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Introduction
This part includes basic information regarding the onsite visit.

v’ H Emrporn Eéwrepikng A&ioAdynong ueAétnoe mpooeKTIKG Tnv aitnan Kair 6Aa ta éyypaga
TTOU TNG ameoTaAnoav nAEKTpovikG@ w¢ ouvnuuéva. H diadikaaoia tne aéloAdynong Eyive dia
{wong.

v' Eyive emiokewn o€ 6Aouc TouS xwpou¢ OtTou aTeyaleral 1o KOAAEYIO.

v H emrporr) mapakoAoubnaoe «dia {wong» didaokalia Epyaornpiakol uabnuaroc aiobnrikng
owparTog Tou utroé aéloAdynon TpoypAauuaTog.

v Eyive «dia {Wonc» OUVAVTNON LE EKTTPOCWITOUSC ATTO TNV IEpapxia Tou KoAAgyiou, tnv
EMTPOTT) ECWTEPIKNG TTOIOTNTAS TOU KOAAgyiou, TO OIOQKTIKO TTPOOWITIKO TOU UTTO
aéloAdynon mmpoypauuarog (mapovra 1a OKTwW atmo Ta OEKAETTA LEAN), Kal TO OIOIKNTIKO
TTPOOWTTIKO.

v' EyIve ouvavrnon UE EKTTPOCWITOUS TWV GTTOUOACTWY TOU UPIGTAUEVOU TTPOYPALLATOS

v H Ilgpapyia kai T0 TPOOWTTIKO TOU KOAMEeyiou ATav ouvepydoiuo Kai EO€IEE evOIapEPOV yia
BeAtiwaon mou Ba mpokUuwer amro Ta oxoAia Tn¢ Emirporng EEwrepikng A&IoAdynong.

v’ Zntnénkav OSIEUKPIVICEIS yia OUYKEKPIUEVA onueia TnG aitnong, Ta orroia Kai amavriénkav
TPOYOPIKA aAAG Kal eaTaANCav NAEKTpovIKa uéow Tou Popéa arnv Emrporrn uerd 1o mépag
TNG ETITOTTIAC ETTIOKEWNS WS AKOAOUBWC:

1. 2uoraon kai 1010TNTEG TwV UEAwWV TNS Emirporrng Eowrepikng lloidtnrag tou
KOAAgyiou.

2. AIOOQKTIKO TPOOWITIKO TO OTT0I0 QVTIKATEOTNOE TO TIPOOWTITIKO TTOU  Nrav
Karayeypauuévo oTnv apxiky airnon.

3. lMapdprnua dimAwuarog, epwTtnuaroAdyia aéloAdynong K.T.A.
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. Guidelines on content and structure of the report

The external evaluation report follows the structure of assessment areas.

At the beginning of each assessment area there is a box presenting:
(a) sub-areas
(b) standards which are relevant to the European Standards and Guidelines (ESG)
(c) some questions that EEC may find useful.

The questions aim at facilitating the understanding of each assessment area and at
illustrating the range of topics covered by the standards.

Under each assessment area, it is important to provide information regarding the
compliance with the requirements of each sub-area. In particular, the following must be
included:

Findings

A short description of the situation in the Higher Education Institution (HEI), based on
elements from the application for external evaluation and on findings from the onsite visit.

Strenagths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of
how to improve the situation.

The EEC should state the compliance for each sub-area (Non-compliant, Partially
compliant, Compliant), which must be in agreement with everything stated in the report. It is
pointed out that, in the case of standards that cannot be applied due to the status of the HEI
and/or of the programme of study, N/A (= Not Applicable) should be noted.

The EEC should state the conclusions and final remarks regarding the programme of study
as a whole.

Thereport may also address other issues which the EEC finds relevant.
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1. Study programme and study programme’sdesign and development
(ESG1.1,1.2,1.7,18,1.9)

Sub-areas
1.1 Policy for quality assurance
1.2 Design, approval, on-going monitoring and review
1.3 Public information
1.4 Information manage ment

1.1 Policy for quality assurance

Standards

e Policy for quality assuranceof the programme of study:

o has a formal status and is publicly available

o supports the organisation of the quality assurance system through
appropriate structures, regulations and processes

o supports teaching, administrative staff and students totake on their
responsibilities in qualityassurance

o ensures academic integrity and freedomand is vigilant against academic
fraud

o guards against intolerance of any kind or discrimination against the students
or staff

o supports the involvement of external stakeholders

1.2 Design, approval, on-going monitoring and review

Standards

e The programme of study:
o is designed with overall programme objectives that are in line with the
institutional strategy and have explicit intended learning outcomes
o is designed by involving students and other stakeholders
benefits from external expertise
o reflects the four purposes of higher education of the Council of Europe
(preparation for sustainable employment, personal development, preparation
for life as active citizens in democratic societies, the development and
maintenance, through teaching, learning and research, of a broad, advanced
knowledge base)

o
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is designedso that it enablessmooth studentprogression

is designed so that the exams’ and assignments’ content corresponds to the
level of the programme and the number of ECTS

defines the expected student workload in ECTS

includes well-structured placement opportunities where appropriate

is subject to a formal institutional approval process

results in a qualification that is clearly specified and communicated, and
refers to the correct level of the National Qualifications Framework for Higher
Education and, consequently, to the Framework for Qualifications of the
European Higher Education Area

is regularly monitored in the light of the latest research in the given
discipline,thus ensuring that the programme is up-to-date

is periodically reviewed so that it takes into account the changing needs of
society, the students’ workload, progression and completion, the
effectiveness of procedures for assessment of students, student
expectations, needs and satisfaction in relation to the programme

is reviewed and revised regularly involving students and other stakeholders

1.3 Public information

Standards

e Regarding the programme of study, clear, accurate, up-to date and readily
accessible information is published about:

o

O O O O O O

selection criteria

intended learning outcomes

qualification awarded

teaching, learning and assessment procedures
pass rates

learning opportunities available to the students
graduate employment information

1.4 Information manage ment

Standards

¢ Information for the effective management of the programme of study is collected,
monitored and analysed:

©)

O O O O O

key performance indicators

profile of the student population

student progression, success and drop-out rates
students’ satisfaction with their programmes
learning resources and student support available
career paths of graduates
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Students and staff are involved in providing and analysing information and planning
follow-up activities.

