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A. Introduction
This part includes basic information regarding the onsite visit.

H moToTroinan Tou TTpoypAauNaToC £YIVE €€ OAOKAPOU BIAdIKTUOKA.

Ytmp&av 3 oAoruepeg dIAdIKTUAKEG OUVAVTAOEIG HE OAOUG TOUG QOPEIC Kal yia Ta 2 TTPOYPAUHATA OTTOUSWY
Kal TTIOEIEN TWV OXETIKWY EYKATOOTATEWV.

Tnv TpwTN NEéPA n wio cuvdvtnaon ATav yia TN Asitoupyia Twv MIEEK kai n uttdAoITIN yia GUVAVTHOEIG JE
oTToudaOTEG OXETIKA WE TIG oTToUudEG oTa MIEEK Kai yia Tnv agloAdynon Tou TTpoypdaupaTog oTToudwy
Mnxavikwv AutokivATwy. ‘Eyive TTapouaioon Tou TTpoypauPaTos, Twy I000KOVTWY Kal EEETACTNKE
QVOAUTIKA TO TTPOYPOUMO OTTOUDWV.

Tnv deuTePn nUEPA OAN N cuvdAvTnon ATAV yia TNV TTOPOUGIaCN TOU TTPOYPAUMOTOS HAEKTPOUNXAVOAOYIKES
Eykaraotdoeig kar Wu¢n otn Biopynxavia kai cuvavinon pe oroudacTéG Kal KaBnynTéG ToU TTPOYPAUUATOG.
Tnv Tpitn nuépa ££ETAOTNKE AVOAUTIKA TO TTPOYPANKA GTTOUSWY TOU TTPOYPAUUATOG HAEKTPOUNXAVOAOYIKEG

Eykaraotdoeig kal Woén otn Blounyxavia kai £yivav onuavTikég TrapeuBdocig oe autd. ‘Eyive eriong OnLine
TTEPIRYNON OTOUG XWPOoUG B1I0aCKAAIAS KAl TwV EpyaoTnEiwy.

Mpocbeta 666nkav otnv Emitpoty ESwtepikng AgloAdynong (EEC) kai Bivieo pe TTapouaiacn Tou
€COTTAIOPOU TWV £pyacTNPiwY Kal Twv Xwpwv dIdacKaAiag.

Map’ 6Ao TTou dev TTPAYMATOTTOINBNKE N EMITOTTIO ETTIOKEWN, AOYyW Twy ouvbnkwy TTavdnuiag Covid-19
OTTWG €CeAixBnoav, n EmTpoTtr kpivel 611 To UAIKS TTOU €ixe 0Tn 8IABE0N TNG, ETITPETTEI VO AEIOAOYNOEI TIG
UTTAPXOUOEG EYKOTAOTATEIG KAI UAIKOTEXVIKEG UTTOOOWEG OI OTTOIEG BIATIBEVTAI YIA TIG EKTTAIOEUTIKEG AVAYKEG
TwV Mpoypapupudtwy Z1Toudwy Kal va dIauopPwatl ATToyn TTou ival BETIKNA.

‘Exouv uttoBAnBei 3 aitfoeig A€loAdynong TTPoypapHaTOG OTTOUdWY, YIa TIG HAEKTPOUNXAVOAOYIKES
Eykaraotdoeig kar Wu¢n otn Blopnxavia, 2 ou gival véa mrpoypduuata (Adpvaka kai Méaeog) kai givai idieg
QITACEIG Kal 1 yIa TN OUVEXION TNG AEIToupyiag Tou TTpoypauuaTog otn Asukwaia. H emITpoTTA £KpIve TNV Pia
evigia aitnon Kai 0TTwg CUPPWVRABNKE TO id10 TTPdYypaua Ba epapuoaTei Kal TRV Agukwaia.

Mporteiveral n aAAayr) Tou TITAOU TWV TTPOYPANKATOG OTTOUdWYV, ATTO
‘HAekTpounxavoAoyikég Eykataotdoeig kal WuEn otn Biounyavia’
o€

‘WukTikég kKal KAIpaTIoTIKEG EykaTaoTaoelg

KaBwg n éupaon d¢ev gival oTig HAekTpounxavoloyikég EykaraoTtdoeig aAAa otn Wugn kai Tov KAipatiopo
Kal dev TrepIopPieTal HOVO O€ eyKaTOOTACEIS OTNV Biounyavia.
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B. External Evaluation Committee (EEC)

AIEONEZ MANEMIZTHMIO
THX EAANAAOX

University

University
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C. Guidelines on content and structure of the report

e The external evaluation report follows the structure of assessment areas.

e At the beginning of each assessment area there is a box presenting:
(a) sub-areas
(b) standards which are relevant to the European Standards and Guidelines (ESG)
(c) some questions that EEC may find useful.

e The questions aim at facilitating the understanding of each assessment area and at
illustrating the range of topics covered by the standards.

e Under each assessment area, it is important to provide information regarding the compliance
with the requirements of each sub-area. In particular, the following must be included:

Findings
A short description of the situation in the Higher Education Institution (HEI), based on
elements from the application for external evaluation and on findings from the onsite visit.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how
to improve the situation.

e The EEC should state the compliance for each sub-area (Non-compliant, Partially compliant,
Compliant), which must be in agreement with everything stated in the report. It is pointed out
that, in the case of standards that cannot be applied due to the status of the HEI and/or of
the programme of study, N/A (= Not Applicable) should be noted.

e The EEC should state the conclusions and final remarks regarding the programme of study
as a whole.

e The report may also address other issues which the EEC finds relevant.
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1. Study programme and study programme’s design and development
(ESG 1.1, 1.2, 1.7, 1.8, 1.9)

Sub-areas

1.1 Policy for quality assurance

1.2 Design, approval, on-going monitoring and review
1.3 Public information

1.4 Information management

1.1 Policy for quality assurance

Standards

e Policy for quality assurance of the programme of study:

O
O

has a formal status and is publicly available

supports the organisation of the quality assurance system through appropriate
structures, regulations and processes

supports teaching, administrative staff and students to take on their
responsibilities in quality assurance

ensures academic integrity and freedom and is vigilant against academic
fraud

guards against intolerance of any kind or discrimination against the students
or staff

supports the involvement of external stakeholders

1.2 Design, approval, on-going monitoring and review

Standards

e The programme of study:

O

@)
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is designed with overall programme objectives that are in line with the
institutional strategy and have explicit intended learning outcomes

is designed by involving students and other stakeholders

benefits from external expertise

reflects the four purposes of higher education of the Council of Europe
(preparation for sustainable employment, personal development, preparation
for life as active citizens in democratic societies, the development and
maintenance, through teaching, learning and research, of a broad, advanced

knowledge base)
¢ A
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o is designed so that it enables smooth student progression

is designed so that the exams’ and assignments’ content corresponds to the

level of the programme and the number of ECTS

defines the expected student workload in ECTS

includes well-structured placement opportunities where appropriate

is subject to a formal institutional approval process

results in a qualification that is clearly specified and communicated, and refers

to the correct level of the National Qualifications Framework for Higher

Education and, consequently, to the Framework for Qualifications of the

European Higher Education Area

o is regularly monitored in the light of the latest research in the given discipline,
thus ensuring that the programme is up-to-date

o Is periodically reviewed so that it takes into account the changing needs of
society, the students’ workload, progression and completion, the effectiveness
of procedures for assessment of students, student expectations, needs and
satisfaction in relation to the programme

o s reviewed and revised reqularly involving students and other stakeholders

O

O O O O

1.3 Public information

Standards

e Regarding the programme of study, clear, accurate, up-to date and readily accessible

information is published about:
o selection criteria
intended learning outcomes
qualification awarded
teaching, learning and assessment procedures
pass rates
learning opportunities available to the students
graduate employment information

O O 0O O O O

1.4 Information management

Standards

e [nformation for the effective management of the programme of study is collected,
monitored and analysed:
o key performance indicators
o profile of the student population
o Student progression, success and drop-out rates
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o students’ satisfaction with their programmes
o learning resources and student support available
o career paths of graduates

e Students and staff are involved in providing and analysing information and planning
follow-up activities.

You may also consider the following questions:

e What is the procedure for quality assurance of the programme and who is involved?

e Who is involved in the study programme’s design and development (launching,
changing, internal evaluation) and what is taken into account (strategies, the needs
of society, etc.)?

e How/to what extent are students themselves involved in the development of the
content of their studies?

e Please evaluate a) whether the study programme remains current and consistent
with developments in society (labour market, digital technologies, etc.), and b)
whether the content and objectives of the study programme are in accordance with
each other?

e Do the content and the delivery of the programme correspond to the European
Qualifications Framework (EQF)?

e How is coherence of the study programme ensured, i.e., logical sequence and
coherence of courses? How are substantial overlaps between courses avoided?
How is it ensured that the teaching staff is aware of the content and outputs of their
colleagues’ work within the same study programme?

e How does the study programme support development of the learners’ general
competencies (including digital literacy, foreign language skills, entrepreneurship,
communication and teamwork skills)?

e What are the scope and objectives of the foundation courses in the study programme
(where appropriate)? What are the pass rates?

a T 7 /
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e How long does it take a student on average to graduate? Is the graduation rate for
the study programme analogous to other European programmes with similar
content? What is the pass rate per course/semester?

e How is it ensured that the actual student workload is in accordance with the
workload expressed by ECTS?

e What are the opportunities for international students to participate in the study
programme (courses/modules taught in a foreign language)?

e |s information related to the programme of study publicly available?

How is the HEI evaluating the success of its graduates in the labor market? What
is the feedback from graduates of the study programme on their employment
and/or continuation of studies?

e Have the results of student feedback been analysed and taken into account, and
how (e.g., when planning in-service training for the teaching staff)?

e What are the reasons for dropping out (voluntary withdrawal)? What has been
done to reduce the number of such students?
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Findings

A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

1.1 NoAwtik AtacddaAiong Notdtntoag

H AlaoddaAion MoldtnTtag mPoKUTTEL amo tn oXeTikn MoAwtikn Alaodaiiong Nowotntag twv MIEEK kat e¢eldikevetat
oto Eyxelpidio Alaodpaiiong Moldtntag, To onoio KAAUTTEL OAa Ta tpoypappata ortoudwv Twv MIEEK. To Eyxelpidlo
QUTO TtepLYpAdEL TO GUVOAOD TWV EVEPYELWV TIOU TIPAYHATOTTOLOUVTOL aTtd T AlevBuvon twv MIEEK, cUudwva Pe TIg
arnotroetg tou Popea AtaodaAiong kat Miotomnoinong tng Nowdtntag tng Avwrtepng Exkmaidevong (AINAE), aAAd kat
TG amaltnoslc tou Eupwnaikot MAatoiou Avadopdg yia tn AwaoddAion tng Moldtntag otnv EmayyeApatikn
Exmaidevon kat Kataption (EQAVET).

‘Exouv uLoBetnBel mMAnpwe oL amapaitntol punxaviopol Alacpaiiong Mowdtntag oL omoiol BeopobetnBnkav pe

OXETIKO vopo to 2015 (apb. 13). Ma to okomd autd cuykpotnBnke apuodia Kevtpikry Emitpomnny ECWTepLKAG

Mowotntag twv MIEEK, n onola Asttoupyei og andAutn cuvepyaoia pe Tnv Kevtpikn Aoiknon twv MIEEK pe yvwuova

™ Slaodpaiion vPnAou emmédou moloTNTAG UTNPEcLWV Twv MIEEK, kaBwg kol Tomikég Emitponég Ecwteplkig

MowotnTag mou ermthappavovral ta Ogpata SLoodAALong MOLOTNTAG O TOTILKO ETIMESO KOl OTLE OTIOLEC CUUUETEXOUV:
o O Aettoupyoc AlaoddaAiong Molotntag

O Emapytakog AleuBuvtnig

O Akadnuaikol Zuvtoviotég Mpoypapuatwy Imoudwv

‘Evog eKTpOOWIOC TOU HOVIHOU ALSOKTLKOU TIPOCWITLKOU

‘Evog eKpOOWoC TwV Zmoudaotwy

Ao Eldikol og Bépata SlaodaAlong Tng molotnta, oL omoiot dopilovral amod tov Yrnoupyod Matdeiag kot

MoAttiopou

Tov polo enomnteiag tng Alaodpaiiong Noldtntag tou ekaotote MNpoypdupotog Zmoudwv wg umeuBuvog MNoldtntag

avalaupavel o Akadnuaikog Zuvtoviothg tou Mpoypdppatog. OL Emtponég Ecwtepikng Mowdtntag Stadpapatifouv

dlaitepa oNUAVTIKO POAO, CUUPATO WE TIG AMALTAOELG TOU Beopkol mAaloiou yla tnv afloAdynon t¢ AvwTtepng

Ekmaideuong. O poAog Twv Emitponwyv Ecwteplkig MoldTNTOG CUVIOTATOL OTO GUVTOVIOUO KOL OTNV UTIOOTAPLEN OAWVY

Twv SLHSIKACWWV €0WTEPLKAG Kol eEwTeplkng aloAdynong twv Mpoypoappdtwy Imoudwv (MIEEK), Bdoel twv

nipodlaypadwv Tou xel Beoel o Dopeag Ataopaliong kat Miotonoinong tng Mowdtntag otnv Avwtepn Exkmaibeuon

(Al.M.A.E.) tng Kumpou.

