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The present document has been prepared within the framework of the authority and
competencies of the Cyprus Agency of Quality Assurance and Accreditation in Higher
Education, according to the provisions of the “Quality Assurance and Accreditation of
Higher Education and the Establishment and Operation of an Agency on Related Matters
Laws” of 2015 to 2021 [L.136(1)/2015 — L.132(1)/2021].
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A. Introduction
This part includes basic information regarding the onsite visit.

H moTotroingn Tou Tpoyp&uHaTog £YIVE £§ OAOKARPOU HE QUOIKN TTAPOUTIQ OTIC EYKATAOTACEIG TOU
MIEEK Acukwoiag.
MNap6évteg otV ouvavinon ritav, arré Thv Aloiknon Twv MIEEK:
- Ap. HAiag Mapkdring
- Kupidko¢ Kuplakou
- NMavreAig ZaxapoTrAdoTng
- lwdvvng Karoing
- Avdpiac Baoikciou
-  ©Oe6dwpog Avaotaoiidng
- Avdpéac EAcuBepiou
A6 v EKTTaubeuTiké MNpoypappatiopd
- AvaocTtagia EvayyéAou
- Ap. Z1éNiog Oppavog
A6 v OpoaTtrovdia Epyodotwv kol Biopnxavwv
- Avrwvng KouvtoUpng
- MixéAng I'pnyopiou
Kan a6 Tnv AINAE
-  Kworag Kwvotavrivou

To TPWTO TUNWG TS CUVAVTNONG ATAV yia T AeiToupyia, Tnv ommodoxr Kal Tig cuvepyaaieg twv MIEEK pe
TIG QvAYKeS TS Blopnxaviag kai Twv Ymnpeoiwv. H wapouoiaon éyive arré Tov Meviké AleuBuvh Twy
MIEEK 8p. HAia Mapkdrgin. TovioThKE n OTEVI) GUVEPYQCIA TTOU UTTAPXEN METAEU TwV £pYOBOTWY Kal TNG
B1euduvong Twv MIEEK yia Tnv eKTTARpwon Twv avayKwy TN ayopds epyaciag, Tnv amodoxi) Twy
OTTOUBACTWV VIO TNV EKTTOVNON TNG TTPAKTIKAS AoKNoNS, TIS SIEUKOAUVOEIS TTOU TTAPEXOVTAI GTOUG
OTTOUBAOTEG OTTO TIC ETTIXEIPAOEIS KO T OTEVI|) GUVEPYODTT LE TIG UTFAPXOUOES OXOAEG ETTAYYEAOTIKNAG
EKTTAIBEUONS KOl TV OTTO KOIVOU EKUETGAEUST TWV UTTAPXOVTWV TIOpWV.

I11 OUVEXEIQ OTTG TOUG EKTTPOCWTTOUG Tou Extraideutikou Mpoypaupaniopol (Avactacia Evayyéiou)
avaAuenke n XpnuarodoTnon twyv MIEEK, 1o utrdpxwy Trpdypappa TTou Afyel Kai 7o VED TTpOYPaUMA TTOU
éxel eyKpIBei péXp To 2027 Trou XpnHoTodoteital amd Tnv EE kan amé EBvikolg Tépoug.

ATT6 Toug eKTTpoowtTous TnG Ouoatrovdiag Epyodotwv & Biopnxavwy (MixaAng I'pnyopiou kai AvTiving
KouvToupng) avaAlBnke o OKOTTOg Tou VEou TTpoypdupaTog oroudwy. Yriipge SiaBolAcuan oty
OuooTrovdia pe Ta MEAN TNG O1TOU PAVNKE N avdykn Tou Texvikou Blopnxaviag, idiaitepa yia MIKpEg kal
Meoaieg Emyeiprioeig. H rpétaon Trou £xel katateBei agopd 1 eidikéThTa (TeXIKGG Biopnxaviag) ue 2
kateuBivoelg (Texvikég Biounxavikiig Mapaywyng kat Texvikdg HAekTpoAoyikwy EyKATaoTaoewy Kal
AuniHamopwy). YIRpge DIGAOYOG yia TO OKOTTO Kal TV avayKaloTTa Twv 2 KateuBivoewy, Ta méavd
TTAEOVEKTAMATA KOl MEIOVEKTAIATA TOU SiaXwpIoHoU Kal TO TTPOYPAUUA OTTOUBUIV, OF YEVIKEG OLWG
KATEUBUOEIS Ko XWpic va Yivel eudBuvan.

YTripée CUVAVTNON HE QUOIKN TTAPOUCia Kol PE on line GUVBESN WE EKTTPOCWITOUG TOU EKTTAIDEUTIKOU
poowTikou, (Euhoynuévag Mhottapyog, Mavayiwtng Mavayiwtou, Avdpéag HAivag, Mdapiog
Kwvatavrivou kal ©wrog Macavrag), Trou Trapouciacav Tnv EUTTEIIa TOUG KOl Tal QVTIKEIEva TTou Ba
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kAnBouv va B15aEouv aTo véo Trpdypappa otroudwy. H emiTporTri £ugive améAUTA IKAVOTTOINKEVN HE TO
ETTITTEDO TWV EKTIAIBEUTWV.

ZTn CUVEXEIT £yive ouvavTnon Pe oroudaoTég Twy MIEEK airé mapeugpepri TpApara (WUKTIKEG
EykataoTdoeig kal AUTOMOTIOLOI) 6TToU Trapougiaoay TNV EQTTEIpIa TOUG aTd TN QOITNGT| TOUG, TNV
ETTayYEAUOTIKA TOUg Tropeia Kal EEEMIEN, Ta BETIKG Kal TQ ApVNTIKA aTé TNV CTTOUBAOTIKI) TOUG EMTTEIRIQ Kal TO
TPOYPAMHA OTTOUBWY KABWE Kal yia TV £TTIAOYT TOUG va akoAouBiicouv 1o Tpéypappa Twv MIEEK. H
ouvévieuén emPeRaiwoe TV amrodoxr TTou @aivetal va atrokTolv Ta MIEEK otnv ayopd epyaciag, Tnv KaAr
ouvepyaoia HETAE) oTTOUBAOTWY KOl SISAKTIKOU TTPOCWITIKOU KAl TIS TTPOOTITIKEG TTou divel n aTroudn oTa
MIEEK otoug amogoitoug.

To TTPOTEIVEEVD TIPOYPOUHO OTIOUBWY ECETGOTNKE OVOAUTIKG KOI OF HEYGAO XpoviKG SIGoTnpa HETAEU TG EMTPOTITG
Kal TG CUVTOVIOTIKAG EMTPOTIS (AvDptag EAeuBepiou, @e60wpogs Avaataociddng, MavreAig ZaxapoTAdoTng,
lwdvvng Karoirig). H emtpotrri agloAdynong £xoviag eSeTACE! OVAAUTIKA TO TTPOYpaPUa oTToudwy, TEOTEIVE TNV
ouyxwveuon Twv 2 eibikotriTwy o€ pia, Texvikég Biopnxaviag. H avaAutikr Tapouaiaon Tou TTPOTEIVOHEVOU
TpoypduHarog oroudwy Kal n SidpBpwar| Toug diveran oTn CUVEXEID.
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B. External Evaluation Committee (EEC)
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C. Guidelines on content and structure of the report

The extermnal evaluation report follows the structure of assessment areas.

At the beginning of each assessment area there is a box presenting:
(a) sub-areas
(b) standards which are relevant to the European Standards and Guidelines (ESG)
(c) some questions that EEC may find useful.

The questions aim at facilitating the understanding of each assessment area and at
illustrating the range of topics covered by the standards.

Under each assessment area, it is important to provide information regarding the compliance
with the requirements of each sub-area. In particular, the following must be included:

Findings
A short description of the situation in the Higher Education Institution (HEI), based on
elements from the application for external evaluation and on findings from the onsite visit.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how
to improve the situation.

The EEC should state the compliance for each sub-area (Non-compliant, Partially compliant,
Compliant), which must be in agreement with everything stated in the report. It is pointed out
that in the case of standards that cannot be applied due to the status of the HEI and/or of
the programme of study, N/A (= Not Applicable) should be noted.

The EEC should state the conclusions and final remarks regarding the programme of study
as a whole.

The report may also address other issues which the EEC finds relevant.
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1. Study programme and study programme’s design and development
(ESG 1.1, 1.2, 1.7, 1.8, 1.9)

Sub-areas

1.1 Policy for quality assurance

1.2 Design, approval, on-going monitoring and review
1.3 Public information

1.4 Information management

(o]
o]

o}

(o]
¢]

e}

e}

O
o
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Standards

1.1 Policy for quality assurance

e Policy for quality assurance of the programme of study:

has a formal status and is publicly available

supports the organisation of the quality assurance system through appropriate
structures, regulations and processes

supports teaching, administrative staff and students to take on their
responsibilities in quality assurance

ensures academic integrity and freedom and is vigilant against academic fraud
guards against intolerance of any kind or discrimination against the students
or staff

supports the involvement of external stakeholders

1.2 Design, approval, on-going monitoring and review
Standards

e The programme of study:

is designed with overall programme objectives that are in line with the
institutional strategy and have explicit intended learning outcomes

is designed by involving students and other stakeholders

benefits from external expertise

reflects the four purposes of higher education of the Council of Europe
(preparation for sustainable employment, personal development, preparation
for life as active citizens in democratic societies, the development and
maintenance, through teaching, learning and research, of a broad, advanced
knowledge base)

is designed so that it enables smooth student progression

is designed so that the exams’ and assignments’ content corresponds to the
level of the programme and the number of ECTS

defines the expected student workload in ECTS
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o includes well-structured placement opportunities where appropriate

o is subject to a formal institutional approval process

o results in a qualification that is clearly specified and communicated, and refers
to the correct level of the National Qualifications Framework for Higher
Education and, consequently, to the Framework for Qualifications of the
European Higher Education Area

o is reqularly monitored in the light of the latest research in the given discipline,
thus ensuring that the programme is up-to-date

o s periodically reviewed so that it takes into account the changing needs of
society, the students’ workload, progression and completion, the effectiveness
of procedures for assessment of students, student expectations, needs and
salisfaction in relation to the programme

o is reviewed and revised regularly involving students and other stakeholders

1.3 Public information
Standards

e Regarding the programme of study, clear, accurate, up-to date and readily accessible
information is published about:

selection criteria

intended leaming oufcomes

qualification awarded

teaching, leamning and assessment procedures

pass rates

leaming opportunities available to the students

graduate employment information

000000

1.4 Information management
Standards

s Information for the effective management of the programme of study is collected,
monitored and analysed:
o key performance indicators
profile of the student population
student progression, success and drop-out rates
students’ satisfaction with their programmes
learning resources and student support available
career paths of graduates

o 00 O0O0

e Students and staff are involved in providing and analysing information and planning
follow-up activities.
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You may also consider the following questions:

What is the procedure for qualily assurance of the programme and who is involved?
Who is involved in the study programme’s design and development (launching,
changing, internal evaluation) and what is taken into account (strategies, the needs
of society, etc.)?

