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The present document has been prepared within the framework of the authority and
competencies of the Cyprus Agency of Quality Assurance and Accreditation in Higher
Education, according to the provisions of the “Quality Assurance and Accreditation of
Higher Education and the Establishment and Operation of an Agency on Related Matters
Laws of 2015 to 2019” [N. 136 (I)/2015 to N. 35(1)/2019].
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A. Introduction
This part includes basic information regarding the onsite visit.

H a&lodldynon mpaypatoromdnke amd oamdotacn eSoutiog T@V oUVONKOV Kol TOV TEPLOPICUDV TOV
LETAKIVIOE®MV TTOL £X0VV OnpovpynBel amd v mavonpia g vésov tov kopovoiod 2019 (COVID-19). H
napovoo Ekbeomn a&loldynong epmepi€yetl TePLoPIoovS ov BETEL 1 €€ amootdoems Tpocsyyion. H Emtpony
Eémtepucng A&ordynone (EEA) mapéhafe Ta £yypopa Kot T0 OTTIKOOKOVGTIKO DAIKO, TOL ETOUACTNKAY OO
To, appoOdIoL oTEAEYT TOV TTPOg a&toAdynon Ilpoypdupatoc Enovdmv, mptv v aEloAdynon, mpog pueaétn. H
EEA cvuvavtinke 01001KTOOKAE GE o NIEPTGLO. GLVAVINGT], TAVTOYPOVE Yol TIG OVO BEGELS avarTLENG TOV
[Ipoypdupatog, Aepeso kot I1dgo, pe entd cuvedpiec KaBoPIGUEVOL XPOVOL, LE AVATEPO STOIKNTIKE GTEAEY,
TOVG EKTOUOEVTIKOVG, OLOIKNTIKOVG VROAANAOLG VInpest®V vrootnpitng tov Ilpoypdppoatog, evepyovg
OTOVONCTEG/GTPLEG KOl OTOPOITOVE. XT1 SUUPKELD TV GLVEOPLOV EYIVOV GUVTOUES TOPOVGLAGELS OO TOVG
vrevBovoug kor ta péAN g EEA €Becav Tig epotoglg tovg emi tov mapovcstdcewy, emi g ékbeong
ECMTEPIKNG 0EWAOYNONG Kot entl TV Aowmdv eyyphowv mov elyav tebel otn 01d0eon tovg. Emmiéov
nAnpoeopieg mov {nmdnkav and to péAn e EEA aneotdAnocav pe niektpovikd pnvopa. H culnmon oe
K60e mepinTmon NTav avolkTn, BETIKY| Kol ETOUKOOOUNTIKT).
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B. External Evaluation Committee (EEC)

[Mavemoto [elomovvncov

Teyvoroywko Iavemotuo
Kvmpov

University
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. Guidelines on content and structure of the report

The external evaluation report follows the structure of assessment areas.

At the beginning of each assessment area there is a box presenting:
(a) sub-areas
(b) standards which are relevant to the European Standards and Guidelines (ESG)
(c) some questions that EEC may find useful.

The questions aim at facilitating the understanding of each assessment area and at
illustrating the range of topics covered by the standards.

Under each assessment area, it is important to provide information regarding the compliance
with the requirements of each sub-area. In particular, the following must be included:

Findings

A short description of the situation in the Higher Education Institution (HEI), based on
elements from the application for external evaluation and on findings from the onsite visit.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how
to improve the situation.

The EEC should state the compliance for each sub-area (Non-compliant, Partially compliant,
Compliant), which must be in agreement with everything stated in the report. It is pointed out
that, in the case of standards that cannot be applied due to the status of the HEI and/or of
the programme of study, N/A (= Not Applicable) should be noted.

The EEC should state the conclusions and final remarks regarding the programme of study
as a whole.

The report may also address other issues which the EEC finds relevant.




A DOPEAL AIAZMAAIZHE KAl NIZTONOIHZHE THE NOIOTHTAEZ THE ANOTEPHE EKNAIAEYZHE

CYQAA  CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

eqarz eNaa.

1. Study programme and study programme’s design and development
(ESG1.1,1.2,1.7,1.8,1.9

Sub-areas

1.1 Policy for quality assurance

1.2 Design, approval, on-going monitoring and review
1.3 Public information

1.4 Information management

1.1 Policy for quality assurance

Standards

e Policy for quality assurance of the programme of study:

@)
@)

o

has a formal status and is publicly available

supports the organisation of the quality assurance system through appropriate
structures, regulations and processes

supports teaching, administrative staff and students to take on their
responsibilities in quality assurance

ensures academic integrity and freedom and is vigilant against academic fraud
guards against intolerance of any kind or discrimination against the students
or staff

supports the involvement of external stakeholders

1.2 Design, approval, on-going monitoring and review

Standards

e The programme of study:

o

O

is designed with overall programme objectives that are in line with the
institutional strategy and have explicit intended learning outcomes

is designed by involving students and other stakeholders

benefits from external expertise

reflects the four purposes of higher education of the Council of Europe
(preparation for sustainable employment, personal development, preparation
for life as active citizens in democratic societies, the development and
maintenance, through teaching, learning and research, of a broad, advanced
knowledge base)

is designed so that it enables smooth student progression
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o

0 O O O

is designed so that the exams’ and assignments’ content corresponds to the
level of the programme and the number of ECTS

defines the expected student workload in ECTS

includes well-structured placement opportunities where appropriate

Is subject to a formal institutional approval process

results in a qualification that is clearly specified and communicated, and refers
to the correct level of the National Qualifications Framework for Higher
Education and, consequently, to the Framework for Qualifications of the
European Higher Education Area

is regularly monitored in the light of the latest research in the given discipline,
thus ensuring that the programme is up-to-date

is periodically reviewed so that it takes into account the changing needs of
society, the students’ workload, progression and completion, the effectiveness
of procedures for assessment of students, student expectations, needs and
satisfaction in relation to the programme

is reviewed and revised regularly involving students and other stakeholders

1.3 Public information

Standards

Regarding the programme of study, clear, accurate, up-to date and readily accessible
information is published about:

o

O O O O O O

selection criteria

intended learning outcomes

qualification awarded

teaching, learning and assessment procedures
pass rates

learning opportunities available to the students
graduate employment information

1.4 Information management
Standards

Information for the effective management of the programme of study is collected,
monitored and analysed:

o

O O O O O

key performance indicators

profile of the student population

student progression, success and drop-out rates
students’ satisfaction with their programmes
learning resources and student support available
career paths of graduates

Students and staff are involved in providing and analysing information and planning
follow-up activities.
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You may also consider the following questions:

e What is the procedure for quality assurance of the programme and who is involved?

e Who is involved in the study programme’s design and development (launching,
changing, internal evaluation) and what is taken into account (strategies, the needs
of society, etc.)?

e How/to what extent are students themselves involved in the development of the
content of their studies?

e Please evaluate a) whether the study programme remains current and consistent
with developments in society (labour market, digital technologies, etc.), and b)
whether the content and objectives of the study programme are in accordance with
each other?

e Do the content and the delivery of the programme correspond to the European
Qualifications Framework (EQF)?

e How is coherence of the study programme ensured, i.e., logical sequence and
coherence of courses? How are substantial overlaps between courses avoided?
How is it ensured that the teaching staff is aware of the content and outputs of their
colleagues’ work within the same study programme?

e How does the study programme support development of the learners’ general
competencies (including digital literacy, foreign language skills, entrepreneurship,
communication and teamwork skills)?

e What are the scope and objectives of the foundation courses in the study programme
(where appropriate)? What are the pass rates?

e How long does it take a student on average to graduate? Is the graduation rate for
the study programme analogous to other European programmes with similar
content? What is the pass rate per course/semester?

e How is it ensured that the actual student workload is in accordance with the
workload expressed by ECTS?

e What are the opportunities for international students to participate in the study
programme (courses/modules taught in a foreign language)?

¢ |s information related to the programme of study publicly available?

