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A. Introduction
This part includes basic information regarding the onsite visit.

H muotomnoinon tou mpoypdpupatog yve € oAokAnpou SLadIKTuaKA.

Yrinpée 1 ohorpepn SladikTuakr) cuvavinon Le 0Aoug Toug GoPEiG Kat yLa Ta 3 TTPOYPALMOTO OTIOUSWV Kot eTSEeLEN
TWV OXETIKWV EYKATOOTOOEWV.

‘Exouv unoPBAnOel 3 attioeilg AELloAdynong mpoypdppatog ormoudwy, yia ta Aiktua HAEKTpovIKwY YITOAOYLOTWV Kall
Ertikowvwviwyv. Ot 2 adopolv ta véa mpoypappata o Asukwoia Kot Agpeao kat 1 mou adopd th cuvéxLon g
Aettoupyiag tou mpoypaupatog otn Adpvaka. To mpoypapua auto Ste€dyetal emiong otnv MNado kat gixe
afloloynBei to 2018. H emttponr] €kplve TNV pia eviaio aitnon Kal onw cupdwvnBnke to idlo mpoypappa Ba
ebapUOOTEL KaL 0TI UTTOAOLTTAL TIPOYPAUHUATA, YEYOVOG TTOU £ival amodekto kot oo tn A/von twv MIEEK kat én
Tnpeital Kol oTa UTTOAOLTIO TTPOYPAUUOTA.

Mpdobeta 666nkav atnv Enttponi E€wtepikng AEloAdynaong (EEC) kot Bivteo pe mapoucioon Tou e€omMALOUOU TwV
epyaoctnpiwyv Kat Twv xwpwv stdackaAilag. H Emttport kpivel 0Tl to UALKO Ttou eixe otn SLdBgon tng, eEMLTPENEL val
0£LOAOYIOEL TIC UTIAPXOUCEC EYKOTAOTAOELG KOl UALKOTEXVLKEG UTTOSOUEG OL OTtoleg SLaTiBevtat yia TIG eKMOUSEUTLKEC
avayKeg twv Mpoypapudtwy Imoudwv Kat va Stapopdwoel arodin mou eival Betikn.

H atiévta tng cuvavinong eixe kaboplotel ano tnv YneuBuvn tou Qopéa kat auth Tnprdnke kab’ OAn t Stdpkela
NG MLoTonoinong. ZUVOMTIKA TeptAaupave

- Mo olvtoun yvwplpia pe ta péAn tng emttportic (kad. NikoAaog MmAdAng mpdedpog TG EMLTPOTAG, Kol
pEAN Toug KaB. Anuntplog Mélapog, kab. MixdAng MNavvakog kot kog MuyanA MyanA, dottntic)

- Noapouciaon twv MIEEK amo to Mevikd AteuBuvtn Dr. E. Mapyoatlig

- Juvavtnon pe toug A/vteg Twv MIEEK kat Twv Emtotnpovikwy YieuBUuvwy Tou mpoypapoTog 6Tioudwy Kalt
tov YrnieuBuvo E€aoddiiong Mowotntag twv MIEEK

- Juvavtnon He tov Emotnpovikd YrievBuvo kat tov YrevBuvo E€aoddiiong Motdtntag, e mapouaciaon Tou
TIPOYPALUATOC CTIOUSWV Kol TwV SLadIKaoLwY Tou akoAouBoUVTAL OXETIKA e TNV EKTEAEDCN Kal
mapakoAouBOnaon Tou £pyou

- Juvavtnon He Toug KabnynTtég Tou MPOYPALATOG OTToUSWY (CUMHETOXA 8 KaBnyntwv)

- Zuvavtnon pe anodoitoug Tou MPOYPAUUATOS (cuppEeToX 8 amodoitwy)

- Juvavtnon e To ALoKNTIKO TPOoWTTKO (KUpLa oL YrieuBuvol KAOe mapapTrLATOC KoL OL AVATTANPWTEC)
- ZulATNON Yla TI EYKOTAOTACELS KOL TOV TPOTIO XProng Kat Asltoupyiag

- ZulAtnon yla To mpoypauua ortoudwy, Ue tov Emotnuovikd YrieBuvo Kot Toug SteuBuvtég Twv
TAPAPTNUATWV.
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B. External Evaluation Committee (EEC)

I'Iavsmomplo KuTtrpou
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. Guidelines on content and structure of the report

The external evaluation report follows the structure of assessment areas.

At the beginning of each assessment area there is a box presenting:
(a) sub-areas
(b) standards which are relevant to the European Standards and Guidelines (ESG)
(c) some questions that EEC may find useful.

The questions aim at facilitating the understanding of each assessment area and at
illustrating the range of topics covered by the standards.

Under each assessment area, it is important to provide information regarding the compliance
with the requirements of each sub-area. In particular, the following must be included:

Findings
A short description of the situation in the Higher Education Institution (HEI), based on
elements from the application for external evaluation and on findings from the onsite visit.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how
to improve the situation.

The EEC should state the compliance for each sub-area (Non-compliant, Partially compliant,
Compliant), which must be in agreement with everything stated in the report. It is pointed out
that, in the case of standards that cannot be applied due to the status of the HEI and/or of
the programme of study, N/A (= Not Applicable) should be noted.

The EEC should state the conclusions and final remarks regarding the programme of study
as a whole.

The report may also address other issues which the EEC finds relevant.
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1. Study programme and study programme’s design and development
(ESG 1.1,1.2,1.7, 1.8, 1.9)

Sub-areas

1.1 Policy for quality assurance

1.2 Design, approval, on-going monitoring and review
1.3 Public information

1.4 Information management

1.1 Policy for quality assurance

Standards

e Policy for quality assurance of the programme of study:

O
O

O

has a formal status and is publicly available

supports the organisation of the quality assurance system through appropriate
structures, regulations and processes

supports teaching, administrative staff and students to take on their
responsibilities in quality assurance

ensures academic integrity and freedom and is vigilant against academic fraud
guards against intolerance of any kind or discrimination against the students
or staff

supports the involvement of external stakeholders

1.2 Design, approval, on-going monitoring and review
Standards

e The programme of study:

O

@)

is designed with overall programme objectives that are in line with the
institutional strategy and have explicit intended learning outcomes

is designed by involving students and other stakeholders

benefits from external expertise

reflects the four purposes of higher education of the Council of Europe
(preparation for sustainable employment, personal development, preparation
for life as active citizens in democratic societies, the development and
maintenance, through teaching, learning and research, of a broad, advanced
knowledge base)

is designed so that it enables smooth student progression

is designed so that the exams’ and assignments’ content corresponds to the
level of the programme and the number of ECTS

defines the expected student workload in ECTS
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o includes well-structured placement opportunities where appropriate

is subject to a formal institutional approval process

o results in a qualification that is clearly specified and communicated, and refers
to the correct level of the National Qualifications Framework for Higher
Education and, consequently, to the Framework for Qualifications of the
European Higher Education Area

o is regularly monitored in the light of the latest research in the given discipline,
thus ensuring that the programme is up-to-date

o Is periodically reviewed so that it takes into account the changing needs of
society, the students’ workload, progression and completion, the effectiveness
of procedures for assessment of students, student expectations, needs and
satisfaction in relation to the programme

o is reviewed and revised regularly involving students and other stakeholders

@)

1.3 Public information
Standards

e Regarding the programme of study, clear, accurate, up-to date and readily accessible
information is published about:
o selection criteria
intended learning outcomes
qualification awarded
teaching, learning and assessment procedures
pass rates
learning opportunities available to the students
graduate employment information

O O O O O O

1.4 Information management
Standards

e Information for the effective management of the programme of study is collected,
monitored and analysed:
o key performance indicators
profile of the student population
student progression, success and drop-out rates
students’ satisfaction with their programmes
learning resources and student support available
career paths of graduates

O O O O O

o Students and staff are involved in providing and analysing information and planning
follow-up activities.
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You may also consider the following questions:

o What is the procedure for quality assurance of the programme and who is involved?

e Who is involved in the study programme’s design and development (launching,
changing, internal evaluation) and what is taken into account (strategies, the needs
of society, etc.)?

e How/to what extent are students themselves involved in the development of the
content of their studies?

e Please evaluate a) whether the study programme remains current and consistent
with developments in society (labour market, digital technologies, etc.), and b)
whether the content and objectives of the study programme are in accordance with
each other?

e Do the content and the delivery of the programme correspond to the European
Qualifications Framework (EQF)?

e How is coherence of the study programme ensured, i.e., logical sequence and
coherence of courses? How are substantial overlaps between courses avoided?
How is it ensured that the teaching staff is aware of the content and outputs of their
colleagues’ work within the same study programme?

e How does the study programme support development of the learners’ general
competencies (including digital literacy, foreign language skills, entrepreneurship,
communication and teamwork skills)?

o What are the scope and objectives of the foundation courses in the study programme
(where appropriate)? What are the pass rates?

e How long does it take a student on average to graduate? Is the graduation rate for
the study programme analogous to other European programmes with similar
content? What is the pass rate per course/semester?

e How is it ensured that the actual student workload is in accordance with the
workload expressed by ECTS?

o What are the opportunities for international students to participate in the study
programme (courses/modules taught in a foreign language)?

e [s information related to the programme of study publicly available?

e How is the HEI evaluating the success of its graduates in the labor market? What
is the feedback from graduates of the study programme on their employment
and/or continuation of studies?

e Have the results of student feedback been analysed and taken into account, and
how (e.g., when planning in-service training for the teaching staff)?

o What are the reasons for dropping out (voluntary withdrawal)? What has been
done to reduce the number of such students?
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Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

1.1 Policy for quality assurance

H AlaoddAion Nowdtntag mpokUmtel amd tn oxetikn MoAwtikn Ataopaliong Nowdtntag twv MIEEK kat e€elbikeeTal
oto Eyxepidio AtaoddaAiong Moldtntag, to onoio KaAUTTel OAa Ta poypappata ortoudwv twv MIEEK. To Eyxelpiblo
OUTO TEPLYPADEL TO CUVOAO TWV EVEPYELWV TIOU TIPAyHOTOMmooUvVTaL amd tn AtevBuvon twv MIEEK, cUudwva pe Tig
amnawtroelg tou Qopéa Ataodaiiong kat Miotomoinong tng Mowdtntag tng Avwtepng Eknaibeuvong (AINAE), aAAd kot
TLG amnautroelg tou Eupwnaikol MAatoiov Avadopadg yia tn AtacddAion tng Mowdtntag otnv EmayyeApatikn
Exmaibevon kat Katdption (EQAVET).

