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A. Introduction

This part includes basic information regarding the onsite visit

v H Emirpori EEwrtepikng AEI0AOYNang ueAéTNOe TTPOCEKTIKG TNV aitnon kai 6Aa ta éyypaga
TTOU THS QTTECTAANCTQV NAEKTPOVIKA WS OUVHUNEVAQ.

v' H diadikaaia tn¢ aéioAdynaong Eyive dia {worng.

v Eyive «01a {wWaong» ouvavinon WE EKTTPOCWITOUC ATTd TNV IEpapxia Tou KoAAeyiou, tnv
ETTITPOTTN) EOWTEPIKNG TTOIOTNTAS, TO OIOAKTIKO TTPOOWITIKO, TO OIOIKNTIKO TTPOCWITIKO
EKTTPOOWTTOUS TWV TTTOUSACTWY, ATTOPOITOUS, EEWTEPIKO guTTEIPOYVWOVA ( Stakeholder)

v' Eyive emmiokewn g€ 0Aoug Toug xwpous O1Tou oTteyaleral 1o KoAAéyio. (uttodoxn, aiBouac,
gpyaarnpia, Koivoxpnortol xwpol, BiBAIoBNkn KTA.).

v’ H emrporr) dev mapakoAoubnoe «bia {wangy didaokadia BswpnTikoU 1 €pyacTnpiakou
pabnuarog tou umro emravaéloAdynon mpoypauuarog, OI0TI OEv EXouv EEKIVHOEI aKOUN Td
yabnuara Tou xeiuEPIvou eéaunvou.

v’ Zntnénkav OIEUKPIVIOEIC yIa OUYKEKpIUEvA onueia NG aitnang, 1a orroia Kai amravinénkav
TPOQYOPIKA aAAG Kai e0TdANCav NAEKTPOVIKG uéow Tou Popéa atnv Emirporr uerd ro mépag
TNG EMITOTTIAC ETTIOKEWYNS.

v H igpapyia kai 10 TPOOWTITIKO TOU KOAAgyiou nrav moAU auvepydaoiuo kai €0eiée evOIapépov
yia BeAtiwon mou Ba mpokUwel amro 1a oxoAia tn¢ Emitporn¢ EEwtepikng AéiIoAdynong.
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B. External Evaluation Committee (EEC)

Name Position University
University of West Attica

Vasiliki Kefala Professor
Efterpi Zafeiriou Associate Professor University of Thessaly
Sophia Hatziantoniou Associate Professor University of Patras

. . Representative of the Cyprus  ypiversity
loanna Christofi Association of Aestheticians

_ Cyprus University of

K.Patsalidou Student Representative Technology

C. Guidelines on content and structure of the report

The external evaluation report follows the structure of assessment areas.

At the beginning of each assessment area there is a box presenting:
(a) sub-areas
(b) standards which are relevant to the European Standards and Guidelines (ESG)
(c) some questions that EEC may find useful.

The questions aim at facilitating the understanding of each assessment area and at
illustrating the range of topics covered by the standards.

Under each assessment area, it is important to provide information regarding the compliance
with the requirements of each sub-area. In particular, the following must be included:

Findings
A short description of the situation in the Higher Education Institution (HEI), based on
elements from the application for external evaluation and on findings from the onsite visit.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how
to improve the situation.

The EEC should state the compliance for each sub-area (Non-compliant, Partially compliant,
Compliant), which must be in agreement with everything stated in the report. It is pointed out
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that, in the case of standards that cannot be applied due to the status of the HEI and/or of
the programme of study, N/A (= Not Applicable) should be noted.

The EEC should state the conclusions and final remarks regarding the programme of study
as a whole.

The report may also address other issues which the EEC finds relevant.
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1. Study programme and study programme’s design and development
(ESG 1.1,1.2,1.7, 1.8, 1.9)

Sub-areas

1. Policy for quality assurance

2. Design, approval, on-going monitoring and review
3. Public information

4. Information management

1.1 Policy for quality assurance
Standards

e Policy for quality assurance of the programme of study:

@)
@)

@)
@)

is a part of the strategic management of the program.
focuses on the achievement of special goals related to the quality assurance
of the study program.
has a formal status and is publicly available
supports the organisation of the quality assurance system through appropriate
structures, regulations and processes
supports teaching, administrative staff and students to take on their
responsibilities in quality assurance
ensures academic integrity and freedom and is vigilant against academic fraud
guards against intolerance of any kind or discrimination against the students
or staff
supports the involvement of external stakeholders
= js developed with input from industry leaders and other stakeholders
(i.e. industry leaders, professional bodies/associations, social partners,
NGO'’s, governmental agencies) to align with professional standards.
» ntegrates employer surveys to adapt to evolving workplace demands.
» regularly utilizes alumni feedback for long-term effectiveness
assessment.
» s published and implemented by all stakeholders.

2. Design, approval, on-going monitoring and review
Standards

e The programme of study:

o

is designed with overall programme objectives that are in line with the
institutional strategy and have explicit intended learning outcomes
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Aligns course learning outcomes with student assessments using rubrics to

ensure objectives are met.

o Connects each course’s aims and objectives with the programme'’s overall
aims and objectives through mapping, aligning with the institutional strategy.

o s designed by involving students and other stakeholders

benefits from external expertise

o reflects the four purposes of higher education of the Council of Europe

(preparation for sustainable employment, personal development, preparation

for life as active citizens in democratic societies, the development and

maintenance, through teaching, learning and research, of a broad, advanced

knowledge base)

is designed so that it enables smooth student progression

is designed so that the exams’ and assignments’ content corresponds to the

level of the programme and the number of ECTS

defines the expected student workload in ECTS

includes well-structured placement opportunities where appropriate

is subject to a formal institutional approval process

results in a qualification that is clearly specified and communicated, and refers

to the correct level of the National Qualifications Framework for Higher

Education and, consequently, to the Framework for Qualifications of the

European Higher Education Area

o is regularly monitored in the light of the latest research in the given discipline,
thus ensuring that the programme is up-to-date

o is periodically reviewed so that it takes into account the changing needs of
society, the students’ workload, progression and completion, the effectiveness
of procedures for assessment of students, student expectations, needs and
satisfaction in relation to the programme

o Is reviewed and revised regularly involving students and other stakeholders

= collaborates with industry experts for curriculum development.

» conducts joint reviews with external academic specialists to maintain
academic rigor.

» performs periodic assessments with external stakeholders to ensure
continuous alignment with market needs.

» establishes collaboration with international educational institutions or/&
other relevant international bodies for a global perspective.

» conducts regular feedback sessions with local community leaders for
societal relevance.

o

O

o O

O O O O

3. Public information
Standards

e Regarding the programme of study, clear, accurate, up-to date and readily accessible
information is published about:
o selection criteria
o intended learning outcomes
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4,

0 O O O

o

qualification awarded

teaching, learning and assessment procedures
pass rates

learning opportunities available to the students
graduate employment information

In addition, the program has established mechanisms of transparency &
communication to ensure that

@)
@)

o

@)
@)

Professional bodies validate program descriptions and outcomes.
Community leaders actively participate in ensuring that the program's public
information is relevant and resonates with the local and societal context.
External auditors review public information for accuracy & consistency vis-a-
vis the actual implementation of the program.

Industry-specific & societal information is regularly updated with expert inputs.
Alumni testimonials are included for a realistic portrayal of program outcomes.

Information management

Standards

Information for the effective management of the programme of study is collected,
monitored and analysed using specific indicators and data i.e:

o

0O O O O O O O O O

key performance indicators

profile of the student population

student progression, success and drop-out rates

students’ satisfaction with their programmes

learning resources and student support available

career paths of graduates

industry trend analysis.

feedback mechanisms from external partners/stakeholders
data exchanges with professional networks

employer insights concerning career readiness

Students and staff are involved in providing and analysing information and planning
follow-up activities.