¢ How is the HEI evaluating the success of its graduates in the labor market? What
is the feedback from graduates of the study programme on their employment
and/or continuation of studies?

e Have the results of student feedback been analysed and taken into account, and
how (e.g., when planning in-service training for the teaching staff)?

e What are the reasons for dropping out (voluntary withdrawal)? What has been
done to reduce the number of such students?
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Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

1.1  Policy for quality assurance

To Ipdypoppo Broroyikés Knmevtikée Karliiépyeieg tov Metaivkelokdv Ivotitovtov Emayyelpotikng
Exnaidevonc ko Katdptiong (MIEEK) tov Topéa Anuoociag Exnaidevong g Kurprokng Anpoxpartiog,
etvan evtaypévo oto cvotnpa Atacediiong Ilowwmtoag tov MIEEK pe Bdon to mAaictlo kot 10 TpmtdKoAro
a&lohdynong mov €yovv tebel amd tov Gopéa Atacediiong kot [Tistomoinong g Iowwmrag g Avodtepng
Exnaidevong (AILIAE) mg yopag. To cvommuo agoldynong akoiovbel tig apyés tov mpotvmov ESG
(European Standards and Guidelines) thng ENQA (The European Association for Quality Assurance in Higher
Education). H dour, ot kavovicpoi kot ot dtadikacieg tov cvotnuatog Atacediiong Iowdtntag mov £xet
vioBetnOel and ta MIEEK emitpémovv ™ ocvveyn Pertioon péow e mePlodikng owtoaslordynongs, tov
e€MTEPIKOV 0EIOAOYNGEDV KOl TOV OpAce®V PeAtioong mov akoilovBovv. Ot dudikacieg vroompilovv
dwdaokaAia/pddnorn, v vrooTPEn TOV GTOVINCTOV/CTPIOV KOOMG KOl TIG VANPECIES OLOIKNTIKNG
VTOGTHPLENG. XTOV GYedoUO Kot TV amotipnor tov [Ipoypdppatog coppetéyovv péAn tov Oeopobetnuévov
opybvav Tov evpiTEPOL EMYEPNHOTIKOD TopEr TS KOmpov. To Ipdypappa eixe a&rodoynbei yio tpmtn opd
10 2016. H a&oddynon eivar avaptmuévn otov 1ototono tov AITAE kot akolobOncov onpovtikés
Beltudoets.

1.2 Design, approval, on-going monitoring, and review

To IIpoypappa Biokoykég Knmevtikég Kalliépyeleg npoocepépetar oty EAAnvikn YAdcoa, éxel téocepa
e&apnva omovdmv, pe 27 ddaktikég povadeg ECTS (European Credit Transfer System) ava eEaunvo kot 12
efdopddeg Tpaxktikn doknon Tig Oepvég mepidoovg pe 6 ECTS exdotn mepiodo. Zuvorikd To mpdypappo £xet
120 ECTS xot amovépel mruyio mov evidocoviat oto eninedo 5P tov EOvucod [MAaciov Ilpocdvtwv, oto
eninedo 5 tov Evponaikov [MTAaciov IIpocsoviwv. Ilpoceéper cvvolkd 24 poabruata, 6 avd e&qunvo
omovddV, oe 14 ddaxtikég fdopddeg ava e&aunvo. Yroompiletor amd éva PEAOG LOVILOV EKTOOEVLTIKOV
TPOCMOTIKOV KOl EVVEN EKTALOEVTIKOVGS LLE TPLETEIG GUUPAGELG TOPOYNG EKTAUOEVLTIKOV £PYOV, LLE TPOSHVTA TOV
avtomokpivovtol 6to eminedo kot Tig avaykes tov IIpoypdapparog. To Ipodypappa propel vo vodeydet 18
OTOVONCTEG/GTPLEG KAOE akadnuaikd £T0C, GOUE®VA e TNV aitnom Yo 0EoAdYNoN- metonoinon (évtumo
200.1). Ot voyn@iot avtamokpivovtal 6Tig TPOKNPOUEELS o€ T0606To 72,2 — 100% amd to 2016 £mg onfjuepa.
EE avtov eykataieimovv Tig omovdég toug 23,1 — 46,7% 610 TpdTO EEAUNVO GTOVOADV, ATOTLYYAVOLV GTIC
eetdoelg og mocoato 7,7 — 26,7% Kot £(0vV OAOKANPADGEL TIC GTOVOEG TOVS £WG GNUEPO 6 TOGOoTH 40 —
69%. H mpoktik] AGCKNoN TOV GTOoVdNCTOV/GTPIOV TopakoAovdeitor pe Pdaon nuepoAdylo mov
CUUTANPOVETOL KO LE ETL TOTOV EMOEMPNGELS TOV GLVTOVIGTH TOV TPOYPAUUATOC OGTE Vo eEac@arileTon N
mpnon TV tpoPrenouevav kprtmpiov arnacydinone. Ta MIEEK cuppetéyovv oto mpodypoppo Erasmus+,
0T0 TAOIG10 TOV 07010V 01 GTTOVAUGTEG/GTPLEG EYOLV TN SLVOTOTNTA VO, KAVOLV TPAKTIKY] ACKNOT GE GAAEG
yopec emhoyng tovs. To Tlpodypappa €xer otn duwbeon tov emapkeic mOPOLG Yy ayopd eEOmMAGLOV,
avolooipov kol BPMov, cOuPove LE TIG ONADMGCES TOV OTEAEXMOV TOV GLUUETELYOV OTN OOTKTLOKN
ocvvavinon g 18ng Maiov 2021. Aev damoT®ONKE GUUUETOYN EUTEPOYVOUOVODV HE DYNAN eEgdikevon
OTOV oYEOOCoUO Ko TNV avabedpnon tov [poypdupatoc. Or orovdactéc/otpieg NTav Waitepa vOOLGIHOELS
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Y To. LoBNGLoKd AmoTEAECUOTO TTOL OTOANUPBAVOLY OO TO TPOYPOLLLO KOl TIG EVKOPIES TOTOOETNONG OTNV
ayopd epyoaciog. Ymapyer I'pageio Ataocvvoeong kot ZouPoviog Zmovddv yia tnv Kabodnynon twv
OTOVOAGTMOV/GTPLOV.

To IIpdypoppo Broroywés Knmevtikée KodAiépyeieg eivor oyedoopévo vy vo mopayst TE(VIKA
e€EOIKEVIEVOVG ATOPOITOVG TOV VO, KOADYOUV GNUOVTIKEG TOPOVCEG KOl TPOPAETTEG LEAAOVTIKES OVAIYKEG
g ayopds epyasioc. H atoygvom kot o oyedtacudg tov Hpoypdppotog kpivovtat Yevikd wg KoANG ToldTnTog,.

H meprypagn tov okomov kot Tov podnolokov aroteAecudtov tov Ipoypdupotog, 0Tme Kol eTUEPOVG
pnaOnudToV, 0ev etvol TAVTO KaAd KaBopiopEVa Kot € LEPIKA ONLELR VTTAPYEL acaPnG datvmmor). EmmAéov,
n EEA «piver 6t 1o [Ipodypappa opsiher vo amoteleiton amd mepiocdtepo eetdikevpuéva pabnquota g
YVOOTIKNG emayyehpatikng mepoyns. Ilpog v katebBouvon avty cvvictdtor va yiver avabedpnon tov
HaONUATOV KOl TOL TEPIEXOUEVOL TOVG KO 0OENCT TNG EKTTAIOELOTG OV KATAVEUETOL VL0l EPYOCTNPLOKES
0GKNOELG, MOTE VO, avTomokplfovv otov okond tov [Ipoypdupatoc. H EEA Bewpet 6Tt Ta pobpoto vrodopung
amevfHVOVTOL GE YEOTOVIKEG GTTOVOEG VYNAOTEPOL EMTEDOL e GUVETELN VO avEdveTal o Babprog SuokoAing
Kot {owg vo amoteAel Pactkn aitiol TOV PKPOL TOGOGTOD AmOPOiT®mV Tov HéYPL onpepa to TIpdypappa £xet
arodwoel. H ouveyng eveoudtmon 6to mpdypappo TG oOyYpovng yYvmons Kot TEXVOAOYING oL avTIoTOLyE
OTNV EMOYYEAUATIKY OTOGYOANOT TOV AmoPoit®mVv dgv eivan TpodnAn. Eniong, and 10 tpdypappo oToudmv
Aetmouv Bocikég YVOOTIKEG TEPLOYEG OTMG 1| GUVOEST] TNG OYPOVOLKNG TPOKTIKNG UE TNV OCOAAELD KOL TN
Opentikn oo T@V mopayOuEVOV TPOIOVIOV, 1 SloElplon TOV OEEMU®OV OPYAVICUOV Kol 1 avamtuén
CUUPLOTIKOV OYEGEMV e TO. UTA, 1 SLYEIPION TOV VEPOD APIELONG, N TOPOYN YVAOCEMV Y10 TN GYETIKN
Swbéoiun apdeLTIKN TEYVOAOYID KOl TNV OTOTEAECUOTIKOTNTA YPNONG TOL VEPOV, KOOMDS Kol TPOKTIKEG
TPOCAPLOYNG GTN GLUVTEAOVUEVT KALOTIKY) OAAOYY).

