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The present document has been prepared within the framework of the authority and
competencies of the Cyprus Agency of Quality Assurance and Accreditation in Higher
Education, according to the provisions of the “Quality Assurance and Accreditation of

Higher Education and the Establishment and Operation of an Agency on Related Matters
Laws of 2015 to 2019” [N. 136 (1)/2015 to N. 35(1)/2019].
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A. Introduction
This part includes basic information regarding the onsite visit.

A’ Elcaywyn

1. Ta péAn tng Erutponng E€wtepikng AfloAdynong (EEA) mapélaPav nAektpovikd tnv AITHZH tng ©.2.E.K. (Evtumo
200.1) tnv 18.8.2020. Tnv ekTUMWOQV KOl TNV HEAETNOAV €EOVUXLOTIKA VLA QPKETEC NUEPEG, £TOL WOTE OXNUATIOOV
OTOULKN) TIAR PN KOL EUTMEPLOTOTWIEVN EKOVA VLA OAO TO TIEPLEXOUEVO TNC.

2. Ta péhn g EEA ouvebdpiacav pe tnAedidokePn tnv 27.8.2020 emti Tpiwpo Kot KATEANEQV OTLG PWTEC KOLWVEG TOUG
SLATILOTWTLIKEG KPLOELG.

3. Tnv emopévn 28.8.2020 éAafav odnyieg amo tov eknmpoocwro tou Dopéa, k. Kwota Kwvotavtivou kat akoAolBnoe
n dtadiktuakn EEwtepikn AfloAdynon cUpdwva pe To MNPOypappa, TTOU ToUG ixe kolvomolnBel. Metd amd ocuvtoun
evnuépwaon armo tov AleuBuvtr) Tou MNpoypappatog SlepeuviBnKav apkoUVTWE OAEC OL ETUUEPOUG EVOTNTEC KAl £YLVAV
OAeg ol mpoPAemopeveg cuvavtnoels. H oxetikn Stadikacio Ste€nyxdn amod tig 10.00 m.y. péxpt T 16.50 W.WU. pe éva
StaAetppa 15 Aemtwy (12.30-12.45 p.p).

4. O,tL {ntNBnke amd tnv Emwtponn (mAnpodoplieg, amavinoelg, aLtloAOyoeLg) OAa amavtiBnkav eMOpKWE Kal Ta
£yypada mpookopulodnkav apEéowe.

5. Hamodoxn kat cuppetoyn otn dtadikaoia tng AELoAdynong ek LEPOUC Tou ISpUaTOG ATOV TANPWC LKAVOTIOLNTLKA.
EkTOG amo tov AleuBuvtr tng ©.2.E.K., Tov YriebBuvo tou Mpoypdppatog Zmoudwv, tnv YreuBuvn Epguvag kot AleBvwv
Ix€oewv, TNV Emutpony Eowtepikng Notdtntag, peteiyav péAn tou Atdaktikol Mpoowriikol, MéEAn ZEM, ekmpoowroL
Qottntwy Kot Amodoltwy Kat péAN tou AlokntikoU MpoowrikoU. H ouvepyaoia pe OAOUG TOUG QVWTEPW UTINPEE
aygoyn.

6. AleukpLviletal otL 6oa akoAouBouv Baoilovtal Kupiwe og autd mou kataypadovtal oto £vtuno 200.1, otnv aitnon
NG ZxoAng npog tov Qopéa AlL.NA.E. Tov Zentéupplo tou 2019, oM@ 0 GNUAVTIKO BaBUO Kot o 6oa umootnpixdnkav
Katd tn Stadlktuakn oulATnon amo To SISOKTIKO KAl SLOLKNTIKO MTPOoWTTKG aAAA Kal Toug ¢oLTNTES Kal E6waav ot
HEAN tng Emutpomnng E€wteptkng AELoAdynong tn Suvatotnta va e€aydyouV XprioLUa CUUEPACHOTA.
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B. External Evaluation Committee (EEC)

Name Position University
oT oT
. EBviké kar KatrodioTpioko
ZwTAP10G AeoTTOTNG KaBnyntrg MavemoTApio ABnNvwy
. ApioToTéAcio MaveTTioTrUIO
Toiykog BaoiAglog Kabnyntrg ©eocalovikng
. EBvikS kal KatrodioTplako
KwvoTavrivo 5 . .
Kopvapékne s KaBnynTAg MavemoTrAuio ABNVWV
) AvoIKTO aveTTIOTAWIO
M&pyog XpioTo50UAou ®oItnTig KuTrpou

oT oT oT
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. Guidelines on content and structure of the report

The external evaluation report follows the structure of assessment areas.

At the beginning of each assessment area there is a box presenting:
(a) sub-areas
(b) standards which are relevant to the European Standards and Guidelines (ESG)
(c) some questions that EEC may find useful.

The questions aim at facilitating the understanding of each assessment area and at
illustrating the range of topics covered by the standards.

Under each assessment area, it is important to provide information regarding the compliance
with the requirements of each sub-area. In particular, the following must be included:

Eindings
A short description of the situation in the Higher Education Institution (HEI), based on
elements from the application for external evaluation and on findings from the onsite visit.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of
how to improve the situation.

The EEC should state the compliance for each sub-area (Non-compliant, Partially compliant,
Compliant), which must be in agreement with everything stated in the report. It is pointed out
that, in the case of standards that cannot be applied due to the status of the HEI and/or of
the programme of study, N/A (= Not Applicable) should be noted.

The EEC should state the conclusions and final remarks regarding the programme of study
as a whole.

The report may also address other issues which the EEC finds relevant.
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1. Study programme and study programme’s design and development
(ESG1.1,1.2,1.7,1.8,1.9)

Sub-areas

1.1 Policy for quality assurance

1.2 Design, approval, on-going monitoring and review
1.3 Public information

1.4 Information management

o
o

O

O

O

O

O

(@]

1.1 Policy for quality assurance
Standards

e Policy for quality assurance of the programme of study:

has a formal status and is publicly available

supports the organisation of the quality assurance system through
appropriate structures, regulations and processes

supports teaching, administrative staff and students to take on their
responsibilities in quality assurance

ensures academic integrity and freedom and is vigilant against academic
fraud

guards against intolerance of any kind or discrimination against the students
or staff

supports the involvement of external stakeholders

1.2 Design, approval, on-going monitoring and review
Standards

e The programme of study:

is designed with overall programme objectives that are in line with the
institutional strategy and have explicit intended learning outcomes

is designed by involving students and other stakeholders

benefits from external expertise

reflects the four purposes of higher education of the Council of Europe
(preparation for sustainable employment, personal development, preparation
for life as active citizens in democratic societies, the development and
maintenance, through teaching, learning and research, of a broad, advanced
knowledge base)

is designed so that it enables smooth student progression

is designed so that the exams’ and assignments’ content corresponds to the
level of the programme and the number of ECTS

defines the expected student workload in ECTS

includes well-structured placement opportunities where appropriate

is subject to a formal institutional approval process




A ®OPEAS AIASOAAIZHS. KAI NISTOMOIHIHE THE MOIOTHTAS THX ANOTEPHS EKMAIAEYSHE
CYQAA CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

egar/ Q3.

results in a qualification that is clearly specified and communicated, and refers
to the correct level of the National Qualifications Framework for Higher
Education and, consequently, to the Framework for Qualifications of the
European Higher Education Area

is regularly monitored in the light of the latest research in the given discipline,
thus ensuring that the programme is up-to-date

is periodically reviewed so that it takes into account the changing needs of
society, the students’ workload, progression and completion, the effectiveness
of procedures for assessment of students, student expectations, needs and
satisfaction in relation to the programme

is reviewed and revised regularly involving students and other stakeholders

1.3 Public information

Standards

e Regarding the programme of study, clear, accurate, up-to date and readily
accessible information is published about:

O

O O O O O O

selection criteria

intended learning outcomes

gualification awarded

teaching, learning and assessment procedures
pass rates

learning opportunities available to the students
graduate employment information

1.4 Information management
Standards

¢ Information for the effective management of the programme of study is collected,
monitored and analysed:

O

O O O O O

key performance indicators

profile of the student population

student progression, success and drop-out rates
students’ satisfaction with their programmes
learning resources and student support available
career paths of graduates

e Students and staff are involved in providing and analysing information and planning
follow-up activities.
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You may also consider the following questions:

What is the procedure for quality assurance of the programme and who is involved?
Who is involved in the study programme’s design and development (launching,
changing, internal evaluation) and what is taken into account (strategies, the needs
of society, etc.)?

How/to what extent are students themselves involved in the development of the
content of their studies?

Please evaluate a) whether the study programme remains current and consistent
with developments in society (labour market, digital technologies, etc.), and b)
whether the content and objectives of the study programme are in accordance with
each other?

Do the content and the delivery of the programme correspond to the European
Qualifications Framework (EQF)?

How is coherence of the study programme ensured, i.e., logical sequence and
coherence of courses? How are substantial overlaps between courses avoided?
How is it ensured that the teaching staff is aware of the content and outputs of their
colleagues’ work within the same study programme?

How does the study programme support development of the learners’ general
competencies (including digital literacy, foreign language skills, entrepreneurship,
communication and teamwork skills)?

What are the scope and objectives of the foundation courses in the study programme
(where appropriate)? What are the pass rates?

How long does it take a student on average to graduate? Is the graduation rate for
the study programme analogous to other European programmes with similar
content? What is the pass rate per course/semester?

How is it ensured that the actual student workload is in accordance with the
workload expressed by ECTS?

What are the opportunities for international students to participate in the study
programme (courses/modules taught in a foreign language)?

Is information related to the programme of study publicly available?

How is the HEI evaluating the success of its graduates in the labor market? What

is the feedback from graduates of the study programme on their employment
and/or continuation of studies?

Have the results of student feedback been analysed and taken into account, and
how (e.g., when planning in-service training for the teaching staff)?

What are the reasons for dropping out (voluntary withdrawal)? What has been

done to reduce the number of such students?

Findings

A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

1.1 MoAttikn StachaAiong moldtnTag
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1. ZxeSLaopUOG KAL AVATITUEN TOU TIPOYPAUOTOG OTIOUSWV
1.1 MNoAwtikn StaodpdaAiong moldtnTog

To M2 tng OZEK eival Snuoota StaBéaipo Kat n molotnTd tou StaodaAiletal pHEow TNG ouveXoUC afLOAOYNONG TOU &K
HEpoug tng Emtpornng Ecwtepikng Mowotntag tou I6pUpatog. To SI6AKTLKO TPOCWTILKO CUMUETEXEL OTNV avaBswpnon
™G S16aKTéag UANG pe Baon ta pabnolakd anoteAéopata aAAd kal Aappavovtag tpododotnon amo tnv afloAoynon
Twv doltnTwv N omola eival avwvupn Kot UToBAANETAL € OXETIKH NAEKTPOVIKA TAAThOpUa. H dpoltnTiky cuppeToxn
ota cUAAOYLKA Opyava Tou I8pUpatog cupPalel kot otn BeAtiwon tng AettoupyLkotntag tou M. Qotdco, n anoucia
Pndou otn ARYPn anopacewv, OTavV LAALOTO OPLOPEVEG Ao AUTEG adopolv oTov avacxeSlaopo tou M2, 600 Kol KaTd
NV ekAoyn VEwWV HeEAwV SLOAKTIKOU TIPOoWTLKOU 1) TNV €€EALEN auTtwv meplopiletl tn duvopkn toug. H OEK mpovoel
yla Tnv amoguyn tng AoyokAomng aAAd Sev UTIAPYEL OXETLKO AOYLOWULKO (OTWG TOo turnitin).