You may also consider the following questions:

What is the procedure for quality assurance of the programme and who is involved?
Who is involved in the study programme’s design and development (launching,
changing, internal evaluation) and what is taken into account (strategies, the needs
of society, etc.)?

How/to what extent are students themselves involved in the development of the
content of their studies?
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Please evaluate a) whether the study programme remains current and consistent
with developments in society (labour market, digital technologies, etc.), and b)
whether the content and objectives of the study programme are in accordance with
each other?

Do the content and the delivery of the programme correspond to the European
Qualifications Framework (EQF)?

How is coherence of the study programme ensured, i.e., logical sequence and
coherence of courses? How are substantial overlaps between courses avoided?
How is it ensured that the teaching staff is aware of the content and outputs of their
colleagues’ work within the same study programme?

How does the study programme support development of the learners’ general
competencies (including digital literacy, foreign language skKills, entrepreneurship,
communication and teamwork skills)?

What are the scope and objectives of the foundation courses in the study programme
(where appropriate)? What are the pass rates?

How long does it take a student on average to graduate? Is the graduation rate for
the study programme analogous to other European programmes with similar
content? What is the pass rate per course/semester?

How is it ensured that the actual student workload is in accordance with the
workload expressed by ECTS?

What are the opportunities for international students to participate in the study
programme (courses/modules taught in a foreign language)?

Is information related to the programme of study publicly available?

How is the HEI evaluating the success of its graduates in the labor market? What
is the feedback from graduates of the study programme on their employment
and/or continuation of studies?

Have the results of student feedback been analysed and taken into account, and
how (e.g., when planning in-service training for the teaching staff)?

What are the reasons for dropping out (voluntary withdrawal)? What has been
done to reduce the number of such students?

How and to what extent are external stakeholders involved in the quality assurance
process of the program?

How is external stakeholder feedback gathered, analyzed and implemented,?

In what ways do external stakeholders assist in making program information
publicly available?

How do external stakeholders contribute to evaluating graduate success in the
labor market and obtaining feedback on employment outcomes?
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Findings

A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

A6 TN ueAETN ToU UAIKOU 1TOoU 860nKe armré tov @opéa otnv EmTporn,arrd tnv eMTOTIQ ETIOKEWN,
Kal Ta oUNTTAnPpWUATIKA aTolxeia Tou {NTnénkav kai EoTaAnoav artnv Emrporrr diamoTwveral OTi:

1. To mpoypauua omoudwyv éxel mionun uopen Kai givar diabéoiuo aro Koivo. lMNepiAauBaver
OUVOAIKG 42 pabnuara, TTPAKTIKY AOKNon Kai TITUXIaKN €pyaocia, evw o aplBuos Twv
yabnudrwyv ava eéaunvo eivai IKavoTToINTIKOG.

2. 211 10TO0EAida TOU KOAAgyiou  https://www.susini.ac.cy/courses-of-study/?lang=gr ol
TTANPOYOPIES TXETIKG LE TO TTPOYPAUUA OTTOUOWYV Eival TTOAU TTEPIOPICUEVES.

3. 2Tnv ditnon, utrapxouV TTANPOQOPIES TTOU APOPOUV TO TTPOYPAUUA OTTOUOWYV TTOU OXETICovTal
UE TIC amaitnoeiS €I000xXNS, ME Ta KpITHpia EmAoyng, 1a EmMdIWKOUEVA LUaBnoiaka
arroreAéouara, TNV Qrirovoun TTPooovIwy, TIS OladIKaoies OI0aoKaliag, uabnong Kai
aéloAdynong, 11¢c PBabuoAoyiec Kai TIC TANPOQOPIEC OXETIKA E TNV QmacxoAnon Twv
ammo@oitwyv. QoTé00, TAPOTI TO KOAAEyIO ONAwoe OTI OIABETEl EOWTEPIKN NAEKTPOVIKN
mAaropua moodle, auth & XPNOIUOTTOIEITAI yIA TIC AVAYKES TOU TTPOYPAULATOS, OUTE ATTO
TOUG OIOAOKOVTES ,0UTE QTmd TOoUS @oItnTéS. O1 utreUBuvol Tou KoAAgyiou dnAwaoav ot O¢
xpenoiyotroigitar n mAareopua ,A0yw ToU UIKPOU apiBuoU @QOoITNTWYV Kai OTI TO EKTTAIOEUTIKO
UAIKO atmroaTéAAeTal e e-mail 1) O KATTOIES TTEPITITWOEIS OE EVTUTTH HOPPN.

4. To TTEPIEXOUEVO TOU TTPOYPAUUATOS OTTOUOWY OTTWS AUTO KATAypAQETal aTNV aitnan Kail OTTwS
TTPOEKUWE ATTO TNV ETTIKOIVWVIA LIE TOUC ETTIKEQAANS TOU KOAAgyiou, Tn ouvrovioTpla Tou
TPOYPAUUATOC, TOUS KABNynNTES Kal TOUS QOITNTEC KATd TH OIdpKela TnS Ola {wang aéloAdynong
eéaopaliCel opiakd@ Ttnv emiteuén TOU OKOTTOU, TWV OTOXWV Kal Twv Pabnoiakwv
ATTOTEAEOUATWYV TOU TTPOYPALLATOG.
2UYKEKPIUUEVA OIaTTIOTWONKE OTI:

i.  To mpdlypauua méEpavV Twv uaBnuATwy 1NS YVWOTIKAS TTEPIOXNAS OV TTEpIAauBavel Kai
yabnuara mAoyng.

ii. H BiBAioypagia mou mporeiverar oro Syllabus kGBs pabnuaro¢ Ocv Exel OAES TIS
mAnpo@opicc mou xapakrnpiouv éva ouyypauua (m.x.2Zuyypagéa, Ekéorikd Qiko,
ISBN, xpovoAoyia ékdoonc) Kai Oev gival ETTIKAIPOTTOINUEVN.
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iii.  2€ mMoAAES TTepITTTWOEIS aTo Syllabus kGBe pabnuarog otnv BiBAioypagia, mporeivovrai
O10aKTIKG BonBnuara ta ormoia diddokovral atn deutePOBABuIa ekTTaideuan T.X. OTO
uabnua «Eidika Béuara Biopuaikng- lasery» (©) BTH 4- 123 mporeivovrar BiAia mou
o16aokovrar otn I. Aukeiou 1.KaroeAng I. & Awpitng. I1., @uoikn I’ Eviaiou Aukeiou
(Eidikeuon A’)(Touog 1), Ymnpeoia Avarrruéng [lMpoypauudrwy, Ym.l[laidgiag Kai
lMoAimiouou, Aeukwoaoia 1997 2.BaoiAeiadng 2.& Awpitng. 1., ®uoikn I’ Evidiou Aukeiou
(Eidikeuon A’) (Touog 1), Ymnpeaia Avarrruéng lNMpoypauudrwy, Y. laideiag kai
loAimiouou, Neukwaia 1997

iv.  2& MOAAES TepimTTwoelS oTo Syllabus Twv uaBnudrwy, mporeiveralr otn BiBAloypagia
ouyypauua, mou O0¢ oxeriCeral ue 1o uabnua. Na mapddeiyua, oro uabnua MNowres
Bonbeie¢c BTH 4-115 mporeivovral « AIGakTIKES Znueiwoels ApwuaroBeparreiac Shirley
Price»

v.  Or 1itAol Kammoiwv pabnudarwv dev avrikarotrTpifouv T0 OTOX0, TO TTEPIEXOUEVO Kal TA
yabnoiaka amoreAéouara Ttou  uabnuaro¢, Omw¢ ora  uabnuara  AiolnTikn
AepuaroAoyia | kar AioOntikn AgpuaroAoyia Il ueraéu aAAwv.

vi. E@apudlerar 1o Eupwrraikd ouortnua 2uoowpeuons kai Meragopds MoTwrikwv
Movadwv (ECTS)

5. 211 O1a0IKQTIEC TOU OUOTHUATOS OIAOQAAIONS TTOIOTNTAS TOU TTPOYPAUUATOS CULETEXOUV
UEAN TOU BIGAKTIKOU TTPOOWITIKOU KABWS Kal UEAN TOU OIOIKNTIKOU TTPOOWITIKOU TOU KOAAgyiou
EVW OEV OUUNETEIXE EKTTPOOWITOS TWV OTTOUOACTWV.