210 mMAaiolo autd tnpouvtal 0Aeg ol Stadikacieg Alaodpaiiong Moldtntog mou poPAEMOVTOL Ao TIG apXEG TOU
EupwrnaikoU Xwpou Avwtepng Ekmaideuonc, yla t ouvexn BeAtiwon Kot avaBabuion Twy I8pUUATWY aVWTEPNS
€KTALSEUONC KA TWV TTPOYPAUUATWY OTIOUSWV TOUG, e OKOTIO TN CUUHOpdwaon Toug pe ta Eupwmnaikd Kpttrpla kat
Toug Acikteg Mowotntag (ESG) kabwg kat pe tnv Eupwmaiki MOALTIKN ylo TNV KWVNTIKOTNTA Kol TV apolpaia
ovayvwpLlon TPoooOVIwWY TwWV 6TIoudaoTwV.

O poAocg twv onoudactwy oto uotnua Atacdaiiong Moldtntag cuvictatal ota €€NG:
®  OTNV EVEPYH CUUUETOXH TOu¢ otnVv Emitpomnt Eowteptkng Moldtntag
® OTn CUMUETOXN Toug ota upBouAla Mpoypappatog Emoudwv, otnv Kevipikn Awoiknon, otnv Emitpornn
Ecwtepikng Nowotntag kat atnv NelBapykn Emtponn
® OTNV evePYO CUULETOXH TOUG OTNV afloAdynaon TnG ekMalSeUTIKNAG Sladlkaoiog HEow EpwWTnUATOAOY WY
® OTNV CUMHETOXN TOUC OTI OUVOVTNOELG KOL TIG OUVEVTEVEELG UE TIG ETiTpomEg EUMEIpOYVWHOVWY KATA TN
SLApKELX TwV eEWTEPLKWYV AELOAOYNOEWV.
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1.2 Ixe6La010G, £yKpLon, CUVEXNG apakoAoUOnon kot avabswpnon MpoypAappatog Znovdwv

H katdption tou MpoypaupoTog IMmoudwy £YLVE LETA ATO €KMOVNON UEAETNG PLWOLUOTNTOG O ouvepyooia He
dopeic mou mpoépyovtal and v ayopd gpyaciag onwes n Apxn Avamtuéng AvBpwrivou Auvapikol Kabwg Kat
Epyodotikéc Opyavwoelg kal EmayyeApatika EmpeAntnpLa, Aapfdavovtag urmtodn Tig avayKeg TnG ayopas epyaciog
KOLL TLC TTPOOTITLKEG QMACYOANGCNG TWV amodoitwy.

Ma tnv €ykplon kal avoaBewpnon tou Mpoypappatog moudwv akoAouBouvtatl ol ipoPAenoOpeveg ALaSLKACLEG TOU
Eyxelpldiou Ataodaliiong Mowotntag. Tig dtadlkaoieg auTég eumAékovTal ol apuodleg Emitponég twv MIEEK o€
Kevtpko kal Tomikd Eminedo kail n miotonoinon yivetat pécw tou Mopéa Alaodpdaiiong kat Mwotomoinong tng
Mowotntag otnv Avwtepn Exkmaibeuon (AlLM.A.E.)

To mpotelvopevo Mpoypappa Inoudwv Tautonoleital cupdwva pe To Eupwmnaiko MAaiolo Npoooviwy (EQF) oto
eninedo 5 NG AVWTEPNG EMOYYEAUATIKNG ekTtaideuong-kataptiong (HIVET) kal mAnpot pe cadnveLla TI¢ amaltHoELS
TILOTOTOLNONG TPOCOVIWY yla Toug amodoitoug tou. EwSikotepa to Mpoypoppa Imoubwv £XEL KATAPTLOTEL
ULOBETWVTAG TILG OPXEG XOPNYNONG TLOTWTIKWY HOVASWY 0 OAA TOL EKTTALSEUTIKA TOU CUCTOTIKA KOT' edapuoyn Tou
Eupwnaikou Zuotripoarog Metadopdc kal Zucowpeuong Miotwtikwv Movadwy (ECTS).

O OKOMOC Kol Ol oTOXoL Tou [poypAUUATOC ZMoudwy SLOTUTIWVOVTOL O HoPdr OVAUEVOUEVWY HaBnoLaKWY
QITOTEAECUATWY KAl CUVASOUV HE TNV QIMOCTOAN Kal T oTpatnytkn Twv MIEEK.

Aoppavetat pépuva wote to MNpoypappa Zmoudwy va eivol SOUNUEVO UE GUVEKTLKO TPOTIO Kol akoAouBia, ouTtwg
WOTE YVWOTLKA AVTIKEILEVO KL EVVOLEG TIOU AELTOUPYOUV WG PoUmoBEaelg va ponyouvtal Tng Si8aokaiiog GAAWY
TIO CUVOETWY KOl YWWOTIKA TILO QTTALTATLKWY EVVOLWY (TPOAALTOUEVA KOL CUVOTTALTOUEVA pabnuata) .

To MEPLEXOUEVO TWV HOONUATWY EMLKALPOTIOLELTAL OTAV KPIVETOL AMOPALTNTO UE TNV ELCAYWYI EVOTATWV WOTE Vol
avtikotontpilel ta televtalo emitelypota/s€elifel otnv texvoloyia. Xtn Swadikaocio aut gpmA£KovTal oL
Alddokovteg, ol Zroudaoteg Kat popeig Tng Blopnyaviag. Ot aAhayEG aAUTEG TPEMEL VA Elval NOCOVOG onUaciag.

Jto oxeblacpud tou Mpoypapparog Irmoudwv nmpoPAedOnke n SidackaAia padnuatwv tng AyyAlkng NMwooag pe
éudaon tn PeAtiwon TNG LKAVOTNTOG TWV OMOUSNOTWV OTNV EMIKOWVWVIA TOUG OTO MAALCLO AOKNoNG TNG
EMAYYEALATIKAG TOUG SpOOTNPLOTNTAG LE XPrON 0POAOYLAC TEXVIKWY OPpWV.

1.3 Anpdoia Anpodopnon Npoypappatog Znovdwv
To Npoypappo Zmoudwv KaBWG Kal OAeC oL OXETIKEG TAnpodopiec mou adopolv otn Stadlkacio Kal OTLg
T(POOKANOELG UTIOBOANG QUTHOEWV yla TNV £L0S0)Xr omouSaoTtwy eival avaptnuéva otnv LotooeAida twv MIEEK mpog

TANPodOpNON TwV SUVNTIKA eVELADEPOUEVWV.

H emloyn twv onoudaotwy eival amoAuta Sladavig Kal otnpiletal 6 cUOTNUA HOPLOSOTNONG, TA KPLTRPLX TOU
omnolou eival emiong avaptnuéva otn totooeAiba twv MIEEK.

ErutAéov, oL mAnpodopieg mou adopolv oto Mpoypappa Imoudwv avaptwvtal Snpoacta otnv LotooeAida twv MIEEK

Kol mepAapBavouyv:
e Tn doun Tou MPOYPALUATOC
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o Ta avapevopeva pabnolakd anoteAéopota
e Ta OVaAUTIKA TeplypAupata Twv padnudatwv (Tithog, ECTS, Xtoxoc, Mabnolakd amoteAéopara,
Meplexopueva, M£Bodo Aldackahiog, BipAloypadia, Aflohdynon)

1.4 Awaxeipion mAnpodoplwv Mpoypappatog Znovdwv

Mo TNV TIOCOTLKA LETPNOHN TOU EKTIALOEVUTLKOU ATIOTEAECUOTOC Ao T Asttoupyia Tou Mpoypdppatog Imoudwy Kot
afLoAdynon enitevéng Twv oTOXWVY TOU, XPNOLULOTIOLOUVTOL OL TTAPOKATW SEIKTEG EKPONC:

Mocootd Emituyia oTig e€eTAOELC

MNocooTod MPowpPNG EyKATAAEWNG

Alapkela oAokANpwaong omoudwv

Mocootd elpeong BEong amaoyxoAnong otnv ayopa spyaciag

BaBuog tkavomoinong omoudaotwy Kat anodoitwy

BaBuog kavomoinong gpyodotwv amod tnv anodoon twv onmoudactwy Katd tnv MPakTiki Toug
E€aoknon

OL mAnpodopieg mMou GUANEYOVTOL OXETIKA HE TNV amodoon tou Mpoypdupatog Inoudwv afloAoyolvTal MPWTLoTA
amnd tnv Emutponr) Ecwtepikng Noldtntag e okomo va yivouv napepfaoslg BeAtiwong. Eniong Aappavovrtat umoyn
Kall oto mAaiolo Twv Slevepyoupevwy EAEyxwv E€wtepikng AELloAdynaong tou Mpoypdupatog Imoudwvy.

tn Slaxeiplon twv mAnpodoplwv mou cuMéyovtal oto mAaiclo afloAdynong tou MpoypAdpuparog Imoudwv
TNpPoUVTaL Ol KAVOVEC Ttou TipofAEmnovtal otov Kavoviopo Mpootaciag MNpoowrnikwv AeSopévwy.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions eftc.

1) OuL omoudaoteég OUPUETEXOUV evepyd ot OSladikaoieg Slaochaiong molotntag HECW SOUNUEVWY
epwtnuatoloyiwy, afloAdynong tng eKMaLdeUTIKAC AeLToupyiag mou adopouv o Bépata:

® TIPOYPAUUATOC OTIOUSWV

® TIOPEXOUEVNG EKTIALOEUONG

®  SLOOKTLKNG EMAPKELOG TWV SLOAOKOVTWY

® TIOPEXOUEVWY UALKOTEXVIKWY HECWV KOL UTIOSOUWYV OTO TTAALGLO TNG.

To €pWINUATOAOYLO QUTA CUUMANPWVOVTOL QVWVUUO ard Tou¢ OmMoudOOoTEC avad e€Aunvo ylo KABe pabnuo
Eexwplotd péow Sadiktuakng Yndlakng edapuoyns. Ta amoteAéopata tng afloAdynong Twv omoudaotwv
AapBavovtatl umoyn amod tnv Emtponn Ecwtepikng AfloAoynong oto oxedlacpud mapepPfacswv PeAtiwong tng
TLOPEXOUEVNC EKTTALSEUONG.

2) Oetikd otolxelo otn Alaodaiion tng NoltdtnTag Tou MpoypAdppaTog moudwV anoTteAel To yeyovog tng ouUPBoANG
TwV S16a0KOVIWY 0TN SLOUOPGWaON TOU TTEPLEXOUEVOU TwWV HoBNUATWY KaBwE KoL TG 0pyavwong Kot Asttoupylag

TWV €pyaoTtnpiwv.

3) Oetkd emiong Kplvetal To yeyovog tng ocupPolng e€wtepkwv popewv (stakeholders) otnv Stapdpdwaon tou
TLEPLEXOUEVOU TWV HaBNUATwWyY Tou MpoypapaTog OTIoOUSWV.
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Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

Aev yvwotonow0nke otnv Enttponn E€wtepikng AfLoAdynong (EEA) n pedétn Blwouotntag Tou Npoypappotog
Znoudwv.