‘Exouv uloBetnOei mAnpwc oL amapaitntot pnxavicpoi Alachdaiiong Moldtntag oL onoiol BecpoBeTiBnkav pe
OXETLKO VOO To 2015 (apb. 13). Mo To oKOTIO aAUTo cuykpotHOnKe appodia Kevtpikn Emttpornr) EcwTtepLkig
Mowdtntag twv MIEEK, n omola Asttoupyet og anodlutn cuvepyaoia pe tnv Kevtpikr Aoiknon twv MIEEK pe yvwpova
™ Staoddiion vPnAol emméSou moLoTNTaG UtNPECLWY TwV MIEEK, kaBwg kot Tomikég Emitpornég Ecwteptkng
Molotntag mou erthapPBavovtal ta Opata StacdpaAiong moldTNTAG O TOMIKO EMIMESO KO OTIG OTIOLEG CUUUETEXOUV:

° O Aettoupyog Alaodaiiong Nolotntag

° O EmapyLokog AleuBuvtng

° O Akadnpuaikoi Zuvtoviotég Mpoypapudtwy Smoudwv

° ‘Evolg EKTPOOWTOG TOU HOVLUOU ALSOKTLKOU TIPOCWTTIKOU

) ‘Evag ekmpoownog twv Qottntwyv

° AVo Eldkol og B€pata Staodaliong tng moldtnta, ot onoiol Stopilovrtal amd tov Yroupyo Natdeiag kot
MoAttilopou

Tov polo enomteiog tng AtachaAiong Noldtntog Tou ekdotote Mpoypappatog 2noudwyv wg umevBuvocg Moldtntag
avalopBavel o Akadnuaikog ZuvtovioTtig Tou Mpoypappatog. Ot Emttponég Eowtepikng Motdtntoag Stadpapatilovv
WSlaitepa onUavtikd poAo, CUMPATO HE TIG AMALTAOELG ToU Beoutkol mAatoiou yia Tnv afloAdynon tg AvwTtepng
Exnaidevong. O poAog twv Emttponwyv Ecwtepikng MotdtnTag cUVIOTATAL OTO GUVTOVLIOWMO KAl OTNV UTOoThpLEn OAwv
TWV SLAdIKOOLWY ECWTEPLKNG KoLl eEWTEPLKNG aLoAdynong Twv MNpoypappdtwy Inoudwv (MIEEK), Bdost Twv
nipoSiaypadwv rov £xeL B€oel o Popéag Ataodaliong kat Miotomoinong tng Mowdtntag otnv Avwtepn Eknaideuon
(AI.M.A.E.) tng Kumpou.

Y10 mAaiolo auto tnpouvtal OAeG ot Stadikacieg AtaoddAiong Molotntag mou poPAEmovTal anod TIg apxXEG Tou
Eupwrmaikol Xwpou Avwtepng Eknaibeuong, yla tn ocuvexn BeAtiwon kat avaBaduion Twv BpupdTwY avwTePNS
eKMaAiSEUONC KAl TWV TPOYPAUUATWY OTIOUSWV TOUG, UE OKOTIO TN CUUHOpdwWOT] Toug Le Ta Eupwmnaikd Kpitripla kot
toug Aeikteg Molotntog (ESG) kabwc kal pe tnv Eupwmaikn MoALTK: ylo TV KNTIKOTATA KaL Thv apotBaio
QVOYVWPLON TIPOCOVTWVY TwV GOoLTNTWV.

0 poAog Twv pottntwy oto Suotnua Atacdpdaliong Mowdtntag cuvictatal ota €AG:
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. OTNV EVEPYN GUUUETOXN TOoug otnv Emutporr) Ecwteptkng Nowdtntog

. 0T CUMUETOXN TouG ota upBouAia Npoypappatog Smoudwv, otnv Kevrpikn Aloiknon, otnv Emtponn
Eowteptkic Mowdtntag kat otnv NeBapytkn Emttponn

. OTNV EVEPYO GUUUETOXN Toug otnv afloAdynon tng ekmatbeutikng Stadikaoiag péow epwtnuatoloyiwv

. OTNV GUKKETOXN TOUG OTLG CUVAVTHOELG KOL TLG OUVEVTEUEELS UE TIG EMITPOTEG EUMELPOYVWHOVWY KATA TN
SLapKeLa TWV EEWTEPIKWYV AELOAOYICEWV.

H emutponn £€6woe 8Laitepn onpocio 0TnV OUOLOYEVELA TOU TTAPEXOUEVOU TPOYPAULATOC oTa emtpuépous MIEEK,
OTOV TPOTIO afloAdynong Twv poltnTwy Kot TV Stadavela Tou CUCTAATOC e€£Taong, otnv afloAdynon amd Toug
doLTNTEC TOU TTOPEXOUEVOU TIPOYPAUUATOC OTIOUSWY, TWV EKTIOLSEUTIKWY KaL UTTOOTNPLKTIKWY UTINPECLWY, KABwE Kot
otov Tporo afloAdynong Twv anoteAeopdtwy amno tn SteBuveon twv MIEEK. YrtdpxeL Koo poypaupa ortoudwy
ylot 0Aa to. MIEEK kat urtapyel eKTeEVAG ouvepyacio PeTofU TwWV KAONYNTWV yLo TO TIEPLEXOLEVO, TOV TPOTO
napouciaong KabBwg kot otnv oLvTaén Tou ekmalSeuTIKOU UALKOU. OL e€eTAOELG elval KEVTPLIKES Kol OAOL oL POLTNTEG
e€etalovtal o kowva B£parta. Eywve mopouaciaon tou epwtnuatoloyiou afloAdynaong mou cuUMAnPwWYoUVY oL
doutntég oto téhog KaBe e€aunvou, mou anapti(etal anod 30 epwtAoelg. Meydho mMocooTo Twv GOLTNTWY CUUUETEXEL
otnv afloAoynon mou sivat avwvupn kot Ste€ayetat on-line. O YrneBuvog AlaoddaAiong Motdtntag enegepydletal Ta
anoteAéoparta Tng afloAdynong ta omola kowvormolouvtal otoug SI6ACKOVTES Kal culntolvtal o cuvepyaoio e
TOUG YreuBUVOUG TWV TPOYPAUUATWY

1.2 Design, approval, on-going monitoring and review

H katdption tou Npoypappatog moudwy EyLVE HETA OO EKTOVNON LEAETNG BLWOLUOTNTOG OE CUVEPYAOLA LE
dopeic mou mpogpyovrtal and Tnv ayopd epyaciag omweg n Apxr Avamtuéng AvBpwriivou AuvaptkoU Kabwg Kat
Epyodotikéc Opyavwoelg Kot EmayyeApotikd EmpeAntipla, AdapBavovtag urtoyn Tig avaykeg TG ayopag epyaciog
KOLL TLG TIPOOTITLKEC ATMOOXOANONC TwV amodoitwy.

Mo tnv €ykplon Kot avaBewpnaon tou Mpoypdupatog Smoudwv akohouBolvtal ot poPAendpeveg Aladikacieg Tou
Eyxelpldiov Alaodaliong Motdtntag. 2tig Stadikaoieg autég epmAékovtal oL appddieg Emitponég twv MIEEK os
Kevtpikd kat Tomkd Eminedo kat n motonoinon yivetal péow tou Popéa Atacddiiong kat Motomnoinong tng
Mowdtntag otnv Avwrtepn Eknaibevon (Al.M.A.E.)

To mpotewvopevo MNpdypappa Imovdwy tavtomnoleital cUpdwva pe to Eupwmnaiko MAaioto Npocdvtwy (EQF) oto
emninedo 5B NG avwtepng emayyeAUATIKNG ekmaibevong-katdaptiong (HIVET) kat mAnpotl e oadrvela TLg amaltioeLg
TILOTOMO(NGNE TPOCOVIWY ylo Tou¢ amodoitoug tou. Eldikotepa to Mpoypappa Imoudwy £XEL KATAPTIOTEL
ULOBETWVTAC TG APXEG XOPRYNONG TILOTWTIKWY HoVASwY o€ OAQ TOL EKTIALOEVUTIKA TOU CUCTATIKA KAT' edaployr) Tou
Eupwrnaikot Tuotnuarog Metadopdg kat Zucocwpeuong Motwtikwy Movadwv (ECTS).

O okomdcg Kat oL otdxoL tou MNpoypdupatog Zmoudwv Slatumwvovtal o Hopdr AVUUEVOUEVWY LaBnoLaKwY
OTTOTEAECOUATWY KoL CUVASOUV LIE TNV OITOCTOAN KaL Th otpatnykn twv MIEEK.

