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The present document has been prepared within the framework of the authority and
competencies of the Cyprus Agency of Quality Assurance and Accreditation in Higher
Education, according to the provisions of the “Quality Assurance and Accreditation of
Higher Education and the Establishment and Operation of an Agency on Related Matters
Laws of 2015 to 2019" [N. 136 (1)/2015 to N. 35(1)/2019].
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A. Introduction
This part includes basic information regarding the onsite visit.

Click ar tap here to enter text.

Soviopn nepypadr Twv eyypddwy mou peretBnkay kot g ef’ anootdoews cuvavinong.

A Eyypada mou pereTibrxav

H Erutpornt (External Evaluation Committee — EEC) pelétnoe ko éAafe umoyn g ta akdrouba

1. Tnv attmon yw afiohdynon tou Mpoypauparog Inoudiv ot nhektpoviki popdn paii pe ta nopoptipata
{onwg aneordAnoav ano  ANAE).
2. ‘Eyyvpado ta onola Bpiokovial avaptnpéva oto oxetikd Google Drive

B8 Nepwpodi/Npdypappia e’ onootdoews ouvavINong
H guvévinon npayuatorowi@nke otig 5/7/2021, ané 10:00 £wg 15:00
Kored To mpuito pépog tne ouvdvenong, n enuponi cuvavinOnke pe tous e€ic:

Tov Mpodedpo tou American College Kinpou, Tov SieuBuver akaSnpoikhv oroudwv kot ertkedarn the Erurpondg
MNowbtntag Tou koAeylou, Tnv YretBuvn tou Npoypdupatog Snoudwy AteiBuvan Mpadeiou, uékn Tou Sidaktikol
TPOSWIKOY, HEAN Tau StowknTikot Tpocwrtkel. It enttport 868nke n Suvatdtnta va ouvavinBel pe
dottiTpieg/Teg Tou koAAeylou kal tou npoypdplartog {ertd dtopa).

MNpoyuaronoidnkay EEXWPLOTES GUVAVTAOEIG HE TOUS TILO TAvW avadepdpevous we axoroltBug:

Tov Mpdedpo tou American College Kinpou, tov SlevBuvtr akabnpaikdy onoudtv ka emkedadi g Enitporig
Motdtntag Tou koAAeyiou, Tnv YredBuvn tou Mpoypdppatog Inoudwv AtevBuvon Mpadeiou. To npdypappa e
guvavinang elxXe wg efng:

- Suvroun noapouciaon tou kKoMeyiou,

- AvahuTiki Tapoucioon Tou NpoypappaTog gRoudwv

- Tulitnon ndvw o Epwtipara rou £0ece n eruTpon ue Baon ta kpitipia aftoddynong tou popea.
AxoAoUBnoe guvdvrnon pe PéAn Tou Sidaktikol Npoowkoy,

- H erupons €0ece epwthpaTa pe Bdon ta kpreipLa aflohdynong Tou dopéa, ndvw ota onola S1e6xdn oxetikn
oulitnon. Ta epwripare abopoioay kuplwg Bépata onousdv, akabnuaikd Béuara, Sidaokahia, afloAdynon
dorrntiv, towdTnTa ko avaBaBuion Tou TPoYPAEHATos SITOVSHV, CUMKETOY Ot £peuva, ETLOTNHOVIKES
Snuomedoeis, sukaipleg avEAEng, kal auvrkeg epyodotnong.

Axoho08roe ouvavInan pe HEAN Tou SLOKNTIKOU TPocLITikol.

- H enupon] £6eo0e epwrijpara pe Bdon ta kprmiplo, afloAdéynons Tou dopéa, ndve ota onoto S1efhxBn axetikA
sulAtnon. Ta epwifuara adopolooy Kupiwg th GOLTNTIKA UEPLUVT, TLG UTtnpecieg Sroiknone, sukaipleg avéhing,
epyactakd KAlpa. Enlong éyvav EpwiiparTa yio Tig ENUTTWOELS Tng avinpiag otg ouvOriket gpyaoia Tous.
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Akohol8noe ouvévtnon pe doltritpies kat dorrntég tou Kodkeylou, Kavévag and tig Potrniplec/sg Sev dottoloav
oto LRO a§LoAdyNnon NPSYPapC.

- H erutponn éBeoe epwripata e Baon ta kpripla afloddyneng tou dopéa, ndvw ota onola S1eéhxdn oxetikn
auifitnon. Ta epwtipara adopoloav Kuplwg T GOTNTIKA HépLUVa KaL TIS Untnpeales npog Toug dourntég os Bépata
exnaidevong kau etdikdrepa ot Bépata mpoypdppatos aoubwv, Tig eukalplee anaoxdANoHC TOUG Kot
EnayyeApaTikig anokatdotacns, v afloAdynon kaBnyntiv, Tig SuvatdtnTes KwnTkGTTAS Péow Erasmus, Bépara
OXeTikd pe ta ECTS kat tn Suvatdtnta ouvéxiong Twv onouwv Toug oe dAAR TtpoypdpaTe Tou xkoMeylou xabwg
kol Tig untnpeoleg o Toug poadépet To KoAkéyio omwg BLpAioBrikn kAr. Enlong éywav epwtipata yLe Tig
EMNTWOELS TNG mavsnpiog otig cuvBrike doitnoric Touc.

