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A. Introduction
This part includes basic information regarding the onsite visit.

H Emrpotm EgwTepikng ACloAdynong (EEA) TTpoéBn o€ €1 TOTTOU £TTIOKEWN KAl agloAdynon Tou
Mpoypdpuarog PhD tou TuApaTtog OcoAoyiag oTn AeUKWaoia Kal CUYKEKPIPEVA OTIG EYKATAOTACEIG
1) Tou lMav/piou TG Acukwoiag, 2) Tou TuRuatog OcoAoyiag oto MeTdyl TnG lepds Movg Kukkou
kal 3) Tou Kévtpou MeAeTwyv Tng lepdg MovAg Kukkou. 2Ta dU0 TeAeuTaia BpiokovTal ol XWPOol TToU
TTapExovTal yia £Epguva Kal dioiknon ota uEAN AET kal oitntég/pieg Tou utrd agloAdynon TunRuaTog.
H 1mpwTtn nuépa agioAdynong £yive OUPQWVA PE TO OXETIKO TTPOKOBOPICHEVO TTPOYPAPHA Kal
TepieAauBave ouvavtioelg pe Tov Mputavn K. Pikimrmo Mouyiouta, Tov Koountopa TnG ZX0AAG
AvBpwTioTikwv Kal Koivwvikwv EmoTtnuwy K. KAun MaoTtopidn, tov MNpdedpo Tou TuApaTog
O¢oAoyiag k. Xprioto Oikovouou. ETriong eixape ouvedpidoeig pe ta péAn AEM, Toug S10IKNTIKOUG
UTTAAAAAOUG Kal TOUG QOoITNTEG/PIEG TOU TUAPATOG.

H emtpot) éAaBe mmpdvoia woTe va TnenBei amapéykAITa 10 TTPOKABOPICUEVO TTPOYPANUG TOU
AINAE tnv Tpwtn nuUEpa. Kara tn deUTePN NUEPA N ETTITPOTIN ATTOPACIOE OPNOPWVA VA ETTIOKEPTEI
eTTi TOTTOU TO MEeTOXI TNG lEpds Movrig Kukkou oTtn Asukwaoia kal To KéEvipo MeAETWVY TNG WG Avw
lepdc Moviig, dedopévou 0TI CUPPWVA PE TNV aiTnon agloAdynong 0TOUG XWPOUG auToug BpiokovTal
UTTOOONEG KaAipIag onuaciag yia TN AEIToupyia Tou UTTO €€£Ta0N TTPOYPANUATOG. 2TNV ETTIOKEWYN AUTA
avTAABNKav TTepAITEPW TTANPOPOPIES, cixaue TTPOCRaCN o€ dIATPIBES KAl AAAEG EKDOOEIG OI OTTOIEG
oxetiCovral aueoa pe TN dIBAKTOPIKN £€peuva. ETriong katd Tn deUTEPN NUEPA {NTARBNKAV BIEUKPIVIOEIG
a1t OI0ACKOVTEG Kal OI0IKNTIKOUG UTTAAANAOUG TOU TUANATOG OXETIKA UE TTAPOUCIACEIS TNG TTPWTNG
nuépag.

O1 TTANpO@OpPIEG TTOU ATTOKOUIOE N ETTITPOTIA ATTO TIG OCUVEVTEULEIG, TIGC TTAPOUCIACEIS KAl TV APEON
ETTIKOIVWVIQ, PE EKTTAIOEUTIKO Kal DIOIKNTIKO TTPOCWTTIKO KAl TOUG QPOITWVTEG OTO TPAMa uTthpEav
ouolaoTIKEG. OAeg o1 oulnTAoeEig Eyivav aTnv eEAANVIKA yYAwooa dedouévou 0TI 0To UTTO agioAdynon
TuARua n di1IdaokaAia yiveTal aTTOKAEIOTIKA oTa EAANVIKA, yI auTd Kal N €KBEON auTr) ouvtaxbnke oTa
EMNVIKA. H emTtpoti ac@aAwg KatéoTnoe oca@éc 1O TPORANUA TTou  dnuioupyei  évag
YAWOOOUOVIONOG O0TNV €peuva Kal TN SI0ACKAAIQ, ONWS CUPHOPPWVETAI OTIC TTPAKTIKEG AVAYKEG TNG
OUYKEKPIPEVNG agIoAOYNoNgG.
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B. External Evaluation Committee (EEC)

Professor University of Bonn

Professor University of Munich

Professor Valahia University of Targoviste
Student University of Cyprus

Position University

Position University
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C. Guidelines on content and structure of the report

e The external evaluation report follows the structure of assessment areas.

e At the beginning of each assessment area there is a box presenting:
(a) sub-areas
(b) standards which are relevant to the European Standards and Guidelines (ESG)
(c) some questions that EEC may find useful.

e The questions aim at facilitating the understanding of each assessment area and at
illustrating the range of topics covered by the standards.

e Under each assessment area, it is important to provide information regarding the compliance
with the requirements of each sub-area. In particular, the following must be included:

Findings

A short description of the situation in the Higher Education Institution (HEI), based on
elements from the application for external evaluation and on findings from the onsite visit.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how
to improve the situation.

e The EEC should state the compliance for each sub-area (Non-compliant, Partially compliant,
Compliant), which must be in agreement with everything stated in the report. It is pointed out
that, in the case of standards that cannot be applied due to the status of the HEI and/or of
the programme of study, N/A (= Not Applicable) should be noted.

e The EEC should state the conclusions and final remarks regarding the programme of study
as a whole.

e The report may also address other issues which the EEC finds relevant.
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1. Study programme and study programme’s design and development
(ESG1.1,1.2,1.7,18,1.9

Sub-areas

1.1 Policy for quality assurance

1.2 Design, approval, on-going monitoring and review
1.3 Public information

1.4 Information management

1.1 Policy for quality assurance

Standards

e Policy for quality assurance of the programme of study:

©)
©)

has a formal status and is publicly available

supports the organisation of the quality assurance system through appropriate
structures, regulations and processes

supports teaching, administrative staff and students to take on their
responsibilities in quality assurance

ensures academic integrity and freedom and is vigilant against academic
fraud

guards against intolerance of any kind or discrimination against the students
or staff

supports the involvement of external stakeholders

1.2 Design, approval, on-going monitoring and review

Standards

e The programme of study:

(@]

(@)

is designed with overall programme objectives that are in line with the
institutional strategy and have explicit intended learning outcomes

is designed by involving students and other stakeholders

benefits from external expertise

reflects the four purposes of higher education of the Council of Europe
(preparation for sustainable employment, personal development, preparation
for life as active citizens in democratic societies, the development and
maintenance, through teaching, learning and research, of a broad, advanced
knowledge base)
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is designed so that it enables smooth student progression

is designed so that the exams’ and assignments’ content corresponds to the
level of the programme and the number of ECTS

defines the expected student workload in ECTS

includes well-structured placement opportunities where appropriate

is subject to a formal institutional approval process

results in a qualification that is clearly specified and communicated, and refers
to the correct level of the National Qualifications Framework for Higher
Education and, consequently, to the Framework for Qualifications of the
European Higher Education Area

is regularly monitored in the light of the latest research in the given discipline,
thus ensuring that the programme is up-to-date

is periodically reviewed so that it takes into account the changing needs of
society, the students’ workload, progression and completion, the effectiveness
of procedures for assessment of students, student expectations, needs and
satisfaction in relation to the programme

is reviewed and revised regularly involving students and other stakeholders

1.3 Public information

Standards

e Regarding the programme of study, clear, accurate, up-to date and readily accessible
information is published about:

(@]

O O O O O O

selection criteria

intended learning outcomes

gualification awarded

teaching, learning and assessment procedures
pass rates

learning opportunities available to the students
graduate employment information

1.4 Information management

Standards

e Information for the effective management of the programme of study is collected,
monitored and analysed:
o key performance indicators
o profile of the student population
o student progression, success and drop-out rates
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o Students’ satisfaction with their programmes
o learning resources and student support available
o career paths of graduates

e Students and staff are involved in providing and analysing information and planning
follow-up activities.

