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The present document has been prepared within the framework of the authority and 
competencies of the Cyprus Agency of Quality Assurance and Accreditation in Higher 
Education, according to the provisions of the “Quality Assurance and Accreditation of 
Higher Education and the Establishment and Operation of an Agency on Related Matters 
Laws of 2015 to 2019” [ȃ. 136 (ǿ)/2015 to ȃ. 35(ǿ)/2019]. 
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A. Introduction 
This part includes basic information regarding the onsite visit. 

The External Evaluation Committee ;EECͿ reviewed and examined the accreditation report and materials provided by 
the University of Nicosia pertaining to the department of Computer Science and its fourͲdegree programs͘ The EEC 
evaluated the department and three of its programs that had not been previously evaluated and accredited͗ the BSc͕ 
MSc and PhD programs in Computer Science͘ The previously accredited distance learningͲbased MSc in Computer 
Science was not evaluated by the EEC͖ however͕ its material was examined in the evaluation͘ The committee had a 
preliminary remote meeting on Ϯ͘ϰ͘ϮϬϮϭ to discuss the evaluation process and the twoͲday site visit held on ϴͲ
ϰ͘ϰ͘ϮϬϮϭ͘ The EEC work was facilitated by digital collaborative tools for preparing for the site visit and the writing of 
the evaluation reports͘  
 
The EEC was presented detailed information about the department and the degree programs͘ The committee met 
university͕ school and department leadership and met professors͕ teachers and current and past students of the 
programs͘  The EEC received answers for questions before and during the site visit that complemented the information 
provided in the accreditation materials͘  A majority of the open issues were addressed during the discussions͘ 
 
Based on the examination and evaluation of the accreditation materials and the remote site visit͕ the EEC concludes 
that the required standards are met͘ The present assessment report describes how the standards are met and provides 
recommendations and suggestions for improving the department and three evaluated programs͘  
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B. External Evaluation Committee (EEC) 
 

Name Position Universit\ 

Sasu Tarkoma ;chairͿ Professor͕ Head of Department University of Helsinki͕ Finland 

 Nik Bessis Professor͕ Head of Department Edge Hill University͕ UK 

 Giuseppe Di Fatta Professor͕ Head of Department University of Reading͕ UK 

Michalis Michael Student member Public University of Cyprus 
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C. Guidelines on content and structure of the report 
 

භ The e[ternal evaluation report follows the structure of assessment areas. 
 
භ At the beginning of each assessment area there is a bo[ presenting: 

(a) sub-areas 
(b) standards which are relevant to the European Standards and Guidelines (ESG)  
(c) some questions that EEC ma\ find useful.  

 
භ The questions aim at facilitating the understanding of each assessment area and at 

illustrating the range of topics covered b\ the standards.  
 
භ Under each assessment area it is important to provide information regarding the compliance 

with the requirements of each sub-area. In particular, the following must be included: 
 

FiQdiQgV 
A short description of the situation in the Higher Education Institution (HEI), based on 
elements from the application for e[ternal evaluation and on findings from the onsite visit. 
 
SWUeQgWhV 
A list of strengths, e.g. e[amples of good practices, achievements, innovative solutions etc. 
 
AUeaV Rf imSURYemeQW aQd UecRmmeQdaWiRQV 
A list of problem areas to be dealt with, followed b\ or linked to the recommendations of how 
to improve the situation.  
 

භ The EEC should state the compliance for each sub-area (Non-compliant, Partiall\ compliant, 
Compliant), which must be in agreement with ever\thing stated in the report. It is pointed out 
that, in the case of standards that cannot be applied due to the status of the HEI and/or of 
the programme of stud\, N/A (= Not Applicable) should be noted. 
 

භ The EEC should state the conclusions and final remarks regarding each programme of stud\ 
as a whole. 
 

භ The UeSRUW ma\ alVR addUeVV RWheU iVVXeV Zhich Whe EEC fiQdV UeleYaQW. 
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ϭ͘ Study programme and study programme¶s design and development  
     (ESG 1.1, 1.2, 1.7, 1.8, 1.9) 

 

Sub-areas 
1.1. Policy for quality assurance 
1.2. Design, approval, on-going monitoring and review  
1.3. Public information 
1.4. Information management 

 

    
1.1 Policy for quality assurance 
   Standards 
 

භ Polic\ for qualit\ assurance of the programme of stud\:  
o has a formal status and is publicl\ available 
o supports the organisation of the qualit\ assurance s\stem through appropriate 

structures, regulations and processes 
o supports teaching, administrative staff and students to take on their 

responsibilities in qualit\ assurance 
o ensures academic integrit\ and freedom and is vigilant against academic 

fraud 
o guards against intolerance of an\ kind or discrimination against the students 

or staff 
o supports the involvement of e[ternal stakeholders  
 

ϭ͘Ϯ Design, approval, on-going monitoring and review  

     Standards 
 

භ The programme of stud\: 
o is designed with overall programme objectives that are in line with the 

institutional strateg\ and have e[plicit intended learning outcomes 
o is designed b\ involving students and other stakeholders  
o benefits from e[ternal e[pertise 
o reflects the four purposes of higher education of the Council of Europe 

(preparation for sustainable emplo\ment, personal development, preparation 
for life as active citi]ens in democratic societies, the development and 
maintenance, through teaching, learning and research, of a broad, advanced 
knowledge base)  

o is designed so that it enables smooth student progression 
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o is designed so that the e[ams¶ and assignments¶ content corresponds to the 
level of the programme and the number of ECTS  

o defines the e[pected student workload in ECTS 
o includes well-structured placement opportunities where appropriate 
o is subject to a formal institutional approval process 
o results in a qualification that is clearl\ specified and communicated, and refers 

to the correct level of the National Qualifications Framework for Higher 
Education and, consequentl\, to the Framework for Qualifications of the 
European Higher Education Area 

o is regularl\ monitored in the light of the latest research in the given discipline, 
thus ensuring that the programme is up-to-date 

o is periodicall\ reviewed so that it takes into account the changing needs of 
societ\, the students¶ workload, progression and completion, the effectiveness 
of procedures for assessment of students, student e[pectations, needs and 
satisfaction in relation to the programme  

o is reviewed and revised regularl\ involving students and other stakeholders 

 
 

1.3 Public information  

     Standards 
 

භ Regarding the programme of stud\, clear, accurate, up-to date and readil\ accessible 
information is published about: 

o selection criteria  
o intended learning outcomes  
o qualification awarded 
o teaching, learning and assessment procedures  
o pass rates  
o learning opportunities available to the students 
o graduate emplo\ment information 

 
1.4 Information management 

Standards 
 

භ Information for the effective management of the programme of stud\ is collected, 
monitored and anal\sed: 

o ke\ performance indicators 
o profile of the student population 
o student progression, success and drop-out rates 
o students¶ satisfaction with their programmes 
o learning resources and student support available 
o career paths of graduates 
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භ Students and staff are involved in providing and anal\sing information and planning 

follow-up activities. 
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You ma\ also consider the following questions: 
 

භ What is the procedure for qualit\ assurance of the programme and who is involved? 

