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Introduction
This part includes basic information regarding the onsite visit.

v’ H Emirpor) Eéwrepikng AEI0AGynong LUEAETNOE TTPOOEKTIKG TNV aitnon kai 6Aa ta éyypaga
TTOU TNG ameoTaAnoav nAEKTpovikG@ w¢ ouvnuuéva. H diadikaaoia tne aéloAdynong Eyive dia
Jworng.

v' Eyive emmiokewn o€ GAoUC TOUS XWPOUS OTToU aTeYAleTal To KOAAEYIO.

v' H emirpor) mapakoAoubnoe didaoKkalia Tou epyacTnpiakoU uabnuarog “TexviKEC KOWiuaTog
uaAiwv — Baoikd kowiuara” rou utré aéioAdynon mpoypduuarog.

v Eyive “dia {waong” ouva@vinon uE EKTIDOOWITOUC ATTO TNV IEpapxia Tou KOAAgyiou, Tnv
EMTPOTT ECWTEPIKNG TTOIOTNTAS TOU KOAAgyiou, TO OIOQKTIKO TTPOOWITIKO TOU UTTO

aéloAdynon mpoypauuaros (mapovia 1a dWOEKA atro Ta OEKATTEVTE UEAN), Kal TO OIOIKNTIKO
TTPOOWTTIKO.

v' 'EyIve OUVAVTNON UE EKTTPOCWITOUS TWV OTTOUdAaTWVY ToU UTTO aéloAdynon mpoypauuarog.

v H Ilgpapyia kai 10 TPOOWTTIKO TOU KOAAEyiou Arav ouvepydaiuo Kai £0€iEe evolapépoV yia
BeAtiwaon mou Ba mpokUuwer amro Ta oxoAia Tn¢ Emirporng EEwrepikng A&IoAdynong.

v’ ZntRénkav OIEUKPIVIOEIS yIa OUYKEKPIUEVA onueia TnG aitnong, Ta orroia Kai amavriénkav
TPOYOPIKA aAG Kal eaTAANCav NAEKTPOVIKG puéow Tou Popéa atnv Emrporn uera ro mépag
TNG ETITOITIAC ETTIOKEWNG.
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. Guidelines on content and structure of the report

The external evaluation report follows the structure of assessment areas.

At the beginning of each assessment area there is a box presenting:
(a) sub-areas
(b) standards which are relevant to the European Standards and Guidelines (ESG)
(c) some questions that EEC may find useful.

The questions aim at facilitating the understanding of each assessment area and at
illustrating the range of topics covered by the standards.

Under each assessment area, it is important to provide information regarding the
compliance with the requirements of each sub-area. In particular, the following must be
included:

Findings

A short description of the situation in the Higher Education Institution (HEI), based on
elements from the application for external evaluation and on findings from the onsite visit.

Strenagths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of
how to improve the situation.

The EEC should state the compliance for each sub-area (Non-compliant, Partially
compliant, Compliant), which must be in agreement with everything stated in the report. It is
pointed out that, in the case of standards that cannot be applied due to the status of the HEI
and/or of the programme of study, N/A (= Not Applicable) should be noted.

The EEC should state the conclusions and final remarks regarding the programme of study
as a whole.

Thereport may also address other issues which the EEC finds relevant.
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1. Study programme and study programme’sdesign and development
(ESG1.1,1.2,1.7, 1.8, 1.9)

Sub-areas
1.1 Policy for quality assurance
1.2 Design, approval, on-going monitoring and review
1.3 Public information
1.4 Information manage ment

1.1 Policy for quality assurance

Standards

e Policy for quality assuranceof the programme of study:

©)
©)

o

o

o

o

has a formal status and is publicly available

supports the organisation of the quality assurance system through
appropriate structures, regulations and processes

supports teaching, administrative staff and students totake on their
responsibilities in qualityassurance

ensures academic integrity and freedomand is vigilant against academic
fraud

guards against intolerance of any kind or discrimination against the students
or staff

supports the involvement of external stakeholders

1.2 Design, approval, on-going monitoring and review

Standards

e The programme of study:

o

o

is designed with overall programme objectives that are in line with the
institutional strategy and have explicit intended learning outcomes

is designed by involving students and other stakeholders

benefits from external expertise

reflects the four purposes of higher education of the Council of Europe
(preparation for sustainable employment, personal development, preparation
for life as active citizens in democratic societies, the development and
maintenance, through teaching, learning and research, of a broad, advanced
knowledge base)




AOOPEA}: AIAS®AAIZHE KAI MIZTOMNOIHIHE THE MOIOTHTAS THX ANQTEPHS EKMAIAEYSHE
CYQAA CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

egar7 eNQa3.

o O

o O O O

is designedso that it enablessmooth studentprogression

is designed so that the exams’ and assignments’ content corresponds to the
level of the programme and the number of ECTS

defines the expected student workload in ECTS

includes well-structured placement opportunities where appropriate

is subject to a formal institutional approval process

results in a qualification that is clearly specified and communicated, and
refers to the correct level of the National Qualifications Framework for Higher
Education and, consequently, to the Framework for Qualifications of the
European Higher Education Area

is regularly monitored in the light of the latest research in the given
discipline,thus ensuring that the programme is up-to-date

is periodically reviewed so that it takes into account the changing needs of
society, the students’ workload, progression and completion, the
effectiveness of procedures for assessment of students, student
expectations, needs and satisfaction in relation to the programme

is reviewed and revised regularly involving students and other stakeholders

1.3 Public information

Standards

e Regarding the programme of study, clear, accurate, up-to date and readily
accessible information is published about:

o

O O O O O O

selection criteria

intended learning outcomes

qualification awarded

teaching, learning and assessment procedures
pass rates

learning opportunities available to the students
graduate employment information

1.4 Information manage ment

Standards

¢ Information for the effective management of the programme of study is collected,
monitored and analysed:

©)

O O O O O

key performance indicators

profile of the student population

student progression, success and drop-out rates
students’ satisfaction with their programmes
learning resources and student support available
career paths of graduates
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Students and staff are involved in providing and analysing information and planning
follow-up activities.