Aappavetal pépuva wote to Mpoypappa Zmoudwy va elvat SOUNUEVO LE CUVEKTIKO TPOTIO KOl akoAouBia, oUTwg
WOTE YVWOTIKA QVTIKELEVA KOL EVVOLECG TTIOU AELTOUPYOUV WG poUToBEaeLg va mponyouvtat Tng dtdaokaiiag GAAwvV
IO oUVOETWVY KAl YVWOTLKA TILO AALTNTIKWY EVVOLWV. ITo Mpoypappa Aktiwv YIToAoyloTtwy Kot Emkowvwviwy
umapxouv aAucideg padnudatwv ota B£pata
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. Aiktua Yrohoyiotwy I, 11, 11, Ata®spatikn Epyacia kot Mpaktikr Acknon,
. HAektpovikn | kad |l

310 B€pa auTo Tap’ OAo Tou pmopEl Kal va 0dnynoel o anwAela e€aprvou ormoudwy sivatl anodAuta ocUpdwvoL Kat
oL poltnTES Kat avayvwpilouv TV avaykoldTnTa Toug.

To MEPLEXOUEVO TWV LABNUATWY EVNUEPWVETAL OTOV KPLVETAL AOPOLTNTO LE TNV ELOAYWYI] EVOTATWV WOTE vVa
avTikatontpilel ta teheutaia entevypota/sEeAifelc otnv texvoloyia. Itn dtadkaoia autr eumA£kovtal ot
Awdaokovteg, ol Dottntég kat popeig TG Blopnxaviog. ZTo CUYKEKPLLEVO TIPOYPALLLA OTIOUSWV 0oL SLEACKOVTEG
TOVLOOV TNV OVOYKOLOTNTO TWV aAAQywWV Kol cuxva urtoBAaAAouV MPOoTACELG TPogG Tt Aloiknon. ANay£EC nooovog
onpaoiag umopouv va bAomotnBouv aAAd peilovog onpaaoiag yivetal povo pe Kabe avaBewpnon Tou TPOYPAUUATOC
OTOUSWV. ITO CUYKEKPLUEVO TIPOYP AL OTIOUS WV, AlkTuat HAEKTPOVIKWY YIIOAOYLOTWV Kol ETILKOWVWVLWY, N
ouyKupia TnG SltadopeTikng NUepopnviog évapéng Twy poypapdtwy otnv MNado amnod tig GAAEC TEPLOXEC KaL TNV
TLOALTLKA TNG ULOBETNONG KOVoU TipoypAupatog amno oAeg ta MIEEK, cupBAAAEL TNV TILO CUXVH EVNUEPWON TWV
TIPOYPOUUATWY OTIOUSWV.

1.3 Public information

To MNpoypoppa Imoudwv Kabwg Kal OAEC oL OXeTIKEG TAnpodopieg mou adopolv otn Stadikacia KoL oTLg
T(PpooKANOELG UTtoBOARC aLTROEWY yLa TRV elodor] dolTtnTwy elval avaptnuéva otnv otooeAida twv MIEEK mtpog
ANpodopnon Twv SuvNnTIKA evELadEPOUEVWV.

H emdoyn Twv dottntwv eival andAuta dtadavrg Kat otnpiletal os cUOTNUA LOPLOSATNONG, TA KPLTHPLA TOU OTtolou
eival emiong avaptnuéva otn LlotooeAidba twv MIEEK.

ErumAéov, ol mAnpodopieg mou adopouv oto MNpdypappa Imoudwv avaptwvtal Snuoota otnv otooeAida twv MIEEK
Kat tephapBavouv:

. Tn Sour] Tou TPOYPAUUATOC
. To avapevOeva LaBnoloKd amoteAéopata
. To OVAAUTIKA TIEPLYPAUUATA TWV HaBnudatwv (TitAog, ECTS, 2toxog, Mabnaolakd anoteAéoparta,

Meplexoueva, MéBodo Albaokahiag, BiAloypadia, AEloAdynon)
1.5 Information management

ot TNV TTOCOTIKI LETPNON TOU EKMALSEVUTIKOU AMOTEAECLOTOC Ao TN Asttoupyia Tou Mpoypdppatog Imoudwv Kal
alohdynon emitevéng Twv oTOXWV TOU, XPNOLUOTOLOUVTAL OL TAPAKATW SEIKTEG EKPONG:

o Mooooto Emtuyia otig e€etaoelg

. MooooTo MpowpNng eykataiewdng

. Adpkela oOAokARpwaong omoudwy

. Mocooto elpeong B€ong amaoxoAnong otnv ayopa gpyociog
. BaBuog tkavomoinong pottntwy Kot amodoitwyv
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. BaBuog ikavomoinong epyodotwy and tnv anodoaon Twv ¢oltnTwv Katd tnv Npaktikn toug E€doknon

OLmAnpodopieg mou culéyovtal OXETIKA Ue ThV amodoaon tou MNpoypdppatog Zrmoudwv aflohoyolvtal mpwTloTa
amo tnv Entponn Ecwteptkic Mowdtntag pe okomo va yivouv napepBacelg BeAtiwong. Emiong AapBavovtatl unogn
KoL 0TO MAQioLo Twv Slevepyolevwy EAeyxwv EEwtepikrc AELoAdynaong Tou MNpoypappotos Xmoudwy.

>1tn Slaxeilplon Twv mAnpodoplwv mou cUAAEyovtal oTo TAaiolo afloAdynaong tou Mpoypdppatog Smoudwy
TtnpouvTaL oL Kavoveg tou ipoBAEnovtal otov Kavoviopod Npootaciag MNpocwrnikwy AsSopévwy.

To mooooTo anmodoltoUVTIWY Ao OAa TO IPOYPAUOTA OTIOUSWV elval epimou 65% Kal OMwC TOVIOTNKE TO
UTIOAOLTTO TTOGOGTO (35%) adopd KUPLA TOUC POLTNTEG TTOU ATOXWPEOUV MPOwWPa, KUPLO LEXPL TO HECO Tou 1ou
g€aunvou mou dle€dyovtal oL TPwWTeG eVOLAUEDTEC EEETATELG.

Ou anodorrol paivetat 6tL Kataypdadovtal kKat €xouv Bacon dedopévwy pe tnv e€EAEN Twv amodoitwy. YIIapxeL koA
oxéon UeTafl SL6aokovTwy Kal pottntwy. Emibelén duwg tng oxetikng mAnpodopnong ev £yLVe TTPOG TNV EMLTPOTA
afLoAoynong.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

OAa ta mpoypappota Znoudwv og Aiktua HAekTpovikwy YoAoyLotwv Kat Emikowvwviwy elvat kowa yla 6Aa ta
napaptipata otic Stadopeg MOAELG KOL N EVAHEPWON KoL EEETOLON TOU TIPOYPAULATOG CTIOUSWV €ival Lo cuxvn and
ta 5 £€tn, KAOe 2 Kkal 3 £tn, AOyw TNG ETEPOXPOVICUEVNC EVaPENG TOU MPOYPAULOTOC ortoudwy otnv Mado.

To oUotnua e€€taoncg ivatl Kevtpiko kat e€oodalilel pLla opoloyEvela otov Tpomno e€€taon .

OL dpoltnNTEC CUUPETEXOLV evepya oTLC Sladikaoieg SlaohaALong moLloTNTAC HECW SOUNUEVWY EPWTNUOTOAOYIWY,
afLoAoynong tng ekmatdeuTIKAC AelToupyiag mou adopolv oe BEpata:

. T(POYPAULATOC OTIOUSWV

. TaPeXOUEVNG EKaideuong

. SLOOKTLKNG EMAPKELOG TWV SLE0OKOVTWY

. TIAPEXOUEVWV UALKOTEXVLKWV HECWV KAl UTTOSOUWY OTO TMAALCLO TNG.

To EpWTNUATOAOYLO QLUTA CUUTTANPWVOVTAL AVWVU LA artd Toug GoltnTEG ava e€apnvo yla kabe pabnua Eexwplotd
péow Stadiktuakng Ynoakng epappoyng. Ta amoteAéopata g afloAdynong Twv ¢oltntwv Aaupavovtat umon
arod tnv Emtpon EcwtepikAg AELoAdynong oto oxeSloopnd napepufacewy BeATiwong TNG MAPEXOUEVNG
ekmnaibevong.

OeTko otolxeio otn Atacdhdalion tng Motdtntag tou Mpoypdupuatog Smoudwy amoteAel To yeyovog TG cUUBOARC Twv
S1600KOVTWY 0TN SLadPPWON TOU TIEPLEXOUEVOU TWV HOONUATWY KABWE Kot TG 0pyAvwong Kol Asltoupyiag Twv
epyaotnplwv. Yapyetl KaAr cuvepyaoia PeTatl Twv SLI60oKOVTWVY.

H mapakoAolBnon tng e€€AENG Twy amodoitwv.
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Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

Mo evepyn cuppetoxn e€wteplkwv popéwv (stakeholders) otnv Stapdpdwon Tou MEPLEXOUEVOU TWV HaBNUATWY
tou Npoypdppatog oroudwv. Eva LeydAo mocooto Twv ¢poltnTwy anacyoAeital oe Alyeg eTalpeleg KOTA TN SLApKELa
¢ Npaktkng Acknong Kat autoi Ba pmopoloav va SWeoUV IO CUYKEKPLUEVEG KATEUOUVOELC.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
1.1 | Policy for quality assurance Compliant
1.2 Design, approval, on-going monitoring and review Compliant
1.3 | Public information Compliant
1.4 | Information management Compliant




AOOPEAZ AIAS®AAIZHE KAI MIETOMNOIHEHE THE MOIOTHTAS THE ANQTEPHE EKMAIAEYSHE
CYQAA CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

eqar// eNQ3.