1.2 >xeblaop0g, £yYKpLon, GUVEXNC mapakoAouBOnaon kot avabewpnon

To M2 £xeL oxedlaotel €Ml TN BACEL YEVIKWY OTOXWV TIOU OVTATIOKPivoVTaL 0T Oe0UIKT oTpATNYLKA Tou 18pUpaTog Kat
gxouv cadn padnolakd amoteAéopata. H Emitpomt, wotdoo, Bewpel OtL, OnMwg eixe emonuavOel kal otnv
miponyouuévn afloAoynon t¢g OZEK (2016), n mpotaén wg mpwTtou okomou tou NI tng mpostolpaciag «BsoloyLkda
KOTAPTIOUEVWY KOL EUTIVEUCHEVWY KANPLKWYV yLOL va oTeAexwvouv Tnv EkkAnoia tng Kiumpou 18ikotepa, aAld Kalt
VEVIKOTEPQ TN XploTlaviky OpBodotn EkkAnoia» &idel AAAN elkOva Kal TPOOTITIKN TNG IXOAAG SLOTL mponyeital Tou
OKOTIOU «TipoETolpaciog umoPndiwv emotnuovwy thg Osoloyiag, aAAd Kat cuvadwv emoTnUwy (ammatteitot
OUVTOKTIKN S10pBwaon Tng mapevOETIKAG MPOTaoNC), oL omoiol Ba cuvexioouv TIG aKASNUAIKEC OTIOVSEG TOUG OE
LETATITUXLOKO ETIMESO» HE amoTEAeopa va SnLoupyeital n evtUTwaon OTL TPOKELTAL YLa 2XOAN N omola oToXEVEL 0TN
SLapdpdwon KAVWV KANPLKWY 1 GUVLOTA TUAO TIOLLOVTLKAG ETILHOPdWONE Kal OXL EMLOTNUOVIKA TolauTn. Emopévwg,
av kal n EEA kpilvel OTL TO TeplexOUeVO Kal oL otoxoL Tou M2 eival oUpdwvol HETOEU TOUG, EVTOUTOLG QUTaLTELTOL
KOAUTEPOG E£0TLAOUOGC OTO PACIKO TPOCSOKWUEVO Kol HeyaAutepn cadnvela (A.X. «B0AOylKA» KATNPTIOUEVOC
KANPLKOG Bewpeital Kol AUTOC TTOU £XEL LKAVOTIOLNTIKEG YVWOELS Beoloylag - Kal Befaiwg Sev onUALVEL UTTIOXPEWTLKA
OTL ElVOL KEUTIVEUOUEVOG KANPLKOG» - 0 uTIoPRPLog SIEAKTOPAC OUWE TIPETEL VA SLOBETEL TILO £L6LKA poodvtal). EKTAG,
BeBaiwg, eav n OXEK mpotiBetal, oto gyylg péAov, va ipoxwpnostl oe éva NI 1o omoio Ba €xeL kown adetnpla
(naBnuota umtodoung: YAwoowkad, Seflottwy K.ATL) Kal oTo tpito £€tog Ba Staywpiletal og, Tpdmov Twa, Molavtikd
KoL O€0AOYLIKO.

Toug mpoPAnUATIOHOUC aUTOUG evioXUeL Kal N cadng aplBuntikn ducavadoyia LETAly appévwv Kol BnAéwv, éva
{Ntnua to omoio mpénel vo ipooexBel (tdoo we mPog TI¢ SpAcelg Tou TpEneL va avaAndBouv wote va aAlGéel auth
N KATAoToon, 660 KAl WE POC TNV ELSLKNA TIPOVOLA, AETTTOUEPWS TIPOCSLOPLOUEV, YL TO TIWG OL YUVAIKESG POLTATPLEG
pmopoUV va Bplokouv gpyacia, ANV TG EKALSEVOEWS, KOL O EKKANCLOOTIKOUG XWPOUC).

H mipoorttikn tou M2 («T. IkavdtnTeS») ival mpooavatoAlouévn og afleg, oL Omoieg TPodyouV ToV MOALTIOUO (oeBOoOC
oTnV LEPATNTO TOu avOpwrivou MPoowmou avefaptHTtwe GUAOU, KATAywyng, YAWOooAS Kol TIOALTIOHOU, Tipoaywyn
eAelBepng, MAPAYWYLKAC KoL EMAYWYLKAC OKEYNC K.ATL.).

H rmotdtnta tou NI Stacdaiiletal and tnv Ecwtepikn Emttpon A€LloAdynong n omolia, Kotd tnv Kpion tng Emttponng,
kataBolel OAec TG Suvatég mpoomdBeleg PeAtiotonmoinong tou Mpoypappatog (Aappdvovtog umodn Tig
HeTaBalAOUEeVEG avAyKEG TNG Kowwviag, Tov ¢popTo gpyaciog Twv pabntwy, tTnv €EALEN Kal TRV oAokAnpwaon, TV
QITOTEAEOUATLIKOTATO TWV SLadkaolwy afloAdynong twv Hadntwy, Tic mpoodokKieg Twv Hadntwy, TIG OVAYKES Kal ThV
LKavoroinon os oxéon pe to mpoypappa). H Emttpony E€wteptkic AfloAdynong tou NI gival tkovormotnpévn amod Tig
TPOOTIABELEG TTOU PEXPL TOUSE €xouv AndBOel, woTdo0 emionpuaivel OTL N un rotonoinon t¢ EEN g ©.2.E.K.
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oUudwva PE KATIOLo aro Ta mpotuma tou AleBvolg Opyaviopou Miotomoinong (ISO) aduvartilel To TeAIKO amoTéAeopa
(xwplc og kapd mepinmtwon va apdlofnteitat n HEXpL Twpa TPoodog).

Ye o,TL adopd tn Soun tou M2 n O©.2.E.K., katd tnv Kpion tng vuv E€wtepikng Emitponng AfloAdynong, akoAolBnoe o€
peyaio Babud tig untodeifelg Tng mponyoupévng EEwtepikng Emttporng AELOAOYNOoNG KOTA TNV MPwWTn a§LOAOYNOH TNG
(12.2016) aAAG QTTIOUEVOUV KATIOLEG ETILTAEOV PBEATLWTIKEG EMEUPATELG.

Eni mapadelypatt mapatnpnbnke OTL yla KAmola pabnuata npémnet va tponynbei to BewpnTtiko umoBabpo Kal Emelta
va akoAouBnoeL n emtpépoug epfaduvan otn Beoloyikn okEPN. M.X. 0 « AELTOUPYLKOC XpOvog-Oeoloyia tng Aatpeiagy
SL6dokeTal gva e€apnvo mpv amod tn Aoyuatiky Osoloyia A'. ToUto OUWE onuaivel OTL, evw amnod tn Bewpntiki
KOTAPTLON TWV POoLTNTWV AmoUcLlAlouV GNUOVTLKEC BE0AOYLKEC £VVOLEC, OTIWG KTLOLOAOYLO KOl SLOOTNUATIKOC XPOVOC,
puotnploloyia, ol poltnTEG KAAOUVTAL VAL KOTAVOIGOUV apoUOBETa TIG EVVOLEG «XPOVOG» KOL «LUCTAPLO» EVIOC TOU
AatpeuTtikoU Blou.

Emiong, Ta «apyaia eAAnvika» Ba €mperne va S16A0KOVTAL OO TO TPWTO EEANVO KaL TIPETEL VA TtponynBouv Twy
«Mwoolkwv As€loTATWVY» £HOCOV AUTO OTOXEVUEL «OTNV ETILTUXH TPOOTIEAQON KELUEVWVY». Me GAAa AdyLa, Twg elval
SuvaTtov oL TEXVLKEG SEELOTNTEC TPOOTIEAACNC KELLEVWV VO TtpoNyoUVTaL Habnolakd Tou pabrpatog oto mAaiolo tou
omolou MpPEMeL va ehappooTolyV;

To avtikeipevo «Apyaia EAANvikA Mpappateia» (wg Baolko BUpabev pabnua) Ba €npemne va BploKETOL OE ULKPOTEPO
gfaunvo.

To avtikeipevo «lotopia Twv Xpovwv tng NaAaldg kat Tng Kawng Atabrkng» eival Bepatikd tepAoTio, Onwe Kal To
€UPOG TWV padnolakwyv NPocdokwevwy. MPEMEL N va LeTovopaoTtel oe «Oguata lotopiag Twv Xpovwy tng MaAaldg
kat tng Kawng AaBnkne» f «lotopla tng emoxng tng Kawng AlaBnkng» (rmou KaAUTTEL €Va OUCLAOTIKO TUHAMA TNG
MNaAadg AtaBnknc).

YTMApXoUuV aVTLKEipeva TIou evw eival «Si6upa» e aAAa améxouv alodntd PeTall Toug waote N padnolokn dtadikooia
va amnawtel «emavekkivnon» («Epunvelo MaAatdg Awabnkng A'» oto A’ E€aunvo kat émeta «Epunveio Malatdg
AwaBnkng B'» oto Z', «Eppunveia Kawng AtaBnkng A'» oto E” EEaunvo kat énetta «Eppnveia Kawng Atabnkng B » oto
H')

Mapatnpeital mPoxeLpOTNTO 0 TITAOUG YVWOTLKWV OVIIKELLEVWV TIOU, €K TIPWTNG OYPewc, Snuloupyel aoddela yia Ta
pHaBnolakd toug mpocdokwpeva (oth replypodn Tou Kabe padruatog Steukplvilovtal TUXOV mapeEnynoeLc):

«Mowavtikr Atakovio» (acadéc) avtli «Oeopol kat apxEC Tng Molpavtikig Alakoviag» (ouyKekpLuevomoinon Twv
ETLOTNUOVLKWV OTOXWV),

«0olog Neddutog o EykAelotog» avtl «Biog, ocuyypdppota kot Bgoloyla tou oclou Neodutou tou EykAeiotou»
(ouykekplpevomoinon Twv EMLOTNUOVIKWY OTOXWV).

Qotooo, os kABe mepilmtwon, to MI avtikatomntpilel Toug Téooeplg okomoug tng Tpitofadutag Exmaideuong tou
JupBouAiou tn¢ Eupwnng (mpostowacia ya Blwotun anaoxoAnon, TPooWwILKA oVATTUEn, TposTolpacia yla t {wh
WG EVEPYWV TIOALTWY OTLG SNOKPATIKEG KOLVWVIEG, AVATITUEN Kal ouvtrpnon, Léow TnG Staokaliag, TG uabnong Kot
NG £PELVOLC, LLAG EVPELNG, TTPONYUEVNG BACNC YWWOEWV).

Onwc anodelkvueTal amno tnv edpappoyn Tou udlotdpevou NI, o oxeSLAoUOG TOU €lval TETOLOG WOTE TO TIEPLEXOUEVO
TWV €EETACEWV KOl TWV E€PYACLWV VA OVTLOTOLXEL OTO emimedo TOU MPOYPAUUATOC Kol Tov aplBuo ECTS kat va
Staodaliletal OTL 0 MPAYUATIKOG HOpTOC £pyaciag Twv padnTwv sival cUPPwvVog He To POPTO gpyaciog Tou
ekdppaletal amno to ECTS. H Entpon E€wtepikng AELloAdynong, wotodoo, Bewpei 0TL n «Mtuxlakn Epyacio» mpénel va
yivel umtoxpewtikn. H €€fynon mou 660nke amo ta PEAN Tou SLEAKTIKOU TPOoWIILKOU KPIVETAL EMAPKAC WC TTPOC N
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vouLpomnoinon tng emthoyng Toug, dnAadn otL 6oL ot GoLTNTEG UTIOXPEOUVTAL VA CUYYPAPOUV LLKPOTEPES EPYAOLES
mou adopolv empEPOU padrpata aAld eneldn Sev elval 6AoL LKavoL yLa TLG ATOLTACELG LLOG TITUXLOKAG Epyaoiag,
Sev elval unoxpewtikn n Mruxlokn gpyacia. Edv opwg AndBel ur’ 6PN To OTL N MTUXLOKA €pyacia amoteAel Tov
KaBpémtn Twv onoudwv otn OEK, tote elval cadég otL n anddaon autr adikel TN BewpnTik KATAPTION TWV
doltNTWV Kol KUPLwE TNV AVIIKELUEVIKA KAaTtASel€n tou akadnuaikol emumédou tng oXoANng: edv evBapplvovtal Hovo
oL LKOVOTEPOL yLa Th cuyypadn TTUXLAKNG epyaoiag, Katd BAcn aAAOLWVETAL N OVTLKELUEVIKI] EKOVA TN OXOANG SLOTL
TO TOOOOTA emituyiog kKot uPnAng Babuoioyiag (akoun kat BpaPeuonc) sival oxetikd epodoov v AapBavetol wg
Kpltnplo aploteiag n ouyypadn Hag MTuxlakng epyoociag (Asdoylopévou aplBuol oeAlbwv mou davepwvel TV
TIOLOTNTA TWV MAPEXOUEVWY oTtoudwv). Eav e€dA ou n OZEK emlBupEel va TPOAYEL TOV KPLTIKO OTOXAOUO TV GOoLTNTWV
NG, Tote n Ntuxwakn Epyacia pnopei va anofel n kopwvida evocg NI mou napéxel o OAOUG Toug GOLTNTEG Kal TLC
dottnTpleg TN SuvatdtnTa va pabouv va urtootnpilouy 1 Kal va oXeSLalouv TNV MPOCWIILKA ToU¢ avamntuén. Befaiwg,
O€ TEPIMTWON OV ETAEYEL N UTIOXPEWTLKOTNTA, N Mtuxlakn Epyacia Ba mpEmel vor UTTOKELTOL amapaitnTa os EAeyxo
AoyokAomn¢ Kol va cuVoSeUETAL amo pia mpodoplky mapouciaon wote va Stacdaliletal n «moatpdTNTO» KAl N

ToLoTNTA TNG cuyypadnc.