You may also consider the following questions:

e What is the procedure for quality assurance of the programme and who is involved?

e Who is involved in the study programme’s design and development (launching,
changing, internal evaluation) and what is taken into account (strategies, the needs
of society, etc.)?

e How/to what extent are students themselves involved in the development of the
content of their studies?

e Please evaluate a) whether the study programme remains current and consistent
with developments in society (labour market, digital technologies, etc.), and b)
whether the content and objectives of the study programme are in accordance with
each other?

e Do the content and the delivery of the programme correspond to the European
Qualifications Framework (EQF)?

e How is coherence of the study programme ensured, i.e., logical sequence and
coherence of courses? How are substantial overlaps between courses avoided?
How is it ensured that the teaching staff is aware of the content and outputs of their
colleagues’ work within the same study programme?

e How does the study programme support development of the learners’ general
competencies (including digital literacy, foreign language skills, entrepreneurship,
communication and teamwork skills)?

e What are the scope and objectives of the foundation courses in the study programme
(where appropriate)? What are the pass rates?



i\ j’d

Ai‘DDPEﬂI AIAZQAAIZHE KAl MNIZTOMNOIHZHEZ THZ NOIOTHTAE THE ANOTEPHEZ EKIMNAIAEYZHE
CYQAA  CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

eqar// eNQa.

How long does it take a student on average to graduate? Is the graduation rate for
the study programme analogous to other European programmes with similar
content? What is the pass rate per course/semester?

How is it ensured that the actual student workload is in accordance with the
workload expressed by ECTS?

What are the opportunities for international students to participate in the study
programme (courses/modules taught in a foreign language)?

Is information related to the programme of study publicly available?

How is the HEI evaluating the success of its graduates in the labor market? What
is the feedback from graduates of the study programme on their employment
and/or continuation of studies?

Have the results of student feedback been analysed and taken into account, and
how (e.g., when planning in-service training for the teaching staff)?

What are the reasons for dropping out (voluntary withdrawal)? What has been
done to reduce the number of such students?
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Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

To lMav/pio Aeukwoiag kal n ZxoAl AvBpwToTikwy EmoTtnuwyv d1aBéTouv €va ca@Eég ouoTnua
eowTePIKAG dlaoc@dAiong moidtTnTag. O 0dnydg ommoudwy Tou BIGAKTOPIKOU EVNUEPWVEL YIA TIG
BewpnTIKEG TTPOUTTOBECEIC WE TIG OTTOIEG ETTITUYXAVETAI N TTOIOTNTA OTNV £PEUVA KOl OUYYPO®N
OI10aKTOpIKOU. 21NV TPAgn, TO0 TuAPA OTNPICETAl KUPIWG OTNV  EPTTEIpIA  KABNyNTWYV TTOU
aputnEETnoav AOyw nAikiag atmd Ta Mav/pia ABnvwy kal Oto/vikng. Kaivoupyla péAn AENT tTou
MOAIG €EeAéynoav PTTopoUV €TTIONG va CUMPBAAOUV OTO €yyUG HEANAOV (gival akOun AEKTOPEG N
etrikoupol). Kara tn didpkeia tng emmiokewng, n EEA diatriotwoe 611 01 dIOAKTOPIKOI QOITNTEG/PIEG
€Xouv £vav APECO TPOTTO VA ETTIKOIVWVOUV TIG TTIPOTACEIG KAI TO TTAPATTOVA OXETIKA YE TNV TTOIOTNTA
OTO TTPOYPAUMA.

EmimrA€ov, n TTo10TNTA TWV JIOOKTOPIKWY CTTOUOWY QVTATTOKPIVETAI OTNV ATTOOTOAN TOU TAPATOg
OTTWG AUTA ATTOTUTTWVETAI OTNV 10Too€AiIda Tou TuAuaTog. To Tunua €xel pev diEBveic ouvepyaaieg
TO BIOAKTOPIKSG TTPOYPANPA OEV EXEI OUWG AKOUN PEYAAO dieBvr avTiKTuTTo OEQOUEVOU OTI OI KAPTTOI
TWV OIBAKTOPIKWY EPEUVWV Eival ATTOKAEIOTIKA oTa EAANVIKA. QoTO00, TTPOBAETTETAI WG duVATOTNTA

Kal n ouyypaen o€ AAAeg d1eBveic YAWOOEG.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

To Tunua éxer éva e€aipeTikd TTEPIBAAAOV, UTTOOONEG Kal XpNUaTodOTNON TTou, av aglotroindouv
KAataAANAQ, gITopolv va eKTIVAEOUV TNV TToIOTATA KAl TNV TTOOOTNTA TwV OIOAKTOPIKWY UEAETWY. H
EEA Oev €xer emokepBei Ta “Kévipa MdAbnong”, ta otroia €EUTTNPETOUV TIG CUVAVTHOEIS TWV
@OITNTWV/PILV PE TOUG ETTIBAETTOVTEG KABNYNTEG. OewPNTIKA aAUTA KOAUTITOUV TO TTPORANUA NG
ATTOO0TAONG YIO O0EG/O00UG POITNTEG/TPIEG OeV BpiokovTal 0Tn Acukwaoia. ETriong diac@aAilel Tnv ek
TOU oUVEYYUG agloAdynon TnG TTopEiag Kai TnG ToIdTNTAS TNG €PEUVAS OCWV EKTTOVOUV OIOAKTOPIKO.
TéNOG, TO TuAua ouvduddlel TNV akadnUaAik MEAETN PE TNV EKKANCIAOTIKN (wr Kal EEUTTNPETE Apeoa
TIC avAyKEG TNG TOTTIKNAG Kolvwviag Kal TnG EkkAnciag tng Kutrpou aAAd kal Twv €AAAdIKWV

MnTPOTTOAEWV.
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Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

H EEA trporteivel Tn o1evOTEPN OUveEpyaoia 1600 Pe To MNav/pio Asukwaoiag 6co kal pe 10 Kévrpo
MeAeTwv NG lepdg Movg KUkkou yia Tnv TTepaitépw avaBaduion Tng €peuvag Kal TG €Kdoong
TEPICOOTEPWY dIdAKTOPIKWY dlaTpiBwy. Emiong eivar emBeBAnuévn avdykn n mmoidétnta Twv
OI0AKTOPIKWY VA TTPOCAPPOLETal OTA KPITHPIA X1 HOvov Twv Mav/piwv ABnvwy kal @eo/vikng aAAd
OTA TTPOTUTTA TTOU £QAPUOLoVTal OTIG KPIOEIG Kal dnUOoIEUoElg dIaTpIBwyY atrd peydAa MNav/pia kai
€kdOTIKOUG 0ikoug TG EupwTrng 181aitepa 1o blind peer review process.

