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The present document has been prepared within the framework of the authority and
competencies of the Cyprus Agency of Quality Assurance and Accreditation in Higher
Education, according to the provisions of the “Quality Assurance and Accreditation of
Higher Education and the Establishment and Operation of an Agency on Related Matters
Laws” of 2015 to 2021[L.136(1)/2015 — L.132(I)/2021].

In Greek:Concentrations
In English:Concentrations
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A. Introduction
This part includes basic information regarding the onsite visit.

Click or tap here to enter text.

v' H Emipori EEwrtepiknc AEIOAOYNanNS UEAETNOE TTPOCEKTIKG TNV aitnon Kai OAa ta éyypaga
TTOU TNG ammeaTaAnoav nAekTpovik@ w¢ ouvnuuéva. H diadikaaia tng aéloAdynong éyive dia
{wong akoAoubBwvrag 1o IoxUov Adyw covid -19 mpwTrdKoAAo.

Eyive emmiokewn o€ 0A0US TOUS XWPOUS OTTOU OTeYAleTal TO KOAAEYIO.

H emrporri mapakoAouBnoe «dia {wonsy didackadia epyacTnpiakoU uabnuarog rou utro
emmavaéloAdynon mpoypauuarog.

v’ Eyive «01a {wong»  ouvavinon HE EKTTPOOWITOUS QTTO TNV IEpapyia Tou KoAAgyiou, tnv
ETTITPOTTN) EOWTEPIKNS TTOIOTNTAS, TO OIOAKTIKO TTPOOWTITIKO, TO OIOIKNTIKO TTPOCWITIKO Kal
EKTTPOOWTTOUS TWV GTTOUOACTWV.

v’ Zntnénkav SIEUKPIVIOEIC yIa OUYKEKPIUEVA anueia TS airnang.

v' H igpapyia kai 10 TPOOWITIKO TOU KOAAgyiou fTav oAU ouvepydoiuo kai é0€ie evOlapépov
yia BeAtiwon mou Ba mpokUwel aro 1a oxoAia tn¢ Emitporn¢ EEwtepikng A&IoAdynong.




A ®OPEAZ AIAZGAAIZHE KAl NIZTOMOIHIHE THE NOIOTHTAZ THE ANQTEPHE EKMAIAEYSHE

b
L

CYQAA  CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

eqarz eNaa.

B. External Evaluation Committee (EEC)
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. Guidelines on content and structure of the report

The external evaluation report follows the structure of assessment areas.

At the beginning of each assessment area there is a box presenting:
(a) sub-areas
(b) standards which are relevant to the European Standards and Guidelines (ESG)
(c) some questions that EEC may find useful.

The questions aim at facilitating the understanding of each assessment area and at
illustrating the range of topics covered by the standards.

Under each assessment area, it is important to provide information regarding the compliance
with the requirements of each sub-area. In particular, the following must be included:

Findings
A short description of the situation in the Higher Education Institution (HEI), based on
elements from the application for external evaluation and on findings from the onsite visit.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how
to improve the situation.

The EEC should state the compliance for each sub-area (Non-compliant, Partially compliant,
Compliant), which must be in agreement with everything stated in the report. It is pointed out
that, in the case of standards that cannot be applied due to the status of the HEI and/or of
the programme of study, N/A (= Not Applicable) should be noted.

The EEC should state the conclusions and final remarks regarding the programme of study
as a whole.

The report may also address other issues which the EEC finds relevant.
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1. Study programme and study programme’sdesign and development
(ESG1.1,1.2,1.7,1.8,1.9

Sub-areas

1.1 Policy for quality assurance

1.2 Design, approval, on-going monitoring and review
1.3 Public information

1.4 Information management

1.1 Policy for quality assurance

Standards

e Policy for quality assuranceof the programme of study:

@)
@)

o

@)
@)

o

has a formal status and is publicly available

supports the organisation of the quality assurance system through appropriate
structures, regulations and processes

supports teaching, administrative staff and students totake on their
responsibilities in qualityassurance

ensures academic integrity and freedomand is vigilant against academic fraud
guards against intolerance of any kind or discrimination against the students
or staff

supports the involvement of external stakeholders

1.2 Design, approval, on-going monitoring and review

Standards

e The programme of study:

o

(0]

is designed with overall programme objectives that are in line with the
institutional strategy and have explicit intended learning outcomes

is designed by involving students and other stakeholders

benefits from external expertise

reflects the four purposes of higher education of the Council of Europe
(preparation for sustainable employment, personal development, preparation
for life as active citizens in democratic societies, the development and
maintenance, through teaching, learning and research, of a broad, advanced
knowledge base)

is designedso that it enablessmooth studentprogression

is designed so that the exams’ and assignments’ content corresponds to the
level of the programme and the number of ECTS

defines the expected student workload in ECTS
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O

includes well-structured placement opportunities where appropriate

is subject to a formal institutional approval process

results in a qualification that is clearly specified and communicated, and refers
to the correct level of the National Qualifications Framework for Higher
Education and, consequently, to the Framework for Qualifications of the
European Higher Education Area

is regularly monitored in the light of the latest research in the given
discipline,thus ensuring that the programme is up-to-date

is periodically reviewed so that it takes into account the changing needs of
society, the students’ workload, progression and completion, the effectiveness
of procedures for assessment of students, student expectations, needs and
satisfaction in relation to the programme

is reviewed and revised regularly involving students and other stakeholders

1.3 Public information

Standards

e Regarding the programme of study, clear, accurate, up-to date and readily accessible
information is published about:

o

O O O O O O

selection criteria

intended learning outcomes

qualification awarded

teaching, learning and assessment procedures
pass rates

learning opportunities available to the students
graduate employment information

1.4 Information management
Standards

¢ Information for the effective management of the programme of study is collected,
monitored and analysed:

o

O O O O O

key performance indicators

profile of the student population

student progression, success and drop-out rates
students’ satisfaction with their programmes
learning resources and student support available
career paths of graduates
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Students and staff are involved in providing and analysing information and planning
follow-up activities.