ATO TN peAETN TNG TtepLypad G TwV HoBNUATWV Kot T oulnTnon Ue To SLEAKTLKO MPOCoWTIKO N Emttporn EEwtepikng
A&LoAOYNONG TElOTNKE OTL TO TIEPLEXOLLEVO KOl N TTOPAS00N TOU TPOYPAUATOC aVTLoToLXoUV oto Eupwmnaiko MAaiolo
Mpocoviwv (EQF) kal avaBewpeital TakTikd umd t0 WG Twv TPoodATWV gpeuvwy otov Beoloyikd kAddo,
Slaodpaiilovtac £ToL OTL TO MPOYPOAULO EIVaL TIAVTOTE EVNUEPWHEVO, WOTOCO OE KATOLA SLO0CKOUEVA AVTIKEIHEVOL
Xpelaletol avavéwan n umapyxouoa BLAloypadikr urtoSoun.

1.3 Anuootec NMAnpodopieg

To Mpoypappa Eoudwy eivat avaptnpévo otov oXeTko tototoro (https://www.theo.ac.cy/en/programme-of- study-
3/), 6ToU Kall, EKTOC TOU KATOAOYoU Twv Hobnudtwy Kot tng meplypadng toug, dnuoctebovtal oadeig, akplpeig,
EVNUEPWHEVEG KOl EUKOAX TIPOOPACIUEG TANPODOPIEG OXETIKA LE TA KPLTHPLA ETUAOYNG, TA TIPOOoPLOUEVA LaBNOLOKA
amoteAéopata, TI¢ Sadikaoieg SidaokaAiog, pabnong kat aflohdynong, BpaBelosl aA\d Kal TIC EPYACLOKEG
TUPOOTTTLKEG.

1.4 Awoeipion MAnpodoplwv

H Emtpornn) E€wtepikng AELoAOYNoNG Kpivel 0TL, eS0EVOU OTL OL IPWTOL TTTUXLoUXOoL anodoitnoav amo tn OZEK poALg
o 2019, dev eivat Sduvatdv va I{ntnBolv amd to umo aflohdynon 16pupa SPACEL TOU TPOEPXOVTAL OO
avatpododotnon MANPodopLwY CXETIKA HUE TOUELG, OMwC «mocootd €EAIENG, emutuxiag Kol eyKOTAAEWng Twv
pHabntwvy, «dladpopég otadlodpopiag Twv anodoltwvy», «Baoikol Asikteg Altddoong». Mapad Tavta ta oTeAEXN TNC
OXEK ocuM\éyouv, tapakolouBoUv kat avaAlouv TANPodOPLES YLO TNV ATOTEAECHATIKA SLaXELPLON TOU TTPOYPAUUATOG
onoudwv Adn amno ¢ Asttoupyiag tou I6pUpaToc. XTn SLadpaaon pe Toug PoLtnTEG Tou I6pUpatog Aappavetat ulon
N WKawvoroinon Twv GoLtNTWY W¢ MPOC T TTPOYPAUUATA TouG (dottntikn afloAdynon og oxetikn mAatdopua) alid n
Erutponn) E€wtepkng ASloAoynong Bewpel otL mpénel va kataBAnOel peyaAltepn mpoomabela yia TNV MPocEAKUGN
BnAewv doltntplwy, SLOTL UTIAPXEL oNUAVTIKA Sucavaloyio petafy MANBuoUoU appévwv doltNTwV Kal BnAéwv
doltnTpLwv.

O oxedlaopog KAl N avantuén Tou TPOYPAUUATOC UEAETNG £lval TIPOOEKTIKOG Kal cUPdwva Pe Ta standards twv
KUTIpLOKWV Maveruotnuiwv (m.x. mpoPAénel Emtponn Ecwtepikng AfloAdynong tng Mowdtntag tou M2 tou 18pupatoc)
Kol kKataBAaAlovtal mPpooTtABEeLEg VO AVTATIOKPIVETAL OTLG AVAYKEG TNG KOWWVLaE (T.X. eloaywyn o€ mAsiota padrpota
evotATtwv TepLlBaAAoVTIKAC evaloBnoiog kot ekmaideuong). Qotdoo kalo Ba Atav ToUTo, o) Vo AMoSELKVUETAL HECA
ard BeOLKEG SPACELS (TL.X. TPAKTLKA AOKNON N €Loaywyr] ELGIKWV ML TOUTO HaBnudatwy, Tty. o€ Béuata asipopiag Kot
Buwaotung avantuénc) kal B) HE TNV ELCOYWYH AVTIKEWMEVWY, OMWG «OpNOoKeUTIKOC Touplopdg» | «EKKANCLAoTIKA
AuTAwpOTIO» TTOU AMTOVTAL TIEPLOCOTEPO TWV OTOXWV Tou ME 6 CUVOUAOHO WE T AVAYKECG TNG
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KOWWVLOG (TIPOKELTAL YLo «EEWOTPEPN» AVIIKEEVO TIOU «ayKAALA{OUV» €va KOO €UpUTEPOU eVOLOPEPOVTOG Kall
MAALoTa o€ Lo oTaSLaKA EKKOCULIKEVOUEVN KOoWwvia, n omola Opwe akopn otnpiletal og mopadoolokd oxnuata).

BeBaiwg tolto oUSOAWG oNnpaivel OtL To Npoypappa Ioudwv Sev MOPAUEVEL EMIKALPO KoL cUUPBATO Ue TIG e€eAleLg
otnv Kowwvia (m.y. ayopd epyaciag i PndLokég texvoloyieg). Mmopel Opwg va SleupUvel Toug opiloviEG TOU TIPOG
0deA0G TNE IXOANC Kal Twv GoLTNTWV TNE.

OL VEeVIKEG KOVOTNTEG TwV eKmaldeuopévwy KaAllepyolvtal oto MI péoa amod e8ka pabnuata YAWooLKwWY
Se€lotitwy (A" EE.), mAnpodopikng (A" EE.), &évwv yAwoowv (A+B+l EE.), Bulavtivii¢ Mouowkng (I EE.), EAAnvikn
MNaAatoypadio — KwdikoAoyia (E' EE.), ZupBouieutikn Wuyxoloyia (2T' EE.).

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

O oxeblaocpodcg, n mapoakoAoUuBnon kat oL pEXPL ToUSE BeATIWTIKEG TpooBnkee oto NI tng OIEK eivatl mAnpwg
LKOWVOTIOLNTLKEC. Ta oTEAEXN TNG ZXOANG evOladEPOVTAL TIPOAYHLATIKA Yo va. Snuoupynoouv éva Tunpa Loxupo Kal
QVTAYWVLOTIKO Ttpo¢ Ta eEAAnvOdwva Turpota Osoloykwy Imoudwv. H EEA, mapd TLg KPLTLKEG ETILONUAVOELG TNC, TEAEL
£V YVWOELTOU YEYOVOTOC OTL lval puCLoAoyLKO yila €va véo TuRua va epdavilel eUAoyeg 0SUVOULES, SLOTL N ATTOKTNON
YOVLUNG eUTELlplag AetToupylag UTo To PO TWV AUCTNPWYV akadnUaikwy polnoBEéoswv cupBaivel mpoidvtog tou
Xpovou. BePaiwg, kamnoleg aAec, Sladoponolnpéveg amo tnv £€kBeon autoalloAdynong tng OZEK okéPelg Twv PeAwv
¢ EEA, odeilovtal os SLadOPETIKEC EPUNVEUTIKEC TIPOOEYYIoELS okomoBeoiag kat Slaxeiplong tng Habnolakng
Sladikaoiag. H Emtpomn E€wteptkng AELloAdynong mpoteivel va TomoBetnBel w¢ MPWTOC 0 VUV TETAPTOG (6) YEVLKOG
OTOXOG KOl TETAPTOC I TPLTOG 0 VUV MPWTOC (a) YEVIKOG aTO)0G, wote va §00el épdaaon atnv akadnuaikn ckonobecia
™G OZEK.

Y10 mAaiolo auto n EEA ematvel a) tov nAo tng OEK kat tn dphodofia tne avadeifew Tou podou tng otnv mapoxn
TIOLOTLKWV BE0AOYLKWV OTIOUSWV OTOV XWPO TG avoToAkng Meooyeiou. B) Miotomolel To yeyovog OTL to M2 cuveXwe
avaBewpeital, eumAoutileTal KoL 0AoEva KAl TIEPLOCOTEPO EKGUYXPOVileTal kal kaBiotatal o Asttoupykd. H OZEK
£XEL TOUG TTIOPOUG va TO KaBOLoTd L6eatd epappooTO PHECA ATIO TN CUVEXWE EKCUYXPOVILOUEVN UALKOTEXVIKA UTtoSoun
Kol pe BepeAlwdn d€ova To YeYovOC Tou eAeyXOUEVOU aplBol doltntwy, ou Kpatd og uPnAd Babuod tnv moldtnTa
™G padnotakng dtadikaoiag kat Tng dLadpacTikng oxéong Kabnyntwv kat pottntwy, 6nwg urootnpixdnke toco ano
TO SL6AKTLKO TPOCWTILKO, 000 Kol oo Toug GOoLTNTEG.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

Yuvoyilovtag Tig mpotdosl tng EEA kataAryyoups ota £€n¢: a) MI kat otoxoBeoia: amatteitat n npotaén tou
okadnuoikol xapaktnpa Tng XXoAAC péow plag amodacloTikig otoxoBeoiag wote va egival cadég oOtL mpwta
evlladépetal yla TNV avavéwaon Twv BgoAoykwv oTouSwV Kal TNV UTIOYPAULON TNG ONUACioG TOU aVOVEWTLKOU TNG
£€pyou yLa Tov BeoAoyLkd KOO0 Kal EMeLTa va acxoAnbetl pe tnv emupudpdwaon Ttou KAnpou.