You may also consider the following questions:

What is the procedure for quality assurance of the programme and who is
involved?

Who is involved in the study programme’s design and development (launching,
changing, internal evaluation) and what is taken into account (strategies, the needs
of society, etc.)?

How/to what extent are students themselves involved in the development of the
content of their studies?

Please evaluate a) whether the study programme remains current and consistent
with developments in society (labour market, digital technologies, etc.), and b)
whether the content and objectives of the study programme are in accordance with
each other?

Do the content and the delivery of the programme correspond to the European
Qualifications Framework (EQF)?

How is coherence of the study programme ensured, i.e., logical sequence and
coherence of courses? How are substantial overlaps between courses avoided?
How is it ensured that the teaching staff is aware of the content and outputs of their
colleagues’ work within the same study programme?

How does the study programme support development of the learners’ general
competencies (including digital literacy, foreign language skills, entrepreneurship,
communication and teamwork skills)?

What are the scope and objectives of the foundation courses in the study
programme (where appropriate)? What are the pass rates?

How long does it take a student on average to graduate?ls the graduation rate for
the study programme analogous to other European programmes with similar
content?What is the pass rate per course/semester?
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How is it ensured that the actual student workload is in accordance with the
workload expressed by ECTS?

What are the opportunities for international students to participate in the study
programme (courses/modules taught in a foreign language)?

Is information related to the programme of study publicly available?

How is the HEI evaluating the success of its graduates in the labor market? What
is the feedback from graduates of the study programme on their employment
and/or continuation of studies?

Have the results of student feedback been analysed and taken into account, and
how (e.g., when planning in-service training for the teaching staff)?

What are the reasons for dropping out (voluntary withdrawal)? What has been
done to reduce the number of such students?
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Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

A6 TN UEAETN TOU UAIKOU TTOU 86OnKe atmo tov Popéa ornv Emirporrr, amd 1o UAIKG 1rou {nTriénke
Kal €0TAAN nAektpovikG@ péow Ttou Popéa ornv Emmpor) Kai armmdé tnv EMTOMA ETTIOKEWN,
IATTIOTWVETAI OTI:

1. O1 pubBuioeic mou agopouv oTn dlaoedAion T1moidTnTag Tou Utro aéloAdynon
mpoypauuaros (Aiolntikn, lMruxio 4 étn, 240 ECTS) kaBopilouv oageic apuodioTnTeS Kal
O1adIkaagiec. 2TIC OIadIKATIEC TOU OUCTHUATOS OIao@AAIcNS TTOIOTNTASC TOU TTPOYPAUUATOS
OULIETEXOUV UEAN TOU akaONUAiKoU TTPOOWITIKOU, WEAN TOU OIOIKNTIKOU TTPOCWITIKOU TOU
KOAMeyiou Kabw¢ Kal EKTTPOOWTTOS TwV a1ToudacTwv. O Kavoviouoi OIao@eaAions moiotnrag
TapEXOUV  TTANPOQYOPIES Kal OToIXEia yia Tnv umrooTnpién Kai 1n  dlaxeipion TOoU
TPOYPAUUATOS OTTOUOWV.

2. To mpdypauua ormoudwv KaBopilel ue oapHVERX TO TTEPIEXOUEVO, TIC OIOAKTIKES KAl
HabnoiakéC TPOoOEyYIoEIS, TOUS TPOTTOUS aéloAdynong TnS 1TidoonNS Twv OTToudaoTwV Kal Ta
EMOIWKOUEVA LIaBNOIaKA ammoTeAéouara.

3. YITapxouv oaQeic mANpoQopiec OXETIKA LIE TIC ATTAITHOEIS EI000XNS E KaBoplouéva
KpITRpIa AOYNG, Ta EMOIWKOUEVA UaBnoIaka armoreAéouara, Thv airovour TPoooOvVIwY, TIC
oiadikaoies didaokaldiag, uabnong kai aéloAdynong, TS BabBuoAoyies kai TANPOYOopIES
OXETIKA UE TNV QTTA0XO0ANCN TWV ATTOPOITWV.

4. To TTEPIEXOUEVO TOU TTPOYPAUMUATOS OTTOUOWYV OTTWS QUTO KATaypAa@eral aTnv aitnon
Kal OTTWC TTPOEKUWE QTTO TNV ETTIKOIVWVIA UE TOV ETTIKEQPAANS TOU KOAAgEyiou, TO ouvTovIOTh
TOU TTPOYPAUUATOS, Kal TouS Kabnyntéc kard tn Oidpkeia tng emromiag aéloAdynons
e€aopaliCel Tnv emTiteuén TOU OKOTTOU, TWV OTOXWV KAl TWV UABNCIQKWY ATTOTEAECUATWY O€
0TI aQopd OTIC YVWOEIC, OTIC OeEIOTNTEC KAl OTIC IKAVOTNTES TTOU TTPETTEI va avatrTuéouv ol
OTToUdaoTE.

5. H diadikaoia kai n uebodoAoyia tne didackaldiac kai tnG uadbnong eivai € mapknig.
Ymapxel nAektpovikn mmAareopua mou éac@alifel Tnv ETMIKAIPOTTOINGN TOU EKTTAIOEUTIKOU
UAIKoU.

6. To mpoypauua ommoudwv gival dOUNUEVO UE TUVEKTIKO TPOTTO Kal akoAoubia. O TiTAog
TOU TTPOYPAUUATOC, Ta UaBnoiaka amoreAéouara Kai 10 TTEPIEXOUEVO gival auupara ueraéu
TOUG.