2. Student — centred learning, teaching and assessment (ESG 1.3)

Sub-areas

2.1 Process of teaching and learning and student-centred
teaching methodology

2.2 Practical training

2.3 Student assessment

2.1 Process of teaching and learning and student-centred teaching methodology

Standards

e The process of teaching and learning supports students’ individual and social
development.

e The process of teaching and learning is flexible, considers different modes of delivery,
where appropriate, uses a variety of pedagogical methods and facilitates the
achievement of planned learning outcomes.

e Students are encouraged to take an active role in creating the learning process.

e The implementation of student-centered learning and teaching encourages a sense of
autonomy in the learner, while ensuring adequate guidance and support from the
teacher.

e Teaching methods, tools and material used in teaching are modern, effective, support
the use of modern educational technologies and are regularly updated.

o Mutual respect within the learner-teacher relationship is promoted.

e The implementation of student-centred learning and teaching respects and attends to
the diversity of students and their needs, enabling flexible learning paths.

e Appropriate procedures for dealing with students’ complaints regarding the process of
teaching and learning are set.

2.2 Practical training
Standards

e Practical and theoretical studies are interconnected.
e The organisation and the content of practical training, if applicable, support
achievement of planned learning outcomes and meet the needs of the stakeholders.

2.3 Student assessment

Standards
e Assessment is consistent, fairly applied to all students and carried out in accordance
with the stated procedures.

13
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Assessment is appropriate, transparent, objective and supports the development of the
learner.

The criteria for the method of assessment, as well as criteria for marking, are published
in advance.

Assessment allows students to demonstrate the extent to which the intended learning
outcomes have been achieved. Students are given feedback, which, if necessary, is
linked to advice on the learning process.

Assessment, where possible, is carried out by more than one examiner.

A formal procedure for student appeals is in place.

Assessors are familiar with existing testing and examination methods and receive
support in developing their own skills in this field.

The regulations for assessment take into account mitigating circumstances.

You may also consider the following questions:

How is it monitored that the teaching staff base their teaching and assessment methods
on objectives and intended learning outcomes? Provide samples of examination papers
(if available).

How are students’ different abilities, learning needs and learning opportunities taken
into consideration when conducting educational activities?

How is the development of students’ general competencies (including digital skills)
supported in educational activities?

How is it ensured that innovative teaching methods, learning environments and learning
aids that support learning are diverse and used in educational activities?

Is the teaching staff using new technology in order to make the teaching process more
effective?

How is it ensured that theory and practice are interconnected in teaching and learning?
How is practical training organised (finding practical training positions, guidelines for
practical training, supervision, reporting, feedback, etc.)? What role does practical
training have in achieving the objectives of the study programme? What is student
feedback on the content and arrangement of practical training?

Are students actively involved in research? How is student involvement in research set
up?

How is supervision of student research papers (seminar papers, projects, theses, eftc.)
organised?

Do students’ assessments correspond to the European Qualifications Framework
(EQF)?

How are the assessment methods chosen and to what extent do students get
supportive feedback on their academic progress during their studies?

How is the objectivity and relevance of student assessment ensured (assessment of
the degree of achievement of the intended learning outcomes)?

14
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Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

H opyavwaon tou 8LdakTikou £pyou pubuiletal kupla amnd thv anddacn tou Yroupytlkou Tuppouliou mou
anogdotoe Tnv (6puon kal Aettoupyia Twv MetaAukelakwy Ivotitoutwy EmayyeApatikng Ekmaibsuong kat
Kataptiong (MIEEK) to 2012, tov Kavoviopo Inoudwy, to Eyxelpidlo AtaodaAiong tng MNowodtntag, and tov
Akadnuaiko Zuvrovioth Mpoypappoarog, tov Emapyiakd AleuBuvtr Kat Tov Tuvtoviatr] Tou MNpoypdupatog Imoudwy.
H emutponn, adol HeAETNOE Ta MAPATIAVW KEIPEVA Kal lXe akoAOUBWCE CUVAVTIOELS UE:

® TN KEVTPLKN KaL EMLUEPOUC ETapPXLaKEG AteuBUvoelg Tou MIEEK

® TO CUVTOVLOTH TOU Ttpoypappatog ortoudwy ‘Aiktua HAekTpovikwv YoAoyLoTwV Kat Emikowwviwy’
e  OLOAOKOVTEC TOU aVWTEPW Tipoypappatog ota MIEEK Adpvakag kot Nadou

e  HoLTNTEG TOU AVWTEPW TTPOYPAUATOC TwV MIEEK Adpvakag kat Nadou

CUMTEPALVEL OTL UTIAPXEL TIOAU KAAN 0pYyAvwon Twv oroudwv: TapéxXovtol MARPEL TTANPOPOPIES yLO TO TIPOYP AL,
TO TIEPLEXOUEVO KOL TLG EMLUEPOUC AEMTOUEPELEG TWV HaBNUATWV (1T.X. SLI6ACKOVTEC, TILOTWOELS, Ttepiodol, WPEC
gpyaotnpiwyv): Kal OTL N KATAPTLON TOU CUYKEKPLUEVOU TIPOYPAUHUATOC Elval APTLA KL TTARPWG EVAPLUOVICUEVN HE TO
0TOX0 TNG KAAU NG TEXVIKWY OVAYKWV TNG OXETIKAG Blopnxaviag (os eninedo EQF: 5B). 2tnv mAeloPndia twv
poOnudtwy emiyelpeital kal cuvdeon Ue TV ayopd epyaciag Kol To epyactokd MepBAANOV, LECW TIPOOKEKANUEVWY
OMIANTWV Kot ETILOKEPEWV IOV Ttpoypappatifovtal.

To TpOypapUa OTIOUSWY UTIAPXEL avapTNUEVO oTo Sladiktuo kat kabe doltntrg unopei va €xeL mpocpacn oto
nieplypappa kaL otnv VAN Tou KABe padiuatog.

H eknoubeutikn dtadikaoia untootnpiletal ano tnv Yndlakn vrtodoun ‘Moodle’ kat 6Aa ta padriuata
unootnpilovtal kat SLadkTuakd, Omou avaptwvtal PndLaKd CNUELWOELS, AVOKOWVWOELG, EPYACLIEC Kall
unootnpiletal n on-line mapadoon epyaciwv. Eniong, n idla miatdopua dphoevel kal tic aloAoynoelg tou
£KAOTOTE PoOAUATOC amo tov KaBe doltntr). Me tnv évapén kabe e€aunvou, o eKAoTOTE SIOACKWY EVNUEPWVEL OTO
Moodle tnv UAn tou padruatog mou Ba §18GEeL, Tov TPomo afloAdynong, TIC WPEC EMIKOWVWVIAG LE TOUG GOLTNTEG,
KOLL TO XPOVO TwV eVOLAUEOWV/ SLOHOPPWTIKWY EEETAOEWV.

Ta padnotakd anoteAéopota Kat n UAN Twv padnudtwy kaAvmtouy éva supl pdaopa yupw amd ta diktua
NAEKTPOVIKWY UTIOAOYLOTWYV KL TLG TEXVOAOYLEG TNAETIKOWVWVLWY, KL ETTONG eUpPEla KAAUYN TNG POATIALTOU LEVNG
YVWOoNG yla TNV apTLOTEPN KATAPTLON TWV GoLltnTwy yUpw amod tny e€eldikeuon tou TeXVIKOU SIKTUOU UTIOAOYLOTWY
(r.x. HAektpovika kot HAektpoAoyia, NMpoypappatiopd, Aopaleta, Néeg Texvoloyieg, kat NopoBeaoiay).

Yrapxel umodopn umootnplEng Stéaokaliog Kat emapkr ¢ EOMALOUOG yLa TNV TIPAKTLKYA AoKNon Twv poltnTwy
(hardware, cabling, switches, kAmt.) kaBwg kat epyaieia AoyiopikoU Cloud rou mpoodépouv atov KaBe doltnth
npooBacn oe anapaitnta npoypappata office (Office365) kaBWE Kal LKAVOTIOLNTIKO XWwpo anodrkeuong Pndlakwy
apxelwv, epyaciwv, kAm. oto Cloud. Ot aiBouosg Ntav e€onAlopéveg pe dlatatelc mou SLleuKoOAUVOUV TNV Katoavonaon
TWV HoBNUATWY Kal urmopoulv va xpnotuonotnfouv amnd moAd pabnuarta.

H mapouaia oxupol mpaktikol okéAoug otnv MAsloPndia Twv padbnudtwv Kpivetal anoAutwg Betikn, adou Sivel
™ SuvaToTNTA YLt LOONTOKEVTPLKN UABNON OE ULKPEG OUASEG UTIO TNV EMOTITELA KATOPTIOUEVWY
S18aokOVTWV/epyaoTnplakwy eMPBAETOVIWY, KoL LE TOUG POLTNTEG VO KATEXOUV EVEPYO KL AUECO PONO OTNV
pabnotakn dtadikaaoia.
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H katdtunon tng aflohdynon twv doltntwy ota padnuata neplypddetal avaAuTikd os KOs padnua, Kot
0KoAOUBEL TIG 06nyieg tou meplypadovtal ota AvaluTikd Meplypappato Madnudtwv. Npocapuoletal oTLg
OMALTAOELG KAOE HaBrpaTog XwpLoTd, av SnAadn eival epyaotnplako, BewpnTiko f LELKTO.

Kotd tn S1apKeLa TwV OUVEVTEVEEWY PE POLTNTES TWV UTIAPYOVTWY TIPOYPOUUATwY (Adpvakag/Madou), n
AwaBepatikn Epyaocia kat MNpaktik Aoknon mou Sivetat oe kaBe doltnth Katd to teAeutaio e€dpnvo tou KUKAOU
omoudwv ENaBe EYKWULOOTIKA OXOALa WG TIPOC TN odatpkr] KAAUYPN OGAOU TOU OTIOUSACAVTOC OVTLKELMEVOU KL TNV
OTTOTEAECUATLKI) TIPOCOMOIWGT TIPOKTIKWY EPYWV KOl OPYAVIGUWY TIOU oL GoLTNTEC KAAOUVTOL VA AVTLLETWTIIOOUY
LETA TO TEPAG TWV OTIOVSWV TOUG OTNV ayopA Epyacioc.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

ISlaitepa BETIKG ATTOTUTIWVETOL TO ATMOTEAECHA TNG CUVEPYAGLOG E TO EMLUEANTAPLA, WG TIPOC TNV e€aoddAion
OUVADELAG TOU TIPOYPAUOTOG OTIOUSWV HE TG AVAYKEG TNG OXETLKNG ayopag epyaciog. Katd tn Stapkela Twy
OUVEVTEVEEWV HE POLTNTEC TWV UTIAPXOVTIWY TIPOoYPAUUATWY (Adpvakag/MNadou), n KatdAAnAn postouacia yla Tty
LETETIELTA ELOAYWYI OTNV ayopd £pyacia AOyw TNG APTLAG TEXVLKNG KATAPTLONG TTOU TTAPEXETAL OO TO TPOYPUUUA,
anotunwonke we WoLoLTéEpwG BeTIKN.

