.

2. 2710 mpoypauua arracyxoAouvral 8 kabnyntég O1Tou n avaAoyia mAnpoug amracxoAnong (7)
Kal UEPIKNS arraox0Anong (1) IkavoTTolEl Ta amraIToUuEVd TTOOOOTA.

3. O apiBudcg Tou SI6AKTIKOU TTPOOWITIKOU TTANPOUC armacyxoAnang, utrooTnpilel To mpdypauua
ouupwva ue Ta opIfOuEva yia va dIac@aAicBei n ToiIdTHTA TOU TTPOYPAUUATOS OTTOUSWV.

4. EvBappuveral n kaivotouia otic ueBOOoUS O10aTKaAiag Kal N XpHRonN VEWV TEXVOAOYIWV.
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5. Or1 d16GoKovVTEC £xOUV ouva@n TUTTIKG Kal oUCIAaTIKA TTPOOOVTA yia T d1daoKaAia Twv
HabnuaTwy ToUS EVW Ta YVWOTIKA QVTIKEIUEVA TOU TTPOCWITIKOU UTTOOTNPI(OUV ETTAPKWS TO

TPOypPauua.

6. Ta mpoodvra Tou dIOAKTIKOU TTPOCWITIKOU gival ETTAPKN YIa TNV ETTITEUEN TWV OTOXWV KAl TwWV
TTPOYPAUUATIOUEVWY UABNCIaKWY QTTOTEAECLATWY TOU TTPOYPAUATOS OTTOUOWY Kal yIa Th
olao@aAion tng moIdTNTAS Kai NS Biwoiuotntac tng didaokaliac Kkai tng uaénong. To ouvoAo
TwVv Kabnyntwv -mmANpougs Kai UEPIKAS ATacX0Anong - KAatéxel TiTAo OTToudwyV Kard pia Ewg
OU0 Babuides avwrepn arrd 10O TTIOTOTTOINTIKO TTOU ATTOVEUEI TO TTPOYPALLA.

7. H avaAoyia rou apiBuou twv amoudacTwV Tpog¢ Tous 0I0ACKOVTEC OTO TTPOYPAUUA,
utrooTtnpilel kai diacealilel Tnv EUTTNPETNON TWV OKOTTWV TOU TTPOYPAUUATOC.

8. Ymdpyxouv diadikaaisc aioAdynaong rou dIGAKTIKOU TTPOCWITIKOU aTTd TouS a1moudacoTéc. H
O10aKTIKN arrédoon aéloAoyeiral ue ouvoUaouOUS UEBOOWV CUUTTEPIAQUBAVOUEVOU Kal THS
OIaVOUNS EPWTNUATOAOYIWV.

9. H ouvrovioTpia TOU TTPOYPAUUATOS EXEI TA TUTTIKA Kal OUCIAOTIKG aTTo TO VOUO TTPoBAETOuEVa
TPOOOVTQ, THV EUTTEIPIA, TNV IKAVOTNTA KAl THV ETTICTNOVIKY KATAPTION VA CUVTOVIOEl TO

TPOYyPauuA.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

1. O1oxéocic kaAng ouvepyaaoiac ueraél Twv SI0ACKOVTWV Kal TwV GTTOUdACTWY TOU
TPOYPAULATOC.

2. H karoxn akadnuaikwy mpoooviwy TwV OI0ACKOVTWY OTO TTPOYPAUNA UTTEPEXEI KATA TTOAU
arro 1a EAGYIOTA QTTAITOUUEVA TTOOOOTA.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

H emitpotrn d¢ev Exel va KAveEl CUOTAOEIS.
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T

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
3.1 | Teaching staff recruitment and development Compliant
3.2 | Teaching staff number and status Compliant
3.3 | Synergies of teaching and research A/E

4. Student admission, progression, recognition and certification (ESG 1.4)

Sub-areas

4.1Student admission, processes and criteria
4.2 Student progression
4.3Student recognition
4.4 Student certification

4.1 Student admission, processes and criteria
Standards

¢ Pre-defined and published regulations regarding student admission are in place.
e Access policies, admission processes and criteria are implemented consistently
and in a transparent manner.
4.2 Student progression

Standards

e Pre-defined and published regulations regarding student progression are in place.
e Processes and tools to collect, monitor and act on information on student
progression, are in place.