Qoroéoo, xpeialerar.
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e Tporrorroinon Tou TiTAOU UE UIKPAS EKTAONG ETTIKAIPOTTOINGN TOU TTEPIEXOUEVOU TOU
pabnuarog¢ HAekrporexvia (AES4206) o€ Biopuaikn.

e Tporrorroinon rou uaBhuarog Eidikés Ocparreicc NMpoowrrou (AES4501) oe AiobnTikn
HAektpoBeparreia MNpoowrrou.

e Tporrorroinon tou pabnuaroc Eidiké¢ Ocparreie¢ 2wuaro¢ (AES4502) o AiobnTikn
HAekTpoBeparreia 2wuarog.

e To udbnua EmayyeAuarikd Makiyia{ (AES 4503) va uerovouaotei o€ EIOIKES
Epapuoyégc Makiyiad.

e 270 paGbnua HAektporexvia — Apxéc Laser - IPL (AES 4505) mporeiverar va yivel
arraAoipr Tou 0pou HAekTporexvia ue avaioyn avadiaudop@waor) ToU TTEPIEXOUEVOU.

7. To [Mruyio mou arrovéueTral QvTiOTOIXEI OTO OKOTTO, TOUC OTOXOUS Kal Ta uabnoiaka
arroreEAEéoQTA TOU TTPOYPAUUATOS.

8. O apIBuoS Kai 10 TTEPIEXOUEVO TwWV LUABNUATWY TOU TTPOYPAUUATOS Eival ETTAPKN yia
TNV EMTTEVUEN TWV UaBNOIAKWY ATTOTEAEOUATWY

9. To mpoypauua TEpav TwWV LABNUATWY TNG YVWOTIKAS TTEPIOXAS TOU TTPOYPAUUATOS
mepiAauBaver kai pabnuara mAoyng (oto A, oto 2T ka1 Z’ eéaunvo).

10. Eg@apuodlerar o EupwmdikO ouoThua 2ucowpeuons Kai Meragopa¢ MoTwrikwv
Movadwv (ECTS).

11.  TMapdn 1o mpdypauua civar 4eré¢ kar ammovéuel lNMruyio 240 ECTS, o1 kabnynréc
alooONTIKNG OV QAIVETAl va EUTTAEKOVTAI OE EPEUVNTIKES OPAOTNPIOTHTES.

12. To [Mruyio mou amovéuerar éuttnperei 1iIc dIaTAéeic yypapns arov EmayyseAuartiko
2UMoyo A1o0nTiIKwv.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

H mpoopopd pabrnuarwv omwe: Yyieivny (AES4407), YuxoAdoyia (AES4A504), Papuakoloyia
(AES4605), NouoBeaia KaAluvrikwy lNMpoidoviwv (AES4703).

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

H Emirporrry ouoTnver.

1. Q)¢ TPOC TO TTPOYPALLUA TTTOUOWV:

10
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e Tporrorroinon Tou TiTAOU UE UIKPAS EKTAONG ETTIKAIPOTTOINGN TOU TTEPIEXOUEVOU TOU
pabnuarog¢ HAekrporexvia (AES4206) o€ Biopuaikn.

e Tporrorroinon rou uaBhuarog Eidikés Ocparreicc NMpoowrrou (AES4501) oe AiobnTikn
HAektpoBeparreia MNpoowrrou.

e Tporrorroinon tou pabnuaroc EidikéC Ocparreie¢ 2wuaro¢ (AES4502) o AiobnTikn
HAekTpoBeparreia 2wuarog.

e To udbnua EmayyeAuarikd Makiyia{ (AES 4503) va uerovouaotei o€ EIOIKES
Epapuoyégc Makiyiad.

e 270 paGbnua HAektporexvia — Apxéc Laser - IPL (AES 4505) mporeiverar va yivel
arraAoipr Tou 6pou HAekTporexvia ue avaAoyn avadiauop@wan ToU TTEPIEXOUEVOU.

2. Q¢ mpoc 11I¢ EpeuvnTiKEC PATTNPIOTNTEC:

e guoTtnverar n evappuvon TTEAYUATOTTOINCNG EPEUVNTIKWY OPACTNPIOTATWY OTO
YVwOoTIKO 1TEdi0 TNS AITONTIKNG.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant
1.1 | Policy for quality assurance Compliant

1.2 | Design, approval, on-going monitoring and review Partially Compliant

1.3 | Public information Compliant

1.4 | Information management Compliant

11
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2. Student — centred learning, teaching and assessment (ESG 1.3)

Sub-areas

2.1 Process of teaching and learningand student-centred
teaching methodology

2.2 Practical training
2.3 Student assessment

2.1 Process of teaching and learning and student-centred teaching methodology

Standards

e The process of teaching and learning supports students’ individual and social
development.

e The process of teaching and learning is flexible, considers different modes of delivery,
where appropriate, uses a variety of pedagogical methodsand facilitates the
achievement of planned learning outcomes.

e Students are encouraged to take an active role in creating the learning process.

e The implementation of student-centered learning and teaching encourages a sense of
autonomy in the learner, while ensuring adequate guidance andsupport from the
teacher.

e Teaching methods, tools and material used in teaching are modern, effective, support
the use of modern educational technologies and are regularly updated.

e Mutual respect within the learner-teacher relationship is promoted.

e The implementation of student-centred learning and teaching respects and attends to
the diversity of students and their needs, enabling flexible learning paths.

e Appropriate procedures for dealing with students’ complaints regarding the process of
teaching and learning are set.

2.2 Practical training

Standards

e Practical and theoretical studies are interconnected.

e The organisation and the content of practical training, if applicable, support
achievement of planned learning outcomes and meet the needs of the stakeholders.

2.3 Student assessment

12
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Standards

Assessment is consistent, fairly applied to all students and carried out in accordance
with the stated procedures.

Assessment is appropriate, transparent, objective and supports the development of
the learner.

The criteria for the method of assessment, as well as criteria for marking, are
published in advance.