1.3 Public Information

Ta kprmpia elcaymyns Tov onovdact®v eivat dtabéoipa otov 1otdtono twv MIEEK kot tpocfacipa o kdOe
evolapepopevo. H EEA kpivel 6tim emdoyn yivetat pe opBoroyikd cuvduacud Pabodoyikdv Kot KOmVIK®V
Kprenpiov.

To mpodypappa cTovd®V HE TO TEPLEYOUEVO TOL Ko TG HeBOdovg ddackariog kot alohdynong elval emiong
dwbéopa otov wototono twv MIEEK. Onwg avapépbnke otn cuvdvinon pe ta otedéyn tov [poypdpupotog,
ot amdpottol 6e mocootd 89% anacyorovvtal otn Propnyavia kot 11% etvor avtoamacyorovpevor. H
TANPOQOPIL TPOEPYETOL TG TPOCOTIKES EXAPES KOl OEV VILAPYEL TUTOTOINEVT] O1AOTKAGTO EMKOVOVING TOL
I'pagpeiov Alachvoeong e TOVS ATOPOITOVE Ko TOVG EPYOOOTIKOVS POPELS, Y10 KATAYPAPN KOl avAAVOT TNG
OO OANGIUOTNTOG,

1.4 Information management

OeopobeTuévn ddkacio GLAALOYNG TANPOPOPLDYV, ETEEEPYOTTING KoL AVATPOPOSOTNONS OEV SAMIGTOONKE
amd ta ypomtd keipeva mov ténkav vwoyn g EEA 1t ocv{pmon ot dudpkelo g S10OIKTLOKNG
ocvovavimong. IIAnpoeopiec mov agopodv GtV TEPLYPAPY TOV GTOVIACTMOV/CGTPLOV, OTNV ITIOA0YiN
EYKATAAEWYNG TOV GTOVIMV TOVS, GTNV EMOYYEALATIKY TOVG TomoBEtnom kot eEEAMEN, 660nKav TpoPopiKd
omv EEA ot mpoépyovtot amd dtuneg 01001Kacieg Tposommkdv ena@®v. [lapodia avtd katéotn gavepov 0T
VILAPYEL EVIOVO EVOLAPEPOV OO T SLOIKNTIKA GTEAEYN KOl TOLG EKTOLOEVTIKOVS Yol TNV OVATTLEN TOV
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[Ipoypaupatog, 1 ocvveyn PeAtioon tng mowdTNTOG TNG €Kmaidevons, ™V €£acPaMon TOP®V Yo TN
CUUTATPMOGCT] TOV ATOLTOVUEV®V DITOOOUMDV KoL TNV TOTOOETNON TOV ATOPOIT®V GTNV ayopd EPYUCING.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

To IIpdypoppo Broroywés Knmevtikée KodAiiépyeieg eivar oyedoopuévo vyl vo mopayst TE(VIKA
e€e1OIKEVIEVOVG ATOPOITOVG TTOV B0l KAADYOLY GNUAVTIKEG TOPOVGES KOl LEALOVTIKEG OVAYKESG TNG OyOopdig
gpyaciog.

H doun, ot kavoviopol kot ot dadwkacieg Tov cvotnuatog Atacediong Ilowdttog mov €yt vioBetnOel
eMTpENOLY 1 cuveyN Pedtioon péow TV a&loloycewy.

Ot dwdwaocieg Peitioong xor  Swoc@dAiong mowdtag vrootnpifovv TN JOUCKOAIM Kol  TOVG
OTOVOAGTEG/GTPLEG OTMG EMIONG TIG VANPEGIEG OLOIKNTIKNG VITOGTHPIENG.

Ytov oyedoopd ko emaveEétaon tov Ilpoypdaupatog ocvppetéyovv evolapepouevo pépn omd tov
EMYEPNULOTIKO TOUED.

H emioyn tov onovdoactdv/otpidv yivetar pe opBoroyikd cvvovacud PBobBHoAoylkKdv Kot KOW®VIKOV
Kprnpiov.

H evBovoidomg mpocéyyion OAwV TV EUTAEKOUEVOV.
Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

Yvviotdtor va yiver oavoBedpnon tov Ilpoypdppatog kKot Tov mEPEXOUEVOL TOL, HE OVOENON TOV
EMOYYEALATIKOV OVTIKELEVAOV KO TNG EKTAIOEVONG TOV KOTOVELETAL Y10, EPYACTNPLOKES UGKNGELS DOTE VOl
avtomokptBovy minpéotepa otov okond tov [poypdpupatoc.

Emniéov, «xpiveton Ot M ovppetoyy omv avabewdpnon tov Ilpoypdupoatog emotnuoévov kot
EUTEPOYVOLOVOV amtd TNV ayopd epyaciag pe vynin e&edikevon 610 YvooTikd medio ekmaidevong Ha
oLuPdAlel 0LCLOOTIKA OTNV TPOCGEAKLOT  OOKIU®Y  vroyneiov, otn Peitioon TV podnocloKov
OTOTEAECUATMOV KO GTNV EMLTLYY| EXAYYEAUOTIKT TOTOOETNON TV amooitmv Tov [Ipoypdupartog.

Yvviotdton £viova va avortuyfovv ot dopég mov Ba e€acparilovy cuveyn evoopdtmon oto [pdypappa g
SoLYYPOVNG YVOONG KOl TEXVOAOYIOG TOV OVTIGTOLYEL GTNV EMOAYYEALOTIKY OTOCYOANO TOV ATOPOIT®V.

Kpivetoar 011 1 opydveoon kot tuomomoinon g OdKaciog CLAAOYNG TANPOEOPILV, emelepyaciog Kot
ouvBeonc BertiowTiKOV dpdoewv Ba cupPdiiel ot cvveyn Pertioon kot wWaitepa otV WENGCT TOL APLOLOD
TOV GTOLOACTMOV TOV OAOKANPDOVOVV TIG GTOVOES TOVC.
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Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant
1.1 | Policy for quality assurance Compliant

1.2 | Design, approval, on-going monitoring and review Partially Compliant

1.3 | Public information Partially Compliant

1.4 | Information management Partially Compliant

11



A DOPEAL AIAZMAAIZHE KAl NIZTONOIHZHE THE NOIOTHTAEZ THE ANOTEPHE EKNAIAEYZHE
CYQAA  CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

egar/ eNQ3a.

2. Student - centred learning, teaching and assessment (ESG 1.3)

Sub-areas

2.1 Process of teaching and learning and student-centred
teaching methodology

2.2 Practical training

2.3 Student assessment

2.1 Process of teaching and learning and student-centred teaching methodology
Standards

e The process of teaching and learning supports students’ individual and social
development.

e The process of teaching and learning is flexible, considers different modes of delivery,
where appropriate, uses a variety of pedagogical methods and facilitates the
achievement of planned learning outcomes.

e Students are encouraged to take an active role in creating the learning process.

e The implementation of student-centered learning and teaching encourages a sense of
autonomy in the learner, while ensuring adequate guidance and support from the
teacher.

e Teaching methods, tools and material used in teaching are modern, effective, support
the use of modern educational technologies and are regularly updated.

e Mutual respect within the learner-teacher relationship is promoted.

e The implementation of student-centred learning and teaching respects and attends to
the diversity of students and their needs, enabling flexible learning paths.

e Appropriate procedures for dealing with students’ complaints regarding the process of
teaching and learning are set.

2.2 Practical training
Standards

e Practical and theoretical studies are interconnected.
e The organisation and the content of practical training, if applicable, support
achievement of planned learning outcomes and meet the needs of the stakeholders.

2.3 Student assessment

Standards
e Assessment is consistent, fairly applied to all students and carried out in accordance
with the stated procedures.
e Assessmentis appropriate, transparent, objective and supports the development of the
learner.

12
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e The criteria for the method of assessment, as well as criteria for marking, are published
in advance.

e Assessment allows students to demonstrate the extent to which the intended learning
outcomes have been achieved. Students are given feedback, which, if necessary, is
linked to advice on the learning process.

e Assessment, where possible, is carried out by more than one examiner.

e A formal procedure for student appeals is in place.

e Assessors are familiar with existing testing and examination methods and receive
support in developing their own skills in this field.

e The regulations for assessment take into account mitigating circumstances.

You may also consider the following questions:

¢ How is it monitored that the teaching staff base their teaching and assessment methods
on objectives and intended learning outcomes? Provide samples of examination papers
(if available).

e How are students’ different abilities, learning needs and learning opportunities taken
into consideration when conducting educational activities?

e How is the development of students’ general competencies (including digital skills)
supported in educational activities?

e How s it ensured that innovative teaching methods, learning environments and learning
aids that support learning are diverse and used in educational activities?