භ Who is involved in the stud\ programme¶s design and development (launching, 
changing, internal evaluation) and what is taken into account (strategies, the needs 
of societ\, etc.)? 

භ How/to what e[tent are students themselves involved in the development of the 
content of their studies? 

භ Please evaluate a) whether the stud\ programme remains current and consistent 
with developments in societ\ (labour market, digital technologies, etc.), and b) 
whether the content and objectives of the stud\ programme are in accordance with 
each other? 

භ Do the content and the deliver\ of the programme correspond to the European 
Qualifications Framework (EQF)? 

භ How is coherence of the stud\ programme ensured, i.e., logical sequence and 
coherence of courses? How are substantial overlaps between courses avoided? 
How is it ensured that the teaching staff is aware of the content and outputs of their 
colleagues¶ work within the same stud\ programme? 

භ How does the stud\ programme support development of the learners¶ general 
competencies (including digital literac\, foreign language skills, entrepreneurship, 
communication and teamwork skills)? 

භ What are the scope and objectives of the foundation courses in the stud\ programme 
(where appropriate)? What are the pass rates? 

භ How long does it take a student on average to graduate? Is the graduation rate for 
the stud\ programme analogous to other European programmes with similar 
content? What is the pass rate per course/semester? 

භ HRZ iV iW eQVXUed WhaW Whe acWXal VWXdeQW ZRUklRad iV iQ accRUdaQce ZiWh Whe 
ZRUklRad e[SUeVVed b\ ECTS?  

භ What are the opportunities for international students to participate in the stud\ 
programme (courses/modules taught in a foreign language)? 

භ Is information related to the programme of stud\ publicl\ available? 
භ How is the HEI evaluating the success of its graduates in the labor market? What 

is the feedback from graduates of the stud\ programme on their emplo\ment 
and/or continuation of studies?   

භ Have the results of student feedback been anal\sed and taken into account, and 
how (e.g., when planning in-service training for the teaching staff)? 

භ What are the reasons for dropping out (voluntar\ withdrawal)? What has been 
done to reduce the number of such students? 
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FiQdiQgV 
A short description of the situation in the Higher Education Institution (HEI), based on elements from 
the application for e[ternal evaluation and on findings from the onsite visit.  
 
General findings: 
 
The university has an established process for introducing͕ monitoring and evaluating a new program of study͘ 
Programmes of study can be revised through an internal program evaluation process͘ The department has a clear 
process for strategic planning that follows an integrative annual cycle͘ The planning is monitored and connected with 
the Departmental Quality Assurance ;QAͿ process͘  The strategic plan is presented to the department and the final 
plan is a public document placed on the department͛s web site͘ The strategic goals are divided into three pillars with 
initiatives and success factors͘  The Department Council appoints internal and external evaluation teams for the degree 
programs following the QA cycle͘  
 
The study programs are given mostly by permanent personnel and only a few nonͲpermanent teachers support the 
programmes͘  All faculty members hold doctoral degrees in the modules they teach͘ The university has a clear process 
for career advancement through rankingͬpromotion committees͘ Pedagogical training and support is available for staff 
members͘  
 
The university and department have active student performance and wellbeing monitoring and supportive services 
available͘ Students͛ progress given the learning outcomes is continuously monitored with different instruments͕ such 
as exams͕ quizzes͕ tests͕ projects͕ case studies͘ Students receive proactive and constructive feedback on their progress͘ 
The university advocates studentͲcentered learning͘ The Centre for Research and Counselling Services ;KESYͿ provides 
individualized psychological support to students that face personal challenges͘ Academic counselling is provided to 
students by the department͘ The Student Success Centre provides tutorial services and workshops͘ The university is 
committed to providing equal opportunities in its processes and operation͘ 
 
 
Findings for BSc 
The program was established in ϮϬϬϴ͘ The number of students in the BSc program has slightly increased from ϵϲ in 
ϮϬϭϲͲϮϬϭϳ to ϭϬϴ in ϮϬϭϴͲϮϬϭϵ͘ The number of graduates per year has been between ϴ ;ϮϬϭϳͲϮϬϭϴͿ and ϭϮ ;ϮϬϭϴͲ
ϮϬϭϵͿ͘ Thematic areas are very helpful for students in building expertise͘ The Four thematic areas are͗ cybersecurity 
and privacy͕ Internet of Things͕ AI and ML͕ VR and game development͘ The study program has been designed with 
IEEEͬACM curricula in mind͘  
 
Findings for MSc 
The program was established in ϮϬϭϱ͘ The program has grown from ϭϭ in ϮϬϭϲͲϮϬϭϳ to ϭϰ in ϮϬϭϴͲϮϬϭϵ͘ Majority of 
the students are from Cyprus͘ The number of M͘Sc͘ graduates vary between ϭ ;ϮϬϭϲͲϮϬϭϳͿ to ϳ ;ϮϬϭϵͲϮϬϮϬͿ͘ The 
study program has been designed with IEEEͬACM curricula in mind͘  
 
Findings for PhD 
The PhD program is very small with intake between from Ϯ to ϱ during ϮϬϭϲͲϮϬϭϵ͘ It appears that there are no PhD 
graduates yet͘   One student is soon graduating with the PhD degree͘  
 
Clear admission requirements and flexible process provides the opportunity to tailor the research project to the 
applicant interests as well as to the supervisor expertise͘ 
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SWUeQgWhV 
A list of strengths, e.g. e[amples of good practices, achievements, innovative solutions etc. 
 
Strengths for BSc 
The University has an established process for introducing͕ monitoring and evaluating a new program of study͘ 
Programmes of study can be revised through an internal program evaluation process͘ 
 
The Department has a clear process for strategic planning that follows an integrative annual cycle͘ The planning is 
monitored and connected with the Departmental Quality Assurance process͘  The strategic plan is presented to the 
Department and the final plan is a public document placed on the department͛s web site͘ The strategic goals are 
divided into three pillars with initiatives and success factors͘  
 
The Department advocates connecting research activities and findings with education͘ Students are reported to be 
active in research projects resulting in articles coͲauthored with students͘   
 
 
Strengths for MSc 
Same as above͘  
 
Strengths for PhD 
The Department encourages and supports research based education͘  
 
 
AUeaV Rf imSURYemeQW aQd UecRmmeQdaWiRQV 
A list of problem areas to be dealt with, followed b\ or linked to the recommendations of how to 
improve the situation.  