Assessment allows students to demonstrate the extent to which the intended learning
outcomes have been achieved. Students are given feedback, which, if necessary, is
linked to advice on the learning process.

Assessment, where possible, is carried out by more than one examiner.

A formal procedure for student appeals is in place.

Assessors are familiar with existing testing and examination methods and receive
support in developing their own skills in this field.

The regulations for assessment take into account mitigating circumstances.

You may also consider the following questions:

How is it monitored that the teaching staff base their teaching and assessment
methods on objectives and intended learning outcomes? Provide samples of
examination papers (if available).

How are students’ different abilities, learning needs and learning opportunities taken
into consideration when conducting educational activities?

How is the development of students’ general competencies (including digital skills)
supported in educational activities?

How is it ensured that innovative teaching methods, learning environments and
learning aids that support learning are diverse and used in educational activities?

Is the teaching staff using new technologyin order to make the teaching process more
effective?

How is it ensured that theory and practice are interconnected in teaching and
learning?

How is practical training organised (finding practical training positions, guidelines for
practical training, supervision, reporting, feedback, etc.)? What role does practical
training have in achieving the objectives of the study programme? What is student
feedback on the content and arrangement of practical training?

Are students actively involved in research? How is student involvement in
research set up?

How is supervision of student research papers (seminar papers, projects, theses, etc.)
organised?

Do students’ assessments correspond to the European Qualifications
Framework (EQF)?

How are the assessment methods chosen and to what extent do students get
supportive feedback on their academic progress during their studies?

How is the objectivity and relevance of student assessment ensured (assessment of

13
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the degree of achievement of the intended learning outcomes)?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

A6 TNV ueAéTN ToU UAIKOU TTOU 000nKe a1rd Tov Popéa arnv Emrporr, arrd tnv emTormmia
aéioAdynon kai arrd Tnv mapakoAoubnon pyactnpiakou uabnuaroc rou utrd aéloAdynon
TPOYPAuUUATOC, OIATTIOTWVETAI OTI :

1.

H diadikaaoia didaokaliag kai pabnong urrooTnpidel TNV aTouIKN KAl KOIVWVIKN avaTmTuén Twv
o1ToudaoTWV.

H diadikaoia didaockadia¢ kai udbnong civai eVEAIKTN, epiAauBaver didpopouc TPOTTOUS
mapddoong,  xpnoiuorroiei  peBGdouc  TMOoU  dIEUKOAUVOUV v emiteuén  Twv
TPOYPAUUATICUEVWY  UaBNOIaKWY aTTOTEAEOUATWY, &vw OIATTIOTWVETAlI OTI Olao@alilerail
ETAPKAS KaBodnynan Kai utrrooTnpién Twv oTToudaaTwyV aTrod TouS Kabnynrég.

O1 uéBodoi didbaokaliag, Ta epyalcia Kai 1o UAIKO TTOU XpnOIUOTTOIEITAI OTNV EKTTAIOEUON Eival
OUYXPOVEGS, ATTOTEAEOUQTIKES KAl UTTOOTNPICOVTAl ATTO TN XPNON EKTTAIOEUTIKWY TEXVOAOYIWV.

KaBopilovrar d1adikagoies yia TNV QVTIUETWITION TWV TTAPATTOVWY TwV OTTOUSACTWY CXETIKA
ue n diadikaocia didaokaliag kar uaénong.

lMpowe6ceirar o auoifaioc oefaouds oTn oxéon omoudacTwyv — Kabnynrwyv, evw kaBopilovrai
ue oaenveia ol JIAdIKACIES yIa THV QVTIUETWITION TWV TTAPATTOVWY TwWV OTToudaoTwV
OXETIKG pe Tn diadikaoia didaokaliag kair udbnong.

Ta kpithpia kai or éBodor aéloAdynon¢ rwv omoudacTwy OTTwS Karaypagovral aTnv airnon,
Kpivovral KardAnAeg, Olapaveic, avTIKEIUEVIKES Kal aéiOmoTeS Kal TPOBAETETal va
onuoaisUovTal €K TwV TIPOTEPWY OTOUS OTToudaarég. Emiong, ummapyouv OIadiKQoieg
emaveéETaons o€ TTEPITTTwWaOnN artroruyia¢ tou ormroudaatr. H aéloAdynon emirpémel aToug
ommoudaoTéC  va  karadegifouv  eav €xouv  €mMITEUXOEl T EMIOIWKOUEVA  UaBnoiaka
arroreAéouara, €mions kaBodnyei Touc OIOAOKOVTES yia Tn PBeATiwon Ttng pabnoiakng
oladikaaoiag.

Ymrapxouv o1 KataAAnAeg urrodouéc yia @oitntés MEA.

Strengths
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A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to

improve the situation.

H emitporrr) dev €xel va KAvEl CUCTAOEIS.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant
51 | Process of teaching and learning and student- Compliant
' centred teaching methodology
2.2 | Practical training Compliant
2.3 | Student assessment Compliant

15
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3. Teaching staff (ESG 1.5)

Sub-areas

3.1 Teaching staff recruitment and development
3.2Teaching staff number and status
3.3Synergies of teaching and research

3.1 Teaching staff recruitment and development

Standards

e Institutions ensure the competence of their teaching staff.

e Fair, transparent and clear processes for the recruitment and development of the
teaching staff are set up.

e Teaching staff qualifications are adequate to achieve the objectives and planned
learning outcomes of the study programme, and to ensure quality and sustainability
of the teaching and learning.

e The teaching staff is regularly engaged in professional and teaching-skills training
and development.

e Promotion of the teaching staff takes into account the quality of their teaching, their
research activity, the development of their teaching skills and their mobility.

e Innovation in teaching methods and the use of new technologies is encouraged.

e Conditions of employment that recognise the importance of teaching are followed.

e Recognised visiting teaching staff participates in teaching the study programme.