6. H peAérn Birwoiudtnrag tou mpoypauuarog, Omws Karaypdeeral otnv aitnon, Oev &ivai
TEKUNPIWNEVN apIiBunTIKG oc BGBo¢ Setiag éro1 oTTwe armraireital amro 1o AIMNAE.

7. To Tmruxio mou armovéueral &EUTTNPETEI TIC OIATGEEIC €yypa@pns OTOUS QVTIOTOIXOUS
ETAYYEAUATIKOUS QOPEIC.

8. H amovoun tou oimAwuarog ouvodeverar amd 10 «llapdprnua AimmAwuarocy (diploma

supplement) To oroio givar oUUPWVO UE TIS EUPWTTAIKES Kal OIEOVEIC TTPOSIaYPAPES.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions efc.

To diTAwua Tou arrovEUETaI QvTIOTOIXEI OTOV OKOTTO, TOUC OTOXOUS Kal Ta UaBnaoiaka amoteAéouara
TOU TTPOYPAUUATOC .
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Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

H emirporr) ouoTnvel:

1.

Evnuépwon-emkaipotroinon kair avarrpooapuoyn tne 10tooeldidag http/www.susini.ac.cy
/courses-of-study mou dnAwverai aTnv aitnon Tou KoAAEyiou 101 WOTE 01 TTANPOQOpPIES va
gival oageic , akpIBEIS , ETTIKAIPOTTOINUEVES KAl EUKOAQ TTPOOBACIUES.

Na mepiAngBouv aTo TPoypauua TELAV TWV UAaBnUATwY TNS YWWAOTIKNS TTEPIOXNS TOU
TPOYPAUUATOC Kal pabnuara emAoyng.

Na emikaiporroinBei n BiBAioypagia.

Na karaypagei 0pBa (ouyypa@éag-ekOOTIKOS 0ikog-xpovoAoyia ékdoons-ISBN) orn
BiBAioypagia mou mporeiveral oto syllabus kGO uabnuaroc

Na avrikaraotaBoUv Ta CUyypAuuaTa TTou armeubuvovral o€ uabnrég Aukeiou.

Na r1porrommoin@ei o TtitAo¢ twv puabnuarwv Aiobntikn Agpuarodoyia | kar Aiobntikn
Aepuarodoyia Il og AspuaroAoyia | kai Il avrioToixa, woTe va avrikarotrpidel To0 OKOTTO ,TO
TTEPIEXOUEVO KAl TA HABNOIaKA arroteAéouara Twv uabnudrwy autwy .

Na ouuueraoyxouv @oitntéS 1S dIadIKATIES TOU OUOTAUATOS OIACQPAAICNS TTOIOTHTAS TOU
TTPOYPAUUATOC.

Na karareBei ueAétn Biwaoiudtnrag Tou mpoypaduuaroc o€ Babog Setiag e apiBunTiKG oToixeia
orrwg armraireitar arro 1o AINAE.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
1.1 | Policy for quality assurance Compliant
1.2 | Design, approval, on-going monitoring and review Compliant
1.3 | Public information Partially compliant
1.4 | Information management Compliant

11
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2. Student - centred learning, teaching and assessment (ESG 1.3)

Sub-areas

1. Process of teaching and learning and student-centred
teaching methodology

2. Practical training

3. Student assessment

b
L

1. Process of teaching and learning and student-centred teaching methodology
Standards

development.

achievement of planned learning outcomes.

teacher.

the use of modern educational technologies and are regularly updated.
e Mutual respect within the learner-teacher relationship is promoted.

the diversity of students and their needs, enabling flexible learning paths.

teaching and learning are set.

allocation.

its importance and time requirement, aiding in balanced curriculum design.

2. Practical training
Standards

e Practical and theoretical studies are interconnected.

e The process of teaching and learning supports students’ individual and social

e The process of teaching and learning is flexible, considers different modes of delivery,
where appropriate, uses a variety of pedagogical methods and facilitates the

e Students are encouraged to take an active role in creating the learning process.
e The implementation of student-centered learning and teaching encourages a sense of
autonomy in the learner, while ensuring adequate guidance and support from the

e Teaching methods, tools and material used in teaching are modern, effective, support

e The implementation of student-centred learning and teaching respects and attends to
e Appropriate procedures for dealing with students’ complaints regarding the process of

o Detailed schedules in course materials are included, explicitly stating the expected
hours for lectures, self-study, and group projects, ensuring transparency in time

o A system is integrated where each learning activity is assigned a weight proportional to

e The organisation and the content of practical training, if applicable, support
achievement of planned learning outcomes and meet the needs of the stakeholders.

12
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e The expected hours for different components of practical training, such as lab work,
fieldwork, and internships are clearly documented in the training manuals

e A weighting system is applied to various practical training elements, reflecting their
significance in the overall learning outcomes and student workload.

3. Student assessment
Standards

Assessment is consistent, fairly applied to all students and carried out in accordance

with the stated procedures.

Assessment is appropriate, transparent, objective and supports the development of the

learner.

The criteria for the method of assessment, as well as criteria for marking, are published

in advance.

Assessment allows students to demonstrate the extent to which the intended learning

outcomes have been achieved. Students are given feedback, which, if necessary, is

linked to advice on the learning process.

Assessment, where possible, is carried out by more than one examiner.

A formal procedure for student appeals is in place.

Assessors are familiar with existing testing and examination methods and receive

support in developing their own skKills in this field.

The regulations for assessment take into account mitigating circumstances.

e The time allocation for each assessment task isexplicitly stated in course outlines,
ensuring students are aware of the expected workload.

e A balanced assessment weighting strategy is implemented, considering the
complexity and learning objectives of each task, to ensure fair evaluation of student
performance.

You may also consider the following questions:

How is it monitored that the teaching staff base their teaching and assessment methods
on objectives and intended learning outcomes? Provide samples of examination papers
(if available).

How are students’ different abilities, learning needs and learning opportunities taken
into consideration when conducting educational activities?

How is the development of students’ general competencies (including digital skills)
supported in educational activities?

How is it ensured that innovative teaching methods, learning environments and learning
aids that support learning are diverse and used in educational activities?

Is the teaching staff using new technology in order to make the teaching process more
effective?

How is it ensured that theory and practice are interconnected in teaching and learning?
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e How is practical training organised (finding practical training positions, guidelines for
practical training, supervision, reporting, feedback, etc.)? What role does practical
training have in achieving the objectives of the study programme? What is student
feedback on the content and arrangement of practical training?

e Are students actively involved in research? How is student involvement in
research set up?

e How is supervision of student research papers (seminar papers, projects, theses, etc.)
organised?

e Do students’ assessments correspond to the European Qualifications
Framework (EQF)?

e How are the assessment methods chosen and to what extent do students get
supportive feedback on their academic progress during their studies?

e How is the objectivity and relevance of student assessment ensured (assessment of
the degree of achievement of the intended learning outcomes)?