Areas of improvement and recommendations for BSc 
The Department should analyze the degree programs for identifying the root causes of the slow graduation process͘  
Many of the students are working at the same time that explains why the completion of degrees can take more time 
than anticipated͘ The Department is encouraged to analyse course and degree completion in more detail and 
mitigate any identified bottlenecks͘  
 
While the low number of female faculty members and students is typical in Computer Science͕ this should be 
addressed through faculty and student recruitment͘ It is highly recommended to increase the number of female 
professors͘  
 
The challenge of the high teaching load should be addressed through new recruitments͕ assessing teaching task 
assignments to the faculty members͕ increasing researcher and PhD student participation in teaching͘ 
 
While it is commendable that each student receives academic counselling from the Head of Department and the 
Program Coordinator there are questions pertaining to  scalability and time management especially for the B͘Sc͘ 
program with hundreds of students͘ We recommend revisiting the notion of assigning an academic mentor for each 
student͘ This would be important as the program scales up͘  
 
We recommend developing skills oriented courses to complement the core Computer Science topics͘  
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Areas of improvement and recommendations for MSc 
Same as above͘ 
 
Areas of improvement and recommendations for PhD 

The PhD program is small and it is highly recommended to increase the number of PhD students for building 
momentum͘ The PhD program can be supported by encouraging faculty members to acquire externally funded 
research projects and activities͘ It is also encouraged to connect PhD students with educational activities͕ for 
example as Teaching Assistants on courses͘  
 
We recommend developing a visiting professor program for supporting renewal in the research environment͘ This 
instrument could support both incoming and outgoing academic visitors who would then participate in research and 
teaching activities͘ 
 
A formal internal progress monitoring and assessment process involving academic members not in the supervisory 
team can be considered to add more robustness to the programme͘  
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Please select what is appropriate for each of the following sub-areas: 
 

Sub-area 

NRQ-cRmSliaQW/ 
PaUWiall\ CRmSliaQW/CRmSliaQW 

 BSc MSc PhD 

1.1 PROic\ fRU TXaOiW\ aVVXUaQce C C C 

1.2 DeVigQ, aSSURYaO, RQ-gRiQg PRQiWRUiQg aQd UeYieZ  C C C 

1.3 PXbOic iQfRUPaWiRQ  C C C 

1.4 IQfRUPaWiRQ PaQagePeQW C C C 
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2. Student – centred learning, teaching and assessment (ESG 1.3) 
 

Sub-areas 
2.1 Process of teaching and learning and student-centred 

teaching methodology  
2.2 Practical training  
2.3 Student assessment  

 

2.1 Process of teaching and learning and student-centred teaching methodology  
Standards 
 

භ The process of teaching and learning supports students¶ individual and social 
development. 

භ The process of teaching and learning is fle[ible, considers different modes of deliver\, 
where appropriate, uses a variet\ of pedagogical methods and facilitates the 
achievement of planned learning outcomes. 

භ Students are encouraged to take an active role in creating the learning process. 
භ The implementation of student-centered learning and teaching encourages a sense of 

autonom\ in the learner, while ensuring adequate guidance and support from the 
teacher. 

භ Teaching methods, tools and material used in teaching are modern, effective, support 
the use of modern educational technologies and are regularl\ updated. 

භ Mutual respect within the learner-teacher relationship is promoted. 
භ The implementation of student-centred learning and teaching respects and attends to 

the diversit\ of students and their needs, enabling fle[ible learning paths. 
භ Appropriate procedures for dealing with students¶ complaints regarding the process of 

teaching and learning are set. 
 
 

2.2 Practical training  

Standards 
 

භ Practical and theoretical studies are interconnected. 
භ The organisation and the content of practical training, if applicable, support 

achievement of planned learning outcomes and meet the needs of the stakeholders. 

 
2.3 Student assessment 

Standards 
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භ Assessment is consistent, fairl\ applied to all students and carried out in accordance 
with the stated procedures.  

භ Assessment is appropriate, transparent, objective and supports the development of the 
learner. 

භ The criteria for and method of assessment, as well as criteria for marking, are published 
in advance. 

භ Assessment allows students to demonstrate the e[tent to which the intended learning 
outcomes have been achieved. Students are given feedback, which, if necessar\, is 
linked to advice on the learning process. 

භ Assessment, where possible, is carried out b\ more than one e[aminer. 
භ A formal procedure for student appeals is in place. 
භ Assessors are familiar with e[isting testing and e[amination methods and receive 

support in developing their own skills in this field. 
භ The regulations for assessment take into account mitigating circumstances. 

 
You ma\ also consider the following questions: 

 

භ How is it monitored that the teaching staff base their teaching and assessment methods 
on objectives and intended learning outcomes? Provide samples of e[amination papers 
(if available). 

භ How are students¶ different abilities, learning needs and learning opportunities taken 
into consideration when conducting educational activities? 

භ How is the development of students¶ general competencies (including digital skills) 
supported in educational activities? 

භ How is it ensured that innovative teaching methods, learning environments and learning 
aids that support learning are diverse and used in educational activities?  

භ Is the teaching staff using new technolog\ in order to make the teaching process more 
effective?  

භ How is it ensured that theor\ and practice are interconnected in teaching and learning? 
භ How is practical training organised (finding practical training positions, guidelines for 

practical training, supervision, reporting, feedback, etc.)? What role does practical 
training have in achieving the objectives of the stud\ programme? What is student 
feedback on the content and arrangement of practical training? 

භ AUe VWXdeQWV acWiYel\ iQYRlYed iQ UeVeaUch? HRZ iV VWXdeQW iQYRlYemeQW iQ 
UeVeaUch VeW XS? 

භ How is supervision of student research papers (seminar papers, projects, theses, etc.) 
organised?  

භ DR VWXdeQWV¶ aVVeVVmeQWV cRUUeVSRQd WR Whe EXURSeaQ QXalificaWiRQV 
FUameZRUk (EQF)?  

භ How are the assessment methods chosen and to what e[tent do students get 
supportive feedback on their academic progress during their studies?  

භ How is the objectivit\ and relevance of student assessment ensured (assessment of 
the degree of achievement of the intended learning outcomes)?  
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FiQdiQgV 
A short description of the situation in the Higher Education Institution (HEI), based on elements from 
the application for e[ternal evaluation and on findings from the onsite visit.  
 
Findings for the three programs: BSc, MSc,PhD 
 
The EEC cRQVideUed Whe VXbPiWWed dRcXPeQWaWiRQ aQd PeW ZiWh cXUUeQW VWaff aQd VWXdeQWV, aV ZeOO 
aV UeceQW gUadXaWeV. TheUe iV VWURQg eYideQce Rf Whe high TXaOiW\ Rf Whe WeachiQg aQd OeaUQiQg gRRd 
SUacWiceV, aQd e[ceOOeQW VWXdeQW e[SeUieQce. The WeachiQg, OeaUQiQg aQd aVVeVVPeQW SUacWiceV aUe 
ZeOO WhRXghW, RUgaQiVed aQd iPSOePeQWed.   
 