3.2 Teaching staffnumber and status

Standards

e The number of the teaching staff is adequate to support the programme of study.

e The teaching staff status (rank, full/part time) is appropriate to offer a quality
programme of study.

e Visiting staff number does not exceed the number of the permanent staff.

3.3 Synergies of teaching and research

Standards

e The teaching staff collaborate in the fields of teaching and research within the HEI
and with partners outside (practitioners in their fields, employers, and staff
members at other HEIs in Cyprus or abroad).

e Scholarly activity to strengthen the link between education and research is

16
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encouraged.
¢ The teaching staff publications are within the discipline.
e Teaching staff studies and publications are closely related to the programme’s

courses.
e The allocation of teaching hours compared to the time for research activity is
appropriate.

You may also consider the following questions:

e How are the members of the teaching staff supported with regard to the
development of their teaching skills? How is feedback given to members of the
teaching staff regarding their teaching results and teaching skills?

e How is the teaching performance assessed? How does their teaching performance
affect their remuneration, evaluation and/or selection?

e Is teachingconnected with research?

e Does the HEI involve visiting teaching staff from other HEIs in Cyprus and abroad?

e What is the number, workload, qualifications and status of the teaching staff (rank,
full/part timers)?

e [s student evaluation conducted on the teaching staff?If yes, have the results of
student feedback been analysed and taken into account, and how (e.g., when
planning in-service training for the teaching staff)?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

A6 TnV UEAET TOU UAIKOU TTOoU 800nKe atro tov @opéa otnv Emrporn Kair atro tnv emrormmia
aéloAdynon 1Tou mPayuaToTToINBnKe, SIATTIOTWVETAI OTI:

1. Ymapxouv oageic S1adIkaoies yia tnv mpocAnwn Kai Tnv avarmTuén Tou OI0aKTIKOU
TTPOOWTTIKOU.

2. 2710 Mpoypauua amacyxoAouvral 17 kabnynrég, EK TwV OTTOIWV Ol TTANPOUS ATTaocX0ANo NS
gival 7, mooooto 41% kai o1 uepIkng arraoxoAnong eivai 10, mooootd 59%. H emirporn
Bewpei 0TI IKQVOTTOIET OPIAKA Ta ATTAITOUUEVA TTOOOOTA e OEOOUEVO OTI TO KOAAEYIO gival

HIKPO.
3. O apiBudg Tou SI1I6AKTIKOU TTPOOWITIKOU TTANPOUS ammacxoAnong, eav auvéavorav, 6a

UITOPOUCE va UTTOOTNPIEEI KAAUTEPA TO TTPOYPAUUA OULPWVA UE Ta OPIOUEVA YIa vd
01a0oQaAIoBei n ToIéTNTA TOU TTPOYPALUATOSC TTTOUOWV.

4. EvBappuveral n Kaivorouia oTic ueBodouc didaokaliag kai n XpHRon véwv 1EXVoAOYIWV.

17
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5. O1316G0KOVTES EXOUV oUVAQN TUTTIKA KAl OUCIAOTIKA TTPOOOVTA yia Tn O10aoKaAia Twv
HaBNUATWYV TOUGC, EVW TA YWWOTIKA QVTIKEIUEVA TNS TTAEIOWNQIag TOU TTPOCWITIKOU
urrooTnpiouv 1o mpoypauua. Qoréoo, mpoLAnuarifel tnv Emmirporn:

e 1 didaokalia rou pabiuarog Aiolnrikn Xeipoupyikn, NoooAoyia/ lNaBoAoyia
Evdokpivwv Adévwv aro yiarpo AspatoAdyo- AppodicioAdyo.

e 1 didaokalia Tou pabnuaro¢ @uaioAoyia arré NoonAsutn.

e 1 didaokalia Tou uabhuarog Avarouia amod Puoiobeparteuth.

e n didaokalia Tou uabhuaro¢ MebodoAoyia tn¢ Epeguvag armroé mruxiouxo AyyAIKNG
Awooag kai Aoyorexviag.

6. Ta mpooovra Tou dIOAKTIKOU TTPOOWITIKOU OEV IKAVOITOIOUV TO ATTAITOULEVO TT0000TO (70/
30) yia Tnv emTiTEUEN TWV OTOXWV KAl TWV TTOOYPALUATIONEVWY ABNOIAKWYV QTTOTEAEOUATWYV
TOU TTPOYPAUUATOS OTTOUOWY Kal yia Tn d1ac@aAion Tng 1moiotnTag Kail TN BIwaoiuoTnTac NS
oidbaokaAiag Kai TN uabnong. Amoé roug 17 Kabnynrécg, ol 9 fnrol mooootd 52.94 % -1mmAnpoug
Kal UEPIKNS aTTaOX0ANONG- KATEXEI TITAO OTTOUdWYV KATA UIa éws dUo Babuides avwrepn atro
o lNruyio 1moU atrovéuel To mpdypauua. Ao rouc 17 Kabnyntéc ,o01 8 frol mrooooto 47.06
% -1TANPOUC Kal UEPIKNS ATTaoXOANONC -KaTéxel TiTAo armoudwy idiag Babuidag ( onA. lNruyio)
E TOV TITAO TTOU QTTOVELIEI TO TTPOYPALUA.

7. H avaloyia rou apiBuou Twv ommoudacTwy TPog Tous OI0AOKOVTES OTO TTPOYPaLUA,
urrooTnpilel kai dlac@alifel Tnv EUTTNPETNON TwWV OKOTTWYV TOU TTPOYPAULATOG.

8. Ymapxouv diadikaagics a&loAdynong rou d1dAKTIKOU TTPOOWITIKOU ATrO TOUS OTToUdaoTEC. H
OI0aKTIKN atrodoon aéloAoyeital ue dlavoun EpWTNUATOAOYIwWV.

9. H ouvrovioTpia TOU TTPOYPAUUATOC EXEI TA TUTTIKA KAl OUCIAOTIKG aTTd TO VOUO TTPOoLBAsTTOUEVa
TPOOOVTA va CUVTOVIOEI TO TTPOYPaLLA.