B) N2 ko Atdaxtikd mpoowriko: Mpémet n XxoAn va KwnBel pe mo taxelg pubpolg otn otedéxwon tou SLEAKTIKOU
Suvo koL TNG HE LOVLIO TIPOCWTTKO WoTe va. BeATiwBOel to mpodiA tng (aAAwg epdaviletal n pthocodia evog N2 pe
TIOAUAPLOUO Kal oTaBePO MPOCWTILKO Kol OAALWG HE eTokENTEC KaBnyntég ol omoiol, MOAAEG dopEG, emeldn €xouv
Aén Slavuoel tn SIKA TOUC EPELVNTIKN TIopEia, epdavilouv pa akodnuaikr) AUTOTEAELD EvavTl TwWV TipoUmoBEcewy
Tou B£TeL 0 akadnuUaikog dpopéag).
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Y10 mAaiolo auto n EEA mapatrpnos, eniong, OTL amotteitol N avovéwaon KATOLWY TIPOTELVOUEVWY BLBALoypadLlkwy
KOTAAOY WV ToU SLEAKTIKOU TTPOCWTTLKOU.

y) NZ kot Stbaokopeva padnpata: i) mePLOPLOPOS TwV HABNOLOKWY TIPOCSOKWUEVWVY O 0pLOPEVA pLabnpata, ii) mo
otevy aAAnlouyia Twv S18aoKopEvwY pabnuatwy (n emtpomnh Kpivel 0tL Ba pnopovos va epapUOOTEL TO HOVTEAO
2+2, dnhadn 2 £tn mpoamaltolHevwyV Hobnudtwy Kol £netta Beoloyikd pabnuata), iii) Eloaywyn MPOKTKWY
pHoBnuatwy, omwc BpnokeuTIKOG ToUPLOPOG Kal EKKAnolaoTiky AutAwpatia, iv) No KataoTtel UTIOXPEWTLKN N TITUXLOKA
epyaocia pe TIg mapandavw npolmobEoelc.

6) N2 kat dpottntéc: H e€opoiwon Tou KUPoug TNG OZEK pe Mavenmiotr Lo mou £xouv eumnelpia Aettoupyiog oA WY ETWV
OALTeL TNV, TOUAQXLOTOV, LoOpPOTIiO TOU aplBUol BNAEwWV Kol appévwy doltnTwy Kol ToUTO va KatadelkvUETOL Kal
OTOUG YEVIKOUG oTO)XouC. Emtiong, kahd Ba ftav, o petda Pridou Adyocg Twv doltntwy Kata tn BeAtiwon Twv opwv
okadnuaikng Asttoupyliag tng xoAnc.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
1.1 | Policy for quality assurance Partially compliant
1.2 | Design, approval, on-going monitoring and review Partially compliant
1.3 | Public information Compliant
1.4 | Information management Compliant
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2. Student — centred learning, teaching and assessment (ESG 1.3)

Sub-areas

2.1 Process of teaching and learning and student-centred
teaching methodology

2.2 Practical training

2.3 Student assessment

2.1 Process of teaching and learning
Standards

e The process of teaching and learning supports students’ individual and social
development.

e The process of teaching and learning is flexible, considers different modes of delivery,
where appropriate, uses a variety of pedagogical methods and facilitates the
achievement of planned learning outcomes.

e Students are encouraged to take an active role in creating the learning process.

e The implementation of student-centered learning and teaching encourages a sense of
autonomy in the learner, while ensuring adequate guidance and support from the
teacher.

e Teaching methods, tools and material used in teaching are modern, effective, support
the use of modern educational technologies and are regularly updated.

e Mutual respect within the learner-teacher relationship is promoted.

e The implementation of student-centred learning and teaching respects and attends to
the diversity of students and their needs, enabling flexible learning paths.

e Appropriate procedures for dealing with students’ complaints regarding the process of
teaching and learning are set.

2.2 Practical training
Standards

e Practical and theoretical studies are interconnected.
e The organisation and the content of practical training, if applicable, support
achievement of planned learning outcomes and meet the needs of the stakeholders.

2.3 Student assessment
Standards

e Assessment is consistent, fairly applied to all students and carried out in accordance
with the stated procedures.

e Assessment is appropriate, transparent, objective and supports the development of the
learner.
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The criteria for and method of assessment, as well as criteria for marking, are published
in advance.

Assessment allows students to demonstrate the extent to which the intended learning
outcomes have been achieved. Students are given feedback, which, if necessary, is
linked to advice on the learning process.

Assessment, where possible, is carried out by more than one examiner.

A formal procedure for student appeals is in place.

Assessors are familiar with existing testing and examination methods and receive
support in developing their own skills in this field.

The regulations for assessment take into account mitigating circumstances.

You may also consider the following questions:

How is it monitored that the teaching staff base their teaching and assessment methods
on objectives and intended learning outcomes? Provide samples of examination papers
(if available).

How are students’ different abilities, learning needs and learning opportunities taken
into consideration when conducting educational activities?

How is the development of students’ general competencies (including digital skills)
supported in educational activities?

How is it ensured that innovative teaching methods, learning environments and learning
aids that support learning are diverse and used in educational activities?

Is the teaching staff using new technology in order to make the teaching process more
effective?

How is it ensured that theory and practice are interconnected in teaching and learning?
How is practical training organised (finding practical training positions, guidelines for
practical training, supervision, reporting, feedback, etc.)? What role does practical
training have in achieving the objectives of the study programme? What is student
feedback on the content and arrangement of practical training?

Are students actively involved in research? How is student involvement in
research set up?

How is supervision of student research papers (seminar papers, projects, theses, etc.)
organised?

Do students’ assessments correspond to the European Qualifications
Framework (EQF)?

How are the assessment methods chosen and to what extent do students get supportive
feedback on their academic progress during their studies?

How is the objectivity and relevance of student assessment ensured (assessment of
the degree of achievement of the intended learning outcomes)?

Findings

A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

2.1 H uébodoc idaokaliag kol ekpuddnong kaOe pobipatog sival GoLTtNTOKEVTPLKI KoL LEXPLS EVOC OnUEiou
g€atoptkeupévn. ErumAéov n péBodog sival KAtAANAN yla TV €MiteVEN TOU OKOTIOU OAWV TWV ETILUEPOUC
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padnuatwy, kabwg evBoppUVETOL N EVEPYOC CUMUETOXN Kol UloBeteltal n xpnon oUYXPOVWV EKTTALOEUTIKWY
TEXVOAOYLWV.

To S16aKTLKO UALKO Ttou €xouv otn SLdBeor) Toug oL pottnteg (BLBALa, eyxelpidla, onUelwoEeLS K.A.) kpiveTal OTL mAnpot
TI¢ tpodLlaypad£g Tou KABe pabnpuaroc.

2.2 To peyaho Kal povipo INToUuevo og OAEC TIG OswpPNTLKEG IXOAEC gival n cuvdeon Bewplag kal mpdéng otn omoudn
omnolacdnnote Emotung. Itn 0.2.E.K. opyavwvovtal oepvapLa, npePLdes kat Eva Kat' €Tog ZUVESPLO, TTOU ELOAYOUV
TOoUuG doLTNTEG oTNV TIPAEN TNG Emotng mou omoudalouv.

210 Mpoypappa urtdpyet N Mpaktikn Aoknon Twv GoLtnTwy n onola elvol UTTOXPEWTLKA KAl Toug BonBa otnv anoktnon
SLBaKTIKNG LkavoTtnTag. Eniong umdpxel oto Mpoypappa kot Acknon AELTOUPYLKNAG.

2.3 Ixetika pe tnv afloAoynon/Babuoloynon twv doltntwy to PéAN tg EEA eival amoAUTwe LKAvomoLnUEva e Ta
KpLTipla Kat tn HEBodo mol epappodlovral. Kot Touto SLOTL ol KAVOVEG Eival €K TwV TIPOTEPWY YVWOTol, cadeic Kal
QVTIKELUEVIKOL. YooTtnpilouv TNV KAAALEPYELD TWV GOLTNTWY KoL AVTATIOKPIVOVTAL OTO EMiNMeSO TOUC.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

2.1 Eronpaivetal wg oAU Betikd OTL ot OXeTIK Sladikaoia cUPPAAEL KABOPLOTIKA O TIEPLOPLOUEVOC OPLOUOC TwV
doLtNTWV KATA padnuo. AuTo £TLTPENEL TNV emolkodopntiky Stdaokalia kol emkowvwvio Kal Bepaiwg Bewpeitat
OUYKPLTLKO TIAEOVEKTN A TOU MPoypAUaTOG.

2.2 Emonuaivetol wg KOAN TPAKTIKI N TPOTPOTH va avaldBouv ol GoLtNTEG MPOALPETIKA T cuvtaén MTUXLOKAG
epyaociag. Avaudifoda, n cuyypadr HLOG ETOTNUOVLKNG Epyaciog eEOIKELWVEL TOV POLTNTA HE TNV €EELOIKEUUEVN
HEAETN KaL TNV emioTnpovikh dgovtoloyia. Etol cuvbéel apeoa T Bewpia pe TNV MPAEN Kol EUMAEKETAL AUECA OTNV
€peuva, otolyelo mou KatafLwvel Kal TPoPAAAEL Evav VEO ETULOTHOVA.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

2.1 Ta péAn tng EEA mpoTteivouv TNV MEPALTEPW ETUKALPOTIONON TOU SL8AKTIKOU UALKOU. OL dpoltnTEC amod tnv MAsupd
TOUG TPOTELVOUV va €XOUV TILO GUVEKTLKO TIPOYPAUUA, XWwplg MOANEC wpeg Kevwy, §00€vTog OTL KATOLOL €€ QUTWV
epyalovral.

ZTnv opydvwon tou Mpoypdpparog Inoudwv ta HeEAN tng EEA mpotelvouv Tov meploplopd, o€ oplopéva pabnuarta,
TWV TOAAWV HABNOLOKWY OMOTEAECUATWY OE 4-6 PeTproa (mdvtwg oxt 10 kat 11), 6nwg Kol Tn cuppikvwon (Ue
QMWTEPO OTOXO TN oAdNVELD) TOU TIEPLEXOUEVOU KATOLWY padnudtwy (dev umopel éva pabnua va kaAvmtel 20
awwvecg). I8laitepn mpoaooyr Ba npémnet va 500t otV aAAnAokaAuPn Twv dlwv Bepdtwy o meplocdTepA pabnupara.
ApKoUVTWG onuavtikd Kal avaykaio eival n apolfaia peTakivnon Kal avoKaTavopr UHobnudtwyv, £€Tol WOoTe va
Staodaliletal n emiotnuovik oAAnAouxia Kot n Ogoloyikn tekunpiwon (m.x. Kovovikd Aikoto oto I g€aunvo,
Epunveia MaAaldg Alabnkng oto Z' e€aunvo, lotopia ZAafwkwv EkkAnowwv oto H' e€dunvo).

21N B£0N TWV ATMOULTOUEVWY KOL CUVATIOLTOUMEVWVY HABNUATWY, KATL TTOU KATA TNV ektipnon tng EEA SuokoAeleL Tnv
anpooKomtn pon Tou MPoypAUUATOC, TIPOTELVETAL N KATAVOUN TWV MoBnUATtwy va yivel og 2+2 £, O0mou OAa ta
ELOQYWYLKA, YAWOOLKA, YPAUUATOAOYLKA KoL LOTOPLKG pobiuata 8o prmopoloav va Stddokovtal ta dUo mpwta £Tn
TwvV omoudwv Kol LeTd Oa akoAouBoloayv ta pabriuata Twv AWV U0 ETWV.

Akoun ta péAn g EEA mpoteivouv tnv sloaywyn oto Mpdypappo Imoudwv Kal VEWV padnuatwy. EVSelkTikd
avadepovratl: Bulavtivy Oocodia, Alopbdodofol, Slaxplotiavikol kot Stabpnokelakol SldAoyol, OPnOKEUTIKOG
Touplopog, Ogpata EKKANoLooTIKNAG Aloiknong kat Authwpatiog.
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2.2 IXETIKA WE TNV Aoknon, Aoyw TnG OLattepotTnTAG TG, Ta WEAN tng EEA mpoteivouv va 606800V meplocotepeg
TUOTWTLKEG MOVASEG Kal va opyavwBel kaAutepa o 0An tn Stdpkela evog e€aunvou. Emiong, mapd to yeyovog ot
UTLAPXOUV TLALS Ay WYLKA pabnpata, Sgv £xel AndOel HEPLUVA YLOL TNV ATIOULTOUREVN «TIOLSAYWYLKI) ETIAPKELO», OTOLXE(O
anapaitnto ywa tn dwdackaiia (BA. otnv EANGSa). ElSikoTtepa a) Tpémel va mpoPAedBel Ulo opyavwpévn evotnta
TaLSaywylkKwv pobnuatwyv (Ymoxpewtikwy Kot EmAeyopévwy) mou oto M2 Ba oplletal cadpws OTL MPOKELTAL YL
padnuarta mou Sidouv otoug amodoitoug to TeKUAPLo TG «Madaywytkng EMApKeLOC» KoL TIPETEL va EMAEYOUV
UTIOXPEWTLKA TIPOG TouTo Kal B) va opiletal cadwe OTL yla 6ooug ek Twv anodoitwv Sev evlladEpovtal ylo thv
amoKTNOoN TOSAYWYLKNG EMAPKELAG, €K TWV TASAYWYIKWY UaBnUATWY TIou TpoodEpovtal, UmoxpeolVIaL va
napakolouBnoouv 6ca ek tou MI elvol UMOXPEWTIKA KOL UITOPOUV VA QVIIKATAOTACOUV TA UTIOAOLTA HE AAAa
npoodepopueva oto Mpdypappa.