¢ |s the teaching staff using new technology in order to make the teaching process more
effective?

e How is it ensured that theory and practice are interconnected in teaching and learning?

e How is practical training organised (finding practical training positions, guidelines for
practical training, supervision, reporting, feedback, etc.)? What role does practical
training have in achieving the objectives of the study programme? What is student
feedback on the content and arrangement of practical training?

e Are students actively involved in research? How is student involvement in
research set up?

e How is supervision of student research papers (seminar papers, projects, theses, etc.)
organised?

e Do students’ assessments correspond to the European Qualifications
Framework (EQF)?

e How are the assessment methods chosen and to what extent do students get
supportive feedback on their academic progress during their studies?

e How is the objectivity and relevance of student assessment ensured (assessment of
the degree of achievement of the intended learning outcomes)?
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Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

2.1  Process of teaching and learning and student-centred teaching methodology

H pebodoroyia mov akoAovBeitor yioo T ddackaiio OA®V TV podnuatwv meptlopupdvel SOAEEES TOL
apOPOVV GTO BE®PNTIKO HEPOG KOl EPYOCTNPLUKES CKNOELS Kol VO KOTAAANAT Y10 TNV EMLTELET TOV GKOTOV
tov padnpatog. To Bewpntikd pépog d1ddoketol oe aibovoa ddacKaiiog Le T xpNon Tivaka Kot TPoPoréa
KOl Ol EPYACTNPLIKES OOKNOELS GE EPYUCTNPLOKOVG YDPOVG 1 GE aypovs — Beppoknmia, avarloyd HE TIg
wuaitepeg amoTnoelg Tov pabnuatog. Xe pepikd padnuarta, n dwackorio vrooTNPIfeTol Kot 0md EMOKEYELS
o€ YOPOoVG epyaciog mov oyetiloviar pe Tovg otdyovs Tov Ilpoypappatoc. Emnpocheta, yia m ddackoiia
TV padnudtov yivetat ypnon cdyypovav pebddov, 6nng péow g nlateopupag Moodle, 6mwg avaeipbnke
a0 TOVG EKTALOEVTIKOVS GTN SLAOIKTLOKT GUVAVTNOT Kol OVOPEPETOL TNV EKOECT] ECOTEPIKNG OELOAOYNONC.
O 1pOTOG e TOV 0TT010 TPOSPEPETL 1 H1OACKOAN TV LoONUATOV Eivat KATAAANAOG Yio eVIIAKEG Kot TPowOel
Tov apotfaio cefacud petah TV GTOVIUCTOV/CTPIOV KOl TOV EKTUOELTIK®OV. Emmpdobeta, mapéyeton 1
JVVATOTNTO GTOVG CTOVOAGTEG/GTPIEG VO GUUUETEYOLV EVEPYH ot dradikacio TG dbackariog, HECH TOV
EPYAOTNPLOKDV AGKNCEDY VIO TNV KaOOONYNON TOV EKTAUOELTIKAOV, KOl VO OvVATTOGGOVV TP®TOfovAia, va
amoKTOOV Oe&10TNTEG KOl GUVEPYIOTIKES OPACELS, YEYOVOC OV ava@éPOnKe Omd OTOLOAGTEG/GTPIEG Kot
amopoitovg otV &€ anooctdoemc cvvavinon pe ta péAn g EEA. H dwdackoria tov padnudatov yiveton
OTOYEVUATIVEC-VUYTEPIVEC  (MPEC, TOPEYETOL £TGL 1 OLVOTOTNTO GULUUETOYNG O©€  gpyalOpevovg/eg
onovdaotég/otpleg.  Emumpdobeta, vmapyxer wpoPAeyn  yu  vmoPforny  crtmudtowv  amd  TAELPOS
OTOVONCTMOV/CTPIOV GYETIKA LE 1010HTEPEG OVAYKES GE OTL APOPA TO MPAPLO SOACKOAING, OALL dev givar
TPOdNAN M Sdikacio pe TNV omoio KAVOTolovVToL TETOWL £id0vg artnuata. Yapyel TpoPAeyn yuo v
VRTOGTAPIEN  HOONCOKOV  WOUTEPOTNTOV TV  eKmodevopevay (Y. HEco mpdcobetng Pondntikng
dacKaAing), Omwg avaépnke amd TOVg EKTAOELTIKOVG. O TOTIKOS GLVIOVIGTNG TOL TPOYPELLLATOS KOt T
SN TIKN opdda emlopBdvovtat tng dadkaciog enilvong TPoPANUATOV TOV GTOVIACTMOV/GTPLOV. Q6TdG0,
dev glvar TPOOMAOG 0 TPOTOG e TOV OO10 YIvETOL 1 JLOXEIPIOT] ATOLIK®V EICYNCEOV/TAPUTOVOV OO TOVG
OTOVONCTEG/GTPLEG GYETIKA pe TN dadkacia g dwackarioc. H didackaiio tov padnudtov vrootmpileton
Le cvyypdupata Tov vedpyxovy ot PiAodnkn kabmg kot v TpdsPaoct oe nhekTpovikég PipAodnkeg péocw
¢ ovvepyaoiag pe 1o Texyvohoykd Iavemompio Kompov, 6nmg avapéptnke kotd v emaen tov peAdv
¢ EEA pe péin tov Idpdpatog. Ot veebBuvol tov mpoypdappatog dwfepaiovcav to péin g EEA 61, 1
BPAoONKn Aertovpyel TPOIVEC KOl OMOYELUATIVEG GPEG KOl OTL O ENYOVICHOG Tpopnbelog Kot
EMKALPOTOINGTG TOL VAKOV NG PPAtodnkng ivar tkavoromntikdc.

2.2 Practical training

To Bewpntikd pEPOG TOV PAONUATOV KOAVTTEL TIC OVAYKEG Y10 TNV VAOTOINGN TOV TPOKTIKOD UEPOVG —
gpyaotnplok®y oacknoewv. H mpoktiky ekmaidevon Tov ormovdasTtdV/CTPIOV KOAVTTETOL Ond  TIC
EPYOUOTNPLOKEG OCKNGELS TOV LOOMUATOV, KOOMOS KOt 0o TNV TPAKTIKY AoKNoT). [0l TNV TPpaKTIKn EKToidgvon
YPNOUOTOLOVVTOL EPYASTNPLOKOT YDpol pe eEomAMopd (Vapyovv mepBdplo PeAtioong Tov eEomAooD) Kot
EMOPKNG £KTOoN arypov ko Oeppoknmiov. Emmpdcbeta, Pefardverar amd tovg vrevduvoug tov [poypappotog
n éykpion domdvng ywo. v mpoundeia pikpookomicov. o v €TAOYN TOV EMYEPNCEOV OTIS OMOiEG
TPAYUATOTOLEITOL 1] TPOKTIKY AOKNGN YIVETOL YPNOT GLYKEKPIUEVAOV KPLTNpiov, OT®G avaypipovTal GTOo
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«Bipmapro Ipaxtikig EEdoknongy vaapyel mpoPAeyn vy v vTootNpién T@V GTOVdUGTOV/GTPIOV [LE
E01KEG IKOVOTNTEG G OTL aPopd TNV €EEVPEST KATAAANAOD YDPOV Y10 TNV TPAYUATOTOINGN TNG TPAKTIKNG
doxnong. Me v oAoKANP®OY TNG TPOKTIKNG GGKNONG, GUUTANP®OVETAL Kot VIOPAAAeTol T0 «Biiidplo
[paxtikng EEGoknong mov enttpénet Tov EAeyY0 TS TPOOIOL TOV GTOVIACTMV/GTPLOV. X KAmota padnpato
JmoTOVETOL OTL VILAPYOVY TTEPIOMPLO. PEATIOONG TOV EPYACTNPLOKADV OGKNGEMV, LETE KOl OO TIG EMAPES
TV peAdV ¢ Emtponig e 6moudaoTtéc/oTpieg Kol amo@oitoug.

