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A. Introduction
This part includes basic information regarding the onsite visit.

H Emtponn E€wtepikng AfoAoynong (EEA) mpoéPn oe eni tomou emiokePn Kat afloAdynon Ttou
Mpoypappatog Metamtuytakwy Enovdwv (MMZ) “OpBd6dogn Osoloyia otnv AvatoAwkr) Meodyelo” (OOAM)
™G OgoAoyikng ZxoAng tng EkkAnoiag tng Kumpou (OZEK), akoAouBwvtag tnv €€n¢ ospd: a) Ztig 9:30
ouvavtnOnKe e Tov Katd vopov utteVBuvo tou I8pupatog, Tnv A.M. tov Apxlemtiokomo Kurmpou K.k. Fewpylo,
OTIOU Kall €yLVe oUVTOUN Tapouciaon Twv peAwv tng EEA, B) akoAoUBwg ta péAN tng EEA petéBnoav otig
KUPLWC eykataoTtaoels Tou ISpupatog (lookpatoug 7), 6mou Kal eiyav TV eukalpia yla emiokePn-Eevaynon
O£ EYKATAOTAOELS, OTWG N BLBAL0ONKN, Ta epyaoctripla MANPODOPLKAG, AAAEG EPEUVNTIKEC EYKOTOOTAOELC,
Kal y) n afloAdynon ouveXloTnKe UE TIG TTAPOUGCLACELG TWV UTIEVBUVWYV Tou |§pUOTOC EV OXECEL TTPOG TO VEO
MMz (mpwtotumia, mpoodepopeva poadrpata, SI6ACKOVTEC, KpLtrpla elodoxn¢ poltntwy, BlwoiludtnTa Tou
MMz, Walovoa onpacio tou MM yia tnv meploxn tTng AvatoAkng Meooyeiou K.AT.) Kal T ouveSpLACELG
e Tt PEAN Ttou AldaktikoU Epeuvntikol MpoowrikoU (AEM), Toug SolkntikoU¢ UTIAAARAOUG KOl TOUG
doLtNTEC Kal TG GOLTATPLEC TNG ZXOANC. 2€ O, TL adopd TO TUNHA TWV CUVEVTELEEWY, N EEA mpoxwpnoe o€
EPWTNOELG, £XOU0Q TN yvwon OtLTo Mpoypappoa dev €xel akOun ePpapUOOTEL, EMOUEVWC OL TOTIOBETHOELG TOU
ekmaldevTIKOU Tipoowrikol e€€dpalav To MPOCOOKIUO HLAG EMITUXOUC KOl YOVIUNG OSLOQKTIKAC Kol
pobnolakng dtadlkaoiag, mpAayua mou LOXUEL KAL Yl TIG OUVEVTEUEELC LUE TOUG POLTNTEG Kal POLTATPLEG,
Sebopgévou OtL empOKeLTo yla amodoitoug TG 2XoAng i dottnteg/tpLeg tou MM “Edappoyeg Wuxoloyiog
Kal ZUMBOUAEUTIKAG oTtnv Kowvotnta”.

H EEA, €€alhou, eixe tnv sukalpia va emokedBet tn BiPAL0ONKN Tou MoAttiotikol Kévtpou tou I§pupatog
Apx. Makapiou [, Omou OxL povo Eevaynbnke ota Bepatikd TUAMATa, aAAd Kal TapakoAouBnoe
napouaciaon mou adopoloe apxETUTIEG, aAAA Kot madaituTieg ekOOELG, Tou onuepa Bplokovtal oto otadlo
™G ouvtpnong. Katd tnv kpion tng EEA, n BiBALoBAKN auth anoteAel OspeAiwdn adetnpia akadnuaiknig
PoOdou yLa Toug PoLTNTEG KL TS POLTATPLEG TNG ZXOANG.

OAeg oL oculntioslg Eywvav otnv eAAnvikn YAwooa, dedopévou otL oto unod afloAdynon NMMZ n Sibaokalia
yivetal amokAelotikd ota EAANVIKA. ML auto kat n €kBeon autr) ocuvtaxOnke ota EAANVIKA.
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C. Guidelines on content and structure of the report

e The external evaluation report follows the structure of assessment areas.

e At the beginning of each assessment area there is a box presenting:
(a) sub-areas
(b) standards which are relevant to the European Standards and Guidelines (ESG)
(c) some questions that EEC may find useful.

e The questions aim at facilitating the understanding of each assessment area and at
illustrating the range of topics covered by the standards.

e Under each assessment area, it is important to provide information regarding the compliance
with the requirements of each sub-area. In particular, the following must be included:

Findings

A short description of the situation in the Higher Education Institution (HEI), based on
elements from the application for external evaluation and on findings from the onsite visit.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how
to improve the situation.

e The EEC should state the compliance for each sub-area (Non-compliant, Partially compliant,
Compliant), which must be in agreement with everything stated in the report. It is pointed out
that, in the case of standards that cannot be applied due to the status of the HEI and/or of
the programme of study, N/A (= Not Applicable) should be noted.

e The EEC should state the conclusions and final remarks regarding the programme of study
as a whole.

e The report may also address other issues which the EEC finds relevant.
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. Study programme and study programme’s design and development
(ESG1.1,1.2,1.7,1.8,1.9)

Sub-areas

1.1 Policy for quality assurance

1.2 Design, approval, on-going monitoring and review
1.3 Public information

1.4 Information management

1.1 Policy for quality assurance Standards

e Policy for quality assurance of the programme of study:

©)
©)

has a formal status and is publicly available

supports the organisation of the quality assurance system through appropriate
structures, regulations and processes

supports teaching, administrative staff and students to take on their
responsibilities in quality assurance

ensures academic integrity and freedom and is vigilant against academic
fraud

guards against intolerance of any kind or discrimination against the students
or staff

supports the involvement of external stakeholders

1.2 Design, approval, on-going monitoring and review

Standards

e The programme of study:

(@]