You may also consider the following questions:

What is the procedure for quality assurance of the programme and who is
involved?

Who is involved in the study programme’s design and development (launching,
changing, internal evaluation) and what is taken into account (strategies, the needs
of society, etc.)?

How/to what extent are students themselves involved in the development of the
content of their studies?

Please evaluate a) whether the study programme remains current and consistent
with developments in society (labour market, digital technologies, etc.), and b)
whether the content and objectives of the study programme are in accordance with
each other?

Do the content and the delivery of the programme correspond to the European
Qualifications Framework (EQF)?

How is coherence of the study programme ensured, i.e., logical sequence and
coherence of courses? How are substantial overlaps between courses avoided?
How is it ensured that the teaching staff is aware of the content and outputs of their
colleagues’ work within the same study programme?

How does the study programme support development of the learners’ general
competencies (including digital literacy, foreign language skills, entrepreneurship,
communication and teamwork skills)?

What are the scope and objectives of the foundation courses in the study
programme (where appropriate)? What are the pass rates?

How long does it take a student on average to graduate?ls the graduation rate for
the study programme analogous to other European programmes with similar
content?What is the pass rate per course/semester?
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How is it ensured that the actual student workload is in accordance with the
workload expressed by ECTS?

What are the opportunities for international students to participate in the study
programme (courses/modules taught in a foreign language)?

Is information related to the programme of study publicly available?

How is the HEI evaluating the success of its graduates in the labor market? What
is the feedback from graduates of the study programme on their employment
and/or continuation of studies?

Have the results of student feedback been analysed and taken into account, and
how (e.g., when planning in-service training for the teaching staff)?

What are the reasons for dropping out (voluntary withdrawal)? What has been
done to reduce the number of such students?
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Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

A6 TN LUEAETN TOU UAIKOU TTOU 86OnKe atmo tov Popéa ornv Emirporrr, amd 1o UAIKO mou {nTnénke
Kal €0TAAN nAekTpovikG@ péow tou Popéa ornv Emrpory kai amd Tnv EMITOMA  ETTIOKEYN,
OIaTTIOTWVETAI OTI:

1. O1 puBuioeic mou agopouv oTn dlaoedAion T1oidTnTag Tou Ut  aéloAdynon
mpoypauuaro¢ (Kouuwrtik, Avwrepo AimAwua 3 érn, 180 ECTS) «kaBopilouv oageic
appodIoTNTES Kal OIadIKATieC. 2TIC OIadIKATIEC TOU OUCTHUATOC OIa0@AAIonNS 1ToIoTHTAC TOU
TPOYPAULQATOS CUUUETEXOUV LEAN TOU akadnuaikou TTPOCWITIKOU, WEAN TOU OIOIKNTIKOU
TTPOOWITIKOU TOU KOAAgyiou kabw¢ Kai eKTPpOowTto¢ Twv ommoudacTtwyv. O1 Kavoviouoi
O1Iao@AAions 1ToIoTNTAS TTAPEXOUV TTANPOYOPIES KAl OToIXEiQ yia Tnv UTTOOTAPIEN Kal T
OIaXEipIon TOU TTPOYPAUUATOS OTTOUOWV .

2. To mpoypauua armoudwv Kabopilel ue oaenveia 1o TEPIEXOUEVO, TIC OIOAKTIKES KAl TIC
HabnoIakéS TTPOOEYYITEIS, TOUS TPOTTOUS aéloAdynongs TnS 1Tid00NS TwWV OTTOUSAOTWVY Kal T
EMOIWKOUEVA LIaBNOIaKA ammoTeAéouara.

3. YITapxouv oa@eic mANpoQpopics OXETIKA LE TIC ATTAITHOEIS EI000XNS E KaBopIlouéva
KpITRpIa IAOYNG, Ta EMOIWKOUEVA UaBnoIaka armmoreAéouara, Thv ammrovourn TpooovIwY, TIC
oiadikaoies didaokaldiag, uabnong kai aéloAdynong, TS BabBuoAoyies kai TANPOYOopIES
OXETIKA UE TNV QTTA0XO0ANCN TWV ATTOPOITWV.

4. To TTEPIEXOUEVO TOU TTPOYPAUMUATOS OTTOUOWYV OTTWS QUTO KATaypAa@eral aTnv aitnon
Kal OTTWS TTPOEKUWE ATTO TNV ETTIKOIVWVIA LIE TOV ETTIKEQAANS TOU KOAAgyiou, Tn auvTovioTpia
TOU TTPOYPAUUATOC, Kal TOUS KaBnyntéc kara 1n Oidpkeia NG emromiag aéloAdynong,
e€aopaliCel Tnv emTiteuén TOU OKOTTOU, TWV OTOXWV KAl TWV UABNCIQKWY ATTOTEAECUATWY O€
0TI aQopd OTIC YVWOEIC, OTIC OeEIOTNTEC KAl OTIC IKAVOTNTES TTOU TTPETTEI va avatrTuéouv ol
OTTOUdAOTEC.

5. Karroior atré Toug TiTAou¢ Twv uabnudtwyv givai UakpOOKEAEIC.

6. H diadikaoia kai n puebodoAoyia tnc didaokaAiag kai TNG udénong eivai ETAPKAS Kali
urrooTnpileral ammé NAEKTPOVIKN TAQTQopua.