Emtiong to yeyovog Tl onUavVTIKOC aplBpog ek Twv SI6ACKOVTWY 0TO MPOYPOUUA EXEL EVEPYO CUMETOXH OTN
Bropnxaviag, pe anotéleopa vo e€aodaAileTol N K TWV MPAYHATWY EMLKALPOTOINON KoL cuvadeLla TwV HoBnUATWY.

H mAeloPnodio Twv pabnudtwy €XeL Loxupo gpyaoctnplakd okéAog mou Sivel tn duvatdtnta otoug GoltnTES va
TLAPOUV EUTIELPLOL OXETLKNA E TLG TEXVOAOYLEG KOlL TIG EVPUTEPEC CUVONKEG TNG ayopadg epyaciog mou Ba kAnBoulv va
OVTLUETWITIOOUV HETA TO EPAC TwV oroudwv Toug. H 18laltepn ouvadela tng AtaBepatikng Epyaciog kat MpakTikAg
AoKNONG LE TIC OITALTIOELG TNG OYOPAS EPYACLAG ATMOTUTIWVETOL EMIONG LSLALTEPWE OETIKA.

H avwvupn aflohdynon kaBe pabnuotog and toug GoLTNTEG KaL N LETEMELTA CUTHTNON TWV CUYKEVTPWTLKWY
OTMOTEAEOUATWY LLE TOV SL6A0KWY TO KAOE uabnua pe okomo tn avalitnon BEATLWTIKWY TPOTACEWV yLa TNV
0KOAOUBN XPOVLA ATTOTUTIWVETAL OETIKA.

O npoowrnikog xwpog Cloud mou mpodépetal o kABe poltntr yla amobrikevon Pndlakwy apxeiwv: n mpocfacn oe
Aoylopiko Office365- Kal n SuvoToTNTA EYKALPNG AVAVEWONG KoL EVIOXUONC TNG UALKOTEXVIKIG UTIOSOUNC TOU
T(POYPAUUATOC HECW KOVOUALwY StaBéaotuwy ota MIEEK kaBwc Kat n mepetaipw duvntiki aglomoinon tng amd tn
oXeTLKN TEXVIKA ZXOAR QMOTUTIWVOVTAL EMIONG OETIKA.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

AVaAUTIKEG CUCTAOELG VL0 TO TPOYPALUA TwV padnudtwy Sivovtal otnv Evotnta He T CUMMEPAOUATA OTO TEAOG
™G mapouoag EkBeonc.

Mpoteivetal n arAonoinon Kat cUVTUNGN TG MPOTUTNG GOpUag yio Thv afloAdynon Tou KaBs HabrpoTog amo Toug
doltntég, yia tnv KaAlutepn APn ouoLaoTIKWY CXOALWVY, TLX., N MElwon TwV KAELOTOU TUTIOU EPWTNOEWV OTNV
KAlpoka Likert og TpeLg: pla yUpw ard To EPLEXOUEVO TOU HaBAUaTog, pia yUpw amno tnv eniboon tou §tddokovta,
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KaL pia yupw omo ta padnotakd Bondnuata/diaddveleg/kAm. Kat n akdhoubn emikévipwon o€ EpWTAOELS avoLytol
TUTIOU OMoU 0 doLTNTAC KaAs(Tal va oXoALdosl Ta Suvatd onpela Tou KABe pabApatog Kabwe KoL Ta AUTA TIoU
EKTLLATAL WG eTiLdEXovTal BeAtiwong.

Mo LSLaTEPOTNTA TOU TPOYPAUHATOG EVAL N ETIKEVIPWOT) TOU, AOYW OVTIKELUEVOU, OE TEXVOAOYLEC TTOU
OVOVEWVOVTOL (KOl WG EK TOUTOU, KATTOLEG QIAPXOLWVOVTAL) UE LEYAAUTEPN GUXVOTNTO ATIO TILO TTOPASOCLAKA
OVTIKELUEVA TEXVIKAG KATAPTIONG. H gmitpont, e TIARpN KATavonon oTtnV avayKalotnto Twv SLadLkaotwy
Sltacdahiong moloTnTag Tou Tpoypappatos ortoudwy, Ba nBele va evBappUVeL Toug uTtieuBUvVoUG Tou
TIPOYPAULATOC VA OKEDTOUV SNULOUPYLKA VLo TO TIWGE T LaBrHaTo LITopoUV VA EVALEPWVOVTAL LE TILO TOXEIS Kalt
XoUNANAGg moAumAokotnTag SLadikaoieg, mou evéexoévwe va Sivouv Kat otoug S18AoKovTeG peyalltepn sukatpia
CUUUETOXNAG O0TNV SLapopdwaen Tou IMPOoYyPALUOTOC GTIOUSWV.

Kotd tn S1dpKeLa Twv ouvevtelEEWV He doltnTEC StatumtwOnke n avaykn yla LeEYoAUTEPN QUTOVOLLLA TOU
epyaotnplakol e€omAlopol ou Ba propovoe va Slatibetal oToug GoLTnTES KAl TEPAV TOU CUYKEKPLUEVOU wpapiou
ToU padnpuartog. Auto adopd otov hardware e€0mMALOMO aANG Kat 0T SuVATOTNTA SLATAPNONG CUYKEKPLUEVWY
ELKOVIKWYV SLOUOPPWOEWVY, TL.X., SIKTUAKWY TOMOAOYLWY TTAVW OTTO ELKOVIKEG NXOVEC TTIOU VAL TIAPAUEVOUV TIEPAV TNG
ETIOVEKKIVNONG TWV PUCLKWV UTTOAOYLOTWV TWV gpyaotnpiwv. H emttporr, pe mAnpn katavonaon otnv avaykodtnta
KOLL TLEPLOPLOKOUC TTOU UMOpPEL va B€TEL N Xprion TN EpYACTNPLAKIG UTTOSOUAG OO KOWOU UE TIG TEXVIKEG ZXO0AEC, Ba
NBele va evBappUVEL TOUG UTTEUBUVOUG TOU TIPOYPAUUATOG VO OKEGTOUV SNULOUPYLKA YL TO TTwE Ba pmopovoe va
npoodepOei auth n SuvatodtnTa 6ToUC GOLTNTEG TOU TTPOYPAUOTOC.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
2.2 | Practical training Compliant
2.3 | Student assessment Compliant
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3. Teaching staff (ESG 1.5)

Sub-areas

3.1 Teaching staff recruitment and development
3.2 Teaching staff number and status
3.3 Synergies of teaching and research

3.1 Teaching staff recruitment and development
Standards

Institutions ensure the competence of their teaching staff.

Fair, transparent and clear processes for the recruitment and development of the
teaching staff are set up.

Teaching staff qualifications are adequate to achieve the objectives and planned
learning outcomes of the study programme, and to ensure quality and sustainability
of the teaching and learning.

The teaching staff is regularly engaged in professional and teaching-skills training
and development.

Promotion of the teaching staff takes into account the quality of their teaching, their
research activity, the development of their teaching skills and their mobility.
Innovation in teaching methods and the use of new technologies is encouraged.
Conditions of employment that recognise the importance of teaching are followed.
Recognised visiting teaching staff participates in teaching the study programme.

3.2 Teaching staff number and status
Standards

The number of the teaching staff is adequate to support the programme of study.
The teaching staff status (rank, full/part time) is appropriate to offer a quality
programme of study.

Visiting staff number does not exceed the number of the permanent staff.

3.3 Synergies of teaching and research
Standards

The teaching staff collaborate in the fields of teaching and research within the HEI
and with partners outside (practitioners in their fields, employers, and staff
members at other HEIs in Cyprus or abroad).

Scholarly activity to strengthen the link between education and research is
encouraged.

The teaching staff publications are within the discipline.
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e Teaching staff studies and publications are closely related to the programme’s
courses.

e The allocation of teaching hours compared to the time for research activity is
appropriate.

You may also consider the following questions:

e How are the members of the teaching staff supported with regard to the
development of their teaching skills? How is feedback given to members of the
teaching staff regarding their teaching results and teaching skills?

e How is the teaching performance assessed? How does their teaching performance
affect their remuneration, evaluation and/or selection?

e |s teaching connected with research?

e Does the HEI involve visiting teaching staff from other HEIs in Cyprus and abroad?

e What is the number, workload, qualifications and status of the teaching staff (rank,
full/part timers)?

e |s student evaluation conducted on the teaching staff? If yes, have the results of
student feedback been analysed and taken into account, and how (e.g., when
planning in-service training for the teaching staff)?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

H Lepapyio 0TOV GUVTOVIOUO TOU TIPOYPAUUATOC OTIoudwY KaBwE Kol Ta TPooovVTo TwV Kabnyntwv yla to
Mpoypaupata ormoudwv Kabopilovtal o YEVIKEC YPAUUEG Ao Tov Kavoviopd Asttoupylog twv MIEEK. Ta
kadnkovta kabe B£ang oto opyavoypappa eplypddovtal oto Eyxepidlo Alaoddiiong Mowdtntoc.