CRXUVeZRUN aVVigQPeQWV aUe cRQViVWeQWO\ PaUNed aQd feedbacN aQd VROXWiRQV aUe SURYided. 
SWXdeQWV haYe Whe RSSRUWXQiW\ WR SURYide aQRQ\PRXV eYaOXaWiRQ aQd feedbacN RQ each cRXUVe.  
 
SWXdeQWV aUe RffeUed cRQWiQXRXV VXSSRUW fURP acadePic adYiVRUV aQd cRXQVeOORUV. SWXdeQWV aUe 
eQcRXUaged WR VeeN adYice fURP Whe adYiVRU, SURgUaPPe cRRUdiQaWRU aQd fURP Whe acadePic VWaff 
WeachiQg Whe cRXUVeV. 
 
The deSaUWPeQW XVeV MRRdOe WR VXSSRUW bOeQded OeaUQiQg aQd Whe deOiYeU\ Rf cRXUVeV. 
 
SWXdeQW aQd gUadXaWe feedbacN iV geQeUaOO\ YeU\ SRViWiYe. AcadePic VWaff aUe aOZa\V aYaiOabOe WR 
VXSSRUW Whe VWXdeQWV fRU VSecific PaWWeUV UeOaWed WR Whe cRXUVeV aQd fRU aQ\ PaWWeU iQ geQeUaO. 
TheUe iV eYideQce Rf Whe geQeUaO high TXaOiW\ Rf T&L acWiYiWieV aQd Rf a fUieQdO\ eQYiURQPeQW WhaW 
faciOiWaWeV a SRViWiYe VWXdeQW eQgagePeQW.  
 
OYeUaOO WheUe iV eYideQce Rf aQ e[ceOOeQW jRb SURVSecW fRU gUadXaWeV. The SURgUaPPeV cOeaUO\ PeeW 
Whe PRVW iPSRUWaQW UeTXiUePeQWV WR eQVXUe e[ceOOeQW ePSOR\abiOiW\ Rf Whe gUadXaWeV. 
  
The ORZ QXPbeU Rf VWXdeQW iQWaNeV haV heOSed Whe deSaUWPeQW deOiYeU WheiU cRXUVeV ZiWh a VPaOO 
QXPbeU Rf VWXdeQWV iQ aSSURSUiaWeO\ Vi]ed Oab URRPV. 
 
 
SWUeQgWhV 
A list of strengths, e.g. e[amples of good practices, achievements, innovative solutions etc. 
 
Strengths for BSc 
The QXPbeU Rf VWXdeQWV SeU cRXUVe iV caSSed WR eQVXUe high TXaOiW\ T&L aQd VWXdeQW e[SeUieQce.  
 
TheUe aUe gRRd e[aPSOeV Rf UeVeaUch aQd iQdXVWU\ eQgagePeQW iQ T&L. ReVeaUch aQd iQdXVWU\ 
VePiQaUV giYeQ b\ gXeVW VSeaNeUV haYe beeQ RffeUed aW MSc OeYeO aQd ZeUe RSeQ WR aOO VWXdeQWV. 
 
 
Strengths for MSc 
The same as above͘ 
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Strengths for PhD 
The deSaUWPeQW VXSSRUWV cR-SURdXcWiRQ Rf NQRZOedge aQd Whe UeOaWiRQVhiS beWZeeQ UeVeaUch aQd 
WeachiQg. 
 
AUeaV Rf imSURYemeQW aQd UecRmmeQdaWiRQV 
A list of problem areas to be dealt with, followed b\ or linked to the recommendations of how to 
improve the situation.  

Areas of improvement and recommendations for the three programs͗ BSc͕ MSc͕ PhD 
 
SWXdeQW feedbacN QeedV WR be aQaO\Ved PRUe V\VWePaWicaOO\ aQd a geQeUaO UeVSRQVe VhRXOd be 
RffeUed bacN WR Whe VWXdeQWV iQ WeUPV Rf a geQeUaO VXPPaU\ aQd a SOaQ Rf acWiRQV WR PaNe 
iPSURYePeQWV. 
 
The deSaUWPeQW RffeUV a QRQ PaQdaWRU\ RUieQWaWiRQ ZeeN aQd fROORZiQg Whe PeeWiQg ZiWh Whe 
VWXdeQWV Whe EEC haV fRXQd WhaW QRW aOO VWXdeQWV ZeUe aZaUe Rf Whe fRUPaO cRPSOaiQWV aQd aSSeaO 
SURcedXUe UefOecWiQg Whe Qeed fRU iPSURYed cRPPXQicaWiRQ ZiWh cRQceUQed VWXdeQWV. BeWWeU 
cRPPXQicaWiRQ iV UeTXiUed WR eQVXUe VWXdeQWV aUe aZaUe Rf Whe SROicieV, i,e., cRPSOaiQWV aQd aSSeaOV 
SURceVV. 
 
SRPe cRXUVeV caQ be iPSURYed iQ WeUPV Rf VXSSRUWiQg Whe deYeORSPeQW Rf SUacWicaO VNiOOV aVVRciaWed 
WR cRQceSWXaO aQd WheRUeWicaO cRQWeQW: a cRQWiQXRXV effRUW WR baOaQce beWZeeQ WheRU\ aQd SUacWicaO 
VNiOOV iQ VRPe cRXUVeV iV adYiVabOe. The diVWUibXWiRQ beWZeeQ eOecWiYe YV PajRU cRXUVeV caQ aOVR be 
UecRQVideUed SeUiRdicaOO\. 
 

 
 
 
 
Please select what is appropriate for each of the following sub-areas: 
 

Sub-area 

NRQ-cRmSliaQW/ 
PaUWiall\ CRmSliaQW/CRmSliaQW 

 BSc MSc PhD 

2.1 PURceVV Rf WeachiQg aQd OeaUQiQg aQd VWXdeQW-
ceQWUed WeachiQg PeWhRdRORg\   

C C C 

2.2 PUacWicaO WUaiQiQg C C C 

2.3 SWXdeQW aVVeVVPeQW C C C 
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3. Teaching staff (ESG 1.5) 
 

Sub-areas 
3.1. Teaching staff recruitment and development 
3.2. Teaching staff number and status 
3.3. Synergies of teaching and research 

 
 

 
3.1. Teaching staff recruitment and development 
Standards 
 

භ Institutions ensure the competence of their teaching staff. 
භ Fair, transparent and clear processes for the recruitment and development of the 

teaching staff are set up. 
භ Teaching staff qualifications are adequate to achieve the objectives and planned 

learning outcomes of the stud\ programme, and to ensure qualit\ and 
sustainabilit\ of the teaching and learning. 