How/to what extent are students themselves involved in the development of the
content of their studies?

Please evaluate a) whether the study programme remains current and consistent
with developments in society (labour market, digital technologies, etc.), and b)
whether the content and objectives of the study programme are in accordance with
each other?

Do the content and the delivery of the programme correspond to the European
Qualifications Framework (EQF)?

How is coherence of the study programme ensured, i.e., logical sequence and
coherence of courses? How are substantial overlaps between courses avoided?
How is it ensured that the teaching staff is aware of the content and outputs of their
colleagues’ work within the same study programme?

How does the study programme support development of the leamers’ general
competencies (including digital literacy, foreign language skills, entrepreneurship,
communication and teamwork skills)?

What are the scope and objectives of the foundation courses in the study programme
(where appropriate)? What are the pass rates?

How long does it take a student on average fo graduate? Is the graduation rate for
the study programme analogous to other European programmes with similar
content? What is the pass rate per course/semester?

How is it ensured that the actual student workload is in accordance with the
workload expressed by ECTS?

What are the opportunities for infemnational students to participate in the study
programme (courses/modules taught in a foreign language) ?

Is information related to the programme of study publicly available?

How is the HEI evaluating the success of its graduates in the labor market? What
is the feedback from graduates of the study programme on their employment
and/or continuation of studies?

Have the results of student feedback been analysed and taken into account, and
how (e.g., when planning in-service training for the teaching staff)?

What are the reasons for dropping out (voluntary withdrawal)? What has been

done to reduce the number of such students?
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Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for extemal evaluation and on findings from the onsite visit.

1.1 NoAwki) Awacddhiong Nowdtnrag

H AwoddAion Mowdtnrag mpokdrel and t axetikn MoAuikA Atacddong Nowdtnrag twy MIEEK kou e§gtbikeleTar
oto Eyxetpidio AlaoddAiong Notdtnrag, To onoio kaAUrTel GAa Ta npoypdppata orovdwv wv MIEEK. To Eyxetpibio
aUTO TEPLYPAdELTO GUVOAD TWV EVEPYELLV TIOU TIpaypatonolodveat and tn AtedBuvon twv MIEEK, cupdwva pe TG
anouthoeis Tou Qopéa Aaoddiong kot NMigtonoinang tng Mowdtntag tng Avwtepng Eknaibeuong (AINAE), aAAd kow
¢ onauthoel; tou Eupwnoikoy MAaigiou Avadopds yia t Awxoddhon tng Modtnrag atnv EnayyeApomikn
Exniaibeuon kan Koedption (EQAVET).

‘Exouv utoBetnBel MApwS oL amapaitntol prxaviopoi Aaoddhiong MNMowétntag oL onoiot BeopobetiBnkav pe

OXETKG vOpOo To 2015 {opB. 13). Ma To okomd autd cuykpotOnke apuddia Kevipiky Emutponr EGWreEPLKAg

Motdtnrag twv MIEEK, i onola Aetroupyel o anéAutn cuvepyaosia pe Ty Kevipiki Atoiknon twv MIEEK pe yvapova

n Slaoddiion uPniol emunédou mowdtnTag unnpeotwv twv MIEEK, kabwg kat Torukég Emutponés Eowtepikrig

Mowdtnrac rou enthapBavovrat to Oépata Staapdiiong modtnTag oe Tomd eninedo kat 6TI ONOLES CUPUETEXOLY:
e O Acitoupydg AlaoddAiong Nowdtntog

O Entapxioxog Aleubuvrrig

01 Akadnpaikot Zuvtoviotég Npoypappdtwy Zrovdwy

‘Evag eKmpoownog Tou pévipou ALSaKTIKOD TPOCWIIKOU

‘Evag eknpéownog Twy Inovdactwv

Abo Erbwol oe Bépara SlaoddAlang tng mowdtnta, ou onolol Slopifovion amnd tov Yroupyd Maideiag kot

MoAwtiopol

Tov poAo enonteiag g AaoddAiong Mowétntag Tou ekdatote Mpoypdpporog Znoudwy we unevBuvog Modtntag

avoAapBaver o Akadnpaikég Zuvtoviatrg Tou Mpoypapptatos. Ot Emitponés Eqwteptkiig MNowdtntag Siabpapatifouy

SLaitepa onpaviiké péro, cupBoTd pe TI¢ anoutioe Tou Beopkod mMatoiov yia T aflohdynon tng Avwtepng

Eknaibsuong. O poAog Twv Enitponiv Ecwteptkig NOLOTNTOG CUVICTOTAL GTO GUVTOVIOUS KaL 0TV UNOGTAPLEN GAwv

TwY SLOSIKOOUY ECWTEPIKAC Kot e€wtepkig aftoAdynong twv Mpoypappdrwy Inoudwv (MIEEK), Bdoset Twv

npodiaypadiiv nou éxel BéoeL o Dopéag Alaoddhiong kat Motonoinong tng Nowdtntag otnv Avwtepn Exnaibeuon

(Al.N.A.E.) Tng Kdmpow.

510 MACioo aWTO Tpolviat OAEC oL Siabikacies Ateoddiong Nodtntag mov mpoPAénoval and Ti¢ apxEG Tou
Eupwraikod Xwpou Avitepng Eknaibeuong, yia tn ouvexr BeAtiwon kal avaBdbuion Twv Wpupdtwy avwTepns
eKMaiSELGNG KAL TWV TPOYPOUUATWY OTIOLSWY TOUS, e OKOTO TN OUpHGpdWOT] Toug pe Ta Eupwraixd Kpttiipla ko
toug Aeiktee Mowtntag (ESG) kabwg ko pe v Eupwraikh MOATKA ylo v KwnTikOTNTo Kot TNV apofaia
avVayvwpLon IPooOVTWY TWV CIOUSATTWV.

0 pdhog Twv orovdaatwy oto votnua Aweoddhong Modtntag cuviotaTol ota ESAG:
® oTnV evepyn GUMUETOXN Toug atnv Erutponri Eswtepuric Mowdtnroag
e ot ouppetoxr Toug ota fupBolAla Mpoypduparog Zrovdwy, otnv Kevepki Awoiknon, otnv Emtpornn
Ecwteplkng Mowdtntag kot otrv Melbapywkr Emtponn
® TNV evepyd GUPHETOX TOUS otnv aSloAdynon NG ekmaldeuTikig Sladkaaiog péow epwinpatoloyiwy
® OTNV GUMUETOX TOUG OTIS CUVAVTAGELS Kal TLG ouvevtedEelg e Ti¢ Emuponés Epmelpoyvwpovwy katd
SLApKELD TV EEWTEPIKWY a§LOACYNOEWV.
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1.2 Ixebaopoc, EyKpiorn, CUVEXNHG RapakoAotiOnon ko avabewpnorn Mpoypdpparos ZRouvdwv

H katdprion touv Npoypappatog Inoudwy £yve PeTd and exndvnon PeAéng okompudtntag and tnv Ouoomnovdia
Epyobotwv & Blopnxavwy (OEB) Omwg MAPOUGIOCTHKE QMG TOUG EKMPOCWROUS Tou mapeupéOnkav. O OEB
anewbUVBNKe gta PEAN TOU KoL amd TNV avtandkplon oto pwrnpardloyro rov artavtrBnke o MOAD peydho
noocootd i Bropnxavia anaitei auth TRV nPotewdpen véa eldkoTTA.

Ma v éykplon kat avabBewpnaon tou Mpoypdppartog Znovdwy akodouBolvtal ol npoBAendpeveS AladIKOGIEg TOU
Eyxelpdiov Awaoddhong MNowdtnrag. Itig dadikaaisq autég eprékoveal oL appodieg Erutpornég twv MIEEK og
Kevtpikd kau Tomikd EmineSo kau n miotomnoinon yivetal péow tov ®opéa Awxoddiiong kat Metomoinong tng
Nowdtntag otnv Avwtepn Exknaidevon (AlM.A.E.)

To mpotewvopevo Npodypappa Srovdwv Tavtonolsital cvpdwva pe to Evpwnaiké NAaico Npocdviwy (EQF) ato
eninedo 5B tN¢ avwTepnS eMOyyeALATIKAG eknaidevong-katdptiong (HIVET) kaw mAnpot e cadivela TLg anaitioeLg
TILOTOMOINONG MpooOVIwY yla Toug amodoitoug tou. Ebikédtepa to Npdypappc Imoudwv €XEL KATAPTLOTEL
ULOBETWVTAG TIG ApXES XOPYNONG MLCTWTIKWY HOVASWY GE OAX TQ EKITALSEUTIKA TOU GUOTATIKA Kot edappoyr Tou
Evpwnaikot Zuothparog Metadopdc kot Zugowpevorg Niotwtikwy Movdadwy (ECTS).

O okomog kalL oL otéxot tou Mpoypdpparog Imovdwv Swutunwvovtal o€ popdf CVOUEVOUEVWY HaONoLOKWY
QIOTEAEOUATWV KO GUVASOUYV LIE TNV AITOOTOAN KoL T oTpatnywkn Twy MIEEK.

Aapfdveral pépyuva wote 1o MNpodypappa Inoudwv va eival SopnHEVO Pe GUVEKTIKO TPOTIO Kal akoAouBia, oUutwg
WOTE TO YVWOTIKO aVTIKEIUEVO Ko Evvoleg MOu Asitoupyolv wg mpoiinoBEaeilg va mponyouvtar g SibaokoAiog
GAAWV TILO GUVOETWY KO YVWOTIKA TILO QIAUTNTIKWY EVWOLDV.

To REPLEXOHUEVO TWV LOEBNUATWY EMUKALPOTOLEITOL GTOV KPIVETAL AMAPQiTATO PE TNV ELGAYWYI EVOTATWY WOTE va
QVTIKATONTPilel Ta tedeutaia enitelyporo/efelifels otnv texvoloyia. Itn Swadikacia aut eumAékoviat ol
ABdokovieg, oL Trioudactég kat popeis g Bopnyaviag. OL alayég autég pENEL va gival fjooovog onuaociag.