Aev 1€0nke umon tng Emutponng EEwtepikng AELOAOYNONG MPOTUTIO EPWTNLOTOAOYLOU TTOU XPNOLUOTOLE(TAL Ao
TOUG OTIOUSAOTEG KATA TNV afloAdYNoN TwV HoBONUATWY Kal Twv SLEACKOVTWV.

H Emwtponi mpoteivel va uloBetnBel Kot EpWTNUATOAOYLO AUTOAELOAGYNGONG TOUC LaBMUATOC oo Toug ALOAOKOVTEG.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant

Policy for quality assurance Compliant

1.2 Design, approval, on-going monitoring and review Compliant
1.3 | Public information Compliant
1.4 | Information management Compliant

—
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2. Student - centred learning, teaching and assessment (ESG 1.3)

Sub-areas

2.2 Process of teaching and learning and student-centred
teaching methodology

2.3 Practical training

2.4 Student assessment

2.1 Process of teaching and learning and student-centered teaching methodology
Standards

e The process of teaching and learning supports students’ individual and social
development.

e The process of teaching and learning is flexible, considers different modes of delivery,
where appropriate, uses a variety of pedagogical methodsand facilitates the
achievement of planned learning outcomes.

e Students are encouraged to take an active role in creating the learning process.

e The implementation of student-centered learning and teaching encourages a sense of
autonomy in the learner, while ensuring adequate guidance andsupport from the
teacher.

e Teaching methods, tools and material used in teaching are modern, effective, support
the use of modern educational technologies and are regularly updated.

e Mutual respect within the learner-teacher relationship is promoted.

e The implementation of student-centred learning and teaching respects and attends to
the diversity of students and their needs, enabling flexible learning paths.

e Appropriate procedures for dealing with students’ complaints regarding the process of
teaching and learning are set.

2.2 Practical training

Standards

e Practical and theoretical studies are interconnected.
e The organisation and the content of practical training, if applicable, support
achievement of planned learning outcomes and meet the needs of the stakeholders.

2.3 Student assessment
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Standards

Assessment is consistent, fairly applied to all students and carried out in accordance
with the stated procedures.

Assessment is appropriate, transparent, objective and supports the development of the
learner.

The criteria for the method of assessment, as well as criteria for marking, are published
in advance.

Assessment allows students to demonstrate the extent to which the intended learning
outcomes have been achieved. Students are given feedback, which, if necessary, is
linked to advice on the learning process.

Assessment, where possible, is carried out by more than one examiner.

A formal procedure for student appeals is in place.

Assessors are familiar with existing testing and examination methods and receive
support in developing their own skills in this field.

The regulations for assessment take into account mitigating circumstances.

You may also consider the following questions:

How is it monitored that the teaching staff base their teaching and assessment methods
on objectives and intended learning outcomes? Provide samples of examination papers
(if available).

How are students’ different abilities, learning needs and learning opportunities taken
into consideration when conducting educational activities?

How is the development of students’ general competencies (including digital skills)
supported in educational activities?

How is it ensured that innovative teaching methods, learning environments and learning
aids that support learning are diverse and used in educational activities?

Is the teaching staff using new technology in order to make the teaching process more
effective?

How is it ensured that theory and practice are interconnected in teaching and learning?
How is practical training organised (finding practical training positions, guidelines for
practical training, supervision, reporting, feedback, etc.)? What role does practical
training have in achieving the objectives of the study programme? What is student
feedback on the content and arrangement of practical training?

Are students actively involved in research? How is student involvement in
research set up?

How is supervision of student research papers (seminar papers, projects, theses, eftc.)
organised?

Do students’ assessments correspond to the European Qualifications
Framework (EQF)?

» 4
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e How are the assessment methods chosen and to what extent do students get
supportive feedback on their academic progress during their studies?

e How is the objectivity and relevance of student assessment ensured (assessment of
the degree of achievement of the intended learning outcomes)?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

H opyavwaon tou Sidaktikol €pyou pubuiletal kUpla amnod tnv anodaon Tou Yroupytkol JupBouiiou mou
anodactloe tnv idpuon kal Asttoupyla Twv MetaAukelakwy lvotitoutwy EmayyeApatikng Kataptiong (MIEEK) to
2012, Tov Kavoviopo Zmoudwyv, To Eyxelpidio AlaoddaAiong tng Nolotntag, and tov AKadnuaikd ZuviovioTr
Mpoypapparog, Tov Emapylako AleuBuvtr kal tov Zuvtoviotr) tou Mpoypappatog Zmoudwv. H 6An enikowvwvia Tou
onoubaotr og B€pata mou adopolV TO OTIOUSEC TOU YiveTal HECW NAEKTPOVIKAC aAAnAoypadlag, cupdwva pe Tov
KOVOVIOUO oTtoubwv. H eMITpomn LEAETNOE TO MOPATAVW KEleva elye ouvavtnoelg pe tn AlevBuvon tou MIEEK, pe
KaBnyntéc tou MIEEK kal Toug omoudaoTEG, MPOKUTITEL OTL UTIAPXEL TTOAU KOAN OpyAvVWon Twv oroudwv, mapéxovral
TIANPELG TANPOdOPLES VLA TO TIPOYPAUA, TO TIEPLEXOUEVO TWV HABNUATWY, TOUC SLOACKOVTEG KA.

To MpoypOppa OTIOUSWV UTIAPXEL AVOPTNEVO OTO SLadIKTUO Kal KABE omouSaoTNAG UTTOPEL LUE TOV KWSLKO TOU va
EXELANPN TPOoPach oTo Meplypappa Kal otV UAN Tou KABe padrpotog. Yrndpyet urtodour oto Moodle kat 6Aa ta
padnuata untootnpilovratl kat dtadiktuakd. Mmnopetl emiong va umapéel kat on-line mapadoon epyactwv. Me tnv
€vapén kabe efapnvou, o ekAOTOTE SLEACKWY TOU HaBrOTOG UTIOXPEOUTAL VO EVNLEPWVEL (EpOTOV KplveL
avaykaio) Tnv VAN Tou pabnuartoc mou Ba S16GEeL, To omoio MPEMeL cadwV va avTIKATOTTPLlEL TO 0TOXO TOU

MO UaTOC KAl TA LaBNoLOKA anoteAEoPATA, TN TPOTEVOUEVN BLBAloypadia, Tov TpOmog afloAdynaong Kol TG WPEC
ETILKOLVWVIAG E TOUC OTIOUSAOTEC, 0 XPOVOC TwV eVOLAUECWY/ SLapOPPWTIKWY EEETACEWY K.4.

Ta paBnolakd anoteAéopota Kot N UAN TwV HoBnudatwyv KAAUTITOUV €va eUpU GACHA, WOTE VA UTTOPECOUV VAl
KOAUPOUV TLG AVAYKEG TWV oTtoudacTtwy pe ladopeTikd untoBabpo, kabwg n mpookAnon yla omouSaoTéC adopd
TO00 anodoltou Aukeiou 600 Kat anodoitoug Texvikwv oxoAwv. H emitponr éAafe ur’ oYiv Tng To umoBabpo Twv
MOONTWV OTLG CUCTAOELG TIPOG AVOLOPPWON TWV TIPOYPAUUATWY OTIouSWY, TIX. XwpLopog BLBAloypadiag ot
anapaitntn Kal TPoXwPNUEVOU TIEPLEXOUEVOU, KATL.

Yrnapxet én vnodopn umootnpleng Stdaokaliag pe Baon epyaleia AoylopkoU Tou avad£povTal 0TO KAVOVIOUO
onoudwv (Baolopévo otnv mAatdoppoa Office365) kal urmootnplEn Leéow moodle dmou oL omoudaoteg mopadidouv
TI¢ epyaoieg Toug o Pndlakn popdr oto xwpo Kabe pabriuatog. H anodaclopévn xprion Tou AOyLoULKOU
AoyokAomng Turnitin 6a cupBANEL KoL TNV TILO ATOTEAECUATLKN e€oLkelwon Tou omoudaoth pe ta Pndlakd
epyaAeia. MNapatnpnBnke emiong otL £xel UTIAPEEL TPOOSOC 0 TTOANA paBrpota 6cov adpopd ThV 0pyavwon
EPYOOLWV KOL TIEPLEXOUEVWY, UE TN BonBela AOYLOUIKWY EpYAAEiwY TTOU AVANTTUCOOVTOL O€ PEPLKA MoBORaTa KoL Ta
omnola prmopouv oto HEANOV va xpnolpomnolnbouy Apeca amo Toug anodoitoug oTov EpyacLako TouG Xwpo, TIx.
KOoTOAOYNnaN.

Ta EMOMTIKA LECO TIOU UItopoUV va xpnotlpomnotnBouv yia tn dtdaokaAia twv pabnuatwv eival onpoavtikd. Ot
aiBouoeg Ntav e€OMALOUEVEG PE SLATALELG TTOU SLEUKOAUVOUV TNV KOTOVONON TWV LoBNUATWY KoL UimopolV va
XpnotpomnotnBouyv ard MoAAd pabnpata. Yapyel EMapKAG eEOMALOUOG YLO TNV TIPAKTLKI AOKNOoN TwV 6TIouSaoTwY 0
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omolog OUWG TIPETIEL VO EVNUEPWVETAL WOTE VA AVTATTOKPIVETAL OTLC CUYXPOVEC QMALTAOELG. TO TIPOYPALO AUTO
Aettoupyel amo 1o 2012 otn AsUKWOLO KL UTIAPXEL CUCCWPEULEV YVWON OTLC ATTALTAOELG TOU, WOTE Vol
npoSLaypAadeL CWOTA TLG AMALTHOELG TIOU UTIAPXOUV. 2TNV TAsloPndia Twv pabnudtwy emiyelpeital kal cuvdeon e
TNV ayopd €pyaciag Kol To EpyaoLako TePLPAANOV, HECW TIPOOKEKANUEVWY OUIANTWY Kol ETILOKEPEWV TTIOU
TIPOYPAUUATI{OVTAL. ZNUAVTIKO ELvaL OTL TO EKTIALSEUTIKO TIPOOWTILKO £XEL EUMELpia oTtnv StdaoKaAlo Twy
MOONUATWY Ao TV MEPLMoU 8€Tn AELTOUPYLA TOU TIPOYPAUOTOC KL EMIONG £XEL LOXUPO EpyacLako umtofadpo.

H mpaktikn doknon dle¢ayetal oe U0 dAoeLg, 6 EBSoUAdEC KAAOKALPLVH TIPAKTIKI AOKNON UETA TO TIPWTO KAl TO
SeUTepo £10¢ N omola eivat apelpopevn amnod to popéa anacyoAnonc. H die€aywyn tng mpaypatonoleital os dopeig
otnv Kompo. MpoPAEmnetal n SuvatoTnTa EKMOVNONG TPAKTIKIG A0KNONG 0TO £EWTEPLKO. TO MPOYPAUA OTIOUSWV
edapuoletal yla mpwtn ¢popd os Adpvaka kot Mado katl guviotatal va emidlwybel cuvépyela oTo MAaloLo
Eupwnaikwv Npoypapupdtwy tumou ERASMUS+ mou emLtpénouv tTnv avtaAAayn ormoudaoTwy yla EKmovnon
TIPAKTLKNG Aoknong o€ d1adopeg Eupwmaikeg YwpPEG.