H enioken ohokAnpwBnke, adot n enttporns) LEAETNOE TO OXETIKG LAKS avadopdc.

OMoxAnpwenke pe Tnv 66510 suvavtnon e Tov Npéedpo tou American College Kunpou, tov Stevfuver
akadnpaixwv orovdwv ko emtkedahr the Enttpornriq Nowdtntag tou kKoAAeyiou, Ty YredBuvn tou Mpoypapparog
Inoudwv AleuBuvon Mpadelou.

H erutpon {fitnos npooBeto VALKS OXETKE pe Tov aplOpd Twv doltolviwy Kal arodotnoaviwy dowtnTuw to onolo
TéBnke otn SdBeon Tne.

Yroypappiletat n npoBupia kaw n ouVEPYROLUOTHTA Twv HeRtv Tou KoAkeylou oto mhaiolo mou poPAénetat and
Swadkaoia.






\J

L /AIAE:. WOPEAZ MASGAAIZHE KA THETOMOIHEHE THE MOIOTHTAY THE ANQTEPHE EKTIAIAEYSHE

CYQAA  (yPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER £DUCATION

B. External Evaluation Committee (EEC)

Name

Position
KaBnyntrg
Kadnwitpiax
KeeOnynrig

Mezantuyast Sowitpu

egar# enaa.

University

Navernotie Motpov
Mavemottipw MakeSoviag
Aéviewo Navemotipeo

Moveruotipo Kinpou
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C. Guidelines on content and structure of the report

L

.

The external evaluation report follows the structure of assessment areas.

At the beginning of each assessment area there is a box presenting:
(a) sub-areas

(b) standards which are relevant to the European Standards and Guidefines (ESG)
(c) some questions that EEC may find useful.

The questions aim at facilitating the understanding of each assessment area and at
illustrating the range of topics covered by the standards.

Under each assessment area, it is important to provide information regarding the compliance
with the requirements of each sub-area. In particular, the following must be included:

Findings

A short description of the situafion in the Higher Education Institution (HEI), based on
elements from the application for external evaluation and on findings from the onsite visit.

Strenqgths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how
fo improve the situation.

The EEC should state the compliance for each sub-area {Non-compliant, Partially compliant,
Compliant), which must be in agreement with everything stated in the report. It is pointed out
that, in the case of standards that cannot be applied dus to the status of the HE! and/for of
the programme of study, N/A (= Not Applicable) should be noted.

The EEC should state the conclusions and final remarks regarding the programme of study
as a whole.

The report may also address other issues which the EEC finds relevant.
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1. Study programme and study programme’s design and development
(ESG 1.1,1.2,1.7,1.8, 1.9)

Sub-areas

1.1 Policy for quality assurance

. 1.2 Design, approval, on-going monitoring and review
1.3 Public information
1.4 Information management

==

1.1 Policy for quality assurance

Standards

* Policy for quality assurance of the programme of study:

Q
o

o]

O
(o]

o]

has a formal status and is publicly available

supports the organisation of the quality assurance system through appropriate
structures, requlations and processes

supports feaching, administrative staff and students to take on their
responsibilities in quality assurance

ensures academic integrity and freedom and is vigilant against academic fraud
guards against intolerance of any kind or discrimination against the students
or staff

supports the involvement of external stakeholders

1.2 Design, approval, on-going monitoring and review
Standards

o The programme of study:

C

o]
o]
e}

is designed with overall programme objectives that are in line with the
institutional strategy and have explicit intended learning outcomes

is designed by involving students and other stakeholders

benefits from external expertise

reflects the four purposes of higher education of the Council of Europe
(preparation for sustainable employment, personal development, preparation
for life as active citizens in democratic societies, the development and
maintenance, through teaching, learning and research, of a broad, advanced
knowledge base)

is designed so that it enables smooth student progression

is designed so that the exams’ and assignments’ content corresponds to the
level of the programme and the number of ECTS

defines the expected student workioad in ECTS

4
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o includes well-structured placement opportunities where appropriate

o s subject to a formal institutional approval process

o results in a qualification that is clearly specified and communicated, and refers
to the correct level of the National Qualifications Framework for Higher
Education and, consequently, to the Framework for Qualifications of the
European Higher Education Area

o is regularly monitored in the light of the latest research in the given discipline,
thus ensuring that the programme is up-fo-date

o s periodically reviewed so that it takes into account the changing needs of
society, the students’ workload, progression and completion, the effectiveness
of procedures for assessment of students, student expectations, needs and
satisfaction in relation to the programme

o s reviewed and revised regularly involving students and other stakeholders

1.3 Public information
Standards

* Regarding the programme of study, clear, accurate, up-to date and readily accessible

information is published about: i
o selection criteria

intended learning outcomes

qualification awarded

teaching, learning and assessment procedures

pass rates

learning opportunities available to the students

graduate employment information

O 00000

1.4 Information management
Standards

* Information for the effective management of the programme of study is coflected,
monitored and analysed:
o key performance indicators
profile of the student population
student progression, success and drop-out rates
students’ satisfaction with their programmes
learning resources and student support available
career paths of graduates |