Findings

A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

A6 TNV ueAéTn ToUu UAIKOU TOU 006NKE arrd tov Popéa atnv Emrporr kKai arrd tnv emroma
aéloAdynon, diarmioTwveral Ot :

1. H diadikagia didaokaliag kai udénong ummooTnpilel Tnv avarmruén Twv ormoudaocTwyV
EvBappuvovTag TNV EVEQYH CUUIETOXH TwV OTTOUOACTWVY OTNV EKTTAIOEUTIKY d1adikaaia.

2. Or1 uéBoodol dibaokaliag, ta epyalsia Kai To UAIKO TTou xpnoiuotroiouvral otn didackadia dev
utrooTtnpilovral amro 1N XPHoN oUyXPOoVwWYV EKTTAIOEUTIKWYV TEXVOAoyIwV. O1 utTeEUBuVOoI TOU
KoAAgyiou dnAwaoav Ot utrapxel ECWTEPIKN TTAQTQOpUa moodle aAAd dev Tn xpnoiuoTToiouV
o1 OIOAOKOVTES Kal Ol QOITNTES.

3. Ymdpxel ouvdeon ueTaél BewpnTIKWVY KAl ELYAOCTNPIAKWY UaBnUATwy Kai n oxéon peraéu
TWV BewpPNTIKWV Kal EpYacTnPIaKwY uabnudrwy urroatnpilel Tnv emiteuén Twv uabnoiakwv
ATTOTEAEOUATWY .

4. Ymdpyouv d1adIkaaisc eTaveéETAONS O€ TTEQITITWON ATTOTUXIAC TOU OTTOUOACTH.
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5. lMpowé6eitar o auoiBaio¢ oefacuos orn oxéon omoudacTwy — Kabnyntwy, evw kabopidovrai

UE oagnvela ol dIadIKAieS yId TNV QVTIUETWITION TWV TTAPATTOVWY TWV OTTOUOQACTWY OXETIKA

ue tn diadikaocia didaokaliac Kai udbnong.

Aev UTTAPXEI CUUNETOXN TWV OTTOUSACTWY OThV épeuva OEO0UEVOU OTI TO TTPOYPAUUA Eival

ETAYYEALQTIKO Kail OV Karaypdagovral dnUooieUoEIS aTnv AloONTIKN.

Ormrwc¢ karaypdaeeral oTo mEOypauuUa, mpodrébeon Anwng mruyiou givai n mpayuarormroinon
TTPAKTIKAS AOKNONGS (internship) og ouvaQeic XwWpous TTapoxNS UTTNPETIWY aIoONTIKAS.

Strengths

A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

O1 di1adikaoieg aloAdynong Twv @OITNTWV.

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

H emitporry ouatnver 1a €ENG:
O1 uéBodor didaokaliag, Ta epyalgia Kai To UAIKO TTou xpnoiuotroiouvral otn didackalia va
utroatnpilovrai Qo 1n xpnon oUyxpovwyV EKTTAIOEUTIKWY TEXVOAoyIwv (TTAat@dpua moodle).
Na evBappuvovrar o @oitntéc otnv avalninon Kai UEAETN TN auyxpovns 81E6vouc

BiBAoypagpiag.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant
94 | Process of teaching and learning and student- Compliant
centred teaching methodology
2.2 | Practical training Compliant
2.3 | Student assessment Compliant

3. Teaching staff (ESG 1.5)

15



#
A ®OPEAT AIATMAAIZHE KAI NMIZTOMNOIHIHE THE NOIOTHTAE THE ANQTEPHE EKTAIAEYZHE -
CYQAA  CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

egar/ eNQ3a.

Sub-areas

1. Teaching staff recruitment and development
2: Teaching staff number and status
3. Synergies of teaching and research

1. Teaching staff recruitment and development
Standards

Institutions ensure the competence of their teaching staff.

Fair, transparent and clear processes for the recruitment and development of the
teaching staff are set up.

Teaching staff qualifications are adequate to achieve the objectives and planned
learning outcomes of the study programme, and to ensure quality and sustainability
of the teaching and learning.

The teaching staff is regularly engaged in professional and teaching-skills training
and development.

Promotion of the teaching staff takes into account the quality of their teaching, their
research activity, the development of their teaching skills and their mobility.
Innovation in teaching methods and the use of new technologies is encouraged.
Conditions of employment that recognise the importance of teaching are followed.
Recognised visiting teaching staff participates in teaching the study programme.

2- Teaching staff number and status
Standards

The number of the teaching staff is adequate to support the programme of study.
The teaching staff status (rank, full/part time) is appropriate to offer a quality
programme of study.

Visiting staff number does not exceed the number of the permanent staff.

3. Synergies of teaching and research
Standards

The teaching staff collaborate in the fields of teaching and research within the HEI
and with partners outside (practitioners in their fields, employers, and staff
members at other HEIs in Cyprus or abroad).

Scholarly activity to strengthen the link between education and research is
encouraged.

The teaching staff publications are within the discipline.

16
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Teaching staff studies and publications are closely related to the programme’s
courses.

The allocation of teaching hours compared to the time for research activity is
appropriate.

You may also consider the following questions:

How are the members of the teaching staff supported with regard to the
development of their teaching skills? How is feedback given to members of the
teaching staff regarding their teaching results and teaching skills?

How is the teaching performance assessed? How does their teaching performance
affect their remuneration, evaluation and/or selection?

Is teaching connected with research?

Does the HEI involve visiting teaching staff from other HEIs in Cyprus and abroad?
What is the number, workload, qualifications and status of the teaching staff (rank,
full/part timers)?

Is student evaluation conducted on the teaching staff? If yes, have the results of
student feedback been analysed and taken into account, and how (e.g., when
planning in-service training for the teaching staff)?

Findings

A short description of the situation in the Higher Education Institution (HEI), based on elements from

the application for external evaluation and on findings from the onsite visit.

A6 TNV ueAéTn ToUu UAIKOU TOU 006NKE atrd tov Popéa atnv Emrporri kai arrd tnv emroma

aéloAdynaon 1Tou TpayuaTroTToInenKe, SIATTIOTWVETAI OTI:

1. Ymdpyouv d1adikaoiec yia tnv 1meocAnwn kKai emayyeAuariky  €EEAIEN  IOAKTIKOU

TTPOCOWITIKOU

evBuypaupilerar e Tnv mpoTeIvouevn amro Tov opéa moooaTiaia avaloyia (70% mARpoOUS

Kal 30% LEPIKAG).

2UYKEKPIUEVA, atro Tous OekaTtéaoepel§ (14 ) B1I0A0KOVTES OTO TTPOYPAULA :
o ol 1peIS (3),nTo1 Too0o0TO 21% cival TANPoUS arracxoAnong-kai

o ol évdeka (11) nror Tooooto 79 % cival UepIKNG armracxoAnong.

To kaBsorw¢ TOU OI6AKTIKOU TTPOCWITIKOU (TTANPouS / HEPIKNS amaoxoAnong) oev
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. O apiBuog Tou OI0AKTIKOU TTPOCWITIKOU TTANPOUS arTacx0Ancng OEv UTTOOTNPICEI ETTAPKWS
TO TTPOYPAUUQA, CULQWVA LIE Ta 0pIOUEVA QTTO TOV QOPEQ.

Ta mpoadvra Tou SIGAKTIKOU TTPOOWITIKOU, &ival OpIakd ETTAPKN yia THV ETITEUEN TWV
OTOXWV Kal TWV TTPOYPAUUATIOUEVWY UABNOIAKWY ATTOTEAECUATWY TOU TTPOYPAUUATOS
armoudwy, yid Tn d1IaceaAion Tng moIoTNTAS Kai NS BiwoiuoTnTag tng d1daokaAiag Kai TG
uabnong. 2uykekpiuéva, arro Touc dekatéoaepei (14) diI6AOKOVTES TTARPOUS Kal UEPIKAS
amraoxoAnong, ol evvid (9) fitol TooooTo 64.3% kartéxel TiTAo omoudwv Kard uia Babuida

avwTEPN ATTO TOV TITAO TTOU QTTOVEUEI TO TTPOYPAUUA.