Mo 1o mpoypappa onoudwv £xel §o0el katahoyog 10 peAwv Sidaktikov mpoowrikol (TABLE 3: TEACHING
PERSONNEL, COURSES AND TEACHING PERIODS IN THE PROGRAM OF STUDY) mou elval TO T(POCWIILKO TIOU
anacyoAsital twpa otn Adpvaka (kamolot lowg amacyoAolvtal Kal otnv Magdo). H misoPndia and ta
Bloypadikd onuewwpata tou SL8akTkol Tpoowrikol cupmeplapPBdvovtal otnv aitnon kat povo 2-3
Bloypadika onpetwpoata dev meplexovral (Zéviog Zwtnpiou, NikdAaog Xplotodn, Kapatokakng Mavayuwtng).
Ye MOMA poBriuata UTIAPXOUV ETIONC TIPOOKEKANUEVOL EEWTEPLKOL CUVEPYATEG yla va. SWOOUV KATTOLEG
SLOAELELC KOl VOL LOLPACTOUV TNV EUMELPLO TOUG e TOUG doltnTEG. ZUUdWVA LLE TO oToLXELD TTou §6BNKa otnVv
gTTPOM TO TPOypappo ornoudwv Ba ulomownBel amd to S16aKTKO TMpoowriikd (TABLE 4: TEACHING
PERSONNEL, QUALIFICATIONS, AND TOTAL TEACHING PERIODS). Eniong onwg ¢aivetal and ta Bloypadkd
TOU SLOOKTIKOU TIPOCWTLKOU, OXESOV OAOL KOTEXOUV OXETIKOUG METOTTTUXLOKEC OTIOUSEC KOl EPYACLOKN
EUMELPLA OTO OXETIKO AVTLKEIEVO.

Emopévwg, OAoL oL eKTTALOEUTEC £XOUV CNUOVTLKA OVTIOTOLYN Epyacilakn epmelpia. OL dpottntég aflohoyolv To
EKTIALSEVUTIKO £pY0 KOl UTIAPXEL CUVETIWG avadpacn mpog tov ekmatdeutr). O pOAog TwV PoLtNTwy EyKeLTal
OTNV EVEPYO CUMETOXN TOUC 0T cuAAoyr Sedopévwy, eldikotepa 6oov adopa ota pebodoloyika epyaleia,
UE epwTnpatoloyla afloloynong didackovta Kal mpoypdppotog and Pottntég Kal anodoitoug. Emiong
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UTTAPXEL OVASPAON KOl OO TOUG EKTTALSEUTEG WG TTPOC TRV MOLOTNTA TWV LOONUATWY KaL TO TIEPLEXOLEVO TOU
T(POYPAULOTOG OTIOUSWV.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

To poowrtikd cuvadel pe tn dpuon tou NpoypAppaTog SMoudwV Kot va CUMPBAAAEL TV IoLdTNTA KoL TNV eVeALEia
TOUG. ATt Ta BloypadLkd oTolyela TOU TTPOOWTILKOU GOVETOL TO TIPOCWITLKO EXEL TLG ATIAPALTNTEG OTIOUSEC Kol
£pyaoLakn gunelpio mou amatteital yla tnv Stbaokaiia Twv padnudatwv. Eniong and tnv culAtnon Ue Toug
S1daokovteg, paivetal OtL utdpyeL eviladEpov Kat cuveXnS avatpododOTnan oTo MEPLEXOLEVO KaL ThV ToLOTNT
TWV HOONUATWY KAl TOU TIPOYPAUUATOG OTIOUSWV.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

Eival oad£g to 6t n aloAdynon tou Aapfavetat oy tnv avadpoaon amnod Toug GoLTtNTEG KAl TOUG
SLdaokodpevouc.

Aev gival Opwg codég to moleg Stadikaoieg akoAdouBouvtal yia thv BeAtiwaon moldtntag, o MEPLTTWON MOV
SlarotwBolv amokAioelg ) meplBwpla BeAtiwong.

AOYW TOU OVTIKELUEVOU KOL TLG CUVEXOUE QVOVEWGNG TWV OVOYKWVY aro tnv Blopnyxavio, Oa mpémnel og mepintwon
Tou StamotwBel avaykn yla Kamotlo aAAayr), auto va Umopel va paypotonolnBel oe ebAoyo Xpovikd Stdotnua
(T.X. amo TNV [La oXOALKN XPOVLA oTNV AAAN Kol OxL 2 1} 3 xpovia).
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Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant
3.1 | Teaching staff recruitment and development Compliant
3.2 | Teaching staff number and status Compliant
3.3 | Synergies of teaching and research Compliant
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4. Student admission, progression, recognition and certification (ESG 1.4)

Sub-areas

4.1 Student admission, processes and criteria
4.2 Student progression
4.3 Student recognition
4.4 Student certification

4.1 Student admission, processes and criteria
Standards

e Pre-defined and published regulations regarding student admission are in place.
e Access policies, admission processes and criteria are implemented consistently
and in a transparent manner.

4.2 Student progression
Standards

e Pre-defined and published regulations regarding student progression are in place.
e Processes and tools to collect, monitor and act on information on student
progression, are in place.

4.3 Student recognition
Standards

e Pre-defined and published regulations regarding student recognition are in place.
e Fair recognition of higher education qualifications, periods of study and prior
learning, including the recognition of non-formal and informal learning, are
essential components for ensuring the students’ progress in their studies, while
promoting mobility.
e Appropriate recognition procedures are in place that rely on:
o institutional practice for recognition being in line with the principles of the
Lisbon Recognition Convention
o cooperation with other institutions, quality assurance agencies and the
national ENIC/NARIC centre with a view to ensuring coherent recognition
across the country
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4.4 Student certification
Standards

e Pre-defined and published regulations regarding student certification are in place.

o Students receive certification explaining the qualification gained, including
achieved learning outcomes and the context, level, content and status of the
studies that were pursued and successfully completed.

You may also consider the following questions:

e Are the admission requirements for the study programme appropriate? How is the
students’ prior preparation/education assessed (including the level of international
students, for example)?

e How is the procedure of recognition for prior learning and work experience
ensured, including recognition of study results acquired at foreign higher education
institutions?

e Is the cettification of the HEI accompanied by a diploma supplement, which is in
line with European and international standards?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

YTdpxouv npokaBopLopévol Kal SNLOCLEVEVOL KOVOVIOUOL GXETIKA E TNV ETUAOYT TWV LABNTWV. ZUYKEKPLUEVQ, O
apLBUOG Twv dolTtNTWV Elval TPooSLOPLOUEVOC, ETONG UTIAPXOUV SLASIKACLEG OTIOU KATIOLOG EMAOX WV HOLTNTAG
propel va mapet tnv B€on kamoLlou o omnoiog £xet erleyei eykataleinel tnv O€on tou TG mpwteg eBSouadeg. O
apLOUOG autog £xeL tpoodloplotel cUpdwva pe T Stadikacia mou MePLYPAPETOL OTOV KOVOVIOUO GTIOUSWY armo TNy
Appodia Apxn. H dtadikaaoia umtoBoArg kot urtondlotntwy neplypddetol otov Kavoviopo Imoudwv Kal umdpxeL
KaL €L8IKG évtumo pe to Zuotnua Moploddtnong yia enthoyn twv Qottntwy otn Anpocta 2xoAn TpitoBaduiog
EmayyeApatikng Eknaideuong kot Kataptiong MIEEK yia tnv Akadnuaikr Xpovid 2020-2021. Entiong otov Kavoviopo
Iroudwv UTtapXEL avaAuTikn Ttiepypadn tng Aladikaciog kat Twv Kpttnpiwv Elodoyng @ottntwv.

OLmepiodol omouSwv Kal To mpoypappa oroudwy, armoteAolV Bactkd otolyeia yla tn Staodaiion Tng mpoddou Twv
dottntwv. Enilong undpyxouv Stadlkaoleg avayvwpLong LabNUATWY TIOU EMLTPEMOUY TNV KVNTIKOTNTA TWV GOLTNTWV.

To Simwpa ormoudwv cuvodeleTal oo To MAPAPTNHA SIMAWLATOC To omoio akoAouBel Toug Eupwmaikoug Kat
Aebvn ¢ Kavoviopoucg.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

23



AOOPEAZ AIAS®AAIZHE KAI NIZTOMNOIHIHE THE NMOIOTHTAS THX ANQTEPHE EKMAIAEYSHE
CYQAA " CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

eqar// eNaa.

OL 8Ladikaoieg eival oAU KOAG SLATUTIWUEVEG OTTO TOV KOVOVLGUO OTIOUSWVY Kal To yXeLpiblo Staadaiiong
molotnTag. Auto smutpénel Stadavia kat mpoBAsPLpdTnTA OTA KPLTAPLO KoL TIG Stadikaoieg mou akoAouBouvre.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to

improve the situation.
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Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant
4.1 | Student admission, processes and criteria Compliant
4.2 | Student progression Compliant
4.3 | Student recognition Compliant
4.4 | Student certification Compliant
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5. Learning resources and student support (ESG 1.6)

Sub-areas

5.1 Teaching and Learning resources
5.2 Physical resources

5.3 Human support resources

5.4 Student support

5.1 Teaching and Learning resources
Standards

Adequate and readily accessible teaching and learning resources (teaching and
learning environments, materials, aids and equipment) are provided to students
and support the achievement of objectives in the study programme.

Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

All resources are fit for purpose.

Student-centred learning and flexible modes of learning and teaching, are taken
into account when allocating, planning and providing the learning resources.

5.2 Physical resources

Standards

Physical resources, i.e. premises, libraries, study facilities, IT infrastructure, are
adequate to support the study programme.

Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

All resources are fit for purpose and students are informed about the services
available to them.