0O 0 O0CCO0

 Students and staff are involved in providing and analysing information and planning
follow-up activities.
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| You may also consider the following questions:
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What is the procedure for quality assurance of the programme and who is involved?
Who is involved in the study programme’s design and development (launching, |
changing, internal evaluation) and what is taken into account (strategies, the needs |
of sociely, elc.}?

How/to what extent are students themselves involved in the development of the
content of their studies?

Please evaluate a) whether the study programme remains current and consistent
with developments in society (labour market, digital technologies, efc.), and b)
whether the content and objectives of the study programme are in accordance with
each other?

Do the content and the delivery of the programme correspond fo the European
Qualifications Framework (EQF)?

How is coherence of the study programme ensured, i.e., logical sequence and
coherence of courses? How are substantial overlaps between courses avoided? |
How is it ensured that the teaching staff is aware of the content and outputs of their |
colleagues’ work within the same study programme? |
How does the study programme support development of the learners’ general
competencies (including digital literacy, foreign language skills, entrepreneursh!p,
communication and teamwork skills)?

What are the scope and objectives of the foundation courses in the study programme
(where appropriate)? What are the pass rates?

How long does it take a student on average to graduate? Is the graduation rate for
the study programme analogous to other European programmes with similar
content? What is the pass rate per course/semester?

How is it ensured that the actual student workload is in accordance with the
workload expressed by ECTS?

What are the opportunities for international students to participate in the study
programme (courses/modules taught in a foreign language)?

Is information related fo the programme of study publicly available?

How is the HEI evaluating the success of its graduates in the labor market? What
is the feedback from graduates of the study programme on their employment
and/or continuation of studies?

Have the results of student feedback been analysed and taken into account, and
how (e.q., when planning in-service training for the teaching staff)?

What are the reasons for dropping out (voluntary withdrawal)? What has been

done fo reduce the number of such studenis?







[
AAINAE:, TOPEAT MIASOAAIEHE KAl fUZTONOIHEHE THE NOIOTHTAS THE ANOTEPHE EKTIAIAEYEHE
CYQAR  CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

eqar# eNaa.

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

To npdypappa onoudwv eival éva povoetag npdypappa 6t “ AetBuvon Mpadelou” ENApRWE IKEVOTOUTIKO WG
TPOS TO NEPLEXOHEVD Ka TR SidapBpwar) Tou.

H &opr} Tou rpoypdappatog efaadariiet oe peydho abud tnv entrevén Twv nposSokwpevwy paBnolakwv
anoTeEAEopATWY Kal trv SuvaTotnta Twy anodoitwy va Siekduoouv wa Bdon epyaciac.

To npoypappa aookonel petaft dAlwv kal otnv kaAépyela SefloTritwy Twy pottntdv dmwe akpifeia,
npocappootikdTnIa, adoaciwaon, qutonapakivnon, Undakdg ypappoarispdc,

To mpoypapUa oouswy GuHOpPUVETOL ME TO EUpWRAiKS Tuotnua Metadopds Motwiikdv Movddwv (ECTS) kot n
emiTuxng oAokAnpwan Tou avtiotoukel osuvohikd oe 60 ECTS. H katavopus Twy oYETLKWY Hovabwv avd pdbnpa
napouciaietal otnv altnen. H avrigtoiyion twv ECTS avé pddnua pe to ¢opto epyaciag eivar LkavomonTix.

To KoMéylo éxel avantifel eawTepLkol§ KAVOVES, aTouc ontotoug kaBapliZetal n Suadwactia eloaywyng, avamuing,
napakoiouBnong, afloddynons kot avabempnong Twv MPoypaLdTwY oroudov.

OAeg oL mAnpodopieg tou adopolv T {wr 0To KOAAEYLO KAl TO Tipdypeppa orouduv slvan dueca Sloddolpsg Kot
npoofaoiytes oroug $oLTNTES, AMwe POKUTTEL QRO THY oTooeAlSa Tou.

Me Baon ta paBrpata Tou npoypduparog onoubv, To und afloAdynon npdypappa aneuBiveta o Hla ayopd
untod v dortntiv/Tpubv mou npoadokotv va epyobotnBolv ae Béoei dnou XpeLGlovTal OXETLKES YWIIGELS Kal
Seiotnteg faowou enmédou,

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions efc.