4.3Student recognition
Standards

e Pre-defined and published regulations regarding student recognition are in place.

19



a |,I'
A ©OPEAZ AIAZOAAIZHE KAl MIETOMOIHIHE THE MOIOTHTAE THE ANQTEPHE EKMAIAEYIHE
CYQAA  CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

egar# eNnaag.

e Fair recognition of higher education qualifications, periods of study and prior
learning, including the recognition of non-formal and informal learning, are
essential components for ensuring the students’ progress in their studies, while
promoting mobility.

e Appropriate recognition procedures are in place that rely on:

o institutional practice for recognition being in line with the principles of the
Lisbon Recognition Convention
o cooperation with other institutions, quality assurance agencies and the

national ENIC/NARIC centre with a view to ensuring coherent recognition
across the country

4 4 Student certification
Standards

¢ Pre-defined and published regulations regarding student certification are in place.

e Students receive certification explaining the qualification gained, including
achieved learning outcomes and the context, level, content and status of the
studies that were pursued and successfully completed.

You may also consider the following questions:

¢ Are the admission requirements for the study programme appropriate? How is the
students’ prior preparation/education assessed (including the level of international
students, for example)?

e How is the procedure of recognition for prior learning and work experience

ensured, including recognition of study results acquired at foreign higher education
institutions?

e |[s the certification of the HEI accompanied by a diploma supplement, which is in
line with European and international standards?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

ATT0 TN UEAETN TOU UAIKOU TTOU 806nKe atrd Tov ®opéa atnv Emrporrr Kai amrd tnv mMTOTa
aéloAoynaon, diammioTwveral OTi:

1. H gioaywyn twv amoudacTwy aTo mpoypauua Bacileral 0 CUYKEKPINEVOUS KAVOVIOUOUS
Kal Kat@AAnAa kpitrpia, Tou gival ouykpioiua ue Tnv O1EBv TTPAKTIKN (TTPoUTTOBE0N
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QoiTnong 1.x. arroé@oiTol suTePOLGBuIac ekTaideuonc). OTTwS Karaypd@erai Kai oTnv
aitnon Toug yivovral OEKToi OTTOUOACTES Kal TwV OUO QUAwYV, KUTTPIOI KAl ATTO XWPES TOU
eEWTEPIKOU, XwWpIic dIAKpIoN QUANC, xpwuaros n Bpnokeiag. O omoudaocTi mou
TaPOUCIAleTal yId Eyypa@n, TTPETTEI VA KATEXEI ATTOAUTNPIO 2 0Aciou Méang MNaideiag
£6aeTous ToUAdyIOTOV QOITNONS N I00OUVAUO TTPOTOV.

2. Eyypaen véwv @oitnTwy Exel TTpoypauuatioBei va yiverar 600 @opéS 10 xpovo, dnAadn To
2emréuBpio-OkTwBpio Kai Tov lavoudpio-PeLBpoudpio.

3. Egappuolovrai o1 d1adIKagies El0aywyngs Kai Td KPITNPIA, EVW UQPICTAVTAl KAVOVIOLIOI CXETIKA
UE TNV TapakoAoubnaon, tnv eEEAIEN Kai TnV TTICTOTTOINCN TWV OTTOUOAOTWV.

4. H armrovour rou dimmAwuarog ouvodeUETal amro 10 TaPAPTHUA SITTAWUATOC.

5. YmGpxel amoTeEAEOUATIKOS UNXAVIOUOS dIdo@aAIonS TNS TToI0TNTAS TOU TTPOYPANMATOS aTTO
TOUG OTTOUBAOTES [UECW EPWTNUATOAOYIWV.