O

is designed with overall programme objectives that are in line with the
institutional strategy and have explicit intended learning outcomes

is designed by involving students and other stakeholders

benefits from external expertise

reflects the four purposes of higher education of the Council of Europe
(preparation for sustainable employment, personal development, preparation
for life as active citizens in democratic societies, the development and
maintenance, through teaching, learning and research, of a broad, advanced
knowledge base)

is designed so that it enables smooth student progression
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is designed so that the exams’ and assignments’ content corresponds to the
level of the programme and the number of ECTS

defines the expected student workload in ECTS

includes well-structured placement opportunities where appropriate

is subject to a formal institutional approval process

results in a qualification that is clearly specified and communicated, and refers
to the correct level of the National Qualifications Framework for Higher
Education and, consequently, to the Framework for Qualifications of the
European Higher Education Area

is regularly monitored in the light of the latest research in the given discipline,
thus ensuring that the programme is up-to-date

is periodically reviewed so that it takes into account the changing needs of
society, the students’ workload, progression and completion, the effectiveness
of procedures for assessment of students, student expectations, needs and
satisfaction in relation to the programme

is reviewed and revised regularly involving students and other stakeholders

1.3 Public information

Standards

e Regarding the programme of study, clear, accurate, up-to date and readily accessible
information is published about:

(@]

O O O O O O

selection criteria

intended learning outcomes

gualification awarded

teaching, learning and assessment procedures
pass rates

learning opportunities available to the students
graduate employment information

1.4 Information management

Standards

e Information for the effective management of the programme of study is collected,
monitored and analysed:

(@)

@)
@)
@)

key performance indicators

profile of the student population

student progression, success and drop-out rates
students’ satisfaction with their programmes
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o learning resources and student support available
o career paths of graduates

e Students and staff are involved in providing and analysing information and planning
follow-up activities.

You may also consider the following questions:

e What is the procedure for quality assurance of the programme and who is involved?

e Who is involved in the study programme’s design and development (launching,
changing, internal evaluation) and what is taken into account (strategies, the needs
of society, etc.)?

e How/to what extent are students themselves involved in the development of the
content of their studies?

e Please evaluate a) whether the study programme remains current and consistent
with developments in society (labour market, digital technologies, etc.), and b)
whether the content and objectives of the study programme are in accordance with
each other?

e Do the content and the delivery of the programme correspond to the European
Quialifications Framework (EQF)?

e How is coherence of the study programme ensured, i.e., logical sequence and
coherence of courses? How are substantial overlaps between courses avoided?
How is it ensured that the teaching staff is aware of the content and outputs of their
colleagues’ work within the same study programme?

e How does the study programme support development of the learners’ general
competencies (including digital literacy, foreign language skills, entrepreneurship,
communication and teamwork skills)?

e What are the scope and objectives of the foundation courses in the study programme
(where appropriate)? What are the pass rates?
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How long does it take a student on average to graduate? Is the graduation rate for
the study programme analogous to other European programmes with similar
content? What is the pass rate per course/semester?

How is it ensured that the actual student workload is in accordance with the
workload expressed by ECTS?

What are the opportunities for international students to participate in the study
programme (courses/modules taught in a foreign language)?

Is information related to the programme of study publicly available?

How is the HEI evaluating the success of its graduates in the labor market? What
is the feedback from graduates of the study programme on their employment
and/or continuation of studies?

Have the results of student feedback been analysed and taken into account, and
how (e.g., when planning in-service training for the teaching staff)?

What are the reasons for dropping out (voluntary withdrawal)? What has been
done to reduce the number of such students?
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Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

To umo afloAoynon NM2-00AM Ba amoteAéoel to SeUtepo NMMI tng OZEK Kal tpog auto n OZEK £xel Stapopdpwoet
OUYKEKPLUEVO ECWTEPLKO ouoTnua Sltaodaiicewd moldtntag e cuotaon tng Emtponng Ecwtepikng Mowdtntag (EEN),
TIOU QMTOCKOTIEL OTO va evomolnoel kal va e€acdaliosl Tnv opbn, aodaln kat uPnAn Aettoupyia OAwV Twv onueiwy
TIOU €VIOXUOUV TNV MOLOTNTA Kal TN ouvexn BeAtiwon tng ekmaldeutikng Stadikaoiag Kal Tou EpeuVNTIKOL €pyou.

H EEM kot GAAeC apuodieg unnpeaoieg dUvavtal va GUAAEYOUV OTOLXELD OO TIG afloAOYNOELG TwV POLTNTWV Kal TOU
TIPOCWTIILKOU" VOl CUYKEVTPWVOUV TTIOCOTIKA OTOLXELA YLa TOUCG POLTNTEG, TO AKASNUATKO KOl SLOLKNTIKO TIPOCWTILKO, TN
dotnTkn pEPLUva, TIG uTtoSouEG Sidaokaliag katl TANPodopLKkAG, Kal O, Tt AAo adopd Tn CwaoTr), oIPOCKOTTN Kal
ToLoTIKN Asltoupyia Tou MMZ. To cuotnua SlaoddaAilong moldtnTag, SLaypaUUATIKA, oXNHOToMOoLETaL amo €L Topelg
KOL CUUTEPAOUPBAVEL TOOO TNV ECWTEPLKA, 00O Kol TNV £EWTEPLKA aLoAdynon.

To npoypappa croudwv (90 ECTS), mou amnaptiletal amo £€L umoxpewTika padnuata (60 ECTS), plo SUTAWUATIKNA
epyooia A ta avtiotolya tpio padnuoata smhoyng (30 ECTS), mpoPAénel motkideg alomolnoslg, e€eldikeUOELG Kall
npooeyyloelg {nTtnUAtwy tng AvatoAlkn¢ Meooyeiou wg eviaiou, Tapd tnv Molkhopopdia Kal ToV TIOALTIKO-
TIOALTLOTIKO KATAKEPUATIONO, XWPOU OTOV OTtolo yevvnBnke, avamtuxBnke kat eniBiwoe n OpBodon xplotiavikn
miiotn, epxouevn o enadn (A KAl CUYKPOUOUEVN) UE TTOIKIAEG popdEG BpnoKEUTIKAG eTEPOTNTOC. TOLOUTOTPONWC, TO
NMMZ-00AM €xelL diebvn Sidotaon.