Zto oxedlaopd Tou Npoypdappoarog Inoubwv pofAédOnke n Slbackahia padnudrtwv thg AyyAkng MNwooog Le
éudaon Tn PeAtiwon TNC KOVOTNTOC TwV OMOUSOTWY OTNV EMIKOWVWVIOL TOUC OTO TAaiglo doknong tng
EMAYVEAROTIKIG TOUG SpactnploTNTOS HE XPHoN OpoAoyiag TEXVIKWY 6pwV.

1.3 Anpoowa mAnpodépnon NMpoypaupatog Enovdwy

To Npbypaupa Inovduv kabw kar OAeg oL oxetkég mAnpodopieg mou adopolv otn Swdikaoia kot ot
npookAfoeig unofolng atoewy yla Tnv £L680x1 omoudactwy eival avaptnpéva otny wtocehida twv MIEEK ipog
mAnpodoépnon Twv Suvntika eviladpepopévav.

MNopdAAnAa pe Thv avakoivwori Tou otnv wtooeAiba Twv MIEEK akoAouvBel kan eupeia EVNHEPWTIKN KAUTTAVLO OO
NV TAAEOPAGH KAl TA HETO KOWWVIKA G SikTUwong.

H enthoyn twv oroudactwy sivat andAuta Swadavic kat otnpilstal o cloTNUA HopLOdATNONC, TA KPLTHPLA TOU
ornoiou gival eniong avaptnpéva otn wWotoceAiba twy MIEEK.
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EmumAéov, outAnpodopieg ou odpopouv oto Mpédypaupa Inovdav avaptwveal Snpéota oty wotooeAiba twv MIEEK
koL ephappavouv:
e Tn Sor} Tov TPOYPAMUOTOS
e Ta avapevopeva pabnolakd anoteAéopara
e To avolutika meplypappore twyv podnudtwy (Tithog, ECTS, Ztéxog, Mabnolokd anotedéopara,
Neplexdpeva, MéGodo Albaokaliag, BiAioypadia, A§loAdynon)

1.4 Awysipion mAnpodopiiv Npoypapparog Zrovdwv

Mo TV TocoTLKY PéTpnon Tou ekroubevtikoy anoteAéoparog and tn Aettoupyia tou Npoypdpporog Znoudov Kat
afLoAdynon eRiTEVENG TWV OTOXWV TOU, XproLLOTOLoUVTaL OL tapakdtw Seikteg expong:

MNocootd Ertuyia ot e€etdoeig

Mooootd npbdwpng eykatdAsupng

Atdpkera oAoxkAfipwong cnoudwv

Noocoaotd elpeong Béong araoxdAnong otnv ayopd epyaciog

BaBpdg wavornoinang onousactwv koL arnodoitwy

BaBpde wavomnoinang epyoSotwv and v anddoon twv onovdactwy kotd v Mpaktikg Toug
E€doknon

OL mMAnpodopiec mou GUAAEyOVTAL OXETIKG pe TV anddoon Tou Mpoypapupatos Zmouduv agtoAoyolveal mpwTLoTa
and v Emrpont Ecwtepikri Mowdtntag pe okoné va yivouv rnapeppdoetg Behtiwong. Eiong Aappavovrol urédyn
Ko ato mhaiowe Twv Sievepyoipevwy EAéyxwv ESwtepikiig AfloAdynong tou Mpoypdppatog Zmoudwv.

stn Sayeiplon Twv mMAnpodopudy mou cuMéyoviar oto rihaioo afoddynong tou Ffpoypdpportog Inoudwv
TnpolvTal oL kavoveg mou mpopAénovial otov Kavoviops Mpootasciag Npoowrnikwv AeSopévwv.

Nopousiaotnke eniong ko n npéBeon tng iedBuvong Twv MIEEK yia Thv Kataypadn Twv amodoitwy kaL Ty
enayyeApoTIKG Toug e£€MEn, yeyovos rou Ba avadeifel meplocdtepo v anodoyn twv MIEEK and tnv ayopd
gpyaciag. AGyw Tou TEPLOPIopEVOU aptBpoy arodoitwv PéXpL TWPA KAt Twy oxEcEwY ouvepyaoias ou udlotavtal
HeTafy omouSaoTyv Kol eKmoUbEUTOV, N mopeia Twv anodoitwv elvon yvwotr, oAAd n koraypadr toug Ba
emukelpomouioet oA ototxela enayyehportikig s§EAEng Twy anodoitwy Kou Ba eSparwoEL NepeETaipw Tov poAo
twv MIEEK atnv eknaibevon.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions efc.
1) H mpotewdpevn ebwotnTa Texvikdg Blopnxaviag amotelel mpéraon tng Opoonovdiag Epyobotwv &
Blopnx@vwv kau £XeL TpoEABEL and avdAUoN TWV AVAYKWY TOUS.
2) Ou omoudactés cupuetéxouv evepyd otlg Swbikaocieg Swaoddhiong mowdtnTag péow  Sopnpévwy
epwinuatoloyiwy, agtoAdynong tng eknaubeutikig Aettoupyiag mov adopolv ae Bépara:
®  TpoypaUpATOg OIOLSWY
® TapeXOHEVNG eknaibevong
o SIBOKTIKAG EMAPKELAG TWV SLEATKOVTWY
® TOpPEXOHEVWY LAKOTEXVIKIOV HECWV KAl UTTOSOPWY oTo MAaicto Tne.
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Ta epwTNUOTOAGYLO OUTA CUMMANPWVOVTAL oviovupa and Toug onoudactés avd efdunvo yua kdbe puddOnpo
Eexwptotd péow Swadwtvakic Ynduakic shappoyis. Ta amoteAéopata tng a§loAdynong twv. omoudaotwy
AapBavovral urdn and v Erutport Eowtepikig AfloAdynong oto oxedlaoud moapsupacswv BeAtiwong tng
nopexduevng eknaildsuaong.

3) @etikd otoiyeio ot AwaoddAon tng Nowtntag tou Npoypdpporog Znoudwv amoteAel o yeyovag tng cupBoAng
Twv SdackovTwy otn SLapdpdwon Tou NEPLEXOUEVOU TWV HaBNUATWY KABWE KAL TS Opyavwong Kot Aettoupyiog
TWV EpyacTnpiwv.

4) OeTikd niong kpiveral To yeyovos NG cuPPOARG efwtepikwv dopéwv (OEB) atnv Slapdpdwon Tou neEpLEYouéVoL
WV padnudwv tou MNpoypauuatog orouduwv.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to

improve the situation.

Aev T£0nKe LNOYN TG EMtpontg ESwTepLkig A§LOAGYNONG MPOTUNO EPWTNIATOAOYIOU TIOU XprialonoLleital and
TOUG oMoUdaoTEG Katd TV aloAdynan twv pabnudrwy kot twv Sidackdviwy. Ba anootodet and Tov YnevOuvo
Nototntag otnv enttport) A§loAdynonc.

H Enutponi mpoteivel va uioBetnBei kat epwtnpoToAdyLlo autoafloAdynong Toug Hodnpartog omnd Toug AlBAoKOVTES.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
1.1 | Policy for quality assurance Compliant
1.2 | Design, approval, on-going monitoring and review Compliant
1.3 | Public information Compliant
1.4 | Information management Compliant
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2. Student — centred learning, teaching and assessment (ESG 1.3)

Sub-areas

2.1 Process of teaching and learning and student-centred
teaching methodology

2.2 Practical training

2.3 Student assessment

2.1 Process of teaching and learning and student-centred teaching methodology
Standards

e The process of teaching and leaming supports students’ individual and social
development.

e The process of teaching and learning is flexible, considers different modes of delivery,
where appropriate, uses a variety of pedagogical methods and facilitates the
achievement of planned learning outcomes.

o Students are encouraged to take an active role in creating the learning process.

o The implementation of student-centered leaming and teaching encourages a sense of
autonomy in the leamer, while ensuring adequate guidance and support from the
teacher.

o Teaching methods, tools and material used in teaching are modern, effective, support
the use of modern educational technologies and are regularly updated.

Mutual respect within the learner-teacher relationship is promoted.
The implementation of student-centred leaming and teaching respects and aftends to
the diversity of students and their needs, enabling flexible leamning paths.

o Appropriate procedures for dealing with students’ complaints regarding the process of
teaching and leaming are set.

2.2 Practical training
Standards

e Practical and theoretical studies are interconnected.
o The organisation and the content of practical training, if applicable, support
achievement of planned learning outcomes and meet the needs of the stakeholders.

2.3 Student assessment

Standards
e Assessment is consistent, fairly applied to all students and carried out in accordance

with the stated procedures.
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Assessment is appropriate, lransparent, objective and supports the development of the
learner.

The criteria for the method of assessment, as well as criteria for marking, are published
in advance.

Assessment allows students to demonstrate the extent to which the infended learning
outcomes have been achieved. Students are given feedback, which, if necessary, is
linked to advice on the learning process.

Assessment, where possible, is carried out by more than one examiner.

A formal procedure for student appeals is in place.

Assessors are familiar with existing testing and examination methods and receive
support in developing their own skills in this field.

The regulations for assessment take into account mitigating circumstances.

You may also consider the following questions:

How is it monitored that the teaching staff base their teaching and assessment methods
on objectives and intended leaming oufcomes? Provide samples of examination papers
(if available).

How are students’ different abilities, learning needs and learning oppottunities taken
into consideration when conducting educational activities?

How is the development of students’ general competencies (including digital skills)
supported in educational activities?

How is it ensured that innovative teaching methods, leaming environments and learning
aids that support leamning are diverse and used in educational activities?

Is the teaching staff using new technology in order to make the teaching process more
effective?

How is it ensured that theory and practice are interconnected in teaching and learming?
How is practical training organised (finding practical training positions, guidelines for
practical training, supervision, reporting, feedback, etc.)? What role does practical
training have in achieving the objectives of the study programme? What is student
feedback on the content and arrangement of practical training?

Are students actively involved in research? How is student involvement in
research set up?

How is supervision of student research papers (seminar papers, projects, theses, elc.)
organised?

Do students’ assessments correspond to the European Qualifications
Framework (EQF)?

How are the assessment methods chosen and to what extent do students get
supportive feedback on their academic progress during their studies?