. Ta yvwoTIKG avTiKeiueva UEPIKWY OIOAOKOVTWY OEV UTTOOTNPICOUV ETTAPKWS TO
TPOYPAUNA. 2UYKEKPIUEVA , TTpoLBAnuari{ouv Tnv ETTITPOTTN TA TTAPAKATW :

v' H Avaroyia (©) BTH 4- 111 kai n @uaioAoyia (©) BTH 4- 112 ,0i6Gokeral arrd
rTuxIouxo TexvoAodyo latpikwv Epyaotnpiwv pe Merarrruxiako AimAwua otn
BioAoyia tn¢ Avarmrapaywyng, Biodeikteg otn Maisutikn kai ["'uvaikoAoyia-
lMepiyevvntikn larpikn.

v Ta epyaotipia Twv pabnudrwv Aspuaroaiodnrikn | BTH 4- 116,
Aspuaroaiodnrikn Il BTH 4- 124, NMpoowpivéc MéBodor Amrorpixwong BTH 4-
125, MopgoAoyia lNMpoowmou & Xpwua oro Makiyial BTH 4- 126, Aio0ntikn
Akpwv BTH 4- 235, Aio@nrikn Zwuaro¢ BTH 4- 236, Aioénrikn Zwuarog Il BTH
4- 242, Texvikéc Nuxiwv BTH 4- 244, ApwuaroBeparrsia BTH 4- 351 dibaokovrai
armré kdroxo Avwrepou Kparikou AimmAwuarog Aiobnrikng (BTS), NaAAiag kai 61 arré
KATOX 0 TOUAGXIOTO ETTITTEQOU TTTUXIOU. 2NUEIWVETAI OTI ) CUYKEKPIUEVN OIOAOKOUOT
Orrw¢ diagpadvnke o€ 6An tn didpkeia NS agloAdynaong, Exel TNV EUTTIEIpIa Kal TNV
IKavoTnTa va 016aéel Ta pyaaTnpPIaka autd yabnuara.

v' H AspuarokoounroAoyia l (©) BTH 4- 122 ,n AspuarokoounroAoyia Il (6) BTH 4-
233 kai n Eidikny KoounroAoyia(©) BTH 4- 474 ard kabnyntn Ue yvwaoeI§ otnv
KoountoAoyia.

v H Aio8nTtiki Xeipoupyikn) BTH 4- 243 (©) didaokeral amré 1a1p6 ue 10IKOTNTA [EVIKA

Xeipoupyikn lNaidwv.
v" H NoooAoyia & lNaBoAoyia Evdokpivwv Adévwy (O) BTH 4- 353 did6dokerar arrd

KATOXO TTITUXIOU UETATTTUXIQKOU Kal OIOAKTOPIKOU OTIC BloiatpikéG ETTIOTAHUES.

. H ouvroviorpia tou mpoypauuarog diabérer ruxio BSc mmou givai 1diou emmimTédou e ToV

TiTAo 1Tou amrovéuel 1o mpoypauua. Ae diabétel TiTAo (OTTw¢ arraiteital) TouAdyioro éva
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EMMITTEQO AVWTEPO ATTO TOV TITAO TTOU QTTOVEUEI TO TTPOYPAUUA TT.X LETATTTUXIAKO (MSc).
Qoréoo n ouvroviotpia dnAwaoe Om givar oitntpia o€ lNpdypauua Meramruxiakwy

21moudwyv otn Aioiknan ETTiXEIpRoEwV.

6. H Akadnuaikn AicuBuvrpia mou o€ di1abértel rruyio ( BSc) n karmoio titAo uwnAdrepou
EMITEOOU ATTO TOV TITAO TTOU ATTOVELIEI TO TTPOYPAUA TITAO GUVETTIKOUPEI TH GUVTOVIOTPIa
utTEUBUVN TTPOYPAULATOC.

7. H avaldoyia tou apiBuoU Twv OTTOUSAOTWY TTPOS TOUS OIOAOKOVTES, UTTOOTNPICEI Kai

o1ac@alilel Tnv EUTTNPETNON TWV OKOTTWV TOU TTPOYPAUUATOS

8. Ymapyouv diadikacie¢ aéloAdynong rou dI0aKTIKOU TTPOOWITIKOU ATTd TOUS OTTOUdQUTEC,

n orroia yiverar pe tnv diavoun EpWTNUATOAOYIWV.

9. Aegv evBappuveral n kaivorouia oTic 1E60dou¢ diIdaoKkaiag Kai n XpHon véwv TEXVoAoyIwv

OedouEVOU OTI OE XPNOILOTTOIEITAI N EOWTEPIKN TTAaT@Opua moodle.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

1. O1 diadikaoies aéloAdynaong tou 816AKTIKOU TTPOCWITIKOU ATTO TOUS OTTOUOAOTES.

2. H mAciowneia twv d1dackdviwy givai véor o€ nAikia ue d1d6san kai dpaua. MNMoAASI arrd
auTtoug @oitouv o€ Merarrruyiaka lNpoypauuara 21moudwyv 1 EKTTovouv AIdAKTOPIKES
AiatpiBég.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation

19



#
A ®OPEAT AIATMAAIZHE KAI NMIZTOMNOIHIHE THE NOIOTHTAE THE ANQTEPHE EKTAIAEYZHE -
CYQAA  CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

egar/ eNQ3a.

H emirporry ouortnvel :

1. Tnv avammpooapuoyn Tou apiBuou Twv UEAWV Tou dI0AKTIKOU TTPOCWITIKOU ETOI WOTE VA
IKavotroinBei n amrairouuevn amroé 1o @opéa mooooTiaia avaloyia (70/30) eav auto ivai
EQIKTO LIE OEOOUEVO OTI TO TTPOYPAULA TTAPEXETAl ATTO Eva UIKPO KOAAEYIO.

2. Na euBuypauuioBei 1o KOAAEYIO L€ TIC ATTAITNOEIS TOU QPOPEA Kal va avaTedei o ouvToviouoS
TPOYPAUUATOS OE UEAOS BIOAKTIKOU TTPOCWITIKOU TTOU va OIaBETEl TITAO aTTOUdWYV
TOUAGxIoTOV éva ETTITTESO TTAVW QTTO TOV TITAO TTOU aTTOVEUE! TO TTPOYPAuua (TT.x.MSc).

3. Eav amaireitar ouvertikoupnon tng auvroviotpia tou lNpoypauuarog va yiveral armd arouo

Tou O1a6€Tel TITAO aTTOUdWYV TOUAGYXIOTOV €va ETTITTESO TTAVW ATTO TOV TITAO TTOU QTTOVELEI TO

mpoypauua (m.x.MSc).

4. Ta mapakarw pyabnuara va avareBouv o€ dIOAOKOVTEC UE AVAAOYO YVWOTIKO QVTIKELEVO

v' H Avaroyia (©) BTH 4- 111 kai n @uagioAoyia (©) BTH 4- 112

v' H AgpuarokoounroAoyia |l (©) BTH 4- 122,n AgpuarokoounroAoyia Il (0) BTH 4-
233 kai n E1diknp KoounroAoyia(®) BTH 4- 474

v’ H Aio6nTtikn Xeipoupyik BTH 4- 243 (@)

v' H NoooAoyia & lNMaBoAoyia Evdokpivwyv Adévwy (O) BTH 4- 353.