5.3 Human support resources

Standards

Human support resources, i.e. tutors/mentors, counsellors, other advisers, qualified
administrative staff, are adequate to support the study programme.

Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).
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e All resources are fit for purpose and students are informed about the services
available to them.

5.4 Student support
Standards

e Student support is provided covering the needs of a diverse student population,
such as mature, part-time, employed and international students and students with
special needs.

e Students are informed about the services available to them.

e Student-centred learning and flexible modes of learning and teaching, are taken
into account when allocating, planning and providing student support.

e Students’ mobility within and across higher education systems is encouraged and
supported.

You may also consider the following questions:

e Evaluate the supply of teaching materials and equipment (including teaching labs,
expendable materials, etc.), the condition of classrooms, adequacy of financial
resources to conduct the study programme and achieve its objectives. What needs
to be supplemented/ improved?

e What is the feedback from the teaching staff on the availability of teaching
materials, classrooms, etc.?

e Are the resources in accordance with actual (changing) needs and contemporary
requirements? How is the effectiveness of using resources ensured?

e What are the resource-related trends and future risks (risks arising from changing
numbers of students, obsolescence of teaching equipment, etc.)? How are these
trends taken into account and how are the risks mitigated?

e Evaluate student feedback on support services. Based on student feedback, which
support services (including information flow, counselling) need further
development?

e How is student learning within the standard period of study supported (student
counselling, flexibility of the study programme, etc.)?

e How students’ special needs are considered (different capabilities, different levels
of academic preparation, special needs due to physical disabilities, etc.)?

e How is student mobility being supported?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.
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To péyebog kaL n xwpnukotnta t6co twv alboucwv Sldaockahiag 000 Kal Twv epyactnpiwv eival amdAuta
LKOAVOTIOLNTLKO, 8Laitepa paAlota Aappavopévou unmddn tou pikpol aplOpuol ekmalSeEUoOUEVWV.

O SLateBelpévol tOpoL elval eMioNG LKAVOTIOWNTLKOL, Kal w¢ amotéheopa Sivetal n duvatotnta o6toug SIEACKOVTEC va
TlaPEXOUV oToUG GOLTNTEG TOUG pLa ootk Sidaokalio. Ot dpottntég £xouv TNV SUVATOTNTA VA XPNOLLOTIOL)COUV
TOUG TIOPOUG aUTOUG, WOTE Vo ehapUOCOUY OTNV TPALN Kal va EUMESWOOUV KAAUTEPO TIG £VVOLEC TTOU £Xouv S1bayBetl
ota mAaiola Twv SLoAéEswv.

H ekmalSeutik) TAQTPOpUA TIOU XPNOLWIOMOLE(TOL TOCO yla TNV avaptnon Tou OL8akTikol UAKOU, Twv
Bwrteookomnuévwy SLalé€swy (OTLG TtepUTTWOELS OTtou To padrpata Ste€dyovtay SLadkTuakd AOyw TwV MEPLOPLOUWY
™¢ mavdnuioag COVID-19), 600 kat yla tnv avadeon kat tapddocn epyaciwy, eivatl to “Moodle”.

Ta Sudaktikd BLBAla emikapomolovvtal otnv apxn Kabe akadnuaikng xpovidg Kat ot poltntég £xouv Tn Suvatdtnta
va ta davelotolv amnod tn Mpappateia kaBe Napaptnuatog g Anpootog IxoAng MIEEK. Emtiong, ot BLBALOBAKEG Twv
Texvikwv kot Emayyehpatikwy IxoAwv Eknaideuonc kat Katdptiong éxouv epmAoutiotei pe véa BipAia tou erunédou
™¢ Anpootag XxoAnc MIEEK ota omola katl AL £xouv mpoaBacn ol poltnTéC. OLdoltnTEC £Xouv aKOUN TN duvatdtnTa
£10060U 0g apkeTEC Paoelg Sedopévwy péow tou Matdaywylkol Ivotitoutou Kimpou, 6mwg emiong kat mpocBaon
otnv BBALoOnRKkn Tou Navemotnpiou Kumpou.

Mapéxovtal Aoyaplacuol otoug pottntég kab’ 0An tn Stdpkela Twv omoudwv Toug otnv mMAatdpopua Office 365, n
omotla mepthapBavet:

e To Aoylopiko Teams yla T TNASLaOKEPELS,

e Taloywopwka ypadeiov Word, Excel, PowerPoint kat Outlook,

e Aoyaploopd nAektpovikoU Taxudpopeiou (email) pe tnv katdAnén: @st.schools.ac.cy,

e [lpoowrniko SLadLkTuako amoBnkeuTiko xwpo 1 TB (OneDrive) kot

e Ta ekmatdeutikd Aoyloptkd OneNote Class Notebook kat Forms, ta omoia adopouv tn dnuoupyia oxediou
padnuorog kat tnv afloAdynon

Jta avtictolya npoypappata MIEEK mou Asttoupyoucav ta teheutaia xpovia £xouv ebpappoCTEL Pe emuTuyia yLa tnv
OVTLUETWITLON TWV TIEPLOPLOUWY TN Ttavdnuiag COVID-19 npaktikeég Stdaokaliag and andotacn yla Ta OswpnTika
pEPN oA KaL TIPAKTIKE EEAOKNGCN OE UIKPEG XPOVO-TIPOYPOAUUOTIOUEVEG OUASEG. OTwg €xel mpoavadepOei, yia OAa
ta pobnuota mou Sie€ayovrav Stadiktuakd, ot doltntég eixav tnv Suvatdtnta va moapoakoloudricouv ava ta
pHoOnUaTa AUTA HECW TWV BLVTEOCKOTICEWY TIOU KATOXWPOUVTAV 0TNV eKMoLSeUTIKN MAaTdopua “Moodle”.

Emapkei¢ moloTIKA Kal mocotikd avBpwrivol mopol €xouv TpoPAedOel yla tn Asttoupyio TOU TPOYPAUUATOS
(616aokovteg), yla tn Soiknon tou, pe Baon tnv sykabidpupévn Soun twv MIEEK, aAAd Kal yla TNV €E0WTEPLKN
afloAdynan, TPOMOTOLACELS KoL avaoxeSlaoud - epdoov amattndei- Baoel kal TG SUVOULKAC TNG ayopadg epyacioc. O
OXETLKA ULKPOG aplBudc pottntwy, Kablotd thv unootiplen Toug eUKOAOTEPN aAAd Kol artodotikotepn. H avadpaaon
™¢ armoPng twv dottnTwv efacdoileTal EMOPKWES KAL AVWVU O LECW TNG EKTTOLSEVTIKAC TAatdopuag “Moodle”.

OL 616ackovteg, og cuvepyaoia e Tnv Yninpeoia Pottntikig Mépuvag mou umdpyel ota MIEEK, mapéxouv ouveyn
UTooTAPLEN OToUC ¢olTtNTEG oTal akadnUAikd Kol TPOOWTLKA TpofAruota Kot duckoAie¢ mou miBavov va
OVTLUETWTT{OUV.

Strengths
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A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.
MAoUOLOG EEOTIALOMOG YLOL TN SLEKTIEPALWON TWV EPYACTNPLOKWY HABNUATWY.
PeaALOTIKN TPAKTLKA EKTIAOEVON O€ TPAYUATIKA LNXaVAOTa, OTtwC routers, switches, K.d.

Ol oxéoelg avapeoa otoug SI6ATKOVTEC KOl TOUG doltnTEC ivat oAU KaA£g, adol omwg £xel poavadepOel, Aoyw
TOU OXETLKA LKPOU aplOpou pottntwy, oL Siddokovteg divouv blaitepn €Udacn oTIC TPOCWTILKEG OVAYKEC TOU KABE
doltnTA, Kal auTtd £XEL WG AMOTEAECHA oL doLTNTEG va £xouv TNV BEATLoTn enidoon.

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

Click or tap here to enter text.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
5.1 | Teaching and Learning resources Compliant
5.2 Physical resources Compliant
5.3 | Human support resources Compliant
5.4 | Student support Compliant
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6. Additional for doctoral programmes (ALL ESG)

Sub-areas

6.1 Selection criteria and requirements
6.2 Proposal and dissertation
6.3 Supervision and committees

6.1 Selection criteria and requirements

Standards
e Specific criteria that the potential students need to meet for admission in the programme,
as well as how the selection procedures are made, are defined.
e The following requirements of the doctoral degree programme are analysed and published:
the stages of completion
the minimum and maximum time of completing the programme
the examinations
the procedures for supporting and accepting the student's proposal
the criteria for obtaining the Ph.D. degree

O O O O O

6.2 Proposal and dissertation

Standards
e Specific and clear guidelines for the writing of the proposal and the dissertation are set
regarding:

o the chapters that are contained
o the system used for the presentation of each chapter, sub-chapters and bibliography
o the minimum word limit
o the binding, the cover page and the prologue pages, including the pages supporting
the authenticity, originality and importance of the dissertation, as well as the
reference to the committee for the final evaluation
e There is a plagiarism check system. Information is provided on the detection of plagiarism
and the consequences in case of such misconduct.
e The process of submitting the dissertation to the university library is set.

6.3 Supervision and committees

Standards

e The composition, the procedure and the criteria for the formation of the advisory committee
(to whom the doctoral student submits the research proposal) are determined.

e The composition, the procedure and the criteria for the formation of the examining
committee (to whom the doctoral student defends his/her dissertation), are determined.

e The duties of the supervisor-chairperson and the other members of the advisory committee
towards the student are determined and include:

o regular meetings
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o reports per semester and feedback from supervisors
o Ssupport for writing research papers

o participation in conferences

The number of doctoral students that each chairperson supervises at the same time are

determined.

You may also consider the following questions:

How is the scientific quality of the PhD thesis ensured?

Is there a link between the doctoral programmes of study and the society? What is the
value of the obtained degree outside academia and in the labour market?