භ The teaching staff is regularl\ engaged in professional and teaching-skills training 
and development. 

භ Promotion of the teaching staff takes into account the qualit\ of their teaching, their 
research activit\, the development of their teaching skills and their mobilit\. 

භ Innovation in teaching methods and the use of new technologies is encouraged. 
භ Conditions of emplo\ment that recognise the importance of teaching are followed. 
භ Recognised visiting teaching staff participates in teaching the stud\ programme. 

 
3.2. Teaching staff number and status 
Standards 
 

භ The number of the teaching staff is adequate to support the programme of stud\. 
භ ȉhe teaching staff status (rank, full/part time) is appropriate to offer a qualit\ 

programme of stud\. 
භ Visiting staff number does not e[ceed the number of the permanent staff.  
 

3.3. Synergies of teaching and research 
Standards 
 

භ The teaching staff collaborate in the fields of teaching and research within the HEI 
and with partners outside (practitioners in their fields, emplo\ers, and staff 
members at other HEIs in C\prus or abroad). 

භ Scholarl\ activit\ to strengthen the link between education and research is 
encouraged.  

භ ȉhe teaching staff publications are within the discipline. 
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භ Teaching staff studies and publications are closel\ related to the programme¶s 
courses.  

භ The allocation of teaching hours compared to the time for research activit\ is 
appropriate. 

 
You ma\ also consider the following questions: 
 

භ How are the members of the teaching staff supported with regard to the 
development of their teaching skills? How is feedback given to members of the 
teaching staff regarding their teaching results and teaching skills?  

භ How is the teaching performance assessed? How does their teaching performance 
affect their remuneration, evaluation and/or selection? 

භ Is teaching connected with research?  
භ Does the HEI involve visiting teaching staff from other HEIs in C\prus and abroad? 
භ What is the number, workload, qualifications and status of the teaching staff (rank, 

full/part timers)? 
භ Is student evaluation conducted on the teaching staff? If \es, have the results of 

student feedback been anal\sed and taken into account, and how (e.g., when 
planning in-service training for the teaching staff)? 

 
 

  

FiQdiQgV 
A short description of the situation in the Higher Education Institution (HEI), based on elements from 
the application for e[ternal evaluation and on findings from the onsite visit. 
  
The EEC considered the submitted documentation and met with staff to understand the clarity and fairness of the 
approach on how the University recruits͕ appoints͕ inducts and supports academic staff in delivering high quality 
teaching͕ research and student experience͘ 
  
The recruitment and selection procedure has been described in a robust manner and it is fair and clear͘ At the first Ϯ 
years of their appointment͕ staff have to undergo a robust probation process͕ while all staff during the employment 
period have to undergo an annual performance evaluation review͘ New academic staff are assigned a mentor͘ There 
are clear criteria for different teaching ranks ;professor͕ associate professor etcͿ and clear guidelines for progression 
and promotion͘  
  
The University has some central procedures to support staff induction and staff development͕ for example͕ certificate 
in teaching͘ However͕ these are not provided in a systematic way͘ For example͕ there is no training activity menu such 
as GDPR͕ diversity͕ fire and safety etc͘ The EEC felt that for an international university of this scale there should be a 
menu for staff development͘  
  
There are currently ϭϲ tenured academic staff in which ϲ of them are full professors͘ There are also ϯ nonͲtenured 
adjunct staff͘  
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The CVs of existing staff demonstrate very good evidence of appointed academic staff having prior and relevant 
teaching and research experience in higher education institutions and are members of professional organizations͘ 
Research expertise and publication records are relevant and consistent to the programmes of study͘ 
  
There is a student survey which gathers student feedback and it is used as part of the annual programmes of study 
review and selfͲassessment͘ There are teaching and observation peer review procedures͘ 
  
As a whole the teaching staff is highly commended by the students͘ 
  
Findings for BSc 
The student population for the BSc programmes of study is ϭϯϴ͘ With this population the ϴ͘ϲ ;StudentͲStaff RatioͿ 
SSR is excellent and therefore the staffing base seems more than appropriate to deliver the programmes of study͘ 
Teaching workloads will only be increased due to the large number of optional subject specific courses that have to 
be delivered over the ϰͲyear time period͘ The current position of the department is not to offer all optional courses 
at BSc level which defeats the purpose of offering them if not available͖ this also impacts the student satisfaction͘ 
  
Findings for MSc 
The student population for the MSc programmes of study is ϯϲ resulting in an outstanding SSR͘  
  
Findings for PhD 
There are ϴ PhD students having great support from their supervisory teams͘ Students commented highly of the 
networking opportunities͘ 
  
SWUeQgWhV 
A list of strengths, e.g. e[amples of good practices, achievements, innovative solutions etc. 
  
Strengths for BSc 
Staff expertise and relevance to the programme of study͘ 
  
Strengths for MSc 
Staff expertise and relevance to the programme of study͘ 
  
Strengths for PhD 
Staff expertise and relevance to the programme of study͘ 
  
AUeaV Rf imSURYemeQW aQd UecRmmeQdaWiRQV 
A list of problem areas to be dealt with, followed b\ or linked to the recommendations of how to 
improve the situation.  

Areas of improvement and recommendations for BSc 
The EEC recommends the development of systematic central support with regards to staff induction and staff 
development͘ 
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Unavailability of all optional courses͘ The EEC recommends the alignment of course demand from the students͕ course 
planning and course selection͘  
  
Areas of improvement and recommendations for MSc 
The EEC recommends the development of systematic central support with regards to staff induction and staff 
development͘ 
  
Areas of improvement and recommendations for PhD 
The EEC recommends the development of systematic central support with regards to staff induction and staff 
development͘ 
 
Please select what is appropriate for each of the following sub-areas: 

Sub-area 

NRQ-cRmSliaQW/ 
PaUWiall\ CRmSliaQW/CRmSliaQW 

BSc MSc PhD 

3.1 TeachiQg VWaff UecUXiWPeQW aQd deYeORSPeQW PC PC PC 

3.2 TeachiQg VWaff QXPbeU aQd VWaWXV C C C 

3.3 S\QeUgieV Rf WeachiQg aQd UeVeaUch C C C 
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4. Student admission, progression, recognition and certification (ESG 1.4) 

Sub-areas 
4.1. Student admission, processes and criteria  
4.2. Student progression 
4.3. Student recognition 
4.4. Student certification 

 
 

 
4.1 Student admission, processes and criteria 
Standards 

 
භ Pre-defined and published regulations regarding student admission are in place. 
භ Access policies, admission processes and criteria are implemented consistentl\ 

and in a transparent manner. 
 
 

4.2 Student progression 
Standards 

 
භ Pre-defined and published regulations regarding student progression are in place. 
භ Processes and tools to collect, monitor and act on information on student 

progression, are in place.  
 