How is the objectivity and relevance of student assessment ensured (assessment of
the degree of achievement of the intended leaming outcomes)?

14
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Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for extemal evaluation and on findings from the onsite Vvisit.

H opydvwon Tou Sisaktikol épyou pubpiletar kUpLa and tnv andbaocn Tou Yrovpykol ZupBouliou rou
anoddaios Ty iSpuon kat Aettoupyia Twy MetaAukelakwy Ivotirovtwy EnayyeApatikrg Kardptiong (MIEEK) To
2012, Tov Kavoviopd Smoudav, To Eyxelpidio Alaoddhiong tng Nowdtntag, and tov Akadnpaiké ZUVIovIoTH
Npoypduparos, Tov Enapylakd AleuBuvtr Kat Tov ZUvtoviotr Tou MNpoypauporog Zrovdwv. H 6An EMKOWVWVIA TOU
oroubaotr oe Bépara nov adopodv Ta oroudEg Tou yivetat péow nAextpovikric cAinioypadiag, ciudwva pe Tov
Kavoviopd oTouduv. H emttportr) peAétnoe Ta napandvew keipeva eiye cuvavtnoels pe ™ AievBuvon tou MIEEK, pe
Kadnyntég tou MIEEK kat Toug omouSaotés, mpokUmTeL 6t undpyet oAU KA opyavwan Twv orioudwy, Tapéxovral
TARPELS TAnpodopies yia T RPOYPALHD, TO REPLEXGHEVO TWV HABNUATWY, TOUG SI6AOKOVTEG KATL.

To npdypappa aToUSLV UNAPYEL avapTnEVo oto Slabdiktuo kat kabe oroudaaTiig Uopei pe Tov kwdikd Tou va
£xeL mAApN ipdGBaon oto neplypappa kat otny OAN Tou kABe pabApaTos. Yrdpxet uodor oto Moodle kat 6Aa ta
poOfpara unoatnpifoval kan Sladiktuakéd. Mropei eniong va undpéet kau on-line napddoon epyaciwy. Me v
évapén kdBe saprvou, o ekAoTote 818GoKkwv Tou HabApaTog UToXpeoUTaL va evnuepwveL (epooov Kpivel
avaykaio) Tnv OAN Tou pabrporog ou Ba S154EeL, To onoto MpEmEL oadwe va avTLKaTOmTpileL To OTOXO Tou
HOOfpaTos kat Ta padnoiakd anoteAéopara, th Tpotewdpevn Bipoypadio, tov tpémo afloAdynong Kow TLG WPeg
enkowwviag pe Toug omouSacTEg, 0 Xpovos Twv eviidpecwv/ SLapOPPWTIKWY eEETATEWY K.4.

Ta paBnotakd amoteAéopora kat n VAN Twv padnpdrwy kaAUNTouy éva €upl GAOUY, WOTE va PTOPEGOUV Ve
koAU POUV TIC AVAYKES TWV oTIouSaoTwv pe Stadopetikd udBadpo, kabuwg n pdorinon yia onouvdactés agopd
tdo0 anddorrouc Aukeiou 600 kau arodoitoug Texvikwv oxoAwv. H erutponr| Elape ur’ 6ty TG To UNOBABPO TWV
HaBNTEV OTIC CUCTATELS IPOG AVAPOPGWOT TWV POYPOUUATWY oTioudiy, Tx. xwpLopds BipAloypadiag oe
QOPOHLTNTH KO TPOXWPNHUEVOUL TIEPLEXOUEVOU, KATL.

Yrdpxet 16N unoSopr uroothpLEng Ssackahiag pe Bdon epyaleio Aoyiopikol Tou avadEpovial TO KaVOVIOPO
onoubv (Baciopévo otnv mhordépua Office365) kaw unootripién péow moodle 6mou o orouactég napadisouv
116 epyaoie Toug oe Yndrakn popdn oto xwpo kade pabhporog. H anodactapévn xprion Tou Aoylopkou
Aoyokhorig Turnitin, tou Ba §ekviioeL and to epxduevo axadnpaiko £tog Ba ouMBAAAEL KoL OTNV TTILO
anoteAeopatikn efokeiwon Tou orovdaot pe ta Pndrakd epyaleio.

Ta enortiké péoa ou propolV va Xpnotponoindolv yia tn Siéackodia twv pabnpdtwy ival onpavikd. Ot
aiBouoec fitav eEOMALOPEVES UE SLATALELS TTOU SLEUKOADVOUY TNV KATAVONGN TWV HABNUATWY KaL UopouV va
¥pnoLononBovv and moAd paipara. YRApXeL EMapkrq eSOMALOHOE yLa TNV TPAKTIK (OKNGN TwV oTIoLSATTWY O
OTOLOC BPWE TIPETIEL VOL EVIEPRIVETAL LIOTE VOL AVTOTIOKPIVETAL OTLG GUYXPOVES AUTATELS. ZTny mAetoPndia Twv
HOONUATWY eTUelpeital kot GOVEEDN pe TNV ayopd pyasiag KaL To epyactakd neptBaiiov, Héow TPooKeKANPEVWY
OMANTEOV Kot ETLOKEPEWV TTOU TPOYPAPMATIZOVTaL. NHAVTLKG Eivan 6TLTO EKMASEUTIKG IPOOWTLKG £XEL ETTIONG KAl
toxupod epyaciakd vnopadpo.

H rpoktikn édoknon SieSayeton oe U0 Paoelg, kau propet va yivet eite pe 6 eBSoPASEG kahokaupvi) TPAKTLKN
dOKNOY) META TO TIPWTO Kol TO Se0TEPO £T0g N omoia eivat auelBopevn and o popéa anaoxdAnong, eite kard Ty
Sudpketa Twv oToUS GV edpOTOV eival pyalOHEVOL KaL TO AVTIKEIMEVO TNG EPYAGIAG TOUE Eivan cUVOPES BE TO
avTikeipevo Twv oToudwv Tou. MpoBAénetal n SuvardTnTa EKTOVNONG IPAKTLKAG AOKNONG OTO ESWTEPLKS OTO
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nmAaiolo Eupwmaikwv Npoypappdrwy Turow ERASMUSH itov emttpenowy v aviaAAayl) OouSooTmv VLo EKTOVNon
npaxtiki¢ doknong ot S1adopeg EUpWIOIKEG XWPES.

H rpaktikr doknon urootnpiletar and to BiPAidpio Npaxtikig AoKnong to onoio eivan dpeca Siabéao atoug
oToudacTéS katd TV Evaptn Twv orouSwy TouE Ko NEPLYPAdEL e cadHVELR TO GKOTO, TI§ iPoUTOBETELS
TOTOBETNONG TWV CTIOUSATTUV OTLS EMUXEPHOELS, TI UTIOXPEWOELS TWV ETUYELPHOEWY, TWV CTIOUSAOTWMY, TOV TPOTIo
ROPAKOAOUONONE TS IPAKTLKIG AOKNONG KOL TO pOAo Tou emBswpnti MPakTikng aoknong. Kard tn duapkewa tng
Sie§aywynic tng MpakTkic Aoknong o emBewpntri§ KABNYNTAC O cuvepyaoia e Tov YreDBUvo mpakTikig aoknong
arnd tnv eruxeipnon, aftohoyei v eniboor Tou aokobpevou onoudaotr) péow emTdNUWY EMLOKEPEWY,
ouVEVTEDEEWY KATL. ZT0 TEAOG TNG MPOKTIKAG AoKnong o ackoljievog onoudaotrig karadétel to PLfAdpto Mpakukig
doxnong oupnAnpwiévo kataypddoviog avalutikd oe nuepiowa kat epdopadiaia Baon tig SpactnELéTNIE OTIG
onoleg anaocxoAr@nke. O EmBewpntric Kadnyntrg napoapfdaver o BiBAwdpto petd tnv oAokAfpwon TNG MPAKTKAG
AoKnong KABE £TOUC KA CULTANPWVEL TLG TAPOTNPHOELS TOU OXETIKE He TRV A§LOAGYNON TNG TIPOKTIKIG AOKNGNG.

H afloAdynon twv oroudactiov ota padnuara neplypddeta avolutikd oe kabe pdbnpa, kow akohoubei tig odnyieg
nou neptypadovral atov Kavoviopd ornoubwv, MéBodog Babuoidynong Madnpdtwy. Npocapproletat oTig
anarioelg KAOe podnAaTos XwpLoTd, av Snhabh sival epyactnpiakd, Oewpnrikd fi pewtd. Eniong o Kavoviopog
IrouSuwv repapBaver thv afloddynon tng HAsktpovikrg Ekuddnong kaw tng AwaBeparikig Epyaciag (av vdiotarat
oto npdypappa orovdwv). Me v ohokAripwon tou B’ Etoug omoudwv, oL oioudaoteg/omousSactpleg maipvouy,
podi pe o Alrdwpa, ko Kardotoon Avalutikiig BaduoAoyiag pe ta pabhparta kaw twv 800 Twv onouduy, otny
onoia avaypdadovrar ta ECTS (European Credit Transfer and Accumulation System - Eupwnaiké Zbatnpa
Metadopds kot Zvgowpeuong Akadnuaikwy Movadwv) tou kdbe pabhpatog. To pdypappa oroudwv odnyei oe
nituyio erunédov 5B.

OAec oL Srabwkaoieg efétaong, enavetetdoets, tdwd kpuripla adpoldynong, tponog afloAdynong Aladikacia
Avo®ewpnong Badpwv ESétaong kaw Alakpioelg reptypddovrar otov Kavoviopo onmoudwyv Kal Eival yvwoTEg oTous
oToudaoTég and v Evapén Twv pLadnudatwy.

Strengths

A list of strengths, e.g. examples of good practices, achievements, innovative solutions efc.

MoV koAd Texpnplwpévn Stadikaoio otov kavoviopd artovdwv twv MIEEK nou akoAouBeital and 6Aa Ta
TUPOYPOUUOTA ERAYYEARATIKAG KATAPTIONG, KOBWE KO 0TO ApOV NPOY PO OTIOUS WV TOU TEXVLKOD Bropnxaviag.