7. To mpoypauua ommoudwv givalr doUNUEVO UE TUVEKTIKO TPOTTO Kal akoAoubia. O TiTAog
TOU TTPOYPAUUATOC, Ta UaBnoiaka amoreAéouara Kai 10 mEPIEXOUEVO gival ouuBard ueraéu
TOUG.

Qorooo, xpeialerar.
e [Ia 10 uaBnua ue tirAo “Aoun rou oépuATog NS KEQAANS Kai TnG avBpwmvng Tpixag”
(KOM103) o eutmmAoutiouds Kai n EMKAIPOTTOINGN TOU TTEPIEXOUEVOU TOU Ladnuarog,




A ®OPEAZ AIAS®AAIZHE KAI MIZTOMOIHIHE THE MOIOTHTAS THX ANQTEPHY EKMAIAEYSHY
CYQAA  CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

egar7 eNQa3.

KaBwg kar n ammaloipn pn OOKIUWV IATPIKWY OpwV atrd TO TTEPIEXOUEVO TOU
pabnuarog (r.x. aAwTrekia kai Ox1 pairakpa).

e To uabnua pe titAo “Xnueia” (KOM106) va uetovouaorei o “Xnueia — TexvoAoyia
UAIKWV KOUUWTIKNG” UE avaAoyn avarrpooapuoyn 1ng UAnG.

o 270 udbnua e tirtAo “TexvikéS aAayng eopuag uariwv uikpng SIGpKeIas — TEXVIKES
Bapnc pyariwv — Mn oéeidwrikn Bapn” (KOM203) va yivel uetapopd épouc Tou
TEpIEXOUEVOU, TTOU apopad TIC TexvikéS Bapns uariwv, Mn oéeidwrikh Bagn oro
paBnua e tirtAo “Baen kai éavoiyua twv pardiwv — O&eidwrikéS Bapéc” (KOM304).

e To uabnua ue titAo “lotopia 1n¢ Kouuwrtikng¢ Téxvng” (KOM306) va uetakivnBei amo
ro [’eéaunvo oro A’ eéaunvo.

e Na cioax6ei emAeyouevo udbnua ornv 6€on Tou UTTOXPEWTIKOU uabnuaroc KOM302
w¢ akoAoubwg: lNMpwro emiAeyduevo uabnua ‘Makiyid — Mavikioup” (KOM302 A),
OeUTEPO EMMIAEYOUEVO uabnua “Eéeidikeuuéves TexvikéS - Barbering” (KOM302 B).

8. To AimAwpua T1mou armrovéUETal QVTIOTOIXEI OTO OKOTTO, OTOUSC OTOXOUS Kal OTa
Habnoiaka armroreEAéouATa TOU TTPOYPAUMATOC.

9. O apiBuoS Kai 10 TTEPIEXOUEVO TwWV UABNUATWY TOU TTPOYPAUMATOS Eival ETTAPKN yid
TNV ETITEUEN TWV LUaBNOIAKWY QTTOTEAEOUATWV.

10. Eg@apuolerar o EupwmraikO ouoTnua 2ucowpeuons kKai Metapopd¢ MoTwTIKwY
Movadwv (ECTS).

11. To mpoypauua civar 3eté¢ EmayyeAuariko, amovéuel Avwrepo AimAwua 180 ECTS
KAl w¢ EK TOUTOU OEV QTTAITEITAI OI KABNynNTéEC va EUTTAEKOVTAI O EPEUVNTIKES OPATTHPIOTNTEG.

12. To Avwrepo AimAwua tou armovéueralr eéuttnperei 1iIc O1IaTAéeIS gyypa@ns oOTo
EMAYYEAUATIKO OUVOEDIO KOUUWTWY KUTTPOU.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

H Emirporrry ouoTnver.

e [Ia 10 uaBnua ue tirAo “Aoun rou oépuATog TNG KEQAANS Kai TNG avBowmvng Tpixag”
(KOM103) o eummAoutiouds kai ETIKAIPOTTOINON TOU TTEPIEXOUEVOU TOU Habnuarog,
kabwg kar n ammaloipn pn OOKIUWV IATPIKWY OpwV atrd TO TTEPIEXOUEVO TOU
pabnuarog (r.x. aAwTrekia kai Ox1 pairakpa).

o To uabnua pe titho “Xnueia” (KOM106) va uetovouaorei o “Xnueia — TexvoAoyia
UAIKWV KOUUWTIKNS” UE avaAoyn avatrpooapuoyn TnG UAnNG.
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o 270 udbnua ue titAo “TexvikéC arayns eopuac uarliwv uikpng SIGpKeEIas — TEXVIKES
Bapnc pariwv — Mn oéeidwrikn Bapn” (KOM203) va yivel uerapopd EPOUS Tou
TepIEXOUEVOU, TTOU apopd TIC TexvikéS Bapnc uaAliwv, Mn oésidwrtikny Bagn oro
pabnua ue tirtAo “‘Bagn kai éavoryua twv pardiwv — OéeidwrikéS Bapég” (KOM304).

e To uabnua e titAo “loropia tn¢ Kouuwrikng Téxvng” (KOM306) va uerakivnBei amo
ro [eédunvo oro A’ eéaunvo.

o Na cioax6ei emAeyouevo uabnua ornv B€on Tou UTTOXPEWTIKOU abnuaro¢c KOM302
w¢ akoAoUbwg: lMpwro emiAsyduevo uabnua ‘Makiyia{ — Mavikioup” (KOM302 A),
OeUTEPO EMMIAEYOUEVO uabnua “Eécidikeuuéves TexvikéS - Barbering” (KOM302 B).