You may also consider the following questions:

What is the procedure for quality assurance of the programme and who is involved?
Who is involved in the study programme’s design and development (launching,
changing, internal evaluation) and what is taken into account (strategies, the needs
of society, etc.)?

How/to what extent are students themselves involved in the development of the
content of their studies?

Please evaluate a) whether the study programme remains current and consistent
with developments in society (labour market, digital technologies, etc.), and b)
whether the content and objectives of the study programme are in accordance with
each other?

Do the content and the delivery of the programme correspond to the European
Quialifications Framework (EQF)?

How is coherence of the study programme ensured, i.e., logical sequence and
coherence of courses? How are substantial overlaps between courses avoided?
How is it ensured that the teaching staff is aware of the content and outputs of their
colleagues’ work within the same study programme?

How does the study programme support development of the learners’ general
competencies (including digital literacy, foreign language skills, entrepreneurship,
communication and teamwork skills)?

What are the scope and objectives of the foundation courses in the study programme
(where appropriate)? What are the pass rates?

How long does it take a student on average to graduate?ls the graduation rate for
the study programme analogous to other European programmes with similar
content?What is the pass rate per course/semester?
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How is it ensured that the actual student workload is in accordance with the
workload expressed by ECTS?

What are the opportunities for international students to participate in the study
programme (courses/modules taught in a foreign language)?

Is information related to the programme of study publicly available?

How is the HEI evaluating the success of its graduates in the labor market? What
is the feedback from graduates of the study programme on their employment
and/or continuation of studies?

Have the results of student feedback been analysed and taken into account, and
how (e.g., when planning in-service training for the teaching staff)?

What are the reasons for dropping out (voluntary withdrawal)? What has been
done to reduce the number of such students?
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Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

Click or tap here to enter text.

ATTO TN PEAETH TOU UAIKOU TTOU 8OBNKe atrd Tov @opéa atnv Emirporry kar amrd tnv EMITOTIA ETTIOKEYN,
OIQTTIOTWVETAI OTI

1. O puBuiceig Tou agopouv atn diIacedAion ToIdTHTAS TOU TTpoypauuaros kabopilouv oageic
appodIOTNTES Kal O1adIKATiES. 2TIC O1adIKATIES TOU TUOTANATOS O1a0@AAIonS TToIoTNTAS TOU
TTPOYPAUUATOS CUMMETEXOUV IEAN TOU akadnuaikoU TTPOCWITIKOU, EAN Tou OIOIKNTIKOU
TPOOWITIKOU KABWS Kal EKTTPOOWTTOC Twv orroudacTtwyv. O1 Kavoviouoi o1ac@aAiong
ToIOTNTAS TTAPEXOUV TTANPOYOPIEC Kal aToixeia yia tnv utrooThpién Kai 1 OlaxEipion Tou
TPOYPAUUATOS GTTOUOWV.

2. To mpoypauua ommoudwy Exel emmionun Hopen, givai dIaBETIUO OTO KOIVO Kal KaBopilel ue
gaQRAveEIQ, TO TTEPIEXOUEVO, TIC OIOAKTIKEC Kal LABNOIaKES TTPOOEYYIOEIC, TOUS TPOTTOUC
aéloAdynong tng emid00NS Twv aIToUdACTWY Kal TA ETTIOIWKOUEVA UaBNOIaKa atroTeAéouara.

3. Ymapxouv TAnpoQopIiES TOU TTPOYPAUUATOS TTTOUOWY OXETIKA UE TIC ATTAITNOEIC EI000XNS UE
Ta KpITHPIA ETTIAOYNG, Ta EMIOIWKOUEVA ABnoIakd amroteAéouara, TNV QITrovourn TPOoOVIwWYV
1i¢ O1adikaaisc didaokaliac, udbnonc kai aéloAdynonc ,1i¢ BabuoAoyiec Kai  TTANPoQYopiss
OXETIKA UE TNV ATTACXOANCN TWV ATTOQOITWV.

4. To TTEPIEXOUEVO TOU TTPOYPAULATOS OTTOUOWY OTTWC QUTO KATAYPAQETAlI OTNV aitnon Kai
OTTWCS TTPOEKUWE QTTO TNV ETTIKOIVWVIA LIE TOV ETTIKEQAANS TOU KOAAgyiou, Tn ouvrovioTpia Tou
TPOYPAUUATOS, TOUS KaBnyntéC Kai TOUuC OTToudacTéC Kard 1n OIGPKEIA TNG EMITOTTIAC
aéloAdynong eéaopaliCel tnv emiteuén TOU OKOTTOU, TWV OTOXWV Kal TWV UABNOIaKWYV
aTToTEAEOUATWY O OTI QPOPd OTIC YVWOEIC, TIC OEIOTNTEC KAl TIC IKAVOTNTEC TTOU TTPETTEI va
avarmTuéouv ol OTToUdAOTES TOU TTPOYPAUUATOC.

5. H diadikagia kai n uebodoAoyia 1n¢ dibackaliac kai 1N¢ uabnaong givar eTapkns. YTAapxel
EOWTEPIKN NAEKTPOVIKN TTAaT@pépua moodle tou £éao@alilel Tnv EMIKQIPOTTOINCN TOU
EKTTQIOEUTIKOU UAIKOU KaI OUYXPOVWCS IKAVOTTOIEI TIC QVAYKES yIa TNV TTPAyuaTorroinon tne €€
ATTOOTACEWS TUYXPOVNGS KAl QOUYXPOVNG EKTTAIOEUONS.