10. Ae diammioTwveral ouvépyeiad dIdaoKaAiac Kail Epeuvacg.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.
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O1 oxéoeic kKaAng ouvepyaaoiag peraéu Twv SIOACKOVTWY Kal TwV OTTOUdQACTWYV TOU TTPOYPAUNATOC.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

H emirporrn ouoThver.

1. tnv avdBeon twv TAPAKATW HABNUATWY O BIOAKTIKO TTPOOWTITIKO Ouva@ous yVwOTIKOU
AVTIKEIUEVOU:.

Aio0nTikn Xeipoupyikn

NoooAoyia/ lNaBoAoyia Evookpivwv Adévwy
duaoioAoyia

Avarouia

MeBoboAoyia tn¢ Epeuvac

2. Tnv euBuypauuion e 1ic odnyieg Tou Popéa yia Ta TPoaovVTa Tou SIOAKTIKOU TTPOCWITIKOU.
2UYKeKpIuéva, va auénBei To ToooaTo Twv SIOAOKOVTWYV TTOU KATEXOUV TITAOUS OTTOUOWV
Katd uia TouAdyiorov BaBuida mavw armrd 1o “Tlruyio” mou ammovéuel To TPoypauua, ATol arro
10 52.94% va @raoel 1o 70%.

3. Tnv evapuovion Tou apiBuou Twv dIdAKTIKWY wpwV ava OI0aoKovTa Thv £BOoUada UE TIC
odnyieg Tou dopéa.

4. Tnv evBadppuvon Twv OIOACKOVTWV TTPOKEIUEVOU va ETTITEUXOEi ouvépyeia diIdaoKaAiag Kai
Epeuvac.
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Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
3.1 | Teaching staff recruitment and development Compliant
3.2 | Teaching staff number and status Partially Compliant
3.3 | Synergies of teaching and research Compliant

4. Student admission, progression, recognition and certification (ESG 1.4)

Sub-areas

4.1Student admission, processes and criteria
4.2 Student progression
4.3Student recognition
4.4 Student certification

4.1 Student admission, processes and criteria
Standards

e Pre-defined and published regulations regarding student admission are in place.
e Access policies, admission processes and criteria are implemented consistently
and in a transparent manner.

4.2 Student progression
Standards

e Pre-defined and published regulations regarding student progression are in place.

e Processes and tools to collect, monitor and act on information on student
progression, are in place.

4.3 Student recognition
Standards

e Pre-defined and published regulations regarding student recognition are in place.
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e Fair recognition of higher education qualifications, periods of study and prior
learning, including the recognition of non-formal and informal learning, are
essential components for ensuring the students’progress in their studies, while
promoting mobility.

e Appropriate recognition procedures are in place that rely on:

o institutional practice for recognition being in line with the principles of the
Lisbon Recognition Convention

o cooperation with other institutions, quality assurance agencies and the

national ENIC/NARIC centre with a view to ensuring coherent recognition
across the country

4.4 Student certification
Standards

¢ Pre-defined and published regulations regarding student certification are in place.
e Students receive certification explaining the qualification gained, including

achieved learning outcomes and the context, level, content and status of the
studies that were pursued and successfully completed.

You may also consider the following questions:
e Are the admission requirements for the study programme appropriate? How is the

students’ prior preparation/education assessed (including the level of international
students, for example)?

e Howis the procedure of recognition for prior learning and work experience

ensured, including recognition of study results acquired at foreign higher education
institutions?

e Is the certification of the HEI accompanied by a diploma supplement, which is in
line with European and international standards?

Findings

A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

A6 Tn pueEAETN TOU UAIKOU TTOU O600NnKE atrd tov Popéa arnv Emmporh kai amé tnv EMTOma
aéioAdynaon, diatmoTwvETal OTI:
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1. Ymdpxouv OUYKEKPIUEVOI KAVOVIOUOI Kl KPITHPIA yIa TNV €I0aywyh Twv OTToudaoTwy OT0
mpoypauua (mpouméBeon @oitnong m.x. amdégoirol Aukgiou N ammooiror eéaraéiwv
ONUOCIWV N avayvwpIouEVWY aTro TO KPATOS IDIWTIKWY OXOAWV LECNS EKTTAIOEUONS TNG
Kumpou n tou eéwrtepikou, aveédprnta amrd 1o Babud Tou ammoAutnpiou TouS 1 TTOU KATEXOUV
dAAo 1Icoduvapo mpoaov).

2. E@apudlovrai diadikaoieg kai KpITnpid, EI0Aywyns Kal Eyypapns VEWV QOITNTWYV, EVW
uQioTavTal KavovioLoi CXETIKG L€ TNV TTapakoAouBnan, tnv eEEAIEN Kail Tnv TTIOTOTTOINGN TWV
O1ToudaoTwWV.

3. Ymapxel amoreAsouatikog unxaviouos aéloAdynong Tou mpoypauuaros armo Toug
OTToUdaOTEC HEOW EPWTNUATOAOYIWYV .

4. To KOAMEyIo OUUUETEXEI LOVO O TTpoypduuaTa Erasmus’ mou apopouv emmayyeAUaTIKh
KATAPTION Kail 6x1 0 Spdosic Erasmus’ 1mou agpopolv KivnTiIKOTNTA QoITnTwv, SISaKTIKOU KAl
OIOIKNTIKOU TTPOCWTTIKOU OTTWS apUOCel O€ 4eTEC TTPOYpauua arroudwy, emirédou llTuyiou.