1. H'roAvetig napovoia kot epneipin Tou KoMeyiov otnv Kumploxh ayopd npocbiSouv kipoc kot dripn
2. O oxebraopdE Tow MPoypAMATOG KOL TO TTEPLEXOUEVO TWV Hadnpdtwy.

3. To npoypapuce elval otoxXeupévo otnv Tomnike ayopd epyacios.

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how [0
improve the situation.

1. Npoteivetal n i6n BeopoBetnpuevn mpaxtkr doknan va yivel gudtamkd otowyeio Tou npoypdupotos
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2. Npotelverat n ovotnpatikd napakoAolBnan Twy anodoltwy OXETIKG HIE TNV QIoppddnon Toug and tnv
ayopd epyaoiag kaBwe kaw ue Tnv mibavi| cuvéxien Twy oToud v Toug og dMa mpoypappata.

3. Ovnopandvw 6o MPoTdoEL; propoly va GUVELoHEPOUY aTnV evigyuon tng Buwoydtntag tou
npoypaupatos péow thg abfnong tou apldpol Twy dounTww.

Click or tap here to enter text.

Please select what is appropriats for each of the following sub-areas:

Non-compliant/ '

| Sub-area | Partially Compliant/Compliant |

| . _

14 | Policy for quality assurance Compfiant ;

1.2 | Design, approval, on-going monitoring and review Compliant |

1.3 | Public information Compliant i
1.4 N Information management Compliant

10
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2. Student — centred learning, teaching and assessment (ESG 1.3)

| Sub-a‘reas ‘

teaching methodology
2.2 Practical training
2.3 Student assessment

2.1 Process of teaching and learning and student-centred t

2.1 Process of teaching and learning and student-centred teaching methodology
Standards

e The process of teaching and learning supports students’ individual and social
development.

» The process of teaching and learning is flexible, considers different modes of delivery,
where appropriate, uses a variely of pedagogical methods and facilitates the
achievement of planned learning outcomes.

Students are encouraged to take an active role in creating the learning process.

» The implementation of student-centered learning and teaching encourages a sense of
autonomy in the learner, while ensuring adequate guidance and support from the
teacher.

 Teaching methods, tools and material used in teaching are modern, effective, support
the use of modern educational technologies and are regularly updated.

o Mutual respect within the learner-teacher relationship is promoted.

» The implementation of student-centred learning and teaching respects and attends fo
the diversity of students and their needs, enabling flexible learning paths.

» Appropriate procedures for dealing with students’ complaints regarding the process of
teaching and learning are set.

2.2 Practical training
Standards

o Practical and theorstical studies are interconnected.
e The organisation and the content of practical training, if applicable, support
achievement of planned learning outcomes and meet the needs of the stakeholders.

2.3 Student assessment

Standards

o Assessment is consistent, fairly applied to all students and carried out in accordance
with the stated procedures.
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Assessmenﬁs_gpﬁ}opriate, transparent, obje'c_ti\_/e_ and supporTs' the development of the |
learner,

The criteria for the method of assessment, as well as criteria for marking, are published
in advance.

Assessment allows students to demonstrate the extent to which the intended learning |
outcomes have been achieved. Students are given feedback, which, if necessary, is I
linked to advice on the learning process. \

Assessment, where possible, is carried out by more than one examiner.
A formal procedure for student appeals is in place. i

Assessors are familiar with existing testing and examination methods and receive l\
support in developing their own skills in this field. -
The regulations for assessment take into account mitigating circumstances.

You may also consider the following questions:

How is it monitored that the teaching staff base their teaching and assessment methods |
on objectives and intended learning outcomes? Provide samples of examination papers
(if available).

How are students’ different abilities, jearning needs and learning opportunities taken
into consideration when conducting educational activities?

How is the development of students’ general competencies (including digital skills) |
supported in educational activities? |
How is it ensured that innovative teaching methods, learning environments and learning |
aids that support learning are diverse and used in educational activities? |
Is the teaching staff using new technology in order to make the teaching process more |
effective? |
How is it ensured that theory and practice are interconnected in teaching and learning? |
How is practical training organised (finding practical training positions, guidelines for
practical training, supervision, reporting, fecdback, etc.)? What role does practical |
training have in achieving the objectives of the study programme? What is student'|
feedback on the content and arrangement of practical training? |
Are students actively involved in research? How is student involvement in
research set up? |
How is supervision of student research papers (seminar papers, projects, theses, eifc.)
organised? |
Do students’ assessmenis correspond to the European Qualifications
Framework (EQF)? |
How are the assessment methods chosen and fo what extent do students get|
supportive feedback on their academic progress during their studies? |
How is the objectivity and relevance of student assessment ensured (assessment of |
the degree of achievement of the intended learning outcomes)? |

e —————— — |

— e e e e e
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Findings
A short description of the situation in the Higher Education Institution (HEI), based-on elements from
the application for external evaluation and on findings from the onsite visit.