Ocov adopd otnv Acknon tng AsITOUPYIKAG T UEAN Tng EEA mpoteivouv va cuvodeletal Kol amd Thv Aoknon
OUIANTLKAG, YEYOVOC TToU Ba GUMPBAAEL OTOV KOTOPTLOMO TWV HOLTNTWV KL OTOV KNPUYHOTLKO AOYO.

Ta péAN tng EEA mpoteivouv va AndBel pépluva va untapéouv coBopég SuvatdTnNTEG Kol TIEPLOCOTEPECG EUKALPLEG
OUMMETOXNAG TWV POLTNTWV OE EPEUVNTIKEG SpaoTnploTNTEG, yia va evéuvapwbBel n aAnAenidpacn Bswpliag kat
TPAgNG.

2.3 H Emutpornr mpoteivel, AOyw Tou HkpoU aplBpol Twv GoLTtnTwy, Vo UTIAPXOUV KoL TIPOdOPLKES EEETAOELG OE KATTOLO!
padnuata n éva PEIKTO ocuotnpa. AMWOTE, GUXVA UTIAPXOUV Kol ATopa HE pabnolakeéc SuokoAieg kol Ta omoia
ekdpalovral kahutepa pe podoptkd Aoyo.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
21 Process of teqching and learning and student- Compliant
centred teaching methodology
2.2 | Practical training Partially Compliant
2.3 | Student assessment Compliant
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3. Teaching staff (ESG 1.5)

Sub-areas

3.1 Teaching staff recruitment and development
3.2 Teaching staff number and status
3.3 Synergies of teaching and research

3.1 Teaching staff recruitment and development
Standards

e Institutions ensure the competence of their teaching staff.

e Fair, transparent and clear processes for the recruitment and development of the
teaching staff are set up.

e Teaching staff qualifications are adequate to achieve the objectives and planned
learning outcomes of the study programme, and to ensure quality and sustainability
of the teaching and learning.

e The teaching staff is regularly engaged in professional and teaching-skills training
and development.

e Promotion of the teaching staff takes into account the quality of their teaching, their
research activity, the development of their teaching skills and their mobility.

e Innovation in teaching methods and the use of new technologies is encouraged.

e Conditions of employment that recognise the importance of teaching are followed.

e Recognised visiting teaching staff participates in teaching the study programme.

3.2 Teaching staff number and status
Standards

e The number of the teaching staff is adequate to support the programme of study.

e The teaching staff status (rank, full/part time) is appropriate to offer a quality
programme of study.

e Visiting staff number does not exceed the number of the permanent staff.

3.3 Synergies of teaching and research
Standards

e The teaching staff collaborate in the fields of teaching and research within the HEI
and with partners outside (practitioners in their fields, employers, and staff
members at other HEIs in Cyprus or abroad).

e Scholarly activity to strengthen the link between education and research is
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encouraged.
e The teaching staff publications are within the discipline.

e Teaching staff studies and publications are closely related to the programme’s
courses.

e The allocation of teaching hours compared to the time for research activity is
appropriate.

You may also consider the following questions:

e How are the members of the teaching staff supported with regard to the
development of their teaching skills? How is feedback given to members of the
teaching staff regarding their teaching results and teaching skills?

e How is the teaching performance assessed? How does their teaching performance
affect their remuneration, evaluation and/or selection?

e |s teaching connected with research?

¢ Does the HEI involve visiting teaching staff from other HEIs in Cyprus and abroad?

e What is the number, workload, qualifications and status of the teaching staff (rank,
full/part timers)?

e Is student evaluation conducted on the teaching staff? If yes, have the results of
student feedback been analysed and taken into account, and how (e.g., when
planning in-service training for the teaching staff)?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

3.1 To Ekmatdeutikd Npoowriko evnUeEPWVETAL ETNOLWG amo Tn AteUBuvon yla tnv aloAdynor Tou amno Toug
doltnTEg Kal mpooapdlel avaloya TNV mpoodepOUEVN UAN Kal Tn pebodooyia.

Mpénel va AndOel pépuva ya ta €€AG: To ekmatSeuTIKO MPoowTKo Kot LaALota ekelvo To omoio SL6AokeL Baolka yia
N Ogoloyia pabnuata, onwg Aoypatikn kot Kavovikd Alkalo, evw €ival avayvwpLOPEVEG TIPOCWTILKOTNTEG OTOV
EKKANOLOOTIKO XWPO HE cuppeTo)n kKal o Odpa Okoupevikwv AloAdywv pe dAAeg EkkAnoieg, mapouolalouv otnv
epyoypadia Toug, 16iwg kata tnv tedeutaia e€aetia, eAdxLotec Snuoacleloelg oe S1eBvr MePLOSIKA OXETI{OUEVEC LIE TO
YVWOTIKO QVTLKELLEVO TOUG.

3.2 O aplBuog Twv Hadnuatwy, mou SI86A0KEL TO HOVILO IPOCWTIKO €lval oplakd TEPLOCOTEPOC ATO EKEIVOV TTOU
S6acokouv ol Aourol. Etol kKaAUmteTal n amnaitnon tou NOpou, av Kot 0 aplBuog tou povipou MpoowrikoU sivat
LLKPOTEPOG Ao ekelvov TwV Aowrtwv. EmumA£ov to pévipo MNpoowrikd, To omoio aplOpel LOALG emtd HEAN, emLBapUveTal
pe tn S16aoKaAio apKeTwV pabnudtwy (otolxeio mou o cuvSUAOUO TPOG TIG SLOKNTIKEG Kol AAAeC euBUVEC Tou
EMWHLETOL EVTOG KO EKTOG IXOANG EXEL CUVETIELD OTLG WPEG TIOU OPLEPWVEL TNV EPELVA) KOl KATOAAUBAVEL XOUUNAEG
BaBuideg. Avadopkd pe to yeyovog otL uroPndlotnteg mou mpokpidnkav va kataAdpouv Baduideg pedwv AEN
TeAKA apvnOnkav va Sloplotouv Ba mpémel va mpoPANUATIoEL TOUG UTIEUBUVOUC TNG ZXOANG.

YTNnv LotooeAida TN XXoANG Umopel KAmoLog va SLamoTwoEeL Thv opyavweon AteBvwv Zuvedpiwv dn amnd to 2016 (av
KOLL TO TIPWTO JUVESPLO £XEL LOVOV €va opANTn). Aev £xouv OpWCE dnpooteuBel ta MPAKTIKA TOug, woTe va KatadelyOel
n oupBoAn otnv Epeuva twv S16aokévtwy otn Osohoyikn ZXoAn. Eniong n dtopydvwon twv Tuvedplwv
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OevV MPAYUATOTOLEITAL E TO «TIPWTOKOANOY, TTOU EMUTACOEL N SLopyAvwaon evog TEtolou 51eBvolg Juvedpiou (aVOLKTEG
TPOOKANROELG, aLOAOYNON TWV TTPOTACEWV K.0.K.). EmumA€éov amouoldlel n €kdoon Emetnpidag tng ZXoAng (ne apBpa
KoL OoTLG TPELS SLeBveic yAwooeg), 6mou emniong Ba Swvotav n eukalpia otoug KaBnyntég tng 2xoAng (kat oxL povov) n
SuvatdTnTa va mapoucLACoUY TNV EMLOTNOVLKA TOUG TTapaywyr] Kol To Xpovika tng dpaonc tng (2xoAng). Amouolalet
erumAéov o Beopog TNG «Emtiponoinong» Kabnyntwv tng aAAoSamng e avayvwplopévo KUpog Kot tpoodopd otnv
ETLOTAKN TN Ogoloyiag.

3. 3'Eva dA\o péoov wote va BeAtlwOel n emotnpoviki Katdption twv Stdaokoviwy eivat n cuvdidaokalia f/kat n
Slopydvwon Kowwv NPotlekte LETAL Twy KABnyNnTwv eviog TG IXoANg oAAA Kol e SLOAOKOVTIEG EKTOG ZXOANG £TOL
WOTE VA eKTIUNOEL OKOUN TIEPLOCOTEPO TO £py0 TNG otnv akadnuaikn Kowotnta tng KOmpou. ApKetd véa HEAN TNG
IXoANG pe Sokiun epyoypadia (m.x. otn Ololoyia i tnv Wuyikn Yyeia) dev napouvoialouvv £pyo, ou va adopd oth
Oeoloyikn Emotipn tnv omola kot Bepamelouv. H Slopydvwon €vog eMIAEYOUEVOU £0TW UOBOAUATOC QMO TOUG
S6aokovteg tnv Apxaia EAAnvikA Mwooa kat tnv Kawr Awadnkn r /kat tnv Notpoloyia.

Eriong, 6ooL 86dokovieg £xouv avaldBel tn «punon» twv ¢ortntwv otn Atdaockalia tou Mabriupatog twv
Opnokeutikwv otn BOula Ekmaidsuon, kohoUvtol €KTOC amod thv TAouola spmelpia mou ovtwg Slabétouv otnv
opyavwon tng ddaokaAiag, pe dnpooleloelc, oL onoieg Ba Baaoilovtal Kal o€ PEAETEC TIEPUTTWOEWY (OWC KAl HE TN
cuvSpoun doltNTwy, va TPOXWPNOOUV OE ETILOTNHOVIKEG SNUOCLEVCELS Yo TG MeBOSoug kat tnv UAn, mou Ba
pmopoloav va KAVOUV TNV Tpoodopd Tou HOOAUATOC EAKUCTLKOTEPA OF €VAV HETAVEWTEPLKO KOOMO. £tol Ba
OUUBAAAOUV KOBOPLOTIKA OTOV TIOVEUPWIAIKO SLAAOYO OXETIKA UE TNV TAUTOTNTA Kot TN HEBoSo SibaokaAlog Tou
OUYKEKPLUEVOU HaBAUATOC 0To AnpooLo IxoAeio.

H Nnoog Kumpog, n omoia &taBétel mhovola lotopia kat oto ekkAnolaotikd MNedio kabwg amotédecs tn yédupa
SLadoong Tou «ef avatoAng ¢pwtog» (ex oriente lux), evtomniletal avapeoa os Tpelg Hnelpoug kat Tpla npecPuyevin
Matplopxeio KATL TO OMOLO CUVETAYETAL OTL OL SL6ACKOVTEC £X0UV TPOCSPACN KAl BLWUATLKA O€ TIOAUTLLLO TINYaio UALKO
KOLL TAUTOXPOVA ETLMAEOV £XOUV TNV EUKALPLA VA TIPWTAYWVLOTHOOUV KOL 0TOV SLOXPLOTLAVLKO KAl 0To SLaBpnoKeLaKko
Slahoyo, ghklovtag tautoxpova Kal ¢poltntég alodamnoug nou Ba epmhouticouv tn «defapevr okéPne» katl Ba
oavuwaoouv To KUpog tn OeoloyLkn TxoAr tng Kumpou.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Ou Mpoknpuéelg, oL omoleg yivovtal yla tnv mpocAndn S8aktikol MNpoowrikol OMwEG Kal oL eEeAIEEL TOU OTIG
avwtepeg Babuideg akoAouBel ta Siebvr mpdtuna (oTdvtapvtg).