‘Eva 181aiTeEpo onuavTIKG onueEio TO OTToi0 €xel TTapapeANBei PEXpl OTIVUAG Kal agopd dueca oTnv
TTOIOTNTA TWV JIBAKTOPIKWY OTTOUdWV Eival N EJPACN OTIG APXAiEG YAWOOEG TTOU €ival ATTAPAITNTES
yla v €I1g PAB0og WEAETN apxdiwv TTNYWV. ZUuVvIOTOUPE AUECA TNV avaBaduion Twv apxaiwv
YAwoowv kal Tnv B€oTmion NG APIoTNG YVWOoNG Miag TOUAAXIOTOV apxaiog yAwooag yia Tnv
ektTovnon d1aTpIBAG N oTToia OTNPICETAI OE APXAiES TTNYEG.

Etriong dueoca ouvdedeuévn Pe TNV TTOIOTNTA TWV OIOAKTOPIKWY OTTOUBWY gival Kail n dieBvoTtToinon
TWV OXETIKWV Projects pye avakoIVWOEIG TV UTTOWPNQiwv oTa hJeyaAa oXeTiIKG BeoAoyikd cuvédpia
TToU AapBavouv xwpa o€ TTepIodIkn Bdon otnv duTikr) EupwTrn kai Tig HIMA (611w¢ Oxford Patristics

Conference, SBL Annual Meeting)

Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant
1

Policy for quality assurance compliant
- - . . . |. t
1.2 | Design, approval, on-going monitoring and review comptian
iC i liant
1.3 | Public information complian
compliant

1.4 | Information management
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2. Student - centred learning, teaching and assessment (ESG 1.3)

Sub-areas

2.2 Process of teaching and learning and student-centred
teaching methodology

2.3 Practical training

2.4 Student assessment

2.1 Process of teaching and learning and student-centred teaching methodology

Standards

The process of teaching and learning supports students’ individual and social
development.

The process of teaching and learning is flexible, considers different modes of delivery,
where appropriate, uses a variety of pedagogical methods and facilitates the
achievement of planned learning outcomes.

Students are encouraged to take an active role in creating the learning process.

The implementation of student-centered learning and teaching encourages a sense of
autonomy in the learner, while ensuring adequate guidance and support from the
teacher.

Teaching methods, tools and material used in teaching are modern, effective, support
the use of modern educational technologies and are regularly updated.

Mutual respect within the learner-teacher relationship is promoted.

The implementation of student-centred learning and teaching respects and attends to
the diversity of students and their needs, enabling flexible learning paths.

Appropriate procedures for dealing with students’ complaints regarding the process of
teaching and learning are set.

2.2 Practical training

Standards

e Practical and theoretical studies are interconnected.

e The organisation and the content of practical training, if applicable,
achievement of planned learning outcomes and meet the needs of the stakeholders.
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2.3 Student assessment

Standards

e Assessment is consistent, fairly applied to all students and carried out in accordance
with the stated procedures.

e Assessment is appropriate, transparent, objective and supports the development of the
learner.

e The criteria for the method of assessment, as well as criteria for marking, are published
in advance.

e Assessment allows students to demonstrate the extent to which the intended learning
outcomes have been achieved. Students are given feedback, which, if necessary, is
linked to advice on the learning process.

e Assessment, where possible, is carried out by more than one examiner.

e A formal procedure for student appeals is in place.

e Assessors are familiar with existing testing and examination methods and receive
support in developing their own skills in this field.

e The regulations for assessment take into account mitigating circumstances.

You may also consider the following questions:

e How is it monitored that the teaching staff base their teaching and assessment methods
on objectives and intended learning outcomes? Provide samples of examination papers
(if available).

e How are students’ different abilities, learning needs and learning opportunities taken
into consideration when conducting educational activities?

e How is the development of students’ general competencies (including digital skills)
supported in educational activities?

e How is it ensured that innovative teaching methods, learning environments and learning
aids that support learning are diverse and used in educational activities?

e |Is the teaching staff using new technology in order to make the teaching process more
effective?
How is it ensured that theory and practice are interconnected in teaching and learning?
How is practical training organised (finding practical training positions, guidelines for
practical training, supervision, reporting, feedback, etc.)? What role does practical
training have in achieving the objectives of the study programme? What is student
feedback on the content and arrangement of practical training?

e Are students actively involved in research? How is student involvement in
research set up?

e How is supervision of student research papers (seminar papers, projects, theses, etc.)
organised?
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e Do students’ assessments correspond to the European Qualifications
Framework (EQF)?

e How are the assessment methods chosen and to what extent do students get
supportive feedback on their academic progress during their studies?

e How is the objectivity and relevance of student assessment ensured (assessment of
the degree of achievement of the intended learning outcomes)?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

2.1

H EEA diattioTwoe 6T oI KaBnynTég/pieg Kal dIBAKTOPIKOI QOoITNTEG/PIEG TOU TUAUATOG €XOUV OTN
01G8e0n Toug ouyxpova péoa diIdaoKaAiag Kal Epguvag. H dIBAKTOPIKN €peuva OTNPICETAI TTIPWTIOTWG
oTn ouvepyaoia emBAETTOVTOG Kal uttown@iou/iag. OAa Ta oTddia TG TTPOOd0OU KATAYPAPOVTAI KOl
O€ TAKTIKEG ouvedpieg Kal eKBETEIC. H emmiKovwvia pe Toug emIBAETTOVTEG KABNYNTEG ival dueon. H
EEA dev diammioTwoe TPORANUA OTNV KOIVOTTOINON TTPOTACEWV R TTAPATTOVWY aTTO TTAEUPACS

OI0AKTOPIKWY QOITNTWV/PIWV

2.2

H d10aKTOPIKN €pEUVA OTOUG TTEPICOOTEPOUG TOUEIG TOU TUANATOG €ival BewpnTIKAG KATEUBUVOEWG
Kal eTTOMEVWG Oev TIBeTal BEpa TTPOKTIKAG eQappoynig. Or TiTAOI Twv PEXPI TOUDE EKTTOVNBEVTWY
O10aKTOPIKWY dlaTpIBwy emBeBaiwvouv autriv TV dlatmioTwon. QoTtéco, 6Aol axedov ol TiTAoI

avTavakAOUV TOV £VTOVO OEOHUO PETALU aKAdNUAIKNG £€PEUVAC Kal EKKANCIAOTIKAG CwrG.

2.3

H agioAdynon Twv diatpifwy oTnpEifeTal KUPiWG OTIG €KBECEIG TTOU OUVTAOOOUV OTO TEAOG Ol
E0WTEPIKOI KAI EEWTEPIKOI KPITEG KAI TNV UTTOCTHPIEN aTTO TOV/NV UTTOWN@IO/a. 2T OXETIKA EyXEIPidIa
dev divovTal TTAPATTAVW AETTTOUEPEIEG OXETIKA YE TA KPITAPIA TA OTTOI EPAPPOLOUV OI KPITEG.
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Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

2.1

H EEA diatrioTwoe 0Tl 01 QoITNTEG/PIEG TOU TIPOYPAUMOATOG EKPPACOUV TNV IKAVOTTOINOT) TOUG YId TN
OX£0N TOUG PE TOUG OIBACKOVTEG/ETTIBAETTOVTEG OTO DIOAKTOPIKO TTpOypaupa. Etriong 1o MNav/pio
Agukwaoiag kal n lepd Movriy Kukkou 81a6€Touv UTTOdEIYUATIKEG UTTOOOUEG O1 OTTOIEG PTTOPOUV va

aglotroinBouv yia KaIvoTopia oTnv £pguva.