H mpaktikn doknon unootnpiletal and to BiPAtdplo Mpaktikng Aoknong to omolo eival dpeoco SLaBEoLU0 GTOUG
OTIOUSAOTEC KATA TNV Evapén Twv oTIoudwv TOUC Kal epLlypadel Le oadAVELD TO OKOTIO, TIG TPOUTIOBEDELG
TOMOBETNONG TWV OTIOUSACTWV OTLG ETUXELPNOELC, TLG UTIOXPEWOELG TWV ETLXELPHOEWY, TWV CTIOUSAOTWY, TOV TPOTIO
TIApOaKOAOUONONG TNG TMPAKTIKAG AOKNGNC KOL TO pOAO TOU EMIBEWPNTH MPAKTLKAC ACKNONG. Kotd tn SLapKeLa TG
Sle€aywyng tng MpakTikng Aoknong o emBewpnThG KaBnynTrg o€ cuvepyacio e Tov YeuBuvo TMPOKTIKAG
g€aoknong anod tnv emnixeipnon, afloloyei Tnv emiboon Tou aokoUEVOU OTIOUSACTH LECW ETUTOTILWY ETILOKEPEWY,
OUVEVTEVEEWVY KATL. 2TO TEAOG TNG MPAKTLKAG AOKNGONG O AoKOUUEVOC OTIoudaoT ¢ KataBTel To BLBALApLO MPAKTIKAG
A0KNONG CUMMANPWUEVO Kataypddovtag avaAuTIKA o€ nuepnota Kat efdopadiaio Baon tic SpaoctnpLOTNTEG OTLG
omoleg anaoyxoAndnke. O Embewpntig Kabnyntng mapaAapBavel to BLBALAPLO HETA TNV OAOKANPWON TNG TIPAKTLKAG
AoKNoNng KABe £€TOUC KAl CUUITANPWVEL TLG TTAPOTNPNOELG TOU OXETIKA LE TNV afLloAOyNaon TNG MPOKTIKNAG AOKNGNC.

H aflohoynon twv ornoudactwy ota padrnuata meplypadetal avaluTikd os Kabe padnua, kal akoAouBel Tig 0dnyieg
Tou Teplypadovtal otov Kavoviopo onoudwv, MéBodog BabBuoldynong Mabnudtwv. MpocapuoleTal oTig
OMALTAOELG KABe pabApaTog xwpLotad, av dnAadn elval epyaotnplako, BewpnTiko f KLeLKTO. Eniong o Kavoviouog
Inoudwv nephapPavel tnv aflohoynon tng HAektpovikng Ekpabnong kat tng AtaBepatikng Epyaciag (av udiotatat
OTO MPOypapa oTiouSwv). MNa TNV MepIMTwon Tou MPoypAHaTtog autol auto dev €xel edappoyn. H emtponi
OLEKpLVE HETa armo TIG OUVEVTEVEELC omoubaoTwy mou eiyav AlaBspatiky Epyacia ot eixe pla BTk amotunwaon
OTLG OTIOUSEC TOUG KAl KPLVEL OTL TIPETEL VO EEETAOTEL KAl O€ AUTO TO POYPAUUA OTIOUSWV O€ PLEAAOVTLKN
Tipooappoyr tou. Me tnv oAokAfipwan tou B’ Etouc omoudwyv, oL oroudaoctég/onouddatpleg naipvouy, pali pe To
AltmAwpo, kat Katdaotaon AvaAutikig BaBuoAoyiag pe ta padnpata kat twv U0 eTwv ornoudwv, atnv onola
avaypadovral ta ECTS (European Credit Transfer and Accumulation System - Eupwmnaikd Zuotnuo Metadopdg kat
Juoowpevong Akadnpaikwv Movadwv) tou kabe pabnuatog. To mpoypappa ornoudwv odnyet og mruyio enuédou
5.

OAeg oL Stadikaoieg e€€taon g, emaveteTaoels, elOIKA KpLtipla BabuoAoynaong, tpomog afloAoynong Aladikaoio
AvaBswpnong BaBuwv E¢Etaong kat Alakpioelg meplypddovral otov Kavoviopd ornoudwv Kal Eival yVWOTEG OTOUG
OTOUSAOTEG Ao TNV £VapEn TwV HoBnudTwy.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions efc.
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ISlaitepa BeTIKO (KAAr TIPAKTLKH) KPIVETOL O HIKPOC apLlBOG TWV OTIOUSACTWY TToU TapakKoAouBouv To MpoypapUa
oroubwv oto Tuua. Katd autov tov Tpomo nttuyXAaveTal e€opeTkd KOAR avaloyio oroudaotwv/816acKkovVTwY
Slaodalilovtag TNV AUECHN KOl AMOTEAECUATIKH ETKOLWVWVIA. OL oTIouSACTEC UmopoUV v dAANAETILOPOUV E TOUC
SL8AOKOVTEG yLaL TNV KOTAVONGN Kal ELBABUVON OTO YWVWOTLKO QVTIKELEVO TwV BEWPNTIKWY Hobnudtwy Kat va
ekmoldeVOVTAL OUECOTEPA OTLC EPYATTNPLOKEG 0IOKNOELG . MapdAAnAa, AettoupyoUv ot Sladikacie¢ cUUPBOUAEUTIKNAC
(mentoring).

MoAU kaAd Tekunplwpévn dtadikacia otov kavoviopd ornoudwv twv MIEEK rou akoAouBeital and oAa ta
TIPOYPAUATA ETAYYEAUATIKAG EKTOISEUONG KAL KATAPTLONG, KAOWCE KAl 0TO TAPOV TIPOYPA LN CTIOUSWV.

OL TTaPOYEC O€ UALKOTEXVLKO €EOTTALOUO KOl UTIOSOWEG KplvovTal emapkeic yla Tnv Ste€aywyr Tou mpoypdppatog. Ot
aiBouoeg didaokahiag ivat KatdAANAa SLOpHOPpPWUEVEG KOL TIAPEXOUV EMOPKN EMOMTIKA LECO KABWE Kat
UTTOAOYLOTIK uTtoSoun yla tn Sle€aywyn Twv UTTOAOYLOTLKWY 0LOKNCEWVY KOL TWV TTPOCOUOLWOEWY, AImopaiTNTWYV yLo
™ StdaokaAia Kal yla ta epyactipla.

H avafabuiopévn nAEKTPOVIKY UTIOOTNPLEN TWV TPOYPAUUATWY ortoudwv udlotatal nén og OAa tTa TpExovta
npoypappara. H ekmatdeutikn dtadikaoia umootnpiletal Pe XpHon TEXVOAOYLWY oUyXPovNG Kal aclyXpovng
ekmaidevong. Eniong n enkowvwvia tou omoudaocth pe T StelBUVON TOU MPOYPAUOTOS OTIOUSWV KABWC Kl UE
TOUG SLOAOKOVTEG YL TLG ATOLTHOELG KAOE HaBrUaTOG YIVETAL KAl NAEKTPOVLKA.

To AOYLOLLKO AOYOKAOTING TTOU MIPOKELTOL VA eykataotabel Ba cuuBAMAeL eniong otnv avafaduLlon Tng moLoTNTAC TG
EKTIALSEUTIKAG SLadikaaoiag.

H unapyouoa umodoun umootApLENG TwV GTIOUSAOTWY, TOU TPOTIOU AELITOUPYLAC TWV MPOYPAUUATWY HESA OO TNV
niepimou 8tn mapoxn Twv, elvat éva pocBeto Suvatd onpeio autol Tou TTPOYPAUUATOC GTIOUSWV.

H oUvdeon twv MIEEK pe to mpoypappo ERASMUSH yla TN KvNTIKOTNTA TWV 6TIOUSA0TWY KAl TNV TIPAKTIKK
aoknon.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

AM\ayn Tou T{TAoU ToU MpoypAppaToC oTtoudwv and HAektpounxavoloyikeg Eykataotaoelg kot Woén otn
Blopnyavia og Wuktikeg kol KALLOTLOTIKEG EyKATAOTACELC.

AVOAUTLKEG OUCTACELG YL TO TIPOYPAUUA TwV Labnudtwy divovtal otnv EvOTnTta e To CUMMEPACHATA OTO TEAOG TNG
napovoag EkBeonc.

Avadoplka pe Thv AfLoAdynon tng NpakTikng EEGoknong Twv omoudaoTwy GUVLOTATAL Va ULoBeTnBel Kal n
KataBeon ek EpouC Tou emBewpnth KABNyNTH oG €kBeong avadopdg, Orou Ba ArmoTUTIWVOVTOL TO OTOLYXELD TWV
ETUTOTLWYV enaAnBeUoswy, KaBWC Kat pia aloAoylkn kpion und popdn MOLOTIKAG KALHOKAG 0§LOAOYNONG TWV TILO
ONUAVTLKWVY OTOLXELWV TTou KaBopilouv To anotéAeopa emtuxiag tng uAomoloupevng MNpaktikng Aoknong Tou
omoudoot).

Na evnuepwBei to Mapaptnua 5 tng aitnong afloAdynong Ue ta véa otolxela mou adopouv Tn AoyokAomr Kol Tov
opLBUO TwV oTIoudACTWV.
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Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant
2 P f hi dl i d stud
rocess of teac |.ng and learning and student- Compliant
centred teaching methodology
2.2 Practical training Compliant
Compliant

2.3 | Student assessment
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3. Teaching staff (ESG 1.5)

Sub-areas

3.1 Teaching staff recruitment and development
3.2 Teaching staff number and status
3.3 Synergies of teaching and research

3.1 Teaching staff recruitment and development
Standards

e [nstitutions ensure the competence of their teaching staff.

Fair, transparent and clear processes for the recruitment and development of the
teaching staff are set up.

e Teaching staff qualifications are adequate to achieve the objectives and planned
learning outcomes of the study programme, and to ensure quality and
sustainability of the teaching and learning.

e The teaching staff is reqularly engaged in professional and teaching-skills training
and development.

e Promotion of the teaching staff takes into account the quality of their teaching, their
research activity, the development of their teaching skills and their mobility.

e Innovation in teaching methods and the use of new technologies is encouraged.

e Conditions of employment that recognise the importance of teaching are followed.
Recognised visiting teaching staff participates in teaching the study programme.

3.2 Teaching staff number and status
Standards

e The number of the teaching staff is adequate to support the programme of study.

e The teaching staff status (rank, full/part time) is appropriate to offer a quality
programme of study.

e Visiting staff number does not exceed the number of the permanent staff.

3.3 Synergies of teaching and research

Standards
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e The teaching staff collaborate in the fields of teaching and research within the HEI
and with partners outside (practitioners in their fields, employers, and staff
members at other HEIs in Cyprus or abroad).

e Scholarly activity to strengthen the link between education and research is
encouraged.

e The teaching staff publications are within the discipline.

e Teaching staff studies and publications are closely related to the programme’s
courses.

e The allocation of teaching hours compared to the time for research activity is
appropriate.

You may also consider the following questions:

e How are the members of the teaching staff supported with regard to the
development of their teaching skills? How is feedback given to members of the
teaching staff regarding their teaching results and teaching skills?

e How is the teaching performance assessed? How does their teaching performance
affect their remuneration, evaluation and/or selection?

Is teaching connected with research?

Does the HEI involve visiting teaching staff from other HEIs in Cyprus and abroad?
What is the number, workload, qualifications and status of the teaching staff (rank,
full/part timers)?

e [s student evaluation conducted on the teaching staff?If yes, have the results of
student feedback been analysed and taken into account, and how (e.g., when
planning in-service training for the teaching staff)?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

H Lepap)io 0TOV CUVTOVIGUO TOU TPOYPAUOTOG OTIOUSWY KABWCE KAl TO TPOCOVTA TWV KABnynTwy ylo ta
Mpoypappata ornoudwv kabopilovral og YeEVIKESG YPOUUEC amd Tov Kavoviopo Asttoupyiag twv MIEEK. Ta
KaBnkovta kabe B£ong oto opyavoypapua eplypadovtal oto Eyxelpidio AtachdaAiong Moldtntag.

o to mpoypappa oTtoudwv £xel 0Ol Eva TTPOKATAPKTIKOC KATAAOYOC 18 peAwv SL6AKTIKOU MPOCWTTLKOU Kol Ol
neploootepol (15) £xouv urmtoBarlel Ta Bloypadikd onUELWUOTA TOUG Hall Le TV aitnon. 2 OAa Ta padnuota
oxebov, avadépetal 6tL Ba uTtApEouV Kal TPOOoKEKANUEVOL EWTEPLKOL EKTIALOEVUTEC VLA VO SWOOUV KATIOLEG
SloAg€elg.