Eniong, mpoPAcmovtal cadel¢ MANPodOPIlEG OXETIKA LE TA KPLTAPLO €L0SOXNEG UETAMTUXLAKWY GOLTNTWV/TPLWV, T
poOnolakd amoteA£opaTa, TA TLOTOMOLOUUEVA TIPOOOVTA, TIG Stadikaoleg Sibaokailag, pabnong kal afloAdynong,
KOBWG Kal yla TNV anacyoAnon twv anodolitwy.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

To cuotnua Staopaiiong moldtntag avantuxOnke e tpdmo mou va evBuypappiletal e Thv Woxvouoa vopobeaia, Tig
EUPWTAIKEG 08NYIEG KOl TIPAKTIKEG TOU EUPWIAIKOU XWPOU oVWTATNG eKMaibeuong, KaBwE KAl PE TIG KATeuBUVOELG
kat umodeielg tou Dopéa AINAE. Ta okomolg Sladavelag, KAAUTEpoOU €A€yXou Kol AUECNG BeATIWOEWG £XEL
KOTAPTLOTEL Eyyetpibio Motdtntag, mou mephapPAavel OAeC TIC OXETIKEG Sladikaoleg Kal epyacisg, pe otdoxeuon otnv
EKTTANPWON TWV anattioswy Kat podlaypadwv tou AINAE. H avaykn nipoodopdg tou v Aoyw MNMME poKUTITEL ATt
v amnoucia avtiotolyou MM otnv Kompo.

H OZEK £xel TI¢ anapaitnTeg UALKEG BACELG KOl SOUEC AVATITUENG TOU OUYKEKPLUEVOU MMZ, KaBwG Kot TLG SLOLKNTIKEG
UTNpecieg ou va To umootnpilouv.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation. .
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H EEA elonyeital otnv EEN va e€etdoel ek VEOU TO MTPOYPOULO OTIOUSWV TWV UTIOXPEWTIKWY HABNUATWY, WOTE QUTO
va ovtamokpivetal pe peyoAltepn akpifeia otov titho tou MMIZI-OOAM. ElSikOTEPQ, TIPOTEIVEL ETUAEYOMEVA
pobnuata ta omoia sotialouv o Slaxplotiavikolg Kol Slabpnokelakoug Slaldyoug OpBodofwv pe Aaolg tng
AvatoAwkng Meooyeiou (Zupo-lakwpiteg, Komteg, MoucouAudvoug, EPpaiouc k.Am) va petakivnBolv ota
UTIOXPEWTLKA.

21o mAaiolo auto, n EEA motelel 0T, edv Ba xpelalotav pia tétola avabewpnon, Ba Atav kaAo, n EEN tou I6pupatog
va €EETAOEL TNV TIEPIMTWON TNE AVENONG TWV UTIOXPEWTIKWY HOBNUATWY ava eEAUNVO, LE aVAAOYN TIPOCAPLIOYN TWV
ECTS.

H EEA, emiong, ewonyeital wote va AndBel pépuva va evtayBel pabnua Mebobdohoyiag Emotnuovikng Epeuvacg oto
TPOYpOUUA oTtoudwy, SLOTL UE AUTO ToV TPOTIo Ba evioxUBel N LKOVOTNTO TWV UETAMTUXLOKWY GOLTNTWV/TPLWV yLa
ETILTUYXN €KMOVNON SUTAWUATIKAG Epyaciog.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant
1.1 | Policy for quality assurance Compliant
[ i Ty - C liant
1.2 | Design, approval, on-going monitoring and review omplian
ici ' C liant
1.3 | Public information omplian
Compliant

1.4 | Information management
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2. Student - centred learning, teaching and assessment (ESG 1.3)

Sub-areas

2.2 Process of teaching and learning and student-centred
teaching methodology

2.3 Practical training

2.4 Student assessment

2.1 Process of teaching and learning and student-centred teaching methodology

Standards

The process of teaching and learning supports students’ individual and social
development.

The process of teaching and learning is flexible, considers different modes of delivery,
where appropriate, uses a variety of pedagogical methods and facilitates the
achievement of planned learning outcomes.

Students are encouraged to take an active role in creating the learning process.

The implementation of student-centered learning and teaching encourages a sense of
autonomy in the learner, while ensuring adequate guidance and support from the
teacher.

Teaching methods, tools and material used in teaching are modern, effective, support
the use of modern educational technologies and are regularly updated.

Mutual respect within the learner-teacher relationship is promoted.

The implementation of student-centred learning and teaching respects and attends to
the diversity of students and their needs, enabling flexible learning paths.

Appropriate procedures for dealing with students’ complaints regarding the process of
teaching and learning are set.

2.2 Practical training

Standards

e Practical and theoretical studies are interconnected.

e The organisation and the content of practical training, if applicable, support

achievement of planned learning outcomes and meet the needs of the stakeholders.
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2.3 Student assessment

Standards

e Assessment is consistent, fairly applied to all students and carried out in accordance
with the stated procedures.

e Assessment is appropriate, transparent, objective and supports the development of the
learner.

e The criteria for the method of assessment, as well as criteria for marking, are published
in advance.

e Assessment allows students to demonstrate the extent to which the intended learning
outcomes have been achieved. Students are given feedback, which, if necessary, is
linked to advice on the learning process.

e Assessment, where possible, is carried out by more than one examiner.

e A formal procedure for student appeals is in place.

e Assessors are familiar with existing testing and examination methods and receive
support in developing their own skills in this field.

e The regulations for assessment take into account mitigating circumstances.

You may also consider the following questions:

e How is it monitored that the teaching staff base their teaching and assessment methods
on objectives and intended learning outcomes? Provide samples of examination papers
(if available).

e How are students’ different abilities, learning needs and learning opportunities taken
into consideration when conducting educational activities?

e How is the development of students’ general competencies (including digital skills)
supported in educational activities?

e How is it ensured that innovative teaching methods, learning environments and learning
aids that support learning are diverse and used in educational activities?

e Is the teaching staff using new technology in order to make the teaching process more
effective?
How is it ensured that theory and practice are interconnected in teaching and learning?
How is practical training organised (finding practical training positions, guidelines for
practical training, supervision, reporting, feedback, etc.)? What role does practical
training have in achieving the objectives of the study programme? What is student
feedback on the content and arrangement of practical training?

e Are students actively involved in research? How is student involvement in
research set up?

e How is supervision of student research papers (seminar papers, projects, theses, etc.)
organised?
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e Do students’ assessments correspond to the European Qualifications
Framework (EQF)?

e How are the assessment methods chosen and to what extent do students get
supportive feedback on their academic progress during their studies?

e How is the objectivity and relevance of student assessment ensured (assessment of
the degree of achievement of the intended learning outcomes)?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

H OZEK £XeL TOPOUCLACEL LKOVOTIOLNTIKO Kol ASTITOUEPH OXESLAOUO 600V adopd oth StdaokaAia, oToug pabnolokolg
otoxou¢ Tou NMMZX kot otnv afLoAdynon Twv poltntwv/TpLwy. Mevikd, n OZEK B£tel IkavomolnTkolg otdxoug unAol
UETOTTTUXLOKOU ETILTESOU.