6. To mpoypauua oToudwv &ival OouNUEVO UE OUVEKTIKO TPOTTO Kai akoAouBia. O TiTAog tou
TPOYPAUUATOC, Ta HaBNoIakd armoTeAéouara Kai 10 TEPIEXOUEVO gival auuBard uetaél Toug
EVW TO aVWTEPO OITTAwWUQ TTOU QTTOVEUETAI QVTIOTOIXEI OTOV OKOTTO, TOUC OTOXOUS Kal Td
yabnoiaka amoreAéouara Tou TPOYPAUUATOC.




¢
A ®OPEAZ AIAZGAAIZHE KAl NIZTOMOIHIHE THE NOIOTHTAZ THE ANQTEPHE EKMAIAEYSHE
CYQAA  CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

eqarz eNaa.

7. O apiBudg Kal 1O TTEPIEXOUEVO TWV UABNUATWVY TOU TTPOYPAUUATOS gival ETTAPKN yia ThV

ETMMiTEUEN TWV pabnoiakwv ammoreAsoudrwy. Emiong ro mpdypauua mépav Twv uabnuarwy tng
YVWOTIKNG TTEPIOXNS TOU TTPOYPAUUATOS TTEPIAQUBAVEI IKQVOTTOINTIKA LaBnuara YeVvIKNG
utTOO0UNG.

. Ta uaénuara rou mPOypPAuUUATOS Eival IKAVOTTOINTIKA £T01 WOTE O OITTAWUATOUXOI KOUUWTES va
KaraoTouv IKQvoi OTnv  Aoknon Tou emayyéAuaro¢ Touc. QOTO600 ouoTAVETAl N
avarmrpooapUoy TOU TTEPIEXOUEVOU ToU uadnuarog «AspuaroAoyiar, pe oaen dlaxwpIouo
TwV TaBNoswv GEPUATOC TOU TPIXWTOU TNS KEQAANS Kal TTaBRTEwWY TwV TpIXwWV. ETiTAéoy,
OUCTAVETAI N LUETATPOTT) TOU ETTIAEYOUEVOU pabnuarog pe TitAo «MpOOBETIKES TEXVIKES Kal
UAIKG» o€ utToxXpewTIKO. TEAOC, KpivETal armrapaitnTo va yivel yerovouaaia Tou Uabnuarog ue
TiTAo «Xnueia-TexvoAoyia UAIkwvy o€ «KoauntoAoyia-TexvoAoyia UAIKWV», UE LIKPNS EKTAONS
avarmrpooapUoyr OTO TTEPIEXOUEVO TOU UABAUATOC.

. E@apudleral To Eupwtrdiké ouotnua 2ucowpeuons kai Metagopdc lMiotwrikwv Movadwv
(ECTS)

10. Asdopuévou Ot TO TTPOYPAUUA Eival TPIETEC ETTAYYEAUQTIKO Ol KABNyNTEC OEV EUTTAEKOVTAI O€

EPEUVNTIKES OPATCTNPIOTNTEG.

11.To OimAwua mou armovéuerar éuttnpetei TIC OIaTGEEIC €yypaPnS OTOUC QVTIOTOIXOUC

ETAYYEAUATIKOUS QOPEIC.

12.H amovounp tou oimAwuarog ouvodeverar amd 10 «llapdprnua AmmAwuarocy (diploma

supplement) ro orroio €ivar oUUPWVO UE TIC EUPWTTAIKES Kal OIEOVEIS TTPOSIAYPAPES.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Click or tap here to enter text.

To uadbnua ue Kwdikd KOM311, ue titAo «Anuioupyia mopTeoAio» xapaktnpilerar ws dnNUIOUPYIKO
Kal QPKETA XpNoiuo KaBwgs armmoTeAsl emiTAéov e@odIo yia TOUS OTToUdQOTEC TNG KOUUWTIKAS aTNV

EUpeEon pyaaiag.
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Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

Click or tap here to enter text.

H emitporr ouoTtnvel :

1.

2.

3.

Avarrpooapuoyn Tou TTEPIEXONEVOU ToU uabnuarog «AgpuaroAoyiar, ue oan diaxwpIouo
TWV TTaBNocwV OEPUATOS TOU TPIXWTOU TNS KEQPAANS Kal TwWV TTABHNTEWV TWV TRIXWV.

H perarporry Tou emAgyouevou uabnuarog e TitTAo «pOOBETIKES TEXVIKES KAl UAIKG» O€
UTTOXPEWTIKO.

H perovouaoia tou pabnuaro¢ ue titAo «Xnueia-TexvoAoyia uAikwvy e «KoountoAoyia-
TexvoAoyia UAIKWV», UE WIKPAS EKTAONS avaTTpooapoyr OTO TTEPIEXOUEVO TOU UaBRUAToC.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
1.1 | Policy for quality assurance Compliant
1.2 | Design, approval, on-going monitoring and review Compliant
1.3 | Public information Compliant
1.4 | Information management Compliant

11
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2. Student - centred learning, teaching and assessment (ESG 1.3)

Sub-areas

2.1 Process of teaching and learningand student-centred
teaching methodology

2.2 Practical training

2.3 Student assessment

2.1 Process of teaching and learning and student-centred teaching methodology
Standards

e The process of teaching and learning supports students’ individual and social
development.

e The process of teaching and learning is flexible, considers different modes of delivery,
where appropriate, uses a variety of pedagogical methodsand facilitates the
achievement of planned learning outcomes.

e Students are encouraged to take an active role in creating the learning process.

e The implementation of student-centered learning and teaching encourages a sense of
autonomy in the learner, while ensuring adequate guidance andsupport from the
teacher.

e Teaching methods, tools and material used in teaching are modern, effective, support
the use of modern educational technologies and are regularly updated.

e Mutual respect within the learner-teacher relationship is promoted.

e The implementation of student-centred learning and teaching respects and attends to
the diversity of students and their needs, enabling flexible learning paths.

e Appropriate procedures for dealing with students’ complaints regarding the process of
teaching and learning are set.