210 Mpoowrnikd cuykataAéyovtal véol Emotipoveg pe gpyoypadia SOk onwe kat SUo eniong avayvwplopevol
ETILOTNMOVEC Ao TNV 0pBOS0EN OeoAoyikr ZXoAn Tou Movdyou, n onoia mapouoLAlel APKETA KOWVA XOPOKTNPLOTIKA
pe Tn Ogoloyikn XxoAn tng KOmpou. Eniong oto Npoowrtikd cuyKATAA£YOVTaL KOL YUVAIKEG LE ETILOTNOVLKH TTApaywyn
KOL CUMLETOXA OTN Sloiknon.

Ot ouvBnkec kal ta péoa Sidaokaliag (6mwe ot Stadpaotikoi mivakeg os OAeg TI¢ aibouoeg, n Suvatdtnta mou
napéxetol os KABe dowtnt va £xeL 6N amod tnv eyypadn TOU TOV MPOCWTIILKO TOU YITOAOYLOTH HE OAa Ta amopaitnta
Mpoypappata) sivat uPnAol emumédou. M’ auto kat n Stdaokaiia €€ aMooTACEW EVOSWONKE KATA TNV €MOXA TNG
Mavénuiog. 2 autAv TNV Katnyopla mpénetl va sronuavOesl kal n mpovoptakr 0£on tng XxoAng dimha otov KoBedpLkod
Nao (o omoiog amoteAel éva «I{wvtavo Mouoeio»), otnv Kevtpwkn BiBAoBrkn tg Apxlemiokomng kot to Kévtpo
Awoiknong tng ExkAnotiag tng Kumpou, 6mou cuvieAéoBnkav kopudaia yeyovota Kal yla tn vedtepn EKKANOLOOTIKN
lotopia. AutA n B£on mopExel otoug SLEAOKOVTEC Kal TouC SL8aoKOoUEVOUC AUED TIPOOBACN O MNYoio UALKO Kot
guKaLpla yLa mTPWTOTUTIEC SNUOCLEVOELG.
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H emuyepolpevn cupupetoyn o€ MNpookAnaoelg oto mAaiolo SteBvwv NpoknpUEEWV yLa TNV EPEUVA KAL TNV KOLVOTOULO
(6mwg Tou Horizon 2020), ot onoieg mpolUmoBetouv Slebveic cuppayieg kat mposTolpaocio os Babog, Ba mpoodEpel
TOAAQTAQL KLlvNTpO 0TOUC SLIEAOCKOVTEC VA TTAPayAyouV aVTLoTOLYO £€pY0 Kal va XpnuatodotnBouv. MevikoTepa opKeTA
povipa péAn AEM, mapd to molkiho £pyo Ttou eival eMbOPTIOUEVOL VO TIPOOHEPOUV KOL OTO SLOLKNTLKO KAl TO SLOAKTLKO
niedio aAA& kot og aAAoug dopelc, Omwe amodeixBnke kal amd tn oculntnon pall toug, Stabstouv dpapa Kat dtabeaon
EPEUVNTIKN.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

Oa mpénel va §00oUv KkivnTpa oe VEOUC EMIOTAUOVEC va oteAexwoouv tn Ogoloyikr XxoAn tng Kumpou, kabwg
napatnpnBnke to ¢poatvopevo va emihéyovtat ot urtoPridLot Kat TeAkd ot iStot va apvolvtal To S1opLopd Touc.

'HOn emionpavOnke To yeyovog to €€NG: To ekmalSeuTIKO MPoowriko Kat LaALota ekeivo To omoio SL6Aokel Baoikd yla
T Oeoloyia pabnuato, onwe Aoypatikr Kot Kovovikd Alkalo, evw gival avayvwpLlopEVEG TIPOCWIILKOTNTEG OTOV
EKKANGLOOTIKO XWPO UE GUUKETOXH Kal o€ POpa OLKOUHEVIKWY AlaAOoywv pe aAAeg EkkAnoleg, mapouaoialouv otnv
Epyoypadia toug 16iwg katd tnv tehevtaia s€aetia eAdyLoteg SnUoaoteloelg o SLeBvr) MePLOSIKA OXETIIOUEVEC LIE TO
YVWOTIKO aVTLKE(PEVO Touc. Mpémel onwaodnmote va mpoknpuxBouv Béoelg os Baoikd pabApata tng BeoAoyLKNG
EmotAung, omwg n Aoypotikn Kat To Kavoviko Aikalo. Y& KABe epiMTwon To APLOTO ELval TO HOVIUO TIPOCWTILKO val
unepBaivel tov aplBuo Twv Aomwy Kal vo KataAapBavel Tic avwtepeg Babuideg tou Kabnyntr. Auto Ba £xelL cuvenela
otnVv KoAUTePN avaioyio LETOED TwV wpwV SIOACKAALOG KoL TWV WPWV EPEUVAC.

Eniong oL véoL emotrpoveg, oL onoiol epyalovtal otn Ogoloyik ZXoAn Xwpl¢ Opwe mpomnaidela otn BeoAloyikn
Erotun, KaAo Ba Atav omoudAdcouv TV eMLOTAUN TNS Osoloyiag, wote va punBbouv suxepéotepa otn Beoloyikn
«yAWooa» KAl €UMELPlA, VA KAVOUV avtioTolxeG SNUOCLEVOELS KOL VO UTINPETOUV KAAUTEPO TOUG OKOTOUG TNG
@egohoyiknG ZXOANG. Auto pmopel va emuteuxBel péow g cuvdidaokaAiog i kKowwv MPOTIEKTG UE EUMELPOUG
ouvadérdoug. Emiong ot Stddokovteg TV ekkAnolootikr) Téxvn (Ayloypadia, Bulavtivy Mouaikn), n omoia avbioe
otnv KUmpo kat Slabétel e€0Xwe LoLaitepa XapaKTNPLOTIKA, elval TTOAUTLLOL KOL YLO TN LETAYYLON TOU EKKANOLOOTIKOU
£0ouc kat nBoug, aAAQ KOl YLaL TIG EMAYYEAUATIKEG TIPOOTITIKEC TIOU TPOCHEPOUV TA OOAUATA TOUG. MNPEMEL OUWE Va
evBappuvBolv péow €peuvag Kol dnuooleloswv (oTIc omoleg evtaooovtal m.y. Yndlakol diokol pe Wblaitepa
KUTIPLOKA HEAN) VA E0TLACOUV OTO BeWPNTLKO UTIOPABPO TOU AVTIKELLEVOU TOUG.

Mpoknpuelg yla péEAn AEM, ta omoia Ba acxohouvtal pe Tov Opnokeutikd Touplopod, tnv Hysola / to Management
v HOwA, TV EkkAnolaotikn AttAwpatia, Tnv AlamoAitiopiky Maptupia Tou XpLloTlaviopou («lepamooTtolikn»), TV
nepaltépw £udaon otn Blonbikr, Ba otedexwoouv TN X0AN LE MPOoowTkd Kal Ba mpoodEpouv 6TouG anodoitoug
HeYOAUTEPO EUPOC ETTAYYEALOTLKAC OmoKaTAoTaoNC, KaBwce Kal n idta n EkkAnoio tng Kumpou, mou xpnuatodotei tnv
OAn mpoomaBela, €xel avaykn mALov amnod e€elbikeupévo Mpoowriko, To onoio Bo kaAUPEeL peyoAUTEPO €UPOC TWV
5pacTNPLOTATWY TNG.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
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Sub-area Partially Compliant/Compliant
3.1 | Teaching staff recruitment and development Compliant

3.2 | Teaching staff number and status Partially compliant

3.3 | Synergies of teaching and research Partially compliant
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4. Student admission, progression, recognition and certification (ESG 1.4)

Sub-areas

4.1 Student admission, processes and criteria
4.2 Student progression
4.3 Student recognition
4.4 Student certification

4.1 Student admission
Standards

e Pre-defined and published regulations regarding student admission are in place.
e Access policies, admission processes and criteria are implemented consistently
and in a transparent manner.

4.2 Student progression
Standards

¢ Pre-defined and published regulations regarding student progression are in place.
e Processes and tools to collect, monitor and act on information on student
progression, are in place.

4.3 Student recognition
Standards

e Pre-defined and published regulations regarding student recognition are in place.
e Fair recognition of higher education qualifications, periods of study and prior
learning, including the recognition of non-formal and informal learning, are
essential components for ensuring the students’ progress in their studies, while
promoting mobility.
e Appropriate recognition procedures are in place that rely on:
o institutional practice for recognition being in line with the principles of the
Lisbon Recognition Convention
o cooperation with other institutions, quality assurance agencies and the
national ENIC/NARIC centre with a view to ensuring coherent recognition
across the country

4.2 Oudnnote adopd otn dadikaoia eAEyxou TNG MPoodou Twv GoLTNTWY, MOPATNPELTL TIOAU KOAN
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opyavwaon mou TEPAOUPBAVEL LNXAVIOUOUG EAEYXOU TNC EMIS00NC TOUG. AUTA AEITOUPYOUV TTIPOG OPEAOG TWV
doLtnNTWwV Kal YeVIKA KpivovTal AmOTEAECHATIKA. ZTNV EKTLUNCN HAG OUTH CUVERAAE Kal n BETIKA yVWN TwV
doltnTwv mou pwtnénkav.

4.4 Student certification
Standards

e Pre-defined and published regulations regarding student certification are in place.

e Students receive certification explaining the qualification gained, including
achieved learning outcomes and the context, level, content and status of the
studies that were pursued and successfully completed.

You may also consider the following questions:

e Are the admission requirements for the study programme appropriate? How is the
students’ prior preparation/education assessed (including the level of international
students, for example)?

e How is the procedure of recognition for prior learning and work experience
ensured, including recognition of study results acquired at foreign higher education
institutions?

e Is the certification of the HEI accompanied by a diploma supplement, which is in
line with European and international standards?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

4.1 H dwadikaoia kal ta KpLTipla sloaywyng eivat cagdr, otabepd Kal KATAAANAQ yla €EL00YWYHR OTO AVWTEPW
Mpoypoppa Smovdwy.

4.2 Oca xpnoluomnolouvtal otn dtadikaoia yia TV mpoodo Twv GoLtnTwy €Xouv opyavwBel KOAA HE UNXAVLOUOUG
eAéyxou tng emiboong twv doltntwy. Autd Asttoupyolv TPo¢ Odehog Twv GOLTNTWV KOL YEVIKA Kpivovtatl
OTOTEAECHUATIKA. XTNV EKTLLNGT HOG aUTr) CUVEBAAE Kat N BTIKA yVWN TwV GOLTNTWV MToU pwThOnkav.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

4.1 Ta péAn g EEA €6goav to {NTNUA TNG auotnprg MPoUnoBE0swe TG CUVEVTEUENG OMWE KAl TNG UTIOXPEWGCNC
YPOUTTNG ALTLOAOYNONG €K HEPOUG TwV POoLTNTWY yla Toug Adyoug mou emBupolv va omoudAdoouv otn IXoAn, Ui
TPAKTLKA HAAAOvV acuvnBlotn o akadnuaikd ISpupata, ota onoia LoYUoUV OVTIKELUEVIKA KpLlthpla (Baduoloyia)
gloaywync. O AleuBuvtrg Tng IXoAnNg e€nynoe Sta ToAAWY OTL yLa Lo OELPA AOYWV N TIPAKTLKA aUTr) eEUTINPETEL TOUG
OKOTIOUC TNG ZXOANG Kal Asttoupyel w¢ mpolmobeon Sidyvwong tou yvnolou tng embupiag twv doltntwv oTL
OKOTIEUOUV VA OAOKANPWOOUV TLG OTIOUSEG TOUG. AV KAl N alTloAdynaor Tou Kpilvetal w¢ emapkng n EEA odeilel (oto
mAaiolo tng akadnuaikng tng eubuvng) va EMLoNUAVEL OTL HE KpLTipla ayadng okéPewc TouTto LoxVel, aAAd oto (lowg
MOKPWVO) HEAAOV Kal KATw amd tnv €uBuvn GAAwv Tapayoviwv o Beopdg tng ouvévieuéng Ba pmopouce va
AeLtoupynoel we epyaleio amokAELOUwWY.
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‘Eva @A\o {Ntnua eival n Sucavadoyia appévwv kot BnAewv ¢ottntwy nou Ba mpenel va BeAtiwOel mpog 0deAog
Twv BNAewv. AfloonueiwTn Kal EMALVETH €lval n KaAn avaAoyia eL00KTEWY Kal amodoitwv.