2.2

To TTPOYPAUPA UTTNEETEN TIG AVAYKES TNG TOTTIKAG KOIVWVIAG OAAG Kal TNG EKKANCIAOTIKAG (WG TNG
Kutrpou kai Tng EANGDOG.

2.3

H kpion Twv daTpiBwyv atmmd eEWTEPIKOUG KPITEG DIACPOAAICEI Mia QVTIKEIYEVIKH Kal TTOAUTTAEUPN
agloAoynon.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

2.1

To TTpoypapua SIDAKTOPIKWY OTTOUdWY TTPOCEAKUEI ETTI TOU TTAPAOVTOG WEYAAUTEPOUG NAIKIOKG
@oItnNTéG/pleg. H wpigdTNTa KOl N euTrelpia ival TTavTote otrouddiol TTAPAYOVTEG OAAG €gioou
ONPAavTIKA €ival n evépyeia Kal n BEANCN yia apioTEia TTOU £XOUV OI VEOI EPEUVNTEG/PIEC OI OTTOIOI/EC
MTTOPOUV va TTPOCPEPOUV TTOAAG 0TV avaveéwan Tng Beparoloyiag Twv diaTpifwy. EpwTtAuarta Tou
agOopoUV A.X. OTNV KaTavonon NG Pabidg oxéong PETAEU apxaiag @IAocoiag Kal Bpnokeiag, Tn
XPNon TnG TeEXVNTAG vonuoouvng Kal Trapdéuola ¢nNTRPata €ival avaykn va yivouv avTiKEiyeva

d1aTpIBwv.

2.2
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2€ (nTMaTa TTPAKTIKAG BgoAoyiag aAAG kal e AAAa TTedia TTou auTto eival duvatov (A.X. €pguva
BPNOKEUTIKWY EUTTEIPILOV OTTO TNV ApXaIOTNTA OTIG HEPES MAG) gival avayKn va UTTdp&el cuvOuao oG
ME MEBBOOUC TWV EQAPUOCHEVWY ETTIOTNUWY Kal avaTtrTugn dieBvwyv dietrioTnuovikwyv PhD projects

kal double degree PhD projects.

2.3
H mepaitépw d1eBvotroinon TnG €peuvag Kal TNG agloAdynong eival emBeRANUEVN Kal PTTOPEI va

EMTEUXOEI e peyaAUTePN ouvepyaaoia pe Ta peyaAa Mav/pia tng Eupwtng kai Twv HIA.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant

2 : ,
Process of teaching and learning and student- compliant

centred teaching methodology

: - fant
2.2 | Practical training complian

liant
2.3 | Student assessment complian
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3. Teaching staff (ESG 1.5)

Sub-areas

3.1 Teaching staff recruitment and development
3.2 Teaching staff number and status
3.3 Synergies of teaching and research

3.1 Teaching staff recruitment and development
Standards

e Institutions ensure the competence of their teaching staff.

Fair, transparent and clear processes for the recruitment and development of the
teaching staff are set up.

e Teaching staff qualifications are adequate to achieve the objectives and planned
learning outcomes of the study programme, and to ensure quality and
sustainability of the teaching and learning.

e The teaching staff is regularly engaged in professional and teaching-skills training
and development.

e Promotion of the teaching staff takes into account the quality of their teaching, their
research activity, the development of their teaching skills and their mobility.

e Innovation in teaching methods and the use of new technologies is encouraged.

e Conditions of employment that recognise the importance of teaching are followed.
Recognised visiting teaching staff participates in teaching the study programme.

3.2 Teaching staff number and status
Standards

e The number of the teaching staff is adequate to support the programme of study.

e The teaching staff status (rank, full/part time) is appropriate to offer a quality
programme of study.

e Visiting staff number does not exceed the number of the permanent staff.

3.3 Synergies of teaching and research

Standards
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e The teaching staff collaborate in the fields of teaching and research within the HEI
and with partners outside (practitioners in their fields, employers, and staff
members at other HEIs in Cyprus or abroad).

e Scholarly activity to strengthen the link between education and research is
encouraged.

e The teaching staff publications are within the discipline.

e Teaching staff studies and publications are closely related to the programme’s
courses.

e The allocation of teaching hours compared to the time for research activity is
appropriate.

You may also consider the following questions:

e How are the members of the teaching staff supported with regard to the
development of their teaching skills? How is feedback given to members of the
teaching staff regarding their teaching results and teaching skills?

e How is the teaching performance assessed? How does their teaching performance
affect their remuneration, evaluation and/or selection?

Is teaching connected with research?

Does the HEI involve visiting teaching staff from other HEIs in Cyprus and abroad?
What is the number, workload, qualifications and status of the teaching staff (rank,
full/part timers)?

e |[s student evaluation conducted on the teaching staff? If yes, have the results of
student feedback been analysed and taken into account, and how (e.g., when
planning in-service training for the teaching staff)?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

H EEA diatriotwoe 611 10 MNav/pio Asukwaoiag diac@aliel TNV eTTAPKEIA TOU OIBAKTIKOU TTPOCWTTIKOU
Tou TuRuatog Ocoloyiag. Ta xapaktnEioTiké Tou dIBAKTIKOU TTPOCWTTIKOU (BaBuida, TTANpNng/uéviun
aTTaoX0ANCN) OTTWG TTEPIYPAPOVTAI GTNV AiTAON Kal Tov 0dnyo oTToudwyV gival Ta aTTaITOUPEVA aTTd
TOV KUTTPIOKO VOUO, OAAG TTOAAG JOVIUA HEAN £XOUV TTPONYOUNEVWGS aQUTTNPETAOEI AOYW NAIKIag aTTd
Ta MNav/pia ABnvwy Kal Oeo/vikng. ACQaAwg, ol vEeg TTPOCAAYEIG vedTepwY PeAwV AET aAdlel Ta
O0edopéva Kal EUEATTIOTOUME OTI gUvToua Ba eEeAixBouv woTe va avaAdpfouv evepydTEPO POAO GTO
Tpoypapua PhD. Yegiotatal kavovioudg yia Oikaleg, dlagaveic Kal oageic diadikaoies yia Tnv
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TTPOCANWN Kal TNV £€EAIEN TOU DIBAKTIKOU TTPOCWTTIKOU. Agv dIATTIOTWONKE OPWG N TTAPOTPUVON TWV
MeAwv AEN yia cupueToxn o€ oguivapia PUOPPWONG OXETIKA PE TN OIdACKAAIA, TNV KAIVOTOUIO
oTnv £peuva, TNV Kpion kai Tnv eTTiBAewn TNS £€pguvag. MNapd TauTa, o Kavovioudg yia TV TTPoaywyn
TOU OIOOKTIKOU TTPOCWTTIKOU AQUBAVEI UTTOWIV TNV TTOI0TNTA TNG dIdacKaAiag Twv peAwyv AET, tnv