 

4.3 Student recognition 
Standards 

 
භ Pre-defined and published regulations regarding student recognition are in place. 
භ Fair recognition of higher education qualifications, periods of stud\ and prior 

learning, including the recognition of non-formal and informal learning, are 
essential components for ensuring the students¶ progress in their studies, while 
promoting mobilit\. 

භ Appropriate recognition procedures are in place that rel\ on: 
o institutional practice for recognition being in line with the principles of the 

Lisbon Recognition Convention 
o cooperation with other institutions, qualit\ assurance agencies and the 

national ENIC/NARIC centre with a view to ensuring coherent recognition 
across the countr\ 
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4.4 Student certification 
Standards 

 
භ Pre-defined and published regulations regarding student certification are in place. 
භ Students receive certification e[plaining the qualification gained, including 

achieved learning outcomes and the conte[t, level, content and status of the 
studies that were pursued and successfull\ completed. 

 
You ma\ also consider the following questions: 
 

භ Are the admission requirements for the stud\ programme appropriate? How is the 
students¶ prior preparation/education assessed (including the level of international 
students, for e[ample)?  

භ How is the procedure of recognition for prior learning and work e[perience 
ensured, including recognition of stud\ results acquired at foreign higher education 
institutions?  

භ Is the certification of the HEI accompanied b\ a diploma supplement, which is in 
line with European and international standards? 

 

  

FiQdiQgV 
A VhRUW deVcUiSWiRQ Rf Whe ViWXaWiRQ iQ Whe HigheU EdXcaWiRQ IQVWiWXWiRQ (HEI), baVed RQ 
elemeQWV fURm Whe aSSlicaWiRQ fRU e[WeUQal eYalXaWiRQ aQd RQ fiQdiQgV fURm Whe RQViWe YiViW. 
  
The EEC felt that the admissions procedure contains robust and credible plans for the recruitment of students͘ Entry 
requirements can range to suit different educational backgrounds and access qualifications for home͕ EU and 
international applicants͘ All applicants must undergo an interview and a placement test͘ The medium of instruction 
is English and a proficiency certificate is the minimum language requirement͘ The programs of study are fully 
recognized at national and international levels through their inclusion to NARIC͘ 
   
There are clear plans supporting student progression and achievement of student outcomes͘ The grading and degree 
classification systems are comparable to other national and international institutions͘  
  
Academic advisors and tutors are available to support and monitor student progression and achievement͘ Monitor 
Reviewing Indicators about progression at both course and programme levels are analyzed and monitored through 
programme coordinators review meetings on an annual basis͘ However͕ there is no structured and annually 
produced monitoring report͘  
  
The university͛ academic regulations are available and discussed during the non mandatory orientation week͘  
  
  
FiQdiQgV fRU BSc  
Same aƐ aboǀe͘ 
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FiQdiQgV fRU MSc 
Same aƐ aboǀe͘ 
  
FiQdiQgV fRU PhD 
Same aƐ aboǀe͘ 
  
SWUeQgWhV 
A liVW Rf VWUeQgWhV, e.g. e[amSleV Rf gRRd SUacWiceV, achieYemeQWV, iQQRYaWiYe VRlXWiRQV eWc. 
  
SWUeQgWhV fRU BSc 
Range of enƚƌǇ ƌeqƵiƌemenƚƐ ƚo ƐƵppoƌƚ ǀaƌioƵƐ edƵcaƚional backgƌoƵndƐ͘  
  
SWUeQgWhV fRU MSc 
Range of enƚƌǇ ƌeqƵiƌemenƚƐ ƚo ƐƵppoƌƚ ǀaƌioƵƐ edƵcaƚional backgƌoƵndƐ͘  
  
SWUeQgWhV fRU PhD 
Range of enƚƌǇ ƌeqƵiƌemenƚƐ ƚo ƐƵppoƌƚ ǀaƌioƵƐ edƵcaƚional backgƌoƵndƐ͘  
  
AUeaV Rf imSURYemeQW aQd UecRmmeQdaWiRQV 
A liVW Rf SURblem aUeaV WR be dealW ZiWh, fRllRZed b\ RU liQked WR Whe UecRmmeQdaWiRQV Rf hRZ 
WR imSURYe Whe ViWXaWiRQ.  

AUeaV Rf imSURYemeQW aQd UecRmmeQdaWiRQV fRU BSc 
Lack of a ƌiƐk aƐƐeƐƐmenƚ plan foƌ loǁ ƐƚƵdenƚ inƚake͘ The EEC ƌecommendƐ ƚhe deǀelopmenƚ of an acƚion plan 
leading ƚo an incƌeaƐing nƵmbeƌ of ƐƚƵdenƚƐ oǀeƌ ƚhe neǆƚ ƚǁoͲƚhƌee ǇeaƌƐ͘  
 
Lack of a ƐƚƌƵcƚƵƌed and annƵallǇ pƌodƵced moniƚoƌing ƌepoƌƚ peƌƚaining ƚo ƐƚƵdenƚ pƌogƌeƐƐion͕ aƚƚainmenƚ and 
oƚheƌ keǇ peƌfoƌmance indicaƚoƌƐ ƌelaƚing ƚo ƚhe ƐƚƵdieƐ͘ 
  
AUeaV Rf imSURYemeQW aQd UecRmmeQdaWiRQV fRU MSc 
Lack of a ƌiƐk aƐƐeƐƐmenƚ plan foƌ loǁ ƐƚƵdenƚ inƚake͘ The EEC ƌecommendƐ ƚhe deǀelopmenƚ of an acƚion plan 
leading ƚo an incƌeaƐing nƵmbeƌ of ƐƚƵdenƚƐ oǀeƌ ƚhe neǆƚ ƚǁoͲƚhƌee ǇeaƌƐ͘  
 
Lack of a ƐƚƌƵcƚƵƌed and annƵallǇ pƌodƵced moniƚoƌing ƌepoƌƚ peƌƚaining ƚo ƐƚƵdenƚ pƌogƌeƐƐion͕ aƚƚainmenƚ and 
oƚheƌ keǇ peƌfoƌmance indicaƚoƌƐ ƌelaƚing ƚo ƚhe ƐƚƵdieƐ͘ 
  
AUeaV Rf imSURYemeQW aQd UecRmmeQdaWiRQV fRU PhD 
Lack of a ƌiƐk aƐƐeƐƐmenƚ plan foƌ loǁ ƐƚƵdenƚ inƚake͘ The EEC ƌecommendƐ ƚhe deǀelopmenƚ of an acƚion plan 
leading ƚo an incƌeaƐing nƵmbeƌ of ƐƚƵdenƚƐ oǀeƌ ƚhe neǆƚ ƚǁoͲƚhƌee ǇeaƌƐ͘  
 