2.3 Student assessment

O 1tpomoc afloAdynoNng TV GTOoLSUCTOV/CTPIOV KOl To KPITHple a&loAdynone &ival yvootomomuéva
(avaypagpovtor kou oto mepiypappa tov podnudtov). H aoddynon yivetor cOp@ova Le cLYKEKPLUEVN
Jwdkacio omv omoia Aapupdvovtar vmoyn M eLOIKN Toapovcsic, M ovveyng afloldynon TV
OTOVOAGTMV/GTPLOV KL 1] YPOTTH £EETOCT), KPITNPLO TOV EMLTPETOVY TN SOPAVELDL KOL TV OVTIKEYUEVIKOTNTAL.
Méom ¢ ouveyobs TaPaKoAOVONONG Kot TNG EVOLAUESTG YPOTTHG AEI0AGYNONG EMITPEMETAL 1) EVIUEPMOT)
TOV GTOVIACTMOV/GTPLOV Yo TNV TPA0S0 Kol TIS OTOUTNCELS Yo PeATioon mpwv TV OAOKANP®GN TOL
pobnuatog, wotdco, dev etvar mpoOONAN 1 dwdkocio pe v omoilo emitvuyydvetor avtd. Ot empEPOLS
doxacieg Exovv v 1010 Bapdtnta otV TEMKN alOAIYNOT TOV GTOVIACTMV/GTPLOV GE OAN T LobNUOTA.
Tnv a&ordynon tov crovdactdv/otpudy kébe pabnuoatog devepyel o d10dcK®V Kot dev VIAPYEL EMioNUN
drdkacio £votaong and TAEVPAS TV GTOVIUCTAOV/CTPLAV Yo TNV a&toAdyNnon v omoia EAafay.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

[Ipaxtikn dokNon GTOLOAGTAOV/GTPUDV.

Kédrlvyn wwaitepov omottnoemv ekToatdgvOUEV®V, OTMS TO ATOYELHOTIVO ®PAPLo Asttovpyiog Kot TpoPieym
v TpocOetn Pfonontiky ddackalio.

Yuveyns mopakorovdnon kot a&loddynon.
I'vootorompévog tpomog aE1oAdyYNoNG.
Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

2uvicTdTor:
AVENOTN £PYOOTNPLOKNG EKTOIOEVONC KOl 1O10HTEPO OTO EEEIOIKEVIEVOL ETAYYEAUOTIKO LOOMLOLTAL.
AvaBeon kot aEloA0YNoT OLOOIK®Y EPYOCIDV GTO TANIGLO TOV EPYUCTNPLOK®Y OGKNGEDV.

AAOyEG 6TO TPOYPOLLO CTTOVODV HE TPOGHNKN-SIOUOPO®OT] LoONUATOV Kot 0ALOYEG oTNV VAN KATolwmv
ponudtov Tpog v Katevbuvon tov emdmkopevov otdyov tov Ipoypdppartog.

Tpomomoinon ¢ PapdTTOC GLUUETOYNG TOV ETUEPOVS SOKIPUACIOV OTNV TEAIKT] aE0AOYNOoN TOV
OTOVOUCTMOV/GTPIDV, OVAAOYO LE TIG 1OITEPOTNTEG TOL LB LLOTOG.
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AVATTLEN CLUPBOVAELTIKNG SLOOIKAGIOG YO TNV EVIIUEPMOT) TV GTOLONGTMV/GTPUDY GYETIKA UE TN BeATicoon
™G TPOOAOL TOLG,.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant

21 Process of tea_lching and learning and student- Partially compliant
centred teaching methodology

2.2 | Practical training Compliant

2.3 | Student assessment Compliant
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3. Teaching staff (ESG 1.5)

Sub-areas

3.1 Teaching staff recruitment and development
3.2 Teaching staff number and status
3.3 Synergies of teaching and research

3.1 Teaching staff recruitment and development
Standards

Institutions ensure the competence of their teaching staff.

Fair, transparent and clear processes for the recruitment and development of the
teaching staff are set up.

Teaching staff qualifications are adequate to achieve the objectives and planned
learning outcomes of the study programme, and to ensure quality and sustainability
of the teaching and learning.

The teaching staff is regularly engaged in professional and teaching-skills training
and development.

Promotion of the teaching staff takes into account the quality of their teaching, their
research activity, the development of their teaching skills and their mobility.
Innovation in teaching methods and the use of new technologies is encouraged.
Conditions of employment that recognise the importance of teaching are followed.
Recognised visiting teaching staff participates in teaching the study programme.

3.2 Teaching staff number and status
Standards

The number of the teaching staff is adequate to support the programme of study.
The teaching staff status (rank, full/part time) is appropriate to offer a quality
programme of study.

Visiting staff number does not exceed the number of the permanent staff.

3.3 Synergies of teaching and research

Standards

The teaching staff collaborate in the fields of teaching and research within the HEI
and with partners outside (practitioners in their fields, employers, and staff
members at other HEIs in Cyprus or abroad).

Scholarly activity to strengthen the link between education and research is
encouraged.

The teaching staff publications are within the discipline.

Teaching staff studies and publications are closely related to the programme’s
courses.

17
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e The allocation of teaching hours compared to the time for research activity is
appropriate.

You may also consider the following questions:

e How are the members of the teaching staff supported with regard to the
development of their teaching skills? How is feedback given to members of the
teaching staff regarding their teaching results and teaching skills?

e How is the teaching performance assessed? How does their teaching performance
affect their remuneration, evaluation and/or selection?

e [s teaching connected with research?

e Does the HEI involve visiting teaching staff from other HEIs in Cyprus and abroad?

e What is the number, workload, qualifications and status of the teaching staff (rank,
full/part timers)?

e [s student evaluation conducted on the teaching staff? If yes, have the results of
student feedback been analysed and taken into account, and how (e.g., when
planning in-service training for the teaching staff)?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

3.1  Teaching staff recruitment and development

H wpécinyn tov ekmoudevutikod mpocwmikov yivetor VoTtepo omd Oy®VIGHO Kol Ol JlodIKOGIES TOV
akolovBovvtan eivar cageic, kabopilovior amd to Ymovpyeio IModeiog, TloArtiopov, AOAntiopuod ot
Neoiaiag e Konpov kot yapakmpiovror and dwedvela. Ta mpocdvta mov omattovvTol yio TNV €m0y
TOL O100KTIKOD TPOGMTIKOD TEPIAOUPAVOLV TNV aKAOTUOIKT EKTOIOEVON KOl TNV EPYACLOKY EUTEPIO GTO
OVTIKEILEVO TOV TTPOYPAUUATOS CTOVOMV, TOV KPIVOVTOL OmopoitnTa Yoo TV EMITELEN TOV GTOYWOV TOL
[Tpoypappatog. ENUovTKO HEPOG TOV EKTOIOEVTIKOD TPOCHOTIKOD EYEL EUTEIPIOL GTNV EMOYYEALOTIKY|
eknaidevon evnAikov. To ekmodevTikd TPOoOTIKO £XEL TNV ELYEPELN YPNONG GVYYPOVOV KOl KOIVOTOU®V
nefddwv dwackarioc. Qotdco, dev dwmicto®ONnKe M dadikacion e TV omoia yiveTol ETUOPO®OT Kot
EKTALOEVOT) TOV EKTTALOEVTIKMV, KOOMG KoL 1) SUVATOTITO GUUUETOYNG OTO TPOYPUULO ETICKENTAOV KaONyNTOV
avayvoptopévon kupovs. Emmpdcheta, dev dtomiotmOnke dadikacion aEloAdyNoNS TOV EKTOOELTIKMOV 0md
TOVG OGTTOVOUGTEG/GTPLEC.

3.2 Teaching staff number and status

Mo v kGAvyn OV oOToTCE®V VAOTOINCNG TOL TPOYPAUUOTOS, O aPBUOC TOV EKTOOEVTIKMOV TOL
CLUUETEYOVV 6TN ddackaiio TOV ponudtov Kpivetol emapkng. e 6Tl apopd TOVG OPOLS ATUGYOANCNG TOV
TPOCMOTIKOL (TANPNG N UEPIKN), N avaroyio elvarl kavomomTiky. Q6TOG0, G€ KOMOEG TEPIMTACELS TO
EKTTOOEVTIKO TPOGMOTIKO, 1010{TEPA TO HOVIHO, KOALTTEL TN O1d0ckaiio peydiov aplfuod pabnudtov pe
HEYAAO €0POG YVOOTIKMV OVTIKEWEVOV KOL 1] CLVAPELD TNG EWOIKEVLOTG TOVS Elval EKTOG TOV YVOGTIKOD TOVG
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OVTIKEWEVOL KATo1wV podnudtov. Emnpocheta, o aptBuodg Tov HOVIHOV EKTOOEVLTIKOD TPOGMTIKOL KPIvETOL
HIKPOG G€ GY£0T LE TOV OPlOUd TOV EKTOOEVTIKMV TOL GUUUETEYOLY 6To [Ipdypappa pe cuupdoes.