5. Na avareBoUv 1a mapakdrw pyacTnpiakd uabnuara g 61ddokovra mou va O1abETel TiTAO
OTTOUOWYV TOUAQXIOTO ETTITTEQOU TTTUXIOU

Aspuaroaiocdnrikn | BTH 4- 116,

Aspuaroaiodnnikn Il BTH 4- 124,

lNpoowpivéc MéBodor Amrorpixywong BTH 4- 125,
MopgoAoyia lNMpoowrmou & Xpwua oro Makiyia{ BTH 4- 126 ,
Aio0nTtikny Akpwv BTH 4- 235,

Aio0Onrtikn Zwuaro¢ BTH 4- 236,

AioOntikn Zwpuarog Il BTH 4- 242,

Texvikéc Nuxiwv BTH 4- 244,

Apwpuaro@spamsia BTH 4- 351

AV NI N N N N Y NN
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Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant
3.1 | Teaching staff recruitment and development Compliant

3.2 | Teaching staff number and status Partially compliant

3.3 | Synergies of teaching and research Non-compliant
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4. Student admission, progression, recognition and certification (ESG 1.4)

Sub-areas

1. Student admission, processes and criteria
2. Student progression
3. Student recognition
4. Student certification

4.1 Student admission, processes and criteria
Standards

e Pre-defined and published regulations regarding student admission are in place.
e Access policies, admission processes and criteria are implemented consistently
and in a transparent manner.
4.2 Student progression

Standards

e Pre-defined and published regulations regarding student progression are in place.

e Processes and tools to collect, monitor and act on information on student
progression, are in place.

4.3 Student recognition
Standards

e Pre-defined and published regulations regarding student recognition are in place.
e Fair recognition of higher education qualifications, periods of study and prior
learning, including the recognition of non-formal and informal learning, are
essential components for ensuring the students’ progress in their studies, while
promoting mobility.
e Appropriate recognition procedures are in place that rely on:
o Institutional practice for recognition being in line with the principles of the
Lisbon Recognition Convention
o cooperation with other institutions, quality assurance agencies and the
national ENIC/NARIC centre with a view to ensuring coherent recognition
across the country
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4.4 Student certification
Standards

e Pre-defined and published regulations regarding student certification are in place.

e Students receive certification explaining the qualification gained, including
achieved learning outcomes and the context, level, content and status of the
studies that were pursued and successfully completed.

You may also consider the following questions:

e Are the admission requirements for the study programme appropriate? How is the
students’ prior preparation/education assessed (including the level of international
students, for example)?

e How is the procedure of recognition for prior learning and work experience
ensured, including recognition of study results acquired at foreign higher education
institutions?

e [s the certification of the HEI accompanied by a diploma supplement, which is in
line with European and international standards?

Findings

A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

A6 TN uEAETN TOU UAIKOU TTOU 066nKe amrd tov Popéa atnv EmTpoTT) Kail ard tnv EmMTOmA
aéloAdynon, dIaTmIoTWVETAI OTI:

1. YapxouVv OUYKEKPIUEVOI KAVOVIOLOI dIadIKATIES KAl KPITHPIA YId TV E1I000XN TwV
OTTOUSAOTWY OTO TTPOYPAUUA (TTPOUTTOBETN POITNONGS TT.X. aTTOQOITOI AUKEIOU 1 aTTOQOITOI
eéardéiwv dnuodiwv h avayvwpiouévwy arrd 10 KPATOC ISIWTIKWY GXOAWV uéang
eKTTaideuons tn¢ Kumpou ) tou eéwrepikou, aveéaptnta arro 1o Babud Tou ammoAutnpiou
TOUG 1) TTOU KATEXOUV AAAO 1000Uvauo TPooov).

2. H mapakoAouBnon tng mpooddou Twv QOoITNTWYV YiVETAl UE TTIPOKABOPICUEVOUS KAVOVIOLOUS

3. Ymdpyxouv mpokaBopiouévol KavovIGLIOi TTOU a@opoUV TNV avayvwpior TwV TTPOCOVIWY TwV
poITNTWV

4. Ymdpxouv mpokaBopIouEvol KQVOVIGLIOI yid TNV TTIGTOTTOINCT TwWV QOITNTWYVY, EVW OI QOITNTEC
AauBavouv «lMapaptnua AimrAwpuaroc» (diploma supplement) mmou ivar cUU@WVO UE TIC
EUPWTTAIKES Kal OIEOVEIC TTPOSIAYPAPES.

5. To KoAAéyio AnAwae o1 d1aBétel kwodikd Erasmus™* (LIMASSOO05), wotéoo dev utrapyouv
ouvePyaaiec yia d16aoKaAia i UETAKIVNON OTToOUdAOTWYV UE QVTIOTOIXO iGpUUA TNC
Euvpwrraikng Evwong.

6. 210 £dagio 16 «AigBvi¢ diGoTaon Tou TPOYPAULATOS TTTOUOWV» THS AiTNONG KATaypAa@ETal
OTI TO KOAAEYIO Ex€l LaKPOXPOVIa ouvepyaaia ue 1o d1bvr opyavioud CIDESCO
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International (Comite Internationale d’ Esthetique et de Cosmetologie)* uéow Tou otroiou
ATTOVEUETAI KATTOIOC TITAOG.

7. O ritAog mmou amovéuerar arro 1n CIDESCO eivar xaunAotepou emimmédou aro 1oV TiTAo 1mou
QTTOVELEI TO TTAPOV TTPOYPAUUA KAl CUYKEKPIUEVA XWPIC va gival ETIORUWS OTABUICUEVOC
avriaroixei oto mmitredo 5 rou Eupwrraikou lNMAaigiou NMpoodviwv (EQF), kai Oxi1 aTo ETTiTTed0
6 Tou Eupwrraikou lNAaiciou lNpocovrwv (EQF) oTo o1roio avikel o TITAOC TToU aTToVEUEI TO
uttoé aéloAoynon mpoypauua. ETITTAEOV N EMITPOTIN agloAdynong, dIaTTioTwWaoE OTI TO
KoAAéyio dev avagépeTal ota ouvepyalodueva, atov IotdéToTro TG CIDESCO.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

H ammoppo@naoiudtnTa Twv atro@oitwy atrd Tnv ayopd epyaciog.

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

H emitporr) ouoTnvelr :
1. Tnv dnuioupyia ouvepyaoiwv ECw TOU TTPOYPAuUATOS Erasmus®
2. Na emaveéeraorei / karapynBei n avapopd mepi ouvepyaaiag Tou koAAeyiou ue tn CIDESCO
-yia 10 utté aéloAoynon mpoypauua (4etéc mpoypauua NTYXIO (BSc) - 61611 avrioToixei aTo
emiredo 6 rou Eupwrraikou lNAaigiou MNMpoadvrwv (EQF) kai 61 010 (un MOANWS

oraBuiouévo) emitredo 5 rou Eupwrraikou lNAaioiou MNpooovriwv (EQF) mou amodidel n
CIDESCO.
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Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant
4.1 | Student admission, processes and criteria Compliant
4.2 | Student progression Compliant
4.3 | Student recognition Compliant
4.4 | Student certification Compliant
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5. Learning resources and student support (ESG 1.6)

Sub-areas

1. Teaching and Learning resources
2. Physical resources

3. Human support resources

4. Student support

5.1 Teaching and Learning resources
Standards

Adequate and readily accessible teaching and learning resources (teaching and

learning environments, materials, aids and equipment) are provided to students
and support the achievement of objectives in the study programme.

Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

All resources are fit for purpose.

Student-centred learning and flexible modes of learning and teaching, are taken
into account when allocating, planning and providing the learning resources.

5.2 Physical resources

Standards

Physical resources, i.e. premises, libraries, study facilities, IT infrastructure, are
adequate to support the study programme.

Adequacy of resources is ensured for changing circumstances (change in student
numbers, efc.).

All resources are fit for purpose and students are informed about the services
available to them.