Joudwva e Ta otolyeia mou 868nKav TNV EMLTPOTMN TO MPOYpappa ortoudwv Ba uAomolnBel and S16aKTIKO
TIPOCWTILKO TIOU aToTeAe(TaL oo 18 S16ACKOVTEG K TWV OMOLWVY £vag eivat 0 AKadnUAlKO¢ ZUVTOVLOTH G Kal 6
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KOBNYNTEG elval LOVIO TTPOCWTTLKO Kal oL UTIOAOLTOoL  €ival pe cUPPBacn ayopds UTINPECLWV TTANPOUG AIAoXOANONG
1 LEPLKAG amaayoAnong.

YTdpxouv oplopéveg avakoAouBieg ou mpénel va §LopbwBouv.

- Ztov Mivaka 3 n Katavourn Twv padnuatwy os dL6Ackovteg eival akplpwe n da yla Opadeg Kabnyntwv kat
ol Mepiodot/eBdopada ava Si6dokovta umoloyiletal amo tov Mivaka 3 va sivot péxpt 52
nieplddouc/epdopdda. Auto mpokalei cuyxuon kal Sgv cuvadel pe tov MNivoka 4.

‘OAot oL KaBnynTEg Kal eKMOLSEUTEG €xouv — oUUdwvA e Tov NOUO — TPpoodVTA aVWTEPX Ao TO ETINMESO TOU
SUTAWMATOC TIOU aVTLOTOLXEL OTo emimedo tou Mpoypdppatog moudwv mou SL8AcKoUV.

‘OMol ol ekmaldeuTEG, Kal LoLaltepa oL TEXVIKAC KATeLBUVONG, £XOUV GNULAVTLKN QVTLOTOLXN EPYOOLAKI) EUTELPLO KO
cuveyilouv va ackoUV auTo To £pyo.

Ot omoudaoTtég afLoAoyoUV TO EKTTALSEUTIKO £pYO KAl UTIAPXEL CUVETIWG avAadpaon MPog ToV eKTALdeUTH. Autd
neplypadetal oto Eyxepidio AlaodaAiong Nowotntag twv MIEEK, oto poAo Twv Inoudaotwy otn Ataodaiion
MoldtnTOg, OOV OTOo TPITOo MinNedo 0 POAOC TWV OTIOUSACTWY EYKELTAL OTNV EVEPYO GUUETOXI) TOUC O0TN GUAAOYN
Sebopévwy, eldikotepa 6oov adopd ota pebBodoloyikd epyaleia, pe epwTtnUatoAoyLa afloAdynong dtdackovta Kot
TIPOYPAUUATOG aTtO IMouSaOoTEG Kol amodoitoud. Ta OXETIKA epwTnUAToAOyLa Sev §60nkKay, kal amoteAéopata v
UTLAPXOULV, adoU TIPOKELTAL YLOL EVOL VEO TIPOYPULUO OTIOUSWV.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions efc.

JUUPWVA PE TOV KAVOVLOUO ortoudwv, H TtoALtikn tng Anpootag xoAng MIEEK eival va epyodotel S160KTIKO
TIPOCWTILKO TO OTIOLO TIPOEPYETAL ATO TOV TOUEQ TNG Blopnyaviag, To mTpoowriko vo. cuvadel Pe Th puon Twv
MpoypoppdTWwyY IMoudwyv Kal va cUUBANEL oTnv ToldTNTA Kot ThV eueALfia Toug. Ao Ta BloypadLkd otolyela Tou
TIPOCWTILKOU daVETOL OTL O OKOTIOC AUTOC £XEL ETLTEVYOEL 0 TTOAU LKAVOTIOLNTIKO BaBuO.

Méoa amo ToV KaVoVIOUO OTIoUSWV EMICNG UTTAPYXEL KOL LEPLUVA YL TNV ETMULLOPPWON KAl N KATAPTLON TWV
EKTIALSEUTIKWY, MECW TwV Npoypappdtwy Enpdpdwong nou npoodEpovtat and to Natdaywyiko lvotitolto
KOmpou kat ta onola Snuoolevovtal enionua otnv LotoceAida tou. EmnpocBeta, ot Akadnuaikol ZUVTOVIOTEC TWV
MpoypoppdTwyY £XoUV TNV EUBUVN VA ETOLUATOUV KAL VA OPYOVWVOUV ETILHOPPWTIKA oepLvVapLa, oUWV UE TIG
QVAYKEG TOu KABe Mpoypapupatog Zrmovdwv. Méoa amno ta Mpoypaupata Erasmus+, aplBuog ekmaldeuTIKwWY
ekTaLSeVETAL O CUYKEKPLUEVA BEpata, Ta onola adopolv To Npoypappa Inovdwv. Ta mapandvw cuviotatal va
cuveyloouv va urmootnpilovtal Kol oTa MpoypAappaTa otoudwy ou Twpa Ba apxilel n Asttoupyia Toug.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

- Na ouvtayBolv owotad ot Mivakeg 3 kat 4 tng Attnong yia A§loAdynon — Nictomoinon tou MNpoypdppatog
Inoudwv
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Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant
3 .
Teaching staff recruitment and development Compliant
Compliant

3.2 | Teaching staff number and status

33 Synergies of teaching and research Compliant
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4. Student admission, progression, recognition and certification (ESG 1.4)

Sub-areas

4.1 Student admission, processes and criteria
4.2 Student progression
4.3 Student recognition
4.4 Student certification

4.1 Student admission, processes and criteria
Standards

e Pre-defined and published regulations regarding student admission are in place.
e Access policies, admission processes and criteria are implemented consistently
and in a transparent manner.

4.2 Student progression
Standards

e Pre-defined and published regulations regarding student progression are in place.
e Processes and tools to collect, monitor and act on information on student
progression, are in place.

4.3 Student recognition

Standards

Pre-defined and published regulations regarding student recognition are in place.
Fair recognition of higher education qualifications, periods of study and prior
learning, including the recognition of non-formal and informal learning, are
essential components for ensuring the students’ progress in their studies, while
promoting mobility.
e Appropriate recognition procedures are in place that rely on:
o Institutional practice for recognition being in line with the principles of the
Lisbon Recognition Convention
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o cooperation with other institutions, quality assurance agencies and the
national ENIC/NARIC centre with a view to ensuring coherent recognition
across the country

4.4 Student certification

Standards

Pre-defined and published regulations regarding student certification are in place.
Students receive certification explaining the qualification gained, including
achieved learning outcomes and the context, level, content and status of the
studies that were pursued and successfully completed.

You may also consider the following questions:

e Are the admission requirements for the study programme appropriate? How is the
students’ prior preparation/education assessed (including the level of international
students, for example)?

e How is the procedure of recognition for prior learning and work experience
ensured, including recognition of study results acquired at foreign higher education
institutions?

e |s the certification of the HEI accompanied by a diploma supplement, which is in
line with European and international standards?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

‘ExeL mpoaoSloplotei o aplBuog twv onoudactwy (16). O aplBuodg autog £xel Tpoodloplotel cUUGWVA UE TN
Sladikaoia mou neplypdadetal otov Kavoviopo Inmoudwv amnod tnv Apuodia Apxn, Uotepa amno cUoken Tou
JupBouliou tng Anpdaotag xoAng MIEEK, AapBavopévwy umoyn Twv avaykwv tng Biopnyaviog.

H Stadikaoia urtoBoAng kat umtoPndLotHTwy Meplypadetal oTov Kavoviopo Imoudwv Kal UTIAPXEL KAl ELLKO EVIUTIO
LE To ZUotnua Moplodotnong yla emiAoyn Twy Imoudactwv otn Anuoota Xxohr Tpitofadutag EmayyeALOTIKAG
Exnaidevong kat Katdptiong MIEEK yia tnv Akadnuaikn Xpovid 2020-2021.

Entiong otov Kavoviopo rmoudwv undpxel avaAutikiy ieplypadn tng Atadikaciag katl twv Kpttnplwv Elodoxng
Znoubaotwv.

7
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To Simwpa omoudwv cuvodeuetal pe mpdaBetn mpaén (Mapdptnua AMAWPATOG) cUUbWVA e Toug Eupwnaikolg
kot AleBvng Kavoviopouc.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions eftc.

MoAU kaAa Statunwpévn Stadlkaoia amod Tov KAVoVvIoUO ormoudwy Kal To eyXELpidlo SlaopaAlong molotnTag.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

Aev emidelxBnke otnv Emtponn EEwtepikng AELOAGYNONG KAToLo TipOTUTto Tou Mapaptipatog AmAwpatog (DS) to
ormolo yopnyeitat otoug amodoitouc twv MIEEK.

Please select what is appropriate for each of the following sub-areas:
Non-compliant/

Sub-area Partially Compliant/Compliant
4
Student admission,processes and criteria Compliant
4.2 Student progression Compliant
4.3 udent recognition Compliant
4.4 udent certification Compliant

PAGE \* % Q_/% - /{//

MERGEFO



A ®OPEASX AIAZ®AAIZHE KAI MIZTOMNOIHZHE THE MOIOTHTAS THE ANQTEPHX EKMAIAEYZHE
CYQAA (CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

eqar// eNQ3.

5. Learning resources and student support(ESG 1.6)

Sub-areas

5.1 Teaching and Learning resources
5.2 Physical resources

5.3 Human support resources

5.4 Student support

5.1 Teaching and Learning resources
Standards

e Adequate and readily accessible teaching and learning resources (teaching and
learning environments, materials, aids and equipment) are provided to students
and support the achievement of objectives in the study programme.

e Adequacy of resources is ensured for changing circumstances (change in student
numbers, efc.).

e All resources are fit for purpose.

e Student-centred learning and flexible modes of learning and teaching, are taken
into account when allocating, planning and providing the learning resources.

5.2 Physical resources
Standards

e Physical resources, i.e. premises, libraries, study facilities, IT infrastructure, are
adequate to support the study programme.

e Adequacy of resources is ensured for changing circumstances (change in student
numbers, efc.).

e All resources are fit for purpose and students are informed about the services
available to them.

5.3 Human support resources

Standards

N = y //
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Human support resources, i.e. tutors/mentors, counsellors, other advisers, qualified
administrative staff, are adequate to support the study programme.

Adequacy of resources is ensured for changing circumstances (change in student
numbers, eftc.).

All resources are fit for purpose and students are informed about the services
available to them.

5.4 Student support

Standards

Student support is provided covering the needs of a diverse student population,
such as mature, part-time, employed and international students and students with
special needs.

Students are informed about the services available to them.

Student-centred learning and flexible modes of learning and teaching, are taken
into account when allocating, planning and providing student support.

Students’ mobility within and across higher education systems is encouraged and
supported.

You may also consider the following questions:

g
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Evaluate the supply of teaching materials and equipment (including teaching labs,
expendable materials, etc.), the condition of classrooms, adequacy of financial
resources to conduct the study programme and achieve its objectives. What needs
tfo be supplemented/improved?

What is the feedback from the teaching staff on the availability of teaching
materials, classrooms, etc.?

Are the resources in accordance with actual (changing) needs and contemporary
requirements? How is the effectiveness of using resources ensured?

What are the resource-related trends and future risks (risks arising from changing
numbers of students, obsolescence of teaching equipment, etc.)? How are these
trends taken into account and how are the risks mitigated?

Evaluate student feedback on support services. Based on student feedback, which
support services (including information flow, counselling) need further
development?

How is student learning within the standard period of study supported (student
counselling, flexibility of the study programme, etc.)?
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e How students’ special needs are considered (different capabilities, different levels
of academic preparation, special needs due to physical disabilities, etc.)?
e How is student mobility being supported?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

Ta péoa TToU TTPORAETTOVTAI VIO TNV EKTEAECT TOU TTPOYPAUUATOG OTTOUBWYV Eival ATTOAUTA ETTAPKN KAl
KatdAAnAa AauBdvovTtag uttdyn Tn GUON Kal TOUG OTOXOUG ToU TTpoypdupaTos. EidikoTepa, oTo TTEpIBAAAOY
ekTTaideuonG — HABNONG yiveTal eupeia Xpron ETTOTITIKWY PECWYV Yia Tn d1Idackalia Twv BewpnTikwyv BAcewv
NG BEPPOBUVANIKAG OAAG KAl TTPAYUATIKWY CUCTNUATWY WUENG Kal KAIMATIOPOU YIa ThV TTPAKTIKA
ekTTaiI®EUON.