H 518 aoKkalla evowpaTivel oUyxpoves eknaidevtikéq pebodoug kal 1eXVOADYIEG OMWG TLY. TRV XPION TNG
matdoppoc Moodle n onoia xpnotponoteita and 6Aa ta HABALATE TOU TTPOYPARHATAS EKTOS TwY Hadnpdtwy rou
anoutoov Sla LWong Tapousia kot To oroio EXOUV MPKTIKO neplexdpevo. H xprion g mhatdoppas Moodle £YWVE 10
npwrapxikd péoo Sibackariog yia ta PewpnTikd padrpata oty repiodo tng navdnpiag.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovalive solutions elc.

1. Tadéc atotnua afloAdynong kot kprenpluwy enidoong twy donTwv.
2. Thyxpoveg exmondeutikés uéBodot kat texvoloyles.

3. MaBnotakée Spastnpldtnies nou evBappivouv v e£EMEN TwY GOLTNTLY OF ATOMKO Kal Sranpoowmnikd eninedo.

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

Npotelvetaw n evBdppuvon Twy dolTntwy TPOKELPUEVOU VOl GUHUETEXOUV EVEPYA OTH aTNV ouvbiauopdwon tng
exnoubeutiknc Suabikaotog

Please select what is appropriate for each of the following sub-areas:

‘ Mon-compliant/ |
| Sub-area ‘ Partially Compliant/Compliant
2 e oy | Comelen
22 |g Practical training Compliant
2.3 |1 Student assessmenE Cqmpliant |
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3. Teaching staff (ESG 1.5)

| Sub-areas ‘

3.1 Teaching staff recruitment and development
3.2 Teaching staff number and status
| 3.3 Synergies of teaching and research

3.1 Teaching staff recruitment and development
Standards

Institutions ensure the competence of thelr teaching staff.

Fair, transparent and clear processss for the recruitment and development of the
teaching staff are set up.

Teaching staff qualifications are adequate to achieve the objectives and planned
learning outcomes of the study programme, and to ensure quality and sustainability
of the teaching and learning.

The teaching staff is regularly engaged in professional and teaching-skills training
and development.

Promotion of the teaching staff takes into account the quality of their teaching, their
research activity, the development of their teaching skills and their mobility.
Innovation in teaching methods and the use of new technologies is encouraged.
Conditions of employment that recognise the importance of teaching are followed.
Recognised visiting teaching staff participates in teaching the study programme.

3.2 Teaching staff number and status
Standards

« The number of the teaching staff is adequate to support the programme of study.
e The teaching staff status (rank, full/part time) is appropriate to offer a quality

programme of study.
Visiting staff number does not exceed the number of the permanent staff,

' 3.3 Synergies of teaching and research
| Standards

The teaching staff collaborate in the fields of teaching and research within the HEI
and with partners outside (practitioners in their fields, employers, and staff
members at other HEIs in Cyprus or abroad).

Scholarly activity to strengthen the link between education and research is
encouraged.

The teaching staff publications are within the discipline.
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o Teaching staff studies and publications are closely related to the programme’s
courses.

» The allocation of teaching hours compared to the time for research activity is
appropriate.

You may also consider the following questions:

e How are the members of the teaching staff supported with regard to the
development of their teaching skills? How is feedback given to members of the
teaching staff regarding their teaching results and teaching skills?

s How is the teaching performance assessed? How does their teaching performance
affect their remuneration, evaluation and/or selection?

s s teaching connected with research?

o Does the HEI involve visiting teaching staff from other HEIs in Cyprus and abroad?

« What is the number, workioad, qualifications and status of the teaching staff (rank,
full/part timers)?

» [s student evaluation conducted on the teaching staff? If yes, have the results of
student feedback been analysed and taken into account, and how (e.g., when
planning in-service training for the teaching staff)?

Findings

A short description of the situation in the Higher Education Institution (HE1), based on elements from
the application for external evaluation and on findings from the onsite visit.

70 5L50KTIKG TPpoowniLkd mephapuPdvovial éurelpol Si5aokavtes oE OAEG T Babpibec, oe kabe REPUTTWION
TouAdiotov pLat Babpisa ndvw amnd to eniredo Tou TTuxiou nau npoodEpEL 0 sknouSeuTikag opyaviopds. Ta

YVWOTIKA Katt EpEuvhTIKG avTikelpeva kaBig kou n epnelplo twv Sidaokéviwy elval cuvadn ko ge avtiotoxla pe
11¢ avaBEsELS TWV HaBNUATWY TOUG OTO TIPSYPAUME OTIOUSWV.