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
1.1 | Policy for quality assurance Compliant
1.2 | Design, approval, on-going monitoring and review Compliant
1.3 | Public information Compliant
1.4 | Information management Compliant

11
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2. Student — centred learning, teaching and assessment (ESG 1.3)

Sub-areas

2.1 Process of teaching and learningand student-centred
teaching methodology

2.2 Practical training
2.3 Student assessment

2.1 Process of teaching and learning and student-centred teaching methodology

Standards

e The process of teaching and learning supports students’ individual and social
development.

e The process of teaching and learning is flexible, considers different modes of delivery,
where appropriate, uses a variety of pedagogical methodsand facilitates the
achievement of planned learning outcomes.

e Students are encouraged to take an active role in creating the learning process.

e The implementation of student-centered learning and teaching encourages a sense of
autonomy in the learner, while ensuring adequate guidance andsupport from the
teacher.

e Teaching methods, tools and material used in teaching are modern, effective, support
the use of modern educational technologies and are regularly updated.

e Mutual respect within the learner-teacher relationship is promoted.

e The implementation of student-centred learning and teaching respects and attends to
the diversity of students and their needs, enabling flexible learning paths.

e Appropriate procedures for dealing with students’ complaints regarding the process of
teaching and learning are set.

2.2 Practical training
Standards
e Practical and theoretical studies are interconnected.

e The organisation and the content of practical training, if applicable, support
achievement of planned learning outcomes and meet the needs of the stakeholders.

2.3 Student assessment

Standards

12
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e Assessment is consistent, fairly applied to all students and carried out in accordance
with the stated procedures.

e Assessment is appropriate, transparent, objective and supports the development of
the learner.

e The criteria for the method of assessment, as well as criteria for marking, are
published in advance.

e Assessment allows students to demonstrate the extent to which the intended learning
outcomes have been achieved. Students are given feedback, which, if necessary, is
linked to advice on the learning process.

e Assessment, where possible, is carried out by more than one examiner.

e A formal procedure for student appeals is in place.

e Assessors are familiar with existing testing and examination methods and receive
support in developing their own skills in this field.

e The regulations for assessment take into account mitigating circumstances.

You may also consider the following questions:

e How is it monitored that the teaching staff base their teaching and assessment
methods on objectives and intended learning outcomes? Provide samples of
examination papers (if available).

e How are students’ different abilities, learning needs and learning opportunities taken
into consideration when conducting educational activities?

e How is the development of students’ general competencies (including digital skills)
supported in educational activities?

e How is it ensured that innovative teaching methods, learning environments and
learning aids that support learning are diverse and used in educational activities?

¢ Is the teaching staff using new technologyin order to make the teaching process more
effective?

e How is it ensured that theory and practice are interconnected in teaching and
learning?

e How is practical training organised (finding practical training positions, guidelines for
practical training, supervision, reporting, feedback, etc.)? What role does practical
training have in achieving the objectives of the study programme? What is student
feedback on the content and arrangement of practical training?

e Are students actively involved in research? How is student involvement in
research set up?

e How s supervision of student research papers (seminar papers, projects, theses, etc.)
organised?

e Do students’ assessments correspond to the European Qualifications
Framework (EQF)?

e How are the assessment methods chosen and to what extent do students get
supportive feedback on their academic progress during their studies?

e How is the objectivity and relevance of student assessment ensured (assessment of
the degree of achievement of the intended learning outcomes)?

13
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Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

A6 TNV ueAéTN TOU UAIKOU TTOU 860nKe atrd Tov Popéa arnv Emrporr, arrd tnv EMToma
aéloAdynon kai armro Tnv mapakoAoubnon pyacTnpiakou Uabnuartoc “TeEXVIKES KowiuaTog uaAAiwv
— Baoika kowiuara” rou urmo aéioAdynaon mpoypaduuarog, SiarmioTwVeETal OTI :

1.

H diadikaaoia didaokaliag kar udénong utrooTnpifel TV ATOUIKA KAl KOIVWVIKN avatTuén Twv
oTTouUdaoTWV.

H diadikaoia dibaockadiag kair udbnong civai eVEAIKTN, mepiAauBaver didpopous TPOTTOUC
mapddoong,  xpnoiuorroiei  ueB6douc  TMOU  dIEUKOAUVOUV v emiteuén  Twv
TPOYPAUUATICUEVWY UaBNOIdKWY QTTOTEAEOUATWY, &vw OIATTIOTWVETAlI OTI Olao@alilerail
ETAPKASC KaBodNynaon Kai urrooTnpién Twv OTToudAOTWY ATTO TOUS KaBnynTég.

O1 uéBodoi didbaokaliag, Ta epyalcia Kai 1o UAIKO TTOU XpnOILOTTOIEITAI OTNV EKTTAIOEUON Eival
OUYXPOVEC, QTTOTEAEOUATIKES KAl UTTOOTNPICoVTAl ATTO TH XPHON EKTTAIOEUTIKWY TEXVOAOYIWV.

KaBopilovrar d1adIKagoies yia TV QVTIUETWITION TWV TTAPATTOVWY TwV OTTOUSACTWY CXETIKA
ue tn diadikaoia didaokaliac kar uadénong.

lMpow6eitar o auoiBaio¢ oefBaouds OTIC OxEOEIC OTToUdAOTWY — Kabnyntwv, &vw
kaBopiCovrar ue oaenveia ol dIadIKACIES yIa TNV QVTILETWITION TWV TTAPATTOVWY TwWV
OTToUdAOTWY OXETIKG LE T dladikaoia didaokaliag kal uaénong.