Please select what is appropriate for each of the following sub-areas: 
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Sub-area 

NRQ-cRmSliaQW/ 
PaUWiall\ CRmSliaQW/CRmSliaQW 

 BSc MSc PhD 

4.1 SWXdeQW adPiVViRQ, SURceVVeV aQd cUiWeUia C C C 

4.2 SWXdeQW SURgUeVViRQ C C C 

4.3 SWXdeQW UecRgQiWiRQ C C C 

4.4  SWXdeQW ceUWificaWiRQ C C C 
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5. Learning resources and student support (ESG 1.6) 
 

Sub-areas 
ϱ͘ϭ͘ Teaching and Learning resources  
ϱ͘Ϯ͘ Physical resources 
ϱ͘ϯ͘ Human support resources 
ϱ͘ϰ͘ Student support 

 

 

 
5.1 Teaching and Learning resources 
Standards 
 

භ Adequate and readil\ accessible teaching and learning resources (teaching and 
learning environments, materials, aids and equipment) are provided to students 
and support the achievement of objectives in the stud\ programme. 

භ Adequac\ of resources is ensured for changing circumstances (change in student 
numbers, etc.). 

භ All resources are fit for purpose. 
භ Student-centred learning and fle[ible modes of learning and teaching, are taken 

into account when allocating, planning and providing the learning resources. 
 
 

5.2 Physical resources 
 
Standards 
 

භ Ph\sical resources, i.e. premises, libraries, stud\ facilities, IT infrastructure, are 
adequate to support the stud\ programme. 

භ Adequac\ of resources is ensured for changing circumstances (change in student 
numbers, etc.). 

භ All resources are fit for purpose and students are informed about the services 
available to them. 

  
5.3 Human support resources 
 
Standards 
 

භ Human support resources, i.e. tutors/mentors, counsellors, other advisers, qualified 
administrative staff, are adequate to support the stud\ programme. 
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භ Adequac\ of resources is ensured for changing circumstances (change in student 
numbers, etc.). 

භ All resources are fit for purpose and students are informed about the services 
available to them. 

 
5.4 Student support 

Standards 
 

භ Student support is provided covering the needs of a diverse student population, 
such as mature, part-time, emplo\ed and international students and students with 
special needs.  

භ Students are informed about the services available to them. 
භ Student-centred learning and fle[ible modes of learning and teaching, are taken 

into account when allocating, planning and providing student support. 
භ Students¶ mobilit\ within and across higher education s\stems is encouraged and 

supported. 
 

 
You ma\ also consider the following questions: 
 

භ Evaluate the suppl\ of teaching materials and equipment (including teaching labs, 
e[pendable materials, etc.), the condition of classrooms, adequac\ of financial 
resources to conduct the stud\ programme and achieve its objectives. What needs 
to be supplemented/ improved? 

භ What is the feedback from the teaching staff on the availabilit\ of teaching 
materials, classrooms, etc.?  

භ Are the resources in accordance with actual (changing) needs and contemporar\ 
requirements? How is the effectiveness of using resources ensured? 

භ What are the resource-related trends and future risks (risks arising from changing 
numbers of students, obsolescence of teaching equipment, etc.)? How are these 
trends taken into account and how are the risks mitigated? 

භ Evaluate student feedback on support services. Based on student feedback, which 
support services (including information flow, counselling) need further 
development? 

භ How is student learning within the standard period of stud\ supported (student 
counselling, fle[ibilit\ of the stud\ programme, etc.)? 

භ How students¶ special needs are considered (different capabilities, different levels 
of academic preparation, special needs due to ph\sical disabilities, etc.)?  

භ How is student mobilit\ being supported?  
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FiQdiQgV 
A short description of the situation in the Higher Education Institution (HEI), based on elements from 
the application for e[ternal evaluation and on findings from the onsite visit.  
 
Findings for the three programs: BSc, MSc, PhD 
 
The university advocates studentͲcentered learning͘ The Centre for Research and Counselling Services ;KESYͿ provides 
individualized psychological support to students that face personal challenges͘ Academic counselling is provided to 
students by the Department͘ The Student Success Centre provides tutorial services and workshops͘ The Student Affairs 
Department helps students with accommodation͕ arrival and career matters͘  The Career Θ Employability Office 
provides students and alumni relevant career information͘ The university organizes the annual Cyprus Career Expo͘ 
The Industry Liaison Office provides internship opportunities with the industry͘ A number of seminars and workshops 
are organized for students and alumni͘  
 
The Computer Centre of the university has laboratories with modern computers that are updated every two years and 
a design lab with ϯD printer and traditional printers͘ The university has its own grid infrastructure͘ The virtual learning 
environment consists of MOODLE and LAMS͘  
 
SWUeQgWhV 
A list of strengths, e.g. e[amples of good practices, achievements, innovative solutions etc. 
 
Strengths for BSc 

The programs have excellent support from the university IT services͕ for example cloud services͘ The library facilities 
meet the expectations and the library services include access to IEEE and ACM digital resources͘  Off campus access is 
available through OpenAthens and a proxy server͘  

Student to teacher ratio is excellent͘ Students enjoy a very good presence by the teachers͘ 
 
Strengths for MSc 

Same as above͘ 
 
Strengths for PhD 

Same as above͘ 
 
AUeaV Rf imSURYemeQW aQd UecRmmeQdaWiRQV 
A list of problem areas to be dealt with, followed b\ or linked to the recommendations of how to 
improve the situation.  

Areas of improvement and recommendations for BSc 
The computer laboratories appear adequate for the teaching purposes͖ however͕ the extent of availability of the 
infrastructure to Computer Science courses was ambiguous͘ The department is recommended to clarify which of the 
laboratories are open to taught students͘ The mobile computing and the Internet of Things infrastructure could be 
more comprehensive for state of the art research activities͘  
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Areas of improvement and recommendations for MSc 

Same as above͘ 
 
Areas of improvement and recommendations for PhD 

Same as above͘ 
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Please select what is appropriate for each of the following sub-areas: 
 

Sub-area 

NRQ-cRmSliaQW/ 
PaUWiall\ CRmSliaQW/CRmSliaQW 

 BSc MSc PhD 

5.1 TeachiQg aQd LeaUQiQg UeVRXUceV C C C 

5.2 Ph\VicaO UeVRXUceV C C C 

5.3 HXPaQ VXSSRUW UeVRXUceV C C C 

5.4  SWXdeQW VXSSRUW C C C 
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6. Additional for doctoral programmes (ALL ESG) 

Sub-areas 
ϲ͘ϭ͘ Selection criteria and requirements 
ϲ͘Ϯ͘ Proposal and dissertation 
ϲ͘ϯ͘ Supervision and committees 

 

6.1 Selection criteria and requirements 

Standards 
භ Specific criteria that the potential students need to meet for admission in the programme, 

as well as how the selection procedures are made, are defined. 
භ The following requirements of the doctoral degree programme are anal\sed and published:  

o the stages of completion 
o the minimum and ma[imum time of completing the programme  
o the e[aminations 
o the procedures for supporting and accepting the student's proposal 
o the criteria for obtaining the Ph.D. degree 

 
 
6.2 Proposal and dissertation 

Standards 
භ Specific and clear guidelines for the writing of the proposal and the dissertation are set 

regarding:  
o the chapters that are contained 
o the s\stem used for the presentation of each chapter, sub-chapters and bibliograph\ 
o the minimum word limit 
o the binding, the cover page and the prologue pages, including the pages supporting 

the authenticit\, originalit\ and importance of the dissertation, as well as the 
reference to the committee for the final evaluation 

භ There is a plagiarism check s\stem. Information is provided on the detection of plagiarism 
and the consequences in case of such misconduct. 