H EEA yaupetilel Tn Suvatotnta cuyypodrg TG SUTAWUATIKAG Epyaciog Kot otnv AyyAlkn yAwaooa.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Onwc¢ mapouoctdotnke, n afloAdynon Bo emituyxdvetal pe akplPodikalo TPOmo kol TPOPAEMETAL GUVEXNG
avatpododotnon twv PeAwv AEM, e oKOTO TNV akadnUaikn Tpoodo Tou GoltnTh LECO aTtd EMOLKOSOUNTLKA KPLTLKN.

H &ldaokalia kot padnon mpoPALTIETAL VA ETUTUYXAVETOL E EVEALKTO TPOTIO, adol cUUPWVA UE TOUG POLTNTEG TOU
€TEPOU LETAMTUXLOKOU TIPOYPALOTOG, TO UTIOOTNPLKTIKO UALKO eival apeoa Stabéotuo otn mhatdpopua Moodle kat
oL nuepopnvieg Sle€aywyng Twv eEETACEWV 1 TNG UTTOBOANG TWV EPYACLWV YyVWOTOMoLlouvTal Nén amod tnv apyn tou
g€aunvou. Akopn, oL ¢oltnTég/TpLleg s€édpaocav TNV LKAVOTOLNGK TOUG yla TO yeyovog OTL oL KaBnyntég esival
Sla0€atpol yla Tuxdv amopleg, EVw N YEVIKH amoTinon yLa TNV EMKOWWVIA Pe Toug KaBnynteg elvat oAU KaAR.

Eniong, n Swadkaocia SibaockaAiag kal pabnong eival oxedlaopévn va UTOoTNPIEEL TNV ATOULKA KOl KOWWVLKNA
avarntuén Twv GoLTtNTWV/TpLwV pHéoa amo e0eAOVTIKEG SPACELS, OTWC TIG ‘ALadIKTUAKES Tuvavtoelg Ayamng’ Kot ta
HOUCLKA cuvaravtiuota. AKOun, péoa amd ocuvoptdieg pe dotntég Stadavnkav n xpnowotnTa tov Becpol Tou
Akadnpuaikol ZupBouAou, aAAa kat n ZupBoulieutiki Wuxoloyikn Yoot plen, adol o AELToupyog, OTav XPELAOTNKE,
BonBnoe éunpakta pottntég/tpLeg tou €tepou MM og MPooWILKG Bépata.

Méoa and tnv e€€taon tTwv epyaieiwv SibaokaAiag Sladavnke OtL n OZEK €xel emevbloeL o ouyxpova epyaleia,
omw¢ StadpaoTtikolg Tivakeg, AoyLlopikd AoyokAomti¢ (Turnitin), Aoylopiko mapamopunwy (RefWorks), k.d.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

H EEA cuotrvel tnv evBdppuvon Twv $oLTNTWV/TPLWY VO CUUUETEXOUV O TIPOYPAUUATA KLVNTIKOTNTAG, OMWE TO
Mpoypoppa Erasmus, aAAQ kat og EBvika/Eupwraikd epeuVNTIKA TIPOYPAUOTA, OTA ortola AapBAavel HEpog N XXoAR.
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Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant

Process of teaching and learning and student- camelfa

21 centred teaching methodology

. - Not-Applicable
2.2 | Practical training °p

Compliant
2.3 | Student assessment omplian
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3. Teaching staff (ESG 1.5)

Sub-areas

3.1 Teaching staff recruitment and development
3.2 Teaching staff number and status
3.3 Synergies of teaching and research

3.1 Teaching staff recruitment and development

Standards

Institutions ensure the competence of their teaching staff.

Fair, transparent and clear processes for the recruitment and development of the
teaching staff are set up.
Teaching staff qualifications are adequate to achieve the objectives and planned
learning outcomes of the study programme, and to ensure quality and
sustainability of the teaching and learning.

The teaching staff is regularly engaged in professional and teaching-skills training
and development.

Promotion of the teaching staff takes into account the quality of their teaching, their
research activity, the development of their teaching skills and their mobility.
Innovation in teaching methods and the use of new technologies is encouraged.
Conditions of employment that recognise the importance of teaching are followed.
Recognised visiting teaching staff participates in teaching the study programme.

3.2 Teaching staff number and status

Standards

The number of the teaching staff is adequate to support the programme of study.
The teaching staff status (rank, full/part time) is appropriate to offer a quality
programme of study.

Visiting staff number does not exceed the number of the permanent staff.

3.3 Synergies of teaching and research

Standards
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e The teaching staff collaborate in the fields of teaching and research within the HEI
and with partners outside (practitioners in their fields, employers, and staff
members at other HEIs in Cyprus or abroad).

e Scholarly activity to strengthen the link between education and research is
encouraged.

e The teaching staff publications are within the discipline.

e Teaching staff studies and publications are closely related to the programme’s
courses.

e The allocation of teaching hours compared to the time for research activity is
appropriate.

You may also consider the following questions:

e How are the members of the teaching staff supported with regard to the
development of their teaching skills? How is feedback given to members of the
teaching staff regarding their teaching results and teaching skills?

e How is the teaching performance assessed? How does their teaching performance
affect their remuneration, evaluation and/or selection?

Is teaching connected with research?