To péyeBog kal n xwpota&ia Twv alBoucwy d1IdacKaAiag ival arTOAUTA IKAvoTToINTIKY, I810iTEPA HAAIOTO
Aaupavouévou uttdywn Tou PIKPOU apIBPoU EKTTAIOEUONEVWIV.

2aQwg, ol diaTiBéuevol TTOPOI UTTOOTNPICOUV £va GTTOUDACTO-KEVTPIKO KAl ETTAPKWG ECOTOMIKEUPEVO
MOVTEAO HABNONG HE EU@acn oTnNV OAOKANPWHEVN MEAETN-EYKATACTAGN CUCTNUATWY WUENS Kal KAIMATIOUOU
Kal oTnNV TTAPN NAEKTPO-PNXAVOAOYIKH UTTOOTHPIEN.

2T1a avTioToixa Tpoypduuata MIEEK 1Tou Asitoupyouaav Ta TEAEUTAIO XpOvIa £XOUV EQAPUOCTEI PE ETTITUXIO
yIa TNV QVTIMETWTTION TWV TTEPIOPICHWY TNnG TTavdnuiag CoVid-10 TTpakTikéG didaokaAiag amd amdéoTaon yia
Ta OeWPNTIKA HEPN OAAG KOl TTPAKTIKI €£A0KNON O€ PIKPEG XPOVO-TTPOYPANMOTIOUEVESG OUADEG.

O1 oTToUdOOTEG Eival EVAREPOI TWV TTOPWYV Kal SUVOTOTATWY EKTTAIBEUCNG TTOU BIaTIBEVTAI KUPIWG HECW
O1adIKTUOU Kal €TTIONG e BAan TO dNUOCIEUPEVO KavovIOUO ZTTOUdWV.

ETrapkeig TToI0TIKA Kal TTOOOTIKA avBpwTTIivol TTopol £Xouv TTPOoRAE@OEi yia Tn AsiToupyia Tou TTpOYPANHOTOG
(exTTadEUTEG), YIa T Sloiknon Tou, PE BAan TNV eykaBidpupévn doun Twv MIEEK, aAAd kai yia Tnv
EOWTEPIKN agIOAOYNON, TPOTTOTTOINCEIS KAl avaoXedIaouo- epdoov atraiTnBei- faoel kal TNG SUVANIKAG TNG
ayopdg epyaciag.

O oxeTIKG WIKPOG apiBudg otroudacTwy (16 £TNCiwg) KaBIOTA TNV UTTOCTAPIEN TOUG EUKOASTEPN GAAG Kal
OTTOBO0TIKN, TTEPAV TNG EKTTAIGEUONG TOUG, AKOUN KAl XWPIG TNV EQOPUOYH TOU UQPICTAPEVOU ETTICNOU
BeopIkoU KavovioTIKoU TTAaigiou, OnAadr og oxéon HE 1I01AITEPEG AVAYKES, EPYACIAKESG UTTOXPEWOEIG,
NAIKIGKR d1apopOoTToiNaN KATT.

H avadpaon tng amroywng Twv oTroudaoTwy £Ea0PaNIfETal ETTOPKWGS KAl aVWVUUA JETW TNG TTAATQOPHAG
moodle.

YTTapxel onUavTiKh TTPATEPN EUTTEIPIO KAl KivNTPO yia TN oUvAEC TwWV OTTOUdACTWY UE AVTIoTOIXO
EKTTAIBEUTIKA OUOTAMATA AAAG Kal TTPAKTIKA TNG AAAOBOTTAG YEVIKOTEPQ OTO Beoud Twv MIEEK.

H trpakTIK TTpouRBeiag / avaveéwaong eEOTTAICHOU Kal avaAwWaidwy, aAAd Kal EKTTAIOEUTIKWY CUYYPANPATWY
€€ao@aAilel TNV ETTAPKEIQ TOUG.
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Na npootebel to Mapdaptnua 4 otnv aitnon afloAdynonc, To omolo MePLEXEL TNV AVAAUTLKN TEPLypadr) TWV
urtoSopwv Tou SLatiBevTal yla T avaykeg Aeltoupyiog Tou Mpoypaupatog Smoudwv.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions eftc.

e [1\ouoiog e€omAioudg yia Tn didackaAia Twv BewpnTiKwv Bdoewyv YiEng kar KAipyaTtiopou, pe
I010iTEPN MVEIQ OTAV TTANPN NAEKTPOPNXOVOAOYIKI EYKATACTACT.

e PeaMIOTIKN TTPAKTIKA EKTTAIOEUCT) O€ TTPAYHATIKA WUKTIKA Kol KAIJATIOTIKA CUCTAUATA KAl PE XPron
TEXVIKWV KAl EPYOAEIWV KABNUEPIVAG EQAPUOYAG OTOUG XWPOUG DOUAEIGG.

® JUCOWPEUNEVN EPTTEIPIO ATTO TTPONYOUUEVN ETTI OEIPA ETWV AEITOUPYIQ TOU TTPOYPANPATOG O€ AAAEG
eTTapxieg TG xwpag atd 1o 2012.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

e MeyaAuTtepn €u@acn oTo oXedIAoUO €€ ATTOOTACEWG EVOAAOKTIKIG TOU TTPOYPAUMATOG, 1IBIaiTEPQ
AOyw TTavONiag.

® >UOTNPATIKOTEPN £vTagn KUPIWG aTTd TNV TTPOKTIKA TTAEUPA TWV GUYXPOVWY TTEPIBAAAOVTIKA QIAIKWV
€CeNiCewv OTA WUKTIKG ouoThAPATA (NAIOKG KATT) OTO eKTTAIBEUTIKO TTEPIBAAAOV.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant
5 .
Teaching and Learning resources Compliant
5.2 Physical resources Compliant
53 Human support resources Compliant
5.4 Student support Compliant
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6. Additional for doctoral programmes(ALL ESG)

Sub-areas

6.1 Selection criteria and requirements
6.2 Proposal and dissertation
6.3 Supervision and committees

6.1 Selection criteria and requirements

Standards
e Specific criteria that the potential students need to meet for admission in the programme,
as well as how the selection procedures are made, are defined.
e The following requirements of the doctoral degree programme are analysed and
published:
o the stages of completion
o the minimum and maximum time of completing the programme
o the examinations
o the procedures for supporting and accepting the student's proposal
o the criteria for obtaining the Ph.D. degree

6.2 Proposal and dissertation

Standards
e Specific and clear guidelines for the writing of the proposal and the dissertation are set
regarding:
o the chapters that are contained
o the system used for the presentation of each chapter, sub-chapters and
bibliography
o the minimum word limit
o the binding, the cover page and the prologue pages, including the pages
supporting the authenticity, originality and importance of the dissertation, as well
as the reference to the committee for the final evaluation
e There is a plagiarism check system. Information is provided on the detection of
plagiarism and the consequences in case of such misconduct.
e The process of submitting the dissertation to the university library is set.

6.3 Supervision and committees

Standards

N / A
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e The composition, the procedure and the criteria for the formation of the advisory
committee (to whom the doctoral student submits the research proposal) are determined.
e The composition, the procedure and the criteria for the formation of the examining
committee (to whom the doctoral student defends his/her dissertation), are determined.
e The duties of the supervisor-chairperson and the other members of the advisory
committee towards the student are determined and include:
o regular meetings
o reports per semester and feedback from supervisors
o support for writing research papers
o participation in conferences
e The number of doctoral students that each chairperson supervises at the same time are
determined.

You may also consider the following questions:

How is the scientific quality of the PhD thesis ensured?

e |s there a link between the doctoral programmes of study and the society? What is the
value of the obtained degree outside academia and in the labour market?

e Can you please provide us with some dissertation samples?

Findings

A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

Click or tap here to enter text.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions eftc.

Click or tap here to enter text.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

Click or tap here to enter text.

Please select what is appropriate for each of the following sub-areas:

g
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Non-compliant/

Sub-area Partially Compliant/Compliant
6
Selection criteria and requirements Choose answer
6.2 Proposal and dissertation Choose answer
6.3 Supervision and committees Choose answer

D. Conclusions and final remarks

Please provide constructive conclusions and final remarks which may form the basis upon which
improvements of the quality of the programme of study under review may be achieved, with
emphasis on the correspondence with the EQF.

H emutponr kplvel OTL To MPOYpPOUpO AUTO eival KAAG oXeSLAOUEVO, OPYOVWHEVO KOl OTEAEXWHEVO Kal Ba poodEpel
ONUOVTLKO £PYO. ITN CUVEXELO TIPOTELVEL OTIWC SL0POBWOOUV OPLOPEVA OTOLYELD OTO MPOYPOUUA TWV HaBnUATWY
OTIWG MaPATIOEVTAL OTN CUVEYELQ.

MapaTtnpROEIG ETTi TG AITACEWG TTIOTOTTOINONG

Avafswpnon TitAou MNMpoypduparog ZIToudwv

H Emtpot ECwTepIknG AEIOAOYNONG aTTd TN WEAETN TNG QiTNONG TTIOTOTTOINONG Tou lNpoypduuaTtog
Z1moudwv Kabwg kai Tou MapapTtipaTog TTou TTEPIAANBAVEI TO AVOAUTIKO TTEPIEXOUEVO TWV HOaBNUATWY
diatrioTwoe 611 0 TiTAog «HAekTpopnxavoAoyikég — WukTikéG EykaTaoTdoelg otn Bioynyavia», 0 010iog
TPocdOONKE GTO TTPOYPAUUA OTTOUBWY, OV CUVADEI PE TO OKOTTO OUTE JE T TTPOCOOKWHEVA UabnoIaka
QTTOTEAECPATA TOU TTPOYPAUUATOS KAl dNUIOUPYEI APeVOG HEV OUYXUON OTOUG UTTOWN@Ioug, O1 OTToiOl
BéAouv va atToKTAOOUV TTPOCHETN ETTAYYEAUATIKN EKTTAIOEUCN KOl KATAPTION O CUYKEKPIKEVO TTPOYPAUMO
KAl YVWOTIKO QVTIKEIMEVO, AQPETEPOU OE KABIOTA ACaPES TO TTEDIO TO OTT0I0 KAAUTTITOUV Ta €TTAYYEAUATIKA
OIKAIWHATA TWV ATTOPOITWV Tou. Q¢ ek ToUTOU N ETTITpOTI TTpOoTEivel va uioBeTnOei o TiTAOG:

«WukTIKEG Kal KAIpaTIoTIKEG EyKATAOTACEIGY.

Mepiexoépevo MNpoypdppaTtog Zroudwyv
Oa mpétTel va avadiaTuTTweEi N TTEPIYPAQr TNG AiTNONG TTIOTOTTOINONG TTOU a@Oopd OTO ZKOTTO TOU

Mpoypdupatog Zmmoudwy Kal ota Npoodokwpeva Mabnoiakd ATToTeEAEoUATA, WOTE VO GUVADOUV UE TO
QVTIKEIPUEVO TOU avaBewpnuévou TiTAou Tou MpoypdupaTog ZToudwy.
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Atrédoon Movadwv ECTS

O1 TMOTWTIKEG HOVADBEG TTOU OPEIAOUV va aTTodidoVTal WG ATTOTEAETHUA ETTITUXOUG EKTTAAPWONG TWV
EKTTAIOEUTIKWYV UTTOXPEWOEWY KAT' €T0G Ba TTpETTEl va aBpoifovTal UTTOXPEWTIKA OTIG 60. TNV aitnon
TMOTOTTOINONG TOU TTPOYPAUMOTOS OTTOUdWY TTOU £CETACTNKE TTapaTtnpEiTal uttépPacn oTo 10 €10¢ (62
ECTS) kai uotépnon (58 ECTS) o1o 20 £106. ZuoTAveTal N avaBewpnaon Toug.