6. To KOAAEyio O1aBétel KwdIkG Erasmus*(CYNICOSIA30) yia KivnTiIkoTnTa IroudacTwy,
Kabnyntwv, KATT..

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

1. O1 MPOOTITIKES TWV ATTOQPOITWYV TOU TTPOYPAUUATOS VA EPYACTOUV.

v Q¢ eAeUBepor eTayyeAuariec Makeup artist, kaBw¢ kai ara péoa ualikng Evnuéowaong Kai
OTOUG XWPOUCS TWV Baudrwy.

v Q¢ eAeUBepoI eTTayyEAUQTIEC «OVUXOTEXVIKNS» N wS UTTAAANAOI O Xwpoug OtTou
EQapuolovral UTTNPECIES «OVUXOTEXVIKNGH.

2. H aueon ouvdeon ue tnv ayopd epyaciag kai n €acealion BEgewv epyaaiag uéow Tou
UNTOWOU ATTOPOITWY TTTOUOACTWYV TOU KOAAgYIOU.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

H emitpotrn dev éxel va KAvel CUOTATEIS.

21



A DOPEAL AMAZDAAIZHE KAI NIZTONOIHZHE THE NOIOTHTAZ THE ANQTEPHZ EKTNAIAEYZHE

CYQAA CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

egar# eNnaag.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant
4.1 | Student admission, processes and criteria Compliant
4.2 | Student progression Compliant
4.3 | Student recognition Compliant
4.4 | Student certification Compliant
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5. Learning resources and student support(ESG 1.6)

Sub-areas

5.1Teaching and Learning resources
5.2Physical resources

5.3Human support resources
5.4Student support

5.1 Teaching and Learning resources
Standards

Adequate and readily accessible teaching and learning resources (teaching and
learning environments, materials, aids and equipment) are provided to students
and support the achievement of objectives in the study programme.

Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

All resources are fit for purpose.

Student-centred learning and flexible modes of learning and teaching, are taken
into account when allocating, planning and providing the learning resources.

5.2 Physical resources

Standards

Physical resources, i.e. premises, libraries, study facilities, IT infrastructure, are
adequate to support the study programme.

Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

All resources are fit for purpose and students are informed about the services
available to them.

5.3 Human support resources

Standards

Human support resources, i.e. tutors/mentors, counsellors, other advisers, qualified
administrative staff, are adequate to support the study programme.
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e Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

e All resources are fit for purpose and students are informed about the services
available to them.

5.4 Student support
Standards

e Student support is provided covering the needs of a diverse student population,
such as mature, part-time, employed and international students and students with
special needs.

Students are informed about the services available to them.

e Student-centred learning and flexible modes of learning and teaching, are taken
into account when allocating, planning and providing student support.

e Students’ mobility within and across higher education systems is encouraged and
supported.

You may also consider the following questions:

e Evaluate the supply of teaching materials and equipment (including teaching labs,
expendable materials, etc.), the condition of classrooms, adequacy of financial
resources to conduct the study programme and achieve its objectives. What needs
to be supplemented/improved?

e What is the feedback from the teaching staff on the availability of teaching
materials, classrooms, etc.?

e Are the resources in accordance with actual (changing) needs and contemporary
requirements? How is the effectiveness of using resources ensured?

e What are the resource-related trends and future risks (risks arising from changing
numbers of students, obsolescence of teaching equipment, etc.)? How are these
trends taken into account and how are the risks mitigated?

e Evaluate student feedback on support services. Based on student feedback, which
support services (including information flow, counselling) need further
development?

e How is student learning within the standard period of study supported (student
counselling, flexibility of the study programme, etc.)?

e How students’ special needs are considered (different capabilities, different levels
of academic preparation, special needs due to physical disabilities, etc.)?

e How is student mobility being supported?

Findings
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A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

A6 TN HEAETN TOU UAIKOU TTOU 866nKe arré tov ®opéa atnv EmiTpotr), amrd tnv EMoKEWn o€ 0Aoug
TOUG XWPOUS OTTOoU aTeyaleral To KOAAEYIO, Kal aTTo TNV TTAPAKoAOU6BNon Twv BIVIEOOKOTTNUEVWY
o1aAééswyv, diammoTwverai OTi:

1. Ymapyxouv dia6éoiuss, EUKOAQ TTPOOBATIUES, ETTAPKEIC KAl TUYXPOVES TTHYES TTANPOQPOPNONS
Kal evnUEPWONGS Twv OTToudaoTwV (NAEKTPOVIKR BIBAI0BRHKN, TTAaT@dpua udénong Kai
mAarpopua € arrooraocews d16ackaliag).