Ta kpitnpia kai ol uéBodor aéloAdynong rwv ommoudacTwy OTTwS Karaypdgovial aTnv airnon,
Kpivovral KardAnAeg, OlaQpaveic, avTIKEIUEVIKES Kal alOTTIOTEG Kal TTPOLBAETETAl v
onuoaisUovTal €K TwV TIPOTEPWY OTOUS OTToudaaTéS. Emiong, ummapyouv O1adiKQoies
emaveéETaons o€ TTEPITTTwaOn artroruyia¢ tou ormroudaatr. H aéloAdynon emirpémel aToug
ommoudaoTéC  va  karadeiouv  edv Exouv  eTTEUXOEi  Ta  EMIOIWKOUEVA  LABnoIaKd
armroreAéouara, €mions kKaBodnyei Touc OIOAOKOVTEC yia Tn PBeATiwon 1N pabnoiakng
oladikaaoiag.

Ymrapxouv o1 KataAAnAeg urrodouéc yia goirntés MEA.

Strengths

14



AOOPEAZ AIAS®AAIZHE KAI MIZTOMOIHIHE THX NMOIOTHTAS THX ANQTEPHY EKMAIAEYSHE

| 4
. o
AN
' g

CYQAA " CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

eqar// eNaa.

A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to

improve the situation.

H emirporrr) dev €xel va KAvel CUCTAOEIS.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant
51 | Process of teaching and learning and student- Compliant
centred teaching methodology
2.2 | Practical training Compliant
2.3 | Student assessment Compliant

15
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3. Teaching staff (ESG 1.5)

Sub-areas

3.1 Teaching staff recruitment and development
3.2Teaching staff number and status
3.3Synergies of teaching and research

3.1 Teaching staff recruitment and development

Standards

e Institutions ensure the competence of their teaching staff.

e Fair, transparent and clear processes for the recruitment and development of the
teaching staff are set up.

e Teaching staff qualifications are adequate to achieve the objectives and planned
learning outcomes of the study programme, and to ensure quality and sustainability
of the teaching and learning.

e The teaching staff is regularly engaged in professional and teaching-skills training
and development.

e Promotion of the teaching staff takes into account the quality of their teaching, their
research activity, the development of their teaching skills and their mobility.

e Innovation in teaching methods and the use of new technologies is encouraged.

e Conditions of employment that recognise the importance of teaching are followed.

e Recognised visiting teaching staff participates in teaching the study programme.

3.2 Teaching staffnumber and status

Standards

e The number of the teaching staff is adequate to support the programme of study.

e The teaching staff status (rank, full/part time) is appropriate to offer a quality
programme of study.

e Visiting staff number does not exceed the number of the permanent staff.

3.3 Synergies of teaching and research

Standards

e The teaching staff collaborate in the fields of teaching and research within the HEI
and with partners outside (practitioners in their fields, employers, and staff
members at other HEIs in Cyprus or abroad).

e Scholarly activity to strengthen the link between education and research is

16
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encouraged.
The teaching staff publications are within the discipline.
Teaching staff studies and publications are closely related to the programme’s

courses.
e The allocation of teaching hours compared to the time for research activity is

appropriate.
You may also consider the following questions:

e How are the members of the teaching staff supported with regard to the
development of their teaching skills? How is feedback given to members of the
teaching staff regarding their teaching results and teaching skills?

e How is the teaching performance assessed? How does their teaching performance
affect their remuneration, evaluation and/or selection?

e Is teachingconnected with research?

e Does the HEI involve visiting teaching staff from other HEIs in Cyprus and abroad?

e What is the number, workload, qualifications and status of the teaching staff (rank,
full/part timers)?

e [s student evaluation conducted on the teaching staff?If yes, have the results of
student feedback been analysed and taken into account, and how (e.g., when
planning in-service training for the teaching staff)?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements

from the application for external evaluation and on findings from the onsite visit.

A6 TNV UEAETH TOU UAIKOU TTOU 800nKe atro tov @opéa atnv EmiTporh kal amré TV EMToma
aéloAdynon 1Tou mPayuaToTToINBnKe, SIATTIOTWVETAI OTI:

1. Ymapyouv caeic diadikaaics yia Tnv mpocAnyn Kai Tnv avamruén rou dIdaKTIKOU
TTPOOWTTIKOU.

2. 2710 mpoypauua armacyxoAouvrai 15 kabnynré¢ mARPoUS arracxoAnons Kai HEPIKNG
arraoxoAnoncg. H emirporn Bswpei 011 n avaloyia d16acKOvVTwv TANPOUS/ UEPIKAS
amaocyxoAncng IKavoTTOIEl OPIAKA TA ATTAITOUUEVA TTOCOOTA UE OEOOUEVO OTI TO KOAAEYIO gival
HIKPO.

3. EvBappuveral n kaivoroyia oTic uEBOO0US dI6aoKaAiag Kai N XpHon VEWV TEXVOAOYIWV.

4. O10I6G0KOVTES £XOUV oUVAQN TUTTIKA KAl OUCIAOTIKA TTPO0OVTA yid T d1daoKaAia twv
HaBNUATWYVY TOUG, EVW TA YWWOTIKA QVTIKEIUEVA TOU TTPOOWITIKOU UTTOOTHPIOUV TO

mpoypauua.