2.2 Practical training
Standards
e Practical and theoretical studies are interconnected.
e The organisation and the content of practical training, if applicable, support
achievement of planned learning outcomes and meet the needs of the stakeholders.
2.3 Student assessment
Standards
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e Assessment is consistent, fairly applied to all students and carried out in accordance
with the stated procedures.

e Assessment is appropriate, transparent, objective and supports the development of the
learner.

e The criteria for the method of assessment, as well as criteria for marking, are published
in advance.

e Assessment allows students to demonstrate the extent to which the intended learning
outcomes have been achieved. Students are given feedback, which, if necessary, is
linked to advice on the learning process.

e Assessment, where possible, is carried out by more than one examiner.

e A formal procedure for student appeals is in place.

e Assessors are familiar with existing testing and examination methods and receive
support in developing their own skills in this field.

e The regulations for assessment take into account mitigating circumstances.

You may also consider the following questions:

e How is it monitored that the teaching staff base their teaching and assessment methods
on objectives and intended learning outcomes? Provide samples of examination papers
(if available).

e How are students’ different abilities, learning needs and learning opportunities taken
into consideration when conducting educational activities?

e How is the development of students’ general competencies (including digital skills)
supported in educational activities?

e How isitensured that innovative teaching methods, learning environments and learning
aids that support learning are diverse and used in educational activities?

¢ |s the teaching staff using new technologyin order to make the teaching process more
effective?

e How is it ensured that theory and practice are interconnected in teaching and learning?

e How is practical training organised (finding practical training positions, guidelines for
practical training, supervision, reporting, feedback, etc.)? What role does practical
training have in achieving the objectives of the study programme? What is student
feedback on the content and arrangement of practical training?

e Are students actively involved in research? How is student involvement in
research set up?

e How is supervision of student research papers (seminar papers, projects, theses, etc.)
organised?

e Do students’ assessments correspond to the European Qualifications
Framework (EQF)?

e How are the assessment methods chosen and to what extent do students get
supportive feedback on their academic progress during their studies?

13
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How is the objectivity and relevance of student assessment ensured (assessment of
the degree of achievement of the intended learning outcomes)?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

Click or tap here to enter text.

A6 TV PEAETH TOU UAIKOU TTOU O06BNnKe atro tov ®opéa otnv Emitporh, amd tnv emroma
aéloAdynaon kai arré TNV TapakoAoubnaon pyacTnpiakou uabnuarog rou utro eravaéioAdynon
TTPOYPAUNATOC, OIATTIOTWVETAI OTI :

1.

H diadikaoia dibaokaliac kal uabnaong utrooTnpilel TNV ATOUIKN KAl KOIVWVIKN avarrTuén Twv
OTTOUSAOTWV.

H diadikacia didaokaliag kai uabnong eivar UEAIKTN, TepIAauBaver d1aQpopous TPOTTOUS
mapadoong, xpnoiuorroiei  ueBddous  TTOU OIEUKOAUVOUV v emiteuén  Twv
TTPOYPAUUATICUEVWY UABNCIaKWY QTTOTEAECUATWY VW OIATTIOTWVETAl  OTI dldo@alideTal
ETAPKNS KaBodNynan kai urroaTnpIén Twv oTToUdAaTWY ATTO TOUS KaBnynTég.

O1 uéBodor dibaokaliacg, Ta epyaleia kai To UAIKO TTou xpnaiuotroiouvral oTn didackalia ivai
OUYXPOVEC, QITOTEAEOLQTIKES Kal utTOoOThpIovTal arrd Tn xprnon ouyxpovwyv EKTTAIOEUTIKWV
rexvoAoyiwv. Ymdpxel n mAareoépua moodle yia mpayuarorroinon 1n¢ ouyxpovns Kai
aouyxpovng €€ ATTOOTACEWS EKTTAIOEUONC.

KaBopilovral d1adIKagies yid TNV QVTILETWITION TWV TTAPATTOVWY TWV OTTOUOQCTWY CXETIKA |IE
n diadikaaoia dibaockaliac kai uaénaong.

Yrdpxer ouvoeon uetaéu BewpnTiKwV Kal EpyacTnplakwy uabnudrwyv. H opydvwon kai 1o
TTEPIEXOUEVO TWV  EPYACTNPIAKWY  HABNUATWYV urrootnpiouv v emiteuén Twv
TTPOYPAUNATICUEVWY UABNCIAKWY QTTOTEAECUATWV.

lMpowe6eitai o auoiBaio¢ ogfacudc otn axéon omoudacTwv—Kabnyntwy evw kabopilovral ue
oanvela ol O1adIKATIES yIA TNV AVTILUETWITION TWV TTAPATTOVWVY TWV TITOUOACTWY OXETIKA [IE
n diadikaoia didaokaAiag kal uaénong.