EPEUVNTIKN TOUG dpacTnEIOTNTA, T diIdaoKaAia kKal Tn d1EBvH TTapouaia Toug.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Ta 1poodvTa Tou OIOOKTIKOU TTPOCWTTIKOU Eival ETTAPKN YIO TNV ETTITEUEN TwWV OTOXWV TOU
AidakTopikou [lpoypduuatog, KaBwg Kal yia T dIac@AAion Tng TTOI0TNTAG OTNV €KTTOVNON
016aKTOPIKNAG BIATPIBAG. H euTTEIpia TWV KABNYNTWY OTA QVTIKEIUEVA TOUG €ival dedouévn, agpou ol
TTeEPIOOTOTEPOI €ival EAN AET Ta otroia £xouv aputtnpetioel Adyw nAikiag atréd Ta Mav/pia ABnvwy

Kal @ea/vikng.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

H EEA éAaBe TTpo@opIkES SIaBeRaIWOEIS KAl TTANPOPOPIEG ATTO TNV aiTnOoN Kal Tov 0dnyo oTToudwv
yla TOV GPIOPO TwV PovidwVv/ITARpoug atmaoxoAnong peAwv AENM oto Tunua, dev yvwpilel Opwg Ta
OaKpIPN oToIxXEia Twv cUPBOAaiwy Kal TNG EKAOYNG Toug. To TuAua AdN ékave eTTiong onPavTIKOTATA
Bripata pe véeg TTPOCAAWEIG KAl €ival aTTapaiTnTo N evoWUATwon vEéwv nAIKIakd peAwv AETM va
ouvexioTei, woTe Ta véa PEAN AETM va dwoouv éupacn o€ véeg eBOBdOUG £peuvag Kal Kavoupyia
Bepartoloyia. Ta péAn AEN emPBAaAAeTal va evreivouv Tn dNPOCIEUCN PEAETWV KAl AVOKOIVWOEWY O€
O1EOVN TTEPIOBIKA Kal TTPAKTIKG ouvedpiwv Pe avwvuun agloAdynon. H kaAutepn AsiToupyia Tou
AidakTikou Epeuvnrikou lNMpoowTtrikoU Ba emTeuxBei pe Tnv au¢non tou Eidikou ExkmraideuTikou
MpoowTikoUu, aAAG kal Twv UTTAAANAWV ypauparteiag. H evaoxoAnon Twv peAwv AENM pe Tig

UTTOB£0EIC ypaupaTeiag pTTopei va eutrodioel Tnv épeuva Kal Tnyv €CEAIEN TOUG.
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Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Partiall
Sub-area .
Compliant/Compliant
3 .
Teaching staff recruitment and development compliant

[ liant
3.2 | Teaching staff number and status compfian

33 Synergies of teaching and research compliant
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4. Student admission, progression, recognition and certification (ESG 1.4)

Sub-areas

4.1 Student admission, processes and criteria
4.2 Student progression
4.3 Student recognition
4.4 Student certification

4.1 Student admission, processes and criteria
Standards

e Pre-defined and published regulations regarding student admission are in place.
e Access policies, admission processes and criteria are implemented consistently
and in a transparent manner.

4.2 Student progression
Standards

e Pre-defined and published regulations regarding student progression are in place.
e Processes and tools to collect, monitor and act on information on student
progression, are in place.

4.3 Student recognition

Standards

Pre-defined and published regulations regarding student recognition are in place.
Fair recognition of higher education qualifications, periods of study and prior
learning, including the recognition of non-formal and informal learning, are
essential components for ensuring the students’ progress in their studies, while
promoting mobility.
e Appropriate recognition procedures are in place that rely on:
o institutional practice for recognition being in line with the principles of the
Lisbon Recognition Convention
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o cooperation with other institutions, quality assurance agencies and the
national ENIC/NARIC centre with a view to ensuring coherent recognition
across the country

4 .4 Student certification

Standards

Pre-defined and published regulations regarding student certification are in place.
Students receive certification explaining the qualification gained, including
achieved learning outcomes and the context, level, content and status of the
studies that were pursued and successfully completed.

You may also consider the following questions:

e Are the admission requirements for the study programme appropriate? How is the
students’ prior preparation/education assessed (including the level of international
students, for example)?

e How is the procedure of recognition for prior learning and work experience
ensured, including recognition of study results acquired at foreign higher education
institutions?

e |[s the certification of the HEI accompanied by a diploma supplement, which is in
line with European and international standards?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

H EEA diatrioTwoe 611 T0 AIBAKTOPIKO MNpoypapua dNPOCIOTIOIEN PE dIAQAVEIQ TA TTPOATTAITOUMEVA
€1I0AYWYNG Kal Ta KPITAPIA €TTIAOYAG TwV utTown@iwyv BISAKTOPWY Kal TOV TPOTTO PE TOV OTTOI0

Ol100@aAilel TV TTOPEIQ TOUG TTPOG TNV TTOIOTIKI £€pguva Kal TN Ayn Tou dI0AKTOPIKOU TiTAOU.

H diadikaoia emBAEWewg Kal agloAoyoewg TG TTPoddou TnNG dIBAKTOPIKAG dIaTPIRAG gival caPnig.
To mpoéypappa emPBAAEl TNV TTapakoAouBnon MPaBAuaTog E€TMIOTNUOVIKNAG MEBOdOAOyiag, Tn
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oupueToxn o€ colloquia/ouvédpia Kal TN SUVANIKY) CUVEPYOTIa JE TOUG ETTIBAETTOVTEG KOBNYNTEG KATA
TN didpkeia TG dIBAKTOPIKAG £peuvag. H uttoBoAn kai n utrooTAPIEN TNG BIBAKTOPIKAG dIATPIRAS
EKTTANPOUV TA ATTAPAITATA ETTIOCTNUOVIKA KPITAPIA KAl CUPPOPQUWVOVTAl PE TIG ATTAITACEIS TTOU
kaBopifovtal TOoo atro TO MNMavetmoTiuio TNG Acukwaoiag, 600 kal atrd GAAa d1EBv MNMavetTioTnuioKa

Idpupuara.

Strengths

A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

O1 diadikaoieg kal Ta KPITAPIA €1I000XAG epapudlovTal ue CUVETTEIQ Kal dlagavela. H diadikaoia yia
TNV TTapaKoAouBnon Kai agloAdynon TnG TTPoddou Twv uTTown@iwy dI0AKTOPWY gival avaAuTIKr Kal
KataypageTal o€ emmionua éyypaga. H EEA Bewpei 1diaitepa onuavTikh Tnv Kpion TG d1aTpIprig Kal

aTTO EEWTEPIKOUG KPITEG OTO TTPOYPAUMA AUTO.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

Eivar atrapaitntn n emirAéov evBdppuvon Twv OIOOKTOPIKWY (POITATWV/PIWV YIO CUUMETOXNA O€
01e0vr) ouvedpla kKal oupTtoola. [Mpoteivoupye TNV UTTOBOAR Twv BIOAKTOPIKWY dIaTpIfwy O€
€kOOTIKOUG 0ikoug e agloAdynon troiétntag (quality control) pye okotd Tn dnuocicucr Toug o€

EVTUTTN pOopP@r) n oTroia Ba £xel d1EBvI avTiKTUTTO.
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Please select what is appropriate for each of the following sub-areas:
Non-compliant/

Sub-area Partially Compliant/Compliant
4
udent admission, processes and criteria Compliant
4.2 Student progression Compliant
4 3 udentrecognition Compliant

4 4 udent certification Compliant
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5. Learning resources and student support (ESG 1.6)

Sub-areas

5.1 Teaching and Learning resources
5.2 Physical resources

5.3 Human support resources

5.4 Student support

5.1 Teaching and Learning resources
Standards

e Adequate and readily accessible teaching and learning resources (teaching and
learning environments, materials, aids and equipment) are provided to students
and support the achievement of objectives in the study programme.

e Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

e All resources are fit for purpose.

e Student-centred learning and flexible modes of learning and teaching, are taken
into account when allocating, planning and providing the learning resources.