[Sraitepor BeTikd (KOAR TIPOKTLKR) KPIVETAL O PKkpOS aplBpog twy onoudactwv nou napakoiouvBolv To Mpdypappa
onovdwv oto TpApa. Koatd autév tov Tpémno enruyxdverat e§oupetikd kon avahoyic oroudaotwv/E15a0kovTwy
Sraodolilovrag TNV AUESN Kol QITOTEASOUATLK EMIKOwwvia. Ot ortouSaotég prropolv va cAANAELSpoUV Le TOUG
S18AoKOVTES YLA TV KaTavonon Kat epPaBuvon oTo yVWaTKG AVTLKEIPEVO Twv OEWPNTIKWY HaBnpaTwY Kot va
eKTOULSEDOVTOL QUETOTEPQL OTLS EPYOCTNPLAKES oK OELS. MapdAAnAa, Aettoupyolv ot Sladikaoieg cupBouleuTikrg
{mentoring).

OLmapox£¢ kpivovrat emapKeig yla tny Siefoywyr Tou ipoypdpparos. Ou aiBouceg didaokahiog eivat katdAAnAa
SrapopbWLEVEG KaL IAPEXOUV ETLALPKI) EMOTTIKG PEOA KOG Kl UTIOAOYLOTIKK uTtoSopn yia Ty Sie§aywyn twv
UTTOAOYIOTIKIV QOKACEWY KAL TWV TIPOTOLOLWOEWY, arapaitntwy yia t Sidackalia kat yio Ta epyaatripio.
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H avoBadpuopévn nAeKTpovikr UTooTAPIEN Twv poypappdTwY oTtoudwy udictatal 18N og Ao ta Tpéxovta
npoypdppora. H eknondeuticr Sradikacio vrootnpiletat pe xprion TexvoAoyuny clyxpovng Kat aclyxpovng
eknaibevorc. Eniong n emkotvwvia Tou onoudaotr ue tn SietOuvon Tou npoypdupaTos omoudwy kabuws Kat Ue
TOUC SI6GOKOVTEG yia TI§ aranthoelg kaBe pabfparog yivetal Ko NAEKTPOVIKG.

H UN&PXOUGH UTIOSOHF UTOCTAPLENG TWY CTIOUSACTWMV, TOU TPOTIOU AEITOUPYIAS TWV POYPAUUETWY PECO o6 TNV
nepinov vmep- 10N napox Twy, elvat éva npdodeto Suvatd onpeio kat yia autd T MPOYPALN OTIOUSWY.

H oOveon twv MIEEK pe to npdypappa ERASMUS+ yia TV KLVATLKOTNTA TWV GTouSaotwv Kat Tnv rpaktiki doknon
nou udiotaron RAAL yLO TO UTTAPXOVTX TPOYPALHUOTA CTIOVSWY

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

Na 5t1opBwOolv kal va eivan cadeig oL 6pot tou adopovv Ty tapakorodBnon Twv padnudrwy, néte Bewpeitan
eATAC i doltnon ko Sev Sukarodtan ARPn SutAwparotg, cAAG AapBdvel povo motononTikd mapakododdnong kat
v enovadiatunwdel o keipevo nou avadépetan oe enavéAndn pabnpdrwy WoTe va Eivan KHTavonTo.

Evomoinon twv 800 TPoTEWOEVWY ESIKOTHTWY o€ pia (TexVikog Blopnxaviag). Yrdpyel entkédudn 0Ang ota
TPOTEIVOHEVT paBrpaTa Twy 2 ELSIKOTHTWV, EVE) KATOLA KOG LOOMLLOTO HITOPOUV VO CUYXWVEUTOUV.

AVOAUTIKEC CUOTATELS 1o TO pypapLpa Twv padnpudtwy Sivovral otnv EvotnTa He T CUMIEpPGOpaTa 6To TEAOG TNG
rapoloog ékBeong.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
2.1 Process of teqching and learning and student- Compliant
centred teaching methodology
2.2 | Practical training Compliant
2.3 | Student assessment Compliant
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3. Teaching staff (ESG 1.5)

Sub-areas

3.1 Teaching staff recruitment and development
3.2 Teaching staff number and status
3.3 Synergies of teaching and research

3.1 Teaching staff recruitment and development
Standards

Institutions ensure the competence of their teaching staff.

o [Fair, transparent and clear processes for the recruitment and development of the
teaching staff are set up.

o Teaching staff qualifications are adequate to achieve the objectives and planned
learning outcomes of the study programme, and to ensure quality and sustainability
of the teaching and leaming.

s The teaching staff is regularly engaged in professional and teaching-skills training
and development.

s Promotion of the teaching staff takes into account the quality of their teaching, their
research activity, the development of their teaching skills and their mobility.

e Innovation in teaching methods and the use of new technologies is encouraged.

e Conditions of employment that recognise the importance of teaching are followed.

e Recognised visiting teaching staff participates in teaching the study programme.

3.2 Teaching staff number and status
Standards

o The number of the teaching staff is adequate to support the programme of study.

o The teaching staff status (rank, full/part time) is appropriate to offer a quality
programme of study.

s Visiting staff number does not exceed the number of the permanent staff.

3.3 Synergies of teaching and research
Standards

e The teaching staff collaborate in the fields of teaching and research within the HEI
and with partners outside (practitioners in their fields, employers, and staff
members at other HEIs in Cyprus or abroad).

e Scholarly activity to strengthen the link between education and research is
encouraged.

o The teaching staff publications are within the discipline.
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o Teaching staff studies and publications are closely related fo the programme’s
courses.

e The allocation of teaching hours compared to the time for research activity is
appropriate.

You may also consider the following questions:

o How are the members of the teaching staff supported with regard to the
development of their teaching skills? How is feedback given to members of the
teaching staff regarding their teaching results and teaching skills?

e How is the teaching performance assessed? How does their teaching performance
affect their remuneration, evaluation and/or selection?

e [s teaching connected with research?

e Does the HEI involve visiting teaching staff from other HEIs in Cyprus and abroad?

o What is the number, workload, qualifications and status of the teaching staff (rank,
full/part timers)?

e s student evaluation conducted on the teaching staff? If yes, have the results of
student feedback been analysed and taken into account, and how (e.g., when
planning in-service training for the teaching staff)?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

H 1epapxia TOV GUVTOVIOMS TOU IPOYPAUPATOG OTIoUSmY KOBWG KAl T TPOsOVTA TwV Kabnyntwy yia Ta
Npoypdppara oroudwv kabopifovial oe yevikés ypappés and tov Kavoviopod Asttoupyiag twv MIEEK. Tal
ka8rkovta KGOE BEong ato opyavdypappa nepypadoviat oto Eyxelpidio AaoddAiong Nowdtnrag.

Ma 1o véo npdypappa onoudwy tou Texvitn Biopnxaviag éxet 506ei o kardAoyog Tou SIEAKTIKOL TPOCWITKOD Kat
6Aot éxouv uroPAMAeL Ta Ploypad ik onpewbpata Toug pali pe Ty aitnon.

'OAot oL KaBnynTés ko exnaubeuTég xouv — cUpPwva e Tov NOpo — poodvia  avwrepa and To eninedo tou
SuAmpatog mov avtiotolel oto eninedo tou Mpoypappatog Znovdwv nov Sddaokouv.

DAoL o1 ekMaUBEUTES, KO LSLALTEPQ OL TEXVIKAG KOTEDOUVONG, £XOUV ONUOVTIKT) QVTLOTOLXN EPYRIOLOKY ERMELPio: KO
ouvexifouv va 0.0koUV QUTO TO €pyo.

H erutpont eiXe KaL CUVAVINGN UE TO EKMAUBEVTIKG poowrikd Tou Ba artaoXoAnBel ato mpoypappa oioudwy Kat
¢ueva amOAUTA LKAVOTIOLNKEVN amtd TO £NiNESO YVWOEWY KOt TIPAKTIKIG EUMELPLOG TIOU Wtopoly va HEpOouV oTn
Sibagkaiia.

OL oTouSaoTEC ASLoAOYOUV TO EKTALSEVTIK £PYO KL UTIAPXEL CUVETTWG avaSpaan Tipog Tov ekmatdeuth. Auto
nepypadetar oto Eyxewpidio Aiaoddliong Mowdtntas twv MIEEK, oto poAo Twv Inoudactwy ot AtacddAion
Mowtntag, 4mov oTo Tpito ENINESo 0 pAAOG TWV CTOUSAGTHY £YKELTAL GTNV EVEPYO GUUUETOXN TOUG o SUAROYT
Sedopévwv, eibkdtepa doov adopd ata pebodoloyikd epyaleia, pe epwinporoddyia afloAdynong Sibdokovta kat
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TpoypappaTog and Inovdaotég kal anodoitous. Ta oxetkd spwinpoatoAdyla Sev 560nkav, ko aroteAégporta dev
undpyxouyv, adol NpAKeLTaAL yla £va VEC TTPAypaLd oTtoudwy.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions efc.

ZOpdwWYa PE ToV KaVoVIo UG oTtoudwy, N MOATKA TS Anpootag ExoArg MIEEK eival va epyoSotei Sibaktikd
npoownikd To onoio npoépxetal and Tov Topéa TG Brounxaviag, to npoowrikd vo cuvadel pe tn ¢von Twv
Npoypaupdtwy Zroudwv kan va GUMBAAAEL otnv rowdTNTa KA T suehifia Toug. Ano ta Boypadikd ototxeia Tou
npoowrikol daivetal 6TL 0 okondg autd £xel eruteuxBel o€ mOAD kavoronTikd Babud.

Méoa and tov kavoviopud onoudwy ENLong UNTAPXEL KO LEPHAVE YLOL TRV EMUOPDWON KO T KOTAPTLON TWV
eknalbeutikwy, péow twv Npoypaupdtwy Erupdpdwong nouv npoodépovrat and 1o Natdaywywks Ivatitolto
Kdmpou kau ta onoia dnuootedovrou enionua otny wtogeAida tou. Entnpdodeta, oL Akadnpaikol Zuvtoviatég Twy
Mpoypapudtwy £xouv Thv euBUvN va ETOATOUV KOl VO OPYOVIIVOUY EMOPGWTIKA CELVAPLA, GURGWVA PE TIG
avaykeg Tou KGOt MNpoypapparog Erovdwv. Méoa and ta Npoypduparta Erasmus+, aptBpog ekmalSeuTikwv
ekroubelietan og ouykekpyéva Epara, Ta onoia adopolv to Npdypapua Inovdwy. Ta TAPARAVW SuvioTOTAL VO
akoAouBnBolv omd To CUYKEKPWEVO TPOYPALO OTIOUSWY Tou Twpa apXilst tn Asttoupyia Tou.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

Click or tap here to enter text.
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Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant
3.1 | Teaching staff recruitment and development Compliant
3.2 | Teaching staff number and status Compliant
3.3 | Synergies of teaching and research Compliant
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4. Student admission, progression, recognition and certification (ESG 71.4)

Sub-areas

4.1 Student admission, processes and criteria
4.2 Student progression
4.3 Student recognition
4.4 Student certification

4.1 Student admission, processes and criteria
Standards

e Pre-defined and published regulations regarding student admission are in place.
e Access policies, admission processes and criteria are implemented consistently
and in a transparent manner.