Ta kpitnpia kai or uéBodor aéloAdynonc Twv amoudacTwy OTTwS Karaypdeovral arnv airnon
Kpivovral Kat@AAnAeg, Olapaveic, QvTIKEIUEVIKESC Kal  adIOTTIOTEC Kal TTPOLAETETal va

14
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onuooistovTal €K TwWV TPOTEPWY OTOUS OTTOUdAOTES. ETmions urrapyouv  OIadIKAoies
emaveééTaong o€ MEPITTTWON arotuyiag tou ormmoudaotr. H afioAdynon emitpémel oToug
omoudaoTéc va  karadeiéouv edv Exouv  EmITEUXOEl Ta  emMIOIWKOUEVA  UABnNOIaKa
amroreAéouara, emionc kaBodnyei Touc d16GoKovTEC yia Tn LeATiwon TNS Habnoiakng
oladikaaoiag.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Click or tap here to enter text.

A0 TNV mapakoAouBnon uabnuarog Tou utro eravaéloAdynon mpoypauuaros dIaTmioTwVETal O

1. O uéBodor didaokaliag, Ta epyaAsia kai To UAIKG TTou xpnaiuotroiouvral atn oidaoKalia givai
OUYXPOVEGS, QTTOTEAEOUQTIKES, uTtToOoThpIilovTal arrd TN xPNon oUyXPOVWY EKTTAIOEUTIKWYV
rexvoAoyiwv. Ymapxel n mAaredépua moodle yia 1y oUyxpovn Kai acuyxpovn € AITOOTACEWS
EKTTQiOEUON.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

Click or tap here to enter text.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant
51 Process of tea_lching and learningand student- Compliant
' centred teaching methodology
2.2 | Practical training Compliant
2.3 | Student assessment Compliant
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3. Teaching staff (ESG 1.5)

Sub-areas

3.1 Teaching staff recruitment and development
3.2 Teaching staff number and status
3.3 Synergies of teaching and research

3.1 Teaching staff recruitment and development
Standards

Institutions ensure the competence of their teaching staff.

Fair, transparent and clear processes for the recruitment and development of the
teaching staff are set up.

Teaching staff qualifications are adequate to achieve the objectives and planned
learning outcomes of the study programme, and to ensure quality and sustainability
of the teaching and learning.

The teaching staff is regularly engaged in professional and teaching-skills training
and development.

Promotion of the teaching staff takes into account the quality of their teaching, their
research activity, the development of their teaching skills and their mobility.
Innovation in teaching methods and the use of new technologies is encouraged.
Conditions of employment that recognise the importance of teaching are followed.
Recognised visiting teaching staff participates in teaching the study programme.

3.2 Teaching staffnumber and status
Standards

The number of the teaching staff is adequate to support the programme of study.
The teaching staff status (rank, full/part time) is appropriate to offer a quality
programme of study.

Visiting staff number does not exceed the number of the permanent staff.

3.3 Synergies of teaching and research
Standards

The teaching staff collaborate in the fields of teaching and research within the HEI
and with partners outside (practitioners in their fields, employers, and staff
members at other HEIs in Cyprus or abroad).

Scholarly activity to strengthen the link between education and research is
encouraged.
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e The teaching staff publications are within the discipline.

e Teaching staff studies and publications are closely related to the programme’s
courses.

e The allocation of teaching hours compared to the time for research activity is
appropriate.

You may also consider the following questions:

e How are the members of the teaching staff supported with regard to the
development of their teaching skills? How is feedback given to members of the
teaching staff regarding their teaching results and teaching skills?

e How is the teaching performance assessed? How does their teaching performance
affect their remuneration, evaluation and/or selection?

e [s teachingconnected with research?

e Does the HEI involve visiting teaching staff from other HEIs in Cyprus and abroad?

e What is the number, workload, qualifications and status of the teaching staff (rank,
full/part timers)?

e [s student evaluation conducted on the teaching staff?If yes, have the results of
student feedback been analysed and taken into account, and how (e.g., when
planning in-service training for the teaching staff)?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

Click or tap here to enter text.

ATT0 TNV uEAETN TOU UAIKOU TTOU 0606NKe atro Tov Popéa oTtnv EmiTporrn kai amrd tnv eMTOA
aéloAdynan 1Tou TpayuaToIToINOnKe, dIATTICTWVETAI OTI:

1. 2710 mpoypauua amracyoAouvrar 13 kabnyntéc ommou n avaloyia mARpous amracyx0Anong Kai
UEPIKNS aTTaaX0ANCNS IKAVOTTOIEI TA ATTAITOUMEVA TTOOOCTA.

2. O apiBudg Tou SIBAKTIKOU TTPOOWITIKOU TTANPOUC armacxoAnong, utrooTnpilel To mpoypauua
ouupwva ue ta opiléueva yia va d1ac@aAicBei n ToidTNTAa TOU TTPOYPALLATOS OTTOUOWV.

17
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3. Ymapxouv oageic diadIKAoies yia TNV TTPOCANWN Kai Tnv avarruén tou 010aKTIKOU
TTPOOWITIKOU.

4. EvBappuveral n kKaivorouia otic ueBAdouUS S10aoKaAiag Kai N XpHRon VEwWV TEXVOAOYIWV.

5. O1 810G0KOVTEC ExOUuV ouvagn TUTTIKA Kal OUCIAOTIKG TTPOOOVTA yia Tn d1daockaldia Twv
HabnuaTwy ToUS EVW Ta YVWOTIKA QVTIKEUEVA TOU TTPOCWITIKOU UTTOOTNPI(OUV ETTAPKWS TO

TPOYypPauuA.

6. Ta mpoodvra Tou dIOAKTIKOU TTPOCWITIKOU Eival ETTAPKN YId TNV ETTITEUEN TWV OTOXWV KAl TwWV
TTPOYPAUUATICUEVWY LUABNCIAKWY QTTOTEAECLIATWY TOU TTPOYPALLATOS OTTOUOWY KAl yia Th
o1ao@aAion Tng ToIdTNTAS Kal TNS BIwoIuoTnTas 1ng o10aockaliag Kai tnG uadénong. Nooooro
mavw ard 10 70 % Twv Kabnyntwv -mANpous Kai UEPIKNS armaox0Anong -Katéxel TitTAo
OTTOUdWYV Karta uia éwg O0Uo Babuides avwrepn arrd ToV TiTAO TTOU QTTOVEUEI TO TTPOYPAUUA.