2. Tiveral éAcyxo¢ TG AoyokAoTTh¢ uéow Aoyiouikou «urkundy.

3. O1 epyaotnpiakés UTTOOOUEC gival ETTAPKEIC Kal IKAVOTTOINTIKES yIa TV UTTOOTNPIEN TOU
TTPOYPAUUATOC Kal TN OIaTQAAICN TWV ETTIOIWKOUEVWY UABNTIAKWY QTTOTEAECUATWV.

4. [llapéxovral ETAPKEIC Kal auyxpovol TTopol didackaliag kai uabnong (mepiBaAAov
o1daokaliag kai uabnong, UAIKG, Bonbruara kai e€0TTAIOLOS) OTOUS OTTOUdQTTEC TTOU
utrooTnpifouv TARPWS TNV ETTITEUEN TOU OTOXOU TOU TTPOYPAULATOG.

5. Or @uaikoi mépol, dnAadn oi eykaraotdoeig, ol BIBAIOBNKES, oI EyKATaoTATEIS UEAETNS, OI
UTTOOOUES TTANPOQOPIKAC, Eival ETTAPKEIC, IKAVOTTOINTIKOI KAl OUYyXPOVOI yia TNV UTToaTNPIéN
TOU TTPOYPAUUATOS TTTOUSWV.

6. Ta oToixeia Tou Karaypagovral aTnv €KBean LBIwWoIUOTNTA Kal apopouV OTnV avaykn
TTPOOQYOPAC TOU TTPOYPAUQATOS, OTOV TTPOTEIVOUEVO ApPIBUO OoITNTWYV, OTH dIACUVOED UE
THV ayopd epyaociac Kai OTIS TTPOOTTTIKES QTTAOXOANCNS TWV ATTOYOITWV QaiveTal Ot
eéaopaliouv tn BiwaoiudTnTa Tou UTTé aéloAdynon mPoypPauUUaTog.

7. H emdpkeia twv moépwyv diacalilerar yia 1i¢c uetaBaiAdueves mepioraoeis (aAAayn apibuou
omoudaaoTwV, K.ATT.).

8. H BiBAI0Brkn diabéter IkavorroinTiké apiBud LiBAiwv kai avritdmwy Twv d1abéaiuwyv BiBAiwv
TTOU UTTOOTNPICOUV TO TTPOYPAUUA, KABWS Kal NAEKTPOVIKA TTEPIOOIKA Kal BIBAia uéow Twv
Baoswv dedouévwy TToU Exel aTn dIABECT) TOU TO KOAAEYIO.

9. Or avBpwrrivol TTopoI UTTOooTHPIENS, OTTWS EEEIBIKEULEVO BIOIKNTIKO TTPOCWITIKO, Eival
ETTAPKEIC yia TNV utToaTNPIEN TOU TTPOYPAUNATOS GTTOUOWV.

10. H @oItntikh pépiuva givar o€ ToAU KAAO €TTiTTEDO, UTTAPXEI QOITNTIKN UTTHPETIA TTPOVOIAC YId
TNV otipién Twv oToudacTwV Kai N ETMIKOIVWVIA UE TO OIOAKTIKO TTPOOWTTIKO Eivai
arroreAeouarikn. O1 oToudaaTéES EVNUELWVOVTAI YIA TIC UTTNPECIES TTOU ExOouv OTn O1aBeon
TOUG.

11.MMapéxerar uttooTHpIEN OTTOUOATTWY TTOU KAAUTITEI TIS QVAYKES EVOC BIAQPOPETIKOU
ormoudaaTikoU TAnBuouou, 0TTwS £pyalouEVoUS OTTOUOAOTEC KAl OTTOUOAOTEC UE EIOIKES
EKTTAIOEUTIKEG-WUXOKOIVWVIKES AVAYKEG.
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12. 0O apiBuo¢ Twv aIToudacTwV O€ OXE0N UE TOV apIBUo TwVv OIGAOKOVTIWY gival ETTAPKNG, EVW
UTTAPXOUV OIEUKOAUVCOEIS yId ATOUA LIE EIOIKES QVAYKEG.