Can you please provide us with some dissertation samples?

Findings

A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

Click or tap here to enter text.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Click or tap here to enter text.

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

Click or tap here to enter text.

Please select what is appropriate for each of the following sub-areas:

Sub-area

Non-compliant/

Partially Compliant/Compliant

6.1

Selection criteria and requirements

Not applicable

6.2

Proposal and dissertation

Not applicable

6.3

Supervision and committees

Not applicable
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D. Conclusions and final remarks

Please provide constructive conclusions and final remarks which may form the basis upon which
improvements of the quality of the programme of study under review may be achieved, with
emphasis on the correspondence with the EQF.

Click H emutpomn kpivel OTL To MPOYPARUA OUTO Eival KOAG OXESLOOUEVD, OPYOVWHEVO KOl OTEAEXWHEVO KoL Ba
TIPOOPEPEL GNUAVTIKO £PYO0. TN CUVEXELD TIPOTEIVEL OTIWC SLopBwBOoUV OpLOUEVA OTOLXELQ OTO TIPOYP LD TWV
padnudtwy onwc napatibevtal otn ocuvéxela oto Mapdptnua.

or tap here to enter text.
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E. Signatures of the EEC

Date: 07/12/2021
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NAPAPTHMA

MPOTEINOMENEZ AANATEZ ZE

AITHZH AZIOAOTHZH2-NIZTOMOIHZHZ MPOTPAMMATOZ ZMOYAQN
Kol

ANAAYTIKO NEPIFPAMMA MAOGHMATQN

AITHZH AZIOAOTHZH2

1. Kpunpla Elodoyng, oeAida 9 (Mapaypadog B.1.4)— Na anaAeidpBoulv Ta otoyeia mou nepléxovral Kabwg dev
£XeL Kaplia oxéon pe to Mpoypappa Imovdwy kal tn Katavou Madnudtwy ava e€aunvo

2. Noa 8lopBwBouv avakolouBieg ota ECTS petat twv AvaAutikwy Npoypappdtwv Mabnudtwy kat tou
Mivaka 2

3. Mivakag 2 KATANOMH MAGHMATQN ANA EZAMHNO — Na 8topBwBet o Mivakag kat va eivat mpodavig o
TPOMOg e€aywyrng tou Suvolou Meplodwv/Akadnuaiko EEapnvo

4. O Nivakag 4 AIAAKTIKO MPOZQMIKO, MPOZONTA KAl YNOAIKES NEPIOAOI AIAASKAAIAS, va cuvtaxOei yla
kaBe Néo Mpoypappa Imoudwv. O Yrdpxwv uaAhov avadEpetal oto mapaptnua thg Adpvakag. Na
ouvtayBoUv yla Ta dAAa 2 mpoypappata yia tn Asukwoio kot AePETO.

ANAAYTIKA NEPIFPAMMATA MAGHMATQON

Fevikég NapatnproeLg

1. Opowopopdn avadopd tng BiPAloypadiog, cUubwWva Pe TOUG KOVOVEG. MPETEL 0 OAO VAL UTTAPXEL TO £T0C
£€kdoaong

2. Xtnv EM\nvikr EkSoon tou £vtumovu, ta pabnupata Madnuatikd, Aiktua YrioAoylotwy |, HAektpovika |
nieplypadovrtal 2 popég. Na dtaypadolv amnod oha ta Mpoypaupota Zmoudwv.

3. AvakohouBia ota ECTS .. pepika pe 6 aha pe 5, yia idlo dpopto Oswplag Epyaotnplwv .. Na eAeyxBel kat va
unap&et kat avtiotolyia pe ta ECTS mou anodidovtal oto €vrumno 200.1

EMENAEON NAPATHPHZEIZ/ MAGHMA

HAektpovika | kat ll.

BiBAloypadioa Norard

HAektpovikad |: §10pBwaon meplexopévwy ota Labnolakd anoteAécpoto
HAektpovikd I1: TL erumAéov UAN kaAUTTEL oo to HAektpovika I?

Elcaywyn otoug HAektpovikoUg YrtoAoylotég kat o Néeg Texvoloyieg
310 2To)0 KoL Ta Mabnotakd AntoteAéopata Sev umtdpyouv ol Négg Texvoloyieg
Na ¢Uyel o Yriep-cUvdeopog amnd to Keipevo atnv EAAnvikn £€kdoaon kot va ypadel kaAltepa.
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H BiBAloypadia Sev kaAUmrtel OAn TV UAN, blaitepa o€ vEeg TexVOAoYieg

loopporio mepLEXOUEVOU: TO PWTO ULod Tou pabnuartog vocational (e.g., word processing), to 6sUtepo
BewpnTiko (e.g., loT, Cloud, etc.)

Juviotatal va evioxuBei n AdaokaAia otig Néeg Texvoloyieg

ApPXLTEKTOVLKN YTTOAOYLOTWV

loopporia meplexopévou: To SeUTEPO LOO Tou pabnuatog vocational (e.g., printers, scanners), To

TPWTo BewpnTiKO (e.g., computer organisation, CPU, RAM, etc.)

Emkatponoinon BBAoypadioc:

Patterson and Hennessy, Computer Organization and Design: The Hardware / Software Interface, Morgan Kaufmann;
4th edition, ISBN: 0123747503

Or

Hennessy and Patterson, Computer Architecture: A Quantitative Approach, Morgan Kaufmann, 5th Edition, ISBN:
012383872X

Aettoupyika Zuotrpata | ka ll

To Il éxeL Stadopd ECTS EAANVIKA AyyAika

310 ENAnVIKG Zwoth Avadopad oto Etog kat E€apunvo — Eival 2A kot 2B.

Emiong, to padnua daiverat moAv mo vocational (xprion twv Windows) amnd dA\a avtiotoya podniuata.
To Il oto AyyAkod ival pe 6 ECTS

BiBAloypadia ou va kaAUTtteL Th Bewplo TwV AELTOUPYLKWY, TLY.

Silberschatz et al., Operating System Concepts, Tenth Edition (2018), John Wiley & Sons, Inc.

ISBN 978-1-118-06333-0

ThAEMIKOWWVIEC

(2tov Mivaxa 2 eivat pe 6 ECTS)

Elvat oto 1° €tog A e€aunvo ?

310 AyYAIKO gival oto 2B

To pnabnua daivetal moAL vocational (tv principles, transmitters, etc.) kot To replexopevo Sev elval 600 EKTEVEC O€
AAAO poBipata: KaAUTITEL UKPOTEPN BEUATIKA;

AwBspatikn Epyacia kot Mpaktiky Aoknon
MNeploodTtepeg AEMTOUEPELEG YUPW ATIO TN OEUATIKA TNG TIPAKTIKNG Yol KAAUTEPN oUVEEON UE Ta Habnolakd
anoteAéopaTO;

Aodaleia Aktiwv

Na pnv yivetat avadopa oe Meplddoug

BiBAloypadia

M ouykekplpévn BBAloypadia o Security Kot 0L yevikn SIKTUWV. EVOEXOUEVWE KATL TILO TIPAKTLKO (TT.X.
ouyypapparta Cisco or related) yOpw amd tnv ulomoinon emunédwv aocpaleiag og SIKTUA UTTOAOYLOTWV.

NopoBeoia — Kavoviopoi — Asovtoloyia EmayyéApatog
MpooBetn'YAn oe Mpoowrikd dedopéva - Kaludn twv kavoviopwv General Data Protection Regulation (GDPR) —

2016.

Awtua YrioAoyiotwv | 1 ko 111
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Aev xpeldletal avadopd os meplodoug Stbaokaliag. Aev eival cuveneig o OAa ta padrjpata kot dev afloAoyolvtal

Aiktua YrtoAoyiotwvy 1

To npwto (network services) pépog tou neplexopévou dev KaAUTITETOL oTa Aiktua YIoAoylotwy 1?

Ae dpaivetal emiong va unmtdpxetl KaAuvPn tou MpwTtokOAAoU BGP (Bswpia) evw untdpyouv 12 nepiodot yupw
amno Internetworking, ISPs, IXP, etc.

To koppatt ‘Network Upgrade Design’ ¢palvetal moAU mo UMELPIKA oXESLAOUEVO ATIO TO TPWTO UEPOC TOU
poonuartoc. Baolletal o cUYKEKPLUEVEG apXEG (principles) kal dgv KaAUTITETAL KATW OO

To structured cabling tou Aiktua YrioAoylotwv I?

Aiktua YrioAoyiotwv I

KaAun Bepdtwy mou duddxBnkav os mponyoupeva padnuata (IP addressing, etc.)

Movo pia avadopd oto BGP wg mapadelypa DV Routing mpwtokdAAou. Auto ciyoupa Sev eival apKkeTto va
KOAUEL TNV TPAKTLKA onuocia tou BGP kol To expertise mou €vag TEXVIKOG SIKTUWV TPETEL val £XEL OE QUTO.
NG00 €KTEVAG MPOKTLKN YIVETOL OTO EPYOTHPLA OTO KOUUATL routing protocol configuration?

Mo mpaktikn BLBAloypadia oto koupdtt routing/addressing?

Awoyeiplon AktOwv

Aev xpeldletal avadpopd oe epLOdoug

BiBAloypadia .. CISCO amd 2013 unmnwg undpyel vedtepn €kdoon?

M ouykekplpévn BLBAoypadio yupw amd network management (and measurement), T.X. KAMoOLo Ao to
TIOPOKATW CUYYPAUOTA:

W. Stallings, SNMP, SNMPv2, SNMPv3, and RMON 1 and 2, 3™ Edition, Pearson Ed, 1999, ISBN: 9780321952028
H-G. Hegering, S. Abeck, B. Neumair, Integrated Management of Networked Systems, Concepts, Architectures and
their Operational Application, Elsevier, 1999, ISBN: 9781558605718
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