7. H avaAoyia rou apiBuou twv amoudacTwy Tpog¢ Touc 01I0ATKOVTEC OTO TTPOYPAUUT,
utrooTtnpilel kai diac@alilel Tnv eEUTTNPETNON TWV OKOTTWV TOU TTPOYPAUUATOC.

8. Ymdpyxouv diadikaagisc aloAdynang Tou d16AKTIKOU TTPOCWTITIKOU ATTd TOUS OTTOUdaoTéS. H
O10aKTIKN arrédoon aéloAoyeiral e dlavoun EpWTNUATOAOYIWV.

9. H ouvrovioTpia TOU TTPOYPAUUATOS EXEI TA TUTTIKA KAl OUCIAOTIKA Q11O TO VOUO
TPOBAeTTOuEVA TTPOOOVTQ, TV EUTTEIPIA, THV IKAVOTNTA KAl TNV ETTIOTNOVIKH KATAPTION va
OUVTOVIOEI TO TTPOYPAULA.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

1. Or1oxéoeis kaAng ouvepyaaoiac peraél Twv OI0ACKOVTIWYV Kal TwV TTTOUOACTWY TOU
TTPOYPAUNATOC TNS KOUUWTIKAG.

2. H karoxn akadnuaikwv mpoaoviwVv Twv 010A0KOVTWVY OTO TTPOYPAULA UTTEPEXEI KATA TTOAU
arro 1a EAGXIOTA QTTAITOUNEVA TTOOOOTA.

18
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Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to

improve the situation.
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egarz eNnaag-

Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant
3.1 | Teaching staff recruitment and development Compliant

3.2 | Teaching staff number and status Compliant

3.3 | Synergies of teaching and research AE
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4. Student admission, progression, recognition and certification (ESG 1.4)

Sub-areas

4.1 Student admission, processes and criteria
4.2 Student progression
4.3 Student recognition
4.4 Student certification

4.1Student admission, processes and criteria

Standards

e Pre-defined and published regulations regarding student admission are in place.
e Access policies, admission processes and criteria are implemented consistently
and in a transparent manner.

4.2 Student progression
Standards

e Pre-defined and published regulations regarding student progression are in place.
e Processes and tools to collect, monitor and act on information on student
progression, are in place.

4.3 Student recognition
Standards

¢ Pre-defined and published regulations regarding student recognition are in place.

e Fair recognition of higher education qualifications, periods of study and prior
learning, including the recognition of non-formal and informal learning, are
essential components for ensuring the students’ progress in their studies, while
promoting mobility.

e Appropriate recognition procedures are in place that rely on:

o institutional practice for recognition being in line with the principles of the
Lisbon Recognition Convention
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o cooperation with other institutions, quality assurance agencies and the
national ENIC/NARIC centre with a view to ensuring coherent recognition
across the country

4 4 Student certification
Standards

e Pre-defined and published regulations regarding student certification are in place.

e Students receive certification explaining the qualification gained, including
achieved learning outcomes and the context, level, content and status of the
studies that were pursued and successfully completed.

You may also consider the following questions:

e Are the admission requirements for the study programme appropriate? How is the
students’ prior preparation/education assessed (including the level of international
students, for example)?

e How is the procedure of recognition for prior learning and work experience
ensured, including recognition of study results acquired at foreign higher education
institutions?

e Is the certification of the HEI accompanied by a diploma supplement, which is in
line with European and international standards?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

Click or tap here to enter text.

A6 TN uEAETN TOU UAIKOU TTOU 006nKe arro tov ®opéa atnv EmITpoTT Kai ard tnv EmMTOTA
aéloAoynaon, diammioTwveral OTi:

1. H gioaywyn twv amoudacTwy aTo mpoypauua Bacileral 0 CUYKEKPINEVOUS KAVOVIOUOUS
Kal Kat@AAnAa kpitripia, mou gival ouykpioiua e Tnv d1€Bv TTPAKTIKN (TTPoUTTO0E0N
poitnong 1.x. amrogoitol AUKeEiou).

2. Eq@apuolovral o1 d1ad0IKATIES EI0aywynNS Kal TA KPITHPIA, EVW UQIOTAVTAl KAVOVIOLOI OXETIKA
UE TNV TapakoAouBnon, tnv £EEAIEN Kai ThV TTICTOTTOINCT TWV OTTOUSACTWV.

3. H amovoun tou dimAwuaro¢ ouvodeUETal Qo 10 TTapapTNUa SITTAWNATOC.
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4. Ymapxel amoTeAEoUATKOS unxaviouog aéloAdynong Tou mpoypauuarog amo Toug
OTTOUdQOTES UEOW ELWTNUATOAOYIWY .

5. To koAAéyio 61aBétel Kwdiké Erasmus *(CYNICOSIA30) yia KivnTikoTnTa IrmroudacTwy,
Kabnynrwy, KATT..

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Click or tap here to enter text.