4.3 Av kot to Mpoypappa £xel Sidpkela HOALS 5 eTwv, €xouv ocuvadBel KAmMoleC cUPPWVIEG KLVNTIKOTNTAC TWV
dottntwv pe I6pvpata tng EAAASOG (Osoloyikn EKMA), tng Poupaviog kat tng lepupaviag (Tunpa OpBoddou
@eoloyiag Movdyou) Kol UTapXoUV TPELS GOLTNTEC e Tipoypappa ERASMUS.

4.4 H Erutpornr afloAoynoe BeTikd tn cUPPOpdwaon TG ZX0ANG Le Ta eupwraikd kat Stebvr) standards avayvwplong
TOU MTUXlOU TNG. & auto, aodaAwg, CUMPBANAEL KOl n UTtAPEN TOU ETLKOALPOTIOLNUEVOU JUUMANPWUATOC TTUXIoU
(«Diploma Supplement»), mou 6ivetal otoug mTUXLOUXOUC.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

4.1'Eva {tnua eivat n Sucavaloyia appévwy kat BnAewv dpoltntwy rmou Ba mpénel va BeAtwbel mpog ddelog Twy
BnAewv.

4.3 To uéAn tnec EEA mpoteivouy TNV evuvapwaon Kot alénon Twv cuvepyaolwv Pe aAAa I6pupata tng EAANGSOG
(@goloykn AMB) kal tng aAhodarmng kat va 50000V KivnTpa yLol LeyaAUTEPN KIVNTIKOTNTA TWV GOLTNTWV.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
4.1 | Student admission, processes and criteria Partially Compliant
4.2 | Student progression Compliant
4.3 | Student recognition Partially Compliant
4.4 | Student certification Compliant
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5. Learning resources and student support (ESG 1.6)

Sub-areas

5.1 Teaching and Learning resources
5.2 Physical resources

5.3 Human support resources

5.4 Student support

5.1 Teaching and Learning resources
Standards

e Adequate and readily accessible teaching and learning resources (teaching and
learning environments, materials, aids and equipment) are provided to students
and support the achievement of objectives in the study programme.

e Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

e All resources are fit for purpose.

e Student-centred learning and flexible modes of learning and teaching, are taken
into account when allocating, planning and providing the learning resources.

5.2 Physical resources
Standards

e Physical resources, i.e. premises, libraries, study facilities, IT infrastructure, are
adequate to support the study programme.

e Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

e Allresources are fit for purpose and students are informed about the services
available to them.

5.3 Human support resources
Standards

e Human support resources, i.e. tutors/mentors, counsellors, other advisers, qualified
administrative staff, are adequate to support the study programme.

e Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

e All resources are fit for purpose and students are informed about the services
available to them.
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5.4 Student support
Standards

e Student support is provided covering the needs of a diverse student population,
such as mature, part-time, employed and international students and students with
special needs.

e Students are informed about the services available to them.

e Student-centred learning and flexible modes of learning and teaching, are taken
into account when allocating, planning and providing student support.

e Students’ mobility within and across higher education systems is encouraged and
supported.

You may also consider the following questions:

e Evaluate the supply of teaching materials and equipment (including teaching labs,
expendable materials, etc.), the condition of classrooms, adequacy of financial
resources to conduct the study programme and achieve its objectives. What needs
to be supplemented/ improved?

e What is the feedback from the teaching staff on the availability of teaching
materials, classrooms, etc.?

e Are the resources in accordance with actual (changing) needs and contemporary
requirements? How is the effectiveness of using resources ensured?

e What are the resource-related trends and future risks (risks arising from changing
numbers of students, obsolescence of teaching equipment, etc.)? How are these
trends taken into account and how are the risks mitigated?

e Evaluate student feedback on support services. Based on student feedback, which
support services (including information flow, counselling) need further
development?

¢ How is student learning within the standard period of study supported (student
counselling, flexibility of the study programme, etc.)?

e How students’ special needs are considered (different capabilities, different levels
of academic preparation, special needs due to physical disabilities, etc.)?

e How is student mobility being supported?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

5.1 H Emutponn Slamioctwos tnv UTAPEN LKAVOTIOLNTIKOU aplOpol Kol AUeca TTPOoRACIUWY TTNYWY KoL UALKWY TIOU
oxetilovtal pe tn ddackaAia kal Tn pabnon. Autd Stacdaliletal xaplg otnv opBoAOYIK TOUG KATAVO oAAG Kal
OTOV TIEPLOPLOKEVO aAPLOUO TwV doLTNTWV.

5.2 Y& ox€on Ue ta MEVTE £TN AELTOUpPYLOC TNG 2XOANAC, KPLVOVTOL LKOVOTIOLNTLKOL KOIL O KTIPLOKOG KOl O UALKOTEXVLKOG
€€OTALOMOG. O KTLPLAKOG EEOTIALOMOG TNG ZXOANG ELVOL TIOCOTIKA EMOPKNAC KAL TIOLOTIKA O€ APLOTN Kotdotaon. Mapéxet
TIOAAEG SUVATOTNTEG 0TOUG SL8ACKOVTEG OAAA KUPILWC 0TOUG SLEOCKOUEVOUC Va oTtoudAoouV o€ Eva TteplBAAAov TIou
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umootnpllel EMApKWE TO TPOYPAKA OTIOUSWV TOUG. OL EYKATAOTAOELS TNG ZXOANG BplokovTal oTo LOTOPLKO KEVTPO TNG
TOANG, MANGiov TNG APXLETILOKOTING, KO YELTVLATOUV e GAAEG KevTplkeG Yrinpeaoieg tng Kumpou.

O &fomAlopog TNG IXOANG (T.X. NAEKTPOVIKOC €EOTALOUOG, aVOAWOLUA) Kol To SIOAKTIKO UAIKO elval gmapkn Kal
npooBactpa amno toug GoLTnTEG.

Afloonpueiwtn eivatl kat n EWBikr BLBALOBNKN TNG ZXOANG LIE TIPOOTITLKN EMEKTOONG, N omola Asltoupyel w¢ SaveloTikn
BiBAL0BNKN kat Zrmovdaotiplo. EmutAéov, umtdpyel n Suvatotnta xprong twv BLBALWY KoL Tou apXELOKOU TTAOUTOU TNG
T paKEiHeVNG peyaAng BiBALoBNKng tTng ApXLEmMLOKOTING. QOTO00, EMIONUAIVETAL O AMOPAITNTOC EUTTAOUTIONOC KOL N
CUUTANpwonN TS BIBALOBNKNG TNG ZXOANG He eTTA£ov B0AoYIKEG OeLlpeC Kal BLBALa kaBwe n mepaltépw evduvapwon
NG OUVOEDNG TNC LE NAEKTPOVLIKEG BACEL; SESOUEVWV KOL UE EVNUEPWUEVEC OELPECG BEOAOYLIKWY TIEPLOSLKWV.

Ytoug dpoltnTEC TpoodEpovtal Kal SLaSIKTUAKEC UTINPECLEG, LETAEY TwV oTolwy Kol To cuotnpa Staxeiplong pabnong
Moodle, pe MoAAEG Kot TTOLKIAEG SuvaTOTNTEC UTTOOTNPLENG NAEKTPOVIKNG LABNnoNgG.

5.3 To avBpwrivo mpoowritkd sivatl uPnAol emunédou. Opwe SLAmMIOTWVETAL OTL KAAUTITEL OPLAKA TIG AVAYKEG TOU
TPOYPAUUATOC omoudwy. Kal touto SLOTL TO MOVIUO ALSAKTIKO TIPOCWILKO omapTileTal omd Hia ovamAnpwtpLa
KaBnyntpla, dVo Emikoupoug Kal Técoeplc AEKTOPEG, OGUVOALKA €mtd pEAN AEM. YmApxouv akOpun 4 €MIOKEMTEG
KaBnyntég kat 11 Awbdktopeg mou £€xouv avoAdBel SIOQKTIKA KaBrnkovta. JUVETELD AUTOU €ival oplopévol
SL6dokovteg va avaykalovtal va S16afouv akoun 4 UTIOXPEWTLKA HaBUaTo, YEYOVOC TIOU AELTOUPYEL £1¢ BAPOG TNG
e€elbikevong pe amotéAeopa vo oSIKOUVTOL OPLOPEVA YVWOTLKA aviikeipeva. EEAAAou, esivol cadeg otL 600
HUEYAAUTEPOC O APLOUOG TWV EMLOKENTWY KABNYyNTWY, TOG0 SUGKOAOTEPO Vo EAEYXOOUV TIOLOTIKA XOPAKTNPLOTIKA TNG
pabnolakng dtadikaoiag Omwe n cuvépyela SI60OKAALOG KoLl £peuvag, Yeyovog Tou Tildpad e apvnTLKO TPOTIO OTh
dnuioupyia evog euktaiou otaBepou Kal aflOmLoToU emLoTNUOVIKOU TipodiA Tou I6pupatoc.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

5.2 OL eyKATOOTACELC TNG XXOANC BploKovTol OTO LOTOPLKO KEVIPO TNG TMOANG TANGiov TNG APXLETILOKOTAG KOl
vettvialouv pe aMeg Kevtpikég Yninpeoieg tng Kumpou.

O €€omALoUOC TNG ZXOANC (TT.X. NAEKTPOVIKOG EEOTTALOMOG, OVAAWOLUO) KAl TO SL8AKTIKO UAIKO €lval LKOVOTIOLNTIKA KOl
pooBaactpa ano toug GpoLTtnTEC.

Atloonueiwtn eivat kat n EWBkn BLBAL0BNKN TNG ZXOANG LLE TIPOOTITLKY EMEKTOONG, N omola Asltoupyel w¢g daveloTikn
BiBAL0BNKN kal Zmoudaothplo. EmutAéov, umtdpyel n Suvatotnta xprong twv BLBALWY Kot Tou apXeLaKoU TAOUTOU TNG
napakeipevng Leyaing BLBALOBNKNG TNG APXLETILOKOTUAC.

2ToUG poLtnTEG MpoodEpovTal Kol SLASIKTUAKEG UTINPECLEC, LETALU TwV OMOLwV KAl To cUoTnUa Slaxeiplong pabnong
Moodle, e MOAAEG Ko TTOKIAEG SUVATOTNTEG UTIOOTN PLENG NAEKTPOVIKNG LABNoNG.

5.4 Ta péAn tng EEA Swamniotwoav pe Wblaitepn xopd tv UMapEn Kol AETOUPYLOL UTTOOTNPLKTIKWY UTINPECLWY TNG
YXOANG yLa Toug $oLtNTEG TNC. AUTEG AELTOUPYOUV WE UNXAVIOUOL doLTtNTIKAC HEPLUVAG Kot cupBallouv otn padnon,
otn SidaokaAio aAAd kol oty TtapakoAouBnon kat otpLEn Twv dotntwv. AvadEpoupe To Beopo TOU aKadnUAikou
oupBoulou, TN otApn Twv ¢doltNTWV He €lOIKEG OVAYKEG, TO BEOMO TNG TOLLAVIIKAG HEPLUvVAG (opBotepa
YupBouleutikic), To ypadeio otadlodpopiag, tn Suvatotnta otéyaong, thv npoonddsia Staclvdeong Twv omoudwy
LE TNV KoLvwVvia KAl TG 5 Katnyopieg umotpodLwy o€ MPONTUXLOKOUG POLTNTEG.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.
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5.2 Mpoteivetal 0 anapaitnTog EUMTAOUTIOMOC KOl ETILKOLPOTIOINCN KAl CUUIARpwaon tnG BIBALOBRKNG TNG ZXOARG Ue
TANp£atepn Kal veotepn PBiPAloypadia kal veotepa eyxelpidia, pe emumAéov Beoloyikég oelpeg kat BLBAla kabBwg n
TMEPALTEPW EVOUVAUWON TNG OUVOEONG TNG HE NAEKTPOVIKEG PACELS SESOUEVWVY KOL HE EVNUEPWUEVEC OELPEC
BeoloyLkwv MEPLOSIKWV.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
5.1 | Teaching and Learning resources Partially Compliant/
5.2 | Physical resources Partially Compliant/
5.3 | Human support resources Partially Compliant/
5.4 | Student support Compliant
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6. Additional for distance learning programmes (ALL ESG)

Sub-areas

6.1 Distance learning philosophy and methodology

6.2 Distance learning material at the appropriate level
according to EQF

6.3 Interaction plan and Interactive weekly activities

6.4 Study guides

6.1 Distance learning philosophy and methodology

Standards

The distance learning methodology is appropriate for the particular programme of study.
Feedback processes for students in relation to written assignments are set.