Me SeSopéva 6tLTo KoAéylo &xet kuplwg SLBaKtikd npocavartoAous, To Rpdypapua adopd enayyeApatike

KOTRpTLON Ko TO TTuyio Ttou ipoodépet elvan enayyehpatiko, e Bewpeltal amapaitntn n gatiaon oTny épeuva and
TV pdig Twv Stdaokdviwv.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

1. TUVADELD TWV YVWOTLKWY KAl EPEUVATIKIV QVTIKELHEVWV TwV SLEQOKOVIWY e To Rpdypappa
2. 0 upnAdg Seiktng aptBuoy dortnTwv Ttpog apt8pd Sisaokovtwy

3. Koo epyoociakd kAlpa.
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4. To Si5aKTkd rpoowniké ouvepydletat oTous Topels tng Sibaokahiog kat tng épeuvas e dAka pdpara Tou
sEWTEPIKOL.

5. Mvetow eknal§guon Tou npocwrikod ot véeg LeBdSoug Sidaokahiag.

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how fo
improve the situation.

Me 5eSopévo 6TL undpyet poBeon yu tn Aertoupyia Tou TpoypappaTos Kat oty AyyAwki] YAWOOQ, TTPEMEL VO
urdpteL pdPAedn yiato avtlotoya Kotaptiopévo Si8aKTikd npocwikd.
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Please select what is appropriate for each of the following sub-areas:

|

i Non-compliant/ |
Sub-area Partially Compliant/Compliant
3.1 | Teaching staff recruitment and development Compliant
3.2 | Teaching staff number and status Compliant -

Compliant

3.3 | Synergies of teaching and research

17
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4. Student admission, progression, recognition and certification (ESG 1.4)

Sub-areas ]

4.1 Student admission, processes and criteria

4.2 Student progression

4.3 Student recognition ‘
4.4 Student certification ‘

— . e s

4.1 Student admission, processes and criteria
Standards

o Pre-defined and published regulations regarding student admission are in place.
¢ Access policies, admission processes and criteria are implemented consistently
and in a transparent manner.

4.2Student progression
| Standards

o Pre-defined and published regulations regarding student progression are in place.
« Processes and tools to collect, monitor and act on information on student
progression, are in place.

4.3Student recognition
Standards

¢ Pre-defined and published regulations regarding student recognition are in place.
s Fair recognition of higher education qualifications, periods of study and prior
learning, including the recognition of non-formal and informal learning, are
essential components for ensuring the students’ progress in their studies, while
promoting mobility.
o Appropriate recognition procedures are in place that rely on:
o institutional practice for recognition being in line with the principles of the
Lisbon Recognition Convention
o cooperation with other institutions, quality assurance agencies and the
national ENIC/NARIC centre with a view fo ensuring coherent recognition
across the country

18
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4.4 Student certification
Standards

Pre-defined and published regulations regarding student certification are in place.

o Students receive certification explaining the qualification gained, including
achieved learning outcomes and the context, level, content and status of the
studies that were pursued and successfully completed.

You may also consider the following questions:

e Are the admission requirements for the study programme appropriate? How is the '
students’ prior preparation/education assessed (including the level of international ‘
students, for example)? '

o How is the procedure of recognition for prior learning and work experience
ensured, including recognition of study results acquired at foreign higher education
institutions? ‘

« |Is the certification of the HEI accompanied by a diploma supplement, which is in
line with European and intemational standards? ‘

Findinas
A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

Karé tv pndraxn eniokedn Siomotddnke uihnié nogootd LKavoroinong Twv dortntiv arnd Ty SURHETOX TOUS
ata ripoypdipate tou KOAAEYIOU Kol TG IOPEXOUEVES unnpeoieg oe 6Aa ta enineda.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions efc.

1. EEUTENp&TNaN Twv GOLTATWY TOU POYPAMHATOG 08 SAOUG TOUG Tlapardvi) Topels

2. AleuxdAuvon Twv spyalopevwy oIV Grou Xpetdietal

Areas of imorovement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how fo
improve the situation.

Aev evtonloTnKe kdmotog Topéag row va xphlel dpeong Pedtiwong
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Please select what is appropriate for each of the following sub-areas:

| Non-compliant/
Sub-area Partially Compliant/Compliant
4.1 | Student admission, processes and criteria Compliant
4.2 | Student progression | Compliant
43 _. Student recognition _ Compliant
4.4 '1 Student certification - Compliant
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5. Learning resources and student support (ESG 1.6)

Sub-areas ‘

5.2 Physical resources
5.3 Human support resources

{
| BUD-areas
s 5.1 Teaching and Learning resources ‘
} 5.4 Student support ‘

5.1 Teaching and Learning resources
Standards

Adequale and readily accessible teaching and learning resources (teaching and
learning environments, malerials, aids and equment) are provided to students
and support the achievement of objectives in the study programme.

Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

All resources are fit for purpose.

Student-centred learning and flexible modes of learning and teaching, are taken
into account when allocating, planning and providing the learning resources.

5.2 Physical resources

Standards

Physical resources, i.e. premises, libraries, study facilities, IT infrastructure, are
adequate to support the study programme.

Adequacy of resources is ensured for changing circumstances (change in student
numbers, efc.).

All resources are fit for purpose and students are informed about the services
available fo them.