17
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5. Ta mpooovra rou dIdakTIKOU TTPOCWTITIKOU IKQVOTTOIOUV TO amraitouuevo moooatd (70/ 30)
yia NV EMITEUEN TWV OTOXWV KAl TWV TIOOYPAUUATIONEVWY UABNOIAKWY ATTOTEAECUATWY TOU
TPOypPAuuATOC OTTOUOWY Kal yia Tn dlac@AaAion TnS moidTnTag Kai tnS BIiwaiudtnTag tne
oibaokaAiag Kai TN uabnong. Amo roug 15 Kabnynrécg, ol 11 -TARPOUC Kal UEPIKNS
amraoxoAnong- Nrol TooooTo 73% Karéxouv 1a amairouueva mpooovra. Or utTéAoiTol
KabBnyntég Ba karéxouv Ta arrapaitnTa mMpooovTa, HTol Karoxn Avwrépou AImAwuarog
KouUWwTIKAC, UE TNV OAOKANPWGON TNS TREXOUTAS aKAdNAIKNS XPOVIAC.

6. H avaloyia rou apiBuou Twv oTToudacTwyV TTPOC TOUS OIGACKOVTEC OTO TTPOYPAUNA,
utrooTnpilel kai diao@alifel Tnv EUTTNPETNON TWV OKOTTWYV TOU TTPOYPAUUATOC.

7. Ymapyouv diadikaacie¢ aéloAdynong rou d16AKTIKOU TTPOCWITIKOU aTTO TOUS oTToudaoTés. H
OIOQKTIKN atrédoon aéloAoyeiral ue dlavoun EpWTNUATOAOYIWV.

8. H ouvrovioTpia Tou TPoypauuATrog EXEl TA TUTTIKA KAl OUCIAOTIKA TTPOOOVTA VA OUVTOVIOEI TO
TPOYypauUa Kal Eivail TTANPOUS ATTaaX0ANonG.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

O1 oxéoeic omoudaoTwyV — Kabnynrwv.
Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

H smiTporrn ouoThver.

Tnv euBuypduuion UéxpPI To TEAOS TNG TPEXOUOAC aKAdNUAIKAS XPOVIAS UE TIC 00NYiEs TOU
dopéa wg MPOg Ta TPOTOVTA TOU OIGAKTIKOU TTPOCOWITIKOU.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant

3.1 | Teaching staff recruitment and development Compliant
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3.2 | Teaching staff number and status Compliant

3.3

Synergies of teaching and research Compliant

4. Student admission, progression, recognition and certification (ESG 1.4)

Sub-areas

4.1Student admission, processes and criteria
4.2 Student progression
4.3 Student recognition
4.4 Student certification

4.1 Student admission, processes and criteria
Standards

Pre-defined and published regulations regarding student admission are in place

Access policies, admission processes and criteria are implemented consistently
and in a transparent manner.

4.2 Student progression
Standards

e Pre-defined and published regulations regarding student progression are in place.

Processes and tools to collect, monitor and act on information on student
progression, are in place.

4.3 Student recognition
Standards

e Pre-defined and published regulations regarding student recognition are in place.

Fair recognition of higher education qualifications, periods of study and prior
learning, including the recognition of non-formal and informal learning, are
essential components for ensuring the students’progress in their studies, while
promoting mobility.

Appropriate recognition procedures are in place that rely on:

o institutional practice for recognition being in line with the principles of the
Lisbon Recognition Convention

o cooperation with other institutions, quality assurance agencies and the
national ENIC/NARIC centre with a view to ensuring coherent recognition
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across the country

4.4 Student certification

Standards

e Pre-defined and published regulations regarding student certification are in place.

e Students receive certification explaining the qualification gained, including
achieved learning outcomes and the context, level, content and status of the
studies that were pursued and successfully completed.

You may also consider the following questions:

e Are the admission requirements for the study programme appropriate? How is the
students’ prior preparation/education assessed (including the level of international
students, for example)?

e Howis the procedure of recognition for prior learning and work experience
ensured, including recognition of study results acquired at foreign higher education
institutions?

e Is the certification of the HEI accompanied by a diploma supplement, which is in
line with European and international standards?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

A6 T ueEAETN TOU UAIKOU 1TOU 606nKe aré tov @opéa arnv Emrpor kai amro tnv emroma
aéioAdynon, diatmoTwvETal OTI:

1. Ymdpxouv OUYKEKPIUEVOI KAVOVIOUOI KQI KPITHPIA YIA THY EI0AywyH TwV OTTOUdACTWY OTO
mpoypauua (mpodiréBeon @oirnong 1m.x. armogoirol Aukegiou N arrégoiror e§araéiwv
ONUOCIWV N avayvwpIouEVWY ATro TO KPATOS IDIWTIKWY OXOAWV LECNS EKTTAIOEUONS TNG
Kumpou n tou eéwrtepikou, aveédprnta amrd 10 Babud Tou ammoAuTnpiou TouS 1 TTOU KATEXOUV
dAo icoduvapo mpoaoov).

2. E@apuolovrai diadikaoieg kal KpITNpId, EI0Aywyns Kal EYYypapns VEWV QOITNTWYV, EVW
uQioTavTal Kavoviooi CXETIKG L€ TNV TTapakoAouBnan, tnv e§EAIEN Kail Tnv TTIOTOTTOINGN TWV
OTTOUSAOTWV.
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3. Ymapxel amoreAeouaTikog unxaviouos aéloAdynong Tou mpoypauuaros arro Tous
OTTOUBAOTEC HEOW EPWTNUATOAOYIWV.

4. To KoAEyio ouuusTéxel o€ TTooypduuara Erasmus™ mou agopolv emrayyeAuariki Karaorion.

5. Ymapxel uépiuva yia poitntéc MEA.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

H emirporr) dev E€xel va KAVElI OUOTAOEIS.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
4.1 | Student admission,processes and criteria Compliant
4.2 | Student progression Compliant
4.3 | Student recognition Compliant
4.4 | Student certification Compliant

5. Learning resources and student support(ESG 1.6)

Sub-areas

5.1Teaching and Learning resources
5.2Physical resources

5.3Human support resources

5.4 Student support
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5.1 Teaching and Learning resources

Standards

e Adequate and readily accessible teaching and learning resources (teaching and
learning environments, materials, aids and equipment) are provided to students
and support the achievement of objectives in the study programme.

e Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

e Allresources are fit for purpose.
e Student-centred learning and flexible modes of learning and teaching, are taken
into account when allocating, planning and providing the learning resources.