A complete assessment framework is designed, focusing on distance learning
methodology, including clearly defined evaluation criteria for student assignments and the
final examination.

Expected teleconferences for presentations, discussion and question-answer sessions,
and guidance are set.

6.2 Distance learning material at the appropriate level according to EQF

Standards

Twelve weekly interactive activities per each course are set.
The distance learning material and activities take advantage of the capabilities offered by
the virtual and audio-visual environment and the following are applied:

O
(@]
o
o
(@]

O

Simulations in virtual environments

Problem solving scenarios

Interactive learning and formative assessment games

Interactive weekly activities with image, sound and unlimited possibilities for reality
reconstruction and further processing based on hypotheses

They have the ability to transfer students to real-life situations, make decisions,
and study the consequences of their decisions

They help in building skills both in experiences and attitudes like in real life and
also in experiencing - not just memorizing knowledge

A pedagogical planning unit for distance learning, which is responsible for the support of
the distance learning unit and addresses the requirements for study materials, interactive
activities and formative assessment in accordance to international standards, is
established.
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6.3 Interaction plan and Interactive weekly activities

Standards

e A specific plan is developed to safeguard and assess the interaction:
o among students
o between students and teaching staff
o between students and study guides/material of study
e Training, guidance and support are provided to the students and teaching staff focusing
on interaction and the specificities of distance learning.

6.4 Study guides

Standards

e A study guide for each course, fully aligned with distance learning philosophy and
methodology and the need for student interaction with the material is developed. The study
guide should include, for each course week / module, the following:

o Clearly defined objectives and expected learning outcomes of the programme, of
the modules and activities in an organised and coherent manner

o Presentation of course material, and students’ activities on a weekly basis, in a
variety of ways and means (e.g. printed material, electronic material,
teleconferencing, multimedia)

o Weekly outline of set activities and exercises and clear instructions for creating
posts, discussion, and feedback

o Self-assessment exercises and self-correction guide

o Bibliographic references and suggestions for further study

o Number of assignments/papers and their topics, along with instructions and
additional study material

o Synopsis

e Study guides, material and activities are appropriate for the level of the programme
according to the EQF.

You may also consider the following questions:

e Is the nature of the programme compatible with distance learning delivery?

e How do the programme, the material, the facilities, and the guidelines safeguard the
interaction between students, students and teaching staff, students and the material?

¢ How many students upload their work and discuss it in the platform during the semester?

e Are the academics qualified to teach in the distance learning programme?
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Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

oT

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

oT
Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

oT

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
6.1 | Distance learning philosophy and methodology oT
6.2 Distanc_:e learning material at the appropriate level oT
according to EQF
6.3 | Interaction plan and Interactive weekly activities oT
6.4 | Study guides oT
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7. Additional for doctoral programmes (ALL ESG)

Sub-areas

7.1 Selection criteria and requirements
7.2 Proposal and dissertation
7.3 Supervision and committees

7.1Selection criteria and requirements

Standards
e Specific criteria that the potential students need to meet for admission in the programme,
as well as how the selection procedures are made, are defined.
e The following requirements of the doctoral degree programme are analysed and
published:
o the stages of completion
o the minimum and maximum time of completing the programme
o the examinations
o the procedures for supporting and accepting the student's proposal
o the criteria for obtaining the Ph.D. degree

7.2Proposal and dissertation

Standards
e Specific and clear guidelines for the writing of the proposal and the dissertation are set
regarding:

o the chapters that are contained
o the system used for the presentation of each chapter, sub-chapters and
bibliography
o the minimum word limit
o the binding, the cover page and the prologue pages, including the pages supporting
the authenticity, originality and importance of the dissertation, as well as the
reference to the committee for the final evaluation
e There is a plagiarism check system. Information is provided on the detection of plagiarism
and the consequences in case of such misconduct.
e The process of submitting the dissertation to the university library is set.

7.3Supervision and committees

Standards

e The composition, the procedure and the criteria for the formation of the advisory
committee (to whom the doctoral student submits the research proposal) are determined.

e The composition, the procedure and the criteria for the formation of the examining
committee (to whom the doctoral student defends his/her dissertation), are determined.

e The duties of the supervisor-chairperson and the other members of the advisory
committee towards the student are determined and include:

o regular meetings
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o reports per semester and feedback from supervisors
o support for writing research papers
o participation in conferences

e The number of doctoral students that each chairperson supervises at the same time are
determined.

You may also consider the following questions:

e How is the scientific quality of the PhD thesis ensured?

¢ |s there a link between the doctoral programmes of study and the society? What is the
value of the obtained degree outside academia and in the labour market?

e Can you please provide us with some dissertation samples?

Findings

A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

oT

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

oT

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

oT

Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant
7.1 | Selection criteria and requirements oT
7.2 | Proposal and dissertation oT
7.3 | Supervision and committees oT
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8. Additional for joint programmes (ALL ESG)

Sub-areas

8.1 Legal framework and cooperation agreement
8.2 The joint programme

8.1Legal framework and cooperation agreement

Standards

e The joint programme is offered in accordance with legal frameworks of the relevant
national higher education systems.

e The terms and conditions of the joint programme are laid down in a cooperation
agreement. The agreement in particular covers the following issues:

O
O

@)

O

Denomination of the degree(s) awarded in the programme

Coordination and responsibilities of the partners involved regarding management
and financial organisation, including funding, sharing of costs and income,
resources for mobility of staff and students

Admission and selection procedures for students

Mobility of students and teaching staff

Examination regulations, student assessment methods, recognition of credits and
degree awarding procedures

Handling of different semester periods, if existent

8.2The joint programme

Standards

e The partner universities apply joint internal quality assurance processes.

e The joint programme is offered jointly, involving all cooperating universities in the design,
delivery and further development of the programme.

¢ Aims and learning outcomes are clearly stated, including a joint syllabus, language policy,
as well as an account of the intended added value of the programme.

e Study counselling and mobility plans are efficient and take into account the needs of
different kinds of students.
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You may also consider the following questions:

e Does the joint study programme conform to the requirements of a study programme
offered at the specific level?

¢ |s there a system that assures the quality of joint provision and guarantees that the aims
of the programme are met?

e Do the mechanisms for ensuring the quality of the joint study programme take into
consideration the European Standards and Guidelines (ESG)? Are they adopted by all
the universities involved?

e |s the division of responsibilities in ensuring quality clearly defined among the partner
universities?

¢ |s relevant information about the programme, e.g. admission requirements and
procedures, course catalogue, examination and assessment procedures, well
documented and published by taking into account the specific needs of students?

e What is the added value of the programme of study?

e |s there a sustainable funding strategy among the partner universities? Explain.

Findings

A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

oT

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

oT

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

oT

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
8.1 | Legal framework and cooperation agreement oT
8.2 | The joint programme oT
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D. Conclusions and final remarks

Please provide constructive conclusions and final remarks which may form the basis upon which
improvements of the quality of the programme of study under review may be achieved, with
emphasis on the correspondence with the EQF.

A’ ZYMNEPAIMATA KAI TEAIKEZ MAPATHPHZEIZ

1. Ta 600 ek Twv TpLWV PeAwv TG EEA (kabnyntég B. Tolykog kat K. Kopvapdkng) peteiyov kol otnv mpo
TeETpOETIOC apyIk afloAoynon tng @eoloyIkng IXoANG Kat pe SLaitepn tkavormoinon Kot LeydAn aveon Stéyvwoav t
ONUOVTLKA gpyooia mou ev Tw UeTafl kateBAROn, tnv eudavr mpdodo oe MOANOUG TOUELS, TIG eAAelELg TToU
KaAUPONnkav, aAld kot ev TauTw tn PprAodofia kal Slapkn eypriyopon OAWV TwV EUMAEKOUEVWY TIPOCWITWYV TNG IXOAAC
yla mepaltépw BeAtiwon kat emtuyia Tou Mpoypappatog Imoudwy tng. AuTO, EKTOC Twv AAAwV, odelleTal Kal otnv
gumelpia Tou Ta oteAEXN TG OIEK amokopLloay KaTd TNV mPwTh MevTaetia Aettoupylag evog Npoypdppotog Imoudwv
LE TNV LSLALTEPOTNTA OTL TO KTPEXEL» ETUTUXWE HLa IXOAN LE LN KEPSOOKOTIKO XOpOKTHPa.

2. Mapa tavta, ta pEAN tng EEA emonuaivouv otL éva onueio mou Ba BonBouoe otnv sfwotpédela Kal
QVOYVWPLOLOTATA TNG EPEUVNTIKAG SpaoTnpLOTNTAG TWV HEAWV TNG IX0ANG Ba NTav n €kdoon Twv MPAKTIKWY Twv
Yuvedplwv mou Slopyavwvovtal kot £1o¢ kabwg emiong kot n avainn mpwtoBouliag yla €KSoon EMLOTNUOVLKAG
Enetnpidag ) nAektpovikoL meplodikou tn¢ IxoAnc. Ta avwtépw Ba SteBvomotioouv T 2xoAn (0L uévo otnv AvatoAn
oAAG KoL ot AUon), UE AUECO ATIOTEAEGHO VA TIPOKAAETEL TO eVOLADEPOV VEWV POLTNTWV KAL GUVAHO VO TIPOGEAKUCEL
VEO ETILOTNOVLKO TIPOCWTTLKO.

3. Ta péAn tng EEA onuelwvVouV eMITPOCHETWE TNV AMOUCLO CUYKEKPLUEVOU Opyavoypappatog (avoakolvwonke
povo mpodopkd ota PEAN tng EEA), aAld kol evog oTIapol KEWWEVOU OTPATNYLKNAC Tou TUAUOTOG, OTolKEia mou
Kpilvovtal we anapaitnta kat enwdeAr TG00 yLa 1o PEAAOV 0G0 KaL TNV TAUTOTNTA TNG ZXOANG. 2To MAALoLo auTo XprleL
KOL N TIEPALTEPW OTEAEXWON TNG ZXOANG HE HOVIHO ALSOKTLKO MPoowriiko. Elval, maviwg, akplfég otL o Adyog tou
0pLlBoU Twv GOLTNTWYV TTPOC TO CUVOALKO aplBUo Tou SLEAKTIKOU TIPOCWTILKOU £(VOiL EMAPKNG YLO TNV UTIOOTAPLEN KoL
Staodalion Tng moldTNTAG TOU MPOoYypAUUATOC ETTOUSWV.

4. Ev KatokAelSL, Ta pEAN TG EEA eugATLOTOUVY OTL OV OL KOAOTIPOAULPETEG KPLOELG KOL TTAPATNPROELG TOUG Yivouv
Sektéc Oa avaBabuicouv to KUpPOC Kot Ba CUPBANOUYV OUCLACTIKA OTNV ETLOTNMOVLKA Kotagiwaon evdg oAydxpovng
SLapkelag kalootnuévou kot phddofou Mpoypappatog Imoudwy, Omwe eivat autd tng Osoloyikng 2xoAng EkkAnaotiag
Kompou.-
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W CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION
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E. Signatures of the EEC

Date: 4 2emreuppiou 2020

37