4.2 Student progression
Standards

e Pre-defined and published regulations regarding student progression are in place.

e Processes and tools to collect, monitor and act on information on student
progression, are in place.

4.3 Student recognition
Standards

Pre-defined and published regulations regarding student recognition are in place.
s Fair recognition of higher education qualifications, periods of study and prior
learning, including the recognition of non-formal and informal leaming, are
essential components for ensuring the students’ progress in their studies, while
promoting mobility.
o Appropriate recognition procedures are in place that rely on:
o institutional practice for recognition being in line with the principles of the
Lishon Recognition Convention
o cooperation with other institutions, quality assurance agencies and the
national ENIC/NARIC centre with a view to ensuring coherent recognition
across the country
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4.4 Student certification
Standards

e Pre-defined and published regulations regarding student certification are in place.
Students receive certification explaining the qualification gained, including
achieved leaming outcomes and the context, level, content and status of the
studies that were pursued and successfully completed.

You may also consider the following questions:

¢ Are the admission requirements for the study programme appropriate? How is the
students’ prior preparation/education assessed (including the level of international
students, for example)?

e How is the procedure of recognition for prior learning and work experience
ensured, including recognition of study results acquired at foreign higher education
institutions?

* s the certification of the HEI accompanied by a diploma supplement, which is in
line with European and intemational standards?

Findings

A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for extemal evaluation and on findings from the onsite visit.

ExeL mpocbloplotel 0 aptdpde Twv oroudaoctiv (18). O aplBpog autdg Exel npoodlopiotel sUPDWVA HE TN
Swadkaocta mou mepypadetar otov Kavoviopé Inoudwv and tnv Appuosdia Apxr, kat AapBdavet urddn tig avdykeg
¢ Biopnyaviag.

H SwaSikacia unoPoAns kat urtoPndlotitwy repypadetal otov Kavoviopd Znoudov kot uTtdpyeL Kot etdikd £VIURo
e 1o ZOotnua Moplodotnong yia ertthoyr twv Inoudaotwv otn Anpoota ZxoAn Tpiropdbiag ErayyeApotikig
Exnaideuong kau Kordptiong MIEEK yua tnv Akadnpoiki Xpovid 2020-2021.

Eniong otov Kavoviopd Znoudwv urtdpyet avoAutikn nepypadn g Aadikaociog ko twv Kpanpiwv Elodoxrg
Inoubaotwv.

To Simhwpa onoudwv cuvodeletal pe npdobetn npdén (Napdptnpa ArmAwparos) cUpdwva pe Toug Eupwmnaikoug
Kkat Aebviic Kavoviopoug.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Moy kaAd Swaturwpévn Swadikacia otnv attnon rou cuVASEL e TOV KaVOoVLOpG oTtouSwy Kal To eyXepiSio
SlaoddAiong molotnTag.
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Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

Aev emideixBnke otnv Erutpons E€wteptkric AfloAdynong kdmoro ripdturno Tou Napapthipoto Aumwparog (DS) to
onolo yopnyeitaw otoug anodoitoug twv MIEEK.
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Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant
4.1 | Student admission, processes and criteria Compliant
4.2 | Student progression Compliant
4.3 | Student recognition Compliant
4.4 | Student certification Compliant

25



A GOPEAT MAZQAAIZHE KA MIETOMOIHEHE THE MOIOTHTAZ THE ANOTEPHE EKTTAIAEYZHE =
CYGAA  CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

eqar# Q3.

5. Learning resources and student support (ESG 1.6)

Sub-areas

5.1 Teaching and Learning resources
5.2 Physical resources

5.3 Human support resources

5.4 Student support

5.1 Teaching and Learning resources
Standards

Adequate and readily accessible teaching and leaming resources (teaching and
learning environments, materials, aids and equipment) are provided to students
and support the achievement of objectives in the study programme.

Adequacy of resources is ensured for changing circumstances (change in student
numbers, efc.).

All resources are fit for pumpose.

Student-centred learning and flexible modes of learning and teaching, are taken
into account when allocating, planning and providing the learning resources.

5.2 Physical resources

Standards

Physical resources, i.e. premises, libraries, study facilities, IT infrastructure, are
adequate to support the study programme.

Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

All resources are fit for purpose and students are informed about the services
available to them.

5.3 Human support resources

Standards

Human support resources, i.e. tutors/mentors, counsellors, other advisers, qualified

administrative staff, are adequate to support the study programme.
Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).
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o All resources are fit for purpose and students are informed about the services
available to them.

5.4 Student support
Standards

o Student support is provided covering the needs of a diverse student population,
such as mature, part-time, employed and interational students and students with
special needs. _

o Students are informed about the services available to them.

Student-centred learning and flexible modes of learming and teaching, are taken
into account when allocating, planning and providing student support.

o Students’ mobility within and across higher education systems is encouraged and
supported.

You may also consider the following questions:

e Evaluate the supply of teaching materials and equipment (including teaching labs,
expendable materials, etc.), the condition of classrooms, adequacy of financial
resources to conduct the study programme and achieve its objectives. What needs
to be supplemented/ improved?

e What is the feedback from the teaching staff on the availability of teaching
materials, classrooms, etc.?

e Are the resources in accordance with actual (changing) needs and contemporary
requirements? How is the effectiveness of using resources ensured?

« What are the resource-related trends and future risks (risks arising from changing
numbers of students, obsolescence of teaching equipment, efc.)? How are these
trends taken into account and how are the risks mitigated?

e FEvaluate student feedback on support services. Based on student feedback, which
support services (including information flow, counselling) need further
development?

e How is student leaming within the standard period of study supported (student
counselling, flexibility of the study programme, etc.)?

e How students’ special needs are considered (different capabilities, different levels
of academic preparation, special needs due fo physical disabilities, etc.)?

e How is student mobility being supported?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.
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Ta uéaa touv RPOPBAETOVTAL YL TNV EKTEAEDT TOU RPOYPAMUATOS OTIOUSWY Elva artOAUTA EMAPKA Kal KatdAAnAa
Aappdvovrag unoyn ™ ¢bon kat Toug oTdXoUG Tou Tpoypappatos. H guvddela tou npoypdppaog onoudwy pe Rdn
UTIAPXOVTOL TIPOYPALHATO KA TA KOWE padripata rou undpyouyv sivau éva npoobeto Betikd otolyelo.

To uéyedog kat n xwpotagia twv atboucwv Sidaokoiag sivatl andAuta LkavoronTikg, Wiaitepa pdiiota
Aappavopévou urtdodn Tou HKpoU aplOpol EKaUBEVOHEVWY.

Zadwe, ot Slambépevol opoL UNOOTNPIoVY £va CTIOUSAOTO-KEVIPIKO KOL EMAPKWE EEATOMIKEUHEVO HOVTEAD
nédnong.
H eunepia niov €xet anoktnBei oe avrictolya npoypdappata MIEEK ywa thv £§ anootdosws SiSaokodio aroteAel éva

npOcBeTo oTOWELD yia TNV OpoAL AELtoupyia Tou TpoypaUIaTog o8 oroLabHToTE KALLAKWON TwV oUVBNKWY.

OL onoudaoTéC Elvan EVANEPOL Twy TOpWVY Kat Suvatothtwy eknaidsuong nov SiatiBsvral kupiwg péow Sradiktdou
KaL eniong pe Bdon to dnpoaievpévo Kavovioud Inovswy.

Emapkeig MOLOTIKA Kot TTOGOTIKG avBpwmvol topot £xouv nipoPAedBel yia tn Asitoupyia Tou mpoypdppatog
(exrandeutéc), yia tn Soiknon tou, ue Péon tnv eykabdpupévn Sopr twy MIEEK, cAAd KoL yio TNV ECWTEPIKN
a&loAdynon, Tpomontoujoels ko avacxediaoid edpdoov anawtnBel Baoel kot TNG SUVALLKIG TNG ayopds epyaoias.

H avadpaan tng anoyng twv onovdactwy efaodalileTarl EMAPKWE KoL QVWVULA HéEowW TS TAaTdoppag moodle.

Yridipxel ipOTEPN ERRELPIa KO KIvRTPO yia TH CUVEEDN TWV OTIOLUSATTWY HE QVTIOTOLA EKRAUSEVTLKE CUCTHAPATO
AN Kol TTpaKTIKE TNG 0ANOS oG,

H npaxtikr) mpopifeias / avavéwang eEomAtoHoU Kot avoAwoipwy, aAAG KoL EKTOLBEUTIKWV CUYYPOILATWY
efaodoAilel TRV ERAPKELA TOUC,

Strengths

A list of strengths, e.g. examples of good practices, achievements, innovative solutions efc.

NMAolowog efomAopdg yia tn SidaokoAia Twv HabnudTwy KaBwS Ta MEPLOCOTEPA PABLOTA TTOPEXOVTAL KOt 08 GAAL
TLPOYPALOTO CTIOUSWV.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

N0 GUVEKTIKA TAPakoAoUBNO TOL AMOTEAEGLOTOC TOU TIPOTELVO LEVOU RPOYPALLKOTOS GTIOUSWV LIE TO AVTIKEIEUVO
epyaoiag, wote va enoAndeutel otnv npaén n xpnoLudTnTd Tov.

EvéAia os mibaveg Hikpég mMpooapuoyEG o epintwon rov napatnpeital artdAkAlon petafy Bewplag Ko npdéng.
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Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant
5.1 | Teaching and Learning resources Compliant
5.2 | Physical resources Compliant
6.3 | Human support resources Compliant
5.4 | Student support Compliant
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6. Additional for doctoral programmes (ALL ESG)

Sub-areas

6.1 Selection criteria and requirements
6.2 Proposal and dissertation
6.3 Supervision and committees

6.1 Selection criteria and requirements
Standards

Specific criteria that the potential students need to meet for admission in the programme,
as well as how the selection procedures are made, are defined.