5.3 Human support resources

Standards

Human support resources, i.e. tutors/mentors, counsellors, other advisers, qualified
administrative staff, are adequate to support the study programme.

Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

22
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e All resources are fit for purpose and students are informed about the services
available to them.

5.4 Student support
Standards

« Student support is provided covering the needs of a diverse student population,
such as mature, part-time, employed and international students and students with
special needs.

e Students are informed about the services available to them.

Student-centred learning and flexible modes of learning and teaching, are taken
into account when allocating, planning and providing student support.

e Students’ mobility within and across higher education systems is encouraged and
supported.

You may also consider the following questions:

e Evaluate the supply of teaching materials and equipment (including teaching labs,
expendable materials, etc.), the condition of classrooms, adequacy of financial _
resources to conduct the study programme and achieve its objectives. What needs
fo be supplemented/ improved?

¢ What is the feedback from the teaching staff on the availability of teaching
materials, classrooms, efc.?

» Are the resources in accordance with actual (changing) needs and contemporary
requirements? How is the effectiveness of using resources ensured?

e What are the resource-related trends and future risks (risks arising from changing
numbers of students, obsolescence of teaching equipment, etc.)? How are these
trends taken into account and how are the risks mitigated?

« Evaluate student feedback on support services. Based on student feedback, which
support services (including information flow, counselling) need further
development?

s How is student learning within the standard period of study supported (student
counselling, flexibility of the study programme, etc.)?

« How students’ special needs are considered (different capabilities, different levels
of academic preparation, special needs due to physical disabilities, efc.)?

» How is student mobility being supported?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.
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O1 SLaBiouol nHpoL Kot ToL cuoTAyare Slaxeiplang Toug Kkplvovron yevikd erapkelc kon KOTAMNAGL yLot Ty

vhanolnorn twv oTéxwy Tou npoypduuaTos.

AESOUEVOU OUIG BTLTO CUYKEKPUEVO MPOYPAMUT Bpioketol akopa oTa rphTa oddia e avanwéng Tou,

TAPOUOLATEL KATOLES IEPIOXES TIOU ETLdEXOVTAL feAtiwaon onws:

1.H BeopoBetnuévn npaktkn doknon paiverm va uriohettou pyel

2. Evih omd v altnon rpokineet 81t Sopég orwg To Alumni association kal Employment and career services glvan
BeopoBerniéves eviovtol Galvetal va UTIOAELTOURYOUV.

Strengths

A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

1. Kahr] texvohoyiks} urodopn mau avranoxplBnke gnrruxdc otig cuvBrikeg tng mavdnplag

2. IKQVOTLOLITLKF EVAMEPWOT TV GOLTNTDV VIO TG npoodEpOHEVES UTNPETIES TOU 18plpatag

3. TMveTa exmaideuon Tou SloknTikol POGWIIKOU OF véeq peddboug kat suotipara dolknong

Areas of improvement and recommendations

A list of problem areas to be dealt with, fotlowed by or

improve the situation.

linked fo the recommendations of how fo

MipotelveTdl n EREKTACH TG oToUaKPUGEVRG IPAOGBOONG (EKTOS wctipiou Tou KoMeyiou) twy $ountiv oty gndrarn

BLBALOBKN.

Please select what is appropriate for each of the following sub-areas:

l

Non-compliant/ i

‘ Sub-area ] Partially Compliant’/Compliant ‘
‘ 5.1 ‘ Teaching and Learning resources | Compliant

{5.2 Physical resources B ﬁ!_ _ I_Co‘mpliant__ |

5.3 | Human support resources Compliant |

| Compliant '

| 5.4 | Student support

24
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6. Additional for doctoral programmes (ALL ESG)

[
t Sub-areas

6.1 Selection criteria and requirements
6.2 Proposal and dissertation
| 6.3 Supervision and committees

6.1 Selection criteria and requirements

Standards
o Specific criteria that the potential students need to meet for admission in the programme,
as well as how the selection procedures are made, are defined.
e The following requirements of the doctoral degree programme are analysed and published:
the stages of completion
the minimum and maximum time of completing the programme
the examinations
the procedures for supporting and accepting the student's proposal
the criteria for obtaining the Ph.D. degree

o 0 0 00

6.2 Proposal and dissertation

Standards
o Specific and clear guidelines for the writing of the proposal and the dissertation are set
regarding:
o the chapters that are contained
o the system used for the presentation of each chapter, sub-chapters and bibliography
o the minimum word limit .
o the binding, the cover page and the prologue pages, including the pages supporting [
the authenticity, originality and importance of the dissertation, as well as the
reference to the committee for the final evaluation
o There is a plagiarism check system. Information is provided on the detection of plagiarism
and the consequences in case of such misconduct.
e The process of submitting the dissertation to the university library is set,

6.3 Supervision and committees

Standards
o The composition, the procedure and the criteria for the formation of the advisory committee
(to whom the doctoral student submits the research proposal) are determined.
s The composition, the procedure and the criteria for the formation of the examining
committee (to whom the doctoral student defends his/her dissertation), are determined.
o The duties of the supervisor-chairperson and the other members of the advisory committee
towards the student are determined and include:

o regular meetings

25
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o reports per semester and feedback from supervisors
o support for writing research papers
o participation in conferences

e The number of doctoral students that each chairperson supervises at the same time are
determined.