Does the HEI involve visiting teaching staff from other HEIs in Cyprus and abroad?
What is the number, workload, qualifications and status of the teaching staff (rank,
full/part timers)?

e |[s student evaluation conducted on the teaching staff? If yes, have the results of
student feedback been analysed and taken into account, and how (e.g., when
planning in-service training for the teaching staff)?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

H EEA Swamiotwoe otL n OZEK Staodalilel TNV emdpkela TOU SLOAKTIKOU TPOCWTIILKOU TNG, Yla TO KPopevo MMZ-
OOAM. Ta XOPOKTNPLOTIKA TOU Tpoowrtikou (Badbuida, mAnpnc/uoviun amacxoAnon), énwg nepypddovral otnv
aitnon kat tov 0dnyo omoudwy, eival Ta AMOLTOUEVA OO TOV KUTIPLOKO VOUOo. AodaAwce, n pocAndn véou pEAoug
AEN katadelkviel pia Slaitepn Suvaplkn otnv endpketa tou MMI. Eival, eniong, aflémaivo ot 1o 16pupa Sivel
T(POCOXI OTO TIOCOOTO TWV YUVALKWY METOEY Twv KaBnyntwv/Tpuwv tou. Ydiotatal Kavoviopog yia Sikateg, dtapaveic
Kot oadeic Sladikaoiec yia tnv mpocAndn kot tv €€EAEN Tou SLdaKTIkoU Tpoowrikol. O KOVOVIOUOG ylol TNV
npoaywyn Tou S18akTikol Mpoowrikol Aappavel urt oPv tnv moldtnta tng SidaokaAiag tTwv peAwv AEN, tnv
£PEVVNTLKN TOUG Spaotnplotnta, tn Stdaockalia kat tn Siebvn mapouaoia toug. AlamotwOnke, emiong, n mapoTpLUVON
TWV HeEAWV AET yLol GUUUETOXT OE OEULVAPLA ETILHOPGWONG OXETIKA e TN S8ackalia, TNV Kalvotopia otnv épeuva,
™V Kpion kot tnv emtifAedn Tng épsuvag.

395vd 17



i
A ®OPEAZ AIAZGAAIZHE KAl NIZTOMOIHIHE THE NOIOTHTAZ THE ANQTEPHE EKMAIAEYSHE
CYQAA  CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

eqarz eNaa.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Ta mpocovta Tou SLEOKTIKOU TIPOCWTILKOU Elval EMAPKA yla TNV €Miteuén Twv otdxwv tou NMZ, Kabwg Kal yla Tn
SltaodaAion TNG TOLOTNTAC TOU. H eumelpla Twv KOBNYNTWV/TPLWY OTa OVTIKELPEVA TOUG eival dedopévn, adoul moAhol
€€ autwv eival péAn AEM, Ta omoia umnpetolV Kal os GAAA MNMoav/pLo | £€(ouv eKTeTAUEVN SLOAKTIKA EUMELpla oE
vdlotapeva mpoypappata ormoudwv oto 6o 16pupa. To MME npoBAEnel cuvepyacia LeTafD Twv KABNYNTWV HECW
KOLWVWV ogpLvVaplwv.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

H EEA katavonoe th SuokoAla tng OZEK va av€noet tov aplBpud tou pévipou St8aktikol mpoowrkol. Map' 6Aa autd,
Ba ntav guktalo va BpeBolv TpomoL yla thv avénon Tou apltBpol Tou HOVIHOU SI8AKTIKOU TPOCWTILKOU 0To HEAAOV.

Map’ 6o mou 1o 16pupa evBapplvel TNV afloAdynon Tou SL8aKTIKOU MPOowTkoU omd Toug ¢oLTNTEG/TPLEG OTa
tpéxovta Mpoypappata, urtdpxetl SuokoAio otnv uAomoinar tng, AOyw TNS XAUNANG CUMHUETOXNG TWV GoLTNTWV/TpLWV
O€ QUTHV, L€ ATTOTEAECLO TO SLOAKTIKO TIPOCWTILKO SeV £XEL EMaPKN) S£60UEVa WATE va Ta 0LOTIOLHOEL yLla T BeATiwon
TOU TAPEXOUEVOU eKTTALSEUTIKOU €pyou. MNa Tov Adyo autov, Ba ntav avopudiBola anapaitnto, v oxEoeEL TPOG TO
peMovtiko NMMZ, va e€supeBolv TpOToL ylat T CUMHETOXA Twv doltnTtwv/Tpwwyv otn Stadikaoia aflohdynonc. H
TPAKTIKN Tou Mavemotnuiov Kumpou, n omoia mpoBAEmNeL umoXPEWTIKN afloAdynon TPLV OO TNV KOLVomoinon Twy
BaBuwv otoug dpoltnteg, punopel va XpnoleoEL WG MAPASELYUA TTPOG Uipnon.
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Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant

3.1  Teaching staff recruitment and development Compliant

i Partially C liant
3.2 Teaching staff number and status artially complian

33  Synergies of teaching and research Compliant
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4. Student admission, progression, recognition and certification (ESG 1.4)

Sub-areas

4.1 Student admission, processes and criteria
4.2 Student progression
4.3 Student recognition
4.4 Student certification

4.1 Student admission, processes and criteria

Standards

e Pre-defined and published regulations regarding student admission are in place.
e Access policies, admission processes and criteria are implemented consistently
and in a transparent manner.

4.2 Student progression
Standards

e Pre-defined and published regulations regarding student progression are in place.
e Processes and tools to collect, monitor and act on information on student
progression, are in place.

4.3 Student recognition

Standards

Pre-defined and published regulations regarding student recognition are in place.
Fair recognition of higher education qualifications, periods of study and prior
learning, including the recognition of non-formal and informal learning, are
essential components for ensuring the students’ progress in their studies, while
promoting mobility.
e Appropriate recognition procedures are in place that rely on:
o institutional practice for recognition being in line with the principles of the
Lisbon Recognition Convention
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o cooperation with other institutions, quality assurance agencies and the
national ENIC/NARIC centre with a view to ensuring coherent recognition
across the country

4.4 Student certification

Standards

e Pre-defined and published regulations regarding student certification are in place.

e Students receive certification explaining the qualification gained, including
achieved learning outcomes and the context, level, content and status of the
studies that were pursued and successfully completed.