The following requirements of the doctoral degree programme are analysed and published:
the stages of completion

the minimum and maximum time of completing the programme

the examinations

the procedures for supporting and accepting the student's proposal

the criteria for obtaining the Ph.D. degree

O 0 00O

6.2 Proposal and dissertation
Standards

Specific and clear guidelines for the writing of the proposal and the dissertation are set
regarding: v
o the chapters that are contained
o the system used for the presentation of each chapfter, sub-chapters and bibliography
o the minimum word limit
o the binding, the cover page and the prologue pages, including the pages supporting
the authenticity, originality and importance of the dissertation, as well as the
reference to the committee for the final evaluation
There is a plagiarism check system. Information is provided on the detection of plagiarism
and the consequences in case of such misconduct.
The process of submitting the dissertation to the university library is set.

6.3 Supervision and committees
Standards

The composition, the procedure and the criteria for the formation of the advisory committee
(to whom the doctoral student submits the research proposal) are determined.
The composition, the procedure and the criteria for the formation of the examining
commiftee (to whom the doctoral student defends his/her dissertation), are determined.
The duties of the supervisor-chairperson and the other members of the advisory committee
towards the student are determined and include:

o __regular meetings
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o reports per semester and feedback from supervisors
o support for writing research papers
o participation in conferences

The number of doctoral students that each chairperson supervises at the same time are

determined.

You may also consider the following questions:

How is the scientific quality of the PhD thesis ensured?

Is there a link between the doctoral programmes of study and the society? What is the
value of the obtained degree outside academia and in the labour market?

Can you please provide us with some dissertation samples?

Findings

A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for extemnal evaluation and on findings from the onsite visit.

Click or tap here to enter text.

Strengths

A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Click or tap here to enter text.

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

Click or tap here to enter text.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant
6.1 | Selection criteria and requirements Not applicable
6.2 | Proposal and dissertation Not applicable
6.3 | Supervision and committees Not applicable
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D. Conclusions and final remarks

Please provide constructive conclusions and final remarks which may form the basis upon which
improvements of the quality of the programme of study under review may be achieved, with
emphasis on the correspondence with the EQF.

H emTpoTh Kpivel 611 TO TTpdYpapUa OTIOUBWY TTou UTTORARBNKE pe TiTAO "TEXVIKOG Biounyaviag" kai
TrepIAapBave Suo kareuBivoelg eEeidikeuong aTo 20 £Tog aTroudwy, fiTol TV katedBuvon "Texvikdg
Biounxavikig Mapaywyrg” kai Tnv katedBuvon "Texvikég HAEKTPOAOYIKGV EykataoTacewy Kol
AUTOUATIGHIV" B0 TIPETTEN VO QVANOPQWOET KOl CUYKEKPIPEVA TTPOTEIVE va un SopeiTal To TTpoypapua
oToudtov oTn Bdon Twv B0 TTapaTIAvW KATEVBUVOEWY EIBIKOTNTAG, OAAG VO TIPOCPEPETAI WG gviaio
TPOYPAHMA OTTOUBLIV, TIPOKEINEVOU VO KaTapTiZovTal ol oTToudacTég o€ GA0 TO AT TWV HaBnpdrwy ToU
yVWwoTIKoU avTikelpévou Tou TexvikoO Blounxaviag.

AuTO6 Ba £XEI WC OTTOTEAECHK Of OTTOPOITO! TOU TTPOYPANMATOS CTTOUBWY va £Xouv eupUTEPN KO TAnpéoTepn
KQTGPTION TTPOKEHIEVOU VO TTOPOUV VO OVTOTTOKPIBOUV e ETNITUXIO OTIS OTTAITAOEIS TNG Bropnxaviag 61Tou
80 kKAnBolV va TTPOCPEPOUV TIG UTTPEGIES TOUG WG TEXVIKOI BIOMNXAVIKAG TTapayWYHG.

H wpotevépevn avadidpBpwar Tou TIPoYPAUHATOS GTTOUBWY AauBavel PEPILVA Yia TNV opoyevorToinan
Twv BUO KATEUBUVOEWV XWPIC VO TIEPIOPIZETAI TO EVPOG TOU EKTTAIBEUTIKOU OVTIKEIUEVOY. TO TTPOTEIVOHEVO
TPGYpapa OTTOUdWY TEpIAGEBAVE! 23 pabruara Pe oUvoAo 108 TOTWTIKWY HOVASWY ECTS kai emmimrAéov
mv Npaknkn Aoknon pe 12 ECTS mou Sievepyeitan 1o TEAoG Tou 1 Kai 20U £TOUg oTToudWV, GAAG KOl E TIG
eVOAATKTIKEG TTOU TTPOTEIVOVTal TTAPATTAVW.

H BidpBpwaon Tou Mpoypduparog Zmoudlv TrpoTeiveTal va Eival N KATWeI:

Kwdkog

TitAog Mabnparog

TECHN 0101

Boowka Ztolxeia Mnxoavoloyiog

TECHN 0102

Etgaywys otn Blopnxaviki Napaywyr

TECHN 0103

Awoxsiplon kan Alakivnon YAWv

TECHN 0104

Ewgaywyn atoug HY

TECHN 0105

AyyAlkd

TECHN 0106

MaBnpotikd

TECHN 0201

HAektpotexvia |

TECHN 0202

Ercaywyr] oto ZuoTipara AUTOHATIORWY

TECHN 0203

Texvikd ZxEbo

TECHNG204

Zroxeia Mnxavwv

TECHNO205

Aoddreia ko Yyeia otnv Epyacio

TECHNO0206

Npaxtikh Acoknon otn Blopnxovia |

TECHN 0301

Suctrpora Zuvtipnong Blopunxavikwv Eykaractdoswv

TECHN 0302

HAektpoteyvia Il

TECHN 0303

MetaAkég Kataokevég Kal ZUYKOAANOELG

TECHN0304

Metpriogis kai Opyava Texvoloyiag Audyvwong

TECHNO305

Wndbtakd NAEKTPOVIKG Kat NAeKTpoViKd laxvog

TECHNO306

HAektpkég Mnxavég

TECHNO401

Kadouyo ko AUmavtika
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TECHN 0402 | Oeppoduvaikh koL PEVOTOUNXAVLKD

TECHN 0403 | Blopnxavikég HAEKTPIKEG EyKOTOOTAOELS

TECHN 0404 | YSpowAikd ko FlvELOTIKG ZUoTrHpOTa

TECHN 0405 | Autopatiopot pe PLC

TECHN 0406 | Texvohoyia Woéng e Zupniean - Kbkhog WoEne, Zupnieatss
TECHN 0407 | Npaktwkr Aoknon otn Blopunyavia Il

H EmTtpotm AfloAéynong mporteivel 6mwg SiopBwBolv Ta TEpIypEUUATA TWY HABNHGTWY CUPPWVA HETIS
TTOPAKATW odNYIES KA ETIPEPOUG TTOPATNPACEIS:

AvaBewpnon TTEPIYPANHATWY HaBnpdTwyv
Ievikég TTapATNPNOEIS

Z1a Keipeva va uloBeTnBel o 6pog "otroudaoTric" avTi Tov 6pou "poitnTig” f "amdgolirtog”

BIBAIOTPA®IA

o Na yivel kataywpenon BiRAioypagiag oTo olivoro Twv HaBNRAaTWY N oTrola va EPTTITITEl amapaithTa
OTO YVWOTIKO OVTIKEIHEVO TOU HaBipaTog.

o H BiBMoypaia TTpéTrel va XwpIoTEl ot SU0 KaTnyopies: (i) Baocikn Kan (ii) Tpoxwpnuévn
(oupmAnpwyarikr). Z1n Bacikn BiBAloypagia aviikouv Bacikd cuyypAUHATA TTOU KOAUTITOUV TG
ATTAPAITHTEG YVWICEIS OTO EMITTESO TOU LABAHATOS KOl ITTOPOUV vat €ival Kol OXETIKG TraMdTeEPa, aAAG
eyvwopévng skmaideuTikiic afiag. Mapdderypa amoteAei n culoyr Tou Euyevideiou 16piparog. Zmy
TTpOXWENUEVN (CUNTTAnpwaTIKR) BIBAoypagia avijkouv cuyypduuaTa i Kot Gpépa o cuyxpova
Kol ouVABWE uYnAol etTiTéSou TTou PTTopolv va XpnaoihotroinBoly yia eudBuveon kol e§eidikeuon
OAAG n xaravonarn Toug ammaite eEeIBIKEUNEVES YVWOEIS TFAVETIOTNHIAKO( eTiTTéSov.

o H BiBNoypagia TTRETTEl v akoAouBsi £va GUYKEKpPIPEVO TTPOTUTTO, TY Harvard, kol va gfval TTAfjpng
BnA. va pn Acitrouv €106, EK3OTNG, KATT KaTA TTEPITTTWOT, OTTWG CUHBaivEl OTNV aiTRoN TToU
uTTOBARONKE.

o Tevik& n BIBAIOYpagia TTpETTel va ival Katd To Suvard olyxpovn WoTe va SnPIoUpYEi emITTAéov
KivnTPO OTOUG GTTOUBUCTEG.

ITOXOZ MAGHMATOZ
e 'Eva Gepnnikd pdadnua dev Tpoo@épel wg amroTéAeaua SegioTnTeg. MpETel va UTTAPXEl GNPOVTIKG

EPYOOTNPIOKG THAMA YIa va cuuBaivel autd. Zuverrwg n Aégn ‘Be€iotnTeg’ TrpéTrel va agaipedei oe
OAEG TIC TTEPITITWOEIS TTOU eV UTTAPYXEI EPYATTHPIOKS UEPOS, TTX AYYAIKA.
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e 'Eva 6cwpnnk6 uaonua rou £X€1 AOKAOEIS KOl TIPAKTIKS E§ATKNOT TIPOCREPEI EKTOS TWV YVIOEWV
KOl IKAVOTNTES, OPOG TToU MTTOPE] va XPNCIMOTTIOINBE! OE TETOIEG TTEPITITWJEIS.

o Qi OTOXO!I TIPETTEI VA AVAPEPOVTN CUYKEVTPWTIKA KOl CUVOTITIKG £wg 2 Trpotdoclg. H emuépoug
avaAuaon Toug Yivetal o€ TTiTESO HOBNCIAKWY XITOTEAECHATWV

e Na amaAneeei kGBe avagopd Tou dpou "Oikiakdg”
MAOHZIAKA ANOTEAEZMATA
e Kard mn Siat0Tmwon Twy pabnolakwy ommoTeAeTUATWY Ba TTPETTEl Va YiVET GOQESG OTI O YVIICEIG Kl
8e£16TNTEG TTOU OTTOKOiZouV ol oTrouBacTég aTrd TN SIBAcKAAI TOU EKACTOTE MABRMOTOC TOUG
KaBIoTOOV IKavoUs va TIS EQApPHGIOUY yia TNV ETTAUOT) GuykeKpIévwy TTpoRAnudTwy. To pabnolakd
ATTOTEAETUA £XEN TNV £VVOIO EVOS TTOTOTIKOU METPIGIHOU HEYEBOUG.
o Na amaAng6ei kdbe avapopa Tou 6pov "OIKIaKos"

NEPIEXOMENO MAOHMATOZ

e Oa Trpémel va yivetal gagrig SIGKPIOT TOU TrEPIEXOUEVOU TOU HOBRMOTOS 8 BEWPNTIKG KAl
£pYaoTRPIOKS HEPOG.

e Na amaAngBei kdbe avagopd Tou dpov "Olklakds™

EidiIkég Taparnpnioeig ava padnpa

TitAog Napatnprosig

Baolka Zroela H enitpori) £kpLve 6TL TO REPiypapMO TOU Mo RuoTag £xpnie mAripous
Mnyavoloylag avadLaTOmwong Kot yLo To Adyo autd ouvETags TO OXETIKO NEplypappa
OTIWE QUTO MapaTiOEToL MAPAKATW.