You may also consider the following questions:

s How is the scientific quality of the PhD thesis ensured?

o s there a link between the doctoral programmes of study and the society? What is the
value of the obtained degree outside academia and in the labour market?

« Can you please provide us with some dissertation samples?

Eindings

A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit,

Click or tap here to enter text.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions efc.

Click or tap here to euter text.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

Click or tap here to enter text.

Please select what is appropriate for each of the following sub-areas:

""Non-compliant/
Sub-area Partially Compliant/Compliant
6.1 ‘ Selection critefia and requirements Not applicable
6.2 ' Proposal and dissertation Not applicable
16.3 | Supervision and committees Not applicable
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D. Conclusions and final remarks

Please provide constructive conclusions and final remarks which may form the basis upon which

improvements of the quality of the programme of study under review may be achieved, with
emphasis on the correspondence with the EQF.

To npbypappa oroudmv eivat éva Baoikd HOVoETEG pdypappa Goov adopi T0 NEPLEXOUEVO Kau T SiapBpwon Tou
efaobalfovtog pe autd Tov Tpdmo Ty Enitevn Twv NPOcSoKWHEVWY paBnolakiby anoteAeopdtwy KoL TN
Suvardtnta Twy anodoitwy va SiexSikrioouy pa Béon epyaoias.

H poBnotakn kot n Sbaktk mpocéyyion kabuwg ko n afoAdynon yivovral pe a§ova To GupdEpOV TLY dotnTwv.

To udLoTEPEVO SLEAKTIKG TPOCWIILKG KAAUITEL EMOPKWS TIG AVAYKES Tou EAAnVIKoU rpoypapporog. H guneLpla Ty
5L5aaKOVTWY eival cuvadbhc KaL o aviiotowia e Tig avaBEoelg Twv HaBNUATWY Toug oTo pdypappa oTtouSwy.

H Si5aokaAia evowpathver GUYXPOVES eKMOLBEUTIKEG HEBGSOUG Kal TEXVOAOYIES GTIWE TLX. TNV XpAon Tng
ragéppac Moodle n onoia xpnowonotelrar artd 6Aa Ta pabripata Tou poypéppatos. H xprion autrig tng
rAatdOpHES EYIVE TO TpWTapXkd péoo Sibackahiag yia ta Bewpntikd padpata otny neplodo thg rnavénuiac.

To npdypappa adopd enayyeAuatiki katdpTion koL To rtuxio row npoodéper elval enayyehparikd, yU autd n
EMKEVTPWON oty épeuva twy Sidaokdviwy 6 Bewpeltal arapaltytn.

To KoMEyLo éxet avantifer eswTeplkalic kavoveg, atoug onolous kaBoplZeran n Stabikaaia ewsaywyis, avamntugng,
napakoAotBnong, afloAdynong kat avaBedpnong tou CUYKEKPLUEVOU Tipoypappatog oroubwv. OAeG oL
rAnpodopieg ou adopoliv TN {wr} aTe KOAMEYLO Kot TO IPOYPappa orioubuwy elvat dpeda SunBEopeg kan
npoaPAoLuEs oToug PoLTTES,

TUpdwvo pe thy altnon undpxet tpdPAen yia cuppetox Touhdxiotov 15 poltntwy avd akodnuaiko £1og oo
npdypappe. AeSopévou 6TL To TpEYOV akadnpaikd £1og To MPoypappa AELTOUPYEL He TPELS dolTnrég KoL
TpoKeLpEvoL va emteuxPel o mapandvw 6TOX0G, TPOTEIVETAL  AVAITTLEN OXETIKOU OTPATNYIKOU AOYPAMUATOS.
Erclong n PuuouéTnTa Tou Ipoypdpuuaros popet va evioxuBel repartépw pe peyaitepn npoPold Twv duvaTwy
onuelwy Tou KoMeylou koL pocappoyr otov avraywviopd, ot uetafarépeveq ouvBikeg Tng ayopds epyaoiag,
ko otig eEeMEeLs TG TeXvaloylas.

H enitporth kpiver ot n aflonolnon Twy eupnudtwy tng £kBeang Ba evioxVoeL Ty Bon Tou 0pyavICUDY TRV ayopd
The ekmaibeuons BeEATUbVOVTAG MEPALTEPW TIG BUVATATNTES EMAYYEAMATIKAG QIOKATACTACNG TWY anodoitwv.
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E. Signatures of the EEC

Name Signature
Avrwvng Mewpydroulog

Karepiva Zappn

Mwpyog MixaiA KAfjpng

Mapia Nafipn

Date: 12/07/2021
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