You may also consider the following questions:

e Are the admission requirements for the study programme appropriate? How is the
students’ prior preparation/education assessed (including the level of international
students, for example)?

e How is the procedure of recognition for prior learning and work experience
ensured, including recognition of study results acquired at foreign higher education
institutions?

e |s the certification of the HEI accompanied by a diploma supplement, which is in
line with European and international standards?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

H eloaywyn Twv ¢ottntwv/Tplwv akohouBel Stebvr mpoTuma, evw UTIAPXOUV TIPOKABOPLOUEVOL KOl SNUOCLEUUEVOL
KOVOVLOHOL OXETIKA e TNV €loboxr] dottntwv/TpLwy Kot tnv e€EAEN toug. EEAAAou, péow Ttou emionuou BiBAiou tng
2xoAng, tou BipAiou EAéyxou kal Twv apxelwv tou Mpadeiou Doutntikng Mépiuvag aglomololvral mAnpodopieg
OXETIKA E TNV TIPO0S0 PoLTNTWV Kal GOoLTNTPLWV.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

To meploplopévo péyebog tng OZEK Sivel Tn SuvatotnTa OTO MPOCWTIKO TNG VO LEPLUVA e gevaloBnaoia yla kabe
doutntrh/tpta. OL dpoltntég/Tpleg unootnpilovrtal, katd tn ¢oitnon Toug, pe empédeta: pe akadnuaikd clpBoulo,
Puxoloyikr) urtooTAPLEN Kal eV YEVEL TtapakoAoUuBnan. Toug MapEXoVToL OLKOVOULKA Kivntpa Kal KaBe péco mou Oa
SleukoAUVeL Tn doitnon toug. H miotonoinon tou I6pUpatog cuvodeletal and cupnAnpwpa Suthwpatog (Diploma
Supplement), To omolio gival cUPGWVO He Ta eupwTAiKA Kot Slebvr) mpdtuma.
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Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

H EEA swonyeitat va e€eTacTtolV K VEOU 0TOXOL, OTIWE N armoppodnon Twv MTUXLOUXWV aTto TNV TOUPLOTIKN Blopnyavia,
S10TL SV UTLAPYOUV COdr), UTIOXPEWTIKA OVTLKE(UEVA TTOU VAL ETUTPETOUV KATL TETOLO (TT.Y. BPNOKEUTIKEG TIEPLNYNOELG
otn Meooyelo K.ATL). 2Tn ouvadela auTr TIPEMEL va Kataotel oadég mwg Ba umtdpEouv MPOOTITIKEG OELOTIOLNONG TOU
T(POYPAUATOC YLOL CKOTIOUC EMOYYEALOTIKNG aVATITUENG Kal ipoaywyng, adol gV UTIAPXEL TIPOKTLKI) ACKNGT, OTIWE
UTLAPXEL yLa To dAAo MMZ, omou ekel eplypddovtal cadpwg oL SuVATOTNTES ULOG EPYACLAKAG ATIOoXOAnong.

H EEA Bewpel 6TL n OZEK pmopel va KOTaoTel, TPAyUaTL, oTaupoSpopL HeTafl AUoNG Kot AVATOARG KoL UTIO TNV £vvola
out KaAd eival va evioxUoel otoxobeola Kol E€MOPEVWG TIPOKTIKEG, Tou va &idouv otoug doltnTEG/TPLeg TN
BeBaloTnTO OTL YE TNV QTTOKTNON TOU TITAOU GTOUSWYV TOUC £XOUV OMOKTHOEL TANPECTEPN ELKOVA TOU XWPOU EPEUVAG
ToUu NMMZ. H HéXpL TWPO LEPLUVA TNG ZXOANG ELVAL LKAVOTIOLNTLKY, AAANG TIPETIEL VAL EMAYPUTIVEL, KATA TNV daployr) TOU
MM, to omoio mpémnetl va €oavadel, mpog OPeAog TG AmoppoPnTIKOTNTOC TwV GOoLTNTWV/TPLWY, W TIPOG T
e€eldlkevpéva avrtikeipeva ou Ba tou Sivouv tn SuVaALKA TTOU oL OXESLAOTEG TOU TPoadoKoUV va €xel. H SUVOLLKN
tou Erasmus, emiong, WSlatépws os okadnuaika Wpupata mou efeldikelovtal ot omoudEC otnv AvaToALKN
Meooyelo, Ba mpoobdwoel Wblaitepn BaplTNTA OTOV LETATTTUXLAKO TITAO.
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egarz eNnaag-

Please select what is appropriate for each of the following sub-areas:
Non-compliant/

Partially Compliant/Compliant

Sub-area

4.1 Student admission, processes and criteria Compliant
4.2 Student progression Compliant
4.3 Student recognition Compliant
4.4 Student certification Compliant
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5. Learning resources and student support (ESG 1.6)

Sub-areas

5.1 Teaching and Learning resources
5.2 Physical resources

5.3 Human support resources

5.4 Student support

5.1 Teaching and Learning resources
Standards

e Adequate and readily accessible teaching and learning resources (teaching and
learning environments, materials, aids and equipment) are provided to students
and support the achievement of objectives in the study programme.

e Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

e All resources are fit for purpose.

e Student-centred learning and flexible modes of learning and teaching, are taken
into account when allocating, planning and providing the learning resources.

5.2 Physical resources
Standards

e Physical resources, i.e. premises, libraries, study facilities, IT infrastructure, are
adequate to support the study programme.

e Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

e All resources are fit for purpose and students are informed about the services
available to them.

5.3 Human support resources

Standards
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Human support resources, i.e. tutors/mentors, counsellors, other advisers, qualified
administrative staff, are adequate to support the study programme.

Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

All resources are fit for purpose and students are informed about the services
available to them.

5.4 Student support

Standards

Student support is provided covering the needs of a diverse student population,
such as mature, part-time, employed and international students and students with
special needs.

Students are informed about the services available to them.

Student-centred learning and flexible modes of learning and teaching, are taken
into account when allocating, planning and providing student support.

Students’ mobility within and across higher education systems is encouraged and
supported.

You may also consider the following questions:

Evaluate the supply of teaching materials and equipment (including teaching labs,
expendable materials, etc.), the condition of classrooms, adequacy of financial
resources to conduct the study programme and achieve its objectives. What needs
to be supplemented/ improved?

What is the feedback from the teaching staff on the availability of teaching
materials, classrooms, etc.?

Are the resources in accordance with actual (changing) needs and contemporary
requirements? How is the effectiveness of using resources ensured?

What are the resource-related trends and future risks (risks arising from changing
numbers of students, obsolescence of teaching equipment, etc.)? How are these
trends taken into account and how are the risks mitigated?