Ewcaywyr} otn TitAdog: avasSiotunwOnke o apxkog tithog "Opydvwon Kat
BlopnXavIKN Npoypappatiopds Blopnyxavikig Napaywynig”
Napaywyn Ftoxoc: Oa npénel va enavadiatunwOei S10TL Sev anotuRwvetal
TARPWE TO YWWOTIKO avTlKeipevo Tou pabiparog
MaBnotakd anoteAéopara: va cupnepiAndBsi o dpog "guatrpota
napaywyng” kat va eprhoutiofel Jie To avtikeipevo g
"KootoAdynong"
Nepiexdpevo: va ocupnepindOei wg Sudaktikr evotnTa To PaBnpa
"MapakoAolBnon- Erukowwvia kot Abon NpofAfpatog ot
Blopnyavia"
Na cupriepihndBel o Sibaktikd avtikeipevo napakohouBnong pong
epyacwwv (Gantt diagram)
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No 510pBwBei cOpdLVA PE TLE TapaTNPATELS TOU CUVOSEUTIKOU
opyelou REVIEW.

Awxxeiplon kal
Awakivnon YAKKwv

To péadnua npoékube and cuykepaopd Twv padnpdtwy "Mayeipion
kat Ataxivion YAwov" kon "Mpaoivn Awaxelpion Zuokevaoiwy, YALKWv
kot AmoBAATWV". H erutponts) ékplve 6TL To Repiypaypipio Tou padnpaos
£xpnie MAPoUG avasLatdTwong KaL yio To AGyo auTod GUVETASE To
OYETIKO TIEplypappa OTWE QUTO TapotiBeTaL napaKATw.

Ewoaywyr) otoug HY

Tivhog: avadatunwonke o apyikos tithog " Eloaywyr) otoug HY kou g€
Néeg Texvohoyieg”

Meplexdpevo: Na ouprttuxBel ote va apoualaloveal oL EVOTHTES
TOU HABAILOTOG KAl OXL CUYKEKPLUEVEG EVIOAES XPFONG AOYLOHIKOD
BifAoypadia: Na kataywpnbei Bpioypadia

AyyAwa

Tithog: avadiatunwenke o apxkog Tithog AyyAkd |
Nepexdpevo: va oupnepindBei o dpog cuvtripnon Bropnyavikol
£§omALopoL

Mabnparikd

Zroxoc¢: va Slopbwbel cludwva pe TIg napaTtnpoeL; Tou
auvobeutikoU opxeiov REVIEW.

HAektpoteyvia |

TixAog:

Ito)oC:

MaBnowakd anoteAéopora:

Meptexdpevo: Na Siatumwvovtal Ta §eVikG ovopaTa oTn AQTvikr Toug
ypagdn Toug

BiAwoypadia: Na avrikataotadsi to SeUtepo clyypappa pe KEmoLo
OXETIKO UE TO pHadnpua

Ewoywyn ota
ZuothpoTa
AUTOLOTIONWY

Mepiexopevo: va 5opfwbel cipdwva e TG TapaTnprioeLg Tou
ouvobeutikod apxeiov REVIEW.

BipAtoypadia: va npooteBei olyypoppa SXETIKO ME TOUG
Blopnxovikolg QUTOHATICHOUG

Texviko IxESlo

Tithog: Avadiatunwbnke

MaOnoiwaké anoteAéopara: AlopBwoels cUppwva PE TG
napatnprioelg Tou ouvodeuTikoU apyeiov REVIEW.
Nepiexopevo: Na mtpootebouv ototxsia HAektpodoywo) Ixediov

Iroeia Mnyavwv

Stdyoc:

Mabnolakd anoteAéopara:

Meprexopevo:

A10pBWOELS TWV avWTEPW oUUPGWVA JLE TIC TOPOTNPAOELG TOU
ouvoSeuTikol apyeiov REVIEW.
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5 | AoddAewa kau Yyeia
otnv Epyaocia

TitAog: Avadiatunwonke

6 | Npaxtiki) Aoknon otn
Blopnxavia |

AlopBwioELS CUMDWVA LE TIE TTAPATNPAOELS TOU uvodeuTikol apxeiou
REVIEW.

ZuotApata
Zuvtipnong
BLOMNYAVIKWY
EyKataotdoewy

TitAog: Avadiatunwdnke

Foxoc: AlopBhoetg cOpdwva Le T RapatnpoeLg Tou guvodeuTikol
apxeiov REVIEW.

Mafnoiaké artoteAéaporo: EMOVOSLOTUNMVETOL EVOWHATWYOVTAS
ko T nepypadn and to opoeldés pabnua "fuotipara Zuvtpnong
Autopatononpévwy Eykaraoctdoswy”

Mepiexopevo: Na yivel OUYKEPAOUOE TG IEPLYpadG Tou
TEPLEXOMEVOU LE TO ndbnua "Zuatipara Zuvtipnong
Autopatonotnpuévwy Eykataotdoewy”

HAektpoteyvia ll

TitAog: Avasiatunwénke
MaBnolaké anoteAéopora: Atopbwoelg ohpdwva pe Tig
napatnpioeL Tov ouvodevtikou apyeiou REVIEW.

MeToAAKES
Kotaokeuég ko
ZUYKOAANOELG

TitAoc:

Stéyoc:

Ma@nolakd anoteAéopara:

Mepiexopevo:

ALopBWCELS TWV VWTEPW CUNPWVA HE TIG RAPATNPICELS TOU
ouvodeutikol apyeiou REVIEW.

Metprioeig kal Opyava
Texvoloyiag
Adyvwong

AnoteAel kowvd padnpa pe to idlo nepiypappa yia tig Suo
KOTEUBUVOELG

Wndrokd nAEKTPOVIKA
KoL NAEKTpOVIKA IoxU0g

TitAog: Metovopdobnke and "HAektpovikd loxvog"

HAsktpikég M aveg

Mabnoiaxd anoteAéopora:
AopBRICELS TWV avWTEPW SUNPGWVA HE TIG TAPATNPICELS TOV
ouvodeutikol apyeiov REVIEW.

Kaboyua kot AUTavTika

Nepiexopevo: Na Suaypadei n napdypadog "HAektpoxniutki
katepyaoia...."

Oeppoduvapikn Ko
PeuoTOopNXaVvIKN

Ztdxo¢: No Tipootebel 0 PodnaLoKkdE OTOXOG TNE PEVCTORNXOVIKNAG
MaBnowwd anoteAéopara: No enavadiotunwdolv wote va pn
yivetaw avadopd pévo atnv Pogn kat oTig PUKTIKES EYKATAOTACELS
oMM kal oTn BépUavon Kot TG OVTIOTOLKEG BLOMNXAVLKEG
EYKOTOOTAOELG.
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Nepiexépevo: H avadopd og ayyAwri opohoyia va ypopel pior pdvo
@opd xou VoL pnv emoveAopBAvETOR CUVEXWS.

Blopnxavikég
HAeKTpIKES
EYKOTOOTAOELG

Stéyoq: Oa mpenet va eravadiotuniwdel, kabwg 6o avadEpoviol we
oTOXO0G Tou HaBripatog anoteAolv padnolakd arnoteAéopara.
MaOnowakd anoteAéopara: PAéne avwiépw

ALoPOWOELS TWY AVWTEPW CUPDWVOL |LE TLG RAPATNPIOEL; TOU
ouvo&esutikol apxeiou REVIEW.

YSpavAwd kot
MvevpaTika
JuoThpoTa

Tirthog: Metovopodnke omd "YSpauvAikd kau MVEUPOTIKA ZUCTAPOTA
Autépatou EAéyyou”

Ma6nowakd anoteAéoporTa:

Nepiexdpevo:

ALOPBWOELS TWV AVWTEPW CUMBWVA JLE TLG TOPATN PHOELS TOU
ouvodeutikol apyelou REVIEW.

Avtopatiopol pe PLC

Troyoc: Oa npénel va enavabiatuniwdel toviloviag Toug oTéXous Hou
ETUSUDKEL VO RETOXEL TO PABnpa kaw dxL towa Ba givon ta pabnolaxa
anoteAéopara and tny MAEVPd TwWY ooudaoTwy

Texvohoyia WOENG pe
Supnieon - Kikhog
WOENG, ZUPTILECTEG

MaBnoaxd anoteAéopara: ITIE TPELS TPWTES mapaypddoug To
TEPIEXGHEVO glvon Kowd. Na SlaTutwdEl pio popd TPOTIOTOLWVTAG TO
Keipevo KotdAAnAa.

MpakTik ACKNON 01N
Blopnxavia Il

BAéne avwtépw 0204

EmouvarTtovral oy Topodoa ékBeon Ta PDF éviutra Tng

Aitnong AfioAéynong Kai
AvaAuTIKG Meplyp@upata

HE TIC TTAPATNPAGCEIS TNG EMITPOTTHG, TIPOKEILEVOU va An@Bolv utr 6yn oty avaBewpnot] Toug.

ETrigng mouvaTrTovIal Kal Ta TeplypappaTa yia 1o paériuara 0101 kar 0103.
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