5.2 Physical resources
Standards

e Physical resources, i.e. premises, libraries, study faclilities, IT infrastructure, are
adequate to support the study programme.

e Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

e Allresources are fit for purpose and students are informed about the services
available to them.

5.3 Human support resources
Standards

e Human support resources, i.e. tutors/mentors, counsellors, other advisers, qualified
administrative staff, are adequate to support the study programme.

e Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

e Allresources are fit for purpose and students are informed about the services
available to them.

5.4 Student support
Standards

e Student support is provided covering the needs of a diverse student population,

such as mature, part-time, employed and international students and students with
special needs.

e Students are informed about the services available to them.
e Student-centred learning and flexible modes of learning and teaching, are taken
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into account when allocating, planning and providing student support.

e Students’ mobility within and across higher education systems is encouraged and
supported.

You may also consider the following questions:

e Evaluate the supply of teaching materials and equipment (including teaching labs,
expendable materials, etc.), the condition of classrooms, adequacy of financial
resources to conduct the study programme and achieve its objectives. What needs
to be supplemented/improved?

e What is the feedback from the teaching staff on the availability of teaching
materials, classrooms, etc.?

e Are the resources in accordance with actual (changing) needs and contemporary
requirements? How is the effectiveness of using resources ensured?

e What are the resource-related trends and future risks (risks arising from changing
numbers of students, obsolescence of teaching equipment, etc.)? How are these
trends taken into account and how are the risks mitigated?

e Evaluate student feedback on support services. Based on student feedback, which
support services (including information flow, counselling) need further
development?

e How is student learning within the standard period of study supported (student
counselling, flexibility of the study programme, etc.)?

e Howstudents’special needs are considered (different capabilities, different levels
of academic preparation, special needs due to physical disabilities, etc.)?

e Howis student mobility being supported?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

A6 TN ueAéTN TOU UAIKOU TTOU 066nKe amo tov opéa arnv Emrporn ,arrd tnv emioKeWn o€ 0Aoug
TOUS XWpPous OtTou oTeyaderal 1o KOAAEyIo, kai atrod Tnv mapakoAoubnon oia {wong didackaia
EPyaoTnpIaKkou uabnuaro¢ rou utrd aéloAdynon U@IioTAUEVOU TTPOYPAUUATOS, dIQTTIOTWVETAI OTI:

1. Ymapyouv d1aBéaiues, EUKOAT TTPOORBATIUES, ETTAPKEIC KAl OUYXPOVES TTNYES TTANPOQPOPNONS
KAl EVNUELWONS TWV TTTOUAAOTWV.

2. Tiveral éAsyxo¢ TS AoyokAorTn ¢ uéow €10IKOU AoyIOUIKOU.

3. O1epyaoTnpIakéS UTTOOOUES Eival ETTAPKEIS yia TRV UTTOOTAPIEN TOU TTPOYPAUUATOC KAl Th
O1aoPAAion Twv EMIOIWKOUEVWY UABNCIAKWY ATTOTEAEOUATWV.
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4. Or1 @uaikoi Topol, dnAadn ol eyKataoTaceis, ol BIBAIOBNKES, 01 EyKATAOTATEIS UEAETNG, OI
UTTOOOUES TTANPOYOPIKNAGS, ival IBIQITELA IKAVOTTOINTIKES YIA ThV UTTOOTHPIEN TOU
TTPOYPALLQATOC OTTOUOWY.

5. H BiBAio6nkn d1abéter ikavorroinTiké apiBud BiBAiwv kai avritUmwy Twv O1abéaiuwy BiBAiwv
TTOU UTTO0TNPICOUV TO TTPOYPAULd.

6. Or1avBpwrrivol TTopoI UTTOOTHPIENS, OTTWS BIOIKNTIKO TTPOOWTTIKO, Eival ETTAPKEIS yId THV
utTOOTHPIEN TOU TTPOYPAUUATOS GTTOUOWYV.

7. H @oirntikn uépiuva givai oe apioTo ETTITESO, UTTAPXEI QOITNTIKN UTTNPETIA TTPOVOIAC VIa THV
oThPIEN TwV OTTOUdACTWY Kal 1 ETIKOIVWVIA [UE TO OIOAKTIKO TTPOOWITIKO £ival
armroreAsouartiky. O1 oTToudaaTES EVNIELWVOVTAI YIA TIC UTTHPEDIES TTOU Exouv oTn diaBsan
TOUG.

8. H avaloyia rou apiBuou Twv amoudacTwyV UE Tov apiBuod Twv dIdaoKOVTwV gival
IKQVOTTOINTIKR, EVW UTTAPXOUV OIEUKOAUVOEIS yVIa OTTOUOQOTEC LIE EIOIKEC QVAYKES KAl
OIKOVOUIKEG OUOKOAIEG.