5.2 Physical resources
Standards

e Physical resources, i.e. premises, libraries, study facilities, IT infrastructure, are
adequate to support the study programme.

e Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

e All resources are fit for purpose and students are informed about the services
available to them.

5.3 Human support resources

Standards
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e Human support resources, i.e. tutors/mentors, counsellors, other advisers, qualified
administrative staff, are adequate to support the study programme.

e Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

e All resources are fit for purpose and students are informed about the services
available to them.

5.4 Student support
Standards

e Student support is provided covering the needs of a diverse student population,
such as mature, part-time, employed and international students and students with
special needs.

e Students are informed about the services available to them.

e Student-centred learning and flexible modes of learning and teaching, are taken
into account when allocating, planning and providing student support.

e Students’ mobility within and across higher education systems is encouraged and
supported.

You may also consider the following questions:

e FEvaluate the supply of teaching materials and equipment (including teaching labs,
expendable materials, etc.), the condition of classrooms, adequacy of financial
resources to conduct the study programme and achieve its objectives. What needs
to be supplemented/ improved?

e What is the feedback from the teaching staff on the availability of teaching
materials, classrooms, etc.?

e Are the resources in accordance with actual (changing) needs and contemporary
requirements? How is the effectiveness of using resources ensured?

e \What are the resource-related trends and future risks (risks arising from changing
numbers of students, obsolescence of teaching equipment, etc.)? How are these
trends taken into account and how are the risks mitigated?

e Evaluate student feedback on support services. Based on student feedback, which
support services (including information flow, counselling) need further
development?

e How is student learning within the standard period of study supported (student
counselling, flexibility of the study programme, etc.)?
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e How students’ special needs are considered (different capabilities, different levels
of academic preparation, special needs due to physical disabilities, etc.)?
e How is student mobility being supported?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements

from the application for external evaluation and on findings from the onsite visit.
5.1 O gykataoTtdoelg Tou MavetrioTnuiou Aeukwaoiag €ival UTTEPOUYXPOVES Kal TTPOCEPEPOUV [Ia
TTOAU KOAG Opyavwuévn TTAVETTIOTAMIOUTIOAN ME apTia €EOTTAIOPEVES aiBouoeg dIdaoKaAiag, Mia

ouyxpovn KavTiva Kal KAAES BIBAIOBKEG.

5.2 H EEA diatriotwoe 611 o1 KaBnynTég Kal dIOAKTOPIKOI POITNTEC/PIEG TOU THAMATOG £XOUV
TTpooBacn o€ peydio apiBuo BiBAIoBnkwv. H kevTpikr BIBAI0BrKN Tou MNMav/piou BpiokeTal KOVTA OTIG
aiBouoeg HEAETNG Kal BIABETEI peyAAO aplBud e¢e1dikeupévng BIBAIOypagiag Kal SIadIKTUAKWYV TTNYWV.
H BIBAIOBAKN TTPOCQEPEI ETTIONG TTOAU EUXAPIOTOUG XWPOUG YIa £pguva. ETITTAEOV, oI uTTOYnRPIOoI/EG
010daKTOPEG €xOouv Tn duvaTétnTa TTIPOCPRACNS ot AAAES BIBAIOBRKES TTOU avAkouv oTnv lepd
MnTtpd1roAn Kukkou: 1. Z1nv BiBAI0Brikn Tou Ayiou MpokoTtriou (MeTtdyi Tng I.M. Kukkou) kaBwg kai
2. 010 Kévtpo peAetwyv TnG |. M. Kukkou otnv Acukwaia. Eidikéd ekei, ol dIOAKTOPES PUTTOPOUV va
Bpouv TToikIAia BeoAoyIkNG BIBAIOYpa®Iag KaBWG Kal TIPWTOYEVEIG TTNYES TTOU £XOUV JEYAAN onuaacia

yia TIG DIOAKTOPIKEG OTTOUDEG.

O1 xwpol 6110V YivovTal Ta HabrpaTa gival TToOAU oUyxXpovol Kal ECOTTAICPEVOI HE APIOTEG TEXVOAOYIKEG
TTPodIayPaPEéS. YTTApXEl n OuvaTtdtTnNTa SIAdIKTUOKWY PABNUATWY KAl PayvnTooKOTINoNG TWwV

OIaAEEEWV.

5.3 To TpAua €xer iIkavo apiBud peAwv AEN, Ta TTEPIOCCOTEPA EK TWV OTTOIWV Eival AQUTTNPETACAVTES
KabnynTtég Adyw nAikiag atmd ta Mav/pia ABrRvag kai Ogo/vikng. Autd dev uttopaBuiel Tnv dpioTn
oxéon Tou €xouv olkodounoel pe 1o MNav/pio Aeukwaoiag Kal TOUG/TIC uTToWnN@IEG/IoUG BIBAKTOPEG.
XaipeTiCoupe 10 yeyovog OTI TIpOc@aTa eEeAéynoav vEoI/EG GUVADEAPOI TTOU PETA TNV €CENIEN TOUG
Ba avaAhaupdavouv kail €TiBAewn dIOAKTOPIKWY. ZT0 PEAAOV, WOTOOO, Ba xpelaoTei va auénbei o
apIBUGGS TWV VEOTEPWYV KABNYNTWV Kal TO TTO000TO TwV Yuvalkwy eAwv AENN. H EEA diattioTwoe o1
MEYAAOG apIBuGC SI0IKNTIKWYV KAl YPAUUATEIAKWY KABNKOVTWY SIEKTTEPAIWVOVTal aTTo 1-2 dToua. Oa

XPEIOOTEN ETTEIYOVTWG N TTPOCANYWN TTEPICCOTEPWY ATOUWY OTN YPOUMATEIA WOTE VA OIACQPANIOTEI N
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ATTPOOKOTITN A€IToupyia Tou THPAPATOG KAl TOU TIPOYPAMUATOG Kal va Pnv  dnuioupyouvtal

TTPORBAAMATA TT.X. O€ TTEPITITWON ACBEVEING.

5.4 Katd 1n ouZAtnon pe Tnv EEA, o1 uttown@ior diIdAKTopEeS Kal o1 1dn dIOAKTOPES £¢EPpATaY TNV
IKOVOTTOINON] TOUG yIa TOUG TTOPOUG KOl TIG EPEUVNTIKEG €uKalpieg Tou [llavemmoTnuiou Kal Tou

TuAparog.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

5.1 OAeg o1 egykataoTtdoelg Tou lNavetmioTnuiou €ival TTOAU oUyXpoveG Kal OIABETOUV OAEG TIG

aTTOPAITATEG AiBOUCEG TTOU Eival TEXVOAOYIKA TTOAU KOAQ €EOTTAICUEVEG.

5.2 O1 1peig BIBAIOBRKeG OTIG oTToiEG £XOoUV TTPOCRaCN oI UTT. BIOAKTOPES dIABETOUV [Ia TTOIKIAIG

BIBAIoypagiag Kal TTNywWV TTOU €ival TTOAU XPrOIYES YIa TNV €PEUVA.