5. Ymapxel uépiuva yia goirntég MEA.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

H emitporrr) dev €xel va KAVEI OUOTATEIS.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant
4.1 | Student admission,processes and criteria Compliant
4.2 | Student progression Compliant
4.3 | Student recognition Compliant
4.4 | Student certification Compliant
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5. Learning resources and student support(ESG 1.6)

Sub-areas

5.1Teaching and Learning resources
5.2Physical resources

5.3Human support resources

5.4 Student support

5.1 Teaching and Learning resources
Standards

e Adequate and readily accessible teaching and learning resources (teaching and
learning environments, materials, aids and equipment) are provided to students
and support the achievement of objectives in the study programme.

e Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

e Allresources are fit for purpose.

e Student-centred learning and flexible modes of learning and teaching, are taken
into account when allocating, planning and providing the learning resources.

5.2 Physical resources
Standards

e Physical resources, i.e. premises, libraries, study facilities, IT infrastructure, are
adequate to support the study programme.

e Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

e Allresources are fit for purpose and students are informed about the services
available to them.

5.3 Human support resources
Standards

e Human support resources, i.e. tutors/mentors, counsellors, other advisers, qualified
administrative staff, are adequate to support the study programme.

e Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).
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e Allresources are fit for purpose and students are informed about the services
available to them.

5.4 Student support
Standards

e Student support is provided covering the needs of a diverse student population,
such as mature, part-time, employed and international students and students with
special needs.

e Students are informed about the services available to them.

Student-centred learning and flexible modes of learning and teaching, are taken
into account when allocating, planning and providing student support.

e Students’ mobility within and across higher education systems is encouraged and
supported.

You may also consider the following questions:

e Evaluate the supply of teaching materials and equipment (including teaching labs,
expendable materials, etc.), the condition of classrooms, adequacy of financial
resources to conduct the study programme and achieve its objectives. What needs
to be supplemented/improved?

e What is the feedback from the teaching staff on the availability of teaching
materials, classrooms, etc.?

e Are the resources in accordance with actual (changing) needs and contemporary
requirements? How is the effectiveness of using resources ensured?

e What are the resource-related trends and future risks (risks arising from changing
numbers of students, obsolescence of teaching equipment, etc.)? How are these
trends taken into account and how are the risks mitigated?

e Evaluate student feedback on support services. Based on student feedback, which
support services (including information flow, counselling) need further
development?

e How is student learning within the standard period of study supported (student
counselling, flexibility of the study programme, etc.)?

e Howstudents’special needs are considered (different capabilities, different levels
of academic preparation, special needs due to physical disabilities, etc.)?

e How is student mobility being supported?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.
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A6 Tn ueAéTN TOU UAIKOU TTOU 066nKe amo tov opéa atnv Emirporn ,arrd tnv emMioKeWn o€ GAoug
TOUC XWPOouU¢ OtTou oTeyaleral 1o KOAAEyIo, Kai atro Tnv mapakoAoubnon dia {waong¢ didaokalia
EpyaoTnpiakou uabnuaroc rou urrd aéloAdynon u@IoTAUEVOU TTPOYPAUMATOC, SIQTTIOTWVETAI OTI:

1. Ymapyouv d1aBaiues, EUKOAT TTPOORBATIUES, ETTAPKEIC KAl OUYXPOVES TTNYES TTANPOPOPNONS
KAl EVNUELWONGS TWV TTTOUAAOTWV.

2. Tiveral éEAsyxog NG AoyokAorrn¢ uéow €10IKoU AoyIoUIKOU.

3. O1epyaotnpiakég utToOouEC ival 1IBIQITEPA ETTAPKEIC yIa TNV UTTOOTHPIEN TOU TTPOYPAUNATOS
Kai 1n dlac@aAion Twv EMIOIWKOUEVWY UABNCIAKWY ATTOTEAECUATWVY.

4. Or @uaoikoi Tépol, dnAadn ol eyKataoTaoeis, ol BIBAIOBNKES, 01 EyKATAOTATEIC UEAETNG, OI
UITOO0UES TTANPOYOPIKNAGS, Eival IKAVOTTOINTIKOI KAl ETTAPKEIS yIa TRV UTTOOTNPIEN TOU
TPOYPAUUATOS OTTOUOWYV.

5. H BiBAiobnkn diabéreir ikavorrointiké apiBud BiBAiwv kai avritimwy Twv diabéoiuwyv BiBAiwv
mou utroaTnpilouv 1o mpdypauua. QoTé00, ATTAITEITAI ETTIKAIPOTTOINGN KAl EUTTAOUTIOUOC O
ouyypauuata yia tn éspuaroAoyia

6. OravBpwrmivol Tépol UTToaThHPIENS, OTTWCS BIOIKNTIKO TTPOOWITIKO, Eival ETTAPKEIC yia THV
utTOOTNPIEN TOU TTPOYPAULATOS OTTOUOWV.

7. H @oirntikn pépiuva givai og apioTo ETTITESO, UTTAPXEI QOITNTIKN UTTNPETIA TTPOVOIAS VId THV
OTAPIEN TwWV OTTOUdACTWY Kal 1 ETTIKOIVWVIA [UE TO OIOAKTIKO TTPOOWITIKO £ival
arroreAcouariky. O1 oTToudaaTES EVNELWVOVTAI YIA TIC UTTHPEDIES TTOU Exouv OTn dIaBean
TOUG.

8. H avaAoyia rou apiBuou Twv oroudaoTwV UE ToV aplBuo Twv dIda0KOVTWYV givail
IKQVOTTOINTIKY , EVW UTTAPXOUV OIEUKOAUVOEIS yIa OTTOUOQOTEC LIE EIOIKEC QVAYKEC.

9. EvBappuveral Kai uttooTnpideTal n KIVATIKOTNTA TwV OTTOUOAOTWY UECW TOU TTPOYPAUUATOS
Erasmus+ yia kardprion,.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.
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H emiTporrn ouoThver.