MpoTteivopevog apiBuég oroudacTwy

YTTApXEl avavTIoToIXia OTOV TTPOTEIVOUEVO APIOUO VEOEIOEPXOUEVWY OTTOUBOCTWY KAT' £€TOG. ZUMQWVA WUE TN
MEAETN BiwoiudTnNTaG Tou MNpoypdupaTtog autdg kabopioTnke oToug 16 otroudaoTég (OeA. 11). Na diopBwbei
0 avTioToIxXog apIBuog mou dnAwvetal otn oeAida 33 Tou MapapTtripatog TNG AIToewg (Kpitpia kai AgikTeg
Moi6TNTOG).

Mepiypan xwpwv AsiToupyiag, ESOTTAICHOU Kl YEVIKA UTTOOOMNAG

To Trepiexduevo Tou TTapatdvw Tediou TNG aitnong TmoToTroinong 0a TTpPETTel va eTTavadiaTuTTwoEi
TTANPECTEPA WOTE Va divovTal Ol ATTapPAiTATEG TTANPOPOPIES TTOU Ba TEKUNPIWVOUV ThV GPTIA KAl
OTTPOCKOTITN UAOTTOINGN TOU TTPOYPAUMATOG OTTOUBWY WE Bdon Tnv d1a0e0iudTnTa TWV KATAAANAWY
QUOIKWV TTOPWV.

A15akTIKO MNMpoowTTIKO

O1 dnAwBeioeg TTepiodol yia Ta pabAuarta didaokaAiag TTou avaypdgovTal atov lMivaka 3 dev gival cagég av
a@opouv avadeon SIOAKTIKOU £pyou OTO OISAKTIKO TTPOCWTTIKG TO OTT0i0 ONAWVETAI | av TTPOKEITAI YIA TOV
eBdopadiaio apiBPOG TTEPIGdWY TOU HABAUATOG Kal WG €K TOUTOU Ba TTPETTEl va atrooa@nvicBei. Ei1dikoTepa
avTirapapaAlovTag Tig dnAwbeioeg TePIGdOUG aTO BIBAKTIKO TTPOCWTTIKG TTOU PvnuoveuovTal atov Mivaka
4, dnuioupyeiTal oUyXUon ava@opIKa PE TOV TTPAYHATIKO GOPTO £pyaTiag Tou dIBAKTIKOU TTPOCWITIKOU.

AvaBewpnon TEPIEXONEVWV HABNMATWY

Fevikég TTAPATNPAOEIG

ZTOXOI
e 'Eva BewpnTiKO PaBnua dev TTPOCPEPE WG ATTOTEAEOUA OEEIOTNTEG. MPETTEI VO UTTAPXEI ONUAVTIKO
EPYOOTNPIOKO TUAMA YIa va cuuBaivel autd. ZUveTtwg N AEEn ‘Oe€I0TNTES TTPETTEI VO aQaipeDdei o€
OAEG TIG TTEPITITWOEIG TTOU OEV UTTAPXEI EPYACTNPIAKO PEPOG.
e 'Eva BewpnTIKO pABnua Tou £XEl AOKACEIG KAl TIPAKTIKA TTPOCQEPEI EKTOG TWV YVWOEWV Kal
IKavOTNTEG, OPOG TTOU PTTOPEI VO XPNOIUOTTOINBEI O€ TETOIEG TTEPITITWOEIG.

0 P W
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e O1 0TOXOI TTPETTEI VA AVOPEPOVTAI CUYKEVTPWTIKA KOl CUVOTITIKG 0€ 1-2 TTpoTdoelg. H empuépoug
avaAuon Toug yiveTtal o€ €ITTESO HABNOCIOKWY ATTOTEAECUATWY

MAOHZIAKA AMNMOTEAEZMATA
® 2¢& TTONAEG TTEPITITWOEIG AVAPEPETAI ETTIOTANEVWG N YAWO OO TWV TEXVIKWYV EYXEIPISiWY T OTToIA
TTPETTEI va WABouv va xelpifovtal ol aroudaoTég. MNMpoTeiveTal va agaipedei auth n avag@opd Kai avTi
QUTAG va TTPooTeDE éva akoun pabnolakd amotéAeapa, OTTou XpelddeTal, TToU apopd TNV EKUAdnon
TNG OXETIKNAG ME TO JABNPa TEXVIKAG opoAoyiag atnv ayyAikf yYAwooa. EvaAlakTikd, 6a pmropouoe va
TTPOooTEDEI padnua AyyAiKAG.

MEPIEXOMENA
e Ta ovéuaTa TWV ETTOTNPOVWY Va avaypd@ovTal oTnv TTPwTOTUTIN YAWOOO TTPOEAEUCT] TOUG.

MEOGOAOAOTIA
o Aev péTTel va ava@épeTtal o€ OAa Ta padbruata n idia pebodoAoyia aveEdptnta ammd Tn eUON TOU
MaBriuartog, Ta dlaTiBépeva UNIKA KATT., aAAG va e€e1dikeuTel avd padnua.

BIBAIOIPA®IA

e H BiBAioypagia TTpéTTel va XwpIoTei o€ dUo katnyopieg: (i) Baoikn kai (i) TTpoxwpnpévn
(oupTTANPWHATIKA). ZTN Bacikh BiIBAIoypagia aviAkouv Bacikd cuyypaupaTa TToU KAAUTITOUV TIG
QTTAPAITNTEG YVWOEIG OTO ETTITTESO TOU PABMUATOG Kal JTTOPOUV va gival Kal oxXeTIKA TTAANIOTEPA, AAAG
EYVWOUEVNG EKTTAIBEUTIKNAG agiag. Mapadeiypa atmoteAei n cuAAoyr Tou Euyevidiou 16pUpaTtog. tnv
TTpoXwpenuévn (cupTTAnpwuaTikn) BiBAIoypagia avriikouv cuyypdudaTa A kal dpBpa TTio auyxpova
Kal ouvnRBwg uwnAou emITTESOU TTOU UTTOPOUV Va XpnoiuoTroinBouyv yia eupaduvon kai e¢eidikeuon
OAAd N KaTavONoN TOUG aTTaITEl €CEIBIKEUMEVES YVWOEIG TTAVETTIOTNMIOKOU ETTITTESOU.

e H BiBAioypagia TTpéTTel va akoAouBEi éva ouykekpipévo TTpOTUTTO, TTX Harvard, kai va gival TTAfpng
ONnA. va un Agittouv €10¢G, €KOOTNG, KATT KATA TTEPITTITWON, 6TTWGS cuUBaivel TNV aiTnon TTou
UTTOBARBNKE.

e [eviKd n BiIBAIoypagia TTpETTEl va gival KaTd To duvaTtd oUyxXpovn WOTE va dNUIOUPYEi ETTITTAEOV
KivnTpo 0TOUG OTTOUBAOTEG.

AZIOAOIMHzH
o Ta empépoug TTooooTd TTpétrel va abpoifovral o€ 100%

E1dikég TTOpaTnpioElg

KQAIKOZ MAOGHMA NMAPATHPHZEIZ
Zroxo!I: va diaypapouv o 1° kail 0 4°.
REFRIG 0101 MaBnuatika Mepiexopeva:
e va dlaypagei n 'évvolia TTapaywyou’
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® va OUMPTITUXBOUV Ta TTOAU avaAUTIKA TTapaTIBEuEVa
TTOAU atrAd oToixeia TTepiEXOMEVWY aTro 'Bacikd
oToixeia GAYERPAG Kal YEWMETPIOG
e VO avTIKaTaoTabei N @pdaaon "UAIKG KAaTaokeung Baong
oupTTIECTH " YE "oTOoIXEIa dIaoTACEWY Kal BAPOouUg
Baong oupTieoTR"
216)X0I1 Kal MaBnoiakd atmroTeAéopaTa: cival avtioTpoga.
Na avTikataoTabei 0 6pog pabntég pe Tov 6po
OTTOUdAOTEG
Texvikd Zx€6i0  Na diaypagei n epdaaon “dlaypapudTwy Kal ypa@nudtwy
(MnxavoAoyiké - Sia@épwv €1dwv”.

AETE R HAektpoAoylikd  Na diaypagei n AéEn “nAekTpovikd”
pe HY) Mepiexopeva: Aev repIAappavel apxég NAEKTPOAOYIKOU
oxediou

BipAioypagia: TTpéTTel va TTpoaTeBoUV cuyypdupaTa TTOU
a@opouyv 1o B10aoKOuEVO Aoyiouikéd dnA. To Autocad.

210X06: N 1n TTpoTaCcN TTPETTEl Vo avadiatuttwOei. IMveTal
adoKIun Xpron Tou OpouU TNG evEPyEIag aTh dIATUTTWOT)
“evepyelakn dlaxeipIon TNG TTAPAYOUEVNG EVEPYEIAG”
Ma@noiakd atroteAéopara: T0 20 Kai T 30 onueio gival
TTAVONOIOTUTTA, VO OUYXWVEUBOUV.
BiAioypaeia:

o ypeldleTal EUTTAOUTIONOG.

® TO 20 oTOoIXEiO gival EKTOG UANG.
AgloAéynon: va TpooTeBei epyaaTripio Baputntag 10%
Na d10pbwbei N ppdon “AgioAdynon epyacTtnpiou” Ye TO
opBov “Zupuetoxn oto Epyactrpio”

REFRIG 0103 Og¢puoduvayikn

ZT10X0G: VO CUUTITUXBOUV 0 1° pe Tov 4° Kal 0 2° Pe Tov
3°. Na avtikaraoTtabei 0 6pog “HAekTpIKWV AIKTOWV” PE
HAekTpoAoyikG  Tov 0po “HAekTpikwv Eykatactdoewy”
REFRIG 0104 Epyootrpio - MepiexOpeva: T0 AVTIKEINEVO XwpPNTIKOTNTO-TTUKVWTES VO
HAekTpoTexvia MeETaePBEei oTNV 1N evoTnTa.
Na agaipebouv Ta dUo TeAeuTaia onueia TnNg evéTnTag TTOU
aQOPOUV OTIG NAEKTPIKEG UNXAVES KOI OTOUG
METAOXNMOTIOTEG KABATI ava@épovTal 010 uabnua 203

Ma@noiakd atroteAéopara: va diaypagei To0 TEAeUTaio
onueio “Tnpouv Toug €BVIKOUG Kail dIEBVEIG Kavoveg

REFRIG 0105 ¢0|<£PI(\1/)}EII§ K?xloicx TTPOCoTACIag Tou TTEPIBAAAOVTOG.
YIevi Epy s BiBAioypaeia: 1o 50% cival eoTiaopévo oTnv
TTUPOTTPOCTACIA EVW UTTAPYXOUV TTEPICTOTEPA BEPATA
A0QAAEIOG KAl UYIEIVIG.
Ipeg(gnog)‘ﬁzla Ma@noiakd atroteAéopara: To 1° kai To 3° onueio va
REFRIG 0201 Supicon | — 6|aypqu30uv 6.IOTI doev QVTOTTOKPIVETal OTA TTEPIEXOHEVA.
E , Mepiexopeva: otnv evotnTa 1 va TTEPIOPIOTEI N
pyooThpIo " B 5 ; .
Wognc | eTTavaAnyn NG BaoikAG BEPUOBUVAUIKNG TTOU €XEI

01dax0B¢i aTo padbnua 0103

TN "y
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TexvoAoyia
wugng pe
Avappoonon | -
PeuoTtounxavikn

HAeKTPIKES
Mnxavég

WukTIka PeuoTd
- MNpooTacia
MepiBaAAovTog

MnxavoAoyikd

EPYAcTApIO -
EpyaoTtipio

O&uyovokoAAnoe o

wv

Mollier avti Molier

ZT1OX0G : va avadIaTtuTTwoEi 1T TO €18IKOTEPOV
€0TIACOVTOG OTA TTEPIEXOUEVA TOU HABAUATOG.
Mafnoiakd amroteAéopara: Na avadiatutrwBouy eTTi TO
€I0IKOTEPOV - gival idIa Pe Tou padrjpartog 201.

To mpwTo onueio va diatuTTwOei wg €¢Ne:

“Na yvwpicouv TIG BaTIKEG IBIOTNTEG TWV UAIKWV TWV
e€apTnUATWY TTOU XPNOIKWOTTOIOUVTAl TNV WUKTIKA
EYKATAOTACN KAl VA XPNOIKMOTTOI00V KATAAANAOUG TTIVOKEG
Kal dIayPANPATA TTPOKEINEVOU VA EKTEAOUV OTOIXEIWDEIG
UTTOAOYIOUOUG TTOU agpopouV OTn dIAoTACIOAOYNOT TOUug
o€ ouvepyaoia pe Tov eRBAETTOVTA UNXAVIKO™.