13. EvBappuveral kail utroaTnpieral n KIivnTIKOTNTA TwV GTTOUOACTWVY ECW TOU TTPOYPAUUATOS
Erasmus+.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

O1 uTTOO0UES, O EPYAOTNPIAKOS EEOTTAIOUOS KAl N TTPOOTTTIKY BIWCINOTNTAS TOU TTPOYPALUATOC.
Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

H emitpotrn dev Exel va KAveEl CUOTATEIS.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
5.1 | Teaching and Learning resources Compliant
5.2 | Physical resources Compliant
5.3 | Human support resources Compliant
5.4 | Student support Compliant
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6. Additional for doctoral programmes (ALL ESG)

Sub-areas

6.1Selection criteria and requirements
6.2Proposal and dissertation
6.3Supervision and committees

6.1 Selection criteria and requirements

Standards
e Specific criteria that the potential students need to meet for admission in the programme,
as well as how the selection procedures are made, are defined.
e The following requirements of the doctoral degree programme are analysed and
published:
o the stages of completion
the minimum and maximum time of completing the programme
the examinations
the procedures for supporting and accepting the student's proposal
the criteria for obtaining the Ph.D. degree

O O O O

6.2 Proposal and dissertation

Standards
e Specific and clear guidelines for the writing of the proposal and the dissertation are set
regarding:

o the chapters that are contained
o the system used for the presentation of each chapter, sub-chapters and
bibliography
o the minimum word limit
o the binding, the cover page and the prologue pages, including the pages
supporting the authenticity, originality and importance of the dissertation, as well
as the reference to the committee for the final evaluation
e There is a plagiarism check system. Information is provided on the detection of plagiarism
and the consequences in case of such misconduct.
e The process of submitting the dissertation to the university library is set.

6.3 Supervision and committees

Standards
e The composition, the procedure and the criteria for the formation of the advisory
committee (to whom the doctoral student submits the research proposal) are determined.
e The composition, the procedure and the criteria for the formation of the examining
committee (to whom the doctoral student defends his/her dissertation), are determined.
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e The duties of the supervisor-chairperson and the other members of the advisory
committee towards the student are determined and include:
o regular meetings
o reports per semester and feedback from supervisors
o support for writing research papers
o participation in conferences
e The number of doctoral students that each chairperson supervises at the same time are
determined.

You may also consider the following questions:

e How is the scientific quality of the PhD thesis ensured?

e |Is there a link between the doctoral programmes of study and the society? What is the
value of the obtained degree outside academia and in the labour market?

e Can you please provide us with some dissertation samples?

Findings

A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

Click or tap here to enter text.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Click or tap here to enter text.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

Click or tap here to enter text.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant




] |,':
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6.1 | Selection criteria and requirements Choose answer
6.2 | Proposal and dissertation Choose answer
6.3 | Supervision and committees Choose answer

D. Conclusions and final remarks

Please provide constructive conclusions and final remarks which may form the basis upon which
improvements of the quality of the programme of study under review may be achieved, with
emphasis on the correspondence with the EQF.

2€ OTI aQopd .

1.Study programme and study programme’s design and development
2. Student — centred learning, teaching, and assessment

3. Teaching staff

4. Student admission, progression, recognition, and certification

5. Learning resources and student support

H emitporrr) oev éxel va kavel KAarrolec uttodeiéeis yia BeAtiwan, Kai Touto OI0TI Kata 1n SIAPKEIA TNS
EMTOTAC EMIOKEWYNS dlacagnviotnkav aocdeieS NS aitnong. EmmpooBitwe, ouutmAnpwénkav
arrd Toug UTTEUBUVOUS TOU KOAAgyiou évrutra mou éAcitrav (000nKav Kard tnv EMTOTTIA ETTIOKEWN O€
EVTUTTN Kail wn@iakn popen aro google drive).
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E. Signatures of the EEC

Date: 30/6/2022
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