1. Emkaiporroinon kai eummAoutiouds tne BiBAI0Bnkng Tou KoAAgyiou o€ ouyypduuara yia tn

AepuaroAoyia

Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant
5.1 | Teaching and Learning resources Compliant
5.2 | Physical resources Compliant
5.3 | Human support resources Compliant
5.4 | Student support Compliant
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6. Additional for doctoral programmes (ALL ESG)

Sub-areas

6.1Selection criteria and requirements
6.2Proposal and dissertation
6.3Supervision and committees

6.1 Selection criteria and requirements

Standards
e Specific criteria that the potential students need to meet for admission in the programme,
as well as how the selection procedures are made, are defined.
e The following requirements of the doctoral degree programme are analysed and
published:
o the stages of completion
the minimum and maximum time of completing the programme
the examinations
the procedures for supporting and accepting the student's proposal
the criteria for obtaining the Ph.D. degree

o O O O

6.2 Proposal and dissertation

Standards
e Specific and clear guidelines for the writing of the proposal and the dissertation are set
regarding:
o the chapters that are contained
o the system used for the presentation of each chapter, sub-chapters and
bibliography
o the minimum word limit
o the binding, the cover page and the prologue pages, including the pages
supporting the authenticity, originality and importance of the dissertation, as well
as the reference to the committee for the final evaluation
e There is a plagiarism check system. Information is provided on the detection of plagiarism
and the consequences in case of such misconduct.
e The process of submitting the dissertation to the university library is set.

6.3 Supervision and committees

Standards
e The composition, the procedure and the criteria for the formation of the advisory
committee (to whom the doctoral student submits the research proposal) are determined.
e The composition, the procedure and the criteria for the formation of the examining
committee (to whom the doctoral student defends his/her dissertation), are determined.
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e The duties of the supervisor-chairperson and the other members of the advisory
committee towards the student are determined and include:
o regular meetings
o reports per semester and feedback from supervisors
o support for writing research papers
o participation in conferences

e The number of doctoral students that each chairperson supervises at the same time are
determined.

You may also consider the following questions:

e How is the scientific quality of the PhD thesis ensured?

e Is there a link between the doctoral programmes of study and the society? What is the
value of the obtained degree outside academia and in the labour market?

e Canyou please provide us with some dissertation samples?

Findings

A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

Click or tap here to enter text.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Click or tap here to enter text.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

Click or tap here to enter text.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant
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6.1 | Selection criteria and requirements Choose answer
6.2 | Proposal and dissertation Choose answer
6.3 | Supervision and committees Choose answer

D. Conclusions and final remarks

Please provide constructive conclusions and final remarks which may form the basis upon which
improvements of the quality of the programme of study under review may be achieved, with
emphasis on the correspondence with the EQF.

2€ 011 apopa:.

1. Study programme and study programme’s design and development

H emiTporrn ouoTnver:

A) Q¢ TPO¢ TO TTPOYPAUUA OTTOUBWV:

Tporrorroinon Tou TiTAou, UE WIKPAS EKTAONG ETTIKAIPOTTOINCGN TOU TTEPIEXOUEVOU TOU
pabnuaro¢ HAektporexvia (AES4206) o€ Biopuaoiki.

Tporrormroinon Tou pabnuarog Eidikég Ocparreies MNMpoowtrou (AES4501) og Aiobnrikn
HAekrpoBeparreia MNpoowrrou.

Tporrormroinon tou uaBnuarog Eidikéc Ocparreiec 2wuarog¢ (AES4502) oe Aiobnrikn
HAekTpoBeparreia Zwuarog.

To pabnua EmayyeAuarikd Makiyiad (AES 4503) va perovouaotei o€ EIdIKES
Epapuoyéc Makyiad.

210 pdbnua HAekrporexvia — Apxéc Laser - IPL (AES 4505) va yiver amraAoipn tou
Opou HAektporexvia pe avaloyn avadiauop@wan ToU TTEPIEXOUEVOU.

B) Q¢ mpo¢ 1i¢ EpeuvntikéC 6paoTnpIOTNTES:

e guoTnverar n evlappuvon TTPAYLATOTTOINCNS EPEUVNTIKWY OPACTNPIOTATWY OTO

YVWOTIKO TEQIO TNS AITONTIKNG.

2€ OT1 aQopa .

2. Stud

ent — centred learning, teaching, and assessment

H emiTporrr) dev €xel va KAvEI OUCTATEIC.

29



A ®OPEAZ AIAS®AAIZHE KAI MIZTOMOIHIHE THE MOIOTHTAS THX ANQTEPHY EKMAIAEYSHY
CYQAA  CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

egar7 eNQa3.

2¢€ 0TI agopa:.
3. Teaching staff
H emirporrn ouoThver:

A) Tnv avdBeon Twv mMAPAKATW Labnudatwyv o€ dIOAKTIKO TPOOWITIKO TUVAPOUS YWWOTIKOU
AVTIKEIUEVOU:

o Ai0BnTiKh Xeipoupyikn
o NoooAoyia/ lNaBoAoyia Evookpivwv Adévwv
o  Quoioloyia
o Avarouia
e Me6BodoAoyia tn¢ Epeuvac
B) tnv evBuypduuion ue 1ig odnyieg rou opéa yia 1a mpooovia Tou SIGAKTIKOU

TTPOOWITIKOU. 2UYKEKPIUEVA, va auénBei To TToO00TO TWV SIBACKOVTWV TTOU KATEXOUV TITAOUS
OTTOUdWYV KATA uia TouAdayiotov BaBuida mavw amo 1o “Tlruyio” rou ammovEuel To

Tpoypauua.

) tnv evBaGppuvon Twv SIGAOKOVTWY TTPOKEINEVOU va ETTITEUXOEI ouvépyeia didaoKaAiag Kai
Epeuvag.

2¢€ 011 agopa:.
4. Student admission, progression, recognition, and certification

H emiTporrr) dev €xel va KAVEI OUOTATEIS.

2€ OTI agopaq:.
5. Learning resources and student support

H emirporrn) ouoThVvEr.

A) Emkaiporroinon kai eUTTAouUTIONOS O€ ouyypduuara t1ns BIBAI0BNkng Tou KoAAgyiou yia Tn
AepuaroAoyia.
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E. Signatures of the EEC

Date: 25/10/2022

31