3.3 Synergies of teaching and research

H duackoliio Tov pabnudtomv 0ev GLUVOEETOL LE TNV £PEVLVA KOL TO EKTALOEVTIKO TPOCSMOTIKO OEV GUUUETEYEL
0€ EPEVVNTIKEG OPOCTNPLOTNTEG TOV GYETICOVTOL LUE TO AVTIKEIUEVO TOV TPOYPALIOATOS GTOVODV.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Zoeig O1d1KaGIES Y10 TNV TPOGANYN TOV TPOCOTIKOV.

AWBOKTIKO TPOCOTIKS LE EXOPKN EKTAIOEVGT KOL EPYACIOKT EUTELPTQL.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

YuviotdTotl:

Avantoén owdikaciag afloAdynong Tov  EKTOOELTIKOD €PYOV KOl TOV EKTOLOELTIKOV OO TOLG
OTOVONCTEG/GTPLEG KO UNYOVIGLOV a&10TOINoNG TOV OMOTEAECUATOV.

Avantoén unyaviopov evlappuveng g xpNomg Kovotopmv pefddmv d1000KaA0G Kot VEOV TEXVOAOYUDV.
AVATTLEN SLOOIKAGLOY GLVEYXOVG EMUOPPMOOTS TOV EKTOLOEVTIKMYV.

SUUUETOYY| EMOKENTAOV KAOMYNTAOV aVOyvVOPIGUEVOD KOPOLG.

AvENGM oV aP1BOD TOL HOVIHOV EKTOOEVTIKOD TPOGMIIKOV.

Emiloyn exmondevtikod mpocmmikod e BAomn T CLUVAPELD GTO YVOOTIKO AVTIKEILEVO KAOE HLoBLLaTog.
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Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant
3.1 | Teaching staff recruitment and development Partially compliant

3.2 | Teaching staff number and status Partially compliant

3.3 | Synergies of teaching and research Not applicable

20



A DOPEAL AIAZMAAIZHE KAl NIZTONOIHZHE THE NOIOTHTAEZ THE ANOTEPHE EKNAIAEYZHE
CYQAA  CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

eqarz eNaa.

4. Student admission, progression, recognition and certification (ESG 1.4)

Sub-areas

4.1 Student admission, processes and criteria
4.2 Student progression
4.3 Student recognition
4.4 Student certification

4.1Student admission, processes and criteria
Standards

e Pre-defined and published regulations regarding student admission are in place.
e Access policies, admission processes and criteria are implemented consistently
and in a transparent manner.
4.2 Student progression

Standards

e Pre-defined and published regulations regarding student progression are in place.

e Processes and tools to collect, monitor and act on information on student
progression, are in place.

4.3 Student recognition
Standards

e Pre-defined and published regulations regarding student recognition are in place.
e Fair recognition of higher education qualifications, periods of study and prior
learning, including the recognition of non-formal and informal learning, are
essential components for ensuring the students’ progress in their studies, while
promoting mobility.
e Appropriate recognition procedures are in place that rely on:
o institutional practice for recognition being in line with the principles of the
Lisbon Recognition Convention
o cooperation with other institutions, quality assurance agencies and the
national ENIC/NARIC centre with a view to ensuring coherent recognition
across the country

4.4 Student certification
Standards

e Pre-defined and published regulations regarding student certification are in place.

21



2 |}:
A ®OPEAE AIAT®AAIZHE KAI MIZTOMOIHIHE THE MOIOTHTAE THE ANQTEPHE EKMAIAEYIHE
CYQAA CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

egarz eNnaag-

e Students receive certification explaining the qualification gained, including
achieved learning outcomes and the context, level, content and status of the
studies that were pursued and successfully completed.

You may also consider the following questions:

e Are the admission requirements for the study programme appropriate? How is the
students’ prior preparation/education assessed (including the level of international
students, for example)?

e How is the procedure of recognition for prior learning and work experience
ensured, including recognition of study results acquired at foreign higher education
institutions?

e Is the certification of the HEI accompanied by a diploma supplement, which is in
line with European and international standards?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

4.1 Student admission, processes and criteria

Yoppova pe v eootepkn] agtoloynon tov Ilpoypdupoatoc Zmovddv, 10 Ymovpyeio I[Modeiog won
[ToMtiopov amevbivel mpdoxkinon vy YmoPoir, Aufoewv Ewsdoyng ywu ®@oitnon ot Anudcio XyoAn
Avartepng Enayyelpatiknig Exnaidevong kaw Katdptiong — MIEEK, http://enimerosi.moec.gov.cy/ypp7748.
Ov evolapepdpevoreg umopodv va vroPdAlovv v aitnon Tovg MAEKTPOVIKE, UECH TNG 1GTOGEAISOG
WWWw.moec.gov.cy tov Ymovpyeiov Tladeiog kot [Tomtiopov. T'o v mpocéAkuon omovdactdv/cTplav
VYNAOL EMMESOVL, epapuoletor  Zvotnua Mopoddtong vy v EMAOYT TOVG,
http://enimerosi.moec.gov.cy/archeia/1/ypp7748f. Ot vroynelot a&loloyovvtot Kot Loptodotohvtal L Bdomn
kaBopiopéva kprrhpla ta ortoio Aapfdavouy vtoyn (a) v eknaidevon e mtocootd 70% eni Tov cuvoiov, N
ocuvdopela TG omoiag pe To avtikeipevo Tov Tpoypaupotog Babuoroyeitoan €mg 20% tov Guvoikov Baduov,
(B) v emayyelpatikn Katdotoon-gunepio o€ 106ootd 15% eni tov cuvoAov, 1| GLVAPELD TNG OTolaG LLE TO
avtikeipevo Tov [poypappoatoc Babuporoyeitor £mg 5% ent Tov GuVOLOV, Kat (YY) TV TPOCOTIKT/OIKOYEVELNKT|
Katdotoon o€ 106ooto 15% eni Tov GuvOLoVL, e TOVS VoY PioVE NAKiag KATo TV 35 g1V va Aaupdvovy
10% eni tov cuvorov.

4.2 Student progression

H mp6odog tov portntdv crovdactdv/ctpudv tapakorlovdeitar e OAn ™ didpket Ttov [Ipoypdupatog pe
npokabopiopéva kpitipla yio Kabe pabnua, 0nwg avtd opiCoviot otov 0dnyd onovddv. ITo cuykekpyéva
vIapyovv kprtnpa a&loAdynong mov Pacilovtol 6T CLUUETOYN TOV GTOLOUGTOV/GTPLBV (10%), 6TN CLVEXN
TAPOKOAOVON O TV POITNTOV G€ OAN T d1dpkea TV podnudtov (20%), o Tpoddovg (30%) Kot oTig TEMKES
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egetdoelc (40%). Emmiéov a&loroyeitar kot 1 €€ amootdoems nddnon HEsm TS CLUUETONG OTLG OLAAEEELS
(0-10%), v a&ordynon epyaciov (0-50%) kot v tehkn| e&€taon (0-40%).

4.3 Student recognition

H avoyvdpion tov omovdooctdv/otpudv akolovdel ta debv mpdtume cOUEOVE HE TNV E0MTEPIKN
a&lohdynon tov [poypdupatog Erovddv. Yrdpyet cuvépyela pe dAla 10pOHaTO TOL EEMTEPIKOD HECH TOL
wpoyphppotog Erasmus+.

4.4 Student certification

2T0VC GTOVOAGTEG/GTPLEC TOV OAOKANPDVOLV TOV KUKAO GOLI®MV omovEUETAL dimAmpa pe Titho «AiTAmpa
ot Blohoywkég Knmevtikég Kaalépyeieg». Mo 10 okomd avtd ot omovdactés/otpleg a&loAoyohviotl Kot
TOTOTOOVVTOL LE BACT GLYKEKPIUEVO KPLTHPLOL, OTTMG avaypapovTal GTOV 0dNYO GTOVd®V.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Ta kprriplo emMA0YNG Elval GOEOG TPOKAOOPIGUEVOL.

Yrnapyovv mpokaBopiopévol Kot OMUOGIOTOMUEVOL Kovoveg Yo v afloddynon kot kpion ToVv
OTOVOUGTOV/CTPIDV GE GYECT] LE TNV TPOOOO TWV GTOVODV TOVC.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

Agv glvatl capég TO AmAOTOMUEVO VAIKO TTOL TAPEYETOL GTOVS GTOVINCTEG/GTPLES LE EOIKES IKAVOTNTEG,.