5.3 Human support resources

Standards

Human support resources, i.e. tutors/mentors, counsellors, other advisers, qualified
administrative staff, are adequate to support the study programme.

Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).
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All resources are fit for purpose and students are informed about the services
available to them.

5.4 Student support
Standards

Student support is provided covering the needs of a diverse student population,
such as mature, part-time, employed and international students and students with
special needs.

Students are informed about the services available to them.

Student-centred learning and flexible modes of learning and teaching, are taken
into account when allocating, planning and providing student support.

Students’ mobility within and across higher education systems is encouraged and
supported.

Students receive support in research-led teaching through engagement in research
projects, mentorship from research-active faculty, and access to resources that
enhance their research skills and critical engagement with current studies.

You may also consider the following questions:

Evaluate the supply of teaching materials and equipment (including teaching labs,
expendable materials, etc.), the condition of classrooms, adequacy of financial
resources to conduct the study programme and achieve its objectives. What needs
to be supplemented/ improved?

What is the feedback from the teaching staff on the availability of teaching
materials, classrooms, etc.?

Are the resources in accordance with actual (changing) needs and contemporary
requirements? How is the effectiveness of using resources ensured?

What are the resource-related trends and future risks (risks arising from changing
numbers of students, obsolescence of teaching equipment, etc.)? How are these
trends taken into account and how are the risks mitigated?

Evaluate student feedback on support services. Based on student feedback, which
support services (including information flow, counselling) need further
development?

How is student learning within the standard period of study supported (student
counselling, flexibility of the study programme, eftc.)?

How students’ special needs are considered (different capabilities, different levels
of academic preparation, special needs due to physical disabilities, etc.)?

How is student mobility being supported?
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Findings:

A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

A6 TN UEAETN TOU UAIKOU TTOU 066nKe atrd tov @opéa atnv ETITPOTTH Kal arrd ThV ETIOKEWN O€
0Aouc¢ ToUS Xwpoug OtTou aTteyaleral To KOAAEyIo, Tou utTd erravaéloAdynan mpoypauuarog ,
oIaTTIoTWVETAI OTI:

1. Ymdpyxouv d1aBé0iuol eKTTaIOEUTIKOI TTOPOI TTPOS TOUS QoITNTEC (TTEPIBAAAOV didaokaliag
Kal uaénong, UAIKO, Bonbnuara kai eE0TAIoUOS), WOTOOO, QTTAITEITAI ETTIKAIPOTTOINCN Kal
EUTTAOUTIONOC TWV OUyYpPauudrwy NS LBIBAI0BHKNGS TTou va utrooTnpifouv tnv emmiteuén Twv
OTOXWV OTO TTPOYpauua OTTOUdWYV ,KaBw ¢ ETTIONS Kal TTPOUHBEIA IKAVOTTOINTIKOU apiBuou
avTITUTIWV.

2. Ymapxel uAikotexvikn uttodoun, onA. eykaraordoeic, BIBAI0BHKnN, waTdoo, amraiteital
Evioxuon o€ EUKOAa TTPOOBACIUES, ETTAPKEIC KAl UOVTEPVES TTNYES TTANPOQOPNONS (TT.X.
nAekrpovikn BIBAI0BNkn ,Baceis dedouévwy) .ETiong TpETTEl va xpnoiuoTToinbei n
EOWTEPIKN TTAaT@Opa moodle Tou ONAwaoe TTw¢ dIABETEI TO KOAAEYIO.

3. Ymapxouv SIOAKTIKES ONUEIWTEIS ATTAITEITAI OUWCS ETTIKAIPOTTOINGN KAl EUTTAOUTIOLOC.

4. To kKoAAéyio bev uttodéxeral Ogv UTTOOTNPICEI TNV TTPOCBACH TE POITNTEC UE EIOIKES
QVAYKEC, EVW UTTAPXEI TTPOVOIA YIA TOUS QPOITNTEC UE EIOIKES EKTTAIOEUTIKES AVAYKES

5. lapéxeral oikovouikn Bonbeia oitnTwy UEow UTTOTPOPIWY UE Ugiwon OI0GKTpwV (o€ 1
drouo )

6. Or1 avBpwrrivol UTTooTNPIKTIKOI TTOPOI, dNA. SIOIKNTIKO TTPOOWITIKO, Eival ETTAPKEIS yia THV
utTO0THPIEN TOU TTPOYPAUUATOC TTTOUWY Kai xpeialovral vioxuan.

7. Amaireitar mKkaipo1Toinon tou E0TTAICLIOU g TTPOUNBEIQ TUOKEUWY aITONTIKNS VEAS
TEXVoAovyiag yia tnv utrooTnpién Twv pabnuarwv AiobnTikig.

8. H @oirntikn uépiuva givar og KaAo emrimedo, Kai n emMKoIvwvia pe 10 SIGAKTIKO TTPOCWITIKO
givar IkavoTtroInTiKy.

9. O apiBuoéc Twv aToUdACTWY OE OXEO0N UE TOV apIBUO TwV SIGAOKOVTWYV gival ETTAPKNS
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A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

AiaBétel ouokeun 6100IKoU laser.

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

H emitporr) ouoTtnvel :

EumAoutioué Kai  EMIKAIPOTTOINCN TOU  EKTTAIOEUTIKOU UAIKOU  (OIOQKTIKEG ONUEIWOEIS-

mporeivouevn BiBAioypagia / uabnua) mou va utrootnpifouv TNV ETMITEUEN TWV OTOXWV OTO
TPOYPAUUA TTTOUOWV.

lNpounBeia IkavotroinTiIkou apiBud avriTumwy Twv TITAwv BIBAiwv .

EéaopdAion mpoéoBaocnc twv omoudacTtwy o€ OIEOVEIC BGoeIS OEOOUEVWY KAl NAEKTPOVIKA
TEPIOOIKA.

Evioxuan tou gpyaatnpiakoU £E0TTAIOLIOU UE VEAS TEXVOAOYIas OUOKEUES AITONTIKNG.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
5.1 | Teaching and Learning resources Partially compliant
5.2 | Physical resources Partially compliant
5.3 | Human support resources Compliant
5.4 | Student support Compliant
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6. Additional for doctoral programmes (ALL ESG)

Sub-areas

1. Selection criteria and requirements
2. Proposal and dissertation
3. Supervision and committees

1. Selection criteria and requirements

Standards
e Specific criteria that the potential students need to meet for admission in the programme,
as well as how the selection procedures are made, are defined.
e The following requirements of the doctoral degree programme are analysed and published:
the stages of completion
the minimum and maximum time of completing the programme
the examinations
the procedures for supporting and accepting the student's proposal
the criteria for obtaining the Ph.D. degree

O O O O O

2. Proposal and dissertation

Standards
e Specific and clear guidelines for the writing of the proposal and the dissertation are set
regarding:

o the chapters that are contained
o the system used for the presentation of each chapter, sub-chapters and bibliography
o the minimum word limit
o the binding, the cover page and the prologue pages, including the pages supporting
the authenticity, originality and importance of the dissertation, as well as the
reference to the committee for the final evaluation
e There is a plagiarism check system. Information is provided on the detection of plagiarism
and the consequences in case of such misconduct.
e The process of submitting the dissertation to the university library is set.

3. Supervision and committees

Standards

e The composition, the procedure and the criteria for the formation of the advisory committee
(to whom the doctoral student submits the research proposal) are determined.

e The composition, the procedure and the criteria for the formation of the examining
committee (to whom the doctoral student defends his/her dissertation), are determined.

e The duties of the supervisor-chairperson and the other members of the advisory committee
towards the student are determined and include:

o reqgular meetings
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o reports per semester and feedback from supervisors
o support for writing research papers
o participation in conferences
e The number of doctoral students that each chairperson supervises at the same time are
determined.