භ The process of submitting the dissertation to the universit\ librar\ is set. 
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6.3 Supervision and committees 
Standards 

භ The composition, the procedure and the criteria for the formation of the advisor\ committee 
(to whom the doctoral student submits the research proposal) are determined.  

භ The composition, the procedure and the criteria for the formation of the e[amining 
committee (to whom the doctoral student defends his/her dissertation), are determined. 

භ ȉhe duties of the supervisor-chairperson and the other members of the advisor\ committee 
towards the student are determined and include: 

o regular meetings 
o reports per semester and feedback from supervisors 
o support for writing research papers 
o participation in conferences 

භ The number of doctoral students that each chairperson supervises at the same time are 
determined.  

 
 
You ma\ also consider the following questions: 
 

භ How is the scientific qualit\ of the PhD thesis ensured? 
භ Is there a link between the doctoral programmes of stud\ and the societ\? What is the 

value of the obtained degree outside academia and in the labour market? 
භ Can \ou please provide us with some dissertation samples? 

 
 

Findings 
A short description of the situation in the Higher Education Institution (HEI), based on elements from 
the application for e[ternal evaluation and on findings from the onsite visit.  

The structure and management of the PhD programme is in line with international standards͘ The admission 
requirements and the admission process is robust and clearly specified͘ An appropriate supervisor is allocated to the 
applicants based on academic interests and availability͘ 

 PhD students may be required to attend some postgraduate courses that the Department Postgraduate 
Programmes Committee may advise͘ There is no strict requirement͘ 

The PhD student engages with the supervisor to define and to write a research proposal͘ The defence of the research 
proposal is carried out with the supervisory team͕ who will provide guidance for the execution of the project͘ The 
defence of the Thesis is carried out with an Examinations Committee including internal and external members͘ 

  

Currently there are ϴ PhD students plus one expected to start the programme soon͘ 



 

 
 

  PAGE   
ͰΎ 

The first student to complete the programme has recently passed the final viva defence and is about to receive the 
PhD title award͘ 
 
Strengths 
A list of strengths, e.g. e[amples of good practices, achievements, innovative solutions etc. 

There is good evidence of engagement with industry within the programme͕ which is a particularly important aspect͘ 
Clear admission requirements and flexible process provides the opportunity to tailor the research project to the 
applicant interests as well as to the supervisor expertise͘ 
 
Areas of improvement and recommendations 
A list of problem areas to be dealt with, followed b\ or linked to the recommendations of how to 
improve the situation.  

A formal internal progress monitoring and assessment process involving academic members not in the supervisory 
team can be considered to add more robustness to the programme͘  
 
 
 

Please select what is appropriate for each of the following sub-areas: 

Sub-areas 
NRQ-cRmSliaQW/ 

PaUWiall\ 
CRmSliaQW/CRmSliaQW 

6.1 SeOecWiRQ cUiWeUia aQd UeTXiUePeQWV Compliant 

6.2 PURSRVaO aQd diVVeUWaWiRQ Compliant 

6.3 SXSeUYiViRQ aQd cRPPiWWeeV Compliant 
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D. Conclusions and final remarks 

Please provide constructive conclusions and final remarks, which ma\ form the basis upon which 
improvements of the qualit\ of each programme of stud\ under review ma\ be achieved, with 
emphasis on the correspondence with the EQF.  

The External Evaluation Committee ;EECͿ reviewed and examined the accreditation report and materials provided by 
the University of Nicosia pertaining to the Department of Computer Science and its fourͲdegree programs͘ The EEC 
evaluated the department and three of its programs that had not been previously evaluated and accredited͗ the BSc͕ 
MSc and PhD programs in Computer Science͘ The previously accredited distance learningͲbased MSc in Computer 
Science was not evaluated by the EEC͖ however͕ its material was examined in the evaluation͘ The committee had a 
twoͲday remote site visit on ϴͲϰ͘ϰ͘ϮϬϮϭ͘ The EEC was presented detailed information about the department and the 
degree programs͘ The committee met university͕ school and department leadership and met professors͕ teachers 
and current and past students of the programs͘  The EEC received answers for questions before and during the site 
visit that complemented the information provided in the accreditation materials͘  A majority of the open issues were 
addressed during the discussions͘ 

The department should analyze the degree programs for identifying the root causes of the slow graduation process͘  
Many of the students are working at the same time that explains why the completion of degrees can take more time 
than anticipated͘ The department is encouraged to analyse course and degree completion in more detail and 
mitigate any identified bottlenecks͘  

Some courses can be improved in terms of supporting the development of practical skills associated to conceptual 
and theoretical content͗ a continuous effort to balance between theory and practical skills in some courses is 
advisable͘ The distribution between elective vs major courses can also be reconsidered periodically͘ 

Some of the optional courses may not be available to students at a given semester or year͘ The EEC recommends the 
alignment of course demand from the students͕ course planning and course selection͘  

The computer laboratories appear adequate for the teaching purposes͖ however͕ the extent of availability of the 
infrastructure to Computer Science courses was ambiguous͘ The department is recommended to clarify which of the 
laboratories are open to taught students͘ The mobile computing and the Internet of Things infrastructure could be 
more comprehensive for state of the art research activities͘  

A formal internal progress monitoring and assessment process involving academic members not in the supervisory 
team can be considered to add more robustness to the programme͘ Lack of a structured and annually produced 
monitoring report pertaining to student progression͕ attainment and other key performance indicators relating to 
the studies͘ 

Based on the examination and evaluation of the accreditation materials and the remote site visit͕ the EEC concludes 
that the required standards are met͘  
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E. Signatures of the EEC 
 

Name Signature  

Sasu Tarkoma ;chairͿ  

Nik Bessis   

 Giuseppe Di Fatta  

Michalis Michael  

 

 

Date:  Ϯϳ͘ϰ͘ϮϬϮϭ 

starkoma
Placed Image