1. He&éaopaAion Béoewv TPAKTIKNG AOKNONS OTOUS OTTOUOACTES TOUG.
2. H géaopdAion Béocwyv gpyaoiac uEow TOU UNTPWOU ATTOPOITWY OTTOUOACTWY TOU KOAAgYioU.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

Click or tap here to enter text.
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egarz eNnaag-

Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant
4.1 | Student admission,processes and criteria Compliant
4.2 | Student progression Compliant
4.3 | Student recognition Compliant
4.4 | Student certification Compliant
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5. Learning resources and student support(ESG 1.6)

Sub-areas

5.1 Teaching and Learning resources
5.2 Physical resources

5.3 Human support resources

5.4 Student support

5.1 Teaching and Learning resources
Standards

Adequate and readily accessible teaching and learning resources (teaching and
learning environments, materials, aids and equipment) are provided to students
and support the achievement of objectives in the study programme.

Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

All resources are fit for purpose.

Student-centred learning and flexible modes of learning and teaching, are taken
into account when allocating, planning and providing the learning resources.

5.2 Physical resources

Standards

Physical resources, i.e. premises, libraries, study facilities, IT infrastructure, are
adequate to support the study programme.

Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

All resources are fit for purpose and students are informed about the services
available to them.

5.3 Human support resources

Standards

Human support resources, i.e. tutors/mentors, counsellors, other advisers, qualified
administrative staff, are adequate to support the study programme.
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e Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

e All resources are fit for purpose and students are informed about the services
available to them.

5.4 Student support
Standards

e Student support is provided covering the needs of a diverse student population,
such as mature, part-time, employed and international students and students with
special needs.

e Students are informed about the services available to them.

e Student-centred learning and flexible modes of learning and teaching, are taken
into account when allocating, planning and providing student support.

e Students’ mobility within and across higher education systems is encouraged and
supported.

You may also consider the following questions:

e Evaluate the supply of teaching materials and equipment (including teaching labs,
expendable materials, etc.), the condition of classrooms, adequacy of financial
resources to conduct the study programme and achieve its objectives. What needs
to be supplemented/improved?

e What is the feedback from the teaching staff on the availability of teaching
materials, classrooms, etc.?

e Are the resources in accordance with actual (changing) needs and contemporary
requirements? How is the effectiveness of using resources ensured?

e What are the resource-related trends and future risks (risks arising from changing
numbers of students, obsolescence of teaching equipment, etc.)? How are these
trends taken into account and how are the risks mitigated?

e Evaluate student feedback on support services. Based on student feedback, which
support services (including information flow, counselling) need further
development?

e How is student learning within the standard period of study supported (student
counselling, flexibility of the study programme, etc.)?

e How students’ special needs are considered (different capabilities, different levels
of academic preparation, special needs due to physical disabilities, etc.)?

e How is student mobility being supported?

Findings
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A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

Click or tap here to enter text.

A6 TN UEAETN TOU UAIKOU TTOU 006BnKe atrd tov ®opéa atnv ETITPOTIH Kai atrd ThV EMIOKEWYN O
OAou TouS xwpougs OTTou aTeyaleral To KOAAEyIo, arro Tnv mapakoAoubnon doia {waong didaokalia
£PYQOTNPIAKOU UaBAUAToS Tou UTTO erTavaéloAdynaon mTpoypauuaToS KOUUWTIKAC, OIQTTIOTWVETAI OTI:

1. Ymapyouv diabéoiuss, EUKOAQ TTPOOBATILES, ETTAPKEIC KAl TUYXPOVES TTHYEC TTANPOQPAPNONS
Kal evnuéPwang Twv oTToudaoTwyV (nNAekTpovikn BIBAI0BRHKN, TTAaredpua udénong Kai
mAarpopua € arrooraocews d16ackaliag).

2. O1 epyaoTtnpIlakéS UTTOOOUES Eival ETTAPKEIC KAl IKAVOTTOINTIKES yIA TV UTTOOTNPIEN TOU
TTPOYPAUUATOS Kal TN OIaCQAAICT TWV ETTIOIWKOUEVWY IABNTIAKWY QTTOTEAECUATWV.
lNapéxovrai eTapkeic ouyxpovol 1opol didackaliac kai uadénong (mepiBarov didaokaliag
Kal uaénong, uAika, Bonbnuara kai eE0TTAICUOS) OTOUS OTTOUSQTTES TTOU UTTOOTHPI(OUV
TANPWCS TNV ETTITEUEN TOU OTOXOU TOU TTPOYPAUUATOC.

3. Or1 @uaikoi mépol, dnAadn oi eykaraotdaoeic, ol BIBAIOBNKES, oI EyKaTaoTATEIS UEAETNC, OI
UTTOO0UES TTANPOQOPIKAC, Eival ETTAPKEIC, IKAVOTTOINTIKOI Kal oUyXPOVOI yia TNV UtToaTnpién
TOU TTPOYPAUUATOS TTTOUSWV.

4. H emapkeia twv mopwv diacealileral yia 11¢ UETABAAOuEVES TTEpIOTAOEIS (aAAayn apiBuou
oToudaoTwV, KATT.).

5. H BiBAI0Brkn diabéter ikavorroinTiko apiBud BiBAiwv kai avritdmwy Twv d1abéaiuwyv BiBAiwv
ToU UTTOOTNPICOUV TO TTPOYPAUNA, KABWC Kal UEYAAO apIBUd NAEKTPOVIKWYV TTELIOOIKWV
uéow Twv Bacewv d6edouévwy TTou éxel aTn dIGBear) Tou 10 KOAAEyio. lNporeiverai
ETTIKQAIPOTTOINON UE VEOTEPES EKOOTEIS OUYYPAUUATWY OTO YVWOTIKO QVTIKEIUEVO THE
oepuaroAoyiag.

6. Or avBpwrrivol TopoI UTTOaTNPIENS, OTTWS EEEIBIKEUEVO BIOIKNTIKO TTPOCWITIKO, Eival
ETTAPKEIC yIa TNV UTTOOTNPIEN TOU TTPOYPAUUATOS OTTOUOWV.