Evaluate student feedback on support services. Based on student feedback, which
support services (including information flow, counselling) need further
development?

How is student learning within the standard period of study supported (student
counselling, flexibility of the study programme, etc.)?
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e How students’ special needs are considered (different capabilities, different levels
of academic preparation, special needs due to physical disabilities, etc.)?
e How is student mobility being supported?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

H EEA, pe Bdon ta otolyela TMOU €XOUV TPOOKOULOTEL OXETIKA e Tn Asttoupyia tng OZEK, oAAd Kal tou nAdn
Aettoupyouvtog NMZ «Edappoyeg Wuxoloyiag kat TupBouleuTikng otnv Kowvotntar, Bewpel wg Bgpélio emttuyiag
tou NMMZI-00AM T0 OTL n GUVOALKN UTtodopr Kot oL Ttopol Tou ISpupartog eival emapkelg Kal eUKOAA TPOSPAGLUOL.
ErutAéov, elvol onupaviikd to yeyovog OTL n OIEK £xel evtayxBel os TMOAAA TPOYPAUUATO KLVNTIKOTNTOC TWV
dolrtntwv/Tplwv péow Erasmus.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Ta ovumepaoparta nou n EEA edyel 6oov adopd otnv emnituyia Tou véou MM, katd tov xpovo edapuoyrng Tou,
TIPOEPXOVTOL OTO TN OUVEVTEUEN TwV HEAWV TNG HE GOLTNTEG/TPLEC TOU TIPOTITUXLAKOU Kol HETATITUXLAKOU
nmpoypapparog tng OIEK. Kata t ouvévteuén auth, StamiotwOnke otL n BiBAL0BNKn tou MoAttiotikol Kévtpou tou
I6pupatog Apx. Makapiou I amotelel éva omoudaio Bnoaupo yla tn IxoAn, evw n BLBALOBNKN TNG epmAouTtileTal
LKOVOTIOLNTLKA, Ol XWPOoL HABNoNng Kal o TEXVOAOYLKOC €£EOTALOUOG €ival umodelypatikol, n mpoocBacn Twv
dortnTwv/TpLwv otn yvwon sivat eVKoAn. Ta Ktipla, ot mepBANNOVTIEC XWPOL KAl N aoONTIKA TOUG gival WBLATEPWC
eAkuoTtikol, evw 6oov adopd otnv eunuepia Twv doltntwv/Tplwv n OIEK dpovtilel Tn oition kat Slapovr Toug o€
TPOOLTEG TIMEG. OL UTIOTPOdIeG KOL N OLKOVOWLKN €evioXuon eilval €MAPKELG KoL, €V YEVEL, oL OLTNTEC/TPLEG
unootnpifovtal, WOTE va EMITUXOUV TOV OKOTIO TOUC Xwpig epmddia. Téoo ta uén AEN, 6o kat ot poltnTég/TpLeg eival
TIOAU KavoToLnévoL/veg amod tnv UAKOTEXVIKA umtodoun tng OZEK.

H EEA kpivel TOAU BETIKO TO YEYOVOG TNC TAPAXWPENONE TTPOCWTILKOU NAEKTPOVIKOU UTIOAOYLOTH o€ KABe doltnth, Katd
™V €vapén tTwv omoudwv Tou.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

H EEA Bewpel 6Tl umtdpyxouv meplBwpla eUmAoUTIoHoU TG Yndrakng BipAoypadiog. Emiong, oL cuvevteUEelg Twy
dortntwv/Tpuwv odnynoav tv EEA va cupmepavel otL Kalo eival n OZEK va enefepyaotel moAltikr] PuxoAoyikAg
UTIOOTAPLENC TWV dOoLTNTWV/TPLWY, TIOU SLoTAlouV Va LETACYOUV Ot Tipoypappa Erasmus (m.x. Ba propolos n IxoAn
va aflomotnosl Tig S1ebveic oxEoelg Tou akadnUAikoU TPoowTkol pe ta ISpUHATO TTOU CUVATITOUV CUUPWVIEG).

Please select what is appropriate for each of the following sub-areas:
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Non-compliant/

Sub-area Partially Compliant/Compliant
Sl Teaching and Learning resources Compliant
5.2 Physical resources Compliant
53 Human support resources Compliant
5.4 Student support Compliant
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6. Additional for doctoral programmes (ALL ESG)

Sub-areas

6.1 Selection criteria and requirements
6.2 Proposal and dissertation
6.3 Supervision and committees

6.1 Selection criteria and requirements

Standards
e Specific criteria that the potential students need to meet for admission in the programme,
as well as how the selection procedures are made, are defined.
e The following requirements of the doctoral degree programme are analysed and published:
the stages of completion
the minimum and maximum time of completing the programme
the examinations
the procedures for supporting and accepting the student's proposal
the criteria for obtaining the Ph.D. degree

O O O O O

6.2 Proposal and dissertation

Standards
e Specific and clear guidelines for the writing of the proposal and the dissertation are set
regarding:
o the chapters that are contained
o the system used for the presentation of each chapter, sub-chapters and bibliography
o the minimum word limit
o the binding, the cover page and the prologue pages, including the pages supporting
the authenticity, originality and importance of the dissertation, as well as the
reference to the committee for the final evaluation
e There is a plagiarism check system. Information is provided on the detection of plagiarism
and the consequences in case of such misconduct.
e The process of submitting the dissertation to the university library is set.

6.3 Supervision and committees
Standards

e The composition, the procedure and the criteria for the formation of the advisory committee
(to whom the doctoral student submits the research proposal) are determined.
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e The composition, the procedure and the criteria for the formation of the examining
committee (to whom the doctoral student defends his/her dissertation), are determined.
e The duties of the supervisor-chairperson and the other members of the advisory committee
towards the student are determined and include:
o regular meetings
o reports per semester and feedback from supervisors
o support for writing research papers
o participation in conferences
e The number of doctoral students that each chairperson supervises at the same time are
determined.

You may also consider the following questions:

e How is the scientific quality of the PhD thesis ensured?

e |s there a link between the doctoral programmes of study and the society? What is the
value of the obtained degree outside academia and in the labour market?

e Can you please provide us with some dissertation samples?