You may also consider the following questions:

e How is the scientific quality of the PhD thesis ensured?

e Is there a link between the doctoral programmes of study and the society? What is the
value of the obtained degree outside academia and in the labour market?

e Are the criteria reflected in dissertation samples?

Findings

A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions efc.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
6.1 | Selection criteria and requirements Choose answer
6.2 | Proposal and dissertation Choose answer
6.3 | Supervision and committees Choose answer

D. Conclusions and final remarks
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Please provide constructive conclusions and final remarks which may form the basis upon which
improvements of the quality of the programme of study under review may be achieved, with
emphasis on the correspondence with the EQF.

MNa Ta edagia TTou akoAouBoUv, N EMITPOTT) CUCTNVEIL:

1. Study programme and study programme’s design and development

1.

1.

Evnuépwon-emkaipotroinon Kair avarrpooapuoyn tng 1I0TooeAidag http/www.susini.ac.cy
/courses-of-study mou dnAwverai aTnv aitnon Tou KoAAEyiou ETa1 WOTE 01 TTANPOQOpPIES va
gival oageic , akpIBEIS , ETTIKAIPOTTOINUEVES KAl EUKOAQ TTPOOBACIUES.

Na mepiAngBouv aTo Tpoypauua TELAV TWV UabnuAatwy NS YWwWAoTIKNG TTEPIOXNS TOU
TPOYPAUUATOC Kal pabnuara emAoyng.

Na emmikaiporroinBei n BiBAioypagia.

Na karaypagei 0pBa (ouyypa@éag-ekOOTIKOS 0ikog-xpovoAoyia ékdoons-ISBN) orn
BiBAioypagia mou mmporeiveral oto syllabus KGO0 uabnuaroc

Na avrikaraotaBoUv Ta CUyyPAQuUUATA TTOU QTTEUBUVOVTAI O€ HabnTéSC AUKEIou.

Na r1porromroin@ei o TtitAo¢ twv pabnuarwv Aiobntikn AgpuaroAoyia | kar AiobnTikn
Aepuarodoyia Il oe Aspuarodoyia | kai Il avrioToixa, woTe va aviikarotripilel 10 OKOTTO ,TO
TTEPIEXOUEVO KAl TA HABNOIAKA arroteAéouara Twv uabnudrwy autwy .

Na ouuueraoyxouv @oitnTéS TIC OIAOIKACIES TOU OUCTAUATOS OIA0QPAAIoNS TTOIOTHTAS TOU
TTPOYPAUUATOC.

Na karareBei ueAétn Biwoiudtnrag tou mpoypaduuaroc o€ Baboc Setiag e apiBunTIKG oToixeia
orrwg armraireitar arro 1o AINAE.

. Student - centred learning, teaching and assessment

O1 uéBodor didaokaliag, Ta epyalsia kai To UAIKG TTou xpnoiuotroiouvralr atn didackalia va
urrooTtnpilovral arrd 1n xpnon oUyxpovwV EKTTAIOEUTIKWY TEXVOAoYIwV (TTAatpdpua moodle).
Na evBappuvovTtal oI @oITNTEC OTnv avalnTnon Kal PEAETN TnG ouyxpovng O1ebvoug
BiBAIoypagiag.

. Teaching staff

Tnv avarmrpooapuoyr Tou apiBuoU Twv PeAwV Tou SIGAKTIKOU TTPOOWITIKOU ETO1 WOTE VA
IkavotroinBei n amrairouuevn ammé 1o @opéa moooaoTiaia avaoyia (70/30) eav auto eivai
EQIKTO lIE OEQOUEVO OTI TO TTPOYPAUUA TTAPEXETAI ATTO £va UIKPO KOAAEyIO.

Na eubuypauuioBei To KOAAEyIO uE TIC QTTAITRHOEIC TOU QOPEQ Kal va avaTtedei o ouvroviouos
TPOYPAUUATOC OE UEAOC OIOAKTIKOU TTPOCWITIKOU TTOU va OIaBETEl TITAO OTTOUdWV
TOUAGYIOTOV éva ETTITTEOO TTAVW ATTO TOV TITAO TTOU QTTOVEEI TO TTPOYPAUUa (TT.X.MSc).

Eav amraireitar ouvermikoupnon tn¢ ouvroviotpia tou lNpoypduuarog va yiverar arroé arouo
Tou O1a6€Tel TITAO OTTOUdWYV TOUAGXIOTOV éva ETTITTESO TTAVW ATTO TOV TITAO TTOU QTTOVELEI TO

mpoypauua (m.x.MSc).

Ta mapakarw pabnuara va avareBoulv o€ OI0AOKOVTES UE AVAAOYO YVWOTIKO QVTIKEIUEVO
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v' H Avaroyia (©) BTH 4- 111 ka1 n $uaioAoyia (©) BTH 4- 112

v' H AgpuarokoountoAoyia | (©) BTH 4- 122,n AspuarokoountoAoyia Il (©) BTH 4- 233
kai n Eidikn KoounroAoyia(®) BTH 4- 474

v' H Aig6nrikn Xeipoupyikn BTH 4- 243 (©)

v' H NoooAoyia & lNaBoAoyia Evookpivwv Adévwy (@) BTH 4- 353.

5. Na avareBouv ta TapakaTw pyacTnpiaka yabnuara e 010A0KovVTa Tou va OIaBETel TITAO
OTTOUOWV TOUAGXIOTO ETTITTEQOU TTTUXIOU

AepuaroaicOnrikn | BTH 4- 116,

AepuaroaicOnrikn Il BTH 4- 124,

lMpoowpivéc MéBodor Arrorpixwaone BTH 4- 125,
MopgoAoyia MNpoowrtrou & Xpwua oro Makiyia{ BTH 4- 126,
Aio6nTtikn Akpwv BTH 4- 235,

Aio6nTikh Zwuaro¢ BTH 4- 236,

Aio6nTtikn Zwparog Il BTH 4- 242,

Texvikés Nuxiwv BTH 4- 244,

ApwuaroBeparreia BTH 4- 351

AN NI NI N Y N N NN

4. Student admission, progression, recognition and certification

1. Tnv dnuioupyia ouvepyaoiwv Eow TOU TTPOYPAuUAToS Erasmus®

2. Na emaveéeraorei / karapynBei n avapopd mepi ouvepyaaiag Tou koAAeyiou ue tn CIDESCO
-y1a 10 utté aéloAoynon mpoypauua (4etéc mpoypauua MNTYXIO (BSc) - o161 avrioToixei 1o
emimedo 6 rou Eupwrraikou lNMAaigiou Mpoodviwv (EQF) kai 6x1 010 (un MOANWS
orabuiouévo) emimedo 5 rou Eupwrtraikou lNAaigiou MNpoodviwyv (EQF) mou amrodidel n
CIDESCO.

5. Learning resources and student support

1. EumAoutioud Kai  EMIKAIPOTTOINGN TOU EKTTAIOEUTIKOU UAIKOU  (OIOOKTIKES ONUEIWOEIS-
mporeivouevn BiBAioypagia / uabnua) mou va urrootnpifouv tnv ETITEUEN TWV OTOXWV OTO
TPOYPAUUA TTTOUOWV.

lMpounBeia ikavorroinTiIkou apiBud avrirtdmwy Twv TITAwv BiBAiwv .

Eéaopdlion mpoéoBaocnc twv omoudacTwyv o€ OIEOVEIC BATEIC OedOUEVWY KAl NAEKTPOVIKA
TEPIOOIKA.

4. Evioxuon tou epyactnpiakoU EOTTAICUOU uE véEAS TEXVOAOyIas OUOTKEUES AlIoBNTIKAG.

W
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E. Signatures of the EEC

Date: 23/09/2025
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