7. H @oirntikn pépiuva givar o€ oAU KaAo eTTiTTEQO, UTTAPXEI QPOITNTIKN UTTNPETIA TTPOVOIAC yIa
TNV otipién Twv oTToudacTwWV Kai N ETTIKOIVWVIA e TO SIOAKTIKO TTPOOWTTIKO givail
armroreAeouarikn. O1 oToudaaTéEC EVNUELWVOVTAI YIQ TIC UTTNPETIES TTOU £XOUV aTn dIGBsan
TOUG.

8. Tapéxeral utroarnpién oIToudAOTWY TTOU KAAUTTTEI TIC QVAYKES EVOS OIAPOPETIKOU
ormoudaaoTikoUu mAnBuouou, mx. omoudaoTtéC AMEA, gpyalduevol otroudaoTég.
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9. O apiBudg Twv oTTOUdACTWY OE OXEDN LIE TOV apIBUO Twv dI0ACKOVTWY Eival ETTAPKNGS, EVW
UTTAPXOUV OIEUKOAUVOEIS yIa ATOUA LIE EIDIKES AQVAYKES.

10. EvBappuveral kal uttooTnpileTal n KivnTIKOTNTA TwV OTTOUSAOTWY UETW TOU TTPOYPAUUATOS
Erasmus+.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Click or tap here to enter text.

O1 urrodopécg, o epyaoTnpiakog eEOTTAIONOS KaBwe Kai n BIBAIOBAKN.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

Click or tap here to enter text.

H emitportry ouoTivel :

1. Emkaiporroinon ouyypauuarwy oTo yWwOoTIKO QVTIKEUEVO ThE AgpuaroAoyiac.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
5.1 | Teaching and Learning resources Compliant
5.2 | Physical resources Compliant
5.3 | Human support resources Compliant
5.4 | Student support Compliant
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6. Additional for doctoral programmes (ALL ESG)

Sub-areas

6.1 Selection criteria and requirements
6.2 Proposal and dissertation
6.3 Supervision and committees

6.1 Selection criteria and requirements

Standards
e Specific criteria that the potential students need to meet for admission in the programme,
as well as how the selection procedures are made, are defined.
e The following requirements of the doctoral degree programme are analysed and published:
the stages of completion
the minimum and maximum time of completing the programme
the examinations
the procedures for supporting and accepting the student's proposal
the criteria for obtaining the Ph.D. degree

O O O O O

6.2 Proposal and dissertation

Standards
e Specific and clear guidelines for the writing of the proposal and the dissertation are set
regarding:

o the chapters that are contained
o the system used for the presentation of each chapter, sub-chapters and bibliography
o the minimum word limit
o the binding, the cover page and the prologue pages, including the pages supporting
the authenticity, originality and importance of the dissertation, as well as the
reference to the committee for the final evaluation
e There is a plagiarism check system. Information is provided on the detection of plagiarism
and the consequences in case of such misconduct.
e The process of submitting the dissertation to the university library is set.

6.3 Supervision and committees

Standards

e The composition, the procedure and the criteria for the formation of the advisory committee
(to whom the doctoral student submits the research proposal) are determined.

e The composition, the procedure and the criteria for the formation of the examining
committee (to whom the doctoral student defends his/her dissertation), are determined.

e The duties of the supervisor-chairperson and the other members of the advisory committee
towards the student are determined and include:

o regular meetings
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o reports per semester and feedback from supervisors
o support for writing research papers
o participation in conferences
e The number of doctoral students that each chairperson supervises at the same time are
determined.

You may also consider the following questions:

e How is the scientific quality of the PhD thesis ensured?

e |s there a link between the doctoral programmes of study and the society? What is the
value of the obtained degree outside academia and in the labour market?

e Can you please provide us with some dissertation samples?

Findings

A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

Click or tap here to enter text.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Click or tap here to enter text.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

Click or tap here to enter text.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
6.1 | Selection criteria and requirements Choose answer
6.2 | Proposal and dissertation Choose answer
6.3 | Supervision and committees Choose answer
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D. Conclusions and final remarks

Please provide constructive conclusions and final remarks which may form the basis upon which
improvements of the quality of the programme of study under review may be achieved, with
emphasis on the correspondence with the EQF.

Click or tap here to enter text.

2& O11 agopd :

1.Study programme and study programme’s design and development

H emitpotr) cuoThvel :

1. Avampooapuoyn Tou TTEPIEXOUEVOU ToU uabnuarog «AcpuaroAoyiar, e oapn diaxwpIlouo
TwV TaBRoewv O6EPUATOC TOU TPIXWTOU TNS KEQAANS KAl TwV TTABNOEWV TWV TPIXWV.

2. H perarporn tou emiAsyouevou pabnuarog ue TitAo «lMpoCOETIKES TEXVIKES Kal UAIKA» O€
UTTOXPEWTIKO.

3. H perovouacia tou pabiuaro¢ ue titAo «Xnueia-TexvoAoyia uAikwvy» o€ «KoounroAoyia-
TexvoAoyia UAIKWV», UE WIKPAS EKTAONS avaTTpOOapOYH OTO TTEPIEXOUEVO TOU UaBRUAToC.

2& O11 agopda ra.

2.Student — centred learning, teaching and assessment
3.Teaching staff
4.Student admission, progression, recognition and certification

H emirporrn 6ev €xel va KAvel KATToleS utTodEiéeIS yia BeATiwan.

5.Learning resources and student support

H emitporr) ouoTnvelr :

1. Emkaiporroinon ouyypauuarwy oTo yVwOoTIKO QVTIKEUEVO TS AgpuaroAoyiacg.
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E. Signatures of the EEC

Date:19-2-22
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