Findings

A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

Aev woyLEL

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Aev woyLEL

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

Aev LoyLEL

Please select what is appropriate for each of the following sub-areas:
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Non-compliant/

Sub-area Partially Compliant/Compliant

6
Selection criteria and requirements

6.2 Proposal and dissertation

6.3 Supervision and committees

D. Conclusions and final remarks

Please provide constructive conclusions and final remarks which may form the basis upon which
improvements of the quality of the programme of study under review may be achieved, with
emphasis on the correspondence with the EQF.

H OXEK oxediaoe éva deutepo NMMZ, eviaypévo OTIGC aKABNUAIKEG OTTOUDEG TTOU TTPOCPEPEI OTNV
Kutrpiakr koivwvia n EkkAnoia tng Kutmrpou. H ©ZEK egival pikpr) o€ péyeBog, CUYKPITIKA HE TIG
OcoAoyIKEG ZXO0AEG TNG EANGDOG, aAAG cival 11aiTepa evepyr Kal QIAODOEN.

Emiong, n EEA emBupei va etraivéael Tnv ToAITIKA Tng OZEK yia goitnTikA eunuepia, aAlAd kai Tov
TTAOUTO TNG UTTAPXOoUCag UTTOBOUNAGS. H Zx0AR KaTEBETE Pia TTOAU IKAVOTTOINTIKA ETTIXEIPNUATOAOYIO
yla TNV avaykn €vog véou NMMZ, To OTTOI0 ATTOTUTTWVEI TO aKadNUAiko dvolypa tnG EkkAnoiag 1ng
KUtrpou 1Tpog Tov XpIoTIaviko TTONITIoONO TG AvaToAIkh G Meooyeiou.

H EEA AapBdvel utr’ owiv 1I¢ duokoAieg TIG otToieg N OZEK ekBETel oTnV aitnon AgIoAdynong Tou
NMVZ-O0AM kal avayvwpilel TIG HEYAAEG Kal ATTODOTIKEG TTPOCTTABEIEG TTOU KATABAAAEI N d10iknon
o€ OAeG TIG BaBideg TTpog TouTo. ETTaiveital ammd tnv EEA, €1Tiong, n eINKPIvEIa TwV UTTEUBUVWY TNG
2XOANG KATA TNV avaypa®r Twv aduvapiwy TTou avayvwpifouv wg TTPOG TNV UAOTTOINGN TOu VEOU
NMMZ. QoTtéo0, £TIONUAiVOUNE T £EAG:

1) EuBuvn tng OZEK Trpétrel va gival n eTTaypuTIvnOn Kal O OCUVEXNG EAEYXOG TOU TTEPIEXOUEVOU
Tou NMMZ-OOAM, dedopévou 0TI dev £XEl KON EEKIVAOEL N AEITOUPYia TOU. 210 TTAQICIO AuTO,
TIPOTEIVETAI PIA VAQOUCO €0WTEPIKN QgIOAOYNON OXETIKA PE TA TTPOCPEPOUEVA PMaBAuOTA,
WOTE N avTIoTOIXia PETAEU TTPOOYEPOUEVWY haBnudTwy Kal TiTAou MM va gival akdun 1o
aKpPIBAG.
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2) H EEA «xpivel 611 atraiteital TpdocAnwn véwv upeAwv AEN kair ouyxaipel Tn ©ZEK yia 11
TPOOTIABEIEG TNG TTPOG TNV KATEUBUVON QUTH.

3) HOZEK epydletal yia TNV KOAUTEPN dnNUOCIOTTOINCN TWV OPACTNPIOTATWY TNG, AAAG aTTd TNV
ETTIKOIVWVIA JE TO ETTIOTNUOVIKO Kal OIOIKNTIKO TTPOCWTTIKG TNG 2XOANG KATEDTN KATAVONTO OTI
uTTdpxel akéun TrepIBwplo BeAtTiwong oto CATNUA TNG diagnuiong, ME TPOTIO TTou Ba
TIPOCEAKUCEI TTEPICOOTEPOUG VEOUG/VEES QPOITNTEC/PIEG.

4) H EEA Bewpei 611 01 DITTAWHATIKEG HETATITUXIOKEG EPYATIEG TWV MEAAOVTIKWYV ATTOPOITWY TOU
MMZ-OGAM Ba TTPETTEI VA aVOPTWVTAI UTTOXPEWTIKA O Wn@lakr TTAATeOpua oTnyv oTroia Ba
utTdpxel onuéoia TTpdoacn wg TTPOUTTOBECN ATTOKTNONG TOU METOTITUXIOKOU TiTAOU
OTTOUDWV.

Eival euxdapioTto 10 yeyovog Tng ouvepyaoiag Tng OZEK pe OcoloyikéG ZX0AEC avd Tov KOOHO, O€
OuUVOUAO NGO E TO AVOIYHA TNG TTPOG TOV 0pBABOLO KAl TOV £V YEVEI XPIOTIAVIKO KOOHO Kal TNV KOIVWVia
eupuUTEPA (TT.X. OPYAVWOEIG KOIVWVIKAG POVTIOAG, dIAQOPa EKTTAIDEUTIKA 1I0pUATA).

H EEA Bewpei 011 TO uynAsd €TTTTESO TWV UTTNPEECIWV TTANPOPOPIKAG, AAAA KAl TO OPABIKO TTVEUUQ
Kal N evBouoiwdng d€opeuon yia Tn ouvexn BeATiwon Tng OZEK atroteAouv BepeANIWdEIG TTAPAYOVTES
MEANOVTIKAG etTiITUXiag Tou NMMZ-OOAM.

TéNog, N EEA ekTipd 611 1o NTMZ-OBAM cgival 1I81aIT€pwe EAKUCTIKO, TTPWTAOTUTTO Kal EVOIAQEPOV, Kal
TTPOKEITAI VA EVIOXUOEI TOV XWPO TwWV BeoAoyiKwy oTToudwyv, aAAd Kal TV €iIkova Tou IdpupaTog,
a@OoU N TTPOETOINOCIA TOU KATABEIKVUEI Mia wpiun oTiyun Tng OZEK kai £xel OAeG TIG TTPOUTTOBEOEIG
VO KOPTTOPOPNOEl.
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E. Signatures of the EEC

Date: 23.02.2024

3Iovd

32