5.3 H ZxoAA d1aBéTel peydAo apiBud KaBnynTwy TToU €XOUV EKTEVR akadnuaikry otadlodpopia. Ol
ETTIOTNUOVIKEG epyaaieg (O1OAKTOPIKA) TTOU TTapoucidoTnkav otnv EEA ATav uwnAAig MIOTNPOVIKAG

TToI0TNTAG. Eival B€TIKO TO yeyovog 611 vEol/eC DIBACKOVTEG/OUCEG EVOWUATWVOVTAI OTO SUVANIKO TOU

TuApaTog.

5.4 Katd 1n oulntnon pe Tnv EEA, o1 oitnTég €0€1Eav TNV IKAVOTTOINGOT TOUG aTTO TIG OIOAKTOPIKEG
Toug oTToUdEG. MepiEypayav TNV ETTOIKOBOUNTIKY ETTAQPN UE TOUG KABNYNTES Kal TIG EVOIAPEPOUTES

OIOOKTIKEG EVOTNTEG.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

5.2 AuoTuxwg, povo n PiBAcGAkn  Tou lMavemoTtnuiou Aeukwaoiag PpiokeTalr  oTnV
MavemmoTnuioUTToAn. O1 dAAeg dUO BIBAIOBNAKES gival TTPOCRACIYEG HOVO PE auToKivnTo. ETTITTAéOV,
MOVO n TTaveTTioTnUIakn BIBAIOBRKN cival cuvdedepévn pe Tov OPAC, yeyovog TTou duOXEPQiVEl TNV
avalntnon PBiBAIoypagiag. ZuvioTdtal ek pépog TNG EEA  OAeg o1 BIBAI0BRAKeES va cuvdéovTal OTO
MEAAOV pe To ouotnua OPAC Tou lMaveTtoTtnuiou.
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5.3 H diaoc@dAhion Tou pEANOVTOG €ival TTOAU onuavTikg yia €va mpéypaupa. MNpog TouTo eival
avaykaia n TPocAnwn kol n €EENIEN vEéwv peAwv AENM tou Ba avaAdBouv emifAswn Kai

OUMBOUAeUTIK (Mentoring) SIOAKTOPIKWY POITNTWV.

5.4 Oa ptropoucav va TIPOCEAKUCTOUV TTEPICCOTEPOI UTT. OIOAKTOPEG MEOW TNG OUVEXOUG
avaveéwaong TnG 1I0TOoEAiIdAS Kal TG SIOPYAVWONG EVNUEPWTIKWY ekdnAwoewyv yia To PhD. H EEA
dIaTTioTwOoE OTI 01 UTT. BIBAKTOPES EVNUEPWBNKAV yia TO dIBAKTOPIKO TTPOYPAUMA KUPIWG aTTd “oTOua

o€ oTOPA”. Mg auTtdv TOoV TPAOTTO OUWG XAvovTal UTTOWHPIOI/EG DIOAKTOPEG.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant
5
Teaching and Learning resources Compliant
5.2 Physical resources Compliant
53 Human support resources Partially Compliant

54 Student support Compliant
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6. Additional for doctoral programmes (ALL ESG)

Sub-areas

6.1 Selection criteria and requirements
6.2 Proposal and dissertation
6.3 Supervision and committees

6.1 Selection criteria and requirements

Standards
e Specific criteria that the potential students need to meet for admission in the programme,
as well as how the selection procedures are made, are defined.
e The following requirements of the doctoral degree programme are analysed and published:
the stages of completion
the minimum and maximum time of completing the programme
the examinations
the procedures for supporting and accepting the student's proposal
the criteria for obtaining the Ph.D. degree

o O O O O

6.2 Proposal and dissertation

Standards
e Specific and clear guidelines for the writing of the proposal and the dissertation are set
regarding:
o the chapters that are contained
o the system used for the presentation of each chapter, sub-chapters and bibliography
o the minimum word limit
o the binding, the cover page and the prologue pages, including the pages supporting
the authenticity, originality and importance of the dissertation, as well as the
reference to the committee for the final evaluation
e There is a plagiarism check system. Information is provided on the detection of plagiarism
and the consequences in case of such misconduct.
e The process of submitting the dissertation to the university library is set.

6.3 Supervision and committees

Standards
e The composition, the procedure and the criteria for the formation of the advisory committee
(to whom the doctoral student submits the research proposal) are determined.



A DOPEAL AIAZMAAIZHE KAl NIZTONOIHZHE THE NOIOTHTAEZ THE ANOTEPHE EKNAIAEYZHE
CYQAA  CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

egarz eNnaag-

e The composition, the procedure and the criteria for the formation of the examining
committee (to whom the doctoral student defends his/her dissertation), are determined.
e The duties of the supervisor-chairperson and the other members of the advisory committee
towards the student are determined and include:
o regular meetings
o reports per semester and feedback from supervisors
o support for writing research papers
o participation in conferences
e The number of doctoral students that each chairperson supervises at the same time are
determined.

You may also consider the following questions:

e How is the scientific quality of the PhD thesis ensured?

e |s there a link between the doctoral programmes of study and the society? What is the
value of the obtained degree outside academia and in the labour market?

e Can you please provide us with some dissertation samples?

Findings

A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

6.1 Ta OUuyKeKPIYEVO KPITAPIO TTOU TTPETTEI VA TTANPOUV Ol UTTOWR®IOl YIa TNV €10aywyr TOUg OTO
OI10aKTOPIKO TTPOYPANMA TNG OXOARG, KOBWGS Kal 0 TPOTTOG WE TOV OTToio yivovtal o1 O10dIKagieg
emAoyng kabopifovtal oTnv I0TooeAida Tou Turuartog. Etrioong avaAuovTal oTnv I0ToogAida Kal TOV
odnyd OTToUdWYV Ol ATTAITACEIS TOU TIPOYPAUMATOG, KABWwG Ta oTAdla OAOKAApwONG TOu
d1d0akTopIikoU. O TpOTTO¢  agloAdynong Kabwg Kal ol dladIkaoieg UTTOOTAPIENG Kal £YKPIONG TNG
EPEUVNTIKAG €EPYOOIAC yIa TNV aTTOKTNON TOU JIOAKTOPIKOU DITTAWMPATOC TTEPIYPAPOVTAI ETTIONG OTA

w¢ avw péoa.

6.2 H EEA diatmioTwoe Katd TIG OUVEVTEUEEIG OTI Ol aKPIBEIG 0dnyieg yia Tn ouyypaer dIBAKTOPIKOU
O010A0KOVTAl O UTTOXPEWTIKO paBnua kai oudntouvTal TITTAéOV TTO TOV UTT. OIOAKTOPA [E TOV
avTioToixo emBAéTTovTa KaBnyntr Tou TuAuatog. Katd tn ouvrtoun épeuva TG EEA oe didakTopikd

TTOU UTTPXQV OE EVTUTTIN MOP®N KATEOTN Oa®EG OTI O Epyacie¢ akoAouBouv KAAOOIKA TTPOTUTTO
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BeoAoyikwyv OIBAKTOPIKWY HEAETWV. [a Tn d1EBv TTPOCANYN Tou £€pyou, Ba ATAvV aTTaPAITATN MIA

TTEPIANWN oTNV ayyAIKr YAwooa oTo TEAOG KABE BIOAKTOPIKNG EPYATiag.