YuvioTdton €vIova VO ETOVOTPOGOOPIGTOVV TO KPLTHPLL EIGOYWYNG TOV GTOLOUCTAOV/CTPIOV TPOG TNV
KatevBvvon g enitevéng LYNAGTEPOL TOGOGTOV TOV OAOKANPDOVOLV EMLTVYDS TIG GTOVOEG TOVG.

H avaptnon tov TpockANcE®V Kol TOV GYETIKOV TANPOPOPLOV Va. YiveTol oe Web-sites mov o akoiovBovv
TIC TPOOLAYpapES Yia TpocPacn omd AMEA.

H ovvépyela pe dhlo dpdpata Kot 1 ovayvapion oto eEOTepikd cuvicTdtol vo enektabel mépav and to
npoypappo Erasmus+ pécm pvnpoviov cuvepyaciog pe Ao 10pOLOTO, EMCKENTES EKTOOEVLTIKOVG K. 0.

[Ipoteivetar 0 tpomOC a&loddynong vo dtoupopembel avd padnue copeovae pe tn @VOoTN Kot Tov TpOmTo
dwaokaiiog kébe padnuorog.

Yvviotdton 1 omovoun [Hopaptipartog AutAdpatog pe faon to 8vikd kot evpomaikd TpdTumTaL.
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Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant
4.1 | Student admission, processes and criteria Compliant

4.2 | Student progression Partially compliant

4.3 | Student recognition Compliant

4.4 | Student certification Compliant
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5. Learning resources and student support (ESG 1.6)

Sub-areas

5.1 Teaching and Learning resources
5.2 Physical resources

5.3 Human support resources

5.4 Student support

5.1 Teaching and Learning resources
Standards

Adequate and readily accessible teaching and learning resources (teaching and
learning environments, materials, aids and equipment) are provided to students
and support the achievement of objectives in the study programme.

Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

All resources are fit for purpose.

Student-centred learning and flexible modes of learning and teaching, are taken
into account when allocating, planning and providing the learning resources.

5.2 Physical resources

Standards

Physical resources, i.e. premises, libraries, study facilities, IT infrastructure, are
adequate to support the study programme.

Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

All resources are fit for purpose and students are informed about the services
available to them.

5.3 Human support resources

Standards

Human support resources, i.e. tutors/mentors, counsellors, other advisers, qualified
administrative staff, are adequate to support the study programme.

Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

All resources are fit for purpose and students are informed about the services
available to them.
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5.4 Student support
Standards

Student support is provided covering the needs of a diverse student population,
such as mature, part-time, employed and international students and students with
special needs.

Students are informed about the services available to them.

Student-centred learning and flexible modes of learning and teaching, are taken
into account when allocating, planning and providing student support.

Students’ mobility within and across higher education systems is encouraged and
supported.

You may also consider the following questions:

Evaluate the supply of teaching materials and equipment (including teaching labs,
expendable materials, etc.), the condition of classrooms, adequacy of financial
resources to conduct the study programme and achieve its objectives. What needs
to be supplemented/ improved?

What is the feedback from the teaching staff on the availability of teaching
materials, classrooms, etc.?

Are the resources in accordance with actual (changing) needs and contemporary
requirements? How is the effectiveness of using resources ensured?

What are the resource-related trends and future risks (risks arising from changing
numbers of students, obsolescence of teaching equipment, etc.)? How are these
trends taken into account and how are the risks mitigated?

Evaluate student feedback on support services. Based on student feedback, which
support services (including information flow, counselling) need further
development?

How is student learning within the standard period of study supported (student
counselling, flexibility of the study programme, etc.)?

How students’ special needs are considered (different capabilities, different levels
of academic preparation, special needs due to physical disabilities, etc.)?

How is student mobility being supported?
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Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

5.1 Teaching and Learning resources

To exkmaidevtikd VMKO elvar oyetikd pe tovg otdyovg tov [Ipoypdupatog kot eivar dbéco GTovg
onovdaotég/otpleg. Qot1000, VIApyovv TEPBDPla PEATIOONG, TOL APOPOVV KLPIMG OTNV OTOKTNON
gpyacTnpLokol eE0TAMGHOY, 0TS ovaPEPONKE OTIC ETAPES LLE TOVG GTOVONGTEG/GTPLES KO TOVG OTOPOITOVG,.

5.2 Physical resources

O1 kTipraxég £yKOTooTAGELS TOL givar dla0Eateg Yo tnv vAomoinon tov Ilpoypdppatog kakdmtovy peydlo
pépog TV aroutioemv. Amo ta otoryeio mov eivar dwbéoipa otnv EEA, dev katéotn duvarn n dwomictoon
™G EMAPKELNG OADV TV YDPWOV TOV YPTCLUOTOIOVVTOL Y10, TIC AmOTNOELS Tov TIpoypdupatoc Kot iaitepa
otav avtd Aettovpyet pe tov péyioto apoud (18) orovdactav/otpinv. H EEA kpivel 0Tt vdpyovv tepifdpia
BeAtiwong mpog avtn TV Katedbuvon, LT Kol TIC EMAPES LLE TOVG OGTOLOAOTEG/GTPIEG KATA T SIUPKELL TNG
oyeTikng ovvedpiag otig 18-05-2021. Ot ydpot Tov ¥PNGOTOIOVVTOL Y10 EPYUSTNPLOKES AGKNOELS GE aypd
Kot Oeppoknmia givor KatdAAnAot Yo v KdAvyn Tov ararthoewv tov [poypdupatoc.

5.3 Human support resources

To mpoocwmKd MOV OMAGYOAEITOL [LE TNV VTOGTNPIEN TOV CTOVIUGTAOV/GTPIOV KOADTTEL GE IKAVOTOIMTIKO
Babuo tic avaykeg Tov TIpoypdupatog Kot ETOEKVOEL EVIOVO EVIOPEPOV, OTMG PAVIKE OO TIC ETAPES KATA
v &’ anootdoemg cuvdvtnon otic 18-05-2021. Qotdc0, kpivetar 6Tt 0 APOUOC TOV LOVIL®V EKTUOELTIKOV
etvan pikpog. H EEA dev dwmictwoe tov punyaviopd opiopol modoywyod-cupBodAoy ylo CUYKEKPIUEVO
(LKpd) ap1Bpd GTovOACTOV/GTPUDY.

5.4 Student support

Ynrdpyovv unyovicpoi @ortntikng Mépyvag yio v mopakolohnon kot wkovomomtiky otpin Tov
QOTNTAOV Kol O GCLYKEKPLUEVA LITdpyel | Ympeosia Znovdactikng Mépyvag 1 onoia araptileTot and v
Kevtpum Emtponn rovdactikng Mépuvag kot tig Erapyrokéc Enttponéc mov emthapfdvovtal tov Ospdtov
TOV GTOLOUGTAOV/GTPLDV, OTWG AVELPEST €PYACING, GTNPIEN TOV ATOPMOV GTOLIUGTAOV/CTPIDV, AVEDPEST
XOPNYDV, O10pYAVMOOT| EKTAOELTIK®Y ekdpoudv oty Kompo kot og ydpeg g Evpomnaikng ‘Evoong, péow
tov [Ipoypappatog Erasmus+, vrootpién dopydvmons eKAOYDV TOV GTOVIACTMOV/GTPLOV, dopYaveon
AOANTIKOV, KOWOVIKOV Kol GAA®V OpacTnplothTmV. YTApYEL EXioNng TPOPAEYN Y10 TOVG GTOVIUCTES/ GTPLES
HE EOIKEC IKOVATNTEG £T01 MoTE va, birofonBovviat 6e Bépata mov apopovv ot ddackorio/uddnon kot v
TPOAKTIKY] TOVS AGKNOT. YTAPYEL 0PEPLO YPOUPEIOV, TO OTTOI0 01 GTTOVOAGTEG/GTPLEG UTOPOVV VO, 0E10TO|GOVY
v emilvon amopldv/mpofAnudtev, kobmd¢ kot yu akadnuaikn kabodnynon/ompién. H emrpomn
mopakorovBel kot ompilel éykopa kor otov péyoto dvvatd Pabud t6c0 Tovg/Tlg GdVVOTOL/EG
OTOVONOTEG/GTPLEG, OCO KOl OVTOVG/EC TOV OEV OAOKANPMOVOLV gUTPOBecO TIC OTOVOES TOVG. 26TOGO, 1|
dwdwacio Tov akoAovbeitor dev givar TpoONAN. Emumpocheta, mpoopépetor efdopndda Tpocaproyns Kot
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ocv{Nong amopldOV/TPOPANUAT®VY, EVO TAPEYETOL OTOVG (QOLTNTEC (AKEAOG e TANPOQOPIES Yo TO
[Ipoypappa Zrovddv, tovg Kavoviopovg Zrovdwv MIEEK kot otdpopa dAla ypnowo évtoma. TEAog ot
QOINTEG EEVOyOUVTOL GTOLG YMDPOLG KOl TOPAKOAOLOOVLV GEUVAPLO Yo BEHATO AGPAAENG OTOV YMDPO
epyociog.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Ymhpyovv emTponéc Tov avaAAUPAVOLV TNV LTOCTNPIEN TOV CTOVIUCTAOV UE CAPEIS APLOSOTNTES.