Na diaypagei T0 30 onueio.

Mepiexopeva: dev UTTAPXEI EPPAVG OUVOETN PETALU
PEUCTOUNXAVIKAG KAl WUKTIKOU KUKAOU avappdenong

Na pooTeBei T0 BewpnTIKG UTTORABPO TOU WUKTIKOU
KUKAOU [E atToppo®pnorn.

Na avTikataoTaBei o 6pog “avappdenaon” Ye To 6PO
atmmoppoenon (Absorption)

ZT6X0G: VO avadIaTUTTWOEI ETTi TO AOKWVIKOTEPO

Mepiexopeva:

e va ava@epBolv eueatikd Ta inverters

e va agaipebei n eravainyn tng Evétnrag 3 oTo
EpyaoTnpiako Tunua

BipAioypagia: Na TTpooTeBei cUyypappa Pe TiTAo

NAEKTPIKEG INXAVES

Z10X0G: AvTi “TTPaKTIKAG” va XxpNnoipoTroindei o 6pog
“TTPOKTIKAG EPAPHOYNG”

MaOnoiakd atroteAéopaTa: va avadiaTuTtwBei To anueio
1 kal va diaypagouv Ta onueia 4 kai 6.

TiTAog: va aAAaxBei o€ ‘ZuykoAANoeIg agpiwy’

Z10X0G: va diaypadei n Ekppacn 'Ye oTOXO va

atro@euxBouv o@daAuaTta TTou odnyouv Ge agToyia, o€

KaKr] ouykOAANonN Kai n otroia dev TTANPOI TIG

ATTAITOUNEVEG TTPODIAYPAPES'

Ma6noiakd amroTeAécuara:

va dlaypagei To onueio 2 Kai 7o onueio 3 TTou dev

KaAUTTTETOI QTTO TA TTEPIEXOMEVA

e va diaypagouv ol pdaceIg: 'atToOANG UAIKOU Kal
TTAQOTIKAG TTAPAPOPPWONG UAIKOU' Kal 'Kal EKTEAOUV
TOUG QTTapaiTNTOUG TEXVIKOUG UTTOAOYIOHOUG'

Mepiexopeva:

e XTnv evoTnTa ToUu EpyacTtnpiakou pépoug va
avTikataoTabei o TiTAog “OfuyovoKoAAACEIG’ UE TO OPO
“YuykoAAnoeIg Ye kauon agpiwv’
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BiAioypagia: Na sutrAouTioTei n BiBAloypagia e
REFRIG 0206 OuUYYypAuuaTa TTOU VO KOAUTTTOUV TO TTEPIEXOMEVO TOU
MPAKTIKH paBruatog T1.X. Ekdooeig IQN Texvoloyia ZuykoAAnoewv
E=ZAZKHZH (6
EBAOMAAQN) Z16X0G: va avadiatuttwOEi ETTi TO AAKWVIKOTEPO XWPIG va
MvnuoveUovTal 0l NAEKTPOUNXAVOAOYIKEG EYKATAOTACEIG.
Emavadiatuttwon o€ “va epapuocouy TIG BewpnTIKEG
yvwoelg”
AloAdéynon: v gival cupfartd Pe Tov Kavovioud Tng
MpakTIKAG, va utToAGAouv oI 0TTOUdAOTEG OUVTOMN €KBEON
TTETTPAYUEVWY PE allOAOYNON TOU ATTOTEAECUATOG TNG
€EAOKNONC TOUG KABWG Kal TOU Ppopéa aTttaoxoAnong.
Mepiexépeva: va un JvnuoveuovTal ol
NAEKTPOPNXAVOAOYIKEG EYKATAOTACEIG.

2T10X0G: VO avadIiaTuTTwoEi £TTi TO €10IKOTEPOV

TexvoAoyia Ma@noiakd atmroteAéopara: va dilagopoTroinBolv amd
REFRIG 0301 Yugng ue autd Twv pabnudatwy 201, 202.

2upTrieon Il — Mepiexopeva: va agaipeBolv Ta EpyacTnpIaKkd - KoIva

Epyaotpio OToIXEia PE TO EPYAcTAPIO TOU padnuaTtog 205

Yoeng Il

TitAog: va avtikataoTaBei o 6pog “Avappdéenon’ o€
“ATroppoenon’

ZT1OX0G: VO avadIiaTuTTweEi ETTi TO €10IKOTEPOV.
MaOnoiakd atroteAéopaTa: va eravadiaTuTTwBouv Kal
dlagpopoTroinBoulv atd Tou 202 4TTwG Kal va £EeIBIKEUTOUV

Lag(gnog)‘ﬁzla Mepiexopeva:
Avappéenon Il — e Na avadiaTuTtwBei n evoTnTa 1 WOTE VA PNV
REFRIG 0302 KevTpiké emavahapBavel Ta ekteBévra otnv Evétnra 3 Tou
SUOTRATG poBruaTog 203.
WiEng e Na npqom@oﬂv ol ﬁaolKég apxégloxsélaopoo
WUKTIKWYV EYKATAOTACEWV avappd@naong Trou
A&IToupyoulv o€ ouvOUACHO UE CUCTAPATO
CUPTTAPaYWYNRG.
TitAog: va aAd&el oe “AutdpaTtog ‘EAeyxog”
Apxéc MaGnmaxd anorra)\éoparazrva avaélaTunweko emi TO
REFRIG 0303 AuTtoarou €I0IKOTEPOV ,A;xpBavowlag uToyn ™ per]’ BewpnTIKA ’a)\)\a
EAfyxou TIEPIYPOQIKF] / TIPOKTIKF @UON TOU PABAUATOG XWpiG )
avaQopd o€ ETIOTAPOVIKEG YVWOEIG AAAG aTTAd “yvwoeEIg
Mepiexopeva: To TUANG TTEPI EKKIVNONG NAEKTPIKWV
MNXavwyv €xel NdN KaAu@Oei oTo uadnua 0203.
E@appoyéc 216X06: Na avadiaTuttwBei TTAfpwg, Xwpig avagopd ot

YTTOAOYIOTGV Eg:om'poovm;g &(vwooz»:(})g\; aAAG o€ IkavoTNTEG XEIpIopou HY
REFRIG 0304 omv Opydvwon y g‘p” N6 QAP X T VA 5 , -
WUKTIKOV aBnoiakd aroreAéopara: va diaypagei 10 onpeio
E . Mepiexopeva: va CUPTITUXBOUV Ol UTTEPAVAAUTIKEG
YKOTOOTAOEWV . :
AETTTOPEPEIEG TTOU apopoUV To word
BiBAloypaegia: va eKUOVTEPVIOTEI

g P )
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TitAog: va al\ayBei o€ ‘ZUyKOAANOEIG NAEKTPIKOU TOEOU’
ZTOX0G: VO avadIiaTuTTweEi £TTi TO €10IKOTEPOV.

Texvohoyia MaBnaiakd atroteAéguaTa: va eTavadiaTuttwoouly,
REFRIG 0305 ZuyKo)\)tnoswv - £§€I6’IK£UTOUV kai diagopotroinBouv atrd autd Tou

Epyaotpio MaBruartog 205.

HAekTpOoOUYKOAA TleplexOpeva: va CUPTITUXBOUV Ta £TTINEPOUG OTOIXEIO

NoEwv TTOU a@OpPOUV ETMOTAKN TWV UAIKWYV (onueia 2 €wg 8).

BiAloypagia: Ta TEPICOOTEPA OUYYPAHUUATA UTTEPBOAIKA
uynAou emmiTédou.

ZTOX0G: VO avodIaTUTTWOET £TTI TO AAKWVIKOTEPO Kal

Opyava SIKG
MéTpnonc, EIDIKOTEPO. ) . ’
AUTOLATIONOU Ma@noiakd atroteAéopara: va eravadiaTuTTwBouV Kal
REFRIG 0401 . €€eIBIKEUTOUV.
kal EAéyxou n X . . . . ;
WUKTIKGY £pIEXOHEVA: Va Yivel 0OGNG dIdkpIon TwV e’iapmpam)v
E . Kai O1adIKACIWY PETPNONG TTOU XPENOIKMOTTOIOUVTaAl OTIG
YKOTOOTAOEWV . ; , .
WUKTIKEG OUOKEUEG KOl QUTWYV TTOU XPNOIUOTTOIOUVTAl VIO
TOV €AEYX0 KOAAG AEITOUPYIAG TWV CUCKEUWY QUTWV.
Biounxavikég
WUKTIKEG TitAog: eival uTTEPPONIKA peYGAOG
EykatooTtdoeig — ZTOX0G: va avadIaTuTTwBEei AaKWVIKOTEPA
Epyaotpio Ma@noiakd atmroteAéopara: va erravadiaTuTTwBouv
Woéng pe €€e10IKEUTOUV Kal dIa@opoTroinBouv atrd autd TwvV
REFRIG 0402 2UpuTTiEON III’- paer]pc'x'va 292 kal 302. ] ]
MposToipaacia Mepiexopeva: va avadiatutTwoei n evotnta 1 1Tou
MOTOTT0INONG emavaAapBaver yia TToAAooTh @opd Ta TNG PACIKAG
yia Tn Xpron BeppodUVANIKAG.
®BopioUxwv
Aepiwv Tou
O¢epuoknTTiou
2xedlaouag,
AvaAuon Kai Ma@noiakd atroteAéopara: Na avadiaTuTtwBOouv woTe
REFRIG 0403 KooToAdynon va PNV a@opoulv apxES BACEl Twv OTToiwY yivovTal ol
WUKTIKWV UTTOAOYIOUOI, GAAG BiaypdppaTa Kal auToug KaBauToug
EykataoTtdoewy Toug UTTOAOYIOHOUG Kai 18IaiTEPa TNV TTARPN UAOTTOINON.
- 2xedloheAéTn  Na diaypagouv Ta onueia 1 éwg 4.
BiAloypagia: va diaypa@ei To aToixeio 2.
Eicaywyn oTig
OIKIOKEG Kal 2T10X0G Kal padnoiakd amroteAéopara: dev UTTAPXEI
REFRIG 0404 Biounxavikég Baaoikn didkpion. Na avadiatutwOouv.
HAeKTPIKES Mepiexopeva: yia TTOAAOGCTH QOpPa avapEépETal

EykataoTtdoeic  gpyacTtnpiakd n oUvOeon aoTéEPA-TPIYWVOU (evoTnTEG 3-4).

NopoBeaia kai
AgovToAoyia
REFRIG 0405 EtmayyéApatog —
Alaxeipion
MoiétnTag

210X0G: OEV TTPOKEITAI I OEEIOTNTEG, VO AvVAdIATUTTWOEI.
Ma@noiakd atroteAéopara: va avadiaTuTtwBolv woTe
Va QVTIKOTOTTITPICOUV ETTOPKWG TA TTEPIEXOUEVA TOU
paBnpaTtog, Ty Tn dlaxeipion ToidTNTOG.

BipAioypagia: EAAsiTTEI

g P )

. Y

PAGE \* %‘ /% y  / 4
MERGEFO ,



\
3 Yy

lr"

A&OPEAZ AIAZ®AAIZHE KAI NIZTOMOIHEHE THE NOIOTHTAS THE ANQTEPHS EKMAIAEYSHE -
CYQAA" CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

eqar// eNQa.

REFRIG 0406 |POKTIKN ;
E¢doknon Il

o C/ﬁ\\
MERGEFO




\
3
(4

AOOPEAZ AIAZ®AAIZHE KAI MIZTOMNOIHZHE THX NOIOTHTAZ THX ANQTEPHX EKMAIAEYZHZ ~
CYQAA" CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

eqar// eNQa.

E. Signatures of the EEC

Name Signature

FEQPTIO% BOZNIAKOZ

KQNZTANTINOZ AAYIA

NIKOAAOZ MIMINAAHZ

Date: 15/7/2021
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