9. Ev6Bappuveral Kai utrooTnpieral n KIvATIKOTNTA TwV OTTOUSAOTWY UECW TOU TTPOYPAULATOS
Erasmus+ yia emrayyeAuarikn Kkaraprion.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

H emitporrn dev €xel va KAVEI CUCTAOEIS.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant

Compliant

5.1 | Teaching and Learning resources
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5.2 | Physical resources Compliant
5.3 | Human support resources Compliant
5.4 | Student support Compliant

6. Additional for doctoral programmes (ALL ESG)

Sub-areas

6.1Selection criteria and requirements
6.2Proposal and dissertation
6.3Supervision and committees

6.1 Selection criteria and requirements

Standards
e Specific criteria that the potential students need to meet for admission in the programme,
as well as how the selection procedures are made, are defined.
e The following requirements of the doctoral degree programme are analysed and
published:
o the stages of completion
o the minimum and maximum time of completing the programme
o the examinations
o the procedures for supporting and accepting the student's proposal
o the criteria for obtaining the Ph.D. degree

6.2 Proposal and dissertation

Standards
e Specific and clear guidelines for the writing of the proposal and the dissertation are set
regarding:
o the chapters that are contained
o the system used for the presentation of each chapter, sub-chapters and
bibliography
o the minimum word limit
o the binding, the cover page and the prologue pages, including the pages
supporting the authenticity, originality and importance of the dissertation, as well
as the reference to the committee for the final evaluation
e There is a plagiarism check system. Information is provided on the detection of plagiarism
and the consequences in case of such misconduct.
e The process of submitting the dissertation to the university library is set.

6.3 Supervision and committees

25



AN/
A ©®OPEAS AIAY®AAIZHE KAI NMIZTOMNOIHEIHE THE MOIOTHTAS THX ANQTEPHY EKMAIAEYSHE
CYQAA " CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

eqar// eNaa.

Standards
e The composition, the procedure and the criteria for the formation of the advisory
committee (to whom the doctoral student submits the research proposal) are determined.
e The composition, the procedure and the criteria for the formation of the examining
committee (to whom the doctoral student defends his/her dissertation), are determined.
e The duties of the supervisor-chairperson and the other members of the advisory
committee towards the student are determined and include:
o regular meetings
o reports per semester and feedback from supervisors
o support for writing research papers
o participation in conferences
e The number of doctoral students that each chairperson supervises at the same time are
determined.

You may also consider the following questions:

e How s the scientific quality of the PhD thesis ensured?

e Is there a link between the doctoral programmes of study and the society? What is the
value of the obtained degree outside academia and in the labour market?

e Canyou please provide us with some dissertation samples?

Findings

A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

Click or tap here to enter text.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Click or tap here to enter text.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

Click or tap here to enter text.

Please select what is appropriate for each of the following sub-areas:
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Non-compliant/
Sub-area Partially Compliant/Compliant
6.1 | Selection criteria and requirements Choose answer
6.2 | Proposal and dissertation Choose answer
6.3 | Supervision and committees Choose answer

D. Conclusions and final remarks

Please provide constructive conclusions and final remarks which may form the basis upon which
improvements of the quality of the programme of study under review may be achieved, with
emphasis on the correspondence with the EQF.

2& OTI agopa:.

1. Study programme and study programme’s design and development

H emiTporrn ouoTnver:

7

[a 1o yaBnua ue titAo “Aoun Tou SEpUATOC TNS KEQAANS KAl TNS avBowTTivng TRixag
(KOM103) o eutmmAoutiouds Kai n EMKAIPOTTOINGN TOU TTEPIEXOUEVOU TOU LaBnuarog,
KaBw¢ kar n ammaloipn un OOKIUWV IATPIKWY OpwV atrd TO TTEPIEXOUEVO TOU
pabnuarog (r.x. aAwrrekia Kai Ox1 eaAdkpa).

To uaBnua e titAo “Xnueia” (KOM106) va uerovouaotei o€ “Xnueia — TexvoAoyia
UAIKWV KOUUWTIKNS” UE avaAoyn avarrpooaployn tng UAnG.

2T0 Uabnua ue titAo “TexvikéS aAayng eopuag uaAliwv UIKpnc SIGPKEIaS — TEXVIKES
Bapnc pariwv — Mn oéeidwrikn Bapn” (KOM203) va yivel yerapopd LEPOUS TOU
TTEPIEXOUEVOU, TTOU apopd TIC TexvikéS Bapns uaiiwv, Mn oéeidwrik Bapn oro
uabnua e tirho “Baen kai EGvoryua twv pariwv — O&eidwrikég Bapéc” (KOM304).

To udbnua pe tirAo “loropia tng Koupuwrtikng Téxvng” (KOM306) va uerakivnBei amo
ro [eédunvo oro A’ eéaunvo.

Na sioax6ei emAeyouevo uabnua ornv BEon Tou UTTOoXPEWTIKOU uadrnuaro¢c KOM302
w¢ akoAoubwc: lMpwro emiAcyduevo udbnua ‘Makiyid — Mavikioup” (KOM302 A),
OcUTEPO EMMIAEYOUEVO uadBnua “Eécidikeuuéves TexvikéG - Barbering” (KOM302 B).

2€ OTI AQPOoP4a :

2. Student — centred learning, teaching, and assessment

H emirporr) dev €xel va KAVEI OUOTAOEIS.

2€ OTI agopa:.
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eqar// eNQa.
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3. Teaching staff
H emirporrr) ouoTnver:
Tnv evBuypduuion uéxpl To TEAOC TNS TPExouoas akadnuaikig XPovIAac e Tic odnyies Tou
Popéa wg TPOS Ta TTPOCOVTA TOU OIGAKTIKOU TTPOCWITIKOU.
2¢€ 011 agopa:.
4. Student admission, progression, recognition, and certification

H emirporrr dev €xel va KAvel OUOTAOEIS.

2¢& 011 agopa:
5. Learning resources and student support

H emirporrn) oev €xel va KAvel CUOTATEIS.

E. Signatures of the EEC

Date: 28/10/2022