To TpocwmiKd deiyvel EVTOVO vAlAPEPOV Y10 TNV VITOGTNPLEN TOV CTOVIAGTMOV/GTPLOV.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

Beltioon ktiplokdv eyKoTaoTtdoemy.
Behtioon tov gpyastnprakod e£0mMGHOD.
Yvviotdtor 1 ovENo Tov AptBRoy TV HOVIL®OV EKTOOEVTIKOV.

[Ipoteivetan vo opileton pe v évapén tov Kabe KOKAOL GTOVIMV £vag Today®yOS-GUUBOVAOG Yo PIKPO
aplpd and orovdacTéG/oTPlEg TV OmoimV TNV £EEMEN Kot Tpdodo Ba mapakoiovbel ko’ OAN T dibpkela
tov IIpoypappatos.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
5.1 | Teaching and Learning resources Compliant
5.2 | Physical resources Compliant
5.3 | Human support resources Partially compliant
5.4 | Student support Partially compliant
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6. Additional for doctoral programmes (ALL ESG)

Sub-areas

6.1 Selection criteria and requirements
6.2 Proposal and dissertation
6.3 Supervision and committees

6.1 Selection criteria and requirements

Standards
e Specific criteria that the potential students need to meet for admission in the programme,
as well as how the selection procedures are made, are defined.
¢ The following requirements of the doctoral degree programme are analysed and published:
the stages of completion
the minimum and maximum time of completing the programme
the examinations
the procedures for supporting and accepting the student's proposal
the criteria for obtaining the Ph.D. degree

O O O O O

6.2 Proposal and dissertation

Standards
e Specific and clear guidelines for the writing of the proposal and the dissertation are set
regarding:

o the chapters that are contained
o the system used for the presentation of each chapter, sub-chapters and bibliography
o the minimum word limit
o the binding, the cover page and the prologue pages, including the pages supporting
the authenticity, originality and importance of the dissertation, as well as the
reference to the committee for the final evaluation
e There is a plagiarism check system. Information is provided on the detection of plagiarism
and the consequences in case of such misconduct.
e The process of submitting the dissertation to the university library is set.

6.3 Supervision and committees

Standards
e The composition, the procedure and the criteria for the formation of the advisory committee
(to whom the doctoral student submits the research proposal) are determined.
e The composition, the procedure and the criteria for the formation of the examining
committee (to whom the doctoral student defends his/her dissertation), are determined.
e The duties of the supervisor-chairperson and the other members of the advisory committee
towards the student are determined and include:
o regular meetings
o reports per semester and feedback from supervisors
o support for writing research papers
o participation in conferences
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e The number of doctoral students that each chairperson supervises at the same time are
determined.

You may also consider the following questions:

e How is the scientific quality of the PhD thesis ensured?

e |s there a link between the doctoral programmes of study and the society? What is the
value of the obtained degree outside academia and in the labour market?

e Can you please provide us with some dissertation samples?

Findings

A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

Click or tap here to enter text.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Click or tap here to enter text.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

Click or tap here to enter text.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant
6.1 | Selection criteria and requirements Choose answer
6.2 | Proposal and dissertation Choose answer
6.3 | Supervision and committees Choose answer
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D. Conclusions and final remarks

Please provide constructive conclusions and final remarks which may form the basis upon which
improvements of the quality of the programme of study under review may be achieved, with
emphasis on the correspondence with the EQF.

To [pdypappa Broroyés Knmevtikég Kalliépyeieg eivar oxedlaopévo Oote, HETA Omd OXETIKA CUVTOUES
OTOVOEG, VO TAPAYEL EEEBIKELUEVOVS OTOPOITOVNG TOV Bl KAAVWOUYV GNUOVTIKEG TOPOVCES KOl TPOPAETTES
HEALOVTIKEG avayKeg TNG ayopds epyaciag. Ta avdtepo SOKNTIKA GTEAEYN, Ol EKTOIOELTIKOL, 01 J101KNTIKOT
VIAAANALOL VINPESLOV VTOCTNPIENG EMOEIKVVOVY EVTOVO eVOLAPEPOV Yio TNV avdmtuén tov TIpoypdpparog,
™ ovveyn Peitioon g modtnTag TG eKmaidevons, TV €£00QAMON TOP®Y Yo TN GLUTANP®CYN TOV
OTTOLTOVIEV®Y DTTOSOUMDV KoL TV TOTOOETNON TOV ATOPOIT®VY 6TV ayopd EPYACIOS.

To Ipdypappa Xrovdmv cuvtiBeton amd padnpote vrodoung kot padnpata eEgdikevons. H obvBeon tov
[Ipoypdupatog kpivetan etepofapnc, Le To pafnpote VITOdOUNG Vo LITEPTEPOVV ekelvav NG e&gtdikevong. H
avaAioyio autn Bo TPEMEL VO AVTIGTPOPEL, Le EIGO YWY TOAD TEPLOCOTEP®V EMAYYEAUATIKOV padnudtov. O
o006 LLOC Kot 1 ddacKaAio Tov pobnuatov eEgdikevong kpivetat avaykaio va avatedel o€ EMOTAUOVES e
e€edikevon kot emayyeApotikny eumepio 6to yvootkd medio. H eikvotikodmta tov Ilpoypdupotog y
JOKIHLOVG VITOYNPLOVG, OAAGL KOL 1| OTOGYOANGIULOTNTO TOV OTOPOIT®V GTOV EMAYYEAUNTIKO TOUEN TNG
Bloloyung T'ewpyiog, Bo PBedtiwbovv onuoviikd epdcov ot GuvoAlkn avabempnon tov Tlpoypdupotoc
CUUUETAGYOVV EUTEIPOYVMUOVES e VYNAT EEEIOTKELON GTO YVAOGTIKO KOl ETAYYEALATIKO TTEDTO.

Ye oy€omn UE TIC VTOOOUES KO TOVG TOPOVLS EKTOUOELONG, TEPAV OMO TIC KTIPLOKEG EYKOTACTAGELS, TO
EKTTALOEVTIKO VAIKO Ko T ¥pnpotoddton, n EEA Bewpet 611 elvan modd onpavticd to 8épa tov avlpomivov
TOp®V. ZUVIGTATOL EVTOVa 1] OENGT TOL APBHOD TOV HOVILOV EKTAOELTIK®V. EmmAéov, mpookekAnpuévol
kaOnyntég e efewdikevon ota ewwd ovikeipeva tov [poypdupatog 6o PBedtudcovv onuoviikd to
pofnolokd oamoteréopata. Emiong, omapaitnto xpivetor va PeAtimbel m dwdikacio eEatopkevpévng
CUUPOVAEVLTIKNG OMOVO®V HE GLUUETOY] OAMV TOV EKTOOELTIKGOV Kol avdbeon pikpod apBpod
OTOVOACTMOV/GTPLOV o€ kKabéva. Avtn 1 debvig dokipacpévn dadkacio Bo cuvtedéoet ot Pertiooon g
TPOoOOOV GTIC GTOVAEG KAt TNV AHENGT TOL TOGOGTOV TNG EMLTVYOVG ATOPOITNONG.

Yvviotdton 1 PeATioon TOL GLGTAUATOS GLAAOYNG KOl OVAALGONG TANPOPOPLOV Y10 TIG CTOVOES KOl TNV
amacyoAinon kot eEEMEN Tov amogoitwv. Emumiéov, ot por| g vAomoinong tov Ilpoypdupatoc kpivetot
amopoitnTn 1 onuovpyio. S0OIKAGIOV Yo GUVEX] EVOOUATOCN VEOV O0EOOUEVOV TNG EMGTNUNG, TNG
TEYVOAOYIOG KO TNG ayopdic. e avT TNV KOTEVOBLVON CNUAVTIKNY €lval 1| GUVEXNG EMUOPP®OT Kol EEMEN
TOV EKTOOEVTIKAOV UE OVCAOTIKN VTOoTPEN Tov Popéa Ko tng [ToMreiog
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E. Signatures of the EEC

Date: 1 louviou 2021
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