EmmAéov, 10 TuAua eCaoc@alidel Tnv  yvnolidTNTa Kal TNV  TTPWTOTUTTIA  KABWG KAl TNV TOKTIKA
EVNUEPWOT TNG ETTITPOTTAG YIa TNV TEAIKN agloAdynaon. TEAOG, UTTAPXEI CUOTAPA EAEYXOU AOYOKAOTTIG

atré TTAEUpdg Mav/piou TNG Acukwaoiag.

6.3 H EEA diatmrioTwaoe 011 n d1adIKaoia Kal Ta KPITHPIA OUYKPOTNONG TNG OUUPBOUAEUTIKAG ETTITPOTING
(oTnv otT0iC O/N UTTOWRPIOG/a dIBAKTOPAG UTTOBAAAEI TNV £pEuvNTIKN TTPOTOCN) YivovTal £TTi TN BACEI
€vOG KaBopiouévou TTAaiciou. ETTiong Ta kabrikovta Tou eTTOTITN-TTPOESPOU KAl TWV AOITTWV JEAWV
TNG OUMPOUAEUTIKAG €MITPOTIAG €vavtl Tou UTr. O18akTopa KaBopiovial PE CO@AVEIA KOl
TTEPIAAUBAVOUV TOKTIKEG OUVAVTAOEIG AvA £EANNVO KAl 00NYiEg OXETIKA YE TNV BIOAKTOPIKH O1aTPIRA.
H EEA emBeBaiwoe KaTOTV EPWTACEWS TIPOG TIG TTPUTAVIKEG APXES OTI O APIOUOG TWV  UTT.
OI0aKTOPIKWY YIa KABE aUPBoUAo KaBnyntr €ival auoTnpd KaBopIoPEVOS Kal TTPORAETTOUEVOS aTTd

TOV VOUO.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

6.1 H EEA diammiotwoe 611 0 1I0TOTOTIOC TNG OXOAAG €XEl AvaVEWDBEI Kal OTI Ol ATTAPAITNTES

TTANPOPOPIES £€XOUV CUUTTANPWOEI.

6.2 To Tpdypappa £xel BEATILWOEI TIG DUVATOTNTES TAKTIKAG CUVEPYATIOG METAEU TOU ETTIBAETTOVTOG
KabnynTr Kal Twv utroyn@iwv d10akTépwV PE Ta “Kévipa MaABnong” Kal Toug TTapEXE! TN

duvatdéTnTa TTapouciacng Tng TTPoodou TNG epyaaciag Toug o€ emaoTnuovikd Colloquia.

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to

improve the situation.

6.1 H EEA 1TpoTeivel va eu@aviCovtal Ta TPEXOVTA ETTIOTNMOVIKA EPEUVNTIKA TTPOYPANMATA KAl TA
010aKTOPIKA Project otnv 10T00€Aida ToU TuANATOG.
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6.3 Ta OIDAKTOPIKA £pya eV TTPETTEI va KOIOOVIGHOVO O NAEKTPOVIKI AAAG KOl O€ EVTUTTN JOP®N
aTTO ETMIOTNUOVIKOUG €KOOTIKOUG 0IiKOUG, KOBWG UTTOKEIVTAI PE QUTOV TOV TPOTIO  OE TTEPAITEPW
agloAoynon kai diadoon. EmimmAéov, atraiteiTal €TTeElyOVTWG BIEBVOTTIOINCN TWV ETTICTNHOVIKWY
epyaciwyv. Mia peyoAn TreEpiAnwn TG €pyaciag oTa ayyAka Oa TIpETmel va OPIOTEl WG
TTPOATTAITOUMEVO YIa TN Afwn Tou TiTAou. ETTiong, KpiveTal atmrapaitntn n 1o VEPYN TTApoUCia Twv
uTT. SI0aKTOPpWYV o€ DBV ouvédpIa, OTToU Ba PTTopOoUCAV Va TTAPOUCIACOUV TNV £pEUvd Toug. AuTd
MTTOPEl va 0dnynoel og évav d1ebvr) eTToTNUOVIKO dIdAoyo, OTTou oI UTT. OIBAKTOPES PTTOPOUV va
E€Xouv pia TTOAUTTAEUpn TTPOCEYYION Tou UTTO €peuva BEPATOG TTEPAV TNG TTPOOTITIKAG TOU

EMMPRAETTOVTOG KAl TNG ETTITPOTING AgIOAOYNONG.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant
6
Selection criteria and requirements Compliant
6.2 Proposal and dissertation Compliant
6.3 Supervision and committees Compliant

B. Conclusions and final remarks

Please provide constructive conclusions and final remarks which may form the basis upon which
improvements of the quality of the programme of study under review may be achieved, with
emphasis on the correspondence with the EQF.

H EEA &iamriotwoe onuavtik Tmpoodo otnv opydvwon kai Tn die¢aywyr Tou AISOKTOPIKOU
Mpoypduuatog o€ oxéon Pe TNV TTponyoupevn agioAdynon (2017). Kaivoupyia péAn AET, diebveig
ouvepyaoieg, véa “Kévipa Mabnong” kai egpdBuvon Tng ouvepyaoiag pe 1o Mav/pio Asukwaoiog
OuVOETOUV éva VEO TTAQICIO PE TTOANEG duvaToTNTES. I1BIaiTEPO AgIOAOYNONKE O BETIKOG AVTIKTUTTOG

OTOUG UTTOWN@PIOUG OIBAKTOPES Kal TOUG NN ATTOPOITACAVTEG ATTO TO TTPOYPANMA AUTO.
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O1 aA\ay€g TToU gekivnoav gival avaykn va cuvexioTouv €10IKA OO0V agopd aTnVv ££100ppOTTNOTN TOU

apIBUOU VEWV BIBACKOVTWY Kal KABNynTwv a@uttnpeTnoaviwy Adyw nAikiag atré dAAa Mav/pia.

E¢aAAou, n EEA ocuvioTa Tnv Trepaitépw d1EBVOTERINON TOU TTPOYPAUHATOG KAl TOV EUTTAOUTIONO TOU
ME VEa TTedia €peuvag Kal TTEPICCOTEPA KPITHPIA TTOIOTNTAG TTOU £@apudlovtal ota Mav/pia Tng
AuTikAG Eupwting kal Twv HIA. AcpaAwg, n eAAnVIKA YAwooa gival éva TTAEOVEKTNUA yIa TIG
oTToudég oTnVv 0pBBdoEN Beoloyia, EANOXEUEI OUWS O KivOuvog Tou YAWOOIKOU QTTOUOVOTIOUOU O

OTTOIOG OTNV £PEUva gival PoIpaiog.

Emong, n EEA Bewpei emBeRAnUEVN TNV APICTN yvWON TOUAAGXIOTOV WIAG apXaiag yYAwooag wg
TTPOATTAITOUUEVO TOUAGXIOTOV YIa YVWOTIKG TTedia TTou agopouv PIBAIKEG ETTIOTAMEG, TTATEPIKEG
MEAETEG Kl apxaia eKKANOIAOTIKA 10Topia. To AiIdakTopikd Mpdypappa UTTOPEI va CUVEPYQOTEI OTOV

TOPEQ AUTOV pE AANa TunRuara Tou Mav/uiou Asukwaoiag.
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C. Signatures of the EEC
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